WA 605303 UEFFTRIFR: Dl R 1 NGRS 2025-074

DU T FE AR SR AL 375 PR 2 ]
KTMGFHRABELEEMFHTANAE

A E o AR EFRIEA N N EAAEAE M B EGC . 3R P IEE
o ORI, P LRI RS AR A e B AR DT

BUIH T AR ZR AR B A7 B A =] CBLU R fRFR«“A ) J- 2025 4F 11 F 17 Hlk
B 23 7 A 45 47 57 N BRI REIRRS 3k Lo 1 BRAS A R DR R i 2 4 ]
WA 4547 53 NHRSS, 3Kk e 2 LB A W) W 5% 67 5 NIRSS e T3 A& mI I Re 1 144 T
RS . A TR H AT m i o N kel # i OCTEEA
WA BT NI, R T IR IE R 2 LA A R 45 38 A, AT A
AU Foy B POR I 2 R 2 5 T s AR i 2 H k.

—. REEEANRABEERL

RS b REFER
#a | BERS B AR 18] AR H BERR WAE LHE | RARE  |BITRREN
BT A FAER AITAE
HARE BT )2 2
WOk (W55 5T N (2025 6 11 H 17 H | 2028 ££ 3 J] 24 H NI HE i
%

—. REEHENREAEX A K2
A A e AR 2 A DL S8 OV 55 51 ST ARG IR AH DG AS B T AR, ik
et L REAEI 55 53T NI S N A B A0 ) H R 2 3

= BEMEATANAAEELL
AFTFR B AT TRIERRE ARSI, FUOEE T OTIEA 5
FINIBE), HH ALK L AU A RIS S (R,




AR B AR F v U 2 RS 22 55 10w 38 S e w2 H k.

SRAAA Lo 30 I 28 W] 53 Rp BT & AT BB 08 BEAT B 24 W] (8] e AT 28
Al By 135,000 i, SAFMEF mYEBHA G SRR R EFIBR 5% L
IR ARAFAERIR R, AEAE (ATRE) CREUETFAS S B Bl ] AR
Faoleh 15— REIslE) SRARE. ATBOEM . M SR (AR ) e
AR 2 7] i U8 B B S TE -

L\\

\

i

o

B T el AR ZR A A A B A ) 2
2025 4F 11 H 18 H



FHRN AT 3 -

SRAH), 2, HEEEE, EEANKASEEEG 1972 £l A, AREAD, &
et i, DIAERTIN T T AR S A B AT R 2 7] I 55 B 5 e 8, R iU



	OLE_LINK57
	OLE_LINK56
	一、高级管理人员离任情况
	二、高级管理人员离任对公司的影响

