PEIESFRNABIRAE
X TEXREES AR RN EIRAF
2019F B B SFRIBRARE

TRYNESF3E 5 -

PR AR AR CBURRIFR “ A EiEsz "y “RIEILA ™D ARYE RII
UEZFAC S e B A m) 04 TARSR 91D CRURfRIRR “OrAE TARIR S O Xf R s
RSB A R A7 CBUNTAR “ IS Bt 7y “ 2w 7)) BEAT 1 2019 4 FF4E
BRI, RS

—\ KRFEESEVNEKXER

(=) RENI: PEIEFFR DA R A T

(=) RERERAN: BN D%

(=) e JAlE

(P9 EzillEfa): 2019 4212 H 3 H

CHD Il e 21 PR JRA X K el X 5 T KT = R R o 2 R A
PR 2 F BT 25 AN IR 25 B MO A A HR s 2-2 U

() #HIAG: B, 5KkHI

(B B R: AREAES. BFE. mEEEA R KI5

O\ BRI A

RN DI BRI 7 R ARy E S W S BN R R HAh
RN AT T8I, AEEIESNE T B ATE EMEE R, EiAF®E
F W F LU GUE BN DB AL G AR DG L A 26 Y %58 5 FR I AR 3R
ST e N L SRR S I PG . OGS B A DS IR b T A W] VA FLEE
REFEL W, LRGSR IS SR R ERTIR N2 .

— EHRRARESER



TRAFHLIAIR 2019 SERPE7E SR TS R, ARBRR T RS, ®
E VR AT P AT, I88) T RIFRCR

= RRFEEIENNEL

RAEENU IR GRYINETR 2 5 i b 2wl ORAE TARTR 51D A RER, Mo
" AT 1 2019 SR R

PRI IADY: AR, AFESRE W SPEEN R AR
GUINER 1ok Bl w45 SRR AN DR BRI B A, X S5 BT L ORIRAC & S I
MATNAEETTHA T EMPBEIAR. RN, EWARESR., WEMERE R
N G A8 Z AR E 1 B8 < 5 AL 26 1 1E— 20 1 i AR 8B T 55
BE Bt E T AR R ESR WHE PR B S E R IR &
X BEATIT 37 BB«

(BLRFEIESD



(ARTTEIEL, (RS IESR B3 R 2 7] 50 T F PR RS ] 25 BH B4 A PR 2 7]
2019 S FFEE FRIMFLIIRE ) 2 &F 10

AR N

A IE TR et A R 22 7]

2019 /£ 12 A 19 H



	一、本次持续督导培训的基本情况
	二、上市公司的配合情况
	三、本次持续督导培训的结论

