PIEIEFRNBIRAF
XTI RRERBERBABRAE]

RFEESHIINERNRE

BTRYIRESF 22 5 -

PEEFF B AR AT (RUR AR “HEIEsE” - “OREEPE 7 D R3E Gk
T RAT LRI S E B INED) « (RIIRESFAE 5 B Bl v ml OraE TAESE 51D
CRIINETF 2 5y e 52 L R S AR SRR EE R, T AR S AR e o A1
BRAF] CBURRIFR “Selkiety” « “aw” ) ARNAAT 7R8I, &
RFFEE FEAIE LT

—\ RRFEESEVNERFR

() PRIFHLI: SRS A IR 7]

(=) PREARERN: sfi-b s

(=) FilliNrlE]: 202141 H 8 H

CPOD B il T 2R A sk BT Ik m i T B AR e R e A R
GIESNE

() BN G S UETR S A 355 2B 3 0 H 240

V) B R: A ES. WF. SRR KA IR G

(B BiINE: 1. X EWARBRAR, EF. Wi, sZEHEANRRNE
B IR B SER RN BT e . SHETT B B S . AR 5 SR LE
BATE 2. W R E MU B 2w BB R EOR 5 AR 2 5 EIIA
AT T S0, FERUHT GIEFRED) X ERER B s e T 1 B A 4

= EHRAENEEER
FERFEN AR A RO B TARE AR T, A5 7 UBIRE &, fRIE 15
WILAERA FPREAT, K87 REFFCR.

= FRFEESHIINGL



AR RIE I AL SR B I R U8 BN D S B0 SN 58 1 5% e
D WIEES], TR T RS M B R B S AR YINIE SR 58 5 P A ORI
R S HRIUE) TREFIAR, AR AERE I Gt — 0 B AR bl A =] LA AE
BPFEER . RGBT A bR, DS R RCR .

(AR FEIESD



(RIS, N (R SRS B A FR 2 7 R T T AT R R A AT R 2> =] FF
BRI IR ) 2R E U0

IREARERN -

Wt Ve

S IESR B A PR A 7
£ A H



	一、本次持续督导培训的基本情况
	二、上市公司的配合情况
	三、本次持续督导培训的结论

