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ABOUT THIS REPORT

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
(the "Company”), together with its subsidiaries (collectively as the
“Group”, “we”, “us” or “our”) is delighted to present the first
Environmental, Social and Governance (“ESG") Report (the
“Report”) to summarise the Group’s policies, measures and

performance on the key ESG issues.

Reporting Period

The Report illustrates the overall performance of the Group
regarding the environmental and social aspects from 1 January
2021 to 31 December 2021 (the “Reporting Period” or “2021").

Reporting Scope and Boundary

The Report discloses related policies and initiatives for the core
and material businesses of (i) gold mine hazardous waste
treatment; (i) recycling and extracting therefrom resources with
economic value for sale; and (iii) hazardous waste storage rental
services in Shandong Province, People’s Republic of China
("PRC").

The Report has disclosed key performance indicators (“KPIs”) of
the corporate office (“office”) and the representative project(s)
("project(s)”) which contributed 100% of the Group’s total
annual revenue.

Reporting Basis and Principles

The Report is prepared in accordance with the ESG Reporting
Guide (the "ESG Guide”) as set out in Appendix 27 to the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the”Listing Rules”) and based on the four
reporting principles — materiality, quantitative, balance and
consistency:

° “Materiality” Principle:
The Group identifies material ESG issues by stakeholder
engagement and materiality assessment. Details are set forth
in the section headed “Materiality Assessment”.

. “Quantitative” Principle:
Information is presented with quantitative measure,
whenever feasible, including information on the standards,
methodologies, assumptions used, and provision of
comparative data.
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o “Balance” Principle:
The Report identifies the achievements and challenges faced
by the Group.

o “Consistency” Principle:
The Report is the first ESG report of the Group. The ESG
report will continue to use consistent methodologies for
comparisons in the following years unless improvements in
methodology are identified.

The Report has complied with all “comply or explain” provisions
on disclosures outlined in the ESG Guide.

The information contained in the Report is derived from internal
documents and statistics of the Group, as well as the control,
management, and operations information provided by the
subsidiaries in accordance with the Group’s internal management
systems. A complete content index is appended to the last
section of this Report for reference. The Report is prepared and
published in both Chinese and English at the Stock Exchange’s
website (www.hkexnews.hk) and the Company’'s website
(www.sdhcgroup.cn). In the event of contradiction or
inconsistency between the Chinese version and the English
version, the Chinese version shall prevail.

Review and Approval

The board (the “Board”) of directors (the “Directors”) of the
Company acknowledges its responsibility for ensuring the accuracy
and completeness of the Report and to the best of their
knowledge, the Report has addressed all relevant material issues
and has fairly presented the ESG performance of the Group. The
Report was reviewed and approved by the Board on 30 May
2022.

Feedback

Should you have any opinion or suggestion on the Report, please
feel free to liaise with the Group as follows:

Address: Yeyan Road North, Dadongzhuang Village North,
Shahe Town, Laizhou City, Shandong Province, PRC
Email: admin@sdhcgroup.cn
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BOARD STATEMENT EETEH
Dear Stakeholders, BFhsmnE -

On behalf of the Board, | am pleased to present the first ESG KAE%R%%?A CMAREREEERAR

Report of the Group as a publicly listed company, for the purpose NEAIMEMERSE HERERME 51
of demonstrating the Group’s policies, practices, measures and /T\$$.Z‘ELR1R e RERESE T EHER
performance on environmental, social and governance areas. BB BRRERE

The Group places great importance on ESG topics as all of us, as ANEBFEBRRE HEehEREE BA
well as our next generation, could be affected by sustainable FFIBBAKMTE AFBMO T —RETES
development and ESG issues. As such, as a listed company in the F|AJ##ERRFMIRE e NEAHBETE -
environmental protection related industry, the Board is responsible  E It A — KB BRRFMBITEN LT A
for evaluating and identifying the Group’s ESG-related risks and 7' BE & A & T FEMBRIANE BN IRE

ensures that appropriate and effective ESG risk management and # & NKEAMERER @ WHEEREYEE ﬁx}(él’]
internal control systems are in place. Hence, sound ESG principles ¥R3E - tt & R EJARBRE BRI IE 6 Z 4 -
do add value to the Group’s development. EE&E—JE BREMNRE HERERAHEE

AN EEMNERAEEE -

To address the global market trend of low carbon transition and BB 2 HREMRELN N TISBE LIES YR
raising awareness of ESG issues, we need to incorporate 3% HEREAETEMNEM  RMATEHAIE
sustainable development risk factors, including climate change, Z#ZERMEBREZ BREKEEL BEERL
health and safety, business ethics and regulatory compliance, into 2 - BEEELEEARMARRERE - LR
the risk matrix, to mitigate related impacts and explore best ®EMHBEFE UERRERBEENREM
practices in environmental risk management for long-term A UEBREKHRIEELAIFELH -5
business growth and sustainability. As the most important SEAXREEZASENEEARG  2EAS
leadership role of the Group, the Board is solely responsible for &EE  EBEHREENMEEASEMNIRE L2k
supervising, directly managing and monitoring the Group's EARBMAITHEE -

environmental, social and governance performance and

implementation progress.

The Green Mine Policies, which are for mining industries and 4% 8% LB = /AP 8 B A1 & AR AT 1 3 52
introduced by central government and governments of all levels in  E/TEMHENBER © EEIRS RS SRETT
the PRC, aim to improve the environmental protection standard of ERIRRKEREZAIFEMNERELN - A5
mining industries, such as gold mining, and establish a sustainable IT’H% FHECBEEEEMRIERBEE
development model. The Group, as a gold mine hazardous waste T BN EH R R BEEERS
treatment service provider, has set clear short-term and long-term E T? ?ﬁﬁﬂﬁkfxilﬁﬂg/)ﬁkTJFEﬁﬁEET&ﬁ ]
sustainable development goals to achieve ongoing emission i o HAFIE XA REE B IZ B R
reduction progress in accordance with the government's IH#T?%%E??J?&Iﬁy\WAZIS%lE’\J%%%ﬁ%ﬂ
requirements. We have established relevant emission reduction E#E/EENRHARFKIBIE - EFS T HE
targets and corresponding strategies, and incorporated sustainable  Z N BRI ANARE  BEBRTANER
development factors into the Group's strategic planning, business E’\Jf& R g REAREMARBENITEE
operation model and other decision-making processes. The Board £l - B KIRE - LS NERBREHEA BR
regularly monitors and reviews the effectiveness of the “RRIZFIMEIE- At AEBEE RAERBEH
management approach, including reviewing the Group’s ESG AXRSAAER DA ([BEEHT]) Bk S8 20T
performance and adjusting the corresponding action plan. ®IRE - LS RERTENE  BEHFATRE
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Effective ESG policy implementation depends on the cooperation
between different departments. To this end, the Group has
established an inter-departmental ESG working group in response
to the recommendation of The Stock Exchange of Hong Kong
Limited (the "“Stock Exchange”), which is responsible for
coordinating different departments to facilitate mutual
cooperation, so as to achieve consistent work performance and
meet the expectations of stakeholders, to work together towards
sustainable development.

The Board will also ensure the effectiveness of the Group’s ESG
risk management and internal control system and actively
communicate with internal and external stakeholders and to
understand their expectations and requirements. The Board
believes that the Group’s ESG engagement will be highly
beneficial for the long-term development of the Group. Looking
ahead, to contribute to creating a better environment for the next
generation, the Board will continue to review and monitor the
Group’s ESG performance and provide consistent, comparable and
reliable ESG information to the stakeholders on an annual basis.

Finally, I would like to express my gratitude to my fellow
Directors, senior management, and all staff of the Group for their
contributions to the business development of the Group in the
past year. Furthermore, | would also like to take this opportunity
to thank our customers, suppliers, business partners and
shareholders of the Company for their continuous support and
trust. Looking ahead, all members of the Group will continue to
dedicate their best endeavours to promote business growth and
sustainable development, to bring greater returns for our
shareholders.

HONGCHENG ENVIRONMENTAL TECHNOLOGY
COMPANY LIMITED

Liu Zeming

Chairman and Executive Director

30 May 2022
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ABOUT THE GROUP

The business of the Group focusing on (i) gold mine hazardous
waste treatment; and (i) recycling and extracting therefrom
resources with economic value for sale.

Our upstream customers, gold mining companies, mainly engaged
us to provide treatment services for cyanide tailings, which is a
kind of gold mine hazardous waste resulting from smelting of
gold. These cyanide tailings consist of cyanide, which is one of
the only few chemical reagents that will dissolve gold in water.
Cyanide is a toxic substance and can be lethal if ingested or
inhaled in sufficient amounts. Gold mining companies employ
stringent risk management systems to prevent injury or damage
from the use of cyanide. Cyanide in mining solutions is collected,
either be recycled or disposed, after gold is removed. Due to the
restrictions on technical expertise and cost consideration, gold
smelting companies of gold mining companies engage gold mine
hazardous waste treatment companies, like us, to collect the
cyanide tailings from them and pay the corresponding treatment
fee. In our operation process, we are capable of detoxifying the
gold mine hazardous wastes. Further, we are able to extract
resources with economic value from gold mine hazardous wastes,
and pyrite concentrate, and gold-bearing pyrite concentrate are
the major recycled products extracted, which can be used for the
production of sulphur and sulphuric acid. We usually sell our
recycled products to our downstream customers which are
chemical manufacturing companies and trading companies of
chemicals. Also, the Group provides hazardous waste storage
rental services.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
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We are second and third largest gold mine hazardous waste
treatment company in Shandong Province and in the PRC,
respectively, with a market share of approximately 15% and 10%
in terms of revenue in 2020, respectively. We are also ranked first
in gold mine hazardous waste treatment volume in Shandong
Province and the PRC. Also, the Group is the only company in
Laizhou city, Shandong Province that has obtained the Hazardous
Waste Business Licence issued by Yantai Municipal Ecology and
Environment Bureau (BE=mEREIRIEF). The Group's
comprehensive strengths rank among the top in the industry. The
Group has received numerous awards, including but not limited to
the “Enterprise Progress Award” (1% 0#2), “Advanced Unit for
Comprehensive Utilisation of Resources in Shandong Province” (1L
HE B RGAF A RERER), “Executive Director of Units of the
All-China Environment Federation” (FRZERRIHA & BB SH BEAT),
“2020 Shandong Top Ten Innovation Achievements Award of
Circular Economy” (2020 € |L BB A fEIR A + RAIFT R R 22),
“2021 Shandong Province ‘Specialised, and innovative’ Small and
Medium-sized Enterprises” (2021 & 1R E [ B R/ D),
and “Shandong Province Gazelle Enterprise” (L5 & B %).

The Group believes, by leveraging on the industry expertise and
technical know-how that we possess, together with the growth of
the gold mining industry and support of favourable government
policies, we are well-positioned to capture more business
opportunities from gold mining companies, chemical
manufacturing companies and trading companies of chemicals in
the PRC. As such, we plan to expand our production capacity,
enhance our production capabilities on diversifying products
offerings and strengthen research and development ability to
capitalise on the growing demand of gold mine hazardous waste
treatment services and recycled products.
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GOVERNANCE STRUCTURE

The Group understands the importance of sustainable
development management and has committed to integrating the
concept of sustainable development into our overall strategies,
policies and business plans. The Group has established the
Environmental, Social and Governance Policy (3835 « 1+ & K& A
), and an ESG Working Group composed of the executive
Directors, senior management team of various business segments
and representatives of major departments of the Company, in
order to manage the ESG risks more effectively, and promote and

EiakE

AEEROAFHBEEREENEEN  —EX
NEAFHBEERNESBAERPNHEEE
B - B R EHEET - AREEEYCGRE
HEREAQBER)  YKRIZAARFRITES
BEEBRAEEELE T EMPIRNKREAKNER
e kEATIENM  UEBERILERR
B dHehBEANEBRR #BHLREBEEE
FI#TERERE HEREABRR -EFEY
RE HEREARBEREFREAELHEE

supervise the implementation of various ESG policies by BEHE FELEBEFALEEHGRE Hek
departments. The Board has the full responsibility for ESG strategy B AREBEE LR ANRELRERTAELE
and reporting, and is responsible for coordinating, assessing and XX °

determining the suitability and effectiveness of the Group’s risk

management and internal control systems for ESG.

pes

e Oversees the ESG strategies, policies, objectives and targets
EERE HgNERRE  BX REMER

Identifies material environmental, social and governance matters
through review and assessment of internal operations

BBREENAREENE - FRIERNRE - HEaRRHEE

ESG Working Group, established

by the Board .
HESSEEVYWERE -
HEREARIHENE

e Advises and supports the Board on ESG matters, strategies, policies
MERE - A BMEEMRE - R EBERREE SR HERT R
Overall management and monitoring of ESG performance and targets
SHERMENRE g REGRRMEZE

Senior Management

EEE .

e Take record and monitor ESG KPIs

SR MERERIE - 8 NEBHRENIER
Implement ESG policies and related initiatives
FHIRIR - (8 RERBUR AR EIE

Department Heads and
Employees

MAEERESR :

EEeTRAAKENIRE HERERK
B YEHEAMEZASENFERE HK

BRMmE -

The Board reviews and evaluates the Group’s ESG performance on
a regular basis and the annual ESG report will then be examined
and approved by the Board.

8 HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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STAKEHOLDERS ENGAGEMENT BHipELH

Stakeholders’ opinions are crucial to the Group’s sustainable #FPEMEREAEEAFELERE LKAIHHE
development and success. Stakeholder engagement helps the EEM - FHHELEGHAEBFIEFEEHN
Group in developing business strategies which meet the needs EHFZBSRREIEMER R - IR HBEERE
and expectations of the stakeholders, thereby enhance the ability Kt I Rog{b EERIFH - AEEEB NHFTR
to identify potential risks, and strengthens the important E&EE B EZNDEED -
relationships. The Group actively communicates with its

stakeholders through various channels, as set forth below.

Stakeholders Communication Channel

RFirE gHEg

Government and o Annual reports, interim reports, ESG reports and other public information
regulatory agencies o FH - PHRE RRE LS RERREREMARER

AT I 8578 e 1 e Supervision and inspection

o EENED

Shareholders and investors e Annual general meetings and other general meetings
BERRKREE e BREAFARERHEMBRRARE
o Company website
o NAIHUL
o Press releases/announcements
e  HER/RE
o Annual reports, interim reports, ESG reports and other public information

o ¥ PHIWmE RE HEREARENEMAMEN

Employees o Training
== o £
o Meetings
- E@
o Performance evaluation
.« RIS
° Surveys

s EARFEE

Customers . Fax, email and telephone
S . BE BHREE

o Meetings

. =L
Suppliers/Business Partners e Meetings
HEREBEIERH . &

o Site visits

s EMER

° Surveys

. BRAE

o Trainings

° e

221 ER|-HEREBRE BRREREEFRAE 9
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Communication Channel

g2mEg

Stakeholders

&

Community or Non- ° Sponsorships and donations
governmental o  ERMBE
Organisations (NGOs) . ESG reports
18 K FE U 4B A e IR HERERRSE
Media o Enquiry mailbox
B o BRER

MATERIALITY ASSESSMENT EEMFME

REEABRER FREEUHFHREN—
R ASEEZENTRHHERRER A
EAREREREEFRFNEEEATEN
A REI INABEFF

In preparing the Report, the Group directly engaged with the
following stakeholders as part of the materiality assessment
process to identify and prioritise the issues to be included in the
Report which the Board believes would have significant impact on
the Group’s business and its stakeholders.

10

Process

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

y

Stage 1 — Identification
P ER1 — RAl

A selection of ESG issues that
may reasonably be considered
important for the Group and
its stakeholders from various
sources, including listing rules
requirement, industry trends
and internal policies. 28 issues
were identified and grouped
into 4 categories: Environment,
Employment and Labour
Practices, Operating Practices
and Community.
HEBERR(BE EMREIR
ECITEBE RAEEE)E
AN B & B R p E A aE & 18
RRBEEZNERR g kE
yRRERE o WS HAIH281Ez
B 2 85D RMEE : IRIE -
BEERSIER LCEERNR
R o

g

A

Stage 2 — Prioritisation

PEER2 — B

Conducted online surveys to
rate the importance of each
issue from the perspective of
a stakeholder and the Group
using a scale of 1 to 5.

EITREBRAS - EhE
NS E ARG EZEED
BEEMETHD  FIOHER

1257 °

Developed the materiality
matrix based on the scores of
the surveys, set the threshold
for materiality (i.e. at a score
of average) and prioritised a
list of sustainability issues.
BEERAESHNDBREIES
MRERE - REEZEME
(fign : SF3591E) - WHAIHE
BREBET

Stage 3 — Validation
P ER3 — BAFY

Management reviewed the
materiality matrix and the
threshold for materiality. ESG
issues, with a score of average
or above from the perspective
of a stakeholder and the
Group, were prioritised as the
most important sustainability
issues for the Group to
address and report on.

ERERNEEHEBREE
MRME - W55 E RAKER
AEHE  SEARTEIHRIA
THRE e hELER
B A R B TR B 1R e
EHERNSEEARHEER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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Materiality Matrix EEMEME

Based on the materiality matrix, the Board believes that the most EREB T - RFARBEAREEMNZTHE
pertinent sustainability issues which are material to both the HABBNIFELEZELENATSE:
Group and its stakeholders include the following:

. Prohibition of .
Environmental Staff Occupational

hild L
Child Labour and Health and Safety Business Ethics

B;°J’t‘gmf§b;‘;; ETHERER HEEE
%2

MEHISE

Safety of Services/
Products

R,/ ERR2

Regulations
Compliance

BFREER

Anti-corruption
Training for
Management and
Employees
EEENSIHN
R&BE

Land Use,
Staff Development Pollution and
and Training Restoration
BT 3R EiE THEofER
BRRE

Customers’ Privacy
and Confidentiality
BELRR

Quality of
Services/Products

R#5, EREER

Materiality Matrix
EEMER

HiSDENTE

Impact on the Stakeholders

Impact on the Group

HAZEHZE

2021 FEE  HEREABE BREBRHUHGRAT 11
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Air Emissions

RR)T R
Greenhouse Gas (“"GHG")
Emissions

B E R

Effluents Management
K E IR

Waste Management
BEEYERE

Energy Efficiency
B IR R
Water Efficiency
KBS

Use of Raw and Packaging
Materials

JRA K 2 B M EHE
Environmental Regulations
Compliance

BFRIFEAR

Land Use, Pollution and
Restoration

THIEER - ISRMIKE

Climate Change
TRBIE

11

12

13

14

15

16

18

19

20

Employment Practices
EBE

Diversity and Equal
Opportunities
ZmltRTFEHRE
Anti-discrimination

[RUEAR

Staff Occupational Health and
Safety

BIBERERELS

Staff Development and Training
8T EREEE

Prohibition of Child Labour and
Forced Labour

b5 1 FA ZE T A58 51 %5
Responsible Supply Chain
Management
BEENHERER
Environmental Friendliness on
Products or Services Purchased

BRI EE an M AR 75 HO IR 1R A A 1

Compliance with Regulations on
Marketing, Product and Service
Labelling

BIET SR RE @M REE
FEHER

Customers’ Privacy and
Confidentiality
BEELERERRE

21

22

23

24

25

26

27

28

Customer Satisfaction
BEREREE
Intellectual Property

B EE

Safety of Services/Products
R/ EmRE
Quality of Services/Products

R,/ EmEER

Business Ethics

HEBRE

Anti-corruption Training for
Management and Employees
REEMEIHNREISHE
Contributions to the Society
=

Communication and
Connection with Local
Community
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OUR ENVIRONMENT
Sustainability Overview and Management Objectives

The Group is aware that the gold mine hazardous waste
treatment process consumes amount of resources. Our goal is to
reduce environmental pressure on the already-stressed natural
systems and use our power to help mitigate global warming. We
must also adapt and respond to climate change and the impacts
of the inevitably increasing extreme weather events.

The Group has established a set of management policies and
adopted various measures on environmental protection and natural
resources reservation to help ensure the sustainable development
and operation of the business. The Group has been accredited
with a number of management system certifications, including 1SO
14001: 2015 (Environment), ISO 9001: 2015 (Quality) and ISO
45001: 2018 (Occupational Health and Safety). The Group actively
manages its business in an environmentally and socially
responsible manner which is consistent with the policies adopted.
The following sections present a summary of these policies and
their implementation during the Reporting Period. By organising
"World Environment Day” and promoting “Green Office”
environmental protection awareness amongst our employees was
strengthened and they have acquired the following knowledge:
compliance with laws and regulations, energy saving at workplace
and home, waste reduction and separation, green shopping, and
raising awareness of caring for the community or public, as well
as assist in sustainable development.

2021 SR i
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Theme Activity on World Environment Day
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Besides, the Group advocates energy saving and carbon reduction,
and is committed to achieving sustainable operations. To this end,
we have set clear emission reduction targets, compared with the

2021 baseline, and strive to achieve the following targets by RIEIRIATEIZ
2026:
. Reduce 3% of air emission intensity (tonnes per thousand e BO3%HEREMMEE (BTARE

U 28 mE) -

RMB revenue);

W39 0 B E RETIE (8 F AR B
KT

o Reduce 3% of energy consumption intensity (MWh per e
thousand RMB revenue);

BMA3%MFEKERE (BT ARE RS
THE) -}

° Reduce 3% of water consumption intensity (thousand tonnes e
per thousand RMB revenue); and

B3N EMESERE (BETARE
U Z5HE) o

o Reduce 3% of waste disposal intensity (tonnes per thousand e
RMB revenue).

Policies

We have established “Environmental, Social and Governance
Policy” (3®3% + #t & REJAEE) which outlines (i) appropriate risk
governance in relation to ESG matters; (i) the process for
formulating ESG strategies; (iii) ESG risk management and
monitoring; and (iv) identification of KPIs and related measures.
The Group’s ESG policies are formulated in accordance with the
standards set out in Appendix 27 of the Listing Rules.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
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We adopt different strategies and measures to identify, assess and
manage environment-related risks, social-related risks and climate-
related issues, including but not limited to:

o Review and evaluate the ESG reports of similar companies in
the industry to ensure that all ESG-related risks are
identified in a timely manner;

o Management discussions are held from time to time to ensure
that all material ESG areas are identified and
communicated;

o The Group highly values stakeholders engagement, and takes
their expectations and demands as the focus in formulating
sustainable development strategies and implementing
decisions, helping us identify existing and potential
opportunities and risks, which form an important part of our
sustainable management. Through various businesses of
waste management and environmental services, we actively
and closely communicate with external and internal
stakeholders, including shareholders/investors, government/
regulatory agencies, customers, employees, suppliers, sectors
of society and research and development (“R&D")
institutions, to understand their views and needs;

o With reference to the ESG Guide, targets are set for key ESG
KPIs, including emissions, pollution and other environmental
impacts, to reduce emissions and natural resource
consumption, and ESG performance is evaluated annually;

o Regularly arrange third-party companies to measure the
amount of pollutant emissions of the Group, and consult on
the plans for pollutant emissions reduction;

o The Group strictly abides by the relevant laws and regulations
and strives to fully meet the relevant requirements, including
but are not limited to the Administrative Measures for
Pollutant Discharge Licensing (Trial) ({BESEFAIEIB#HE (3
77))), the Comprehensive Emission Standard of Air
Pollutants (KRS RWERE BERUZEZAE)), Emission Standards
for Odour Pollutants ((Z& &5 &WHEHUZAE)), etc;

2021 SR i
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. Incentive policies are adopted for managing ESG matters, o MERIRE (g NEASEFREUSEIRK

including but not limited to publishing the achievements of % BEETERAMERE H&&ER
ESG objectives; and BEEeR: &

e The Group organises annual safety and environmental o  (PERTFELZREHEEINIFE -2
protection education and programme. All employees must BEEVESN-
attend.

The Group has also adopted and implemented health and safety AEBNMERBERERER LT 2EHEMRE
measures and procedures to safeguard employees from physical 7 LAVREEERX FEEEREMBEREMNZE
injury and other health and safety risks. Please refer to section ZJEK - EZHIEHFLE TX [ RFANEE —
headed “Our People — Health and Safety” for more details. fEEHEEZE] -

To mitigate the potential impacts resulting from environmental- AR EIRBREER - 4 SHEEER &K RIFEHE
related risk, social-related risk and climate-related risks, our Group FEARRERNBEFLE  REBD I F (R
has formulated the “Contingency Plan for Environmental IRFEEHESKFERN(ESTER])  HEAEEH
Emergencies” (the “Contingency Plan”) REIRIFEHESTER), RESFWZFERE VKRNI BERE
which covers the immediate actions to be taken in the event of & - EEEY (BRIEEEEY) - A AKX TR
environmental emergencies, including leakage of exhaust gas, solid $EH B AREZEK K EEEYR SR - L ES
waste (including hazardous waste), solid waste caused by man- FEEERETERESLEZER  NBFEH KX
made or irresistible natural factors. The Contingency Plan aims to  FBZ#H| - U RIES TIFABRIPIRIBRES
improve the emergency response system for environmental ®EVEES] o UESh RFIBIBETEETESR X
pollution, strengthen the prevention and early warning JRAEERMEETHELNIRERERE  LHE
mechanism, and enhance the ability of staffs to handle (RIBZESLERAELERBHERNSGEIEH -
environmental emergencies. In addition, we are committed to B4 REBIRDHIECEHREE)  BE
reducing environmental risks arising from the operation of our EZ&IEN TEEIMEFMES  Hpa i
production facilities by complying with the Contingency Plan, and ¥ ANSEEFERKEEM RO IEIEZIES
ensuring that environmental pollution incidents are controlled 1 HFKL T — X EZZBER THAITES
within the scope of production facilities. Moreover, our Group has B /EMELBEREHEIR /A - UFFEHLEE
formulated the “Incident Restoration Plan” (((EEWRIEETE]), which  EREVIRIE @ WBBAITESFEBTERE
sets out the procedures and guidelines that should be adopted in &K e

case of emergencies, including extreme climate events that pose

hazards and dangers to the Group’s property. A disaster

management team led by Mr. Sheng Haiyan, the executive

Director, has been established to evaluate the damage caused by

the incident and to minimise the impacts through the

implementation of the contingency plan.
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Environmental Compliance RIEEH
During the Reporting Period, the Group has complied with the ¥R&EHIRE  AEBE BT TEARERER 8
following laws and regulations, including but not limited to: FRETRR

o Environmental Protection Law of the PRC ({FEZEARILFME o (PEARLFBIRBREL)
IRIBIRER));

. Law of the PRC on the Prevention and Control of e (R N RAMB E RS RIRIEE
Environmental Pollution by Solid Wastes (/R #E A R HFNE ED
B BEBE Y5 R IRIRIIAED);

. Atmospheric Pollution Prevention and Control Law of the PRC o  (F#E AR KB ARTISRIAE)
(R ZEARKMBIKEGRBIAZED),

. Water Pollution Prevention and Control Law of the PRC ((F» e (R EE AR KEFB KIS LB AED
#= AR FE AT LB 585));

. Regulation on the Administration of Permitting of Pollutant o  (HESFFAIEEEH) ;
Discharges ({BEY5 T 7] B 126 H1));

. Law of the PRC on Environmental Impact Assessment ((FR&E o GCEINCE TR A -
ARFAMEIRIR R 25V E X)),

. Regulations on the Administration of Construction Project o  (ZERIEHRBREESEIEH)
Environmental Protection ((Z2:2IE B IRIFREE ZIEH)),

. Management Regulation on Hazardous Wastes Manifests o  (BREEMEBEBEEEIDE)
((fE b BE Y B B G B8 B IR 91K ));

. Measures for the Administration of Permit for Operation of e (ERBEMEETABEEINE) -
Hazardous Waste (/& & 4C & 5T 7] 58 B IR E)).

During the Reporting Period, to the best of the Directors’ MRS BEFHMFM  KEEW EE
knowledge, the Group was not aware of any significant non- (EfRBEIEEHER - RS - BEWES 5K
compliance issues regarding emission, noise, waste disposal, and HWHEREH - A& AR LB ITMERTT
wastewater discharge. To avoid any occurrences of non- & RfIEEEFTFITRSEENREREH -
compliance in future, we will continue to uphold and enhance our

environmental awareness.

2021 FEE  HEREABE BREBRHUHGRAT 17
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Environmental Impacts from our Operations and
Mitigation Measures

Air Emission

The principal types of emission generated from the detoxifying
process of gold mine hazardous wastes, while the major
pollutants produced include sulphur dioxide and hydrogen
cyanide. We have implemented a series of mitigation measures on
air emissions to control the exhaust gas and dust generated by
the projects. Minimal emission is achieved by installing the
confined exhaust gas absorption unit and the exhaust gas is
emitted through a 25-metre exhaust pipe. Moreover, using water
sprinkling equipment to sprinkle water on gold mine hazardous
wastes, raw materials and recycled products regularly to maintain
a certain surface humidity to avoid dust. The storage facilities are
covered with colour steel tiles and windproof dust suppression net
to avoid dust. The Group has also installed vehicles washing
machines and exhaust gas treatment equipment to reduce air
emissions in operation processes. Relevant pollutants are
discharged in compliance with the standards defined in the
Comprehensive Emission Standard of Air Pollutants ((XE5 2%
REBERURZE)) and the Comprehensive Emission Standard for
Atmospheric Particulate Matter from Stationary Sources in

Shandong Province (LB & EERADBER DG A PEIIZA)).

BRZEEANRREVERGREE

ERHER
AEEFRNERTEZRESBEZEYNG
ENRBRE MEEANTIZSEMEBE_SAI(L
RS R - RIPIEBLERBIETT — R I8
FRIENG - AIRHITHB ELMERKER - BB
ZRTHABRRKEE BRHYAKLSE
“HIRNERERBE NI BUEER
BMERERK - B FIREKREEHY
TRBEEEY BV EBEEREK  REF
—EMREERE  BRBE - BFERIELEH
R EANER - @ RIBE - AEE T
RERNERNERRERBESERARESE
BEFHNZEREN - BESEVDMEFTACK
RTRMERFRIRE) RALUREBERAR
RERLDAR A B RUIR ) P E B MR EH W -

Vehicles washing machine

R
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During the Reporting Period, our air pollutants are mainly emitted A ¥RE B - RN ER AT ERERE
from equipments and the Group’s vehicles. The Group’s emission NMEBREHIN - REBRFEANTZRSEY
data are as follow: BEFRID T

Air Pollutant’

ERSRY

Nitrogen oxides (“NOx") tonnes 17.03
Aaf? (TNox]) 7

Sulphur oxides (“SOx") tonnes 0.37
;N%{KW(FSOXJ) ﬂ@

Particulate matter (“PM") tonnes 1.08
fary) ([PMI) A

NOx Intensity tonnes per million RMB revenue? 0.07
ARAMEE BRBARBWEE —acixg 3

SOx Intensity tonnes per m||||on RMB revenue? 0.004
mealtm®mE BEBARBWEE —|cixE 8

PM Intensity tonnes per million RI\/IB revenue? 0.004
RERL Y2 2 BREBEARBREE _a/tixg 22

B BBCE R A B BUR RS - UERE
AREFRNEZEKE

We will continue to improve our internal data collection
mechanism for a complete disclosure in the coming years.

f Only the emissions from construction equipment, petrol and diesel ! EREREREN VRS BIRERES
mobile consumption covered, and the estimation is based on “Non- BIBERR o H o BIR B B P 2E A R HEMBIRFE R

road Mobile Source Air Pollutant Emission Inventory Preparation
Technical Guide (Trial)” ([3EBIE 2 IR AR )T LY HEHUE B 47 R
fir357 (F17)) issued by Research Academy of Environmental
Sciences of the PRC and Beijing Institute of Technology, and
“Technical Guidelines for Compiling the Air Pollutant Inventory of
Road Mobile Vehicles (Trial)” ([E BB E R R ISR HE S
SR ir#5E (3177) ) issued by Ministry of Environmental Protectlon
of the PRC respectively.

This is the first ESG report of the Group. No previous data can be
provided and used for comparison purpose.

The Group’s annual revenue was approximately RMB257,043,000
and RMB205,392,000 in Financial Year 2021 and Financial Year
2020 respectively.

2021 IR

R oHEREEGRE

EMERMERETIASRRNFEBERES
BRI A MBERUS B R E T e (A7) )
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Greenhouse Gas (GHG) Emission

Climate change and global warming have become growing
concerns in recent years. We are committed to reducing carbon
dioxide and other GHG emissions in our daily operations. The
Group's GHG emissions mainly derived from the Group’s vehicles,
production equipments, diesel and exhaust gas generated by the
use of electricity. During the Reporting Period, the GHG
emissions* data are as follow:

BEREHE

FFER - RIRBCMEHEEREREX D
T BB NERAREER RS AL EE
fREREBNFR - ARENBEERBINE
EREFAEEMFAENER  LERE  50H
MERENRELNERMEHARERE
REEHE - REREBHHEWT

Unit 20212
B fi —B=—%
Scope 1° tonnes CO,-equivalent 1,759
#HE—° WE—SLiRE S
Scope 2° tonnes CO,-equivalent 16,553
#E—o W R EE
Total tonnes CO,-equivalent 18,312
HEr WS e S
Intensity tonnes CO,-equivalent per thousand 0.07
RMB revenue?
=E BTARBKZWE —_SixE 23

Scope 1 emission from fossil fuel consumption in our operations
contributed to around 9.61% only of our total emissions,
including diesel and gasoline consumption for our equipment and
vehicles. This report is our first ESG report after listing on Main
Board of the Stock Exchange. The Group will continue to assess,
record, and disclose its GHG emissions annually and will continue
to refine the data collection system and develop reduction
strategies if appropriate based on the projection of data in the
coming years.

2 This is the first ESG report of the Group. No previous data can be
provided and used for comparison purpose.

3 The Group’s annual revenue was approximately RMB257,043,000
and RMB205,392,000 in Financial Year 2021 and Financial Year
2020 respectively.

4 The calculation of greenhouse gas emissions refers to the “General
Guideline of the Greenhouse Gas Emissions Accounting Method and
Reporting of Other Industrial Enterprises” (( THHMITELELE
REEBERIZE AR EIER)) issued by the National Development
and Reform Commission and the “China Regional Grid Baseline
Emission Factor” ((FPEI[E i1 E AR EZPEME D) issued by the
Department of Climate Change, the Ministry of Ecology and
Environment of the People’s Republic of China.

d Scope 1: Direct emission from the business operations owned or
controlled by the Group, such as emissions from diesel burnt on
site.

g Scope 2: The "“indirect energy” emissions from the internal purchased

electricity consumption by the Group.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

20

MR ML BRTELENCARED RN EE — B
BB PIEREELN61% @ BIEERMNE
18 R B 8 0 LS RN T E R o A4S AR
BXERLEMENENRE  LERERR
& AEBBBESTTE  SENEELER
REHNE - AEEBREREBRENHEIE
B BETEZHIERE RG] EEE R
i

‘B Bl o
Pl

ﬁ
=
W

HEBAEENIEMNERE LSEREARK
I R BB A BB MR B -
RoZE-—FR-_E-_FENFERA

i
JiE]

AR -

4 BRERBHRNAENE2RBERERMK
FREeRMI(TEAMITECERERE
PR E T REREER) MPEARLMNE
HERREMRIEZCAZEMNCPERIRER
G EED) -

s EE—: AAKEEEREGNEBEEEL
BV E R BERR - AR BRSO PR EE AR O BERR

g HE—  AEBEARBES
BEBEIR I HERR

HAEE L [

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



In addition to the direct emissions from the combustion of fuels,
the use of electricity from the electricity generation process by the
Group is also indirectly attributable to the production of GHG.
With reference to the ratio of kilowatt-hour power generation to
carbon dioxide emission published by the PRC government, during
the Reporting Period, approximately 16,553 tonnes of carbon
dioxide were attributable to the Group’s electricity usage in the
operation of production facilities and office.

Waste Management

The Group will generate solid wastes during the gold mine
hazardous waste treatment process including waste rocks, sand
and other waste residues. The Group is committed to managing
waste in an efficient and sustainable manner and reducing its
impact on the environment in accordance with the waste
management policy of the Group. Non-hazardous solid wastes are
gathered and managed by the environmental and safety
department of the Group for land filling within the production
facilities or further treatment as appropriate. Waste oil, its
packaging and containers generated by the Group during the
operation processes are categorised as hazardous waste. In order
to prevent the environmental emergencies caused by hazardous
waste have an impact on the surrounding areas and the society,
the Group has taken precautionary measures from the following
aspects:

1. Hazardous wastes are packaged completely without leakage.

2. Hazardous waste shall be sealed and packaged with a label
of "hazardous waste” outside.

3. Hazardous waste collection, transfer, storage and other
operations should be carried out in strict accordance with
the operating procedures, and the transfer document system
should be strictly implemented.

4. Entrust with qualified units in accordance with the provision
of harmlessly dispose of hazardous wastes, standardised
transfer and disposal ledger records.

In addition, staff canteens generate food waste. To this end, the
Group introduced and promoted the concepts of “Green Office”
and “Civilised Dining”. “No leftovers”, cherish the food and
reduce food waste are encouraged.

2021 5 B 1%

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RS g RERRE

BRIREMRBI BB RN - NEBERE I EE
BHEERERE HAKBEERRE - K£2
ZRBEBTRREBEIEMNTRNES
ER_SE/IRERENLE  FEHR O
16,553 M &) — &b Bk 2Rk B 72N 5 B A 2 5% 5 70 %
NEREERETHRES -

AN

BYEE

AREBESBAEEMEEBREPEENEE
BEMEE AR PAMEMEYESE - KEE
BONZREYEBREORTE - Mﬁ@&T
SEMNHANBEEY  ROHEHRSENZE
EEEEEMARSELLEHHIRENEE
Ei%&ﬁ@ﬁﬁﬁﬁ?%%ﬁéﬁ—i@

cNRIEERBRBIEENBEHBALER

LARBRBEBEREY  BUHLEEEEMSIRE
m SHIRBEMHYHASBLREKRNIRETE
N B LA T £ 18 75 T AT B EE R 16

1. BEEDBETE T2FK-

2. AERERVETEBHEE B[ ERE
MIFERIRE -

3. EBEEVEEER  TREFRERRRKIZ
RIBERIBETT BEBTERBBES
J_ETO

4. ZitFEBEMNEATESCEERR
Y REEE REAKRLHE -

o BEIREGELEH - NEBRULSIE

WiEREIGERA HﬂiﬁﬂidmﬁA ° X

BTI[AFER] - [TRIHK]  2ERR  BDE

£ o

CHEREARE BRIBEREERAT 21



22

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B HgREREE

The Group’s solid wastes management is in compliance with the
emission standard of the Standard for Pollution Control on the
Storage and Disposal Site for General Industrial Solid Waste ({—
MIEEEEDITT  BEHSARES)) and the Standard for
Pollution Control on Hazardous Waste Storage ({/&[& BE¥T1F55
RIEHIRAED).

During the Reporting Period, wastes generated by the Group are
as follows:

AEBOERENEREEFA(—RIZXER
BEMATTE ~ RESISRES) R(ERENITE
B RIE B BT -

RBERE  AEELEELNEZEDAT :

provided and used for comparison purpose.

S The Group’s annual revenue was approximately RMB257,043,000

and RMB205,392,000 in Financial Year 2021 and Financial Year
2020 respectively.

Wastes Type Waste Category Handling Method
BEEYER BEEMER BREHR
Hazardous waste Waste oil Handled by qualified tonnes 0.02
contractors
FEERY & MBEEEHANE A
g
Waste Packaging and Handled by qualified tonnes 0.56
Containers contractors
BEARML RS BEEB AN A
B ig
Total tonnes 0.58
“st 7
Intensity tonnes per million 0.002
RMB revenue?
BE BREARK
iz 2% A 3
Non-hazardous Domestic wastes Landfill tonnes 19.71
wastes
BERBEZEY AR R 18 M4
Food wastes Landfill tonnes 13.14
&t 84 i 198
Total tonnes 32.85
@5t A
Intensity tonnes per million 0.13
RMB revenue?
EBE BEBARK
Uiz 5 19 3
2 This is the first ESG report of the Group. No previous data can be 2 ABERAEENENHIRE HERELR

& E R R E AT MBURIELE -

? FEER-_Z-—FR-_Z_ZFNFELA

72 HI#145257,043,0007T A R#H1205,392,000
AR -
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During the Reporting Period, we are subject to annual
assessments relating to the Hazardous Waste Standardised
Management Index System ({/ERREE¥)R &L EIRIRIZEER)) (the
“Index System”) as issued by the Ministry of Ecology and
Environment, which were conducted by the assessors representing
Yantai Municipal Ecology and Environment Bureau, with each
inspection involving at least two persons with environmental
supervision and law enforcement qualifications, while experts may
also be invited to participate in the inspection. The Index System,
containing a summary of major applicable environmental
protection regulatory requirements in the PRC, include but not
limited to the Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Waste ({71 EE A R -0 5 [# 42 B§
Y5 RIRIEFAL)), the Measures for the Administration of
Hazardous Waste Transfer Manifests ({f& B % ¥ 42 7% B B8 & 12 i
7%)), and the Measures for the Administration of Permit for
Operation of Hazardous Wastes (/BB EEMIAC 7T Al B B IRIHE)),
gives assessors a regulatory guideline during their inspection in
assessing the level of compliance with the major regulatory
requirements stipulated under the Index System. During the
inspection, assessors would assess all applicable regulatory
requirements stipulated under the Index System as their scope of
assessment. Subsequent to the inspection, assessors generally
issue a written report to us on the same day, which generally
contains, among other things, materials which were inspected by
the assessors and an overall result indicating whether we have
achieved the compliance standard as set out in the Index System.
Looking ahead, the Group will continue to refine its waste
reduction measures and disclose relevant
appropriate.

results when

Wastewater Management

Wastewater is generated from surface runoff, vehicles washing
and other daily production operations. The Group takes
appropriate measures to avoid pollution and blockage of public
drains and sewers. Production facilities are equipped with
production circulation pools which all polluted wastewater
generated during the production process can be recycled and not
discharged. Domestic sewage is treated by the integrated sewage
treatment station in production facilities and then be used for
greening and dust reduction within the production facilities
without discharge. During the Reporting Period, a total of
988,082 tonnes of wastewater was reused. The pollutants have
also met the discharge standards of the Wastewater Quality
Standards for Discharge to Municipal Sewers ({57KBEAS T T 7K
JB/KEIZ®)). In addition, we have also applied for and obtained
the pollution discharge permit issued by the local Ecology and
Environment Bureau for the Group’s factories.
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Noise Control EE 1

Noise comes from various waste handling activities and the REHREAREEYRIEFENKENLENE
operation of machinery and equipment. As our projects may f1E° HRFRFINIEE AJs e EM TatE -
affect nearby communities, reducing noise nuisance is also an JRESIREZEBINERESEANEE IR o B
important part of pollution mitigation. Noise producing machinery BEMNREBEWTHEETRN  BRELERED
is arranged indoors and away from boundary of the production 2R BEHLBIHEAERSENTE - It
facilities to minimise the impact of noise on the surrounding 4N HBFIASRSHELERZTE - #1151 HH
environment. Further, we set up sound insulation hold for high- IREELMBRSFHEE T ALERTERZM
noise machinery to inhibit the noise generated by mechanical CHEMEBELENRIHREFTAE(IE
vibration from spreading and sound insulation doors and windows 12 B R IR B R 2 BEUZ ) B IZE -

for production compartments. Noise generated from our business

operations is in compliance with the Emission Standard for

Industrial Enterprises Noise at Boundary (( T2 ¥R AIRERE

HERUZ %)),
Natural Resources XAEH

The Group recognises the importance of efficient resources ANEBRBASCHEERMBE N  WH#HEI
consumption and continuously aims at streamlining its operations fEfEZEABIZ  §HEEREERME L »
to develop an energy-efficient culture. The principal types of ¥R EIfE - NEBREERMEMIT QS FTEE
resources utilised by the Group in the operation and management KREBEMEANEZERER  UERAEEA
of production facilities and offices during the Reporting Period,  H#EhA &E H S RE A& H A T SCER At

and the measures undertaken by the Group to promote efficient

usage are discussed below:

Energy Consumption and Efficiency BEIR B X 2z

Electricity is essential for the offices’ operations and production BHYPAEMEERE 2 EEREEE » K
facilities and is the main source of energy of the Group. The ABRFERAZEBHF - AEEFANIBHE
Group has adopted an internal policy to promote conservative A E &N 49{F AR ©

energy uses.

Ensure lighting and air conditioning are turned off after using o MREFEARMAKEEBHAEENR
and office hours; RgANZE A

. Specify summer and winter air conditioning temperatures; o BREERMEREFARE

. Use energy-efficient appliances with Grade 1 energy labels; o  E@MBELA —REEFEHNHETRE &
and

e The computer is set to auto-idle mode. . BZEAETHNEELN -
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During the Reporting Period, The Group’s energy utilisation data
is as follows:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HEREREE

W

g

RBERE - AEENERBERBENT

Unit 20212
B —E = — 2
Diesel MWh 8,611.48
5o JK FLEF
Electricity MWh 17,573.75
B K s
Total MWh 26,185.23
aEt JK FLEF
Intensity MWh per thousand RMB revenue® 0.10
HE BTFARBEKEKLE?

Water Consumption and Efficiency

Water is an important resource on earth. The water supply of the
Group is provided by Water Resources Department of Shandong
Province, therefore, there is no problem in water supply. In order
to reduce waste of water resources, the Group has installed water
recycling facilities, such as circulating pools and rainwater
collection and utilisation facilities. In addition, the Group has
taken measures to control water consumption. We put up “please
save water” signs in toilets and other areas to remind employees
of the importance of water conservation.

Circulating pool

BRIk it

Z This is the first ESG report of the Group. No previous data can be
provided and used for comparison purpose.

g The Group’s annual revenue was approximately RMB257,043,000
and RMB205,392,000 in Financial Year 2021 and Financial Year
2020 respectively.
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Rainwater collection and utilisation facilities

7k W &R 7 A 5k i

2 AREAAEBNEGRE HEREAR
& R RAEERENENEIRELE -

8 AEER-_Z-_—FR_ZT_ZFEMEFEERA
2 BI#) &257,043,000 7T A R ¥EF1205,392,000
TARE -
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During the Reporting Period, the Group’s water consumption data
is as follow:

ERERAR  NEBENFKENT :

Total thousand tonnes

#3 TR

Intensity thousand tonnes per million
revenue?

R BEE ARBWKE THE

RMB

73.62

75.89

0.36 0.30

During the Reporting Period, the Group’s water consumption
slightly increased by approximately 3%, mainly because of the
water consumption variance due to raw materials and weather
conditions. During the Reporting Period, we need more water to
replenish moisture of our raw production materials in order to
maintain normal operations. On the other hand, the Group’s
equipment includes rainwater collection tanks, so we will prioritise
the consumption of collected rainwater to meet the needs of daily
operations, and use additional water sources only when the
amount of collected rainwater is not sufficient to meet the daily
operational needs. The water consumption increased during the
Reporting Period as the amount of rainwater collected was not
sufficient to meet the Group’s daily operations.

Materials Consumption

The Group's operations do not involve a high level of paper and
packaging materials consumption. The Group mainly adopts paper
for offices and general use within the Group. Paper waste is the
main source of non-hazardous waste in our offices. In order to
improve working efficiency, reduce administrative costs, and build
an informative and economical business, the Group implements
“Green Office” and initially determines to implement paperless
office by reducing printing and copying costs. Integrate with the
actual needs of the Group, the following are the matters related
to the implementation of paperless office:

. For informal final documents and internal circulation
documents, if printing is needed, use single-sided used
paper for double-sided printing to improve paper utilisation,
if possible;

° If the document is misprinted, it can be placed in the single-

sided paper recycling box for reuse;
S The Group’s annual revenue was approximately RMB257,043,000

and RMB205,392,000 in Financial Year 2021 and Financial Year
2020 respectively.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

RBEHE  AEBFEKER T _TFEH

M ETT4I3% - TEHRAEKESRE R
ARRERABANE - RFEHE BAFTER
% R7KARE L EBIZ T BV R M EK 3 e 4
FEREX - Z—hH AEERBETERE

KB MBRKRE R MSREES
HFERT U SR Z RO AR IROK DM & B % & &E
F - RBEMBRENRKEMBRKT R M
REFLEMBERS EEMBIIEHK  WE
HIRE R AT IR YRR E TR IR KA B A 2
AEERFEZEMBEYFKERIEM -

YA

AEBzE2BA TP RAEERARERBE
Ko REE X 2K ARANEBNQEMAR

M—RER - BERARMMAZTEETEM X
ERIR - BITH TIEREE - BREITHAAN @ 2
REE  EHHBEE  NREEHTEEHR
D ORFEEFHEZIED ?EEUWZSEE%%W&
HITEMMEN R - BERRERFE BRI
HITEMMERABREENT ¢

o FEXTRXIEALABERXIE  5F
ZHEN - BERAUTEEEEANEmER
ETEEIIE - RSARFAE

o  EHAXEIEIHR  AIRBIE®
2 AEBRMA

ACIN g

2 REBMAR-_ZE-—FR-_ZE-_TFNEFEEKRA
D RI#)A&257,043,000 T A R¥EF1205,392,000
TARE o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



o All documents that need to be printed should be formatted
and previewed first to avoid printing waste due to
formatting errors;

o Before printing the document, properly arrange the page
layout and minimise the page size (For example, if the
second page has only one or two lines, you can be adjusted
to one page);

o If the document needs multiple copies, you should print one
copy and then finish the remaining printing by making
copies;

o Copying of personal documents is prohibited; and

° Notices, general documents forwarding, announcements,

circulars, learning materials, presentations, etc. will all be
transmitted by email.

During the Reporting Period, the Group’s paper and packaging
materials consumption data are as follow:
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_ #
=

o FERENNEHNXIE  EHEBHEA W
KRE - BREBAEREXTIEDRE

o XIESIENR BEREBAERE X
O BEEREGINE_—_BERBE—MT
A REE A

o  EHBEZMNE - EHH AR - EH

EENT A STRRIRIIENER -

o FIEHRAXE: R

. BH - —HRANEE AT BER BE
MR RS EEENENYRBET
B {HE o

ﬁ

RIEHE  AEENORLIERER
HIEEWT -

BEMK

Paper Consumption kg

REE T
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Investment in Environmental Management

To promote the development of a green environment, the Group
has always reserved funds for environmental and emergency
management and prepared for monitoring, cleaning, wastewater
treatment, greening, maintenance, emergency response, etc. We
have also invested in establishing various mitigation measures,
such as vehicles washing machines, exhaust gas treatment
equipment, circulating pools and collection and
utilisation facilities. In addition, the environmental management
system of the Group’s subsidiaries has accredited with GB/T
24001-2016/ISO 14001: 2015 certification. Looking ahead, we
will continue to invest and contribute to environmental protection
and climate change mitigation.

rainwater

. This is the first ESG report of the Group. No previous data can be
provided and used for comparison purpose.

2021 5 B 1%
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Climate Change

Climate change is one of the biggest global challenges faced by
the society nowadays. We must act now and proactively prepare
for the related impacts of climate change on our business. In
recent years, extreme weather, such as strong winds and heavy
rainfall, as well as tides and floods, have become the focus
around the world. Logistics and supply chains are particularly
vulnerable. Heavy rainfall, rising sea levels and floods can cause
serious damage to assets such as buildings, warehouses and
goods in storage which results in material financial losses. Our
suppliers are all located in the PRC. We may face indirect impacts
of supply chain disruptions if our suppliers experience extreme
weather conditions, such as flooding. Severe flooding from heavy
or continuous rainfall could have significant impacts on our
business and land pollution, but we have formulated contingency
plans and procedures to reduce the risks caused by extreme
weather and the Board will review and improve the contingency
mechanisms from time to time. Although continuous high
temperatures may result in increased electricity consumption, we
have implemented energy-saving measures to manage this risk.
Even though the impacts of climate change are beyond our
control, as climate change is considered to be one of the most
significant risks to the world in the next five years, the Group
believes that all stakeholders should work together to address
climate change and do their best to mitigate it while minimising
its impact on business operations.

During the Reporting Period, the COVID-19 pandemic has
presented many new challenges, but it has not changed our
commitment to climate action. The pace of change has expedited
around the world, underscoring the importance for us to
accelerate its transition to a low-carbon economy.

The Group essentially plans to respond to local government
initiatives and follow local governments’ emission reduction
requirements. We aim to reduce 3% of air emissions intensity by
2026 and ensure the Group’s greenhouse gas emissions intensity
will comply with the local requirements on or before 2030. Our
target is to still achieve carbon neutrality by 2060 in the PRC. We
are committed to continuously improving our energy efficiency,
applying professional knowledge to improve on-site efficiency and
maintain efficient management support, in order to safeguard the
Group’s reputation.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
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Over the years, we have been grasping different opportunities to
expand our business, accelerate the transformation and make the
Group more digitalised, more environmentally friendly, and safer
for employees and users (such as automation, and utilising digital
platforms for online conference to reduce carbon footprint in
transportation during the pandemic). These measures have made
our facilities becoming more sustainable and fulfil our
commitment to resource management and environmental
protection.

Action on climate change

Action on responding climate change is embedded in the Group’s
business strategy and is reflected in the governance and
management processes of the Company. The index table below
outlines where to find the core elements of how the Group
responds to the Stock Exchange recommendations in this Report.

Core element The Group’s response

AR [E Bl

BLER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT .
R HEREREE /j
i

ZER  RA-—BELETRANBERARE
BomEEAMEREBRBERERERER
R BINMEREREELZ2 (MBEHIL - ME
RETERELZB LERETFalRERE
BRMELHORN) - BLEBERMERLE
BHRFEMFAEM  YETHRMEERE
IR M IR A5 4R o 1O R

AREB(7TH

FEHREE2(ENITHEMAREEBNEBR
B WEERNARWERREERES - LT
Kol KRB A K Bt R E S EH P
BB EZLIILE

Governance Setting up ESG working group and carrying out regular meeting

=P BRRE e MEARTFEMEHRETER
Integrating ESG topics (including climate-related issues) in corporate decision
making
BERE HEhERETE(BRRAGERER) MALFEREK

Strategy Understanding climate risks through scenario analysis

R g BB B IR D T B AR 55 R R AL R

Risk Management
2\ Fe 3R

Identifying risks and opportunities in the low-carbon transition

a8 ol B B 38 U 1) L B A 28

Risk management working group led by the Board to discuss ESG risks
HEFRRENAREE I IENRERE e MEBRER
Preparing for the transition to a low-carbon economic

A AR R AR 7 8 B (e

Preparing and setting up measures to physical climate risks

o  EENHEREERRIKERNEE

Metrics and Targets o
BEMEE o

Investing in transition enablers

REHESHHAER

o Creating value in the low-carbon transition

o HERIREAFAEEE

When developing these scenarios, the Group has identified a
series of climate-related risks and opportunities relevant to our
assets and services which are significant to us. These transition
and physical risks are discussed in the sections below.

2021 SR i
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Opportunities

e

Short term °
(0—1 year)

%5 Hf o
(0-14) .
Medium term o
(5 years)

R HR

(54F) .
Medium to o
long term

(5+ years)

PR o
(5F ML)

Physical risks from extreme weather

events

BimRREM SN EE @R

Securing the skills and capability required
to implement climate strategy

FEBUE B R R SRS P 75 A RE M B

Transition risks — Implementation of
low-carbon policies for the operation

FEDEYEN

ERERRER

Transition risks — Supply and demand for
certain commodities, products and
services may change as climate related
risks and opportunities are increasingly
taken into account.

WERR — BEEMRESZME B ER IR
HEAN RS - FLmm  EmiR
BHHFBAIRE B LR

Transition risks — Potential new
regulation and policies
BE R R BERFERABUR

Transition risks — Development and use
of emerging technologies may increase
the operational costs, and reduce the
Groups' competitiveness

B R — B AT e A 3 A€ A AT g
SEMEERN  WREEENHFN
Transition risks — Due to changing

customer or community perceptions of
said the Group’s contribution to or
detraction from the transition to a
lower-carbon economy, the Group
reputation, may therefore, be impacted
B AR it @ ¥ SR B AR
MEBEERNBERSORBEN T ZREE
b REE BRI X

AEE

New services to help communities
decarbonise

B B4 I OB Bk 0 37 2E mm K AR
Technologies to enhance the performance
of operation and energy efficiency

R AR & E M AR R A R

Transitioning to low carbon economy
market model to meet government
decarbonisation targets
EBAEMSBRERQERRN - Uink
BT 89 R Bk B 1R

Opportunities arising from transition
enablers

REE IR RAEE OB

Transitioning to low carbon economy
market to meet government
decarbonisation targets
EREREETSEE - WERBFBIX
Bz

Opportunities arising from transition
enablers

fRE SR RN RE SR HE

To work as a pioneer in the industry and
build up the relevant reputations

RATTENERY Z7ABEEE
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Physical climate risks have the potential to damage the integrity of
the Group's assets or interrupt our service delivery and customers
directly. The Group has already formulated a range of measures in
place to enhance the reliance of its operations, such as
“Contingency Plan for Environmental Emergencies” ({3 #IRIE=E
FEAFEZ)), in order to effectively prevent and handle
environmental emergencies, avoid or minimise the pollutants or
other toxic and hazardous substances from entering the
atmosphere, water and soil, so as to protect the environment,
help maintain social stability and make every effort to ensure that
the impacts of such environmental incidents on public health and
property safety are minimised.

Transition risks can potentially increase the Group’s operational
cost and legal risks due to the change of policy, technological
development, digitalisation, impact on the supply chain and the
public perceptions towards the Group’s impression and reputation.
The Group has already identified the relevant risks and will keep
monitoring the market and policy updates regularly. The Group
has also planned to invest according to the market needs and
take this as an opportunity for long-term development.

2021 SR i
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Over the years, a series of measures have been adopted to put in % &k - KREEAHEED R — X535
place along the Group value chain to help the Company prepare WHBIARIEE RIEE - EEFNEEHRE - i
for climate events. These measures are deployed for the different 2N #EREIE - IEVE M HI B ST L IERHE - T
geographies, taking into account the asset type, location and KRB MilltBREEE -

relevance. These are summarised in the table below:

Relevant part of the

value chain Relevant measures

& {E S Y HH RE &P 5 HHEA b

Supply chain Diversify material and supply from multiple suppliers, sources and regions
e 23 BV R 04 FE 7 Y 2RO AN 3 [

Operation Monitor and inspect assets regularly

To
i

To maintain a contingency plan for all facilities
AP R e E e = At 2l

address extreme heat and increased temperature:
%R =R SRR B A

To maintain cooling equipment in good conditions

ML AR E R R AR RE

address the risk of water shortage and drought:
HKERER K ERE

To maintain water tank(s) in facilities if possible
WMERFFA] » RERERILKAE
To purchase drinking water with sufficient storage

BRI TR ANKAK

address flooding risks:
KK E R

If necessary, build protection walls for facilities and run-off water storage
INBARZE  REHBMIERE KGR &EH

To deploy anti-flooding measures suitable for the assets, including drainage
systems, flood gates and flood barriers, if necessary
REEHNTEAOLERE  MARERMSERBRAIKRLS - REFKBK
i3

If necessary, put in place additional coverage with tarps, grass planting and
drainage works to avoid soil erosion

WMAERE  RREMEG KA BEEXMETEOKIRE L@ RKLRE

If necessary, we will continually control and monitor river and underground water
rate flow, and maintain regular communication with the local authority on its
flood discharge schedule and flowrate

WMERE KPS RHFEITHIMEDRAARRM TKRE - Wt RRE KRR 28
B BT RS AR
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Relevant part of the

value chain Relevant measures

{E {E 82 89 4H BE &P 53 HE

Services — To establish emergency management procedures and response plans for all
Ak 75 business sectors and conduct regular drill

— FIEEBRERNREIETREFREHGE - WETEHES

— To establish typhoon response protocol and coordinating system, standardise
internal communication guideline and conduct post-typhoon reviews to ensure
smooth execution of contingency plans

— HlIEREREHREALRBAES  RENLEBESINMERYRBEZERETR
A B RIEZEEIRE BRI BT

— To enhance the communication capacity of customer services, in particular post-
incident customer communication

— RARPRENBER)  LEREHRERSBENED

Investing transition enablers KRERERIB 1B A&
Investment in a broad range of transition enablers is required to AEEECEENZEIREENEEZ  AEH
transform the business to low-carbon economy. In accordance RARMAEZTEURE ZMHELHIHAZHETIR

with the actual needs of our business, the Group will invest more & - NEESREKRBTLEETE  AXBERAEL
resource to purchase electric vehicle (EV) to replace the old fossil  JREEASE mﬁﬁ*ﬁﬂlﬁéﬁﬁ’\ﬂbawﬁﬁmﬁ
fuels vehicles in future and introduce more renewable energy F3|IAEZHEERRKE @ FIOHAHER
equipment, such as photovoltaic power supply equipment.
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OUR PEOPLE

Employees are the foundation of the Group’s success and
development. We consider human resources as the most
important asset and the Group is committed to ensuring the
occupational health, safety, and general welfare of its employees.
In addition, the Group provides various job-related seminars,
workshops, and training courses for the employees’ continuous
professional development. The Group has also adopted a number
of social responsibility practices for supporting the community and
upholding the Group’s business integrity.

Policies

The “Employees’ Handbook” (BT Fff}) sets out the terms,

guidelines, and arrangements on remuneration, dismissal,
recruitment, promotion, working hours, rest periods, leaves,
occupational health and safety, insurance benefits, labour

discipline, diversity, equal opportunities, anti-discrimination, other
benefits and welfare and other vital interests of the employees.

Human Resources Management
Recruitment and Dismissal

Recruitment is required when there is a change of personnel,
identification of new positions, or the workloads or responsibilities
within a department increase. In order to fulfill the company’s
demand for talents for continuous, stable and rapid development,
we hereby standardise the recruitment process and formulate the
“Recruitment Interview Management System” (¥ ES T = &% 5 & 12
%l &), thereby improving the efficiency of human resource
management and the selection mechanism.

Recruitment is tailored to different classes of positions to be filled
and will be directed to appropriate applicants in order to attract
as many candidates as possible. Open recruitment will be
conducted through appropriate media and sufficient time would
be given to ensure that candidates could make wise
considerations. We are committed to recruiting, training and
retaining skilled and experienced people in our operations. When
we make recruitment decisions, we take into account business
strategy, development plans, industry trends and the competitive
environment. We hire employees based on a number of factors,
including their work experience, educational background and job
opening needs. We are committed to attracting and retaining the
right and suitable people to serve the Group.
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The dismissal or voluntary termination of employment contracts
shall be enforced by the employment laws and regulations in
Hong Kong and the PRC. Either party may terminate the
employment by giving a written notification or payment in lieu of
notice to the other party as specified in the employment contract
according to the requirements of Labour Legislation and in
compliance with the employment contract. In addition, an exit
interview will be conducted by the person in charge of the
human resource department with the employee upon termination.

On the other hand, the employment contract shall be terminated
if the employee commits any of the following acts:

o Gaining improper benefits by speculation or falsification,
including providing false personal information when applying
for employment; providing false performance records,
overtime records, and various types of expense information
when working; altering or falsifying financial records,
attendance records, medical certificates or other original
certificates to gain personal or illegal benefits; damaging the
company’s reputation, etc.;

o Continuous absenteeism of more than two days or cumulative
absenteeism of more than four days in a year;

o Disclosing the company’s business secrets, causing the
company to lose more than $10,000;

o Detention or treatment by government public security or
judicial departments; or

o Taking advantage of the convenience of the position to

embezzle or retain gift certificates, gifts, or other means to
illegally possession the company’s property, amounting to
RMB2,000.

Promotion

The Group recognises a higher level of knowledge, skill, or
responsibility is required in the promotion from one position to
another, and a higher pay range should be offered. We adopt an
open-door communication policy and carry out an annual review
with the employees on their performance during the Reporting
Period, during which process each employee is given equal
opportunity for promotion. The Group’s employees are provided
with a clear career path with opportunities for additional
responsibilities and promotions.
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Equal Opportunity, Diversity, and Anti-discrimination FEHE ZTILRRIEHE

The Group is committed to providing a fair and equitable working AEBEH O AEEREQAEAFHITIERS
environment for its employees and ensuring that employees are HREEVNGEILIEEE B2 QA FHNEF
treated fairly at all levels of work. We are committed to providing i o FFIB IR —ER B IR A TIEIR S -
a non-discriminatory working environment and have zero-tolerance ¥/ fE R/ X XN AR Sk BR B INE R ABUR © £
towards any form of discrimination or harassment. In the HEAMEBAMNBERFT SEERAVNZT
recruitment and hiring process, the Group values diversity and 1t BSUEHEHFUTFEHS BRI FE
gives equal opportunities to all candidates. Interviews are EE @ RFAEARE  AREERZAS
conducted on the basis of objectivity, fairness and impartiality to &AM F AL -

select the most suitable candidates for employment.

The Group understands and believes that diversity of board ZA&E@MBARTREEEEEKENETISZTILE
members and staff is beneficial to the quality and performance of FIRIBFARREZELKE - RFIERNEES
the company. We have adopted a board diversity policy which  Z 7oL » HEF| F#HIAEE R EARD
sets out the approach to achieve and maintain a balanced view of GBI EHBEEEINESTSZ (b FEHL -
the board diversity that is relevant and appropriate to the WBEEZEZEEZTIEE BEEESHEEAR
development of the company. In accordance with the board #NU—RINZTHEEAEE  BIFEETR
diversity policy, the selection of candidates for the Board will be IR F# - XL RHABEE S  FEEK
based on a range of diversity perspectives, including but not #%AE - H# M ITELER o

limited to gender, age, cultural and educational background,

professional qualifications, skills, knowledge and industry

experience.

We strictly prohibit any form of discrimination or harassment B TARERFEAEEIER - gB8A - KiK -
regarding gender, size, illness, race, age, sexual orientation, fEj& - F#c - MHEA - B TH - REMRR
nationality, religion, family status, etc., and apply it to all aspects EHEHHAHEE  WiEHERRERER
of employment relations, including but not limited to recruitment, M &E&HE SEETERBE SH &
promotion, transfer, job assignment, incentives and benefits, Bt T{ED A - HE)REF - FILERE - =
training and development, suspension, etc. In addition, the Group — B% o lboh - REB IR B THE TIESFTETT
takes a zero-tolerance approach to physical assault, threatening ASHE - HE174A  TREMNARBNERE
behaviour, unwelcome photo-taking and harassment in the TASRZEAREE -HKMEBAIEERERA
workplace. All employees are encouraged to report any violations ~ H & BREBERIEMEREM - A REEBE
to the human resources department and all cases will be EERZHBERLTETREASCMERE -
thoroughly investigated and handled in a highly confidential

manner.
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Employment Profile

Workforce Distribution

BS 5

As at 31 December 2021
BE_¥-—F+-A=+-—H
By Gender
-4 35
Male
eS|
Female
z
By Age Group
RERER
Below 30
30 AT
30-50
30-507%
Over 50
505% A =
By Employment Type
RERSER
Full time
£
Part time
b3
By Management Level
218 1% 4R Bl
Senior Management
mREEAB
Middle Management
hAREBAR
General Staff
—RET
By Geographical Region
RE
The PRC
AR A i
Hong Kong
BB
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& I HEX

2021
—E-—%
No. of Staff
EE AR

145

39

22

126

36

184

25

151

183

Total
sEst

184
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The Group strictly abides by the following laws and regulations, ZAN&EEGKETHBEEREER  BFEETRE
including but not limited to: i

o Labour Law of the PRC ({FPZE A R H MBI & &)k )); (REARAMBLEE L)

o Labour Contract Law of the PRC ({(FREARKAELE S
[[%A)); and

(PEARKMBESEHERE) &

o Social Insurance Law of the PRC ((FFZE A RN & 1RI&
ED).

(PEARKMBEHERIBIE)

During the Reporting Period, to the best of the Directors’ R¥REHME @ BFEFMNE  ANEBEFMLILLE
knowledge and belief, the Group was not aware of any material AT EATAREETRIBMN
non-compliance in this regard.

Employee Retention AFBE
Remuneration and Compensation TR E

The Group offers competitive compensation to attract talents. The ANEFEREEZIZE NFMABRIIAL - LR
remuneration of each employee is determined by reference to a B HMEELEZLHEREMET  BEHEY
number of factors, including educational background, job & T{EEE - e - FilTse H R&E SR
responsibilities, professional skills, technical competence and A K173 RIZB B A7 2 B K E »

experience, as well as the salary level of similar positions in the

industry.

To attract and retain talents, the Group offers competitve AWS|IEBE AL @ NEBREEZRSE IO
remuneration packages and various benefits, including bonuses, BNFB & ZEBAH - BIEILL - B4 MR -
incentives and allowances. In accordance with the PRC RERFPEDERIRTE - RII2INH4E 7 7 BUF
regulations, we participate in social insurance schemes operated 4B IEMHSRBTE - W ALOEE RS
by the relevant local government agencies and have established R&IMEBEZSHEFGTETIREEZRRE - L5
mandatory pension contribution schemes for some of our {RE: - KERBEEBRE - BRMAMELDE
employees and have taken out medical insurance, work injury EBXNEEAEEHEN -

insurance, unemployment insurance and maternity insurance. We

also make contributions to housing provident funds for some of

our employees.

In addition, the Group also provides other benefits, including: () o - REBIRIZEEMEF - 23 VAT
lunch allowance for each employee and, when conditions allow, (I{E BIR{tFE28 R AR - AJRER
canteen meals are provided; (i) cultural and sports activities to ERHE; (IAEXLEEIZE  L=EREXEH
enrich employees’ leisure time; (iii) seasonal fruits and vegetables A& ; (VT EHAREZHHFSHERMETAE
and festive benefits are gifted to employees from time to time; & : R(WEEBIER—FHNEES H AIR4EH
and (iv) a birthday cake provided by the Group for employees & XEMBEFRENEEER—ME-

who have worked for the Group for one year or more on their

birthday.
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On the other hand, in order to encourage employees to actively
improve their performance and avoid gross negligence, the Group
has established a reward and punishment system and the relevant
requirements is defined in the Our “Employees’ Handbook”. For
outstanding employees, we have the following forms of rewards:

o Contribution Award

Contribution Award is a mechanism to provide tangible
rewards to employees who have achieved outstanding
results. Although employees are rewarded for their
contributions to our daily business through their salaries and
basic benefits, their additional efforts to the Group should
also be valued and rewarded. Therefore, the Group has set
up this award to recognise employees who have created
value for the company and encourage them to continue
their efforts to achieve new achievements and
breakthroughs.

o Rationalisation Proposal Award

We encourage our employees to make suggestions on
various aspects of the Group. For those rationalised
suggestions that are adopted, the Group will organise an
evaluation of their effectiveness and grant a certain amount
of the award to the employee who made the suggestion
based on the evaluation results.

Rest Period and Working Hours

The Group provides reasonable working hours and rest periods to
employees. The resting time of the Group’s employees is well
respected and the employees are also entitled to paid holidays
under statutory requirements or otherwise under their respective
employment contracts such as annual leave, sick leave, work
injury leave, maternity leave, marriage leave and bereavement
leave.

2021 SR i
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Employee Activities

To create a friendly and caring working environment, the Group
has organised various employee activities to enhance employees’
self-confidence, sense of belonging and cohesion,
encouraged inter-departmental gatherings and activities. During
the Reporting Period, we have provided a number of benefits and

ESZE

NoEE - Pl B R ERA B B RRE S -

activities for our employees, such as New Year's Day parties and

team building activities.

Team building activities

HK R ED

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

New Year’'s Day party
T BEHER
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Employee Turnover ESEXLLE

During the Reporting Period, the Group has an overall turnover fEREHIN  NEBEERRAELRE16.3% ° 7F
rate of 16.3%. The detailed turnover numbers and percentage are  #BIE B K& B ML RN T ¢
set forth below:

2021
2021 Turnover rate
Turnover rate’ No. of staff (%)
—E-—f —g-—f
MR ELZR7 EEAE MRELE (%)
By Gender
24 35
Male 23 15.9%
ES
Female 7 17.9%
z
By Age Group
REHER
Below 30 8 36.4%
30 AT
30-50 13 10.3%
30-505%
Over 50 9 25.0%
5073% A
By Management Level
12148 1% 4R 5l
Senior Management 0 0.0%
RREEAB
Middle Management 1 4.0%
RREEAS
General Staff 29 19.2%
—fRET
By Geographical Region
RE
The PRC 30 16.4%
H B A
Hong Kong 0 0.0%
B
Overall 30 16.3%
iR
7 Turnover rate = Total number of employee turnover in the Reporting 7 MEALE = RBEHHNEERIBAZR
Period/(Total number of employee turnover in the Reporting Period (RBEHENEERKAEAR + MEHARE
+ Total number of employees at the end of the Reporting Period). BEAED -
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Health and Safety BEEARE

The health and safety of our employees is of utmost importance EEMEBENTE2HAEEZHEE - NEE
to the Group. The Group is committed to providing a safe FEHEARMFNEESREZE2IIFRE - AtE
working environment for our employees. In order to maintain a ZZ2WMIFRBIT ML THEEHR  NEEDH
safe working environment and reduce work-related accidents, the FXZE2EBEANIBE  THREELZE2ERE
Group has formulated internal policies on safety management and £ F REIE K - # M B MR ERRMAE AR
assigned various safety compliance responsibilities to different RBE(AEBFBLEWB AR 2 —) B ER
teams. The occupational health and safety management system of BEZ2EEEKXEE GB/T 45001-2020/SO
Laizhou Hongcheng Mining Environmental Protection Development 45001 : 201833 & °

Company Limited (one of the main operating subsidiaries of the

Group) has been certified by GB/T 45001-2020/ISO 45001:2018.

In addition, in order to fulfil the statutory duty of occupational 34h: AEITHEEBEREENESETR
health monitoring for employees exposed to occupational disease ¥fEFRE#ZMNEZTHENMESREREMNEHRE
hazards and to improve employees’ self-protection awareness and B &M EE N1 RIB(PEAR LB E R
ability, the Group has formulated the “Occupational Health &%) (TESATBEFLEBSEREE)
Surveillance and Its Archives Management System” (BiZEf2fREsE (AABUBEEREREEEEINE)FEE
NLEEEREIESIE) and the “Occupational Health Education and AR Bk KEBEH T(RERREHENL
Training System” (BiEFGESTEHEEZINHIE) in accordance with EEREEFIE) M(BEHESTERE EZIF
the Occupational Disease Prevention Law of the PRC ((FREAR [E)  "REEMBZEEESETHRERIGER -
HANBE B BB 85%5)), Provisions on the Supervision and  Fl# - HIE - BRIERR  BERBEHERE
Administration of Occupational Health at Work Sites ((Z{E35 8T MEEHERA RN EEERSSEHEEI
BEFEEBEEETE)), and the Measures for the Supervision WANEEZBEBERCEEZNEEIRMERE
and Administration of Employers’ Occupational Health Surveillance RS o
(CAANBABERREEELEEEIEINE)). The Group organises

education training for employees on occupational disease

prevention and control regulations, knowledge, systems, operating

procedures, proper use of occupational disease hazard protective

equipment and personal protective equipment, and provides

occupational health check for employees who are exposed to

occupational disease hazards.

Policies B#

We comply with the relevant PRC laws and regulations relating to ~ K {FIE T H R4 E) - 22 M TIEMRRIE A
labour, safety and work-related accidents. According to these laws B BUAR A - RIEBZSAEER > RAA
and regulations, we are required to maintain safe production MEZTEAEGE  WRERMIES QR ER
conditions and protect the occupational health of our employees. & ° IR BT RBE LR EZREREEL S
We implement production safety management policies and safety BERERZEEK  BRASRERF AEIE
measures in accordance with relevant PRC laws and requlations, EER K3 EEHREFNEREE -

including investigation procedures, reporting to management and

corrective actions in the event of an incident.
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The handling of hazardous waste from gold mines and the BRESHEEZEEMMEEBLEERDGIESR
production of recycled products may involve safety risks and ZZREBEEE  fINREHRE BL XA -
hazards, such as equipment failure, inclement weather, natural BRKEER TEEWE - ZERBEAIEERA
disasters and industrial accidents. These hazards can result in HEERIT - BENMBENBEZHIBR UKL
personal injury and death, damage or destruction of property and IRIBIBEFITH - Btk - BIARESIRMHEBE
equipment, and environmental damage and pollution. Therefore, ERRZ2MEI BRESHBBEEZERER
we provide occupational health and safety training to our Z2ZERREF W ERESBTHBEENR -
employees to ensure that they are familiar with occupational

health and safety standards and procedures and are required to

comply with the relevant requirements.

In order to mitigate the potential impact of production safety risks AREZ2AERK (FFARTE2EEHET
(i.e. the risk of losing corporate property, temporary suspension of &8 EMIEHIE N E MERN D EMER
production or damage to reputation due to inadequate safety k- EHEENBEIIERR)SRNELEY
management systems or accident prevention measures), we have 2 EFIEHELZ 2 ER(GRAEZTAR) «
formulated a “Comprehensive Contingency plans for Emergency” #Z2RBEREMFEHEWEL - BRADHIT
(EFAE=TAZ)) for safety incidents to regulate safety risk (VA BESTER  HA(Hd ) BMNES
management and prevent the occurrence of accidents. We have #B4F M EHEBEEE  TERER EHERF - S8
developed (i) a comprehensive emergency response plan that iR E2FI4E » K(iNitH D BB EAELR
includes our emergency response organisation and its functions, MR EH  WEE PS5 BEHE - AEREE
planning system, response procedures, incident prevention and EHITHRRIEETAR - FHHESTER A Z A
emergency training; and (i) special emergency response plans for B DT « BEEREEE - FBIHE - EEE
identified significant potential risks and incidents, such as IEREFRESRERE -

electrocution, poisoning, burns, fire and explosion. The special

emergency plan covers relevant risk analysis, potential incident

characteristics, preventive measures, emergency handling

procedures and emergency protection measures.

Occupational Measures B

The below sets forth a few examples of the practices adopted by FXEFAEBEEHEMER ZETH T B
the Group in accordance with the applicable local laws and SFERB TIEZ 2@ B AR AR MER
regulations in relation to workplace safety:

Our Attempt #8915

. Ensure that the Group has accident insurance in place for its o BRAEEEREEEEEEIMRE - R
employees to compensate and protect them against work- BRAETE  BINGIBEES LBER
related injuries, accidents or incidents resulting in BERREMSEERIEAREE:

occupational health illnesses;

. Proper and effective communication of safety procedures o BMWERE 225 - BB 2EER

between our management, safety department and ZEREFELEE AR ERINE - T
employees should be established through maintaining proper BREZERTHNEREE - T2|MERE
records of accident data, safety reports and training g THERRNBRINELEE
documentation, holding regular internal and external safety # THERRABQFRABERREZEMH
meetings, and conducting occupational health and safety IR

briefings for all levels of personnel;
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Conduct health and safety risk assessments to identify
potential risks associated with hazardous waste prior to the
start of operations, and conduct the aforementioned
assessments periodically during operations;

Consider the past safety records, safety standards and
qualifications of suppliers when selecting them to provide
transportation services;

Develop and implement emergency response plans and
organise relevant drills on a regular basis;

The safety department is responsible for maintaining safety
training records, identifying appropriate employee training
programs, organising and inspecting emergency drills, and
ensuring strict compliance with all applicable occupational
health and safety laws and regulations and our internal
safety policies; and

All violations found at production facilities must be
documented and communicated to our safety team and
management in a timely manner.

Emergency drills

During the Reporting Period, the Group has organised 16
drills, including fire drills, flood drills, and emergency drills
of hazardous waste incidents. After each drill, a meeting of
all responsible parties is held to review and examine all
aspects.

Emergency Preparedness

“Contingency plans for Environmental Emergencies” (3338
EEFEZIEZE) and “Contingency plans for natural
disaster incidents” (X EE R85t &) are established in
response to fire, explosions and other accidents, in order to
minimise the risk to human health and the environment
caused by the release of hazardous waste into the air, soil
or water.
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Safety Performance kot 21

The Group is committed to providing all necessary resources for AN EAGEIR{E — ) M BB R UAA B E e M
effective implementation and continuously improve its HENEHBERFENLERE  BPeEHE
occupational health and safety performance, to minimise and %4 o RIBFFPBA) - AN BEBETS
eliminate potential accidents at the workplace. According to the TFTZ&2REREN W BFEETRER :

PRC laws and regulations, our projects are subject to certain

safety and health requirements, including but not limited to:

. The Labour Law of the PRC ({H #E A R HEFNEI &5 Eh%)); o (pzE A\RAFIB B B)E)

. The Labour Contract Law of the PRC ((FRZEEARFEFELE) o (PEARKFBELEESRE)
ARVED);

. Occupational Disease Prevention Law of the PRC ((FREEAR o  (hEARLMEBEREE)
HANE B R aE));

. Fire Control Law of the PRC (PR ZE A R HE B HE E)); . (R EE A RALFIESE B A

. Production Safety Law of the PRC ((FZEAREMELZE2E o (FEARERMBEZ24EZE): &
EJ%)); and

. Measures for the Administration of Contingency Plans for o (4£EZZ2EHEZBEREEIVE) -
Work Safety Incidents ((EEZRE FWESTEREEZINE)).

Number of reportable accidents 0 0 0
A2MEHHE

Number of fatalities 0 0 0
AP

Fatalities rate per 1,000 employee and workers® 0 0 0
BTHETIRT AR LT X8

Lost days due to injuries 37 25 0
EIEERXTERR

8 Fatality rate per 1,000 employees and workers = (Number of fatality/ 8 BTEEERIAMRTER = GLT AR/ &
Daily average employees and workers) x 1,000. HEHEERIAAZ) X 1,000
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During the Reporting Period and the previous two years, the
Group did not have any accidents or fatalities due to major
occupational injuries. In addition, to the best of the Directors’
knowledge and belief, the Group has generally in compliance with
local labour laws and regulations regarding occupational health
and safety during the Reporting Period. Looking ahead, we will
continue to improve our safety management system. The Group
will continue to update and review our safety and health policies
and our safety objectives to enhance the safety awareness of our
frontline workers. Effective safety training and communication will
be promoted through more meetings and discussions on
inspection and evaluation for improvement.

Employee Training and Development

Employees are our valuable assets. While the Group pursues
business development, it also places great emphasis on investing
in its employees. Considering that employees are indispensable to
the Group’s business success, in addition to the safety-related
training mentioned above, the Group also provides regular
training to our Directors, senior management and employees on
our internal control policies, listing rules and other duties and
responsibilities of directors and management of listed companies
under applicable laws and regulations in order to maintain our
corporate image and enhance the quality of work and personal
development of our employees.

We have established a series of trainings and related policies for
our employees to help them establish long-term professional
development career paths, including but not limited to:

o Quantitative performance appraisal system for general
managers

In order to comprehensively and scientifically assess the
overall quality of our senior management staff and to
improve the Group’s appraisal and management system, the
Group has developed a performance appraisal mechanism
for senior management staff to effectively achieve the above
objectives. The appraisal covers all aspects of the
management capabilities of the relevant personnel and is
conducted on a regular basis in accordance with the
established principles in the relevant documents.
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o Performance appraisal method for personnel in each
department

The performance appraisal method is formulated in order to
implement the working principle of quantitative performance
appraisal of the Group, to fully utilise the guiding and
motivating effect of performance appraisal, so as to reflect
the appraisal principles in forms of rewarding and
punishing.

Career Development

The Group has formulated labour contract to be entered into with
each employee in accordance with the applicable labour laws. The
Group also offers remuneration package to the employees
including salary, bonus and other benefits and allowances such as
social insurance and housing provident fund.

We evaluate the performance of our employees annually for
promotion, salary review and determination of annual bonus. We
believe that the current appraisal and bonus system provides an
effective channel of communication between our employees and
management and is conducive to the achievement of the Group’s
expectations, and therefore we will continue to select talent and
retain existing employees by assessing individual performance in
employee management.

Learning and Development

To keep the employees abreast of new knowledge and skills, the
Group also provides training programmes covering company
culture, job competencies required for each position, safety and
environmental knowledge, communication skills, ethics education,
etc. We believe that providing opportunities for continuing
education and advanced training can enhance employees’ abilities
and efficiency, as well as increase job satisfaction and loyalty.

The Group assists employees in planning their careers in the
Group based on their conditions, work performance and abilities,
and personal values, and requires employees to plan their careers
in the Group taking into account their own basic conditions and
characteristics. In addition, employees are required to
communicate with their department heads regarding their plans
and to coordinate with each other to ensure that the planned
development direction meets the Group’s requirements.
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In order to familiarise new employees with the Group’s culture
and work practices, new employees are subject to a probationary
period required for the specific position. Upon expiry of the
probation, the relevant supervisor will decide whether to grant
permanent employment status based on the employee’s
performance. In addition to on-the-job training, the Group also
arranges targeted induction training for new employees according
to their job categories. In addition, the Group conducts
performance appraisals for the management and staff of each
department, and has a reward and punishment system to
encourage employees to improve their performance and avoid
serious mistakes.

Overall, during the Reporting Period, the Group had a total of
184 employees and all of them have participated in the training,
with a total of 3,789 training hours®. The details are as follows:

Percentage of Employee Received Training

ZilfESEE S

RENERERBATRECMITERER  HA
BiESRBTHREBUMEZROAREY - 58
HEmE  HEEZERRENABESNKE
RERBR T KARRBE  BREBIZIIS -
AEE T REN AREB SN THEER LB
HHEMARBEI - B AEER/ERE RS
MPIEBETERESR L REREFE U
sEEBIRE TIERE  BREEHR -

wEmE  NREHE ASEELF184% R
g %&ﬁét’jﬁ%ﬁii F > HEHIEH#3,789/0
BFomiZal - EE2E R ¢

By Gender

=R
Male 100%
Es
Female 100%
z

By Management Level

REBSRR
Senior Management 100%
BREEAE
Middle Management 100%
HFREEBASR
General Staff 100%
—RET

Overall 100%

3]

9 The data only included trainings for employees arranged by the @ ERERELHELEERETHZIEIIRE - EB
Group. The number of training hours achieved by the training BT R 2 BRI BB ASTE o
sessions arranged by the employees were not available.

1 Percentage of trained employees = Total number of employees  '° ZIREBESL = HERHZIEELE
received training during the Reporting Period/Total number of s H EE%EEE/\%I

employees at the end of the Reporting Period.
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Average Training Hours" 2021
EHElEER" k- el S
Hours/Employee
By 8T
By Gender
=145
Male 20
5
Female 21
z
By Management Level
RERERR
Senior Management 17
=REEABR
Middle Management 21
FREEAE
General Staff 18
—fRET
Overall 21
i

Prohibition of Child and Forced Labour

The Group has spared no effort to be a responsible employer and
we are committed to good employment practices and the
promotion of ethics and human rights in the workplace. The
Group only employs legitimate employees and will not employ
anyone who does not meet the minimum working age required
by applicable laws and regulations. During the recruitment
process, recruiters scrutinise the various documents of applicants
to ensure their authenticity in order to prevent any child labour
among the Group’s employees.

The Group has a proper internal policy and “Employee
Handbook”, which prohibits any form of child labour, requires
that only employees of legal age are employed and requires new
employees to provide true and accurate personal information
when they are hired.

i Average training hours = Total training hours during the Reporting
Period/Total number of employees at the end of the Reporting
Period.
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On the other hand, the Group signs employment contracts with S — 77 HE ' KEBELEEBIKEZTREALN
employees in accordance with the law, which clearly set out the EFEREFBATHEATNER - FiL I EHH
job descriptions and obligations, so there is no forced labour. In RS TITA < ko - NEBRE INIHERE
addition, the Group's employees work overtime on a voluntary BEFERAMEeE RS THER - W) E 4E
basis to avoid violating labour standards and to protect [EE#E%5 - KREEIE IFAERIEHEESE
employees’ rights and interests. The Group also prohibits punitive 1TE®E * 8851 - 7 - BEBRESEIEEE
management methods and behaviours such as verbal abuse, JFJAMITA o AN BRAIERCEREIERT)
physical punishment, violence, and mental oppression against A &M%l Eﬂﬁi%fi&%ﬂ%ﬁZ%ﬁE C BMRFEZR
employees for any reason. In addition, we have clearly stated the S£BENEE Z#EF  #—F HkEELHHT
process of resignation and termination of employment in the “Exit  BEIE » A & RSP H%EHJ% R EMBEE - A
Management Regulations” (BE¥EIE#RE) in order to protect the  IFSXFE T MIRALLEN A A RENE o I IR (T ]
rights of the Group and employees and further eliminate the ZE Ts(#ESEHIFTN Hﬁ_LEWﬁLt?EWEW
possibility of forced labour. The human resources department will BT {E - REE KBRS EERFER R
regularly review employment practices to prevent the possibility of I FEIF M °

child labour and forced labour. If any child labour or forced

labour is found, the employment of the underage labour will be

stopped immediately. The Group will handle such situations in

accordance with local labour laws and regulations.

The Group strictly complies with laws and regulations related to ~ ANEERAMEEAR S EHEKEFHEBFET
the prevention of child labour or forced labour in all material k3844 THRBAAERER - BIEETRRL(F
aspects, including but not limited to the Labour Law of the PRC  ZEARZEMELEE) - (hEARLMBEIZE -
(K EEARFFEILSEYE)), Provisions on the Prohibition of Using @FHEI%EE>> (EERRORB BB N L) R(FE
Child Labour (KFEARKMBEZLEREIRE)), the HMESHERIE) RBEHHE - ~EH
Convention on the Abolition of Forced Labour ({BEBR32:EA BN A IT%H*ET‘J?@EI&?@%‘J LTEBMERE
#7)) and the Labour Contract Law of the PRC ({1 #E AR HME HEXR -

2 8)4 [E%)). During the Reporting Period, the Group was not

aware of any significant non-compliance cases relating to child

labour and forced labour.
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OUR SUPPLY CHAIN
Supply Chain Management

The Group is committed to build lasting and constructive
relationships with partners in its supply chain. To maintain and
ensure the quality of the Group’s services, the Group’s supply
chain management policy clearly sets out our commitment to
achieve a fair, transparent and competitive procurement process,
requiring all employees to adhere to the highest standards of
business integrity and to comply with relevant laws and
regulations. We are also committed to minimise long-term ESG
risks and improved the environmental performance of our services
and recycled products through the adoption of a green supply
chain.

The Group has formulated the “Supplier Management System”
(HFER B IR 4IE) to ensure effective evaluation and selection of
qualified suppliers, improving the Group’s supply structure and
system, enhancing supply standards, ensure the quality, price,
production and delivery capacity of the suppliers can continuously
meet the Group’s requirements, and able to provide quality after-
sales service, in order to ensure that the Group’s daily operational
needs are met. The Group sets up an assessment team comprising
the procurement department, production department, R&D
department and the general manager, to review the specifications
and quality of suppliers. In addition, the procurement department
is responsible for collecting supplier information and verifying the
supplier’s daily management assessment; it is also responsible for
the accuracy and authenticity of the supplier’s delivery capacity,
price, and after-sales service quality. The production department
will also participate in supplier evaluation, sample verification,
supply quality control and assessment.
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Supplier Engagement

The Group adheres great importance to the collaboration with
suppliers and believes deeply that the establishment of a
cooperation relationship with suppliers would enhance the
Group's workflow and product quality. During the Reporting
Period, the Group’'s suppliers of goods and services mainly
include: (i) transportation companies; (ii) suppliers of consumables
such as xanthate and sodium sulphite; (iii) suppliers of utilities;
and (iv) other service providers such as laboratory testing. We
conduct supplier evaluations for new suppliers, and screen and
review potential and approved suppliers from time to time. We
review suppliers’ background information such as scale of their
operations, quality control systems, prices, financial status and
industry reputation. In the process of selecting suppliers, the
Group takes into account relevant factors including: (i) purchasers
should consider the principles of quality and price comparison
when purchasing materials; (ii) have a certain level of reputation
in the market and experience in industry application; (iii) suppliers
who have been in contact with the Group before the
establishment of the supplier management system and have
performed well; (iv) suppliers designated and recognised by the
Group; (v) suppliers accredited with third-party quality control
system certification such as ISO, is prioritised; (vi) based on the
premise of sustainable development, if the supplier has high risks
in environmental and social aspects, we will consider avoiding the
selection of such suppliers when there are other choices given
that they provide the same raw materials and prices; and (vii)
suppliers adhere environmental protection and social protection is
prioritised.
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The Group has established a set of standard procedures for the
selection of new suppliers, after the Group’s procurement officers
have a basic understanding of the supplier's production capacity
and quality assurance system, we will continue to conduct further
evaluation on new suppliers. For suppliers of raw materials and
auxiliary materials, after the procurement officers have a general
understanding of the supplier’s situation, they will carry out on-
site assessments of the supplier's quality and production capacity
in the areas of R&D and their production efficiency. The on-site
assessment usually comprises of procurement, R&D and
production staff. After the on-site assessment, relevant parties will
hold an evaluation meeting to summarise the existing problems
and inform the supplier and take corresponding improvement
measures. After completing the on-site assessment, procurement,
R&D, and production staff who participated in the evaluation will
draw up evaluation opinions based on the actual situation of the
suppliers. For suppliers that meet the requirements, the
procurement department will submit the supplier evaluation form,
supplier’s business license and other information in accordance
with the supplier approval procedures, and will be included in the
list of qualified suppliers after approved by the general manager.
For new suppliers of hardware accessories and office supplies, the
assessment may be exempted depending on specific situation, but
the authenticity and validity of the supplier’s business license, tax
registration and basic information must be checked and
confirmed. For suppliers providing logistics services, department
head should evaluate the logistics supplier’'s operational
qualifications and their related licenses, transportation scale,
transportation regulations, transportation efficiency, compliance
management, social reputation, industry reputation and other
aspects.

Supplier Profile

During the Reporting Period, the Group has a total of 27
suppliers, with 10 newly approved suppliers. All the suppliers of
the Group are located in the PRC.
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Supplier Control and Monitoring HEFEFIER

SER7edPAN

Qualified suppliers must meet the following criteria: (i) must have & REEEFTHFE U TIEE VM BEEEBEE S
a valid business license. In the case of special industries, relevant K& ¥ - MBIEFETE AN EEFHER
qualifications must be recognised by the state. If there is RAIKIERIEHE - t0B MBBERETM - BAF+
intellectual property registration, it must be indicated and B IREMABIERAXM (VM EEBFAEER
provided with relevant supporting documents; (i) must have FREDERBEKMEELEEIGH - ETHBITE
production and business premises that meet the requirements of AR EGHEENEE « HEIERGEA
relevant local laws and regulations; comply with relevant industry (i) A& & BRM R EREMEBEE N © K(v)
regulations and have corresponding production, supply, delivery HEEMNAENIHE - REFE— |WFEAREE
and service capabilities; (iii) have qualified quality assurance and & ARF °

testing capabilities; and (iv) suppliers must provide products and

services under the principle of “Integrity and Quality First”.

We maintain a list of approved suppliers and update it regularly. HPFIFHE — D RAIHEREZE - W FHBELE
Only suppliers who meet our selection criteria can be our EEH  REFERMEEZENHER S B
approved suppliers. In order to ensure that our supplier’s delivery K ABRFHNRAIHER - ARERFHEEFNSE
quality and timeliness can continue to meet the Group's MmE - X{HREFERCEBREK R
requirements, we must strengthen the daily management of ZBi({b¥IMtEmM B EERETE  RELESE
suppliers. The procurement department is responsible for #GEEREMZ G LR - RECIERIEAL
evaluating the suppliers based on their delivery status, service, and  FERZ 5 IE - R E ek N F BT E 2T
quality records. We also evaluate approved suppliers on a reqular L ER - ZZIEEMT : ()AL KE : HHH
or irregular basis, based on the following criteria: () quality ERBANL TARBNEEHE AR
standards: the percentage of good quality materials, the handling EEERBEMNEWR BE—FELEEFTHR
of failed products, the implementation of specific quality & Z2ME HWEESHENEE ()X EEE
management system, the quality and safety issues in production in /7 X EH MEEE - RO MBS BAHSE
the past year, handling of quality issues; (i) delivery capacity: EVEBIE - EREFEIAEREENEE S - EFLE
timeliness of delivery and samples, flexibility to expand supply, (ii){B&KE  HETISERNEREE « BHL
ability to increase or decrease supply in a short period of time, JFRERIEES MR ¢ (v)EiTeEh « TEHK
inventory capacity; (iii) price level: the degree of concession flTHSC#EM - EMITEEEE D - FilT B A AR R
relative to market price, ability to absorb price increases, payment 867 WEEBFRBER : BREREBRBEE
methods; (iv) technical ability: advancement of technology, /1 -EBEEEANTZEE  LV)A ER LT
product R&D capability, ability to solve technical problems; (v) f{&: ARBAEMN - A1ERVARRE -
management and service system: supporting and after-sales service

capability, the degree of perfection of the management system;

and (vi) evaluation of cooperation status: contract performance

and degree of cooperation harmony.
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When the quality of the qualified suppliers is found to be
abnormal, the procurement department, together with, production
and R&D departments, will conduct an on-site technical
verification to the relevant suppliers, analyse the reasons, propose
improvement measures, and confirm in writing by both parties. In
the event of a major quality incident resulting in loss, a claim
shall be made to the supplier after assessing the loss. After
evaluation, for those without effective rectification and stable
quality, the supply qualification should be revoked.

If any suppliers with improper practices and unsatisfactory
performance are found, a rectification notice will be issued to
them, and they are not allowed to supply until passing the
rectification assessment, otherwise the business relationship will be
terminated.
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OUR CUSTOMER
Product and Services Quality
Quality Policy

We believe that the ability to provide quality recycled products
and hazardous waste treatment services is one of our key
competitive advantages. Therefore, an effective quality control
system is of paramount importance for our customers. This
requires us to adopt a strict quality control system and invest
capitals and human resources to ensure that each step of
implementation of the quality control system is strictly monitored.
If we are unable to effectively maintain or implement the quality
control system, our demand for recycled products may decline and
our market competitiveness may be weakened. Our subsidiaries
have been awarded certificates of compliance for quality
management systems that have complied with GB/T 19000-2016/
ISO 9001: 2015 standards applicable to our operations. These
certificates signify that our operations meet the benchmark of
quality standards, which we believe are critical to our hazardous
waste treatment services and sales of recycled product.

The Directors believe that high quality and high standards are the
keys to the success of the Group. Laizhou Hongcheng Mining
Environmental Protection Development Company Limited (one of
the main operating subsidiaries of the Group) has obtained the
accreditation of I1ISO 9001: 2015 since October 2018. The major
objective for adopting I1SO 9001:2015 is to demonstrate our ability
to consistently provide quality services to our customers and we
aim to enhance customer satisfaction through effective application
of the quality management system. We have a quality control
team who directly reports to our executive Directors. The quality
control team is responsible for the quality assurance of our
recycled products, including the formulation of quality standards
and control. The Group’s recycled products have undergone
internal production control, quality assurance control and rigorous
testing. We are dedicated to ensuring the high standard of safety
and quality of (i) the recycled products extracted by us; (ii) the
consumables used for our production of recycled products
procured from our suppliers; and (iii) suppliers of services for our
core business activities, such as transportation companies.
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We have adopted a stringent quality and management control I FIERBABEEHEE R EEEH R4 0 WEE
system which oversees the entire treatment and production EENEEBREETES UBRERNLES
process as in order to ensure the quality of our products is up to  FAEIRE - KMENTREFTHSERKEFE
standard. Our quality control procedures are performed #{TEEHEHRERF UHERRMERNEE -
continuously at various stages of our processing and storage to AEEERREEERHBINEETEHE) R
ensure the quality of our products. The Group has standardised (BEEIRHE) PR BT LI ARE
relevant procedures and provided relevant guidelines in the 35| tboh  HFIHANHENZEMTRENSE
“Production Management System” (£EEEHIE) and RBERERERBRE TIERFHFR - Hlmns)
“Warehouse Management Measures” (B EEE#I%) for quality MASHABMEMT SRE - 12 HiELE
management. In addition, we have internal codes of practice # - B#HIRE  BEFLER  ERMRERE
governing work procedures for various stages of operations and  H#ll'E —f%I2FF - HER L FINLEL 2 N
works performed by us, such as outlining the responsibilities of M IZEERFEITH BEBKRIE HMRTE
personnel of different levels, setting up general procedures for FE3K e

planning, management, repair and maintenance, accident

reporting, communications with customers, procurement of goods

and service, to ensure our operations are carried out in a safe and

timely manner, and therefore, satisfy the needs of our customers.

Quality Management System HETERM

In order to provide consistent quality and safety services to ARHEERG—HEELZEHRETES K
customers, the Group has established a formal quality HBEERY T RAISO 9001 : 2015 KA IE
management system that complies with the requirements of I1SO HBEEEE XL -

9001: 2015.

As our production process may involve hazardous waste and FHREMANEEBRERSLEEZEY K5 E
pollutants, we are committed to complying with local laws and % B HRETEWHBERZ 2 HRE
regulations on product safety, to protect the surrounding FHEHI  WIRERBRELREZROEE - N&E
environment and the health of the public. The Group implements EfEAEBREPEREISHANITREME E%
strict internal codes and procedures for quality checks during the &R o EATAKRMNE RV EBEITEE W
production process. Any non-conformity products must be 2RSSR FEZZEIE -

handled properly with procedures such as proper labelling and

recording.

The Group strictly abides with national and local laws and AEBEEZETHERMEMERNER B85
regulations, including but not limited to the Product Quality Law EAEMKFEEREEX) M(PFELZT 24 E
of the PRC (FFEIERE &)%) and the Production Safety Law of &) EMEHA  RETMRBERERMIREE
the PRC (FEZ 24 EX). During the Reporting Period, there EMEXEHRTENRMEEAEAEZROERD
were no official record of any material non-compliance or £ °

violation of relevant laws and regulations regarding product and

service quality.
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Complaint Handling

During the Reporting Period, we did not have any products to be
recalled due to safety and health reasons. In order to provide
employees with guidelines on handling complaints, we have
established a complaint handling mechanism and standardised the
return management process in the “Sales Management System”
(BHEEIEHIE). If a customer complaint is received, which is
usually involving goods return, it will be handled by production,
warehouse, quality control and other departments with the
supervision of the general manager, to ensure that the complaint
is properly followed up and strive to meet the customer’s needs.
During the Reporting Period, we have not received any material
complaints or claims of any kind from our customers regarding
the quality, health and safety of the recycled products we sold
and the services we provided.

Intellectual Property, Product Advertising and
Labelling

The Group values intellectual property rights. The Group currently
owns two trademarks, six patents and one domain name, that are
material to our business. We have obtained a number of
invention patents, including “a pump-mixed pipeline dosing device
for comprehensive utilisation of gold cyanide tailings” (—f & &
BILEBGEEFANRBNEENSERE), "a diversion treatment
and recovery device for gold tailings sewage” (—f& =& & Ei& /57K
DREEEINEE) and “a stirring device for producing pyrite
concentrate powder” (—TERREEHREBEDOEBHES), etc.
The Group’s comprehensive strengths rank among the top in the
industry. The Group has received numerous awards, including but
not limited to the “Enterprise Progress Award” (b3 4%),
“Advanced Unit for Comprehensive Utilisation of Resources in
Shandong Province” (LU % &IRERE M STHESENL), “Executive
Director of Units of the All-China Environment Federation” (Ff £
RIRBE BB EENL), “2020 Shandong Top Ten Innovation
Achievements Award of Circular Economy” (20205 € LR & B3R
T+ K AR R #%), “2021 Shandong Province ‘Specialised, and
innovative’ Small and Medium-sized Enterprises” (2021FZLEE
T=EEs /D 2). The Group's business does not involve in
any marketing and advertising related matters.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
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The Group strictly abides by national and local laws and ZANEEBEKETRRMEMEREE  BIEE

regulations, including but not limited to the Patent Law of the
PRC ({hZEARKFBEFEF|E)), the Copyright Law of the PRC
(hEE AR EMBE/EREE)), the Trademark Law of the PRC (b
= AR AFBIRIZE) and other laws and regulations. To the best
knowledge of the Directors, during the Reporting Period, the
Group has not found any significant impact on the operation in
relation to intellectual property, advertising and labelling. We wiill
closely monitor the business environment to identify any
significant risks in this regard.

Customer Privacy and Corporate Data

According to the “Supplier Management System” (f & % & 22 )
), the finance department can directly obtain relevant payment
information from the suppliers, and it is also responsible for
considering the protection measures for the supplier’s information
security and maintenance in the finance system.

When collecting, processing and using the business or personal
data of customers, business partners and employees, the Group is
committed to protect the privacy of its business or personal data
and preventing misuse or disclosure of information. We have
formulated the internal “Information System Management System”
(EEREEIEHIE) to ensure that office and site equipment such
as laptops are properly kept. All the documents and electronic
materials of the Group, including training materials, are not
allowed to be circulated outside without authorisation. All
business information, financial information, personnel information,
bidding information, contract documents, customer information,

research and statistical information, technical information
documents, planning and marketing plans, management
documents, meeting content, that have not been publicly

disclosed are all considered corporate secrets. Any employee who
fail to comply with confidentiality obligations may result in
disciplinary action, and in serious cases, will be regarded as
serious misconduct. During the Reporting Period, to the
knowledge of the Directors, the Group was not aware of any
material non-compliance in this regard.
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BUSINESS ETHICS
Anti-corruption

The Group is committed to conducting its business with honesty
and integrity and applying the highest standards on the
establishment of transparent and open corporate governance
frameworks. The Group has zero-tolerance towards any unethical
acts.

Our anti-corruption and anti-bribery policy provide the necessary
tools and resources to facilitate, monitor and enforce full
compliance with the anti-bribery and anti-corruption laws of the
PRC and other countries in which we operate. To comply with
relevant laws and regulations related to anti-corruption and anti-
bribery, we have established and implemented anti-corruption and
anti-bribery policies and measures. In order to strengthen the
Group’s integrity, create a honest and efficient working
atmosphere, continuously enhance self-discipline and legal
awareness, the Group has formulated the “Integrity Management
Regulations” (FREGEREIZRE) and “Anti-Corruption Policy” (&
B E) to regulate and prohibit all forms of bribery and
corruption acts or the intentions of such practices. In addition,
employees are required to sign the “Integrity and Self-discipline
Commitment” (FBZ B2 E) in order to strictly implement and
fully enforce the Group's regulations on the integrity and self-
discipline building. Our anti-corruption policy also sets out the
training requirements for the Group’s Directors and employees on
the anti-corruption policy and the code of business conduct and
ethics, as well as disciplinary actions to be taken in the event of
a breach of the Policy and/or relevant laws and regulations,
including termination of employment and pursue legal action. We
have also established a whistle-blowing system, which is overseen
by the Group’s audit committee. Reports of known or suspected
fraud can be made through internal reporting (whistle-blowing
email) or anonymously. The Group encourages individuals to
report to the internal audit manager immediately upon detection
or suspicion of fraudulent conduct and the internal audit manager
will report directly to the audit committee. During the Reporting
Period, the Group has arranged anti-corruption-related trainings
for its Directors and employees on the topics of corporate culture,
self-discipline and cite real cases that have happened in society in
the past as the topics of discussion.

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED
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We are committed to complying with the anti-corruption and
anti-bribery laws in the PRC and Hong Kong, such as the Anti-
Unfair Competition Law of the PRC ((FrZE A R EMBIR T IE & #%
FE3£)) and the Criminal Law of the PRC ({FhzE A RALFNE I
7£)). The Group's employees are also required to strictly comply
with the above laws and regulations, which are stipulated as
terms under the Group’s standard employment contract and the
prescribed violations will constitute grounds for dismissal. To the
best knowledge of the Directors, the Group was not aware of any
material cases of non-compliance or related legal cases regarding
corrupt practices during the Reporting Period.
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OUR SOCIETY
Community Investment

The Group believes that community support is important to the
Group's long-term success and strives to engage the surrounding
community to understand their needs. The Group is committed to
contributing to programmes that support healthy, resilient, and
sustainable community development over the short and long term.
In addition, the Group is also committed to making contributions
to society and support of initiatives that benefit the communities
in pursuit of a better tomorrow. The Group has been developing
in recent years but has not forgotten social responsibility to
contribute to the society.

Our Contribution

We actively support the communities where we operate through
our volunteer team, with the goal of fostering community
relationships and cohesion within the community, encouraging
individual participation to help solve community problems and
caring for those in need. We encourage employees and family
members, as well as working partners to volunteer and contribute
to their communities. During the Reporting Period, the Group has
made contributions including community,
education, environment and public health, including donations for
Children’s Day, scholarship donations and visits to nursing homes
in Sanshan Island, Tushan Town, Shahe Town and Jincheng Town
in Laizhou City. On the other hand, the COVID-19 pandemic was
still running rampant this year. The Group not only protects the
health of our employees, but also ensures a hygienic working
environment and cares for the community. We have been
awarded for the “Caring Enterprise for the Prevention and Control
of the COVID-19 Epidemic” (F5#E# M AZBEE LB E) by the
Laizhou Charity Fund (3N Z&E4 ). During the Reporting
Period, the Group donated a total of approximately RMB310,000
in various areas including community, education and public health
as well as contributing approximately 10 hours on relevant
activities.

in various areas
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Donations for Children’s Day Caring Enterprise for the Prevention and Control of
AN—REMER the COVID-19 Epidemic
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Scholarship Donation Nursing Home Visiting in Shahe Town
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5D AEERSI

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(D)

FEHE B FREYER

A: Environment

A:IRIE

Aspect A1: Emissions

BEA1 : HERH

General Disclosure

— R R

KPI' A1.1

BRERAEIEAR AT

KPI'A1.2

FARAENIER A1.2

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

ERREERMORERBYRN - FUKR TS BERBEERER

MEEEFR :

(@ BE: K

(b) BFHEHBITAFERZENEBERRANEL -

The types of emissions and respective emissions data.

PR LR B R R

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

B (FEN) kegRfEE (BE2) R ERBHEMNE (UETE) &
(WER)ZE (WMASEEEN BERETE)

FEEBX A (RE

HERELGRERE

Section/Statement

-1

Our Environmental —
Policies,
Environmental
Compliance

BANERE — &
R REAM

Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Air Emissions
BFIRE — B
EEEFNRRETE
NEmRIER — =R
HERL

Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Greenhouse Gas
(GHG) Emissions
BMIBRE — &M
EEEHXNREYE
NERENR — A=
REEHE
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(G
ETEHIE -

KPI'A1.3

R AEMIER A1.3

KPI A1.4

RS AEMIER A1.4

KPI'A1.5

RSB R 1R A15

B - FRENER

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FEEEEFEEYEE (ANt E
BA BERKRMAHE) -

R (EA)ZE (MAEES

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FTEEEEZEENAE (LA 7
B BEREE

) R (ER) BE (WASEE

Description of emissions target(s) set and steps taken to achieve
them.

AT E R ISR R EDEL B EMERIA PR -

2021 FIRE  HEREERE

BRI e hEelmE

Section/Statement
-1 L

Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Waste
Management
BAWRE — M
EEELNREYE
NiEEE — BEY
B

Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Waste

Management
BMERSE — B
EEEENRERELE
MiEmiaE — BEY
&8

Our Environmental —
Sustainability
Overview and
Management
Objectives;
Environmental
Impacts from our
Operations and
Mitigation Measures
— Air Emission, GHG
emissions
BHMRIRE — Al
BERMEREERE
B BMEEEED
BRTERERER
— ZERPN - RER
BEBERR

BRREREEFRAE
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) Section/Statement
TEHIE - E@ - FARENEE =6 B
KPI A1.6 Description of how hazardous and non-hazardous wastes are Our Environmental —
handled, and a description of reduction target(s) set and steps Sustainability
taken to achieve them. Overview and
Management
Objectives;

Environmental
Impacts from our
Operations and
Mitigation Measures

— Waste
Management
MREMIER A6  HWUARBESNEIEEVN L RMEAMTZORERR HANERE — #F
RAZEDELBEMERME LR - BERHMELERAR

= HMEEELEN
REFERGRERER

— BEYER
Aspect A2: Use of Resources
BEA2: ERER
General Disclosure Policies on efficient use of resources, including energy, water Our Environmental —
and other raw materials. Policies,
Environmental
Compliance
— R EE ERERER(BEEIR - KEREMERMED BBER - BPIMERE — K
®REAR
KPI' A2.1 Direct and/or indirect energy consumption by type (e.g. Our Environmental —
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.  Environmental
per unit of production volume, per facility). Impacts from our

Operations and
Mitigation Measures

— Energy
Consumption and
Efficiency
BBERIRRR A2.1 RENESNEER LHEEER (NS [gon) BFE (AT BHMAKERE — &M
BTFERRFAE) REE(MAGESEN - §ERMETE) EEELNREYE

KAEmRIETE — BEIR
156 P8 B ek
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(G
ETEHIE -

KPI A2.2

RSB R 1R A2.2

KPI A2.3

RARAEIETE A2.3

KPI'A2.4

R AEMIER A2.4

B - FRENER

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

WHEKERFRE (NMLBESEN BHEKMETE) -

Description of energy use efficiency target(s) set and steps taken
to achieve them.

fELAT T MLV BE
%%% o

RERMeE B R R AEDGEL R RARIRNE

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

A Sk BB KR LR BB E - LARFTR] L B KR B
ERREDEL B ZAERA S -
021 EIRE  HEREGRS

B ERE

Section/Statement
-1 L

Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Water
Consumption and
Efficiency
BAIWRE — M
HEEENREYE
MR — RK
g

Our Environmental —
Sustainability
Overview and
Management
Objectives;
Environmental
Impacts from our
Operations and
Mitigation Measures
— Energy
Consumption and
Efficiency
BPIWIRE — fHF
BERUE &quﬁ |
g RMEEEEN
REVEREREN
— BERME A R
Our Environmental —
Sustainability
Overview and
Management
Objectives;
Environmental
Impacts from our
Operations and
Mitigation Measures
— Water
Consumption and
Efficiency
ZMWIRIR — A
BEERMEREIER
T RMAEEELN
RREFENERIER
— AKEME
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs)
FEHIE -

EE - AREYER

KPI A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

BABLEMIRTR A2.5 BIR ATABEEMANAEE (A E) K (WER) BEEEN
HE -

Aspect A3: The Environment and Natural Resources

EBEA3 : RIERXAER

General Disclosure Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BEETAHRRENRARERENEAZENER -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

—RRABE
KPI A3.1

FABAE IR IR A3 RAXBEDHRERRAREFRNEAZELERNEERH

YN -

Aspect A4: Climate Change
BEAL : RIREIL
General Disclosure Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may

impact, the issuer.

—RIKE BRI MEHEDERAREHETAELEXENERARIGHEBSE
HHBE -
KPI A4.1 Description of the significant climate-related issues which have

impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HEERAIEGHETAEEATZENERRGREBREZE - &
JESBTTE o

BAB B IEIR A4
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Section/Statement
11 L
Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
— Materials
Consumption
BAIBRE — M
%@FEE’JE& B2
RRREE — YR
A%%%

Our Environmental —
Policies

BMIRIRE — X
Our Environmental —
Environmental
Impacts from our
Operations and
Mitigation Measures
BMIBIRE — B
EEEFTNRREXE
Ko #& FR A5 b

Our Environmental —
Climate Change
BMRERE — &x

Our Environmental —
Climate Change

BHONERERE — RIE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HEREREE

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(G

TEHE BT AREYEE
B: Social

B:#E

Employment and Labour Practices

EBiEREIHER

Aspect B1: Employment

[EEB1 : E{E

General Disclosure

— R

KPI B1.1

FREZAR IR IR B1.1
KPI B1.2

AR A IR 1R B1.2

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

ERRFMEERE  BEREA  TENE R FE5Kke %

Toil ~ RIRAR DA R Ho At 5 38 R AR A

(@ BX: Rk

(b) BEBTHETABEATENHBEEZLBRONER -

Total workforce by gender, employment type (for example, full-

or part-time), age group and geographical region.

RIER - EEHRE (NERBEEER)  FRRAE KRS D E
SRS

Employee turnover rate by gender, age group and geographical
region.

BUER - FRER MRS DHEERKLEX

Aspect B2: Health and Safety

[EEB2 : EREZ2

General Disclosure

—RIEE

KPI B2.1

BB 4E R 1R B2.1

Information on:

(a)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRRREZ2THERERRERERABELLEEN

(@) BE: &

(b) BEBTHETABEATENHBEEERBRONER -

Number and rate of work-related fatalities occurred in each of

the past three years including the reporting year.

BEZF (BRERFRE)BFRITHNABREE -

221 ER|-HEREBRE

Section/Statement

410 L

Our People —
Policies, Human
Resources
Management,
Employee Retention

ZFEEE — BR
EHE - -BEERE -
AT BT

Our People — Human
Resources
Management
BHPMEE — EE
=gl

Our People —
Employee Retention
HAWEER — AA
B

Our People — Health
and Safety

BRMES — F
7%

Our People — Health

and Safety

RPEEE — B

BT R
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Subject Areas, Aspects, General Disclosures

(D)

and Key Performance Indicators

TEHE  EE - FREYER

KPI B2.2
PS4SR IR B2.2
KPI B2.3

FRERAE AN IE1R B2.3

Lost days due to work injury.
EIEBRIERSE -

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

R PR B R 2 ARERRTRERTE -

Aspect B3: Development and Training

[ETEB3 : 3% R E i

General Disclosure

—RIKEE

KPI' B3.1

FAER AR KRR B3

KPI B3.2

R SR 4E WIE1Z B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRRTEERIT TIERE N MB KRR MBE -
g o

The percentage of employees trained by gender and employee
category (e.g.: senior management, middle management).

BB VS

RURRESEAN(NERERERE  FREEES) EHHOXI
EEBA L -

The average training hours completed per employee by gender
and employee category.

RUERREERRE D  BREETKZINFHEE -

Aspect B4: Labour Standards

[ETB4 : TR

General Disclosure

— R R

KPI B4.1

FREAE IR 1R B4

KPI B4.2

FREAE N E1R B4.2

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child or forced labour.

BREMIEE T a8 T

(@ BX: K

(b) BEBIFHBEITAFERZENEBERRANEE -

Description of measures to review employment practices to

avoid child and forced labour.

R A TR O A0 FE A R B TR T -

Description of steps taken to eliminate such practices when
discovered.

MR ERRBRBAE BERARITRMRIRA SR -

Section/Statement
11 L

Our People — Health
and Safety
BZFNEES — fE
R o

Our People — Health
and Safety
BMNEE — #F
Ly agea

Our People —
Employee Training
and Development
BMNEES — &8
Bl & 3 R

Our People —
Employee Training
and Development
M EES —&E
Y=

Our People —
Employee Training
and Development
M EES — &8
Y=

Our People —
Prohibition of Child
and Forced Labour

HFEEE — Bk
BAEIMEGST

Our People —
Prohibition of Child
and Forced Labour
HMHER — Bk
EREIMESET
Our People —
Prohibition of Child
and Forced Labour
BZMEE — 1k
EREZETIMAESET
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g

)

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs)

TEHE  EE - FAREYER

Operating Practices

ZEES

Aspect B5: Supply Chain Management

[EHEBS : #iEEER

General Disclosure

— R

KPI' B5.1

B SR E B IEIZ B5.1

KPI B5.2

BB 4E AHE1R B5.2

KPI B5.3

BB 4E 513 B5.3

KPI B5.4

A 5245 0515 B5.4

Policies on managing environmental and social risks of the
supply chain.

EEMHERNRE ML EERBUR -

Number of suppliers by geographical region.

iR E SN HEEEHE

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, how
they are implemented and monitored.
HMABERERERHEERNEN  mERTEHENNHEREE
AR BBEEONRITRERTE -

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented
and monitored.

MG BRI HER S ERONRR LG ARNED - AR
AT RERGE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

i EREREERRES ARRERMRBEHOED - LAKRE
BT RERFE -

221 ER|-HEREBRE

Section/Statement

410 L

Our Supply Chain
— Supply Chain
Management
IR —
JlE 98 & 1R

Our Supply Chain
— Supply Chain
Management
e — f#
Our Supply Chain
— Supply Chain
Management
IR —
JlE 2 B IR

Our Supply Chain
— Supply Chain
Management
HAIm e —
&3 B 18

Our Supply Chain
— Supply Chain
Management
HAm R —
FE g IR

BRREREEFRAE

71
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W R REARS

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs)
FTEHE  EE - ARENEES

Aspect B6: Product Responsibility

[ETHB6 : EREE

General Disclosure

—RIKE

KPI B6.1

B 45 RIS 1R B6.1

KPI B6.2

FA 45 WIE1E B6.2

KPI B6.3

FA A5 WIE1E B6.3

KPI B6.4

FA B 45 51T B6.4

KPI B6.5

B AENIE1R B6.5

HONGCHENG ENVIRONMENTAL TECHNOLOGY COMPANY LIMITED

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

ERMRRERMRENRERLZ 2 BS  BRELEEEMN
KR 7 AR
@ BXR: &k

by BTHBETABERTENHEBEEELROIBNER -
Percentage of total products sold or shipped subject to recalls
for safety and health reasons.

EERCEREMEBTRLE2EREIEAMARKN B

Number of products and service-related complaints received and
how they are dealt with.

EEBNEM MR ORFEE ARBETTE -

Description of practices relating to observing and protecting
intellectual property rights.

il BB E LR AN ERARNIED -

Description of quality assurance process and recall procedures.

S &t B g R EmBI iz -

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

RMHBEERRERLBEE  UARBERTRERIE -

Section/Statement

e B

Our Customer —
Product and Services
Quality

BHONEF — Em
KIRBEE

No product was
recalled due to safety
and health issues
RBERL 2R
B8 i 78 [B1 4 1) EE Gh
Our Customer —
Product and Services
Quality

ZMNEP — Em
AR E %=

Our Customer —
Intellectual Property,
Product Advertising
and Labelling
BMWMEP — H#
ERE - MGHERERE
7

Our Customer —
Product and Services
Quality

ZMNEP — Em
AR E %=

Our Customer —
Customer Privacy and
Corporate Data
ZMNER — %P
LEREEER
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(G
TEHE BT AREYEE

Aspect B7: Anti-corruption

[EHEB7 : R&5

General Disclosure

— R

KPI B7.1

RS AEMIEIR BT
KPI B7.2

FRELAR IR TR B7.2
KPI B7.3

BB AE UE1R B7.3
Community

#HE

Information on

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEDIEHE 9% - HEFRERED

(@ BX: Rk

(b) BEBTHETABEATENHBEZLBRONER -

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

REREHAHBTAREEEREYEEENETHFARED

A RFRER -

Description of preventive measures and whistle-blowing

procedures, how they are implemented and monitored.

e e LR REN  LURABRITRER AL -

Description of anti-corruption training provided to directors and

staff.

P EERE ITRENRETHE -

Aspect B8: Community Investment

[BHEBS : #HEHRE

General Disclosure

—RIEE

KPI B8.1

B B2 45 813 BB

KPI B8.2

BA R A R 1R B8.2

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BRUHE2ERBEREENCEHRFTENEREXK IS
EEMRNEABEER -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

EIEREE(WHE RREE SIFR BF b8

B

Resources contributed (e.g. money or time) to the focus area.

EEITEBMPANER (NS EKER) -

BRI e hEelmE

Section/Statement

410 L

Business Ethics —
Anti-corruption

3

EEER — RES

|

No related cases

BERENBER

Business Ethics —
Anti-corruption
HEEE - RES
Business Ethics —
Anti-corruption
HEEE — RES

Our Society —
Community
Investment
BAIWHE — HR
RE

Our Society —
Community
Investment
BAEtE —
®E

Our Society —
Community
Investment
BMHEg — &=
®E

o=

221 ER|-HEREBRE
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HONGCHENG ENVIRONMENTAL
TECHNOLOGY COMPANY LIMITED
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