B & W& GRS I A R A 7] (300792) 85— STRR A P P S Bl ) S e 2 A% PR MR

P E M E SIS B A A PR A 7]
58— 35 PR 1) 1k B SR Rl )
S % B BN

BN E M Z IR AR AR (LR “aw” ) Nit—Dgaenalsa
BN SEB AT NIE NGB, R SET R S A R, ALK
HEEEHE LA T AR R a5 MR IEBLE], B OR 2 5] AR A
WAL E HARRISEIL, BRI RE R A FEREER, HE 7 (BN E
QIR AR A7 IR 22w 28— SRR i 1R A S s ah th ) (BFE50) CBURRiAR “ it
Rl CEZOD D o A PRUEA KPR A 1 RS2 ah T R BEME AR S ft» 24 mIARYE (]
)« CGIEZFE)Y o (CETWA RGN E HINED « CONRARAE B3 F 55 %
SRR 8 5 —— AU TR ARSI VAR RVE SO (a F] A D
FIRLE, G5 AT SERRIGL, BT 1 2 728 — PR P e 52 Sl v-Jo) St =% 1 5
BINE (LR “AINE" D .

FE LN

H—% BEZEN

e AT RN H B8 X 2 7] AT~ w0 B T R Ol T
BEAT TARML SR e 0 5507 T AR SUR I A i Al PRAE 2 =) IEBCHRh T (14
R EEAT, R, {4 28 W O R GG R &, et Boabs S . B
THRETAE, #hfRAmR AN MZ s AARISEIL, fedt 2w R3S A o
Bk BEREN

BRI AR TE . 2P 2 IER RNy SERY, R 2 BEAS IE AT B
A GEAT PR, DSBS TR 5 Ui R TAE LS. ST 45 &,
R EBGRG KILA RS IR 5 KA -
B BERNR

AP G AL GAA DB T FIB A R, A\ PR E G

1



B & W& GRS I A R A 7] (300792) 85— STRR A P P S Bl ) S e 2 A% PR MR

(FEBRTRFD .

FITAT B Xt Gl ZRAE A T R 5 R N 4 =) Bz i 1 o~ "HERUIF 2 5 4
m BT AR E T A R e A R

N MOLFES . OMEE TR 2 7] 5% LA B 1 i 2R B S B )
NBHBM KB T RARSIMAT.

FIU% ERLA

(BB VP R ) —— & T Fr A SR Bo 5E 2 ] I Uil vl
Guahs, FETHICHNAAHRER BT, T 1% ) J P 75 2858 B AT 55 AN 1 3 3]
H AR HZT5E -

BB FRAZEENN
Bh%k FHHY

o
i
=

1. AFEHTTURIT SBITAINEG, IHEPGEFES M S 5%
T AL SR X B A

2. MEXHMESERR AR ERTIRN, NIt LME 5% TR,
I B B A R AT R DL

3. AR NFIBHERER . W5 B AR OCER T T T DT S e (R AN SR AL, R
ey 1 SR AR SR A D

4y NEINTTGTIEER S W55 ARAEAR OB T S ST R B B
PR RIIFP R

5. NFIHEHHIM S B AP R A 1% 45 RFtAT 8 BOFE R
W
BANF BERERF

1. BB FEEEY], HHEIHM S5 E%ER A TS 2R N5,
Wi 55 MRS AR OQHARE R T, AR LARTHRISE N, B BUlA R 2 1 K5 %4
b, AENEEEZNEENRYE, REHFSHMESERE RS R,

2+ AEINFIGHRES . W55 AN ORI TAE 5 A% 4F R S ST OB (i gk

2



B & W& GRS I A R A 7] (300792) 85— STRR A P P S Bl ) S e 2 A% PR MR

ANFRAL, I3 Bt 1 F S E AT AT S 7 Dt .

3. WHEINJIGHEER . WSS A T IEE R 2 5 5 & R 2 iES
PSTRARRIERZ LR, ATl B BT BREIR MRS,
FAE L EL A BT R GUEE R AR T

4. AFINFIBHIRER W5 EE . SEH S I B AEAOGHE TR A PR A 1 i
SRR TSR X RIS AR 5 A A m S R L I L
R

5. AT NGRS AZ A R S s B B, U Ui GO % 4
FEA R AT AR ) HkE 3 AN TAR H A R A I SRRt Bk, A
BEUE BT PR S B DU H B A% 4 R AT 2%, A SEAAAE R SR A, WA
M55 R R W, T S B IR AR E A SRR . REHL
R S AR, IRV IRCRh Tl ff e PR B I i 1) 4 38

BH%k BRHE S RE

K% 1 B] A9t ok G A0 g R R o PR A8 22 HE i o 2 1) R 5 5 A% 4 2, BRI 2020
SEFRE. 2021 FEFE. 2022 GERE. 2023 EFE . BEAZ IR BUN S FBIZAEE SR

BT EREAR
BI)\& SR AR

O AR BT R T B0 BR 4 5 0 DU U B BR 5 « AE B T R A7 SR 1
I ELAT B %, LB RIS 1% B AR il X G 1A Bk PR 5 25 1

B LSS AR AR LR

1. AREEEZAR

T BRAVE R B BTS2 B s i 8o

R PR 5 3 WS IER (B 2019 45 HRNER K2
BRI T IR PR SR 2 R RR PR 30%
BRI T IR AP SR 50— AR PR AR/ 65%

T B PR A BB SR — KRB PR B




B & W& GRS I A R A 7] (300792) SF5 — OV BR P P Sl ) St A B ik

IR TR ) I T2 5 = IR R B S/ 100%
T B B il JE B2 — R o PR
T IR TR ) 1 2 S DY IR AR B B/ 135%

O PR R A B S 20 = AR o B

AW K B 8 4R i BT SR AR b BT A 7R i e AR B dE LA & E O
AR T A SR B BR AR L 8 M0 35 R v R (RS B A R S S e R T
AR A SAST S P S R B A R v B AR

B 2019 4F B R R KRR 2020 4E 2 2023 4F, 45 2019 38 A)E
il asqinpRi

2« BUBX BN EHEEISE%
AN NG R 5 R0 I 1A i ok PR A BB BAR A T

MNGREBLER M NGIRE G R R LI Bl
5 100%
EH% 70%
NEHE 0%

FERFNME ST A AR AT HTSE T Sl x Gz fEATHRI E L9 ik ok PR B L3R
FRIBRFIVERLSS s BN R E—F AN NBZERN Gt . W
50 N2 1% 24 5 g o PR S PR PR A28 B S 240 NS AR Bk PR o U Xt A5 R B BIR
BIBRHIVERLSS A FIHL IR O RS [ AE A .

BhFK BRERIIMA

o] FA PRI E B2 A% A R i 2 St B BUEUR B L 2328 AZ 4B AR IS, SRl 3R
A ATARYE HAN NGRS 1% 45 A LU AT Ade o PR 5 o AN N 224 B AT e o FR 5 LB 1 o1 B
AW

MNBFERFIREHE = DPAZETRIERRIREHUL X FERIRE R

BT BRERNER
Bk FREREHE



B Z M Z 0 RHE I B R A A (300792) B — ST PR A1) e Rt S e S A A2

1. EHEIHM S 5L R ARASRE A B0k, RAFIIR 20
NI, XTSRRI 5105, B#iM 55 %E R 25— #H5.

2+ NPRIESUI AT R, SUCERZIL KA SCVFIRE A i BT B 2ok
HHLR, HFEANET

3. R NDI S B REATE W ARV, HR B TTE X
0, B SR Rk T UES M TR, H S E R kA
EEA PPN Y

BHE W

BH—% KINEHEHRSTTUHE . R AIEK.
BT AIMNEABAR S W BGEY 2 HE TR S

BN M Z IR BB ERAF
EHe
20204 1 A 22 H



	第一章 总 则
	第一条 考核目的
	第二条 考核原则

	第二章 考核组织管理机构
	第五条 考核机构
	第六条 考核程序
	第七条 考核期间与次数

	第三章 考核内容
	第八条 绩效考核指标
	2、激励对象个人层面的绩效考核
	个人考核结果对应的解除限售比例规定具体如下：
	在公司业绩目标达成的前提下，激励对象按照本计划规定比例解除限售其获授的限制性股票；若激励对象上一年度个人考核结果为 “不合格”，则激励对象对应考核当年可解除限售的限制性股票均不得解除限售。激励对象不得解除限售的限制性股票，由公司按授予价格回购注销。
	第九条 考核结果的应用
	个人当年可解除限售额度 = 个人当年计划解除限售额度 × 解除限售系数

	第四章 考核结果的管理
	第十条 考核结果管理

	第五章 附则
	第十一条 本办法由董事会负责制定、解释及修改。
	第十二条 本办法自股东大会审议通过之日起开始实施。


