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About The Group
B A 4 [

Zhejiang Tengy Environmental Technology Co., Ltd. (“Tengy
Environmental” or the "Company”) and its subsidiaries
(collectively referred to as the "Group” or “we”) is a
solution provider of integrated atmosphere pollution
prevention and control, providing customers with dust
removal devices to control particulate emissions. The flue
gas treatment projects involved are distributed in more
than 30 provinces, municipalities, autonomous regions
and overseas markets in China, and the key customers
include large state-owned enterprises and leading private
enterprises. During the Reporting Period, the Group's major
revenue came from (i) sales of environmental protection
equipment’, (ii) sales of materials? and (iii) rendering of
service®. And we mainly provide four types of precipitators:
electrostatic precipitator, electrostatic-bag composite
precipitators, bag filter precipitators and related products to
reduce sulfur dioxide and nitrogen oxide emissions.

With more than 24 years of industry experience and
continuous pursuit of innovation in industry technology,
the Group was also listed on the Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)
in 2015 to meet the needs of future business development.
We have obtained the American Society of Mechanical
Engineers (ASME) manufacturing license, construction
enterprise qualification, environmental engineering special
design (air pollution prevention and control engineering)
Grade A and a number of ISO management system
certification certificates and other professional qualifications
to ensure the quality of the Group's products. During
the Reporting Period, the Group was certified as “Zhuiji
Municipal Education and Training Base” by the Organization
Department of the Zhuji Municipal Committee, and
was rated as "AA Credit Enterprise in Enterprise Credit
Evaluation” by the China Association of Environmental
Protection Industry to commend our ability in industry
leadership and corporate integrity.
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About The Group
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1 The Group's sales of environmental protection equipment refer to ' AEBNHERRREEATFRENES TN
tailormade integrated air pollution prevention and control solutions ERRSREERAFR BIEREEARTFRHESE
for customers, including providing customers with equipment FERE RGBS L ERAR BRI R AR
procurement and manufacturing on a project basis, installation and o

commissioning, training and repairment and maintenance.

2 The Group's sales of materials refer to the sales of materials including 2 AEBNHEEMEIEDRB AR BIF=FHESE
raw materials, spare parts, components and scrap, to the related [RAF I~ R AN B84 e BE HE R o
parties or independent third parties.

3 The services provided by the Group refer to the provision of technical 2 AEBRBNRBIERBLEEAR P RERMTES

advisory services to the customers on an independent basis, including R SiERTIEFHAEERZENBEEREEERSE
the provision of repairments and replacements to projects not built by o UK IRIG T2 R B AR TS ©

the Group, as well as on-site engineering and maintenance services.
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About This Report
BRI A e

Tengy Environmental is pleased to present its seventh
Environmental, Social and Governance Report (the
“Report”), which aims to reflect the Group's environmental,
social and governance (“ESG") concerns, management
policies, objectives, strategies and achievements to
stakeholders.

REPORTING PERIOD AND SCOPE

This report covers the business operations, environmental
and social aspects of the Company and its two major
subsidiaries, Zhejiang Tianjie Environmental Engineering
Company Limited and Zhuji City Tengy Installation
Engineering Co., Ltd. from 1 January 2022 to 31
December 2022 (the “Reporting Period”). The Group's
main production base is located in Paitou Town, Zhuji City,
Zhejiang Province. Parts of this report may disclose the
Group's performance in previous years to provide more
information on a comparative basis. For details of corporate
governance, please refer to the Corporate Governance
Report in the Group's 2022 Annual Report.

REPORTING GUIDELINES

This report has been prepared in English and Chinese in
compliance with Appendix 27 the Main Board Listing Rules
of The Stock Exchange “Guidelines for Environmental,
Social and Governance Reporting” (the “Guide”), and has
been uploaded to the Stock Exchange and the Company's
website. If there is any conflict or inconsistency between
the English and Chinese versions, the Chinese version shall
prevail.
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About This Report
B A e

The Group has complied with the reporting principles set out AEBEDEBST(EE - HEREABREIES)TM

in the Guide:

Materiality
EEM

Quantitative

21t

Balance
T

Consistency

—H

FEEDBACK

BERRA

Through an analysis of the results of the online questionnaire submitted by stakeholders
from different sectors of the Group, the environmental, social and governance issues that
are of great importance to the Group and its stakeholders have been identified and the
focus of this Report has been defined.

BRDMAEBE AR R AR EFTIRZIELEBER 5 T HARERAFHESR
BERMIRE - HEREREE ] %D%EE?ZETZK%*E’JEES °

The data in this Report are disclosed and calculated in compliance with the requirements of
Appendix 27 "Environmental, Social and Governance Guide"of the Listing Rules, Appendix
2"Reporting Guidance on Environment KPIs"and Appendix 3" Reporting Guidance on Social
KPIs"of"How to prepare an ESG Report’ we disclose the Group’s environmental and social
key performance indicators in a quantitative manner as far as possible.
RBENEBIEEER EHRAL RSB -+ R g REAESUMIRE HEREA
PESRIER ) I 8% = IR 1B R AR AR AN 75 1R FE#R75 5 ) I 2 = T SRR B MU IR ERISS ) Y
EREERSE SAEMNSEAANBREAEEANRIBEN L SRARBERIER-

¥ - .

The Group impartially presents environmental, social and governance issues that have
a significant impact on the Group’s business, including the achievements, impacts,
challenges, etc., and formulates a response plan.
FERTRIAEHERBAEREFEEARENRRE HERELAEDR EREEEN
R -EBRAEE UHIERL S
.

The scope of the Report is consistent with that of the previous year and consistent
statistical methods are used to ensure that the data disclosed in this Report can be
meaningfully compared on a yearly basis in the future. If there is a change in the manner
used and the scope of the Report, it will be explained in the notes for the reference of the
stakeholders.

$E¢%ﬁ@£ﬁi£$—xﬁz’ﬁtﬁ)ﬂ—xﬁzﬂﬁ%‘aﬁii BREARSKENBZEARAURENFE
ENLER -EFMANSNRERLEEAL  BIMNUREA T#?’F'Jm*ﬁ%?]%*%o

.
BREM

The Group values the views of every stakeholder and ZHAEBEHRE—UFHENER TRAKEZTES
pledges to adopt them appropriately to respond to their HIIRMEE R > LOIfEFHEHEER K- WET
expectations and demands. If you have any comments $HAREBENRE -HEREBHHNRIEEED
or feedback on the Group's ESG policy and performance, E R ([ElEE > 5B Eby@tengy.com & B 1 B
please contact us at by@tengy.com. o
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The Group’s Vision

ASKE M Je

2022 was a year of opportunities and challenges for the
world. Throughout the year, COVID-19 continued to rage
around the world, with energy crisis due to the Russia-
Ukraine conflict, high energy prices, and natural disasters
caused by climate change. However, a series of difficulties
and challenges have also aroused the attention of more
countries to environmental, green energy and climate
issues. In November 2022, the 27th UN Climate Summit in
Egypt reaffirmed the inevitability of limiting global warming
to 1.5 degrees above pre-industrial levels, and mentioned
the importance of corporate commitment to net-zero
emissions to reach the target. As a responsible enterprise in
the environmentally related industry, the Group will continue
to implement a number of carbon reduction measures and
strive to reduce our own carbon footprint to join the world in
the fight against climate change.

In China, the Party and National People's Congress (NPC)
Standing Committee also expressed concern about
environmental and climate issues, adding the disclosure of
ESG reports and the goal of promoting green development
in Chapters 4 and 10 of the Report of the 20th National
Congress, respectively. Chapter 10 “Promoting Green
Development and Promoting Harmonious Coexistence
between Man and Nature” highlights the need for steadily
promotion of the carbon peaking, carbon neutrality, and
prevention and control of environmental pollution, illustrating
the demand for environmental protection equipment.
The Group believes that with our past performance and
advanced techniques, coupled with a stable workplace
and professional staff, the Group's competitiveness will be
enhanced.

TR ERHEHRE MBS EN—F-
ElE2F I TRFES(COVID-19MBERIKE
o HEERNENMERE OS M 5ERER
B MREEEHE RN ARKE A REE-
AT —EBNEESAE TR T BLERY
IRIE i B AERAR IR B RE T © 122022611
B 2RRETEERBET T E_+ttERHAER
FEIES > EhEER TIE2RRERINELE
MK ESHIERNNANL i &E
TEAEFTHRNEIBE+THEE - EAIR
REBTEREESENGE  AERBBERT
ZIE RIS U RS 7R/ B B IR E DR 2
2R—RHNREEL

MEPE > BMN2EAKRTERT HIRFRIKZS
BT A -+ REERRATRESFHE
ME+EF > D RIEIN T ESGHR & A EE M H#EEh
HOEERNER - FTEMEIGEER RE
ANBEANBRE) ERRIERFEZEITRZ
WERZR RPARABERIG SRR
BTERHARSRANERTIRMFRRFEHN
TR o RAIREBRE U FREE S ERRAM
MERENTESAAMEXMNTEASR > RPN
ERRERRBESHHE I -
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The Group's Vision
A B ] e &

Despite the advantages of the Group’s business in terms
of future needs, we firmly believe that only by integrating
sustainable governance into the corporate development
strategy, we can achieve stable quality of our services,
continuous technological innovation and continuous
solution of environmental issues. The Group is committed
to integrating sustainability into its governance policy and
day-to-day business, operating in an ethical, honest and
transparent manner, in compliance with relevant laws,
regulations and standards. We will invest in four pillars,
including business, environment, talent and community.
At the same time, we also attach importance to our
communication with our stakeholders, through the
establishment of multiple communication channels to collect
their views on environmental, social and governance issues
and their expectations for the Group, to help us develop
appropriate sustainable development strategies, and try to
do a good job as a corporate citizen.

Looking ahead to 2023, we will continue to operate in these
challenging times to safeguard the interests of investors
while balancing the needs of various stakeholders to achieve
sustainable development.

BEAEBRNEFERKARRLNNED > M
RERAERIFBEREAMALENERR
BEF BE < HFIRIBR B E 8 TE ~ B 5 A& A # AN
RERRRIEHE  RARIBAIFEERES
MABBIHKABEFER UTEER &
EREPNANEE  — NS RERERNT
RE-HPRKRBELZERNOAER GEF
BARIE S A R E - EILREE > RAITTERA
RFHENER BRRUSEBREERE  WEM
MHHRE L ERELGZENERREEAEERN
HIZ UEBRMFIES BN HEERRE
BHHGFEEARNEE

REZT"=F RfEEEE WA RKE
MERTENEE  REREEFENEE T
HEFHENBR UBRAFBELERE-

Environmental, Social and Governance Report 2022 B ~ #L & Je iR S 7



Sustainable Governance Structure

GIERS EidE=alek Y i

The Board takes the lead in leading and undertaking the
Group's environmental, social and governance affairs, risk
management and day-to-day operations to safeguard the
rights and interests of various stakeholders. The Group
firmly believes that a robust governance structure is a
significant factor in sustainable development and effective
management of the enterprise. Only a clear and layered
governance structure can lead to the orderly dissemination
of sustainable development goals and measures. The
Group firmly believes that a sound governance structure
is a significant factor in sustainable development and
effective management of the enterprise. The Board also
meets from time to time to discuss ESG issues, formulate
clear solutions and sustainability strategies, and review
their implementation and performance. In the day-to-
day operations, employees of different business units
implement policies in accordance with the requirements of
management at their stage of operation, and employees are
also responsible for reporting risks incurred in operation to
senior management. In addition, the Group has appointed
Riskory Consultancy Limited as a professional consultant to
provide us with ESG and sustainability consulting services
to help promote sustainable development.

8

EEGFHBCTAERAERRRE - HERER
=R - RREEKRBEEE WRESRFNHE
i - AEBFERBNE ARERAIFESE
BNENEBLENEARR - HESWBREK
BRIEENERRE TEFAIRELRERR
BB R EETE AERRERENE AR
BRUREERNBNERLENEARKR &
EENAEHEHAERENBRRE LB RE
A ST EREREA S ZRRAFELERE
B WEGRERNTERMNER EHEEEH
TEXEBEMNEIREEEENERNAAE
NEBREEHMTHER BINEEER LRERE
[BEREESEPEENRR LN REBTTE
£ T Riskory Consultancy LimitedZ& 2 2£EERT
B MIRHESCR AIFEZE R 5 EmMEARTS »
DUBBhE BN I B R o
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Stakeholder Engagement

Fitn &2 8

The Group attaches great importance to the participation of ZAEBERFMNEMNSE  BIFHERIFTESHN
stakeholders, maintains close communication with them, Bi#E BB FERELEMPIBME  WEKF AL
contacts them through different channels, and gathers the HIEREE- EEFHE  ME MR MGIFIIREDR
views, opinions and expectations of different sectors, so FREMAIFEERFR IEASEBENSIEL

as to help us to formulate current and future sustainable  JJ°
development strategies and enhance the Group's
management capabilities.

Focus on the point
RAEER

e Financial disclosure

R R
(‘ ,7 e Corporate transparency

REERE

Q’ 0 e Protection of rights and
Q 0 interests
e (RIE

Shareholders
B& R

e Customer information and
privacy
B A EREMETARE

e Customer health and safety
BERREREZE

e (Quality of products and services

mERFEE

e Customer rights protection
BAEmRE

e Customer complaint handling

F R IE

Client
TR
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Channels of Communication
BIREE

e General meeting of shareholders

REXRE

e Email
EH

e Company website
NGIFE

e [nformation disclosed on HKEX
website
EARZIIHEMLIEEZER

e Interim and annual results
FRHAER B GRS

e Corporate communications
2R

e Meet with senior management
REREEEYE

e Exhibition
RE
e Meeting
g%
e Company website
N E A
e (Customer satisfaction surveys

ERARERE

e Phone
[==Ns}

e Email
gefl



Stakeholder Engagement
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1

Employees

BE&

Suppliers
i FEE

Focus on the point

REER

Employee compensation and
benefits

e B #r i £ 12 F)

Occupational health and safety
BikEREZS

Protect the legitimate rights of
employees

RERES LD

Training & career development
EAIRR R R

Corporate culture

EEXIE

Material supplier management
and requirements
MM EIE R EK
Sustainable supply chain
management

Bl FEMRREEE

Channels of Communication

BARE

Staff meetings

BT g%

Email

B

Business profile
EBEBN

Training

=

Performance evaluation

B ET G

Meeting

a5

Email

B

Phone

B

Supplier performance review
R RIF T

Visit

FE5h
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Stakeholder Engagement

Fitn &2 8

Focus on the point Channels of Communication
RAEER BRERE
e Business operation e Exhibition
KERR RE
o Contract fulfillment e Meeting
13 g&
e Phone
B3
e Regular business report
. TEHAEBRE
Business partners o Visit
EEBHE $ELH
e |ndustry information exchanges
SESI

e Corporate Governance e On-site inspections
TEER BIHRE
e |egal compliance e Meeting
==r g%
—

Government and
regulatory bodies

B R B B8
e Participate in social welfare e Seminar
b /N BERE
e Support community e Visit
development 28
TRt EEE e Company website
I AT

Residents of nearby
neighborhoods

At EER
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Stakeholder Engagement

Fitn &2 5

MATERIALITY ASSESSMENT

In order to identify material sustainability issues effectively,
an assessment of key ESG issues was carried out at the
early stage of the report. By integrating the actual business
of the Group, the characteristics of the industry and the
requirements of the Guide, we identified and determined
34 ESG issues and analysed the importance of these 34
issues to our stakeholders and the Group. After analyzing
the results and the Group's sustainable development
direction, we have summarized and listed the five crucial
issues, and in this report, we have focused on the issues
that are important to the Group and the most concerned
to stakeholders, so as to formulate various measures to
respond to stakeholders. Here are the five most important
topics:

1. Legal compliance with environmental protection;
2. Legal compliance with operating practices;

3. Occupational safety and health of employees;

4.  The company's product quality and safety; and

3% Legal compliance with employment.

BB

A TEEABMBRHERAIFBEREE T
BRERHRVHFARTRE HERELEERE
AT BREBAAEEANERER 1TER
Bk (RIE-HEREGREES D ER R
BIFEE T = +MIRIRIE - (B R ERZEE > I
MZ=THEZERFNERTEBNEER
EETOM REDOMEREAEBAUFERRE
B ZARGETESRETIRREAZE I
RERETRHEAEREFEERFTNERS
FENZBEFAEMERAS  EMHIESEE
EEERNE U TR ABRRERER !

1. ERRIENEEGHENE;
2. EEEMNGESRIE,;
3. BIBXZEkMEE,

4. PRBERMERZZR

5. EEHFENGESRME
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Stakeholder Engagement

fitn 2 0

List of Materiality Issues

Environmental Protection
and Green Operations

BERENGEEE

1.

Sewage discharge
B IKHER
Greenhouse gas
emissions
AEREBHR
Air emissions

BRI

Hazardous and non-
hazardous waste
treatment
kR SR R IR
Save energy and water
A AE TR R A7k

Use of natural resources
(including energy and
water use)
KABRER (B1EER
RefB7K)

Environmental and
social performance
assessment on
suppliers
REBRERTERE
s

Environmental
education and publicity
REIERES
Legal compliance

with environmental
protection
RRAENSEERNE
Environmental
protection policy

RIRER

Addressing risks
associated with climate
change (e.g. typhoons,
floods, etc.)

S RIE2CAERNE
% (MESR ~ K KZE)

Operating Practices
EEER

12.

14.

Supplier Management
Procedures
HEBEERR
Anti-fraud and
corruption

R FEEERY

Disaster emergency
response plan
KERZER

Legal compliance with

operating practices
EREANSESRN

ERHITTIR

Product and Service
Responsibility
EmkRBEE

16.

20.

21.

22.

Quality and safety of
products
NEERMERZEE
Customer satisfaction
BERREE

Awards and honors of
the company
NEIFTERIERGR
Customer opinions and
complaints
BREERKIEHR
Trademarks and
patented technology
EELETlT
Protection of sensitive
and private information
of customers
ERHRKRERER
i

Logistics services

e dliler

Quality of the Working
Environment

IEREER

23. Diversity and
equal employment
opportunities

BIZnibRaEm0E
He

24. Employment
relationship

and employee
communications

ERAERETESR

25. Occupational safety and

health of employees

BIBEZ2RER
26. Staff training and

development

BIEIRER

27 Prevention of child labor

and forced labor

Bh 12 T Rt %E)
28. Employ and retain

outstanding and

responsible employees
BRKGEESREE

BT

29. Employee salary and
treatment
BIHErS

30. Employee welfare/
recreational activities

BB/ REE

31. Legal compliance with

employment

EEFENGEERL

Community Contributions

HEEE
32. Community volunteer

service

HESRERY

33. Participate in public
welfare activities
E LN

34. Charitable donations
RERE
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Environment

Bt

Z

GREENHOUSE GAS EMISSIONS AND
RESOURCE UTILIZATION

The earth is humanity’s most valuable asset, and the
Group is committed to conserving natural resources
and minimizing pollutants in its daily operations in order
to contribute to environmental protection. We comply
with laws and regulations relating to air pollution, noise
emissions, waste, sewage and wastewater discharge and
other environmental matters, including but not limited to:

° Environmental Protection Law of the People’s Republic
of China;

° Regulations on the Administration of Construction
Project Environmental Protection;

° Law of the People’s Republic of China on Environmental
Impact Assessment;

° Water Pollution Prevention and Control Law of the
People's Republic of China;

° Atmospheric Pollution Prevention and Control Law of
the People's Republic of China;

° Law of the People’s Republic of China on Noise
Pollution Prevention and Control; and

° Law of the People's Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes

We must register the pollutants discharged with the
competent environmental protection authorities, and if the
pollutants discharged exceed the prescribed national or local
standards, they must be dealt with in real time.

mERIEFRRERER

MIKREABRESNEE  FEBRNRERA
BERMEABEERENRLISRY BRER
RRFRDEFHEM RABTERARTE
RE B BEEY) 5 KR BEAKEF A R H IR
BEERERIER BREEBAER !

o (PEAREMBEIRFFREZED);

s (BRBEERBFRZEERA);

o (REARHAMBERBEZETEE);

o (REARKEMBEKTRIAED;

o (REARHEMBERRSRIAEE);

o (PEAREMEBRBSRINAE), &

o (REARKLMAEBEREYSRIRENGE)

RPIBARBOS R A T ERBREEFAE
50 MBS RYEB LT R R It 5 R
25 WA TE BN BR IR o
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Environment

Bibi

The Group's main emissions that may affect the environment
and natural resources in the course of its operations are
air pollutants and waste. We have taken the necessary
internal environmental protection measures to prevent
pollution of the environment. We have established the
“Quality, Environment and Occupational Health and Safety
Management Manual” and obtained the certificates below:

=

5 R R T S e S B Bl R

(zoHY (zoHy

o e o L
ERERHRUIEEH R%f!ﬁﬁi&iiiﬁ?
LU R £ T
EIEATARARSNNDR FIRAARARSAN LY
AR IANRLR ARnERE
R P

AEEREERBETAEHRENBRERE
TENTEZHBY A RR SR REREY) T
FIE FREN A 2 B P BB IR 15 FR 58 1 i LA B LE 3R
BER SR HMERU(EE RIFMBER
BZ2EEFM) LEETHERSE

b B T T B s s e e )

o

(@oHy

LI B B ) Q’FL&
O &

e m e S S e e s e

b R L e e S S S e G

R G R N0 R0 BT BT B R

e S e s T e e e e R e R R
R M M e M M M O O B N B

S

I T | | | | O | (O TR

Quality Management
System Certification
(GBT 19001-2016/ISO 9001:2015)
(BEEEERANFRE)
(GBT 19001-2016/ISO 9001:2015)

Environmental, Social and Governance Report 2022 B ~ #L & Je iR S

Environmental Management
System Certification
(GB/T 24001-2016/ISO 14001:2015)
(RIEEERANFRES)
(GB/T 24001-2016/ISO 14001:2015)

B T T e S e e

S

Occupational Health and Safety
Management System Certification
(GB/T 280012011/ISO45001:2018)

(BERESERADEERS)
(GB/T 280012011/ISO45001:2018)
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Environment

Bt

During the production process, we generate a number of
direct and indirect air pollutant emissions. Direct emissions
are mainly due to the use of diesel, unleaded gasoline and
other fuels in self-owned vehicles and forklifts. Indirect
emissions mainly come from the electricity consumption
in the electricity consumption in the production process,
mainly used for different electric machinery and instruments,
such as vacuum oil filters, cranes, etc. In addition, we also
involve welding, sandblasting, painting and other processes
in the production process, which will generate air pollutants
and dust. As part of our commitment to enhancing overall
energy efficiency, reducing energy consumption and
greenhouse gas emissions by implementing relevant
measures, we have signed the Energy Saving Charter
launched by the Electrical and Mechanical Services
Department ("EMSD") to reduce electricity consumption
and have taken the following measures to reduce
greenhouse gas emissions during the Reporting Period:

° Set electrical appliances and electronic equipment to
energy-saving mode;

° Turn off non-essential lighting and electrical appliances
during lunch time and after work;

° Install and use thermostatic air conditioners; and

° Turn on the air conditioner only when the ambient
temperature is 25 degrees or above
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Key Performance Indicators Unit 2022 2021
RSB IER Bl 20225 E 20215 E
Air emissions
BE R BEK
Nitrogen oxides (NOx) kilogram 606.60 149.65
KEEHIINOY T
Sulfur oxides (SOx) kilogram 0.15 0.30
REEH(SOY T
Suspended particulate matter (PM) kilogram 38.67 9.66
T4 F(PM) T
Greenhouse gas emissions
mERBHERE
Direct emissions (Scope 1). tonnes of CO2 equivalent 83.36 52.41
BiEHW EE-) NGk ES
Indirect emissions (Scope 2). tonnes of CO:2 equivalent 1,233.44 2,442.64
MR (BET) RBEZ_GEiRES
Total tonnes of CO2 equivalent 1,316.80 2,495.05
e RBEZEERE S
Intensity tonnes of CO2 equivalent/ 0.07 0.02
iy square meter gross floor

area
AM_SEREE
FHRKEREE
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Key Performance Indicators Unit 2022 2021
RASBAB IS IE =iy 20225 2021 E
Use of Resource

BIREFER

Indirect energy - electricity

MiERER—EN

Total MWh 2,021.70 4,003.67
e TEF FLBF
Intensity MWh/square meter of gross 0.11 0.04
BE floor area
FETFEE,
SEHARAEREAER

Direct energy - fuel

HiZAER— 1

Diesel fuel MWh 269.55 88.91
Seom TEF REF
Unleaded gasoline MWh 44.26 144.44
mENAH TFEF R B
Total MWh 313.81 233.35
e TEF REF
Intensity kWh/square meter of gross 17.76 2.20
BE floor area

TRE/§FHAREEERE

During the Reporting Period, the Group was not aware $R&EHRE AEBUAMEBE BT MRERBREE
of any prosecutions for breaches of laws and regulations RECRZEREEHEM MK KR T2 BERA R ESE
relating to air and greenhouse gas emissions, emissions BENEBEEBFEEYZ AEEARMEBEIIGIZENS
to water and land, and generation of hazardous and non-  Jjt°

hazardous waste.
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WATER RESOURCES AND SEWAGE
DISCHARGE

The main water consumption of the Group's business
operations is used for employees’ domestic water, canteen
water, waterbased paint thinners and cooling water from
rainwater harvesting. Our production process does not
produce a large amount of industrial wastewater, which
mainly comes from domestic sewage. We cherish water
resources and are committed to implementing relevant
measures to improve overall water efficiency and reduce
water consumption, such as posting water consumption tips
to save water in office areas, toilets and pantries, treating
wastewater from flushing toilets through septic tanks,
and treating wastewater from canteens by grease traps.
Such wastewater is properly treated by sewage treatment
facilities and discharged into surrounding rivers to minimize
pollution of water resources.

The water is purchased from the local water supply, so there
is no issue in sourcing the applicable water source.

IKEIRR SRR

FEEREXBEENTIERKAREILER
K~ BB AR KM SRR A RR A AR 7K s 2R B PR K
WENSABK - RFNEEBRTFAEEE
REMNTEENK MEKEBRBLEFTK K
FEEKER BMAOBBRITHEBBRIUIES
BEBKEERBLDFEN AIMERAE KF
9 B2 75 7K ) SR B B 49 AR K BY4R 7 ~ SR R PR AR BV BE
KEREEEMEEIE - B E KRS LR Mt R IE
®Bo KB EKREERMEERERINEREA
B BERVHKERIS SR

FF K ERE BT ABI K EAE - B LU SKER
B KR 3 A eI R RE

Key Performance Indicators Unit 2022 2021
RSB IERR Bl 20225 20215 E
Water consumption
Rk
Total cubic meters 44,559.00 53,501.00
we AV B
Intensity cubic meters/square meter 2.52 0.50
BE of gross floor area
YHK/FRAREARA
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Hazardous waste

We have a “Hazardous Waste Environmental Monitoring
System” to ensure minimal pollution when dealing with
hazardous waste. According to the “Directory of National
Hazardous Wastes’, the Group rigorously identifies
hazardous wastes that pose a hazard in the production
process and may endanger human or environmental health,
including waste paint drums, waste emulsions and waste
developers. In order to ensure that hazardous waste will
not cause leakage or environmental pollution before being
recycled, all hazardous wastes will be stored in a special
hazardous waste storage room in the factory after collection,
and entrusted to a legal institution with professional
qualifications to deal with hazardous waste.

A
AN |

Non-hazardous waste

The Group strives to reduce non-hazardous waste
generated in the production process and offices. We
collect metal scrap such as scrap steel generated during
the manufacturing process of our products. To reduce
waste discharge, we sell them to recyclers for integrated
reuse. In addition, non-hazardous waste generated in
the office, such as paper and office stationery, is sorted,
collected and stored by our staff and then disposed
by the environmental hygiene department. We also
encourage staff to print internal documents on both sides
and develop environmentally friendly printing habits, and
provide wastepaper recycling facilities to improve recycling
efficiency.

BEEY)

|
BEEERY

HPEE (CREYIREENGIE)  BREE
B EEYRICSRAERE AEERE(H
REEEYRE)  BEMBA UK EEBRED
BRERGE LT ANENRBERENES
BEY) EPaEEHRR B CRNERY
R o RIERE ZBERVERLIUWA T G ERRRE
WIRE SR FIERSEENEBNER TF
BEBERBRNCRENEFE LEEAE
HXEREECREVN S EZRBETOER
BRE

BEEEY

AERBORVELEEBRENRLERELE
EEEY -HAGTREETERREBRETAELE
BY RS i) = < J PR B o 2% Rl D R BERR - FRFISNE
FRIBBEFEEBNB M AEMEEN—
RESERY ANRREPHAEXRS  Hff
WEITSETHE WENFR BRXHIRE
EBFIEITRRIE - FITFRIEB B T U@ EN AR
XA R & IR REVHIENE 8 - M4 H BE 4R 2] W sk
ht > LR & [ W R o
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Key Performance Indicators Unit 2022 2021
RS RIS R B 20225 20215 E
Hazardous waste
BEBEY
Waste emulsion tonnes 0.03 0.02
BEFL1E& YN
Waste developer tonnes 0.03 0.05
BERES R YN
Waste paint buckets tonnes 2.01 0.94
BEmATR AR
Total tonnes 2.07 1.01
=S NI
Intensity grams/square meter of 116.57 9.45
BE gross floor area
%/ BELAKREEE
Collected and disposed of by a qualified  tonnes 2.07 1.01
hazardous waste management A
company
HEBERBERIEABIWNEMERIE
Non-hazardous waste
EEHEN
Metal debris tonnes 394.36 1,088.04
TBEBE YN
Paper tonnes 0.93 1.10
AR YN
Total tonnes 395.29 1,089.14
e NI
Intensity kg per square meter of 22.37 10.19
BE gross floor area
TR/ BFAAREER
Recycled by recyclers tonnes 394.36 1,088.04
R EIl =R YN
Packaging materials
BRYEHMER
Metals (scrap iron, scrap sheet, channel  tonnes 35.00 145.18
steel, angle steel, etc.) NI
EBE BEEE L5 Eil%
Paper — Packing boxes tonnes 0 0.68
HEE—BER NI
Plastic — EPE foam tonnes 0.78 2.23
BRE-P IS NI
Timber tonnes 9.73 11.36
%) NI
Total tonnes 45.51 159.45
e NI
Intensity tonnes/square meter of 0.003 0.001
BE gross floor area

AW/ BT HKEREE

Environmental, Social and Governance Report 2022 B ~ #L & Je iR S
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CLIMATE CHANGE

Climate change is becoming increasingly severe, resulting
in higher frequency of various natural disasters, that have a
negative impact on water resources, ecological environment,
agricultural production and energy development. The
worldwide organization and the Chinese Government have
also set targets and plans for carbon peaking and carbon
neutrality. The Group, as a socially responsible enterprise,
understands that we have a close responsibility to mitigate
climate change. Therefore, we actively implement a series
of measures to make better use of resources and reduce
emissions.

In response to the impact of extreme weather, we have
developed emergency plans to ensure that the loss of
manpower and other resources is minimized. In the event
of typhoons and storms, all production work is suspended
and some machines are transferred to designated places
to reduce the damage of machines. For the supply of raw
materials, we select suppliers from different regions to
ensure that raw materials are not affected due to extreme
weather. We will continue to pay attention to and assess
the impact of climate change on the Group, and prepare for
response measures as early as possible.

RIREL

FIREIE B BRI WEERNZ BEBEAK
= EKER RIS BELCE ERERS
R EE R E -t RIART REBR AR
BB RRDAFE T ENES > SRR
AU G EENG R RARME B EEEN
TR o L » BPRRIEE 7 — R 50 H 5 -
% PR R L HER o

HEHBERAERNTE RABE T ERTE
2 BRANKRAEMERNBRBERME 7T
R RRRER  BEAAEE LI DR
BEBEIEEM T o BB HIRIE - HERM
FHEE > AIBENHERRE RS » R
RN g R RRME FHE RS
BT ERIEEEHAERNTE REER
PR R T
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EMPLOYMENT AND LABOR PRACTICES

EMPLOYMENT

We have always believed that employees are the foundation
of enterprise survival and the most important resource for
driving development. Our business success over the years
has been the result of the dedication and hard work of all
our employees. Therefore, we are committed to creating a
fair, motivating and harmonious working environment where
employees can feel fulfilled at work. The Group strictly
abides by employment laws and regulations, including but
not limited to:

° Labor Law of the People's Republic of China;
° Labor Contract Law of the People’s Republic of China;

o Social Insurance Law of the People’'s Republic of
China;

° Regulation on the Administration of Housing
Accumulation Funds; and

° Regulations on Work-related Injury Insurances
During the Reporting Period, the Group was not aware of

any prosecutions for breaches of employment laws and
regulations which had a significant impact on the Group.

BRERKEIER

v ™
&

B —BREEIRCEEFHERMMES R
REREZNER IS ERIOEBRAERE
EET—EHRERT FHHHMIR AL
PR DEE—ERF BB KM E0 TIFR
B BETETFPERMLE - A EBHKKE
THERERIERRER BREEERER !

o (hEARHNEFEZE);
o (hEARHMESZBHERE);

o (FEARHANBEHEREIE);
s (EFE2BEEEMKRM); &

o (THBRERIFEHD

BEHE 2EBTANEZEEAIRERERHE
BHRENERERMEI BZE - BEHAERFE
TENER-
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As at 31 December 2022, the Company and its two
major subsidiaries (Zhuji Zhejiang Tianjie Environmental
Engineering Co., Ltd. and Zhuji Tianjie Installation
Engineering Co., Ltd.) employed a total of 426 employees
in Chinese mainland (2021: 465), all of whom were full-time
employees, divided by gender and age group as follows:

By gender
b2 gkl

63 74

305

363 392
2022 year 2021 year
2022F FE 20215 E

O Male 21t @ Female Z1%

The employee turnover rate (all of whom are employees
in Chinese Mainland) during the Reporting Period are as
follows:

Iy = Rty el = RN ) ST E S
EWNBAE GEEMIHIREREIEERAT
HFEHREZETIRARAE) AR

B2 FR426% B T (2021:4654)
MR R EESAERB DU

By age group
HEEC AR R

32

ERERET 1’

45

=

2

99

2022 year 2021 year
2022 E 20215 E

© 30 years old or below 303U T

@ 31-40 years old 31-405%

O 41 years old or above 41 £

RBEHEANREERKLLR (2 RHFERN

#MET) WM :

Key Performance Indicator Unit 2022 2021
RSB IER B 20225 20215 E
By gender
BRI
Male percentage 16 16
BM Bt
Female percentage 41 15
e Bt
By age group
HEEAER DE
30 years old or below percentage 16 53
0BT Bt
31-40 years old percentage 18 25
31-405% Bt
41 years of age or above percentage 21 8
AR & B2t
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Recruitment and Promotion

In order to ensure the fairness of the recruitment process
and the rights and interests of employment, the Group
has formulated a detailed Human Resource Management
Policy, Staff Handbook and Compensation Regulations,
which clearly set out the requirements for recruitment,
remuneration, promotion, dismissal, staff training, code of
conduct, working hours, performance appraisal, welfare
benefits, diversity and anti-discrimination. We strive to
provide employees with competitive remuneration packages
and an ideal working environment to attract and retain more
outstanding talents, and take the employment concept
of “meritocracy and make the best use of talent” as the
only direction for recruiting suitable talents. As long as
applicants meet the requirements of the position, the
Group will give them equal opportunities to be employed
and will not discriminate against or deny them by such
opportunities on the basis of sex, race, colour, age, sex,
religious belief, marital status or maternity status. The
Human Resources Department will also attract talents
through internal and external recruitment channels, such as
recruitment websites, staff referrals, etc., and this year has
added alternative recruitment channels such as offline job
fairs, school-enterprise cooperation and campus publicity
meetings.

In terms of employee promotion, we have a clear promotion
class, so that employees can develop their potential and
cultivate enthusiasm for work. We conduct an annual
performance appraisal for our employees every year, and
adjust remuneration according to factors such as employees’
qualifications, contributions, seniority, work experience,
relevant training experience and appraisal results, and those
with outstanding performance will be given promotion
opportunities. In addition, when there are vacancies,
our employees will be given a priority as a motivation to
encourage current employees to improve and to grow with
the Group. Only when the internal promotion really fails to
meet the requirement, we will recruit externally.

|
BEREA

AEFRBEBENATENEFED  ~EH
FIE T HAKANBREEFE)  (BITFM)
R GrANEIERE) - BRIIFETHEE A
ST RE BB TR TER
BB E 2 BAFBURZTERRERSE
BRENRE - RAARBETLHTARFIHN
IR BB TERR WRSIR®REES
BHEANS > BUATEABE ABEAIBBAE
BERBESBEATNT AR AZEIEETT
BRUEX AEESTHRSZERE T8
HtER R B e Fie MR REEM B
R RHEERRMERAKNELBFAEG A
HERBTEERARNILINEEREREZ A
MIRMAT - HINEBEEELE - BETHERES
MSFEREMTRTEBE REGIFRREE

AEFHERE

EETERALE RMABEHENS AR #EE
THERREBERBREIFRAL -ZMASFERE
BEETEEBNE R UREENERE R
FE THRER HEREIIERREZNEER
EREHW REREEEGERSEART -
o ERABUERE  RMIEBEERBRANLE
T UERERREETIBERREAKESTNH
71 BMAIREEE —ENR - ERMHETE
BUREEmE BKEF 4 GEZH IMNFE -
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Labor Standard

The Group adopts a zero-tolerance attitude towards all
violations involving child labor and forced labor, and strictly
abides by national laws and regulations, including but not
limited to:

° Labor Law of the People's Republic of China;
° Labor Contract Law of the People’s Republic of China;

o Law of the People's Republic of China on the
Protection of Minors; and

° Provisions on the Prohibition of Using Child Labor.

If we find any child under the age of 16 or forced labor, we
will set up a dedicated team to follow up and deal with the
matter, hold the relevant department managers accountable,
and do our best to ensure that victims are adequately
protected. At the same time, we have established a strict
and standardized recruitment process, including checking
the identity card and household registration booklet of the
candidate during the interview to ensure that their age
meets the minimum standards for employees. We also
sign employment contracts with all newly hired employees
to ensure that they perform their work voluntarily and to
eliminate all irregularities involving child and forced labor at
the root.

During the Reporting Period, the Group did not have any
violations related to the employment of child labor and
forced labor.

e,
& T#AR|

FEBENRAAIREBFELRAFFEHZE
FEHRNERTHREE  BEEBTREIERE
R BEERRR

o (FEARHEMEFEE);
o (REARHNBEFEHEEE);

o (PEARHMBIRAREARESL); &

s (RULEGREIRE)

ERHEAEAERARBT/ARNE I NREG S
T2 1EW » BefPIi a1 B FY/ N EER & K B2 AR RS
FIH HEMMPEEARETHS  UREKXM
RAFTEERERREARE EHRE B &K
MEHMEBRERENBERY TEAKEEZ
KBENSNERERPOSKE  UEFRESF
RUERMBNETIRE -HFITTLERB NS
METRIFHER BRETEERBRTE
TR BRERBLLERE Y REI MR
TZERIEMR

HRERE AEEREEEMBERE T REFHH
TRBEREERIE
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Remuneration and Welfare

As we have various type of employees including
the management level, sales staff and other general
administrative staff, the remuneration system is hierarchical
classified according to the nature of different positions,
and individual remuneration consists of basic salary,
performance salary and various subsidies. We also specially
select the “Special Contribution Award of the Year” for
an employees in each subsidiary, and the award-winners
will be commended and awarded to further enhance the
enthusiasm and creativity of employees, maintain normal
working order, improve labor productivity, and promote
sustainable development of the enterprise.

The Group is always concerned about the health and well-
being of its employees and therefore pays social insurance
(including pension, medical insurance, unemployment
insurance, work injury insurance and maternity insurance)
and housing provident fund for employees. In addition, we
also purchase commercial insurance for our marketing and
engineering staff who are frequently travelled to ensure
compensation in case of accidents. Full-time employees
are entitled to paid statutory holidays, maternity leave,
sick leave, marriage leave and bereavement leave. We
also provide nursing leave in accordance with national
regulations, and employee with children under on year old
is entitled to an one-hour leave a day. The Group adopts a
comprehensive working hour system, and the number of
working hours per day of employees generally does not
exceed eight hours. If overtime working is necessary, the
relevant departments shall declare and make corresponding
records in accordance with the established procedures, and
we will pay overtime according to the regulations, and the
situation of forced labor is strictly prohibited.

During the Reporting Period, we did not experience any
strikes, major labor disputes or labor surges that materially
adversely affected our business, financial condition and
operations.

Environmental, Social and Governance Report 2022 Bt
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Occupational Health and Safety

Promoting the culture of occupational health and safety
is the core task of the Group. The Group complies with
a number of environmental, safety and health laws and
regulations promulgated by the Chinese government relating
to production safety, fire prevention and workplace health,
including but not limited to:

° Work Safety Law of the People’s Republic of China;

o Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases;

° Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents;

o Regulation on Work Safety Permits; and
° Fire Protection Law of the People’s Republic of China

During the Reporting Period, the Group was not aware
of any prosecutions for breaches of relevant laws and
regulations on production safety and occupational health.

It is the Group’s responsibility to provide a safe and healthy
working environment for its employees, and the Group
has developed a Health and Safety Management Manual
and standard procedures while implementing health and
safety standards and contingency plans. At the same time,
we have obtained the “Occupational Health and Safety
Management System” (ISO45001:2018) certification to
ensure the safety of employees can be scaled.

BERRERERZE

HHBERRRZENERAERAETZ—H
PO TE - A BB T BB PRI B R £
EZ2 -MARTIFERERESERE 22
KRR ERNER  EPEEERRR

o (FEARHNBEZZEER);

o (hEARHXMEBERDGZE);
s (EEREFHBESHBERBRG);

o (ZREEMTERMD); K
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BEHE 2ERTANEZEEAREREBRE
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The Group provides safety equipment and appropriate
protective equipment, including safety helmets, gloves,
protective goggles, etc., according to their duties. In
addition, we have displayed the safety operating procedures
of each process in the production workshop, listed
the operation steps and procedures, safety technical
knowledge and precautions, including how to use personal
safety protective equipment, maintenance of production
equipment and safety facilities, emergency measures
to prevent accidents, safety inspection systems and
requirements, etc. During the Reporting Period, we held a
safety production month, included holding safety production
work meetings, signing safety production responsibility
letters, conducting safety publicity through publicity
signs, banners, websites and corporate public accounts,
conducting fire drills, and emergency rescue training. For
work-related accidents, we will first understand the situation
of the injured employees, investigate the cause of the
accident, and then take further treatment, and more likely to
take appropriate measures to reduce the number of work-
related injuries and ensure the safety of employees.

In order to protect the occupational health of our employees,
we arrange body check for employees. During the Reporting
Period, we care for the employees with disabilities and
difficulties, committed to caring for employees, and
organized safety production and various standard training.
In addition, in accordance with the national technical
specifications and requirements on the prevention and
treatment of occupational diseases, we determine
the examination items of employees according to the
differences in positions, including blood pressure, blood
routine, urine routine, lung function, electrocardiogram,
electrical response audiometry, nervous system and
biochemical testing.

e -"_’_ '

FERRBURE REZE2RERSBENE
KR BEZE2E-FE -MERE ML H
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Safe and civilized
production training

LEXREES
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The Group also concerned about physical and mental
health of employees, so the Group organizes various
diversified activities from time to time to establish more
communication channels with employees. It does not only
balance the work pressure, physical and mental health
of employees, but also establish employees’ sense of
belonging and corporate cohesion, which is crucial for the
long-term prosperous development of the Company.

FEERGIEETMNOERE  BULERRTE
HAEMREZ bR BETRIES HEWN
BERE BT ERTEHEINIEEARS O
BER ANRIEINEBERKEERZRH
KA REMERNZERRRNEEFEEN -

Key Performance Indicator Unit 2022 2021 2020
RS EMIER Efu 20225 20215 E 2020 E
The number of work-related fatality person 0 0 0
BT EAERINNSE T AR N
Work-related fatality rate percentage 0 0 0
BT (EMERINSET L= Bkt
Number of working days lost due to days 332 250 294
work injuries PN

AITBEEEINIIFEH

Team building

activities

s BETEEES

KUBE %

%o

Response to COVID-19

In facing the new coronavirus “COVID-19" epidemic last
year, the Group continues to place the health and safety of
employees at the top priority. We closely monitor to update
of the pandemic and the latest policies of the Government,
by then quickly adjust our prevention measures considering
the Group's situation to isolate the source of infection and
risk. To this end, we have set up the “Tengy Group Co., Ltd.
Epidemic Prevention and Control Command Group', which is
responsible for presiding the overall work of the Company's
epidemic prevention and control, and implementing,
supervising and inspecting the specific implementation of
relevant programs and measures by each group.

30

BE—F > FEHNETERHESETCOVID-191 89
BEET AERRFUEBINREZEAE
BYIR A - F I ) 8B B 15 B M B RAEIRS
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A series of epidemic prevention measures have been
formulated, some of which include:

1. Meals are arranged in the form of food delivery to
employees’ posts; if meals are needed to be served
in the canteen, they must be eaten according to the
“one person, one table” principle; canteens, tables and
chairs are disinfected once a day; all cutlery supplies
must be disinfected at high temperatures;

2. During the emergency response, when employees
enter the workplace every morning, they need to
measure their body temperature and conduct health
inquiries, and check their body temperature once in
the afternoon; anyone with fever, cough and other
symptoms will be prevented from entering the
workplace and will be recorded, which we strictly
control the entry of personnel from outside the city
into the factory area;

3.  All production work areas are disinfected at least
once a day; canteens, janitors’ rooms, elevators,
elevator buttons, halls, corridors, stairs, and toilets are
disinfected at least twice a day;

4. Strengthen publicity and education work, push
epidemic prevention related knowledge through
SMS and enterprise WeChat public accounts before
resuming work, distribute “epidemic prevention
manuals” to each department after resuming work,
and post epidemic prevention knowledge posters
through bulletin boards for publicity;

3% Before resuming work, a comprehensive inspection,
maintenance and disinfection of all production and
processing facilities and equipment in all production
workshops must be carried out to check hidden
dangers and ensure the health and safety of facilities
and equipment; and

6. Try to use telephone, WeChat, video and other
scattered non-physical ways to hold various meetings
to avoid and reduce social contact; at the same time,
the working environment should be kept clean and
hygienic, and ventilated as much as possible

With situation of epidemic under control, the Chinese
government has launched “New Ten Measures” to gradually
reduce temporary lockdowns, cancel mandatory nucleic acid
testing, and remove the requirement of obtaining negative
nucleic acid certificate for cross-border citizens, health
codes and quarantine management.
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DEVELOPMENT AND TRAINING

An excellent team is the secret of the success and
sustainable development of the enterprise, we need to
continuously improve the quality, knowledge and skills of our
employees in order to maintain the competitiveness of the
Group, so talent training is the Group's unswerving goal. We
actively seek training opportunities for our employees and
strive to diversify our training so that our staff can develop
in many ways. This includes on-the-job training for new
employees (e.g. introduction to our company policies and
culture and employee basic quality training, etc.) and on-
the-job training for existing employees (e.g. skills training,
industry exchanges and thematic studies, etc.).

During the Reporting Period, we organized training on
different topics, including but not limited to:

° Safety, environmental protection related laws and
regulations training;

° Fire knowledge training and drilling;

° Skilled personnel training;

° Quality inspection skills training and examination;

° Anti-corruption related legal training;

° safety production training; and

° Special equipment quality system training

At the same time, we understand that the improvement
of employees is of great benefit to the development of
the enterprise, so we will issue certificate subsidies to
employees who have obtained work-related professional

qualifications to promote a corporate atmosphere of
continuous development.
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Key Performance Indicator Unit 2022 2021
RSB IER B 20225 E 20215 E
Average training hours by each employee
SRHEE TR
By gender
iR 28R
Male hour 6 9
B N:==
Female hour 6 3
i N
By employee category
RESERSE
Senior management hour 3 3
SREERE N
Middle management hour 4 8
RREIRE INBF
General and technical staff hour 6 9
— M RRMET N
Key Performance Indicator Unit 2022 2021
RSB IER B 20225 E 20215 E
Percentage of employees trained
RilfEEE 2L
By gender
iR
Male percentage 84 83
BM Bt
Female percentage 78 65
pegi Bt
By employee category
RESER
Senior management percentage 100 63
EAREERE Bt
Middle management percentage 94 65
iR EIEE Bt
General and technical staff percentage 82 81
— MR REME T Bt
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OPERATING PRACTICES

PRODUCT RESPONSIBILITY

The Group is committed to improving its production
processes and management systems so as to achieve
international standards, enhancing the Group’s operational
efficiency and achieve international standards in its
management system. As a supplier engaged in the sales of
environmental pollution prevention products and integrated
air pollution prevention and control solutions, it is the
company’s primary goal to enable customers to obtain
standard and high-quality products. We all meet the required
professional qualifications, including holding environmental
pollution control project general contracting service
capability evaluation certificate and special equipment
manufacturing license. To manage product quality and
operation in accordance with international standards, our
measurement management, environmental management
and quality management systems have been issued a
number of ISO certificates, such as “Quality Management
System Certification” (GB/T 19001-2016/ISO 9001:2015).

For product quality control, we have established the “Quality
Inspection and Testing Management Standards” and
“Project Installation Quality Control System’ and made clear
standards and specifications for the quality requirements
of raw materials, semi-finished products, finished products,
and installation. This includes quality control of raw
materials and components purchased from suppliers. In
the production process, after each process is completed,
the supervisor will conduct a self-inspection, and then the
quality inspector will conduct an inspection before the next
process can be carried out. We also hold quality inspection
work meetings every year to discuss different topics, such
as quality improvement solutions.
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The Group values each customer, and is committed to
providing satisfactory products and services to customers.
The valuable feedback of customers is the source of
progress and sustainable development of the enterprise,
so we actively collect and process customer feedback
for improvement. We have established the Production
and Service Provision Control Procedures, which set out
procedures for handling customer feedback or complaints.
We also provide customers with after-sales service, in
accordance with the “Non-conforming Product Control
Procedures” to provide customers with spare parts and
components, repairment, replacement, recycling and on-site
engineering and maintenance services. We will analyze the
problems reflected by customers, find out the causes and
make suggestions and solutions, and feedback to the design
department. We believe that providing aftersales service
not only helps to maintain a business relationship with our
customers, but also allows us to better understand the
needs of our customers and their opinions on our products,
S0 as to continuously improve our products and services.

During the Reporting Period, we did not find any serious
violations of product and service quality laws and
regulations, and we did not receive complaints about
products and services or incidents requiring recall for safety
and health reasons.
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PCCC Electrical Product Certification Annual
Review

During the Reporting Period, the expert group of Power
(Beijing) Certification Center Co., Ltd. ("PCCC") visited
to conduct on-site inspections for Tengy Environmental's
PCCC certification (electric energy products). Our staff
introduces the production, operation and certification work
to the members of the expert group one by one, leads the
members to rigorously check the relevant technical data,
production site, and evaluate the dust removal equipment
products of Tengy Environmental’'s design, procurement,
production, quality and other processes.

After inspection and evaluation, the expert group believes
that the products of Tengy Environmental can meet
the requirements of technical specifications, customer
requirements, technical management, production facilities,
procurement management, quality management and other
aspects and relevant standards, so PCCC will continue to
issue various power product certification certificates applied
for by Zhejiang Tengy Environmental Technology Co., Ltd.

. (e s LT
et §e s baaan 4 30

PCCCEREEm:I R BRAFERE
EREHA BAE (LR BEFLERAT

(PCCCIERARZIF > R RZHIPCCCRE (BAEE
) ETIRBIGRE mﬁamﬁlggéﬂ ARE—

MBEE KENBBILNER TEMUER
%%ﬂﬂ*ﬁﬁffﬁ BBV R E ?Eéfﬁi% BREFNES
RIEHNBFERBERNR KRB - LE - EHBE

Fi@iE

KiBmET%E  ERET AR BRIENAE R
WERMRB-ZERNER - KMEE-FER
M REEE -EE2EBELEHFANERUKTE
MERAIREE > Mt > BAE JER) SRR AR A B K
BREEMNIRZRRENERDBERASFEHH
& IBEAEE mBEE S o

| | “Wmmmrwr

AT

| ] T :

| raumEs |

] B

as

IE e -

o ]

a ﬁ.

== L) =k

@ 1uier serons g {3’

HIJ(U ?H‘PJ.( LG k] Jk?BJPJ.I'Lt!nJ’_ILL\n.

36 Zhejiang Tengy Environmental Technology Co., Ltd #Hi{L RKIEERBEIRHE 6 A B A H]



Social

&

M
Q

Customer Data Security

The Group emphasises the importance of privacy and is
committed to protecting the rights and interests of customers
when collecting, using and processing customer information
at all times. We strictly abide by the provisions of the Law
of the People’s Republic of China on the Protection of
Consumer Rights and Interests, and strictly confidentialize the
information of our customers. We also stipulate in the Staff
Handbook that all employees should keep and avoid leakage
of confidential information that comes into contact with them
as a result of their work. We have the right to terminate
the employment contract of an employee who violates the
requirements, and if the situation is serious, it will be handed
over to the judicial authorities in accordance with the law.

During the Reporting Year, the Group did not lose any
customers due to breach of customer privacy or other service
and product issues, nor did it receive any material complaints or
claims from customers due to poor product or service quality.

—N

Intellectual Property Management

As a product design and development enterprise, protecting
intellectual property rights is not only a respect for the original
creators and developers, but also an affirmation and support
for them. Therefore, we have always emphasize trademarks,
patents, copyrights and know-how to protect our intellectual
property rights. The Group is committed to comply with
relevant laws and regulation, including but not limited to
the Copyright Law of the People’s Republic of China. The
Group holds a number of invention and utility model patents
in Chinese mainland. In order to further enhance our staff's
awareness in this regard, we will sign a confidentiality clause
with employees who have access to relevant sensitive
information to pursue any disciplinary breaches.

During the Reporting Period, the Group was not aware of
any infringement of our partners’ intellectual property rights,
or any infringement of our partners’ intellectual property
rights, and there were no intellectual property disputes that
materially adversely affected our business.
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SUPPLY CHAIN MANAGEMENT

The Group's main raw materials and components include
steel plates, steel structural parts, filter bags, electrical
instruments and other parts and components used in the
production of air pollution prevention and control equipment.
Our main suppliers include suppliers of the above raw
materials and components, manufacturers providing
processing services and service providers providing onsite
installation engineering supporting services. In spite of
the severe epidemic, we continue to contact closely
with suppliers, with the goal of “no work stopping” and
“maintaining production” to reduce the delay in arrival dates.
During the Reporting Period, the materials purchased came
from 63 suppliers in different parts of Chinese mainland.

We have established and maintained strict quality assurance
standards and testing procedures, including quality control
of raw materials and components sourced from suppliers.
Annual reviews of suppliers are also conducted, and if
serious deterioration in quality or violation of the order and
contract requirements, we will issue warnings and require
them to make corrections, and serious violations or failure to
correct will be disqualified.
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Companies that focus on product production have a close
relationship with the supply chain, and their integrity and
performance may affect the quality of our services and
products. The Group actively adopts the best environmental
and social practices and through our influence as a client,
We encourage our business partners to uphold the same
philosophy, maintain integrity, treat employees fairly,
protect the environment and comply with all applicable
laws and regulations. To this end, we have developed
the “Procurement Management System” to set out the
procurement process, which stipulates that when selecting
suppliers, we will evaluate their technical competence,
price competitiveness, quality, environmental performance,
social performance for labor welfare, rights and equal
opportunities, our business relationships and the specific
requirements of our customers, so as to select the most
ideal and suitable suppliers. We will also issue the “Service
Capability Evaluation Certificate for Environmental Pollution
Control Project General Contracting of Zhejiang” to high-
quality business partners to affirm them. Under these
guidelines, we will also give priority to suppliers who have
obtained international certifications such as 1SO14001
Environmental Management System or ISO 9001 Quality
Control System to ensure their quality and standardized
environmental management. We also encourage suppliers
to integrate green elements into their business by
giving priority to suppliers with quality or environmental
certifications.
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ANTI-CORRUPTION

The Group's values are integrity, responsibility, cooperation
and innovation. Integrity is our professionalism and ethics,
which is the most important among the four elements,
and we believe that this is an indispensable part of the
sustainable development of the Company. The Group strictly
complies with, including but not limited to:

° Anti-Unfair Competition Law of the People’s Republic
of China;

° Criminal Law of the People's Republic of China;

° Anti-Money Laundering Law of the People’s Republic
of China;

° Interim Provisions on Banning Commercial Bribery;
° Oversight Law of the People's Republic of China; and
° Company Law of the People's Republic of China

The Group's Staff Handbook also clearly states that all
employees are strictly prohibited from accepting kickbacks,
banquets, gifts, bribery and other violations of professional
ethics, and the Group will seek compensation from the
employees involved in accordance with the law. For serious
criminal cases, it will report to the judicial authorities for
criminal responsibility. Employees have a responsibility to
monitor misconduct, and we have an anonymous feedback
box where employees can report beyond the level when
needed. In order to enhance the Group’s awareness of anti-
corruption and integrity, we arranged anti money laundering
and anti-corruption related training materials provided by
professional bodies for directors and management, and also
arranged anti-corruption training for employees.

During the Reporting Period, we did not identify any
litigation or complaints involving breaches of laws and
regulations relating to corruption, bribery, extortion, fraud
and money laundering, nor were we aware of any corruption
litigation cases that had been concluded and the outcome of
the cases.
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COMMUNITY INVESTMENT
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Successful enterprises must not only create economic
benefits, but also have the responsibility to give back to
the society. We actively participate in community activities
based on the concept of “heart to heart” During the
Reporting Period, we organised voluntary blood donations
from our employees, about 19 employees participating in
voluntary blood donations, and we also organised visiting
and charity fundraising to provide substantial assistance to
the sick employees to help those in need and practice the
spirit of helping those in distress.

Sick employee visit
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Voluntary blood donation campaign
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A Statement from the board containing the following

elements:

(i) disclosure of the board’s oversight of ESG issues.

(ii) the board's ESG management approach and strategy,
including the process used to evaluate, prioritize and
manage material ESG-related issues (including risks to
the issuer’s business); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer's business
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A description of, or an explanation on, the application
of the reporting principles (materiality, quantitative, and
consistency) in the preparation of the ESG Report
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A narrative explaining the reporting boundaries of the ESG
Report and describing the process used to identify which
entities or operations are included in the ESG Report
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Policies on minimizing the issuer’s significant impact on the
environment and natural resources
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manage them
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sewage discharge

KB R 75 7K HE K
Water resources and
sewage discharge
KB R K5 IKEE
Water resources and
sewage discharge

IKE R K5 IKBER
Water resources and
sewage discharge

KERR B IKHER

\Water resources and
sewage discharge

KE RIS KBER

Waste

BEREY)

Greenhouse gas
emissions and
resources utilization
BERBBHRRER
G

Greenhouse gas
emissions and
resources utilization
BERRIRRER
£

M EBLRHHRERRABERNEATZERERNEE
EREENTH
SR A R A
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Subject area

TEEHE

Content
AR

Aspect A4: Climate Change

A4 RIFEME

General Disclosure

—ARINEE

KPI A4.1

Ad .1

B. Social
B. 1%

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer

HETAEEFLENERTEERASEEEER
Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them

B R RO e B HETAEERENEARZHEBRER
K 1TED

Aspect B1: Employment

B1 E{&

General Disclosure

— AR ER

KPI B1.1

B1.1
KPI B1.2

B1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment, and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare

BRI RE BERE A TIERH - R TEHE

Zoib s RIBER\UKREMAEFBREND

(a) BIZK ; &

(b) BFH BT ANBEAXENIEREZERRONER

Total workforce by gender, employment type, age group,

and geographical region

MR B IRERE  Fh AR B Rt & Bl 5 BV B B AR EL

Employee turnover rate by gender, age group, and

geographical region

RIER - FEAER R E B D HESMALEER
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Chapter/Disclosure

£

Climate change

R iREME

Climate change

=t

TR

Employment;
Recruitment and
promotion; and
Remuneration and
welfare

(=
AR KRET ; &
#EN R A8 A

Employment

(=

Employment

(=
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Subject area Content Chapter/Disclosure

FTEHE RE E=3:0]

Aspect B2: Health and Safety

B2 ZRE%ZE

General Disclosure Information on: Occupational health
(a) the policies; and and safety

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards

— ARk BRRHZETRRERRERERESRRBELLEEN HERREZS
(a) B3R ; &

(b) BFHETANBEALENEREZRLRANER

KPI B2.1 Number and rate of work-related fatalities occurred in each  Occupational health
of the past three years including the Reporting Period and safety

B2.1 BE=ZFRTTHINABRLEE BERREZS

KPI B2.2 Lost days due to work injury Occupational health

and safety

B2.2 EITEEEXIIEEH BikEREZS

KPI B2.3 Description of occupational health and safety measures Occupational health
adopted, and how they are implemented and monitored and safety

B2.3 PR B 2R (R R B 2 2 10T > U RAMERI TR B 55 BiEREREZ S
Pz

Aspect B3: Development and Training

B3 %% & K 3Esl

General Disclosure Policy on improving employees’ knowledge and skills for Development and
discharging duties at work. Description of training activities training

—iRiR BRRAEREEIT LIEB BRI # K SERIECER o i gsl R
EE!

KPI B3.1 The percentage of employees trained by gender and Development and
employee category (e.g., senior management, middle training
management)

B3.1 BRI REESENE THNZIEERDLE R R EH

KPI B3.2 The average training hours completed per employee by Development and
gender and employee category training

B3.2 BHRRESRENE D SREESTHRINFEEEE ERERIE
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Subject area

TEHE

Content
AR

Aspect B4: Labour Standards

B4 & T %8|

General Disclosure

—ARINER

KPI B4.1

B4.1
KPI B4.2

B4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labor

BREBEIEE T aagsss Ta !

(@) BUR ; &

(b) BFHEITABERZENBEREERROINER
Description of measures to review employment practices to
avoid child and forced labor

LA s R BE 1B 5 R FE HE AR o B T Rrsa il 5 T
Description of steps taken to eliminate such practices when
discovered

R EIRER TN EH R BB P SR8 2 B8

Aspect B5: Supply Chain Management

B5 {AESEEIE

General Disclosure

— AR R
KPI B5.1

B5.1
KPI B5.2

B5.2

KPI B5.3

B5.3

KPI B5.4

B5.4

Policies on managing environmental and social risks of the
supply chain

BIEMERNIRE R T RREER

Number of suppliers by geographical region

& D HEREE

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored

A REEAHEERNEG > mERITERBLNEEREE
B~-URBRBANNITRERG %

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored

Hoti A B RS S EIR BN VIR IR At & BB RV B 6 0 X
KAERABMITRER G

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored

MR EREREEREES BIRARERRRBHIES » LUKk
BEATRERTT A
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Chapter/Disclosure

£

Labor standards

55 T2

Labor standards

% TR

Labor standards

55 T 28

Supply chain
management

HEEER

Supply chain
management

HrEEEE

Supply chain
management

HEEERE

Supply chain
management

HEEEIE

Supply chain
management

HrEEEE

A RBIRHRS
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Subject area

TEEHE

thsl) Rl

Content
AR

Aspect B6: Product Responsibility

B6 EmEE
General Disclosure

—ARINEE

KPI B6.1

B6.1

KPI B6.2

B6.2
KPI B6.3

B6.3
KPI B6.4

B6.4
KPI B6.5

B6.5

Zhejiang Tengy Environmental Technology Co., Ltd 7L RK{#EER

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling, and privacy matters relating
to products and services provided and methods of
redress

BRMREESRNRBNEREZE -BES - RHRRLES
BRI G ED .

(a) B3R ; &

(b) BFHEITABERZENBEREERROINER
Percentage of total products sold or shipped subject to
recalls for safety and health reasons

BENECEXERBHTRAZ2HERIEHMARKNE
waN=y

Number of products and service-related complaints received
and how they are dealt with

RERMNERRIRBNRFEE UREHF %

Description of practices relating to observing and protecting
intellectual property rights

3t £ 4 5 s R [ A 58 2 M ARV 1S 161)

Description of quality assurance process and recall
procedures

Wi E SR BERERLIWERF

Description of consumer data protection and privacy
policies, and how they are implemented and monitored

IO B & BRMRIERAAREER » UWRBMAITRERS A

SR A R A

Chapter/Disclosure

£

Product responsibility

Product responsibility

EmBE

Product responsibility

mEF
Product responsibility

EmEE
Product responsibility

EmEE
Product responsibility

meE
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Subject area

TEHE

Content
AR

Aspect B7: Anti-corruption

B7 R&ES

General Disclosure

—ARINER

KPI B7.1

B71

KPI B7.2

B7.2
KPI B7.3

B7.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud, and money laundering

BRAFGEFERE  $13R NG ROR B8R ¢

(a) B ; &

(b) BFHEITANBEALENEREZRLRANE R

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the

Reporting Period and the outcomes of the cases

RERARNGETANEEERE T EEENESHAR

GRS ASNEENEES

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored

U P EBE i R R IRAZF » IR BRI T R BEER 5 0%
Description of anti-corruption training provided to directors
and staff

HiimEERETIRENRESEI

Aspect B8: Community Investment

B8 HtEIRE

General Disclosure

—RRIREE

KPI B8.1

B8.1
KPI B8.2

B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests

BN EZHER THREEMETHe T EMMARELERG
g E Rt @M mAVEER

Focus areas of contribution (e.g., education, environmental
concerns, labor needs, health, culture, sport)

EFEREE
Resources contributed (e.g., money or time) to the focus
area

EEEIBBABAER
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Chapter/Disclosure

£

Anti-corruption

Anti-corruption

k&5

Anti-corruption

RE&ES
Anti-corruption

k&S

Community
Investment

HtereE

Community
Investment
HERE

Community
Investment

HerE

A RBIRHRS
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