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Reporting Period

The reporting period is from January 1, 2023 to December 31, 2023. Unless otherwise stated, the data in the Report

About the Report

This is the first Environmental, Social and Governance (ESG) Report released by Shanghai Taisheng Wind Power Equip- are those within this period.

ment Co,, Ltd. It aims to disclose the principles, management methods, efforts, and achievements of the Company

in environmental, social and governance to stakeholders. ° °
Basis for Preparation

The Report is prepared in accordance with the Shenzhen Stock Exchange Guideline No. 2 on Self-Regulation of Listed Companies -

Standardized Operation of Companies Listed on the Growth Enterprise Market (Revised in December 2023) and with reference to the

Global Reporting Initiative (GRI) Sustainability Reporting Standards.

Report Scope

The Report is applicable to Shanghai Taisheng Wind Power Equipment Co, Ltd. ("TSP" "Company" or "Group") Pl‘epCI I‘Gtion PrinCiples
and its affiliates. Unless otherwise specified, the scope hereof remains consistent with that in the consolidated
financial statements of TSP (stock code: 300129. SZ) over the same period. @) Accu racy
= This report endeavors to ensure the accuracy of the information to the greatest extent possible. The

data standard, calculation basis, and assumption conditions have been explained in the quantitative
information to guarantee that the calculation error range will not mislead the users. Quantitative
information and notes are detailed in the chapters of the Report.

I FU” and Abbreviation Of Aff|||ates in the Report The Board of Directors warrants that there are no false records, misleading statements, or material

omissions in the Report.

Full Name Abbreviation @ Balance

Taisheng Wind Power Technology (Shanghai) Co., Ltd. TSP Shanghai The Report reflects objective facts and impartially discloses positive and negative information
Nantong Taisheng Blue Island Offshore Co., Ltd. TSP Blue Island related to the Group.
Yangzhou Taisheng Wind Power Equipment Co., Ltd. TSPYangzhou
Shanghai Taisheng (Dongtai) Power Engineering Machinery Co., Ltd TSP Dongtai =0 Clar'ty
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, =® . . . . . . . .
e VR T e e e €, L, TSP Baotou This report is published in both Simplified Chinese and English.
Xinjiang Taisheng Wind Power Equipment Co, Ltd. TSP Xinjiang In case of any discrepancies, the Simplified Chinese version of the report shall prevail. The Report
------------------------------------------------------------------------------------------------------------------- contains information such as tables, diagrammatic figures, and a glossary of terms as a supplement
Mulei Taisheng Wind Power Equipment Co., Ltd. TSP Mulei . ) . . .
___________________________________________________________________________________________________________________ to facilitate a better understanding by stakeholders. To facilitate faster access to information for
Altay Taisheng New Energy Equipment Co,, Ltd. TSP Altay stakeholders, the Report provides a table of contents and the index of ESG standards.
Ruogiang Taisheng Wind Power Equipment Co., Ltd. TSP Ruogiang
Daging Taisheng Wind Power Equipment Co., Ltd TSP Dagin ona
,,,,,,,,,,,,,,,, ding faisheng Tind Fower Equipment o. =a o erhading Iﬁ Comparability
Guangdong Taisheng Wind Power Equipment Co., Ltd. TSP Guangdong ol ) o o ) ) )
___________________________________________________________________________________________________________________ The Report discloses key quantitative performance indicators and endeavors to disclose historical
Qinzhou Taisheng New Energy Technology Co., Ltd. TSP Qinzhou data wherever possible. The statistics and disclosure of the same indicator in the Report are consis-
Taisheng Wind Power (Songxian) New Energy Development Co., Ltd. TSP Songxian tent from one reporting period to another; any change shall be fully explained in the notes to the
Taisheng South China (Zhuhai) Wind Energy Equipment Co, Ltd TSP South China Report, so that stakeholders can conduct meaningful analyses and assess the trend of the Group's

——————————————————————————————————————————————————————————————————————————————————————————————————————————————————— ESG performance level.
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NS Sustainable Development Background

The Group identified topics on sustainable development of concern to investors and other stakeholders
as the highlights of the Report. The presentation of material topics in the Report focused on the industry
characteristics in the Group's operations and the characteristics of the region where it is located. Please
see the "2. ESG Management" in the Report for analysis and results of material topics. Also, this report
focuses on key aspects of environmental, social, and corporate governance that may have significant
implications for investors and other stakeholders.

<5D Integrity

The scope of the disclosure object shall be in line with that of the Company's consolidated financial
statements.

z Timeliness

This is an annual report. The Group endeavors to publish the Report as soon as possible after the end -

of the reporting year to provide stakeholders with timely information for decision-making.

—_

|
i

p Verifiability

The cases and data in the Report come from the original records or financial reports of the Group's
actual operations. The Group actively manages its ESG data with traceability of disclosed data sources

~wE ]

and calculations and support for external authentication.

.A-/Ij Notes on Data

The data and cases in the Report derived from official records of actual operations in the Group.
The financial figures in the Report are denominated in RMB. In case of any discrepancy with the

Company's annual financial report, the annual financial report shall prevail.

Access to the Report Contact Us

The Report's digital version is published on the information disclosure platform If you have any suggestions on the Report, please contact us:
designated by the ShenZhen Stock Exchange, and it is available to be browsed or Address: 40th Floor, Lumina, 175 Longyao Road, Xuhui District, Shanghai
downloaded at the Company's official website (http://shtsp.com/). Email: ir@shtsp.com
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1.1 Company Profile
Founded in 2001, Shanghai Taisheng Wind Power Equipment Co, Ltd., headquartered in Shanghai, is one of the most time-hon-
ored companies in China's wind power equipment manufacturing industry. It takes the leading position in national wind turbine

tower manufacturing.

Shanghai Taisheng Wind Power Equipment Co., Ltd.

COMPANY NAME
i
- P ——

~—

1988 East Weiqing Road, Jinshan District, Shanghai

REGISTERED ADDRESS

2023 Environmental, Social and Governance (ESG) Report

The Group is mainly engaged in the manufacturing, sales, and other services of onshore and offshore wind power equipment and
marine engineering equipment, and actively explores business development plans for wind farm development and other industrial

Shenzhen Stock Exchange

chains.
TSP 300129
STOCK NAME STOCK CODE STOCK EXCHANGE

_<\,‘\1/

o

40/F, Lumina, No. 175 Longyao Road, Xuhui District, Shanghai, China

OFFICE ADDRESS



Main Business

The Group is mainly engaged in the manufacturing, sales, and other services of onshore and offshore wind power equipment and
marine engineering equipment, and actively explores business development plans for wind farm development and other industri-

al chains.

Wind Power and Offshore Engineering

Equipment Manufacturing Zero Carbon Business

Onshore Wind Power Equipment (Including Concrete Towers)

Offshore Wind Power Equipment and Marine Engineering Equipment

Innovative and Other Business
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As a national high-tech company, the Group has led and participated in formulating many national standards in the industry and filled the
gaps in the domestic wind tower industry more than once. It is an industry leader with excellent qualifications and obvious technical
advantages in China. The Group, insisting on the "Market-oriented, Technology-led, Customer-based" business philosophy, is committed to
developing domestic and international markets. With five strategic regions in East China, North China, Northwest China, Northeast China,
and South China, the Group boasts services and customers throughout Asia, Europe, America, Africa, and Australia.

In 2010, the Group was listed on the Growth Enterprise Market of Shenzhen Stock Exchange. After years of painstaking efforts, the Group
has developed into a professional manufacturer of onshore and offshore wind power equipment and high-end marine engineering equip-
ment with global influence and large-scale production, product serialization, and service integration. It has been ranked among the top
500 global new energy enterprises for many years in a row. The Group won numerous honors and awards including 2023 Green Factory by
the Ministry of Industry and Information Technology, National Intellectual Property Advantageous Enterprise, 2023 Shanghai Top 100
Emerging Industry Enterprises, 2023 Shanghai Top 100 Manufacturing Enterprises, High and New Technology Enterprises, AAA Contract
Credit Rating, Contract-abiding and Trustworthy Enterprise, Golden Information Disclosure Prize and Investor Relations Elite Award.

Honors and Awards o

A
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National Intellectual Property
Advantageous Enterprise

2023 Green Factory by The
Ministry of Industry and
Information Technology

2023 Shanghai Top 100
Emerging Industry Enterprises

2023 Shanghai Top 100
Manufacturing Enterprises

" . Contract-abiding and 2022 Golden Information
AaalcontiactiCiedigigng Trustworthy Enterprise Disclosure Prize

High and
New Technology Enterprises

The Group will expand its business scope, and incubate and cultivate potential high-quality companies in the industrial chain to devel-
op the business scope and product categories and to increase the Group's overall revenue. The Group will increase vigilance against
risks to support the main business with wind farm construction and operation, gradually forming a wind farm development and coop-
eration model in line with the company characteristics. The Group will expand global partners for high-quality customer resources, and

establish a good reputation image to drive the Group's business to new heights.

10



1.2 Key Performance in 2023

100%

Anti-corruption

Proportion of directors participat-
ing in anti-corruption training

11

17.98%

R&D and Innovation— =

Proportion of R&D-personnel

o

o)

100%
-Customer Relationship
Management

Prgees‘sf(j ratio of bréducts and

__——service-relatedcomplaintsieceived =

Supplier Management

Proportion of suppliers signing
supplier code of conduct

A 1 O 0% y o . ] AU:EO 28 “tstandard Coa-l/ RMB 10,000 0.072 t CO2e/RMB 10,000

Resource Management

Comprehensive energy consumption
intensity per unit of operation revenue

Addressing Climate Change

GHG emission intensity per unit of
operation revenue

12
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2.1 ESG Management Strategy 2.2 Communication with Stakeholders

TSP established a top-down ESG governance structure: The Group's Board of Directors oversaw and managed ESG related TSP values the opinions of stakeholders including shareholders, investors, government and regulators,
matters, and the Enterprise Management Department led to set up an ESG working group to promote ESG management from customers, suppliers, employees, and the industry, and establishes a regular communication mechanism to
corporate governance, innovation motivation, mutual success partnership, employee development, green management, and proactively understand the demands of stakeholders, and incorporates them into the Group's ESG manage-
social welfare. ment considerations.
Key Stakeholders and Commmunication Channels
ESG Management Strategy Y
Key Stakeholders Topics of Concern Communication Channels
O =
III Corporate Governance [m]o Employee Development Corporate Governance General Meeting of Shareholders
w Shareholders/ Information Disclosure Information Disclosure
. . Performance Presentation,
Improve the corporate governance system, strengthen Standardize the engagement of employees, strengthen Investors Investor Relations Performance Exchange Meeting
information disclosure and investor communication, employee care, focus on personnel training, and ensure Scientific Research Innovation Field Research
and enhance risk prevention capabilities occupational health and work safety
Risk Management Project Cooperation
Government Business Ethics Conference Communication
and Regulators Addressing Climate Change - )
Work Safety Supervision and Inspection

Pre-sales Visit
Product Quality

Customers Project Cooperation
Customer Service

;& Green Management

Customer Satisfaction Survey
Promote scientific research and innovation, continuously Establish an environmental management system, strength-
improve product quality, and maintain a good relationship en the management of various resources, control pollution
) . ) ) Supplier Assessment
with customers emissions, and actively respond to climate change ( ‘
@ Suppliers Supply Chain Management
Supplier Training
Employee Recruitment Employee Congress
s . Employees Employee Welfare and Communication Employee Training
|| I:' Win-win C°°Per°t|°n O Social Welfare Talent Development Employee Activities
Occupational Health and Safety Employee Complaints and Feedback
Strengthen supply chain management and coordination, Actively participate in social welfare activities and rural
actively participate in developing industry standards and revitalization, organize volunteering services, and hel .
P P ping v ‘ 9 P 0 Industry R&D and Innovation
indust tivities, and k win-wi It th i d O
industry activities, and seek win-win results ose in nee u Industry Development Key Industry Conferences and Events
15
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2.3 Analysis on Material Topics

Material topics are fundamental to ESG management and information disclosure. During the reporting period, the Group summa-
rized 20 topics for focused management based on the communication with stakeholders, the industry characteristics, and the
actual business operation, plus the new energy policy trends at domestic and international and the Shenzhen Stock Exchange

information disclosure requirements.

The Group prioritized 20 material topics through internal and external expert consultation and management feedback, and from the
"importance to the Company's finance" and "importance to the economy, society and the environment" to obtain a matrix of materi-
al topics.

Material Topics Matrix of TSP
HIGH

@ Corporate Governance
@ Investor Relations

@ Employee Training and
® Risk D

@ Business Ethics @ Product Quality
@ Scientific Research

@ Community and @ Customer Service Innovation
Public Benefit

@ Information
Disclosure

@ Employee Communication and
Care

@ Occupational
Health Protection

® Employee Employment and
Benefits

@ Addressing
Climate Change

@ Industry

Development @ Emissions and

Waste Management

@ Supply Chain Management

@ Environmental
Management System

@ Resource
Management

@® Work Safety

Importance to The Economy,
Society and The Environment

| 2
LOW Importance to The Company's Finances HIGH

Based on analysis, the Group has identified seven highly material topics of both financial and economic, social and environmental
significance, including corporate governance, research and innovation, and employee training and development, six moderately materi-
al topics of financial importance, including production safety and supply chain management, and seven moderately material topics of
economic, social and environmental importance, including business ethics, customer service, employee employment and rights and

benefits, and climate change response.

The above topics are the basis for the Group's future ESG management, communication with stakeholders, and the focus of disclosure
in the report.

17

2023 Environmental, Social and Governance (ESG) Report




e o T

FIT -

=

2023 Environmental, Social and Gov%mance (ESG) Report

TROARES

-

|
|

N R e 1 e

. - dAMAAASAASsssssssasasssesaa barsan




b
Ill'lm
it
i
3|
3

Corporate

Governance

4Times 4Times 3Times

Board of directors Board of supervisors General meetings of
meetings meetings shareholders

In strict accordance with the Company Law of the People’s Republic of China,
the Securities Law of the People’s Republic of China, the Code of Corporate Gover-

nance for Listed Companies, the Shenzhen Stock Exchange Rules for Listed Stocks
on the Growth Enterprise Market, and the Shenzhen Stock Exchange Guideline
No. 2 on Self-Regulation of Listed Companies - Standardized Operation of Compa-
nies Listed on the Growth Enterprise Market.

TSP prepared the Articles of Association, the Rules of Procedure for the General
Meeting of Shareholders of the Company, the Rules of Procedure for the Board of
Directors of the Company, the System of Independent Directors and other
governing documents, which stipulate the rules for managing share-
holders, the General Meeting of Shareholders and the Board of Direc-
tors, and ensure that the corporate governance structure gives full
play to its roles in major decision-making as well as day-to-day opera-
tion and management. During the reporting period, the Group
amended core documents such as the Articles of Association and the
System of Independent Directors and added the Rules of Procedure for Special-
ized Meetings of Independent Directors to guide the standardized, transpar-
ent, and efficient operation of the Company.

The Group has an effective governance structure of "General Meeting of Shareholders, Board of Directors, Board of Supervisors, and

Senior Management" to select, appoint, and dismiss directors and supervisors per the Articles of Association. The Board of Directors

consists of a Strategy Committee, an Audit Committee, a Nomination Committee, and a Remuneration and Appraisal Committee.

During the reporting period, the Board of Directors consisted of 13 members, including 5 independent directors. They specialize in

mechanical engineering, energy management, financial management, finance, economics, accounting and law, etc. During the

reporting period, the Group held 4 Board of Directors meetings, 4 Board of Supervisors meetings, and 3 General Meetings of Share-

holders, and deliberated & passed 36 major resolutions, maintaining scientific and efficient decision-making.

Strategy Committee

Audit Committee

General Meeting

of Shareholders

Board of
Supervisors

Board of

Nomination Committee

Remuneration and
Appraisal Committee

Directors

Management

Organizational Structure of General Meeting of Shareholders,
Board of Directors, Board of Supervisors, and Senior Management

During the reporting period, the Group received neither any penalties, supervisory letters, or inquiry letters from China Securities

Regulatory Commission and the Shenzhen Stock Exchange, nor any negative incidents in corporate governance.
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3.2 Information Disclosure

TSP strictly abides by the Measures for the Administration of Information Disclosure by Listed Companies, the Shenzhen Stock Exchange Guideline No. 4
on Self-Regulation of Listed Companies - Industry Information Disclosure on the Growth Enterprise Market and other laws and regulations, and
formulates the Information Disclosure System, the Investor Relations Management System, the Measures for the Management of Research and Reception

by Institutions and other documents to improve the information disclosure mechanism.

The Group designates www.chinfo.com.cn as the information disclosure website and the China Securities Journal, the Shanghai Securities
News, the Securities Daily, and the Securities Times as periodic reports disclosure newspapers to fully safeguard the rights and interests
of investors and to ensure that all shareholders of the Company have equal access to information.

The Group is also externally accredited for information disclosure. During the reporting period, the Group was awarded the Grade-A
Information Disclosure by the Shenzhen Stock Exchange and the 25" "Golden Information Disclosure Award" for Listed Companies.

3.3 Investor Relations

The Secretary of the Board of Directors is responsible for hosting investors' visits and surveys. The Group enjoys various investor
communication channels including the corporate website, investor relations management call, e-mail address, and interactive
platform. During the reporting period, the Group organized 2 Performance Briefing Sessions and 2 Performance Exchange Sessions
to timely introduce investors productions and operations of the Company.

Investors Visited and Investigated the 250,000 t/a
Wind Tower Project of TSP Yangzhou

In September 2023, the Group organized 80 investors to visit
and investigate the Yangzhou base for investors' concerns
about the TSP Yangzhou’s 250,000 t/a Wind Tower Project and
fully communicated the location purpose, strategic positioning,
suppliers' certification progress, equipment automation, wharf
depth, and other key issues on Yangzhou base.

Taisheng Yangzhou Wind Tower Project

The good investor interaction mechanism and related practices boosted the Group to achieve honors and awards such as the "2023
Flush A-share Investor Relations Elite Award for Listed Companies" and the "14"Investor Relations Tianma Award for Listed Companies
in China" during the reporting period.

22
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3.4 Risk Management

TSP formulated the Risk Management Rules to enhance risk prevention and control capability, which stipulates the risk type, risk

The Group also makes the maximum use of digital tools and platforms to establish an internal "Legal Knowledge Classroom," through
which legal regulations interpretation, case analysis, and other relevant content are regularly disseminated every week. This initiative

fosters continuous learning among all employees and keeps them updated on the latest legal regulations and trends.

management link, risk supervision, and risk evaluation process, as well as the corresponding assessment and accountability. The

Group also formulated the Rules and Regulations and the Contract Management Measures to enhance internal compliance and minimize the

various types of risks it may face.
The Group established a three-line risk control system of "Units - Enterprise Management Department - Audit Committee and Audit

Department.”

Third Line of Defense

Second Line of Defense

First Line of Defense

Audit Committee And Audit
Department Under The Board

Enterprise Management
of Directors

Department

All Units

Responsible for risk management
supervision and evaluation

Responsible for collection of
(quarterly/provisional) risk reports

Responsible for risk identification,
risk assessment and risk response

Risk Control System

The Group adopts multi-level and multi-form training and education measures to enhance employees' awareness of and ability to
prevent legal risks. In addressing the critical area of contract management, the Group has organized specialized training courses on
"Precautions for Using Contract Templates," aiming to ensure that employees in contract management departments of both the
headquarters and subsidiaries fully understand the requirements of standardized contract templates in practical applications. This

is to mitigate potential legal disputes resulting from improper use or misunderstanding.

A A\

PSR
E B /"*/
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The Group actively implemented various audits to comprehensively test and assess the compliance and risk status of the Company
in internal control, fulfillment of economic responsibilities, and execution of specific projects. During the reporting period, the Group
completed 16 audit projects, including 8 special audit projects, 4 internal control audit projects, 2 economic responsibility audit
projects, and 2 infrastructure audit projects. The audited entities took timely corrective measures and improvement programs to
address all the issues identified in the audits, thereby effectively reducing the Group's overall operational risks and safeguarding

sound and efficient operations.

3.5 Business Ethics

TSP strictly complies with the Anti-Unfair Competition Law of the People's Republic of China, the Interim Provisions on Banning Commercial Bribery
and other relevant laws and regulations, and newly revised the Management Rules for Internal Audit Rewards and Punishments during the

reporting period, clearly defining the nature, scope, and penalties for acts of disciplinary violations, malpractice and corruption, and
improving the management standards and bases.
The Group developed and implemented rigorous and disciplined measures to prevent any unethical behavior, from internal employee

management to external supply chain cooperation.

Anti-corruption Precautions

Signing the Employee Integrity Agreement With labor contracts

Employees |

Sl | Signing the Integrity And Compliance Commitment with contracts between suppliers or
pp including integrity-related clauses in the contracts

Customers | Including integrity-related clauses in sales contracts with customers

04



The Group constructed a sound reporting and processing mechanism to further strengthen the internal integrity-building and
anti-corruption efforts. The sources share flexible ways of reporting, including but not limited to calling a dedicated reporting phone,
sending a text message to a designated number, submitting a report via the official WeChat account, sending an e-mail, submitting
a written report, or reporting face-to-face. The Group's Audit Department receives all reported information, and records, verifies,
investigates, and handles strictly per the established workflow.

The Group attaches great importance to protecting the rights and interests of sources and undertakes to keep the identity of all
sources, the content of the report, and other relevant information strictly confidential. The Group bears zero tolerance for any
information leakage or retaliation of sources and takes stringent measures including but not limited to fines, and termination of labor
contracts and legal prosecution, to effectively safeguard the legitimate rights and interests of sources.

Anti-corruption Reporting Process

Report | Information | Project Approval | Conduct of | Result
Collection Evaluation for Audit Investigation Processing
The audit department The audit department Project approval is Audit projects are The Company address-
receives reported internally evaluatesthe necessary with the audit carried out after es facts consistent with
information through } reported information } process for an on-site } project approval is } reported Information as
various channels and reports disciplinary investigation if required granted to investi- per the Internal Audit

infractions or malprac- gate the report Management Rules
tice that exist to the issues
supervisor

During the reporting period, the Group conducted anti-corruption training on the theme of "Self-restraint & Dedication, Steadi-
ness & Prosperity" in the headquarters, bases, and subsidiaries, introducing the relevant concepts, case studies, corrective mech-
anisms, and how to enhance the ability to resist and prevent corruption and the awareness of practicing with integrity.

During the reporting period, the Group engaged in neither corruption, bribery, extortion, fraud, and money laundering in violation
of business ethics, nor any litigation cases arising from corrupt practices.
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4.1 Adherence to Scientific Research
" Innovation

Scientific research innovation continuously drives enterprises forward. TSP insists on improving product and service quality and

market competitiveness through scientific research innovation.

® Scientific Research Innovation Management System

The Group formulated the Management System of the Research& Development Department, the Management System of the Technology Department,
the Incentives for Job-related Scientific and Technological Innovation, the Management Measures for Declaring Government Funding Projects, the
Management System for Patent Work, the Management System for Declaring Standards, the Management System for System Certification, etc. to
standardize and encourage scientific research innovation. The Group also set up a management system and a team for scientific

research innovation projects.

Research & Development Project Management and
Implementation Process

Organizing market research and technology assessment , with the research & development department of the Headquarters

Project

Approval arranging approved projects and the project leader

v

The research & development department of the headquarters organizes project evaluation andsupervises the project cost

Examination

& Approval and progress

v

The project leader preliminarily prepares technical process design, drawing, material procurement, etc.,, while coordinating

Development ) ; : ;
with the production leader for implementation

v

validation Organizing to evaluate the prototype, with the project leader revising thedesign process as per the evaluation for the small
batch or pilot test

v

The research & development department of the headquarters files, manages,and applies the patents of project research

Release
intellectual property results

R&D Investment and Proportion of R&D Personnel

w  RMB 212,561,300

Investment

17.98%

Proportion of
R&D Personnel
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The Group established an incentive mechanism for scientific research innovation to achieve wider participation in scientific
research activities. Based on Incentives for Job-related Scientific and Technological Innovation, etc., the Group set up incentives for job-related
inventions, the declaration of external honors and projects, the participation in the formulation of standards, as well as the publica-

tion of papers and other behaviors, creating positive incentives for employees' innovations.

Employee Science and Technology Innovation Incentives

Scientific and Technological Innovations Incentive Description
Awarding bonuses based on invention patents,utility model patents, software

copyrights, trademark rights, etc.

Job-related inventions

Declaration of enterprise qualifications (honor),
government projects, special projects for
scientific and technological achievements

Awarding bonuses in proportion to the Matching incentive funds of the government
and social organizations if any

For those without accompanying government or social organization reward funds,
a certain bonus will be distributed according to regulations.

Participation in formulating national standards,
industry standards and local standards

Specifically formulating the incentive program for implementation upon Approval by

the general manager on a case-by-case basis

Awarding bonuses according to the level of the Journal in which the paper is published

Published papers

e Technological Innovation and Application

During the reporting period, the Group promoted an innovation strategy and focused on the research, development, and application
of emerging technologies to initiate and substantially advance the research programs of six new technologies. At the end of the
reporting period, the Group has completed the in-depth research and development of three of these technologies and realized the

application in specific business scenarios.
2023 Technological Innovation Projects

Intelligent Cutting Process Development for Wind Tower Door Frame

Tower Automatic Spraying Equipment (under development)
30
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Second Prize in the Science and Technology

Advancement of Mechanical Industry Science
and Technology Award

TSP Blue Island, a subsidiary of the Group, won the Second Prize
in the Science and Technology Advancement of Mechanical
Industry Science and Technology Award issued by the China
Machinery Industry Federation for the project of "Research and
Application of Key Technologies for Efficient and Controllable
Construction of High-Bearing Offshore Ultra-Large Wind Power
Foundation Equipment "

During the reporting period, the Group obtained many honors and awards for scientific research innovation based on the above
scientific research innovation management system and measures.

Honors for Scientific Research Innovation During the Reporting Period @

2023 Zero Carbon City Innovation Model Award - Global Zero Carbon

Research & Development and Industrialization of Key Technologies for Efficient and Controllable Construction
of Offshore Wind Power Super-large Basic Equipment - First Prize of Jiangsu Provincial Science and Technology

¢ Industry-Academia Exchange and Cooperation

The Group understands the importance of in-depth industry-university-research cooperation and builds strategic bridges with many
colleges and universities, closely centered on scientific research and technological innovation for in-depth cooperation. The Group
gives full play to its experience and strength in production and manufacturing to cooperate with the scientific research resources
and talents intellectual advantages of colleges and universities, jointly promoting technological research and development, and
accelerating the training of industry talents.

Industry-Academia-Research Cooperation Program

Cooperating : Starting And Results Or
Units e b Ending Time Expected Results

. . L. 2022.5.1 - Obtained one Authorized invention patent,
Tor,]g“ . Research on Deformation Monitoring Technology of - - Drafting a national standard Foundation health
University Super-large Pipe Piles for Offshore Wind Power 2025.12.31 monitoring for offshore wind power

.. . . . 2023.6.1

Zhejiang Calculation of Welding Temperature Fields and N - Applied for one Invention patent
University tresses in Large Bearing Pipe-Tube Steel Joist Structures ~ 2023.12.31 - Published one paper

Anhui University  Research on Key Process Optimization Technologies for 202_3'1'1

of Technology the Construction of Offshore Wind Power Conduit Rack ~ 2024.12.31

- Applied for three invention patents,
including one authorized invention patent
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Postdoctoral Programme

Station of TSP Blue Island

During the reporting period, TSP Blue Island, a subsidiary of the Group, estab-
lished a Postdoctoral Programme Station to provide a research platform and
a practice site for high-end academic talents and to further promote Indus-
try-Academia-Research exchanges.

4.2 Enhancement of
*“ Product Quality

¢ Product Quality Management System

TSP adheres to the core value concept of "Precision manufacturing, Sincerity leads to success" and always puts product quality in
the important position of enterprise development.

The Group complies with the Product Quality Law of the People's Republic of China and other relevant laws and regulations, and formulated
the Quality Performance Appraisal Management System and the Management Measures for Unannounced Inspection and Sampling Inspection of Non-De-
structive Testing from the headquarters level, as well as four control procedures of the Procedures for Monitoring and Measuring Control of
Products, the Procedures for the Control of Product Marking and Traceability, the Procedures for Control of Unqualified Outputs and the Procedures for
the Control of Corrections and Corrective Actions, which constitute the basic systemic framework of product quality management to
enhance the standardization of product quality management. Branch companies led by the documents of the headquarters formu-
late relevant product quality control documents according to the practical products. During the reporting period, the Company had
neither quality and safety-related penalized incidents nor any litigation arising from the above matters.

The Group improves its quality management structure by setting up a Quality Department at headquarters and a Quality Manage-
ment Department in each branch responsible for monitoring, inspecting, controlling, and improving the product quality. During the
reporting period, many subsidiaries of the Group received the ISO 9001 Quality Management System Standard Certification.

ISO 9001 Certified Subsidiaries

Name of Subsidiary Latest Certification Date

TSP Baotou September 23, 2022
TsPvangzhou june20,2028
TSP Xinjiang November 7, 2021
TsPMuel  Novemberiz.2022
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¢ Quality Performance Appraisal

The Group established a three-tier quality performance appraisal management framework of "Quality Performance Appraisal Lead-
ing Group - Quality Performance Appraisal Standing Working Group - Functional Departments and Subsidiaries" for quality enhance-
ment.

The Group's "Quality Performance Appraisal Leading Group" is the decision-making center of the whole appraisal system, and the
"Quality Performance Appraisal Standing Working Group" specifically implements and executes the quality appraisals. The quality
performance appraisal mechanism penetrates all functional departments and subsidiaries as a grassroots quality management
network to ensure that the entire product quality runs through production, sales, and service, thereby steadily improving the Group's
overall product quality level.

Quality Performance Appraisal Management Framework

Management Level

Responsible Department Main Duties

Reviewing measures for the management of quality performance appraisal,developing
and revising related systems;

Making decisions on major issues in the operation of the quality performance apprais-
al management system;

uality Performance :
Quality Manager's Office

Deliberating and determining the final results of the quality performance appraisal of

Appraisal Leading Group the Quality Department and Subsidiaries;

Accepting quality performance appraisal appeals;

Other related duties that the Company's Quality Performance Appraisal Leading
Group should perform.

Formulating and improving quality performance appraisal management-related

Quiality Department systems and processes;

Organizing to develop quality appraisal indicators for the departments, branches, and

subsidiaries according to the Company’s annual strategic objectives and business
Quality Performance Enterprise Management S, ] pany g j

Appraisal Standing Department

. Organizing quality performance appraisal, and timely solving related issues;
Working Group Y e v P v Y

Reviewing the performance appraisal complaints from the heads of Functional Depart-
ments and Subsidiaries and putting forward preliminary opinions to submit to the
Quality Performance Appraisal Leading Group for decision-making and processing.

Marketing Department

Determining and adjusting annual quality performance appraisal indicators;

Heads of the Quality Department e Assisting the responsible leader in managing the quality performance appraisal;

Functional Departments, and Marketing Department

Assisting the Quality Performance Appraisal Working Group in providing timely and

Branches and Subsidiaries relevant data, and being responsible for its interpretation;

Heads of Subsidiaries

Complaining about issues related to quality performance appraisal and providing
appropriate information.

The Group completes the appraisal under the quality performance appraisal management framework by the end of March each year
and formulates the appraisal objectives for the current year. The appraisal indicators are divided into three categories: quality loss in
the production process, quality complaints of domestic projects and foreign projects.

The Group continuously tracks and analyzes the entire process of quality performance appraisal management, regularly solicits
management opinions from the responsible departments and relevant staff members, and promotes the participation of the respon-
sible departments through the setting of observational indicators to continuously improve and optimize the system.
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e Manufacturing Inspection and Nonconforming Product Control

The Group established processes to inspect raw materials (main materials, welding materials, etc.), semi-finished products (welding,
dimensions, etc.), and finished products (installation of internal parts, film thickness, appearance, etc.). The Group handles quality
issues identified during inspections per the requirements of procedural documents.

The Group establishes a complete mechanism for quality supervision, inspection, and handling of unqualified products in the

procurement, manufacturing, and sales processes.

Quality Control Processing Mechanism

== =,

4 B oS

==

=

e o ]
Procurement Production Sales

Control of incoming
non-conforming products

Control of non-conforming
products in process and finished products

Control of non-conforming
products related to customers

Proposal of Proposal Of Proposal of Customer-side
Non-conforming Products Non-conforming Products Non-conforming Products
v A4 v

Record and Identification Marking, Record and Isolation Acceptance
and Record
v v v
Isolation | » Return/ Confirmation of Analysis on
Exchange Non-conforming Products Non-conforming Causes

v

v Retirement v
or Repair
. - Solutions
Appraisal Appraisal

v Il v .
Solutions
Acceptance Under
Selective Use Rework/repair Concession
v

Implementation
Acceptance Underj [ j
. Bulk Return Rework/repair
( Concession Validation of
| | | | Implementation Effect
+ v

Corrective and :
Preventive Measures and Validation Standardized
Prevention Management

Recheck, Record
and Identification

v

E/Varehousingj [toRSeutggl]ierj
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e Outgoing Product Inspection

Welding quality affects the safe operation of wind power generation infrastructure equipment. The Group conducts unscheduled
unannounced inspections and sampling inspections on qualified products to ensure that the welding meets the requirements of the
technical specifications in use and to reduce the quality risks. During the reporting period, the Group carried out unannounced

inspections in subsidiaries, proposed suggestions, and followed up the improvement.

Handling Process for Products Found to be Exceeding
the Standard Defects in the Unannounced Inspection
and Sampling Inspection

Following Up Improvement Effects
Under The Program

Headquarters Quality Department

>

Developing Improvement
Programs and Plans

Quality Departments in Subsidiaries

|

Unscheduled NDT Special Audit

Headquarters Quality Department

Reviewing Improvement
Programs and Plans

Headquarters Quality Department

e Quality Culture Construction

The group attaches importance to the construction of a product quality culture. During the reporting period, the group established
a monthly quality meeting system to discuss quality issues and their handling methods, enhancing communication among subsidi-
ary companies regarding product quality management and reducing the probability of recurring quality issues. During the reporting
period, the subsidiaries organized 106 trainings on the topic of product quality, with attendance of 964 times.

106 Times 964 Times

Theme Training Attendance
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4.3 Optimization of Customer Service

e Customer Complaint Handling Mechanism

TSP adheres to the "Market-oriented, Technology-led, Customer-based" business philosophy to continuously improve customer
service. The Group formulated the Procedures for Managing Customer-Related Processes at the headquarters level to standardize the custom-
er service process. The subsidiaries formulated responsive system documents based on the headquarters' documents and their

practical condition to guide the customer service for relevant departments and employees.

The Group set up a complaint channel and a mechanism for handling customer complaints. Customers can provide feedback and
suggestions by e-mail, telephone, and notice letter. The Group clarifies the timeframe for handling customer complaints to address
customer concerns. The Group provides written feedback on customer complaints within 2 working days, replies on immediate
improvement measures within 3 working days, and the implementation within 2 weeks. During the reporting period, all customer
complaints have been fully resolved and addressed, achieving a

100% complaint resolution rate. 3 1 OOO
Days (0]
Reply to Complaint
Corrective measures Handling rate

Customer Satisfaction Survey Process

i © ©

Receiving customer Filling out and sending the Taking improvement measures as Addressing customer
complaint Customer Complaint Handling Form per the Customer Complaint Handling Form complaint
Marketing Department

Quality Department and
Related Departments

Marketing Department Marketing Department

o Customer Satisfaction Survey

The Group formulated the Customer Satisfaction Monitoring Procedures to better understand customer services, established a complete
customer satisfaction survey process, the Marketing Department serves as the monitoring department for customer satisfaction and

conducts regular customer satisfaction surveys.

® © 6 © 6 @

Developing a customer Approving customer Issuing customer Gathering customer Collation Developing preventive measures
Satisfaction survey plan Satisfaction surveys Satisfaction surveys Satisfaction surveys And analysis For continuous improvement

Filing records

The Group conducts a written customer satisfaction survey on product quality, delivery period, service, and price after the completion
of projects. During the reporting period, the Group invited customers to score the satisfaction of 25 key projects, with an average score
of 897 out of 10.
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5.1 Enhancement of Supply Chain Management

o Daily Management of Suppliers

The Group formulated the Procedures for the Control of Externally Supplied Processes, Products and Services at the headquarters level to establish
and maintain a secure and competitive supply chain. It instructed subsidiaries to formulate the Supplier Management Control Procedures,
the Procurement Management Control Procedures, the Procurement Management Measures, and other relevant documents according to their

supplier management to standardize the procurement of materials and services, and the management of suppliers.

The Group established a supplier classification management system at the headquarters and subsidiaries according to different
purchased materials and conducted regular appraisals and evaluations to ensure that the quality of purchased materials and

services meets the manufacturing requirements.

Supplier Classification Management and
Appraisal Measures

Criteria for Appraisal and

Evaluation Method

Class-A Suppliers:

The technical quality department organizes a half-yearly field
examination and scoring. Based on factors such as quality,
price, delivery cycle, etc., the production capacity and quality
assurance capability are evaluated.

Classification of Suppliers

' Class-A Suppliers:
. Supplying raw materials, key production equipment,
. and other important materials;

GI’OUD . Class-B Suppliers: ~ GwmAwmmARERI S emereTes,. oo
Supplying general materials other than important Class-B Suppliers:
Headquarters materials; Generally, the Company does not rate unless an abnormal

quality;

Class-C Suppliers:

. Class-C Suppliers:
Supplying low-value consumables and other related

The company does not rate but requires a reasonable cost
materials. performance and in-place service.

Appraising all suppliers monthly, quarterly, and annually;
Class-1 Suppliers:

Important materials directly related to product
quality in the bom;

The appraisal mainly includes quotation timeliness, satisfaction with
the execution of daily affairs, timely delivery, quality of incoming
materials, the number of Non-Conformance Report (NCR) Forms, the
Quality Information Framework (QIF) Feedback, and EHS facts;

There are Class-A, Class-B, Class-C, and Class-D suppliers. The Company
conducts interview warnings for Class-C suppliers. For suppliers that
receive a D grade, besides conducting warning interviews, disposal plans
will be formulated based on the actual deduction situation and the
severity of the issues through internal supply chain meetings.

Other bom materials and more important materials;

Class-Ill Suppliers:
Non-project bom materials procured in the market.

Preparing an annual summary report based on the appraisal
and evaluation of suppliers.

Subsidiary . Class-1l Suppliers:

As of the end of the reporting period, the total number of qualified suppliers for the Group's headquarters and its subsidiaries
amounted to 1,203. All suppliers have signed the Supplier Code of Conduct through contract terms and other agreed-upon meth-
ods."
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e Supplier ESG Management Measures

The Group attaches importance to the ESG performance of suppliers, formulates the Responsible and Socially Responsible Procurement Policy,
the Green Supply Chain Management, and other documents to regulate the ESG management of suppliers, integrates the principles of
sustainability and responsibility into the Group's procurement, prohibits the procurement of any materials and services from suppliers
who seriously pollute the environment or engage in serious socially irresponsible behaviors such as the use of child labor and forced
labor, and prioritizes the procurement of products with better performance in the environment and climate.

Supply Chain ESG Management Measures

The company requires qualified suppliers to conduct self-appraisal of social responsibility . The procurement department reviews
and scores the self-appraisal information provided by the supplier, and only those with a score over class 3 continue to be qualified
suppliers of the company.

The number of suppliers with certificates for the quality management system required by GB/T 19001, the occupational health
and safety management system required by GB/T 45001, and the environmental management system required by GB/T 24001
exceeds 80% of the total number of suppliers.

The number of suppliers with the energy management system certification by GB/T 23331 or ISO50001 exceeds 10% of the total
number of suppliers.

The Company encourages its suppliers to use energy-saving and environmentally friendly processes/equipment belonging to the
recommended category of the Guidance Catalog for Industrial Structure Adjustment.

The Company establishes an annual green supply chain training mechanism for suppliers for at least one training every year.

During the reporting period, the Group's headquarters and its subsidiary companies conducted ESG audits on multiple suppliers and

found no significant issues related to severe environmental pollution or major concerns such as child labor or forced labor."

5.2 Empowerment of Industry Development

TSP has grown into a professional manufacturer of onshore and offshore wind power equipment with global influence, huge produc-
tion capacity, and rich products through a long time of industry accumulation and professional development. The Group participates
in various industry exchange activities, and the process of formulating national and international standards to grasp the direction of
industry development, influence, and guide to establish and improve industry norms.

During the reporting period, the Group participated in formulating 15 national standards, industry-recommended standards, and group
standards, among which 8 were released during the reporting period, 2 were under approval and 5 were in the process of drafting.
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National, Industry and Group Standards Important Industrial Events
Participated & Published in 2023 Participated in 2023

® 6" Offshore Wind Asia Summit 2023

Ships and Marine Technology Marine Cranes Manufacturing Requirements (GB/T42689-2023) ® Tower Lightweight Design Review and Project Development Meeting

Wind Energy Generation Systems -Tower and Foundation Design Requirements of Wind Turbines
(GB/T 42600-2023 IEC 61400-6:2020)

27"National Welding Conference 2023, making a speech on welding technology research for tower manufacturing on behalf

® of tower manufacturers
Ships and Marine Technology Navigation and Shallow-water Engineering Vessels Anchor Winches (GB/T42799-2023)

° 2023 International Symposium on High Performance Steel for Wind Power, making a speech on welding quality control of

high performance steel for wind power on behalf of tower manufacturers
Ships and Marine Technology - Marine Environment Protection - Tanks and Piping Systems for
Facilitating 5 ppm Oil-water Separation (GB/T43124-2023) e TSP Pa rtici pq ti N g i nthe 6 " Offs hore
Wind Asia Summit 2023
Design Requirements for Auxiliary Components of Offshore Wind Turbine Foundations (NB/T 10988-2022) In November 2023, TSP exhibited at the 6™ Offshore Wind Asia Summit 2023, jointly organized by the Shanghai Industrial Cooperative

Association, WFO, and China Decision Makers Consultancy (CDMC), with the theme of "Precision Manufacturing for Onshore-Offshore

Coexistence." TSP delivered in detail at the meeting its industry position in business scale, production capacity planning, product

quality, technological advantages, and research and development capabilities, exchanged with industry peers from around the world

Specification for Lifting Equipment of Offshore Wind Turbine External Platform (NB/T 10994-2022)
about offshore wind products and services, and discussed the future of the offshore wind power industry in Asia.

Guidance for Numerical Simulation Design of Hull Resistance (T/SAS0023-2023)

Weathering steel plates for wind power towers (T/SSEA 0260-2023)

The Group takes the initiative to participate in important seminars, forums, and summits in the industry, etc,, tracking in real-time and Offshore Wind
Asia Summit

discussing in depth the latest trends, cutting-edge technologies, and hot topics in the industry, to maintain a high degree of sensitivi-

ty to and a precise grasp of the dynamics of the industry.

During the reporting period, the Group participated in many events with significant impact and was invited to share knowledge and

experience as an industry representative, joining hands with peers to promote the industry development.
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The Group strictly complies with the Labor Law of the People’s Republic of China, the Labor Contract Law of the People's Republic of China, the Law
of the People's Republic of China on the Protection of Minors, the Law of the People’s Republic of China on the Promotion of Employment, and the Special
Provisions of the People’s Republic of China on the Labor Protection of Female Workers and Employees, etc.

The Group established a complete system for employee recruitment, attendance and leave, remuneration and performance, and
termination of employment to regulate the employment and the benefits protection of employees. All of the Group's system docu-
ments related to the immediate interests of employees are formulated based on full communication and exchange with the employ-
ees and submitted to the Company's Staff Representative Meeting for consideration and approval before implementation.

The Group Headquarters formulated management documents such as the Employee Manual and the Human Resources Management System
and guided subsidiaries to formulate relevant norms like the Human Resources Management Control Procedures, the Recruitment and Employ-
ment Management Regulations, the Entry Management Regulations, the Probationary Period Management Regulations, the Personnel Appointment and
Removal Management Regulations, and the Internship Management Regulations.

The Group aims to establish systematic processes and norms for employee recruitment, onboarding, and probation, as well as the
appointment and removal of staff and internships.

The Group adheres to the legal employment of labor and prohibits the employment of child labor and forced labor. In the recruitment
process, the Group strictly checks the age of candidates to prevent minors from being listed in the Company's roster of candidates.
The Group conducts a secondary verification of the identity information of employees at the time of joining the Group, establishes a
roster of all employees, and conducts identity checks regularly. The subsidiaries formulate the Child Labor Rescue Plan and other system
documents and strengthen the check by the Human Resources Department beforehand to avoid the recruitment of child laborers.
The subsidiaries shall immediately stop the work of child laborers admitted to the plant or discovered afterward, report to the local
Human Resources and Social Security Bureau, and offer the necessary health inspections and financial assistance.

During the reporting period, the Group's Headquarters signed with labor contract workers, and the subsidiaries signed with labor
contract workers, outsourcing workers, and interns. The Group and its subsidiaries bore no penalties by the administrative depart-
ments for violating national labor laws and regulations on employment.

The Group safeguards the legitimate rights and interests of employees. The Group's Headquarters formulated the Attendance and Leave
Management Measures and other management systems closely related to the immediate interests of employees, and guided subsidiar-
ies to formulate the Leave and Attendance Management Provisions, the Overtime Management Provisions, and other standardized documents in
light of practical circumstances. The Group discourages overtime work in principle and compensates employees who work overtime
for special reasons by transferring them to another day off or granting them overtime subsidies, etc., to protect the rights and
interests of employees.

The Group implements reasonable remuneration and performance management policies. During the reporting period, the Group's
Headquarters prepared the Annual Performance Appraisal Program to achieve fair and impartial performance appraisal for employees
through multi-dimensional and 360-degree assessments.

The Group requires heads of departments to conduct performance interviews, provide feedback on the results of performance
appraisals, and also propose improvement plans in the Performance Appraisal Program. Meanwhile, each subsidiary under the group
has established relevant management systems in accordance with the requirements of the headquarters and conducted monthly
performance assessments separately.
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The Group strictly follows the relevant provisions of the Labor Contract Law to equally negotiate with employees, respect their
opinions, and make post adjustments or economic compensation in termination of employment. During the reporting period, TSP
Dongtai under the Group decided to cease production due to adjustment of company’s production capacity planning, which involved

a small-scale workforce optimization.

The Company fully communicated with its employees before workforce optimization and encouraged them to continue working in
other production bases of the Company. More than 30 employees were transferred to other posts within the Company. Other
employees chose to terminate their labor contracts with the Company due to the geographical location of work. The Company strictly
followed the relevant provisions of the Labor Contract Law and internal management documents to provide economic compensa-
tion to the employees.

The Group fosters a happy and harmonious working atmosphere. It provides all employees with supplementary insurance, various
subsidies, holiday gifts, and other welfare benefits besides the statutory basic rights and interests, and strives to create a harmonious
and warm working environment and corporate culture to enhance the employees' sense of belonging to the Group as well as their

recognition of company value.

The Group focuses on the care of female employees and protects their rights and interests by granting holiday leave, health care, and
childcare facilities besides the statutory rights and benefits such as parental leave.

. . Providing supplementary . .
Organizing regular physical . Providing high-temperature
9 greg R commercial insurance such as gime 2

examinations K R allowance for front-line staff
accident insurance

Providing allowance for
working meals or free
working meals

Wintertime and summertime

Providing free staff dormitory TS S —

Giving employee condolences
for weddings, funerals, or Organizing various amateur
serious illnesses interest activities

i

Giving gifts on holidays
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e Communication with Employees

The Group cares about the voices and demands of employees, builds online and offline multi-channel communication mechanisms,
and encourages them to express their interests and demands and to put forward opinions and suggestions for the Group's develop-
ment, to create a harmonious and open working environment.

2023 Practices to
Facilitate Communication with Employees

The Company regularly holds the annual Staff Representative Meetings to consider rules and
regulations concerning the immediate interests of employees. Employees can raise their
demands to the Company through the Labor Union.

Labor Union and Staff
Representative Meeting

Employees can report incidents of discrimination, harassment, unethical business practices, etc.,
and the employees involved to the Group via the reporting e-mail address

Providing Reporting
E-mail Address

The Company organizes employees to carry out service satisfaction surveys of functional
departments, gives feedback on the results of the survey, and requires each department to
optimize the employee structure per their opinions

Conducting Employee
Satisfaction Surveys

The subsidiaries set up Employees' Home as the circumstances may require, launch the "Caring"
hotline to listen to the front-line employees, and bond to promote the harmonious development
of the Group

6.3 Employee Training and Development

TSP adheres to the talent development concept of "Equal Stress on Integrity and Ability for the Pooling of the Talented and Capable

Establishing
Employees' Home

Elites in the World," formulates a sound system of talent introduction, and employee training and incentives to promote the growth
and development of employees and the Group.

The Group carries out the "Gold and Blue Collar Plan" to efficiently introduce external talents through social recruitment, campus
recruitment, and internal and external recruitment to lay a solid foundation for the long-term development of the Group. During the
reporting period, the Group achieved a fill rate of over 90% for vacant positions, a pass rate of 92% for new hires during the probation-
ary period, an increased rate of 9% for master's degree holders, and the establishment of the management trainee team "from ground

zero to one" was achieved at the same period of time.

The Group established a sound employee training management system to enhance the competence of employees and their under-
standing of various aspects of work. During the reporting period, the Group's Headquarters revised the Measures for the Administration of
Employee Training to comprehensively cover employee training. Subsidiaries formulated the Training Administration Regulations and other

management systems according to the Group's requirements.
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Employee Training in the Headquarters
and Subsidiaries (Partial) in 2023

The Group's Headquarters implemented a three-tier training system, i.e, Company level, subsidiary level, and team level. During
the reporting period, the Group organized many professional and technical training like certification training for special types
of work and production skill training for employees, concerning more than 300 training participants, including employees at
middle and senior levels and the front line of the Company.

TSP Blue Island organized 21 training activities during the reporting period, covering the core departments of the base, like the
Production Department, Quality Department, Technology R&D Department, Safety and Environment Department and Human
Resources Department. The training activities were carried out through a combination of internal and external ways, and the
effectiveness of the training was examined through on-site Q&A to ensure the quality of the training.

TSP Xinjiang organized 8 training activities covering all employees during the reporting period, which were themed on import-
ant topics such as professional skills. It provided targeted skill training for individual groups of employees, like new hires and
VT inspectors. The aim was to provide employees with training courses that are most suitable for their post responsibilities and
to promote their abilities.

In respect of employee development, the Group's Headquarters formulated management systems such as the Employee Post Level
Program and guided each subsidiary to prepare employee appraisal and promotion systems like the Performance Appraisal Provisions and
the Employee Post Competency Measurement Management Measures, establishing dual development channels for employees in management
positions and professional and technical posts.

During the reporting period, the Group and its subsidiaries selected advanced collectives and individuals for the year 2023. They
intended to encourage collectives and individuals with outstanding achievements during the reporting period by praising the
advanced and setting up typical examples, foster the employees' collective sense of honor, sense of responsibility and sense of
mission, and stimulate the enthusiasm of the employees for their work and personal technical enhancement.

6.4 Occupational Health Protection

The Group strictly complies with the Law of the People's Republic of China on Prevention and Control of Occupational Diseases and other relevant
laws and regulations. The Group spares no efforts to safeguard the occupational health of its employees by means of system regula-
tion, identification and management of occupational disease hazards and occupational health protection.

The Group's Headquarters specifies the management system of employee occupational health and safety in the Employee Manual, the
employees facing potential occupational health risks are required to wear protective measures during working hours. Subsidiaries
formulate detailed management systems such as the Environment, Occupational Health and Safety Manual and the Occupational Hazard
Management, incorporating employee occupational health into the daily operation of the bases. As of the end of the reporting period,
subsidiaries like TSP Shanghai, TSP Xinjiang and TSP Blue Island have obtained ISO45001 Occupational Health Management System
Certification.

The Group organizes annual health examinations for occupational diseases, conducts real-time monitoring of employees exposed to
occupational hazards, and provides adequate occupational health protection for employees through multi-dimensional actions.
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Occupational Health and
Safety Protection Measures

o Setting up danger signs in hazardous areas

Protection of the  eeemeememmecom oo oo oo

Working Environment o ) o )
Providing safety protection facilities such as welding fume collector, dust collector,

ventilator, VOC treatment facilities, etc.

Informing employees of the hazards of occupational disease posts and providing training
© during their entry into the Company, and enhancing their awareness of occupational
health protection

Staff Protection

Conducting annual pre-employment physical examination and adjusting the posts of
» employees who are found to have occupational contraindications in time to get them out
of the environment of the occupational disease hazards

6.5 Ensuring Work Safety

e Safety Management System

Work safety is critical to the sustainable and stable development of enterprises. TSP strictly abides by the Work Safety Law of the People's
Republic of China, the Management Measures for the Extraction and Use of Corporate Work Safety Expenses, the Determination Standards for Hidden
Dangers of Major Accidents of Industrial and Trade Enterprises, and other relevant laws and regulations. To further standardize the work safety
and emergency management, the Group guides the subsidiaries to formulate a number of system documents on work safety and
emergency management based on their own actual production conditions.

Subsidiaries’ Work Safety
Management Documents (Partial)

© EHS Operation Control Procedures, Emergency Preparedness and Response Management Procedures

TSP Shanghai

Emergency Response Plan for Work Safety Accidents, Work Safety Responsibility System,
)

TSP Blue Island
Rated Control and Management System of Safety Risks, Hidden Danger Identification and Management System

TSP Xinjiang
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e Safety Risk Assessment

The Group endeavors to strengthen the management of work safety, enhance the ability of accident prevention and control, effec-
tively prevent serious work safety accidents and reduce safety risks. The Group guides its subsidiaries to establish a safety risk
identification and assessment system to categorize and classify the possible risks and provide corresponding measures to deal with
them. Based on this standard, each subsidiary sets up an evaluation team to conduct hazard identification and risk evaluation, and
guides the relevant departments and employees to implement the system based on the evaluation results.

The Group instructs its subsidiaries to establish a work safety identification and assessment mechanism. It categorizes risks into five
levels, clearly defines the assessment criteria for each risk level, and specifies corresponding control measures and rectification
deadlines in accordance with the degree of hazard of the risks.

e Safety Inspection Mechanism

The subsidiaries of the Group conduct systematic and comprehensive safety inspections for each production process to reduce
potential dangers. The types of inspections include comprehensive inspections, specialized inspections, seasonal inspections, holiday
inspections and daily inspections. For general problems found in the inspections, the subsidiaries shall issue the Hidden Danger Rectifi-
cation Notices based on the inspections and require the relevant responsible departments to rectify the problems within a certain
period of time.

For major hidden dangers found in the inspections, the subsidiaries shall organize the formulation of hidden danger management
plans, take emergency precautionary measures immediately, and report the hidden dangers to the local safety supervision and
management authorities in written form.

Safety Inspection Measures

The inspection mainly includes: the implementation of the safety management system and fire
safety management system, the environmental conditions of the site, safety warning signs, the
integrity of safety facilities and fire facilities, the process conditions of each post and the imple-

© mentation of process indicators, the integrity of electrical facilities and the mechanical equip-
ment of each post, raw materials warehouse, finished goods warehouse, accessories warehouse,
theft prevention and the rectification of the hidden dangers on the site, etc. The above inspec-
tions are on a monthly basis.

Comprehensive
Inspection

Specialized
Inspection

The inspection mainly includes: electrical facilities and fire prevention. The inspection of electri-
cal facilities is on a monthly basis and the fire prevention inspection is on a quarterly basis.

The inspection is subject to the seasons, with spring inspections focusing on fire prevention and

Seasonal lightning protection, summer inspections focusing on rain prevention, flood prevention and heat
Inspection stroke prevention, autumn inspections focusing on wind and fire prevention, and winter inspec-
tions focusing on the "four precautions in winter."

The inspection mainly includes: the safe operation status of all kinds of equipment and electrical
o facilities, fire and theft prevention in each warehouse, etc. The above inspections are carried out
before legal holidays.

Holiday
Inspection

The inspection mainly includes: operation of equipment by production employees, fire safety, use
o of protective equipment, unsafe factors or hidden dangers, work safety violations, and imple-
mentation of safety inspections.

Daily
Inspection
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Work Safety Training
During the reporting period, the Group's Headquarters and subsidiaries organized a number of activities to enhance safe work
capacity, including safety training for new employees, training on work safety topics, work safety month, safety emergency drills, etc.,
and set up warning signs in hazardous areas. These efforts effectively bolstered employees' awareness of work safety and reduced
the risks of work safety accidents. During the reporting period, no major work safety accidents occurred at the Group's Headquar-

-FZR

GOD Holding GrovP

| Operation Safety Training
In January 2023, TSP Shanghai, a subsidiary of the Group, carried out safety
training on the topic of post operating procedures. The training was intended
to assist employees in further understanding and mastering the necessary
knowledge and skills of the post operating procedures, as well as correctly
comprehending and implementing the relevant operating requirements to

ters and subsidiaries.
avoid safety accidents and production losses caused by improper operation.

| Safety Education and Training
In 2023, TSP Blue Island, a subsidiary of the Group, organized and carried out

a series of safety education and training sessions. including gas safety

education, safety education for special operators, MSDS education for

hazardous chemical practitioners, limited space safety education for produc-

tion sites, ground operation qualification certificate training, elevated vehicle
operation qualification certificate training and so forth. These efforts

comprehensively enhanced the employees' awareness of work safety.

| Firefighting Training
In November 2023, TSP Yangzhou, a subsidiary of the Group, worked in
concert with the local fire brigade and 45 staff members of the surface
treatment workshop to jointly organize an emergency drill training on fire
fighting and evacuation. The aim was to learn about emergency escape, to
gain a comprehensive understanding of the fire risks and countermeasures
of the surface treatment workshop, and to enhance the ability to respond to

emergencies.
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7.1 Environmental Management System

TSP upholds the concept of green development, actively promotes the establishment of environmental management system, and
strictly abides by the Environmental Protection Law of the People’s Republic of China and other relevant laws and regulations.

ky

Under the guidance of the Group’s Headquarters, each subsidiary, taking into account the environmental management needs of
its own production and manufacturing processes, formulates environmental management-related system documents such as the
EHS Operation Control Procedures and the Environmental Factor Identification and Management Procedures to standardize the environmental-re-

lated affairs in each link.

During the reporting period, to enhance employees' awareness of environmental management, the Group's Headquarters and
subsidiaries organized a number of environmental management-related trainings. Those trainings were intended to assist partici-
pants to better understand environmental protection laws and regulations, policies and systems, and environmental protection
technologies.

Subsidiaries Actively Conduct
Environmental Management Training

In September 2023, TSP Blue Island, a subsidiary of the Group, organized the
Training on VOCs Control Equipment Project in the Painting Room of TSP Blue

In May 2023, TSP Shanghai, a subsidiary of the Group,
carried out the Environmental Protection Training to
introduce the Company's current environmental protec- Island. Through the training, to help staff in relevant departments understand
tion objectives and status, enhance the participants' and master equipment operation methods, thereby increasing familiarity with
awareness of environmental protection and strengthen equipment operation, reducing VOC pollution, and enhancing environmental

the environmental management capability. management capabilities.

Environmental Protection Training Training on Control Equipment Project of TSP Blue Island

The Group's efforts in establish environmental management system, environmental management system certification and
environmental management training have achieved remarkable results. As at the end of the reporting period, the Group's subsid-
iaries, including TSP Shanghai, TSP Blue Island, TSP Dongtai, TSP Baotou and TSP Xinjiang, had obtained 1SO14001 environmental
management system certification. During the reporting period, Shanghai Taisheng Wind Power Equipment Co., Ltd. was listed
among green plants of the Ministry of Industry and Information Technology for the year 2023, highlighting the Group's outstanding
performance in environmental management.
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7.2 Resource Management

The Group attaches great importance to the management of energy and water resources, etc., and values them as an important
part of the sustainable development of the Group. It is committed to improving the efficiency of energy utilization and reducing
the consumption of water resources.

The energy consumed by the Group mainly includes natural gas, propane, fuel oil, electricity, etc., and directly or indirectly results
in certain greenhouse gas (GHG) emissions. To enhance the efficiency of energy utilization and reduce the cost of energy usage,
the Group instructs its subsidiaries to formulate management systems like the Energy Review Management Procedures, the Energy Perfor-
mance Management Procedures, the Energy Benchmarking Management Procedures, the Energy Data Management Procedures and the Energy Design
Management Procedures, etc., based on the environmental management needs of its own production and manufacturing process.
Those systems are intended to guide the management of energy in the production and manufacturing process. As at the end of
the reporting period, TSP Shanghai, a subsidiary of the Group, passed the ISO 5001 energy management system certification.

Major Types of Energy Usage and Consumption

Energy Types Energy Consumption

Natural gas consumption 5,277955.51 m?
Propane consumption 151563.00 m?
Fuel oil consumption 170.00 t

Purchased electricity consumption 3705910 MWh

During the reporting period, the Group guided its subsidiaries to actively implement energy conservation measures. TSP Shang-
hai, TSP Blue Island and other subsidiaries replaced the diesel forklifts used in their plants with electric forklifts to reduce the

consumption of diesel.

The Group's use of water resources is mainly for domestic use and the source of water is municipal water. To minimize the waste
of water resources, the Group and its subsidiaries install water conservation signs at the water points and remind employees of
the conservation of water resources in their daily management to bolster their awareness of water conservation.

7.3 Emissions and Waste Management

e Wastewater Management

The wastewater in the subsidiaries of the Group is mainly domestic wastewater, which is discharged directly through the munici-
pal pipeline network. There is no industrial wastewater in the production process, and the production base recycles the cooling
water used for machining.

The Group strictly complies with the Law of the People’s Republic of China on Prevention and Control of Water Pollution and manages wastewater
discharges in accordance with the Integrated Wastewater Discharge Standard (GB 8978-1996), the Standard for Groundwater Quality
(GBT14848-2017) and other relevant standards.
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To standardize the management of wastewater, the Group instructs its subsidiaries to formulate management documents such as
the Wastewater Management Regulations. It entrusts professional third-party institutions to regularly monitor and inspect the indicators
of five-day BOD, COD, ammonia nitrogen, pH value, suspended solids, total nitrogenand and total phosphorus in the discharged
wastewater, and issue monitoring reports. During the reporting period, the Group's Headquarters and its subsidiaries were not
penalized for exceeding the standard of wastewater discharge.

e Exhaust Gas Management

The exhaust gases of the subsidiaries of the Group mainly originate from the processes of sand blasting, zinc spraying, paint spraying,
cutting, sanding, welding and assembly. The main pollutants of the exhaust gas include: Particulate matter(PM), sulfur oxide (SOXx),
Nitrogen oxide(NOXx), Volatile organic compounds (VOCs) and such.

The Group and its subsidiaries strictly comply with the Law of the People's Republic of China on Prevention and Control of Air Pollution and
manage exhaust gas emissions in accordance with the Integrated Emission Standard of Air Pollutants (DB32 4041-2021), the Emission
Standard of Air Pollutants for Surface Coating of Engineering Machinery and Steel Structure Manufacturing Industry (DB 32/4147- 2021), the Standard
for Fugitive Emission of Volatile Organic Compounds (GB 37822- 2019), and other relevant standards. To standardize the management of
exhaust gases, the Group guides its subsidiaries to formulate management documents like the Regulations on the Management of Air
Pollutants and adopt different disposal methods according to the types of exhaust gases.

Types of Exhaust Gases and Disposal Method

Exhaust Gas Type Disposal Method
P Cyclone + bag filter (organized emissions)
Welding fume dedusting purifier (unorganized emissions)
VOCs Activated carbon adsorption + desorption and catalytic combustion (organized emissions)

e Waste Management

The Group strictly abides by the Law on Prevention and Control of Environmental Pollution by Solid Wastes and manages the storage and
disposal of solid wastes and hazardous wastes in accordance with the Standard for Pollution Control on the Non-hazardous Industrial
Solid Waste Storage and Landfill (GB18599-2020), the Standard for Pollution Control on Hazardous Waste Storage (GB18597-2023), and the
Technical Specification for Setting Identification Signs of Hazardous Waste (HJ 1276-2022) and other relevant standards.

To effectively control the generation of waste and avoid the hazards caused by waste, the Group instructs its subsidiaries to
formulate relevant management documents such as the Solid Waste Control Procedures and the Hazardous Waste Management System,
and establish a mechanism for the classification, management and disposal of waste. The purpose is to minimize the negative

impacts of waste on the environment and the health of personnel.
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Types of Waste and Disposal Methods

Type Waste Disposal Method
Office waste paper, old books, old newspapers, cardboard boxes, wrapping paper, Recycling by third-party
paper scraps, etc. companies

Wooden boards, wooden strips, wooden blocks, packaging wooden boxes, sample

[f-r lin
materials, etc. Self-recycling

General solid waste
(recyclable)

Scrap nails, iron, scrap metal equipment and accessories scrap tools, metal cans, Recycling by third-party
scrap trolleys, scrap iron pallets, welding slag, cutting slag, etc. companies

Toilet paper, toilet roll, crushed dry food, foam lunch boxes, used ointment, etc.

General solid waste

(non-recyclable) Foam, used gloves, cloths, mops, etc.

Processing by third-party
companies

Tapes, grinding wheels, insulated gloves, razor blades, scarp stationery, waste

computer parts

Waste engine oil, waste diesel, waste lubricating oil, waste mineral oil, etc.

Glue bottles and other empty bottles (oil, solvent), ink cartridges, toner cartridges,

toner, thinners, paint buckets, waste developer, paint waste, etc. Processing by qualified

Hazardous wastes third-party companies

Paint sludge, waste activated carbon, waste filter cotton, etc.

Lead-containing batteries, fluorescent tubes, etc.

During the reporting period, the Group's Headquarters and subsidiaries were not penalized for exceeding the standards for

waste storage and disposal.

7.4 Addressing Climate Change

To actively respond to climate change, the Group upholds the concept of sustainable low-carbon green development and imple-
ments the national targets of carbon peaking by 2030 and carbon neutrality by 2060. It makes great efforts to reduce carbon

emissions and effectively address climate change challenge through energy management and transformation measures.

With reference to the recommendations of the International Sustainability Standards Board, the Group identifies the impacts on
climate and the environment caused by its own operations, and builds a climate change management system at four levels,
namely, governance, strategy, risk management, and indicators and targets. The Group aims to identify the risks and opportuni-

ties related to climate change, and to incorporate climate change mitigation and adaptation into its daily management.
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Climate Change Management System

- Incorporating climate change topics into material topics of concern to the Company, designating the Board of

Directors to oversee and manage the Company's climate change topics;
Governance

- Relevant functional and operational departments include the management of climate change in their daily priorities.

- Actively identifying major sources of GHG emissions;
Strategy - Identifying the risks that climate change poses to the Company's operations and planning to incorporateclimate
change risks and opportunities into overall operational risk management.

- Combined with the advantages of wind power equipment manufacturing, investing and expanding business based
on the wind power industry chain to promote the diversification of new energy business;

- Promoting the electrification of suitable production processes and exploring energy transitions to reduce GHG

Risk management o
emissions from energy use;

- Encouraging employees to work in a green manner and choose low-carbon commuting ways to reduce GHG
emissions.

- Regularly counting and disclosing GHG emissions and emission density, and evaluating the performance of

companies in dealing with climate change management;
Indicator and target

- Conducting out measurements based on consecutive years of GHG emission data to provide a basis for the development
of quantitative climate targets.

In accordance with the ISO 14064 standard, the Group carries out internal carbon accounting for direct emissions in Scope 1
and indirect emissions from purchased energy in Scope 2. After accounting, the carbon emissions (Scope 1and Scope 2) gener-
ated by the Group and its subsidiaries from their own production and operation during the reporting period amounted to
34,567.44 tons.

Indicator Unit Data 2023
Total GHG emissions t CO.. 34,567.44
Scope 1 GHG emissions t CO.. 13,363.24
Scope 2 GHG emissions t CO.. 2120421

GHG emissions intensity t CO.e/RMB 1 million 0.072

The Group is actively involved in the development, construction and operation of new energy resources. 2023, TSP Songxian
invested, constructed and operated the 50 MW decentralized wind power project in Luoyang. After put into operation, the
project shows an annual on-grid energy of 72,393.45 MWh, equivalent to savings 8,900 tons of standard coal and reduce 41,300
tons of carbon dioxide emissions annually. It has positive significance in promoting the development of green energy and
assisting the State in realizing the goal of "carbon peaking and carbon neutrality."
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¢ Global Zero Carbon City

Pioneer Award 2023 - Platinum

During the reporting period, the project of "High-performance Green Wind Power
Steel Solution and Industrialization" declared by the Group and its partners, was
awarded the "Global Zero Carbon City Pioneer Award 2023 - Platinum" by the Orga-
nizing Committee of Global Zero Carbon City Pioneer Award. The project was

committed to contributing to the low carbon transformation of the city.

In the future, based on its own emissions, the Group plans to further identify the various risks and opportunities of climate
change for the Company, including physical risks and transition risks. It intends to formulate measures to address the relevant

risks and enhance the Company's adaptive capacity under the impact of climate change.
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8.1 Public Service Activities

With a high sense of responsibility, TSP has always been mindful of society and concerned about the local community. The
Group and the subsidiaries carry out charitable activities with rich themes like public welfare donations, assistance to those in
need, the disabled and the elderly, and rural revitalization to give warmth to the needy people.

During the reporting period, the Group's Headquarter and its subsidiaries made donations of more than RMB 546,700 for social
welfare. Since its inception, the Group has made accumulated donations of more than RMB 4 million for social welfare.

Social Welfare Activities in 2023

e Public Welfare Donation

The Group's Headquarters participated in the "Love under the Blue Sky" public welfare donation program carried out by
the Jinshan Branch of the Shanghai Charity Foundation. During the reporting period, the Group donated a total of RMB
200,000 to this program.

e Assistance to Those in Need

Condolences for poor households

TSP Altay gave condolences to 15 poor households
in Kuoketuogan Village, donating rice, noodles, oil
and other living materials.

Condolences for poor households
in Kuoketuogan Village

e Assistance to the Disabled and

the Elderly

Condolences for the disabled

TSP Blue Island actively provided services to Nantong
Suxiaomai Food Co., Ltd. to help secure income for
the Company's disabled employees.

Condolences for the disabled of
Nantong Suxiaomai Food Co., Ltd.
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Condolences for old party members

The Group's Headquarter visited and gave condolences to the old party members over 80 years old of Xinjiang Village
Party Branch on the eve of the 2023 CPC Founding Day, providing RMB 20,000 for condolence and giving sincere bless-
ings. It replaced the old multimedia equipment in the Village's senior activity room to enrich the cultural life of the senior
groups. TSP Blue Island Party Branch visited the village committee of Houzi Village to give condolences to the old party
members over 80 years old of Houzi Village and donate daily necessities and other materials.

Condolences for old party Condolences for old party
members of Xinjiang Village members of Houzi Village

Condolences for military and police officers
The Group's Headquarters donated 1,000 cases of mineral water and salt soda water to the Shanyang Police Station for
high-temperature condolences to frontline police officers and auxiliary police officers. The Group's Headquarters carried
out high-temperature condolences to frontline firefighting officers and soldiers on the Army Day, donating cleaning kits

and cool summer drinks.

Condolences for the Shanyang Police Station Condolences for firefighting officers and soldiers
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School construction

TSP Blue Island donated RMB 100,000 to the Central School of Xiakou Town, Xixiang County for the renovation and
upgrading of the sports ground. TSP Mulei participated in the "Keeping Safe - Saving Lives" safety and health guarding
action for children and teenagers held by the local Disabled Persons' Federation, donating 50 safety protection kits.

Renovation and upgrading of the Certificate of Honor for "Keeping Safe - Saving Lives"

sports ground in the Central School of Xiakou Town

e Rural Revitalization

Rural construction

TSP Xinjiang donated RMB 50,000 to Jijitai Village for square renovation and other infrastructure construction. TSP Mulei
donated RMB 50,000 to Dongchengkou Village to support the construction of its "One-meter Project at the Doorstep."

Donation for infrastructure renovation in Donation for "One-meter Project at the Doorstep" in
Jijitai Village Dongchengkou Village

8.2 Volunteering

The group has cultivated a dynamic volunteer force primarily composed of party members, actively involved in a wide range of
support activities including tree planting, rural development, and charitable exam aid.
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Volunteerism 2023

e Reforestation

Party member volunteers from the Group's Headquarters participated in the Tree-planting Day activities organized by the
Jinyun Residential Community. They planted more than 500 flowers and trees of various types to beautify the environ-
ment of the community and help enhance the residents' awareness of loving and caring for greenery and ecological
civilization-TSP Altay formed a team of volunteers to conduct a 2-day tree-planting activity around the county, planting a
total of 100 trees in the windbreak greenbelt.

Tree-planting activities for volunteers Tree-planting activities around Jeminay County

in the Jinyun Residential Community

e Rural Construction

Volunteers from the Group's Headquarter participated in the
"Clean and Beautiful Countryside" themed human settle-
ment optimization activities in Xinjiang Village to enhance
the environmental improvement of the public areas of the
natural homestead.

"Clean and Beautiful Countryside" themed human
settlement optimization activities in Xinjiang Village

e Examination Assistance

TSP Mulei dispatched a volunteer team on the day of the
college entrance examination to set up an examination assis-
tance point in the First Middle School of Mulei County. The aim
was to provide mineral water and other materials for the
candidates for the college entrance examination and their
parents, and to send warm wishes to the candidates.

Voluntary service for examination assistance
in the First Middle School of Mulei County
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| ESG Performance Indicators
Corporate governance performance

Scope of statistics: The scope of all corporate governance performance statistics is consistent with the scope of the
Company's consolidated financial statements.

| Corporate Governance

Name of indicator Unit Annual Data 2023
Time of General Meeting of Shareholders held Time 3
Number of members of Board of Directors Person 13
Number of independent directors Person 5
Time of Meeting of Board of Directors held Time 4
Time of Meeting of the Audit Committee of Board of Directors held Time 4
Time of Meeting of the Remuneration and Appraisal Committee of Directors held Time 1
Time of Meeting of the Strategy Committee of Board of Directors held Time 1
Time of Meeting of the Nomination Committee of Board of Directors held Time 2
Number of supervisors Person 3
Number of female supervisors Person 1
Time of Meeting of Board of Supervisors held Time 4

| Anti-corruption

Name of indicator Unit Annual Data 2023
Number of concluded legal cases regarding corrupt practices brought against the Time 0
issuer or its employees during the reporting period
Anti-corruption training hours for employees per capita Hour 120
Anti-corruption training hours for directors per capita Hour 4.00
Proportion of directors participating in anti-corruption training % 100

Social Performance

Scope of statistics: The scope of all social performance statistics is consistent with the scope of the Company's consolidated
financial statements.

| R&D and Innovation

Name of indicator Unit Annual Data 2023
R&D expenses RMB 10,000 2125613
Proportion of R&D expenses to operating revenue % 442
Number of projects in progress No. 48
Number of R&D personnel’ Person 176
Proportion of R&D personnel % 17.98

Note 1: The number of R&D personnel refers to the number of R&D personnel as of the end of the reporting period.
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| Products and Services

Name of indicator Unit Annual Data 2023
Total fines for violating laws and regulations related to products and services RMB 10,000 0
Number of incidents of violation of laws and regulations related to products and services No. 0

| Supply Chain

Name of indicator Unit Annual Data 2023

Total number of suppliers No. 1,203
Number of suppliers in Mainland China No. 1,203
Total number of new suppliers No. 154
Proportion of suppliers signing Supplier Code of Conduct % 100

| Employees

Name of indicator Unit Annual Data 2023

Employee recruitment and hiring'

Total number of employees Person 979
Number of full-time labor contract employees Person 927
Number of full-time labor dispatching employees Person 12
Number of employees in other forms of employment Person 40
Number of male employees Person 755
Number of female employees Person 224
Number of employees under the age of 30 Person 336
Number of employees at age between 30 and 50 Person 507
Number of employees aged over 50 Person 136
Number of employees whose highest degree is a master's degree or above Person 47
Number of employees whose highest degree is a bachelor's degree Person 256
Number of employees whose highest degree is a college degree or below Person 676
Number of employees with disabilities Person 5
Number of ethnic minority employees Person 33
Total number of new employees Person 327
Number of new full-time labor dispatching employees Person 5
Number of new full-time labor contract employees Person 303
Number of new employees in other forms of employment Person 19
Number of new male employees Person 258
Number of new female employees Person 74
Number of new employees under the age of 30 Person 162
Number of new employees at age between 30 and 50 Person 144
Number of new employees aged over 50 Person 21

Number of violations in terms of hiring and firing, compensation and benefits,

No. 0
working hours and vacations, equal opportunity, anti-discrimination of employees, etc.



Name of indicator Unit
Employee rights and benefits
Funds for physical examination of employees RMB 10,000
Employees' physical examination coverage %
Coverage of social insurance %

Employee training and development

Coverage of employees receiving regular performance and career %
. {9
development appraisals?

Coverage of male employees receiving regular performance and career

development appraisals
Coverage of female employees receiving regular performance and career

development appraisals
Coverage of employees under the age of 30 receiving regular performance and
career development appraisals

%
%

%

Coverage of employees at age between 30 and 50 receiving regular performance and
career development appraisals

Coverage of employees aged over 50 receiving regular performance and career
development appraisals

%

Employee training coverage?® %
Male employee training coverage %
Female employee training coverage %
Training coverage for employees under the age of 30 %
Training coverage for employees at age between 30 and 50 %
Training coverage for employees aged over 50 %
Average training hours for employees* Hour
Average training hours for female employees Hour
Average training hours for male employees Hour
Average training hours for employees under the age of 30 Hour
Average training hours for employees at age between 30 and 50 Hour
Average training hours for employees aged over 50 Hour

Annual Data 2023

21.76
100
100

82.53

82.91

81.25

96.73
74.16

78.68

84.07
82.78
88.39
87.80
87.77
61.03
16.21
7.29
18.85
17.30
17.77
7.68

Note 1: All metrics regarding the number of relevant personnel are based on the personnel count as of the end of the reporting period.

Note 2: Coverage of employees receiving regular performance and career development appraisals = number of employees receiving regular performance and

career development appraisals/total number of employees x 100%
Note 3: Employee training coverage = total number of employees trained / total number of employees

Note 4: The average training hours for employees = Total training hours for employees / Total number of employees x 100%

| Community and Public Benefit

Name of indicator Unit
Public Charity
Amount of public welfare investment RMB 10,000
Amount of public welfare donations RMB 10,000
Amount of rural revitalization investments RMB 10,000
Amount of community public welfare investment RMB 10,000
Voluntary service

Volunteer service hours of employees per capita’ Hour

Annual Data 2023

54.67

40.97
11.50
2.20

0.562

Note 1: Volunteer service hours of employees per capita = total volunteer service hours of employees/total number of employees
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Environmental Performance

Scope of Statistics: The scope of environmental performance statistics includes TSP Shanghai, TSP Blue Island, TSP Yangzhou, TSP
Dongtai, TSP Baotou, TSP Xinjiang, TSP Mulei, TSP Altay, TSP Ruogiang, TSP Daqging, TSP Guangdong, TSP Qinzhou, TSP Songxian, TSP

South China, a total of 14 subsidiaries.

| Environmental Management

Name of Indicator Unit
Annual environmental investment expenditure RMB 10,000
Number of incidents in which penalties were imposed for violations against No.
environmental protection laws and regulations
Total fines for violations against environmental protection laws and regulations RMB 10,000
Number of incidents in which penalties were imposed for exceeding pollutant No.
standards or discharging in violation of the law
Number of incidents in which lawsuits were filed through dispute settlement No.
mechanisms for violations of environmental laws and regulations

| Resource Management
Name of Indicator Unit
Energy management

Natural gas consumption m?
Propane consumption m?
Fuel oil consumption t
Stationary source diesel fuel consumption t
Liquefied natural gas consumption t
Liquefied petroleum gas consumption t
Gasoline consumption for official vehicles I
Diesel consumption for official vehicles I
Purchased electricity consumption MWh
Consumption of self-generated renewable energy MWh
Purchased electricity consumption: Renewable energy MWh
Purchased steam consumption GJ

Total integrated energy consumption Tons of standard coal

Comprehensive energy consumption intensity per unit of operation revenue ' t standard coal/ RMB 10,000

Water resources management

Total water consumption (by source of water withdrawal) m?
Water consumption by source of water withdrawal: Municipal water supply m?3
Water consumption by source of water withdrawal: Surface water m?

1,775.66

0

5,277,955.51
151,663.00
170.00
67.12
12.65
5.29
92,744.36
9,840.88
37,059.10
4,324.84
1,813.44
630.93
13,321.17
0.028

149,036.31
147,836.31
1,200.00

Note 1: ntegrated energy consumption intensity per unit of operating revenue = total integrated energy consumption/gross operating revenue.

Annual Data 2023

Annual Data 2023



| Emissions and Waste Management

Name of Indicator Unit Annual Data 2023
Wastewater management
Total wastewater discharge m? 64,595.39
Chemical oxygen demand (COD) emissions t 7.69
Biochemical oxygen demand (BOD) emissions t 2.46
Ammonia nitrogen (NHs-N) emissions t 0.57

Exhaust gas management?

Total exhaust gas discharge 10,000 m? 694,64.08
Particulate matter (PM) emissions t 2.54
Volatile Organic Compounds (VOCs) emissions® t 46.3
Nitrogen oxide (NOx) emissions kg 5.64
Sulfur oxides (SOx) emissions kg 2.1

Waste management

Total amount of hazardous waste t 575.01
Amount of hazardous waste by disposal method: Landfill t 31.26
Amount of hazardous waste by disposal method: Incineration with energy recovery t 116.81
Amount of hazardous waste by disposal method: Incineration with no energy recovery t 7115
Amount of hazardous waste by disposal method: Other t 355.79
Total non-hazardous waste t 14,534.86
Amount of non-hazardous waste by disposal method: Landfill t 134.00
Amount of non-hazardous waste by disposal method: Incineration with energy recovery t 10.00
Amount of non-hazardous waste by disposal method: Incineration with no energy recovery t 104.20
Amount of non-hazardous waste by disposal method: Recycling/reuse t 4,284.26
Amount of non-hazardous waste by disposal method: Other t 10,002.40

Note 1: Part of the subsidiary companies are not subject to monitoring requirements by Environmental Supervision Department for parameters such
as COD, BOD and NHs =N emissions, and thus their data have not been included in the statistics. The figures provided only account for TSP Blue
Island, TSP Yangzhou, TSP Dongtai, TSP Xinjiang, and TSP Mulei. Each subsidiary will strengthen the management of wastewater emmission and

gradually broaden the scope of data collection. This clarification is provided accordingly.

Note 2: Part of the subsidiary companies are not subject to monitoring requirements by Environmental Supervision Department for parameters such
as NOx, SOxand PM emissions, and thus their data have not been included in the statistics. The figures provided only account for TSP Shanghai,
TSP Blue Island, TSP Yangzhou, TSP Baotou. Each subsidiary will strengthen the management of exhaust gas emmission and gradually broaden
the scope of data collection. This clarification is provided accordingly.

Note 3: Part of the subsidiary companies are not key sewage discharge units and not subject to monitoring requirements by Environmental
Supervision Department for VOCs emissions, and thus their data have not been included in the statistics. The figures provided only account for TSP
Blue Island. Each subsidiary will strengthen the management of VOCs emmission and gradually broaden the scope of data collection. This clarifica—
tion is provided accordingly.
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| Addressing Climate Change

Name of Indicator

Direct GHG emissions (Scope 1) tCOe
Indirect GHG emissions (Scope 2) t COe
Total GHG emissions (Scope 1and Scope 2) t COe

GHG emission intensity per unit of operation revenue'

t CO,e/RMB 10,000

Annual Data 2023

13,363.24

21,204.21
34,567.44

0.072

Note 1: GHG emission intensity per unit of operating revenue = total GHG emissions (Scope 1 and Scope 2)/gross operating revenue.

Index

I Index Table for the Shenzhen Stock Exchange Guideline No. 2 on Self-Regulation of Listed
Companies - Standardized Operation of Companies Listed on the Growth Enterprise Market
(Revised in December 2023)

Clause and Disclosure Section

9l

92
9.3
9.4 (I)
9.4 (Il
9.4 (IIN)
95
9.6

97

9.8 (I)
9.8 (1N
9.8 (Il
9.8 (V)
9.8 (V)
9.8 (VI)

9.8 (V)

9.8 (VI
9.9 ()
9.9 (Il
9.9 (1N
9.9 (V)
9.9 (V)
9.9 (VI)
9.9 (VII)

Overview

Business principles

Strategic planning and working mechanisms for social responsibility
Social responsibility system establishment

Deficiencies and problems in the fulfillment of social responsibility
Improvement measures and specific timelines

Returns to shareholders

Financial soundness

Protection of employee rights and interests

Compliance with environmental protection laws and regulations and industry standards
Environmental protection program

Natural resource use

Pollutant disposal

Pollution prevention and control facility

Payment of taxes and fees related to environmental protection
Supply chain environmental security

Other environmental protection responsibilities

Environmental protection policies, objectives and effectiveness

Total annual resource consumption

Environmental investment and environmental technology development
Management of pollutant discharges

Construction and operation of environmental protection facilities

Waste treatment, disposal, recycling and comprehensive utilization of waste products

Voluntary agreements with environmental authorities

21 ESG management strategy
3.1 Corporate governance

21 ESG management strategy
21 ESG management strategy
/

/

3.3 Investor relations

/

6.1 Employee employment and benefits
6.2 Employee communication and care

7.1 Environmental management system
7.1 Environmental management system
7.2 Resource management

7.3 Emissions and waste management
7.3 Emissions and waste management

/

5.1 Enhancement of supply chain
management

7.4 Addressing climate change

/

ESG Performance Indicators

ESG Performance Indicators

7.3 Emissions and waste management
7.3 Emissions and waste management
7.3 Emissions and waste management

/

2
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| Index Table for the Sustainability Reporting Standards (GRI Standards)

Clause and Disclosure Section

9.9 (VIIl)  Incentives received from the environmental authorities /
} TSP reported the information referenced in this GRI Content Index from January 1, 2023 to December 31, 2023 by
99 (IX)  Other voluntary disclosures 7.4 Addressing climate change Statement of use
reference to the GRI Standards.
910 Implementation of environmental protection policies 7.1 Environmental management system
9.11 Disclosure of environmental information / Chililnzzs Gl IFeumeteme 202
912 (I) Product safety laws and regulations and industry standards 6.5 Ensuring work safety
912(l)  Production environment and production process 6.5 Ensuring work safety GRI Standard Disclosure Section
) ’ . i 2-1  Organizational details 1A TSP
9.12 (Il Product quality and safety guarantee mechanism and contingency plans 42 Enhahcement of product quality ¢ S2VSI
6.5 Ensuring work safety 2-2 Entities included in the organization’s sustainability reporting About the Report
912 (IV)  Other production and product safety responsibilities 6.5 Ensuring work safety 2-3 Reporting period, frequency and contact point About the Report
913 (1) Employee management system and measures to deal with violations 6.1 Employee employment and benefits 2-6 Activities, value chain and other business relationships 1. About TSP
913 ()  Prevention of occupational hazards and supporting safety measures 6.4 Occupational health protection 2-7 Employees ESG Performance Indicators
913 (1N Employee training 6.3 Employee training and development 2-8 Workers who are not employees ESG Performance Indicators
. . ) . . 2.1 ESG management strategy
913 (IV)  Other responsibilities for protecting employee rights and interests 6.2 Employee communication and care 2-9 Governance structure and composition
GRI 2: 3.1 Corporate governance
914 Science ethics / General Disclosures 2021 2-10 Nomination and selection of the highest governance body 3.1 Corporate governance
915 Supervision and monitoring / 2-12 Role of the highest governance body in overseeing the
) 3.1 Corporate governance
management of impacts
2-13 Delegation of responsibility for managing impacts 3.1 Corporate governance
2-14 Role of the highest governance body in sustainability reporting 2.1 ESG management strategy
2-16° Communication of critical concerns 3.1 Corporate governance
Parts Il to VII of the Report set out
. _ . the laws and regulations with which
2-27 Compliance with laws and regulations . )
the Group complies on various ESG
topics.
2-29 Approach to stakeholder engagement 2.3 Analysis on material topics
GRI 203: ) ) ) )
i i 203-1 Infrastructure investments and services supported 7.4 Addressing climate change
Indirect Economic Impacts 2016
GRI 3: 3-1 Process to determine material topics 2.2 Communication with stakeholders
Material Topics 2021 3-2 List of material topics 2.3 Analysis on material topics
GRI 3: ) ) 2.3 Analysis on material topics
. . 3-3 Management of material topics _ )
Material Topics 2021 Business ethics
GRI 205: 205-1 Operations assessed for risks related to corruption
. 205-2 Communication and training about anti-corruption policies and ) .
Anti-corruption 2016 procedures 3.5 Business ethics
ESG Performance Indicators 205-3 Confirmed incidents of corruption and actions taken
2.3 Analysis on material topics
GRI 3: ) ) Resource management
. . 3-3 Management of material topics Emissions and waste management
Material Topics 2021 Addressing climate change
302-1 Energy consumption within the organization
GRI 302: < ) ) v c 7.2 Resource management
302-3 Energy intensity )
Energy 2016 . ) ESG Performance Indicators
302-4 Reduction of energy consumption
73 74



GRI Standard

GRI 303:
Water and Effluents 2018

GRI 305:
Emissions 2016

GRI 306:
Waste 2020

GRI 3:
Material Topics 2021

GRI 308:
Supplier Environmental
Assessment 2016

GRI 3:
Material Topics 2021

GRI 401:
Employment 2016

GRI 403:
Occupational
Health and Safety 2018

GRI 404:
Training and Education 2016

GRI 405:
Diversity and Equal Opportunity 2016

GRI 406:
Non-discrimination 2016

75

Disclos

303-1 Interactions with water as a shared resource
303-2 Management of water discharge-related impacts
303-3 Water withdrawal

303-5 Water consumption

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-4 GHG emissions intensity

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and
other significant air emissions

306-1 Waste generation and significant waste-related impacts
306-2 Management of significant waste-related impacts
306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

3-3  Management of material topics

308-1 New suppliers that were screened using environmental criteria

308-2 Negative environmental impacts in the supply chain and
actions taken

3-3  Management of material topics

4011  New employee hires and employee turnover

401-2 Benefits provided to full-time employees that are not
provided to temporary or part-time employees

403-1 Occupational health and safety management system

4083-2 Hazard identification, risk assessment, and incident investigation

403-3 Occupational health services
403-5 Worker training on occupational health and safety
403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety

impacts directly linked by business relationships

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition
assistance programs

404-3 Percentage of employees receiving regular performance
and career development reviews

405-1 Diversity of governing bodies and employees

406-1 Incidents of discrimination and corrective actions taken
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Section

GRI Standar

Section Disclosure

GRI 408: 408-1 Operations and suppliers at significant risk for incidents of

7.2 Resource management ]
Child Labor 2016 child labor

6.1 Employee employment and benefits
7.3 Emissions and waste management
ESG Performance Indicators GRI 3:

Material Topics 2021

2.3 Analysis on material topics

3-3  Management of material topics ]
Supply chain management

5.1 Enhancement of supply chain
management

GRI 409: 409-1 Operations and suppliers at significant risk for incidents of

7.4 Addressing climate change
Forced or Compulsory Labor 2016 forced or compulsory labor

ESG Performance Indicators

) . . L 5.1 Enhancement of supply chain
GRI 414: 414-1  New suppliers that were screened using social criteria PRl

Supplier Social Assessment 2016 414-2  Negative social impacts in the supply chain and actions taken management

ESG Performance Indicators

7.3 Emissions and waste management
ESG Performance Indicators

2.3 Analysis on material topics
Supply chain management

5.1 Enhancement of supply chain
management
ESG Performance Indicators

2.3 Analysis on material topics
Employee employment and benefits
Employee communication and care
Employee training and development
Occupational health protection

Work safety

6.1 Employee employment and benefits
6.2 Employee communication and care
ESG Performance Indicators

6.4 Occupational health protection
6.5 Ensuring work safety
ESG Performance Indicators

6.4 Employee training and development
ESG Performance Indicators

6.1 Employee employment and benefits
ESG Performance Indicators

6.2 Employee communication and care
ESG Performance Indicators
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