= d4> Tmm e e
& X IR IR IEZER B R A F]
China Dredging Environment Protection Holdings Limited

(Incorporated in the Cayman Islands with limited liability)
(RASESTMAZNERAR)
Stock Code MK 5%: 871

2023




ABOUT THE GROUP
RRAEE

BOARD STATEMENT
ESTEREE

ABOUT THE REPORT
AR HRE

Reporting Boundary
HEE

Reporting standard
s LR

Feedback
<88

STAKEHOLDER ENGAGEMENT
FtESR

ENVIRONMENTAL PROTECTION
RERE

Emissions

e

Use of resources

BIRER

Environment and natural resources
RIBERRAER

EMPLOYMENT AND LABOUR PRACTICES

BEREIER

Employment
(=25

Health and safety
REEZE

Development and fraining

R EE

Labour standard
B TR

OPERATING PRACTICES
EEE

Supply chain management

e g8 1R

Product responsibility
EmEE

Protection of data privacy

RIZE BT

Anti-corruption

RES
COMMUNITY INVESTMENT
HERE

ESG CONTENT INDEX
BRE HEREABRERNRTED



2 China Dredging Environment Protection Holdings Limited

TEARRIERER AR

Environmental, Social and Governance Report

RiE #HERERHS

ABOUT THE GROUP

China Dredging Environment Protection Holdings Limited (the
"Company”) and its subsidiaries (collectively referred to as the “"Group”)
is principally engaged in the business of capital and reclamation
dredging services and related consuliation services, dredging or water
management services or constructions for promoting environmental
interests and water quality mainly for inland rivers, other marine business
mainly comprises marine hoisting, installation, salvaging, vessel
chartering and other engineering services. The Group is also engaged in
the business of management and leasing of a shopping mall and facfories

and the construction of a hotel by the Group.

The business objectives of the Group are to achieve sustainable growth
in its business and financial performance, and actively expand and

strengthen its market position.

BOARD STATEMENT

The Group envisions to be a successful developer and provider in our
business segments, as well as a socially and environmentally responsible
corporation. VWe are committed to promoting sustainable development,
which is extremely important for creating long-term value for the Group's
shareholders, clients, supporters, employees, other stakeholders, the

general public as well as the natural environment.

The Board of Directors (the “Board”] aims at establishing an effective
Environmental, Social and Governance ("ESG”) risk management
mechanism and shoulders the ultimate responsibility of supervising the
Group's ESG governance by determining the Group's ESG strategies and
reviewing the content and quality of the ESG report annually.

As part of its business strategies, the Group communicates with the
stakeholders in an open, honest and proactive way. To achieve this
objective and improve transparency, we take active measures to promote

investor relations and communication.

The Group values the opinions and views of its stakeholders. The Group
has assigned Board members and senior management to constantly
review and communicate with its stakeholders including but not limited to
its employees, investors, suppliers, and business pariners to gain insights
on ESG material aspects for the year ended 31 December 2023 (the
"Reporting Period”).
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ABOUT THE REPORT

This ESG Report published by the Group outlines the various initiafives
of the Group. With the report, we hope all stakeholders can better
understand the Group's strategy, objective and performance of ESG.

The report is available in both English and Chinese. The Chinese
franslation is for reference only. In case of any discrepancy between the

English version and the Chinese version, the English version shall prevail.

Reporting Boundary

This report covers a period from 1 January 2023 and 31 December
2023 on the main businesses and operations of the Group. In this report,
we cover information of the Group — our Hong Kong and Yancheng, PRC
headquarters as well as dredging and property management business in

the PRC.

The Group's ESG practices and reporfing processes are confinuously
being reviewed. Efforts are expended in enhancing the capacity for data
collection, analysis and reporting throughout the Group, with a step-by-
step approach. Key performance indicators ("KPI") are included in the
report with elaboration, to establish assessment baselines and facilitate
comparison.
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ABOUT THE REPORT (cONTINUED)
Reporting Standard

The report is prepared in accordance with Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as contained
in Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited [the “Listing Rules”] and also The
Stock Exchange of Hong Kong Llimited ["HKEX") proposed changes to
its ESG Guide published by HKEX. This ESG report is further guided by
principles of materiality, quantification, balance and consistency. Please

find more details as below:

1. Materiality: We apply the concept of materiality in planning
and developing the ESG Report by conducting the materiality
assessment. ESG issues that have major impacts on investors and

other stakeholders must be set out in this ESG Report.

2. Quantitative: If the key performance indicators (KPIs) have been
established, they must be measurable and applicable to valid
comparisons under appropriate conditions. They must also be able

to describe the purpose and impacts of quantitative information.

3. Balance: The ESG Report must provide an unbiased picture of
the ESG performances of the Group. It should avoid selecting,
omitting, or presenting formats that may inappropriately influence a

decision or judgment by the reader.

4. Consistency: The ESG Report should use consistent and statisfical
methodologies to allow meaningful comparisons of related data
over fime. Any changes fo the methods used must be specified in

the ESG Report.

Feedback

We welcome your feedback. Whether as a customer, business parter,
member of the public, the media or community group, your views and
suggestions can help us define and strengthen the Group's future ESG
strategies, activities, performance and reporting. Please contact us by

email info@cdep.com.hk.
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STAKEHOLDER ENGAGEMENT

Stakeholders engagement is a key factor in formulating environmental
and social strategies, defining the objectives, assessing materiality and
establishing policies. The key stakeholders including, but not limited, to
the Stock Exchange, government, shareholders and investors, customers,

suppliers, employees, as well as community and public.

Stakeholders
BE

Expectations

BEEE

the Stock Exchange Compliance with listing rules, timely
and accurate announcements

B 22 P BT ETARR  REHERERASE
Government Observance with laws and regulations,

social welfare and prevention of tax evasion
BURT BERIOER - BRI R IR

Shareholders and investors  Investment refurn, corporate governance sysfem,

information disclosure and transparency

PR MR EE RED® - CERERES - EERERERE

Customers High quality product and service, reasonable
pricing, value of service

=P BENERTRY - ABNER - REHEE

K ESH

FNE2HERHUTREIMHERE  ETHEE  FME
EEURAETHRENERAR FERNHERFET
RROBEZA - B - BRREEBEE - BF - gD -
B8  HERAR -

Response

BEROE

Meetings, fraining, website updates and announcements
BE il EEmERRAE

Complying with relevant laws and regulations

B THEBDERIOER

Regular basis of annual report,
interim report and quarterly report

EHREFERE  THRERFTERS

Disclose contact details on website and in reports ensure
all communication channels available and effective
AR E R HERE R
VATEIR PG A] BB SR B A X

Value views and opinions of all customers through various
means and channels, including usage of business
intelligence fo understand cusfomer trends and needs and
regular analysis on customer feedback

BBEETAMES  ERMEEFPHNBENER -
BEERAEEERERTREFBENEN -
WEBANE, RE
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STAKEHOLDER ENGAGEMENT (cONTINUED)

Stakeholders Expectations
& BEEE
Suppliers Tendering and procurement process is
conducted in an open, fair and just manner
e FEIE R ER BB B A2 A
NF - R RIEBTTFETT
Employees Competitive salary and benefits,
fair promotion and development and
good working environment
== BEBEBFHOITEFEF -

ATHEFNBERMEURRITFOTIERS

Community and public Community involvement

and social responsibilities

e F AR HtESEMTEREE

ENVIRONMENTAL PROTECTION

Emissions

The Group recognises the importance of good environmental
management and is committed to profecting the environment. We factor
our environmental concerns into our business processes and strive to
continuing to improve our environmental performance in compliance with

the applicable regulations and industry-specific guidelines.

Owing fo its business nature, the Group'’s air emissions are mainly
generated from the dredging business by the consumption of fuels.
The Group's greenhouse gas ("GHG") emissions consist of the direct
emissions from the consumption of fuels by our dredging fleet and
vehicles, and the indirect emission from the consumption of electricity
and water at Xingyu International Houseware Plaza (formerly known as
Easyhome Yancheng Shopping Mall) and the Group's offices and the
refuse produced from the shopping mall, construction project sites and

offices.

BHESHE @

Response
BEROE

Well-communicated fo suppliers before
the commencement of a project

IR B Rk 2 AT R R ETT T RIFEER

Provide comprehensive benefit package,
career development opportunities
and internal training appropriate to individual need
RftEImEMNES
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Provide a healthy and safe workplace

RHERRZEHNTHERE
Promote community building and development
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Environmental, Social and Governance

ENVIRONMENTAL PROTECTION (conTINUED)

Emissions (Continued)

The Group has calculated the air and GHG emissions during the

Reporting Period as follows:

~N

eport

RE 48k EREE

RIBEARE @)

BERR WD ()

AEEREREOERENERAEREERE LT
mF

Types of emissions BERCE R 2022
T F
(Kg F7)
Air emission EERHERK
Nitrogen Oxides (NOx| BEY 5,588,579 4,747,947
Sulphur Oxides (SOx ety 27,766 23,585
Particulate Matter (PM) R 65 108
Direct GHG emission HEREREHEK
Carbon Dioxide (CO,) (scope 1) —&bix(EE ) 8,755,028 8,029,308
Methane (CH,) i 93.75 91
Nitrous Oxide [N, O] FEEA 104 124
Indirect GHG emission BERERBHER
Carbon Dioxide (CO,) [scope 2) — &bk (FEE?2) 366,552 394,283

During the Reporting Period, the Group's major GHG emission was
carbon dioxide and its intensity was 24,387Kg CO.e per million of

revenue.

The Group always encourages ifs employees fo save resources in
its daily operation to reduce GHG emissions. We conduct regular
maintenance and inspection of vessels and vehicles not only to
maintain their performance but also to improve fuel efficiency. We
remind our employees to make good use of electronic systems for
message disfribution and archiving and use doublesided printing and
photocopying fo reduce paper consumption. Further, we encourage them
to reduce carbon emissions from their daily lives, such as using public

transport and walking or riding a bicycle for short journeys.
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ENVIRONMENTAL PROTECTION (conTINUED)

Emissions (Continued)

The Group strictly complies with the relevant national maritime regulations
to identify and manage the released substances during dredging fo
ensure their safe treatment, transportation, storage, recycling and
disposal. We strive for high accuracy in both positioning and excavation
during the dredging process to ensure proper removal of excavated
materials (including mud and solid matter) and pollutants and to minimise
over-excavation and soil agitation. We also take anti-diffusion and
leakage measures to ensure high concentrations of inhalation in order
to avoid pollution by the contaminants in their suspended sfate in the
surrounding water. Besides, in the dredging process the excavated
materials and contaminated sediments are stored on the dredgers in
accordance with the relevant national regulations. We transport them
to the shore through barges or pipeline to avoid their leakage which
may cause secondary pollufion fo water. Finally, we arrange qualified

recyclers for their disposal.

In the horizons of waste management and recycling, the Group requires
our employees to keep confaminated substances in separation and treat
wastes in classification. Excavated materials and contaminated sediments
in the dredging process are stored on the dredgers and transported
fo the shore according to the relevant national laws and regulations.
Other wastes are stored in specialised sforage areas and handled in
accordance with the Standard for Pollution Control on Hazardous Waste
Storage. The Group has commissioned qualified companies to recycle
and declare under the registration system pursuant to the relevant laws

and regulations.

During the Reporting Period, the Group recorded the following waste:

RIBERE @)

BE R ()

7R 5 B B AR 4R TR AR B A B 508 SO0K AR BRI A0 B 3R AE R
EBRPEBENFRDE  BERFAVESESILE
WEE  EH - HFH BRNEE - EEORIZEBERE
TERDEEMBERSHEZERE  UZEMBRE
BHOYH (BREERMNERY)  AUZERIBEZE
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Types of wastes BEY B 2023 2022
—E2=-= =
(ton M) (ton 14)
General Waste —RREEY) 205 198
Diesel dregs Eiibic] 28 27
Notes: Bt -

1. The general waste included kitchen waste as the Group offered free meals
to crews of dredging vessels in the PRC.

2. The waste produced from the Group’s Hong Kong office was not counted
as it was immaterial in view of the whole Group's waste production.

1. —REVEEEELER RAASEEGBERZSEMRE
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ENVIRONMENTAL PROTECTION (cONTINUED)

Emissions (Continued)

In addition, due to the nature of businesses, the Group does not have
physical products for sale and thus the disclosure on the use of packaging
material is inapplicable to the Group.

During the Reporting Period, the Group is not aware of any non-
compliance of laws and regulations that have a significant impact on the
Group relating fo air and GHG emissions, discharges info water and

land, and generation of hazardous and non-hazardous waste.

Use of resources

The resources used by our Group are principally attributed to fuels
consumed by dredging fleet at construction project sites, and also
electricity and water consumed at its offices and the shopping mall.
With the aim to better manage the use of resources, the Group performs
assessment annually. The Group has adopted green office practices to
reduce natural resource and energy consumption, e.g., installing LED
lamp to save energy, and employees are encouraged to develop the
habit of energy conservation, e.g., switching off lights, computers and
other electronic appliances before leaving the offices. The Group strives
fo utilise telephone conferences to minimise face-toface meetings in
order to reduce petrol consumption in travelling and avoid unnecessary
business frips. During the Reporting Period, the Group had an electricity
consumption of approximately 465,222 kilowatthours (2022: 488,532
kilowatt-hours).

From the perspective of water management, the Group has provided
signs fo remind its staff to reduce water consumption. We also regularly
check meter readings and conduct the detection of hidden leaks in
water pipes. If hidden water leakage or tap dripping is found, we will
arrange for repair promptly to avoid wasting water resources. During the
Reporting Period, the Group's water consumption was about 1,206 tons,

representing a decrease of 56% as compared with that of last year.

Environment and Natural Resources

Dredging construction projects affect the environment and natural
resources. The Group is committed to managing the impact of its
operations related to the environment and natural resources and

preventing significant adverse impacts on the environment.
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ENVIRONMENTAL PROTECTION (conTINUED)

Environment and Natural Resources (Continued)

We care the natural environment. Thus, the Group deploys measures
fo protect the environment in its dredging business, by which we hope
fo contribute fo the protection of the environment. Our environmental
protection dredging technology outperforms the traditional technology
as it does not cause secondary pollution and conforms with the keynote
of China’s environmental protection policies. Our sludge dewatering
equipment is capable of continuous operation and meeting the
requirements and standards of dewatering volume without adding
solidification materials such as lime or concrete during operation. It
does not change the acidity and alkaline property of the mud plate after
dewatering and can be used in sludge soil resource recovery and reuse
or otherwise can be turned info harmless environmental protection bury.
The remaining water after processing is clear and up tfo the standard,

which can be directly re-discharged into the lake.

Environmental impact is also fUHy taken into consideration when the

Group makes investment decisions.

Climate change is one of the biggest global challenges faced by
the society nowadays, and we must act now for our climate and our

communities.

We aim fo ensure that the Group's greenhouse gas emissions will comply
with the more stringent requirements sef up by local governments on or
before 2030. Our farget is fo achieve carbon neutrality by 2050. We
are committed fo confinuously improving energy efficiency, applying
professional knowledge to improve onssite efficiency and maintain
efficient management support, in order fo safeguard the Group's

reputation.
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EMPLOYMENT AND LABOUR PRACTICES

Employment

The policy of maintaining a good working condition is a people-oriented
principle. In relation to personnel management affairs on staff hiring,
promotion, performance evaluation and compensation, the Group
establishes an employeremployee relationship based on legitimacy
and equality, which enables us to avoid any discrimination resulting
from different genders, ages, languages, nationalities and religions of

employees.

The Group recruits employees via various recruitment channels.
The recruitment of our employees embodies the principles of social
responsibilities such as the equality of employment, the respect for
human rights, the diversity of employees, the prohibition of use of child
labour and the prohibition of forced labour. The Group provides its new
employees with clear codes of practice, rules and regulations, as well as
information relating fo salary and welfare system.

As of 31 December 2023, the Group had a fofal of 443 employees, of

which over 90% were employed for our operations in the PRC.

Because of the industry nature of the Group's dredging businesses, most
of the employees are male. In respect of the age, we have an even age
distribution among our staff. The staff composition as of 31 December
2023 is as shown below:

BRERSZELIER

E=

AEERBUAARKTHELEGERFTRIFTIERRELZ
B - BRABR B EXFAERFHZAEERE
EHLE AKRERBRAEFSZICRAUGHEERBER
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443 A EFIBBO0%E TABNP HER -
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By Gender By Position By Age
ZURIE S R E D RERES
Managerial
and technical
Female Male staff General staff 30 or below 31to 50 Over 50
pog 3 ELd EEEMAE EEET 305U T 312505 5085 A £
Staff 5.6% Q4 4% 25.7% 74.3% 8.4% 55.1% 36.6%
(==}
Turnover rate 0% 7.4% 6.1% 7.3% 8.1% 8.2% 4.9%
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EMPLOYMENT AND LABOUR PRACTICES
(CONTINUED)

In respect of salaries and benefits, the Group provides a comprehensive
remuneration package of compensation and benefits for its employees.
The remuneration package is mainly determined according to the
individual employee's development and performance as well as the
Group's performance. The Group provides work lunch fo those staff in
the PRC and also sets aside reserved funds for activities, which help our
employees to relieve stress and serve to exemplify the Group's corporate
culture of the spirit of solidarity and cohesion among its employees.
In accordance with the applicable Chinese labour laws, the Group
confributes to various national social security insurances and one housing

fund for our mainland employees.

Recognising the importance of communication with its employees, the
Group encourages its employees to share their ideas with the Group and
raise questions or make suggestions to the Group. With the availability of
a wide array of communication channels, the Group offers its employees
access fo the latest information of the Group through the Group's
website. Employees can also maintain fimely and smooth communication
with the management of the companies within the Group through the

representatives of the employees.

Health and safety

The Group trains its employees to prevent occupational hazards from time
fo time and distributes labour protection supplies and first aid supplies
fo employees as needed. We also post up hazard warmning signs and
labour protection supplies reminders in the relevant work places. We
provide to the relevant staff annual occupational health examinations.
Meanwhile, we also implement the labor protection supplies regulatory
mechanism. With regular inspections by dedicated persons, we remind
and request employees to wear labour protection supplies to maintain
their health and safety.

At the production safety level, each of the dredgers and the key safety
equipment must carry a valid ship inspection certificate issued by the
ship inspection agency. All the ships and offices are also equipped with
first aid and medicine boxes, and we also arrange sfaff representatives
to participate in first aid fraining. At the individual's level, the Group
provides fargeted safety trainings to newly recruited employees and
then strengthens their safety awareness through the implementation of
the mentoring system in daily work. The Group has reinforced on-the-job
safety frainings by requiring all department heads responsible for work
injury fo carry out safety trainings for their department staff and through a
series of measures fo enhance the safety awareness of employees in order

to avoid the recurrence of similar incidents.
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EMPLOYMENT AND LABOUR PRACTICES
(CONTINUED)

Health and safety (Continued)

Moreover, the Group has assigned dedicated people to conduct regular
inspections of the fire equipment on the ships and in offices. We perform
full fire drills twice per year fo increase their awareness of fire safety
and fire prevention for all employees. As a result, no work accident was
recorded by the Group in the Reporting Period.

Development and training

The Group highly emphasises on the internal and external learning and
training to enhance the educational standards and working abilities of

employees.

New employees are provided with on-board training to help them
familiarise themselves with the culture, business and operation of the
Group. In addition, employees are also enfitled to various subsidies
and sponsorships for jobrelated training courses o encourage lifelong

learning.

Labour standards

All ' work should be voluntarily performed and shall not involve forced
labour, debt repayment or contractually binded labour. The Group
prohibits child labour in any workplace. The Group also prohibits
discrimination based on race, colour, age, gender, sexual orientation,
ethnicity, disability, pregnancy, religion, political affiliation, union

membership or marital status in recruitment, treatment, promotion, efc.

The Group also strictly complies with the relevant PRC labour regulations
relating to working hours, rest and holidays fo ensure the physical and
menfal of all employees. Employees are not to be forced to work beyond
working hours and are enfifled to overtime pay in accordance with the
local regulations. All employees perform works voluntarily and are not

subject to discrimination.
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RiE #HERERHS

OPERATING PRACTICES

Supply chain management

Our suppliers are our business partners and we aim to maintain a
long-term partnership with them to continuously improve the quality of our

products and services.

Based on supply chain social and environmental responsibilities
management, the principal raw material currently required by the
Group's operation is diesel, and other resources involve owned and
leased dredgers, crews and subcontractors’ participation. There are over
hundred of dredger leasing companies, subcontractors and fuel suppliers
on our list. In addition to factors such as pricing, quomy, facilities and
experience, and pasf performance evaluation, the Group also fakes info
account the suppliers’ performance in fulfilling their social responsibilities
and commitment to environmental protection in our selection of suppliers.
We require our suppliers to comply with the laws and regulations in
countries and regions where their operations are located and to operate
in good faith by adhering fo their business ethics. The Group prohibifs
discrimination arising from regional, racial, cultural and political factors in

the course of its supplier evaluation.

Product responsibility

The Group attaches great importance fo the quality of dredging projecis
and esfablishes comprehensive quality control procedures. The project
management team is responsible for testing the quality of the dredging
projects. The project manager conducts daily on-site inspections and
supervise works fo ensure that the quality standards and regulations of
the dredging and related projects are carried out in accordance with
the customers’ requirements. After the completion of the works but before
handing over of the projects, customers will check whether the quality of

the projects meets their requirements.

During the Reporting Period, the Group did not have to rework for

completed project due to the project quality issue.
p proj project q

Protection of Data Privacy

The Group collects information from various stakeholders, such as
suppliers, for different purposes and takes appropriate procedures to
ensure that the information collected are solely for lawful and relevant
purposes. It also strictly complies with the relevant laws and regulations in

relation to the handling of sensifive information.
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OPERATING PRACTICES (cONTINUED)

Protection of Data Privacy (Continued)

In addition, the Group acts cautiously when handling proprietary
information, such as business confidential information, clients’ information
and suppliers’ information. The Group requires its employees to keep all
business information accessed confidential during their employment.

During the year, the Group did not identify any matters in respect of
material breaches of relevant laws and regulations that have a significant

impact on the Group.

Anti-corruption

The Group is committed to maintaining high ethical standards in all of
our operations and business activities. With this in mind, the Group is
dedicated to a zero-folerance policy with regard to any involvement in

corruption or bribery activities of any type.

We include anticorruption code in our internal operational manual to
ensure that employees understand the Group's expectations. The code
sets out the legal responsibilities and ethical standards for the expected
behaviour of all employees. It explicitly prohibits employees from
soliciting, accepting, or offering bribes or any other form of advantage.
The code also provides guidance for daily interactions with customers,
suppliers, government officials and other business partners and outlines
the Group's expectations on employees with regard to conflicts of
interests and encourages employees to report any malpractice and
misconduct. The Group has sef up hotline and email to receive reports
from all employees. Trainings on anticorruption are offered to directors
and staff every year, with reference to law elements of Anti-Money
Laundering Law of the PRC and the Prevention of Bribery Ordinance
[Chapter 201 of the laws of Hong Kong).

COMMUNITY INVESTMENT

The Group emphasises the support of the community and actively
participates in charitable activities for the relief of poverty in the
communities in which we operate our businesses. VWe encourage our
employees to participate in volunteering activities organised by local
charities.
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RiE #HERERHS

ESG CONTENT INDEX
RIR #HEREAREABTERS

Aspect/Description/KPI

BE it BRERER

A. Environment

Statement/Section

By EH

AJRE
AT Emission
ATBER
Al General Disclosure Environmental Protection 6
— AR ER RIBRE
ATl Types of emissions and respective emissions data Emissions /-9
HER R RARB R EUR HER)
Al.2 Greenhouse gas emissions in fofal and infensity Emissions 79
RERBAHENEBLETE B
A1.3 Total hazardous wasfe produced and infensity The Group's operations did not generate
hazardous waste. Therefore, hazardous
waste was not applicable.
ESBEEEREDRERTE FEENEBTIEELREERY -
it - B EEEME T ER
Al.4 Total non-hazardous waste produced and infensity Emissions 8
MELEEEREMRESRETE B
Al.5 Description of measures fo mitigate emissions Environment and natural resources @-10
and results achieved
R REBE BUE BV B R TS AR RIENRANER
Al.6 Description of how hazardous and non-hazardous Environment and natural resources 910
wastes were handled, reduction initiatives
and results achieved
BRI E M EEEEDN A - RIERRRER
IR E S SR R PTSRR
A2 Use of Resources
A2E R fE
A2 General Disclosure Use of resources 9
— AR ER BIRGER
A2.1 Direct and/or indirect energy consumption by type in ~ Emissions 79
total and infensity
REREDNEE R REEEREEERTE 212587
A2.2 Water consumption in fotal and infensity Use of resources 9
wRKENREE BIRGER
A2.3 Description of energy use efficiency initiatives Environment and natural resources 9-10

and results achieved

i RETR(E A Rk as st & MATIRAC R

RIENRANER
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RE HE2RERBRE

ESG CONTENT INDEX (CONTINUED)
RE  HERERBREANBZES @)

Aspect/Description/KPI Statement/Section

B, il BRENRER B9 EH

A2.4 Description of whether there was any issue in sourcing ~ Use of resources Q
water that was fit for purpose, water efficiency

initiatives and results achieved

SR ERE RO BT A AT BIR{E A
AR R 7K M zaat &I R PSR
A2.5 Total packaging material used for finished products Total packaging material was not material fo /
and with reference to per unit produced operations
HEmABREMNEE NEFEELES BEMBESWIFAEEERN R EE

A3 The Environment and Natural Resources

AR R RAEIR

A3 General Disclosure Environment and natural resources 910
— AR EE BRERRAER

A3.1 Description of the significant impacts of acfivities Environment and natural resources 9-10

on the environment and natural resources

and the actions taken to manage them

RSB EIRE L RAE RN BRIERRRER
EAFERCHOEEGRZENTY
A4.1 Description of the significant climate-related issues Environment and natural resources @-10

which have impacted, and those which may impact,
the issuer, and the actions taken to manage them

RMDE R AR BT AELETER RERRARER
ERREEAFE  REHTH

B. Social

BHE

B1 Employment

B1{E1%

Bl General Disclosure Employment 11
— AR ER ==

BI.1 Total workforce by gender, employment type, age group Employment 11

and geographical region

IR - ERER - FiERMIEEIDNIESAE EE

B1.2 Employee tumover rate by gender, age group and Employment 11

geographical region

BRI FRER kR BI SRR IRARLE (=5
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RIE HERERRSE

ESG CONTENT INDEX (cONTINUED)
RIE HE2RERBRERNBES @)

Aspect/Description/KPI Statement/Section

BE, il BeEXER B9 EEH

B2 Health and Safety

B2l 2

B2 General Disclosure Health and safety 12-13
—ARIREE BENZE

B2.1 Number and rate of workrelated fatalities No reported cases of injuries or fatality were found in /

the reporting year

E TIERAEMIL TR A B K b K WERATEEEEMETRE

B2.2 Lost days due to work injury 0 /
RITBEETIERE 0

B2.3 Description of occupational health and safety measures  Health and safety 1213

adopted, how they were implemented and monitored
P ER N R B e 2 BERZE
AR B TT R BRI

B3 Development and Training

B3R K im
B3 General Disclosure Development and fraining 13
—ARIREE /R ELIE T
B3.1 Percentage of employees trained by gender and Not disclosed /
employee category
IR RIEBRAESNZIEE B D TR
B3.2 Average training hours completed per employee by Not disclosed /

gender and employee category
RIERINEBERNES - TR
BREETHI I TR

B4 Labour Standard

B445 TR
B4 General Disclosure Labour Standards 13
— AR ER 25T AR
B4.1 Description of measures fo review employment practices Labour Standards 13
fo avoid child and forced labour
RS RIS E e e AR R B T R %4 T 8T AR
B4.2 Description of steps taken to eliminafe such practices  Labour Standards 13

when discovered

RAAEHRERSNSEIEBEBERMRBM SR BT
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ESG CONTENT INDEX (CONTINUED)
RE  HERERBREANBZES @)

Aspect/Description/KPI

BEHi BRERIER

A S

- HERER
eport

a8 &

19

RIE -HERE

Statement/Section
B EH

B5 Supply Chain Management
BofH e s E 12

B5 General Disclosure

—RRIEE

Number of suppliers by geographical region
iR B D e B EE

Description of practices relating fo engaging suppliers,

BS5.1

B5.2
number of suppliers where the practices were
being implemented, how they were implemented
and monitored

g I R ERERED - MERITAEELIN
HIEEEE - ARBHENNRTRERTE
B5.3 Description of practices used fo identify environmental
and social risks along the supply chain, and how they
are implemented and monitored
fit B R R S AR IRE R
HEEREIEN - LA KRABRERIT R E

Descripfion of practices used to promote

B=HA
B5.4
environmentally preferable products and
services when selecting suppliers,
and how they are implemented and monitored
R TERERERR REZARRER K
IRISEER] - ARMBRIT RER A

B6 Product Responsibility
BOEmE(E
B6 General Disclosure
—RRIFE
B6. 1 Percentage of total products sold or shipped subject to
recalls for safety and health reasons
BB EE X m AR .TZ’%E@
B R mARKE T 5
B6.2 Number of products and serwcefre\oted complaints
received and how they were dealt with
BIERATO B fm BRI B0 1R BB A KR S 70K
B6.3 Description of practices relating fo observing and
profecting intellectual property rights

1 B A o N AR AN M A R RO 1B B

Supply chain management
et

Not disclosed /
THEE

Supply chain management

HEER

Supply chain management

HEEERE

Supply chain management

HEEERE

Product responsibility
EmAE
Not applicable /

TNEM

The Group received no complaints during the /
Reporting Year.

AREERIRE AL BRI

Infellectual property right was not material issue fo the /
operations

RIS AN FE AR BRI RORE B
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RIE HERERRSE

ESG CONTENT INDEX (cONTINUED)
RIE HE2RERBRERNBES @)

Aspect/Description/KPI Statement/Section
B #il, BREXER B EH
Bo.4 Description of quality assurance process and recall Product responsibility 14
procedures
R E S F BIE N E m KR 7 EmBEE
B6.5 Description of consumer data protection and privacy Profection of Data Privacy 14

policies, how they were implemented and monitored
8 3UH B & BRI AR ECR - RIBER LR
IARARREIT MBS TR

B/ Anti-Corruption

B7RES
B” General Disclosure Anti-Corruption 15
— AR ER RES
B7.1 Number of concluded legal cases regarding corrupt  Anti-Corruption 15
practices brought against the issuer or its employees
during the reporting year and the outcomes of the
cases
RIRE BN BT ASHES IR k&S
WEBENESFARTHBE M
B7.2 Description of preventive measures and whistle-blowing  Anti-Corruption 15
procedures, how they were implemented and
monitored
R g R BREF - AREERTRERTE RES
B7.3 Description of anti-corruption training provided to Anti-Corruption 15
direcfors and staff
fumEE R E TRENRESE RE)S

B8 Community Investment

B8itEmIRE

B8 General Disclosure Community Investment 15
—MRIREE HERIE

B8.1 Focus areas of contribution Community Investment 15
O = EE R HERIRE

B8.2 Resources contributed to the focus area Community Investment 15

REBHEMBANER HEIE
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