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ABOUT THIS REPORT

This report, issued by Riyue Heavy Industry Co., Ltd. (also referred to in this report as "Riyue", "the Company," or "we"), represents 

our 2023 Environmental, Social, and Governance (ESG) Report to the society. It encompasses all stakeholders of Riyue and adheres 

to the principles of objectivity, standardization, and transparency. The report truthfully discloses Riyue's responsibility practices 

towards shareholders, customers, partners, employees, and other key stakeholders in 2023, along with the Company's efforts in the 

ESG domain, aiming to meet stakeholders' expectations and better fulfill our social responsibilities in the future.

Reporting Period

This is an annual report covering the period from January 1, 

2023 to December 31, 2023 unless otherwise specified. To 

enhance the comparability and completeness of this report, 

part of its data and content can be traced back to previous 

years.

Reporting Scope

Unless otherwise specified, the report includes information of 

Riyue Heavy Industry Co., Ltd. and its wholly-owned and 

holding companies in the ESG domain, with an information 

boundary consistent with the Company's annual report.

References

This report is prepared in accordance with the Guidelines of 

the Application of Self-Regulation Rules for the Listed 

Companies on the SSE STAR Market No. 1 – Regulated 

Operat ion by Shangha i  Stock Exchange (SSE) ,  the 

CASS-ESG5.0 issued by Chinese Academy of Social Sciences 

(CASS), and the GRI Standards released by Global Reporting 

Initiative, taking into account the specific situation of the 

Company in fulfilling its social responsibilities.

Data Sources

Unless otherwise indicated, al l information and data 

referenced in this report is based on the statistical reports 

and relevant documents of the Company, as well as the ESG 

information on the basis of statistics and audit by the 

Company. Unless otherwise indicated, all monetary amounts 

are listed in RMB for this report.

Assurance of Reliability

Riyue guarantees that the report is free from false records, 

misleading representations, or material omissions, and the 

Company is responsible for the completeness, accuracy, 

clarity, balance and comparability of its content. This report 

was approved at the Sixth Meeting of the Sixth Board of 

Directors (Board) of the Company on April 23, 2024.

Access to the Report

This report is available in Chinese. You can download its 

electronic version and acquire more information on corporate 

social responsibility from the official website of Shanghai 

Stock Exchange (www.sse.com.cn) and the official website of 

Riyue Heavy Industry Co., Ltd. (www.riyuehi.com). For any 

further inquiries or suggestions on this report and the 

Company's ESG work, please contact us via:

Website: www.riyuehi.com

Address: Beicun Village, Dongwu Town, Yinzhou District,

Ningbo City, Zhejiang Province, China

Board Office, Riyue Heavy Industry Co., Ltd.

Postal code: 315113

Tel.: 0574-55007043

Email: stock@riyuehi.com

Report Introduction
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We adhere to the policy of "safety first, prevention foremost, 

and comprehensively governed," implementing workplace 

safety responsibility systems at all levels to advance safety 

target management and enhance intrinsic safety, with the 

accident rate reduced year by year and the occurrence of 

occupational diseases eliminated. The Company continuously 

strengthens employee care, broadens channels for employee 

development, consistently improves working conditions, and 

provides employees with competitive compensation and 

benefits. It emphasizes technological innovation, strengthens 

talent recruitment, conducts technology research and 

development centered around market demands, and actively 

promotes the transformation of achievements. The Company 

actively collaborates with upstream and downstream partners 

in the supply chain to jo int ly promote h igh-qual i ty 

development in the industry. It also participates in public 

welfare activities of local communities, contributing to social 

development through its actions and sharing the fruits of the 

Company's growth.

We implement a corporate governance philosophy, which is 

"investors’ needs-oriented and compliance-based," and 

continuously refines and optimizes our governance system. 

The Company persistently drives process reengineering and 

cost optimization, enhancing management efficiency while 

further improving the profitability of its casting products, 

values the protection of shareholders’ rights and interests, 

strengthens communication with investors, and actively 

responds to market concerns.

Hardships forge a lively spirit and achievements point towards 

a new journey. 2023 is the year to fully implement the spirit 

of the 20th National Congress of the Communist Party of 

China, marking the commencement of comprehensively 

advancing the Chinese-type modernization. Faced with 

complex and volatile domestic and international economic 

situations and increasingly severe environmental challenges, 

we have always remained true to our original aspirations. 

Working together with all stakeholders, we actively fulfill our 

responsibilities as a corporate citizen with the mission of 

"leading the widespread use of clean and renewable energy 

to make a crucial contribution to the green and sustainable 

development of humanity", striving to achieve a win-win 

scenario that delivers both economic and social benefits.

We implement the new concept of "innovative, coordinated, 

green, open and sharing development," paying close attention 

to ESG management by integrating ESG development 

concepts into our corporate planning and organizational 

management systems. We endeavor to practice ESG action 

targets and climate change-related management with clear 

implementation pathways, standardized management 

processes and professional execution levels. The Company 

actively seizes development opportunities in the wind energy 

industry, steadily advances the construction of the "Desert, 

Gob i  and Wi lderness "  l a rge base ,  acce le ra tes  the 

development of floating units and deep-sea wind turbine 

projects, and reduces energy consumption and pollutant 

emissions, laying a managerial foundation for achieving the 

"dual carbon" strategy.

Time to set sail against the east wind and green mountains. 

2024 marks a pivotal year for implementing the "14th 

Five-Year Plan" and also marks forty years of the Company's 

journey through challenges and hardships. The Report of the 

20th National Congress of the CPC highlights "actively and 

prudently promoting carbon peaking and carbon neutrality" as 

a key to foster green development and promote harmonious 

coexistence between human and nature. We will continue 

fulfilling our social responsibilities actively, practice the ESG 

development concept, integrate ESG principles deeply into 

the Company's operations and production, empower the 

Company through ongoing technological innovation, create 

value for investors, contribute to the country's high-quality 

development, and support global green and sustainable 

development.

Chairman of Riyue Heavy Industry Co., Ltd.

Fu Mingkang
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Riyue Heavy Industry Co., Ltd. was established in December 2007, originally founded as Ningbo Yin County Tinplate Factory in 1984. 

Since its inception, the Company has been dedicated to the research, development, production and sales of large heavy industry 

equipment castings. Its main products are large wind turbine castings and core castings for injection molding machines. In 

December 2016, the Company went successfully listed on the Shanghai Stock Exchange, with the stock code 603218.

The Company's products include wind turbine castings, plastic machinery castings, diesel engine castings and machining center 

castings, which are used in various fields such as energy equipment, general machinery and marine engineering. While focusing on 

expanding and strengthening its two main product lines of wind turbine castings and plastic machinery castings, the Company has 

also made breakthroughs in nuclear power equipment applications and alloy steel research through its technology in ductile iron 

with thick cross-sections. It has been actively promoting a multi-field layout and forming a unique competitive advantage in the 

heavy industry equipment sector. Riyue is committed to becoming a leading supplier of basic materials for the global high-end 

equipment industry and high-end equipment components. Its production operations are characterized by "small batches, multiple 

varieties, and high flexibility," offering tailor-made solutions that provide high-end and high-quality castings for industries such as 

energy, marine engineering, general machinery and high-speed rail vehicles.

The Company strives to build a "low-carbon, environmentally friendly and harmonious" high-tech heavy industry enterprise, aiming to 

be a leader in promoting the widespread use of clean and renewable energy and making a crucial contribution to the green and 

sustainable development of humanity.

COMPANY PROFILE

MARINE HEARY INDUSTRY SOLUTIONS

•KEY BASIC COMPONENTS OF DIESEL ENGINE

Housing (Free) Casing (Free) Main Casing Driving Casing Housing (Middle) Housing (Lower)

6X Torque Arm 6X Planetcarrier Housing (Middle) Model-x Main
Structure

QB Hub 20 Hub

MK3E Base 12MW Base V20 Baes Frame 9MW Main Shaft

V20 Main Bearing
Housing

6050 Main frame 6X Hub V12 Baes Frame

YC85 Main Shaft YC85 Main Bearing
Housing

6X Housing (Rear)Housing (Upper) Housing (Free) Mainshaftsleeve 6X Planetcarrier 6X End Cover

Diesel engine Block Gas outlet casing Bearing Casing Air inlet Casing

Cylinder (Free) Crankshaft

•KEY COMPONENTS FOR 
THE MARINE

•KEY COMPONENTS FOR WIND TURBINE

Rotor locking flangeStrut Main framePlanetary Carrier

THE SOLUTIONS TO ENERGY INDUSTRY

•KEY COMPONENTS FOR WIND TURBINE

Casing (Upper) for 
Ultra supercritical

working condition

Casing (Lower) for 
Ultra supercritical

working condition

•KEY GOMPONENTS FOR 
THERMAL POWER,NUCLEAR 
POWER GENERATOR 
MACHINES

RIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT ABOUT RIYUE
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GENERAL MACHINERY INDUSTRY SOLUTIONS

•KEY COMPONENTS FOR MACHINING CENTER

Lathe Bed Horizontal Lathe Bed ColumnWorking Bench Cross Beam Convertor

THE SOLUTIONS TO HIGH SPEED RAL TRACK VEHICLE INDUSTRY

•KEY COMPONENTS FOR HIGH-SPEED RAIL,RAIL VEHICLE

PDM385 Housing
(Lower)

PDM490 Housing
(Upper)

PDM490 Housing
(Lower)

PDM385 Housing
(Upper)

Grinding Table Mill Head 
(Feed & Discharge)

Roller Wheel Flange Locking ring

Ram

•KEY COMPONENTS FOR INJECTION MOLDING MACHINE

Moving Platen

Long Cylinder Stamping Cylinder

Fix Platen Oil Cylinder Platens Tationary 
Injection

Platen Stationary 
Injectiorn

•KEY COMPONENTS FOR MINING MACHINE

Housing

Casting Nose Drive Spindle 
(Casting)

TOOL EYE (Casting) First Cass Carrier Drive housing Impeller

Box body Support Turntable

•Key components for High-end Alloy Steel

Housing Body Steellngot Back room Working plate for 
Air Plane

Slideblock MotorShell

•KEY COMPONENTS FOR OTHER MACHINES

RIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT ABOUT RIYUE
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STRATEGY AND CULTURE ORGANIZATIONAL STRUCTURE

General Manager

Board of Directors

Board of 
Supervisors

Board Secretary 

Finance Director Deputy General 
Manager

Sales Director

Factories

Technical Director

Shareholders’ 
General Meeting

Strategy Committee

Audit Committee

Nomination Committee

Remuneration and 
Appraisal Committee

Chairman

COMPANY MISSION

EMPLOYEE PHILOSOPHY

CORE VALUE
SAFETY

 PHILOSOPHY

BUSINESS
 PHILOSOPHY

COMPANY SPIRIT

COMPANY VISION

Lead the widespread use of clean and renewable 

energy to make a crucial contribution to the green 

and sustainable development of humanity.

Collaboratively build a community of shared 

careers, enabling employees to spread the 

seeds of love and reap happiness.

Health, Loyalty, 

Creativity and Quality

Safety, Innovation, 

Efficiency, Cooperation, 

Striving for Excellence.
All for customers, all 

from innovation.

Build the globally famous heavy 
industry enterprise of high 

technology, low carbon, environmental 
protection and harmony.

Safety first, prevention 

foremost, comprehensively 

governed.

RIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT ABOUT RIYUE
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HISTORY

The Company relies on its advantages in technology, products, scale, quality and brand to establish a long-term stable customer 

base and has secured a solid market position in the industry of castings for large heavy industry equipment.

Ningbo Yin County Tinplate 

Factory was founded (The 

former name of Riyue Heavy 

Industry Co., Ltd.).

1984
Honored as Ningbo High-tech 

Enterprise and established the 

P r o v i n c i a l  E n t e r p r i s e  

Technology Center.

2002
H o n o r e d  a s  t h e  P r o v i n c i a l  

High-tech Enterpr ise ;  "Heavy 

sect ion duct i le i ron cast ings" 

included in the National Torch Plan 

Project ; and ident i f ied as the 

National-level High-tech Enterprise.

2003
The expansion of the large 

workshop, new production 

capacity of 30,000 metric tons, 

with the capacity of max piece 

weight of 160 metric tons for 

ductile iron castings.

2005
Annual output reached 100,000 

metric tons; honored as Safety 

Production Standardization 

Enterprise in Zhejiang Province; 

a n d  p a s s e d  I S O 1 4 0 0 1  

Environmental Management 

System Certification.

2006
Rixing Foundry, a subsidiary 

invested and established by 

the Company, was formally put 

into production.

2008

Awarded the H igh & New 

Technology Key Enterprise of 

National Torch Plan.

2014
Passed GL, ABS, LR and other 

China Classification Society 

(CCS )  c e r t i f i c a t i o n s  and  

certified as the national testing 

center.

2013
T h e  S a f e t y  P r o d u c t i o n  

Standardization (Country) Level 1 

Enterprise; China Green Foundry 

Demonstration Enterprise; The 

Green and Low-Carbon Economic 

Mode l  En te rp r i se  i n  the  3 rd  

competition of Zhejiang Province; 

and passed OHSMS18001.

2012
Certified by BV.

2011
L is ted as  a  post -doctora l  

scientific research workstation 

(pilot) and elected as the vice 

p r e s i d e n t  u n i t  o f  C h i n a  

Foundry Association.

2010
The National Machinery Industry 

Advanced Collective; the Safety 

Q u a l i t y  S t a n d a r d i z a t i o n  

(Country) Level 2 Enterprise; and 

established the physical and 

chemical testing center at the 

provincial level.

2009

Successfully listed in A shares 

of Shanghai Stock Exchange, 

stock code 603218, and raised 

RMB 980 mi l l ion from the 

initial public offering.

2016
Approved as the "Nat ional 

Enterprise Technology Center" 

and won the honor of "Green 

Enterprise" of the Ministry of 

I ndus t r y  and  In fo rmat ion  

Technology (MIIT).

2018
Successfully issued convertible 

corporate bonds, raising RMB 

1.2 bi l l ion, and invested to 

establish a subsidiary, Riyue 

Nuclear Equipment.

2019
Invested to establish a 

subsidiary, Precision 

Manufacturing.

2021
The hundred-metric ton ductile 

iron spent fuel transport container 

was successfu l ly developed, 

which is unprecedented in China, 

and passed the "Domestic First 

Set" approval. Subsidiaries were 

establ ished by the Company, 

inc lud ing Gansu R iyue ,  R iy i  

Intelligent and Zhixin Testing.

2022
The world's largest on-shore wind turbine 

gearbox 11MW casting was successfully 

developed and mass-produced. The 

Company  i nves ted  to  es tab l i sh  a  

subsidiary, Jiuquan Zhexinneng. The 

project of key components for wind 

turbine machine in Gansu Riyue was 

officially put into operation, with an 

annual output of 200,000 metric tons 

(100,000 metric tons for Phase 1).

2023

RIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT ABOUT RIYUE



Zhejiang Enterprises Federation, 
Zhejiang Entrepreneurs Association, 

Zhejiang Federation of Industrial 
Economics

Top 100 Fastest Growing 
Enterprises in Zhejiang 

Province

MIIT

China Federation of Industrial 
Economics

Individual Champion 
Product in Manufacturing 

Industry 2023-2025

China Association of Work Safety

National Safety Culture 
Construction 

Demonstration Enterprise

China Foundry Association

China Green Foundry 
Demonstration Enterprise

Ningbo Enterprises Federation, 
Ningbo Entrepreneurs Association, 

Ningbo Federation of Industrial 
Economics

2023 Top 100 Competitive 
Enterprises in Ningbo

Ningbo Enterprises Federation, 
Ningbo Entrepreneurs Association, 

Ningbo Federation of Industrial 
Economics

2023 Top 100 
Manufacturing Enterprises 

in Ningbo

Ningbo Enterprises Federation, 
Ningbo Entrepreneurs Association, 

Ningbo Federation of Industrial 
Economics

2023 Top 100 
Comprehensive Enterprises 

in Ningbo

MIIT

National Five-Star Green 
Factory

17 18

Honors in 2023

Economy and Information 
Technology Department of 

Zhejiang

Zhejiang Provincial Department 
of Finance

Zhejiang First Set - 
Domestic First Set

National Development and Reform 
Commission, Ministry of Science 

and Technology, Ministry of 
Finance, General Administration of 

Customs, and State Taxation 
Administration

State-Accredited Enterprise 
Technology Center

RIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT ABOUT RIYUE
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The Company actively responds to national policies such as "carbon peaking and carbon neutrality," clearly defines its sustainable 

development strategy, and establishes a sustainable development framework. It is vigorously developing an ESG management 

system at all company levels. The Company actively builds a sustainable corporate culture, shapes a responsible image that meets 

social expectations, and integrates ESG governance throughout the corporate strategy, decision-making and operational processes, 

creating a top-down ESG regulatory framework. By setting ESG strategic goals, identifying ESG-related risks, disclosing information, 

and managing and assessing ESG performance, the Company continuously enhances its environmental, social and governance 

capabilities, optimizes its ESG governance structure, and vigorously promotes the efficient implementation of ESG initiatives.

The Company actively performs social responsibilities, pays great attention to the expectations and demands of stakeholders, 

engages in in-depth communication through various channels, fully understands opinions and suggestions of governments and 

regulatory authorities, shareholders, partners, communities and employees, and specifically enhances the Company's ESG 

performance, continually adjusts its sustainable development strategy and actions.

ESG MANAGEMENT SYSTEM

To better respond to the expectations and demands from stakeholders, the Company regularly employs methods such as 

benchmarking against other companies, and internal interviews to identify, assess, prioritize, and confirm ESG issues, which help us 

to assess the level of stakeholder interest in the relative issue, and understand their expectations of the Company's ESG 

performance. In 2023, the Company's material topic determination process is as follows:

ANALYSIS ON MATERIAL TOPICS

ESG MANAGEMENTRIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT

COMMUNICATION WITH STAKEHOLDERS

• Response to national 
strategies

• Serving regional economy

• Compliance operation

Governments and 
regulatory authorities

• Implementing national policies

• Cooperating with locals

• Establishing and improving 
anti-corruption governance system

• Observing business ethics

Stakeholders ExpectationsStakeholders Communication and Feedback

• Improving corporate governance

• Protection of shareholders’ rights

• Investor relation management

• Information disclosures

Shareholders and 
investors

• Enhancing operation management level

• Investor research and exchange

• Publishing periodic report, interim 
announcement

• Holding investor exchanges

• Dividends to shareholders

• Product quality and safety

• Honesty and regulatory compliance in 
business practices

• After-sales service

Customers

• Optimizing industrial chain layout

• Improving product quality

• Communication and Q&A dedicated to 
certain project

• Routine communication

• Customer service hotline

• Fair competition

• Integrity and mutual benefit

• Transparent procurement
Partners

• Fulfilling contract with integrity

• Signing collaborative agreement

• Improving supply chain management

• Observing business ethics

• Guarantee of basic rights and 
benefits

• Individual development

• Employee benefits

• Employee care

Employees

• Establishing fair promotion paths

• Professional training and career 
development

• Employee satisfaction survey

• Implementing workplace safety

• Routine communication

• Promoting community development

• Participating in public welfare 
activities

Communities and 
public

• Community construction

• Charity work

• Volunteer service

• Green and low-carbon development

• Protect the ecological environment
Environment

• Green transformation development

• Green technology innovation

Identify major trends pertinent to 

the Company through pol icy 

analysis, industry research, peer 

c o m p a r i s o n ,  s t a k e h o l d e r  

communication and survey, then 

identify the material topics based 

on the national polices and key 

points of high concern in the 

capital market.

Topic Identification

Perform rational analysis of the 

re su l t s  ob t a i ned  f rom t he  

questionnaires and give a final 

ranking for the material topics of 

stakeholders by fully considering 

the relevant national policies, key 

points of high concern in the 

c a p i t a l  m a r k e t  a n d  p e e r  

performance.

Importance Analysis

The management of the Company 

performs careful perusal and 

review of the results from the 

analysis of material topics to 

finally confirm the accuracy of the 

key information, objectives of 

future ESG management and 

specific implementation plans in 

this report.

Confirmation 
by the management

Combating climate change

Application and promotion of energy 
-saving technology
Environmental information disclosure

Eco-environmental impact

Green operations

Waste emission management

Use of resource

Customer service

Stability of product quality

Occupational health development

Environmental

Social

General

High

High

General

Medium

High

High

Medium

High

Medium

Material Topics Importance Ranking

Employee care

Public welfare

Workplace safety

Supply chain management

Improving governance system

Strengthening Party building

Enhancing profitability

Investor relation management

Information disclosures

Risk management

Social

Governance

High

Medium

High

Medium

Medium

Medium

High

High

High

General

Material Topics Importance Ranking
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Riyue steadfastly adheres to a development strategy that balances economic and social benefits, unwaveringly 

following the path of sustainable development. It drives green transformation from both operational and production 

aspects of the Company as a response to dual-carbon policy targets. The Company vigorously promotes green 

technological renovations, actively prevents industrial pollution through technological advancement, and promotes 

clean production to achieve continuous, rapid, and healthy development across the entire production chain.

GREEN OPERATIONS
EXPLORE A LOW-CARBON 
FUTURE
Environmental Management System

Strengthening Resource Management

Reducing Pollutant Emissions

Combating Climate Change

Advancing Green Operations

25

26

27

30

32
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The Company has prepared the Energy Management Manual in accordance with 

GB/T23331-2020 Energy Management Systems – Requirements to clarify the requirements of 

the energy management system and establish a management framework. The manual details 

the scope and boundaries of the Company's energy management system, and specifies the 

energy management policy, objectives, system architecture, responsibilities and control 

requirements within the energy management system. The Company has obtained certification 

for the GB/T24001-2016/ISO14001:2015 Environmental Management System.

ENVIRONMENTAL MANAGEMENT SYSTEM
The Company places a high emphasis on the management and 

conservat ion of resources, us ing eff ic ient resource 

management as a lever to minimize resource and energy 

consumption and promote the sustainable development of the 

enterprise. The Company has established the Energy and 

Resource Management Procedures, which specifies the 

management and control requirements for various types of 

energy and resources such as water, electricity, gas, liquid, 

paper and materials. These procedures clarify the management 

responsibilities and duties concerning each resource type to 

ensure normal supply and reasonable use of energy and 

resources, enhance their utilization rates, and achieve the 

Company's energy consumption management goals.

Note: Calculations are based on the General Rules for Calculation of the Comprehensive Energy Consumption (GB/T 2589-2020).

STRENGTHENING RESOURCE MANAGEMENT

GREEN OPERATIONS EXPLORE A LOW-CARBON FUTURERIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT

Riyue's Energy Policy:

Low Carbon and Environmental Protection, Clean Recycling, 
Conservation and Efficiency Enhancing, Green Casting

In 2023

the Company's total energy consumption was

57,765.39metric tons of standard coal

the total water consumption was

850,943.26 metric tons

Riyue's Energy Management System

Resource management measures taken by Riyue

The top management is 
primarily responsible for 
formulating the energy policy, 
appo in t i ng  management  
representatives, approving the 
e n e r g y  m a n a g e m e n t  
leadership team, providing 
resources required for the 
operation and improvement of 
the  energy  management  
sys tem,  dete rmin ing the  
scope and boundaries of the 
energy management system, 
conveying the importance of 
energy management, ensuring 
the establishment of energy 
objectives and indicators and 
a p p r o p r i a t e  e n e r g y  
performance parameters ,  
c o n s i d e r i n g  e n e r g y  
p e r f o r m a n c e  i s s u e s  i n  
long-term planning, ensuring 
t he  repo r t i ng  o f  ene rgy  
management results to higher 
authorities and government 
agencies as required, and 
c o n d u c t i n g  a n n u a l  
management reviews.

T h e  m a n a g e m e n t  
rep re sen t a t i ve s ’  ma i n  
respons ib i l i t ies  inc lude 
establishing, implementing, 
maintaining, and continually 
i m p r o v i n g  t h e  e n e r g y  
management system as required 
b y  r e l e v a n t  s t a n d a r d s ;  
designating relevant personnel to 
j o i n t l y  c o n d u c t  e n e r g y  
management act iv i t ies as 
authorized by the management; 
reporting energy performance 
and the performance of the 
energy management system to 
the top management; planning 
effective energy management 
activities; enhancing awareness 
of  the energy pol icy and 
objectives among all employees; 
clearly defining and conveying 
responsibilities and authorities 
related to energy management 
within the Company to effectively 
drive energy management; and 
developing guidelines and 
methods to ensure effective 
control and operation of the 
energy management system.

E a c h  d e p a r t m e n t  i s  
responsible for organizing all 
employees to implement and 
m a i n t a i n  t h e  e n e r g y  
management system, and 
urging all units to carry out 
work related to the energy 
m a n a g e m e n t  s y s t e m  
a c c o r d i n g  t o  s p e c i f i c  
requirements.

Water

• Water should be conserved while 

ensuring cleaning effectiveness.

• Dr ink ing  wa te r  i s  pou red  

according to individual needs.

• The water supply system is 

inspected regularly; and the 

water supply equipment can 

p r e v e n t  d r i p p i n g  a n d  

overflowing.

• Any abnormalities in water use 

are analyzed to find reasons and 

required to be improved within a 

set deadline.

Electricity

• The electricity has to be saved 

whi le ensur ing l ight ing or 

power effectiveness.

• Power  supp ly  equ ipmen t  

s h o u l d  b e  s a f e  a n d  

economical.

• Any abnormalities in electricity 

u se  a re  ana l y zed  to  f i nd  

reasons and required to be 

improved within a set deadline.

Gas and Liquid

• The transportation and use of 

e n e r g y ,  a s  w e l l  a s  t h e  

installation and maintenance of 

energy equipment should be 

c o ndu c t e d  a c c o rd i n g  t o  

relevant procedures.

• Relevant departments should 

be notified in advance in case 

of difficulties in energy supply.

• Any abnormalities in energy 

u se  a re  ana l y zed  to  f i nd  

reasons and required to be 

improved within a set deadline.

Paper and 
Material

• Transportation 

and  s to rage  

m u s t  b e  

quality-ensurin

g ,  i nc lud ing  

p r o t e c t i o n  

a g a i n s t  

m o i s t u r e ,  

w a t e r ,  a n d  

sunlight.

Total energy consumption

 Fossil energy consumption (direct)

 Non-fossil energy consumption (direct)

 Outsourced energy (indirect)

  Electricity consumption

Indicator 2023Unit

57,765.39

10,444.86

1,774.67

45,545.86

370,592,899

TCE

TCE

TCE

TCE

kWh
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Total GHG emissions (Scope 1 & 2)

GHG emissions (Scope 1)

GHG emissions (Scope 2)

Indicator 2023Unit

289,076.36

27,964.84

261,111.52

tCO2e

tCO2e

tCO2e

Discharge of wastewater

 Discharge of industrial wastewater

 Discharge of domestic wastewater

Indicator 2023Unit

40,067

1,227

38,840

metric ton

metric ton

metric ton

Total hazardous waste 

Hazardous waste generated per RMB 10,000 of revenue

Indicator 2023Unit

332.09

0.0007

metric ton

metric ton/RMB 10,000

Total non-hazardous waste

Non-hazardous waste generated per RMB 10,000 of revenue

Indicator 2023Unit

55,086.02

0.1183

metric ton

metric ton/RMB 10,000

The main sources of the Company's greenhouse gas (GHG) emissions are the combustion of fossil fuels, industrial production 

processes, and carbon dioxide emissions from purchased electricity consumption. In 2023, the Company's carbon emissions were as 

follows.

Note: The electricity emission factor is calculated based on the Notification on Management of Greenhouse Gas Emissions Reporting by Power 

Generation Enterprises from 2023 to 2025 (Environment Office Climate Circular [2023] No. 43) issued by the Ministry of Ecology and Environment, on 

the basis of 0.5703 tCO2/MWh. The emission factors for natural gas, gasoline and diesel are calculated according to the Accounting Methodology and 

Reporting Guide for Greenhouse Gas Emissions by Machinery Equipment Manufacturing Enterprises (Draft for Comments).

REDUCING POLLUTANT EMISSIONS
The Company places great emphasis on environmental protection, strictly adheres to the environmental laws and regulations enacted 

by national and local governments, and conducts production and business activities in strict accordance with relevant policy 

requirements. It has established comprehensive environmental protection-related systems, considering environmental protection needs 

in the design of production processes, selection of production equipment, configuration of environmental protection facilities, and 

recycling of waste materials. In 2023, Riyue significantly improved its industrial wastewater treatment rate, waste gas purification rate, 

and solid waste comprehensive utilization rate, achieving notable success in environmental protection.

It has developed the Exhaust Emission Control Procedures, specifying the management departments, responsibilities, and execution 

standards on exhaust pollutants produced during the production process, such as those generated by sand mixing, molding 

core-making, melting, casting, sand falling and sand regeneration as well as cafeteria fume. In 2023, the Company emitted 5,579.8 

kilograms of exhaust pollutants, with all pollutant emission concentrations below the limits.

Exhaust Emission

The Company has developed the Wastewater Discharge Control Procedures, analyzed the impact on the aquatic environment and 

standardized the wastewater treatment processes and requirements. In 2023, the Company produced a total of 40,067 metric tons of 

wastewater.

Wastewater Discharge

The hazardous waste generated by the Company are mainly waste paint drums, laboratory waste liquid, reagent bottles, waste oil and 

oil-containing wastes. The Company has established the Hazardous Waste Storage Management Regulations to specify the types of 

hazardous waste and storage requirements. In 2023, the Company produced a total of 332.09 metric tons of hazardous waste, all of 

which were well disposed by a qualified entity.

The general waste generated by the Company included furnace slag, dust collection ash and waste sand. The Company has developed 

the Solid Waste Pollution Control Procedures to clarify the recyclable and non-recyclable waste. In 2023, the Company produced a total 

of 55,086.02 metric tons of general waste.

Solid Waste Emission

Riyue advances the conversion from cupola furnaces to electric furnaces to reduce emissions of 
exhaust pollutants
For the #3 cupola furnace within the industrial park, the Company pushed forward a project to convert it to an electric furnace. 

This involved demolishing the cupola furnace and all associated equipment and facilities (such as dust collectors), as well as 

buildings in related areas. New buildings and foundations for equipment were constructed on the original site, and an electric 

furnace and accompanying power transformer and distribution systems, dust collector, double-beam bridge crane and ingredient 

addition system were installed. Calculations show that the use of this facility can save 1,740 metric tons of standard coal 

annually, reduce GHG emissions by 4,558 metric tons of carbon dioxide equivalent, decrease particulate matter (PM) emissions 

by 0.728 metric tons, sulfur dioxide emissions by 2.679 metric tons, and nitrogen oxide emissions by 0.527 metric tons.

CASE
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The Company has prepared the Assessment Report of Emergency Environmental Accident Risks to assess the risks of leaks, fires and 

accidental risks caused by abnormal discharges and natural disasters that may occur during production, operations, storage, use and 

disposal processes. Furthermore, it has developed the Emergency Plan of Environmental Pollution Accidents and the Environmental 

Accidents Emergency Plan, specifying the management responsibilities, contents and emergency response procedures of each 

functional department.

Riyue's Workplace Safety Contingency Plans

Layout Diagram of Emergency
 Monitoring Points

The Emergency Drill Site

The Company recognizes the potential impacts of climate change on business operations and prepares contingency plans for possible 

climate-related risks. Meanwhile, it actively implements national policies on dual carbon goals, enhancing technological innovation and 

the implementation of energy-saving and emission reduction technologies. The Company strictly implements laws and regulations such 

as the Energy Conservation Law of the People's Republic of China and the Environmental Protection Law of the People's Republic of 

China, as well as relevant requirements of higher-level authorities, to enhance energy utilization efficiency and promote ecological 

civilization and sustainable economic development, further strengthening our energy conservation and ecological environmental 

protection efforts.

COMBATING CLIMATE CHANGE

Physical 
Risks

Contingency Risks:
Extreme weather

1. Factory, workshops, office buildings 
and equipment might be damaged to 
cause asset loss, and even employee 
safety accidents;

2. Facility damage, service interruption 
or major equipment damage may 
directly or indirectly sabotage the 
continuity of business operations and 
economic interests.

1. Regularly identify environmental factors that may 
impact the climate, and strengthen control over these 
identified environmental factors;

2. Focus on extreme weather alerts, develop targeted 
emergency plans, conduct regular emergency drills, and 
emphasize the routine storage of disaster prevention 
materials;

3. Regularly inspect production equipment and facilities 
for potential hazards, upgrading and retrofitting as 
needed to enhance disaster protection levels.

Policies and 
Laws Risks

New pol ic ies and regulat ions on 
greenhouse gas (GHG) emissions may 
increase the Company's compliance 
costs and related litigation or claims 
may also increase in numbers.

Staying on top of the changes in the regulations and 
policies related to the climate and “dual carbon” , 
establishing a list of laws and regulations, and adjusting 
internal management measures in a timely manner to 
actively address the changes.

Technology Risks

I n c r e a s i n g  e n v i r o n m e n t a l ,  
performance, and production process 
requirements and the acceleration of 
low-carbon transition necessitate 
costly technological innovations.

Con t i n u ou s l y  c o nduc t i n g  e ne rg y - s a v i n g  a nd  
carbon-reducing technology transformat ion and 
optimizing production processes and equipment in 
consideration of the current level of technology. Installing 
fault prevention facilities and carrying out regular 
maintenance of equipment so as to facilitate the use of 
clean technologies.

Market Risks

Shifts in upstream and downstream 
s u p p l y  c h a i n s  a n d  c u s t o m e r  
preferences may intensify the focus 
on green and low-carbon products.

Scientifically assess market conditions, continuously 
monitor the price trends and supply and demand changes 
in the product and raw material markets, and conduct 
preliminary research. 

Reputation risks

Poor performance in combat ing 
climate change and sustainability 
giving rise to negative feedback from 
associated stakeholders.

1. Being devoted to sustainable development, actively 
taking up social responsibilities, reinforcing green 
production, maintaining green ecology and burnishing the 
green image of the Company.

2. Regularly publishing ESG reports of the Company and 
disclosing information on the status of the Company's 
energy saving and emission reduction objectives.

Higher temperatures may result in the 
need for additional cooling equipment 
and maintenance costs, increasing 
operational costs;

1. Improving the R&D and application of carbon emission 
reduction technologies and being equipped with more 
energy-efficient cooling technology and system;

2. Promoting green development to mitigate associated 
climate change risks.

Chronic Risks:
Lasting heatwave, 
drought, etc.

Climate-related Risks Response

Transition 
Risks
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Enterprises under Riyue establish 
and implement energy-saving and 
emission reduction targets
An enterprise under Riyue, Rixing Foundry, has 
formulated the 2023 Energy Saving and Emission 
Reduction Plan, which includes projects for dust 
collector technology renovation, and wind and 
photovoltaic power plants construction, with a 
cumulat ive energy-saving target of 12 mil l ion 
kilowatt-hours, striving to promote energy saving and 
emission reduction. The actual annual electricity 
saving was 17.23 million kilowatt-hours, achieving 
143.58% of the electricity saving target.

CASE Riyue advances the waste heat 
recovery project in the drying room 
to reduce fossil energy consumption
Riyue has added a new heat exchanger at the outlets 
of heat treatment furnace chimneys in the factory 
area. Thanks to this equipment, the heat is recovered 
through pipes into a water tank to heat the water, 
which is then circulated to the tube heat exchanger in 
the drying room for heat dissipation and temperature 
increase. As calculated, this project has saved 88 
metric tons of standard coal annually and reduced 
carbon emissions by approximately 69 metric tons of 
CO2 equivalent.

CASE

A Riyue subsidiary is awarded the first three-star carbon label certification in the industry
On January 19, 2024, Rixing Foundry, a subsidiary of the Company, received the wind turbine casting industry's first 
three-star carbon label product certification at the 2nd " Carbon in Xiangshan" Annual Meeting of Carbon Label and the 
Release Conference of Staged Results of Carbon Footprint and Carbon Label. This certification, awarded by the China 
Electronics Energy Saving Technology Association, represents the highest recognition in carbon label. Based on its 
cutting-edge low-carbon technologies, the Company has successfully unlocked new achievements in energy saving and 
low-carbon efforts within the industry.

At the conference, Technical Specification for Carbon Label Evaluation of Ductile Iron Castings for Wind Generators, the 
first national group standard to evaluate wind generators and their low-carbon castings, was officially released, as led and 
drafted by Rixing Foundry, a Riyue subsidiary. This Specification establishes a quantitative analysis framework and 
normative standard for the carbon footprint development pattern, major influencing factors and the environmental impact 
of carbon emissions over the full lifecycle of key casting components for wind generators. It fills a gap in both domestic 
and international fields, propels carbon emission reductions in wind generator products and promotes high-quality and 
sustainable development in the industry.

CASE

A Riyue subsidiary undertakes the construction of green factories

Rixing Foundry, a subsidiary of the Company, focuses on constructing an environmentally 
friendly factory by addressing six aspects: infrastructure, management systems, energy 
and resource input, products, environmental emissions and performance.

In terms of infrastructure, the factory 
makes full use of natural lighting and 
ventilation to save resources.

In terms of management systems, 
the Company continuously improves 
quality, environmental, and occupational 
heal th management systems and 
conducts corresponding reviews.

In terms of energy and resource input, 
it undertakes various energy-saving 
renovations such as oxygen-enriched air 
supply, waste heat recovery, lighting 
fixtures and smart energy efficiency 
management, and uses recirculating 
cool ing water to reduce energy 
consumption and save resource usage.In terms of products, the Company 

engages in eco-design of products 
t o  e n s u r e  c o m p l i a n c e  w i t h  
regulations on the util ization of 
harmful substances, maximizes 
energy saving and carbon reduction, 
and enhances the recycling of raw 
materials.

In terms of environmental emissions, 
t h e  C ompa n y  s t r e n g t h e n s  t h e  
management of waste gas pollutants, 
wastewater pollutants, solid waste, 
noise and GHG emissions to ensure 
compliance with the law.

In terms of performance, it tracks 
and manages performance indicators 
such as  g reen mate r i a l  usage ,  
pollutant emission intensity, energy 
consumption intensity and GHG 
emission intensity.

CASE

A Riyue subsidiary introduces the industry's first carbon label standard for wind generator castings
Rixing Foundry, a subsidiary of the Company, is the world's largest producer and supplier of 
wind generator castings, with an annual capacity exceeding 450,000 metric tons. Its main 
products, wind generator castings, hold the world's highest market share, with around 25% of 
its products exported to overseas original equipment manufacturers. Rixing Foundry, driven by 
the fostering of green factories, development of green products, and construction of green 
supply chains, participates in the "Industrial Carbon Labeling Flagship Action." It takes the lead 
in exploring and establishing the carbon label standards for ductile iron castings for wind 
generators, aiming to be a pioneer in carbon footprint management in the casting industry.

CASE

As the Company promotes green operations, its subsidiary Rixing Foundry is working to improve production processes, adopt 

environmental technologies, reduce environmental pollution and enhance resource efficiency, so as to acquire the "Green Factory" 

certification.

The Company actively conducts energy-saving training and encourages employees to adopt energy-saving actions in work and life, 

enhancing their awareness of resource conservation. The Company's energy-saving training starts with details, showing employees 

practical energy-saving tips and methods, in order to actively contribute to the sustainable use of resources and work together with 

employees towards a more environmentally friendly and efficient future.

ADVANCING GREEN OPERATIONS

Riyue's Energy Saving Initiatives

Saving paper

The Company advocates 
f o r  o n l i n e  o f f i c e  
practices, double-sided 
printing and copying of 
daily documents, and 
reusing discarded paper.

Saving electricity

T h e  C o m p a n y  
encourages employees 
to turn off electricity 
when leaving a room to 
r e d u c e  e l e c t r i c a l  
hazards.

Saving water

The Company promotes 
rational and recycled 
water use, encourages 
employees to turn off 
taps well after use, and 
to report  any issues 
such as burst pipes to 
relevant departments 
for prompt repair  to 
prevent leaks.

Saving resources

The Company actively 
a d v o c a t e s  t h e  
resource-saving principle 
o f  " n o  d i s c a r d  n o r  
abandon usable things," 
encourages employees to 
use "ink-saving printing" 
mode, replace pen refills 
with water-based options, 
reuse binder clips and 
paper clips, and recycle 
used fo lders ,  among 
others.
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Riyue takes technological innovation as its guiding force and safety as the bottom line to strengthen innovation-driven 

development and collaborate with employees for mutual growth. Some of the Company's products have filled 

domestic gaps and are at an international leading level. The Company continuously strengthens supply chain 

management, focuses on customer satisfaction, and actively promotes high-quality development throughout the 

upstream and downstream of the industrial chain, providing momentum for its own development. Additionally, it 

actively participates in public welfare activities of the local community, striving to benefit local residents with its 

developmental achievements, and demonstrating corporate social responsibility and commitment.

JOINING HANDS WITH 
THE LOCAL COMMUNITY 
FOR INNOVATION-DRIVEN 
DEVELOPMENT
Technological Innovation Development

Progressing Together with Employees

Consolidating Safety Foundations

Consolidating Supply Chain Management

Undertaking Social Responsibility
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44

47
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TECHNOLOGICAL INNOVATION DEVELOPMENT

Riyue places great emphasis on technological innovation and has established 

documents such as 1+4 New Product Development Management System, New 

Product Trial Production Process Control Procedures, New Product and New Process 

Trial Production Regulations, Process Change Management System, and Product 

Quality Review Control Procedures, to regulate scientific researches. These documents 

clarify the main bodies and processes of new product development, responsibilities of 

relevant departments, along with corresponding R&D incentive mechanisms to 

stimulate creativity and initiative in teams and employees. Currently, the Company has 

fostered a good atmosphere for design innovation, achievement summary, 

communication enhancement and awareness improvement of intellectual property 

protection.

Institutional Development

The Company cultivates and introduces high-level technical and skilled talents through various channels and methods in a “going out 

and bringing in” manner, establishes an efficient intellectual property talent team, and enhances the overall capability for intellectual 

property creation. Furthermore, the Company significantly improves the overall level of scientific research projects, creates an 

excellent platform to foster intellectual properties, and facilitates the rapid emergence of intellectual property results. It strengthens 

the awareness of intellectual property creation and protection among the employees, especially technical and skilled talents, 

fostering a positive atmosphere for intellectual property creation. By the end of 2023, the Company's R&D staff accounted for 8.99% 

of its workforce, with annual R&D expenditures amounting to RMB 258 million, representing 5.55% of the investment ratio.

Talent Cultivation

The Company owns more than 140 sets of large and medium-sized production 

equipment, including advanced resin sand casting production lines, cupola furnaces, 

induction electric furnace melting equipment, large shot blasting machines, heat 

treatment furnaces, and casting post-processing equipment etc.. It also has over 70 

sets of testing instruments, and advanced German-imported direct-reading 

spectrometers, infrared carbon-sulfur analyzers, mechanical property testing 

machines, a large horizontal microscope and an ultrasonic flaw detector, providing a 

solid equipment foundation for research and production.

Equipment Foundation

With its National Enterprise Technology Center functioning as the main body, the 

Company has established an industry-academic-research combined R&D innovation 

system that closely links technological innovation with the market while focusing on 

the latter to continuously transform innovation achievements into significant social and 

economic benefits. By the end of 2023, the Company has established three 

national-level R&D platforms: the National Enterprise Technology Center, the National 

Intelligent Casting Industry Innovation Center, and the National Postdoctoral Research 

Workstation; two provincial-level R&D platforms: the Zhejiang Provincial Enterprise 

Technology Center and the Zhejiang High-Tech Enterprise R&D Center; and two 

municipal-level R&D platforms: the Ningbo Riyue Heavy Industry Casting Engineering 

Technology Center and the Ningbo Riyue Heavy Industry Castings Research Institute. 

The Experimental Center of Riyue Heavy Industry Co., Ltd. and the Testing Center of 

Ningbo Rixing Foundry Co., Ltd. are laboratories and testing institutions accredited by 

national (international) organizations. Additionally, the Company and some of its 

subsidiaries have been recognized as high-tech enterprises.

Scientific Research Platforms

STRENGTHENING 
THE FOUNDATION 
FOR INNOVATION

R&D investment

Proportion of R&D investment

Proportion of R&D personnel

Patents

Indicator 2023Unit

2.59

5.56

8.99

156

RMB 100 million

%

%

—
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INNOVATIVE ACCOMPLISHMENTS

The Company has jointly established provincial-level enterprise engineering technology 

centers with universities such as Tsinghua University and Hunan University. Its Foundry 

Technology Center has been recognized as a Zhejiang Provincial Enterprise Technology 

Center. The "Thick Section Ductile Iron Mold Castings for Injection Molding Machines" 

developed by the center has been included in the national list of Torch Projects. By the end of 

2023, the Company has received more than 14 science and technology awards, including the 

Third Prize of Zhejiang Provincial Science and Technology Awards. In 2023, the project 

"Research and Industrialization of Key Technologies for Large High-Strength Ductile Iron 

Castings" received the Third Prize of Science and Technology Progress Awards of Ningbo City.

INTELLECTUAL PROPERTY PROTECTION

The Company actively implements the Administration of Intellectual Property Rights of Enterprises (GB/T29490-2013), has 

established a comprehensive work organization and developed a series of intellectual property management systems including Trade 

Secrets Protection System, Patent Management System, Copyright Management System, Intellectual Property Management Methods, 

Intellectual Property Risk Reserve Fund Management System, and Intellectual Property Special Funds Management System. This has 

formed a relatively complete work and management system, initially realizing the institutionalization and standardization of 

intellectual property management. In 2023, the Company led with its brand and followed the main thread of technological 

innovation, protecting and utilizing intellectual properties to enhance its core competitiveness.

The Company adheres to the principle of "generating patents through projects and practice," ensuring that all patents applied are 

utilized in production. By the end of 2023, the Company held 156 valid patents, including 80 intellectual property patents and 59 

core patents, and has received 17 provincial, municipal, and industrial science and technology progress awards. The Company has 

participated in drafting 19 national and industrial standards such as Methods for Chemical Analysis of Silica Sand for Foundry and 

Spheroidal Graphite Iron Castings. In 2023, the Company owned 35 new granted patents, of which 9 are invention patents and 26 

are utility model patents. The Company's wind turbine casting products are sold to the United States, Japan, Germany, Denmark, 

Finland, Spain, India, and other countries and regions, enjoying a high reputation both domestically and internationally.

Riyue products have passed production approval

In 2023, the Company developed the "KY1693 hundred- metric ton ductile iron spent 

fuel transport container cylinder castings" and passed the domestic first set 

approval. This project represents the first domestic development of thick new 

surface ductile iron castings for spent fuel transport containers, filling a domestic 

gap and achieving internat ional advanced technical standards with i ts 

comprehensive technical indicators.

CASE

Riyue's subsidiaries 
practice the principle 
of fair recruitment

Rixing Foundry, a subsidiary of 

the Company, forms Employee 

Recruitment Control Procedures 

that explicitly prohibits any 

discriminatory terms in its 

recruitment. Job advertisements 

are published through the labor 

market and other channels. 

Effective methods must be 

adopted to verify identity cards 

and determine the true ages of 

employees to ensure that they 

are at least 16 years old at the 

time of hiring to prevent the 

inadvertent hiring of child labor 

due to false age documentation. 

Those who cannot provide valid 

identifications will not be hired. 

R e c r u i t m e n t  m u s t  n o t  

discriminate on the basis of 

race, social status, nationality, 

religion, disability, gender, sexual 

orientation, union membership 

or political affiliation. Any form 

of discrimination against female 

workers, particularly pregnant 

women, is prohibited.

CASE

PROGRESSING TOGETHER WITH EMPLOYEES

The Company strives to build an institutionalized and standardized recruitment 

management process, constructing a scientific and reasonable human resources 

management system to ensure that human resource needs are fully met. The 

Recruitment Management System stipulates the requirements for the preparation of 

annual and monthly recruitment plans, selection of recruitment channels, employee 

screening and hiring, probation evaluation and regularization, ensuring a reasonable 

talent structure and talent reserve, and providing sufficient and appropriate human 

resources for operations.

Employee RecruitmentEQUAL AND 
DIVERSE 
EMPLOYMENT

Resume Screening
/Voluntary Application

First Interview
/Second Interview

Selection 
Result Feedback

Hiring

Initial 
Communication

Talent 
Reserve Pool

NO

NO

Selection Flow Chart
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The Company pays attention to the development of its employees, providing a diversified career development 

platform for all types of employees to continuously discover their potential. Employees can enhance their job 

skills and professional capabilities through participation in various training, and showcase themselves and 

exchange experiences in various competitions of professional capabilities and vocational skills. The Company 

has established a Training Management System to ensure that employees have opportunities to improve their 

quality and job skills, achieving the goal of mutual growth of employees and the Company. In 2023, the 

Company organized 871 training sessions for employees, with training expenditures totaling RMB 885,600, 

and the total duration of training was 44,371.94 hours.

The Company completes employee recruitment through recruitment websites, labor markets, and local human resources service 

platforms. By the end of 2023, the Company had 4,070 employees, with males comprising 79.36% and females 20.37%.

Employee Growth

Under 
30

61.30%

26.73%11.97%

30-50

Over 50

Age group

Total number 
of employees

4,070

Male

79.63%20.37%

Female

Gender group

Total number 
of employees

4,070

Ethnic minorities

356

BROADENING DEVELOPMENT CHANNELS
Replicable Leadership—Cadre Management Skills Training

In September 2023, the Labor Union of Riyue, in conjunction with the Human 

Resources Department, invited training experts to deliver a course on "Replicable 

Leadership" for the Company's cadres at middle and higher levels.

CASE

The Major Cadre Exchange Meeting of Riyue's Business Divisions

In June 2023, the first batch of research and exchange 

delegation composed of key cadres from various business 

divisions visited the factory of Northwest Division. They 

visited the casting workshop, machining workshop and 

painting workshop to thoroughly understand the current 

production operations of each unit and conducted on-site 

inspections and learning.

CASE

Riyue's subsidiaries provide a comprehensive training system for employees

New employee 

training.

Pre-job training 

f o r  v a r i o u s  

positions.

On-the-job work 

s k i l l s  a n d  

related safety 

training.

Job skills training: To learn 

about standard operation 

procedure, performance of 

t h e  e qu i pmen t  u s ed ,  

opera t ing ins t ruc t ion ,  

environmental protection 

knowledge, safety issues 

and emergency response 

measures, with written and 

operational assessments 

requ i red before be ing 

allowed to start work.

Units may contact 

and register for 

j o b - r e l a t e d  

training according 

to  t he i r  a c tua l  

needs and make 

relevant reports.

Rixing Foundry, a subsidiary of Riyue, provides a comprehensive career development training system for employees, which 
includes:
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Employee training coverage

Number of employee training

Total training expenditure in the year

Total length of training in the year

Indicator 2023Unit

100

2,520

88.56

44,371.94

%

time

RMB 10,000

hour
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Learning Technology, Practicing Skills, Creating Efficiency, Striving for Excellence—Employee Skills 
Competition

Rixing Foundry, a subsidiary of the Company, organized a skills competition titled "Learning Technology, Practicing Skills, Creating 

Efficiency, Striving for Excellence" to provide a platform for employee learning and exchange, enhancing the employees' attention 

to practical skills and effectively defining the focus of future skill training for employees.

CASE

The Company adheres to a people-oriented approach, respects the rights of employees to self-development, 

and provides transparent and smooth promotion channels for all types of talent. Based on the nature of 

employees' work, the Company divides promotion channels into three categories: for operators, professional 

technicians, and management personnel. Operators and professional technicians can choose either professional 

technical grades or management positions as their promotion path according to their own career planning. 

Employee transfers (borrowing) must be consented by the employees themselves and duly recorded.

Employee Promotion

In line with actual production needs, the Company provides employees with labor protection welfare goods, summer welfare goods, etc.

Production Work

It has established a differentiated compensation structure. In addition to receiving their monthly salary, employees also enjoy an 

annual leave cash-back benefit. The Company provides employees with timely payments of "five insurances and one housing fund", 

and offers holiday benefits on statutory holidays, birthday benefits, annual free medical check-ups, transportation subsidies, rent 

subsidies, communication subsidies, free shuttle buses for commuting, hospital visitation for work-related injuries, and relief for 

employees in difficulty, all aimed at significantly enhancing their sense of gain and improving employee care.

Riyue provides employees with good welfare benefits and organizes sophisticated and thorough employee care activities to enhance 

employees' sense of belonging and happiness, further improving the Company's cohesion.

Remuneration and Benefits

EMPLOYEE CARE

Employees move happily into their newly built dormitories

The Company invested over RMB 60 million to construct the new Lingang Home as part of the newly built supporting project for 

key components of marine equipment. The project includes 700 rooms providing facilities such as air conditioning, beds, 

wardrobes, bathrooms, communal clothes drying areas, as well as supporting amenities like basketball courts, convenience stores, 

bathrooms and laundries. After the project was put into use, it effectively raised the happiness index of employees, giving them a 

sense of warmth of home, and laid a solid foundation for the Company to build an enterprise of sustainable development.

CASE

The Labor Union carries out the "Cool Summer Care” Activity

In August 2023, the Company's Labor Union, in cooperation with the local 

village union, carried out a "Cool Summer Care” Activity for employees who 

remained at their posts during the peak summer season, bringing them a touch 

of coolness for the hot summer days.

CASE
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The Company advocates a work style that combines labor with leisure and organizes culture and sports activities from time to time in 

various holidays and festivals, encouraging employees to actively participate.

Culture and Sports Activities

The "Praying for Safety and Health" Event on Dragon Boat Festival

In June 2023, the Company held the "Praying for Safety and Health" Event 

on Dragon Boat Festival. The event was lively and filled with festive 

atmosphere, strengthening the cohesion and sense of collective honor 

among various units and departments, and fostering team spirit among 

employees.

CASE

Fun Sports Meet to Welcome the Labor Day on May 1st

In April 2023, the Company held its 5th "Unity, Youth and 

Fun"-themed sports meet, allowing employees to experience the 

joy of sports activities while fostering a spirit of team cooperation, 

thereby creating a pleasant and vibrant company atmosphere.

CASE

CONSOLIDATING SAFETY FOUNDATIONS

Riyue has developed the Work Injury Accident Reporting, Handling and Management 

System, the Rotation Assessment Methods of Work Injury Accident Assessment 

Management and Safety Supervision Personnel and the Repetitive Accident Control 

Regulations. Adhering to the "four no-pass" principle and a quantified assessment 

mechanism, it strengthens the supervisory duties and assessment intensity of safety 

management personnel. The Company has prepared emergency plans and special plans, 

enhances all staff's awareness and education on prevention, risk avoidance and disaster 

reduction, conducts training drills to solidify basic emergency handling skills, and 

improves employees' abilities to respond to emergencies and take self-protection 

measures. The number of safety and environmental protection accidents has shown a 

decreasing trend year by year. Since its establishment, the Company has had no 

fatalities, serious injuries or major occupational disease accidents.

Response to accidents and work-related injuries

The Company adheres to the workplace safety policy of "safety first, prevention foremost and 

comprehensively governed", places workplace safety as its top priority and comprehensively organizes 

activities to create a standardized first-level enterprise in workplace safety. It has established a long-term 

mechanism for the construction of workplace safety standardization on the basis of a people-oriented 

approach, enhances safety management, improves the work environment, and continuously achieves 

good performance. The Company has been approved as a "First-Level Enterprise of Workplace Safety 

Standardization (Machinery)."

The Company has established and keeps improving a series of workplace safety management regulations, 

while strictly implementing the Workplace Safety Responsibility System that clarifies safety responsibilities 

at all levels. All staffs are required to sign the Responsibility Statements of Safety and Environmental 

Protection Objectives that break down and quantify the responsibility objectives. The implementation of 

responsibilities is strengthened following the principles of "equal responsibilities of Party and government, 

dual responsibilities for one post, joint management and accountability for negligence."

The Company actively implements supervisory management responsibilities, adopts the "7S" visual site 

management model and "Team Safety Construction" management, holds monthly safety and 

environmental protection production meetings and shift meetings, so as to promptly grasp the workplace 

safety situation, strengthen on-site communication and coordination, immediately resolve problems and 

improve execution. In such ways, the individual responsibilities of workplace safety may fall into place, 

achieving a comprehensive safety management that covers all employees, with the safety objectives 

shouldered by all and specific indicators designated per person.

Policies and measures of production 
standard management

ENSURING 
WORKPLACE 
SAFETY
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Number of work-related fatalities

Rate of occupational deaths

Number of major safety accidents

Workplace safety investment

Indicator 2023Unit

0

0

0

1,636.83

person

%

—

RMB 10,000
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The Company insists on a system of rewards and punishments, strictly 

controls the "three violations" behaviors, and has formulated the Safety 

Rewards and Penalties System, Management Regulations on 'Three Violations' 

Control, Standardized Job Responsibilities for Safety and Environmental 

Protection, and Workplace Safety Department Management Handbook. When 

dealing with personnel who commit these violations, the Company conducts 

interviews and admonitions for those who repeatedly violate rules and 

assesses their suitability for their positions. We also encourage employees to 

cultivate a refusal-to-overload mentality, with area managers simultaneously 

evaluated to enhance their sense of responsibility and supervisory awareness.

Riyue Conducts the "Workplace Safety Month" Campaign

The Company conducts the "Workplace Safety Month" Campaign. The Company provides employees with traffic safety training 

under the theme of "Everyone Talks About Safety and Knows How to Respond" to promote knowledge of traffic safety regulations; 

and, organizes online workplace safety quizzes to enhance employees' awareness of traffic safety, curb the occurrence of traffic 

accidents, and create a good traffic safety environment within the Company.

CASE

The Company actively carries out occupational disease prevention and control knowledge promotion and 

training work to implement its occupational disease prevention responsibilities. We place high 

importance on employee health, conduct annual occupational health examinations for employees on 

duty, maintain comprehensive occupational health surveillance records for each employee, strictly adhere 

to pre-employment, during-employment, and post-employment medical examinations, and strictly 

implement the Occupational Disease Prevention Management System, Occupational Safety and Health 

Education System, and Labor Protection Supplies Management System. We regularly distribute labor 

protection supplies for free and strictly standardize the wearing of labor protection gear. 

Occupational Health Management

Riyue has established the Safety Inspection and Potential Hazards Investigation and Management System and Hazard Identification, Risk 
Assessment and Risk Control Procedures. Each year, it organizes hazard identification and risk assessment at all workplaces, conducting 
thorough, meticulous and comprehensive potential hazards investigation and management activities, without formalism, leaving no blind 
spots or loopholes. It ensures that special equipment, electrical facilities, hazardous chemicals and flammable and explosive areas undergo 
safety-special inspections. For identified potential hazards, risk-categorized control measures are taken and corrective actions are enforced 
within a specified timeframe, with continuous tracking of the rectification progress. Employees’ abilities to identify hazards and their 
awareness of self-protection are also enhanced to promptly eliminate potential hazards. In 2023, the Company eliminated 3,416 potential 
hazards and distributed RMB 10,560 in rewards for identification of potential safety hazards .

Safety Hazard Screening

Skill Competition during the Workplace Safety Month Campaign

The Company has organized a variety of safety education and training 

activities to advance the construction of a safety culture and enhance 

employees' awareness of safety. Bulletin boards, electronic screens, 

promotional posters, Feishu app and other platforms are used, in combination 

with activities such as "Fire Safety Day," "Safety Calendar," "Anniversary," and 

"Workplace Safety Month" competitions, to engage employees in promoting

safety culture, creating a good atmosphere 

of "everyone shouldering responsibilities and 

taking part in workplace safety", with their 

safety awareness enhanced.

CASE

In 2023

the Company organized

1,733 safety

education and training 
sessions

training a total of

29,187
 participants

In 2023

the Company distributed 
special safety rewards of

443,100 RMB

invested

16,368,300 RMB

in workplace safety

In 2023

the Company's total investment 
in employee occupational injury 
insurance was

7,859,800 RMB

Riyue and its subsidiaries have obtained

 occupational health system certification.
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Total investment in occupational injury insurance

Number of employee mental health assistance

Coverage of physical examinations and medical records

Indicator 2023Unit

785.98

34

100

RMB 10,000

time

%

Duration of workplace safety training

Number of workplace safety training

Attendances for workplace safety training

Coverage of workplace safety training

Indicator 2023Unit

1,733

589

29,187

100

hour

time

attendance

%
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The Company pays high attention to information security and has guided its subsidiary, Rixing Foundry, to establish Backup and Recovery 
Management Regulations, Computer and Network Use Management Regulations, and Computer Room Management System, to ensure the 
safe operation of computer systems, email systems, file systems and networks, protecting rights and interests of the Company and users 
from infringement and preventing the leakage of our documents. The Company strengthens the operation, maintenance and management 
of computers and networks to ensure that the computer systems and networks operate safely, reliably and stably, enhancing its overall 
management level.

The Company has established process documents such as Supplier Management Procedures and Material Procurement Bidding 
Management Methods to clearly specify the timing for supplier development, sources of new suppliers, methods to collect new supplier 
information, qualification assessment of suppliers and management requirements for the development of new suppliers. Additionally, based 
on the different importance of the procurement materials, the Company categorizes suppliers into different types and adopts varied 
frequencies of audits and performance evaluations for them. In the meantime, different performance levels of suppliers are set with 
corresponding reward and punishment methods, thus forming a complete closed-loop supplier management system.

As for supply chain risk management, the Company consistently adheres to a robust supply chain layout, with most materials supplied by 
more than three suppliers, to minimize the risks associated with sole-source suppliers.

In 2023, the Company implemented the SRM system, established a comprehensive supply 
chain database, and initially achieved transparency in the procurement process and 
digitalization of performance evaluations. The Company enhanced research and assessment 
of suppliers' EHS (Environment, Health, and Safety) aspects and took it as one of the criteria 
for new supplier introduction. Throughout the year, the Company reviewed 11 suppliers and 
terminated cooperation with one of them due to non-compliance. 

FOCUSING ON INFORMATION SECURITY

CONSOLIDATING SUPPLY 
CHAIN MANAGEMENT

SUPPLIERS MANAGEMENT

The Company focuses on communication and interaction with 
customers, collects feedback and opinions through various 
channels to better understand customers' needs and expectations 
and make timely improvements. It continuously improves the 
quality of products and services and provides comprehensive 
after-sales service. The Company actively engages in customer 
relationship management to maintain long-term partnerships with 
customers. Through regular customer satisfaction surveys and 
follow-ups, the Company promptly understands customer 
satisfaction levels and implements targeted measures for 
improvement, continuously enhancing the customer experience. 
In 2023, the Company's product qualification rate was 97.7%, and 
customer satisfaction reached to 91.07%.

ENHANCING CUSTOMER SATISFACTION

As of the end of 2023

the Company had a total of

942 suppliers

In 2023

the Company's product 
qualification rate was

97.70 %

customer satisfaction 
reached to

91.07 %

The Company actively assumes its social responsibilities, fully utilizes its own resources and capabilities to build public welfare initiatives 
together with employees and all sectors of society, continuously transmits positive corporate energy, and achieves the integration of 
economic and social benefits.

UNDERTAKING SOCIAL RESPONSIBILITY

"Giving Love and Receiving Happiness" — 
Riyue employees participate in blood donation

In August 2023, the Company's Labor Union organized 

employees to participate in a blood donation activity.

CASE
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Number of suppliers by geographical region

  Number of suppliers in China (the Chinese mainland)

  Number of suppliers in China (Hong Kong, Macao and Taiwan) and foreign countries

Number of suppliers reviewed

Number of suppliers suspended for non-compliance

Indicator 2023Unit

942

936

6

11

1

—

—

—

—

—

Product percent of pass

Number of Products Recalled and 
Recall Rate

Number of customer complaints

Average Time to Address 
Customer Complaints

Complaint resolution rate

Number of Customers Participating 
in Satisfaction Surveys

Customer satisfaction

Indicator 2023Unit

97.70

80

1,251

90

100

39

91.07

%

—

time

minute

%

person

%
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Remaining committed to enhancing the level of corporate governance, Riyue has made significant progress in 

environmental, social and governance aspects by strengthening the leadership of the Party, optimizing the 

construction of the Board of Directors and the Board of Supervisors, enhancing internal business ethics management, 

and increasing operational transparency. The Company will continue to improve governance mechanisms to achieve 

sustainable development goals and create long-term value for stakeholders.

STRENGTHEN 
LEADERSHIP AND 
ENHANCE 
GOVERNANCE
Optimizing the Governance System

Emphasizing Business Ethics

Strengthening Internal Risk Control

Investor Relations and Rights
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Riyue's Party Building Activities in 2023

STRENGTHEN LEADERSHIP AND ENHANCE GOVERNANCERIYUE HEAVY INDUSTRY CO.,LTD 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) REPORT

OPTIMIZING THE GOVERNANCE SYSTEM

The Company consistently adheres to the guidance of Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, deeply understands 

the "Two Establishes” (Comrade Xi Jinping's core position on the Party Central Committee and in the Party as a whole, and the guiding role of Xi Jinping 

Thought on Socialism with Chinese Characteristics for a New Era,) and resolutely upholds General Secretary Xi Jinping's core position on the

Party Central Committee and in the Party as a whole, and the Party Central Committee's authority 

and its centralized, unified leadership. We pay strong attention to theoretical learning, strengthen 

political leadership and implement political responsibilities, and continuously improve the political 

judgment, comprehension, and execution abilities of the central Party organization and Party 

officials. Continuous efforts are made to enhance the functions of the Party organization in setting 

direction, overseeing the overall situation and ensuring implementation, with steady improvements 

achieved in Party-building levels. The Company remains committed to uniting and inspiring people 

with the Party's innovative theories, deeply studying, promoting and implementing the Xi Jinping 

Thought on Socialism with Chinese Characteristics for a New Era. The study and implementation 

of the spirit of the 20th National Congress of CPC is taken as the primary political task for Party 

branch learning, to ensure thorough learning, understanding and implementation. 

Reinforcing the Leadership of the Party

The Company has established and keeps improving the corporate governance structure where the Shareholders’ General Meeting act 
as the highest authority, the Board of Directors serves as the decision-making body, special committees of the Board of Directors 
provide decision-making support, the management executes decisions, and the Board of Supervisors oversees operations. With all 
responsibilities and rights clearly delineated, the Shareholders’ General Meeting, Board of Directors, Board of Supervisors, and the 
management perform their respective duties and responsibilities, coordinate with each other and maintain checks and balances.

In accordance with the Company Law of the People's Republic of China, the Securities Law of the People's Republic of China, the 
Rules Governing the Listing of Stocks on Shanghai Stock Exchange, Articles of Association of the Company, and other relevant laws 
and regulations, the Company has established internal control systems such as Rules of Procedure for the Shareholders’ General 
Meeting, Rules of Procedure for Board of Directors, Rules of Procedure for Board of Supervisors, Independent Director System, 
Detailed Rules of Work for the General Manager, and strictly implements them.

Improving the construction of the Board of Directors and the Board 
of Supervisors

1. Timely followed up and studied 

latest important addresses and 

instructions of General Secretary Xi 

Jinping throughout the year.

2. Developed the Party building work 

plan and plan of thematic Party day 

activities for the year.

3. He ld democrat ic  consu l ta t ion 

meetings to widely solicit opinions 

a nd  s ugge s t i o n s  f r om  Pa r t y  

members and employees.

Jan

1. Arranged and published the annual 

Party building tasks.

2. Held seminars to inspire outstanding 

talents to join the Party.

Feb

Studied and conveyed the spirit of the 

national "Two Sessions" and meetings 

at higher levels.

Mar

1. Eva lua ted  and  recommended 

excellent Party members.

2. Carr ied out the "Book Reading 

S e a s o n "  a c t i v i t y  t o  b u i l d  a  

learning-oriented enterprise.

Apr

Conducted specialized training on 

Party affairs for Party branches.

Aug

Implemented the "Vanguard Index" 

w o r k  t o  h o n o r  a n d  s h o w c a s e  

outs tand ing Par ty  members and 

employees.

Jul

1. Conducted comprehensive training 

and rotational training for Party 

members through "Party Secretary's 

Lectures."

2. Carried out a series of activities to 

celebrate the 103rd anniversary of 

the founding of the CPC.

Jun

1. Discussed and determined Party 

activists and potential candidates.

2. Organized celebration activities for 

the Labor Union and the Communist 

Youth League.

May

H e l d  t h e  t h e m a t i c  a c t i v i t y  o f  

"Endeavoring Month to Excel at Posts" 

to encourage Party members and 

emp l o y e e s  t o  o f f e r  i d e a s  a n d  

suggestions.

Sept

1. Carried out educational activities on 

socialist core values and patriotism.

2. Had hea r t - to -hea r t  t a l ks  and  

demotic consultation meetings with 

Party members.

Oct

Discussed and determined Party 

activists and potential candidates.

Nov

1. Conducted a collective vote on 

m a t t e r s  s u c h  a s  r e c e i v i n g  

probationary Party members and 

c o n v e r s i o n  o f  p r o b a t i o n a r y  

members to full membership.

2. Made the year-end summary.

Dec

As of the end of 2023

Party committee

1
Party branches

3
Party members
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General Manager

Board of Directors

Board of 
Supervisors

Board Secretary 

Shareholders’ 
General Meeting

Strategy Committee

Audit Committee

Nomination Committee

Remuneration and 
Appraisal Committee

Chairman
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The Company has nine members on its Board of Directors, including three 
independent directors, with women making up 22.2% of the Board of Directors. The 
Company held 9 meetings of the Board of Directors in 2023. The independent 
directors have all paid proactive attention to learn the Company's production, 
operation and management before related meetings, acquired necessary information 
and materials for decision-making, and made full preparations for significant decisions 
at meetings. They fully leverage their professional experience and expertise to provide 
independent judgment, knowledge and experience on matters discussed at the 
meetings, actively participate in discussions and offer practical and feasible 
recommendations, positively contributing to making scientific decisions at the Board of 
Directors and Shareholders’ General Meeting.

The Board of Supervisors consists of 3 supervisors, 1 of which is employee supervisors. 
The Company held 9 meetings of the Board of Supervisors in 2023.

The Company actively organizes training for directors, supervisors and senior 
executives to enhance their professional knowledge and leadership abilities, ensuring 
that they perform their duties according to standards, better adapt to market changes, 
and promote the Company's continuous development. In 2023, the Company 
organized six training sessions for directors, supervisors and senior executives, 
covering policy trends, behavioral norms and governance improvement, among other 
topics. These trainings helped them gain the latest industry information and 
management experience, broaden their perspectives and strengthen their 
decision-making capabilities.

EMPHASIZING BUSINESS 
ETHICS

The Company pays close attention to anti-corruption and anti-bribery efforts in its business activities, strengthens system 
supervision, advances institutional anti-corruption measures, and intensifies supervision and management of personnel in key 
sections and positions prone to corruption. This ensures the enforcement of commitments to govern business bribery, strictly 
adheres to fair competition rules, and guides managers and related interest groups, such as customers and suppliers, to act legally 
with integrity, and to consciously resist negative corrupt behaviors such as profiteering, embezzlement, dishonesty and fraud, thereby 
establishing a positive corporate image.

Anti-corruption and Anti-bribery

The Company strengthens the construction of internal control mechanisms to ensure honesty and integrity, establishing a business 
philosophy centered on lawful and honest conduct and quality service. Rixing Foundry, a subsidiary of the Company, has developed a 
Business Ethics Control Procedure, required employees to adhere to the highest ethical standards, forbade the establishment of price 
alliances, discrimination or insult to others, and set clear requirements regarding conflict of interest, acceptance of gifts, protection 
and use of company assets and intellectual properties, competition and fair trading, and whistleblower protection.

Business Ethics

Riyue's Anti-Corruption and Anti-Bribery Policies

Personnel in key sections 

and positions are covered 

by a commitment system 

of commercial bribery 

prevention, with personnel 

at key positions signing an 

Integrity Commitment 

Letter for Procurement 

Pe r s o n n e l  w i t h  t h e  

Company;

All customers, suppliers, 

service providers and 

c o n t r a c t o r s  d o i n g  

b u s i n e s s  w i t h  t h e  

Company must sign an 

Anti-Bribery Commitment 

Letter for Suppliers;

The Company has set up 

in tegr i ty  mon i tor ing 

s t a t i o n s  w i t h i n  i t s  

organization;

Each business division 

conducts training and 

dissemination of integrity 

policies.

The Company has established an Anti-Corruption and Anti-Bribery Control Procedure, clearly stipulating

A Riyue subsidiary incorporates business ethics into new employee training

In February 2023, Rixing Foundry, a subsidiary of the Company, conducted training for newly hired employees. The training 

included a themed lecture on business ethics, detailing the code of conduct for employees, the consequences of violations 

and the methods for filing appeals.

CASE

In 2023

The Company held

9 meetings of the Board 
    of Supervisors

In 2023

The Company held

9 meetings of the Board 
    of Directors
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Number of directors in the Board of Directors

Average tenure of Board of Directors members

Male directors in the headquarters

Female directors in the headquarters

Indicator 2023Unit

9

7.7

77.78

22.22

person

year

%

%
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The Company places high importance on risk management and consistently prioritizes the prevention of major risks. The Audit 
Committee of the Company's Board of Directors assesses operational risks, supports and urges the management team to improve its 
internal control, risk management and enhancement. At the same time, the Company has clearly defined the roles and 
responsibilities of the Board of Directors, Audit Committee, Board of Supervisors and the management within the internal control 
mechanisms. It establishes and continuously improves the risk management and internal control system, actively carries out risk 
control training, and adopts multiple measures to strengthen risk management.

It will continue to refine its internal control system centered on internal 
environment, risk assessment, control activities, information and 
communication and internal monitoring, aimed at a "comprehensive 
coverage, highlighted focus and effective control” . It continuously 
deepens the "negative list" management mechanism, intensifies 
compliance training and education, builds a compliance management 
system that is "well-regulated, powerfully executed, tightly controlled and 
consistently effective," and strictly maintains a baseline against any 
significant regulatory penalty and major risk.

In 2023, the Company organized an annual risk and internal control 
maturity evaluation to identify internal control deficiencies, prepared the 
2023 Internal Control Evaluation Report and continued follow-up work.

STRENGTHENING INTERNAL RISK CONTROL

INVESTOR RELATIONS AND RIGHTS

Investor relations management is a crucial means for positive interaction between a listed company and its investors, playing a significant 
role in enhancing the quality of the listed company and protecting the legitimate rights and interests of its investors. Riyue highly values 
the management of investor relations and has established the Investor Relations Management System, Internal Reporting System for 
Significant Information, Information Disclosure Management System, and Accountability System for Significant Errors in Annual Report 
Information Disclosure. These systems define the content, principles, and management forms of investor relations, standardize the 
Company's information disclosure practices, ensure the fairness of information disclosed, strengthen information communication with 
existing and potential investors, achieve integrity and self-discipline, regulate operation procedures and enhance the intrinsic value.

The Company values communication with investors, strengthens connections with them, and continuously drives the professionalization 
and refinement of investor relations management. The Board Secretary is designated as the person responsible for managing investor 
relations, organizing the day-to-day management activities of investor relations; the Board Office is designated as the specific organ 
responsible of investor relations management; efforts were made to enhance communication and interaction with investors, explore and 
establish diversified channels for investor relations management, and set up various communication channels including in-person, 
telephone, and online. Through performance presentations, investor research visits, investor hotlines, emails, and SSE e-interaction 
platforms, the Company conducts various forms of investor reception and communication activities, and engages in multi-channel open 
communication with investors, firmly establishing the awareness of "respecting and protecting investors," and fully ensuring that all 
investors are well-informed. The Company requires its staff to “listen to, remember, and clearly respond to” investor inquiries with 
"patience, politeness and reasonableness," taking each communication with investors seriously.

In 2023, the Company actively responded to 30 investor queries through SSE e-interaction platform, with no investor questions left 
unanswered. The Company answered 459 calls on the investor hotline; conducted 12 offline institutional reception activities, hosting a 
total of 67 institutions with 112 individuals; and, held three performance presentations, and two financial analysis meetings, with an 
average attendance of over 200 institutions and individuals per event. The Company proactively reported on quarterly, semi-annual and 
annual operating results, as well as the strategic planning for the upcoming period to investors. The Company proactively addressed 
investors’ inquiries regarding the Company's operations, capacity projects and macroeconomic and industry conditions, providing 
thorough and extensive responses, which helped investors know better about the Company.

Investor Relation Management

The Company actively monitors capital market developments, persists in creating value for shareholders, and continues to improve 
the shareholder return mechanism. We tried all efforts to reward investors actively through transparent, stable, and sustainable 
dividend distributions and performance growth, with the long-term interests of the Company, the overall interests of all shareholders 
and sustainable development taken into consideration. The Rules of Procedure for the Shareholders' General Meeting are established 
to ensure the protection of shareholders’ rights and interests. In 2023, the Company totally held 5 Shareholders’ General Meetings, 
with the attendance rate of directors reaching 100%.

In June 2023, the Company distributed a cash dividend of RMB 2 (tax-inclusive) per 10 shares, totaling RMB 206 million in cash 
dividends.

Safeguarding Shareholders’ Rights

The Company, with an investors’ needs-oriented approach and compliance-based guideline, established systems such as the 
Information Disclosure Management System and Internal Reporting System for Significant Information to fulfill all information 
disclosure obligations required by law, ensure that all disclosures are truthful, accurate, complete and timely, and guarantee that 
investors have equal access to company information. In 2023, the Company continued to strengthen the management of information 
disclosure affairs, timely and lawfully fulfilled its disclosure obligations, ensuring full and proper disclosure. Its information disclosure 
efforts received the highest category A rating.

In 2023, the Company proactively disclosed a total of 189 public documents, including 4 periodic reports, 91 interim announcements, 
and 94 other online documents, allowing investors to fully understand and correctly interpret the Company's operational situation, 
and aiding them better in making informed investment decisions.

Information Disclosure Management

Riyue's Information Disclosure 
Work Receives Category A Rating

In October 2023, the SSE released the Evaluation 

Results of Information Disclosure Work for Listed 

Companies on the Shanghai Stock Exchange for 

2022-2023. The Company's information disclosure work 

for the fiscal year 2022-2023 received a Category A 

rating, laying a solid foundation for the Company's 

commi tment  to  becoming  a  " l ow-ca rbon ,  

environmentally friendly and harmonious" high-tech 

heavy industry enterprise and a leading supplier of 

basic materials and equipment components in the 

global high-end equipment industry. This rating further 

e n h an c e s  t h e  Company ' s  i n f l u e n c e  a nd  

competitiveness.

CASE
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Number of Shareholders’ General Meetings

Attendance rate of directors at the Shareholders’ General Meeting

Indicator 2023Unit

5

100

time

%

Periodic reports compiled and published

Interim announcements released

Other online documents

Indicator 2023

4

91

94



Indicator Unit 2023

  Outsourced energy (indirect) TCE 45,545 86

    Electricity consumption 10,000 37,05929

Energy consumption per RMB 10,000 of revenue TCE/RMB 0 1241

Total water consumption metric 850,943 26

Water consumption per RMB 10,000 of revenue metric 1 8278

Indicator Unit 2023

Total number of employees person 4,070

Male % 7963

Male directors in the headquarters % 7778

Female % 20 37

Female directors in the headquarters % 22 22

Age group — ——

  Ratio of employees aged 30 and below % 26 73

  Ratio of employees aged above 30 to 50 % 61 3

  Ratio of employees aged over 50 % 11 97

Ethnic minorities person 356

Department person ——

  Number of employees in sales and marketing person 57

  Number of employees in product R&D person 366

  Number of employees in customer service person 39

  Number of employees in administration person 421

Indicator Unit 2023

Exhaust pollutant emissions kg 5,57980

  Sulfur dioxide kg 2,774 80

  Nitrogen oxide kg 533

  PM kg 2,272

Wastewater discharge metric ton 40,067

GHG emissions (Scope 1 & 2) tCO2e 289,076 36

GHG emissions (Scope 1) tCO2e 27,964 84

GHG emissions (Scope 2) tCO2e 261,111 52

GHG emissions per RMB 10,000 of revenue (Scope 1 & 
2)

tCO2e/RMB 10,000 0 6209

Total hazardous waste and disposal metric ton 332 09

Hazardous waste generated per RMB 10,000 of 
revenue

metric ton/RMB 10,000 0 0007

Total non hazardous waste metric ton 55,086 02

Total non hazardous waste generated per RMB 10,000 
of revenue

metric ton/RMB 10,000 0 1183

Total energy consumption TCE 57,765 39

  Fossil energy consumption (direct) TCE 10,444 86

    Coke consumption TCE 6,59919

    Gasoline consumption TCE 20 12

    Diesel oil consumption TCE 49999

    Natural gas consumption TCE 3,125 23

    Liquefied petroleum gas consumption TCE 200 34

  Non fossil energy consumption (direct) TCE 1,774 67

    Photovoltaic power TCE 1,774 67
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Indicator Unit 2023

Number of suppliers reviewed — 11

Number of suppliers suspended for non compliance — 1

Product percent of pass % 9770

Number of Products Recalled and Recall Rate — 80

Number of customer complaints time 1,251

Average Time to Address Customer Complaints minute 90

Complaint resolution rate % 100

Number of Customers Participating in Satisfaction 
Surveys

person 39

Customer satisfaction % 91 07

R&D investment RMB 100 million 2 59

Proportion of R&D investment % 5 56

Proportion of R&D personnel % 8 99

Patents — 156

Indicator Unit 2023

Educational background — ——

  Master’s degree or above % 0 37

  Bachelor degree or below % 9963

Social insurance coverage % 100

Employee satisfaction rate % 92

Number of work related fatalities person 0

Rate of occupational deaths % 0

Number of major safety accidents — 0

Workplace safety investment RMB 10,000 1,636 83

Duration of workplace safety training hour 1,733

Number of workplace safety training time 589

Attendances for workplace safety training attendance 29,187

Coverage of workplace safety training % 100

Total investment in occupational injury insurance RMB 10,000 785 98

Total number of people covered by occupational injury 
insurance

person 3,093

Number of employee mental health assistance time 34

Coverage of physical examinations and medical records % 100

Employee training coverage % 100

Training coverage of male employees % 100

Training coverage of female employees % 100

Number of employee training time 2,520

Total training expenditure in the year RMB 10,000 88 56

Total length of training in the year hour 44,371 94

Average length of training per employee hour 75 02

Number of suppliers by geographical region — 942

  Number of suppliers in China (the Chinese mainland) — 936

  Number of suppliers in China (Hong Kong, Macao and 
Taiwan) and foreign countries

— 6

Indicator Unit 2023

Number of meetings of the Board of Supervisors time 9

Average tenure of Board of Supervisors members year 2 4

Number of directors in the Board of Directors person 9

Number of meetings of the Board of Directors time 9

Average tenure of Board of Directors members year 77

Number of compliance training time 34

Length of compliance training hour 38

Attendances for compliance training attendance 1,358
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Indicator Unit 2023

Anti corruption trainings time 29

Length of anti corruption training hour 29

Number of participants receiving anti corruption 
training

attendance 793

Number of articles and cases related to anti corruption 
themes pushed

time 3

Number of Shareholders’ General Meetings time 5

Attendance rate of directors at the Shareholders’ 
General Meeting

% 100
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Report Framework GRI Standards

About this Report 2-2 2-3

Message from Chairman 2-22

About Riyue —

Company Profile 2-1

Strategy and Culture 2-22

Organizational Structure 2-9

History 2-1

Honors in 2023 2-6

ESG Management —

ESG Management System 2-14 2-22

Analysis on Material Topics 3-1 3-2 3-3

Communication with Stakeholders 2-16 2-29

Green Operations Help Explore a Low-Carbon Future —

Environmental Management System 2-12 2-13 2-14 2-27

Strengthening Resource Management 302-1 302-4 302-5 303-3 305-1 305-2

Reducing Pollutant Emissions 303-2 303-4 305-5 305-7 306-1 306-2 306-3

Combating Climate Change 2-27 201-2

Advancing Green Operations 302-4 302-5

Joining Hands with the Local Community for Innovation-
Driven Development

—

Technological Innovation Development 2-6

Progressing Together with Employees
2-7 2-19 2-20 201-3 401-2 403-1 403-3 403-4 403-5

403-6 403-8 403-10 404-1 404-2 405-1

Abbreviation Full Name

Riyue Riyue Heavy Industry Co., Ltd.

Rixing Foundry Ningbo Rixing Foundry Co., Ltd.

Essence Metal Ningbo Essence Metal Machinery Co., Ltd.

Yuexing Metal Ningbo Yuexing Metal Machinery Co., Ltd.

Riyue Nuclear Equipment Ningbo Riyue Nuclear Equipment Manufacturing Co., Ltd.

Precision Manufacturing Ningbo Riyue Essence Precision Manufacturing Co., Ltd.

Mingling Technology Ningbo Mingling Technology Co., Ltd.

Riyi Intelligent Ningbo Riyi Intelligent Equipment Co., Ltd.

Gansu Riyue Riyue Heavy Industry (Gansu) Co., Ltd.

Jiuquan Zhexinneng Jiuquan Zhexinneng Wind Power Co., Ltd.

Zhixin Testing Xiangshan Riyue Zhixin Testing Technology Co., Ltd.

Riyue New Energy Ningbo Riyue Rixing New Energy Technology Co., Ltd.
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Report Framework GRI Standards

Consolidating Safety Foundations 403-4 416-1

Consolidating Supply Chain Management 308-1 414-1

Undertaking Social Responsibility 2-6

Strengthening Leadership to Enhance Governance —

Optimizing the Governance System 2-9 413-1

Emphasizing Business Ethics 205-2

Strengthening Internal Risk Control 2-9

Investor Relations and Rights 2-27
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Dear reader,

Hello!

Thank you for reading the 2023 Environmental, Social and Governance (ESG) Report of Riyue Heavy Industry Co., Ltd. If you have 

any comments or suggestions concerning this report, please do not hesitate to inform us. Help us improve our sustainable 

development management in the future! 

Multiple-choice questions (Please place a check mark (√) in the answer box that corresponds to your response)

1. What type of stakeholders does your employer belong to:

□ Government □ Investor □ Employee □ Customer □ Supplier/Contractor

□ Partners □ Peer    □ Community and public □ Media  □ NGO 

□ Others (please specify)                                  

2. Your overall comment on this Report?

□ Excellent □ Good  □ Average □ Below Average  □ Poor

3. In your opinion, the structure of this Report is?

□ Highly Reasonable  □ Reasonable □ Average □ Unreasonable  □ Highly Unreasonable

4. How would you rate the level of disclosure of the information you are concerned about in this Report?

□ Highly Comprehensive □ Fairly Comprehensive □ Partially Covered □ Barely Covered   □ Not Covered

5. What other information that you are concerned about is not reflected in this report?

                                                    

6. What suggestions do you have for the ESG Report of Riyue?

                                                    

Please provide your feedback by following methods:

Address: Beicun Village, Dongwu Town, Yinzhou District, Ningbo City, Zhejiang Province, China

Board Office, Riyue Heavy Industry Co., Ltd.

Postal code: 315113

Tel: 0574-55007043

Email: stock@riyuehi.com

QUESTIONNAIRE
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Address: Beicun Village, Dongwu Town, Yinzhou District, Ningbo City, Zhejiang Province, China

Tel: 86-574-55007043

Fax: 86-574-55007008

Website: www.riyuehi.com


