W WINGTECH

2023

O )
I N

AN

¢

Sustainability Report



Content

About This Report

Chairman’s Message

Global Layout for a
Brighter Future

Sustainable Development
Management

01
02
03
08

0 3 Be Upward and Pursue
Win-Win Business

Corporate Governance and Risk

Management 27
Business Ethics and Integrity 29
Compliance

Information Network Security 37
and Privacy Protection

Industrial Exchanges and In- 33
dustrial Development

Appendix. GRI 49

Standards Index

'I Be Sunshine for
Coexistence with Nature

Green Operation and Environ-
ment Management 12

Response to Climate Change 12
and Dual Carbon Commitment

Resource Conservation and Ef- 16
ficiency Improvement

Compliant Discharge and 18
Green Operation

0 Be Worthy and
Develop with Talents

Employee Rights and Compli- 35
ant Employment

Compensation Benefits and 37
Workplace Happiness

Talent Attraction and Training 40
Resource

Safety Culture and Guarding 4>
Well-being

0 2 Be Innovate to
Create a Brighter Future

Product Innovation and Tech-
nological Advancement

Clean Technologies and Green
Products

Excellent Quality and Building a
Solid Foundation

Responsible Procurement and
Conflict Minerals

Rural Revitalization and Chari-
table Endeavors

%z
NI -
SZ "2
N Z S
X7 N~
Ng XZ

WS Z
® S 4
J

20
21
22
45
47
)
/‘
Y
.S ?\—;ﬁééé
A
N
N ‘ °
I
é\:\) LS .



Wingtech Technology Co., Ltd.
2023 Sustainability Report

Global Layout for a
Brighter Future

About This Repor

Chairman’s Statement

Sustainable Development Management

About This Report

This Report is the 2023 sustainability report released by Wingtech Technology Co., Ltd, with the aim of presenting the Company's
practice information and related performance in sustainable development to our stakeholders.

1%

Reporting Scope

The content of the Report covers Wingtech and its subsidiaries. The Report covers the period from January 1, 2023 to
December 31, 2023, with an annual publication cycle. To enhance the timeliness, comparability and completeness of the
Report, some of the content may be extended to the previous and future years.

Terms

Definition of words

The Group refers to Wingtech Technology Co., Ltd. and its subsidiaries

The Company, we, us, refers to wingtech Technology Co., Ltd.

Wingtech, wingtech Technology

Wingtech Comm.umcatpns/ refers to Wingtech Mobile Communications Co., Ltd.

Product Integration Business Sector

Nexperia, Nexperia Semiconductor, refers to Nexperia B.V., an overseas operating entity under Nexperia

Semiconductor Business Sector Group

{ ’ Guangzhou Delta Image Tech Co., Ltd. and Zhuhai Delta

Delta refersto Image Tech Co., Ltd.

Reporting Period refers to January 1, 2023 to December 31, 2023

RMB, Ten Thousand RMB, Hundred refers to Renminbi Yuan, Renminbi Ten Thousand Yuan, and

Million RMB Renminbi Hundred Million Yuan, respectively.

Company Law refers to Company Law of the People's Republic of China

Securities Law refers to Securities Law of the People's Republic of China

Articles of Association refers to Articles of Association of Wingtech Technology Co,, Ltd
Integrated Design & Manufacture, a semiconductor company

IDM refers to i : : : )
operating mode integrating design and manufacturing

0DM refers to Original Design Manufacturerqevetopg/de?igns a.nd
manufactures products according to client's requirements

loT refers to Internet of Things

Note: The Semiconductor Business Sector of the Group also publishes the sustainability report. For more detailed
information on its economic, environmental, and social performance, please refer to the Nexperia 2023 Sustainability Report :
www.nexperia.com/about/sustainability.

Be Sunshine for
Coexistence with Nature

Be Kind and Build
aHarmonious Society

Be Innovate to Create
a Brighter Future

Be Upward and Pursue
Win-Win Business

Be Worthy and Develop

Appendix. GRI
with Talents

Standards Index

Data Description

The data and cases cited in this Report are sourced from official documents, statistical reports, and annual reports of the
Company and its subsidiaries. Unless otherwise specified, the amounts shown in this Report are presented in RMB, and
amounts of foreign currencies have been converted into RMB according to the foreign exchange rate announced by the
Bank of China on December 31, 2023.

Currency Exchange rate

usDb 7.0827

Reporting Principles

The Report was developed with reference to the GRI Sustainability Reporting Standards (GRI Standards) released by the Global
Sustainability Standards Board (GSSB), Guideline No . 1 Self-Regulatory Rules for Companies Listed on the Shanghai Stock Exchange
- Regulated Operations and Guideline No. 2 Content and Format of Disclosure of Information for Companies issuing Public Securities -
Content and Format of Annual Reports (Revised 2021) released by the Shanghai Stock Exchange, Guidance on the Social
Responsibility of the Information and Communication Technology Industry (S)/T16000-2016) released by the China Electronics
Industry Standardization Technology Association, Ministry of Industry and Information Technology, China and the disclosure
requirements of the UN Sustainable Development Goals (SDGs).

Release Method

The Report is released on our official website (http://www.wingtech.com/) in electronic form. The Report is prepared in
both Simplified Chinese and English. If there is any discrepancy between the two versions, the Simplified Chinese version
shall prevail.

Contact Information

If you have any questions or suggestions about the content of this Report, please contact us in the following ways.
Official website: http://www.wingtech.com/cn
Email: 600745mail@wingtech.com
Address: No. 777, Yazhong Road, Nanhu District, Jiaxing City, Zhejiang Province
Postal code: 314000
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wingtech Technology Co., Ltd. - . Chairman'e Staterment
2023 Sustainability Report About This Report Chairman'’s Statement

Chairman’s Message

In 2023, it was a challenging year, as the industry stood at a crossroads of technological
iteration. Against this backdrop, Wingtech Technology remained strategically focused and
actively addressed challenges. Leveraging the significant innovation opportunities
brought by Al, we explored new frontiers, increased research and development ("R&D")
investment, and focused on technological innovation and efficiency improvement. wWe
centered our efforts around the "Artificial Intelligence+ (Al+)" strategy to achieve
comprehensive iteration and transformation. Remaining strategically steadfast and agile
in responding to changes, we seized both risks and opportunities. Upholding our original
mission of "To Motivate the Innovation; to Contribute to the Society; to Change the World",
we stay true to our values, by constantly improving our operation and governance, and
practicing green and sustainable development, thereby to contribute to social
sustainability.

Well aware of our environmental responsibility, we actively respond to the
national "dual carbon" strategy. Wingtech Technology commits to achieving carbon
neutrality for Scope 1 and 2 emissions by 2050, with the Semiconductor Business Sector
reaching this goal by 2035. We actively influence the upstream and downstream supply
chains, incorporating Scope 3 emissions into future emission reduction plans to enhance
the overall emission reduction performance of the entire industrial chain. Through
measures such as corporate technological transformation, technological innovation,
implementation of clean production, and improvement of energy conservation and
emission reduction, we are fully committed to shaping a green corporate culture and
building a green enterprise. In 2023, Wingtech's total investment in environmental
management amounted to RMB 27.4 million.

We step up our efforts to promote the innovation-driven, green, low-carbon, and
high-quality sustainable development. In 2023, we also made significant strides in
clean technology and technologies relating to improving efficiency and reducing
consumption. Statistically, we newly secured 46 clean technology-related patents, 18
patents relating to reducing energy consumption in various scenarios and 28 patents
relating to improving charging efficiency and battery life. We maintained efforts to
incorporate the green concept into product innovation, and launched a full line of
environmentally friendly, high-performance, and low-power semiconductor chips,
components, and terminal products. We make sustained efforts to enhance governance
for long-standing business. Wingtech continuously optimizes corporate governance
structure, establishes and improves the operational risk management and response
mechanism, strictly abides by principles of business ethics and anti-corruption, and
advocates integrity and honesty in business operations, to promote high-quality
development. We have established the ESG (Environmental, Social, and Governance) and
Sustainability Management Committee and the ESG and Sustainability Management
Working Group made up of Board members and senior executives. They are responsible
for formulating the Group's strategic objectives and action plans, improving internal
management mechanisms, and continuously enhancing Wingtech's sustainable
development capabilities. In 2023, we appointed an additional female independent
director, bringing the proportion of female directors to 40% and female supervisors to
66.7%.

shine for

Sustainable Development Management with Nature

Following the people-oriented principle, we emphasize cultivating talents and
protecting employees’ rights and interests. Wingtech launched the stock incentive
plan, which aims to motivate and retain core talents, and further inspire employees’
enthusiasm and creativity. We focus on employee diversity and humanistic care. For
instance, we provide more employment and development opportunities for people with
disabilities. We also establish dormitories and canteens for minority employees. We
devote ourselves to public welfare cause and fulfill our corporate social responsibilities. In
2023, we provided jobs and employment opportunities for people in poverty-stricken
areas, and set up complete product workshops for common prosperity. We have
organized job fairs in Sichuan, Gansu and other remote areas for years, and provided skill
training for employees. We helped impoverished students in Yunnan Nationalities High
School finish their studies by organizing internal donations through the Tencent
charitable donation platform and launching the Wingtech Class Initiative for Pearl
Students. We helped poverty-stricken areas by creating job opportunities for local
residents, providing education support, and assisting with product sales, thus boosting
local economic development and promoting rural revitalization.

We adhere to building a green and sustainable supply chain in collaboration with
global upstream and downstream partners. Wingtech regards supply chain
environmental management as a measure to fulfill supply chain social responsibility. We
are committed to collaborating with suppliers who use environmentally friendly materials
and technologies, treat stakeholders fairly and honestly, and respect and uphold human
rights. We have established a comprehensive conflict minerals management system and
work with supply chain enterprises to implement actions to avoid sourcing conflict
minerals. In 2023, we continued to conduct mineral usage surveys on relevant suppliers
and pledged not to use conflict minerals.

Looking ahead, Wingtech will further deepen its global presence, continuing to uphold
the core values of "Be Upward, Be Kind, Be Sunshine" With the product integration
business and semiconductor business as the twin engines, we will synergize to create a
core competitive edge of "What Others Lack, We Possess; What Others Have, We Excel in."
Meanwhile, we are committed to becoming a socially responsible company, striving
alongside investors, customers, employees, and partners for a better future for
humanity!t

Worthy and Develop Be Kin

d Build dix. GRI

Society s Index

with Talents a Harmoniot

Zhang Xuezheng
Chairman and CEO of Wingtech

Chairman and CEO of Nexperia
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Sustainable Development Management

Global Layout for a Brighter Future

While adhering to the core values of "Be Upward, Be Kind, Be Sunshine", Wingtech makes sustained efforts to become a technology product
manufacturer spearheaded by semiconductor innovation and founded on a hardware circulation platform. We are committed to becoming a
highly competitive global industry leader and giving back to shareholders, clients, employees, and society.

Group Profile

L— Y —

wing the tech, win the world. To Be Upward, Be Kind , Be Sunshine
be a Great Product Company.

@57 I

To motivate the innovation. To
contribute to the society. To
| change the world. | ’

wingtech Technology is a leading global semiconductor and product integration enterprise that integrates R&D, design, and manufacturing.
We primarily offer R&D, design, wafer manufacturing, and packaging testing services for semiconductor power devices and analog chips to
global customers. Additionally, we provide R&D and manufacturing services for terminal products such as mobile phones, tablets, laptops, 10T,
household electrical appliances and automotive electronics. As a company listed on the A-share market in China with the stock code 600745,
Wwingtech has accumulated extensive industry experience over the years. We have established a robust supply chain management system and
vertically integrated industrial chain capabilities. Our strengths lie in outstanding R&D design, technological innovation, a comprehensive
global delivery system, and industry-leading large-scale intelligent manufacturing capabilities. This has made us a long-term partner for
renowned domestic and international companies in sectors such as automotive, communication, consumer electronics, and industrial fields.

Through semiconductors and components innovation,
emnowering system integration and transforming into a great product company

nexperia
Semiconductor

W WINGTECH
Product Integration

The world's leading manufacturer of Global leader in ODM for communication products

Analog & Logic ICs and Power semiconductor devices Shipments exceed 100 million pcs/year,accounting for

7%-10%0f the global smartphone market

Be Sunshine for Be Innovate to Create Be Upward and Pursue Be Worthy and Develop Be Kind anc
0 ce with Nature a Brighter Future Win-Win Business with Talents aHarmonious

Operating Condition

We keep innovating and boosting the accomplishment of our goals in a steady manner. With continuous improvement of core competitiveness
and profitability, the Company has established a good brand image in the market, while winning wide recognition in the industry.

e Operating status table of Wingtech in 2023 L

The operating income < The net profit attributable to [ Net cash flow from
was RMB ¥ shareholders was RMB ¥ operating activities
was RMB
6 1 ° 21 billion 1 -1 8bill'\on
5 -82billion
Up by The net profit attributable to ¥ =

j shareholders of the listed company = Up by
5.40. e 59 048,
1 -1 3bill'\on

Semiconductor Business Product Integration
Sector Business Sector

plants plants

2022 China's 1st largest discrete power
device company; the 5th among global
discrete power device and semiconductor
companies, up by a place from 2021 (based
on the research data of ICWISE).

Leading the global mobile phone ODM
industry in terms of shipment for years; the
business has shown a diversified development
pattern in mobile phones, tablets, laptops, 10T,
household electrical appliances, automotive
electronics and other fields.
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Global Layout

Wingtech goes global through endogenous development and international mergers and acquisitions. We actively explore the new
development path of Chinese enterprises toward globalization and accelerate their global layout.

Water Fab/R&D Center
Germany

Water Fab/R&D Center

- Headquarter /R&D Center

Netherlands .
Korea Innovation Center

R&D Center /Operation Center /
Manu%ctory Japan R&D Center USA R&D Center

China

R&D Center/Assembly & Test
China

India Manufactory

Philippines Assembly & Test
R&D Center /Assembly & Test

EIENSE]

Indonesia Manufactory

Semiconductor Product Integration
Nexperia Wingtech Communications

wingtech Global Layout
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Development History

The Product Integration Business Sector started to specialize in mobile phone solution design in 2006. Since then, we have been gradually Looking ahead, Wingtech will accelerate vertical integration, increase investment and improve our innovation ability with semiconductors as
transformed from an independent design house (IDH) to an ODM, integrating R&D design, and manufacturing. We are now a world-leading the leading capability. We will also empower part and product integration, comprehensively improve the core competitiveness of complete
mobile phone ODM. In 2019, we successfully acquired Nexperia to enter the fray of the semiconductor IDM field, connecting upstream suppliers products, provide clients with best-of-class products, and strengthen our competitive advantage.

with downstream clients, and became a global product company (GPC). At present, we persisted in driving growth through innovation,

focusing on the "Al+" strategy. We formulated clear Al Phone and Al PC technology roadmaps and actively collaborated with customers to

integrate Al into various fields such as smartphones, tablets, laptops, 10T, household electrical appliances and automotive electronics. Not only

did the Group achieve breakthroughs in technology, but it also actively embraced the concept of sustainable development, striving to balance 2022
the economic, social, and environmental aspects in its business activities.

th h iconduct d t
" ; 2019 . 2020  inovation, empover raclcintegraon

acquired 2 lsunded werld busines;t compreheﬁsivety boqst prgduct

: : g _ : premiere 5G i competitiveness, achieve sustainability, and
201 7 Nexperia i promote the Company's strategic transformation
20 1 2 @ i intoa great product company

2007 2007 . L . successfully listed @ : : i
: ecame larges 5 : : -
: construction of production : : in Shanghai Stock :

) : global mobile h
Launched groundbreaking : base Exchange

) i phone ODM
single-chip dual-SIM

technology @ @

O

G ® 2021
@ @ acquired Camera
201 9 Module business

® © 2018

: 20 ‘I 4 establish a global
5 @ 2008 further expanded delivery system
¢ serving global business scope
@ 2007 became first Chinese : branded :
mobile phone ODM : customers
became the largest company :
2006 IDH company in China
Wingtech Communications :
was founded
N
U
First Curve Second Curve Third Curve Fourth Curve
2006-2007 2008-2013 2014-2019 2019~

Wingtech Technology Development Curve
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Honorable Moments

Honors of Wingtech

China’s Top 100 Most
Competitive Electronic
Information Enterprises

in 2023 - No. 22

China’s Top 100
Multinational Corporations

in 2023 - No. 48

China’s Top 500

China’s Top 100
Innovative Large Enterprises

in 2023 - No. 58

China's Top 500
Private Enterprises

in 2023 - No. 1 26

Enterprises

China’s Top 500

Patent Innovation Enterprises Fortune China 500

n2023-No. 22D n203-n0. 273

Sustainable Development Management

Customer Recognition

%4 N4 N 7 : v ¢ Global BestEmerging sy
¥ ESGNewBenchmark ¥, & Best Managed N ESG Best Pfract\ce Y, & Enterprisesinthe
N,  Enterprise Award W company v _ Casefor vV Y,  Third-Generation
S @ Y awarded by Deloitte & < Listed Companies &

Semiconductor

58w,

Private Manufacturing
Best Data Visualization

12558

in 2023 - No. 203

Supply Chain Quality
Progress Award

\Q%oﬂ Q%‘g Lenove \%% Qqﬂ;‘g Lenovo \%90
Perfect Quality Award 7 ), Quality Orientation 7 ¥, BestQuality Award
@07 QO@ Award @7 g)é @07
oppo realme
ane
Q%b’ lenovo “e%% &go” ~ HONOR “e%% Q@ﬂgo” oPPO “e%oﬂ
% Pad-Excellent Product ngﬂ % Sincere Cooperation QQ; % Outstanding Quality ng
N Award = = Award = = Team Award Qs

20235 F
RBEESIERE

RES (Ehpk

& Xiaomi X, & Xiaomi Y, & Deutsche Telekom ¥,
%% Wearable-Outstanding % % "Best Partner @2 % Quality Audit %
N - & N " & N : 07
< QualityTeam & 3 of the Year & <\ Cooperation Award &5
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Capital Market Recognition

The Company have been included in a number of mainstream indexes inside and outside China, including the FTSE Russell Flagship Index,
MSCI Global Standard Index, SSE 180 Index, and CSI 300 Index. Those honors fully demonstrate our market position as a blue-chip technology
stock and reflect our influence in the capital market.

Meanwhile, we attach great importance to sustainable development as evidenced by our ESG ratings from MSCI, Sustainalytics, Refinitiv, wind,
and Quantdata.

MSCI

| {__) SUSTAINALYTICS

BB 215 (medium risk)
ey Win.d
= In.
74.02 (AA) A

Be Sunshine for Be Innovate to Create Be Upwar

d and Pursue Be Worthy and Develop Be Kind and Build Appendix. GRI
Coexistence with Nature a Brighter Future

Win-win Business with Talents a Harmonious Society Standards Index

Industry Associations

To fulfil our social responsibilities and promote industry development collaboratively for mutual benefit, the Group actively maintains close ties
with industry associations and various sectors of society. We participate in industry associations and alliances such as China Federation of
Electronics and Information Industry, the China Semiconductor Industry Association, the China advanced semiconductor industry innovation
alliance, and the China Automotive Chip Industry Innovation Strategic Alliance. Additionally, we actively engage with chambers of commerce
and associations in regions such as Hubei, Shanghai, Zhejiang, Jiangsu, and Yunnan, effectively leveraging Wingtech’ s role in the synergy of

the electronics and semiconductor fields.

BERESE LR AR RAE R
"' China advanced semiconductor industry
EETRTTTITN G innovation alliance

RTINS

/ .
A = '

China Federation of Electron-

csia PEESBHITIHES

China Semiconductor Industry Association

‘l
I
i

% HERFEEFNRES \

China Semiconductor

ics and Information Industry

(CFEN)

Industry Association

A ) B

China advanced semicon- China Automotive Chip Shanghai Communication

ductor industry innovation Industry Innovation Strategic Manufacturing Association

alliance Alliance

Lﬁk\] .

Shanghai Software

Shanghai Integrated Wuxi Semiconductor

Industry Association Circuit Industry Association Industry Association

liﬁ?\l .

Yunnan Federation of

Hubei Federation of
Industry and Commerce Industry and Commerce
Hubei Provincial Yunnan Provincial Chamber

Chamber of Commerce of Commerce
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Sustainable Development Management

Sustainable Development Management

wingtech Technology is committed to promoting the concept of sustainable development, actively fulfilling social responsibilities, and creating
long-term value for all stakeholders. Integrating the concept of sustainable development into our routine operations, we strengthen our
sustainable development capabilities while continuously improving the business value to achieve sustainable operation goals.

Sustainability Strategy

Upholding the philosophy of "To Motivate the Innovation; To Contribute to the Society; To Change the World", in the past year, we
comprehensively analyzed and researched sustainable development trends, risks and opportunities related to our business. With the
transformation vision of becoming a "Great Product Company" as the foundation, culminating in the Wingtech Technology "GREAT"
sustainable development strategy. Apart from working on sound management and technological innovation, we also focus on the needs of
employees and all partners while promoting the sustainability of business. In doing so, we hope to build a more eco-friendly, socially
responsible and economically sustainable ecosystem in the electronics industry for long-term and steady development.

By understanding the expectations and concerns of stakeholders, and considering global industry-leading practices and our business
development strategy, we map out a sustainability plan in the five aspects, i.e., "Good Governance, Reliable Partner, Technical Innovation,
Advanced Talent Management, Environmental Protection & Climate Action". Wingtech will build a green ecosystem and promote sustainable
development through collaboration with all partners.

Good Governance Reliable Partner

- Prudent operation .—\—
- Business ethics

- Information security

- Product liability
- Customer services
- Responsible supply chain

- Community relationship

! !

Technical Innovation Advanced Talent - Management Environmental Protection

- Smart devices - Talent attraction and retention & Climate Action

- Clean technologies & green products - Future workforce planning - Pollution prevention & control

- Digital empowerment - Resource efficiency

- Circular economy

e  Sustainability Strategy of Wingtech e

Be Worthy and Develop Be Kind and Build
with Talents a Harmonious Society

Sustainability Governance Framework

To facilitate the long-term and sustainable development of its business, Wingtech Technology employs scientific management mechanisms to
create lasting value for all stakeholders. During the Reporting Period, Wingtech Technology strategically upgraded its sustainable development
governance structure, establishing a four-tier governance framework comprising the Board of Directors("the Board"),ESG and Sustainable
Management Committee, ESG and Sustainable Management Working Group, and the Implementation Team of Business Sectors, spanning the
process of "governance, decision-making, execution, and implementation". For specific responsibilities, please refer to the official website of
the Group. The Group's Board of Directors supervises the ESG management performance assessment and progressively links the ESG
management performance assessment mechanism, and continuously improving indicators with the performance of relevant management
levels, empowering sustainable value creation with a heightened sense of responsibility.

Sustainability Governance Framework of Wingtech

Board of The Board of Directors, as the highest governing body for the Company’s ESG matters, is responsi-
Directors ble for leading and overseeing the development and implementation of ESG activities. This
includes but is not limited to:

oo% + Environmental: Manage and lower the environmental impact caused by the operation of the

r| G | Company, such as water resource management, responses to climate change, energy management,
development of and investment in clean technologies, and emission management;

+ Social: Manage the impact caused by the operation of the Company on various stakeholders in the
society, including customers, employees, suppliers and communities, such as product safety and
customer services, user privacy and data security, occupational health and safety, employees' rights,
interests and development, respect for human rights and diversity, responsible procurement,
philanthropy and social welfare;

995I9A0 pUP P3|

+ Governance: Enhance internal corporate governance, such as business ethics and integrity monitoring,
anti-money laundering and anti-unfair competition, and public disclosure of non-financial information.

{

ESG and Susta- The ESG and Sustainability Management Committee, as the key management for ESG and sustain-
inability Mana- ability matters, is responsible for making overall decisions on the Company’s ESG matters and for
gement Comm- | driving effective implementation of sustainability decisions internally at the management level.
This includes:

sued uonoe

pue s|eob d1631PIIS 31e|NWI0S

ittee
C » Monitor the development of ESG visions, strategies and policies;
ﬁ U@' + Monitor the implementation of the ESG visions, strategies and policies;

+ Report regularly to the Board on the effectiveness of the ESG mechanism; and
+ Review the annual Sustainability Report and make recommendations to the Board for approval.

{

The ESG and Sustainability Management Working Group, serving as the operational and execu-

ESG and Susta- J| tion layer for ESG and sustainable development matters, its responsibilities include advancing
inability Mana- || the refinement of the Company's ESG and sustainable development management mechanisms,
gement Worki- as well as coordinating the implementation of relevant milestones and projects according to
ng Group established plans, including but not limited to:

- Facilitating key milestones in advancing ESG and sustainable development initiatives to establish

puP 553 3100

o company-wide ESG management plans and work standards, thereby promoting the effective implementation
0=0 of sustainable development activities within the Company through the establishment of management
GC@ networks;

- Coordinating the Implementation Team of Business Sectors to develop corresponding implementation and
improvement plans for the management of their respective issues, ensuring the comprehensive
implementation of sustainable development principles throughout the Company's operations.

uswabeuew Aigeureisns

<

The Team of Business Sectors, as the primary execution layer for ESG and sustainable develop-
ment matters, actively respond to and implement the ESG and Sustainability Management Work-
ing Group's requirements for advancing ESG-related work, including but not limited to:

AENIEIS)

-eupw AlIgeuleIsns
pue Hs3usWwa)dw|

- Addressing ESG risks and opportunities in daily operations, and formulating targeted measures for business
response;

- Reqgularly reporting relevant work to the ESG and Sustainability Management Working Group, and sharing
best ESG practices with each business sectors.
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Sustainable Development Management

Stakeholder Communication

Taking the opinions of stakeholders into account, we have established a standardized communication mechanism to understand the
expectations and requirements of stakeholders in a timely manner through diversified communication and exchanges. We also strive to
maintain positive relationships with our stakeholders. When making strategic decisions, we prioritize the concerns of stakeholders and work
towards mutual benefits and positive outcomes for everyone involved.

Stakeholder Expectation and requirement Our response Communication channel

Government and Compliance operation Strictly comply with laws and regulations Exchanges on conferences

;eggeunl?iteosry Environmental management Devote to green operation Daily regulatory communication

O\ Promote employment Actively provide job opportunities Supervision and examination

]I‘gré Community contribution Participate in community construction Policy consultation
Regulatory information feed
News reports

Shareholders Protect the rights and interests Ensure the healthy development of the Annual general meetings

and investors of shareholders Company _ _
Extraordinary general meetings

., Hold annual general meetings and o
%\D%)g Gain investment returns extraordinary general meetings Periodic reports
Disclose material information Disclose material information Investor meetings
Clients Product R&D and technical Strictly control R&D, procurement, and Client satisfaction survey

innovation production stages ! :
Exchanges in seminars

Respond rapidly to clients’ needs

Product safety and quality
(o) management Complete the quality management
ﬁr system

Information security and
privacy protection Establish the information security

system and set permissions

Apply the supplier admission and
delisting mechanism

Suppliers Supplier management and Annual supplier meetings
sustainable development ) o )
Supplier training sessions
Anti-corruption and anti-fraud Provide supplier training and audit ) ) ) )
Field audit against suppliers
Sign a letter of commitment to the

honest operation

Employees Employee recruitment and
team building

Follow labor guidelines

Improve the occupational development
and training mechanism

Congress of workers and
employees

000 Employee development and Employee satisfaction survey
THE training Establish labor union to protect rights Regular training

and interests

i

Rights, interests and protection "wingtech Culture" WeChat
for employees Provide competitive salaries and benefits Official Account
Occupational health and Implement the health and safety
safety management system

Community Promote employment Organize volunteer activities Volunteer service

Support community construc- Participate in community Charitable donation

Ctj? tion construction

Be Sunshine for Be Innovate to Create

Be Worthy and Develop Be Kind and Build Appendix. GRI
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Materiality Assessment

wingtech Technology actively engages in materiality assessments by regularly inviting stakeholders to fill out surveys and other means to
analyze significant ESG risks in operational processes, clarifying issues of importance to its own business and stakeholders, and highlighting
them in the Report.

dentif . _ _ Research Confirmation of
——=o |dentify topics ® h analysis o evaluation results

——

We invited stakeholders to rate the We submitted the materiality
stakeholders' expectations, importance of ESG topics through online assessment results to our senior
sustainability reporting standards, guestionnaires, analyzed from the management, discussed the

and concerns of external > perspectives of "materiality to the > assessment with considering the
sustainability rating, we selected 23 Company" and "materiality to the opinions of external experts, and
ESG topics in close connection with stakeholders" based on the survey results, eventually determined the

the Company based on our prepared a materiality assessment matrix, materiality assessment results
operation and strategic direction. and prioritized ESG topics. suitable for us and the prioritization
of ESG topics.

Considering industrial features,

During the Reporting Period, the Company reviewed and evaluated ESG issues and their materiality assessment results. After assessment, there
were no significant changes in the Company's business and external environment in 2023. The 23 identified ESG issues remain relevant to the
Group's business, and we have confirmed their impact. The materiality ESG matrix after confirmation is as follows:

Product safety and quality W

Very High

Independent innovation M

Network information security
and privacy protection

Business ethics and
Health and safety W anti-corruption

Suppliermanagement H

Procurement practices H

Environmental compliance W
Opportunities in clean technology M
Customer service W

Conflict minerals management M

Prohibition of child labor

Intellectual property rights W and forced labor

Waste management B
B Climte change

Materiality to the stakeholders

Staff activity W Energy management M W Talent growth

Anishzd aroluc B Emission management

packaging
Water resource
management
M Environmentalissues
Charity M Employment management B
B Sodialissues
W Governance issues
High Materiality to the Company Very High
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Response to United Nations Sustainable Development Goals

Responding to the United Nations Sustainable Development Goals (UN SDGs), we continuously improve sustainability management from the

environmental and social perspectives, contributing to the realization of the global sustainable development blueprint.

UN SDGs The Company's Key Initiatives Report Sections Report Sections The Company's Key Initiatives UN SDGs
- Be Upward and Pursue
PARTIERSHIPS idi i i Win-win Business ) : o
] FOR THE EOALS Building a responsible supply chain, Industrial Exchanges We partnered with enterprises of a I POVERTY

conducting CorporateSocial
Responsibility("CSR") audits on suppliers,
actively participating in industry exchanges,
and promaoting win-win cooperation

throughout the entire industry chain.

and Industrial Development
Be Kind and Build
a Harmonious Society
——Responsible Procurement and
Conflict Minerals

IB PEACE, JUSTICE We conducted business ethics
AND STRONG

INSTITUTIONS reviews, anti-corruption training, and other
W2 efforts to foster a disciplined and
.! clean-handed environment.

Be Upward and Pursue Win-Win Business
——Business Ethics and Integrity
Compliance

13 CLIMATE We strengthened environmental
AcTioN management, established emission

@ reduction action plans, and adopted

i i with Natur
energy-saving measures to achieve ature

emission reduction targets.

12 Gisouerion
We realized responsible production
ABRIGOICHON by facilitating the R&D, and

m application of clean technologies.

Be Innovate to

We engaged in volunteer services, social
assistance, education assistance,
psychological health assistance and
other charitable activities to offer help to
poverty-stricken and vulnerable
populations.

I SUSTAINABLE CITIES
AND COMMUNITIES

N

Be Sunshine for Coexistence

Create a Brighter Future
——=Clean Technologies
and Green Products

Be Kind and Build a
Harmonious Society
——Rural Revitalization and
Charitable Endeavors

I REDUCED
INEQUALITIES

- We created a fair and respectful

workplace and provided equal
4 = } opportunities for all.
4

Be Worthy and

Develop with Talents
——Employee Rights and
Compliant Employment

We promoted research driven and
innovation empowered development,
and actively facilitated the research,
development, and application of clean
technologies.

INDUSTRY,INNOVATION
AND INFRASTRUCTURE

Be Innovate to

Create a Brighter Future
——Product Innovation and
Technological Advancement

Be Kind and Build a
Harmonious Society
——Rural Revitalization and
Charitable Endeavors

poverty-stricken county to create job
opportunities for local residents, thus
boosting local economic development
and promoting rural revitalization.

We utilized safety management process gﬂ'ﬂ"vrﬁﬁgmﬂ

control, and carried health and safety
—/\«f'

training to protect the physical and mental

Be Worthy and
Develop with Talents
——Safety Culture and Guarding

Well-being health of employees.

Be Worthy and
Develop with Talents
——Talent Attraction and
Training Resource
Be Kind and Build a
Harmonious Society
~.  ——Rural Revitalization and
*._ Charitable Endeavors

We established a "dual-pyramid" position
system and implemented the talent review Egﬂé%nm

model to cultivate outstanding talents. .

Our efforts in education support involve
contributing high quality education resources
to students and teachers in remote areas.

GENDER
EQUALITY
Be Worthy and

:. Develop with Talents
: ———Employee Rights and
Compliant Employment

We are dedicated to ensuring equal
employment opportunities for all and
providing labor protection and care for our
female employees.

GLEAN WATER
) ) AND SANITATION
Be Sunshine for Coexistence

with Nature
——Resource Conservation
and Efficiency Improvement

Promote water conservation and recycling,
seek alternative water sources, and protect
rare water resources.

Be Sunshine for Coexistence
with Nature

——Resource Conservation
and Efficiency Improvement

We facilitated green production and took
energy-saving measures.

DEGENT WORK AND

We are fully committed to protecting the ECONONIC SROWTH

legitimate rights and interests of
employees, and prohibited the use of
child labor and forced labor.

Be Worthy and

Develop with Talents
——Employee Rights and
Compliant Employment
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Be Sunshine for
Coexistence with Nature

How to protect the environment and shared homeland is becoming a common
challenge for all countries, industries, and enterprises worldwide. In response to the
national's call, we stick to the path of green and low-carbon development. We focus
on protecting the finite resources of the earth and contribute to building a
sustainable community by improving environmental management system,
proactively protecting water resources and improving water stress management,
addressing climate change, and deploying innovative plans. The Board of Directors,
the highest governance body of the Group's environmental management, is
responsible for supervising the Group's commitment and performance on key
issues such as climate change, environmental protection, water resources and
water stress management, energy management and waste management.

Global Layout for a
Brighter Future

Be Sunshine for Be Innovate to Create Be Upward and Pursue Be Worthy and Develop Be Kind and Build Appendix. GRI

About This Report Chairman’s Statement Coexistence with Nature a Brighter Future Win-Win Business with Talents aHarmonious Society Standards Index

Sustainable Development Management

Key Performance

GHG emissions intensity 6.86 tCO.e/RMB Million of Revenue

Environmental protection investment amount RMB 27.4 million

Contributions to UN SDGs

CLEAN WATER AFFORDABLE AND I CLIMATE
AND SANITATION CLEAN ENERGY ACTION
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Green Operation and Environment Management

Environmental protection policies | |

Click to learn more:
Facilitate energy conservation and emission reduction and ) ) oAl
continuously improve environmental protection capabilities in Wingtech sustaingble Development Policy &j
compliance with laws and regulations.

Nexperia Sustainable Development Policy

Satisfy global clients' requirements for environmental protection in
products and production.

CERTIFICATE

Number: 2148371
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ISO 14001 Environmental Management System Certification

with the watchful eyes on our operational performance in environmental protection and sustainability, the Group strictly abides by the
Environmental Protection Law of the People's Republic of China, the Law of the People's Republic of China on the Prevention and Control of Atmospheric
Pollution, the Water Pollution Prevention and Control Law of the People's Republic of China, and the EU Waste Electrical and Electronic Equipment (WEEE),
the CA65 Proposition the Safe Drinking Water and Toxic Enforcement Act, and other laws and regulations, and has formulated and promulgated the
Business Guidelines for Environmental, Health and Safety (EHS) Goals, Indicators and Performance Measurement Management Control and other administrative
documents. In order to mitigate the environmental impact of our business operations, the Group has established a comprehensive environmental
management system in accordance with ISO 14001. As of the end of the Reporting Period, our Semiconductor Business Sector and Product
Integration Business Sector were both granted certification by the ISO 14001 Environmental Management System. Meanwhile, our manufacturing
sites for both of our business sectors, as well as the headquarters of the Semiconductor Business Sectar, have all certified ISO 45001 Occupational
Health and Safety Management System certification. In addition, some of Nexperia's factories have also obtained the ISO 50001 Energy Management
System certificate, such as the operating site located in Hamburg, Germany.

The Group has established a sound environmental management structure to enhance the efficiency and effectiveness of the environmental
management system. Semiconductor Business Sector has assigned a global environment, health, and safety (EHS) manager to execute the
global EHS management system and coordinate social responsibility management work. Meanwhile, the VP of Front-End Operations, Global
Real Estate and Facilities Management has been assigned to be responsible for the effectiveness of the EHS management system and social
responsibilities. Product Integration Business Sector has established the Safety Production Committee to supervise the safety and environmental
protection management efforts at all levels. The EHS implementation of each department is in charge of by the Safety and Environment
Department and their own safety officer.

Be Sunshine for Be Innovate to Create Be Upward and Pursue Be Worthy and Develop Be Kind and Build Appendix. GRI
Coexistence with Nature a Brighter Future Win-Win Business with Talents a Harmonious Society Standards Index

Response to Climate Change and Dual Carbon Commitment

The climate change response and "dual carbon" commitment demonstrate that we shoulder our responsibilities for global sustainable
development. The "dual carbon" goal is not only a major strategic decision made by China to build a community with a shared future for
mankind, but also an inevitable choice to achieve long-term sustainable development. By taking actions in green transformation, wingtech is
proactively addressing the national requirements for carbon peak and carbon neutrality. Moreover, we identify and evaluate potential
climate-related risks and opportunities with reference to the Task Force on Climate-Related Financial Disclosures (TCFD) framework to further
strengthens the exploration and practice of low-carbon development.

Response to and Management of Climate Change

We provide disclosure on our efforts and advancements in addressing climate change risks, with reference to the TCFD framework. This
includes our initiatives in governance, strategies, risk management, and indicators.

Governance e ol Strategies and risk management|imm—"

Indicators and goals

| Governance

wingtech Technology has taken proactive measures to actively address the potential impacts of climate change on the Group's business. By
integrating internal resources, Wingtech Technology has established a comprehensive EHS management system, appointed a senior executive
responsible for carbon reduction, and established a dedicated carbon emission reduction project team to ensure the integration of operational
activities and climate change response efforts.
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The sustainable development of Wingtech will be impacted by both risks and opportunities arising from climate change. To better combat
climate change in a strategic manner, we have identified the following transformational risks, physical risks, and opportunities that may arise

in the future.

N

Transform-
ational risk

\__/

Physical
risk

@

Category of risks

Policies and
regulations

Description

With countries worldwide enacting increasingly stringent climate policies and
carbon reduction requirements, including the establishment of net-zero emission
targets, strengthened requirements and regulations for existing products and
services, carbon tariffs, green buildings, etc., Wingtech Technology's global
operational sites will face more rigorous policy and regulatory pressures in the
medium to long term.

Be Sunshine for
Coexistence with Nature

Be Innovate to Create Be Upward and Pursue Be Worthy and Develop Be Kind and Build
a Brighter Future Win-win Business with Talents a Harmonious Society
Countermeasure

We have appointed experienced employees at the legal affairs level to strengthen
the development and training of compliance systems related to climate-related
issues. We will closely monitor the latest climate-related regulations at both the
international and national levels and promptly assess the operational, product,
and supply chain aspects of the Company to understand the risks and business
impacts posed by new regulations.

Appendix. GRI

Technology /‘Q_ ’ ®

The use of clean technology and the implementation of low-carbon emission
technology requirements have the risk that the technical specifications of
products and product quality will not meet the standards after the new
process/equipment is put into production.

wingtech maintains investmentin the R&D of clean technologies, and makes sure
we can satisfy customer demands in product quality and supply capability by
means of science-based energy-conservation renovation and standardized
clean technology introduction.

Market

The sustainability requirements of clients for product design involve the selection
of materials, energy consumption design, and product quality design in the
process of product research and development. There is a risk that the Company
may not be able to fully satisfy clients' requirements for product performance in
recycling and repair.

The Company maintains a smooth communication channel with existing
international and domestic clients to keep updated on their sustainability
requirements. The evaluation system for different clients enables us to
continuously communicate with clients and iterate our response to their demands
on sustainability planning, product design, and carbon emission control, so as to
guarantee the continuity of products and business.

Reputation

The failure of satisfying the evaluation requirements of stakeholders during the
transition to sustainable development may increase the risk in our reputation and
litigation.

By establishing an ESG and sustainability operation organization, the Company
can maintain close communication with and active response to stakeholders
from such aspects as strategic planning system, legal compliance system, client
marketing system, product R&D system, quality management system, security
and environmental protection system, supply chain procurement system, human
resource system, and public affairs system. By publicizing our ESG information, we
make sure that stakeholders can evaluate and supervise our efforts in sustainable
development.

Acute

Extreme environments or severe natural disasters may damage manufacturing
facilities or even halt the operation and spread to distribution channels and the
supply chain, which may pose a significant negative impact on our products and
revenue.

The degree of immediate disaster impacts depends on the geographical location,
and some of Wingtech's plants are located in areas vulnerable to storms and
floods.

Although Wingtech cannot predict extreme environments or natural disasters
caused by climate change or their economic impacts, we can guarantee product
and business continuity by means of reasonable supply and production planning
as well as capacity distribution, thus reducing the risk to the minimum level.

Chronic

Rising temperatures, rising sea levels, and water stress may limit our access to
water and energy resources, increase our cost, and heighten supervisory
constraints.

We adopts water-saving technologies to reduce the cost of using and processing
water while expanding the proportion of renewable energy.

All production departments are also well prepared to cope with the supervisory
requirements of different countries/regions.
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Countermeasure

We will facilitate the introduction of new technologies in the production process,
reduce the negative environmental impact of production and manufacturing, and
increase capacity utilization and output efficiency through technological
improvement.

Technological improvement and renovation in the production process will be
Resource ) . , : . . :
helpful in increasing our manufacturing efficiency and reducing manufacturing
efﬁciency COStS.
Energy /0\ ® The incentive policies of governments for renewable energy will help us
efficiency o f o accelerate the transformation of the energy structure and reduce operation costs.

We will take locally appropriate measures to install and transform photovoltaic
equipment, procure green electricity, and realize energy recycling in various factories
in line with international and national policies on renewable energy.

products and services, which will give us opportunities in the development of

electric vehicles and green energy.

Product and ® The transformation to low-carbon products has brought about a trend for
service @

The Company will accelerate the research and development of industrial-grade and
automative-grade high-efficiency power devices in the Semiconductor Business
Sector and expand the scope of product application. In the Product Integration
Business Sectors, we will expedite product penetration into downstream electric
vehicle manufacturers and green energy producers.

® \we maintains a smooth communication channel with existing clients to keep us
Market ap updated on their sustainability requirements. The sustainability management

ao work proceeds in an orderly manner. Carbon emission monitoring and reducing
programs are promoted at a steady pace.

wingtech's ESG and sustainability operation organization formulates ESG promotion
plans and indicator management plans.

sustainability development, we will lead and enable upstream enterprises to
some extent during the operation, so that the operation of suppliers can be more
sustainable and stable, thereby guaranteeing the resilience of the supply chain
system.

Resilience f)b ® \With improved capability in the response to climate change risks and in

We will keep improving supplier access rules during operation and step up the control
of climate change risks and the requirements for sustainable development. We will
also continuously strengthen the resilience of the supply chain with an aim of creating
a green supply chain system.

With the action plan for carbon emission reduction already
established, we continue to strengthen our risk identification and
resilience capabilities. During the Reporting Period, Nexperia has

rthy and Develop Be Kind and Build

standards & requirements

< Organize persommel aining o7>—‘ ‘—(oz Establs  steerng organization for )

o . {
< Apply an energy management platform OHI 03 Facilitate green production >
( Implement major energy-saving projects 0?— .................. - Deveg&gr%agﬂré%cnhggolggigg and

O-I Practice energy-saving policies and 'ndustriaD

received for $800 million Sustainability-Linked Loan. For more < Execution and supervision 08% """""""""
information, please refer to the chapter £SG Risk Rating of the

Nexperia 2023 Sustainability Report.

The action plan
for carbon
emission
reduction of
Wingtech
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I Indicators and Goals °

Carbon

Carbon i .
neutrality SISSION bass,(t:elg r;g(l?get
commitment reduction setting
targets
—+—— @ Wingtech commits to achieving carbon neutrality for Scope 1 and 2 —+— @ Having designed GHG emission goals, Wingtech calculates GHG —+— @ Wingtech is actively preparing for setting of the
emissions by 2050, with the Semiconductor Business Sector reaching emissions every year and reviews the progress of goal science-based targets, will continuously work on
this goal by 2035. We will also incorporate Scope 3 emissions into attainment, to help achieve the carbon peaking and carbon strategy and pathway planning, and will strengthen
our future carbon neutrality programs to enhance the emission neutrality vision. the promotion of the use of clean/renewable power
reduction performance of the value chain. in product development and manufacturing process.
By referring SBTi's recommendations and guides, we
Ny ® Semiconductor Business Sector will strive to improve the realizability of our targets
-8 By 2030, the total GHG emissions will decrease by more than 20% and pathways. During the Reporting Period, the
a compared to 2017, Semiconductor Business Sector started planning the
During the Reporting Period, the Semiconductor Business Sector process of comprehensive Scope 3 data collection
" has achieved its emission reduction target and has updated its and aims to provide more updates in 2024.
mid-term goal:
° To reduce the Scope 1 and 2 emissions by 4 % a year between
2030 2024 and 2029 (against a 2022 baseline).
[ )

2035 e Semiconductor Business Sector o e Product Integration Business Sector
Achieving carbon neutrality for Scope 1 and 2 emissions by 2035 Reduction of 30% in GHG emissions intensity by 2030 compared
to 2015 ;

During the Reporting Period, the Product Integration Business
Sector has continuously implemented various energy-saving
and emission reduction measures, resulting in a 3% reduction in

2050° Produ;t Integration Busingss Sector o GHG emissions intensity compared to 2022.
Achieving carbon neutrality for Scope 1 and 2 emissions by 2050

HEEE ENEEEE ([ | [ [ W[ [[]]
EENE N [ |}
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Resource Conservation and Efficiency Improvement

Saving resources and improving energy efficiency play an important role in practicing the basic national policy and supporting sustainable development strategies. As an
active responder, Wingtech has taken a series of measures to build a "five-type enterprise" characterized by intrinsic safety, quality and efficiency, scientific and
technological innovation, resource saving and harmonious development. We continue to improve unit energy consumption indicators, striving to enhance enterprise value

creativity and sustainable development.

Energy Resources Management

The Company's environmental protection efforts are centrally managed by the
ESG and Sustainability Management Committee which oversees resource usage
across all business sectors and tracks the progress of environmental initiatives at
various operational sites.

We have formulated and promulgated administrative documents such as the
Management Operation Specification for Resource Conservation, the Management
Specification for Carbon Emission Reduction, the Greenhouse Gas Checklist, the
Carbon Emission Reduction Statistics Table, and the Energy Conservation Management
System. Also, we continuously improve energy-saving measures in various
business sectors to enhance our energy efficiency. For energy conservation and

Energy-saving measures in 2023

environmental protection measures in the Semiconductor Business Sector, please refer
to the Nexperia 2023 Sustainability Report.

The Semiconductor Business Sector is committed to significantly enhancing the use of
renewable energy. Through ongoing communication with stakeholders, we facilitate
long-term sustainable development partnerships by adopting internationally
recognized renewable energy contracts and certifications. We actively develop green
energy mechanisms, including Power Purchase Agreements (PPAs), Energy Attribute
Certificates (EACs), green electricity prices, on-site generation, and other customized
solutions, effectively reducing greenhouse gas emissions from purchased electricity.

The Product Integration Business Sector also holds monthly energy-saving control
special meetings to summarize the implementation effectiveness of energy-saving
control measures. To enhance energy-saving awareness among all employees, we
also post energy-saving promotional posters in prominent locations at each factory.

e The Kunming factory of the Product Integration

Business Sector purchased 59.51 million kwh of clean
energy electricity;

e The Jiaxing Factory of Product Integration Business
Sector installed the photovoltaic power generation
equipment on the roof, with an average annual
effective power generation capacity of 13 million kwh;

e The Jiaxing factory of Product Integration Business
Sector provided solar water heaters for employees,
saving about 500 thousand kwh of electricity per year;

e Nexperia has procured renewable energy for 100% of
its front-end facilities.

Equipment
modification

» The Jiaxing factory of Product Integration Business
Sector transformed air compressors in frequency
conversion and constant pressure by applying a
centralized control system, saving around 150
thousand kwh of electricity per year.

* To avoid increased costs due to power loss during @

non-production hours, power control measures such as
turning off perimeter lights, reducing the frequency of
air conditioning unit fans, and slowing down FFUs (Fan period
Filter Units) have been implemented. The accumulated
electricity cost savings for the year amount to nearly 2
million RMB;

e The Semiconductor Business Sector turning equipment
off when itis notin use.

Renewable energy

Optimization of lighti-

Power control during
non-production

Equipment upgrade

» The Jiaxing Factory of Product Integration Business Sector
used waste heat of air compressors to provide hot bath
water for employees. 390 thousand m? tap water was
converted into hot water. Annual thermal energy
converted water is about 58 thousand m?, saving about
RMB 50 thousand of annual electricity cost;

@ » The Jiaxing Factory of Product Integration Business Sector

Energy recovery cooled facilities in production workshops by using liquid

nitrogen by means of water circulation cooling capacity

recovery based on the principle of heat absorption in

converting liquid nitrogen into nitrogen, saving about 140
thousand kwh of electricity per year;

* The Semiconductor Business Sector use waste heat to
produce cooling via an adsorption chiller.

e The Manufacturing Center of Product Integration Business

Sector installed an intelligent automatic control system
through sound and light control and redesigned the
park's lighting equipment to save energy and reduce
consumption. It also installed a timing controller on
exhaust fans and other facilities, enabling remote control,
timing and other functions. This resulted in an annual
electricity saving of at least 3.87 millions kwh without
affecting production.

ng and exhaust
equipment

and purchased energy-efficient chillers, compressors, and
vacuum pumps; Reduced and optimized exhaust and
air-extraction systems.

Be Sunshine for
Coexistence with Nature

e The Semiconductor Business Sector upgraded its air dryers,

Be Kind and Build
aHarmonious Society

Be Innovate to Create

Be Upward and Pursue
a Brighter Future

Win-wWin Business

Be Worthy and Develop

Appendix. GRI
with Talents

Standards Index

Our data-based performance of energy consumption and greenhouse gas emission in 2023 is shown as follows:

Natural gas consumption (10000 cubic meters) 2,283.7

Gasoline consumption (Liters) 131,003.1
Diesel consumption (Liters) 44,948.9
Liquefied petroleum gas consumption (Liters) 86,420.6
Electricity consumption (10000 kwh) ! 63,038.5
Direct GHG emissions (Scope 1) (tCO,e) ! 137101.3
2
Indirect GHG emissions from energy (Scope 2) (tCO,e) 282,623.5
Total GHG emissions (tCO,e) 419,724.7
GHG emissions intensity of Business Sectors (tCO,e / RMB Million of 6.86
Revenue)
Notes:

1.Direct greenhouse gas emissions (scope 1) are complied with GHG Protocol and calculated according to the 2079
IPCC Guidelines for National Greenhouse Gas Inventories and the GB/T2589-2020 General Rules for the Calculation of
Comprehensive Energy Consumption.

2.In 2023, the Product Integration Business Sector's indirect greenhouse gas emissions (scope 2) were calculated
based on the emission factors of 2022 specified in the Notice on Doing a Good Job in the Management of Greenhouse
Gas Emission Reports for Enterprises in the Power Generation Industry from 2023 to 2025 issued by the Ministry of Ecology
and Environment of China; While Semiconductor Business Sector’s indirect greenhouse gas emissions (scope 2)
were calculated based on the GHG Protocol using market based CO, conversions factors.

3.In 2023, with the commissioning of new factories, the scope of data collection has expanded to include the
Huangshi and Phase Il Kunming factories of the Product Integration Business Sector, resulting in increased energy
usage and greenhouse gas emissions data; While the Semiconductor Business Sector's calculation of
perfluorocarbons, SF, , etc., was changed from 2006 IPCC Guidelines for National Greenhouse Gas Inventories to 2019
IPCC Guidelines for National Greenhouse Gas Inventories leading to a rise in direct GHG emissions.

4.Specifically, the electricity consumption of the Product Integration Business Sector includes 59.51 million kwh of
green electricity.

We also focus on the use of packaging materials in the production and operation process. We are committed to
continuously improve packaging technologies from multiple perspectives, i.e., the selection of sustainable
materials, the optimization of production processes, the recycling and reuse of packaging, and the extension of
product life cycles, to improving the recycling rate of materials, saving the consumption of packaging materials
and reducing the impact on the environment.
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Water Management

wingtech Technology attaches great importance to the environmental impact of water resource consumption, striving to reduce reliance on
natural water resources, decrease water footprint, and minimize the environmental impact of production and operational activities. Our water
resource management strategy and performance are overseen by the ESG and Sustainability Management Committee.

The Company has actively set water conservation targets, promoting water-saving and water recycling measures in various factory, office, and
residential areas to address the increasingly severe water resource crisis.

The Product Integration Business Sector has set an annual water reduction target of 2%, with water usage at R&D and operational sites in 2023
decreasing by 12% compared to 2022. With the addition of the Huangshi and Phase Il Kunming factories within the operational scope, we will
further evaluate the water resource demands of existing operations, striving to reduce resource consumption and updating targets
accordingly. The Semiconductor Business Sector has achieved a 30% reduction in normalized water usage in 2023 compared to the 2017
baseline, with water recycling reaching 20%.

Water consumption in Wingtech Technology's operations primarily involves production and domestic use. In the Product Integration Business
Sector, water usage for production is minimal, and all wastewater generated during production is recycled without being discharged.
Wastewater from other business sectors is disposed of and discharged in accordance with local laws and regulations.

When being engaged in planning,

design, or renovation, the department
responsible for engineering should

apply a circulating and cascaded water
supply and consumption system along

with water-saving technologies and
measures. °

Promoting water-saving
awareness among all
employees.

Establishing and
implementing water
conservation regulations
and systems, and setting
water-saving targets.

Install water meters
to measure water
consumption.

Use water-saving
appliances to the maximum
Minimize the water inflow into extent, and strengthen their
the water circulation system inspection and repair to
during production, improve the prevent dripping and long
efficiency of cooling water ) N\ running water.

devices or other water devices, EfSUI &1 iR wieiar
and reduce water loss. reuse systemin
/ production to prevent ,

. leakage and discharge. \
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We adhere to innovation, application, and advancement of water-saving technologies, employ various water source substitution measures,
explore new models of water recycling, and utilize recycled water to reduce water consumption in the production process.

Alternative Water Source Practices in 2023

During the Reporting Period, Kunming factory carried out filtration, precipitation and reuse measures for
the large amount of reverse osmosis (RO) water and air conditioning condensate water used in
reuse project production. As of the end of the Reporting Period, the amount of reclaimed water reused for green plant
irrigation was about 10 thousand m?.

Reclaimed water

During the Reporting Period, the Jiaxing factory used water from filtration devices in coating workshops.
80% of filtered water can be reused. As of the end of the Reporting Period, the shower filtration measure
had saved about 50 thousand m? of water.

Filtered water
reuse project

Improvement Project Since 2020, the Dongguan Factory of Semiconductor Business Sector has replaced the tap water used for
for Cooling Water air conditioning cooling with recycled water treated by the wastewater treatment plant. This measure
helps the Dongguan Factory in China save 300 tons per day of tap water and reduces sewage discharge.

in Air Conditioning
Systems

Our data on water use and wastewater discharge of 2023 are shown in the table below:

NIO
567.2

(ten thousand tons)

—® 2023 Water ~———

\ (0

318.1

(ten thousand tons)

L e 2023 Wastewater —
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Compliant Discharge and Green Operation

Compliant emissions are essential measures for companies to comply with environmental requlations, uphold corporate reputation, and
enhance market competitiveness. Wingtech attaches great importance to its obligation for compliant emissions, as emissions of waste can
have negative impacts on the environment and human health. We are committed to reducing various emissions generated during production
and operations, integrating waste management into our environmental management system, and promoting sustainable production and
operations. We employ professional equipment and innovative technologies to handle emissions properly and engage qualified third parties
to test emissions to ensure compliance. We also focus on efficient resource utilization and recycling, reducing the environmental impact of
operations and production through multiple measures and establishing green office and production facilities.

Waste Gas Emission

Wingtech's gas emissions during operations primarily stem from volatile organic compounds (VOCs) and nitrogen oxides (NOx) generated in the
spraying and photolithography processes. To regulate and manage gas emissions, we have formulated and issued documents such as the
Measures for the Management of Waste Water, Waste Gas and Noise and employ advanced environmental treatment processes, such as the latest
ceramic regenerative catalytic combustion method, to treat gas emissions. The gas treatment efficiency reaches 95%, far exceeding the national
requirement of 90%. Additionally, we have implemented an online VOCs monitoring system to monitor emission compliance in real-time.
Furthermore, we collect gases from different areas and treat them using secondary activated carbon to ensure that all production areas meet
emission standards.

Solid Waste

The solid waste generated by the Group includes hazardous waste, general industrial solid waste, and domestic waste. Paying attention to
solid waste is crucial, as improper handling can lead to environmental pollution, resource wastage, and health hazards for employees.

We have formulated a series of management procedures and measures such as the Management Operation Specifications for Wastewater, Waste
Gas, and Solid Waste, the Waste Collection and Disposal Measures, and the Management Policy for Hazardous Waste and a handful of administrative
procedures and measures and continuously improve the waste management system. To ensure proper execution of waste management, we
classify and categorize solid waste according to applicable laws and regulations at each operating location, and we entrust qualified third-party
disposal units to handle all solid waste in compliance with regulations, maintaining various registers.

Each factory within the Group has set annual waste management goals, such as the waste management goal for the Product Integration
Business Sector, which aims for 100% compliant waste disposal and actively engage in waste recycling activities to reduce resource wastage,
environmental pollution, energy consumption, and production costs. The Semiconductor Business Sector's waste management primary goal is
to reduce or completely eliminate waste or waste streams. For waste that cannot be avoided, we continuously seek solutions to increase reuse
or recycling. During the Reporting Period, the waste recycling rate at the Semiconductor Business Sector manufacturing sites reached 83%.

Rt

Be Sunshine for Be Innovate to Create Be Upward and Pursue Be Worthy and Develop Be Kind and Build Appendix. GRI
Coexistence with Nature a Brighter Future Win-Win Business with Talents a Harmonious Society Standards Index

o Case%

Zero-waste to landfill

To minimize environmental pollution and resource wastage, promote the development of a circular economy, and achieve
sustainability goals, zero landfilling of waste aims to increase the conversion rate of waste and promote the environmental
concept of waste recycling. Even for waste that cannot be reused, proper disposal is necessary to achieve zero landfilling of
waste and to minimize environmental pollution.

During the Reporting Period, Kunming factory classified waste (solid waste, hazardous waste, domestic waste, kitchen waste)
and conducted statistics. Based on the number of employees and production capacity, the factory conducted logistics
analysis of generated waste (incineration for energy recovery, incineration without energy recovery, recycling, bioenergy
production, composting, landfilling) to calculate the conversion rate. As of the end of the Reporting Period, the waste
conversion rate exceeded 90%.

Our waste emission and discharge performance of 2023 is shown in the following table:

Indicator1l o m

Hazardous wastes (tons) 5,806.2
Total non-hazardous waste (tons) 23,240.7
Note:

1.Product Integration Business Sector's hazardous waste mainly includes waste degreasers cleaning agents and paint grease generated in the
production process. Non-hazardous waste mainly includes industrial solid waste generated in the production process and waste such as
miscellaneous materials, plastic, paper, wood, kitchen waste, construction waste, etc.

2.Semiconductor Business Sector's manufacturing generates hazardous and non-hazardous waste streams, including solvents, acids, and metal
plating waste. The operations also produce paper, plastic, wood, metal, electronic, kitchen, and general office waste.

3.In 2023, with the commissioning of new factories, the scope of data collection expanded to include the Huangshi factory and Phase Il of the
Kunming factory in the Product Integration Business Sector. As a result, the total volume of hazardous and non-hazardous waste increased.

Green Office, Environmental Awareness Enhancement

The Group actively promotes green office practices by integrating the concepts of
green and low-carbon into daily operations to enhance employee environmental
awareness. The Nexperia's Dongguan-based factory in China has fully implemented
paperless office operations, contributing to the reduction of demand for natural
wood resources, mitigating deforestation, and lowering environmental impact.
During the Reporting Period, Wingtech actively promoted the digitization of its
procurement center, successfully creating a digital system for lifecycle management.
This initiative has achieved paperless procurement operations throughout the
process. The Nexperia's Hamburg-based factory in Germany continued its
environmental activities of electronic and metal waste recycling. Nexperia
encourages employees to collect unused or damaged electronic products for resale
in the recycling market. During the Reporting Period, through these efforts,
employees at the Hamburg facility donated 6,000 Euros to the local children's charity
organization Dunkelziffer e.V.

The Product Integration Business Sector actively conducts various environmental protection training activities aimed at enhancing the
environmental awareness of all employees. During the Reporting Period, we conducted training on the classification of hazardous waste and
its disposal methods, as well as courses on hazardous waste storage management. These training activities not only deepened employees'
understanding of environmental issues but also enhanced their awareness and ability to take environmental measures in their work, further
promoting the comprehensive development of environmental protection work. As of the end of the Reporting Period, the Product Integration
Business Sector has conducted a total of 36 environmental-related training sessions, covering 1,512 participants.
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Sustainable Development Management

Adhering to the corporate vision of "To Motivate the Innovation. To
Contribute to the Society. To Change the World" Wingtech continues to
optimize its R&D innovation strategy and system, shifting to a new model
driven by technological innovation. We are deeply engaged in the
electronics industry. While attaching importance to endogenous
development, we have also expanded our business and achieved rapid
business growth.

Key Performance

RMB4.29biHion of R&D investment
Accumulated2,678 patents obtained

Rank 58th in China’s Top 100 Innovative Large Enterprises in 2023

MM{W

Contributions to UN SDGs

INDUSTRY.INNOVATION ‘Iz RESPONSIBLE
AND INFRASTRUCTURE CONSUMPTION
AND PRODUCTION

& |co
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Product Innovation and Technological Advancement

In response to growing market expectations, Wingtech continuously innovates to bring breakthrough technologies and new solutions to the
market. With semiconductor products and technologies as our core competencies and relying on our hardware circulation platform, we have
formed a strategic development system. On this basis, we are actively developing green and clean technologies, endeavoring to build a
sustainable product ecosystem. Wingtech also reviews and improves the quality management system on an ongoing basis to ensure continuous
improvement in product quality and service level, and to win the trust of customers.

Progress of R&D Innovation

During the Reporting Period, Wingtech pursued a vertical integration strategy across the entire industry chain from chips and modules to
terminals, with a strategic focus on reducing energy consumption and emissions.

In particular, the Product Integration Business Sector made significant progress in R&D innovation across three major product lines: consumer
electronics, automotive electronics, and industrial electronics. By continuously investing in R&D resources, we explore new technologies,
materials, and processes to meet market demand for high-quality, high-performance products. The Semiconductor Business Sector continually
refines its product portfolio to ensure that each innovation and improvement enhances the efficiency of the final product. For example,
innovations in semiconductor products can extend the range of electric vehicles or reduce the size of mobile phone chargers, thereby lowering
transportation and material costs.

Semiconductor Business Sector {:‘9}

As an industry-leading innovator, Nexperia continues
to improve and develop product applications that
reduce energy and material consumption, and is
making progress in three generations of
semiconductor technology to contribute to a
sustainable future. For detailed R&D and innovation
progress in the Semiconductor Business Sector, please
refer to the Nexperia 2023 Sustainability Report.

Product Integration Business Sector []

To meet the growing demand for higher power density, stronger
safety, and better communication capabilities, two major business
sectors of the Group jointly developed the DC-DC Converter, a
high-voltage, low-power module in 2023. The power module has
the advantages of high power density, high output power, and wide
application range. This high-voltage and low-power product can
help improve energy efficiency, reduce power consumption, and
indirectly reduce greenhouse gas emissions, thereby protecting the
environment.

Development of High-voltage and Low-power Modules

. [E Case—

Improving the Automation Level of Product Manufacturing and Testing

with the rapid development of manufacturing automation and
intelligent technology, the professional skills of production and J=innsion Developing Establishing
- - maintenance convenient standard
manufacturing personnel need to be upgraded. In addition to knowledge tools specifications
; ; T ; ; Enhancing Improving Reducing
being conversant with and. profmemt in relevant technologies, the.y el oo earvaiel 00
also need to have the ability to analyze data and learn on their skills efficiency difficulty

own. During the Reporting Period, Wingtech continued to organize
a series of programs to cultivate automation professionals. In
addition to providing knowledge and skills training, the Company
also developed convenient operational tools and streamlined
workflows and standards to empower the manufacturing and
maintenance teams, improve product introduction and
maintenance capabilities, and reduce related costs.

Professional Skills Training for the Manufacturing Team of Wingtech
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Intellectual Property and Patents

Wingtech has a sound intellectual property system and actively maintains its brand reputation, protecting the Company's intellectual property
achievements. We implement online intellectual property management throughout the entire process, depending on the project cycle. At key
points in the project cycle, we arrange intellectual property training for all members of the project team and build a patent risk library along with
relevant patent investigation reports.

The Legal Department regularly produces patent early warning analysis reports to provide technical intelligence for the R&D Department to keep
them abreast of industry patents. The Legal Department also screens and interprets important patents that may affect the Company's
technological development. To reduce the Company'’s intellectual property risks in the development and sales of products, the Legal Department
also assists the R&D Department in identifying the technologies that could be at risk in the project, retrieves and investigates relevant important
patents, and makes suggestions for getting around them.

Wingtech strictly complies with relevant domestic and international laws and regulations, and has formulated and promulgated management
documents such as the Intellectual Property Risk Management System, the Intellectual Property Reward and Punishment System, the Intellectual Property
Audit Procedure, and the Patent Management System to establish a comprehensive intellectual property management system. During the Reporting
Period, we kept improving the existing system, and sorted out and revised policies such as the Management Regulations on Patent Investigations for
Projects to ensure continuous optimization of the Company's intellectual property work and operations.

Q

As of December 31, 2023 The Group owned a total of 2,6789ranted e p—

. [E Case—

[ ]
Promoting Industry Exchanges to Enhance our Strength

During the Reporting Period, we organized relevant employees to participate in various intellectual property-related industry
exchanges, including the 2023 China Intellectual Property & Innovation Summit (CIPIS) and the Information and
CommunicationTechnology (ICT) Industry Intellectual Property Closed-Door Forum. We had in-depth exchanges and interactions
with industry experts and peers to obtain the latest industry knowledge and information, and continuously enhance our
intellectual property protection strength.

ssmcnuuucruk |CTI’"J.L;[| REEREAI Tigls

ICT INDUSTRY IP CLOSED-DOOR FORUM

Fﬂ&ﬁ\x’ﬁ\_&

eflfectual Propnrty & Innavy

2023 China Intellectual Property &
Innovation Summit(CIPIS)

ICT Industry Intellectual Property
Closed-Door Forum
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Clean Technologies and Green Products

Clean technology is a technology that takes environmental protection as its core and adopts highly efficient, energy-saving, low-consumption,
and low-pollution technological means to achieve clean and efficient use of energy and reduce carbon emissions. It can help minimize human
impact on the environment and maximize resource utilization. Green products refer to products that have fewer negative effects on the
environment during design, production, use, and disposal, and are good for resource regeneration and recycling. As a listed company with a
sense of social responsibility, we actively facilitate the R&D and application of new clean technologies in alignment with the national strategy of
energy conservation and low carbon. We continue to reduce energy consumption in material manufacturing, improve product performance,
and will help achieve carbon neutrality in the near future. In 2023, we were rated as one of the Top 50 Forbes China Sustainable Development
Industrial Enterprises, which was a strong testament to our contributions and achievements in environmental protection and sustainable
development.

. [E Case—

®
Actively Promoting Sustainable Development

To meet the ever-growing energy demand and address global issues such as environmental pollution and climate change, we
are committed to reducing carbon footprint, mitigating adverse environmental impacts, and actively supporting the new
energy industry. Currently, we have ventured into two major product directions: charging piles and energy storage. These
initiatives will help reduce reliance on finite resources, lower energy consumption costs, and drive economic sustainability:

Charging pile: Energy storage:

Wwith the rapid growth of the new energy vehicle (NEV) market, the
market capacity of charging piles, as a support facility for the
development of NEVs, is also expanding rapidly. The popularization
and development of charging piles are of great significance for
popularizing NEVs, reducing the use of conventional fuel vehicles, and
decreasing environmental pollution. As a global leader with a
presence in the entire industry chain of "upstream semiconductor +
midstream module + downstream terminal" whole-industry-chain
presence, we have established charging module and DC fast charging
businesses to meet diversified customer needs and drive the
development of the charging piling industry.

With the continuous growth of installed
capacity and power generation capacity of
renewable energy, photovoltaic power, wind
power, and other renewable energy sources
are playing an increasingly important role in
energy production. Wingtech has unique
advantages in the energy storage field and has
actively supported in the energy storage
segment. Such a strategy is helpful to reduce
the dependence on traditional energy and can
promote the development of clean energy.

I Clean Technology Investment Targets

We have embedded the concept of sustainable development into our R&D strategy, and defined the vision, strategy, and objectives of our
cleantech investment to actively propel the R&D and application of cleantech. During the Reporting Period, Wingtech continued to increase its
presence in the cleantech sector. As "electrification, connectivity, and intelligence" have become the development trend of the automotive
industry, the proportion of sales revenue of NEV-related modules in the vehicle product business line rose to 84% of the Product Integration
Business Sector's total revenue. During the year, the vehicle product business line invested RMB 62 million in product R&D, of which 75% of the
product terminals from mass production projects were used in the field of new energy vehicles.

As part of our commitment to environmental protection and sustainable development, Wingtech has released a torrent of environmentally
friendly, high-performance, and low-power semiconductor chips, devices, and terminal products, adhering to our carbon neutrality strategy.
The power semiconductor products we develop containing third-generation compounds such as gallium nitride field effect transistor (GaN FET)
can effectively extend the battery life of automobiles, speed up charging, reduce heat loss from integrated applications, reduce material
usage, and effectively improve product efficiency. Compared to silicon materials, wide bandgap materials developed by Nexperia can
significantly save energy and reduce CO, emissions, which are expected to reduce energy consumption by 15% in the EU region. By 2025, wide
bandgap material equipment is expected to save energy of 45 Twh/year and reduce about 11 million tonnes of carbon dioxide.
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In 2023, we continued to practice the concept of sustainable development and launched a series of cleantech projects, with remarkable results

achieved:

Cleantech project

Measures and results

Die-cut MIC

sealing sleeve

We replace die-open silicone sleeves with die-cut silicone sleeves in some production processes. Its processing
is simple and has the characteristics of good sealing effect, low cost, and good consistency. Since there is no
need to reopen the mold, it can effectively lower energy consumption

Use renewable materials

for cutting sleeve

In formulating the product design scheme, we change the key cap material from the original ordinary PC+ABS
material to the environmentally friendly PCR material, so as to achieve the purpose of recycling product
accessories

Charge Pump

Charge Pump technology is widely used in consumer electronics. Charge Pump technology boosts the voltage
by charge transfer instead of traditional linear or switching regulators, which can reduce energy loss during the
boosting process. It converts the energy from the incoming power supply more effectively into the energy
needed to charge the battery, reducing the overall energy consumption

Eco-friendly water-

based paints

In developing some product design schemes, we replace paints with high VOCs with eco-friendly paints with
low or zero VOCs

Reduce solder paste

disposal

We reduce some solder paste disposal for the empty paste position of the motherboard of consumer electronics
to reduce the use of environmentally hazardous substances

Special cleaning in the

manufacturing of

terminal products

lon cleaning equipment utilizes plasma-generated high-energy ions and active species to clean up and
decontaminate surfaces, effectively removing organic matter, dirt and grease, and effectively preventing and
controlling pollutant emissions.

One-way locking

mechanism

In the vehicle flip-down display screen project, we independently develop the one-way locking mechanism to
replace the scheme of providing screen hovering retention force using static friction damping, which greatly
reduces system load and improves energy efficiency

As of December 31, 2023 ¢

Patents related to energy consumption
in various application scenarios

Note: The specific information of clean technology related patents in the Semiconductor Business Sector will be disclosed in 2024.
For information regarding clean technologies and products, please refer to the Nexperia 2023 Sustainability Report.

The Product Integration Business Sector owned a total of 306 valid patents related to clean technologies. Among them,

Patents related to the enhancement
of battery life

Patents related to the improvement
of charging efficiency
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Excellent Quality and Building a Solid Foundation

Product quality is the foundation of the Group. Wingtech strictly abides by national laws and regulations, including the Product Quality Law of the
People’s Republic of China, the Tort Law of the People's Republic of China, and the EU General Product Safety Regulation (GPSR) and has established a
sound quality management system. We select and use green materials that meet the requirements of laws and regulations, and pass the life-cycle
environmental testing to ensure that our products have no significant impact on the environment.

Improve Management System

We strictly abide by relevant laws and regulations domestically and internationally as well as international management systems in quality,
environment, safety and other aspects. We are committed to the ongoing enhancement of technology and product quality and have secured
several quality system certifications, including IATF 16949 Automotive Industry Quality Management System, 1ISO 90071 Quality Management
System Certification, IECQ QC 080000 International Electrotechnical Commission Quality Assessment System for Electronic Components -
Hazardous Substance Process Management, TL 9000 Telecom Quality Management System, NSI/ESD $520.20 American National Standards
Institute Electrostatic Discharge Association Standard Certification, AS 9100 Quality Management Systems - Requirements for Aviation, Space,
and Defense Organizations, etc.
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Deepen Quality Management

Quality policy

Quality is the lifeline of Wingtech and the cornerstone for excellent products;
Build an industry-leading quality management system to align ourselves with the corporate
development strategy of "Pursuing Excellence as an Industrial Leader";

Promote quality-oriented values in Wingtech's industrial chain to jointly achieve high quality.

| Organizational Structure

We have established a comprehensive quality management organizational structure. Top management is responsible for formulating quality
policies and quality objectives, supporting other managers to play the leading role within their duties, and conducting annual management
reviews of each management system. We appoint management representatives, client representatives, and safety affairs representatives to
protect the interests of clients and employees. We collaborate with the Product Center, the Manufacturing Center, the Quality Center, the Supply
Center, the Procurement Center and many other departments to jointly control product quality.

|l Process Management

We have established three procedures for incoming quality control, process management, and outgoing quality control to control product
quality across the board.

Incoming quality control Outgoing quality control

S

-Minimize defects
-Key part tracking -Uniformity control of complete
-System alert products, packaging, cartons and
pallets
-Delivery precision control

-Daily inspection records
-Timely analysis of defect reports
-Equipment and tool management

We have established testing positions at all key production points to test and monitor product quality. For non-conforming products, we have
developed clear handling procedures, including risk analysis reports for rework and repair processes, processing records, and verification
records after corrective actions, to ensure that products meet our quality standards. For non-conforming products identified during receipt,
processing, market circulation, and all inspection processes, we require suppliers to rework promptly or take other effective measures for
improvement. If the reworked products still do not meet the standards, they will be returned.

To promote continuous improvement activities, the Product Integration Business Sector has set up Quality Control Circle (QCC) promotion
committees in each factory and initiated continuous improvement team activities. We provide cash rewards to teams that achieve improvement
results to encourage teamwork and continuous enhancement of product quality.
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I Culture of Quality

Through quality leadership construction, quality rewards and punishments, quality publicity, quality retrospection and accountability, Wingtech
continues to improve the quality awareness of all employees, and establishes and implements a quality culture that is customer-centric, doing
things right at one time and continuous improvement. The Product Integration Business Sector regularly carries out quality culture activities such
as "Quality Month" every year. The Semiconductor Business Sector conducts comprehensive quality and safety awareness training for all
employees.

. [ Case—
[ ]
Pursue Excellent Quality Performance and Help the Company to Operate Sustainably

During the Reporting Period, the Product Integration Business Sector held the "Quality Month" activity as scheduled. This year’ s
Quality Month activity was based on the theme of "Pursue Excellent Quality Performance and Help the Company to Operate
Sustainably" , which demonstrated a zero-tolerance attitude toward substandard products. During the Quality Month, our Chief
Operating Officer (COO) took the lead in smashing defective products, hoping to improve the quality awareness of all
employees and eliminate the production of substandard products.

g B

B REED

Defective Goods Smashing Activity at the Kick-off Meeting
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Strictly Control Hazardous Substances

As a socially responsible enterprise, we fully understand the importance of internal management. To this end, we have established a sound
environmental risk management system for toxic and hazardous chemical substances and strengthened source access management. In
addition, we also adopt timely and appropriate environmental risk control measures based on the list of key controlled new pollutants issued by
the authorities of the places where the Group operates.

All operating sites of Product Integration Business Sector obtained the IECQ QC 080000
Hazardous Substance Process Management System Certification

Objective of Hazardous Substance Management: "0" complaints about environmentally hazardous substances from clients

Management of Toxic and Hazardous Substances

® 2007 ’ We completely eliminated the use of cadmium, lead, mercury, hexavalent chromium, polybrominated diphenyl ethers,
and polybrominated biphenyls

2008 ’ We established a RoHS laboratory and a self-monitoring system

We developed corporate standards for restricting the use of hazardous substances, besting the requirements of
international regulations such as RoHS and REACH in terms of hazardous substance management

2015 ’ We initiated the environmental protection system review for all qualified suppliers, including regulatory compliance
and process compliance

We initiated the RoHS 2.0 supply chain compliance investigation for 4 phthalates

We completed the switch to RoHS 2.0, and satisfied corresponding requirements before the deadline (July 22,
2019) of the switch to the EU RoHS 2.0

2017

2020 ’ We implemented the Standardization Administration of China's requirements for VOCs released in 2020, and fully
replaced non-conforming raw materials to ensure our compliance

2021

’ We added the control requirements of the US Toxic Substances Control Act (TSCA) and the Toxics in Packaging
Clearinghouse (TPCH)

New control requirements have been added for fluorine compounds and French printing ink, while requirements
for vehicle-mounted and wearable products were also extended

2023 New control requirements for PFHxS and its related salts and PFAS substances, as well as new reporting requirements
for key raw materials and strategic raw materials

TeY oY eV oY e oY oY oY o)

Wingtech abides by many international regulations and client requirements, including the EU Restriction of the Use of Certain Hazardous Substances
in Electrical and Electronic Equipment (ROHS), the Regulations Concerning the Registration, Evaluation, Authorization and Restriction of Chemicals
(REACH), and the Stockholm Convention on Persistent Organic Pollutants (POPs). We have also acquired certification for IECQ QC 080000 Quality
Assessment Systems for Electronic Components - Hazardous Substance Process Management, realizing the management of hazardous substances in
products and production processes. Semiconductor Business Sector has formulated an environmentally preferred products program that works
across the Company, which aims to ensure that products do not contain any hazardous substances. This program is managed by Semiconductor
Business Sector Environmental Compliance Organization (ECO). The goalis to provide products that comply with regulatory and customer-defined
restrictions on the use of such substances and minerals.

In addition, we are highly responsive to customers’ requests for chemical management above and beyond the requirements required by laws
and regulations to ensure that our products meet the relevant requirements of the customers. During the Reporting Period, we achieved the
objective of "0" complaints from clients about environmentally hazardous substances. All operating sites of Product Integration Business Sector
obtained the IECQ QC 080000 Hazardous Substance Process Management System Certification and achieved environmental management of
products and production processes under the requirements of the IECQ QC 080000 System. All these could ensure that our environmental
protection control meets the requirements of customers and industry.
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| Organizational Structure and System

wingtech has a well-established organizational structure for the management of hazardous substances and has designated special persons at
key nodes to be fully responsible for environmental management audits. We continuously follow up on the updates of laws, regulations, and client
requirements for hazardous substance management. We also evaluate and confirm those requirements, transform them into internal
management standards, identify key evaluation items, complete hazardous substance evaluation for factories, suppliers, and processing plants,
and receive examinations by clients each year. According to the Standard for Limited Use of Hazardous Substances, we categorize such substances,
mark the source for management, and specify the permissible threshold of harmful substances contained in products. During the Reporting
Period, we revised the Standard for Limited Use of Hazardous Substances to ensure that Wingtech's products meet the requirements of customers and
relevant regulations.

Wingtech Technology have identified all chemicals to make sure they meet RoHS and REACH requirements. The Product Integration Business
Sector has formulated the Standards for Limited Use of Hazardous Substances, Measures for the Management of Chemicals and other management
systems. Semiconductor Business Sector continuously develops and optimizes standards and policies on restricted substances in manufacturing,
products, and packaging to align with national laws and regulations, customer expectations and internal rules. Compliance is verified through
analytical test reports obtained from independent third-party laboratories and assessed as early as possible during the qualification of new
materials. Semiconductor Business Sector has publicly disclosed its chemical analysis, and its scope surpasses that of RoHS requirements,
demonstrating commitment to transparency and excellence. As part of supply chain engagement, suppliers and external manufacturers of
Semiconductor Business Sector are mandated to uphold above standards.
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I Process Management

We manage the full process, covering supplier management, product design and development, incoming quality control, process control, and
exception handling. In addition, we complete the audits of hazardous substances for our internal and external suppliers and processing plants

to optimize and improve our operation based on the audit findings.

Product
design and
development

We develop action plans for hazardous substance control in accordance with laws, regulations, and client
requirements. We also define testing requirements in the trial and mass production stages and apply environmental
protection evaluation for the "three new" materials in the material selection period while recognizing and preventing
risks in the early stage.

Selection of
suppliers

For new suppliers, we conduct special reviews of hazardous substances in terms of environmental protection system
management, R&D management, and procurement management. Product Integration Business Sector has set a
threshold that suppliers must obtain an HSF score above 70 to be qualified for being its suppliers.

Management
of suppliers

Qualified suppliers must sign environmental protection agreements and declare the substances controlled by
Wingtech. Also, suppliers must establish a hazardous substance process management system according to the
requirements of IECQ QC 080000. They must also run environmental protection tests on raw materials each year, and
accept our evaluation and management. Furthermore, we require suppliers to declare substances of very high
concern that they use on the SCIP database of ECHA. In 2023, we evaluated the environmental protection
performance of 44 new suppliers of our Product Integration Business Sector, and sifted out five suppliers that failed
to meet our requirements for hazardous substances.

Material
inspection

Incoming new materials are screened for hazardous substances according to our hazardous substance checklist. If
suspicious hazardous substances are identified, the corresponding raw material supplier must provide the RoHS
report, the halogen-free report and other third-party environmental reports. They must also provide the Material
Safety Data Sheet (MSDS), and evidential technical data to prove that the materials they supplied conform to our
hazardous substance control requirements. If a supplier fails to meet our requirements, we will not use their
materials. In addition, we run environmental protection tests on samples before they are admitted, which means
satisfactory test results are a must for sample admission.

Process
management

We design tools and fixtures according to hazardous substance requirements and run comprehensive examinations
before production to make sure every process point has been cleaned, isolated, and labeled, and all relevant
personnel have been properly trained.

Identification
and storage
management

We have clear regulations regarding the application scope, design, and dimension of environmental protection
labels. These labels are indicated on products, user manuals, batteries, and accessories. Some of the labels include
the Waste Electrical and Electronic Equipment (WEEE) label, the recyclable battery label, the RoHS label, the
halogenfree label, and the lead-free label. During the warehousing process, materials and products are stored in
designated areas based on their attributes and clearly marked; non-conforming products are isolated and labeled
with "rejected" for disposal.

Full substance
declaration

To better serve clients, we help them with compliance assessment to facilitate their compliance with full substance
declaration and hazardous substance disclosure requirements. We have evaluated the full substance information
management scheme of products and gradually realized the connection with third-party declaration systems and
tools such as GDX and IPC-1752 to better declare substances and disclose hazardous substances.Semiconductor
Business Sector also releases the chemical compositions of its product portfolios. Clients can retrieve detailed
chemical compositions from the general product database.
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| Education and Training

Wingtech is well aware of the importance of environmental management and incorporates this awareness into the training of all employees. We
have incorporated knowledge of hazardous materials management in our annual training program and orientation training, with the aim of
raising employees' awareness of environmental protection and enhancing their ability to control hazardous substances. We also provide online
training on hazardous materials management to our suppliers.

. [ Case—

Environmental Management Training and Advocacy

Through various channels, such as internal advocacy posters, Wendao forums, and Wingtech School, we provide
environmental management education for all employees, aiming to enhance their awareness of hazardous substance control.

During the Reporting Period, we provided general training and advanced training on hazardous substance management for
all employees involved in quality services. The training covered case studies of excess hazardous substances in the
development process, which served as a warning to employees, and underscored the compliance with relevant regulations to
avoid negative outcomes.
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Customer Service Management Optimization

Wingtech Technology is committed to providing high-quality products and services, continuously advancing and improving the customer service
system throughout the entire lifecycle to establish a good industry reputation. We are continuously enhancing the customer service system and
developing various customer complaint and feedback handling procedures to standardize the process, allowing for timely identification of issues
within the management system. The Company has established and issued management documents such as the Business Guidelines for Client
Satistaction Control, the Business Guidelines for Response to Clients' Complaints, and the Customer Reception Process and Standard Manual to establish
standardized return and analysis processes for defective products, promoting continuous product improvement to meet customer expectations
and needs.

We employ an Integrated Product Development (IPD) management approach that spans product evaluation, development, validation, and
release stages to comprehensively serve customers. To ensure the efficiency and professionalism of our services, the Product Integration
Business Sector appoints eight representatives at the project level, including R&D, sales, product, manufacturing, quality, procurement, supply,
and finance representatives, all possessing professional skills and extensive experience in their respective fields. Through cross-departmental
teamwork, they promptly respond to and meet customer needs, providing superior service.

Additionally, we regularly visit and communicate with customers and collect their feedback on products and services through customer
satisfaction surveys. For any shortcomings identified, the respective departments conduct root cause analysis and corrective actions to ensure
customers receive high-quality service. For more detailed customer service content regarding the Semiconductor Business Sector, please refer to
the Nexperia 2023 Sustainability Report.

Furthermore, we set Quarterly Business Review (QBR) target scores to continuously supervise and manage our service quality. When the
estimated QBR score from customers is about to fall below the target, we take timely measures to address the issue through internal warning
letters and the establishment of special improvement teams and organizational special improvement meetings, aiming to enhance service
quality from the source.

Based on the 2023 customer satisfac-

tion survey, over 80% of respon-
dents perceive Nexperia as a globally | SRRl e [1a (oI5

innovative company with a rich Business Sector:
European history, and regard Nexpe-
ria's products as benchmarks of
efficiency.

Conducted client satisfaction
The Product surveys in R&D, commerce,
Integration quality, and delivery, with a

Business Sector:
score up to 87.1 5
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03

Be Upward and Pursue
Win-Win Business

The win-win cooperation is not only a business concept, but also an important engine
for long-term success. Sound corporate governance, coupled with efficient
management of business partner relationships, serves as the double assurance for
enhancing core competitiveness and promoting sustainable development. Wingtech is
committed to establishing a robust internal control system and continuously improving
the level of corporate governance and operational capacity to ensure that the
Company operates in the best long-term interest of our shareholders and the
organization as a whole.

Key Performance

3General Meetings of Shareholders, 1 4 meetings of the Board,
and 9 meetings of the Board of Supervisors were held

Female directors accounted for 40% female supervisors
accounted for 66.7%

The ISO 27001 Information Security Management System Certifica-

tion was obtained

Contributions to UN SDGs

Is PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Y

4
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Corporate Governance and Risk Management

We strictly complies with the applicable laws of the place where it operates, such as the Company Law of the People's Republic of China, the
Securities Law of the People's Republic of China, etc. We have also established a governance structure composed of the General Meeting of
Shareholders, the Board, the Board of Supervisors, and the Senior Management to effectively safeqguard the interests of investors and the
Company.

Governance Structure

The Group has established a corporate governance framework centered around the General Meeting of Shareholders, the Board, and the Board
of Supervisors. Moreover, we have developed a sound management system for this structure. Under this system, the Board leads and supervises
the Group's business development and operations, and governs four professional committees, namely the Audit Committee, the Nomination
Committee, the Remuneration and Appraisal Committee, and the Strategic Committee. These committees support the Board in carrying out its
decision-making and supervisory duties, ensuring that decisions are both prudent and compliant.

General We strictly abide by the requirements of the to regulate the convening, holding and voting procedures of the General
Meeting of Meeting of Shareholders. Shareholders are entitled to certain rights and assume certain obligations according to the
Shareholders class of shares they hold. The rights and obligations assumed correspond to the class of shares held by shareholders.

We enlist the services of legal practitioners in the General Meeting of Shareholders and to issue legal opinions and
Ol'%}é announcements on the convening and voting procedures of the General Meeting of Shareholders, which embodies our

unwavering commitment to uphold the lawful rights and interests of all shareholders.

The Wwingtech prioritize the interests of our shareholders and scientific decision-making. Our process for electing directors

Board follows the guidelines stipulated in the Articles of Association. When selecting candidates for the Board, we fully consider

various dimensions such as skills, knowledge, gender, age, cultural and educational background, or professional

(I experience to establish a diversified Board of Directors, thereby enhancing corporate governance and decision-making
8 8 ability, and ultimately achieving the goal of sustainable development.

We ensure that the selection of directors is open, fair and independent, and have a highly talented Board of Directors
composed of industry experts with diverse backgrounds in areas such as semiconductors, finance, accounting,
marketing, etc. They have accumulated rich professional experience in their respective fields. As of the end of the
Reporting Period, the Board consisted of five directors, including two independent directors, and the proportion of
female directors was 40%.

The Board operates in full compliance with the legal requirements and provisions of the and follows standard norms in
terms of convening methods, procedures, voting methods and resolutions.

The Board

Remuneration and

; ; Nomination
Audit Committee Committee Appraisal Committee

Corporate Governance Structure of Wingtech

The Board of To further enhance the working efficiency and scientific decision-making of the Board of Supervisors, all members of our
i Board of Supervisors are elected in strict accordance with the election procedures stipulated in the Company Law and the

Supervisors

ﬁ Articles of Association. We have also formulated and clarified the rules of procedure, the discussion method, and the

080 voting procedure. We hold meetings of the Board of Supervisors on a regular basis to provide oversight and offer

o feedback regarding the operation of the Company and the performance of duties by the directors and the senior

management of the Company. As of the end of the Reporting Period, we had a total of three supervisors, two of whom
were female, accounting for 66.7%.
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| Investor Communication

In order to ensure true, accurate, timely and complete information disclosure, we have developed the Information Disclosure Management
Regulations and the Internal System for Material Information in strict accordance with relevant laws and regulations, which further refine the
management of investor relations.

We take the initiative to strengthen communication and exchanges with shareholders and public shareholders through various means such as
the General Meeting of Shareholders, regular reports, sns.sseinfo.com, and investor meetings. We vigorously manage the relationships with
investors and patiently respond to their inquiries.

In addition, in order to improve the effect of information disclosure, we make our financial reports more accessible to investors by publishing
them on our official Weibo account, WeChat public account, and other platforms after the disclosure of periodic reports, providing timely and
comprehensive updates to all investors on our operation and development progress.

. [E Case—
®
Carry out Investor Exchange Activities, Show the Open and Transparent Image

During the Reporting Period, Wingtech conducted several communication activities for investors to further bolster
communication and understanding with the investment community. All investor communication activities were led by at least
one of our four senior management members, namely the Chairman, the Board Secretary, the Chief Financial Officer, and the
Vice President. Their presence not only underscores our dedication to investor relations but also elevates the professionalism and
credibility of these engagements. Participants included major investment institution representatives and other key stakeholders.
We organized open discussions, addressing their concerns and inquiries about our operations, financial situation, future
strategies, and market competitiveness.

Additionally, to allow participants to have a more intuitive understanding of the business operation and technical strength of
Wingtech, we organized comprehensive tours of the Company and plants for stakeholders, allowing them to learn about our
production processes, technology innovation capabilities, and quality control standards of product. Through these
communication activities, we not only enhanced mutual understanding with existing and potential investors, but also
established a positive, open, and transparent corporate image, showcasing our commitment to promoting industry
development alongside our stakeholders.

WWINGTECH
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e e —

|
l
|

{

Wingtech Investor Communication Activities
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Risk and Compliance Management

Wingtech believes that the implementation of a comprehensive risk control system is the key to steady develope. To timely
identify and address business risks promptly in a complex international context, Wingtech continuously strengthens the risk
control system, systematically identifies risk spots in business operations and implements risk mitigation and avoidance
measures.

I Improve Risk Management

wingtech continuously identifies and monitors potential risks across multiple areas including product export, technology
development, work safety, sales management, quality control, and financial accounting. To promptly take corresponding
effective control measures, targeted emergency plans including the Emergency Network Security Incident Plan and Handling
Flowchart was established. The Board / Audit Committee are the highest decision-making bodies for the Company's risk
management. During the Reporting Period, Wingtech has established a comprehensive risk management process to effectively
reduce risk levels. Our risk management framework consists of three lines of defense: Business Departments, Functional
Departments, and the Audit Department:

The Board

Audit Committee

Audit Department

Business Departments } Functional Departments

The first line of defense

The second line of defense The third line of defense

Collect initial risk information and
identify risks; proactively imple-

Take responsibility for coordinat-
ing, planning, building, maintain-
ment risk response plans and ing, and improving the risk man-
participate in building a risk man- agement and internal control
agement culture. system.

Evaluate, monitor, and promote
improvement in the comprehen-
sive risk management activities
carried out by the first and second
lines of defense.

Wingtech Risk Management Structure

The Group integrates enterprise risk management into the business management and the compliance management system to
establish a routine and dynamic risk management model. Through early warning risk indicators, we guide business
departments in developing appropriate corrective actions and continuously optimize the implementation of risk management. A
company-level emergency team is established in response to specific incidents. The emergency team is tasked with assessing
and overseeing the comprehensive risk management efforts and facilitating the implementation of risk mitigation. Furthermore,
we have set up an International Situation Risk Response Team, which is made up of senior management and the heads of
supply chain, strategy, procurement, sales, manufacturing, products, finance, legal affairs, investment and financing, capital
market, and public affairs. This team is designed to quickly respond to operational risks arising from complex international
situations and to make timely and rational decisions under various conditions. During the Reporting Period, the Semiconductor
Business Sector has implemented digital system to manage risks within the organization, enabling efficient and effective
identification, analysis, and monitoring of internal risks within the organization.

The Group has also scientifically implemented a clawback mechanism to manage the salary risks of the Board and
management effectively. When the Company's directors, supervisors, president, and other senior management members breach
their duties to the Company, besides the rights and remedies specified by law, the Company can reclaim all or part of their
compensation. These individuals must also return any benefits gained from such breaches.
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| Compliance Management

Wingtech has established the Internal Audit System and Internal Audit Work Standards by following laws and regulations such as the Company Law of the People's
Republic of China and the Basic Internal Control Norms for Enterprises. These initiatives aim to standardize the internal audit work within the Group, and enhance the
internal audit in promoting economic management and improving economic efficiency of the Company. During the Reporting Period, we issued the Audit
Guidelines for Continuous Compliance with Import and Export Business and AEO Advanced Certification to comprehensively reqgulate the effectiveness of risk
management in import and export business, the authenticity and integrity of financial information, and the efficiency and effectiveness of business operations.

We have developed a three-tiered compliance management structure focusing on data, export, information security, and product network security. The
Compliance Management Committee Establishment and Operation Standards and other policies have been formulated to standardize the operations of the
Compliance Management Committee. The Compliance Management Committee is in charge of reviewing the Company's compliance system and major
compliance issues and coordinating internal and external resources. Under the Compliance Management Committee, there are four sub-committees responsible
for the planning, establishment, execution, and supervision of the compliance system. The practical compliance execution level is in charge of the
implementation of various compliance policies:

The Company's compliance decision-making level is Compliance
responsible for approving and deciding on the Mgé‘;?fﬁ?g:gt
compliance system and major compliance issues I
I I I |
The Company's complianceexecution level is Dalta Exp?rt Informatiog Product Network
; ; ; Compliance Compliane Security Sub- Security

resporj5|ble i pIa‘n.nIng, estabIIShment/ Sub-Committee Sub-Committee Committee Sub-Committee
execution, and supervision of the compliance system
The Company's practicalcompliance execution ) . Information Product Network

: : : : Data Compliane Export Compliane Security Security
level isresponsible for the actualimplementation Implementation Implementation Implementation Implementation
of variouscompliance policies Group Group Group Group

Wingtech Compliance Management Framework
Facing the global business landscape, the Compliance Management Committee collaborates with domestic and international law firms to conduct compliance
risk assessments on the Company's specific operations and actively respond to relevant risks. During the Reporting Period, the Company completed compliance
management related to export controls and an internal audit of data compliance and identified a list of compliance risks and a list of major compliance matters.
For the compliance of product export, we sign compliance terms with customers, ensuring that the products provided to them would not be used, sold,
re-exported, or incorporated by any individuals or entities listed on any government prohibition or restriction list, either directly or indirectly.

In light of policy changes from various government departments, we have formulated and dynamically disseminated rules on export control and economic
sanctions. Furthermore, we have published guidelines such as the Export Control Compliance Guidelines for the Procurement Center and the Export Control
Compliance Guideline for the Sales and Marketing Center, aiming to assist our colleagues in related business segments promptly. During the Reporting Period, we
have also integrated denied party screening software (DPS software) to regularly screen suppliers against restriction lists from various countries. Compliance
officers and legal staff will update and assess the restriction lists in real time and communicate any changes to colleagues in the Sales and Marketing Center

immediately.
«[E Case—

Strengthening Compliance and Risk Management by Being a Vigorous Part of the Indust

During the Reporting Period, Wingtech actively
engaged in various compliance and risk manage-
ment industry exchanges, including significant
events like the Exchange for Comprehensive Guid-
ance on Building a Compliance System for Sanc-
tions and Export Controls, China Global Compliance
Summit, etc. At these industry exchanges, Wingtech
discussed the latest trends and practical experienc-
es in compliance management with industry
experts and peers. In this way, we enriched our
understanding of compliance and risk manage-
ment, and obtained valuable references and guid-
ance for the Company's future compliance efforts.

2023 China Global Compliance Summit Exchange for Comprehensive Guidance on
Building a Compliance System for Sanctions
and Export Controls

28



wingtech Technology Co., Ltd.
2023 Sustainability Report

Global Layout for a

About This Report Brighter Future

Chairman

s Statement Sustainable Development Management

Business Ethics and Integrity Compliance

We are well aware that business ethics is key to ensuring the
Company's long-term and robust development. Wingtech actively

Dishonest employees are dismissed and
announced inreal name

practices the core values of "Be Upward, Be Kind, Be Sunshine"

and strictly adheres to relevant laws and regulations such as the
Anti-Unfair Competition Law of the People's Republic of China, and the

Those in serious circumstances will never be hired
or willbe included in the blacklist for dishonesty

Company Law of the People's Republic of China in operational

locations. Besides, we adopt a zero-tolerance attitude toward any
violation of business ethics, regardless of age and rank. Any

Those suspected of violations or crimes are
handed over to the judicial organ

dishonest candidate will be rejected from being hired. For further
ethical practices in the Semiconductor Business Sector, please
refer to the Business Integrity chapter of Nexperia 2023 Sustainability
Report.

Business Ethics System

wingtech have formulated the Regulations on Supervision, the Code of Conduct and the
Management Procedure for Labor and Business Ethics, regulating the behavior of
management and employees, and eliminating illegal and disciplinary actions. We require
all employees (including part-time and contractors) to be honest and self-disciplined in
their business and production activities and to learn, master, and comply with all
requirements of the Code of Business Conduct. During the Reporting Period, we
summarized risk behaviors across seven functions, including supervision, supply,
procurement, finance, information security, code of conduct, and legal affairs and
regulations. On this basis, we formulated the Red Line Management System, which precisely
defines violations and further eliminates incidents potentially impacting the Company's
normal operations due to human factors. If an employee breaches the defined "Red Line",
resulting in direct or indirect financial losses for the Company, damage to the Company's
image, or violations of ethical standards, system requirements, and corporate culture, we
will follow the Employee Behavior Reward and Punishment Management Measures to take
disciplinary action against such violations, thereby protecting the Company's image and
interests.

Corrupt practices such as
soliciting and accepting bribes,
soliciting kickbacks,
embezzlement
and bribery

wingtech Adopts Zero Tolerance for
Violations of Business Ethics

Click to learn more:

1
Wingtech Employee Code of Conduct ‘\6

Nexperia Code of Conduct

Distortion of the
data provided,
Falsification

"Red Line"
Behaviors
Defined by
Wingtech

Other actions that should be
punished according to the Company's
rules and regulations

Violation of the Company's information
security management system, the
occurrence of leakage of
company secrets

Managerial misconduct and
misappropriation of duties

The behavior that causes
great economic loss or
great negative influence
to the Company dereliction
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Business Ethics Review

As the highest governing body for business ethics within the Group, the Board is responsible for overseeing issues related to business ethics.
Each business sector establishes its own management structure for business ethics based on characteristics such as operational regions and
business directions. Specifically, the Product Integration Business Sector appoints the Supervisory Committee as the dedicated department
responsible for investigating and handling corrupt practices. The Supervisory Department, serving as the executive department for supervision,
implements vertical management in business operations. Each first-level department appoints a director-level or above personnel as the
Department Supervision Interface Person to fully cooperate with the work of the Supervisory Department, which also conducts assessments and
evaluations of the Department Supervision Interface Persons. The Semiconductor Business Sector appoints an Ethics Committee, comprised of
the COO, HR Director, Senior Director Legal, and Head of Global Audit of Nexperia, to oversee comprehensive management of Nexperia's
business ethics and compliance operations. During the Reporting Period, we sent self-inspection emails regarding fraudulent behavior to all
employees, encouraging them to self-declare. If employees self-declare corruption or fraud within a specified period and actively return illicit
gains, the Company will consider mitigating, reducing, or exempting punishment.

The Group's Audit Department annually undertakes internal audits on all operations of Wingtech, focusing on internal control and risk
management. These internal audits prioritize business operations, with compliance and internal control at their core, and place significant
emphasis on business ethics as a crucial audit point. Regular audits are conducted annually in major business regions based on the type and
place of the business.

We conduct a thorough review of the integrity records of employees eligible for promotion, salary increase, and commendation, and exercise
veto power over the promotion and salary increase of any employee who has seriously violated business ethics. During the Reporting Period,

Wingtech identified several cases of fraud and transferred 4 individuals to the judicial authorities, which saved the Company from direct or
indirect economic losses and the punishment results were communicated to all employees.

@ Zero leakage of complaints and reports )

: 100% of employees participating in the
@ anti-corruption training before admission

Business
Ethics Control

Indicators

o~ =

- At least 1 anti-corruption training session
® participated in by full-time employees each year)

While ensuring the Company's integrity in business operations, Wingtech continuously pays attention to the business ethics of suppliers and
communicates the ethical requirements and policy to suppliers through regular interactions and at supplier conferences. Wingtech require all
suppliers to sign the Letter of Commitment to Integrity to oppose commercial bribery and unfair competition. Once suppliers are proven to have
broken corporate ethics, such as by bribing Wingtech workers, they will be placed on the List of non-cooperation. During the Reporting Period,
we monitored and identified 3 suppliers with fraudulent behaviors and permanently blacklisted them.
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Establishment of Integrity Culture

Wingtech places high importance on the anti-corruption awareness of all employees, including part-time and contractors. We employ various
methods to enhance all employees' understanding of the importance of business ethics and regulatory systems. Besides orientation training, we
annually send out publicity materials on business ethics during significant festivals. For outsourced staff and interns, we also regularly organize
online courses on the Code of Business Conduct to remind them to maintain integrity and self-discipline.

We organize both online and offline training sessions on a regular basis, which cover topics such as anti-carruption laws and regulations and
corporate rules and systems to help employees enhance their understanding and mastery of pertinent knowledge. Additionally, anti-corruption
posters and slogans are displayed in the Company to remind employees to follow standards and guide them to develop proper business ethics.
Through these initiatives, we endeavor to establish an honest, transparent, and fair corporate culture, which serves as a solid foundation for the
Company's sustainable development. By the end of the Reporting Period, the Product Integration Business Sector had conducted a total of 45
training sessions on business ethics, reaching 2,796 attendees.

Since 2021, Wingtech has become a member of the "China Enterprise Anti-Fraud Alliance", and actively participated in various activities
organized by the alliance. During the Reporting Period, the China Enterprise Anti-Fraud Alliance held " Leading Enterprises with Integrity and
Innovation exclusive" event for its members. We joined with over 100 representatives and colleagues from industries such as manufacturing, real
estate, internet, commerce, and logistics to explore the path of integrity and innovation and to safequard the high-quality and long-term
development of us.

All newly admitted employees receive honesty
and integrity training and are required to sign the
Letter of Commitment to Anti-corruption

Anti-corruption posters and circulars are posted
on the wall of the corridor and the bulletin board
to implant the values into the minds of employees

Our Measures to
Improve the
Anti-corruption
Emails are sent to all employees on important Awareness

holidays to remind them of integrity

Integrity and anti-corruption training videos are
published on Wingtech School for employees to
learn

Business Ethics Training for the
Shanghai Headquarter of Product
Integration Business Sector

. [E Case—

Integrity and Anti-corruption
Training in Jiaxing Factory

QOrientation Training on
Integrity and Anti-corruption

[ ]
Training themed on Preventing Corruption and Duty-Related Crimes

During the Reporting Period, the head of the Supervision Department of Product Integration Business Sector conducted business
ethics training activities for all employees of Product Integration Business Sector, which was themed on Preventing Corruption and
Duty-Related Crimes. This training aimed to strengthen employees' awareness and understanding of business ethics and to raise
their vigilance against duty-related crimes.

We provided employees with detailed explanations of common duty-related crimes in private enterprises, delved into the causes
and impacts of these crimes, and proposed corresponding prevention and resolution strategies. Through this training, we hope
to further enhance the business ethics awareness among all employees, and improve their ability to identify duty-related crimes,
thus working with them to protect the Company's good reputation and development environment.
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What's Your Limit Theme Training

During the Reporting Period, the Semiconductor Business
Sector conducted code of conduct training and ethical v What's
conduct dissemination activities for all employees under the our lim imi your limi
theme What's Your Limits. Nexperia encourage all employees .
of the Semiconductor Business Sector to bravely report any
suspicious misconduct and communicate Nexperia's high
standards of business ethics and values.

= p— 3 vepern || 2 —

Channels for Complaint and Reporting

Wingtech has established numerous reporting channels, including the Company's official website, reporting hotline, WeChat, and Official
Account. By embracing the monitoring and reporting from all external stakeholders, including clients and suppliers, we can boost internal
supervision while also identifying issues and enhancing our capacity for supervision.

00O O 0O

= Reporting mailbox: a mailbox hung at an appropriate location in the office area

Reporting email: wingtech_jc@wingtech.com

= Report website: Wentai Technology official website - integrity complaints channel

= Reporting telephone: 0755-22905515-6013, 18820246013 (also the WeChat number)

Reporting wechat: 18820246013

- Official account: "Wingtech Supervision" WeChat Official Account

= Letters and visits: Office of the Supervisory Committee, 3/F, Podium Building, Kingkey Oriental
Metropolis Tower, No. 1003, Yanhe North Road, Luohu District, Shenzhen

To further prevent and combat corruption, Wingtech has formulated systems related to reporting, as well as perfected the channels and
processes for handling reports. Employees and external related parties can report violations of professional ethics or related incidents through
emails, telephone, and other channels. For employees who report violations of laws and regulations within the Company, once the case is
verified, rewards will be given to the whistleblowers based on the circumstances. We advocates for real-name complaints and reports, while
also accepting anonymous complaints and reports. We have established a reward system for whistleblowers and a confidentiality system for
their information, ensuring strict confidentiality of the whistleblowers' information and strictly prohibiting the disclosure of the whistleblowers'
identity or revealing the reporting materials and whistleblowers' situations to the reported unit, the reported person, or other unrelated
personnel. Furthermore, Wingtech Technology explicitly stipulates that no one may retaliate against whistleblowers in any form. If a
whistleblower suffers any form of retaliation, We will promptly initiate an intervention procedure, deal with the retaliatory behavior severely, and
pursue legal responsibilities for those who violate national laws and regulations. The Semiconductor Business Sector has established a SpeakUp
Line that allows every employee, supplier, business partner, and other stakeholder to submit complaints anonymously. During the Reporting
Period, we received 54 submissions via the SpeakUp Line and have followed up on all cases in compliance with our EC guidelines.
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Information Network Security and Privacy Protection

With the rapid development of information technology, not only has it brought opportunities for the digital development and technological
evolution of Wingtech, but it has also posed challenges to our information security management and business stability. Wingtech highly value
the security of information and data. We have formulated the information security policy of prevention-based, fast response, responsibility of
information security for everyone to regulate our information security management. During the Reporting Period, the Product Integration
Business Sector set an annual goal of zero loss for the New Product Introduction (NPI) stage and implemented strict risk management measures
at each key node, successfully achieving the set target; Our Semiconductor Business Sector has achieved "Zero high-level data breaches". For
further information security protection measures in the Semiconductor Business Sector, please refer to the Cybersecurity, Data Protection and
Privacy chapter of Nexperia 2023 Sustainability Report.

Information Network Security Management System

Wingtech Technology strictly adheres to relevant laws and regulations such as the Cybersecurity Law of the People's Republic of China, Data Security
Law of the People's Republic of China, Personal Information Protection Law of the People's Republic of China, General Data Protection Regulation (GDPR), etc.
Based on the requirements for information security outlined in these laws, we have formulated the Information Security Management System, the
Product Network Security Management Procedure, the Employee Red Line Management System and other regulations to clarify the Company's
requirements for information security.

At the same time, we uphold the requirements of the ISO 27007 Information Security Management System standard to establish, implement,
maintain, and improve the Company's information security management system. During the Reporting Period, we further standardized the
information security of our outsourcing departments and added information security requirements for outsourcing demand departments,
outsourcing procurement departments, outsourcing development, and other outsourcing partners in related system regulations such as the
Construction and Exit Operation Guide for External Confidential Areas and the Daily Management Specification for External Confidential Area Security. This
is to strictly regulate the responsibilities of all parties and ensure that work matters are completed safely and efficiently.

To strengthen the Company's information security management capabilities, we have established a three-tier data security management
structure consisting of the Compliance Management Committee, the Data Compliance Subcommittee, and the Data Compliance Implementation
Group, to effectively ensure the actual implementation of various systems under the data compliance system.

The Information Security Management Committee and the Data Compliance Subcommittee operate in parallel to jointly supervise the
construction and execution of the Company's data security. Wingtech has established the Product Network Security Subcommittee under the
Product Safety Committee, which is responsible for the construction of the product network security system and the decision-making of daily
matters. The Product Network Security Implementation Group is responsible for the actual execution.

Compliance Management Review and decision-making on the data
Committee compliance system and other major issues

Data Compliance
Subcommittee

Planning, construction,implementation, and Information Security

supervisionof the data compliance system

Management Committee

Data Protection Officer

Data Compliance
Implementation Group

Implementation of all regulations under
the data compliance system

Organizational Structure of Our Compliance Management Committee
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Wingtech Technology's subsidiaries also formulate relevant systems in line with both their business scope and our general principles of
information security. For example, Semiconductor Business Sector formulated the Information Security Policy with reference to the Cyber Security
Framework (CSF) of the National Institute of Standards and Technology (NIST) of the USA. Similarly, Product Integration Business Sector has
formulated the Factory Information Security and Confidentiality System, to integrate information security into its business process. Our four
subsidiaries have been certified by the ISO 27001 Information Security Management System Certification.
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ISO 27001 Information Security Management System Certification

Information Security and Privacy Protection

We continuously improve our network security capabilities in primary protection, basic protection, systematic control and other aspects with the
aim of "Eliminating Objective Threats and Subjective Fear!" We employ practical management and control means for information security
management, such as routine inspection, audits, and reporting incentives.

Wingtech places a high emphasis on the information security and privacy protection of its employees. To prevent the leakage of employee
information, the Legal and Compliance Department has formulated the Employee Personal Information Handling Guidelines for colleagues in the HR
Department to enhance their awareness and execution of personal data protection. During the recruitment process, we also ensure the legal
collection and protection of personal information, ensuring the transparency and legality of information collection.

We prioritize the information security of clients, employees, and ourselves. To ensure confidentiality, we require all employees to sign a general
information security confidentiality agreement that outlines the repercussions and criminal liability for breach of contract, and key employees are
required to sign a special confidentiality agreement. It is strictly forbidden for anyone to illegally obtain, disclose, tamper with, damage or sell
personal data and information of clients and other people of the Company, gain unauthorized access to client systems and equipment, or
collect, store, process and modify data and information within clients' networks and equipment. In addition, we have set up physical isolation
zones in areas that may involve customer confidentiality, namely confidentiality zones.

. [E Case—

Creating an Information Security Knowledge Platform to Spread Information Security Culture

To strengthen the cultivation of information security awareness and the management of information security, we adopted
various measures during the Reporting Period. We specially created an information security knowledge platform with a rich
content format to expand the dissemination of information security culture. The platform covers 59 business-related processes,
14 operation guides, 18 security training sessions, 75 security promotion messages, and 9 violation cases, providing employees
with abundant information security references and learning resources while enhancing the management level of employee
information security.

31



wingtech Technology Co., Ltd. About This Report Global Layout for a Chairman’s Statement Sustainable Development Management Be Sunshine for Be Innovate to Create @YV elfeRelale IXVUIN B \Worthy and Develop Be Kind and Build Appendix. GRI
2023 Sustainability Report FEe > REPO Brighter Future ATt ot Sustainable Development Management Coexistence with Nature a Brighter Future Win-Win Business with Talents a Harmonious Society Standards Index

Information Security Training

We bolster our efforts in information security publicity by regularly disseminating information security-related knowledge through e-mail, online
self-study courses and on-site training sessions. We also pay great attention to raising employees' awareness of network security, carry out a
series of training activities related to product network security, including security system training for new employees, project security strategy
training, and product network security baseline training. At the end of the Reporting Period, the Product Integration Business Sector has carried

out 94 information security related training sessions, covering 7,456 people in total.
- Onboarding safety training, special on-the-job

Special Confidentiality Agreement

safety training
- Confidentiality Agreement for New Employees, / \ ° Case—

- Regularly evaluate the effectiveness of training @ e Continuously Promoting Information Security Training to Cultivate Information Security Awareness

- Workshop signs °
-Standard system document development We attach great importance to the cultivation of employee information security awareness to reduce the risk of information
and management leakage. During the Reporting Period, the Product Integration Business Sector continued to advance a series of training plans to
\ -Document acceptance - Transfer rules ensure that all employees have a good understanding and grasp of information security. These trainings include information
. -Document printing, distribution, recycling security training for all new employees upon their induction, customized information security training for various functional
Transportation Dﬁ and destruction management departments, and annual information security training for all employees. The training content covers detailed introductions to
¢ -Records management the Company's information security management measures such as information security classification and permission control,

« Rules for confidentiality on product appearance and
parameters

as well as solutions for common information security issues. We also regularly disseminate information security awareness to all
employees through emails and other means, aiming to inspire employees to play an active role in protecting the Company's

- Confidentiality rules for the use and transportation of parts data and assets, and to safeguard the security of the Company.

and products

. Confidential delivery of finished products @ Media control The Information Security (InfoSec) Management Department
- Rules for publishing classified documents - of the Semiconductor Business Sector collaborates with IT and

business teams in each operating location to provide training
and awareness campaigns on information security and data
protection for employees. We oversee the implementation of
information security training and regularly publish articles on

- Control rules for storage media such as mobile
phones, smart watches, USB flash drives, hard disks,
and web drives/cloud drives

-Photo/shooting equipment management

Physical area data protection in Nexperia's e-magazine, X.press.

° Additionally, Nexperia conducts additional training for

-Physical security isolation and control in the R&D Project departments handling personal data, such as the HR

Area and the Trial Production Area department.

-Access control, safety inspection management

-Regional monitoring system and confidentiality Information

management Technology (IT) system Annual Information Security Training of
-onfidentiality specifications for scrap area )

the Product Integration Business Sector
-Key design network isolation

- Project information encryption processing
- Office network access permission

®

management
HR Management -USB and 1/0 port access control
L4 - Outgoing mail permission control
-Investigation of integrity record of new recruits +Regional network isolation in the Trial
+Background investigation of new recruits (work history, Production Area

reasons for job-hopping, etc.),identification of personnel
safety risks

-Establish a management team with professional
information security awareness

-Establish an information security system for direct staff

- Third-party information security

Wingtech Information Security Management Process
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Industrial Exchanges and Industrial Development

Wingtech Technology believes that deepening exchanges and cooperation helps achieve mutual benefits and development with global elite
partners. We promote industry exchanges, cultivate industry talents, to achieve multi-party wins and the prosperity of the industrial chain.

Industrial Exchange and Cooperation

Wingtech Technology is committed to actively building an industrial ecosystem, driving the coordinated development of the upstream and
downstream of the industrial chain. Through in-depth exchanges with industry partners, we continue to broaden the field of cooperation and
promote the goal of achieving high-quality development together.

. [ Case—

Participating in the Telecommunications Industry Climate Change and Circular Economy Forum

The circular economy is an important driving force for climate change. During the Reporting Period, We was invited to participate
in the Telecommunications Industry Climate Change and Circular Economy Forum. Through this forum, we gained an in-depth
understanding of the European Union carbon market, China's circular economy, and carbon management requirements,
including the EU Carbon Border Adjustment Mechanism, EU Battery Regulation, German Supply Chain Due Diligence Act, etc.

5t TELECOM INDUSTRY CLIMATE CHANGE &
CIRCULAR ECONOMY FORUM

SSAEBETISIRSEL
SteiEneln

2023.11.21

Telecommunications Industry Climate Change and Circular Economy Forum

Be Upward and Pursue
Win-Win Business
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Cultivation of Industrial Talents

(
B

Wingtech kept expanding the school enterprise integration platform to accomplish extensive school enterprise cooperation via intern bases,
scholarship programs, campus competitions, and co-construction of scientific research and technology capabilities. With efforts made to
advance the integration of industry and education and cultivate talents for the industry. We has conducted exchanges and negotiations with
Tsinghua University, Shenzhen University, Chinese University of Hong Kong, Shanghai University, Xi'an Technological University, Yunnan University,
Kunming College, Jiaxing College, etc., among which 6 colleges and universities have implemented school-enterprise cooperation projects,
creating the Wingtech school-enterprise ecosystem.

« [ Case—

Joining Forces with Tsinghua to Build a Joint Research Center, Accelerating Technological Innovation

China's electric vehicle market is in a global leading position, leading to a huge demand for products such as charging piles and
charging modules. During the Reporting Period, Wingtech Technology cooperated with the School of Integrated Circuits at
Tsinghua University based on their respective advantages to jointly establish a joint research center, dedicated to the R&D of
automotive-grade semiconductors. This cooperation combines Tsinghua's research environment and talent advantages with
wingtech Technology's industry technology and market layout, aiming to accelerate technological innovation and promote the
development of electric vehicles and their charging infrastructure.

Wingtech and Tsinghua University Jointly Establish Collaborative Research Center
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Be Worthy and Develop
with Talents

wingtech Technology adheres to a "People-oriented" business philosophy, treating
talent as the most valuable asset in the development of us and focusing on the
legitimate rights and interests of employees. We create a fair and friendly workplace
atmosphere, provide a safe and healthy working environment for employees, establish
a comprehensive talent development system, and strive to advance the mutual growth
and shared success of employees and Wingtech Technology.

Key Performance

Total number of employees is 3 1,497

Hours of training per capita4-| .-I 9hour5

Number of internal training lecturers is 2, 696

Contributions to UN SDGs

600D HEALTH QUALITY
AND WELL-BEING EDUCATION

GENDER
EQUALITY

DEGENT WORK AND
ECONOMIC GROWTH

I REDUCED
INEQUALITIES
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Employee Rights and Compliant Employment o

Wwingtech Technology adheres to the labor management philosophy of "Unify in
Learning, Working, Creating, and Sharing", strictly follows and implements the Labor Law
of the People's Republic of China, Labor Contract Law of the People's Republic of China, and
other laws and regulations in the operating locations of various businesses, actively
responds to the Universal Declaration of Human Rights, the International Labour Organization
(ILO) Conventions, and Convention on the Rights of the Child, and other international

conventions and laws, and has formulated internal systems such as Recruitment ‘_.7"
Management System, Employee Resignation System, Employee Handbook, etc., to practically /
safequard employee rights and interests. Meanwhile, Wingtech Technology (Wuxi) Co., _
Ltd. has passed the BSCI Business Social Compliance Initiative certification.

unity in
learning

Semiconductor Business Sector has been a member of the Responsible Business Alliance
(RBA) since 2017, fully supporting RBA's vision and mission.

As of the end of 2023, Wingtech had a total of 3 1 ,497 employees.

Staffing Structure (By Gender) Staffing Structure (By Region)

1,627 il e

.

& 20,586

H o

.

19,870

M China (including Hong Kong,Macao and Taiwan) W Asia(excluding China)
EMEA(Europe,Middle East and Africa) B America

W Male M Female

Labor Management

wingtech Technology prohibits the use of child labor and forced labor. We have formulated relevant systems such as the Management System for
the Protection of Juvenile Workers and Child Labor, continuously standardizing employee recruitment identity verification processes and child labor
remediation procedures, verifying the identity of applicants by requiring them to present their real and valid ID documents, signing labor
contracts that meet legal standards with all employees; if any violation of employment policies is found, the Company will take timely measures
to maintain a legal employment environment. In addition, we ensure employees' freedom of employment and reasonable working hours,
stipulate in the Forced Labor Prohibition Management Procedure that the use of forced, bonded, contract, or involuntary employees is strictly
forbidden, publicize the procedure for employees to complain about forced labor, and strictly deal with the use of forced labor.
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Responsible Labor Management

As a member of the Responsible Business Alliance (RBA), the Semiconductor Business Sector has established a Social
Responsibility Management System. This system encompasses measures, policies, and social responsibility audit standards
related to human rights and labor rights. It also complies with the guidelines of the Responsible Business Alliance. For more
information on the Semiconductor Business Sector's employment management initiatives, please refer to the Nexperia 2023
Sustainability Report.

I Protection of Human Rights

wingtech Technology firmly believes that only by respecting and protecting human rights can the Company maintain its long-term prosperity. We
strictly comply with the human rights-related laws, regulations, and standards of each operating location, and refer to the Responsible Business
Alliance Code of Conduct, JAC (Supply Chain Sustainability Audit) Guidelines, Business Social Compliance Initiative Code of Conduct, and SA 8000 Social
Responsibility International Standard, combined with the actual situation of the Company, to compile and continuously improve the CSR Social
Responsibility Management Manual to guide the Company's labor management work.

To ensure that the Company's sustainable development management system meets the relevant requirements of labor, health and safety,
environment, and ethics, and fulfills corporate social responsibilities, during the Reporting Period, the Product Integration Business Sector
established a corporate social responsibility (CSR) risk list with more than 100 indicators and conducted internal audits in the production and
operation locations, actively promoting improvements based on the issues found in the internal audits.

wingtech Technology respects employees' rights of joining trade unions, freedom of association, collective bargaining, and equal negotiation,
and does not interfere with or sanction employees participating in negotiations. Through the Workers' Representative Congress, we listen
carefully to the voices and needs of employees, ensuring that communication and exchange channels between the Company and employees
are unobstructed.

During the Reporting Period, all employees of our Product Integration Business Sector joined the labor union, with a 100% participation rate in
signing the collective agreement. The Jiaxing factory won honorary titles including the Industrial Workforce Construction and "Reform Model of
Nanhu District" and the "Worker Pioneer of Nanhu District". The Semiconductor Business Sector is also regularly involved in social dialogue with
employee representation bodies, such as workers' councils and trade unions. Nexperia currently has collective bargaining agreements in place
in several countries, such as Germany, the Philippines, the Netherlands, and UK site.

i

=

2023 Employee Representative Conference
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| Recruitment Channels

Talent diversity is the source of enterprise innovation and competitiveness. To meet the Company's needs for continuous, stable, and rapid
development of talent and build an elite team that meets future development needs, we have formulated the Recruitment Management System to
clarify and standardize the Company's recruitment implementation process, ensuring the quality of talent. Wingtech Technology adheres to the
principles of "Legal and Compliant" and "Job-person Matching," using diversified recruitment channels and mechanisms such as internal
recommendations, social recruitment, campus recruitment, headhunting recruitment, and school-enterprise cooperation to quickly lock in more
outstanding young talents to join Wingtech Technology, injecting strong momentum into the talent resource pool of Wingtech Technology. The
Semiconductor Business Sector has two programs in place to encourage employees to recommend suitable candidates for open positions:
TalentMagnet and the Global Referral Program.

During the Reporting Period, we revised a series of recruitment policies, such as the Recruitment Management System, the Internal Transfer System
and the Cross-Business Sector Transfer System, and established standard transfer procedures. With these efforts, we had reasonably arranged
internal HR, promoted the reasonable mobility and allocation of talents, and improved the coordination and compliance of internal transfer.

. [© Case—

Wingtech's Wuxi factory cooperated with Puyang Vocational and
Technical College to provide students with internship opportunities and
select excellent technical talents. During the Reporting Period, the
college provided 99 technical talents to the Wuxi factory.

Internship and Employment Base for College
Students at Wingtech's Wuxi factory

Internship and Employment Base for College Students ‘

g
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Campus Recruitment

During the Reporting Period, we participated in a series of campus recruitment campaigns such as the "Journey to the
Beijing-Tianjin-Hebei Schools - Attract Elite Talents", the "Talent Recruitment Fair at Yangtze River Delta", and the "Shanghai Key
Industrial Units Attract and Introduce Migrant Talents! In doing so, we aim to attract elite and innovative talents necessary for
corporate development, and to strive for win-win cooperation with colleges and universities in "Gathering Talents" and
"Stabilizing Employment".
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Campus Talk "Journey to the Beijing-Tianjin-Hebei
Schools - Attract Elite Talents"
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Diversity and Anti-discrimination

Wingtech Technology advocates a diverse and inclusive corporate culture, supporting the principles of inclusion, diversity, and equal
opportunities. We have formulated the Non-Discrimination Employment Management Practices, establishing a fair and mutually respectful work
environment, achieving equal pay for equal work, and providing equal promotion opportunities for all. Every employee can realize their
personal value on the Company's diverse platform without being treated differently or discriminated against based on race, religion, skin color,
age, gender, sexual orientation, etc. During the Reporting Period, the Semiconductor Business Sector launched a diversity and inclusion (D&I)
strategy. It comprises three main goals: "Diverse workforce", "Leadership', and "Inclusive culture", and is coordinated by the Head of Talent
Acquisition who represents the senior HR management and reports directly to the Chief Human Resources Officer (CHRO). For more diversity
measures in the Semiconductor Business Sector, please refer to the Diversity, Non-Discrimination, and Inclusion chapter of the Nexperia 2023
Sustainability Report.

Wingtech Technology regards gender equality as an important part of the Company's diverse, inclusive, and equal culture. We have formulated
the Women Workers' Labor Protection Measures, fully implementing labor protection for female employees in recruitment and employment, training
and physical examination, promotion and work arrangement, and other special circumstances, and holding rights lectures for female
employees to help them defend their rights. For breastfeeding employees, the Product Integration Business Sector provides maternity leave,
extended leave, and benefits and care during breastfeeding by law, and sets up cozy mother and baby rooms for breastfeeding employees. The
Semiconductor Business Sector also provides employees with benefits such as maternity leave, paternity leave, childcare leave, adoption leave,

and foster care leave.
. [E Case—

Establishment of Women's Employee Resource Group (ERG) for Collaborative Development

Under the advocacy of Irene Deng, a member of the executive team, more than 20 female employees from the Semiconductor
Business Sector joined hands to establish the ERG during the Reporting Period. The mission of the ERG is to create
communication channels for female employees across all global operational locations, aiming to inspire, educate, and guide all
female employees of Nexperia. The ERG aims to facilitate discussions on career development resources and opportunities,
fostering the full potential of female employees within the Company.

Adhering to equal employment, Wingtech also recruits people with disabilities to engage in logistics and administration, providing them with
more employment and development opportunities.

i

Recruitment of Individuals with Disabilities to Assist in Work

Lectures on Female Employees' Rights and Interests
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Compensation and Benefits to Create the Happy Workplace

Upholding "Win-win Development and Common Prosperity", we highlight the linkage between the interests of employees and corporate
development to form a labor relationship with common interests. Wingtech implements a performance appraisal system, providing employees
with fair and competitive salaries, bonuses, stock incentives, diverse benefits, and unique activities for all employees, comprehensively improving
the happiness index of employees.

Salary and Welfare

Following the principle of "Being Legal, Fair, Competitive, Incentive, and Economic', we have formulated internal policies and keep improving
internal systems such as the Salary Management System and the Performance Management System. Through internal evaluation, market research,
peer study, etc., we continue to optimize the current salary system, and establish and improve medium and long-term incentive and restraint
mechanisms, to effectively attract and retain outstanding talents.

We implement KPI assessment for employees and pay bonuses according to the Company's annual business performance. On this basis, we
have formulated the 2023 Stock Option Incentive Plan of Wingtech Technology Co., Ltd. (Draft) to grant stock options to backbones and those
deserving incentives upon the Board's decision. During the Reporting Period, we granted stock options to 1,903 employees for the first time, and
reserved grants for 451 employees.

I Employee Benefits List

Wingtech Technology refers to national labor regulations and relevant industry standards, combined with the Company's management and
development needs, to formulate the Company Benefits Management System, providing all employees with statutory benefits such as social
pension insurance, social unemployment insurance, social medical insurance, work injury insurance, maternity insurance, housing provident
fund, as well as statutory holidays such as marriage leave, bereavement leave, and annual leave. Wingtech Technology also provides various
benefits such as transportation subsidies, commercial insurance, and allowances to improve employees' happiness and satisfaction. Among
them, in addition to the pension in the operating location, the Semiconductor Business Sector also provides benefits to employees retiring in
multiple countries, such as company pensions or post-retirement medical benefits.

Wingtech attaches importance to the life and well-being of employees. We show our care for employees through a series of welfare activities
such as logistics support, team building rewards, as well as holiday messages and gifts. To cater to the specific needs of our female employees,
we have established fully equipped and comfortable baby care rooms at multiple locations. Wingtech's Kunming factory has also set up
restrooms for employees, equipped with such devices as TVs, refrigerators, sofas, water dispensers, and medical kits.

Team Building Incentives

Personal Development

Association Activities
Social security benefits

Commercial Insurance

Transitional

A e e Overtime Taxi Fare

Wingtech Employee Benefits List

Fer -

Gift Packages for the Spring Festival Birthday Benefits
oEmployee Benefitse
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Employee Interactions

We are committed to creating a  aaiaadadAARiBARiRRE

respectful and democratic workplace.
In order to enhance effective
communication among employees,
we consistently implement
face-to-face policy explanation
meeting and other initiatives to
provide a robust communication
platform for our employees. With
those activities, we strive to create
harmonious labor relations, and
cultivate a sense of shared purpose
and commitment between employees

and the Company. Face-to-face Policy Explanation Meeting

| Featured Activities

Wingtech pays attention to the physical and mental health of employees and their work-life balance, striving to cultivate an image as a "Loving
and Warm" employer. We organize diversified group activities that are beneficial to the physical and mental health of employees. In specific, we
carry out handicraft activities on traditional festivals such as the Dragon Boat Festival, the Mid-Autumn Festival, and the Lantern Festival. We also
invite employees and their families to the family open day, and organize fitness exercises such as jogging and walking. In addition, subsidiaries
of Wingtech have also set up many interest clubs such as Chinese traditional culture club, e-sports club, basketball club and football club, to
enhance the friendship between colleagues.

Fan Painting on the
Dragon Boat Festival

Routine Running on the
National Fitness Day

Flower Arranging on
the Lantern Festival
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| Care for Employees

We regards employee health as a key for the Group to fulfill its social responsibilities. To this end, we not only provide basic health examinations
for employees, but also carry out various health care activities, covering cervical & breast cancer screening, expert consultations, medical
insurance, etc.

MRS SR, Regularly invite medical experts to conduct health
RESIEIERNIEY  onsultations and consultation activities

Cervical &
Breast Cancer (J
Screening

Provide free cervical & breast cancer screening services
for female employees aged 50 and above

In response to the call of the local trade union, we purchased

Medical mutual medicalinsurance funds for employees and actively
Mutual Aid assisted employees in need to apply for assistance at the
municipal and district levels

Nexperia has launched the EAR which provides online
guidance on issues that employees need help with,
including health, finance, childcare, elderly relatives and
legal matters

Health Day Nexperia's Factories regularly holds health talks, health
Activities and safety fair, and health day activities

e
p— = L4 e~ |
e 0
S
Free Traditional Chinese Medicine Health
Therapyactivities in Summer

Health Care Activities

wingtech places high emphasis on employee health, especially their mental health. During the Reporting Period, we carried out a series of
mental health activities, including Q&A, training sessions, special lectures, and team-building activities aimed at reducing employees' work
stress. In particular, we opened a service hotline for psychological counseling to provide timely care and support for those suffering from
psychological distress. The Semiconductor Business Sector also offered various activities for mental health, such as mindfulness training, an
anti-stress workshop and much more, to promote employees' physical and mental wellness. The Semiconductor Business Sector also
guarantees its first aid capabilities by training employees as mental health first aiders. The primary focus is to provide timely professional
assistance and support when a mental crisis occurs.

@ &
“FEEH RBREE"
IR

Mental
Health Lecture

Psychological Stress-relief
Team Building Activity

’AMentaL Health Training Online Q&A on Mental Health
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wingtech is committed to providing comprehensive support and care for female employees in their life and career development. During the
Reporting Period, we continued the "Female Star of Smart Manufacturing” selection, and organized special activities and greetings for female
employees on International Women's Day and Mother's Day to show our respect and appreciation. Furthermore, the Women's Federation at
Wingtech's Jiaxing factory received wide recognition for its outstanding work and was awarded the title of "wWomen's Civilization Post of Nanhu
District". This is an affirmation of our dedication to creating an inclusive and equal workplace.

Carnation Gifting on Mother's Day

i

DIY Succulent Pottin‘g on Women's Day

Wingtech is dedicated to creating a diverse and inclusive workplace, with a particular focus on meeting the cultural and religious needs of ethnic
minority employees. We provide well-equipped halal canteens to accommodate the dietary preferences of our minority employees. Beyond that,
we also hold regular symposiums with representatives of ethnic minority employees to listen to their opinions and suggestions, intending to
further strengthen the Company's multicultural cohesion. According to the Program for Eid-al-Fitr of Wingtech Technology Co,, Ltd. and the Program
for Corban Festival of Wingtech Technology Co, Ltd., we carefully prepare for Eid-al-Fitr and Corban Festival every year. By extending our best wishes
for happy holidays to our ethnic minority employees through the distribution of holiday benefits, we show our respect and support for cultural
diversity.

Symposium for Ethnic Minority Employee Representatives

Cafeteria for Ethnic Minority Employees
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Achievements and Awards

We are committed to creating a positive brand image as an employer and enhancing our appeal to talents, employees' engagement and a
sense of belonging, so as to continuously attract and retain talents and contribute to our long-term development. During the Reporting Period,
our HR management work was also acknowledged by job seekers, employees, and communities, and won several awards.

Semiconductor Business Sector Product Integration Business Sector

pke W

"Human Resources "Talent scout"
Excellence" award Team Award

Talent Work Leading Group Office
-Malaysia of the Luohu District Committee
of Shenzhen City

pie 3 ¥

B . | Advanced Enterprise in
Employee Experience Highly Skilled Talents Promoting the_Construction
award ) ) . and Transformation of Industrial
Innovation Studio of Jiaxing Workforce in Dagiao town

Federation of Trade Unions Federation of Trade

Human Resources Online

Human Resources Online

-Malaysia : .
v of Jiaxing City Unions of Dagiao Town

phe pA

TOP 15 New Power Youth-
Friendly Employer Brand

"Top Company 2023"
award

Youth-Friendly Employer Brand
Meeting of CIWEI - Be My Friend

I Employee Satisfaction Surveys
86%

Wingtech Technology conducts employee satisfaction surveys quarterly, 82% m
covering corporate culture, management style, work environment, 78% N"A
compensation and benefits, etc. Through the survey results, Wingtech
Technology gains a deep understanding of employee needs and formulates
and implements corresponding improvement action plans. During the
Reporting Period, the overall employee satisfaction of Product Integration
Business Sector reached 86%, achieving an improvement in employee
satisfaction for 3 years in a row. The Semiconductor Business Sector conducts
an employee engagement survey every two years. The survey covers 13
perspectives, including teamwork & collaboration, growth & development and
values. The overall favorability of working at Nexperia was rated 84.7% this year.

\_/
2021 2022 2023

Product Integration Business Sector's
employee satisfaction rate
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Talent Attraction and Training Resource

Wwingtech highly values talent development and is dedicated to improving employees' professional skills and abilities through diversified and targeted
training activities. We keep improving employee career development and training, establishing a "double-pyramid" development path and building a

talent supply chain system to help them realize their career aspirations.

Career Development Path

To standardize the Company's position and rank
system management and build a complete
employee career development channel, Wingtech
Technology has formulated internal systems such as
the Wingtech Training Management System and the
Wingtech Organizational Structure and Cadre
Management System, providing a basis for job
matching, talent development, and promotion. We
benchmarks against global best practices in talent
management, establishing a "double-pyramid"
occupational development path to improve the
career planning of key talents and tap into talent
potential. The system divides internal positions into
management and professional technical channels,
covering 7 families, 32 categories, and 109
subcategories of positions, to meet the development
needs of employees in different businesses, regions,
and fields.

I Performance Appraisal

wingtech continues to deepen the Talent Review
model company-wide. By aligning our Deep Dive
corporate strategy with individual KPIs of employees,
we can accurately assess the contribution of each
employee towards the attainment of our strategic
objectives. During the Reporting Period, Wingtech
fully implemented the Talent Review project on the
basis of the DD model, conducted an in-depth
review of employees to identify talents who align
with the Company's current DD strategy. We prioritize
the development of such employees and allocate
mare resources to them to achieve our strategic
goals.

Business | Functional
managers i

sjuse) Juawabeuew!

Grassroots employees

Output of the D

Deep Dive
outputs gl
annual JEEIE
operation
objectives

Application
scenarios of

performance

results

1enuaiod-ybiH

Thought leaders

Strategy leaders Professional leaders

Project

Experts

managers managers |

Professional
cadres

First-line
managers

"Double-pyramid" Occupational Development

eep Dive strategy |Incorporate

responsibilities into

the KPlL assessment

of employees at all
Action levels via the

mark e]ET e performance

assessment

Company/d

epartment/

employees employee

three-level
KPI

indicator

at all

levels

system

Manager
/rank

—

Recruitment
Our Talent Review model

allocation
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Talent Training System

We pay close attention to the development of talents and the construction of the knowledge system. Also, we continuously enhance the talent
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selection, employment, education and retention mechanism while offering abundant training resources for employees.

I Talent Supply Chain Ladder Strategy

Appendix. GRI
Standards Index

To accomplish our strategic goals and satisfy the needs for talent development, we have implemented a comprehensive, well-organized, and
structured talent development system that is continuously enhanced in terms of its content, lecturers, and platform. We are committed to
providing our employees with equal and ample opportunities for training and promotion, in order to continuously cultivate professional talent
for our stable and sustainable development.

—
| eoshiesvesmsiyomestenesit o lertcevsopment

pouad ymmoun

pouad uondnposul

laquap

wialsAs buioddng

Build the talent suppiy chain

Help achieve the strategy + meet the needs of talent development

Professionalism

Awey Abojouydal
Awe} uonouny

Aiwey ureys Ajddns
Allwey sajes

wawabeuew Aeng

Leadership

Senior-Succession Program

Middle and senior-Xingyao Program

First-line -Xingyue Program

Management trainees -Takeover
Program

New employees

Newcomer Boost Program
(social recruitment)
Boot Camp
(social recruitment)

General competence (including the 630 Lecture & Wingtech Reading Club)

Student development
organization

Student committee
organization

Lecturer

organization

Xingshengtai Boost Program
(campus recruitment)

Xingshengtai TrainingCamp

(campus recruitment)

Course
resources

Instructor
organization

Training management
system

Student committee
system

Lecturer
system

Instructor
system

Course management
regulations

Wingtech School, an e-learning platform
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To meet the career development needs of employees at different levels, we organize diversifified and targeted training programs, including new
employee training, on-the-job training, and courses on professional skills enhancement, corporate culture, and relevant rules and regulations.

New employee training Pre-post training Reserve cadres training

Provide courses on
corporate culture, rules
and regulations, compa-
ny-level work safety, and
fraud prevention for all
new employees

Ensure that the qualifica-
tions of production work-
shop personnel meet
relevant specifications,
and that all relevant per-
sonnel complete
pre-post training and
have the job qualifica-
tions

Arrange empowerment
training for employees to
make them meet the job
requirements through a
succession development
program

Conduct special training,
including internal
instructor training and
Xingshengtai manage-
ment trainee training

We encourage employees to register for various examinations to obtain professional certificates. After signing the Training Agreement, the
Company will bear the examination costs of employees to meet their skill improvement needs. During the Reporting Period, as a pilot unit for
vocational skill appraisal, Wingtech's Jiaxing factory conducted vocational skill level recognition for enterprise instructors (level 3), with a total of
1,511 persons passing the training and examination and receiving corresponding certificates.

Training Performance in 2023 e

Total number of trainees

514,813

Times of course training

41,615

Note:

Total hours of employee training -—

O
1,297,302.4 =/

Hours of training per capita

41.19

1. The data growth in 2023 is due to our further refinement of the training data collection system and an update to the data statistics method.
2. Data coverage includes both online and offline training activities, including new employee training.

Internal training instructors

Wingtech School
AV

The Wingtech School (univ.wingtech.com) is an online learning
platform that incorporates resource management, training
organization, learning operation, self-learning of employees,
instructor management, and community communication. With
more than 1,000 premium courses provided internally or
externally, this platform continuously implements talent
development programs to facilitate a learning-based
organization.

630 Lecture Hall
A4

The 630 Lecture Hall regularly carries out a variety of courses,
focusing on various fields of professional knowledge/skills/in-
formation transmission, career quality improvement, positive
attitude shaping, etc., to help employees quickly adapt to new
changes, cope with the new environment, master new knowl-
edge, and constantly strengthen the construction of Wingtech
talent team.
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I Introduction to Featured Programs

« [E Case—

Organizing Reading Club Activities to Create a Learning Atmosphere for All Employees

Wingtech Reading Club is a learning platform upon which Wingtech regularly organizes employees to read, communicate, and
engage in discussions. It encourages employees to keep learning, helps them broaden their horizons, and cultivates good
reading habits and logical thinking abilities, thereby creating a learning atmosphere for all employees. During the Reporting
Period, the Wingtech Reading Club organized three reading activities. Through planning and carrying out relevant reading
activities, we fully activated participants' passion for reading and helped employees develop good reading habits.

« [ Case—

Advancing the Xingshengtai Campus Recruitment Training Program to Accelerate the

Transformation of Newcomers in the Workplace

To accelerate the comprehensive quality training of campus recruits and improve their professional abilities and organizational
cohesion, Wingtech Technology launched the Xingshengtai Campus Recruitment Training Program. During the six months from
joining the Company to becoming regular employees, the Company arranged comprehensive and systematic training for them,
achieving "three firsts" and "two new breakthroughs": the first time using the industry platform (OMO) training model, the first
time setting the cultural mainline throughout the process, the first time conducting Xingshengtai pre-job activities,
comprehensively upgrading mentor empowerment training courses and Xingshengtai general training model. This program
received highly satisfactory feedback, helping campus recruits transition from "Rookie" to "Professional" and focusing on
cultivating reserve talents that meet the Company's development needs.

Gobang Cultural Activities

Group Photo of Xingshengtai Training Camp

« [E Case—

Building a Modern Learning Platform to Empower Employee Growth

The Semiconductor Business Sectar invested in the modern learning platform, "Nexperia Academy", and put it into use since
2022. Employees can receive e-learning training, manage learning plans, and share knowledge through the platform.
Employing a blended learning approach with performance support, knowledge is presented in a partial format to enhance
employee engagement and retention rates. Since the launch of the learning platform, a total of 598 courses have been logged
into the system, with the record of 2,649 active users in a single month. In the future, Nexperia will continue to enhance the
quality of learning content and standardize learning formats to achieve the goal of continuously attracting employees to training
and retraining anytime, anywhere.
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Safety Culture and Guarding Well-being

wingtech Technology highly values occupational health and safety, always prioritizing employees' life safety and occupational health. Safe
production is the foundation of sustainable operation, and Wingtech Technology follows strict safety standards and operating procedures,
continuously improving safety management and emergency response capabilities to achieve annual safety targets and protect the safety of
employees and company assets.

Safety First

wingtech Technology and its subsidiaries adhere to the occupational health and safety %%sam&wﬁmﬁ
policy of "Compliance to the law, safe production every second ; Continuous improvement,
healthy production every day." Based on laws and regulations such as the Safety Production
Law of the People's Republic of China and the Law on Prevention and Control of Occupational
Diseases of the People's Republic of China, we implement an EHS management framewaork.
Several Wingtech operating locations have passed the 1ISO 45001 Occupational Health and
Safety Management System certification and the third-level certification of safety production
standardization.

Occupational health and safety policy

Compliance to the law, safe production every second;

Continuous improvement, healthy production every day.

ISO 45001 Occupational Health and Safety
Management System Certification

During the Reporting Period, the Product Integration Business Sector established a safety risk control system construction leadership group to
further standardize and promote the construction of safety production standardization, strengthen safety production risk classification control,
and hidden danger investigation and management. Through rectification of various hidden dangers, the occupational health and safety targets
of the Product Integration Business Sector for this year have all been achieved.

During the Reporting Period, the safety risk control system construction leadership group of the Product Integration Business Sector
carried out comprehensive hazard identification and risk assessment work at Jiaxing and Kunming factories, identifying and
improving more than 130 risk points. By the end of the Reporting Period, the occupational health and safety targets of the Jiaxing
and Kunming factories had all been achieved.

=/ zero occurrences-""._

of hazardous goods, \:
chemicalinjuries, and \3 {
dangerous accidents

#//0OccupationalinjuryN\e,
accident - lightinjury \-
rate per thousand
employee
<2.95 cases/year

achieved

Zero occurrences
of occupational
diseases

achieved

achieved

©

Three-level safety
training coverage rate

Hazardous waste

Waste monitoring : 3
legal disposal rate 100%\}

completion rate 100%

achieved

©

achieved

achieved

e Occupational Health and Safety Targets and Achievements of Jiaxing and Kunming Factories e

A Standardization j

Management M
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| safe Production

wingtech Technology has always integrated safety production management into daily management since establishment. We continuously
solidify the foundation of safety work, strengthen safety production management methods, and have established a comprehensive safety
production system. We have formulated internal systems such as Safety Operating Procedures, Special Operations Safety Management System, and
Hot Work Permit System, and regularly conduct safety training to enhance personnel safety risk awareness and standardize safety management
and operation behaviors. We are committed to combining targets with process control, updating the Environmental, Occupational Health and
Safety, CSR Targets and Management Plan Tracking Table every year, forming improvement reports for non-conforming items, and continuously
tracking improvement progress to ensure the effective implementation of safety production management at all levels of the Company.

We have formulated and strictly follow the Hazard Identification, Evaluation, and Control Procedure to identify hazards affecting occupational health
and safety in the Company's activities, products, services, or operations. We evaluate hazards and risk factors, identify and update significant risk
factors, and form the Hazard Identification and Risk Assessment Form to manage and control them. The Semiconductor Business Sector performs
comprehensive annual risk assessments at each site using the PDCA (Plan-Do-Check-Act) process. Besides, the Semiconductor Business Sector is
a member of the European Semiconductor Industry Association (ESIA). Nexperia shares the safety data with ESIA each year, including the
number of recordable cases, days away from work, working hours, FTEs, recordable case rate, severity rate, and other indicators.

« Formulate and operate the Special Operations Management and Hot Work Permit systems to
implement the occupational health and safety responsibility system for special operations such as
working at heights, lifting, hot work, temporary electricity use, earth-breaking, limited space, etc G}
= (Clarify various operation procedures, standardize employee operation behaviors, and prevent
accidents caused by operational errors and humannegligence

Safety
Production

= Establish a safety risk control system construction leadership group and ensure that safety officers

| in various locations meet the standard professiona skill requirements, with 45 safety officers holding

Safety Risk ¥ safety management certificates in Jiaxing, Kunming,and Huangshi factories

i = Carry out comprehensive hazard identification and risk assessment work, identifying and improving
more than 130 risk points

= Reduce personnel safety risks by improving equipment automation levels. safety protection levels,
and reducing personnel involvement

Prevention

. Formulate strict safety operation procedures for the issuance, daily management, storage, and
Hazardous M disposal of hazardous chemicals

i Require hazardous chemicals practitioners to undergo professional training,and hazardous chemi-

cals suppliers to provide business licenses, MaterialSafety Data Sheets (MSDS), inspection reports,

and other certificates;transportation and loading personnel must be trained and qualified by

relevant departments and hold valid certificates

Chemicals

Require special equipment operators to be 100% certified and strictly followoperating procedures.
Require special equipment to undergo regular annual inspections and form inspection reports,
establishing a complete special equipment ledger

Each subsidiary formulates and implements safety production accident emergency handling
procedures and emergency plans
Emergency Establish an emergency rescue command leadership group responsible for emergency manage-
Management H ment-related matters
! Formulate an annual emergency drill plan and organize internal special emergency drills such as
chemical leakage drills every year

Safety Production Management Measures

During the Reporting Period, Wingtech Technology had 56 occupational injuries, resulting in 549 lost workdays due to occupational injuries, and
zero fatalities. We will continue to strengthen employee safety knowledge promotion to reduce the number of occupational injuries and lost
workdays due to injuries.
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I Occupational Health and Safety Culture Construction

To improve all employees' safety awareness and reduce the harm caused by safety hazards, we conduct safety education and training for all
employees according to the annual training plan, committing to implementing safety awareness throughout the Company. To strengthen
hazardous chemicals safety management and prevent fire, explosion, poisoning, and other hazardous chemical-related accidents, the Product
Integration Business Sector's EHS Department conducted special training on green chemicals during the Reporting Period; The Semiconductor
Business Sector provides training on chemicals and conducts regular evacuation exercises for chemical leakage. Nexperia also ensures that all
operating factories have employees trained for professional emergency response.

® V. Samse hitechg
ARILA2023£Fik

¥ B

D =xE

Firefighting Skills Competition Chemical Management Training Safety Production Training

I Worry-Free Health

To improve the working environment and strengthen individual protection, and to prevent employees from contracting occupational diseases
due to toxic and harmful factors in the production process, Wingtech Technology has formulated occupational health-related internal systems
such as Occupational Disease Management Regulations and Safety Protection Equipment Management Regulations, and invites third parties to conduct
annual occupational disease hazard factor identification, forming the Occupational Disease Hazard Factor Detection and Evaluation Report,
continuously inspecting and assessing the improvement execution, tracking issues, and organizing annual occupational health examinations for
all employees, distributing labor protection supplies and posting warning signs in production and operation locations.

Labor Protection
Equipment Provision

Occupational Disease Occupational
Health Examination

Hazard Factor Identification

¢ \ 4 4

« Organize the List of Occupa-
tional Disease Hazards Factors
for Each Position and the
distribution map of occupa- all employees and sign
tional hazards and make an occupational health
them public. examination notification.

* Invite third parties to conduct sonal dosimeters, etc.,
occupational disease hazard and supervise the correct
factor identification and wearing.
implement modification sug-
gestions.

« Arrange pre-job, on-job,
and off-job occupational
health examinations for

« Provide all employees
with necessary labor pro-
tection supplies such as
safety helmets, protective tions that may produce
gloves, protective shoes, occupational disease
protective goggles, per- hazards.

« Post warning signs and
occupational disease
hazard notices at loca-

Wingtech Technology's Measures for Preventing Occupational Diseases
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Installation of Dust Removal Devices Laser Engraving Exhaust
Gas Collection Devices

Safety Sign Examples
on Cutting Machines

Wingtech Technology actively conducts health
training and first aid training and establishes a
safety culture experience museum to popularize
safety protection and first aid knowledge among
employees, preventing and reducing the occurrence
of safety accidents and occupational diseases.
During the Reporting Period, the Product Integration
Business Sector allocated 5% of its personnel as first
aiders and invited Red Cross organizations to
empower first aiders with training, with a total of 90
people obtaining AHA first aid certificates.

by

First Aid Training First Aid Drill

«[© Case—
Safety Culture Experience Museum

During the Reporting Period, the Kunming factory built a safety culture experience museum, providing all employees with a place
for in-depth experience of safety training. Employees can visit to experience labor protection equipment, first aid, firefighting,
mechanical safety, waste discharge, and other related knowledge, and the person in charge of the safety culture experience
museum will provide explanations to employees. By the end of the Reporting Period, a total of 2,521 people participated in
safety culture experience activities.

Display of Emergency Medicines and Items Training on the Use of Emergency ltems
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wingtech gathers positive and kind forces, actively giving back to society, and fostering
the harmonious development of society. As a socially responsible corporate citizen, we
are more than just an ordinary company. From rural rejuvenation to community
services, we participate in diversified public welfare and charity projects, constantly
pushing forward the development of public welfare. On the other hand, our partners
are also an important part of our social responsibility practices. We have not only
established close business relationships with our partners, but also worked together to
support the sustainable development of the industrial chain. wWe not only focus on
economic benefits, but also strive to build a harmonious and inclusive society when
waorking closely with our partners. Our goal is to reach a triple win for the economy,
environment and society.

The Product Integration Business Sector has achieved a ratio of suppliers sign-
ing social responsibility commitments

Nexperia completed its annual RBA Validation assessment project review for all plants, and

achieved a score of in RBA self-assessment
Total investment in external donations and public welfare projects: million RMB
Total investment in poverty alleviation and rural revitalization: million RMB

Contributions to UN SDGs

QUALITY
EDUCATION

‘l SUSTAINABLE CITIES I PARTNERSHIPS
AND COMMUNITIES FOR THE GOALS
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The Group is keenly aware that the sustainable development of a business requires collaboration along the supply chain. we
actively participate in industry exchanges to advocate for responsible procurement. By working more closely with suppliers to
ensure that raw materials do not involve conflict minerals, we strive to enhance supply chain transparency and promote
sustainable industrial development.

The Product Integration Business Sector has

achieved a 1 OO% ratio of suppliers
signing social responsibility commitments

Nexperia completed its annual RBA Validation assessment project review

for all plants, and achieved a score of 90 .4 in RBA self-assessment

To prevent or minimize potential environmental and social risks across our supply chain, we adhere to responsible procurement,
regulate supply chain management, and strictly control supplier admission, giving preference to suppliers who demonstrate
excellence in sustainable development.

Quality Control of the Supply

Wingtech has established comprehensive procurement and supplier management systems. Our tier 1 suppliers are mainly
product assembly suppliers, tier 2 suppliers mainly component suppliers, and tier 3 suppliers mainly provide raw materials. We
strictly control the admission, routine management, and performance assessment of suppliers, thereby ensuring premium and
stable supplies.

Due to demand differences across various business segments, each segment has established its own scientific and
comprehensive supplier management framework. For instance, the Product Integration Business Sector has established a
Procurement Committee responsible for the procurement strategy and supplier admission, selection review, and decision-making
for all categories, and jointly optimizes and improves the supplier system with various departments; The Procurement
Department of the Nexperia Semiconductor is responsible for supplier selection and management. The Supplier Quality
Department and EHS Department are responsible for auditing suppliers, while the EHS and CSR departments oversee the
implementation and rectification of audit plans.

Number of suppliers

2,668

By the end of the Reporting Period,
we had a total of

6, 096suppliers

Mainland China, Hong Kong, Macao and Taiwan

2,6685uppliers 3,428

B Mainland China, Hong Kong, Macao and Taiwan M Other regions

1t Management
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Admission of Suppliers and Quality Assurance

For the supplier admission stage, we have formulated the New Supplier Certification Procedure to select suitable suppliers, which stipulates that new suppliers must
pass ISO 9001 and ISO 14001 system certification or other equivalent certifications, comply with industry or national standards, have no social responsibility red
line behaviars, and ensure that their deliverables meet quality and environmental requirements. During the Reporting Period, Product Integration Business
Sector, aligning with internal and external compliance management requirements, added compliance investigation requirements at the supplier admission
stage. This ensures supplier compliance through on-site audits combined with the supplier's self-assessment. The Semiconductor Business Sector also requires
new suppliers to complete a self-assessment questionnaire upon admission, including assessments and scoring on CSR aspects. Each survey questionnaire
must be reviewed and signed by a member of the supplier's top management and approved by the EHS and CSR Departments of the Semiconductor Business

Sector.
Threshold investigation Agreement signing Supplier self-evaluation

Submit business licenses along
with I1SO 9001, ISO 14001,and
other system certification
materials

Sign documents including the
Procurement Agreement, the
Quality Agreement, the
Confidentiality Agreement, and

Fillin the Supplier Appraisal
Checklist for Self-evaluation in
terms of R&D, HSF manage-
ment, procurement manage-

Receive information audit or
on-site audit by the Company

the Standard for Limited Use of
Hazardous Substances

ment, CSR management, and
quality management

Supplier onboarding procedure

wingtech Technology has clear quality requirements for suppliers. We have
established supplier quality indicators, and for suppliers with unstable quality
conditions, we will promptly hold quality communication meetings with their
senior management to jointly identify quality risks and develop preventive
measures. For suppliers whose quality performance does not meet the
standards, we will organize quality review meetings and require the highest
quality managers to report their quality improvement work to us. If the quality
is not improved accordingly, we will impose penalties on the supplier, such as
reducing the supply ratio, lowering the grade, canceling the supplier
qualification, and reserve the right to demand compensation for
corresponding losses from the supplier.

For introduced suppliers, we manage and grade them in layers and evaluate them in multiple dimensions, such as material quality, delivery capability, business
service, R&D support capability, and labor management, through quarterly performance assessments and annual audits. According to the assessment results,
suppliers are classified into five levels: A, B, C, D, and E, representing excellent suppliers, good suppliers, general suppliers, risk suppliers, and high-risk suppliers.
The assessment results will be linked to subsequent cooperation, continuously managing the supply chain.

Set sponsors and SM

Prioritize early

involvement

in joint innovation

Quota guarantee, resource priority

Strategy

Grant opportunities
%

Preference given

Quota guarantee Controlled granting of

s o.ppqrtunities
Signing of agreement
Improvement under
guidance

Qualified

No opportunity

. - Limited selection
Survival of the fittest

Eliminatd

Layered Management of Suppliers
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| Exchanges with Suppliers

wingtech values communication with suppliers and maintain close cooperation with global elite partners for the benefit of mutual success.
During Reporting Period, Product Integration Business Sector organized and conducted online training and exchanges with suppliers, daily
exchanges with an average of 300 persons/day, and supplier visits over 500 times/year.

. [ Case—

European Supplier Day “

During the Reporting Period, the Semiconductor Business Sector held its first European Supplier Day in Hamburg, Germany. At
this meeting, strategic and key supply partners from 51 companies, along with representatives from Nexperia, gathered
together. Both the CEO, Wing Zhang and the COO, Achim Kempe, attended the meeting and delivered speeches.

| Supply Chain Social Responsibility Management

|

We are committed to the sustainable development of the supply chain. We require Click to learn more

our suppliers to abide by the relevant laws and regulations where they operate and
prefer to work with those who employ environmentally friendly materials and N 0 Code of Conduct for S i
technologies, treat stakeholders fairly and honestly, and respect and uphold human expena Lode of Lonductiorsuppliers ‘
rights.

\l/

Wingtech Code of Conduct for Suppliers ‘@

In addition to compliance with relevant laws and regulations, the suppliers must adhere to the Company's CSR Code of Conduct. We have
formulated the Code of Conduct for Suppliers and other administrative documents. We also ask suppliers to sign the Commitment to Social
Responsibilities and other relevant agreements when signing procurement agreements with us. The Semiconductor Business Sector extends overall
responsibility for responsible procurement and supplier management to the executive management team, including the COO, Chief Procurement
Officer, Vice President of Quality, and Senior Director of Global Environment, Health, and Social Responsibility, strengthening the social
responsibility management of the supply chain. Wingtech conducts CSR audits on relevant tier 1, tier 2 suppliers annually in accordance with the
Code of Conduct for Suppliers and the Supplier Monitoring Procedure . During the Reporting Period, the planned supplier audit completion rate
reached 100%.

© Wingtech Supplier Social Risk Management Requirements

@ Ensure no records oflabor, fire, environmental, and safety and healthviolations or fllegal activities, nor any collective labor disputes;
@ Establish effective recruitment procedures to identify child labor to ehsure no records of child labor;

@ Harassment, abuse, and discrimination against any employee, including but not limited to temporary workers, interns, contract
waorkers, and direct employees, are strictly prohibited;

Any work conditions that seriously endanger life safety or health areprohibited, and an occupational safety management program is
established,with personal protective equipment provided;

@ Supplier employees' wages and benefits should comply with all applicable laws and regulations;

Employees have the right to freedom of association and collective bargaining, and can openly communicate and share ideas about
waorking conditions and management practices;

@ Sign a CSR agreement with Wingtech Technology.
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Moreover, we implement the Supplier Monitoring Procedure to conduct daily control and performance assessments of 3 tiers of suppliers (raw
materials, other materials) annually. Through the Supplier CSR Audit Checklist, we conduct audits (including conformity audit, environmental audit,
reliability audit, and CSR audit) and carry out unannounced inspections on upstream suppliers, continuously conveying our concept of
sustainable development.

We fully recognize the importance of environmental management in the supply chain and regard supply chain environmental management as a
management measure for practicing supply chain social responsibility. We strictly control the introduction of suppliers, requiring suppliers to
comply with our environmental requirements, prioritize pollution-free or low-pollution production processes, equipment, and environmentally
friendly materials, and provide corresponding qualification documents. Only suppliers that meet our environmental requirements can enter the
qualified supplier directory. In the process of supplier management, we monitor and inspect suppliers' environmental management methods
and implementation measures in various ways.

In addition, we monitor suppliers' commercial water usage and wastewater and actively participate in key customers' product water footprint
inventory work, identify and manage water risks in the product manufacturing process, and cooperate with suppliers and other stakeholders to
reduce the water footprint, thereby reducing the water consumption per unit product and improving the water resource recycling rate. We also
proactively provide environmental protection guidance to suppliers, and require suppliers to develop and implement employee environmental
protection training systems, continuously improving employees' environmental protection awareness and management level, and thoroughly
implementing the concept of sustainable development.

Supplier Environmental Risk Management

* (Check suppliers' waste discharge permits and other legal documents, environmental impact assessment
reports, compliance processing and related records of exhaust gas/wastewater/solid waste, etc

» Reduce environmental impact by statistically monitoring and controlling the usage of various resources
and greenhouse gas emissions

» No negative records are found on the Institute of Public & Environmental Affairs website (www.IPE.org.cn)

Key Elements of Wingtech's Supplier Environmental Management

In 2023, the Product Integration Business Sector:

Achieved a '| 00% ratio of suppliers Completed the planned CSR audit of suppliers

signing social responsibility commitments with a completion rate of 1 00%

« [ Case—

Strengthening Supply Chain Management, Practicing Responsible Business Practices

As a member of RBA, Nexperia requires all suppliers to sign the Statement of Suppliers on Compliance and asks them to always
comply with Nexperia's Code of Conduct for Suppliers. Nexperia also continuously monitors suppliers' performance in social
responsibility, and regularly audits selected suppliers in terms of labor, human rights, environmental management, business
ethics, governance and compliance. Nexperia has developed a social responsibility risk assessment process for all suppliers,
contractors, and service providers. For suppliers that fall beyond the risk threshold or have low performance in ESG are subject to
social responsibility audit procedures, Nexperia would take measures against suppliers that violate business ethics. During the
Reporting Period, all of Nexperia's factories underwent the RBA Validated Assessment Project (VAP) audits. Additionally, Nexperia
completed its annual RBA self-assessment and achieved a score of 90.4.
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Conflict Minerals Management

Policies of conflict minerals

We do not support nor use conflict minerals;
We require all suppliers to comply with regulations on conflict-free minerals;
We conduct due diligence on suppliers whose products contain conflict minerals and identify the
source of those metals;

We monitor and ensure suppliers sign agreements for not supporting or using conflict minerals.

The Group actively responds to the policies of prohibiting the use of conflict minerals to fulfill social responsibilities. We have
established a complete conflict minerals management system, including the Management Measures of Conflict Minerals, the
Operational Guidelines for the Management of Conflict Minerals and other institutional documents. We also openly disclose the
Statement on Policies for Purchasing Conflict-free Minerals to avoid using conflict minerals obtained from illegal operations.

We also explicitly state our commitment to responsible mineral sourcing in our Code of Conduct for Suppliers. In addition, we have
a specialized organizational structure to manage conflict minerals and specially designated personnel to collect, sort out, and
evaluate standards and client requirements related to conflict minerals, cobalt and mica while overseeing the implementation of
the conflict mineral management. We transform the standards and requirements into our internal management measures of
conflict minerals, and deliver them to our suppliers as soon as possible to facilitate agreement signing and due diligence.

In terms of supplier management, we conduct annual investigations on our suppliers in accordance with the Management
Measures of Conflict Minerals, and we require existing suppliers to read and return a signed Non-Use of Conflict Minerals Agreement.
Product Integration Business Sector runs a company-wide evaluation of conflict minerals for suppliers every year based on the
most recent Smelters & Refiners Lists from RMI's official website. During the Reporting Period, Product Integration Business Sector
issued conflict minerals survey forms to all existing suppliers involved in the supply of tin, tungsten, tantalum, and gold (3TG). We
require suppliers to complete the Conflict Minerals Reporting Template (CMRT) and the Extended Minerals Reporting Template (EMRT),
both of which are issued by RMI and to report the source and the chain of custody of conflict minerals. We also audit the source
and the chain of custody of conflict minerals in the supply chain in an effective and risk-based manner based on the
Organisation for Economic Co-operation and Development (OECD)'s Due Diligence Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas. As of the end of the Reporting Periad, in total of 325 suppliers went through
conflict material investigation.

As a member of RMI, the Semiconductor Business Sector conducts audits of suppliers' CMRT statements through the Responsible
Mineral Review Procedure. If the RMI updates the Smelters & Refiners Lists or if a supplier's CMRT statement becomes outdated by
mare than one year, we proactively initiate assessment procedures to promptly identify supply chain risks. During the Reporting
Period, suppliers that providing 3TG (Tin, Tungsten, Tantalum, Gold—3TG) with our Semiconductor Business Sector all responded
by issuing a CMRT and were identified to exclusively report smelters/refiners on RMI's list of conformant SOR.

o [© Case—

Conflict Minerals Survey Training for Suppliers/Outsourcing Factories:

Empowering Key Personnel

During the Reporting Period, we conducted conflict minerals survey training for key personnel from departments
involved in conflict mineral control, such as the Outsourced Business Department, Procurement Department,
Delivery Quality Department, and Material Quality Departments. This training focused on various aspects
including the background of conflict minerals surveys, execution plans for work of suppliers/ outsourcing
factories, and the specifics of how to complete the survey reports. Such efforts were made to ensure that
Wingtech's annual conflict minerals surveys for suppliers and outsourcing factories are conducted in compliance
with established standards and regulations.

Chairman’s Statement Sustainable Development Management
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Rural Revitalization and Charitable Endeavors

Key Performance .

Total investment in external donations
and public welfare projects:

2.22million RMB

Total investment in poverty alleviation
and rural revitalization:

1 0 39milli0n RMB

The poverty alleviation and rural
revitalization efforts benefited

9 1 3 people

| Public Welfare Philosophy

wingtech Technology adheres to the concept of "Realizing
Corporate Value while Giving Back to Society" and is committed to
charitable causes. For a long time, we have continuously carried
out various volunteer activities and social assistance activities such
as blood donation and visiting the elderly, while actively
supporting education, poverty alleviation, and promoting
community harmony and sustainable development. During the
Reporting Period, Wingtech Technology's total donations and
contributions to public welfare amounted to 2.22 million yuan, with
10.39 million yuan invested in poverty alleviation and rural |
revitalization, benefiting 913 people. We also won a number of
awards and honorary titles that were recognized by the
community, fully demonstrating the Group's social commitment.

ey &y S8 (¢ 1H Q) X%

Caring Enterprise from Donation
Activity on Red Cross Day

Member of the Voluntary Service Alliance for
People with Disabilities of Xinwu District

Rural revitalization

Wingtech actively responds to the national rural revitalization strategy, offering job opportunities for people in poverty-stricken areas and carrying out targeted
poverty alleviation through agricultural investment.

. [© Case—
Rural Revitalization - Targeted Assistance

During the Reporting Period, we worked to alleviate poverty in
Yichuan County through the fruit tree adoption program together
with Xinwu District of Wuxi, and Jiaxing Nanhu District targeted
assistance project for Suichang County's Mountain-Sea
Collaboration for Common Prosperity, contributing to developing
local rural agriculture.

FEWD> W Fio

. [E Case—

Responding to Regional Government Calls,

Collaborating for Common Prosperity

To promote the accelerated development of less developed areas in
the province and achieve coordinated regional development, the
Zhejiang Provincial Committee and Provincial Government launched
the Mountain-Sea Collaboration Project. In response to this major
strategic initiative and to support rural revitalization, Wingtech
Technology participated in the "Little Chickens Run" Fast
Mountain-Sea Collaboration for Common Prosperity project with
Suichang County through the pairing of Jiaxing City's Nanhu District.
This project not only provides free chicken seedlings and Chinese
herbal feed but also timely carries out the purchase of free-range
chickens in an order mode, effectively solving the worries of
breeders. In this project, we made a designated purchase of live
poultry worth 13,900 yuan, driving employment among low-income
households in the village and directly pramoting the eConemic
income of farmers in Suichang County.

\g

Targeted Poverty Alleviation for Yichuan
County - Adopt the Apple Tree
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Wingtech actively practices corporate social responsibility in long term. In 2021, Wingtech set up a RMB 10 million charity fund. Since its
establishment, we have donated the proceeds from the fund to the Charity Federation of Nanhu District every year, and raised RMB 15,000 on
Red Cross Day for 1,500 first aid courses.

During the Reporting Period, we joined the Voluntary Service Alliance for People with Disabilities of Xinwu District and donated RMB 10,000 to the
Jiangsu Foundation for Disabled Persons. We also paid regular visits to needy families, joined hands with communities to carry out the summer
camp activity of "Protect Migrant Birds", and actively participated in voluntary tree planting and other community public welfare activities,
continuously spreading love and warmth to society.

Donation Certificate from
Jiangsu Foundation for
Disabled Persons

"Provincial Internet + Voluntary
Tree-Planting Base" in Xinwu District

Visit and offer condolences to the disadvantaged
families in the Asia-Europe community

Wingtech actively encourages employees to get involved in volunteer activities. During the Reporting Period, we organized and supported
multiple volunteering programs involving over 100 employees, who served almaost 1,000 people. The pioneer team of Party members' volunteer
service at Jiaxing factory was awarded the honorary titles of "Pioneer Team of Party Members" and "Pioneer Group of Party Members" of Dagiao
Town for its outstanding performance.

i nateBlood,
Donate Love

The Lei Feng Charity Sale Event Employee Voluntary Blood Donation

Consolation to the Needy Elderly
on the Double Ninth Festival

During the Reporting Period, 10 employees from the Semiconductor
Business Sector's Manchester factory participated in a charity e

skydiving event to support cancer research projects at the British % CANCER
Cancer Institute. By experiencing the adrenaline rush, the employees
challenged themselves both physically and mentally. We are RE(SEARCH
t
s U

immensely proud of our team for bravely participating in such an
event with the support of the British Cancer Institute.
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During the free time, the volunteer team from our Semiconductor Business Sector actively engages in social welfare activities,
including accompanying children at the Special School, visiting lonely elderly individuals, and collecting old books and clothes
for donation to mountainous and disaster-stricken areas. Additionally, Nexperia organize charity sales, assist in traffic
management, and promote civilized dining practices, demonstrating our commitment to social responsibility.

Every month, Nexperia arrange for volunteers to spend quality time with the children at Yuxing Special School, engaging in
activities such as playing games, learning, and enjoying delicious food together. We also plant flowers and plants on the
campus, creating a beautiful environment and bringing joy and happiness to the children.

Bring together positive forces and walk with love. Wingtech firmly believes that education is the cornerstone of social progress and actively
supports education. From 2027 to 2025, we donate RMB 200,000 to the Kunming Red Cross Society every year to subsidize impoverished
students at Luguan Vocational Senior High School to complete their studies and pave the way for their future.

On September 5, 2023, the eighth Charity Day of China, Wingtech's Jiaxing factory donated RMB 350,000 to Jiaxing Experimental
Primary School for the "Charity Culture in the Campus" project. The project is aimed at promoting a charity culture and sowing the
seeds of "love" in the campus.
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"Charity Culture in the Campus" Donation Certificate Book Donations
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Appendix. GRI Standards Index

Instructions for the use of GRI: Wingtech has disclosed the contents described in the GRI Content Index for the period from January 1, 2023 to
December 31,2023 with reference to the GRI Standards.

GRI Standards Disclosure Section(s)

2-1 Organizational details Group Profile

The organization 2-2 Entities included in the organization's sustainability reporting About This Report

and its reporting 2-3 Reporting Period, frequency and contact point About This Report

practices ] ]
2-4 Restatements of information /

2-5 External assurance /

2-6 Activities, value chain and other

: : : Global Layout for a Brighter Future
business relationships

Activities and 4.1. Employee Rights and Compliant
2-7 Employees

warkers Employment

4.1. Employee Rights and Compliant

2-8 Workers who are not employees Employment

Be Sunshine for

Coexistence with Nature

GRI Standards

Strategy, policies

and practices

Be Innovate to Create Be Upward and Pursue

a Brighter Future Win-Win Business

Disclosure

2-22 Statement on sustainable development strategy

Be Worthy and Develop Be Kind and Build Appendix. GRI
with Talents a Harmonious Society Standards Index

Section(s)

Sustainable Development Management

2-23 Policy commitments

Sustainable Development Management

2-24 Embedding policy commitments /
2-25 Processes to remediate negative impacts /
2-26 Mechanisms for seeking advice and raising concerns /

2-27 Compliance with laws and regulations

Strictly comply with relevant laws and
regulations in each country/region
regulations

2-28 Membership associations

/

3.1. Corporate Governance and Risk

2-9 Governance structure and composition
Management

Stakeholder

2-29 Approach to stakeholder engagement

Stakeholder Communication

4.1. Employee Rights and Compliant

2-10 Nomination and selection of the
highest governance body

Please refer to our annual report

2-11 Chair of the highest governance body Please refer to our annual report

2-12 Role of the highest governance body

’ ) ] Sustainable Development Management
in overseeing the management of impacts

2-13 Delegation of responsibility for
managing impacts

2-14 Role of the highest governance body

Governance in sustainability reporting

2-15 Conflicts of interest Please refer to our annual report

2-16 Communication of critical concerns Stakeholder Communication

2-17 Collective knowledge of the highest /
governance body

2-18 Evaluation of the performance of the
highest governance body

Please refer to our annual report

engagement 2-30 Collective bargaining agreements
Employment
3-1 Process to determine material topics Materiality Assessment
GRI 3 : Material
) 3-2 List of material topics Materiality Assessment
Topics
3-3 Management of material topics Materiality Assessment
201-1 Direct economic value generated and distributed Operating Condition
207-2 Financial implications and other risks 1.2.Response to Climate Change and Dual
GRI 201 : and opportunities due to climate change Carbon Commitment
Economic ] ] -
201-3 Defined benefit plan obligations and
Performance : /
other retirement plans
201-4 Financial assistance received from /
government
202-1 Ratios of standard entry level wage by gender /
GRI 202 - compared to local minimum wage
Market Presence 202-2 Proportion of senior management hired from /

the local community

4.2. Compensation Benefits and Workplace
Happiness, please refer to our annual report
for more details

2-19 Remuneration policies

GRI 203 :
Indirect Economic

Impacts

203-1 Infrastructure investments and
services supported

5.2.Rural Revitalization and Charitable
Endeavors

203-2 Significant indirect economic impacts

5.2.Rural Revitalization and Charitable
Endeavors

2-20 Process to determine remuneration /

2-271 Annual total compensation ratio /
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GRI 204 204-1 Proportion of spending on local s

Procurement Practices uppliers Practices

Chairman’s State

Section(s)

ment Sustainable Development Managemen

205-1 Operations assessed for risks
related to corruption

3.2.Business Ethics and Integrity Compliance

GRI 205:

} } 205-2 Communication and training about
Anti-corruption

anti-corruption policies and procedures

3.2.Business Ethics and Integrity Compliance

205-3 Confirmed incidents of corruption and
actions taken

3.2.Business Ethics and Integrity Compliance
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GRI Standards Disclosure

304-1 Operational sites owned, leased,
managed in, or adjacent to, protected
areas and areas of high biodiversity value
outside protected areas

Section(s)

Not applicable

GRI 304: 304-2 Significant impacts of activities,
Biodiversity products and services on biodiversity

Not applicable

304-3 Habitats protected or restored

Not applicable

304-4 IUCN Red List species and national
conservation list species with habitats in
areas affected by operations

Not applicable

GRI'206: 206-1 Legal actions for anti-competitive /
Anti-competitive Behavior behavior, anti-trust, and monopoly practices
207-1 Approach to tax /
207-2 Tax governance, control, and risk /
management
GRI'207: Tax
207-3 Stakeholder engagement and /
management of concerns related to tax /
207-4 Country-by-country reporting /
301-1 Materials used by weight or volume /
GRI 307 Materials 3071-2 Recycled input materials used /
3071-3 Reclaimed products and their packaging /

materials

302-1 Energy consumption within the
organization

1.3.Resource Conservation and Efficiency
Improvement

305-1 Direct (Scope 1) GHG emissions

1.3.Resource Conservation and Efficiency
Improvement

305-2 Energy indirect (Scope 2) GHG
emissions

1.3.Resource Conservation and Efficiency
Improvement

305-3 Other indirect (Scope 3) GHG

302-2 Energy consumption outside of the
organization

GRI'302: Energy 302-3 Energy intensity

1.3.Resource Conservation and Efficiency
Improvement

302-4 Reduction of energy consumption

1.3.Resource Conservation and Efficiency
Improvement

302-5 Reductions in energy requirements
of products and services

1.3.Resource Conservation and Efficiency
Improvement

303-1 Interactions with water as a shared
resource

1.3.Resource Conservation and Efficiency
Improvement

303-2 Management of water discharge related
impacts

No such water source

GRI'303:

Water and Effluents 303-3 Water withdrawal

1.3.Resource Conservation and Efficiency
Improvement

303-4 Water discharge

1.3.Resource Conservation and Efficiency
Improvement

303-5 Water consumption

1.3.Resource Conservation and Efficiency
Improvement

/
emissions
GRI 305:
Emissions - _ 1.3.Resource Conservation and Efficiency
305-4 GHG emissions intensity Improvement
305-5 Reduction of GHG emissions 1.3.Resource Conservation and Efficiency
Improvement
305-6 Emissions of ozone-depleting /
substances (ODS)
305-7 Nitrogen oxides (NOx), sulfur oxides ) : )
- ) o 1.4.Compliant Discharge and Green Operation
(SOx), and other significant air emissions
306-1 Waste generation and significant ) ) )
. 1.4.Compliant Discharge and Green Operation
waste-related impacts
306-2 Management of significant waste-re- 14C liant Disch 4G o "
. ) 4.Compliant Discharge and Green Operation
GRI 306: lated impacts P 9 P
Waste
306-3 Waste generated 1.4.Compliant Discharge and Green Operation
306-4 Waste diverted from disposal 1.4.Compliant Discharge and Green Operation
306-5 Waste directed to disposal 1.4.Compliant Discharge and Green Operation
308-1 New suppliers that were screened 5.1.Responsible Procurement and Conflict
GRI 308: using environmental criteria Minerals
Supplier Environmental
Assessment 308-2 Negative environmental impacts in 5.1.Respansible Procurement and Conflict
the supply chain and actions taken Minerals
401-1 New employee hires and employee turnover /
GRI 401: 401-2 Benefits provided to full-time employees 4.2 Compensation Benefits and Workplace
Employment

that are not provided to temporary or part-time
employees

Happiness

401-3 Parental leave
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ORI402: 402-1 Minimum notice periods regarding
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Section(s)

Strictly comply with relevant laws and

Be Sunshine for

Coexistence with Nature

GRI Standards

GRI'410:
Security Practices

Disclosure

410-1 Security personnel trained in human
rights policies or procedures

Section(s)

Not applicable

Be Innovate to Create Be Upward and Pursue  Be Worthy and Develop Be Kind and Build Appendix. GRI
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GRI'417:
Rights of Indigenous
Peoples

411-1 Incidents of violations involving rights

of indigenous peoples

Not applicable

GRI413:
Local Communities

413-1 Operations with local community
engagement, impact assessments, and
development programs

5.2.Rural Revitalization and Charitable
Endeavors

413-2 Operations with significant actual
and potential negative impacts on local
communities

No such operation points

GRI414:
Supplier Social
Assessment

414-1 New suppliers that were screened
using social criteria

5.1.Responsible Procurement and Conflict
Minerals

414-2 Negative social impacts in the supply

chain and actions taken

5.1.Responsible Procurement and Conflict
Minerals

GRI'415: Public Policy

415-1 Political contributions

Not applicable

GRI'4176:
Customer Health and
Safety

416-1 Assessment of the health and safety
impacts of product and service categories

2.3.5trong Bottom Line for Restricted
Substances

416-2 Incidents of non-compliance

concerning the health and safety impacts of

products and services

Labor/Management operational changes regulations in each country/region regulations
Relations
- i health
403-1 Occupational health and safety 4.4, Safety Culture and Guarding Well-being
management system
403-2 Hazard identification, risk assess- ) )
o ) o 4.4. Safety Culture and Guarding Well-being
ment, and incident investigation
403-3 Occupational health services Not applicable
403-4 Worker participation, consultation,
and communication on occupational health /
and safety
GRI'403:
Occupational Health 403-5 Worker training on occupational
and Safety health and safety 4.4, Safety Culture and Guarding Well-being
403-6 Promotion of worker health 4.4. Safety Culture and Guarding Well-being
403-7 Prevention and mitigation of
occupational health and safety impacts 4.4. Safety Culture and Guarding Well-being
directly linked by business relationships
403-8 Workers covered by an occupational
/ . 4.4. Safety Culture and Guarding Well-being
health and safety management system
403-9 Work-related injuries 4.4, Safety Culture and Guarding Well-being
403-10 Work-related ill health 4.4, Safety Culture and Guarding Well-being
404-1 A h f traini ) .
VErage nodrs ot fraining per year 4.3. Talent Attraction and Training Resource
per employee
GRI 404- 404-2 Programs for upgrading employee

Training and Education skills and transition assistance programs

4.3. Talent Attraction and Training Resource

404-3 Percentage of employees receiving regular
performance and career development reviews

4.3. Talent Attraction and Training Resource

405-1 Diversity of governance bodies and
GRI405:

4. Employee Rights and Compliant

GRI417:

Marketing and Labeling

417-1 Requirements for product and service

information and labeling

2.3.5trong Bottom Line for Restricted
Substances

417-2 Incidents of non-compliance

concerning product and service information /
and labeling
417-3 Incidents of non-compliance /

concerning marketing communications

GRI418:
Customer Privacy

418-1 Substantiated complaints concerning
breaches of customer privacy and losses of

customer data

3.3.Information Network Security and
Privacy Protection

employees Employment
Diversity and Equal
Opportunity 405-2 Ratio of basic salary and remuneration ;
of women to men
GRI 406: 406-1 Incidents of discrimination and 4.71. Employee Rights and Compliant

Non-discrimination corrective actions taken

Employment

GRI407: 407-1 Operations and suppliers in which the
Freedom of Association right to freedom of association and collective
and Collective Bargaining bargaining may be at risk

4.1. Employee Rights and Compliant
Employment

GRI408: 408-1 Operations and suppliers at significant 4. Employee Rights and Compliant
Child Labor risk for incidents of child labor Employment
GRI'409: 409-1 Operations and suppliers at significant 4.1. Employee Rights and Compliant

Forced or Compulsory Labor  risk for incidents of forced or compulsory labor

Employment
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