M Jdvr) EPHIAGRDE R AT
2016 P BB 1) 1o e EE Sl T ) S e o8 1% i B R
(2016 %E 8 A)

B (bnD AVRZ R ARAR (LURHERR “AF 7 AgE—EwE
NFENENIGELEER, A2~ w] KIBU 2 RS, 2R R i S E 2 Boik &
RO AR EREEA G Z0N S AR BTN RN, 3 EH G
BT e TAE, DMRIEA RDLGTRa 52T, B iR w) K e g M4 E H bR ) SE
B, AU S 2016 A BRI S ORI TR CRATR fRTRR “ BeAtsah v Bl
“PR PR R TR D

D PRUE B AR v IR S i, IRARYE (hAe N ERILAE A wlik), (g
NEFEFEIEZFED R A w/ RBUSRE BLIMED) S5 RVEE ARG
SR BLACA R ERE S 2w BRI B SR TR A S, FREs & A ] 1) 52 br
THEOL, Rl E A TN

—. EZEH

WP H A RNE NG BEGE ), @ TEE A WAL, PRIk A F] g
RO R SE e, FF7E e RFE R B R EIRBOS I E R, 2Emafi iR A =K
Jre it Mz E HARH) LI .

=\ HZEN

RV LIAEFF AR AT AFRYEN, 28 1% A TR R B AL 0 R
Wi AT PR, DASSERAUEUR TE R S5 Bt G AR S:. TR E 45 G, AT
Pem A A ARG, SEI A 5 R R 5 i KA .

=, B

ARIMFE T2 5 2 m AR G 1 e S 0a0 v 3l A7 Ul R B 45 A #]
SEEEANR, oSS (HA BT A

Vg, %N

AFERSHWM S FEZZ RS NI FAHL L TAE, H 0o m s 2
N VS AU RIEAT %



. Hixiahs KR

(—) AFJZHENEH LR

WGBS B ARE: FE SR KR

AW B B PR A 5 A% 4R FE R 2016-2018 4E =AM HERE, AN S IHE
JEHR—IR, LAUBBNGH A% HARE AR IR A

B U T BRI R S 1) 2% 4 B B 25 4% H AR N R 3R TR -

FRRER IR W EE% HAR

PL20154F BN S URN A FEEL, 20165F 380

e P B EE S — AN RR PR E R
v T | L

B EEML S AL, EED
YT B g | oo PRSI, 201l

SIS FAMIET20%;

- PA20154E T 5 b S A B R, 20184F 12
FR T RN = My | 20 PR 2O
% B AN o

TR HR 7> 2 A ML S5 1 H AR R R PR -

R IR W5 H iR
PL20154F BN Z N RS, 20174350k
i P 5 22— AN R # X
OB PR il 4 F 22 28— Mt g PR 5 1A Sl D KA T 20%.
PL20154E B S UR AN IS, 20184 5k
i b ) n%j%'f"‘:/\ IS /ﬁ .
I PR il 4 R 22 28 — /M PR PR 5 1A Sl D KA T-30%.

A AR IR EERZ AR, BT SR GO N2 % =44 vl g B BR S
BRI VE BRI A ERR IR, B = BUETER, RGO i

(=) MNZRHBAHIZER

B -5 25 1% 2 2 R RN B R RS BT T 7, R
TR AL Z e R i FARRR RS LA, AN 25 SER i ok BR B A0 = A 2
o N R R BR B U

Wb RSO aE R 3y (RO (RF5) . (R M CAEHD 1Y
IR, FRPPN RG] T BN R o I RS T 20 SR R AR R PR
1

EER L (%) R4f NEH

e REL 1. 0 1. 0 0 0
RN R E—FEENNGREZE R (B [ (K5, W E—F R




IR R NGE R “TEbR7s AW R E—F A NGB R (R
[ (A&, W E—F RN R NGB AR,

AT R TR, TN G R4 B BR A 1 R SRRl TR A e ) LA
IR IRERRBR A o A WU RAGA% “ANIEAR 7, T2 )R 42 I R A 12 Pl 5=l -l
IRsE , O el xt R I R R WU, BRI e I 5 b 28 =) B 4, [
WA 8 T A A

7N~ BRI S R H

1. FH

PR R R ER IR PR SR IR AT — 2 TR

2. HBIZIEL

AU IEAR TR A% AF 2 2016-2018 4F = AN UHEE, BAFEE SR —

. BERIRE

1. EHIHNE H%E R RIE SR AR, B E Sl 5 i r IR
R L.

2. GG A RATE N BRI ISR R BR S 1 4R

I\ BEERF

NA NS EPBEEFHN G BRSNS RARN % AT
RFBIZEE R, AR AR B RS IR S EXE RS S 5 %E =

i BREREE

() HBRREE R RS

WX GBI A CRERZER BNS 5 %2R 02 N EAEE  TAE
S5 5 AN LAE H RS 2 45 FB AP I B

UERBE RS B H T B SR 7L WAL R B LR R 1 5 41
TEH WIS 5 5% % R iR HF, B 1% 2 03 2 R AR SERR T
B RIATEAZ, TR A R B4 R AT I

A% 2 RA'E D PR A P FB S 88 B PR A R 0

(=) HBzE ]

1. BREHRE, UL IR S0 A B ik,



2. APRIESTROBIN A R, SUOLRAVFREG A R BSEE R
03K, AHERIALK AT

3. GUERE RN N R GORMARS ORAE, i R4 R =45 thiEZ# #1151
g

T+ KR

(—) KINEHEF XTI RESAEIT. HARINES H 5 KA
I ATEEEIURTER IR AR L AR A0, LA H 5 AAT S TR AT BRI
F TR 2R

(=) RIMEL AT BOR K 2 8 UCEE I A BB v A2 30 SE it -

G (b)) AEYIHI 2R A BR A A
HH
2016 4£ 08 A 22 H
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	公司董事会薪酬与考核委员会负责领导和组织考核工作，并负责对高级管理人员等股权激励对象进行考核。
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