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About the Report
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The Report describes the environmental, social, and corporate governance performance of HBIS Limited and its
subsidiaries, as well as their communication with stakeholders and response to their needs. The Board of Directors of
HBIS Limited is fully responsible for the sustainable development of the Company, and the Report has been reviewed and
approved by the Board of Directors of the Company.
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Reporting Period Basis of Compilation
2023F 1B 1HE2023F 12 B 31 H, ZRFA « BX&E 2030 AR A EEAR (SDGs)

REHEE S _ EIRFEG, United Nations 2030 Sustainable Development Goals
The Report covers the period from January 1, 2023 to (SDGs)

December 31, 2023. Some statements and data are
appropriately beyond the above-mentioned year. s L -
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Guiding Opinions on Better Fulfilling Social Responsibili-
ﬂ= ties of State-owned Enterprises issued by the State-owned
;E . Assets Supervision and Administration Commission of the

Scope of the Report State Council

SN R EFAE T 5 A5 . CRER AR R (PE AL S F RS 5 (CASS-ESG
The Report covers HBIS Limited and its subsidiaries 5.0) )

and branches.
Guidelines on Corporate Social Responsibility Reporting

for Chinese Enterprises (CASS-ESG 5.0) of the Chinese
Academy of Social Sciences

=
SR - RHREBNAR (THRRLEREED) (GR
Reporting Cycle Standards)
AR N E IR Sustainability Reporting Guidelines (GRI Standards) issued

by the Global Reporting Initiative
The Report is an annual report.
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Guidelines of the Shenzhen Stock Exchange for Self-regu-
lation of Listed Companies No. 1 - Standardized Operation
of Listed Companies on the Main Board Market
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Data Sources
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The data in the Report is sourced from the internal statistical reports, documents and audit statements of
the Company. The financial data is cited from the 2023 Annual Report of the Company, which has been
audited by Zhongxingcai Guanghua Certified Public Accountants LLP (Special General Partnership). Unless
otherwise specified, all the financial data herein is stated in RMB.
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Reference explanation
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For the convenience of expression and reading, “HBIS Limited”, “the Company” and “We" refer to HBIS
Limited; “Group” and “HBIS Group” refer to HBIS Group Co., Ltd.
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Report Access

FIREZBUBFXEER LK BH TR, ErlEE#ETM (http://www.cninfo.com.cn) ZHANAZ
HBABERATMIL (http://www.hebgtgf.com/site/hggf/responsibility/index.html) T &, ABEFEE
memA i T BBEINIMESRREE VS, 1EXFRRERIBESRZZFE MKk E#ZE T MEERE
BF L CTMRMNERAT 2023 FEERS) -

The Report is issued in electronic form in Chinese version. You can download the Report on CNINFO (http://
www.cninfo.com.cn) or the website of HBIS Limited (http://www.hebgtgf.com/site/hggf/responsibility/
index.html). For a more comprehensive and specific understanding of our environmental performance and
business performance, please refer to the 2023 Annual Report of HBIS Limited simultaneously published on
the official websites of media such as Shenzhen Stock Exchange and CNINFO.
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Letter from the President

Time flows like a stream. The year 2023 was a year of
extraordinary significance, a year to fully implement the
spirit of the 20th National Congress of the Communist
Party of China, and a year for the rapid recovery and
development of the economy. As one of the largest
listed iron and steel companies in China, HBIS Limited
has thoroughly studied and implemented Xi Jinping
Thought on Socialism with Chinese Characteristics for a
New Era, conscientiously implemented the decisions and
arrangements of the CPC Hebei Provincial Committee and
the People’s Government of Hebei Province as well as the
work requirements of the State-owned Assets Supervision
& Administration Commission (SASAC) of the People’s
Government of Hebei Province. We have strived to improve
management and governance with practical efforts,
highlighted ecological background with hard work and
dedication, and built a harmonious society with mission
and responsibility. We will continue to create a new
situation of high-quality development.

We have continuously improved the efficiency of
corporate governance and laid a solid foundation for
high-quality development this year. We have taken
adhering to the leadership of the Party and strengthening
Party building as the foundation and essence, deeply
understood the decisive significance of "Two Affirmations",
and resolutely achieved the "Two Upholds"; we have
formed a governance structure with scientific division
of labor, respective functions and effective checks and
balances among the authorities, decision-making bodies,
supervisory bodies and operating agencies to ensure
that the Company's decision-making and management
process is transparent, fair and legal; we have adhered
to taking risk management as the main line, compliance
management as the basis and legal system construction
as the support, provided a stronger guarantee for
high-quality development, and achieved 100% review
rate of rules and regulations, economic contracts and
important decisions; we have reorganized the "Strategy
Committee of the Board of Directors" to the "Strategy
and ESG Committee of the Board of Directors", so as to
continuously improve the ESG governance structure
and operation mechanism, and strive to integrate the
ESG concept into the whole process of the Company's
operation and management.

We have been working to enhance sustainable
development and coordinated to improve environmental
protection this year. The world steel industry has entered
the “China era”. China’'s steel industry should make
greater achievements in leading green and low-carbon
development from the perspective of sustainable
development. We have firmly established the concept that
“lucid waters and lush mountains are invaluable assets”,
continued to practice the low-carbon development path,
and actively implemented the work of “Dual Carbon” ; we

NS

Letter from the President

have continued to promote the standardized management
of environmental protection, invested RMB 1.61 billion
in pollution prevention and control and environmental
improvement, and all of our subsidiaries have passed the
certification of the environmental management system;
we have made efforts to save energy and reduce carbon,
improved and solved the difficulties in the process of
ultra-low emission through the R&D and introduction of
applicable technologies and optimization of production
processes, and achieved the annual energy consumption
indicators as planned.

We have demonstrated the responsibility of state-owned
enterprises and created a better future together this
year. We have actively responded to national key
engineering projects and provided strong support and
guarantees for national industrial development and
infrastructure construction; we have established good
communication and cooperation with customers to win
their trust with high-quality products and services; we
have firmly implemented the development strategy of
openness, inclusiveness and win-win cooperation, drove
the common development of upstream and downstream
enterprises, and worked with partners to build a win-win
and shared ecosystem; we have adhered to the concept
of "People-Oriented, Openness and Sharing", created a
growth environment for employees where “they have a
stage for innovation, support for talent development, and
rewards for their eforts.” and invested RMB 17.097 million
in employee training; we have accurately grasped the
connotation requirements of common prosperity, invested
and introduced assistance funds of RMB 4.92 million,
implemented 15 assistance projects, and comprehensively
promoted rural revitalization; we have contributed to
the society, inherited and promoted the spirit of Lei
Feng,organized and carried out 9,264 volunteer service
activities, and moistened a better society with responsible
actions.

Innovation paves the way for the future, and practical
work makes dreams come true. In 2024, we will follow the
guidance of Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era and continue to forge ahead
and make innovative breakthroughs. We will seize the
major opportunity for development, comprehensively
improve our competitiveness, constantly create a
better future, and make new contributions to building
Chinese-style modernization in Hebei Province.

Wang Lanyu,
Chairman of HBIS Limited
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AR BIRATEHEENRMN. HENEMABANR=ZR EHAGREES. BTSRRI EHEENFAR
Wekdll, FEMMIEAEIEERET. ARKRNRERNARENE EHARZ—, 8E 2023 FK, ARSEZA 103.37
12B%, ZHIE 500 8. JRAK 500 1EHIEMRA R R RISATAIAE, MSCI RE A BISEAD AR,

HBIS Limited is a super-large iron and steel enterprise established through the merger of the former Tangsteel Corporation, Handan Iron
& Steel Company Limited and Chengde Vanadium Titanium. It is registered in Shijiazhuang City, Hebei Province. HBIS Limited is one of the
large-scale listed steel companies in China. As of the end of 2023, the company’s total share capital was 10.337 billion shares, which is

the benchmark stock of the CSI 500 Index, SZSE COMPONENT 500 Index, and the subject stock of securities margin trading, as well as the
constituent stock of the MSCI China A-share Index.

NERE AWK TWAMEN T ZRAESE, EEHONMES L. SR mARRARERAELM, B&F™ 3,000 5
NS mRINA R =88, RIEHBAESNEAM B A~ A P R AR 7 E A Tt SRR Seth L,
The Company has the world’s leading process and technical equipment in the iron and steel industry, a strong foundation for the localization

of imported steel and the upgrading of high-end products. It has an annual production capacity of 30 million tons of high-quality steel, and
also takes the lead in vanadium-titanium steel smelting and vanadium product production technology.

NEFFmBZAE. AH. K. R BR, B, 8. BIL. REFEBVATWN, 200 2 MR ERED,
REUEIR. SRBANA. PER. EANERETREERNIEZERE, Sihrmihh “Eh—S" %8k RIRTE.
ZRIPIE. BLAKERFEATENENMRAR, £ “KEER" FR= ANGE .

The Company’s products are widely applied in important fields such as automobile, petroleum, railway, bridge, construction, electric power,
transportation, light industry and household appliances. More than 200 steel varieties have replaced imported ones. Brand products such as
cold-rolled sheets, high-strength deformed bars, heavy and medium plates and pipeline steel enjoy a good reputation at home and abroad.
High-end products contribute to a series of major engineering projects and scientific and technological achievements such as the HPR1000
Nuclear Power Plant, the Eye in the Sky Project, the Winter Olympic venues and the Xiong'an New Area, and the “HBIS brand” continued to

shine in those “National Important Inventions”.

FENET X IR MBI FEBERET

The World's Leading Green and Intelligent Factory in Tangsteel New Plant
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In 2023, focusing on the business philosophy of “all benefit-centered”, taking technological upgrading as a means, the Company has
insisted on seeking benefits from the market, highlighted “Four More Concerns”, adhered to the optimization of “Two Structures”, improved
the basic management level, strengthened scientific and technological innovation, and carried out all kinds of production and operation
work in a stable and orderly manner. By quantifying the gaps, measures and objectives, the Company has accelerated the release of regional
adjustment advantages and potentials and completed the production and operation tasks in 2023 with high quality.

AR E T2

Vanadium-containing Special Steel Production Line of Chengde Vanadium Titanium
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Customer-oriented Green Steel Production
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HBIS LIMITED Responsibility Focus

BEFRESENIAL. AT KR RAZSKFNBEER, BREGIFE

SR eIFREE, MaH “IHEE”
RIEER . elFIREE, g “IhEE
A— NS E; HEoXEZOEARDECH, KITEFEFERFERKEINE

Responsibility Focus: Innovation Empowers and Promotes Rapid RRMBOIFE A, RESMRRILEN.
DEVElOpment «\ﬂs& 1’E’ ﬁﬁbﬁﬁ%iﬁ% HBIS Limited has made good use of the advantageous resources such as R&D, talents,

technology and application scenarios in university-enterprise cooperation to push
university-enterprise cooperation to a new level; promoted collaborative innovation
of key core technologies, built an innovation consortium relying on the group’s chief
scientist team and other resources, and improved the effectiveness of achievement
transformation.

Deepening university-enterprise
cooperation and promoting the
transformation of achievements

FEBIEAETARIRETRE, CARFRREE—ETN. ATBE—RR. QIFEE 511, FEBEREN
ﬂ%%#% IRE B BEF T AWRDENERNRABINE LHA TZ—,ﬁA AW SHETF S Bie KT RH eI
MERRR, BREFLEZEHAREREE, "OKEESNE, REEHALRN “=F L. AFR" TIITE, [
ERNRARZSINWERE G,

In the Report of the 20th National Congress of the Communist Party of China, President Xi Jinping emphasized that we must adhere to

science and technology as the primary productive force, talents as the primary resource, and innovation as the primary driving force. We
must continuously create new momentum and advantages for development, and accelerate the development of new quality productivity.
HBIS Limited, one of the largest listed steel companies in China, has implemented General Secretary Xi Jinping's statement on scientific
and technological innovation. The Company has also resolutely implemented the decisions and arrangements of the CPC Hebei Provincial
Committee and the People’s Government of Hebei Province. HBIS has given full play to its own advantages and rigidly promoted the special
action of strengthening the “stepping up in three years and strengthening strength in five years” R&D investment, aiming to become the

most competitive steel enterprise.

saEE, BSeIMRER

Strengthening management and integrating innovation resources i LG T EANRN | R 7 i & Bl

HPIS R&D CENTIR

ARG UEHRBIFT AZL, #—SREEIFER, RNEERESE, MEBAIRFREE, Al ARREHEED
REE. 2023 F, AMRMSSIIEEIE 107 4, HIBEH 789 fF, HAFBRNEFILE 380 o

With scientific and technological innovation as the core, HBIS Limited has further optimized its innovation system, promoted universi-

IR & PR IR A

Construction of HBIS R&D Center Completed

ty-enterprise cooperation, and strengthened intellectual property protection to provide a strong guarantee for enterprise innovation and
development. In 2023, HBIS Limited registered 107 software copyrights and applied for 789 patents, including 380 new authorized patents.
). AR ELS RBEURACIFB DB IR E

Case: HBIS Limited Tangshan Branch helps the development of enterprise with technological innovation \

PURARERME “3+1” AFRAR, 25ARTNHALHDY, Birs
BEFRETE. FATDRARBN. Féﬂ%&?ﬁ%ﬁ:ifﬁ—%\ I EBE RN BN ARHER AL OFEENSUFR, CIFTAR TS
SAR; SFSTHERIDEERB SN B TE, S, DRt FRATMRIRE NAK AT FHRE

e . . BRI, [OEEN MIRFERAME | EE
ETRBRANE, WEEENBRLAR, REURWAESH=EH SRIEESIRE, HET AR TRROIAE,

(e

ERMAGR, ITEtIHEM

Building an R&D system and
creating an innovation highland

"

AR AR R.

HBIS Limited has actively responded to the Group’s “3+1"” large R&D system,
participated in the establishment of the HBIS R&D Center, and established an
innovation system integrating group-level R&D platform, technology centers of
subsidiaries and production line technical unit with collaboration and linkage; it has
innovatively implemented the scientific research project system and the “voluntary
leading” project. Through the project, it has concentrated internal advantages,
accurately linked external R&D resources, and improved the enterprise-led science and
technology innovation system of deep industry-university-institute integration.

Tangshan Branch has promoted the efficient development
of enterprise innovation activities and the full transforma-
tion of innovative achievements. Relying on the “project
system” of independent research and development
projects and the “listing system” of industry-universi-
ty-institute projects, it extensively held courses such as
“Intellectual Property Lectures” and high-value patent
cultivation to stimulate employees’ enthusiasm for scien-
tific and technological innovation.

\iH\M‘Hh‘:“m‘w; |

WD RE AR

Technology Center of Tangshan Branch
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Responsibility Focus

RERR, BB

Focusing on achievements and making breakthroughs on key technical problems

AMREIRATE, URBRES, MRRRRESD; RTERMELENFXTIBR, MR
Hg, RABMED; MEFEHESR, WK, WEBENAN, RARREN; EOMLNRAEES. WG
BE. WEVHE IR, REBHNERIRKTINER, H—S2RESHE. HERASHH
MRETERBE AT,

HBIS Limited has accelerated the formation of new quality productivity through technological upgrading and integration of innovative
elements; it has focused on national strategic development and emerging market demand, accelerated the research and development
of advanced steel materials, and improved profitability; the Company has aimed at the difficulties of the production lines, and taken
technical breakthroughs and process reengineering as the direction to reduce costs, improved quality and efficiency; it has targeted R&D
of customized exclusive new materials with higher scientific and technological contents, higher added value and wider application fields
will be carried out to build a series of high-value-added vanadium-titanium new material systems, to further develop superconducting

materials, high temperature alloy materials and irreplaceable composites.

. AMRAELD AT BEEHIRIT “EWRFLERRAR”

Case: HBIS Limited Tangshan Branch Independently Innovated and Designed the "Terminal Management Technology of Scrap \

Steel"

BN RBEEFEER, KITEIENRERSALIFFF
£ “BWRKUEERA" , BEEZHNERAKNTER
2, NRRNFENFALER, E—FRANKEHD
ERBIEWH AR,

In combination with the actual situation of the production line
and relying on the automatic steelmaking cost system, the
Tangshan Branch has innovatively developed the “terminal
management technology for scrap steel”. Through the perfect
connection of multiple intelligent systems, it has fine control over
all kinds of as-fired scrap steel to further improve the utilization
rate of scrap steel in the smelting process of the molten steel.

LL, - - e —
“EWRIBLERRA” ERRANA

Formal Application of "Terminal Management Technology of Scrap Steel"

ZfI: MR ERER D AT B ERLHEN “HIP—LF BEE—EH HIZ

Case: HBIS Limited Handan Branch Independently Developed the New Process of "Converter - LF Refining - Continuous Casting" for \
Micro Carbon Steel

HR#B D ABIBRIL B FRAARAMBIBEKE, FREM
N EmBUAKT TEMRRARLR, WP ATEIER
HESRSOMRAREEM, RINHA LT “HEiP—
LF ¥EIE—1E5" BRREF LIS, BRAREIEKOE
EEFHH,

Handan Branch established a research team composed of
backbone technicians to tackle key technical problems in the R&D
of new high-quality smelting processes for micro carbon steel.
Based on the theoretical calculation of converter heat balance
and flue gas analysis technology, it successfully developed a
simple production new process of “converter - LF refining -
continuous casting” for micro carbon steel to solve problems
such as nozzle blockage during pouring. Products of Micro Carbon Steel Produced by the "Converter - LF Refining

- Continuous Casting" New Process /

IR I —LF WG —ES L2 m
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Case: Chengde Vanadium Titanium Developed and Produced the Highest Grade HRB630E \
Vanadium-containing Quality and Special Steel

AEARANFMARABRF T ZEA, BHMELRSHFIHRBEIOES AN~ M. &~ mEERNEFRS
THRIENAENH~m, BERES. BMH. MERSAREE, EBRREHTIS%HIAME, 20235, 1,000
RIEHRBEIOERMITIW T4, NATERERERTIZEIR.

Chengde Vanadium Titanium has made full use of the innovative process technology of vanadium and titanium resources and
strived to develop the highest-grade HRB630E vanadium-containing quality and special steel products. This product is the
highest-grade vanadium-containing aseismic steel bars in China at present. It has excellent characteristics such as high strength,
good plasticity and corrosion resistance, which can reduce 15% of the material consumption in the structure. In 2023, more than
1,000 tons of HRB630E vanadium-containing quality and special steel products were successfully rolled off the production line
and applied to national key infrastructure projects.
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HRB630E &N~
HRB630E Vanadium-Containing Quality and Special Steel Products /

BaEeHlS, FRES “RLME

Seeking “optimal solutions” for production with intelligent manufacturing

AR “BREFISEEERR” , AFHWHSEEEAMTAERLRR; Y “"BREW “BEYR K&
SEGEREER SMEESHNF, BUBLEr. B RS, #UBRSEIVEEEERERNVEIERER, AQE
RoRA SRR PRI, RERERN. TRRSENREEIHE; KEERERAMRSE, T #H
HEATWRESERZRESHENA, WET —HREMEERLI . 2023 F, REELZ (CHFLERKE
A=FTaA R (20212023 F) ) BAMYNARTHI N, TRFEERMEHRTE 871, BER=ZFITHHREETM.

HBIS Limited has established the “Intelligent Manufacturing Management Committee” to coordinate and promote the informatization of
headquarters and intelligent construction of production lines; the Company has focused on the construction of projects such as “smart
marketing”, “smart logistics” and “full life cycle management of equipment”, established data links connecting all levels of enterprise
operation and management such as production, management, service and supply chain to provide strong support for the Company to
continuously improve its contract expansion capability, production and sales conversion capability, quality assurance capability and
customer service capability; it has given full play to the advantages of information technology, continuously promoted the integration and
application of emerging technologies in typical scenarios of the whole process of steel manufacturing, and built a number of intelligent
factories for the whole process. In 2023, the Company carried out special works around the master plan of the Three-year Action Plan
for Intelligent Improvement of Group Production Lines (2021-2023), completed 87 annual key promotion projects, and ensured that the

three-year action plan was fully completed.
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Responsibility Focus
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Case: Equipment Life Cycle Management System Supports the Development of HBIS Limited

AR IREEESRAREERFALUS— BOM AN AERM, 2EITEREE. B, £—AKLERERGER, HMK
HEEESXWER. USEBEEZLRARBSNNE, WELIESEHEER, IEFLHT 5EERELR, HIESE
b/ 5 7: 0E - R LA

The HBIS Limited equipment life cycle management system is
built on unified BOM rules and is designed comprehensively
to be an integrated information control system for equipment
operation, inspection, and maintenance. It achieves seamless
coordination and efficient collaboration among various systems
such as equipment management, procurement management,
and financial management. This system accurately controls
production line equipment, supports production line progress,
exploits potentials, reduces costs, and truly realizes intelligent
production lines.

wE2LERAREETS

Equipment Life Cycle Management Platform
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Case: Hansteel New Plant Won the "Intelligent Manufacturing Demonstration Factory in 2023" by the Ministry of Industry and \
Information Technology

HMHTEXEREERN+. itE. ABIEESERLS
AR, BigT “S@ESH0” UFHEES
7 “HRNEEFERERL ZAERRO, A HE
HREM” BRI T E R, 2023F108, HRWHRX
FRIIEEF “2023FEEREMSETEL” -

Relying on advanced technologies such as Internet plus,
cloud computing and big data intelligence, Hansteel New
Plant has built three smart centers, namely, “Ironmaking
Smart Center”, “Digital Command Center” and “Hansteel
Huafeng Intelligent Center”, which has established a
smart center for “Digital Smart Hansteel”. In October
2023, Hansteel New Plant was awarded the “Intelligent
Manufacturing Demonstration Factory in 2023” by the -

Ministry of Industry and Information Technology. HRENFT X 2451E 0

Hansteel New Plant Intelligent Command Center

Case: Intelligent Manufacturing System of Tangsteel New Plant Obtained Industry Recognition

BERHEANEERTEREEFETCI, TEERNSGKEVEMES2ERENSREELRR. HHR, ‘5
P—RRIP—E S PELRER S —MUBERR” ETUARERUAEEHFEFRIFRIZMEN, RIS, BRF.
RRANEERER KGR, ETLRRERDINT.

Tangsteel New Plant was selected as an intelligent manufacturing demonstration factory by the Ministry of Industry and
Information Technology, and it aims to build the first intelligent manufacturing system covering the whole production process for
domestic steel enterprises. Among them, the “Blast Furnace - Converter - Continuous Casting - Hot Rolling Process Optimization
and Integrated Dispatching System” has been used to carry out process analysis with a five-dimensional Gantt chart for the first
time in the industry to form a dynamic, orderly and low-cost intelligent dispatching optimization system, and fully obtained the

industry recognition.
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Architecture of "Blast Furnace - Converter - Continuous Casting - Hot Rolling Process Optimization and Integrated Dispatching System"

15

=60 ARNK “EETTHRN BEFSEIRNEERENBTIR
Case: The "Online Operation Monitoring" Intelligent Manufacturing Scenario of Chengde Vanadium Titanium Was Selected as a \
National Excellent Scenario

2023 F 11 B, AENR “FELETRN BFEISNEEREMB IR ZIRUREDRZIEME TS AL,
K EBITRSEL RN SIE, FEXITUREERENET AN E,

In November 2023, the “online operation monitoring” intelligent manufacturing scenario of Chengde Vanadium Titanium was
selected as a national excellent scenario. This scenario took the equipment’s 10,000-point controlled early warning platform
as an example to realize online monitoring and early warning of equipment operation status, which has strong promotion and
application value in related fields.

AN KI5

Plant Area Environment of Chengde Vanadium Titanium /
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IMPROVING GOVERNANCE AND STRENGTHENING
DEVELOPMENT ADVANTAGES
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RERE BELARLE
Improving Governance and Strengthening
Development Advantages

Efficient duty perfor-
mance of the Board
of Directors

Laying a solid foun-
dation for compliant
operation

Adhering to the Guaranteeing ESG
leadership of the management
Party building

AMRMNELSR “BREARFHNKREL" NABRR, REFSHEH, TERENS,
REMBEFESER; FRELSMERAR, RAXKKIEED; MEEXNEREZER,
RERBERPDZ; S/TBESGEIRET AR, RANEHIFELREIE, WER
wE]. ERER. BEAMBEARING, TISSEFREEND, ARMERFSHRE .

Centering on the corporate vision of “Being the Most Competitive Steel Enterprise”, HBIS Limited
adheres to keeping pace with the times, improves its governance mechanism, and continues to
strengthen the construction of the Board of Directors; the Company continuously improves the
compliance management system and enhances risk prevention and control capabilities; strengthens
the construction of Party conduct and a clean government, and builds a solid defense line against
corruption; it has made every effort to deeply embed the ESG concept in the Company'’s strategy, further
promoted sustainable development, built a dynamic, streamlined and efficient system and mechanism
with smooth operation, effectively safequarded the rights and interests of investors, and continuously
improved the value of the Company.
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Efficient duty performance of the Board of Directors Organizational Structure of the Board of Directors

BRERS
FAMBHFEAEER (QAFF) GE5%) AREE%S (EHATAEREN) GXME. RYBEHZRM (RE LHi L)
My (FRETRBEFEIEE) FEK, BEeTENENRELEN, General Meeting of Shareholders

(Authority Body)

HBIS Limited has improved its corporate governance structure in strict accordance with the relevant provisions of the Company Law, Securities Law
and the Code of Corporate Governance for Listed Companies issued by the CSRC, the Stock Listing Rules and the Standardized Operation of Listed KES
Companies on the Main Board Market issued by Shenzhen Stock Exchange. =51k )]

Board of Supervisors
(Supervisory Body)

o 3
CREEHNAE)
’}‘é}fﬂﬁi% << NEVRIEBARARRTE, RAKRKS. EES. UESMELEESITHK. N8 (D::?Sai:)dn?;::(ri:;tggzy)
B, RS, BT, BB, FERTNAONME. REVIE. BENAEHNEEN
BWZERES T, BYHIEHEIEEM,

Governance system

The corporate governance system has been continuously improved. The General Meeting of
Shareholders, the Board of Directors, the Board of Supervisors and the management have a clear
division of labor with clear powers and responsibilities. The decision-making, implementation and
supervision mechanisms have been improved to form a scientific division of labor and effective

o
checks and balances among authorities, decision-making bodies, supervisory bodies and operating EES EEL — %E;‘_:i:ém " T2
i b = NN = FhEMN= oAl =
bodies. HBES ESC BEREA HItERS 4 AER= REERS
Board of Directors Board of Directors Board of Dl'rectors Board of Directors
INZ NS I L + AP RS PgEN = Strategy and ESG Committee Audit Committee ety Nomination Committee
2023%F, REMRELTATIEREERLEELMGER, WNESSMKSESCER 3 Assessment Committee

SITAN. EFSFUHERSTFAN. EFcHFMSEREZAST AN, &
FRRBEZERZTIEAN. REERFFHEHITTEIT, &—THEEFSNES
KREBEENENGR. RIBSFTFHESHHE, SRERHATITEAE,

Based on the requirements of standardized governance of listed companies and in combination

with the actual situation, the Company revised the Working Rules of the Strategy and ESG Committee
of the Board of Directors, the Working Rules of the Audit Committee of the Board of Directors, the ééiEE
Working Rules of the Remuneration and Assessment Committee of the Board of Directors, the Working (%%mm)
Rules of the Nomination Committee of the Board of Directors, the Articles of Association and other The Management
systems in 2023. Through those revisions, the Company further formulated new systems such as the (Operating Body)

authorization plan of the Board of Directors to the Chairman and General Manager, and the working
system of independent directors, which promotes standardized corporate governance with high
quality.
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General meeting of
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NEAEFZ MRS ESCERR. HIERS. REELRR. FMESERERR,
BEACHRREMEHHNFRE, EARAREBERRDLIET T WA, EEREE.
BAMKREFFTEEXERENER, FREERFIURKR LEIIXEER, &8
EBFRK, ROEFHA 1L FESAMN, HPRIEFE 1, BRUEF4H,
JRILFEZE S EE 36%.

The Board of Directors of the Company has set up a Strategy and ESG Committee, an Audit Committee,
a Nomination Committee and a Remuneration and Assessment Committee. The composition of each
committee member is scientific and reasonable, which fully plays a professional role in corporate
governance. The convening, holding and voting procedures of the Board of Directors meet the
requirements of relevant laws and regulations and play a key role in making decisions on major
matters of the Company. As of the end of 2023, the Company’s Board of Directors consists of 11
members, including 1 employee director and 4 independent directors, with an independent director
ratio of 36%.

® HZE 2023 fFJEE  As of the end of 2023

|§r| RAEEZHA

%ﬁ‘ﬂ BRTESE
BEA 11 cesan

The Company'’s Board of 1 Employee director
Directors consists of 11
members

MiIEE \ | JRIIEBEALL
- 4% @ 36%

4 Independent directors An independent director

ratio of 36%

REIRIER (RENE) (EHABRFRZI) << 75%5)) %ﬂﬁjﬂ“, R
BARAKRZ. MEeTMNERESSKRENENIE, “’ﬁﬁﬂﬁiFkAﬂﬁ%
R, BORERAENSSNNREN. 2023 F, QRFEHF 4 XKRFR f’F
EHEZWBIRARFARRD S Q82RO FILLEF7 60.28%.

The Company has organized and convened the General Meeting of Shareholders in strict
accordance with the procedures specified in the Company Law, the Rules for the General Meetings
of Shareholders of Listed Companies and the Articles of Association. To improve the convenience
of small and medium-sized investors’ participation in voting, the Company has adopted the online
voting mode of the general meeting of shareholders to fully protect investors’ right to participate and
express themselves. In 2023, the Company held 4 General Meetings of Shareholders. The average
proportion of shares represented by shareholders attending the annual meetings to the total shares
of the Company was 60.28%.

SSE K

Information
disclosure

RAEXRER

Investor relationship
management

FERE EELRIE
Improving Governance and Strengthening
Development Advantages

RERRIEBE R EREMBORYESR ZFANESIKRENN, INEBTEERE

X5, BUBSKNEERERNBHZLNE, THRSESRENENRE, HBR
SEIRBERERIE. EMME. TEM. KM, QAFTENSEEHRE, TIErR
HENANEN, BTRAEMBRIREMNNEFIE.

The Company has conscientiously fulfilled its information disclosure obligations in strict accordance
with relevant laws and regulations and the information disclosure rules of the SZSE, established
a normalized internal audit process for information disclosure, and continuously improved
the efficiency and quality of information disclosure. It has ensured the authenticity, accuracy,
completeness, timeliness, fairness and legal compliance of information disclosure, and effectively
safeguarded investors’ right to know. It is convenient for investors to make investment decisions and
value judgments.

2023 F, RENEIIEE (REIESFHR) (LBIESER) GESR) REBZRAN,
HXLFRUPAKRAERBEEED, RARENKEMAKENER, FTEEEKE
EMMEZINLTIES; BIFIEHHIT (REEENBAZICEEFE) G
SRIREMEAEEFE) FHE, AU EARARBRZITANLE, RENE
RNEEENBAEREEZMARRNNEAGFRERH, MARRBEEXZAER
EYER, BREERRNERZH BRI RIE ER R TEATRIE R,

In 2023, the Company disclosed important matters to investors in a true and detailed manner
through China Securities Journal, Shanghai Securities News, Securities Times and CNINFO. There are
no circumstances that should be disclosed but have not been disclosed. There were no penalties
for disclosure violations. The Company effectively prevented the occurrence of insider trading by
formulating and implementing systems such as the /nsiders’ Registration and Archives Management
System and the External Information Reporting and Utilization Management System. It was not
found that insiders used inside information to buy or sell shares of the Company before disclosing
major sensitive information affecting the share price of the Company. No regulatory measures and
administrative penalties have been taken by the regulatory authorities due to insider trading.

SEENSRAFNDENRN, EHEAENRATDNSE T o ?E V\],
’Aﬁi}\ﬁﬁﬁl&ﬂﬁ%%@i@%iﬁi%ﬂﬁ, MO E R R BRI,
FREMFaRITHIP, RIERAESARDERENTE; iAEﬁSltﬁJVf’@i%iZﬁ)ﬁﬁﬂ
R, ARSI “2023 FALEX EHABREESEEFRER , BARRE.
KRS, EERRMAFSARFREE R ONREHITENR Ao

\/\

The Company attaches great importance to the communication and exchange with investors, so as
to enhance their comprehensive understanding of the Company. During the reporting period, the
Company carefully answered investors’ consultation calls, patiently answered investors’ questions,
and maintained the interactive platform of SZSE in a timely manner to ensure smooth communication
channels between investors and the Company. The Company earnestly carried out on-site research
activities of institutions, actively participated in the “2023 Collective Reception Day for Investors of
Listed Companies in Hebei Province”, and conducted interactive exchanges on issues concerned
by investors such as corporate governance, development strategy, business status and sustainable
development.
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Laying a solid foundation for compliant operation

AR AT RREAREN, UNREEANTE. SAEEAEM. EHRIRATE, HETEaEEBRGE,
FUREGMAENRITE, TENRSREEE, RAXNKPIZED; BREFRELE, TEIE. EE. QAFHNEE
WiR, AELSIERARRELLRERE.

HBIS Limited strictly adheres to relevant laws and regulations, takes risk management as the main line, compliance management as the basis
and legal system construction as the support, continuously improves the compliance management policies and systems, and strives to be a
practitioner of law-compliant operation. It focuses on risk management and internal control management to enhance risk prevention and control
capability, adheres to integrity management, creates a standardized, legal and fair business environment, and lays a solid foundation for the
healthy development of enterprises under the rule of law.

SINETE ARRANEEANEERS, TEOFANEE, BEESLAEAATE ™
Compliance RECERAURSE, BRHETIRESMEREIE, RIEFENERENY; Tl
management SMEE, RS, SH5R. TNERSHIBTRNANERTEN, 2

HABEMERBEASR; ARTASHENTESAE, FHIERL2RZSIFIR,
SSHALEMES. FIEEMTE, SINRIEMNIRE, RTEMEMEFE, HIK
AREBRERBRHERNEMNZIE, 2023 F, AARMAEFE. ZFaE.
ERREEEHFEE 100%o

The Company has adhered to the business philosophy of integrity and compliance, paid attention
to daily compliance management, insisted on regular supervision of compliance work, made
decisions in strict accordance with laws and regulations, and revised and improved the compliance
management system promptly to ensure its applicability. The Company has continuously improved
the compliance management mechanism with compliance audit, risk investigation, compliance
reporting, evaluation and assessment as the main means to promote the integration and upgrading
of the Company’s compliance system. The Company has conducted various forms of law-abiding
and compliance training to continuously enhance the compliance awareness of all employees, so as
to realize a more sound organization, a more perfect system, a smoother operation mechanism and
stronger employee compliance, thus effectively providing compliance support for the high-quality
development of the Company. In 2023, the Company achieved a 100% review rate of rules and
regulations, economic contracts and important decisions.

® 20234 1n2023
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Achieved a 100% review rate of rules and regulations,
economic contracts and important decisions.
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Case: HBIS Limited Tangshan Branch Carried out the "Legal Compliance Lecture" Activity

LD AT “RAEERT MESGMEIR" NEE, K HFil+ N AR, BRAR “ESEMXHE" &,
51S2fRITHEFEERMINRYSERIR, BHReeRGaHEMR.

Tangshan Branch organized and conducted the “Legal Compliance Lecture” activity through “Training + Discussion” with the
theme of “Enhancing Legal Literacy and Building Compliance Awareness”, guided all employees to build a firm awareness of

the law and risk prevention, and endeavored to improve the overall quality of all employees.

" Bam—

BUNRERIFS (REH) BERAIR

Employees of the Tangshan Branch Learn the Guarantee Knowledge in Civil Code
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Risk control

NEENRIZ RIFFNEITHIFE, FETIEANITEERIR, #NEWMSHE~R
2EENVSERERLRTE. RERVEESBINERCRRER, MNEIEFIS
MUEERITEZ. R5l; &iE (BUAEHEHEAIE) MERERES, Badk
HFFBF. DRENEBEWSHEMMNRETHIB S ENITNTE, FHnExyx
KX 5. XWIMER. BERESEH. EARABNERIKEFENITEH, BRIRS
NEREMTHIEEKT, BB B EEER R e ERIX,

The Company strives to build a good internal control environment, continuously strengthens the
awareness of internal control management, and reviews and identifies the economic business and
activities of the enterprise according to the true and complete financial asset safety management and
financial information of the enterprise and the effective implementation of the enterprise’s business
strategy. According to the Basic Standard for Enterprise Internal Control and its supporting guidelines,
the Company incorporates the principal business and matters of the Company and its subsidiaries
and branches into the scope of internal control supervision and evaluation, and strengthens the
control over activities such as related party transactions, external guarantees, use of proceeds,
major investments and information disclosure, to effectively improve the management level of the
Company's internal control, and avoid possible risks in daily production and operation activities.
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The Company strictly abides by the provisions of the Anti-Unfair Competition Law, consciously

Business ethics

strengthens enterprise self-discipline behaviors, and opposes any form of commercial bribery, money
laundering, monopolization, unfair competition and other acts. It strictly requires all employees and
suppliers to abide by business ethics and maintain market competition order. The Company vigorously
cultivates and carries forward the culture of fair competition, and promotes the formation of a good
enterprise atmosphere that recognizes and practices fair competition. At the same time, the Company
has established sound channels for incident reporting related to anti-corruption, anti-business ethics
and anti-labor standards, and has established a grievance and report mechanism to obtain and
handle various demands related to the enterprise in a timely manner. During the reporting period, the
Company has no unfair competition behaviors such as fraudulent transactions, commercial bribery,
false publicity, unreasonable price war and damage to the goodwill of competitors.

RES| S R

Adhering to the leadership of the Party building
R

AMRMARFSI SN APEFEASEXRE, RZIFME WAL RN, TS "M MR BEE
B, BE “FRA. BRI EXE. BFY NESEXK, RAFITEUFHER. UFBE. UFER. UFHET
MFEENRMERENR; FEEARNERERRIRNREB IR, ARBERERREMHRRERE,

HBIS Limited has earnestly studied Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, deeply understood the significance
of "Two Affirmations", and continuously improved its political consciousness of "Two Upholds" It has focused on the general requirements of
"learning ideas, strengthening Party attribute awareness, emphasizing practice, and making new achievements". The Company has thoroughly
studied and comprehended the rich connotations and practical requirements of "To cultivate one's soul through learning, to enhance one's
intelligence through learning, to correct one's style through learning, and to promote one's ability through learning". It has continuously improved
the effectiveness of Party conduct and clean government construction and anti-corruption work to provide a strong guarantee for the Company's
high-quality development.
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NE)2EREREN_—+XEH, ILSARFIBYSETHINAREREeHS
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The Company has fully implemented the spirit of the 20th National Congress of the Communist
Party of China, and earnestly carried out education on the theme of Xi Jinping Thought on Socialism
with Chinese Characteristics for a New Era. It has focused on making “multi-dimensional efforts”,
strengthened theoretical armament and situation task education, and strengthened ideological
and political construction. The Company closely combines learning with practice, focuses on the
work of production and operation centers and the “urgent, difficult, worrying and expected” issues
of employees and masses, and deepens investigation and research. The Company carries out
theme pioneer competitions and “one-on-one” benchmarking improvement actions, strengthens
“targeted tackling”, improves long-term mechanisms at the same time, and effectively transforms
the achievements of thematic education into the results of enterprises promoting high-quality

development.

=61 M in SEXFF R EMSE BIASH

Case: Headquarters of HBIS Limited Held Theme Party Day Activity \

2023 6 B, AWNKRN SHNXARERERBARERBREREARIARBED, WREMEBEHEHMNE
BHBEREEN—RAGHEZE, 5ISERTHRIH—FPREEBES, EERERIR, VEBETEHFTEIMN
RENEIRRR. R EIEFITE.

In June 2023, the headquarters of HBIS Limited organized grass-roots Party members to Shijiazhuang Liberation Memorial Hall
for a Theme Party Day activity. This activity was an on-site teaching to promote the deepening and solidification of thematic
education, guide party members, cadres and employees to further strengthen their ideals and beliefs, cultivate their sense of
purpose, and effectively transform the learning results of thematic education into practical actions to fulfill their duties and
promote development.
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Grass-roots Party Members Visit Shijiazhuang Liberation Memorial Hall




"IT" IR
—l HBIS LIMITED

RRREER <

Party conduct and clean
government construction
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The Company strengthens the construction of CPC organizations and Party members scales, improves
the work system for improving Party conduct and government integrity as well as various systems
and inspection mechanisms for combating corruption, and makes clear responsibilities through a
list. The Company continuously deepens the “four-responsibilities coordination” working pattern
of “main responsibility of the Party Committee, the first responsibility of the secretary, special
responsibility of the Discipline Inspection Commission and ‘one post with two sets of responsibilities’
of the leading team members”, to promote new achievements in comprehensively strengthening
Party self-governance. The Company implements the spirit of the eight-point frugality code of the
CPC Central Committee, and makes solid progress in “deepening the rectification of ‘four conducts’
and special rectification of work style and discipline”. It carries out integrity education, warning
education and regular discipline corrections during New Year’s Day and Spring Festival. The Company
conducted a “Seven Ones” activity of conducting integrity talks and signing Professional Integrity
Responsibility Statements for the newly promoted leaders and cadres, further cultivating a culture of
integrity and vigorously creating a good environment of honesty and entrepreneurship.

\EIFRE REHBARE” EH

Case: HBIS Limited Tangshan Branch Carried Out the "Integrity Education Lecture" Activity \
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In 2023, Tangshan Branch carried out the
“Integrity Education Lecture”
for employee quality improvement to
promote integrity education in mind by
means of “on-site publicity + speeches”,
guide employees to clarify the clear
orientation of “advocating integrity and
striving for an example”, and show new
responsibilities and achievements in

work.

activity
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Tangshan Branch Holds a Theme Discussion on "Integrity Education Lecture"
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Guaranteeing ESG management
R —

MR REABSEAREE, K ESGIESRNE A EHEEH RFFE ML ST, 55w E ESGIREZRMFIETTHG,
BFH@mAXSELN. HMHRESERRRR, HelTHeRENME.

HBIS Limited has integrated the concept of ESG into its corporate strategy and implemented it throughout every business process in accordance

with the company's strategic development needs. It continues to improve its ESG governance structure and operating mechanism, and works with

stakeholders to fulfill their responsibilities in all aspects of economic, social, and environmental development, creating sustainable development

value.

ESG ;518824 «

ESG governance structure

2023 &, AWRNE “EERHBEERR” BHEN ERERM4ES5 ESCGERR” ,
ﬁtﬂ.’.ﬁ?ﬁi?ﬂﬂ%%%\ BEAHKS ESGERS. ESG TIENA=PNEREAR
ESG J83182314,

In 2023, HBIS Limited reorganized the “Strategy Committee of the Board of Directors” into the “Strategy
and ESG Committee of the Board of Directors”, optimizing and forming an ESG governance structure
composed of three levels: the Board of Directors, the Strategy and ESG Committee of the Board of
Directors and the ESG Working Group.

EESR ESC EERATARENERSHENMY; EFSHIRS ESCERERES

TREEN TN, TBHRNQEPRKALELEEE. ERRFREK. ESG AL
E§%$IHL THRRHRHENSE AR, HP, EFESHIKS ESCGERETRDA
EFANAEDENG, RERTEFSNAE, ARAE LIERSNSWES LTI
ESG TfRNEH, HABAREE. EFSDAEMIFRERIPEMENE RSN, AFH
Bt ESG X T{F.

The Board of Directors is the highest responsible organization for ESG management and public
disclosure. The Strategy and ESG Committee of the Board of Directors is a dedicated work organization
under the Board of Directors, which is mainly responsible for studying the Company’s medium and
long-term development strategy, major investment decision-making, ESG strategies and other
matters and putting forward suggestions or plans. Among them, the Strategy and ESG Committee
of the Board of Directors has an office as its daily administrative organization, with functions set
up in the Board Office. The office is responsible for daily work liaison and meeting preparation.
The ESG Working Group is led by the Strategic Development Department, the Board Office and the
Environmental Protection Department to promote ESG-related work.
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ESG Responsibilities at All Levels of HBIS Limited
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(1) AT ESG HBE. #X). IHRIFIERESZ;

(2) BWHEAT] ESG ABEMREEE;

(3) EHIHAERT ESG RE;

(4) HIAES AT ESG /RIEBEREENAFIKE,;

(5) EHWHRBEARFNIBY ESG XN, EKX ESG ABFHFNITS .

1) Deliberate and approve the Company’s ESG strategy, planning, plan and implementation plan;

)
2) Deliberate and approve the ESG governance structure and important systems of the Company;
3) Deliberate and approve the Company’s ESG report;

4) Deliberate and approve the public disclosure of major information related to ESG governance of the
Company;

(5) Review the response plans for ESG-related risks and major ESG negative events that have a significant
impact on the Company.

(1) RRBETYAEESGEAR. MM, BIERE. EEGESHITHARHIEH
iy

(2) RANFNEER LR WS EBEEAZMAESGHEXNICMIE, ESEERWESGK
FRANNLIERENE X BRI $5 7 5

(3) HAHMEFERRRABESGHEXRS.

(1) The responsibilities focus on researching the Company’s ESG goals, strategic planning, governance

structure and management system and making suggestions in these regards.

(2) Identify and supervise any ESG-related risks and opportunities that have a significant impact on the

Company’s business. Offer guidance and help management take appropriate countermeasures in face of

ESG-related risks and opportunities.
(3) Deliberate and submit the Company’s ESG-related reports to the Board of Directors.

(1) HREEAT ESGC AERIERFE;

(2) ARRE. BB, FHATEE ESGC RERHM ESG ERNAFHKE;
(3) BEAFRBBIEEIEHRN ESGC EEH, HhiEH#E ESC BEZHMMIT;
(4) Efh ESG BXFEE,

(1) Study and draft the ESG governance framework system plan of the Company;

(2) Be responsible for collecting, sorting out and preparing the Company’s annual ESG report and other
public disclosure of ESG information;

(3) Manage ESG matters in the daily operation of the Company, and coordinate and promote the
implementation of ESG matters;

(4) Other ESG-related matters.

ESG fIEHGR K

ESG system

SERTI LIRS <K

Identification of substantive

issues

FERE EELRIE
Improving Governance and Strengthening
Development Advantages

REEGEREREMMEXRIE, FIET (M85 ESCEZR=T/FAEM) , M
E7T (ESGRERMAR) , TET ESC TMEEFIE, FFHER ESC Z1ZME
AR, 2EEHEAE ESG FARNBRTE. ESGC EIRTEKTRRE,

In combination with relevant laws, regulations and relevant provisions, the Company has formulated
the Working Rules of the Strategy and ESG Committee, drafted the ESG Governance Framework
Plan, improved the special ESG management system, gradually established an ESG assessment
and indicator system, and comprehensively promoted the daily improvement of the Company’s ESG
system and the improvement of ESG management operation level.

RNBEERFEREMBEESRH. BRI ESG iR, ML, ERIEERTTILSIN
BT ESCIAEXER. HEERXIELAFLMERE, MEHAR 15 MXE
ESG &R, ) ESG WEAEEBEM, RAUEIERS. HEMFRNE,

The Company has identified 15 key ESG issues based on various channels such as national
macro-policy direction, domestic and foreign ESG standards, strategy planning, the focus of ESG
issues in the energy and iron and steel industries at home and abroad and the focus of public
opinion, in order to promote the effective implementation of ESG issue management and maximize
the creation of economic, social, and environmental value.

SRR {9 ESG iRE
ESG Issues of HBIS Limited

EERER
Construction of the Board
of Directors

% R4 @ IR ESI4T
. Work safety Adhering to the guidance

of Party building

7 BFUEE {RIEF= R R Qn =EM
— Digital development Guaranteeing g Anti-corruption
: product quality :
i aMiEE “// B EF IR @ H SR E
=Ll Compliance operations lgm Reducing waste Supply chain responsibility
emissions
G PIHEER (@B PR @ BATURE
Facilitating community %—@ Saving energy and T Boosting industrial
development resources development
N? ESG BIE i GBSl i @g@ BTN RP
ESG management 204 Adhering to innovation-driven Protecting rights and

development interests of employees
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FISAEX 88 << REVEESHmAEXGRENIR, MRARFRMmEXGRMER, RNT

Communication with

stakeholders

FaEXTS

Stakeholders

XA NAR 173 B3R 3K

Appeal to HBIS
Limited

I EMBR £53 89 13l Rz

Response of HBIS
Limited

31

FEF XA MNERRERR; TERAZEEIEKT, BIRAERAS. NIEH.
WEHRPAR. BIEEHEARE. BEFaFANHER, MAREE. RERMAK. &£
ERRFN ARG K OMEFHIT RN, REHRFMENESEL. BiX
FMIFR. BE2023F, AFESGERKREREIEFESGCHRE. RAEM. 2
BIER M H S ERR R S,

FERE EELRIE
Improving Governance and Strengthening
Development Advantages

The Company attaches importance to the communication and exchange with stakeholders, actively organizes and carries out stakeholder
exchange activities to deeply understand the actual needs of stakeholders; focuses on improving the level of operation management, conducts
good exchanges on issues concerning stakeholders such as corporate governance, development strategy and operating status through investor
briefings, institutional researches, performance briefings, telephone and email communication, interactive platforms, etc., to identify and respond
to opinions, suggestions and demands from all parties in a timely manner. As of 2023, the ESG information disclosure channels of the Company
mainly include ESG reports, the official website, annual reports and other cooperative media units.

A ] 0090, 00¢ [ ) A _\x,_
7
I + i Ll "M A v
B SRE AT EF XN 1t Mg
Government Investors Employees Customers Partners Communities Environment
aBHMIzE TENEAE ERRILESE P m5RS 0 DI RERRME FRRERAEX TRERHE
Compliance operation Improvement of Building a career Product and service Open and fair Actively integrating Energy conservation and
corporate governance development channel innovation procurement into communities emission reduction
HOENTL _
Tax payment TBIHIE B 2R FEEEER IRIE% PN B HER FRERERD RIFERS
according to law Timely information Abundant remuneration Protecting customers’ Mutual benefit and Conducting Protecting the ecology
- ) disclosure and benefits rights and interests win-win volunteer activities
HEHX R R N . I \

development

Sustained profitability

Improving the health and
safety guarantee system

Improving customer
satisfaction

Common development

BFEREM
Compliance with laws and
regulations

ES=iEa)

Active tax payment

e eS| A
Providing employment posts

FRAET SR,
FTENEEMERGIE
Cooperating with the
government supervision work
and improving the internal
compliance supervision
system

RF A KT
Improvement of the
level of internal control

EHE RS
Regular information
disclosure

(RIS AR AN A
Protecting shareholders’
rights and interests

STERTHEE. &A%
AEEIEFE

Improving the internal
management system such
as employee recruitment
and promotion

NRTRMITEEERE

Providing employees with
work and life security

ERTEE
Enriching the life of
employees

Actively responding to
customer needs

NeeR i 5 EIROIEH TG AEMHLE FRARIE HATRBERE
Strengthening innovation Creating a responsible Implementing public Implementing green
in science and technology supply chain welfare services management
and management

o RSP BhH & iR W
BISWEEE Adhering to business ethics Supporting rural Promoting green
Adhering to honest vitalization manufacturing
management ES1ES50R ——

i FEFR @

o IR S Cooperation and exchange Developing

environmentally friendly
products
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ESG BENEIZ K

ESG capacity building

TR E B 493 AR AR I R AT SN SR A FT 3 L R BRI AGE, B RHIL T ESG IRE. FE
ESG 1Zill& 2548, ¥ ESC BERRMAATEENSIE, BEFHERTIFE. .
REAENREES, BERWNE, 2023 F, ANRHNTTE ESG il 4 &k, &
174 Nxs5,

HBIS Limited actively responds to the commitment to sustainable development of HBIS Group, and
integrates the ESG concept into the whole process of company management through measures
such as preparing and releasing ESG reports and carrying out ESG training, to better practice the
responsibility concept in the environment, society and governance and shape enterprise value. In
2023, HBIS Limited carried out 4 ESG trainings with a total of 174 participants.

® 2023 n2023

= L
RS Niniaid
FFE ESG 17| Z25NR

4 174

Carried out 4 ESG trainings A total of 174 participants
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ESG RE «

ESG Honors

3 e
Q@ o= <2 0§
2023 | 52 %8 - fa

EHARRE. HERATHEZRAS
g 2

il 4R B 15

ESG G iiTE

o 2023ESGAERTERA L

2023%12A278 $E-IER

I AR 2023ESG BEBEITERGNED

Certificate of 2023 ESG Pioneer Practitioner Case from

Securities Daily

=L
TE%IEI

2 EERELE

Improving Governance and Strengthening
Development Advantages

&

mELmATBE

iE

ARBRBERADABEFELHARNSR 2023 F
LEHAT ESG RELKRRH.
FERUGIE, LA ST |

EREW EHARFESG - K££100

B -

2023 FEES W FHATESCERTERMERE, NiE

3

BRI,

ERE EfAE ESG- 5 100 #5351 (2023) JEH

\ »

EAECHSHEERS (2023) REA

20235128

Certificate of ESG Pioneer 100 Index of Central Enterprises (2023)

PEEH AR S 2023 F EHAF ESG AFEKREEGIER

Certificate of 2023 Excellent ESG Practice Cases of Listed
Companies from CAPCO
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HBIS LIMITED Making Great Efforts and Establishing a

Sound Ecosystem
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MAKING GREAT EFFORTS AND ESTABLISHING A . IMERAER. ERARSE NEGNGEIRERTUE, BOEE. Bk BF. o
SOUND ECOSYSTEM BB EREe L,

HBIS Limited adheres to the environmental protection concept of “manufacturing green steel for human
civilization”, insists on taking Xi Jinping Thought on Ecological Civilization as a guide, actively responds
to the low-carbon and green development action plan of HBIS Group, and takes effective measures
® . @ ® o in promoting the “Dual Carbon” strategy, environmental management, green production, green
operation and other aspects to promote the upgrading and transformation of enterprise environmental
protection. The Company is striving to build a green steel circular economy industrial chain featuring”low

E}Jjﬂﬂﬁﬁﬁ#ﬁ% Iﬂﬁ‘é‘ﬂﬂﬂﬂﬁﬁ gi«%ngz%;ﬁi& gi@ii-gﬁ-ﬁﬁ resource consumption, environmentally friendly production and low-cost manufacturing”, and building

clean, low-carbon, circular and sustainable green steel enterprises.
Supporting “Dual Environmental man- Steady progress in Long-term green
Carbon” for opening agement for blazing green production operation
up a new chapter a clear path

B TSR
’ =:n\‘5 E*’]‘ .I

SUSTAINABLE
DEVELOPMENT

GoALS [ g

CLEAN WATER 3 13 cum;
N

AND SANITATION ACTION
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Supporting “Dual Carbon” for opening up a new chapter
e

FEERURZ WA B MR, WETIEIRERFIRENREME. ANRDEDINRESREUNEBEERH
KAVEERN, RIMRREIM “Woklg. HN7 ENEE, BINIEESHIKSESCER R, MEIEEEMES
EAEXNLER, REUEHRL BSWHR. BEEFZSEXNIMENZM; UBAASRA, #—PRNUERZ, RGN
IEMER, wHIFSPRBFAREY] (NREBHEFRREDR) , fIE CANROHREIMEZNE) (IRNRHIFERS
RIFRIEIREZDE) F, NEFEERMURBERRE; REERIMURZEUMIFREERIGEMNZR, KIARARES
B, BSEeLr. KRR, ANEENSHERFS/LOAERMYUREWL, BIHEIHEREL R,

With the increasing global climate change, the iron and steel industry is facing unprecedented challenges and pressures. HBIS Limited fully
recognizes the potential impact of climate change on its own operations, and actively explores effective ways to achieve "Carbon Peaking and
Carbon Neutrality". The Company strengthens climate-related risk management from a strategic perspective by establishing the Strategy and ESG
Committee of the Board of Directors and takes measures to reduce its own carbon emissions and the environmental impact of production and
operation. It takes the goal as the guide, further strengthens the assessment and increases positive incentives at the same time. The Company has
prepared and signed the Responsibility Statement of Energy Conservation and Emission Reduction Target with subsidiaries, formulated Special
Assessment Measures for Environmental Protection of HBIS Limited and Assessment Methods for Environmental Performance Rating Indicators
of HBIS Limited to provide stable guarantees for production and operation. According to the changes in climate change and environmental
protection policies and regulations at home and abroad, the Company has timely adjusted its business strategy to cope with climate change by
focusing on green production, low-carbon development, internal management and partners, so as to help the sustainable development of the
enterprise.

2023%F, ANKRMEEEESAHRE (CEl—) R5086 KM _AkirSE, EEEEAHHANE (CClEZ) 7233
T — AR &,

In 2023, the direct greenhouse gas emissions of HBIS Limited (Scope I) were 50.86 million tons of CO,eq, indirect greenhouse gas emissions (Scope
1) were 2.33 million tons of CO,eq.

® 2023 & n2023

[

ERRESGHRE (Ceit—)

5 , 086 rmi—sumus

The direct greenhouse gas emissions
of HBIS Limited (Scope I) were 50.86
million tons CO,eq

[t

EECREESGHRE CEilD)

233 ru=ssenm

Indirect greenhouse gas emissions
(Scope II) were 2.33 million tons
C0O,eq
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Measures of HBIS Limited to address climate change

AN ZFERARRENE, 5
R BAME;

AR RIGENEF KA. XKABERR ReA

Increase investment in green technologies, introduce advanced environmental protection equipment and
production technologies, adopt clean energy and improve resource utilization efficiency;

*¢)
Lo

‘.
X1

BEEITEENA. MR R TR EIRFTRC R sEEI| FEreM1TE), i
AR R TREUIS SR
Continuously promote sustainable development and achieve practical results through measures and actions

such as implementing green office, strengthening risk awareness of employees and training on anti-risk
skills;

USRS HAMZETISTE, THRBERERFEMER, RRMNBFHNSAMEN;

Continuously strengthen close cooperation with the government, understand policy trends and regulatory
requirements, and actively respond to government calls and initiatives;

MESTWARERENE, HERETIWAVENNE, BT EIRRRE;

Strengthen close cooperation with industry organizations to jointly formulate industry standards and
specifications and promote the sustainable development of the industry;

o @ &

RIS SMRENFEN, REELASHFRIEKNEE;

Actively participate in environmental protection activities and initiatives to improve the enterprise’s own
environmental image and reputation;

©
11

—J
QO
]

MRS ZFANMBIGIE, HERFRFTHOBHARRMEA, FHEEmEI AR R,

Strengthen cooperation with academic institutions, jointly develop advanced scientific research
achievements and technologies, and continuously promote the sustainable development of enterprises.
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Case: Tangsteel New Plant was Rated as the First Batch of Pilot Demonstration Units for the Construction of Carbon Management \

System in Hebei Province

2023 F 12 B, BENHXIRF &S
ALEESHBETHNEREATR, K
2023 FAdb A E BB RE
W AURERAL, MEEENRXAE
FEMBIEARCF. EERHINERE
B. MEBARBIREIEBELTH

af.

In December 2023, Tangsteel New
Plant was successfully announced
by the Department of Ecology and
Environment of Hebei Province as one
of the first batch of pilot demonstration
units for carbon management system
construction in Hebei Province in 2023,
marking a new level in green and
low-carbon technology innovation,
low-carbon steelmaking technology
development, and carbon management
system construction.

BEMHKER

Panorama of Tangsteel New Plant

Zf1: AMRRANELD QB EREER DRI P mathEls) “RERm”

Case: HBIS Limited Tangshan Branch Successfully Rolled "Low-Carbon Steel" with DRI Products for the First Time

WD ARESRWNAE I ZPRMNERER
KRR E MR T 24T

DRI aa, AR 10% = 30% — | WHHR, BFFEL LI

» MIRSOR/ DB E PRI Eil. 2023 F 6 A 20 H, BEUSABIEHARM

DRI =@ARKBAFERAREESRMINF T, mRmoERNRERETARFE BT,

Tangshan Branch can reduce carbon
dioxide emissions by 10% to 30% by
adding auxiliary raw materials - DRI
products in the production process of
high-strength steel, which is conducive
to gradually realizing the transformation
from long-process carbon reduction
production to short-process production
technology and reducing the carbon
footprint of steel production from the
source. On June 20, 2023, the first batch
of low-alloy high-strength steels for
automobiles with DRI products as raw
materials was successfully rolled off the
production line. The product composition
control and surface quality reached the
expected goals.

TEARX “RERMN” #THE
A Staff is Inspecting the "Low-Carbon Steel"
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Environmental management for blazing a clear path

AR ARIFRRIE. EEMERIFANZEEE2 IR, THTEMREREAR, MRIFRINENLERE; NEXKRERE
HEEA, AFENREIRE; FHNSME, IEINNREIFMREY, BRABUFEL RIS, RERATF
REWKTE, REEUVESRERRE. 2023F, AWRHIF RN VTR TISRBAMIMESRERA, R TRR
MEEMNERMREEZENN ‘T | MRITELTA ‘T

HBIS Limited incorporates environmental construction, management and protection into the whole process of operation and management,
continuously improves the environmental management system and strengthens the standardized management of environmental protection;
strengthens the investigation and rectification of risks and hidden hazards to build a solid bottom line for environmental compliance; prepares
emergency response plans, actively responds to environmental emergencies, ensures the implementation of the Company's sustainable
development strategy, continuously improves the level of environmental protection performance, and ensures the high-quality development

of enterprises. In 2023, HBIS Limited invested RMB 1.61 billion in pollution prevention and environmental improvement, achieving "zero"
environmental emergencies and major environmental violations and "zero" administrative penalties for environmental protection.

NELIMRERARBITANZD, MREFIELEENRE, FEMEEME
B, 2ESWHRENMRRZERRE, TERREENE, IRFEIRR=FR
ERERERR, MREEKFRIBSE; S FOoREKRERSZRENKRE
RER, EERTEPRUTHRITEEE, BRERAEFEREN, 20235,
AR F AR EI MR E AR INE.

IMREIRFR

Environmental
management system

The Company takes the operation of the environmental management system as the core, and the
three-level standardized management of environmental protection as the path to continuously
strengthen basic management. The Company has comprehensively analyzed and sorted out
the environmental protection and on-site management processes, improved the environmental
protection systems and procedures, successfully passed the three-level standardized management
audit of environmental protection, and continuously improved the environmental management
level. Following national laws, regulations and relevant requirements, all subsidiaries and branches
strictly implement the environmental assessment system in construction projects to effectively reduce
negative environmental impacts. In 2023, all subsidiaries of HBIS Limited passed the environmental
management system certification.

NE)EFRESE. FERS. BFERE. &Ea5, BEERZEFRERRR
EIRARYEELY, RFFLISRA. KRR, 83T sRMma R, 20235, AT
FRIREKEEDS), RANFRARHETERRE, WTAUNRARSE, JTIHT
PREAZEDY, HHRECEEMERIML, BRHSEHRESIFRXP,

MRREHE K

Investigation of potential
environmental hazards

The Company adheres to problem-oriented, precise pollution control, scientific pollution control and
law-based pollution control, supervises the implementation of rectification of problems fed back by
environmental protection inspectors at all levels, insists on promoting treatment through reform and
construction through reform, and continues to fight a tough battle against pollution prevention and
control. In 2023, the Company carried out environmental protection joint inspection activities and
conducted supervision and inspection in subsidiaries and branches. The problems and hazards found
were ordered to be rectified within a time limit, and rectification was ensured according to laws and
regulations to effectively prevent and resolve ecological environment risks.
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Preparation of emergency
response plan

IMRETE K

Environmental
performance rating
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AWRMDEF D AR RERERREHI NS ARH ML BARIER, HRAF
BEE N A, MF. BN REREEN, SKAREMFRREAIFRERFTIFER
ERBIRIE, EMEMNAE, ANRDEFORBERELESRRINIEE
i, ARBIARIRECSM A BRAARB R, FARREGARIMREBIAIE ™18
WIT R NIERRRHERE, BRERETESRE.

All subsidiaries and branches of HBIS Limited have prepared emergency response plans in strict
accordance with the requirements and filed them with local government departments to ensure
that the Company can respond to environmental emergencies in a timely, scientific and effective
manner and minimize the impact of environmental emergencies on the environment. In terms of early
warning response, all subsidiaries and branches of HBIS Limited have strictly implemented emergency
control measures for heavy-pollution weather. Class A enterprises actively cooperate with local
governments to carry out independent emission reduction. Enterprises that have not yet obtained
Class A environmental protection performance strictly implement the “one policy for one factory”
emergency control and emission reduction measures to effectively improve regional air quality.

ATRRMESATLE FF RS EFE R TUIMREOIAE R RIE, FHERTE
BRRIER, MRALKFRHIREBOEN, Ae/KFRRENEEHEATEE
AR BEEB. BRHX. BERFRMFERQBDRRFBBERIERZCE, R
BiRATI2023EHFAFBESHAR L, EWNHXMBERATRINEL202345F
AR B o

The Company has actively responded to the relevant decisions and arrangements of Hebei Province
on environmental protection performance creation in key industries such as steel, continuously
practiced the concept of green development, actively organized and carried out environmental
protection performance evaluation, and promoted the transformation, upgrading and green
development of the Company with high-level environmental protection performance management.
Tangsteel new plant, Hanbao Company and Heavy and Medium Plate Company actively carried out
ultra-low emission transformation. In 2023, Heavy and Medium Plate Company were rated as Grade A
enterprises with environmental performance, and the former two companies successfully passed the
2023 Grade A review.

R iRAS) 2023 TR REs A mel

In 2023, Heavy and Medium Plate Company were rated as Grade A enterprises with
environmental performance

BRI E AT RET 2023 & A gE

Tangsteel New Plant and Hanbao Company successfully passed the 2023 Grade A
review
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Making Great Efforts and Establishing a
Sound Ecosystem

ke S S b 3

Steady progress in green production
e

AWM FHES TN TUHNRERREE LR, T NAZKBRERAK, NABFERIEERERASE;
THREFRRIR, RSERZRMBME; B “Z&E” HR, HESSIUBSHEMIDEIER; MR RS GBRRs S
L, RGBT mMHE, NERERARGRE LB 715,

HBIS Limited is committed to continuously leading the green and low-carbon transition and development of the iron and steel industry, promoting

the application of green and low-carbon technologies, and providing technical support for the Company's green and low-carbon transition;

saving energy and resources and improving the utilization efficiency of energy resources; reducing the emission of "three wastes" and promoting

the synergy between pollution reduction and carbon reduction; accelerating the formation of green and low-carbon transportation modes,

expanding the supply of green and low-carbon products, and making strong contributions to reducing carbon emission intensity.

R RFFEEAR K

Application of
environmental protection
technology

NENFEMAZRBRBRAR LT NE, REFZREFMA, MNEFRLRD
ZET L, BENERERERE; EEWHKNASI R AHNFEIFR
MIZ. iR, AANBBFUFTERIMEFIENERENFBAL, TKEAR
BIEFRERGOTESE o

The Company continues to strengthen the research, development and promotion of green and
low-carbon technologies, promotes the recycling of resources, reduces the generation of " three
wastes" from production sources, and significantly improves regional environmental quality. It has
applied many world-leading green and environmentally friendly new processes and technologies
in Tangsteel New Plant, and utilized the digital platform to realize intelligent and refined production
processes, thus effectively improving the production efficiency and core competitiveness of the
Company.
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Green Technical R&D Project of HBIS Limited in 2023

HIPIEES BB EIF R N X s AR Converter Slag Gasification Dephosphorization Cycle Steelmaking Technology

RIPRERBEREER, EREFPFHEETSURBERNAT TR, KIMWRMEERE, mEL5F
AT BE R R

Converter molten slags have great potential for dephosphorization, it can be used in the next furnace after gasification and
dephosphorization at the slag splashing stage to realize low-temperature dephosphorization of liquid steel, thus generating
economic benefits and energy conservation and emission reduction effects.

EMRimL SRR AR Terminal Management Technology for Scrap Steel

ERARARZTERRS, FEWMASIERESH. FHEEH AN LK, BIFL R RER 3%,
IR IERE 1.42%, BREEEEF B,

The technology involves a number of intelligent systems that enable efficient and precise control of the entire process of adding
scrap steel. Since the application of the technology, the end hit rate of the converter has been increased by 3%, and the make-up
blowing rate has been reduced to 1.42%, which effectively reduces the production cost.

BRI EAR Ultra-fast Cooling Technology

BRACRAR. THEFRUFR, BRRSENGESTHEMIE, REFTOBEM 2050 =& T ZEDAIERT,
LRI AER. FmitaeiRA. RBNEFEIEEER,

This technology reduces the addition of alloying elements in high-strength steel by means of fine graining, precipitation and
other strengthening measures to fully release the process potential of the 2050 production line, which plays an important role in
reducing costs and increasing efficiency, improving product performance and greening production.

FR R R M IR R Electromagnetic Induction Heating Technology

ERABHNTH-PRAMEUBEN~RRE, ATERFENBAReRENEL T ZeERTFR M.

This technology is conducive to further improving the operation efficiency and product quality, and creating good conditions for
the continuous application of green and low-consumption direct rolling process in the production line.

BEIFEEIEERA Automatic Iron Charging Technology for Converter

ERANEIFREEEEFINSERELEL, NRK E#—DRREESHR, RERERIEFE, IfA 40X,
SRIMEIER “RW” £/

Through flexible precise control and highly standardized operation, this technology can further reduce smoke emissions from the
source, reduce energy consumption, improve production line efficiency, and realize true “green steel” production.
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Case: HBIS Limited carried out new technology research on hydrogen-based shaft furnace reduction - electrothermal furnace melting \
separation of vanadium titano-magnetite

HEABIARNREST FELFEES. BN TROWERRNRAMRT, ANKROERTREFRESR, ZH
HARSEARPIR—BRBOFANREEY T I ZMR, BN, K. KREmSEKF A, 2023 F,
REBITEETEY MBNABOQBNART SEER —BABSITZ, Feo Vo Ti[EWRERDFIAZ 97%. 90%
0 93%s:

Aiming at the technical bottleneck of high process energy consumption and low recovery rate of valuable elements in vanadium
titano-magnetite smelting by traditional blast furnaces, HBIS Limited has practiced the concept of low carbon and environmental
protection, proposed and carried out new technology research on hydrogen-based shaft furnace reduction - electrothermal
furnace melting separation of vanadium titano-magnetite to effectively realize the low-carbon and high-value utilization of
vanadium, titanium and iron. In 2023, the Company got through the hydrogen-based reduction - electrothermal furnace melting
separation of vanadium titano-magnetite based on ore blending utilization in the Chengde Branch, with Fe, V and Ti recoveries
reaching 97%, 90% and 93% respectively.

60 AR SRR EA

Demonstration Line for Hydrogen-based Reduction of 600,000 Tons of Vanadium Titano-magnetite

%

PYREEZIR < AMRNFSREMTERRERMER, MR LABERR, HEIREREMIMN
i, ROKBREREF, BRREAERZRMABUE, ARRFFRSTRELS

Saving energy and
resources Aa. MAKEA. BKBFANEREN, RRRETKMERER, B SCERFEZmAK

RIFREIFEABRIT N, 2023F, ATKIEE100%TEFRF Ao

HBIS Limited continues to improve its energy management system, actively promotes the application
of clean energy and promotes the optimization of energy structure; vigorously develops circular
economy and effectively improves the utilization efficiency of energy resources. The Company adheres
to the principle of combining revenue increase with expenditure reduction, optimizing water use and
reusing sewage, and actively takes water saving and alternative measures to reduce or eliminate
behaviors affecting the sustainable utilization of water resources. In 2023, the Company realized 100%
recycling of solid wastes.
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Energy consumption performance

Hb/ \;% %%Il_;\

Total energy consumption

AR ERE

Volume of clean energy

utilization
1,869.7852 rses 354 .
18,697,852 tons of coal equivalent

356 tons
FERKSE MEEKFRKE

Total annual water consumption

460,671.6725 5

4,606,716,725 tons

Fresh water consumption

7,270.6976 5

72,706,976 tons

- oBx

TKE
Quantity of water saved

9,118.0209 5=

91,180,209 tons

=6 ERHMRYEFERHITEEFA

BIRAKE

Circulating water consumption

453,400.9749 5=

4,534,009,749 tons

Case: Comprehensive Utilization of Blast Furnace Slag in Tangsteel New Plant

KIS SR ENELEF L, S3ERF~ERN
BB R RER, EEZREEHAN EHEEE.
SHAY EHMEFCREMMERE, KT SPE
e SUE L NEVET R

The blast furnace slag grinding production line constructed by
Tangsteel New Plant was matched with the blast furnace slag
produced by three blast furnaces in terms of capacity. It was
equipped with a fully enclosed slag storage warehouse, a fully
enclosed slag powder storage bin and other ancillary facilities
to realize efficient utilization of the whole process of blast
furnace slag production.

Ewﬂ Fl ;‘

SR EETE

Totally Enclosed Slag Storage
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D “=E” HER < TR DB RS TIE, BIAASEI “Wh Bin. 20235, AELISHRMHE

Reducing the discharge of
“three wastes”

-7 S

AdeE “TEEW (I) 7 #5,.

BUREMHR S E2EARERMM S HBARERER, BWNHXMPERARRRK

HBIS Limited is committed to promoting pollution and carbon reduction, helping achieve “the dual

carbon” goals. In 2023, all the pollutant emission concentrations and total discharge amounts of the

Company met the requirements of national and local emission standards. Tangsteel New Plant and

Heavy and Medium Plate Company won the “Zero Waste Enterprise (Factory)” title in Hebei Province.

REARERKE. ERER. ExEF. EREE. ERTISEHERE, 2MEARS
WIRRE, URFPHHRZ=ARENNEFHHEERELRR.

The Company actively carries out comprehensive treatment of key areas, key periods, key factors, key problems
and key industries, makes every effort to improve the atmospheric environment quality, and promotes high-quality
economic and social development with good ambient air quality.

BF D REIIEFTKLERRE, HNREKRELBIREREATEER, BRSWET
INEIAKE. 20235, AMKRND=ZHRDQBLIMEK “F" HKo

qu

All subsidiaries and branches have built wastewater treatment facilities and strengthened the daily maintenance of
equipment and facilities for advanced wastewater treatment to ensure efficient operation and increase recycled water
consumption. In 2023, three branches of HBIS Limited achieved “zero” discharge of waste water.

BFDREYRBEREERE, —ﬁﬁlﬁlﬁvﬁ%%ﬁﬂﬁﬁﬂ}ﬂ\ é?%ﬂﬁ%ﬁ’ﬂﬁiﬁii)ﬂhlooo/o
BXAA; EREWERT BITHANESDI, ZERBERRN KETLE,

All subsidiaries and branches have established a solid waste management system. General solid waste is 100%
recycled by self-use or entrusted use. Hazardous wastes are disposed of by qualified manufacturers except for the
part that is self-used.

‘ZIE HMSR

"Three Wastes" Emission Performance

BRI E ESHBE

Sewage discharge Exhaust emissions

821,801 w»x 102,013,731 =

821,801m’ 102,013,731 tons
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To completely solve the problem of solid (hazardous)
waste disposal in the coking system, Handan Branch has
actively explored a new path for “reduction, recycling
and harmlessness” of solid and hazardous wastes and
built a new comprehensive utilization project of cold
pressing block resources. This has innovatively realized
the transformation from single solid waste treatment to
comprehensive recycling of multiple solid wastes and
created a mode of “full recovery without delivery” of
key solid wastes in the coking system. It greatly reduces
the environmental protection cost and disposal risk of Comprehensive Recycling Equipment for Various Solid Wastes
enterprises.

Wk

Ao
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EMEESEENFERE

ﬁﬁﬁ@ﬁm < TR AT B EITR LOE, I meeRsRA, AARHIKERIA,; &
Developing green B (MBS BEART G AIEE) RMAFER, #—FPMRERIREE
transportation BIE, FEFEANRERS, RIBYER DT, BEARSELGRER, ARLEMINE

BERAFSRANREEN, TEFEERERE, 2023F, QAFEAFTHLLLEIXE
80%, Fit2024EFRNHEREBHRIELHIAZIB0%,

HBIS Limited continues to promote clean transportation, popularizes new energy modes of
transportation and eliminates high-emission means of transport. According to the Technical
Guidelines for Assessment and Monitoring of Ultra-low Emissions in Iron and Steel Enterprises and
local requirements, the Company further strengthens the supervision and management of vehicle
access control, standardizes the use of access control systems, organizes the installation of video
surveillance systems according to the actual situation such as material distribution and freight yard
area, and connects them with the Company's access control network to improve clean transportation
management. In 2023, the transportation proportion of China VI vehicles reached 80%, and it is
estimated that the transportation proportion of electric heavy trucks will reach 80% in 2024.

Ep=petUN

Clean Transport Fleet
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Case: HBIS Limited Chengde Branch Promoted the New Green Transportation Mode of "Containerized Transportation of Bulk" \

2023 &, AEDRRMRABAMRMEER “Q
B BER, Sahl# YEEER, 2EHET
WL FeihifEl, LB RNEE
RABHEERLE NEE .

In 2023, the logistics Company of the Chengde
Branch actively responded to the national policy of
“highway-to-railway” and fully implemented the
new green transportation mode of “containerized
transportation of bulk” in combination with the
actual situation of enterprises’ incoming materials, to
accelerate the development of green logistics with a
more environmentally friendly transportation mode.

EEmEHFEREHTHEEL

Unloading Operations by a Reach Stacker

RtEarEm < AMRAITEENTX. BRNFXEREEEHM, FREeMR~nlts, £~
BEZNAREMMER. ESHRRE. MBS AN~ R, TREBMRHMR
BAW. FAELRERME. FREFEEME. FeSHEEMMEERTIF M.

Providing green products

HBIS Limited has built green production bases such as Tangsteel New Plant and Hansteel New Plant,
expanded the supply of green and low-carbon products, produced more new products that meet
the green and low-carbon requirements, that are ecologically friendly and have broad application
prospects, and formed a series of products such as green and low-carbon transportation steel, clean
and safe energy materials, new green structural materials and green high-end special materials.

ARRABEOE, TREATEKRBORETOHNMRHNR, FRESFL
ERE, FHARSROEHR, ERIDEREMITET, BP—SRATR
AR,

The Company adopts green packaging, mainly using recyclable iron packing straps and cardboard
products. According to the actual shipping needs, it continuously optimizes the terminal product
packaging plan and encourages front-line employees to minimize packaging materials on the

O

T 20
W
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premise of ensuring packaging quality.
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Case: The First Roll of Automotive Steel Produced by Applying Direct Reduction Iron Rolled off the Production Line in the Tangshan

Branch

REESENAEmhsLL A RARE 2 REDRIFRER
BB EHRERMESERWNER LD AT T, R
MR P BB HRR A RS E AN, XANREZER
MEF120FMEE T E T REFNEREERE M,
5%y “WaE” TZREMAEL, AR K.
—&EiR. RELY. HEBRHRE D 5IFEK70%.
30%- 70%. 80%A Lo

The first roll of ultra-low emission and low carbon automotive
steel produced by applying high quality and high proportion
hydrogen metallurgy clean raw material DRI products was rolled
off the production line in Tangshan Branch. The raw materials
used for the ultra-low emission and low carbon material
automotive steel this time were developed and produced by
applying direct reduction iron products produced by the 1.2
million tons of hydrogen metallurgy demonstration project of BRI LS ZE AN

HBIS Group. Compared with the traditional “carbon metallurgy” Ultra-low Emission and Low Carbon Material Automotive Steel

process flow, this technology can reduce the emissions of
carbon dioxide, sulfur dioxide, nitrogen oxides and dust particles
by more than 70%, 30%, 70% and 80% respectively.

FEEEITKIT

Long-term green operation

AWRDIGRFRIFFELRER, BNTHERFRTAOE., MRERIFENIAUEZENHKE L, RRFARZEMRRER

=il

, TEREEBRIETNE; BSERENR, LRERRAERMER, RIPESIFER, BOE#EEWPERIR,

HBIS Limited has always adhered to the concept of green development, committed to building a resource-saving and environment-friendly

modern green steel enterprise, actively carried out special training on green and low carbon, and formed a new trend of green and low carbon.

The Company has advocated green office and green development; protected the ecological environment and promoted the construction of a
beautiful China.

mEgexit K

Cultivating green culture
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REEREZUZHEFTE. FIRE, MEEEEERLR. aKME5ER.
BHFARHITHEI, HTNREFBEFHARNIES, BARTIMMREREN.
2023%F, REREERNFEMRIIEII4OR, BIEAEARE. MRRFEXETRY
RE)ZERRE BN SSBRERNTHTEZAFI, € N F[E.

The Company arranges training plans and training content according to different disciplines and
conducts training on solid and hazardous waste management records, ledgers, comprehensive
information, radiation, etc. It also conducts emergency drills for sudden environmental accidents to
improve employees’ ability to perform their duties in environmental protection. In 2023, the Company
precisely planned four green and low-carbon training sessions and invited experts from the Strategic
Research Institute, the Materials Institute and other relevant institutes to conduct special training on
the Company’s green and low-carbon development planning and practice, to create a “green steel”
atmosphere.

BiTEehn K

Practicing green office

TFPESXEE

Safeguarding ecological
civilization

AEAnga X

Green Plant Area of Chengde Vanadium Titanium

AAA ERESKE
Making Great Efforts and Establishing a
Sound Ecosystem

NEBFLL TR TEE" WROER, BIUZEaNHNE, BFRIBERETIK.
T, #TERUDA; BUDARRBRERAEESENNA, WERAN AR
SIS RS, BRRRMRAMEREBEA, 2023F, AWM HITE LR
21465%,

The Company adheres to the core concept of “environmental protection and energy conservation”,
establishes a green office mechanism, advocates employees to consciously save water and electricity,
and promotes paperless office; strengthens the turnover management and recycling of office
supplies, unifies the specifications and models of commonly used office supplies, and reduces
procurement costs and replacement and maintenance costs. In 2023, HBIS Limited held 465 online
video conferencing sessions.

ARBMESEBENMNRRP, SFARTRERUFREMEM. HIX—/\IFF
RATER, FRERE5NHRAE; RIEMKHEUE. FHRAIMNIRE
i, RMHEREMESMEEEY), KAth2fRTIMNE XFRRIRSFRHE
P, MEXWRERE, TEEMI XMZEL MR

The Company attaches great importance to ecological restoration and environmental protection. It
organizes subordinate units to carry out environmental protection public welfare activities such as
afforestation and Earth Hour every year to form an environmental protection atmosphere with full
participation. The Company has planted various green plants based on the geographical location,
seasonal characteristics, and climatic features of the factory areas. All employees are mobilized
to enhance the environmental construction and maintenance of the factory area, improving its
environmental quality and creating a new model for green development and garden-style factories.

BZE2023F, AR TREFEMYERMEENL, HEIEFRKRT T EMHR, #
T, EEHRE, AERPR NESKER, £MEHERET BRI,
By 2023, all of the company’s production bases have been built into garden-style factories, truly

forming an ecological pattern of “factories in the forest, forests in the factories, where birds, flowers
and people coexist” . This transformation has effectively protected biodiversity.

EMHEKEEI X

Garden-style Plant Area of Tangsteel New Plant
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WORKING TOGETHER AND CREATING A BETTER FUTURE

AMRIMNEBITHEEUE. REIRT. HEARNFE, UEOREREM~m, UR
ST EmE, SIAEWVELSBREZR; SMHEEEEE. HERRE, $85I1917
AP, HETWHES; BF ‘RIZRUWAAIEHNESN” WARER, HAOTFH
ERTAAZ AE; URENHERNEWHIAES, HEIRFARR. HEMEHTS,

HBIS Limited earnestly fulfills its responsibilities to partners, employees and the public. It creates
products with ingenuity and quality, builds brands with original aspiration, and leads enterprises on
a road of excellent quality; cooperates with partners for common development, continues to lead
industry innovation and jointly builds a new ecology of the industry; adheres to the humanistic concept
that “people excellence” and strives to build a talent team in the new era; shows the enterprise’s

responsibility in the new era with the power of kindness, creates a better future and builds a harmonious
society together.

C ¥ Y ;
[EmAEARE

HammBRZ2E O REFSERER RRAT E0A

Lean quality shaping
ingenuity

Cooperating with
partners for win-win
results

Consolidate talents’
cohesive affinity

Offering public welfare
benefits to better peo-
ple’s livelihood

.
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SUSTAINABLE
DEVELOPMENT

- Htﬂl";
i

NO ZERD GOOD HEALTH GENDER DECENT WORK AND 12 RESPONSIBLE 17 PARTNERSHIPS
POVERTY HUNGER AND WELL-BEING EQUALITY ECONOMIC GROWTH CCONSUMPTION FOR THE GOALS
AAND PRODUCTION
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Lean quality shaping ingenuity
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AMRMRE “WIEMXE" , BfF “WNER" R, BRERERSEBEER, 2HFRXBIZOKAREEK; FA
AEERER, EHiTEEmATm; RIEE "B NEFIRS, REEFNGD, REFFEW.

HBIS Limited highlights "Four More Concerns", adheres to the optimization of "Two Structures" and makes every effort to tackle key core
technologies in line with major national strategic needs. The Company has a deep understanding of high-end demands and strives to create

high-quality products. It provides customer services with "warmth" to protect customers' rights and interests and win their trust.

IR E 3R bR ES < AR ERMNEMEZBRBREE WL, NERT IR RNEMIREZIRRHRE
NZFFHRIE, 2023%F, QABMKES “—H—R" FREKFIRE FEERE
SNRRTE. ERNERZBRIAT B EERERTIRZTERER,

Serving national strategies

HBIS Limited has always put national interests and development first, providing strong support
and guarantees for the country’s industrial development and infrastructure construction. In 2023,
the Company actively participated in the construction of national key projects such as the Water
Conservancy Project in the Philippines along the “Belt and Road”, Key PV Projects of PowerChina, and

the Xiong’an Rail Transit Line R1 Project.

2023 &, ARREEREALL, BEEEFRAMN, HARE. RAFHERVA~miESE, RHUBATRZE:

In 2023, the Company focused on major national strategies, aimed at steel for energy, expanded product reserves in new energy fields
such as wind power and PV, and provided strong product support:

B FAAhEESMEEEARNEEELAN, FRKER. AMRIETHAMI TS,

Successfully developed hydrogen transmission pipeline steel with excellent resistance to high-pressure hydrogen embrittlement,
solving the problems of long-distance and large-scale hydrogen energy transportation iron and steel industry;

B AN X0 BANEITHER, TSRANHES, BIEREMITE;

Provided technical support for the X80 pipeline steel to pass the 1,000-ton appraisal, led the preparation of technical bid
documents and passed the national pipe network review;

B 780MPa Z/BEWIRKRE AT REIABI TR, EREESTIRA 24%, KBTI FSKE;

Broke through the industry problem of large surface impact fluctuation on 780MPa easy-to-weld steel, and improved its
performance qualification rate by 24%, thus reaching the leading level in the industry;

B 420MPa 5 MBI ASCIINBERREEN, NERRXEIESSFwEHARE, BATHRS;

Realized the lightweight wind power tower concerning the research and development of 420MPa high-strength wind power steel,
significantly reducing the full life cycle cost of wind power projects, and enhancing market competitiveness;
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B EEEAENEL I AWIF e BIE Nk T, HEEEEIEATER;

The protective performance of ultra-high strength medium and thin specifications protection steel has reached the leading level in
China, promoting the iterative upgrading of national defense equipment;

B AEEREFAERIFR 99.6% 24N, ERSEIELITEHENA,

Customized development of 99.6% high-purity vanadium for an international customer, realizing batch application in the catalysis
field for the first time.

HARANZFFRERB

PV Power Steel Supports Green Power Generation

Case: HBIS Limited Tangshan Branch contributed to the Construction of the World's First "Combined Heat and Water" Technology . \
Demonstration Project |

BUDABRKIEFHATaNs, AMNEETIEZENE
BAWHER, cHMFER. &0, EERS, UALRH
FRREMEENEHERS, RSEF &k, 20235F4
A, HEWDREEFIN—ItE RN IR XA
ER “+HA" MYUERIE— LKREMAZESSH
BEmE, AZMERET AR,

Relying on the advantages of production, sales and research
platforms, Tangshan Branch investigated and mastered
the steel demand for engineering projects, provided
comprehensive pre-sale, in-sale and after-sales services,
and won customers’ favor with excellent product quality and
comprehensive marketing services. In April 2023, a batch of
high-quality steel produced by Tangshan Branch was delivered
to the Demonstration Project for Comprehensive Utilization of
Nuclear Energy in Haiyang, Shandong, a key project in China’s o .
14th Five-Year Plan, providing reliable materiSl support for the BN REE BN REN

project. High-quality Steel from Tangshan Branch
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Case: Chengde Vanadium Titanium supplies products directly to countries along the "Belt and Road"

ABEIRERESS “—H R HE, ARNE “—H R OAAEREMRERIEER, FEEASHNLE
M7 EB RN mEFIE. 20235F128, ABNKC20MIFAFERMBAMBNEMR “—F—K" ALERE
HIH/LAL, ZR0N, FaREENKERETEHEERER.

Chengde Vanadium Titanium actively follows the “Belt and Road” Initiative with a high level of quality, aligning itself with the
infrastructure construction needs of countries along the “Belt and Road”. The Company continuously increases its market share
and brand influence of its vanadium-containing quality and special steel. In December 2023, Chengde Vanadium Titanium
supplied 620 tons of non-standard-sized vanadium-containing quality and special steel directly to Papua New Guinea, a country
along the “Belt and Road”. Upon testing, the product performance and surface quality fully met the customer demands.

AEF R 180MPa SHIMIE. KISHAIMRNBSERRSG SR, MINHREENBNETEITE;

The Company has provided customers with comprehensive solutions for the application of 180MPa outer panels with high dent
resistance and long-term durability, successfully winning nearly orders of one thousand tons from new automobile manufacturers.

1.8GPa @R E &AM WUNFHMHEE SREEN, KIMERFERSERMERRIER L
I EIAH;

For its 1.8GPa ultra-high-strength niobium-containing hot-formed steel, the Company has achieved small-batch trial
manufacturing of the front door crash beam of a new model of a new energy vehicle due to its excellent crashworthiness and

AN SN WE T~ m

Vanadium-containing Quality and Special Steel Bars from Chengde

Vanadium Titanium

RIMMETm

Providing high-quality
products

XEAPRES

Focusing on user
requirements
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FIMRH K AIRRERENIER®, A SkAFER, 2EMEREE
B, HETEAERF N, RAMENEMHZMAL
Vigorously promoting the craftsmanship spirit of constant improvement and refinement, HBIS Limited

“targets” the requirements of high-end users, comprehensively strengthens quality management,
and continuously creates competitive products to enhance brand value and market position.

RERESHAFRER, FERMMEBERASR, HIWNKNE~mAFMm. T
EBTFEHRNET, EoSEHMRREESRET, RIS5EHREFPNLES
¥, FatRRERE .

The Company focuses on the requirements of high-end users, precisely provides material solutions,
and establishes a thinking mode of embedding the transition from primary steel products to
semi-finished products and the next processing step. It promotes the transition from structured

products to functional products and achieves seamless integration with high-end customers,
continuously elevating the product grade towards high-end.

energy absorption.

SR TIEEMABWREIET 13GPa, KTEFFRITAE, MIIHRMHITE, SSHERNE A,

The strong plasticity product of high-strength and tough engineering pipe steel exceeds 13GPa, which is superior to the customer

demands and standards. The Company has won orders of two batches and achieved the first shipment in China.

e E AN S FEREN

Ultra-high-strength Hot-formed Steel Reducing Vehicle Weight

. BEREFR EVI SAREH, BISERIE A MR

Case: Hanbao Company launches EVI technology marketing to assist in material substitution for a new customer of automobile sheets

HBEATDEAROLRREDTEEFARAAR, E8F
FREBRMNE. RESFEKX, MERMAE, #E
HEFANA, HIKELFARREARERARAZRMIE
S, MRTAZTHT2RETFER. B, BEQH
EXFEFNZEAHNEFER, WHBITRESIEX
Fo

The staff of the Technology Center of Hanbao Company
actively interfaces with the customer’s technicians,
considering the characteristics of part forming, stiffness,
surface requirements, and other factors to screen for the
optimal solution. The Technical Center dispatches staff
members to the site to engage in technical exchanges and
provide guidance, ensuring that the parts produced fully meet
the customer’s requirements. Hanbao Company has officially
entered the customer’s supplier directory and established a HEABHESERAWN

stable cooperative relationship with the customer. Stamped Automobile Steel from Hanbao Company
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Boosting product
quality

RELUREETANEM, MERAEE, MIEMEMABROH, HERENRLE
B, h#E—PRERRENR, HETERTARNRERAXAHNREEENE,
BEERREEETS, THHEDNREERFRN~RRENREA . 2023F, QARAHRE
BREEXTE, ERIEEAPIFRSEESRK; BIRERER, W3NFERE
FHERBFEN, WEERTmRENRSFRM81I, REMA, QBT mET
BIEEREEFI100%.

Guided by quality objectives, the Company accelerates technological changes, process optimization,
and organizational innovation to modernize quality management. To further satisfy development
requirements, the Company has developed quality system documents and a quality management
system tailored to its operations and established a quality management platform, continuously
improving both its quality management system and product quality. In 2023, the Company
benchmarked user experience to accurately capture user requirements and potential needs. Through
the Quality Month initiative, it conducted visits to 322 key customers and addressed 81 issues related
to product quality and services. The ex-factory pass rate of the Company’s products reached 100%

during the reporting period.

01 MR E LD QA BIRIRTHMIRELH HP295 EHE R

Case: HP295 hot-rolled steel for welding gas cylinders from HBIS Limited Tangshan Branch has been approved and awarded the title

of "Golden Cup High Quality Product"

B ABEESREEMTURERME, RENEDHH
R, INSEFHADREBER, BENRSEESHRARAL MR
HHP2OSHEM ML, BREMS, REFENKIUNELSE
F2023F AT M REmEIEE~mB R, BUNQE
IRESMAREL IR M HP2SIEE R RN “SF B~
m o, AE—SITFIRRARNTG. ReFETR8mnAER
TR 7 RSB,

Targeting high-end manufacturing and precision materials in the
industry, Tangshan Branch intensely aligns with market demands
and strengthens collaborative research efforts among production,
sales, and research teams. It focuses on improving the effective
and high-quality supply of HP295 hot-rolled steel plates and strips
for welding gas cylinders. According to the list of products for the
physical quality brand cultivation of metallurgical products in 2023
released by the China Iron and Steel Association, Tangshan Branch'’s
HP295 hot-rolled steel plates and strips for welding gas cylinders
have been awarded the title of “Golden Cup Quality Product.” This
achievement has laid a solid foundation for further expanding the
market for steel for welding gas cylinders and increasing the market
share of gas containers.

2h ‘MRS

RELLIS2AE] HP295 7= &
HP295 Products from Tangshan Branch
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Customized Titanium-containing Characteristic
Engineering Machinery Steel from Chengde
Vanadium Titanium
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Improving customer
service
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Improving customer
experience

LAl SRS B AT
Actively responding
to complaints
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AWRDFEEFPEEMFELIELRNERAT S, BEFHTERFRSME
%, NEPRENEOTR&NEIRS, RA@ENE,

HBIS Limited regards recognition from customers as the greatest force for the Company’s
development. It adheres to actively improving its customer service system and offers excellent
products and services to customers, enhancing brand value.

NERFF “—PIATHEEZEFNEFR HIER, RRARTFEISNENRR, Rt
MUERER, RUFFEMAPORIR, THREZFFRSER, 25 1KRSE
P, USERSEA A% mhEfhE.

While adhering to the concept of “Customer-Oriented” and actively creating value for customers,
HBIS Group constantly optimizes customer experience, deepens the construction of a customer
R&D center, and actively improves customer service systems. In this way, it serves customers in an
all-around manner and enhances the brand value of HBIS with excellent service.

2023%F, ARFE—FTEEMNISMIE, TERXHEE, TAHES (ARZEFH
BRERSREATRREFNIELR) , BIREFRUACHNILEREN. B2
ZEFRRSTaNEREERETE. TECE—HUDIANGL #1T “\mAN” BER
1F, SMBREFRONERAE, WEHAREFEELEF; ARHIE (FEK
AEREENZE) , REFFEERSE, BRHEZEFHREERM.

In 2023, the Company further optimized its business processes, improved relevant systems, issued
and implemented the Work Plan for Improving Product Competitiveness through High-Quality
Customer Service, and efficiently resolved customers’ pain points by establishing a standardized
outlet management model, building customer service and management platforms, improving the
integrated production and sales coordination mechanism, and implementing an “embedded”
management model. It standardized customer management operations and researched and
formulated the Administrative Measures for Confidential Technical Information to protect customer
information and continuously promote customer satisfaction.

NEPER “WREBRIFA—EER FAFIE, RIURERFH—FIE; K400
E. FAFR. BERE. OA EFRENZAIFKRESESEFURLRS,
ERAKIER, MTREBFREFLIFR; AFERPBREEREEREM L, B
ERAEREERE, shSENKRESBEFIFR, B “—F—F8" kS8
I, BAMRERMUSHEAN, BEZFFARSREA. 2023F, AFRHAERERF
195ie, REEPIRSIFKR2%E, RHFARTIISTMERRSFEHE, BERE
FE7995%.

The Company implements specific measures such as “unified management of quality complaints”
to ensure a unified handling of quality complaints. It integrates customer requirements from various
channels such as 400 hotline, online customer service, QR code scanning of hangtags, and OA
email into a call center system. It creates a ledger to promptly and efficiently address customer
requirements. In addition to the annual customer satisfaction survey, the Company has introduced
monthly satisfaction surveys for strategic customers to dynamically monitor and collect their
feedback. It has established a “one account, one list” service ledger, clarifying responsible units
and individuals and driving the improvement of customer service. In 2023, the Company handled 195
quality complaints, received 929 customer service requirements, and conducted 115 customer service
questionnaires, achieving an overall satisfaction rate of 95%.
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Case: Technicians from Hansteel New Plant receive praise from a customer due to their rapid response to solve the customer's problem \

2023F 128, HRMHTEKIEWN WEIE A RIBRM I TE
RERAREE, E-HERHRAARERER L,
BYEFABRIFEIMEEE. BER D BEGERIPER
M, ARFBRETIREIRPOERMNED, FTTIRE
12F, REEFBERE,.

In December 2023, the steelmaking plant of Hansteel New i i
Plant received feedback from a customer that cracking occurred y 3 : i B i e e
during sheet processing. The plant immediately arranged for :
technicians to rush to the customer’s production line to help the
customer rectify problems such as a humid welding environment
and lack of inert gas protection during welding. They wrote
down the precautions to be taken during the welding process
for the customer, standardized welding operations, and received
high praise from the customer.

HBET X = mm B iR

High-quality Sheets from Hansteel New Plant
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Cooperating with partners for win-win results
P
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HBIS Limited upholds the philosophy of "Collaborative Operations for Mutual Benefit and Win-win Results." It places great emphasis on supply
chain management and works closely with suppliers to build a responsible supply chain. By improving the systems and mechanisms for shared
development, the Company strives to engage in diverse exchange and cooperation with various stakeholders. It insists on jointly assuming

responsibilities, creating value, and sharing benefits through divisional collaboration, thereby constructing an ecosystem of "Joint Progress and
Win-win Results."

SR EE < RE “BiRERENE. RERSFHORBHEE" HER, REEE “PHXX
M. FBmERMW. KohRME, SFBXW" NRERWES. 8EFE2023F, QF8ES
ERESRERITIRLFREWET TIRENHESIEXR, BERRNENE
B, TERNERHESHRESMNH~ I EL R SEERUE,

The Company aims to “build the most valuable and competitive procurement supply chain” and fully

Responsible supply chain

implements the responsible procurement philosophy of “transparent, lean, collaborative, and green
procurement.” As of 2023, the Company had established stable strategic cooperation relationships
with numerous Chinese central enterprises and leading resource companies in the industry,
possessing a high-quality supplier group and occupying an important position in China’s raw fuel
market and steel industry chain development.
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Supplier Life Cycle Management
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N Access: Strictly enforce the on-site evaluation and certification system for supplier access and determine whether

suppliers are eligible for access based on scores from more than ten criteria, including nature, scale, and certification
status.

- J

HE5E%: BIHNEE BTN, BHNED AL (MBEMHNE) . B (ERHNE) |
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Evaluation and assessment: Evaluate suppliers on their daily behavior and categorize them into four groups: A (strategic
suppliers), B (key suppliers), C (general suppliers), and D (unqualified suppliers). In 2023, the Company conducted ESG
audits on 125 suppliers, suspended cooperation with 23 suppliers due to noncompliance, and rejected 9 potential
suppliers for the same reason.

VRHD ERRES TERENEMAEARNE, @ARNHIZ. o EENEZEEH.

” Exit: Regularly renew and eliminate suppliers based on evaluation and assessment results and promote comprehensive
improvements in suppliers’ processes, products, and management.

J

o R SR E ARFERTERT AN (TRROENEEENE) (TNRWELREEN T
Establishing a sound ) (IMRELNEEAE) (IRRMNMEEEAE) (TARWARER
procurement management IE) SEESIE, SREEELIUNELAT, BEEETHERN, i
e B NAARIEEN BERE.

The Company strictly follows the management systems, standards, and measures released by the

Group, including the Supplier Management Measures of HBIS, the Supplier Access Standards of HBIS,
the Procurement Inquiry and Comparison Management Measures of HBIS, and the Procurement
Contract Management Measures of HBIS. They effectively ensure transparent procurement and
commercial fairness. Promoting green and sustainable procurement, the Company significantly
improves supply chain competitiveness and risk resistance.

STEEENF NETERNBFEENG, RILHEMETNIAEDNAERHENEENT B B EN
Improving the 14, HERENSHEIESIENATER,

management mechanism

The Company improves its supplier management mechanism by establishing a supplier evaluation
and certification team responsible for supplier access and routine evaluations, ensuring transparency
across the supplier management process.
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Committing to green
procurement
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The Company has gradually established and improved an ESG training system for suppliers,
conducting access and routine training. After the suppliers just access, the Company promotes the
Sustainable Procurement Policy of HBIS and the Supplier Code of Conduct of HBIS, helping them
understand the Company’s ESG philosophy and requirements. In routine management, the Company
rates the suppliers and employs second party audits, with specific suggestions provided to key
suppliers to enhance sustainable supplier development capabilities. In 2023, the Company carried out
13 ESG trainings for suppliers.

REAT “BF. AF. RIE" BIXRBEN, EHHNETE. ERETFeIVER
Fa, MEBERERRE. GRITIMETEE. 48, B2 #HNETNEF
EERRARMEIER. RSER, LI TRWISEER. AENSRLER,
BRACERWITN, RAMNERS KT, BEeELEg,

Adhering to the procurement principles of “openness, fairness, and impartiality,” the Company
leverages supply chain, marketing, and financial intelligence cloud platforms to establish a
transparent procurement control and service system covering the entire process of bidding
procurement, contract signing and supervision, settlement, payment, and supplier evaluation.
This achieves transparent, controllable, and efficient procurement operations, effectively regulates
procurement behavior, enhances suppliers’ service levels, and prevents commercial bribery.

NEERNEEENTERBHAEEBEIS01400 I ERARINEN BT
BN, WEBMRMERBEFRSREBHER, FRABEFIZ. KERIINT
WAEBUHBAHE (B2 T TIELSERET T ZEEN~mERER) Bt
RZEgHERR, MIRKNRE RIS TR AHRE,

In the supplier access standards, the Company explicitly stipulates that priority will be given to
enterprises that have passed ISO14001 environmental management system certification. It also sets
clear requirements for the production equipment of major material suppliers, excluding suppliers who
use production processes or equipment listed in the Catalogue of Guidelines for Eliminating Backward
Production Process Equipment and Products in Some Industrial Sectors published by the Ministry of
Industry and Information Technology. This ensures green and sustainable procurement efforts from
the source.

E—
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Collaborating for
win-win results
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Leading industry upgrades
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NERFABERNLZRES, RETIRITIRINDR, RIRTRIWEEFEAREF;
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Adhering to the development philosophy of openness and win-win results, the Company continuously
strengthens intra-industry and cross-industry exchanges and actively seeks quality partners. It
enhances strategic cooperation in multiple areas and modes, builds high-quality shared cooperation
platforms, and drives coordinated development of upstream and downstream industrial chains.
Moreover, it ensures the safe and stable operation of the industrial chain and jointly creates a new
pattern of mutual benefit and win-win results.

REUABRBENEE. R TBREE, FEARIZHUREE, BORAT
WEREAESIME. B HRANZES,
With an open and inclusive attitude and a spirit of continuous dedication, the Company has

continuously carried out extensive intra-industry cooperation, aiming to become a pacemaker in
industry development trends and a supporter in enhancing industrial basic capabilities.

E YA
2r80E®
(15052023}

SRR E LD AEB &R RiISE
High-end Product Forum supported by HBIS Limited Tangshan Branch
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Strengthening strategic
cooperation
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The Company vigorously builds cooperation platforms and exchanges and cooperates with
governments, enterprises, higher education institutions, and research institutions to establish close
partnerships, achieve strong alliances, complement each other for more advantages, and create a
model of cooperation for sustainable development. As of 2023, the Company had established green
and low-carbon automobile steel contact and cooperation relationships with many domestic and

foreign automobile OEMs.

Chengde Vanadium Tltan =Cllari —term Cooperation Agreement

ZNA

7R 18 BLEK — B oK B T*iﬁﬂﬂé‘fﬁw&

FERS SHERR UHEASE (I KBS

Chengde Vanadium Titanium and Clariant jointly signed the Vanadium Long-term Cooperation Agreement

REAT LT

Consolidate talents’ cohesive affinity

AWRIGERGAA BZRAANEWVZRORS ], BT “UARR B, SEMAEFGE TN MERTE
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HBIS Limited always regards talents as its core competitiveness, adheres to the "People-Oriented" philosophy, and respects and safeguards

employees' rights and interests. Strengthening employee training and skill enhancement, the Company strives for the joint promotion of individual

and corporate values. It cares about employees to enhance their satisfaction and sense of belonging. HBIS Limited securely protects employee

safety by firmly holding onto the "Chain of Responsibility."
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Protecting rights and
interests of employees
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RAFRETHIIT (Fax) (FEarbis) (IxFE) FE2EN, #25
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11.32%s,

The Company strictly complies with and enforces laws and regulations such as the Labor Law, the
Labor Contract Law, and the Trade Union Law. Improving the system for protecting employees’ rights
and interests, the Company treats employees of any nationality, religion, race, and gender equally,
firmly opposing illegal acts such as child labor, forced labor, harassment, and abuse. By implementing
a system of signing labor contracts with all employees, the Company safeguards the rights and
interests of employees per the law and promotes the healthy development of its labor relations. In
2023, the Company had 31,256 employees, with female employees accounting for 11.32%.

EXRRT TMRI AL

11.32%

The Company had 31,256 with female employees

employees accounting for 11.32%
BE W LFRI 5D A# (N) BERNS A# (AN)
Classified by professional category Number (person) Classified by education background Number (person)
25,721 12,342
9,707
5,532
3,675
2,620 2,298
“ B~ -
B £=AR HEAR 0 RAAR B AR xE
Production personnel Sales personnel Technicians Bachelor’s degree or above Junior college
B psAs B SHAR e () Rk m i
Technical secondary school Others

Finance staff

Administrative personnel

(high school)/technical school
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FTEEH Fair employment

RNE)EFMER. Rk B0, FREEFNEAERY, REEEIEEFEH. RIENTE, BERAEGRT
FREZBERINGEN QAT RENTE, ARTHESZTEE. A FERNRGIFER,

The Company adheres to the employment principle of no difference in gender, ethnicity, belief, and age, ensures that the
recruitment process is compliant and standardized, ensures that all employees enjoy various rights and interests and fair and just
treatment according to law, and creates a diversified, inclusive, fair, and transparent workplace environment for employees.

HENEF Remuneration and benefits

RIBATINEE MM BN, BIiUMEATONEFMSEEEN, REBER. 4. mHRRABEREX, B
RTROMER, IS5 ohRENF Bt 2R,
According to its business strategy and objectives, the Company has established a remuneration distribution model centered on

effectiveness. As per national, provincial, and municipal insurance policies, it has set up an employee insurance system to ensure
timely and full payment of labor remuneration and social insurance premiums.

RIEEiE Democratic management

ARRERISERTER, AR S2H. EEKEEERKZA. T2TFEEREED, RERTHBN.
S5 RARMNEEN, 2023 F, ERERXRAITIZAZE 100%.

The Company guarantees employees’ participation in democratic management by conducting plant affairs transparency activities,
a liaison system with the Chairman and General Manager, and a mailbox of the Chairman of the Trade Union. These measures
ensure employees’ rights to know, participate, vote, and supervise. In 2023, the membership rate of on-the-job regular employees

in the Trade Union reached 100%.

BIhRTIEE K

Assisting employees for
growth

RERIRETG, HEHRAASE, HHELEERRTEINTE, SE8RINE
wR, PRRRATFIFR, BUEIR, 2S5 URAATBRRREES;
SBURIXASISEBEMRMESSIM, E2ERTH—PRRABEE, £—-HE,
BRI EAR, FLIESET IR, 20236, ARHRARLL ALRISTA,

The Company actively drives the market to promote talent introduction and formulates and
implements an annual employee training plan. Leveraging high-quality resources from higher
education institutions, the Company actively explores new training models for employees, enhances
training effectiveness, and comprehensively improves the ability of talents to fulfill their duties and
responsibilities. The Company strengthens the guidance of corporate culture and the leadership
of objectives and tasks, enabling all employees to further align their thinking with the Company’s
ambition, clarify objectives, and execute work solidly. In 2023, the company recruited a total of 157
new employees.

REFRITES RIS L BBENR “BEEATES. EBRAZEIH. BELH
ZE” WRIE, RRFWRE “HFoRE. KERFMFAMERILE" = K&
%, NRIEME CHEEL, RAEXE, #380R" HAKFR,

The Company actively establishes a workforce that is compatible with its strategic development,

"

consisting of employees “who are idealistic, committed, technically proficient, innovative, and willing
to take responsibility and make contributions.” It explores and establishes three major systems of“labor
competitions, skill competitions, and mass-based employee innovation.” This creates a growth
environment for employees where “they have a stage for innovation, support for talent development,

and rewards for their efforts.”

BFEH# IEERTRE

Working Together and Creating
a Better Future
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Case: HBIS Limited Tangshan Branch Carried out Orientation Training for New Employeesv ) \

2023498, BUHATED “FH Y BEE
W 2023 NIRE THIN, REFNEA, Ehige
M4 FESSMEEASR, BFRTRNCLHES | malu - R EA_
HSCiy, EBRIIRE, RERTAE, il maER

K. BETITREAA S,

In September 2023, Tangshan Branch carried out the
“Flying Rookies - Pursuing Dreams in Tangsteel” training
for new employees in 2023. The training embraced various
project-based training approaches, including team-building
activities, centralized lectures, and online self-study. These
approaches enabled new employees to become familiar
with the enterprise’s history and culture, accelerate their
adaptation to the new environment, and quickly transition

into their new rples. This tralnmg served as an important way “Hr Y EE RS 5 R TR YR
for the enterprise to empower its growth and prepare talent
resources for future advancements. Opening Ceremony of "Flying Rookies - Pursuing Dreams in Tangsteel" New

Employee Training

Z=01: AR ERER D QB MRS EIMGFNR A TF L R ZRATRE

Case: Han Penglong, an Employee of HBIS Limited Handan Branch, Won the steelChallenge World Championship : \
202348, BRMEDRELCANGEITEEMNE > @ e pocco g
PR R K _ - e P Challenge -17 ) o
MY R DRFLLFRER, MO RTEW 2T WORLD CHAM s Bomon

PIONSHIP
Suges 8 ApriL2023 - Vienna, Austria

SEEMEEN. EM. B RUSECEF, 5
RIVAHRBEE, FHANKEE LRI T REWNHK )
h&,

In April 2023, the World Steel Association announced the
results of the steelChallenge-17 World Championship in
Vienna. Han Penglong, an employee of the Steelmaking Plant
of Handan branch, defeated players from Europe, America,
West Asia, East Asia, and other regions and won the world

championship of the professional group, showcasing China’s
steel strength on the world steel scene.

=Tenaris

55 17 B EINEI LRI L7

steelChallenge-17 World Championship Awards Ceremony

Il 4

AEARRTRKSRRFE TR =X 2BEFF
Bl REARZE (BRTAH) B,
Zhang Liangliang, an Employee of Chengde Vanadium Titanium, Won

the Medallion for Excellence of the 17th "Revitalization Cup" National
Youth Vocational Skills Contest (Staff).

NI
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Caring for employees
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Case: Chengde Vanadium Titanium Carried out the "Summer Relief - Safety Guarantee" Activity

2023588, EABNH®RFAR—%

HER-RRL” &R, ASTEHETHEEEMRESE—%, XOXEEIIFN
i bsEE. HEENRT, ARTEEROYENLEITE, TISEREEXFMINEE—%R TR0 L.

NERNET ‘RIZFAEFRNEST” ARES, 88 “XEE “ERXS
R BEEMR TEHERE, RERRRTEME, 18323 THNTIERRM=RZ; A
LARTOEREEN. BERE, XERTHOERE, BEARFENITHERS
BIKFE. BPRERF—RIIEED, FERIXNKERE, FRERRESZ. B
NEHEREERT 2023%F, ANKRGFHARTED 7RI ERZ2EEER
(1S045001) IAiiEs

The Company firmly adheres to the development philosophy that “People Excellence.” By
implementing initiatives like “extending warmth,” “providing relief during summer heatwaves,”
and offering support to employees in distress, the Company promptly addresses their challenges and
fosters a sense of belonging and happiness among them. Furthermore, the Company demonstrates
its care for employees’ physical and mental health by organizing mental health counselling and
health examinations. Additionally, a diverse range of cultural and sports activities, encompassing
badminton and basketball tournaments, and book-sharing events, are regularly held to enrich
employees’ cultural lives. The Company strives to distribute the benefits of its development more
comprehensively and equitably among all its employees. In 2023, all branches and subsidiaries of
HBIS Limited were certified to the occupational health and safety management system (15S045001).

RERE” B

In August 2023, Chengde Vanadium Titanium carried out the frontline “Summer Relief - Safety Guarantee” activity. Managers
carried heatstroke prevention and cooling items into the frontline and cared for employees who worked hard in high
temperatures. They sent materials and safety advice to employees, effectively extending warmth and care to frontline employees.

AEPARN—ERTEREBR

Managers of Chengde Vanadium Titanium Presented Items to Frontline Employees
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HBIS Limited Tangshan Branch Held a Party on Chinese Valentine's Day for Single Youth

NEIRERRT “DARR, EEL" RN, RIREAERERR. EBSHEXT
MRELEFTIEN—RIIRELEE, RNBLRRLEFER, BAOEDEHNLSE
BRSEHEESE, RERLHIFRE, ARREREBREBREIF.

The Company has always adhered to the principle of being “people-oriented, life first” and actively
followed a series of decisions and deployments made by the Central Committee of the CPC and the
State Council on strengthening work safety. It has thoroughly implemented work safety requirements,

vigorously taken various safety measures, and strengthened safety protection to escort the Company’s
high-quality development.

REFEFR LIS LITHHE, BEERTERME, AAFRESK
K. EUKZ2ERENRALTEMRIZ, BURSHEXATAEZSMTHTHR
2ERRN; BEEVREEE, ARE R2EBS; UR2EL—REIE)
BhazL, BREE. . BE=MECERER, T8N IEFEER
it #E—FRUL2ERURIR, UReEEMHHZ2EENA L, RAEW
MBAER2KF,

The Company strictly follows the safety work deployments of its superior departments and ensures
that safety responsibilities are firmly established at every level. It organizes department head-level
and operation head-level workshops specifically designed to enhance safety management
capabilities, effectively improving the safety control abilities of responsible personnel in every aspect
of operations. The Company also strengthens its safety management and conducts on-site safety
supervision. It takes the establishment of a first-class enterprise in safety standardization as its core
objective and focuses on the three key standardized objectives of management, site, and operation
to drive the comprehensive improvement of various tasks. The Company continuously optimizes the
construction of safety information technology to enhance the overall safety of the Company.
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Case: HBIS Limited Applies the Risk Monitoring and Warning System N Creating an atmosphere of KITICFERTED, EERENZEETRE, IABREEFFEESARER
safety HIRFE, 20238, ATFERLEFEIIESE28R,

REBERAREFENAERS, WRBSUMNE
MEARHATRE NS EE, FTR%. TRZEH]
BUFNE (S B MBI R RFTEAS, HWIR
SERRRLI. PRE, BMRAREEFKE
K, AL Z2IREREEERIERM,

The Company has conducted a series of activities, including work safety and fire prevention education,
various emergency drills, and extensive safety discussions, through multiple channels and formats.
These efforts have created a strong atmosphere for work safety and rendered a sound guarantee for
the overall stability of the Company’s work safety landscape. In 2023, the Company carried out 28
work safety drills.

The Company has independently developed a
production monitoring and warning system that
performs real-time dynamic monitoring of key
parameters and monitoring data. This system promptly
and accurately delivers warning information of

different levels and categories to personnel at all
levels of responsibility, ensuring that abnormalities are

=6 ANRDFARREESR. HHERZA

Case: HBIS Limited Carries out Work Safety Month and Fire Safety Month Activities

detected and addressed promptly. This significantly e . s TERe4rA. EIFEZARRE, AWNRNR TEFARBEUEMHE, BOBLER AR EDD.

enhances the level of work safety supervision and lays E1E AR A XBS BT R 48 ’ m

a solid foundation for the Company’s safe and stable Risk Monitoring and Warning System Applied in the Command Center During Work Safety Month and Fire Safety Month, HBIS Limited and its subsidiaries and branches intelligently organized and
development. | planned a series of activities in various forms.

o lEBHE 2023%F, ATILRABRRLREHELATHE, BEGRSRE. I L. Bk, &
Investigating safety BRBEELTE, BIEAFHRE. NEWNBEEC. MFEEREESETUH
hazards EEE, BREANKSEI(. SRS SEIM. SEREBAEIM, T

RANBMSEUBEXR T2 NFLEEST.

In 2023, the Company identified and rectified safety hazards, with a focus on key areas such as
molten metal, mining, hazardous chemicals, and road traffic. Through specialized investigations and

rectification measures targeting significant accident hazards, steel structure silos, and environmental

protection equipment and facilities, the Company ensured that major risks were effectively controlled, R ) R
LD REFREREE HBEB D A B EEM R 28k

Tangshan Branch Carried Out Fire Safety Training Handan Branch Carried Out a Fire Emergency Drill

key management aspects were addressed, and various hazards were treated appropriately. This
continuously and significantly improved the Company’s capability to prevent and mitigate major

safety risks.

A A B S @P@@@ e
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Wang Lanyu, Secretary of CPC Committee and Chairman of the Company, Supervised Work Safety Efforts 731@77 NS $7]\ 2023 EE QHQMV B =M gi%ﬂlx \ﬁi HE Rt

Chengde Branch Held the 2023 "Ankang Cup - Qing'an Cup" Safety Knowledge and Skill Competition
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Offering public welfare benefits to better people’s livelihood
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HBIS Limited always remains mindful of its original mission to serve the overall development of society and the economy. Actively assuming the
role of a responsible "National Team', the Company comprehensively promotes rural revitalization, ensures and improves people's livelihood in
the process of development, and contributes to the high-quality development of beautiful rural areas. It devotes itself to public welfare causes,
promotes regional and community development, and constantly spreads the care of HBIS to the world.

Ejjjjg*j'j:h?&‘_( < NEBFELFHR, ESrHE#H S RN TERE, RMIEER I
Supporting rural SWE, MR, $h. FRSEERERSNEmIRN, FUTIRA HthBERIA
revitalization B, R, B2, ibRIeERER. REERER. RIFERR, 2023F, A=
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SRR ER4925 7T, ARSHIRXIIBHELS

The Company firmly implements the work plan of the Central Committee of the CPC and the State
Council to promote the rural revitalization strategy, resolutely shoulders the social responsibilities of
a state-owned enterprise, and promotes the comprehensive revitalization of rural areas with a high
sense of self-consciousness for excellence, preemption, and efficiency. It continuously enhances the
sense of gain, happiness, and security of local people, making agriculture stronger, farmers richer,
and rural areas more beautiful. In 2023, the Company devoted itself to the post-disaster recovery
work in flood-affected areas of Hebei and adhered to supporting rural development in remote areas.
It invested a total of RMB 4.92 million in rural revitalization and carried out 15 rural revitalization
projects.

® 2023 In2023

BAZ RN E® FREZRAmE
4 9 2 ik 1 5 ™
: Invested a total of RMB Carried out 15 rural
: 4.92 million in rural revitalization projects

revitalization

R0 ARRHELS ADRIMAATR LB E5

Case: HBIS Limited Tangshan Branch Actively Carried out the "Consumption-Driven Revitalization" Activity \

BUAATRRZIFERANERRY =, BIRSM “BUHBRERNY &8, ERTIEE “WKERE" HE
%ERWEWAJ%F%}@EME# “B/\E" , N RBAHERED, EMREIEFRN.

Tangshan Branch actively supported the agricultural industry development of Xidigou Village. It enthusiastically participated in
the “Consumption-Driven Revitalization” activity, encouraging employees to purchase the special organic corn “Huangbatang”
through the “Landscape Xidigou” consumption assistance WeChat store. This helped villagers solve sales problems and
increased their income.

BFHH EERERE

Working Together and Creating
a Better Future
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Case: The Village Working Group of HBIS Limited Handan Branch Focused on Enriching Farmers \
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Based on the advantages of local resources, the working group of Handan Branch in Lianjiazhuang Village, Xingtang County,
Shijiazhuang, introduced and planted over 60 mu of cherry trees by utilizing the villages forestland resources, actively expanding
the channels for farmers to increase their income. Due to the high purchase price of ginger, the working group organized
villagers to increase the planting area and helped sell agricultural products such as ginger, strawberries, and sweet potatoes,
gaining unanimous praise from villagers.

EN TR S —PIEKAEAAN REEESRAED

Zhang Shaohua, the First Secretary of the Village Working Group, Organized Villagers to Sell Ginger to Traders
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The Company is committed to building a responsible and accountable steel enterprise with a
harmonious society in mind. Its youth volunteers closely align with key work areas, uphold the spirit of
“dedication, friendliness, mutual assistance, and progress”, and fulfill the youth mission of “serving
the company and contributing to society.” Focusing on serving production and operation, employees,
and the community, they carry out a variety of voluntary service activities, striving to create a vibrant
and distinctive brand of youth volunteer service and contributing to the support of vulnerable groups

and the improvement of people’s livelihood.
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Case: Young Employees from HBIS Limited Actively Contribute to Promoting and Inheriting Lei Feng's Spirit

023FRERAFE-EFEFTHRNBTEBTTIRNEE, NEFEBENRANFRFEREMNFHEERET. AW
RN TREBFARBINEZFIEN AT S FHICEZETREWH, LFEERTINEEPREARN.

2023 marked the 60th anniversary of the inscription by Mao Zedong and other older-generation revolutionaries for Comrade Lei
Feng. President Xi Jinping gave important instructions on furthering the learning from Lei Feng. HBIS Limited and its subsidiaries
and branches earnestly studied and followed the spirit of President Xi Jinping’s important instructions, making learning from Lei
Feng a common practice among the youth of HBIS Limited.

EUSDQsE: ERARARY “FEENKRE THEABE
&, BESEENMNBIBPRTIER. X2, E3TE. FAR
5%, SNEEOLKIFHEORSHIIZRTEY, BEEE “RB
E” , RitIRS5ETI800HR AR,

Tangshan Branch: The branch organized two group day activities under
the theme of “Learning from Lei Feng and Doing Practical Things.”
youth volunteers provided warm and caring services to employees by
assisting them with haircuts, free medical consultations, work uniform
sewing services, and glass cleaning, releasing the “warmth” of youth.
They served over 800 employees in total.

FESREN D TERMIEFR

Youth Volunteers Pasted Phone Screen Protectors for Employees

% BRALS

HeEp D A E: BERiRS R, RSAT, RSEF=1THE, |
RARTRAUMREEEEN. [ XEERE. XBEBA. X5
MEZEORGEEERES, BENFELEREI0RAX, BT | ol
/L}E_]%ﬂi R*&ﬂtﬁg*§*$m%ﬂo - > >
Handan Branch: Focusing on serving the company, employees, |
and production, the branch extensively carried out over 30 youth
volunteer activities, including cleaning and beautifying the workplace
environment, comprehensive plant management, free haircuts, and free
blood pressure measurements. Over 300 youth volunteers participated,
demonstrating the positive and upward spirit of the Company’s youth.

SESBERNBERNSER

Youth Volunteers Provided Free Haircuts for the Public

AEORE BRAFRE2INSESREFTNAED, 18XER
ERS. 100K BESRETRIERR. AMRKBEXR MR
Sih, ARTEEER. EFRESSALERRS, RSATHE
=X, ET). BR. BRfE. FIWE. XFE, RSER
5005k ARo

Chengde Branch: The branch organized the 27th Dedication Month
of youth volunteers. 18 voluntary service teams and over 100 youth
volunteers conducted five categories of voluntary services, including
daily convenience and medical health, at two service stations in the - B
Staff Hospital Road and Xidi Residential Area. The services covered free EELEZERNBOEBBETIEE
medical consultations, knife sharpening, haircuts, computer repairs,

phone screen protector pasting, and manicures and they served over 500
residents.

Youth Volunteers Repaired Electronic Equipment for the Public

BFEH# IEERTRE

Working Together and Creating
a Better Future

=h: AENRFEDLSEHERM AT ERN

Case: Chengde Vanadium Titanium Held Winter Blood Donation Activity

2023%F12R8, ABEARSEEHROMBRKSARLELEMOAGEES), BRRATRRSS, UERToheEE
B RE. BB #PMNERRSEMW. TEMMEEAREN ARG XERRIGIN—Imh# 2185, B20114F
BohES, BEESARIE, HMM4I0RAE, WENITEN “WHKME" .

In December 2023, Chengde Vanadium Titanium jointly organized a winter blood donation activity with the Chengde Central
Blood Station. Hundreds of employees actively participated in the activity, demonstrating the volunteer spirit of dedication,
friendship, mutual assistance, and progress through their actions. The blood donation activity, as a brand building activity for the
spiritual progress of Chengde Vanadium Titanium, has been continuously organized for 13 years since its launch in 2011. A total
of over 4.1 million milliliters of blood has been donated, earning it the reputation of a walking “Steel Blood Bank.”

EENRESF LRI AT EE)

Winter Blood Donation Activity Organized by Chengde Vanadium Titanium
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Outlook for the Future

[EIE20234F, AMRMERSEPRLET, FLIHE. EETE, FEMRSHENE T —RIIE
ERR

Looking back at 2023, HBIS Limited made steady progress despite challenges and achieved a series of noteworthy
accomplishments in areas such as innovation-driven development, management transformation, and green and
low-carbon initiatives.

REE20245F, HlERERXRHNHREINEMK . BEMENSE. ESEIMRE. JEEMEKX. 5
EMHR. FAITRURHEARLD, SITEFEEANLE, REHEACMEEHE, RATW
ZORSF; BITEeRES, T RmEERE; RMRBETHSRE, ARTHHEREER
2. WM& IRSEHNARIFIER,

As we look ahead to 2024, our strategy for achieving high-quality development becomes clearer, our objectives loftier,
our tasks more challenging, our responsibilities heavier, and our mission more glorious. We will prioritize benefits,
spearhead the transformation of production and operational modes, expeditiously drive technological innovation and
intelligent manufacturing, and strengthen our core competitiveness. We are committed to embracing the principles of
green and low-carbon development, positioning ourselves as a leader in the industry’s low-carbon transition. Moreover,
we will actively discharge our social responsibilities and foster a secure, harmonious, and sustainable development

environment for our employees and society.

BERREITT, HEIRE, MHANEEELHREAR. MERMFMIEN, AWRIMGHEREEUSHE
FHEATEREHSEXBRNES, BFRE, aikBt, FERER, TiBE, TR ‘&
BRSNWHKEW” NES, BAOTERSRL. B, REULRRHTER!

Moving forward with unwavering determination, we will jointly forge a shared future, as the journey of the new era has
already embarked upon its path. The start of a fresh journey demands new actions. HBIS Limited, ever committed to the
principles outlined in the Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, remains brimming
with enthusiasm and determined to forge ahead. We are relentless in our exploration, always seeking to push the
boundaries of our capabilities. With the unwavering conviction of “Being the Most Competitive Steel Enterprise,” we
aspire to achieve a momentous leap in high-end, intelligent, and green development!
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Terms and Abbreviations

TE XTI BXAE
Term Definition
NE) | ZRF) [ AW g FAIMRAR B PR A E]
Company/the Company/HBIS Limited Means HBIS Limited
FINEEH] / SH ] FIMERBRASE]
HBIS Group Means HBIS Group Co., Ltd.
EERX g MR ENEEERAT
Tangsteel New Plant/HBIS Laosteel Means HBIS Laoting Iron and Steel Co., Ltd.
HEEMFT X g HEMEEZ LB R AT
Hansteel New Plant Means Hansteel Nengjia Iron and Steel Co., Ltd.
BN g EEPARHMEE R AR
Chengde Vanadium Titanium Means Chengde Vanadium Titanium New Material Co., Ltd.
HPE AT ] HEMEEFHBE MR B R A F]
Hanbao Company Means Hansteel Hanbao Iron and Steel Co., Ltd.
HFERAE ] B ERMBIRASE]
Heavy and Medium Plate Company Means Tangshan Heavy and Medium Plate Co., Ltd.

KGR

Key Performance
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Inziiglcz]_:or %n{lftL 2021 2022 2023

Tc;?a\i\ssizets RMB 1{0Zo;rﬁmuion 2,434 2,532 2,665

oPefﬁgﬁﬁiknue B 100 wlion 1,496 1,435 1,227

Total ﬁiﬁiiﬁd taxes RMB 160 million 69.70 40.56 3377
iﬁ?ﬁiﬁﬁ RMBlEg?ﬂmon 31 16 13

Annualiiﬁftzc%pig iron l0,0jggﬁions 2,531 2,932 2,881

o %tput l0,0jg(l)m::ons 2,568 2,808 2,717

ngﬂft%t l0,0jg(gﬁtons 2,521 2,685 2,539

Attendance ag)%izsa%M%fjg%éfShareholders % 63.74 64.47 60.28
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Indicator Unit 2021 2022 2023
BEEHERE 9
Attendance of the Board of Directors % 100 100 100
Rk
SRS % 0 0 0
Percentage of external supervisors
A
MBS " - - .
Percentage of female supervisors
t"{jﬁl% B IJ_'_IHS . % 0 0 0
Percentage of female executives
BES HREE
m = -+ 0,
Attendance of the Board of Supervisors g 100 100 100
BRERRA RS = 2,007 2,007 1,907
Shareholdings of senior management Share ’ ’ ’
MEBERAN Vakiv
Investment in research and development RMB 10,000 3r.01 30.63 2561
MR CHE A 477 655 572
New patent applications Person
FEEFERIA G 20 - 189
Number of new patent applications Pcs.
gL RIRAE %
Number of new patents granted Pcs. 688 642 380
Cndd A ey ko "
TASABIAR .. AR 130,000 63,838 42,146
Number of people receiving legal compliance training Person
SHESRIIRE w 8 . -
Number of legal compliance training Time
RABIHIRE 7 1 16 -
Number of training sessions on anti-corruption Time
R BEEIET K /e Y - "
Hours of training on anti-corruption Hour
L7 ESG BHEEL 0
Number of supplier ESG reviews Nr. 118 121 125
MR IR /N 85 90 9%
Number of training sessions on suppliers Time
R EIIRHS INBY
Hours of training on suppliers Hour 38 40 43
HAR &M R BIE N = A~
Number of potential suppliers rejected for N 7 10 9
noncompliance with regulations I
R S AR LE A F RO F 2 0 0 P 0
Number of suppliers suspended for noncompliance Nr.
R ESG HillRER N 21 25 13
Number of ESG training sessions on suppliers Time
HuEmEIRE. MEMRVERLZEEEBER
INERIEEER
Rate of suppliers passing the certification of quality, % 10 11 15
environment, and occupational health and safety
management system
TR % 95.1 94.5 95.0
ustomer satisfaction
Pl At % 100 100 100
Product ex-factory pass rate
BFRRIFHRE % 100 100 100
Rate of resolution of customer complaints
Pl RE R E R /N 0 0 0
Number of occurrences of product stop loss events Time
P mm LR IE T 280 YAk 0 0 0
Total compensation for product stop loss RMB 10,000
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Rate of work safety training

Ei=tn
Indicator
ALK A 33,621 27,564 31,256
Number of employees Person
M= *
AR A 3,842 3208 3,538
Number of female employees Person
IR LA % 11.43 11.64 1132
Percentage of female employees
B LA % 0.96 122 0.60
Rate of employee turnover ’ : ’
IREFAARATLL AL A
Number of people employed during the reporting 181 116 157
; Person
period
eEERE % 100 100 100
Coverage of physical examination
FAaEEITE
Signing rate of labor contracts % 100 100 100
R ERE % 100 100 100
Coverage of social insurance
SINITENRTEEG
Proportion of employees participating in the Trade % 100 100 100
Union
Number of female managers Person
PEEBREDLIEEEE St " 487 500 e
Percentage of female managers in middle managers : : ’
NS BER x 10 0 "
Days of paid leaves per capita Day
BITHEIIEAN Vabr
Investment in employee training RMB 10,000 1,750.73 1,431.97 1,703.70
NIEYIET e A 64.25 6104 65.85
Training hours per capita Hour/person : ’ :
RIBEE % 7747 78.92 80.35
Employee satisfaction
REEFRNSHN Vibas
Total investment in work safety RMB 10,000 23,545.50 23,971.68 23,643.84
R2EFIEIE % 100 100 100

RO M A

sanniqisuodsal 1e120s

saigisuodsal |PIUBWUOIIAUT
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Bt
Indicator 2023
[ 2B FREL /N
Number of emergency drills Time 21 2 28
RS HHN w 3 0 .
Number of work safety accidents Time
T A3 A 5 0 0
Number of work-related injuries Person
ETIFT A A 0 0 0
Number of work-related fatalities Person
I ER L P ER A 0 0 0
Number of new occupational diseases Person
ETGIRETIER%K X 120 0 0
Lost working days due to work-related injuries Day
el A RFFIE LRI
Rate of special operations personnel with certificate % 100 100 100
for work
=+ Sk Sk
SRASAR AR 15,972 10,045 9,264
People offering voluntary services Person
TREINIRNESEAN A7t
Investment in supporting rural revitalization RMB 10,000 210 251 492
ZRRORE IR T EPEE A
Number of temporary cadres selected and 45 45 45
. e Person
assigned for rural revitalization
BINESIN F7t
Investment in environmental protection RMB 10,000 242,586 203,034 161,000
. ML ATR 2 AR
ININEN 4=
BEREIESE Tonsofcoal | 16,319,030 | 17,510,717 | 18,697,852
Total energy consumption )
equivalent
BEARERE g 3 295 -
Volume of clean energy utilization Ton
a3
AFLaRERLCE % 0.0023 0.0023 0.0019
Share of non-fossil energy
FEMASE o 4,073,067,791 | 4,697,896,934 | 4,606,716,725
Total annual water consumption Ton
ERAEKE " 68435377 | 70876245 | 72706976
Fresh water consumption Ton
TIKE g
Quantity of water saved Ton 0 0 91,180,209
80
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Ei=tn =<Ky}
Indicator Unit 2021 2022
L " 4,004,632,414 | 4,627,020,689 | 4,534,009,749
irculating water consumption Ton
KA LK 1,451,212 1,110,766 821,801
Sewage discharge m
<= )
B " 50,742,020 | 56924485 | 102,013,731
Exhaust emissions Ton
B LGZaMA=R
Comprehensive utilization rate of solid waste % 100 100 100
AR E PP % 100 100 100
EIA pass rate for new projects
NARBE AT EAY
Office power consumption 10,000 kWh 909 1,135 1,043
_ NABAE g 376,504.5 397,26.5 343,501.2
Office water consumption Ton
 DOREB 2 27,728 24,026 20,802
Office paper consumption Bag

EiRZR5|

Index of Indicators

BHR

Contents

LIS

Appendix

(PEEIHETEREGIERE
(CASS-ESG 5.0))

Guidelines on Corporate Social Responsibility
Reporting for Chinese Enterprises (CASS-ESG 5.0)

FKFARE
About the Report P1.1-1.3
TSHEE
Letter from the President F21-2.2
EFA D
About Us Pa.1-4.4
RERE: QFIlee, MERIH IIRE" P3.1
Responsibility Focus:Innovation Empowers and Promotes Rapid Development ’
EELENAR 61112
Efficient duty performance of the Board of Directors : ’
AR AMEETTEM 613
EtakERS Laying a solid foundation for compliant operation .
Improving Government and -
Strengthening Development SESIET A G1.7

Advantages Adhering to the leadership of the Party building
= =3
ESG Ei2SRRME 63.1,63.3,63.5-3.7,63.11
Guaranteeing ESG management
B B
Supporting “Dual Carbon” for opening up a new V4.2,E5.1,E5.3
chapter
AR
an SR =7
LRSS . | RCEERE | ELLEL
Making Great Efforts and nvironmental management for blazing a clear pat
Establishing a Sound e Raaga =t 0
Ecosystem Steady progress in green production E1.3,E1.8E21
BEEETIT
REBEIKL E1.7,E2.14
Long-term green operation
yE£L O gﬁ N
BmmmBED V1.2.V2.1-2.4,54.1,54.7-4.8
Lean quality shaping ingenuity
. N
HEF AL V2.6,2.8,56.1-6.3
T RS Cooperating with partners for win-win results
More Intelligent - Driving B N
e Inte . BEAL AL _ )
an intelligent future with Consolidate talents’ cohesive affinity 51.1-1.4,51.6-1.7,51.10,52.2,53.1,53.4
technologies
NEEERRE
Offering public welfare benefits to better people’s V1.1-V1.4NV3.4N3.6 V3.7
livelihood
HRHRED N
Outlook for the Future
Terms and Abbreviations
S e "
Key Performance
iR ] v
Appendix Index of Indicators
RIS
Rating Report A3
RILRSR
Feedback AS
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Chinese Expert Committee on CSR Report Rating

i

Rating Report for 2023 Environmental, Social and Corporate Governance
Report of HBIS Limited

Upon the request of HBIS Limited, the Chinese Expert Committee on CSR Report Rating invited experts to form a rating panel to rate the 2023
Environmental, Social and Corporate Governance Report of HBIS Limited (hereinafter referred to as “the Report”).

I. Rating Basis

Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-ESG 5.0) issued by the Chinese Academy of Social
Sciences, and Rating Standards for Corporate Social Responsibility
Reporting in China (2023) issued by the Chinese Expert Committee
on CSR Report Rating.

IIl. Rating Process

1. The rating panel reviews and confirms the Confirmation Letter
on Process and Accessibility Rating Materials of ESG Reporting and
associated materials submitted by the preparation team of the
Report;

2. The rating panel assesses the compilation process and contents
of the Report and prepares the rating report;

3. Vice chairman of the Chinese Expert Committee on CSR Report
Rating, the leader of the rating panel, and the expert of the rating
panel jointly review and sign the rating report.

lll. Rating Conclusion
Process ( Kk k%% )

The Company has established an ESG working group led by the
Strategic Development Department, the Board Office and the
Environmental Protection Department, to implement the relevant
work of ESG; the Board of Directors controls the overall direction of
the Report and is responsible for the final review, while the functional
departments and subsidiaries submit the basic information. The
Report is positioned as an important tool for compliance disclosure
of performance information, improvement of ESG management,
and strengthening stakeholder communication, with a clear
functional value orientation. Substantive issues are identified
based on national macro policies, international and domestic
social responsibility standards, industry benchmarking analysis,
major company matters, and stakeholder surveys. The Report is
presented in electronic and paper form, featuring excellent process
performance.

Materiality (k%% % )

The Report systematically discloses the key issues of the
industry, such as improving ESG governance, serving national
strategies, R&D and application of environmental protection
products or technologies, recycling of scrap steel, implementing
safety production, addressing climate change, service quality
management, sustainable supply chain, etc. It is detailed and has
excellent materiality performance.

Completeness (k% )

The main contents of the Report systematically discloses 77.58%
of the core indicators of the industry from the perspectives
of “Improving Governance and Strengthening Development
Advantages”, “Making Great Efforts and Establishing a Sound
Ecosystem” and “Working Together and Creating a Better Future”,
showing good completeness performance.

Balance ( k& %k )

The Report discloses negative data information such as the “number
of work safety incidents”, “number of work-related injuries” and
“number of new occupational diseases”, showing leading balance
performance.

Comparability ( k%A% )

The Report discloses the comparative data of 78 key indicators for

three consecutive years from economic, social and environmental
aspects, such as “Attendance at General Meetings of Shareholders”,
“customer satisfaction”, “employee satisfaction” and “Investment in
environmental protection”. Horizontal comparison is made among
"ESG Pioneer 100 Index of Central Enterprises”, showing excellent
comparability performance.

Readability (k%% )

The Report systematically demonstrates the actions and
achievements of the enterprise in corporate governance,
environment, society and other aspects from three chapters. It is
clearly structured and organized and responds to the expectations
and demands of stakeholders in detail. The cover design forms
a picture together with the report covers of the Group and other
subordinate listed companies to improve the recognition of
the Report and high-definition large images are used across
pages to improve the beauty of the Report. The Report is rich
and diverse, concisely presenting the Company’s practical ESG
actions, enhancing its appeal and showing excellent readability
performance.

Accessibility ( Ak k)

The Report will be published on the website of the Shenzhen Stock
Exchange and its designated website (www.cninfo.com.cn) within
one month from the release time of the Annual Report, and relevant
news reports will be released through the Company’s official website
and official WeChat account, industry media and other channels
to enhance the timeliness of the Report. The Report is available
through channels such as web search and by mail, which improves
the ease of access to the Report and shows leading accessibility
performance.

Overall Rating ( sk % )

According to the assessment of the rating panel, the 2023
Environmental, Social and Corporate Governance Report of HBIS
Limited is awarded a four-and-a-half rating. It is a leading ESG
Report.

IV. Improvement Suggestions

1. Increase the disclosure of core indicators relating to the industry to
consistently improve the completeness of the Report;

2. Increase the disclosure of negative data and negative event
analysis to improve the balance of the Report;

3. Increase the distribution channels of the Report to further enhance
the accessibility of the Report.

Vice Chairman of the Chinese Expert
Committee on CSR Report Rating

FER kAR

Leader of the

Expert of the

Rating Panel Rating Panel Scan the QR code to learn
. more about the corporate
April 23,2024 rating report
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Feedback

EEHRIRE:

Dear readers,

RS CINRDBIRAR 2023 IR, HERARARERE) , AT FHHIRERFITIE, RIS HLEMA
THERMEN. FEHBTEARIGERRPREVEXEH, HEFUTARRIRSLRT
Thank you for reading the 2023 Environmental, Social and Corporate Governance Report of HBIS Limited. We sincerely hope that you can put

forward valuable comments and suggestions to continuously improve the preparation of the Report. We would like you to assist in answering
the questions in this feedback form and return it to us as described below:

REPL: PEAICEAREDABERAR 385 5

Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC

HBEZmES: 050023 EXZREiE: 0311-66770709 NEHRFE: hggf@hbisco.com
Postal Code: 050023 Tel.: 0311-66770709 Email: hggf@hbisco.com

1 ARELE. ERRMATNEN. e, FRNERTD

O ReF O 1ByF O —& O®RE
1. The Report comprehensively and accurately reflects the significant influence of the Company on the economy, society, and environment
QO Very good O Good QO Fair O Poor

2. AR EXSFIEEAR X 75 P K O )R BY Bl W A 5 R

O 1R¥F O 1By¥ O —& OrE
2. How do you find the responses to and disclosure for the concerns of stakeholders in the Report?
O Very good O Good QO Fair O Poor

3. AIREMBOVEE. iR, BUEAH. . B

O 1Rer O B O —fig OrE
3. The information, indicators, and data disclosed in the Report are clear, accurate, and complete
O Very good O Good QO Fair QO Poor

4. FIREWVANRMY, BHRENFEEL. AFRIT. BEXFMRIRIT

O 1RaF O Byr O —f& ORE
4. The readability of the Report, namely its logic, content design, wording, and format
O Very good O Good Q Fair O Poor

5. BN FRERILERENFTEEMFA?

5. What is the most satisfying part of the Report?

6. WINNEEPLELFE T BN ERESTIRSTEERB?

6. What kinds of information do you think is not disclosed in the Report?

7. B S Ta4RE ESG IREB/AREIN?

7. What are your suggestions for our future ESG reports?
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HBIS COMPANY LIMITED
i b EA S A RERAEE R AE385S
Address: No. 385, Tiyu South Street, Shijiazhuang, Hebei, PRC

HRIEL4mAS : 050023 Postal Code: 050023
BXZE3E: 0311-66770709 Tel: 0311-66770709
N\ E]HRFE - hggf@hbisco.com Email: hggf@hbisco.com

AE ML http://hebgtgf.com Website: http://hebgtgf.com

IREHRNIFIEZEE Measures taken to protect environment during publication
oK R AR KEDRI Paper: Environmentally friendly paper is used for printing the Report.

SHE KA EBE LUV S5 Ink: Environmentally friendly ink is used to reduce air pollution.



