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2025 SUSTAINABILITY HIGHLIGHTS
205F A EBRE R

- - L= =
Highlights of the Year KEFERE
A total of 4 construction projects were @ 0 0
completed and 7 new projects were secured
AEHERMEREEE W RE7EHRIER 6 Products sold or shipped  Product health and
subject to recalls for safety-related
New registered safety and health complaints received
o-a 113,305.02 tonnes of kitchen waste patents reasons BEEAR
processed annually L A A A 7z 2 62 R IR EmiEER
113,305.020 & & 1y R 2 32 £ (F) B /AR E 22 MR A
WE &k
1 . . EEXERHEE
_‘O’_ Annual capacity of new energy materials:
— 2,278.8 tonnes
2,278.8M8 5F = BE T AL IR M KL
Environmental Protection RIB R
10.62 89.31 113.67 2,672,220
Tonnes of CO, equivalent/ Cubic Metres/ total renewable energy " m? biogas
thousand HK$ revenue Revenue in generated (MWh) collection and combustion
AW —EiREE HK$ Million ABEAERREEBE KRR ST KBRS KR
BEBERA SFKS 2,394,763
AEBERA m? biogas power generation
total GHG NHRBREE
(Scope 1 and Scope 2) total water use
emissions intensity intensity
BERE (BE1R2) BRKERE
RHERERE

([ X ) =
e ] ] &
3981 0

818 25%
Total training hours Trained employees Male and female ratio Work-related fatalities
48 55 51 s 25 BEXEJET B2z th ) BAIETETAH
Held community activities covering and other areas

BPHELEEE O WE % 400




20256 B HEREARS AXEEEZER)ERAT 3

2025 SUSTAINABILITY HIGHLIGHTS
2025F A BERER B

Awards and Honors

2024 Annual Model
for Organic Waste Investment and Operations
* New Concepts

204 EERBEEYREBLEEER ...

O é”%%%ﬂg ! wm:m;mn

FORFNRAERERIH

2024 World Battery & Energy Storage Industry Expo Gold
Award for Exhibits
e Shenzhen Huamingsheng
2024t R B RHAREXFTEGR M K
o RIYIEHE

National High-Tech Enterprise Certification S
e Shenzhen Huamingsheng % 55 & ‘ﬁ/ P
Bl R % = s o 1 R E C mEes
o RYIZERE Pt e

RN, o -

Industry-university-research Cooperation Units
e Xuancheng Plant
ERHEIEEM
e SWIER

ERTEGEDREFRAF

National Science and Technology-based
Small and Medium Enterprise
e Xuancheng Plant
Bl R B B AR 2
e SIER

Environmental Honest Corporate
e Hefei Plant
RIRMERE
e &HEIER
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ABOUT THE REPORT
AR RS

Purpose of the Report
New Concepts Holdings
"Company”, together with its subsidiaries the “Group” or “we") is
pleased to present our ninth environmental, social and governance
("ESG") report (the “Report”). The Report illustrates our ESG
management approaches, including relevant strategics, policies and

Limited (“New Concepts” or the

performance, and presents in detail through data disclosure the
Group's performance in relevant area, reflecting our commitment to
transparency and accountability in our sustainability efforts.

Reporting Scope and Period

The Report covers the period from 1 April 2024 to 31 March 2025
(the “Reporting Period” or “FY2025"). Unless otherwise indicated,
the Report covers core business operations of the Group, including
(i) the provision of foundation works, civil engineering contractual
service and general building works in Hong Kong (“Construction
Business”); and (ii) environmental protection businesses including
harmless waste treatments, development and management of
environmental protection industrial park and new energy materials in
Mainland China (”“Environmental Protection Business”). The Group
determined the reporting scope based on the proportion of revenue
from business operations, corresponding importance to the Group's
business and operation and impact on sustainability.

Reporting Standard

prepared in accordance with the disclosure
requirements set out in the Environmental, Social and Governance
Reporting Code (“ESG Reporting Code”) of Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (“Stock Exchange”). Appendix of the Report
contains a content index of the ESG Reporting Code for easy
reference by various stakeholders.

The Report is

FXEEED
AIREE(EBR)ARAR(TAIXEE] A
RAE - EREMBLARAGEIAEE] [
MDMARZHMWENNDIRE HERE
JA(TESG ) W& ([ARE L) o AN E R 3k
PIEESGTT MM E IR 7 &t - BEBAMEE -
BRRKRR  FAEEABBEREFARTA
SEERBEEENERRE  BREMANA
FEBRI(FHEERERMEM A -

i 5 &6 Bl & HA

AN R SR E B A2024%4 A 18 2025434
31 AR ([3REHAME] - 20258 BREFE ) ©
RIESEHP  ARERELAEBMEOER
BB RIE(EAASREHWETR £ KT
BEOBREER—MBMEFIR(EEEK]:
RIEFBE A AIRRER  BREEEYME
2 EE ARREERRIERRFER
MR(MRRER]) - AEBERBEFLEN
WAMEL U AEBMER R ELENHES
EUHUREHAREEENTEUBEERS
#HE -

HERE
AREEBEREBH AR S HARAD (B
B B H L TRAIM 22 GRS - &
BB A B 5 57 R ([CESGHR = =7 RDJ) 8131
SEEEESE RS EOE N
FAMNBRS - FESHBESMN -
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Reporting Principles
In preparing the Report, the Group has adopted the reporting
principles set out in the ESG Reporting Code of the Stock Exchange,

including
“consistency”.
reporting principles.

Reporting

principles
HREZER
Materiality

EZMH

Quantitative

1t

Balance

T

“materiality”,

“quantitative”, “balance” and

Below is the Group's specific application of these

Description
L

The Report should cover ESG matters that
have material impact on the Group’s
investors and other stakeholders.

ARERREHAEEAREEREMIFMN
EELABEVENRE HEREREH-

Key performance indicators disclosed in the
Report shall be measurable.

ABREMBPENBREYIREAATTAHE -

The Report should present the Group's
sustainability performance in a balance and
unbiased manner and avoid any selective
disclosures, presentation
formats that may unduly influence readers’
decisions or judgements.

R EEE DR EH 2 RAEE A
BRERRE BEUES T RS EE
REHAEEEE BRI EMEA -

omissions or

ABOUT THE REPORT
B8 IO AN e

& & IR Al
REBEREANRE B RA B ACESGR
ETADFTHANRERA - 2REIEEM] -
B [FEIR[—HE] - U THAEH
ISR EAEER -

The Group’s application
AEEMER

The Group identifies and assesses material
sustainability issues through stakeholder
engagement and materiality analysis to
determine the coverage of the Report. For
detailed processes of our stakeholder
engagement and materiality assessment,
please to the headed
"Stakeholder Engagement” and “Materiality
Analysis”.

REEZEBFHELENEEZESHT - #Al
R EAEERENHEERZEN
B2 - UMEEAREPRENER - A
B MERDEL2ENE 2 M TG4

refer sections

miE - E2HIENE2E| M EE L]
B
The Report disclosed measurable

environmental and social key performance
indicators to enable stakeholders to
understand our sustainability performance.
AR ERBEAEHRERESHAREX
BE - AERMHETREMNATHERERSR
I o

The Report disclosed our positive and
negative performance with a view to

presenting the Group’s sustainability
performance in a balance and unbiased
manner.

AHREFRETHRMEEMEEART - BK
TR ERRAEEN I HEERRR
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ABOUT THE REPORT
FARARE

Reporting

principles Description The Group’s application

BEEA i BA FEEMER

Consistency The Group should apply consistent Unless otherwise indicated, we adopt
disclosure and measurement methodologies consistent measurement methodologies to
in the Report to enable meaningful year-on- prepare data presented in the Report.
year comparison of ESG data.

— B AEBERAREERA—BOBEBESRST KRIEHRAN  RMEA—BBHTFER
% RRE CMHEBRERBBBREAEEE EARSMZIIHEIE-
FZHOLLE -
Access to the Report EREEAX

The Report is prepared in both English and Chinese and posted on AWMEMEA R RFRA - WEHRAE

the Group's website at http://www.primeworld-china.com for [® # ¥ihttp://www.primeworld-china.com
inspection. If any discrepancy exists, the Chinese version shall BB MBEE  BIARRARE -

prevail.

Feedback BERRE

The Group attaches high importance to views and insights of our ALRBHRTFERFTNEHANRE R KB A
stakeholders on the Report and our ESG management Approach MWESGHEMERTIH RXAMALMLE
and performance. Stakeholders may contact us via the following & MABEAEE  FHEMBRANTER

communication channels if they have any suggestion. REMEANR BB S

Address: Office B, 3/F., Kingston International Centre, 19 Wang Chiu Mk BB NEEE R RE 195 & A BB T

Road, Kowloon Bay, Hong Kong D3EBE
Telephone: (852) 3588 9600 &5 ¢ (852) 3588 9600

Facsimile: (852) 3188 4356 {8 H : (852) 3188 4356



http://www.primeworld-china.com

20256 RE  HEREARES AEEBE(ZR)EBRAA

Overview of the Group

New Concepts (Stock code: 2221) is a company listed on the Main
Board of Stock Exchange. Its core business covers construction
works in Hong Kong and environmental protection business in the
PRC. Aligned with the national “dual carbon” goals, the Group
actively responded to the green development strategy. Upholding
sustainable development principles,
protection industry and new energy materials
business while expanding our presence in the renewable energy
sector. Currently, the Group has implemented photovoltaic power
generation and energy storage systems across multiple projects,
while enhancing carbon asset management and development, with

we continued to deepen
environmental

a commitment to becoming a leader in specialized environmental
protection sectors.

Construction Business
o Provision of foundation works, civil engineering 3
contractual service and general building works

ABOUT THE GROUP
FARAKE

SEBEE

Bl EERMARIR - 2221) BB P ER
EHEE ROEBREEERETRERT
B3 3R (R 75 o BB & B R HE B[ A ) 3%
B AEEEGERFEEREE  REA
FEZERES HERXMRREZRTER
MBEBRRE  WHRRMEFEMEES - B
Al AEECDEZEBREPHELRNEE
RS RARFRLEREEERRME W
NRBREA S BEHELRLE -

Environmental Protection Business
Harmless waste treatments (covering construction
and operation of kitchen waste treatment,

diseased livestock and poultry and related
business);
° Development and management of environmental
protection industrial park; and
o New energy materials
EEET IRIRET

. REMETEE TATRGORBE—REFTT .

2 -

BEEYEECEEORERZENKEEFNTE
AREBREBER)

. MBHRERBERILE:R
. HERMHE

)

[
[
|
A
.
I
|
[
.
.
i
A




8 NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

ABOUT THE GROUP

ENTATANE=S
Business Overview ERBEE
Construction Business BEER

The Group acts as a contractor in the Hong Kong construction ZAEEABTEBEEEMNABRE REBKS
industry and engages in foundation works, civil engineering works HWE TR - T ARTREE—REFIRE -
and general building works in Hong Kong.

As of FY2025
# 120258 B4
Number of Completed Projects Number of Projects in Progress
ERIEBHHE HREEHE
4 8
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ABOUT THE GROUP

AN
Environmental Protection Business RIRET
(i) Waste harmless treatment (i) EBEEYEZEE
In the Environmental Protection Business sector, the Group's RERREKEL  ~XEENEEME
waste harmless treatment covers construction and operational EEERERERCEEBFNIRE
kitchen waste treatment, infectious poultry and related B -ArEshBEEES - BHMEM
business. Currently, the kitchen waste treatment plants we BEBEMNE TN IREIERE A RIEEB A
operate have Hefei Plant' and Xuancheng Plant? and we EHMIER AR RERBEEERD
maintain an operational office in Tianjin®. e

Our kitchen waste treatment plants applied the
advanced technology of “Kitchen Waste Pre-
treatment + Microbial Aerobic Composting”.

B EFREREHEEARELIRTERE

MEMTFE 0L ERMN -
Kitchen Waste Kitchen Waste
Handling Capacity (Year) Handling Capacity (Daily)
=y = = =
BELREEE (F) EFNBEESE(B)
120,000 113,305.02 350 310.42
tonnes 1§ tonnes Mg
300
rovees 90,210.29 247 15
L .
tonnes M§ 250 tonnes M
80,000
200
60,000
150
40,000
100
20,000 50
0 0
Year &1 Year 15
2025 2024 2025 2024
I 00054 I 20244 I 20254 B 20244
1 Hefei Plant refers to the subsidiary of Group, Hefei Feifan Bio Technology ' AIEEEEASEENNBAR AERIELE
Co., Ltd.* (BN EMEHEBRA A MEHER R A
2 Xuancheng Plant refers to the subsidiary of Group, Xuancheng Xichong 2 EREBEAEEAMNE QR - 5T A A
Biological Technology Co., Ltd.* (E#M M AR EWRIFBER A AF) EYREERA A
3 Tianjin Office refers to the subsidiary of Group, Yisheng (Tianjin) 3 REBRAZE BAKEWNWERAR  BA(X

Environmental Technology Co., Ltd.* (B Ff (K2) R IFH TG R 2 7)) B)VRBREM AR R A

]

§
A
§
i
y
W
N
i
W
i
A
i
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ABOUT THE GROUP

EANATINES
(i) Development and Management of Environmental

(iii)

Protection Industrial Park

Yixing project* locates in the China Yixing Environmental
Protection Science and Technology Industrial Park, focuses on
the construction and development of advanced environmental
protection technologies, offering leasing solutions,and making
capital investment in production and R&D facility for Vacuum
Multi-Effect Membrane Distillation (V-MEMD). Our Group will
continue to deepen its engagement in the energy-saving and
protection sector,
innovation and development in the environmental protection

environmental promoting technological

industry.

New Energy Material Business

Recognising the growing potential and importance of
sustainable energy solutions in the global market, in 2022,
the Group strategically entered the business of anode
materials technology. In 2023,
Huamingsheng® has started its trail production and has a
planned annual capacity of 2,000 tonnes.
reporting period, Shenzhen Huamingsheng achieved an annual

production capacity of 2,278.8 tonnes,

our subsidiary Shenzhen

During the

exceeding the

previously planned annual production capacity. Having
domestic leading research and development capabilities,
Shenzhen Huamingsheng has taken the lead in the

development of in anode materials and graphite-based anode
materials, which can be applied in batteries, 3C and power
storage areas, with advantages such as high performance, low
cost, and environmental friendliness. For further information
on our financial performance and latest developments, please
refer to the 2025 Annual Report.

(ii)

(iii)

FEREERRTEE

B EIE B AP E A E BIRER
T$#E FERNREXIRFAHELE
RRERM - REBESR ETEE
Rt 3% % kB8 2% #8 (V-MEMD ) B il /9
HEIFERE - AEBGEEFHD
BEIRIRCEL - HEIBREENREMA
AR -

ABEIR M I £ 7
REBRBINAIRFBEERBERFIRE
EHMBHEREENENIREENE
2022 4F B & 1 1t #E T B 1R 1 kBRI
LE15 o 20234 - K B A A& I #E BF
BERBAE Y Bl FEER
2,000MF - R EHIME  FIZERBEE
EIFEEA2,278.80F - SR Ik AT E 2
FER - FYEABBEEERNELD
WMk H RAEBEMARARGESR
R KL R 5 T R R B RSB e b T
AERAREL -3C B HERHSE
B BEESME  BERA RESE
o HHRBEMVBEERETEEDN
HE—SER BLHE2025FF R -

It refers to the subsidiary of Group, Yisheng (Yixing) Environmental
Technology Limited* (B & (B ) :RIFEH T H R 2 A))

It refers to the subsidiary of Group, Shenzhen Huamingsheng Technology
Limited* (R Il £ BA fs B B B BR 22 &)

5

EASENHBAR BEF(EH8)RERM
BERRA
BAKBEHHER R
=N

CRYITERBRES
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SUSTAINABILITY MANAGEMENT APPROACH
ARNEZEREEL &

Sustainability Governance and Board's Oversight T ERREAREETEE
We have established a clear governance framework for sustainable IS 7T AR A FEREEARERE I
development, with well-defined processes, roles and responsibilities  #IE/EH A RIE BELEETH T wH %
to leverage cross-departmental expertise to the fullest. This ensures JEEIEPIREE S - B Al EHEFERA
deep integration of sustainability into business operations, while —E/&&iE @ FERBEREEGRMEBRME IH
supported by strong board oversight. The Board has authorized the E& - ZEE G REESGTLIENEHEETE—F
ESG Working Group to be further responsible for assisting the Board 1% B) & = @ 5 & & H jife /N 5 (B &Y 0] 435 48 %%
in overseeing and implementing the Group’s sustainability policies B& I ;& KRB - A RA(E - BXHE7 &
and strategies, and assessing, prioritizing and managing material ERAFEEEMAFEE S E (BEAIREE
sustainability issues (including climate-related risks and FRARLESB) TESFEEESREAH
opportunities), and reporting to the Board annually on sustainability &ZEAMEEEE - RREHE  RfI2=E
matters. During the reporting period, we further improved our (ESG#HZESFRADARIEAREIFE BRI
governance framework for climate-related risks and opportunities 45 % 81|38 = & (ISSB) A B R B 75 3R 25 #£ BI| |
with reference to climate-related disclosures in the ESG Reporting  # /& FTEXERIS25% — RIRAEREHFE) - & —
Code and the International Sustainability Standards Board (ISSB) #52% 7 RIZIEFE KB/ EIAZRME -
International Financial Reporting Sustainability Disclosure Standard 3%k 7N & B 72 & = & (L BB R K EHE R &
S2  — Climate-related Disclosures, strengthening the Group’s EREEN - U TAAEENAIHFEERE R
capabilities in climate change strategic decision-making and risk ZREE

management. The following outlines the Group’s sustainability
governance structure:

Board EEE

provides leadership and overall accountability for sustainability (including climate-related risk and opportunities) strategy and

reportlng with primary responsibilities including:

HE &%ﬁﬁﬁ—Iﬁiﬁ‘”ﬁéﬁ(”?ﬁﬁﬂ%*ﬁ%ﬁﬂ&&%@) RIERER T281H:

o overseeing the Group’s sustainability (including climate-related risk and opportunities) management policies, strategies and
related matters;

o EBEASENAHERR (ERAGERRREEE) EEHH R REBEIE

o conducting regular reviews of sustainability and climate-related risks and opportunities, performance and progress against
established targets and KPlIs;

. THESAREEREURZBABARERS FRURMAHEENEENEE

o Approving material initiatives related to ESG and climate-related risks and opportunities, including annual ESG reports, ESG
targets (including climate-related risk and opportunities) and Group-specific agenda items

o %F %@%gﬁﬁ R AE A R b R B AB R T1E - B FEESGM S « ESGH F LA R K& B 15 WESGH: /8 (B 15 RAR A8 #d

ESG Working Group ESGT {E/MH

(chaired and managed by Board members of the Group, with the Committee Secretary coordinating daily operations, key

members include group headquarters and respon5|ble officer of subsidiaries)

(AASEEFeXETERER NMAMEEERFANENBEELZE T EXECESEABRMBAREREA)

Coordinates initiatives related to ESG and climate-related risks and opportunities across subsidiary functional departments, with

primary responsibilities including:

RSN TH%kﬁEa‘BFEJZFaEJE’]ESGEEﬂﬂME R REBHAERTIE FEHE:

o Developing and reV|eW|ng the Group'’s sustainability (including climate-related risk and opportunities) management policies,
strategies and framework

. HERRNASENIREERE RERARANRRREE) EE A FHERE:

o Identifying, prioritizing and managing sustainability risks and opportunities (including but not limited to climate-related
risks and opportunities as well as environmental and social risks across the supply chain), and formulating
countermeasures;

U Bl BRUEFIRERARMEREMEEARREE(BFEETRABTEREORRREE  UREEEFNBER
& E ) - 3 I TE FE B

o Managing critical issues related to ESG and climate-related risks and opportunities, including but not limited facilitating
ESG and climate target-setting and preparing the annual ESG report and climate-related disclosure;

. %ﬁiEESGEﬁi’—TﬂﬂEF@H&&%@E’J‘* B BEEFRARH TSGR AR BIARREEFSCHRE BAIRIEMH

=

. Reporting regularly to the Board on material ESG matters, matters related to significant climate-related risks and

opportunities and progress

. AEHREFEREEEESCHE  EARGEBER R EREEERITIERS)

All subsidiaries and functional departments Ff % Bft /B 2\ 5] & g fiE 28 P9

Execute overall ESG management approach and formulated ESG strategies (including climate-related risk and opportunities)

BAITERAESGE B 5 #t & Fl F AVESGER B (B 5 R 5 45 FA & b i 5&)

©
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SUSTAINABILITY MANAGEMENT APPROACH
A EEREEIE I

_-r?#nﬁ?ﬁ %mﬁ
ERLCERHRENER AIFEERED

Sustainability Strategies

As the foundation for our long-term development, sustainability

principles are deeply embedded in the Group's strategy and MMIREFAEEMNRBEETE - HMEHFA
operations. Guided by our mission to create enduring value for #MEAEREREEMNFE G @ HESGRAIE

EBEEZSEBRE - RERIZEIRKE -
BEARIE—UREBEZERERS A5EBEE
BUINANMAAFEERER — RBRE

WELE ATERE BELE — RER
MARFERRIER  UASKBHRE T PR
E’UEF—‘*E?&AEiEJZEﬁ7¥K?+ cZIEREEFE
BE - BEMANITHERRERRERS(L
BB RE A MARRAERE -

stakeholders, we have fully ESG considerations across all business
functions. To realize our sustainability vision of “Green Innovation
for Shared Value (48IR 2 + E{EF)", the Group has established
a sustainability framework built upon four sustainability strategies:
environmental protection, honest operation, talent development, and
caring our community. The Group also set up clear objectives, focus
strategy.
this framework 5 3|
provides structured guidance for our sustainability practices, driving

the creation of a more resilient future ecosystem.

areas and measurable commitments for each

Board-approved and systematically implemented,

O F SRR RS c EANEE  AERBE

Sustainability strategies, focus areas, commitments and

goals
o 7t
& amn

Focus areas:

Sustainability strategies:
5 BEEY:

Commitments and targets in focus areas: Sustainability strategies
BREENAERAR ) i

Actively respond to climate change and

Commitments and targets* in focus areas

Environmental protection  Climate resilience Honest operation Quality assurance  Uphold hlgh quahty management, being

Green development and REELN accelerate to transit to lower carbon future Compliant operation REEE service-oriented and customer-centric
sustainable future BEEUREE(L  NRAERATEY and long-term win-win BREEEESEE RBAK UE
?ﬁﬁ% . Low-carbon operation Committed to reducing ecological footprint fooi)e;apion i
BERE KERK 3 Ry ‘ HfsEE : ‘ ,
EReE and driving sustainable value chain ABRE SRLE Sustainable Establish responsible procurement
BARBELRT HBUHFEERR a ’ procurement and  system to ensure sustainability principles
supply chain are met in procurement

* for details on the targets, please refer to the “Green Targets” management BUARANEREEZR BREBHG

section.

ARERBELEE TRERRRA

* BRERYHE FAHIRERRIZR - G
Business ethics Operate with high corporate
BEER governance level and responsibility,
comply strictly with business ethics and
practices
Vision: Green Innovation for zﬁﬁiﬁg%ﬁ?ﬁﬁﬂﬁgg Bk
Shared Value e
BRgRlk% BEL
* X%
000 0
aadn ()]

Sustainability strategies: Focus areas: Commitments and targets in focus areas: Sustainability strategies:  Focus areas: Commitments and targets in focus areas:

AR AR RRK B A ERHEGHEHKRER: BESE 934 - ERE EHEH A ABREE:

Talent development Occupational Continuously strengthen safety Caring our community  Community Drive community development through
Facilitating growth and health and safety management measures to comprehensively Committed to society and  engagement social welfare commitment and
building safety together BERREARZ2 safequard employee safety and health responsible in action HtE28 responsibility fulfillment

AT#R
BRRE Z2AZ

FENRZ2ERRE 2ATEELH
REERRE

Diversity, fairess and

inclusiveness

4 FERAR

Drive community development through
social welfare commitment and
responsibility fulfillment

EBHRER BERLEL BAHE
R

HRiE
LEHE REER

EBHERE  BERERL BOd
gRf
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SUSTAINABILITY MANAGEMENT APPROACH
AR RE R D&

FREER

Focus areas Annual highlights or action practices The Group's Response
EXEY EEERRASTHER KEERE

Environmental protection

Annual Progress

RBERE
Climate resilience Carbon reduction target — office Please refer to "Energy
RIEELN . Short-medium term (1-5 years): Replace and phase out energy- Conservation and Emission
intensive equipment and activities while exploring alternatives Reduction”
WOBRHEMER — RRE F2H R
. i?ﬁ%ﬁﬁ—ﬁ)ﬁiﬁ&?ﬁ%&fﬁ%%ﬂ?&ﬁﬂ%@ﬁ@'E%%f‘%’*éﬁﬁ
-~
Develop achievable decarbonization pathway Please refer to “Climate
. Medium term (3-5 years): Identify organizational carbon emission Action”
sources and formulate long-term GHG reduction strategy and action F2BIRIETE]
plan
o Medium term (3-5 years): Enhance employee engagement for
creating a green and low carbon office environment
15 2 7 B 3 B R R AR B
. R (3-54F) BRI AR & M A B BERUR - Y0 I E R AR = R AR
BBMITE 2
. RE(C-SF)EMERLEE HARE—EREERNBARE
The use of renewable energy reaches 25% by 2030 Please refer to "Energy
2120304 - AT 8 4 6 02 A bt B 3E25% Conservation and Emission
Reduction”
F2H R
Low-carbon operation Air pollutant emission target Please refer to "Energy
R fx & 8 . Short-term (1-2 years): Enhance source emission reduction Conservation and Emission
. Medium term (3-5 years): Reduce waste gas emission and enhance Reduction”
air pollutant management B2 &0 88 A
o Long-term (5-10 years): Invest in, improve and adopt use of clean
energy
ERAFMIEREE
. 525 (1-26F ) o5& R S8 L
. MBI (3-5F) RO BREN MBERSENER
. RH(-10F)RE  HEREHBREROER
Waste reduction target Please refer to “Waste
. Medium term (3-5 years): Promote waste reduction and resource Management”
recycling F2BIENER]
HOENERZ
. REG-SF) BBRSBEY R ERE KA
Water use efficiency Please refer to “Water
o Medium term (3-5 years): Increase investment in water-saving Management”
equipment; improve wastewater management with control measures F2BIKEREE]
o Long-term (5-10 years): Reduce average water consumption
Rk EE &
. REG-5F) MAHHKRBEHORE - MBFKER - HIFEHE
}jF

. R (5-105) RO FHFKE

All operations are covered wastewater or rainwater recycling systems
SEZERDHEERKRATKE KA AERIE

Please refer to
Management”

“Water

F2HAKEREE]
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SUSTAINABILITY MANAGEMENT APPROACH
AR EEREE T

Focus areas
EHEE

Honest operation

HfEEE

Quality assurance
E Ak

Sustainable procurement
and supply chain
management

QESE 73 -1:029 3 1=

Business ethics
[EESEL

Talent development

ATER

Occupational health and
safety
BEEREAR2

Diversity, fairness
and inclusiveness

Zn TERAR

Caring our community

REHE

Community engagement
tEaE

Annual highlights or action practices

FEERREIATHER

0 material lawsuit on product health and safety received

BRZEBERREERENEARSH

Implemented relevant practices with 168 suppliers to meet compliance
requirements

168X HEFNTHRBEN BRAREX

Conducted ESG risk assessments related to the supply
B 1T S 40 B VESGR R ¥ A

Directors, management and employees were provided integrity education or
training on anti-corruption

B2 TREREREIERRRAFARESH

Complete annual safety training (including emergency drills)
TREEZ2HI(ERZER)

A zero work-related fatality was maintained
BERETIRIRTCEHEAE RO

All employees were treated in fair and justifiable manner and a zero
discrimination case was maintained in all business operations

URFRAENTAHERAEAN SEMEEREETEROBRAER

Encourage employees to participate in community activities

HBEI2NMHEEED

The Group's Response

SEERE

Please refer to "Quality
Assurance”
F2HIRERE

Please refer to “Supply Chain
Management”
F2HHEEER]

Please refer to “Supply Chain
Management”
FLHHERER]

Please refer to “Supply Chain
Management”
F2HHEEER]

Please refer to “Occupational
Health and Safety”
FRHBERRER 2]

Please refer to “Occupational
Health and Safety”
F2HBERRREL 2]

Please refer to “Talent
Development”
F2BIANTRE]

Please refer to “Community
Engagement”
F2HME2E]

. Completed & 585K D In progress Hk #
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ESG Risk Management

Effective management of sustainability risks and opportunities is
fundamental to the Group’s long-term business resilience and
constitutes a critical component of sound corporate governance. The
ESG Working Group systematically identifies, assesses, prioritizes,
and manages material sustainability risks, including but not limited
to climate-related risks, environmental and social risks across supply
chains. The Board retains ultimate oversight responsibility for the
Group's sustainability risk management.

e Assessing potential influence and
possibility of major ESG risks

A RTRENE

identified ESG risks and submitting
to the Board regularly risk
evaluation reports

e As a part of its supervision
responsibility, the Board reviews
regularly the effectiveness of the
risk control measures and puts
forward improvement measures and

suggestions when necessary 4. Management possibility of occurrence

e Implement risk mitigation measures
and internal control across all
business units

e The Board participates in ESG
trainings regularly to maintain
forward-looking recognition of
regulatory changes

e ESGI{EVEBBIEFTEERWE L
B BIRESGER - $IE FEHEE -
YEHRAEESIRERBTERE

o FAHEEBREMAMN—IH EEET
iR T BRI FFE b A M - A
B R ERNRENCEE RS

o [RGB AN EIE RIS EKE
i

o EESTHILNESGE:H - LAREHY
BB B LR ATRE MR

1. Identification 2. Assessment ESG risk database and emerged
o LT BESGREMHIBIES L HmE Bl E2r ESG trend and renew ESG risk

» o ESGI{EMEEESFEMEET -
%0‘ BBIEAESGEK - BERRE
%~ e E R
: . o BBSERMRBERBEESR &
e ESG Working Group assists the IS AT - TS - ST
Board in managing and overseeing T P 2RSS S A [

=

=3

AR EEREIRTT

RE - HERECEREE
BAE RN AR R RSB R E
EMEBOLENES  TREREEAE
PBIGE - ESGT /A A - 545 - B
ERFREREATHEERAR  QEE
AR B 501 4R B I 8 O 5 o B BB AL
B EESHARETRERRARDE
BABRKEREME-

e The ESG Working Group, under
the supervision of the Board,
identify material ESG risks,
including climate risks, supply
chain risks

e Assess risks with reference to
local and international report
framework, latest market analysis,
industry research, regulatory
updates and internal reviews

* Analyse existing internal risk list,

database

o HRBMNBEEISE - ESGRER
BB R 3 IMESGIB BT D
AT B HTESGIRBR B B

e Prioritize risks and opportunities
based on their influence and

o EREHERIBEEFENME LR
AR EIT R R

15
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A B RE IR

The following provides a detailed introduction to the identified

major ESG risks and the corresponding countermeasures.

Risk description

2 B 48 il

Noise and waste

emission
pollution
REREEY
BERLS B

Potential impact
BEDE

Construction activities may generate
significant noise pollution, dust, and
construction waste, while our
environmental operations may also
involve hazardous waste, exhaust gases,
and wastewater. Improper handling in
these areas or a lack of appropriate
measures to control and reduce
pollution could cause severe damage to
the surrounding, environment and
communities.

Failure to properly manage potential
environmental pollution risks may also
increase the likelihood of financial losses
due to violations and negatively impact
the Group’s reputation.
BIEDAIRESELERERETE H
B RN - MM IRRITE IR A
RS RBEEEREY  BERKEK-ME
ZEFHREBNE  HERZEESEG
RIESI B a2 - Al AR S A2 R
REREGERRERE -

mF I RpE X EEBEENIRE )T RE
Bz 7T AT R38O0 B A2 AR 1 A& AR B R R
BER  THAEEBREEKEETE -

TXFANAT BB ERESGR K & 48 /&
B FE H 45 5

Our countermeasures

171 84 FE 1 42 O

For more details, please refer to the section

headed “Noise Management”

o To mitigate noise pollution, we have
implemented measures such as noise
monitoring and the procurement of low-
noise equipment.

For more details, please refer to the section

headed “Waste Management”

o The Group has established a
comprehensive waste management
system covering administrative offices,
construction sites, and environmental
operations.

For more details, please refer to the section

headed “Green Objectives”

o The Group has set both short-term and
long-term environmental goals and
regularly reviews the progress of action
plans.

HRMREER | S

U RMAPRFIFR  FHMEFREUR S B
NRBERZRESHEE -

HRIEDERIZE

. AEBERETBRAE BEIHRR
REBLEFNHECZHANENEER

HARGEERIEMH

. AEEERIERPRRAREAR I
EHmETH R ERBMR
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Risk description

2 B 48 it

Energy crisis

AER & 1

Potential impact

BEDE

o The global energy crisis has led to
instability in global supply chains.
Disruptions in energy supply have posed
challenges for businesses in securing
reliable and consistent access to
essential resources and materials,
resulting in project delays, increased
costs, and reduced profitability.

. 2R ERERNDIREEETEE
BEREENTEH A CREBRRASE &
B EEIEARE R RAME 5 E SR T Bk
B GEIARER - AL IR A R
RN

Our countermeasures

3 179 B9 FE 4 48 e

For more details, please refer to the section
headed “Energy Conservation and Emissions
Reduction”

o At the internal management level, the
Group has formulated the Energy
Management Manual, which clearly
defines responsibilities and details related
to energy policy, planning, and
oversight, with the aim of promoting
energy conservation and efficiency.
Subsidiaries have also established
corresponding regulations in compliance
with these requirements.

o Since 2022, the Group has prioritized
investments in the new energy materials
sector and actively pursued renewable
energy projects such as biogas power
generation and photovoltaic power
generation.

= R e e R HE ] = &

. ERFERER  AEBEHEGERE
B BARERE EHERBE - RE N
EEABENBE AL EERESAE
B #E o % BT B 2 B IR AR 1% ZE Skl 5E 7 4R
JE AR IE °

. RNEEB2022F R B &R E FaL RV E
X% WEERBAREE  KKZEE
LR BAERIRIAR




18

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

SUSTAINABILITY MANAGEMENT APPROACH

A B RE IR

Risk description

2 B 48 ikt

Industrial safety o

I%=22

Potential impact
BEDE

Fires and other human-induced accidents
pose significant risks to the Group's
property and assets, potentially leading
to substantial financial losses and
operational disruptions that could hinder
our ability to function effectively.
Moreover, such catastrophic events may
result in casualties, incurring high
compensation costs for affected parties
and damaging the Group's reputation.

AKBZEAREHELHAEEANTERE
EWREANRR AIEEHEREHER
AREBEEPE BRKMBEZEE
BEE S o bAh R EX B S HAIEE
ERABBT GXEFTRSDEE

ER TYREAKEHEE-

Our countermeasures

3 179 9 FE 4 48 e

For more details, please refer to the section
headed “Occupational Health and Safety”

The Group conducts regular safety
inspections of production equipment,
workflows, and safety facilities to
identify and promptly address potential
hazards.

Emergency response plans have been
developed for various types of safety
incidents, and regular safety training and
education programs, including safety
workshops and emergency drills, are
implemented to enhance employees’
safety and promote
standardized operating procedures.

awareness

HRBEXREFEEL 2| S

AEBEHHEERE TERE XK
EREFETLZE2RBHE  HRIKFA
I 7 B BB -

STE AT RE B A KR L 2 FIHIE &
BR THHERZX2EIRHE B85
ZR2EIIREZER BEBEINTS
BH NS ERIEEE -
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AR EEREIRTT

Our countermeasures

3 179 B9 FE 4 48 e

Risk description

Potential impact

2 B 48 it BERE

Policy compliance
and changes

BRERARE S

The construction and environmental
operations involve the generation of
hazardous waste, emissions, and
wastewater, which must be controlled in
accordance with environmental policies
and regulations. Failure to monitor and
manage these aspects may expose the
Group to significant legal, financial and
reputational risks. Additionally, changes
in legislative or regulatory requirements
may necessitate upgrades or
improvements to the Group's
technologies and facilities, requiring
investment in capital and other
resources.
RERREEBNEESRAETRESR
Y BERPEM R BEKOES  LEAEKRR
RIBBR MORB ARG - Tz
FEETEZERER AfEHAEE
EREANER BBERBERR- U
S BRAESEE ERE L - AT
22 YT 5% () ) R KRR e 1T T AR sk Bk
E - AUhEFTEREESRHEMBER -

The Group strictly complies with laws and
regulations that significantly impact the
Group, including those related to
environmental pollution, labor standards,
health and safety, anti-corruption, and
information security. No incidents of
non-compliance with relevant laws and
regulations occurred during the year.
Furthermore, the Group has established
corresponding operating procedures and
environmental responsibility protection
systems based on operational processes.
Regular environmental safety training is
conducted to enhance employees’
awareness of standardized operations
and prevent violations.

The Group closely monitors industry
regulatory developments to ensure timely
adjustments to management strategies
and operating procedures of the Group,
continuously improving the management
system and policies of the Group.
REBEBRBREFTYHRREFESL STE
B RBEEZE RES BEillLEFHE
HEEBEARTENERER - KNFE
MEERBBEEERNEMS - R
AEBDRETF - $IEHEBHERER
BMREEEREGE  THELRE
Z2EI RS EIEBRESH &
RHTERBMR
AEESTZYRITERES R IR
B % By o BN AR [ O B R SRS MR IE AR
B ORETEASEEERBRREEK-




20

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

SUSTAINABILITY MANAGEMENT APPROACH

A B RE IR

Risk description

2 B 48 it

Climate o
adaptation and
response

R, 15 38 e R FE 4

Potential impact
BEDE

The increasing physical risks associated
with climate adaptation and response to
climate change and/or the transition to a
low-carbon economy may pose threats
to our operations or assets, the safety of
stakeholders, and the Group’s
reputation. For more details, please refer
to the section headed “Climate Action”.
RIFERREHREZLCNHEEER
Ko/ o 1A 5K Bjk A 75 83 AU £ R\ B 649 38 A
AR EHHMNEENEE FHED
ZEREENEEBKNEE FHES
HiE B2HMIRKTEHIEE -

Our countermeasures

3 179 B9 FE 4 48 e

For more details, please refer to the section
headed “Climate Action”

The Group has
comprehensive
emergency measures to minimize the

implemented
preventive and

impact of extreme weather events and
ensure the safety of Group employees.
The legal department regularly monitors
the latest regulatory changes in laws,
policies, and regulations, closely tracks
industry regulatory trends, and
continuously improves the Group's
management systems and policies.

The Group business

opportunities related to climate change,

explores

developing environmental protection and
new energy materials businesses to
actively respond to the national “dual-
carbon” initiative and the development
of low-carbon energy transition for
power and energy storage batteries.

HRIRIETE]EH

SEERDEEBLRESER B2
WA R REFENTE  BELAKHE
BTHZRE -

AT B E M B A - BUR MDA R K&
MEEEL UEIPBEITERED
A HETEAEEEEERAREE -
SERRRIZ(CEREERE -
RERR R ERM T UIEERE E
BIR [ ] AR R FHERE B
RS T AR B B Y 3 PR B o
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Stakeholder Engagement HirELn

The opinions and feedback from stakeholders drive our sustainability P &M E LA BB M A FE
efforts and risk management. In our daily operations, we maintain R T{EFRAKREE - E£HE2EF - H (M
close communication with stakeholders through various channels to EBZERBHEBHERBTTIHE - K
understand their expectations and needs regarding the Group’s BEFEMFIEANEBEREENPELRTE -
business development. We are committed to fostering lasting IS HEFNEREELIRTHEE 1A
relationships with stakeholders and creating long-term value for Mfi&l&EREAEE U TANBHRMASZSEE
them. Below outlines the communication channels we have M &ERXRIZAEBRRERMMAOBEEEE:
established for key stakeholders and their primary concerns:

FipELREFA

Method of stakeholder engagement

Stakeholders Expectations and Concerns Engagement Channels

BERE

Fifp & A R BAE

Employees J Employee compensation and benefits Performance reviews
EE o Career development Regular meetings and training
o Health and safety in workplace Emails, notice boards, hotline
. 1’ B % B M 12 Al xE A
. BEER E e REF
. TERBNRERELZ S BE - NER AGEH
Customers o High-quality products and services Customer satisfaction survey
EFE o Protection of customer rights Face-to-face meetings and on-site

Business
Partners

EBRH

. = 4 E m MR
s REFEPERN

° Business compliance

. E A=)

visits

Customer service hotline and email
ERmEERASE

8 E 2 & & IE %5
BRI 2R N EE

Whistleblowing system

Development Bureau and Housing
Authority assessment and licence
renewal

Emails

Face-to-face meetings and on-site
visits

Phone and video conferences
ERBMEEZE g KERES
o

B8 E & & 50
ERmRkREERE

()
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Stakeholders Expectations and Concerns Engagement Channels

BERE

Fifp & A R BAE

General Public
258

Shareholders
and Investors

BRERFREE

Subcontractors
and Suppliers
S EEHERS

Government and
Regulatory
Authorities

T FF 0 B E A

Media
HEE

Involvement in communities
Business compliance

Environmental protection awareness
ft[E 28

EBER

REREEM

Return on investments
Corporate governance
Business compliance

% & |

REER

ES A

Fair and open procurement
NS RN EZ S

Compliance with laws and regulations
Business sustainability

BpIEE MR

TEAFEER

Business compliance
Business sustainability
EBER
TEAFEERE

Media conferences and responses to
enquiries

Public welfare activities

Company websites

HExhe kEBRET

N

NSIFCR

Regular reports and announcements
Regular general meetings

Official Company websites
EHHmEMDE

EHRRAE

NGk i

Subcontractors and Suppliers feedback
o B ER R s

Supervision on the compliance with
local laws and regulations

Regular reporting

Face-to-face meetings, on-site Vvisits
and inspections

BB ST E AR RROIHEBER

E S

EHHEeZ RE5HA s
Interviews

Industry summit and salon

Corporate community

B R ED

THES D

1t B
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Materiality Assessment

The importance assessment helps us better understand stakeholders’
perspectives and identify the most significant sustainability issues for
both the Group and its stakeholders. We conduct this materiality
assessment based on the following three steps to assist us in more
effectively managing and reporting these sustainability issues:

Input Sustainability issues
WA AR RSRE

e Literature review

q e Industry intelligence research
e Reference framework

(e.g. SASB, MSCI)

XA

TEIERAR

SEELR (HIZASASB - MSCI)

AR EEREIRTT

EEMTME
EZUFNEEDRMEERSOENBE
RBHERAEENBFTHEMSRRERKR
MARBERREE RAIKBATZALR
EITBE2ME  UBBRMAEFRE R
FERELEHERRER

e A total of 24 sustainability issues
were identified

o HRBIH4BRHHERRAR

> Online questionnaire has been sent to
%} e employees, customers, suppliers,
shareholders and investors and other
internal and external stakeholders
REFBEREE
o BT XP #HER KRR
BREESNERINBFHA &

e The 24 sustainability issues
were prioritized based on the
survey results

o REFMERH24BEESRE
EITEERFEES

e A materiality matrix was established
based on survey results

e The most material issues shall be
approved by the Board and
the ESG Working Group

o REFAMERELSEMIER

o HEFGRESGIIE/MARLE

RERHE

e List of validated major
sustainability issues

s KBREMAFELREMEER
AEEFIR

23
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Materiality Matrix

As illustrated in the materiality matrix below, based on “importance
to stakeholders” (vertical axis) and “importance to the business
continuity and development of the Group” (horizontal axis), we
formulated a prioritization list for 24 sustainability issues based on a
comprehensive scoring system derived from feedback provided by
our internal and external stakeholders through online surveys. The
materiality matrix reflects the relevance of these sustainability issues
to our Group, as well as the Group’s and our stakeholders’ overall
environmental and social significance. Most-materiality issues are
positioned in the top tier of the matrix, while relative-materiality
issues are placed in the third tier. During the Reporting Period, the
Group identified 8 issues scoring above the median in both
dimensions as “Most-materiality issues.”

Materiality Matrix

EEMEME

WMATERUHREMAT  REHFNHDENE
2N (ZEH) REHAEEXBEELER
BERMBRMN OKFHEH) - HAIHE 724387
FEZREBBNELRTHD - ZHHNTHE
REFOAILMINEFHERBRLASE
BEELNGEATD EEMERERRT A
FEZRRZEESENAML  URAKE
MEMANFNELRREREENERER
- RBEEABRIREEE & MEYH
EERERIINEEE=E - NRSHME -
AEBEREIEEMBEEE LNEHHEB
—FHNUENBERIRERSE] -

High =

Relative-materiality Issues

. B
é’ 4
21
3
1 [ ]
° %, 20
[ ]
14
4
- [ ]
] 18
z
[<]
S
B 6
wn 1 2
gg ° 5. ¢ °
28
g e 10
E;;.—: ° W 9 19
ag °
[ ]
3
E E 13 o
7
L
23
24
16
22
I
3
oy Importance to Business Continuity and Development
HEBERUERBENEEY
Materiality Issues
REEEM
Most-materiality Issues High-materiality Issues
xEZ SEEE RS




Sustainable Issues

AR RERAE

Environmental Protection ‘

BRHIR

Tier 1: Most-materiality Issues
BB REERE

12

Exhaust emissions

J&E B HE PL

Carbon Emissions and Energy
ik BE B K2 B2 IR

Water Resource

KEIR

Occupational health and safety
BEEREZS
Employment Compliance
BIEE RN

Health and Safety of Products/
Services

Emn/  RENOEREZE

Data Protection and

Cybersecurity
BEREEERLE

Anti-Corruption
k&=

Business Integrity
K AT B
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SUSTAINABILITY MANAGEMENT APPROACH

Tier 2: High-materiality Issues
E_B:-rEEEzE

Waste
REEY)
Wastewater Treatment

RE 7K R 18
Climate Change Risks

IR AR

Talent Development

AR EEREIRTT

Caring Community

W

Tier 3: Relative-materiality Issues
FE=E HEEZHE

13

Green Procurement

FERE

Environmental Risks in the Supply
Chain

HFE 88 th B IR 35 AL b
Environmental Impact of Project
Development
HEREZENRETE
Employee Benefits

EERA

Equal Opportunities, Diversity,
Anti-discrimination
FTE#HE Zalk RESE
Employee Development and
Training

8 TR RE

Life Cycle Impacts of Buildings
and Infrastructure
BEFMER RGN Em B
2

Opportunities in the Field of
Cleaning Technology
BRI A H B

Social Risks in the Supply Chain
HEE TNt R R

Disaster and Emergency Planning
and Response
KEREZTERREY
Communication with
Stakeholders

FHh&EER

Technological R&D and
Innovation

BT B B K2 B 3

Community Investment

HRRE

]

o

25
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Most-materiality issues disclosed in this section

FEMBEENREETRE

o Health and safety of products/services
. Em/ REORREERZ 2

o Data Protection and Cybersecurity

. BBEREEEKEZD

o Anti-Corruption

o REE

Quality Assurance

The Group’s commitment to maintain responsible, ethical, and
resilient business practices is integral to our long-term success.
Ensuring the integrity and sustainability of our operation, we have
established relevant policies and procedures relating to health and
safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress, and committed to
complying with all laws and regulations applicable to product
liability® . Meanwhile, we continuously enhance our management in
critical aspects of business ethics, quality assurance, supply chain
management and customer services, laying the foundation for
enduring stakeholder trust and corporate excellence. During the
Reporting Period, we were not aware of any material violation of
laws and regulation applicable to relevant policies and procedures
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.

To uphold the highest operational standard, our Construction
Business has obtained ISO certifications for its quality,
environmental management, energy management and occupational
health and safety systems. In future, the Group will continue to
improve our processes to expand our portfolio of certifications.

G For list of laws and regulations on product liabilities that have material impact
on business operations of the Group, please refer to the section headed
“Appendix II: List of Significant Laws and Regulations”.

o PR 58

AEBBRNIRRBAEE A TERREE
MMARTR  ERERMAREARIN A HER
B—8D - BEEREMALENTEBENMA R
Bl RACRILAEEERNRBORE
Bid BE SEELEBEEARMERT
ERRBBENER  XRNETHAEAR
EmBEENEREERBAE - RE - HM
TEIREREER mERE  HERE
EREFPRBEHERIEMNEE  RFEAH
FONEGEREEFBEEER - RNREH
B BPEL B EAEREEREEARE
EmRENRREERZE  EES  REREL
BEEARMBRITENABEBERNEF D
EREREBROIHIER -

RERFESNEERE  BHMANEERXBD
RSEE REEE RHREERBERRE
B2 AMSORE - AR - NEHE K4
BUCERPIHRE  UBEXHMORBER

Bl

8 FRUASEXBEEREANENERA
EHBEERERIIR  F2HHE= 5
BIRBRARGIER] & -
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HIERE

ISO Certifications of Construction Business

BEEEAISOREE

27

Certificate

ISO Certifications from our subsidiaries

K B i B 2 S MISORR 38

I1SO9001 of Hefei Plant and Shenzhen Huamingsheng

A METE B RoF Y EE8E B #91S09001

Our approach to quality management is underpinned by a holistic
system that strictly adheres to relevant local laws and regulations
and align with the 1SO9001 international standards. Meanwhile, we
have standardised a robust product recalling mechanism to ensure
potential quality issues are promptly addressed and resolved. Within
our business, Hefei Plant, Xuancheng Plant and Shenzhen
Huamingsheng primarily involves in distribution of products and
services, for these entities, we have formulated stringent quality
assurance and recall procedures to handle safety issues or product
defects effectively. This has enabled us to consistently offer
products and services of high quality to our customers. During the
Reporting Period, none of our products sold or shipped is subject to
recalls for safety-related and health-related reasons.

RPN REEET AN —EABRKETE M
HEDEEER TR A1S09001 Bl B 4Z % H) &
BEZXABEM - RN BHMEKZENES
BEEFIZEEL  UEREENDEMES
BRI RARR - ERFNELBEN -
AEBEE  EHEERFIEABEIBHE
EREBRBEHNSE BMAELERSITET
BB RERERBORERF  UAREER
B NERMRIE - EERMENB KR —
hEFIEEeRENERMBRS - Riks
HE - RMEEREENERYRELZE R
BRABREFEAMD -
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Quality Management of Construction BEXBHLEEE
Business

In terms of Construction Business, the overall quality management HEEZE XK H @ BREE2ETE T /EH
work is led by the QSHE department with accordance to the IMS — QSHEEBIR B IMSF )15 3] - QSHER B &
manual. The QSHE manager is responsible to plan and implement iﬁiﬂﬂlﬁm’giﬂkﬁ'}ﬁ? OBIE - 2T RER
the monitoring, measurement, analysis, and improvement of o BHEFCIMSF YA A B - B E B
process. To maintain the effectiveness of IMS manual, we regularly %Eﬂ]ﬁ%ﬁﬁﬁg\g RS (A
review and update the guidelines of our quality management (IMSF)) UHERZFANEEEEERL
system, the IMS Manual, ensuring our quality management system is & ¥THJ ©

up to date.

Monitoring and measurement o Customer satisfaction is assessed through meeting records, customer

BiERAE complaint and amount of conformity. Based on these data, the
QSHE manager is responsible to constantly measure the
performance.

o The QSHE manager is also responsible for monitoring of project
according to the project program and IMS project plan. Every
aspect of product requirement shall be thoroughly verified until the
product is satisfactorily completed.

. BREELE FPRALGHAEERAEELMEE - RIFE
LR QSHEX BB EREHEER -

. QSHEL BB ERBEEAHEIRIMSIEBE TS/ M IHB #1T8E
BEBRIEMERNSEIE BIE@MTAME -

Control of accidents, incidents e The QSHE Manager is responsible to identify and control the
and nonconforming products nonconforming products. Within the maintenance period for the
HER EHFRREZEERNEHR service, the QSHE manager shall take appropriate actions to rectify
and re-verify nonconforming products.
a QSHEXS 32 & B ik pll M= HI R EREm o NIRBEEVAEE AN - QSHE
KERRDREER B ERERZERESEEM -

Quality improvement o In the event of nonconformities, corrective and preventive actions
HEYE shall be taken to eliminate the cause and prevent recurrence.

o For any quality issues detected before delivery, we will establish and
implement a quality improvement procedure until the quality of the
project meets the legal and agreed requirements; for the quality
issues detected after delivery, we will take appropriate actions to
correct the quality issues.

. MEBREREm  ARRUEMBHHEERRE - B EHR
e

. HRZNAERNEMESME  RMAKGELEEE S S0ER
FFrBEEZEREERGEZERBENER  HRIMEBEHRNE
EME BMERRNEER MU EEERME -
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Apart from major work details of QSHE department, the IMS
manual also specifies responsibilities of different departments to
execute a cohesive approach towards quality management.

HONEST OPERATION

HIERE

FRQSHEZBH £ B TIEFFIB AN - KIMSF 1) 78
METREBEANET  UHTHE—NEEE
BRI -

Departments Responsibilities
BT BiE
Contract Department o Determine the requirements related to services, such as the statutory
A EE and regulatory requirements and the requirements of the

customers.

. MEHEBRBERNER WEEREEERUREFPEKR -

Design Division o Review the design to ensure all the requirements are met.
At E o  BHEMBHUERFAFAEFR-
Project Department o Establish an IMS project plan to satisfy the requirements of internal
EB IMS and international standards.

o Verify that the product requirements are met.

. HIEIMSIE B 5H 8 LAUR B AZIMS R BB IR 2R Z3K o
. BEELAMEERER-

Quality Management for Environmental
Protection Business

The Group's Environmental Protection Business in the PRC uses to
focus on kitchen waste treatment services to local regions and
generating revenue from the processing fee as stipulated in relevant
service concession arrangement, sales of by-product such as used
cooking oil etc., which are produced during the treatment process.
The Group operates its kitchen waste treatment projects under the
Build-Operate-Transfer (BOT) model, ensuring strict adherence to
contractual obligations for each project.

To maintain the specified level of serviceability and restore the
plants to the required condition before handing them over to the
grantor at the end of the service concession arrangement, the
Group implements rigorous control measures. These measures are
designed to uphold the quality of services provided by the kitchen
waste treatment plants. For example, our subsidiaries closely
monitor key quality indicators, such as the moisture content of
kitchen waste, throughout the treatment process. By keeping a close
eye on these parameters, we ensure that our plants consistently
deliver high-quality services to our clients and the communities we
serve. If products with quality issues had flow into the market, we
will immediately initiate the recall procedure.

RREGHNREER

AEBEPEABNRFEFREIZEHTR
[7) & b 4 18 B i B 3R AR A% - WA AR R4S
AHREETHEPRENRKESR RIEBRETD
EENBER(WERBBMZ)NHERE
HRA-REBUER — $E — BF
BONRAK L HEF N REEIAR - R
BREBERBRBETARNER

RERBHARERELIEREBBMEBR T
REEANR - R E O A BIEKEY KRR E
IMEEHEEM  AEEEM T BEABNEE
I ° 55 LL 18 I 5 7E M 15 B BT AL R B TR R R AR
RS EE - flin - A B LR R EEE
BRIZBET TG RERMERS  MEH
BIRRMKDEE - BEEVRIEL28
AT 4R T AP B0 R B AR 4R AR 40 — b 2% R P9
MEPMEMBREOHERESREOR
%o fWMAMERBNERRATS  BIAH
YABEA@RER -

(B E e e R
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Shenzhen Huamingsheng — Honors Obtained at Industry Conferences

FYIEHE — TEESREHR

During the Reporting Period, Shenzhen Huamingsheng’s modified natural graphite anode material won the
2024 World Battery Industry Expo Gold Award for Exhibits (2024t RE M K HEEEIBE SR RBE £8)" for its
significant cost advantages, broad application scope, and outstanding overall performance at the 2024 The Night
of World Battery — Guangdong Battery Industry Association’s 5th Anniversary Celebration and 2024 Battery

Industry Expo Awards Ceremony.

WBEHE ENROMERTB L REEREBLTEBERAFER 2024 RE M NFLEXBESHRER
B F - RNEABSROAAMRACBAEMHBEXLIELHR EREERE GAUEERNEH —

BRERNROAEARBLRHFEEEXBEERMESE] -

Supply Chain Management

The Group places a high emphasis on supply chain sustainability. By
fostering quality management, risk control and responsible sourcing,
we aim to create a resilient and sustainable supply chain that
supports our operational objectives and corporate responsibilities.
Our internal policies cover a wide range of supply chain aspects,
including supplier selection, evaluation, and procurement practices,
to effectively manage the environmental and social risks associated
with suppliers.

During the Reporting Period, we engaged a total of 168 suppliers
according to the Group or the subsidiary’s policies relating to
supplier management. Our supplier management policies require all
our partners to meet our standards for quality and reliability.

e EE
AEBGEERHNEHEAFERR - BB
RESER EREERBEIEE HME
HRIZ-BESHMERATFENHREHEIAS
BERMANZEERREEEME - RPIWAE
BRBEHRERNZEIE  BR{EREH
2 ARRRBENEREEEHERE
BAONRE R EER -

RBEHM[ - ROARBEAEEXMNBERTE
MUEEREENRREZTES 1681 E
B RMOHEREERRERMAEER
HERRRMANEERAELERE-
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Supplier Selection and Evaluation Mechanism

The IMS manual and Subcontractor/Supplier engagement and
evaluation policy specifically outlines the principles and procedures
of procurement at the Group level. During the purchasing stage,
subcontractors and suppliers are invited to submit tender proposals,
which are reviewed by the project team. This review process
includes a thorough evaluation of several critical factors, such as
reputation, product and service quality, industry experience, pricing,
and lead time. Suppliers who meet both internal standards and
regulatory requirements are then added to our internal qualified
supplier list. Besides, suppliers will be given a rank based on the
evaluation result. Suppliers with the highest rank may enjoy benefits
such as prioritised payment and exemption from material
inspections.

To maintain high standards of quality and consistency, we also
conduct regular re-evaluations of our suppliers’ performance. This
ongoing assessment ensures that our partners continue to meet our
stringent criteria and adhere to the expected levels of excellence.

HONEST OPERATION
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{4 FiE i i 328 % o 4% 4

CIMSF ) R« B 7/ & 75 S 55 M AT
BER) BB A S EEmrRE R R
FFe RERBBEE - BEs BAMERERER
BRE HEBAYRSETER ZEHNB
RERHETHRARNZENE  BRE2
B2 EmRBEE TELR TEEX
BRE - RAERERMAANBRERERER
MREEENSIARNTSERHRERS
Bobih HEBKESKBEIRGERET
MR - FR R NHERBZEBENK
MRBREREENREH -

RRFERFEER - - HATRE M
HEBXRRMEEHREE - LI EFHER
BAWAERHRER B R MEBOERE
W BRFFEDN TR F BAF -

Supplier Management Policies in our Business

BMEBPHHEEETEBR

Construction Business

BEER BRRER

Environmental Protection Business

o The selection and evaluation process is managed e

according to the Subcontractor/Supplier
Engagement and Evaluation Policy.

BIRCHD B 7 FE P BE 5 AN AT (il SR ) B B AR
BRI -

Procurement and supply chain department is
responsible for the duties of supplier
management, ranging from screening suppliers,
procuring qualified products, and reporting to
management.

The Supplier Management Principles and Systems
and the Procurement Management Measures
guide the requirements of management
practices.
RERMEESFEEHENETERY  BEHF
EMHER RKEAKRER YHEREEER-
(e B3R R A Rl ) R B BB A 15
BEBREEER-
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Green Procurement

The Group has emphasised sustainability and environmental
responsibility throughout our supply chain. In general, we are
committed to promoting the practice of using more eco-friendly
products and service in selecting suppliers and incorporate
environmental considerations while making purchasing decisions
whenever feasible. For instance, we prioritise products with higher
energy efficiency and less toxic nature and avoid procuring
disposable items. Furthermore, as guided in our supplier selection
and evaluation process, we strictly refuse collaboration with
suppliers who pose environmental hazards. In future, the Group will
continue to enhance our green procurement practices by
strengthening our monitoring and management processes.

Controlling Environmental and Social Risk Factors

In our supplier risk management, we thoroughly consider health,
safety, and environmental risks. We include the subcontractors’
safety management system as a factor in subcontractor assessment
and selection. As in Construction Business, we have identified
environmental and social risk along the supply chain in the daily
operation,
performance of subcontractors and carry out safety walks, site
safety meetings and safety reviews regularly to monitor
subcontractors’ performance, reducing the safety risk at the site
after the commencement of the project.

the project manager would evaluate the safety

To control the
environmental risks of our suppliers, we require all subcontractors to
strictly follow the environmental protection measures set out in the
Construction Site Environmental Protection Guidelines.

GERE

7R 55 B 70 B 1 i o os SR T S AR 1 R
REME —RME  HPIFOREREHE
AREEZ BRRERMRBHED - LA
AITBEATELHRBAEREZERRAE
Zoflm HASERLERARTERAERS
MBRENERTELRBEATHRER it
Sh - R ER 8 R AP BAE T - 3
BBESELIAFERERENHEEERAE -
AR AEESEEBBINRKMNEEE
BREFRERMAERBEREKF -
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Case Study: Reducing Safety Risks of Subcontractors At The Construction Site

ROITR - RETHHBES SEHHL2ERE

We emphasise the safety of workers at the construction site to reduce potential safety risks. As we have close
cooperation with our subcontractors at the construction site, we highly value the safety performance of

subcontractors.
BEMERELSH I ANESE  UWAEEELEZRAR HMRELSHESBEEERAIE MEMIEFTER
DEENEZERA -

We enhance safety management by implementing control measures for our subcontractors. We stipulate the
safety responsibilities of subcontractors as follows:
BHME s BREREGEEANERLZE2ERE KMRE)EENL2EELNOT

o Be familiar with the Site Safety and Health Management Plan, statutory regulations and special safety rules
applicable to the work.
. ABHELZE2NREEEERE) BARIEMNEERIINERLZEZRA -

o Appoint enough safety supervisors and first-aiders.
. ZERHNLZEZEERSZMAER -

o Ensure that use protective clothing and equipment appropriately.

. HRLEERRERYD RE® -

o Participate daily/monthly-morning safety meetings, daily/weekly process safety discussions and Site Safety
Committee Meeting.
. 2EER/A%2EE S0 BRFLZEIRKMBRLTEZEEEEE -

o Attend daily and weekly site safety inspections and arranges workforce to improve safety performance.
o HEBERBRAMERTERBRTHAFABELZERE -

Besides conducting safety audits, we also impose an administration levy if subcontractors fail to follow the safe
working procedures, effectively raising the compliance to our safety management measures for subcontractors.
BRTETZEZREIN WOBBAAETLZEIERERF  HATSHRMTEREE  UERREHIEFNLE
s e AL IEE

EREEA RER -
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Our subsidiaries under the Environment Protection Business have FFIRFEEB IO E QA TEBHE R
formulated relevant policies to control potential environmental and 5 #ItESEREEIRE R SRR - Hl20 -
social risks in supply chain. For instance, Hefei Plant employs the AREBEEEFEBE(EEHREENREMNT S
Environmental and Social Risk Management Policies for Managing R E R R A I EBHEEEEBHE K
Supply Chains to prevent significant environmental and social risks IRBAMEEEAR - FELBHETENIREMNL S
associated with suppliers. In the absence of identified environmental A, EBATHFZENBERT AEERE
and social risks/significant adverse impacts, the Hefei Plant follows IZIEMEL = EHERE  EREERE
the Supplier Management Principles and Regulations to assess the IBRBIMBE) FEBRBMLEFE - &
environmental and social impacts when selecting and prioritising & §8 E & & ¥ )7 | ¢

suppliers. With respect to supply chain risk management:

Hefei Plant — Supply Chain Risk Management Approach

BIEEE — #EREKRERSE

o Establish Strategic Partnership: Strengthen trust among supply chain members to create win-win situations

and risk sharing.

. BRUBBAERHBE: MR EEXNERNEENBEERRSE Lo ERR -

o Enhance Information Sharing: Reduce uncertainty and risk by eliminating information distortion through
effective communication and information sharing among supply chain partners.
. MR EERET  BAEAEEAERHRARNBARGERZTHRELKRE - A>T MR E

& o
AA

o Strengthen Incentives for Supply Chain Members: encourage supply chain partners to proactively adopt risk
prevention measures through different incentives.

. IR B SR BB T RME B ERAERHRBRAER D HBEE -

o Flexible Designs: Address the inherent uncertainties in supply and demand by incorporating flexibility in
contract designs.
o BERM:BBEANRNFBAEEE  BREESEELHTREM -

o Routine Risk Management: Develop a comprehensive early warning indicator system to detect deviations
from normal levels.
. BEERER: HEEXEBEERZAGUBRFBHRETSKFEOER -

o Establish Emergency Response Mechanisms: Consider various potential emergencies and implement an
emergency response system to address to mitigate risks and reduce actual losses in supply chain
operations.

. BURSERES  ZERIRAEEZXBANBRESERRFIARKRR - R DR M EESER D

ERBX-
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Customer Service EFRT

The Group’s principal customers are governments and private AEBENTEEZFEBRFNAAZERER R
developers. With a customer-centric approach, we prioritise the (EABEFEAF LWL KAELREESHE
delivery of high-quality services and products to consistently meet = R#% X E f AT ETjm @ I 4B H T8 H
and exceed their expectations. Meanwhile, we also focused on R @ BB DN RET L > KimER
protection of customer rights and interest, so that we can build and FINEFAIEY #HFEERETHEEF -
maintain strong and trusting relationships with our customers.

Customers Satisfaction & Communications EFREERBE

During the Reporting Period, we did not receive any complaints RBEHME  RATEZETANEBEER R
regarding our products and service. We enhance customer MREMEF - HZFEBERFEZAESER
satisfaction by maintaining efficient communications with customers REEFEWEE  FEMAT

in the following ways:

Understanding our Customers’ o We maintain various communication channels, including customer
Expectations and Needs service hotline and email, to collect our customers’ opinions in a
BREREHRTXK timely manner.

o As regulated by the IMS Manual, a contract manager and a project

manager are responsible for customer communication at the
tendering stage and project implementation stage respectively. The
contract manager and project manager collect and respond to
customers’ feedback properly throughout the project and hence
achieve customers’ satisfaction.

. BM@EHZEBZRARE BEREPRBARKEFHME  UER
KKEEFER -

. BAMSFIDARE - ARKEBMIAR KR DRI E B BEERME
BEEHEERNERER cRCEMERKLEEEMEERBESP
HEWEROEZEFPRE - KMEETFME °

Establishing Appropriate o We encourage our subsidiaries to develop their complaint handling
Complaint Handling Procedures procedures and based on their business natures.
BUEENRFEEERF . Regular meetings are held in the Construction Business with property

owners during the construction phase to receive their opinions and
complaints. The project managers will follow up and resolve if they
receive any complaints from property owners.

. HMsEMERARRBEXBEER L ERFEERRF -

. EREXEBIE  RMEXFTRITEHSE  UREIEERS K
SHERRKRF BEERKENKRINEENEMIRF  SEEFR
AR R o
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Collecting our Customers
Feedback on our Service for
Continuous Improvement

W & & 5 8 3 79 AR 75 B9 I 68 LA S R
ik

We maintain good communication with our customers to understand
their future expectations on our services.

We conduct a customer survey to our customers to understand their
opinions on our service.

QSHE managers of the Construction Business are required to collect
the analysis data relating to customer satisfaction at the end of a

construction project.

. HPEZEPHFSRIFER  AE
. MU EPHEREFPHE AT

5 3P BR 75 &9 R SR HA A o

fig &
EEREMARBTHNER

. EEEBHQSHERE AN ELBA AR KREFRETPmEEN

AT B

Marketing and Promotion

The Group has implemented internal guidelines that govern the
conduct of our sales and marketing practices. To ensure we are
providing our customers with transparent and honest
communications, we strictly prohibit any form of misrepresentation
in our marketing materials or exaggeration of our offerings.

Information Security

The Group is committed to safeguarding personal privacy and
commercially confidential information. To this end, we have
significantly enhanced our management of confidential documents
that contain sensitive personal and commercial information. Our
internal policies and regulations, accessible to all employees, outline
our stringent approach to information security:

o Confidential information is strictly monitored to prevent any
direct or indirect information leakage to external parties
through any means.

o Disclosing and taking away any confidential information
relating to our businesses is strictly prohibited.

o Only authorised employees are allowed to access our
information system which may contain our customers’
personal information.

o Management will investigate directly, and follow-up actions will
be taken if there are any suspicious cases.

EHRER
AKRECEREEZHEERLEHITHNAMR
el RERREFPRHEEARBENE
B BRPBREEEHEM R ETEAERL
T o R 3 5 K EE e

HE=zz
AEBZNONFREBEALERBEREE
B Eil - HMEHEAMRERER S 6URE
ANEEESNBEXH -MEBEIHAE
B O O RR BRI AR E DI R P BR AR B IR AR
BREMIE:

o BB RE AR - T ILABERT
XEEHFEERIBREEAEE -

. BEREFBEMTEREBERNE
= B H -
. REEREREB T AEHMAEEAR

FEABMOEMES -

. MEEMAEBER ERERERS
L WRBEETE -
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In addition to these measures, we actively involve our employees in
information security management to further protect our customers’
privacy. Confidentiality agreements are required to be signed by all
employees in our Tianjin office, reinforcing their responsibility for
maintaining information security. The Group also provides training
on handling of confidential information and our standardised data
management procedures.

Business Ethics

The Group upholds the highest standards of business ethics,
steadfastly adhering to laws and regulations in relation to bribery,
extortion, fraud and money-laundering’. Our stringent code of
conduct and oversight mechanisms have set a clear guidance to
prevent, detect and address any potential misconducts. During the
Reporting Period, the Group was not aware of any material
violation of relevant laws and regulation, nor any concluded
corruption or legal cases against the Group or its subsidiaries.

Anti-Corruption Policies and Reporting System

The Group has formulated policy on unethical behaviours such as
bribery, extortion, fraud, and money laundering, including the
Whistleblowing Policy and the Fraud Prevention & Detection Policy.
The Board takes overall responsibility for the reporting system and
the audit committee shall be responsible for overseeing and
implementing the system.

Fraud Reporting and Investigation Procedure

HRERERFAEERF

Employees, representative of vendors, suppliers or
subcontractors who engage in business with the Group
are encouraged to report any known or suspected
fraudulent activity.

SEEAEEAERERNET BEHRK HER
D BREBMEEME MR ERFFES -

7 For list of laws and regulations in relation to anti-corruption that have
material impact on business operations of the Group, please refer to the
section headed “Appendix II: List of Significant Laws and Regulations”.
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BRERRER -
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BEER
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AIER - BRERBARAEMEENTET AR
HAENIEE - RBSHE AEELTH
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REH BT R AR o

REBBHRR BRI E
AEBEGIETEERE BR - RFFREERE
ETERTA/AABHERR  BEETRR
(CRRBE) RKH ERFFMBOABER) - £
CUHERFEBAEBRML ERZESR
BREEEREBUHIE-

Protection of Whistleblowers’ Right
REEHABHET

Throughout the reporting process, the confidentiality of
the reporter and the investigation will be maintained.

EEEREERET BHYBREANASETRE -

7 FREASBEEBEEREAZENRAS
HEERRERIIKR 20— B8
BRRIERINK] o
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Fraud Reporting and Investigation Procedure
RFEBRERBERERF

Received fraud reports would be promptly handled and
investigated by the assigned senior officer. Based on
the findings, a detailed report summarising the
evidence and recommended actions will be prepared
and submitted to the Audit Committee for review and
decision-making.

WENRFREHEERNERABERAREERT RERER
BaLREFERE -

EoREFAEER HHEE-—DFHRORS  MAE
BMEZNTE TRXEXEZEGESIIREK -

The Group shall take appropriate action against the
offenders,
termination of employment, or legal actions.

AEBEHERERBEETY  BRLEEED
LERBEERIRBUERITE -

which include disciplinary measures,

Anti-Competitive Practices

When engaged in tendering processes, we adhere to a rigorous set
of rules and guidelines outlined in the tender documents. We strictly
prohibit any form of bid-rigging or collusion among competitors, as
such practices are not only illegal but also contrary to our core
values of honesty and transparency. Moreover, we encourage our
subsidiaries to establish robust policies and procedures that address
all forms of unfair competition, upholding the highest standard of
business ethics.

Cultivating Anti-Corruption Culture

Our Staff Handbook, Fraud Prevention and Detection Policy has set
out the responsibilities of employees and senior management to
actively prevent, detect and report any fraudulent activities.

harassment,

Protection of Whistleblowers’ Right

REEBZABER

Unauthorised disclosures of reporter’'s identity and
matter of report would be strictly dealt according to
Group'’s disciplinary procedure.

BEBRSASONEREETERBEBRBAE

We have zero tolerance to any reprisals, discrimination,

intimidation, or victimisation against

whistleblowers.

FAPT S E ] £ S 28
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BETRA -

BANHE B8R BE - RWK

HmETH
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HEEMAFESHNEE -

Management’s Responsibility
EEENEE

o Familiarise each employee with the types of improprieties that might occur in their workplace
. ABE—NEIRESHE TIEMBENTHRETS

o Educate employees about fraud prevention and detection

o 7] 8 T {5 3% 5 B8 T8 A0 4208 BRFF /0 &0 3%

o Create a culture whereby employees are encouraged to report any fraud or suspected fraud which comes

to their knowledge, without any fear of victimisation
. Bl — 3 5B B T8 3R 1K 55 By &0 28 &Y {7 5F 5 3 &F
o Promote employee awareness of ethical principles
. R 8 THERR RN E

MEHTR  MABEOEEE
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To establish a shared sense of responsibility in preventing corruption
and other unethical behaviors, we have designed and organised
training sessions to provide employees with a clear understanding of
our ethical standards, as well as crucial laws and regulations that
govern our business activities. During the Reporting Period, the
Group offered training on anti-corruption for directors and staff.
Out of the entire training sessions the Group organised, we held 1
training particularly tailored for regulatory compliance:

Board training 6 members of the Board
ExaEiil 6REEENXE

Senior team building

BRERER

Compliance training

for middle and senior
management of the Group
AREREEETEANSHEHE
ESG training

ESGiE 3l
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REEHESMEMTERTRITERL
HKEANEER RAKRF LA T HEIR
12 EE TREEBR M EREENR
EERMEETBNERLRER NS
i AEEREERBE TRERESHEA
B A o EAS EABRNEEEIIRES -
BPER TIRERESHEE S RNEI

Staff from Hong Kong office, Hong Kong foundation business and
Mainland China environmental protection business

BAERAE BEMEXBLRIEAMRREBHNET
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Safeguarding Intellectual Property fREEFNERE

Safeguarding Intellectual Property is essential to maintaining the (RENBERUYNRRABAEENRFESD
Group’s competitive edge and fostering innovation. We have FI{EH#AIHEZEWREZ - KFHEBT —E2E
adopted a comprehensive approach to IP protection that HEMEEREH L BREEELEL B
encompasses business ideas, concepts, designs, discoveries, & &R ET - IR - BEER o ARG
inventions, improvements, manufacturing technologies, standards, 1% %& & # 25 & ¥} o

and confidential information.

On the path of innovation and advancing our core technologies, the — 7E 8l M HEERZ O BTV @RS £ NEE 4
Group continues to deepen its efforts to research and development. & F{LAI%E T1E - RRE AR > =W E R B
During the Reporting Period, Environmental Protection Business of IRIR ¥ ESIER R RAEHFN » £ 1
Xuancheng Plant obtained 6 state-certified patents. While we #EHNWRBHFNAIFREHER TSN R
remain committed to bring new and innovative services to the  B§ » FPIAGALAE B JL R AE T TR0 Mk = o
market, we will continue to prioritise the protection of our

intellectual property.

Tianjin Office — patent certificates and utility model patent certificates

XEMAE — RPFNNEE HRANBREANESE

Tianjin Office has successfully obtained the “Patent certificates” and “Utility model patent certificates” relevant
to environmental governance facilities (i.e. kitchen waste exhaust gas purification treatment equipment).
REBRAERNESRFAERE(BFNRERFCEERFB) VAN ERENES INERHELENE
-

RA\EHER

AF T AHA TR

SH R & FRER
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Xuancheng Plant — 6 Utility Model Patents Certifications

EHIEE — cEHERMBEEHESE

During the Reporting Period, Xuancheng Plant obtained authorization certificates for six patents, namely A
sedimentation tank that facilitates dredging, a solid-liquid separation device for food waste processing, a press
device for kitchen waste treatment, a temperature-adjustable bioreactor for wastewater treatment, a solid
matter dehydration unit for food waste processing and an oil recovery purification system for kitchen waste
recycling.

RBEMHE SHIBEEEFS —BENBFRNLBRL —BERUREEABRRIBMES  —BEEFANRER
REREZE —BERFAGAENSKEVEERARESZ —EERUBEEREREYHKEE  —EF&H
BlYORRE)ERRELANEZFNREZE -
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TALENT DEVELOPMENT
AT ER

Most-materiality issues disclosed in this section

FEMBEENREETRE
3 Employee Benefits
. & 8 & Al

o Occupational Health and Safety
. BERRIEZE

Employment Management

The Group’s employment management approach aims to maintain a
productive and engaged workforce in strict compliance with the
laws and regulations related to employment and labour standards in
all regions where we operate®. The Group has established an internal
human resources policy with clear stipulations on compensation and
dismissal, recruitment and promotion, working hours, holidays,
equal opportunities, diversity, anti-discrimination, as well as other
benefits and welfare, so as to protect the rights and benefits of its
employees, which encompasses aspects ranging from ethical labour
practices, competitive remuneration and benefits, training and
development opportunities and promoting diversity. During the
Reporting Period, we are not aware of any serious violations of the
applicable laws and regulations concerning employment.

Providing
Equal
Opportunity
REHFERS

Employment
Management
Approach

EBREERE

Reasonable
and Competitive
Employees’
Remuneration
and Benefits
AERABRFAN
FHERER

2 For a list of laws and regulations related to employment and labour standards

that have a significant impact on the Group’s business operations, please
refer to the section headed “Appendix II: List of Significant Laws and
Regulations.”
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Comply with
Labour
Standards
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Working Hours, Holidays and Welfare

The Group and its subsidiaries have formulated relevant policies to
ensure employees work for reasonable hours in accordance with
local laws and regulations®. The Staff Handbook outlines clear
instructions on overtime work arrangement, which states that
employees need to get approval to work overtime and eligible
employees are entitled to overtime allowance.

The Group also ensures adequate rest time and benefits of
employees to protect their mental and physical health. In addition to
the basic paid annual leave and statutory holidays stipulated by the
laws and regulations, employees of our subsidiaries also enjoy
additional holiday benefits such as sick leave, maternity leave, jury
leave, compassionate leave, etc. To protect the rights and interests
of employees, the Group also purchases insurance for employees
upon employment. As our success depends on employees’ efforts,
we prioritise providing employee benefits and welfare beyond legal
standards. For example, our operating subsidiaries provide meal
allowance and business allowance for employees. The Group
participates in defined contribution retirement schemes for its
employees in Hong Kong and the PRC through Mandatory Provident
Fund Scheme and defined contribution retirement benefit scheme
organised by the relevant local government authorities in the PRC
whereby the Group is required to make contributions to the
Retirement Benefit Scheme at a certain rate in the PRC during the
year.

Recruitment and Promotion

The Group adopts a set of transparent and clear procedures to
implement the annual recruitment plan, aiming to demonstrate
“openness, fairness, clarity and discipline” in every detail. In order
to attract outstanding talents, the Group offers fair and competitive
remuneration packages based on an individual’'s past performance,
character, work experience and ambition. The Group also formulates
its remuneration policy with reference to market standards. As the
retention of talent is crucial to the sustainable development of the
business, the Group keeps its remuneration package under constant
review and regularly assesses the competence and performance of
its employees during the probationary period and beyond to ensure
that the efforts and contributions of all employees are appropriately
recognised by the Group.

o For laws and regulations that have a significant impact on the Group’s
business operations, please refer to the section headed “Appendix II: List of
Significant Laws and Regulations.”
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To remain competitive, we retain our talents by awarding employees
with outstanding performance. We regularly evaluate the employees’
performance through appraisals and provide promotion
opportunities for high-calibre employees, ensuring that employees’
efforts and contributions are appropriately rewarded by the Group.

Compensation and Dismissal

The Group offers competitive remuneration and benefits based on
the candidates’ performance, work experience and career aspirations
in the recruitment process. The Group regularly reviews its
compensation package according to market benchmarks. The Group
strictly prohibits any unfair or illegitimate dismissals to protect the
rights and interests of its employees. According to the Staff
Handbook, both the Group and its employees have the right to
terminate the employment contract based on reasonable and lawful
grounds. We have set out the standard dismissal procedures in the
Staff Handbook to ensure the dismissal is carried out in compliance
with the local laws and regulations™.

The fixed wage is mainly based on attendance records and is
calculated based on the actual number of days worked in the
month. Subsidies are provided based on the job position and work
needs, and the amount of subsidies is determined by Group
regulations. Employee bonuses are based on Group policies and
procedures. The Group has the right to decide whether to issue
bonuses and the amount of bonuses based on employee
performance assessments and the Group’s operating conditions.
Employees who resign before the issuance of bonuses are not
entitled to receive bonuses from the previous assessment period.

o For laws and regulations that have a significant impact on the Group’s talent
development, please refer to the section headed “Appendix II: List of
Significant Laws and Regulations.”
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For example, the compensation structure at the Tianjin Office
includes basic salary, performance-based pay increases, benefits,
subsidies, and bonuses. Performance-based pay is adjusted
randomly, and a separate performance management system is in
place. Benefits and subsidies include national allowances and
group-provided subsidies. A year-end bonus is distributed based on
financial performance, with eligibility determined by attendance and
performance. Shenzhen Huamingsheng follows a job-based grading
compensation principle with flexible salary adjustments. Employee
salaries consist of fixed wages, subsidies, bonuses, and other
components based on individual contributions and business
performance.

Equal Opportunity and Anti-discrimination
The Group is committed to creating a fair, mutually respectful, and
diversified working environment by promoting anti-discrimination
and equal opportunities in all its human resources and employment
decisions. We strictly abide by local laws and regulations relating to
anti-discrimination'’, and do not tolerate any form of harassment or
discrimination, whether based on gender, sexual orientation,
disability, age, race, skin colour, nationality, ethnic origin etc. The
Anti-discrimination Policy applies to all recruitment, promotion,
transfer, incentive and training processes and all business
departments of the Group. To establish an effective
anti-discrimination reporting system, we encourage employees to
report to department managers or human resources managers when
they encounter discriminatory behaviours. In addition, we are also
responsible for evaluating, handling, recording, and taking necessary
disciplinary measures for such incidents.

i For a list of relevant laws and regulations that have a significant impact on
the Group’s business operations, please refer to the section headed
“Appendix II: List of Significant Laws and Regulations.”
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Avoidance of Child and Forced Labour

The Group strongly prohibits the use of child labour and forced
labour to respect human rights, and strictly abides by all of the
applicable laws and regulations'. To prevent the unlawful use of the
workforce, the Group requires job applicants to provide valid
identification documents before employment confirmation to ensure
that the applicants can be legally employed. Our Group has set up
policies and measures in safeguarding the labour rights of our
employees. We sign labour contracts with all employees based on
equality and free will to protect employees’ human rights. In
addition, we attach great importance to employees’ well-being,
provide adequate rest time, and prevent the occurrence of forced
labour. We encourage our employees to report verbally or in writing
if they are forced to work. Our Human Resources Department will
immediately take action in accordance with the Communication and
Appeal Procedures. Our Group has no tolerance against child
labour, once we discover child labour, immediate dismissal of the
employees will be taken. We will also regularly review our
recruitment measures to ensure continuous compliance and effective
prevention of child labour and forced labour. During the Reporting
Period, the Group was not aware of any serious violations of the
applicable laws and regulations regarding child labour and forced
labour.

In Hefei Plant, any employee who is imprisoned and forced to work
can appeal to the Administrative and Personnel Department orally or
in writing. The Administrative and Personnel Department will
immediately follow the Communication and Appeal Procedures after
receiving the appeal.

i For a list of laws and regulations related to labour standards that have a
significant impact on the Group’s business operations, please refer to the
section headed “Appendix II: List of Significant Laws and Regulations.”
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Talent Training

To foster a culture of continuous improvement and innovation, the
Group is committed to investing in the development and training of
our employees. Aligning with our business needs, we have
formulated a series of talent development strategies and programs,
ensuring that our workforce at all levels is equipped with the
necessary skills and knowledge and empowered to reach their full
potential.

Nurturing Diverse Talents

The Group has consistently provided employees with training
programs, designed to address their educational and professional
development needs. Furthermore, these trainings serve to equip the
workforce with capabilities to effectively navigate the various
changes brought about by the Group’s forward-looking business
strategies. By fostering a culture of continuous learning and
professional growth, we not only enhance individual competencies
but also drive collective innovation and progress.

The general management department of our subsidiaries
consolidates the needs from different department and formulates
the annual training plan. The Group has provided support and
worked closely with our subsidiaries to assist, monitor, and review
the training quality and related issues. To ensure that the employees
receive quality training opportunities, the Group also evaluates the
training after it is completed and adds different topics and new
technical knowledge to meet the needs of our employees and to
respond to future development trends as soon as possible. In the
Construction Business, we have formulated the Training Policy to
improve employees’ work performance. During the Reporting Period,
the Group has completed the following trainings:
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Environmental and
Safety Training
RiREZ 2

Induction training

for new employees

RS AR

Professional skills training

B aesl

The induction training program
includes an overview of Group
background, mission and
organisational structure, as well
as the detailed explanation of
critical Group regulations and
standards.
ABEIGEBEERER £
w RARRBER  AREES
ERERBENFHARE -

New employees will pass an
assessment following the
completion of all training levels.
¥11E B R TR FTA R K3 312
BB

Employees receive training
related to their specific job
positions, including detailed
instructions on the use of
processing equipment and a clear
understanding of their job
responsibilities.
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gE - BEABERMIR
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Employees are encouraged to
pursue self-learning or attend
external training courses to
further their professional
development. We allocate an
annual budget for overall
training costs as part of our
annual training plan. Under
approved circumstances,
employees can receive
reimbursement for their training
expenses.
SEEBETE B2 MR
AIERIE - NIR ERERER - F
REMFEEIGFTEE—HD
BRMAEREIRASEFER
B -EEGBHENERT EER
BEF:EES=E A

o Training sessions and drills were
designed to familiarise employees
with relevant environmental laws
and regulations, teach the proper
operation of environmental
protection equipment, and
prepare them for emergency
responses to equipment failures.
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o Help improve employees’

emergency response capabilities,
enabling them to handle
incidents promptly and
effectively, thereby minimising
potential losses.
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For further details on safety training,
please refer to the section headed
Occupational Health and Safety.
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Occupational Health and Safety

Ensuring the safety and healthy workplace of our employees is a
fundamental priority and a core component of our commitment to
ESG principles. In addition to strict compliance with the applicable
laws and regulations'>, we have established and implemented a
robust internal safety management system as well as relevant
policies and procedures, and continuously implemented and
monitored the implementation of relevant measures. At the same
time, we continue to strengthen our safety training and education,
to prevent accidents caused by violations and negligence.

The Group proactively promotes the building of longstanding
production safety system. At both Group and subsidiary level, we
have aligned with 1SO45001 standard, operating our business with
highest standard of occupational safety and health performance. As
in Construction Business, the IMS manual serves as the foundation
for our OSH management systems and guides our daily operation
processes. Based on the manual, we have established site safety and
health policy which outlines the prime objectives and commitment.
For every project, we established safety committees to ensure
relevant safety measures were taken to protect our employees and
workers from our subcontractors. This has led to a more structured
and proactive approach to safety management.

B For a list of laws and regulations related to health and safety that have a
significant impact on the Group’s business operations, please refer to the
section headed “Appendix II: List of Significant Laws and Regulations.”
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Based on the industry’s features in environmental protection
business, our subsidiaries have also developed tailored policies and
systems. For instance, Hefei Plant has implemented the Safety
Management System and Safety Operation Guidelines, which form
the foundation for our requirements in safety productions.
Additionally, the Safety Production Responsibility System has been
established to clearly define the organisation structure of safety
management system and scope of duties of different personnel.
These measures collectively reinforce our commitment to
maintaining high safety standards and protecting our employees.
During the Reporting Period, Xuancheng Plant has set up a
designated Occupational Hygiene Management Working Group, with
an aim to address potential occupational diseases and systematically
monitor associated health risks in workplace. In the future, the
Group will continuously evaluate the management efficiencies of our
Health & Safety policies, and explore innovative measures to deepen
our safety culture, so as to promote excellence safety and health in
our workplaces.

Safety Training and Education

Our safety training and education programs aim to foster the robust
culture of workplace safety. Addressing the specific needs and risks
associated with each businesses, we have designed and arranged
training courses to equip employees in different job roles with
essential skills to implement effective safety measures. For instance,
the Group organised the following training courses, including safety
training and refresher courses for construction site management
personnel, safety supervisor courses and refresher courses,
registration as an accredited safety supervisor, crane lifting
supervisor courses, confined space qualified personnel and approved
worker courses and first aid courses. The Group actively invests in
employee training and development programs, demonstrating our
commitment to providing all employees with the support they need
to develop their personal skills in their daily work.
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Training Name

1% 3l &= 7

All-staff safety and fire-fighting training
ERETZ2HENE

Safety production accident emergency drill
TEEEFHESERER

All-staff protection training

2888 TREE

Incident emergency drill

EHESIER

Three-level training for new employees
8 I3k iE

For our Construction Business, employee safety is particularly
material that we highly valued. While delivering quality projects, we
strive to protect our employees’ and workers’ health and safety in
day-to-day operations. For instance, we promoted and raised safety
awareness of workers through posting safety guidelines and posters
at construction sites, presenting Site Safety Worker Award and
providing regular safety training to workers.
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Frequency
R

Environmental Construction
R HE
4 times 2 times
N 2R
1 time 2 times/month
1R & A2k
4 times 2 times/week
4R BE2R
2 times 2 times
2R 2R
88 persons 7 persons
88 A 7A
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Hefei Plant — Training on Fire Safety and Emergency Evacuation Knowledge

i B %2 2 e ik A Sk s

During the Reporting Period, the Hefei Plant conducted training on fire safety and emergency evacuation

knowledge for all employees. The training adopted a combination of theoretical lectures and multimedia
demonstrations, systematically explaining professional knowledge such as key points of fire prevention,
emergency evacuation route planning, and self-rescue skills for escape. It also conducted in-depth analysis of
various fire hazards through typical case studies. After the training, a written assessment was organised for all
employees to ensure that each employee could firmly master fire safety theoretical knowledge, providing strong

support for the safe operation of the plant.

RBEME - GRBEEEHA2BETIHRR T ENXE2RSEEMBEI BIRAERERES ZEETHE
BEMAIR ZREBEBETALERZ2E BRRRBRRRAAEERROEEEND  LRBHRIUREG D
RAZIMSBEALEE BIREABEZELTTEEZR BRSBUEIHEFEZEHENRE2ERmM

B RBBREETREANRE -

HpREEeR o
r HREN

Safety Inspections and Drills

To protect our employees from safety accidents, we conduct regular
safety inspections and provide proper personal protective equipment
for employees. Besides, we regularly organise safety drills to
enhance employees’ awareness of safety and improve their skills in
handling safety accidents. To ensure occupational safety and health
in the office environment, our Tianjin Office has formulated the
Environmental and Occupational Health Management Manual which
regulates the daily management of environmental safety in the
office, office equipment and facility operation, fire safety and
emergency response mechanism.

During the Reporting Period, we are not aware of any material
breaches of applicable health and safety laws and regulations.
During the past 3 years (including the Reporting Period), the Group
did not receive any report on work-related fatalities. The loss of
working days due to work injury is 291 in the Reporting Period
(2024: 670 days).

REREREE
RREERERNBELREEY  HFEHE
TERERE LARERHEENEARE
K-l BRAEHMBETLRE2EE RS
BENZ2EH HERFRELEFHN
BRI - RERMAZRENBER 2 NE
B BPANRERAZEHECRERBE
REEEFM BMAZENRELE B
ARERBUNRENEE BEHLREMESE
HEHREINEFERELREE -

RBESRE  RALTFTNBEAEEERE
BREEEZE2NEREERBRINBR - B
FIE(BREREH AT BB ERNE
BIERTHRE - REHE BIEmA
KA T{EHE A291H (202445 : 670H) °



20256 B HEREARS AXEEEZER)ERAT 53

TALENT DEVELOPMENT
AT EER

Hefei Plant — Biogas Leak Emergency Response Drill

BIEFEEH — BREBESHESFERAR

During the Reporting Period, the Hefei Plant conducted a tabletop exercise for its biogas leak emergency
response plan. The drill simulated a leak from a corroded pipeline. Various departments worked in close
coordination, efficiently executing key procedures such as incident reporting, emergency response, repair and
hazard mitigation, and environmental monitoring. The exercise fully demonstrated the robustness and practicality
of the Company’s emergency response system.

RBREHR AEBFERRETBRRFERESRRIEMEE NOERERBRAETEFH LTS R - &5
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The drill was conducted in strict accordance with the principle of “Safety First, Prevention Foremost”. Through
the use of specialised teams (the Technical Repair Team and the Evacuation & Monitoring Team) and
standardized procedures, the response was swift, precise, and orderly. The Company will take this opportunity
to refine its emergency response plan continuously and enhance safety awareness across the workforce, thereby
underpinning the safety of our operations.
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Hefei Plant — Fire Emergency Drill

BIEEH — KA EHESHER

During the Reporting Period, the Hefei Plant conducted a fire emergency drill designed to improve employee
response capabilities and ensure swift and effective action in an emergency.

RBEME GEBEEABTAXENESEE FERSEIRYALEHNNESN  BRESBERT IE
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The exercise successfully met its key safety objective for a rapid response. The participating teams also
demonstrated a clear division of responsibilities and excellent coordination.

BEBERNZEINCEERFAZTKMENRE2ERL - BETNSEABRBRRHAENEE D TMIHIERH

Employee Care

Fostering a supportive, inclusive and empowering work environment
is not only essential for the well-being and growth of our people,
but also a fundamental driver of our business performance. We are
committed to creating a diverse and inclusive workplace where
employees are valued, respected and empowered. On the other
hand, we advocate work environment that promotes employee
engagement and work-life balance. During the Reporting Period, we
have arranged a range of team-building events, gatherings,
providing opportunities for employees to connect and thrive.

S TR
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TALENT DEVELOPMENT
AT EER

Caring for Our Female Staff
TS

International Women's Day
Team-Building Activities

=N\BEB G R EEED

Employee Care

S TR

Employee Birthday Party Annual Gala Dinner
ETHEHIRS FEBE

Physical Fitness and Wellness

58 5 f2 o

Annual Outdoor Team-Building Activities International Women's Day
FEFINEEEE Team-Building Activities
=NERG & EZED
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Most-materiality issues disclosed in this section

FEGHBNREENYE
° N/A
. TEA

Community Engagement

The Group acknowledges the critical significance of active
participation and meaningful contribution to the communities in
which we operate. We are dedicated to fostering the growth and
well-being of local communities. To this end, we have established a
comprehensive community involvement policy, with a vision to
cultivate a harmonious and thriving society. In the future, the Group
will remain devoted to making a positive impact and contribute to
the overall betterment of society.

We leverage our resources for giving back to society. Meanwhile,
we have maintained close communication with the local
communities, which allows us effectively to respond and contribute
to their needs. During the Reporting Period, our community
investments are focused on Youth Development. Through tangible
initiatives, we strive to make a positive impact by nurturing the next
generation and building lasting trust and connections within the
community.

HEZHE
AEERANBEBE2ELBRRMKLERE
WHEBEER - RAWNREEE B
EAERMEA - B RAGET —E2
E B R 2 EBUR - AR — ARG - &R
MHERES NARK AEES—WRE
WHAREEBEBEE RHEENERBES
i BB o

BPFBERQEM S 26 FEE TR
REZERER AUBAFTHEERT R
EEER - RIEHB RANHERIRES
HEENEITFER] BEAERTHH
BEEFE BEMENE YEHBREYT
TREMEERELS -

Hefei Plant Launched Public Education on Environment and Resources

for Students from Anhui University

EREEHARABXENBEERRRAZTRNATHETETY

During the Reporting Period, Hefei Plant launched an education program on resource recovery and harmless
disposal of food waste for students from the School of Environment and Resources at Anhui University. In the
visit, we have introduced the treatment process of kitchen waste of the Company and the current state of
industry and guided a tour to our treatment facilities. This program aims to enhance students’ understanding
and provide insights into the latest industry practices and technologies used in waste treatment, promote
sustainability and environmental responsibility among future professionals.

RBERHE GEEEARBASZRREERERNSLETERNRERECMNANES(CEENAH T R
BEEH ELERBER BMNBTRAAEFNRINEEBERITERMR WHESELBRMNEER
e ZEDEENABEEEYRETESTEENRNOBERRRES EHLAORARS  RERKREEAR
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PROTECTING OUR ENVIRONMENT

Most-materiality issues disclosed in this section

RERE

AEHNWBBNREERE

o Exhaust Emissions

. & SR BE X

o Carbon Emission and Energy
. ik HE 7 K BE IR

° Water Resources

. KE IR

Our activities have the potential to affect the environment in various
ways, including through air emissions, wastewater discharge, waste
management, energy and water usage, noise pollution,
environmental and natural resources. In our pursuit of becoming a
more eco-friendly enterprise, we strictly comply with relevant
environmental laws and regulations' and have relevant policies in
place. We are committed to implementing green initiatives and
adopting practices that significantly reduce and mitigate the
environmental impacts of our operations. Meanwhile, we have
developed environmental protection policies and advanced solutions
which consistently enhance our performance. We will continue to
collaborate with various stakeholders to contribute to the
sustainable development of society.

During the Reporting Period, we were not aware of any material
breaches of applicable environmental laws and regulations.

Environmental Management Mechanism

The Group’s Environmental Management System aims to promote
and implement sustainable management in waste, greening and
energy, as well as minimising environmental nuisance during works.
We continuously improve our environmental management system.
Meanwhile, we strive to inspire a collective commitment to
sustainability, fostering an ecosystem where both our workforce and
partners actively contribute to our green initiatives.

In accordance with relevant environmental protection laws and
regulations, the Group proactively advised our subsidiaries to
formulate the Environmental Management Measures based on the
actual situation of their business to regulate the environmental
matters. This includes the operation and management system of
environmental protection facilities, relevant emissions, effective
resource use, environmental protection responsibility system,
hazardous waste management system and other environmental
protection management systems.

L A list of environmental laws and regulations pertinent to the Group’s
business operations is provided in the section titled “Appendix Il: List of
Significant Laws and Regulations”.
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In our Construction Business, to manage our environmental impacts
on the project level, we conducted an environmental impact
assessment to assess the potential impact of each project and
proposed mitigation measures accordingly. We are guided by and
complied with international standards such as [1SO50001:2018
Energy Management System, [SO14001:2015 Environmental
Management System.

For the Environmental Protection Business, we have formulated the
Corporate Environmental Responsibility System to guide our
employees in environmental-conscious practices every day. Besides,
we have established the environmental risk monitoring system, alert
system and emergency plans to discover the emergencies at the
early stage and control the spread of accidents, minimised the
potential environmental impacts caused by accidents.

At the same time, the Group strives to further reduce the adverse
impacts of our operation to the environment through ongoing
research and development of various environmental protection
technologies covered in our business.

Climate Action

The Group recognises the urgent need to address climate change
and its far-reaching impacts on our planet, society, and economy.
Through supportive coordination of our ESG Working Group, risks
and opportunities related to climate change, as well as the policies
and initiatives formulation for relevant risk mitigation, adaptation,
and disclosures, will be continuously explored in the Group's
strategical development in our sustainable development pathway.
We strive to adopt precautionary measures to ensure that the
Group is well prepared for any potential impact and to further build
up our business climate resilience.

First climate scenario analysis conducted

Against the backdrop of increasingly severe global climate risks, in
order to formulate long-term strategies to avoid climate-related risks
affecting the Group’s business, we conducted our first systematic
climate scenario analysis during the Reporting Period to assess the
potential impact of different climate change pathways on the
Group’s business and provide data support for the formulation of
future-oriented climate strategies, thereby laying the foundation for
the optimisation of the Group’s climate resilience and sustainable
development management.

We used the Network for Greening the Financial System (NGFS)
scenario framework (net zero emissions by 2050 scenario, delayed
transition scenario, policy status quo) scenario, conducted an initial
assessment of the Group's climate resilience under different climate
scenarios to more effectively identify and assess the potential impact
of climate-related risks on business performance.

MBEMNEREER  AEEEHEEEMNIRER
TR RMETREEENG R ESIER
HELTE  WIRDABEREEREE - F M
ZEEIERHBEERIES] - HIZA1SO50001
20188ERE I Z 4% - 1ISO14001 : 20153REE
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BIREMN - B HE— SRIELEHBIRER
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Climate-related Risk Assessment and Analysis

We conducted a comprehensive analysis of extreme weather events
and long-term climate impacts under different climate scenarios to
assess the potential impact on business performance over different
time horizons. Through detailed assessments at the business level,
we preliminarily determined the resistance and adaptability of
business to climate risks.

We are planning and evaluating the following targeted response
plan:

o Strengthen flood control facilities and early warning systems
o Optimise high-temperature work management processes

o Upgrade key equipment protection standards

o Establish a climate risk monitoring mechanism

In future, we will incorporate climate resilience considerations into
the planning and design of new projects wherever feasible to
ensure the continued stable development of the business and enable
it to respond to different climate scenarios in the future.

Climate-related Transition Risk Assessment

Against the backdrop of accelerating global low-carbon
transformation, we have systematically assessed the transition risks
brought about by policy, technological, and market changes, with a
particular focus on transition risks such as the impact of carbon
pricing policies on business operations under different climate
scenarios.

We are planning and evaluating the following targeted strategies:

o Committed to promoting the transition to clean energy and
exploring emission reduction

o Continuously track the development of the global carbon
market and dynamically optimise response strategies

PROTECTING OUR ENVIRONMENT
RGR &
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PROTECTING OUR ENVIRONMENT

RIFRE

In the climate-related
Reporting Period, we systematically categorised and refined risk
categories, and comprehensively studied physical risks and transition
risks. Addressing the identified risks items, we have developed a
robust management framework to mitigate these risks, and to seize

opportunities associated with the The HRHINKMODTFE B KB -

risk assessment conducted during the

low-carbon transition.

7R 5 HA el A i B0 SR AR R L B AT A R - FR
B ARGl BACERER - ZEHTRE
TYERR  BEER - HHEEENRR
BE BMARREESLREBRSGETRENE
BAEZR - WHUE RKAR S A AERAEE - T

following table outlines our analysis and the specific measures we

have implemented:

Climate Risks

1 L B

Climate-related
Physical Risks
(Acute)
RIEHEA
ERERE
(ILEntE)

Potential Impact

BENE

The increased severity and frequency of
extreme weather events, such as super
typhoons, heavy rainfall, widespread
flooding, and extreme temperatures,
could damage property, facilities, and
equipment at our operational sites.
FRENBRNBRmAREMN - MBER
feR - REMRER - HAOLE R &wm=R
T AREBREBEHAAME R
W BEMREBRE -

This could in turn lead to higher costs
for maintenance and preventative
measures, increased insurance
premiums, and operational disruptions
resulting in revenue loss. Such events
may also elevate health and safety risks
for our employees.

EAKE B RE MIED S iR K
AEMARRRER Bk BimRARE
A& S E T I E B AR
Do MERERNE TNEEEL 2R

B o

These risks are considered relevant
across the short, medium, and long
term.

ERRA RS  REMREAAA
BARRAE -

How We Respond
% {19 90 ] & 24

(M

The Group has developed comprehensive preventive and
emergency measures to minimise the impact of
extreme weather events and ensure the safety of its
employees.

AEEERNEZEENRESER SRS EHA
REHNTE BREINGZ -

Management Measures:

EEEE:

Construction Business: Standard procedures have been
established for inspecting construction sites before
typhoons and heavy rains. This includes safety checks
on all equipment, underground tunnels, and soil, as
well as assessments of employee safety, to ensure that
the sites can resume operations safely.

BEXER : ERUBRERN  EREMARIRE
I8R5 HMARE WITBENTRETRERE -
VHHETIRR  ARRIMENLTEET -

Environmental Protection Business: The Hefei Plant has
formulated a detailed emergency response plan for
production safety incidents, with regular training and
drills conducted to ensure preparedness.

BREY GRBERHETFANEER 2 EHES
R WEHETHINMBER  UAETH LS -



Climate Risks

1R L B

Potential Impact
BHENE
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PROTECTING OUR ENVIRONMENT
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How We Respond
% {79 4n fo7 FE 4

We will closely monitor weather alerts and proactively
notify staff to implement response plans for severe
weather events like heavy rain and flooding. These
plans include enhancing inspections of the Group's
premises (roofs, walls, windows) and securing critical
equipment with emergency protective measures.
EYBIRREE RENASHE TRANITHY
BH RAKERLIRAEHNEEHER - flmmea s
AEERE BE PFENRSE  THMFEERED
JE = 7 B A i o

The Group will explore obtaining Business Interruption
(BI) insurance to cover potential and actual financial
losses from operational disruptions.
SEeRAEBRERR  WERRABEERERE
%o

We will prioritize sourcing from local and regional
suppliers to minimise delays caused by logistical
disruptions or interruptions in material supply.
BEERA B EBAwBRHEER HOEDRXE
B/ S R FE I R RE AR T A AT SR A O o
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RIFRE

Climate Risks

1% L B

Potential Impact

BEVE

How We Respond
% {79 40 fo7 FE

Climate-related
Physical Risks
(Long-term)
RIxHEMA
ERER
(REIH)

Long-term shifts in climate patterns,
such as sustained high temperatures
and rising sea levels, pose significant
risks. These conditions can lead to
property and equipment damage,
especially from extreme heat and
related power outages. They may also
impacts on
employees and result in disruptions to
business and supply chain operations.
ARBAMRGEE RS EERPE
MFERR BYEHLAE  SRKE
EARENE S EERERMERE
BEReHETREENES URER
SEEBREEECERE-

cause adverse health

These risks are considered relevant
across the medium and long term.
HEERAEETHERANAEFA
i

We will develop and implement a Business Continuity
Plan (BCP) to coordinate all key departments in
managing and restoring operations during disruptions
or incidents.

HIERSER  BRAMBHAREGHMN AR LELE
REREMGETERMREEBEE -

We will optimize the operational efficiency of our HVAC
(Heating, Ventilation, and Air Conditioning) systems to
reduce electricity consumption, especially in the face of
rising ambient temperatures.

B G  BREMZEHE R S(HVACQH) BT AR »
RELANERTHERDENERE -

R

We will encourage all business units to adopt low-
carbon and energy-saving measures, referencing
industry trends and best practices from leading peers.
SEEEMZETEBZEBEFRATEE  BRER
B BE 45 i

The Group will provide frontline employees working in
high-temperature conditions with heat-relief supplies,
including preventative medication. To further support
employee well-being, our workplaces will be stocked
with first-aid kits, heatstroke prevention items, and
cooling beverages to empower self-care.
SEEARARRIETHAAEIX EHEREY
E BEMERRERE WEBRRGH NEES
Zn MEBERMRR ReEIBRREEN -

L.
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Climate Risks

1% L B

Climate-related
Transition Risk
(Policies and
Regulations)
RIEHEH

= R |
(BsRFIER)

Potential Impact

BEDE

In response to the growing impacts of
climate change, governments and
regulatory bodies are implementing
new policies, measures, and targets.
Consequently, the Group may be
required to comply with new or
forthcoming climate-related policies,
regulations, and/or standards.
REHRRZCABEENTE BT
REERBERRIREBIEHNEE
kB SERFERNIFTH
RIFHBER BEEEKR/HITE

(i) Governments globally are actively
introducing climate-related
policies. In Mainland China, the
government released the “Action
Plan for Carbon Dioxide Peaking
Before 2030” in October 2021.
To meet this national target,
various provinces have enacted
local energy supply policies, such
as implementing strategic power
curtailments;

() FSEBUSEEHELERESE
B - B A 020214107 &
E TCQO030F AR EERTE A
R) REHE—BRE ZHE4A
MEHET —Leih 7 1 r B IR IR
B - PIANTE % (8 & 17 B Hfe BB
HHEE

(ii) The Stock Exchange has
introduced new climate-related
disclosure requirements, which
include climate-related target
setting, climate scenario analysis,
quantifying the financial impacts
of climate risks and
opportunities, and Scope 3
emissions calculations;

(i) BEIIPTEEH R AR AR MR ER A 5k
(BRRGEHEBERRTE  RiF
BRAN - ELREERR RS
M BTE BE=HNFTE
=) ;

(i) The International Sustainability
Standards Board (ISSB) has
issued its S2 standard on
Climate-related Disclosures;

(i) BERASEFRENE=E
(ISSB) By S2 R {48 A 452 BB 2 Rl %5
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(M

The Legal Department regularly monitors the latest
developments in laws, policies, and regulations to
ensure compliance and will closely monitor industry
regulatory trends to ensure timely adjustments to the
Group’s management strategies and operating
procedures, continuously improving the Group's
management system and policies.
EBMERERER BRRMERORHEE
ARG  UHRPBETERED M BIRaEANE
HEEENEERBREBERE HETEEEER
BRRYE -

We will provide training for our employees and, where
applicable, our suppliers to ensure full compliance with
new regulations.

REIR/ S ER (ER) REEIN - UFEHE
e

We will assess the feasibility of implementing the new
climate-related disclosure requirements from HKEX and
subsequently develop a phased work plan, including a
clear timeline and milestones.

PR B B A TR I AR A B AR BE BT SRV R AT I
WELZEITEFTE  ERRRRE-

(B E e e R
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Climate Risks Potential Impact How We Respond

1% L B BERE % 171 4o £ FE &

(iv)  As multiple countries have set
carbon reduction targets (for
instance, China plans to reach its
carbon emissions peak by 2030
and achieve carbon neutrality by
2060), nations are also
continuously advancing carbon
pricing policies, including
strengthening and expanding
carbon Emissions Trading
Schemes (ETS) and carbon tax
mechanisms.

vy BEZZERRETLRIRAER
(1 4m eh B 79 $th 5t 81 A 2030%F 22
BBk BEBRIEE 20604 B B ik
) - & BN R 4B R E B I
R BEBILECNBERBRIERZ S
BB R (ETS) R BR A M )

To meet these and other evolving
policies, the Group may need to comply
with new climate-related regulations
and industry standards.

RTHEHEBABE SEXFELETD
RIEHEABR EEERRITERE

The Group’'s operations may be
impacted by these policy changes, such
as the introduction of carbon pricing
mechanisms or requirements to
upgrade production machinery.
Compliance with these new mandates
could lead to increased operational and
compliance costs, including expenses
for establishing new systems and
processes, which in turn could
adversely affect the execution of our
strategic plans. Furthermore, failure to
adapt to regulatory developments could
heighten litigation risk.
AEENELA R ERIELBERE
LR E (Pl EEBRENSIA) - 5
ERRBEAREEERM - RTRE
ELER ARGEINESME KK
X PIMBEIHALR, REORAE &
ATRE BB BT E A TR E -
THEEEERDAEEHFARR
20 e

These risks are considered relevant in
the medium to long term.
ERRAEETHERENAEE
B o
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Climate Risks Potential Impact How We Respond
R 1% B BEDE 119 4n fay FE 24
Climate-related As low-carbon policies develop and (1)  The Group will explore climate-related business
Transition Risk stakeholder focus on climate change opportunities by developing its environmental
(Market) intensifies, market preferences are protection and new energy materials segments. This
R (&8 60 shifting toward companies and strategy actively aligns with national “dual carbon”
R b products that can effectively address goals and supports the strategic shift toward a low-
(i) climate challenges. This is driving carbon energy transition driven by power and energy
demand for green products and storage batteries.
services — such as those with energy- (1) SEBERZRFFEZ(CHEBMEERS  HEBRRERN
efficient technologies, eco-friendly BERM AL BB E BRI E K] A RE) 7 R
designs, and low-embodied-carbon or REEE NN REEERER N EREBE-
low-emission materials — as consumers
increasingly prioritize sustainability. (2)  The Group will provide all employees with training on
BEERRBROEE  URBOHELAR energy conservation and environmental protection,
RENERERNER  MGRIREES while also promoting and encouraging the adoption of
RIRSEHEENER  fINGZEER low-carbon commuting.
R MRH (MERBERN RRHZ 2 SEABRREIRSR2NAESEEROEN 5
o BERSREVERERDE)NF R E EREE TR ET-
o BEERERELARE A FE
1 B EBRIKERIRS ° (3)  The Group has implemented a series of energy-saving

measures. For example:
If the Group fails to provide adequate (3) SEE i — XK ATAEHE i o H40 :
sustainability information or meet this

growing consumer demand for o Reducing office carbon emissions by replacing
environmentally friendly products, it and reducing high-energy-consumption
risks lagging behind competitors in equipment and activities (e.g., the Construction
capturing this market transition. This Business have identified high-energy-consuming
could lead to a loss of revenue and equipment and encourage gradual replacement;
market share, thereby adversely the food waste business has implemented
impacting our business development. various electricity-saving measures, such as
WEERZAIFELEARAEDS adjusting office air conditioning temperatures to
HEEHRREMIRBHFTL - £ lower energy consumption, encouraging
BhmsEBENEEEARFT AEes employees to minimise standby time for
BURMAFTISHENELR  HELER electronic devices, eliminating the practice of
ERTE - leaving lights on, cultivating energy-saving
habits, and creating a green and low-carbon
This risk is considered relevant across office environment);
the short, medium, and long term. . BRFBARSSERNREREE R H
GEERTEERHERANAESE NERFEHRGIN - BEEKE S5 SRR
B e USBESER: EFNREBENTS

BHERE MBS RAETERREURE
R SBBETIEERSETRESTRER
HBERABRR BEMELEE £EREE
BREY N IRIR)

(B E e e R
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Climate Risks Potential Impact How We Respond

1% L B BERE % 171 4o £ FE &

J Developing a feasible carbon reduction roadmap,
and identifying carbon emission sources by
formulating long-term strategies and initiatives
for GHG reduction and encouraging employees
to co-create a green, low-carbon office
environment;

o HIE R /TR BE AR BB R ERER
BEHlERAMEE R B ARSE S THE
AR AR A B ABRIE - DA AR B HOR

o In terms of opportunities arising from the
renewable energy sector, the Hefei Plant has
implemented biomass (biogas) power generation
to supplement boiler fuel and natural gas; the
Xuancheng Plant has been applying for approval
from local government for the construction of a
rooftop photovoltaic project, to promote the
application of clean energy.

. AEZEREERENECBR)EE  AHRR
BRERRAAR  EMEEBE BB EMETH
BEREBRBTERARBEIER - UREFZREIRE
R -

(4)  Closely monitoring customer satisfaction and the
Group's reputation.

@ BUOBIEFPAEEREEEE-

i/

(5) Communicating to stakeholders the Group’'s
implemented low-carbon products and related
measures.

(6) BERHEEEAEECEHNEREREBEER -
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Aligning with national policy to achieve carbon peaking and carbon
neutrality, we are proactively developing action plans to promote
use of green energy. For instance, Hefei Plant has been exploring
power generation from biogas where produced during the kitchen
waste treatment process, in replace of natural gas. Additionally,
Xuancheng Plant has initiated the installation of photovoltaic device
during the Reporting Period and is expected to improve the energy
efficiency. Meanwhile, the Group also seizes the opportunities
brought by climate change. We are committed to exploring the
possibilities for further development in our Environmental Protection
Business to actively respond to the growing market demand under
the national calls in advocating for green development.

Shenzhen Huamingsheng — Carbon management practices

FYIEHE — REEER

PROTECTING OUR ENVIRONMENT
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REEABFKERFCEEMEE P MAOBEK -
MEEREHETBE  HEERSRELE
Reflan - ERER —BEERRNBEFL
FRIBBETFELNAREE  UEBEARA
Roettsh EMEERRENEEABLE
KREE Bt BRESEREEX - [ K
SEBIERRE(CHIRAOKE - LA
NRREZRREBGE - S ERNATEEN
BEREREEFEERNKE  MERm
EROMSHL -

Life Cycle Assessment and Carbon Footprint Reports

B 5T £ % B B BR 4R

£

To accurately quantify the carbon footprint, Shenzhen Huamingsheng has established a
dedicated professional team that works in close collaboration with qualified third-party
organisations. By regularly updating Life Cycle Assessment (LCA) and carbon footprint
reports, the Company gains a more precise understanding of the carbon emissions
associated with its products, providing a strong foundation for further carbon reduction

efforts.

REEELREY  RINERABRILEFANEXER  BEEENE=TREETIA

tE- BREHENSHARFELCARKEH RS -

NRABEERNBRERERTE

EEHER  SE-—THRBETHFEERBENER -

\ ' / Exploring Green Energy
Y . YT
P d N

Looking ahead, Shenzhen Huamingsheng will leverage the unique characteristics of its
production bases in various regions, such as Sichuan and Inter-Mongolia, to maximise
the utilisation of green electricity. By replacing coal-based power with wind, solar, and
hydroelectric energy sources, we aim to significantly reduce its carbon emissions.
Although the path ahead may be challenging, Shenzhen Huamingsheng remains
committed to continuously exploring more efficient emission reduction solutions, striving
for excellence, and unlocking the full potential of carbon reduction opportunities.

BRERK  RIERBEZTSFNAEEDNFAST & S5 R 4 22 e) BRI
RAREMALEED - BBLAREGE  K5ee RAKEERIES - T R0 D 6Bk
W BERKRTMMIE - BERVNEABDEIARTERRESBAREFEFTR  ERE

o FEOIERBORBE B E T o

(B E e e R
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Green Targets HeElHR

Our robust foundation of ESG framework guides the formulation FIEREFAESGIEZREMIEEANEEF K WE
and implementation of concrete ESG targets at both the Group and A A EBHE ABESGEEZNHEREHm - BE
subsidiary levels. To effectively manage our progress, we have ZUtEIERMRER - FHiFIEBHLEKLRE
regularly recorded and reported the indicators and actions, which 512 & 178 - {8 5 7966 59 58 Mb 3% PO A 48 3%
enabled us to track our performance, identify areas for HAIFENENET  TEKRMANERFEHR
improvement, and communicate our progress transparently to our M {FELH K FIHNEFH

stakeholders.

Action Taken

ESG Targets Indicators Action Plan During the Reporting Period

ESGH & R TETE REDERRBITE

Air Pollutant Strengthen Short-term (1-2 years) Construction Business:

Emission emission reduction 52 Hi (1-24F) BEER:

Targets at the source Set up Energy Management Manual and

TERSEMEER 058 RSE R BE . Formulate the Group level  obtained 1SO50001 Certification.

BE energy management system 237 (g8 IR & 1 F it ) I % 151505000158
and internal energy 7= o

management policy
o SITEEEEAEEREE  Environmental Protection Business:
FIEMABEREERRE BRERER:

Adopt chemical and biological

o Prioritise the use of deodorisation technology to treat the
resources that reduce harm  waste gas collected through the pipeline
to the environment and optimise the working environment

o EBARFERERDEIRES  and atmospheric environment of the
EHE R operating area.

RRECEMEYMBRIEMN BEBRE
WURERNER  BEEXRRBOHTIERE
FARRIRE °




ESG Targets
ESGHE

Indicators
BE
Reduce exhaust

emissions

D BE RBE TR

Strengthen
air pollutants
management
hnsg 2= 5|05
EYER
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Action Plan
TEnEt &l

Mid-term (3-5 years)
H H (3-54F)

o Adopt air pollution
prevention and control
technologies such as
denitration process,
improve the exhaust
collection facilities of
production equipment, and
reduce the fugitive
emission

. RABREIESZARS2
Dioa el se= EER
B FE R MR R B 0 R A
AU BE AR

Mid-term (3-5 years)

o 8 (3-55)

o Formulate internal emission
reduction regulations and
develop fuel efficiency,
such as the adaption of
low emission fuels and
machinery model for
vehicles and work
machinery

o il 5T A BB L HEOE #7 3% FR R
B R EHNT
12 H B9 1K BE UKL AN 1%
T A Y

PROTECTING OUR ENVIRONMENT

RIBIRE

Action Taken

During the Reporting Period
HEYERBEAT

Construction Business:

BT

Dusty items such as vehicles and the
wheels are washed before leaving
construction site, and eco-friendly fuel is
used for vehicles and machinery.
EMANERSEIBEN D mAERRE
S350 A1 ETTIE L - R AR
TRIRHS

Environmental Protection Business:

RIRET -

J Biogas boilers and denitrification
technologies are employed to
prevent pollution.

U VB SR8 18 A0 B R B T A RS B LS

3 We implement refined
management of backend steam-
using equipment, strengthen the
recovery of hot water after steam
conversion, improve thermal
energy utilisation, and reduce
energy waste.

. HMERmBEREBEERBAL
BT MR THE/BEKE D
W R AEFAE  HIERR
B o

o Mechanically, we use diesel with
lower sulphur content wherever
possible.

. FEMAR T - B PIE B RS
e
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Action Taken

ESG Targets Indicators Action Plan During the Reporting Period
ESGE & EBiF et &l & E R R T
Invest, improve Long-term (5-10 years) Environmental Protection Business:
and adopt the use & H3(5-10%F) IRIRER
of clean energy 3 We are deploying photovoltaic
TE HEREPN Reduce the use of fossil fuel power systems to harness solar
B2 EEIREE A and gradually improve the energy for generating electricity,
usage ratio of clean energy which will be used to power
. B ABEOER - & equipment within the plant,
FREBEREIRAE R thereby reducing the reliance on
il municipal electricity.
J BMEEIBEHREERS - FA
. Investment in advancement A58 E - AN REE ABH
of clean energy application L8 - fe R 2 8 T IE S 84K
o BB R IR B He E JE A e
3 Plan the construction of a biogas

power generation project and use
the surplus biogas from on-site
biogas supply and heating system
to generate electricity, in order to
reduce the use of municipal
electricity, lower carbon emissions,
promote green and low-carbon
concepts and sustainable
development.

. RERERBREEIRAR  FNAERS
ARG R ROR RAETTE
B RS TBAE  BEERE
W B EgERRIE ST A R AR
=




ESG Targets
ESGHE

Greenhouse Gas
(GHG) Emissions
Targets
RERLE

B 1R

Indicators
BE
Reduce office

carbon emissions

B IR =R BEBR

Formulate
achievable carbon
reduction
roadmap

%l 7 AT & 2R 0 R Ak
& 4R

2025F IR IR

Action Plan

TE 5T &

Short to Mid-term (1-5 years)
H5E 8 (1-5%F)

Replace and reduce energy-
intensive equipment and
activities, and explore alternatives
BB D R RE KB R EFE
B URRERAH

Mid-term (3-5 years)

o ) (3-54)

o Identify the sources of
carbon emissions within the
organisation, and develop a
long-term GHG reduction
strategy and action plan

U B Rl 4 A 9 B ik BE BUIR
I il E £= B 90 2= SR8 R
PEEEE RN 1T 2 5t 2

o Engage and empower
employees to co-create a
green and low-carbon
office environment

J EEESLHENR  HEA

— B4 & EiRA AR

RIS
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PROTECTING OUR ENVIRONMENT
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Action Taken

During the Reporting Period
& B B R BB 1T 8

Construction Business:

BT

Locate energy-intensive equipment and
gradually replace with more efficient
alternatives.

EMNERBEURE WETERARE
BRHERR -

Office Operation:

MAEEE:

We have implemented a set of measures
aimed at conserving water and electricity,
as well as minimising the wastage of
office supplies such as paper. For
instance, the Group has established
guidelines for regulating office air
conditioning temperatures to minimise
energy use.

HME R — RIS Eﬁﬁ HRAKK
AE YRERIERERLARBA
Boflm - REBEGIETAHPREEH
mERIES - ARARER R

it
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ESG Targets
ESGHE

Waste
Reduction

Targets
i EEY EE

Indicators

EBiF

Encourage waste
reduction and
resource recycling
SRR EED &
&R E U F A

Action Plan
1TEnEt &l

Mid-term (3-5 years)
H HA (3-54F)

Increase waste recycling
rate, including waste from
office operation,
Environmental Protection
Business and Construction
Business
ReEEEMEKE  B1F
MAEEL RREKM
BEEXGEENEEY

Emphasise the concept of
“Resource reusing,
recycling and proper
disposal” in the Group’s
value chain
EAREEEAEEDRAIE
REAMNA BRERLES
BE NS

Action Taken

During the Reporting Period
H & E R AT

Office Operation:

MAEEE:

We have implemented several measures
addressing both recycling and reduction
of waste. These measures include
promoting double-sided printing,
configuring printers to operate in energy-
saving and ink-efficient modes, and
strategically placing single-sided paper
recycling bins in office areas and the
collected single-sided paper is used for
secondary printing of general documents.
BB HE S TS HE - DA AR R EE W) Bl Y A
WAOEE - ZEREEEEREEEID -
fid B LA £ B8 A0 &7 88 45 =X 5&E 17 /9 #T ENA% -
LA B2 7E #% 7 [ 13 B B M 3 B B8 T 4R OR
[5] 452 48 W # U &= B 69 B8 AR oK R — AR
A E2RATED ©

Environmental Protection Business:
RIRET -

We have implemented a systematic
approach to classify, collect, store, and
recycle solid non-hazardous waste.
Besides, we strive to achieve physical
transformation of degradable organic
matter in food waste, generating new
products with value (such as biogas,
fertilizers).
BHPERE-—BRSGN T EHERIERE
BREMETOE S  BEMBI - it
SN BRMBAERRMNRFAIEBEE
wyE MBSl FEHAEFEEN
Em (AR - R -



20256 B HEREARS AXEEEZER)ERAT 73

PROTECTING OUR ENVIRONMENT
RIGIR &

Action Taken

ESG Targets Indicators Action Plan During the Reporting Period

ESGHE EBiF et &l & E R R T

Water Use Increase Mid-term (3-5 years) Construction Business:

Efficiency investment in A HA (3-54F) BERET

Targets water-saving Sewage generated from site is centralised

Ak#HEEE equipment Carryout water-saving and properly treated in sedimentation
INAHEEIKER R engineering measures, and  tanks, or handled by subcontractor,
®& improve the utilisation rate  before discharging into the communal

of water, such as
constructing wastewater
recycling facilities and use
of recycling treated
wastewater
FEREGKIEERE =S
IKEYFIF & - A R AR OK
5] W 3% e K 1| A (81 e B B
1& B BE K

sewers for the purpose of reducing the
impact of wastewater to the surrounding
communities.

PG EENFKEFARKFTKEZ
Al SENBOLTETZZRE Sl
BRERIE R BEKEEEL RO
4 o

Environmental Protection Business:
RIRET :

A wastewater and rainwater collection
system is installed to capture, treat and
repurpose water resources for
applications within the facilities. For
example, the reclaimed water can be
utilised for cleaning of vehicles,
workshops and factory, and landscape
irrigation.

ZRERKERKBEZRG  AHE - B2
MEBEHHAAKER - FERARKMEA - fi
W BAEKATBRIBERER  ERRT
B AR R ERER -
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Action Taken

ESG Targets Indicators Action Plan During the Reporting Period

ESGH R EE iTEhEt &l H & E R AT
Strengthening Mid-term (3-5 years) Environmental Protection Business:
sewage A HA (3-54F) IRIRER

management and
formulate control
measures
g5 K ERR -
TE 122 il 15 B

Reduce
average water
consumption

Wb T KR

Identify types of sewage
treatment methods,
coordinate with the third
party in sewage treatment,
and conduct timely
sampling review to ensure
the reduction of impact of
the wastewater on
surrounding communities
WEE 5K IR AR

B EEKERENE=
AT - I R B 1T
RED R FKE
BAE RN E

Long-term (5-10 years)
£ 5 (5-10%F)

Implement water-saving
measures, regularly
maintain, and inspect the
water device, replace the
aging device in time to
avoid waste caused by
leakage

EEEIKIENE - E B4
& B AKRERE RE
FHELRE  #RIFK
ERORE

Anaerobic digestion technology is utilised
to process collected wastewater.
Subsequently, the treated wastewater
undergoes rigorous daily testing and
monitoring to ensure the final treatment
result consistently meet the required
discharge standards.

JBR 80K AL B A PR B 3 U SR B R K o BB
% BEFEOEKESBERBNA DA
TER  ARRRRERERAETS
i E B BE R ZE o

We continuously promote environmental
protection measures to raise the
awareness of resource conservation
among all employees. In addition, we
routinely assess the condition of pipes,
valves, and other components, promptly
replacing aging or worn parts to prevent
leaks and minimise water waste.
BT ER B REE G - R 28
STHEREMAZH o o - FAPIE BT
HEE - WPIFEMEBAERR - REE
BEACKER RSP - SAB 1R IR I &
ARE R D KERRE ©
Environmental Protection Business:
RIRET -

Recycled water or slurry is used instead
of freshwater to reduce water
consumption.

152 A8 13 Yok 38R 2R AR OK - LA A B

KE o
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Energy Conservation and Emission
Reduction

Our air and GHG emissions mainly come from the energy
consumption during the operation, such as fuel consumption for
vehicles and machinery, electricity consumption and the use of
boilers in the kitchen waste business. The Group strictly monitors
and improves its business model to achieve effective utilisation and
control of natural resources. During the year, we have strictly
practiced the corporate strategies on energy conservation and
adopting technological solutions.

Green Office Practices

We strive to reduce our energy consumption and emissions in office
operations. To encourage energy-saving culture, equipment, and
machinery with “Energy-Efficiency” labels are preferred. Meanwhile,
teleconferences and public transportation are advised. We
encourage our employees to follow the following green office
practices:

o Turn off all lights, electronic equipment, and other
energy-consumption equipment at the end of the day.

o Switch off the idle equipment when they are not in use.

o Avoid the operation of electricity-intensive procedures during
peak hours of electricity usage.

o Replace high electricity consumption lamps with electricity
saving lamps.

o Adjust the set temperature of air conditioners in the offices
based on the seasons.

o Reduce the consumption of official vehicles, encourages the
use of public transportation for official trips.

CHERELARES AXERER)IERATF

PROTECTING OUR ENVIRONMENT
RGR &

B HE A HE

BMNEREBAEREHRIERBEL
BIZHEREIRBRE - 20 REM B R EDH
B BOHRARREBFNREBFEAR
F°$EIFWW“&&£E¥$Eﬁ LA
ERBRRERNERMNA RES - RF
A - B APIBR AR B 1T B0 40 BE TR I BR B B il R R
77 EREy 1 3 B o

BERAEERR
RIIBON R D IR B IR IR o e LR
FRBEM - RSB AL - RIVE LR
CEE Y el BRI A
ﬁﬁﬁL%;Iﬁ FAEEERMEEAL
ZATE UHRMEIETATHEHAE
B

. A T B [ 45 2R s B 4= A 6 TR AR
TRELEBEERRE -

. 8 PR B B 45 R & HO R

. BERAESERRETSREER

ff o
c USEBEEBRAREESHEA-
. EREOAOHAEEHRTHRE-

DRAFEEFHOER  EBRAK LT
AAXRBTIA-
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Emission Management Systems in
Operations

For the Environmental Protection Business, the major GHG and air
emissions come from the indirect emission from electricity use and
direct emission generated from the use of vehicles. There are 4
emission reduction measures to manage fuel consumption and
relevant emissions for Hefei Plant as shown below.

Emissions Reduction

EEEH i

Management Mechanism

Atmospheric Pollution Prevention e Install treatment facilities,

EEPHHRERRGR

HREBREEXBMS  TENARERERER
BRYEBENERNEEFERD RER
ERELNEEIERY - RPFRIUA TR
B R E IR A DR B B A RE R A
RABEDR -

Monitoring
ES A

Install monitoring devices to track

and Control Management System
and Environmental Emergency
Contingency Plan for Hefei Plant
have been set up for the
environmental management of all
the operation procedures that
produce air pollutants.

HMREEEE HE TCRRIFH
b7 78 B 8 & sty MR B B & &
) UREMBEEZERITEADD
EERENRITER -

such as scrubbing tower, flare
system and gas
desulfurization system to
reduce the air emissions.

e A S A R I
B NERS R RS
VAJRL > 22 SmEE R

Biogas, a by-product from
kitchen waste treatment,
which replaces traditional
fossil fuels, has been utilised
to supply electricity to the
plants and reduce the
emissions from fuel.
BRREESHEARE AT
Bt E R DT MR OR 8 B
W o VB R = B BT B IR T B B
EHEIEm °

the emissions of pollutants and
entrusted external agency to
conduct regular inspections on the
air emission at the boilers, strictly
complying with the standards set by
the Emission standard of air
pollutants for coal-burning oil-
burning gas-fired boiler (GB13271-
2014).

B 15 38 < CRRBE - 1A 0 PR SR SR JE
KR53 B R £ ) (GB13271-
2014) R E WIRAE - ERERIEE LA
BHES M EBERIB R - W EFEHD
B #4180 B 1Y 22 ROBE RUE 1T E AP
B
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Management Mechanism Emissions Reduction Monitoring

EEEH i HE B

o Plan for photovoltaic project,

and utilize the rooftop of the
factory building to install solar
panels for photovoltaic power
generation, thereby reducing
electricity
consumption and carbon

municipal

emissions.

. MEXRESEE - FAK
= A = T8 & 3 K5 ek
AIRETHIREZEE - AR D
MHRAE  FIEBBER -

o Enhance the management
during the production
process, so that the machine
stops when people leave and
the material is finished, and
the lights are turn off as the
machine halt and so on.

. EAEEBETREBERMRE
BB AERE BT
2 FHEESER-

Practically, Hefei Plant has improved its food and kitchen waste
treatment processes, as well as the used cooking oil extraction
process, thereby enhancing the exhaust gas treatment capacity and
saving energy. The emissions of air pollutants and carbon dioxide of
Hefei Plant have decreased compared to last year, mainly benefiting
from the reduced usage time of non-road machinery after
optimisation. Besides, Shenzhen Huamingsheng also optimised its
production designs, including the use of spray tower, incineration
furnace, and activated carbon adsorption box for treatment. This has
greatly reduced the environmental impacts resulted by pollutants
from the facility.

EIEEERERNE METEFNRERE
TENERAMRRIEZ  Ethies TER
RIBENAEH TR - BEFHELL - 58
HEMZERSRDHFREN - AR
ENEMTR EX2FaRNBREER
Pk (6 PR B R 9 OB © S R YIZE B B T
BT EER - BREEREME REE
FOBRMER R AETTERIE - EAKRD TR
EHIRFERNSTRDTE -
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Use of Biogas as Green Energy at Hefei Plant

& BB R [ BY B SR 4 & RE IR

The processes of pre-treatment of food waste and the extraction of oil from food waste grease at Hefei Plant

require heating, which need to consume a large amount of steam. The steam is supplied by a biogas heating
system at plant, which is a clean energy source with a low environmental impact and reducing the use of
purchased energy. During the Reporting Period, Hefei Plant improved the biogas heating system, enhanced the
efficiency of biogas desulphurization, and promoted low-NOx combustion of biogas to reduce the pollution of
the atmosphere caused by biogas combustion. At the same time, the plant refined the management of the
back-end steam equipment to improve the heat utilization rate and reduce energy waste.
SEBEEEFNREEEAEUALEREZERRIRABETENR  FEHEASHNE T - THRETHK
EARMARSREM BRBERER ERABETFHRRZER/)  WHD TINERIRER - MEHH[ - &8
BHEXRETBRHARS RABRRGBAE  #HEAREANRE B BEREHRRNSH - AR - THK
HigmAAFERREETRALCERE ReEeERX BRIERRE -

In our Construction Business, the overall emission and energy
management approach are guided by the Environmental Policy
Statement. While committing to provide sufficient resources for
energy management, we have implemented multiple measures to
reduce our energy consumption at construction sites. To achieve our
energy conservation target, we have adopted the use of machinery
with an approval label by environmental authorities, effectively
reducing fuel consumption and relevant NOx and PM emissions by
60% as compared to the machinery without approval label. Besides,
we have inspected the machinery regularly to prevent energy loss
due to abnormal operations. We have also adopted measures to
reduce other air pollutants such as SOx and suspended matter at
sites. For example, we use ultra-low sulphur diesel for all machinery
to further reduce SOx emissions.

HNEREER  BRERRERERF I
CGRIZEBURER) BB - BB IR BEER
ERRERAER R EESERENR
LIRS NERERE - BT ERE /L
Z BB A REID I EZ R
o LR HEE SRR AR AR - A BUR
160% HYRA LB 7 K& AHBNOX A PMBE IR © 1t
N BT B AR ETTIRE B IERARIE
ERIEMERNEEIRER - RN EREUE i
WA EALZE RIS ALY - SOx K T i A 8
e BEIME  RPEMAKK LERAB
KL - A — R D SOxBERR -
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Control Measures for Suspended Matter at Construction Site

BEMBENBTYIEEE

Suspended matter, such as dredging, can appear during the construction, causing adverse health and
environmental impact. We have formulated the Air Pollution Monitoring Guidelines to implement the following
emission reduction measures:

PREMIBESELEBTY HERMREERKTIRZE - ZMAHECERITEE RS - B A TR BE
i

o Sprinkle water on dredging machinery during operation;

. R EBE T MEDZ OB

o Regularly sprinkle water on the road at sites;

o TEHA A T ) B B R K

o Cover dusty materials with nets during transportation and storage.

s HKHEBNRETERTRAEEEZEGRENME -

We also conduct weekly measurements on suspended matters around the sites to monitor the emissions level.
To carry out appropriate dust reduction measures, we provide regular briefings and training for our employees.

BATESBEH T AEMBZYETHIE UERHEBUKF BETEENRERRE RMABBTETEY

BT R F o

Water Management

Water resources being used in our operations of offices,
construction sites and kitchen waste treatment plant is provided by
the municipal water supplies, thus we did not encounter any
difficulties in sourcing applicable water during the Reporting Period.
To increase the efficiency of water usage, our Group encourages all
operational sites to reuse the wastewater as much as possible.
Within our operation, we have integrated various water-saving
designs that encompasses detailed planning, water-saving design,
monitoring, conservation measures, resource reuse, and employee
training and publicity. Before the commencement of projects, we
conduct thorough planning to estimate and optimize the expected
water consumption to ensure the rational use of water resources.
Additionally, we incorporate water-saving considerations into the
construction design phase, employing water-efficient equipment and
processes to minimise unnecessary water waste.

KERER

HMERAE L3RS RE B REERRK
HE & R R /K B IR i T R KR
e 7 e o5 HA ) 3R P9 A2 SR BRGE A KR 75 08
BRIEMHEE - SIRSAKEE  AEH
SEFAEESMERETREKBMA -
ERMANEES BMES T EEMKR
st BREFARE  EOKRE B B
B BRBANAARBIEINREE - &
HEFGH RASETRAENRE  HH
WELTEBRAKE - RERKE RN S EF
Ao tedh BPIEREKARMARIRS
ek RAMAKRELTE  FERI L
ZHWKRERRE -
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In Yixing Plant, we have implemented rainwater collection and
utilization systems. By collecting and storing rainwater, we reduce
our reliance on municipal water supply and increase the efficiency of
water resource. Furthermore, we have also tracked records of our
water consumption to adjust our conservation strategies, ensuring
the effectiveness of water-saving initiatives.

Meanwhile, we have carried out water-saving practices in offices,
including:

o Fix dripping taps immediately and avoid further leakage of the
water supply system.

o Shut off the water supply system at night and during holidays.

o Strengthen the inspection and maintenance of the water tap,
water pipelines and water tanks.

o Advocate the importance of saving water among employees.

Waste Management

As guided by Corporate Environmental Responsibility System, we
strictly follow proper wastes treatment processes and methods. As
for the Construction Business, the Environmental Protection
Department is responsible for handling hazardous and
non-hazardous waste. As in Tianjin Office, Solid Waste Management
Regulations has provided clear instructions covering hazardous
wastes and other domestic wastes involved in our operation. The
Comprehensive Management Department of the Tianjin office is
responsible for formulating and implementing relevant documents
and supervising and inspecting the resultant results. All departments
conscientiously implement relevant regulations and conduct
self-inspections on the implementation results.

£H EE BMERTRAKKERMAR
FoBBRERFEEFRA RS THT
ﬁﬁ*mmﬁ’kaméﬁmﬂ%ﬁ$o
BEON - AP FEK B ITIR M A0 8% - LAFE
BEIKRES - FERET KIS M A RE -

EMABERAETETHKER 21

. 37 BME IR K By K BE SR - B LE K &
BE—FRK e

. RERRE &R E K FRL -

o s AR &K BESR ~ KB RKAE -

. 7] 18 8 1% (5

BEYER
BMER(PERBEETRHFIMNES - &R
BTHENBEMEEEFMGE BEEX
B BRRIAMEBEREEERESES
Yo EREMAE (EBEMEERID®
BMEER P ERNEBEETEEMREMAETE
BRI T EWER - KERLAELREERE
HEEFEMEERREASCHE  TEHEEER
ETEERS SHFRENTEBETE -
WHATHERETES °

EIKEVEEM -



20256 RE  HEREARES AEEBE(ZR)EBRAA

Meanwhile, we adhere to various green practices in offices. We
formulate relevant guidelines towards different categories of wastes.
For example, wastepaper is the common waste produced in the
daily operation of offices. We actively promote paperless offices to
reduce waste and promote technological innovation. We strategically
promote a “paperless office” by adopting the following measures:

o Distribute information electronically wherever possible (i.e. via
email or electronic notice boards).

o Set printers to default double-sided printing mode.

o Reuse single-sided paper for printing internal documents.
The solid wastes generated by the Group mainly include
construction waste and chemical waste from the Construction
Business and solid wastes due to the kitchen waste treatment, such

as plastic, wastepaper and waste chemicals from the pre-treatment
process.

Waste Reduction Strategy — Avoid, Reduce and Disposal

WEEREE — R RO REE

PROTECTING OUR ENVIRONMENT
RGR &

B EE - HAERAZEATRETEERR
b o B A& BN R KR 60 BE W) I 5 A RE HE
5l BOIRE  BEESRAEABEETE
HOFERRED RAERESEEMRRD A
B A B AN 4 2 AT B FT o 3 FTRIBERER A
T RS EEEARQIEE

. BEUNETTAEMER (AR
FEHELEFRER)

&

. T ENHE R B AR Y S T EIAR S o

s EXRECHAEEMAITENAMLNAM-

AEEEEANERENIECREZERXK
ELEREENIRE R(C2REY - REBFNRE
BEANBERBEY WEE HEREBEE
ENERRERNLCES -

We strive to enhance our management of construction waste in the Construction Business, and adopt the waste
reduction strategy of “Avoid, Reduce and Disposal”. Prior to the commencement of work, we estimate the total
waste generated by each project for better waste reuse planning. To follow the concept of reuse, we have set
up a waste sorting area at each site to separate reusable materials such as waste metals, inert construction
waste and wood, reducing the amount of waste generated. For other general waste, we entrust licensed
collectors for disposal. Meanwhile, we handle our hazardous chemical waste with care through proper packing,
labelling, and storing the chemical waste before delivery to the waste treatment facility by licensed collectors.
BB AOMBERZEZHEREENFNEE  WHRRMBR WD REEIRERE - TEMBR - RMASMHE
ABEERELENEYRE UEEHFHRIEYENR RTERLKBEANES  RMESEITMKR LN
TR BAEEERNMH (NESE BUHRENFMAM) SF  HOEEEDNSE - HEM—RED -
BMEAFECOREETRE R HMBEXEEE RHEEBEFELCEEY FARERMNESRLS
REY)  HIE T HFEROKNEEXEEYRERE -

(B E e e R
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PROTECTING OUR ENVIRONMENT
RIGIR &

Waste Management Approach — Sorting, Recycling and Reuse

BEYERFX — SE -BKERBEHA

As for Environmental Protection Business, we have strengthened waste management through sorting, recycling,

and reuse. We have formulated the Hazardous Waste and General Solid Waste Management Procedures to
manage the collecting, recycling and disposal of hazardous waste and general solid waste. For non-hazardous
waste, we have set up bins for recyclable and non-recyclable waste for separate collection.

HERRER HMBEOHR BREBMNA  MEEDER - RMAGE T(EEEED R —REREDEIERIRR
Py HEEEEYE —REBEDHKRE LDREEEETERE REFTEEY  BMARZAEWEAAE
W R B AR - FEDRUEREY -

For hazardous waste listed in the National Catalogue of Hazardous Wastes, we entrust the relevant government
departments or licensed collectors for safe disposal. To make good use of solid waste resources, we recycle
scrap iron, plastic waste, waste glass and wastepaper. Hefei Plant reuses kitchen waste residue as the raw
material of fertilisers so as to further promote the reuse of solid waste.
HINAKEREREYREINEEEREY AMEZABRAABBANSEOUFETLZE2RE - BTEA
BEYMER RMEES F2ER BEEREMEAETEWR - SE— P REERBEZMOENA  5EHEE A
1S E BN RIERICIEREETEFRA -

Awards and Honors by New Concepts in Waste Operations

AESEEEYEERGERELE

Being shortlisted for 2024 Organic Waste Leaders
ABER024FEERBEREYRHBELLERE

SR (ZR) BIRAF]

20245
FHEFMBERE
L S

Being awarded with “Organic Waste Investment and Operation Benchmark Enterprise of the Year”

REIERERMREELSFEFR]EE
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PROTECTING OUR ENVIRONMENT
RGR &

Noise Management RS EH

Noise from the construction sites can cause a nuisance to the it TiHha) RS & Y B & &K R E -
surrounding area. Therefore, we have strengthened the noise It IR HER REEEFNREE
management of the operation of machinery and equipment, which 32 » & i 2 K FEHE T 5 IR S KR
are the source of noise from our construction sites.

We prefer to purchase equipment with Quality Powered Mechanical HfIEBLBELEELDRBZEZE (AN
Equipment Label, which is used to identify construction equipment HAIABEEREF RERROEEZEE D) D
items that are notably quieter and more environmentally friendly. -2 BEHRMAAKIHIRFEHE =
Furthermore, according to our Site Environmental Memos, &%) I INEE S T 5 R EENRE
employees are encouraged to reduce the number of concurrently 282 - 37 BB B R & - A 1R SE (R K 12
running equipment and shut down any idle equipment so as to & °

reduce the noise at the source.

In addition, the measures adopted by the Group to reduce the  Ith4h > REBEERER T A N IAR D AT E S

noise generated as following: B R
Noise Management o Obtain the construction noise permit when we carry out our noisy work
in Construction Site at the designated area.
I REER . EEETREFREEGRINIERERGEERIFAHE -
o Strictly comply with the conditions prescribed in the permit and operate

noisy equipment only at a specific time to reduce the impact on the
residents of the surrounding area.

. AR EFRFAERCORE  EERERHERESRERE WD
HEEMRERAZE -

o Carry out regular measurements on sound levels at the boundary of the
construction sites to ensure the noises arising from construction sites
meet the legal standards.

. THASRIRSHENER NEREIASELENRSITEIERE
R

o Adopt noise barriers to insulate the noise from construction sites,
effectively reducing the noise being spread to the surrounding area.

. FAREREREREIRSNRES  FXRSREEEZAEMRE -

Noise Management o The noise levels at the factory boundary meet the Class 3 standards
in Kitchen Waste specified in the “Emission Standard for Industrial Enterprises Noise at
Treatment Facilities Boundary” (GB12348-2008).
R 5 b 3% BRI g Y R . ITHERREEEINCTERAERBIRE)(GB12348-2008) R F HI34R
B
3 Noise reduction, sound insulation, and vibration reduction measures are

implemented for certain noise-generating equipment.
. HETEEARSHRERDER B RRERFG -

0
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PROTECTING OUR ENVIRONMENT
RIGIR &

The Environmental and Natural Resources
Management

We regularly evaluate the impacts on the environment and natural
resources brought by our operation, and outsource the maintenance
of the online monitoring system to professional providers to ensure
its proper functioning. We also engaged independent third parties
to keep track on environmental risk assessments and obtained the
environmental impact approvals issued by competent government
authorities according to the regulations set by the Law of the
People’s Republic of China on Environmental Impact Assessment.

Regarding the potential environmental incidents, we always ensure
the operation of environmental protection equipment, with
designated personnel assigned to specific posts for inspecting and
maintaining the equipment to ensure its normal operation. To equip
employees with essential knowledge of emergency response, we
have formulated the “Emergency Plan for Environmental
Emergencies” and organized accident drills. During the year,
Xuancheng Plant and Hefei Plant have organized the following
training activities:

RIERXAEAREE

BMERFHEEHRERRAERENK
YR8 URERENRSRNEETEIE
THEEHRER  UEFREETET - HFT
RB(REARAMBEIREZ EFFEEN
RERSE T BILE =77 HIRTRE R (4
TTERHE - WHS T BT £ & RPFI R B AR
FEHE-

P AR B ANRE R - RPIRARERER
REBBET BEEEAZREREBETR
EMgEE BRIGBETET REEIE
BLEHRSAE  RMGIE TC(RERE
FEHESER) THBSTHWER - NF
N EWIEE RGIEEB AL TIATHEINE
& :

Xuancheng Plant and Hefei Plant Environmental Training Activities

BWEBRESEEBREEIEE

o Environmental training for all staff

. HeEE TREREE

o Environmental emergency drill

. IRIBE SRR

o Training for managers on environmental regulations, operation of environmental protection equipment and

emergency response
. REBABRHABRTESR RRERR

EBIREZERNE
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APPENDIX |: KEY PERFORMANCE INDICATORS

Environmental Performance’s 6. 17. 18

fisk—  BARERIER

P 3 4 15 016017218

KPI

A 2 45 3B 1R

Exhaust gases™

@;ﬁw

NOx 54.34 87.50 Tonnes
AAIL (NO) A
SO, 1.07 0.01 Tonnes
mEAL? (50) , , N
PM 3.52 5.57 Tonnes
FROF ERL (PM) YN

> We optimised our environmental performance statistics during the Reporting
Period, and the relevant data cannot be directly compared with last year's
figures.

* Totals may not be the exact sum of numbers shown here due to rounding.

7 Due to our business nature, no packaging materials have been used.

L Unless otherwise specified, the intensity indicator was calculated by the

Group’s revenue from its core businesses in Hong Kong and mainland
China for each reporting year (2025: approximately HK$929.24 million;
2024: approximately HK$628.24 million).

= Our reporting on air and greenhouse gases (GHG) emissions are mainly based
on the requirements in “How to prepare an ESG report” published by the
Stock Exchange and “GHG Protocol Corporate Accounting and Reporting
Standard (revised edition)” published by the World Business Council for
Sustainable Development and World Resources Institute. Scope 1 (direct
emissions) calculates greenhouse gas emissions directly generated by
business operations owned or controlled by the Group, while Scope 2
(energy indirect emissions) calculates greenhouse gas emissions resulting
from the internal consumption (purchased or acquired) of electricity, heat,
cooling, and steam by the Group. The emission factors primarily reference
the Stock Exchange’s “How to prepare an ESG report” as well as the latest
sustainability reports from local utility companies (Hong Kong's power
companies), the 2022 China Regional Power Grid Average Carbon Dioxide
Emission Factor published by the National Development and Reform
Commission of PRC, the “Technical Guide for Compilation of Emission
Inventory of Air Pollutants from Non-road Mobile Sources (Trial)” issued by
the Ministry of Ecology and Environment of the PRC, the EMEP/EEA Air
Pollutant Emission Inventory Guidebook 2019 issued by the European
Environment Agency, the “IEA Emission Factors” published by the
International Energy Agency (available in English only), and the
“Greenhouse Gas Inventory Guidance: Direct Emissions from Stationary
Combustion Sources” published by the Environmental Protection Agency
(available in English only), etc.. Due to the limitation of data availability
and calculation guidelines for GHG emissions from biogas combustion in
the PRC, GHG emissions from biogas generated during the treatment of
kitchen waste are not included in the scope of GHG emissions.

B REHREBECRBEERSA TR 48
BEIBREEFTRER LK

AREEAANRE  BERUIUERR
) 8o B0 HE ) 42 A o
BMHOEBREFERBEMHE -
BRBEFHAN BEEEDRESHREFEAR
SEREEB RHBEAMAZLEBEA (2025
G #9929.24F BB - 20244F : 49628248 &
) ETH -
FRERMAERBHERNKE RADR
PREE A2 P T B AR R IRIR - (L g RE R
WEINTHEMER  URERAIFEZFRT
AEEEMtAERARMAEENCAERE
BREBR  CEREEFEFREGEETR))M
WE-BEN(EEFBFEAREEES K
THNEBEEREENREREBHN - SE2
(e R BER) Rt E B A KB A EFE (B
ElIRHSKERIGH)) B - BAE - RRREITFT
SIBMAEREZEREREN - BEHEBERE
2 E 2 MR PR B eI 2 IRIR A
ERERRE) AR2EARMABEEKE
BREHNAHEERRE(FENEHRA) -
FEBERERMAFEZE 8 EMN0225+
HESEAES—aRERETY PEA
REMBAELREHEHNCGRERBHRA
TR RS EREE M ERE (F1T) B
MR IE B 245 ) C EMEP/EEA R B35 R M HE 0B
B (2019 M) BIRBER AT MY
[ IEA Emission Factors |(f 42t 2 3 hir) ~ £
I R £ [ Greenhouse Gas Inventory
Guidance:Direct Emissions from Stationary
Combustion Sources J(fE 1R #t & X hR) & - B
R BEDRRMRIEEE MR E RN EBIEMET
HEEMAER BEBRNREEBRBEREEN
BRMELFAERBERABEERER
BHEmEREA -
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APPENDIX I: KEY PERFORMANCE INDICATORS
i o — : BE R 4R IR 1S

KPI
B REYERE
GHG"
i = B
Total GHG emissions (Scope 1 and 2) 9,868.16 12,401.77 Tonnes of CO,
hEREAEENE (BER2) equivalent
RS iEE
e Direct Emission (Scope 1) 5,853.11 8,541.79 Tonnes of CO,
EEBENE (EE) equivalent
N —F(HEE
e Energy Indirect Emissions (Scope 2) 4,015.97 3,859.98 Tonnes of CO,
BEREZE NS (S E2) equivalent
AW SR EE
* GHG Removal (Tree Plantation) (Scope 1) 0.92 = Tonnes of CO,
BERERERE (BAREE)(FEE) equivalent
RS E
Total GHG Emissions Intensity (Scope 1 & 2) 10.62 19.74 Tonnes of CO,
AERBEENERE (SE1KR2) equivalent/thousand

HK$ revenue
AH—EmEES
HRBHEA
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APPENDIX I: KEY PERFORMANCE INDICATORS
B Sk — : B 4R IR 1R

KPI Units
FAEENER B8 i
Waste
REZE 4
Total hazardous waste produced?®® 2.85 3.88 Tonnes
EEEENELERSY - - 2L
Intensity of Total Hazardous Waste Generated 3.06 6.18 Kilogram/Revenue
EEBREVELBRETE in HK$ Million
FTr/88
B4l
Total non-hazardous waste produced 153,072.55 14,081.97 Tonnes
BEBEVELES NI
e Construction Waste 135,790.00 34.75 Tonnes
EEEREY) NI
e Kitchen Waste Residue?' 17,236.53 14,044.36 Tonnes
&R RE Y NI
e General domestic wastes 45.79 34.75 Tonnes
— R AEEED NI
e \Wastepaper 0.22 2.70 Tonnes
JEE 4K N
Total Intensity of Non-Hazardous Waste
Generation (By Waste Type)?
BEFRRVELLETE REXEYER)2
e Construction Waste 1.96 0.1 Tonnes/Square Meter
BEEY of Construction
Site Area
NP PN
. RBEE
e Kitchen Waste 0.15 0.16  Tonnes/Kitchen Waste
B B hr ik Handling Capacity
N
B R
e General Domestic Waste and Wastepaper 0.05 0.06 Tonnes/Revenue
—MRAEIEREY R in HK$ Million
N
BEBEIRA

2 We have entrusted licensed professional personnel to further handle all 2 BRMEZARBEEABE—SPEREBERME

hazardous waste generated in our business operation. BEEFEENMBEEEEY -

2 Kitchen waste includes non-recyclable solid impurities (large debris) 2! BEEBEMREEER N RRBEBEREELD
generated during the kitchen waste treatment process. AAFAEEHRE(KE) -

2 The intensity index for non-hazardous waste is calculated based on waste 2 BREERZFYNEEEERREZEYEREGFE
type. For example, construction waste is calculated based on the project BlINEREENREREFEREEBKNIER
area of construction operations for each reporting year, while kitchen THEEEFE EFNRAREREFER
waste is calculated based on the amount of kitchen waste treated for each REBHBEFUIRGIEETH -

reporting year.
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APPENDIX I: KEY PERFORMANCE INDICATORS
i o — : BE R 4R IR 1S

KPI
FARENIER
Wastewater
BE K
Total Wastewater Discharge 116,685.42 92,026.07 Tonnes
EEK e 4 & - AW
Total Wastewater Discharge Intensity 1.03 1.02 Tonnes/Kltchen Waste
BEXKBENBERE Handling Capacity
YN Y SEE )
REE 7
Water?: ¢
7}(23‘24
Total Water Consumption 82,994.00 65,254.64 Cubic Metres
Bk E SR
Total Water Consumption Intensity 89.31 103.87 Cub|c Metres/
BEKEHRE Revenue
in HK$ Million
MK
BEBERA
Energy®
e
Total Energy Consumption 29,673.96 44,663.79 MWh
1245 OB e
Direct Energy Consumption 22,260.43 44,663.79 MWh
e Diesel 22,045.55 32,419.21 MWh
e Liquefied Petroleum Gas (LPG) 20.95 — MWh
Y o wEm
2 The data on water consumption does not include some of our leased 2 ARAKEMEEEES - B @R D2
premises in the PRC as the water supply is controlled by the property EOLESEBEE  WEKEERLREE
management and such data was unavailable for individual office locations. BARPBEMHEEN QU -
2 The data has been adjusted to reflect the actual situation. 2 HEECAAEARBERIER
3 Total energy consumption data includes purchased electricity and fuel 2 REERERBERFEIINEE N RAE (AT B AL
(renewable and non-renewable) usage. The relevant conversion factors are EAATBE)FER HENEREAHHLE
calculated with reference to the Technical Note: Conversion of fuel data to CDP | 8 &9« B FAR BUR SR AMWh B 5 15
MWh published by CDP. &t B3 ) (Technical Note:Conversion of fuel data

to MWh)FT&H & -
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APPENDIX I: KEY PERFORMANCE INDICATORS
B Sk — : B 4R IR 1R

KPI 2025 2024 Units
FRENER 2025%F 20244 B i
e Natural Gas 2.02 4,905.30 MWh
RAR JK F
e Gasoline 78.23 136.11 MWh
< , YR B
e On-site Renewable Electricity Consumed 113.67 — MWh
SAESEMNAIBESE K FL
Indirect Energy Consumption 7,413.53 7,203.16 MWh
R 1% B R W - - KRB
e Purchased Electricity 7,413.53 7,203.16 MWh
HNEBE ) JK B B
Total Energy Consumption Intensity 31.93 71.09 MWh/Revenue
HRELROB R B in HK$ Million
KR /BE
B A
Kitchen Waste Treatment
BB hI R BRI
Kitchen Waste Treated 113,305.02 90,210.29 Tonnes
B 5 1 & B fu iR 198
Amount of Biogas Collected and Combusted 2,672,220.00 2,256,933.00 Cubic Metres
Amount of Biogas Combusted in Boilers 2,394,763.00 1,975,143.00 Cubic Metres

REMARNEE
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APPENDIX I: KEY PERFORMANCE INDICATORS
i o — : BE R 4R IR 1S

Social Performance Table HEEX
Employees Statistics
EE@Hmat s

Numbers of Numbers of

Employees Turnover Employees Turnover
KPI in 20252% Rate?’ in 2024% Rate?

20255 20244
B BRI R EE ANg ik b &Y ==PN & b 7
Total 439 14% 363 31%
FE
By Gender
=R 2 5
Male 350 14% 292 29%
Female 89 1% 71 35%
M
By Age
HEF B A B &) 7
Below 30 85 16% 49 35%
30-50 172 13% 176 34%
Above 50 180 13% 138 25%
505% A £
By Geographical Region
7 i # 75
Hong Kong 260 13% 171 51%
B 8
Mainland China 177 15% 192 12%
R A i
By Employee Category
g 5 45 5l 2] 5
Entry-level 324 15% 226 —
e
Middle-level 73 8% 100 —
G S
Key Management 40 10% 37 —
FEEHE
By Employment Category
e 1E 45 5l 2 5
Full-time 436 N/A 360 —
Part-time 1 N/A B —
e B8 A3 A
2 The overall employee data of the Group covered. 2% HMEAEBNEREES SR -
27 The calculation method of the turnover rate: Employees in the specified category MR RN E L HEERINERES
leaving employment/Number of employees in the specified category at the end HREBRREEHEFIOEES AZ -

< \Q‘ of the Reporting Period.
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APPENDIX I: KEY PERFORMANCE INDICATORS
B Sk — : B 4R IR 1R

Training
|
2025 2024
20254 20244
Percentage of
KPI Employees Trained?
B A RIE R ZilEET 5L
By Gender
#1E 5 & 7
Male 75% 65%
Female 25% 35%
peglis
By Employee Category
12 1E B X 5| 2] 5
Entry-level 64% 38%
Middle-level 25% 40%
T B
Key Management 11% 22%
FEER
2 The calculation method of the percentage of employees trained: Employees 28 RINEEBDLWOFERE : 2NEEEH
who took part in training in the specified category (not including BINEEB(TRERSHNEROEE)
employees who left during the Reporting Period)/Number of trained WMEMRZIEE AR -

employees at the end of the Reporting Period.




92

NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

APPENDIX I: KEY PERFORMANCE INDICATORS
i o — : BE R 4R IR 1S

Training
|
2025 2024
20255 20244

Average Total Average Total

Training Training Training Training
KPI Hours? Hours Hours Hours
FAgERIE R 5 £ 3% ol B R Al R FHEIER s al e R
By Gender
®1E 5 & 7
Male 1.48 515 14.44 1,257
B . .
Female 3.40 303 18.57 854
Leglid
By Employee Category
g B #E 5 &) 5
Entry-level 1.60 518 19.64 982
%}Jﬁ £6E595959PIIBIOT00 T — f— 5
Middle-level 2.25 164 16.49 874
EP”Z& £6E595959PIIBIOT00 T — f— 5
Key Management 3.40 136 8.5 255
TEERE

Employee Safety

EExRE

Number of Fatalities 2025

BT AH 20255
2024
20244
2023
20234

Lost days Due to Work Injury 2025

EIGEXIIERE 20255
2024
20244

2 The calculation method of average training hours for employees in specified

category: Total number of training hours for employees in the specified
category (not including employees who left during the Reporting Period)/
Number of employees in the specified category at the end of the Reporting
Period.

0 Person

A

0 Person

A

0 Person

,,,,,,,, /\ N

291 Days
H

670 Days
H

2 EERAERFHEISROETL
TR RIE B 298 (T eE RS HABkR
MER) MEBRECHINNOEE AL -
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B Sk — : B 4R IR 1R

Number of Suppliers and Subcontractor

#HEFRSSEEE
2025 2024
20254 20244
By Geographical Region
i 2 &) 75
Hong Kong 133 70
e
Mainland China 35 39
B P e
Total 168 109
5
Product and Service
EmRR
2025 2024
20254 20244
Product Recalls Due to Safety and Health 0 0 Percent
ERZE RERNERZGE BAkk
Customer Complaints 0 0 Event
BRI N
Anti-corruption
R&ES
2025 2024
20255 20245
Reported Legal Cases Regarding Corrupt Practices 0 0 Event

BERERSTROBEEERMN N
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APPENDIX Il: LIST OF SIGNIFICANT LAWS AND REGULATIONS
Mo — - BEEAERZEARIIR

Main Areas

and Aspects
FTEHRRER

Significant Laws and Regulations

EEERRENR

Mainland China
th 5 A iy

Hong Kong
it

A: Environment

A:IRIF

CREAR A E KR

Regulation on the Administration of
Ozone Depleting Substances

Interim Regulations on the
Administration of Carbon Emissions
Trading

Law of the People’s Republic of China
on Prevention and Control of Water
Pollution

Regulations on the Management of
Pollution Discharge Permits

The Opinion on the Strengthening of
the Overhaul of Gutter Oil and
Management of Kitchen Wastes issued
by the General Office of the State
Council

Law of the People’s Republic of China
on the Prevention and Control of
Environmental Pollution Caused by
Solid Waste

Environmental Protection Law of the
People’s Republic of China
Environmental Impact Assessment Law
of the People’s Republic of China
Measures for the Administration of
Concession for Infrastructure and
Public Utilities

Water Law of the People’s Republic of
China
CERERAE DS &2 &

(B BERUE R 5 B B E 1T 1551
(R EE AR FAFBK S 207875

)
1

CHE)S AT & 2 15 01D
R 75 B 3% 2~ BB B 50 N 58 3t 78 O BB

*D%ﬁ?%%?ﬁﬂﬁ'} B

(P ZE AR KB E 8 EY S RIRE
IP=P7Y

(RzE AR ATMBEIRIRREZE)
(hEARAFMBEIRZZEFTEER
(EMBFHENMARASEEHALLEER
WD)

Air Pollution Control (Construction
Dust) Regulation (Chapter 311R of the
Laws of Hong Kong)

Air Pollution Control (Non-road Mobile
Machinery) (Emission) Regulation
(Chapter 311Z of the Laws of Hong
Kong)

Air Pollution Control Ordinance
(Chapter 311 of the Laws of Hong
Kong)

Water Pollution Control Ordinance
(Chapter 358)

Waste Disposal Ordinance (Chapter
354 of the Laws of Hong Kong)
Waste Disposal (Chemical Waste)
(General) Regulation (Section 33 of
Chapter 354C of the Laws of Hong
Kong)

Waste Disposal (Permits,
Authorisations and Licences) (Fees)
Regulation (Chapter 354D of the Laws
of Hong Kong)

Waste Disposal (Charging for
Municipal Solid Waste) Ordinance
Noise Control Ordinance (Chapter 400
of the Laws of Hong Kong)
(ERFARER GRETIRER) RO
(BEAEDIE311RE)
(ERFARE G GEBR BB (B
) B BINE B EFIFE3112E)

(= R E HE OIS B EFI 311

=

=)

KB E Fl 5B (E358F )

CREYI R BAR BB B A 55354%)
(BEMERE (LE2ED) (—R) RINE
7 5% 5] $£354C = F331§)

CEMRE (GFra% BRERER) (&
) BAN(E BRI ZE354DEF)
(EEMRE (B EERE DK E) 56
(25 & HHE BN (E B A B 55400F)




Main Areas

and Aspects
TEHERER

B1: Employment
B4: Labour
Standards

B1: (B {&

B4 : & T #H|
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APPENDIX II: LIST OF SIGNIFICANT LAWS AND REGULATIONS

Mk —  ERERMIAMRIIK

Significant Laws and Regulations

ERERERIENR

Mainland China
ch [ g i

Labour Contract Law of the People’s
Republic of China
Labour Law of the People’s Republic of
China
Provisions on the Prohibition of Child
Labour Law of the People’s Republic
of China
(hEARZTESLEHE RE)
(R EE AR LB & 8 0%)
(RPEARANMBEZILEREIRE)

Hong Kong
&E

Employees’ Compensation Ordinance
(Chapter 282 of the Laws of Hong
Kong)
Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws
of Hong Kong)
Minimum Wage Ordinance (Chapter
608 of the Laws of Hong Kong)
Sex Discrimination Ordinance (Chapter
480 of the Laws of Hong Kong)
Family Status Discrimination Ordinance
(Chapter 512 of the Laws of Hong
Kong)
Disability Discrimination Ordinance
(Chapter 487 of the Laws of Hong
Kong)
Race Discrimination Ordinance
(Chapter 602 of the Laws of Hong
Kong)
Employment of Children Regulations
under the Employment Ordinance
(Chapter 57 of the Laws of Hong
Kong)
(B B/ ERAD(E B AP 2825 )
Gl A TE R EURBINE B AL E
485% )
(HIEIEGHN(EEEDIE608F)
CIE Bl 3 4R 16 B (78 )% B 55480% )
(K BE i iz 2 4R 16 ) (B V& Bl 58512
z)
R AR R BN 7B % B 58487 %)
(T iR B AR R BN (B A B 602% )
CREGONEEENES7E) H TR
R E R

= =

95



96 NEW CONCEPTS HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

APPENDIX II: LIST OF SIGNIFICANT LAWS AND REGULATIONS
fifex — « EEIRERKIARII &K

Main Areas

and Aspects
FEHRRER

Significant Laws and Regulations

EERERRENR

Mainland China
th 5 A iy

Hong Kong
it

B2: Health and
Safety

B2: ERME=ZZR

B6: Product
Responsibility
B6 : EmEfE

Work Safety Law of the People's
Republic of China

Prevention
Occupational Diseases Law of the
People’s Republic of China
(REARLAMBE L 2 EEE)

(R AR EFE B SR EE)

and Control of

Standardisation Law of the People’s

Republic of China

Energy Conservation Law of the
People’s Republic of China

Product Quality Law of the People’s
Republic of China

Food Safety Law of the People’s
Republic of China

Advertising Law of the People’s
Republic of China

Trademark Law of the People’s
Republic of China

Law of the People’s Republic of China
on the Protection of Consumer Rights
and Interests

Anti-Unfair Competition Law of the
People’s Republic of China

(R E AR FRERER)

(R AR LA B85 49 g2 IR R
(FEARANBEERE 2E)
(FEARANBER AL 2E)
(REANRLMEESE)
(PEARZMEFGZEE)
(PEARAMBEHEEERAREE)
(RFEARLALFRBE R EEHF R

Regulation on Work-Related Injury
Insurance

Fire Safety (Commercial Premises)
Ordinance (Chapter 502 of the Laws
of Hong Kong)

Occupational Safety and Health
Ordinance (Chapter 509 of the Laws
of Hong Kong)

(TSR BARBG

CEbI 22 2 (R R HI(E B D
28502%)

(B %k 22 2 R fg B IR DI (F B = Bl 5
Building Ordinance (Chapter 123 of
the Laws of Hong Kong)

Personal Data (Privacy) Ordinance
(Chapter 486 of the Laws of Hong
Kong)
CEEMIEOINE B EHIF1238)
CE A & B (L) 5 I (& B A B 8
486% )
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APPENDIX II: LIST OF SIGNIFICANT LAWS AND REGULATIONS
fifex — « ERIRRRIARII K

Significant Laws and Regulations
Main Areas BEEEERER
and Aspects Mainland China Hong Kong

FTREERER oh Bl A it it

Criminal Law of the People’s Republic
of China

Securities Law of the People’s Republic
of China

Anti-Money Laundering Law of the
People’s Republic of China

(R EE AR SR A0 B A ED

(R EE AR AMBEEHE)

(R EE AR B R4 880%)

Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong
Kong)

Crimes Ordinance (Chapter 200 of the
Laws of Hong Kong)

Section 23 of the Theft Ordinance,
Extortion (Section 23 of Chapter 210
of the Laws of Hong Kong)

Section 16A of the Theft Ordinance,
Fraud (Section 16A of Chapter 210 of

B7: Anti-

. the Laws of Hong Kong)
e Anti-Money Laundering and Counter-
B7 : R&S y 9

Terrorist Financing Ordinance (Chapter
615 of the Laws of Hong Kong)

KBy Lk BB BB AR I (BB A B 552015 )
=B SR 1T & B (B A Pl 55200F )
CEBRIEOD B2 EFENEBE
1552105 5£231%)
CEBRIEODE16ARCRFFENES
&G 210 F16A1K)
GTEXEBERZM D FESEREN)
(HBEENIE615%)

A
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APPENDIX IIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

M= BEXFFIRIR - S REB®EFA RS

Mandatory

Disclosure

Requirements Content Chapter/Explanation
SR EK A& - 1]

Governance A statement from the board containing the following Sustainability Management
Structure elements: Approach

ERRE (i) a disclosure of the board’s oversight of ESG issues; EERETIE I

(i) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses); and

(iii) how the board reviews progress made against ESG related
goals and targets with an explanation of how they relate to
the issuer’s businesses.

MEZSRHNER EFHETIAD :

() REEESHESGEFEMNEE

(i) EBFSMWESGE B REK BFENME BRAHIRE
BEZMNESCHBFE (BRHBTAEBMNER) B

&
(i) E=E ﬁuﬂ&ESG*ﬁﬁﬁ BREmaER  YRECMMME
¥TAxBERE.
Reporting A description of, or an explanation on, the application of the About the Report
Principles following Reporting Principles in the preparation of the ESG EER ARG
FE 3R IR Al report:

Materiality: The ESG report should disclose: (i) the process to
identify and the criteria for the selection of material ESG factors;
(i) if a stakeholder engagement is conducted, a description of
significant stakeholders identified, and the process and results of
the issuer’s stakeholder engagement.
Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.
Consistency: The issuer should disclose in the ESG report any
changes to the methods or KPIs used, or any other relevant
factors affecting a meaningful comparison.
18 3 S i R 10 4R S ESG 3R £ e 40 ] & R TS 1) B = SR A
ERM ESGHREEEE : ()R ERSCRENBRRERSE
LR ZMAER (BT ABETRNELE E HAlHEE
HOENHRRBETAFOHELENBIERE
ift ERERFENE RER (WER) TR E’HTE FE -
RAKFETENER  URFERNEREZNRRET
?&?E o
— B BT ABREESGRE R RESRE AR ARERER
HEE (WA EMEMTEEESRLBNERRER -
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APPENDIX Ill: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE
fifex = B ARG - L@ REAHME TRIRS

Mandatory

Disclosure

Requirements Content Chapter/Explanation
B EEK AE - - 1]
Reporting A narrative explaining the reporting boundaries of the ESG  About the Report
Boundary report and describing the process used to identify which entities B ANk &

FE 35 &5 or operations are included in the ESG report. If there is a

change in the scope, the issuer should explain the difference
and reason for the change.

FRIBESGH & H[E SR ] - K4t i ph i P L B B8 Sl X TS A AESG
mMENBRE FEREEEFMBE  FOABRRETRAZER
EHRE -
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APPENDIX IIIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

fifdk = B PTIRIR ~ (B B

General

Disclosure & KPI

—REER
MEERER

/|:| #& |J%T%|

A. Environmental
A IR

Description

EEAT

Aspect A1: Emissions

BEA: #BY .
General Information on: Environmental Protection
Disclosure (a) the policies; and RERE
—BRHEE (b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants

regulated under national laws and regulations

BABRRAEREEN RKRTHOHES EEREEE

BEOMELEZH

@@ BE: R

b) BFTHETAREAZENHBAZERRINEH -

e REHERYERRAEtY REtMRBEFKEERER

fﬂimﬁm/’ix%

KPI A1.1 The types of emissions and respec‘uve emissions data APPENDIX [: Key
FRENER HERE R AR A Performance Indicators

A1.2 Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B (BE) RgRMEE (BE2)RER E@TJFESZE(LA
M E) R (MER)EE(MNEES B
et &) -

A1.3 Total hazardous waste produced (|n tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).
ELEREREYEE CAETE) R
(WABEEEN - BERMH) -

Al.4 Total non- hazardous Waste produced (in tonnes) and
where appropriate, intensity (e.g. per unit of
production volume, per facility).
FEEEEEZYES UMGFTE) R
(MAGEESN  FERBTE) -

(ER) & &

(WEm) =&

APPENDIX [ Key

APPENDIX [: Key

Chapter/Explanation

& B

M B

APPENDIX [: Key
Performance Indicators

Pk —  BRERUER

Performance Indicators

Pk — BREER

Performance Indicators

Pk — BRERER



General
Disclosure & KPI
— R ER
FRERER
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APPENDIX IIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

e = BERPTIRIE - &

A. Environmental
A B

Description

EERT

A1.5 Description of emissions target(s) set and steps taken
to achieve them.
AT ET LB E B R A R S & B IZ TR
8K

A1.6 Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEERERETEZENN L RIERAET L
BREE R R AEIELAEMERRO T -

Aspect A2: Use of Resources

BEA2: ARER
General
Disclosure

—RiE

KPIW
CEEE S

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERER(BIEREIR  KREMRME) HBK -

A2.1 Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in’000s) and
intensity (e.g. per unit of production volume, per
facility).

RENESNERER/SEEER (S f50h) 2
HEUATETFREAE) REE (NATESEM -
FrERMmAE)

A2.2 Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
BRKERTE(WASES BN  BERBEHE) -

A2.3 Description of energy use efficiency target(s) set and
steps taken to achieve them.

B LM RERAMRERRAEIELER
P ERER B 27 BR: o

A2.4 Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Fi it SKERGE A KR £ AT B (ol 1 8 - DA R P AT 32 A9
AAMmBARRAESGELEBHAERANTR -

A2.5 Total packaging material used for finished products

(in tonnes) and, if applicable, with reference to per
unit produced.

B mAAEEMANEE (UIEE) R(ER)
GEEENGE -

EIaMWmE TR

Chapter/Explanation

—4: L
Environmental Protection
BRRHE

Environmental Protection
RERE

Environmental Protection
RERE

APPENDIX [: Key
Performance Indicators

WE - BRENRE

APPENDIX [: Key
Performance Indicators

Pk — BREER

APPENDIX [: Key

Performance Indicators

Mg — - BRERER

Environmental Protection
RIERiE

Environmental Protection
RIERE

A
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APPENDIX Ill: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE
e = BERPTERIE - G MEBME TR

A. Environmental
A IR
General

Disclosure & KPI Description Chapter/Explanation
—BEER
FARENIER EERATE - 1]

Aspect A3: The Environmental and Natural Resources

A3 BERXARE

General Policies on minimising the issuer’s significant impact on the  APPENDIX I: Key
Disclosure environment and natural resources. Performance Indicators
— Rk E HMEBTAHRERAAERENEATEHIE ° Bk — : BRSR A U IE

Aspect A4: Climate Change
EEHAL: RREIL

General Policies on identification and mitigation of significant climate- Climate Action
Disclosure related issues which have impacted, and those which may RIETTH)
— = impact, the issuer.

BN EHERRAEGHETAEEY ENEAREKIEHE

HEEE -
KPI A4.1 Description of the significant climate-related issues  Climate Action
A ENIBE which have impacted, and those which may impact, FIZ7TE)

the issuer, and the actions taken to manage them.
BB R RAEEHETAEEY ENEARIKE
BEE REHTH-




General

Disclosure & KPI

—REER
M ERER
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APPENDIX IIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

e = BERPTIRIE - &

B. Social
B. #&

Indicator Description

EEEd

Aspect B1: Employment

BEB1 : & 1R
General
Disclosure

—RiE

KPIW
CEEE S

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

FRzmhmeE BERERN TERE RE FTEKE %

ToAt  RIBRAR A K B A 4 B R AR A A

@@ HBE: R

b)) BTFHBEOAREARBNMBERLAMNOER-

B1.1 Total workforce by gender, employment type, age
group and geographical region.
BmUR BREAER FRANKMRIASNESR
2 o

B1.2 Employee turnover rate by gender, age group and
geographical region.

?‘?i’l“_%?z‘l N i%ﬁ%‘J&ﬁE%J%WEEmﬁEkK% °

Asﬁéd BZ:V Vl;lealthréncri Séfefy
EEB2 REAXS

General
Disclosure

—RRE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FHAREZ2IHERERREE IR B ENLBEN

@ HR Rk

b HTHETACEAY@NENARERANKE

EIaMWmE TR

Chapter Reference

Talent Development

AT BR

APPENDIX II: List of
Significant Laws and

Regulations
isr— : EREERER
5%

APPENDIX [ Key

Performance Indicators

Pk — MRERER

APPENDIX [ Key

Performance Indicators

WE - BRENRE

Occupational Health and
Safety
BERREAZS

APPENDIX II: List of
Significant Laws and
Regulations

sk —  ERARIER

i
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APPENDIX IIIl: CONTENT INDEX TO THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

ffdk = B PTIRIR ~ B RE AR E TR RS

B. Social
B. #E
General
Disclosure & KPI Indicator Description
—BEER
FARENIER ik
KPI B2.1 Number and rate of work-related fatalities occurred in
FRENEE each of the past three years including the reporting
year.

BERIF (BREBREER)BFAIFEBEMETHA
L BREES
B2.2 Lost days due to work injury.
AIBGEAIERS-

B2.3 Description of occupational health and safety
measures adopted, how they are implemented and
monitored.

R Pr R AR BERRET 2 EE A REBRT
RERFE -
Aspect B3: Development and Training

Bies: RRREH

General Policies on improving employees’ knowledge and skills for
Disclosure discharging duties at work. Description of training activities.
— Rk E FRRAB IR TERE M MERRENBE - HFIE
) o
KPI B3.1 The percentage of employees trained by gender and
FRERER employee category (e.g. senior management, middle
management).

ZER RESEN(NSREEE TRERES) 2
B3.2 The average training hours completed per employee

by gender and employee category.

ZERREBEMNE D  BEEE TR FT

B

Chapter Reference

P E & &

APPENDIX [: Key
Performance Indicators

Pk — BMRERER

APPENDIX [: Key

Performance Indicators

M — B EEE

Occupational Health and
Safety
BEERERZ2

Talent Training

A7 53

APPENDIX [: Key

Performance Indicators

Pk — BRERER

APPENDIX [ Key

Performance Indicators

Pifer— - BRERER
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APPENDIX IIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE
fifex = B X PTIRIE ~ 18

EIaMWmE TR

B. Social
B. #&
General
Disclosure & KPI Indicator Description Chapter Reference
—BREER
FARENIER ik
Aspect B4: Labour Standards
[EEB4 : 85 T#H|
General Information on: Avoidance of Child and
Disclosure (@) the policies; and Forced Labour
— = (b) compliance with relevant laws and regulations that have a  [FIEZE T Rig#|4 T

significant impact on the issuer
relating to preventing child and forced labour.

BRAMEEISRHL I :

APPENDIX II: List of
Significant Laws and

@ MK R Regulations
b) BFHETABEAZENEBZEZERRPNER - gk — - EEEERER
N - . - -
KPI B4.1 Description of measures to review employment Avoidance of Child and
FRENEE practices to avoid child and forced labour. Forced Labour
| HUBHABEANEEARLEIRENSTI . BUEEIRENST
B4.2 Description of steps taken to eliminate such practices  Avoidance of Child and

when discovered.

WRERRER BB ERARERFRRE S -

Aspect B5: Supply Chain Management
BEBS: HEREE

Policies on managing environmental and social risks of the

Forced Labour

BRI RBRAST

General Supply Chain Managemen
Disclosure supply chain. HEEE R
—RuR  EERMEROBRRRUERBBRE- S
KPI B5.1 Number of suppliers by geographical region. APPENDIX I: Key
FRERIER B EE SR HEREAE - Performance Indicators
- e R T BBLRRBURAR
B5.2 Description of practices relating to engaging Supply Chain Managemen

suppliers, number of suppliers where the practices are
being implemented, how they are implemented and
monitored.

HAFBRER{EANEN  AERTERIENN

EEHE  AREREANRTRER R

e R & 12
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APPENDIX Ill: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE
e = BERPTERIE - G MEBME TR

B. Social
B. #&
General

Disclosure & KPI Indicator Description Chapter Reference
—BEER
FARENIER ik P 7 Z

B5.3 Description of practices used to identify Supply Chain Management
environmental and social risks along the supply chain, i f& & & 12
and how they are implemented and monitored.
T 75 B R £ PR (R R D BY 3R R At 2 B B )
B ARMBBRITRERTE -
B5.4 Description of practices used to promote Supply Chain Managemen
environmentally preferable products and services £ fE§#%E 12
when selecting suppliers, and how they are
implemented and monitored.
Ml EGRRERRREZARRERRRENE
Bl ARBERITRERFE-
Aspect B6: Product Responsibility
[BEB6: EREFE

General Information on: Honest Operation
Disclosure (a) the policies; and HiEEE
— = (b) compliance with relevant laws and regulations that have a

significant impact on the issuer APPENDIX II: List of

relating to health and safety, advertising, labelling and privacy  Significant Laws and
matters relating to products and services provided and methods  Regulations

of redress. gk = BEEXERER

FHMRHERMEBORRERZSE BSE SRERLEBFE IR

VAR R A8

(@ HR Rk

b) BIFHETABEAZENEBZEZERRADNER -

KPI B6.1 Percentage of total products sold or shipped subject  Honest Operation
FEENIEE to recalls for safety and health reasons. MIERE
PEEHAEEXEMBHETRR S EEREHMAD
W B -

B6.2 Number of products and service-related complaints  Honest Operation
received and how they are dealt with. HEEE
BEBNERRRBEORFEE AREE T -

B6.3 Description of practices relating to observing and  Honest Operation
protecting intellectual property rights. MERE

1t S 4 T AR PR R EE AR B RO B D) o




General

Disclosure & KPI

— R ER

FRERER
B6.4
B6.5

Aspect B7: Anti-corruption
SRR
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APPENDIX IIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

ffdr = BERPTIRIE - &

B. Social
B. #&

Indicator Description

ik
Description of quality assurance process and recall
procedures.

HMEERTAERESERER -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

HHEEBBERERLEBBE  ARBERTR

EEOEE

Information on:

General
Disclosure (a) the policies; and
—R%E (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRMIEHE 9% RFREREN
@@ BE: R
b) BIFHETABEAZENEBZEZERRAPNER -
KPI B7.1 Number of concluded legal cases regarding corrupt
FRERIER practices brought against the issuer or its employees

B7.2

B7.3

during the reporting period and the outcomes of the
cases.

REEHARAHETAIEERREIEEENE

 BHEARMMBARFRER -

Description of preventive measures and whistle
blowing procedures, how they are implemented and
monitored.

MM EE R BREF  ARBERTRERR

.>£°

Description of anti-corruption training provided to
directors and staff.

ERBESRATRANEASEY .

EIaMWmE TR

Chapter Reference

P E & &

Honest Operation
BERE

Honest Operation
PELE

Business Ethics

HRER

APPENDIX II: List of
Significant Laws and
Regulations

sk = ERARIER

Business Ethics

ARER

Business Ethics
EESEES

HRER

A
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APPENDIX IIIl: CONTENT INDEX TO THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING CODE OF THE STOCK EXCHANGE

ff % = BE X P IR IR

General
Disclosure & KPI
— R ER
FRERER

CHERERRE TRRS

B. Social
B. #&

Indicator Description

EEEd

Aspect B8: Community Investment

EEBS: HERA
General
Disclosure

—RiNE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

ARALE2ERTRETALEMELERTENERERH

 EBREEULEFRORE -

KPIW
CEEE S

B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).

EXEREE(WHE RRFHEH BIFK #

. Box-®E)e

B8.2 Resources contributed (e.g. money or time) to the
focus area.

EEIHEMBHAER(WMEEHER)

Chapter Reference

Caring Our Community

HEtR

Caring Our Community
R

Caring Our Community

BELE
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