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ABOUT THIS REPORT

Sino-Life Group Limited (the “Company”), together with its
subsidiaries (the "Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”) to
provide an overview of the Group’s management of significant
issues affecting the operation, including environmental, social
and governance (“ESG") issues. This Report is prepared by the
Group with the professional assistance of APAC Compliance
Consultancy and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix C2 to the
Rules Governing the Listing of Securities on GEM of The Stock
Exchange of Hong Kong Limited (“GEM Listing Rules”) —
“Environmental, Social and Governance Reporting Code”
("ESG Reporting Code"”) and has complied with “comply or
explain” provision in the GEM Listing Rules.

This Report summarises the performance of the Group with
respect to corporate environmental and social responsibilities
covering its operating activities which are considered material by
the Group — on traditional funeral services and emerging
biotechnology business. To optimise and improve the disclosure
requirements in the Report, the Group has taken the initiative to
formulate policies, record relevant data as well as implement
and monitor measures. This Report shall be uploaded and
published both in Chinese and English on the websites of the
Company and The Stock Exchange of Hong Kong Limited at
www.hkexnews.hk. Should there be any discrepancy between
the Chinese and the English versions, the English version shall
prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2025 to 31 December 2025.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for our
sustainability initiatives. Please contact us by email to
ir@sinolifegroup.com or by post to our office, 18/F, Ovest, No.
77 Wing Lok Street, Sheung Wan, Hong Kong.
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INTRODUCTION

)

Sino-Life Group Limited, together with its subsidiaries have
formed a business pattern focusing on traditional funeral
services and emerging biotechnology. At present, the traditional
funeral services business accounts for a large proportion of the
Group's business and the revenue of the Group is mainly derived
from the PRC.

The Group acknowledges the significance of effective
sustainability practices to achieve business excellence and
enhance capabilities for long-term competitiveness. We are
committed to responsible operation and value creation for
stakeholders and the community by integrating environmental
and social factors into management considerations. We
endeavour to minimise the negative influence on the
environment, be aware of employee well-being and contribute
to the community by establishing and implementing various
policies to manage and monitor the risks related to the
environment, employment, operating practices and community.
Details of the management approach to sustainable
development of different areas are illustrated in this report.

STAKEHOLDER ENGAGEMENT AND
MATERIALITY ASSESSMENT

The Group understands the success of the Group’s business
depends on the support from its key stakeholders, who (a) have
invested or will invest in the Group; (b) have the ability to
influence the outcomes within the Group; and (c) are interested
in or affected by or have the potential to be affected by the
impact of the Group's activities, products, services and
relationships. It allows the Group to understand risks and
opportunities. The Group will continue to ensure effective
communication and maintain good relationships with each of its
key stakeholders.

Stakeholders are prioritised from time to time given the Group's
roles and duties, strategic plan and business initiatives. The
Group engages with its stakeholders to develop mutually
beneficial relationships and to seek their views on its business
proposals and initiatives as well as to promote sustainability in
the marketplace, workplace, community and environment.
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The Group acknowledges the importance of intelligence gained
from the stakeholders’ insights, inquiries and continuous interest
in the Group's business activities. The Group has identified key
stakeholders that are important to our business and established
various channels for communication.

The identified key stakeholders include:

o Shareholders and investors

. Employees

° Customers

o Suppliers/Business partners

o Government and regulatory authorities
o Peer/Industry associations

o Public and communities

The Group interacts with stakeholders through several channels
on both regular and ad hoc basis. For instance, the Group
organises the annual general meeting for shareholders to raise
guestions and concerns. In addition, for the purpose of
maintaining two-way communication with stakeholders, the
Group also responds to email and phone enquiries from
shareholders and potential investors to enable them to keep
updated on the Group’s latest developments and plans. The
Group also establishes multiple channels, including emails, face-
to-face interviews, meetings, workshops, internal memorandum
and corporate events, for employees and management to
express their concerns.

Through general communication with stakeholders, the Group
understands the expectations and concerns of stakeholders. The
feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in ESG
reporting by understanding the key ESG issues that are
important to the business of the Group. All the key ESG issues
and key performance indicators (KPIs) are reported in the Report
according to the recommendations of the ESG Reporting Code
(Appendix C2 of the GEM Listing Rules) and the Global
Reporting Initiative Guidelines.
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ESG GOVERNANCE

)

BOARD'S OVERSIGHT OF ESG ISSUES

Board’s overall vision and strategy in managing ESG
issues

The board of directors (“Board”) has a primary role in
overseeing the management of the Group's sustainability issues.
During the year, the Board and the ESG working group spent
significant time evaluating the impact of ESG-related risks on
our operation and formulating relevant policies for dealing with
the risks. The oversight of the Board aims to ensure the
management has all the right tools and resources to oversee the
ESG issues in the context of strategy and long-term value
creation.

ESG working group

To demonstrate our commitment to transparency and
accountability, our Group has established an ESG working
group, which has clear terms of reference that set out the
powers delegated to it by the Board. We highly value the
opinions of each stakeholder and treat them as the cornerstone
for the development of the Group.

The ESG working group is primarily responsible for reviewing
and supervising the ESG process, and risk management of the
Group. Different ESG issues were reviewed by the working
group at the meetings. During the reporting period, the ESG
working group and the management reviewed the ESG
governance and different ESG issues.

Board’s ESG Management Approach and Strategy for
Material ESG-Related Issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, a materiality
assessment is conducted each year. We ensure various platforms
and channels of communication are used to reach, listen and
respond to our key stakeholders. Through general communication
with stakeholders, the Group understands the expectations and
concerns of stakeholders. The feedbacks obtained allow the
Group to make more informed decisions, and to better assess
and manage the resulting impact.
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The Group has evaluated the materiality and importance of ESG
aspects through the steps: (1) material ESG area identification
by industry benchmarking; (2) key ESG area prioritisation with
stakeholder engagement; and (3) validation and determining
material ESG issues based on results of communication among
stakeholders and the management. Hence, this can enhance
understanding of their degree and change of attention to each
significant ESG issue and can enable us to more comprehensively
plan our sustainable development work in the future. Those
important and material ESG areas identified during our material
assessment were discussed in this Report.

Board Review Progress Against ESG-Related Goals
and Targets

The progress of ESG target implementation and the ESG
performance of the goals and targets should be closely reviewed
from time to time. Rectification may be needed if the progress
falls short of expectations. Effective communication about the
goals and target process with key stakeholders is essential, as
this enables them to be engaged in the implementation process
and to feel they are part of the change that the Group aspires
to achieve.

Setting strategic goals for the coming three to five years enables
the Group to develop a realistic roadmap and focus on results in
achieving the visions.

Setting ESG targets requires the ESG working group to carefully
examine the attainability of the targets which should be
weighed against the Group’s ambitions and goals. During the
reporting period, the Group sets targets on an absolute basis.
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A. ENVIRONMENTAL ASPECTS

)

Given the nature of the Group’s businesses, the impacts on the
environment and natural resources are currently inevitable.
Despite this, the Group advocates continuing to look for green
equipment that integrates low-carbon principles into our
operations and minimises the consumption of energy, water,
electricity, and other resources. Our goal is to achieve a low-
carbon society. During the year ended 31 December 2025, the
Group fully complied with all of the relevant environmental laws
and regulations where it operated such as the Air Pollution
Control Ordinance (Cap. 311). In 2025, there were no confirmed
non-compliance (2024: nil) incidents or grievances concerning
environmental protection that would have a significant impact
on the Group.

A1. EMISSIONS

The Group’s primary objectives regarding environmental
protection are centred around the reduction of energy
consumption, air pollutant emissions, wastewater, and
hazardous waste. To accomplish these objectives, the
Group has implemented corresponding procedures. The
establishment of the “Environmental Facilities Operation
and Management System” allows the Group to effectively
oversee the control of air pollutant emissions, wastewater,
and solid waste. The system’s main goal is to raise
awareness about the importance of environmental
protection by regulating energy and resource consumption
and preventing pollution. Additionally, specific personnel
have been appointed to monitor the environmental
performance of operations and ensure that emissions
comply with relevant national standards.

In the meantime, we have fully complied with all of the
relevant environmental laws and regulations where we

operate, including but not limited to:

° Motor Vehicle Idling (Fixed Penalty) Ordinance
(Chapter 611 of the Laws of Hong Kong)

. Road Traffic Ordinance (Chapter 374 of the Laws of
Hong Kong)

° Environment Protection Law of the People’s

Republic of China {F #&E A R £ FI B IR IBIREE)
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o Regulations on the Administration of Construction
Project Environmental Protection (%18 B IR IER
o B IR AR 1)

° Atmospheric Pollution Prevention and Control Law
of the People’s Republic of China {1 A R # #1
B AR5 B8 0%

o Energy Conservation Law of the People’s Republic

of China 7 £ A & X 1 Bl £ 49 8L R O%)

. National Standards of the PRC — Emission Standard
of Air Pollutant for Crematory (& ZE A R # 71
RIZ LN B35 KR )5 LW UR %)

Air pollutants emissions

Air pollutants are mainly generated from cremation and
the catering service provided in the funeral service centres.
The Management has imposed various measures to reduce
the emissions. For example, filters are applied to reduce
carbon emissions. The Management imposes specific
requirements on coffins cremated during the cremation in
order to control the emission of air pollutants. For
example, the external surface of the coffin should not be
fitted with metal ornaments or plastic attachments.
During the Reporting Year, several kitchen exhaust and
ventilation system cleaning activities have been performed
with a view to increasing the energy efficiency and
performance of the system. By scheduling regular
cleanings, air pollutant emissions have been decreased.
During the Reporting Year, the Group’s funeral parlours in
Chongging, the PRC passed the review of industrial waste
gas. The items under inspection included emissions of
sulphur dioxide, nitrogen oxides and particulate matter. It
was confirmed that industrial waste gas emissions did not
exceed the standards of the aforementioned PRC national
laws and regulations.
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The decrease in the total emission of air pollutants in
2025 was mainly attributable to the effective
implementation of the LPG saving strategies in the
reporting period, which drove reductions in NOx and SO,
emissions. Particulate matter (PM) recorded an increase
compared to the prior year, primarily because 2025 is the
first year in which the Group has incorporated mobile
combustion (vehicle fleet) data into its air pollutant
reporting scope. On a like-for-like basis, PM emissions
from stationary combustion sources decreased, consistent
with the reduction in LPG consumption. The Group will
continue to refine its emissions monitoring and reporting
methodology in subsequent periods. Furthermore, the
Group targets to reduce the emission of air pollutants by
5% by 2030 as compared to 2023.

The details of air pollutant emissions of the Group during
the reporting period were as follows:
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Type of air pollutants KRSEMEY Unit 2025 2024
B (i k- e 2 —EoMEF
Nitrogen oxides (NOX) FERIAY) kg T52 506,617.1 538,046.8
Sulphur dioxide (SO,) =R o kg T3 67.8 70.6
Particulate matter (PM) FBRL Y kg T3 1,459.8 558.6
Greenhouse gas (“GHG") emission BREREB(RERED IR

Climate change is a gradual concern for the community as
it affects our daily lives. GHG is considered as one of the
major contributors to the climate change and global
warming. The major source of the Group’s GHG emission
is the indirect emission through electricity consumption. In
order to improve energy efficiency and reduce energy
consumption, we have managed the carbon footprint by
adopting energy saving initiatives that are mentioned in
the section “Use of Resources” of this Report.
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The decrease in the GHG Scope 1' emission in 2025 was —-=F _ﬁiialﬂ/m:.:/:k’“%ﬁﬁ mE
mainly attributable to the effective implementation of the AR S E/\iﬁ & Hﬁ A=)
LPG saving strategies in the reporting period, which drove WE B R ﬂZE /EE ﬁﬁﬁ AR W
reductions in NOx and SO, emissions. Particulate matter HEHAS/MR=_ak M?FBSU’X Ao
(PM) recorded an increase compared to the prior year, R YPME = FERSHEIE T2/
primarily because 2025 is the first year in which the Group RIZE_RFRAEE KB EMRE(E
has incorporated mobile combustion (vehicle fleet) data BOBBEMARR TR REEE 2
into its air pollutant reporting scope. On a like-for-like BEFfF -RAODEHE BEMRER
basis, PM emissions from stationary combustion sources ZBRMBEREB AL - Bi&R(E
decreased, consistent with the reduction in LPG BEHRBEEZRL B - X&EH
consumption. The Group will continue to refine its SRR EEECBERER R
emissions monitoring and reporting methodology in iﬁz%ﬁ/ﬁ o REENBRE
subsequent periods. Furthermore, the Group targets to N_Z=ZEFRERABEREER
reduce GHG emissions intensity by 5% by 2030 as TR =FTHE% e

compared to 2023.

During the reporting period, the GHG emission was as RRESH  AERBHRERNAT :
follows:
Type of GHG emissions BEREHBEY Unit 2025 2024
Efu k- el -3 —TomEF
Scope 1! EER tonnes of CO-e 346,873.15 370,586.63
—&tREE
Scope 22 & & 22 tonnes of CO,-e 1,575.52 1,597.75
—&tiREE
Scope 33 #[E 32 tonnes of CO,-e 0.18 2.08
“RLHEE
Total BHWE tonnes of co2 -e 348,448.84 372,188.72
W_atiRES
GHG emissions intensity B EREH R E tonnes of CO,-¢/ 4,834.33 4,966.29
per million RMB revenue
WE—ELIREE
BEEARBKE
1 Scope 1: Direct emission from sources that are owned or ! HE: AAEEESSKIEH 2K
controlled by the Group. TR B -
2 Scope 2: Indirect emissions from the generation of 2 HE2: ANEEEEIIEENE
purchased electricity consumed by the Group. oz FEREBERR »
3 Scope 3: Other indirect emissions by the Group. 3 SWE3: AEEH M REE W -

FEESEEARAE —ERFRE - HEREABRE
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Hazardous and non-hazardous wastes

The funeral business of the Group generates hazardous
and non-hazardous wastes. Hazardous wastes are
generated from the exhaust treatment of cremation
machines, and non-hazardous wastes include solid wastes
such as food waste generated from catering services.
Wastes generated are handled with a comprehensive
procedure to mitigate the impact on the environment.

The Group has a strict classification system for different
types of waste. Each type of waste has specific storage
locations and collection procedures. There is a precaution
implemented for the leakage of waste to prevent
pollution. Wastes are separately stored and handled with
a ledger for the record. The Group engages qualified
recycling companies to perform waste disposal and
treatment to minimize the impact on nature. A special
room is arranged in the funeral parlour to stack the
hazardous waste after exhaust treatment. After reaching
a certain amount, a professionally recognized
environmental protection company will send a vehicle to
take it away for treatment. During the reporting period,
the Group did not possess records of hazardous waste.
However, we are fully aware of the importance of having
a comprehensive understanding of this matter. As part of
our ongoing commitment to environmental consciousness,
we will be implementing robust monitoring mechanisms
to effectively track hazardous waste moving forward. Due
to the special business nature of the funeral services, it
poses challenges in reducing the overall amount of
hazardous waste generated by the Group. Therefore, our
focus is to maintain a stable intensity of hazardous waste.

Sino-Life Group Limited Environmental, Social and Governance Report 2025
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Our non-hazardous waste is mainly generated from the
canteen operations, the food waste from the canteen is in
place under special management measures, which is
cleared and transported by a qualified professional
company. In addition, the Group continues to implement
the Four R’s”, Reduce, Reuse, Recycle, Repurpose, such as
double-sided printing, reminding staff to have
environmentally-friendly photocopying practices and
recyclable waste materials such as paper, wood, and
plastic are collected and sold to third parties for recycling
purposes. Recycling bins are placed in the office to
regularly collect recyclable waste. Employees are
encouraged to read and send files electronically to reduce
printing.

The non-hazardous waste generated remained stable at
37 kg (2024: 37 kg), which was mainly attributable to the
effective implementation of the paper saving strategies in
the reporting period during the year. The Group targets to
reduce non-hazardous waste generation intensity by 5%
by 2030 as compared to 2023. During the reporting
period, the non-hazardous waste generated by the Group
was as follows:

HERERBE

%ﬁmﬁ%@%%{EXQﬁEM
B RARENEFBRTERKREEERET
E:%’f Bz mARNEEALAE
TEBMEH Wi REBEE
BEITURES-RE -EZFR - BRE
ﬁﬁ BAMA] flmeEmeNm - 2R
B THRIIRREDMHE - TR E K
wOARMMBRBREAEWEEY I
HERF=-ZFETEHK - BHAE
HARUYRE - E B EE AT e U 3 e
HEEETUETAHAAMEMEE
% LAR A FIED o

TR(ZZE-_MF:37FTR) &
SErRERANRRBORENE
MER - AEBNERRI -_T=
TEETRRVELATER_F
“ZFTR5% RBREME AL
BEANBEZEEMRBLOT

Type of waste BREYER Unit 2025 2024
Efu —E-hE —T %
Non-hazardous waste ~ MEEEEWES kg 7= 37 37
generation
Non-hazardous waste BEEBREWELERE  kg/per million RMB revenue 0.51 0.49
generation intensity TR/ S8 AREHKE
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A2. USE OF RESOURCES

The Group considers environmental protection as an
essential component of a sustainable and responsible
business. We have an in-depth understanding of the
importance of safeguarding sustainable development of
the environment and thus attach importance to the
efficient utilisation of resources by adopting various
energy and water efficiency initiatives and encouraging
our employees to incorporate green concepts into daily
business operations. The Group has adopted policies and
guidelines to improve the efficiency in energy, water and
other material consumption, including “Energy Resource
Control Procedure”. In our daily operation, electricity,
water and paper are the major resource consumption.

Energy consumption

The sole energy consumption of the Group is the
purchased electricity. In view of the scarcity of resources,
we have advocated various energy conservation strategies
to improve energy efficiency and reduce energy
consumption including but not limited to:

. In view of growing demand for funeral services,
more refrigerated containers would be acquired to
slow down the decomposition of deceased persons’
bodies, in order to arrange mass cremations to
reduce electricity consumption.

° The temperature of air conditioners is configured to
an optimised setting of 24 degrees Celsius to 26
degrees Celsius.

o Energy-saving light tubes and high-performance
electrical equipment are installed.

° The use of natural lighting is encouraged.

° Electrical appliances with Grade 1 or 2 energy
efficient labels are purchased.

° Computers are set to sleeping mode when they are
not in use for a long period.

° Staff are encouraged to switch off all electrical
appliances such as computers and air-conditioners
when they are not in use.
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The decrease in the total energy consumption in 2025 —E_hEFEHBERERRY
was mainly attributable to the effective implementation of SENBEHRRNEREBRI E /EE
the LPG saving strategies in the reporting period. REARE - ko REEMHE R
Furthermore, the Group targets to reduce energy EEH—FT=ZTFER /E’ﬁ%FFZ
consumption intensity by 5% by 2030 as compared to T =FRA5%  c REEHE
2023. During the reporting period, the energy TFOBREBRWT
consumption was as follows:
Type of energy consumption  BERIHFEHER Unit 2025 2024

BB {if —BC-EHE —E_F
Purchased electricity INEE S MWh Jk B 1,796 1,835
Diesel consumption S B MWh JK B B 0 1.7
Petrol consumption AomE B MWh Jk F B 209 1,259
LPG consumption BAC BB R E MWh Jk B i 1,557,548 1,662,879
Total BE MWh Jk EL B 1,559,553 1,665,975
Energy consumption intensity RRERTE MWh/per million 21,637.02 22,229.90

RMB revenue
=4
BEEARKENS

Water consumption KB

The Group has a strong focus on water conservation and
therefore tries to prevent water pollution which is mainly
generated by the funeral services business, canteen and
toilets.

Wastewater generated is monitored regularly to ensure it
meets the national standard of the region. Devices are
installed in the discharging pipe to monitor the sewage
flow and water quality. The sewage treatment facility
requires regular maintenance to ensure it operates
efficiently and is sterilized every time after washing the
remains.

The water consumption intensity in 2025 decreased
slightly as the effective water-saving policies were
implemented effectively during the reporting period. The
Group targets to achieve the reduction of the total water

AEBEEERKERRFRE - Hit
REDETEMEERBER &
BLREEREEEMNKITER-

NEE B RPTE A M5 K LARE
REEFEHABIRIZAE- T?F*M
ERHER SRR EKEMNE Vel
KB IR &% E@’EEHW%%MTJE% $T’l5
BRIENEGREKEBYEES -

TERFOKERTE MR
CTERREHANERE T
e

ﬁ FETKBR - AE B B R
e

SECTEBRKER-T
D 2% o KB FERETE

[ Hﬂ]N\v%

consumption by 2% by 2030 as compared to 2023. The = wms
details of water consumption were as follows:
Water consumption KiHHE Unit 2025 2024

B —®¥CZEHE —EMEF
Water consumption KB m3 35 oK 34,226 37,224
Water consumption intensity ~ KJEFEZEE  m¥per million RMB revenue 475 497.00

NAK/BEBARE NG
PEEDEBBRLAR —E-HAFRE C  HEREBRE 13



14

RESOURCES

For any possible incident that will cause pollution to the
environment, the Group and its subsidiaries have clarified
the management responsibilities of each post and taken
measures to protect the local ecological environment and
avoid the occurrence of environmental pollution and
ecological damage on the affected sites as stipulated in
the “Pollution Accident Management” session of the
“Environmental Facilities Operation and Management
System”. Once there is any pollution incident, an
emergency plan will be formulated immediately and the
case is reported to the environmental department in order
to protect the safety of people and the ecological
environment.

During the reporting period, the Group was not aware of
any material non-compliance with relevant laws and
regulations in relation to environmental protection for our
business activities. Still, the Group has different measures
to save energy consumption and emissions, and to reduce
the impacts of the business activities on the environment
and natural resources.
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A4. CLIMATE CHANGE

People’s requirements for the quality of funeral services
gradually escalate after years of constant attention to the
climate crisis, reducing funeral's impact on the
environment is a necessity for many, and offering low
carbon funerals may soon become a common expectation
everywhere, operation risk may then occur if the Group
cannot promote green funeral business development to
meet the changing public expectation. It may even
become a regulated requirement in the long run, as
different countries start to promote ecological burial, and
has been promulgating more stringent laws and policies.
These may further increase environmental protection costs
and compliance risks for the funeral services segment.

Governance

The Group addresses climate-related risks based on the
nature of the risk to its operations. The physical impacts
of climate change, including extreme weather events, or
damage to facilities have immediate operational impacts
and are treated as operational risks. Long-term challenges,
such as emerging ESG issues and climate-related risks and
opportunities, may be discussed by the ESG working
group. The ESG working group provides effective
governance for integrating and addressing ESG issues,
including climate change, within the Group's business.

The ESG working group is responsible for approving
operational emissions targets for the Group and
commissioning an ESG benchmarking, as well as a gap
analysis exercise to identify gaps in both disclosure and
policy relative to best practice standards. Moreover, the
ESG working group works closely with the Group’s
different operation departments, with an aim to develop
consistent and enhanced approaches to addressing ESG
risk issues and reporting to the management.

Strategy

Climate change risk forms part of the Group’s overall risk
profile through its role in increasing the frequency and
intensity of certain diseases, and the health and mortality
impacts resulting from natural disasters. The Group
assesses the overall level of risk by taking into consideration
a range of diverse risk factors across many categories in its
product or service range.
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This diversity of risk is combined with the Group's business
strategy. The Group continues to explore opportunities to
engage its business partners and encourage them to
develop climate resilience and reduce their operational
carbon footprint by taking into consideration different
climate-related scenarios, including a “2°C or lower
scenario” through the following steps:

Step 1: Set Future Images Assuming Climate
Change Effects

As climate change measures proceed, there is a possibility
that the industry will be exposed to substantial changes,
such as stricter policies including the introduction of and
increases in carbon pricing, as well as advances in
technology and changes in customer awareness.

In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others,
the Group developed multiple future images of the
external environment that will surround it. With regard to
the IEA scenarios, the Group puts focus on the 2°C
scenario (2DS) and pictured future images in case where
climate change measures do not progress and where such
measures progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

The Group considered the impacts on it for each of the
future images developed in Step 1. The Group believes
that it will be possible to expedite carbon dioxide
reduction effects in society.

With regard to the effects on office electricity
consumption, the introduction of and increases in carbon
pricing are anticipated in accordance with the global
advance of climate change measures, leading to the
possibility of higher electricity costs.

On the other hand, in the case where climate change
measures are not adequate throughout society, business
operational interruptions and supply chain disruptions are
likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.
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Step 3: Respond to the Strategies

The Group will begin promoting the reduction of non-
renewable energy in its daily operation. This strategy will
allow for flexible and strategic responses to each demand
for the regions where the emission factors of purchased
electricity consumptions are high. By promoting real
carbon emissions reductions throughout the world
through these types of initiatives, the Group is working to
achieve zero carbon emissions in its business.

The Group minimises carbon emissions through
comprehensive energy-saving and introduction of
renewable energy. With respect to renewable energy in
particular, the Group has set a new target, achieve a
reduction rate for purchased electricity in the coming few
years.

With regard to the ongoing confirmation of the suitability
and progress of its strategies, the Group believes that it
will have opportunities for stable funding and a
sustainable increase in corporate value through
appropriate information disclosure, and dialogue with
institutional investors and other stakeholders.

Risk management

The Group identifies the climate change related risks or
tests the existing risk management strategies under
climate change with the aid of risk assessment. Hence, the
areas where new strategies are needed can be identified.

The risk assessment takes a standard risk-based approach
using national data, local information and expert
knowledge, which can identify how climate change may
compound existing risks or create new ones. The risk
assessment is conducted through the following steps:

Step 1: Establish the Context
o Objective/goal

o Scale

J Time frame

o Climate change scenario for most climate variables
and sea level
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Step 2: Identify Existing Risk (past and current)

° Identify the record of the occurrence of climatic
hazards
o Risk management strategies in place to tackle future

occurrence of the hazard

Step 3: Identify Future Risks and Opportunities
° Explore climate change projections for the selected
time frame(s) and emission scenario(s)

o Identify potential hazards

° Investigate whether any existing risk from Step 2
may get worse under future projected changes

o Identify new risks that can emerge under future
projected changes

Step 4: Analyse and Evaluate Risk

o Identify a set of decision areas or systems (i.e.,
geographical areas, business operations, assets,
ecosystems, etc.) that has the potential to be at risk
in future

As outlined within the Governance section above, the
Group has robust risk management and business planning
processes that are overseen by the Board in order to
identify, assess and manage climate-related risks. The
Group engages with government and other appropriate
organisations in order to keep abreast of expected and
potential regulatory and/or fiscal changes.

The Group continues to raise awareness of climate change
in regard to monitoring carbon and energy footprint in its
daily operation. However, there remain gaps in
understanding how such climate risks and opportunities
may impact the Group’s operations, assets and profits.
The Group assesses how the business addresses climate
change risks and opportunities and takes the initiative to
monitor and reduce its environmental footprint.
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Significant climate-related issues

During the reporting period, the significant climate-related
physical risks and transition risks, which have impacted
and/or may impact the Group's business and strategy in (i)
operations and services, (ii) supply chain and value chain,
(iii) adaptation and mitigation activities, (iv) investment in
research and development (“"R&D"), and (v) financial
planning, as well as the steps taken to manage these risks,
are as follows:

BEAREBEHEBEERE

RBEHE B8R RAEFE
NEBES MRG)EERRS (i)
FEsE R BESE : (I)EERTEEE
(VIF7E R R B ([T RE RV
R ENER ZEAREHREE
BRBMEERE  UKEAEEZ
ZRBEMERMBE RS DT

Climate-related risks description Financial impacts Steps taken to manage the risks
1% A5 B L B b HHRE BEEE MW RREE
Physical Risk

EIRE R

Acute physical risks

ZUHBER AR

e Increased severity and frequency of e  Operating costs and
extreme weather events such as repair expenses increase
cyclones and floods. These have the
potential to cause both idiosyncratic
and systemic risks, resulting in
potential damage to office
equipment.

o HmmAREH(MBEERELINN o  ZERAREESHZILN
BREMMEXR L - BABRHT
EEERERNRERGENRRE M
MEEBERRAERE -

e Planned to establish a natural disaster
emergency plan.

e Planned to devise an action plan to

articulate the goals and targets of

the reductions in GHG emissions and

energy consumption. Outlined the

plan to achieve those targets and

defined responsibilities.

AERIEALERSAR
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Climate-related risks description
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Financial impacts

Steps taken to manage the risks

15 481 A L B 1 4 HMBHE B T8 B T R HR B0 42
Chronic physical risks

g ERER

e Changes in precipitation patterns e Revenue reduces e Planned improvements, retrofits,

and extreme variability in weather J
patterns. Frequent extreme weather
events and rising sea levels are likely

to pose disruptions to communities
across the region over the long term,
affecting economic output and o
business productivity.

Governments that have been pushing

for new regulations to reduce GHG

emissions will pose a threat to the o
financial performance of a business

and increase regulatory risk.
BRRANZERRREABERE - o
EEHNRHAREGELETE LA - o
REMS AT HERANLERER
TE YELBLEENREBRE -
BT B3 5 DR R E R BB HEA .
BHPENTBRREXBE - L

1 NELE R o .

Operating cost increases

W g m .
B

Transitional Risk
B B
Policy risk
BR B

As a result of energy efficiency .
requirements, the carbon-pricing
mechanisms by the Mainland Chinese
Government, increase the price of
fossil fuels. o
Mandates on and regulation of
existing services as of the tightened
environmental and safety laws and
standards of oil. The Group has to
spend much compliance costs to
update or maintain the office
equipment to fulfil the new
regulations.
HEN BT E AT RIR .
EERGEBCARERER LA
BEEBENRERTZEEZNU
FAMRE HBRARBETRE o
REE - RTRBRITHER A&EE
Eﬁﬁkiuﬁﬁﬁ DASE 375k 4

E3 NS

Operating cost increases e

2B PN E .
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relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts, and
increase climate resilience in the long
term.
Record the energy consumption to
identify peaks in usage, thus
significant savings could be
determined.
Engaged with local or national
governments and local stakeholders
on local resilience.
AEUREETRE MK EE
FEMEE NEHEBRETE
HRR - W REMBHRAREE L
B EE 7 o
EkRERERE AR A E
BRREHEELR -
Eﬁi%iﬂﬁlrﬁﬁﬁlﬁ&Mi@TﬁéEﬁ
BEEE HHEMER

B -

Planned to conduct a carbon
footprint survey, in order to work out
the company's footprint, to prioritise
energy and waste reductions.
Monitor the updates of the relevant
environmental laws and regulations
against existing services, to avoid the
unnecessary increase in cost and
expenditure due to non-compliance.
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Climate-related risks description Financial impacts Steps taken to manage the risks
968 48 A L B Y 4 BT eE B 1 B T 4R BB 4 O

Legal risk

SRR R

e Exposure to litigation risk. The Group e  Operating cost increases e
has to adapt to the tightened laws
and regulations imposed by the
government due to climate change,
as well as bear the risk of potential J
litigation once we fail to obligate the
new regulations.

e Enhanced air pollutant emissions-
reporting obligations for local
government, and the Group may
have to spend more time on fulfilling
the ESG reporting standards to
comply with the GEM Listing Rules.

o AR -AEEAERBTEE o ZEKASEM .
RIRZIEMBEEHIRRG —B
REgETHAA - BT R E G
EAEN

o BB NG ZE RIS R R
ENEE -AEEARFTELEER
ZEERERR HegkERBE
R ABFGEME AR A -

g

Technology risk

i L B

e Low-carbon, energy-saving e (Capital investment J
technologies are launched by peers increases
in the business sector. Lagging e R&D expense increases
behind in technological advancement .

may weaken our competitive edges.

o XARTHOER SRERM-K o BEAREBEM .
MERBRAEGHBRMANGE o HMEFREMN .

FEE-

Monitored the updates of
environmental laws and regulations
and implemented GHG emissions
calculations in advance.

Continued monitoring of the ESG
reporting standards of the GEM
Listing Rules.

ERREAD LA OEHER
WEARTEERBHRTE -

SEERGEMEMRRMERS  #
eREAREER -

Planned to invest in the innovations
of energy saving for the provision of
our services.

Examined the feasibility and benefits
of applying the latest low-carbon and
energy-saving technologies into the
Group's operation.
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Climate-related risks description Financial impacts Steps taken to manage the risks
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Market risk

3% @ kg

e More customers are concerned about ¢  Revenue decreases e Fulfilled the climate-related
climate-related risks and e Operating cost increases regulations by the government.
opportunities, which may lead to e Service cost increases e Prioritise climate change as a high
changes in customer preferences. concern in the market decisions to

e Inability to attract co-financiers and/ show to the clients that the Group is
or investors due to uncertain risks concerned about the problem of
related to the climate. climate change.

o BEHEEFPEIRREHERR &%@'- Yo &5 R o MABFHREHEBRG -

AR EFPRIFAMNE o EEMAEM o EHTHAEREREE(EL

. ﬁkm%m$ﬁmﬂMﬁ%ﬁ o PMRAGACAIE AN JiRnaERIEE EEFPTHE
mEMSI MBS BN R/ IR AEBEHRKERE(CHENRI -
T

Reputational risk

FEE R

e Negative press coverage related to  ®  Revenue decreases e Fulfilled the social responsibility to
support of the Group’s business e Operating cost increases show how the Group places
projects or activities with negative importance on climate change.
impacts on the climate (e.g., GHG
emissions and energy conservation),
which may affect the Group's
reputation and image.

o AHASEREBAEFEIIXE o WAL o BITHEGEME URTAKEHER
HREFAEFEWAZERES « ZERAKEM RE(LHER o
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During the reporting period, the primary climate-related
opportunities and the corresponding financial impacts

12 1

were as follows:

Detailed description of climate-related opportunities

HERERBE

RBEME RIEBENT2HE
MERVHETENT

Financial impacts

. 16 46 A 44 38 B oF A 4 e
Resource efficiency
BIRm =

Use of more efficient modes of transport

Use of more efficient production and distribution
processes

Use of recycling

Reduce water consumption
EREAMENRBIA
EREAMENRIERD HRE

BIRAA

B A K

Energy source

BER

Use of lower-emission sources of energy

Use of supportive policy incentives

Use of new technologies

Shift toward decentralised energy generation
& REBERBEIR

ERAXHBRERER

158 P 37 e i

BEE D B EER A £

Products and services

&= K& R

Development of climate adaptation and insurance risk
solutions

Ability to diversify business activities

Development of new products or services through R&D
and innovation

] E S 10R 3 FE K AR B L B R OR 5 R
Ll EB RSN

7 B R 8 Ko 81 B B R 2 R E om SR 7S

e Operating costs are reduced through efficiency
gains and cost reductions

o BBINEBMERNEEKRAREEEKRAN

e Operating cost is reduced through the use of
lowest cost abatement

e Returns on investment in low-emission
technology increases

o EBMAREKAR BRI ERAR

o (REERRE T AYIZ A [ WL AN

e Revenue increases through new solutions to
adaptation needs, such as insurance risk
transfer of products and services

e BRERRIRECHFNMBARTRE(ME
DD&HE%%EI]1% AA AAE%&)*E}I—”&JE
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Detailed description of climate-related opportunities  Financial impacts

15 16 B 44 38 B o R 4 MEBERe

Markets

mi5

e Access to new markets e Revenue increases through access to new and

emerging markets

o EAFMIS o BB ARG KOHT BT 5 18 I &S

Resilience

S

e Participation in renewable energy programs and e Market valuation increases through resilience
adoption of energy-efficiency measures planning, such as planning the research on the

e  Resource substitution or diversification use of electric vehicles

e The reliability of the supply chain and its ability
to operate under various conditions increases

e Revenue increases through new products and
services related to ensuring resiliency

o ZSET B ARG S RIRENER BRI s FBREUARAMRIAMAEREDHE)E
o BREBR;IEZTIL I 5 {4 E
o HuMtEHENOAUENLESEGRETHE
E B

o BIBEERE SRR E m & IRFE 0

Metrics and targets BEE 3

The Group adopts the key metrics to assess and manage ZKE £l %fﬁﬂ FAREFEATERE R
climate-related risks and opportunities. The energy RiIzHEBERR RS - WAEER
consumption and GHG emissions indicators are the key REBERRFEEEBERNFAYH
metrics used to assess and manage relevant climate- %Iﬂiﬁﬂ%mﬂ:ﬁﬁ%%ﬁﬁééiﬁ)&
related risks where the Group considers such information B8 - B A e IR B RO&

to be material and crucial for evaluating the impact of its MR RBERIIER U 1E )SZ e
operation on global climate change during the year. The BEEBREHEBERE- - KNEEFEH
Group regularly tracks its energy consumption and GHG B HE BEREFE ROR E RS BE R
emissions indicators to assess the effectiveness of emission (IS s e = i O | A
reduction initiatives, as well as set targets to contribute its EEREHD fﬁ* BRIEHEEELE
effort to have minimal impact on global warming. A T &% E B 1R

The details of time frames over which the target applies EHRERZEERNSHEIELRE
and the base year from which progress is measured are HENEEFENFESHRN AR
described in section A1: “Emissions” and section A2: “Use EAVE - THERR ] BA2ED - [BIR{E
of Resources” of this report. The Group adopts an AIASERMEMLEERUEER
absolute target to manage climate-related risks, = FE A Y [ B ~ BB DA R SRR o

opportunities and performance.
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SOCIAL ASPECTS

EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes employees are valuable assets and
their diligent efforts and continuous support are crucial to
the Group’s success. Hence, we continue to attract and
motivate talents, provide a safe and equal working
environment for our employees and ensure their rights
and interests are well protected. The staff handbook sets
out the Group's standards with respect to compensation
and dismissal, recruitment and promotion, working hours
and other benefits and welfare.

During the reporting periods, the Group was not aware of
any non-compliance (2024: nil) with the relevant laws and
regulations that had significant impacts on the Group
relating to compensation and dismissal, recruitment and
promotion, working hours, equal opportunity, diversity,
anti-discrimination and other benefits and welfare.

Competitive benefits and remuneration

We reward and recognise employees by providing a
competitive remuneration package according to external
and internal benchmarks. The remuneration of our
employees is in line with the market rate and commensurate
with seniority, relevant experience, performance appraisals,
education level and professional qualifications of the
employees, as well as the nature of the work and duties.
Discretionary bonuses and share options may be granted
to eligible employees based on the Group’s financial
results and individual performance. We derive strength
from our focus on talent development, therefore, we
endeavour to offer our employees competitive remuneration
packages and conduct regular salary adjustments with
reference to the performance of employees and market
trends.

PEEBEBERA

HERERBE

HEE@

BIERSEIER
B1. I&1&

AEERREEDNEEEE RKH
FTEME M ER KRG THTE X+
HAEEMEKWZEHEEZ - At
BMFERMLEEIALT - BEE
RELZ2FE2IHERE BRHAE
AN EE=GINZERE-BIF
MEINAEBEEFBERREE A
BEEREA - TIERMBUREMEF
Ngut z Al -

RE|BEMRE > AREHTABLMA
AETHEHEBE BBEE
THEEHE FERS 2Tl RIE
15 DA B E Al 48 A R AR Ak 05 T A A2 R
%@&%ﬁﬁﬁﬁiﬁéiik%
BHBER (T _MEFE:E) -

BEHF N 2@ R
BMRBEINGS RS EIRH AR
FHZEHENAES - #EILH k=R
EE-EEFMEDEMLRT L4
TEEZIHK HBELEH BEWE
B HERERBEER URT
EMEERBE N BT AEE
LUBEERENEE 2KE &
BEREENMAERBIBIELRER
e RMEEAASHRE  FEiLigR
TtEEN MAOKAEEEREAR
BhHHEMEE T2EZREEXRR
MmSEL THETHSHAE -

CECRFRE  HERERBRE

25



26

HeRERRS

Remuneration management aims to attract potential
employees and motivate current staff. The Group provides
social security insurance to employees, including but not
limited to medical insurance, maternity insurance and
work injuries insurance. Employees are also entitled to
have leave benefits, including annual leave, maternity and
paternity leave, marriage leave, compassionate leave and
examination leave. For departing employees, an exit
interview will be conducted to identify the reason for
leaving.

The Group provides different activities for employees,
such as annual dinners and sports day. It promotes the
physical and mental health of employees.

During the year ended 31 December 2025, the Group was
in strict compliance with all the applicable laws and
regulations, including the Employment Ordinance (Cap.
57), the Mandatory Provident Fund Schemes Ordinance
(Cap. 485) and the Minimum Wage Ordinance (Cap. 608).

Equal opportunities, diversity and anti-
discrimination

As an employer promoting equal opportunities, the Group
strongly opposes all discriminatory behaviour and is
committed to constructing a fair and inclusive working
environment for employees. We promote fair competition
and prohibit discrimination or harassment against any
employee on their race, colour, age, gender, sexual
orientation, ethnicity, disability, pregnancy, religion,
political affiliation, union membership or marital status.
The principle of equal opportunities is applied in all
employment practices, including promotions, rewards,
access to training and demotion. The Group has zero
tolerance for sexual harassment in the workplace. Our
whistleblowing policy enables our employees to
confidentially report on the malpractice of matters related
to the Group. During the reporting period, the Group did
not identify any case (2024: nil) of discrimination.

During the year ended 31 December 2025 the Group fully
complied with all applicable laws and regulations,
including the Sex Discrimination Ordinance (Cap. 480),
the Family Status Discrimination Ordinance (Cap. 527), the
Race Discrimination Ordinance (Cap. 602) and Disability
Discrimination Ordinance (Cap. 487).
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As of 31 December 2025, the Group has 111 (2024: 183)
employees. The employee compositions (in percentage of
employees) by gender, age group, geographical region

and employment type were as follows:

HERERBE

HzZ-_RAF+=ZA=+—8"
REFEBEEINMAB(ZZEZPUF 183
H)IEE - BEHEK(LMEEB D LET)
EUWR - FEAR - i RERE
BEDMT

Employee compositions 2025 2024
ESHERM —¥-RE CZFT-NE
By gender 2Rl
e Male o Fi 62% 68%
e Female o it 38% 32%
By age group RERAR
e Age 30 or below e 30BEIAT 29% 26%
e Age 31-40 o 31240 32% 27%
e Age41-50 o A1ZE508% 31% 28%
e Age 51 or above e SlpRskA Lk 8% 19%
By geographical region B E
e Hong Kong e BB 0% 3%
e Vietnam e i 0% 6%
e The PRC o HE 97% 89%
e Taiwan s HIE 3% 2%
By employment type RERER
e Senior management s EMEBEHEE 7% 5%
e Middle level management e HETHEE 1% 12%
e Non managerial employees e FEHEREE 82% 80%
e Contract/short term o EBH/HEH 0% 3%

PEEBEBERA

CECRFRE  HERERBRE
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B2.

HeRERRS

The Group strives to maintain the employee turnover rate
to an acceptable low level, so as to facilitate the

AEBHIRBEIRREZHRFR
AR R R KT - AR R B AR

accumulation of skills and experience. The employee BRAEZR - NI EHE - HER - FiR
turnover rate during the reporting period by gender, age AR e REBENSSHNEES
group, geographical region and employment type were as MAEMT -
follows:
Employee turnover rate (%) 2025 2024
BEERKRE%) —E-RE —E-lE
By gender BRI
¢ Male o 51% 13%
e Female o Ik 40% 30%
By age group ¥ S 8% 4 B
e Age 30 or below e 30T 45% 2%
e Age 31-40 o 31Z2408% 33% 15%
e Age41-50 o 41E505% 42% 13%
e Age 51 or above e S1EEME 94% 47%
By geographical region i E
e Hong Kong o FHHE — —
e Vietnam o HMiFE — 54%
e The PRC o M 47 % 16%
e Taiwan . AE 29% 29%
Overall R 47% 19%

The changes in workforce composition and turnover
reflect the Group's disposal of its Vietnam operations
during the year.

HEALTH AND SAFETY

The Group offers catering services at the funeral parlour
and funeral service centre, making food manufacturing
and funeral service hygiene management essential to its
operations. To maintain a high standard of hygiene, the
Group has established rigorous internal procedures for
both food manufacturing and funeral services, aligning
with the guidelines outlined in the Group's "Health,
Safety, and Environment Statement." Furthermore, the
Group ensures strict compliance with local laws and
regulations, including the Occupational Safety and Health
Ordinance and the Production Safety Laws of the PRC.
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Catering Services Hygiene

The Group has implemented procedures to oversee and
ensure the proper preparation and processing of cooked
food items, as well as the quality of externally sourced
prepared food. Our food manufacturing standard
operating procedures emphasize hygiene protocols that
staff must adhere to:

o Staff providing catering services at funeral parlours
and funeral service centres are required to wear
masks and chef caps.

o During food processing and manufacturing, staff
must maintain personal hygiene by regularly
cleaning their hands and wearing clean working
clothes.

o After catering services are provided, staff are
responsible for cleaning the service areas.

o The staff must maintain a hygienic food
manufacturing environment and take measures to
eliminate pests.

o Catering utensils are thoroughly cleaned and
sterilized by the staff.

o The owners of each funeral parlour and funeral
service centre ensure that catering staff obtain and
provide health certificates after their annual health
check.

These procedures reflect our commitment to upholding
stringent food manufacturing hygiene standards in line
with our "Health, Safety, and Environment Statement".
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Funeral Services Hygiene

The Group maintains stringent hygiene procedures in the
provision of funeral services, supported by a set of
standard operating procedures for cleanliness and hygiene
at every stage of service and processing. Staff are strictly
required to adhere to these procedures. Key hygiene
procedures in the provision of funeral services include:

° During the transportation of remains, staff are
mandated to wear clean canvas gloves.

o Prior to any contact with the remains, staff must
clean their arms and hands using hand wash
cleanser, and wear disposable surgical face masks
and rubber gloves.

° Before applying make-up to the remains, staff
employ ultraviolet rays to sterilize them for
approximately 5 minutes.

o After processing the remains, staff dispose of masks
and rubber gloves in designated garbage bins, and
sterilize all tools using ultraviolet rays and chlorine
dioxide.

These procedures exemplify our commitment to
maintaining a high standard of hygiene in funeral service
provision, as outlined in our standard operating
procedures.

Besides, we spare no effort to implement health and
safety measures as follows:

° Provide regular safety training and free physical
examination to all staff,

o All applicable laws and regulations for health and
safety, relevant standards and code of practice, and
relevant recommendations issued by safety and
health authorities are observed.

° Eligible employees are provided with medical and
employment injury insurance.

o Work arrangement for typhoon and rainstorm
warnings is established.
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During the reporting periods, the Group was not aware of
any non-compliance (2024: nil) with the relevant laws and
regulations that had a significant impact on the Group in
providing a safe and healthy working environment.

During the reporting periods, there were 2 work injury
cases (2024: 2, 2023: nil) and 97 lost days due to work
injury (2024: 35, 2023: nil) in our business operation.
There was no work-related fatality case (2024: nil, 2023:
nil) during the current reporting period. Employees were
given paid sick leave for their recovery. Overall, no
employees (2024: nil, 2023: nil) had serious accidents
during the reporting periods.

DEVELOPMENT AND TRAINING

The Group believes that the knowledge, skills and capabilities
of our employees are vital to the Group's continued business
growth and success. In view of this, we always encourage
our staff to participate in continuous learning activities to
enhance their personal accomplishment, strengthen their
working skills and reinforce team performance.

Employees are encouraged to take internal and external
professional programmes to enhance their requisite
knowledge and skills in discharging their duties. In order
to motivate employees to participate in training
programmes and foster a learning culture, employees are
provided with a job-related tuition fee reimbursement
policy to attend courses organised by professional
institutions.

During the reporting period, employees from China’s
funeral segment participated in the national fire safety
precaution publicity program, which is held by the
government provided a structured training on appropriate
fire safety knowledge with emergency evacuation drills.
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According to the Code Provision C.1.4 set out in Appendix
C1, all directors should participate in continuous professional
development to develop and refresh their knowledge and
skills. Reading materials are provided to our directors to keep
them abreast of the latest regulatory requirements, corporate
governance practices, financial information and market
trends.
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During the reporting period, the percentages of employees R EHE - ZER RERERE
received training by gender and employment category AHEZIEE AT :
were as follows:
Percentages of employees received
training 2025 2024
ZillEET S —®-HE C—T-MFE
By gender 3 B
e Male e Bt 79% 80%
e Female o Ik 79% 77%
By employment category = 1E 5 8| 5l
e Senior management e ERERE 50% 45%
e Middle level management o HEEIRE 75% 89%
e Non managerial employees e FEHEEE 85% 81%
Overall B 81% 79%
During the reporting period, the compositions of NGB LR RERFERE

employees received training by gender and employment
category were as follows:

Composition of employees received

DX EEARMAT :

training 2025 2024
ZilfES AR —EC-RE —E-mE
By gender ¥4 Bl
e Male o F 63% 65%
e Female o ik 37% 35%
By employment category % 18 1% 58 51
e Senior management e SREHE 3.5% 3.3%
e Middle level management e HEZBTHEE 10.5% 11.3%
e Non managerial employees e FEHEEER 86.0% 85.3%
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Besides, the average training hours completed per
employee received training by gender and employee
category were as follows:

Average training hours (hours/

LEYIREEREY O FIBENT ¢

employee received training) 2025 2024
EHRFIFEH NS ZiES) —¥-hgE C"—FT-NE
By gender 2Rl
e Male o HIi 10.0 7.1
e Female o It 11.7 7.2
By employment category RERER
e Senior management s SREERE 13.3 4.7
e Middle level management s TEEHEE 11.4 7.4
e Non managerial employees e FEEERESE 10.2 7.9
Overall BE 11.0 7.2
LABOUR STANDARDS B4. &5 T #HI
The Group is committed to upholding the elimination of AEEHNER - AMEA R

all forms of forced and compulsory labour and supporting
the effective abolition of child labour. During the year
ended 31 December 2025, the Group strictly prohibited
recruitment of child labour in accordance with the
Employment of Children Regulations (Cap. 57), the Labor
Law of the PRC, the Law of the PRC on Protection of
Minors and the Regulations on Prohibiting Use of Child
Labour (State Council Order No. 364). Prior to
confirmation of employment, job applicants are required
to provide valid identity documents for age verification in
order to ensure the applicants are lawfully employable.
Forced labour is strictly prohibited. All works should not
be performed under threat of penalty or coercion and all
employees may resign upon reasonable notice. Salary and
benefits were given in accordance with applicable laws
and regulations, including the Employment Ordinance
(Cap. 57) and the Minimum Wage Ordinance (Cap. 608)
during the year ended 31 December 2025.

During the reporting periods, the Company was not
aware of any non-compliance (2024: nil) with relevant
laws and regulations related to the recruitment of child
labour or forced labour practices, and no employee was
paid less than the minimum wage specified by the relevant
government regulations.
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OPERATING PRACTICES ZEEH

B5. SUPPLY CHAIN MANAGEMENT B5. tFEEEIE

The Group prioritizes the management of social and
environmental risks associated with suppliers through its
"Suppliers/Distributors Social Responsibilities Control
Procedure." The procurement department monitors and
evaluates supplier adherence to social responsibility
standards. Suppliers are required to sign an agreement
committing to comply with local laws and regulations and
undergo on-site inspections. Serious non-compliance
during inspections may lead to contract termination.
Long-term supplier relationships are established based on
assessment results.

Supplier assessment is the primary method for identifying
environmental and social risks throughout the supply
chain. Key suppliers undergo annual evaluations, focusing
on product/service quality and environmental impact
during the reporting year.

When selecting suppliers, preference is given to
environmentally friendly ones that employ clean
technology and minimize emissions. This approach aims to
foster sustained strategic partnerships that support the
Group's business growth. The Group has implemented
management systems and standardized supplier selection
processes to evaluate and qualify new suppliers, ensuring
stable procurement development. Supplier management
involves meticulous selection, regular evaluations, and the
preservation of raw material quality. Factors considered in
supplier selection include quality, price, location, and
flexibility.
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Funeral products provided by the funeral parlour and
funeral service centres managed by the Group in the PRC
are sourced from third-party suppliers. Funeral products
required by the Group are primarily flowers, wreaths,
coffins and urns. A summary of the number of suppliers
of the Group during the reporting period is disclosed as
follows:

AEBRPEEENBEEE LA R
RBFLREENBERERDRES
FZTHEB AEERMFNEE
EmIBRHET LB BAEE
RE-AEERGEHENHER
ZEMERELT

Number of suppliers 2025 2024
#H“EmHE —®¥-RE CZFT-NE
By geographical region i E
e Hong Kong o HE 0 7
e Vietnam o M 0 1
e The PRC o 36 27
e Taiwan e HIE 1 1
Overall R 37 36
SERVICE RESPONSIBILITY B6. RIS HE
The Group regards service quality as one of the key AEESERBEZAEBEERS
competitive advantages of its businesses and makes every BEz— WTEHNIEAMEHR
effort to improve the quality of services provided. The fREHmEER- EEEEE T BTG
qualities of services are regularly assessed by management RBEHER - WEERPFPRF K
teams. In the event of receiving complaint, the Group will SEEZEERRITE  HEHRERA
take prompt action to investigate the issue and carry out aﬂ EIE B RIE i o LB E AR TS
remedial action plans. For the funeral services, the Group's CAEENRBEEERRER]
“Service Quality Management Procedure” and other &ﬁ@*@ FREFEHRBNEE R
related procedures control the quality and safety of the ZE e AEEKEETHEEENR
services. The Group was in strict compliance with related RO BIEETRRA I<<§§5EM}¥
laws and regulations, including but not limited to the BROIDE & BB ZEE IR - W
Regulations on Funeral and Interment Control of the PRC, HHHE XEBEYAMEEE ﬁ &=
Mortuary Service Administration Act in Taiwan. During the AT ETFTEAERTPREERETIEH
reporting period, the Group was not aware of any ERERIEMR
material non-compliance with the relevant laws and
regulations related to product responsibility in Hong Kong
and the PRC.
The Group upholds the principle of fair competition and REBE-—EREARQNFHERFRA
prohibits any improper business conduct such as BEMER RERTTEEES
disseminating false, misleading and incomplete TEBMETR RAUBRBEH TS
information. Before publishing marketing information HEEEH EREEeENEHBE
about our services, such information is reviewed by B UBREHRZ2EN —2F4HE
management to ensure all released information complies BERRIFEEMERER SR
with applicable laws and does not contain any false Bl o
information or misleading statements.
FEEGFEERRD TECRFRB - ERERRE
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During the year ended 31 December 2025, we adhered to
all the applicable laws and regulations, including but not
limited to Money Lenders Ordinance and Money Lenders
Regulations (Cap. 163) for its money lending business;
Securities and Futures Ordinance (Cap. 571) for its
financial services business; the GEM Listing Rule; the Hong
Kong Companies Ordinance (Cap. 622) and other
applicable local laws and regulations in which the Group
operated.

The Group recognises the importance of personal data
protection. During the year ended 31 December 2025, we
are in strict compliance with the Personal Data (Privacy)
Ordinance (Cap. 486). The personal information of clients
is treated as confidential and maintained with due care. It
shall only be accessed by authorised personnel and used
for authorised business purposes.

As for the current business of provision of advisory
services on stem cells and immunocytes, and sales of
biotechnical machinery and other electronics products,
great emphasis is placed on the protection of intellectual
property rights and the Group has strictly complied with
PRC national laws and regulations in its operations in PRC,
including but not limited to the Copyright Law of the PRC,
the Intellectual Property Law of the PRC, the Patent Law
of the PRC and the Trademark Law of the PRC.

During the reporting periods, there was no receipt of
complaints (2024: nil, 2023: nil) due to disclosure of
personal information.
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B7. ANTI-CORRUPTION

The Group considers business ethics and integrity as
utmost importance in corporate sustainable development
and long-term success. Hence, we strictly adhered to all
the applicable laws and regulations, including the Anti-
Unfair Competition Law of the PRC, the Anti-Money
Laundering Law of the PRC and the Prevention of Bribery
Ordinance (Cap. 201) during the year ended 31 December
2025, we had no tolerance for any form of corruption,
extortion, bribery, fraud, money laundering and
embezzlement. The Group’s requirements towards anti-
corruption and business ethics, incorporated in the staff
handbook and code of conduct, are communicated and
reinforced to all employees. Once a misconduct case is
discovered and confirmed, the employee will be subject to
disciplinary action. Besides, the case will be reported to
the related regulatory body and law enforcement authority
when necessary. Besides, we open communication channels
for others to report cases by phone. The whistleblowing
policy is also implemented for employees to report on
observed and suspected misconduct, malpractice or
irregularity. During the year ended 31 December 2025,
the Group arranged anti-corruption training in the form
of on-site meetings for our employees.

B7.
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The Group stipulated in the “Anti-Corruption and Anti-
Fraud Management System”. The Group has assigned a
specific department to oversee and handle issues related
to bribery and corruption. Key staff are required to sign
an agreement related to receiving gifts. During the
reporting periods, no legal case concerned with corrupt
practices was brought against the Group. The number of
employees received anti-corruption training and the
training hours by employment category were as follows:

Anti-corruption training

AREBEIRES MR FFREIE S E ]
B FTET B o AN 5 B 5 K R E BB P
EBENEEAEBRELREREED
TE-BARABLAZRZEABRE
EVHHE  RREHE AKH
WES B H REFTTREAEREE -
RREBEANEDHNEZREISE
M B B A BRI Zan T

2025 2024

REEE —E-RE —E-E
Number of employees received training F il S A&
e Board of director e ETE® 1 3
e Senjor management e SREERE 1 2
e Middle level management e HEEIRE 1 1
e Non managerial employees e FEHERE 5 5
Total employees EEAEY 8 11
Number of training hours 3 Il B
e Board of director e EEE 10 30
e Senior management e SRERERE 6 20
e Middle level management e HEEIRE 10 10
e Non managerial employees e IEEERE 50 50
Total training hours 48 3 2l By B 76 110
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COMMUNITY

BS.

COMMUNITY INVESTMENT

The Group is committed to understanding and meeting
the needs of the communities it operates in. We have
implemented a "Community Investment Policy" to build
trust and stable relationships with stakeholders. The
Group focuses on four areas:

o Improving the living standards of the community
o Supporting cultural projects
o Promoting education and development

Fostering labour cooperation

In terms of the community's living standards, the Group
serves the local vulnerable population by providing
development opportunities, healthcare, and sports
activities. We recognise the importance of culture and
support high-quality cultural projects that enhance living
standards and encourage creativity.

Education and development are seen as crucial for
equipping future leaders with the necessary skills and
knowledge. The Group believes that education,
professional employees, and creativity are driving forces
for sustainable development. We support training and skill
development initiatives related to our businesses.

The Group upholds the principles of freedom of
association and the right of collective bargaining for its
employees. We prioritise open communication and
encourage employees to provide feedback and engage in
dialogue with management. By fostering a collaborative
working environment, the Group strives to create a
culture of mutual respect and understanding. These
efforts contribute to the overall well-being and satisfaction
of employees, promoting a harmonious and productive
work environment.

B8.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING INDEX

Subject areas, aspects, general disclosures and

RE - HERESRERS

Key Performance Indicators (KPIs) Section Pages
TEHE EED- - —BRESRAZEZEER 411 HiS
A. Environmental
A IRIB
A1: Emissions
1:HHH
General Disclosure “Emissions” 7
— R [HE R )
KPI A1.1 The types of emissions and respective Not applicable to the Group's N/A
emissions data businesses.
FASENIERALY  HEmiE e KA A R EE THANAEBRER - 38 A
KPI A1.2 Greenhouse gas emissions in total and, “Emissions — Greenhouse Gas 8
where appropriate, intensity ("GHG") Emission”
FARENEEAM?2 BEREBELAFRER(WERARE [ —REREB(RESR
B
KPI A1.3 Total hazardous waste produced and, Not applicable to the Group's N/A
where appropriate, intensity business.
FARENETREAI3 FMELEEEREEDEE R (WEA) TNERARAREEER - 38 A
KPI A1.4 Total non-hazardous waste produced “Emissions — Hazardous and 9-10
and, where appropriate, intensity Non-hazardous Wastes”
FHARERERAILA FELABEEZEVEER(NER) (B —BEREEEEY]
e
KPI A1.5 Description of measures to mitigate “Emissions — Greenhouse Gas 7-8
emissions and results achieved ("GHG") Emission”
FAEENIBREAIS HREENENEREAEXR [ —REREB(RER
B
KPI A1.6 Description of how hazardous and “Emissions — Hazardous and 9-10

non-hazardous wastes are handled,

reduction initiatives and results achieved
FARENERAIG WHIEBEEREBEEEEDN L

BEELEENEBREAEKR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHRE -BEE - —RESERASEYIER 411 B3
A2: Use of Resources
A2: EiRER
General Disclosure “Use of Resources” 10-11
— R E [&R{EA]
KPI A2.1 Direct and/or indirect energy “Use of Resources — Energy 10-11
consumption by type in total and Consumption”
intensity
HRENERA21 RELESWEER S HERRE [EREMR-EIRERE]
HEREE
KPI A2.2 Water consumption in total and intensity ~ “Use of Resources — Water 12
Consumption”
FAEENIEEA22 BEKERRE [&R{E A — KB
KPI A2.3 Description of energy use efficiency “Use of Resources — Energy 10-11
initiatives and results achieved Consumption”
FASERIERA23 Rt REAUGEAELMERR [ &R A — 82 IR E 7%
KPI A2.4 Description of whether there is any issue  “Use of Resources — Water 12
in sourcing water that is fit for purpose, Consumption”
water efficiency initiatives and results
achieved
FASAERIEREA2.4 il SKEUE B /KR £ 7] A (AR [&IRE A — K HFE]
WA B Bk B s at 81 R P AR
KPI A2.5 Total packaging material used for Not applicable to the Group's N/A
finished products and, if applicable, businesses.
with reference to per unit produced
FEENEEREA2S HEmAAEEMANEE R(ER) ARANAEEEK - AN iE A
BEEBEMNhE
A3: The Environment and Natural Resources
A3 IRIERXAER
General Disclosure “The Environment and Natural 12
Resources”
— Rk E [RIE R RAEIR]
KPI A3.1 Description of the significant impacts of No significant impact of the N/A
activities on the environment and natural ~ Group’s activities on the
resources and the actions taken to environment and natural
manage them resources was noted.
FSERIBEASY HAXBIHURERRARERNE FAEEUEBREKIDHHR TEH

AZERERDERBEHATENTY

PEEBEBERAE

BRRRERELEERTE -

CECREFRE CHERE

BIE
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHE -EBEE  —REERFAREVIER g1 B
A.4: Climate Change
A4d:mEIREIL
General Disclosure "Climate Change” 13
— R = [ 1 2 1k |
KPI A4.1 Policies on identification and mitigation “Climate Change” 13-22
of significant climate-related issues which
have impacted, and those which may
impact the issuer
FSERIERALT FHILEHELERAIEEHETAE [RIERE(L]
ERENEARBREBEENBE
B. Social
B.#&
Employment and Labour Practices
BREREIESR
B1: Employment
1: & &
General Disclosure “Employment and Labour 23
Practices — Employment”
— i (BB RS TER—(ERE]
KPI B1.1 Total workforce by gender, employment “Employment and Labour 25
type, age group and geographical region  Practices — Employment”
PSENIESR. LR ERER  FREN R [ERENSETER—(ERE]
EomEBBH
KPI B1.2 Employee turnover rate by gender, age “Employment and Labour 26
group and geographical region Practices — Employment”
FEERIEEB1.2 ZUH FiRENLBRESNEE [ERLZIESR-ER]
NS
B2: Health and safety
B2:fRREZ2
General Disclosure “Employment and Labour 26-28
Practices — Health and Safety”
— i = [(BRERBIER -—REEL 2]
KPI B2.1 Number and rate of work-related “Employment and Labour 29
fatalities Practices — Health and Safety”
FAEERIEEB21 HAI UM AR K E [ERRBIER - EEELE]
KPI B2.2 Lost days due to work injury “Employment and Labour 29
Practices — Health and Safety”
B 8 E W8 EB2.2 ITEBAIERE [BERBIER - RBEELE]
KPI B2.3 Description of occupational health and “Employment and Labour 26-29
safety measures adopted, how they are Practices — Health and Safety”
implemented and monitored
FASRMIEEB2.3 HUMRANBERFEERZ 2HE [ERRBIER-—EERELS]

ARBRATRER TR
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHRE -BEE - —RESERASEYIER —q:1] B
B3: Development and Training
B3 : R R i
General Disclosure “Employment and Labour 29
Practices — Development and
Training”
— i E [MERESTER— &R ME ]
KPI B3.1 The percentage of employees trained by “Employment and Labour 30
gender and employee category Practices — Development and
Training”
FSENIESER.T RUFRESERMNISNXIEEDR [ERERZSIESRZHENEI]
palsd
KPI B3.2 The average training hours completed “Employment and Labour 31
per employee by gender and employee Practices — Development and
category Training”
FgENIEEB.2 RUFNEERMNE Y BREET [EREBSIESR-ZHENEI]
X BB F 25 B 8K
B4: Labour Standards
B4 : 55 T#H|
General Disclosure “Employment and Labour 31-32
Practices — Labour Standards”
— R [MERENS TER -5 TER]
KPI B4.1 Description of measures to review “Employment and Labour 31
employment practices to avoid child and  Practices — Labour Standards”
forced labour
FASEMIESEBLY ik BEBNERAELET [ERIMSIER -5 ITEL]
Keosg bl 5 T
KPI B4.2 Description of steps taken to eliminate “Employment and Labour 31-32
such practices when discovered Practices — Labour Standards”
FSRENIEERL2 U AEERERBEARFHRBERIS [EE K5 THEMR—4% TR
FT BREX R 2 B
Operating Practices
EEES
B5: Supply Chain Management
5: e EE
General Disclosure “Operating Practices — Supply 32-33
Chain Management”
— Rk EE [EEBH —HEEEIRE ]
KPI B5.1 Number of suppliers by geographical "Operating Practices — Supply 33
region Chain Management”
FASRERIEEBS.1 RS S W HEENER EEED e R
TEHREDEBERAR —E-RFRE  HERERRS

43



Environmental, Social and Governance Report

R - g MEARSE

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages

FTEHE -EBEE  —REERFAREVIER iy BB

KPI B5.2 Description of practices relating to Not disclosed N/A
engaging suppliers, number of suppliers
where the practices are being
implemented, how they are implemented
and monitored

FASEARIEEBS.2 HUFAEAHERNEDN mEAHR KRS i@ A
TEBEANHEREE  LAKREH
MITRERAE

B6: Product/Services Responsibility

B6: Ef RBEE

General Disclosure “Operating Practices —Service 33-34

Responsibility”

— i = £ EBH-RBEE]

KPI B6.1 Percentage of total products sold or No product is sold or shipped N/A
shipped subject to recalls for safety and due to the nature of the Group's
health reasons businesses.

FRENIEEB1 CEEXCELXEMAEPRAZZEE HRAEEEBOME SI&E  TES
FIEmmARKNE DL HENEXEMR °

KPI B6.2 Number of products and service related No service related complaint was N/A
complaints received and how they are received.
dealt with

FAERIEEB6.2 HEEMNEMNMRBNKRFEBE UL TEZEBARRBEHIRSF - A~ 5
& ¥ 770k

KPI B6.3 Description and practices relating to Not disclosed N/A
observing and protecting intellectual
property rights

FARENIEEB63 MU HARRREMNUEEGHANE KRE i@ A
1

KPI B6.4 Description of quality assurance process “Operating Practices — Service 33-34
and recall procedures Responsibility”

FASEENIEEB6A MBS R TABEREMBEWRET [2EBH-RBE T

KPI B6.5 Description of consumer data protection “Operating Practices —Service 34
and privacy policies, how they are Responsibility”
implemented and monitored

FRENIEEBeS HIEEEEHRELRLEBRE X [EEE0-REEE]

KRBT RERTTA
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHRE -BEE - —RESERASEYIER —q:1] B
B7: Anti-corruption
B7: R&S
General Disclosure "Operating Practices — Anti- 35-36
corruption”
— R E [£EEH-RES]
KPI B7.1 Number of concluded legal cases "Operating Practices — Anti- 36
regarding corrupt practices brought corruption”
against the issuer or its employees during
the reporting period and the outcomes
of the case
BRI g2 45 B BT .1 %Ei&ﬂﬁ NEBETASHESRLEY [EEEH-RES]
MBS MAEMBE MEFa
i %
KPI B7.2 Description of preventive measures and “Operating Practices — Anti- 35-36
whistle-blowing procedures, how they corruption”
are implemented and monitored
FASEWIEEB7.2 WA EEREBRRIERF  URIEHE [2EE0H-RES]
WITRERTA
KPI B7.3 Description of anti-corruption training "Operating Practices — Anti- 36
provided to directors and staff corruption”
FASERIEEB73 HiUmMEZTLEIRHENREIFEI LEBY-REF]
Community
#E
B8: Community Investment
B8 : HERE
General Disclosure "Community — Community 37
Investment”
— R = [tE-HERE]
KPI B8.1 Focus areas of contribution (e.g. Not disclosed N/A
education, environmental concerns,
labour needs, health, culture, sport)
FSENIEEBS1 FIEHMEE(HE REFH ¥ ARE 5@ R
I®/k -RBE X -85)
KPI B8.2 Resources contributed (e.g. money or Not disclosed N/A
time) to the focus area
FSENIEERS2 TEIHBMPAER(MNSERRFME) KEKE A3 A
PEEDEBBRLAR —E-HAFRE C  HEREBRE 45
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
TEHE EED - —BRESRAFEYEE iy BB
A. Climate Resilience

A Rz

Governance a. Describe the board’s oversight of “Governance” 13

climate-related risks and
opportunities.

b. Describe the management'’s
responsibilities in overseeing climate
related risks and opportunities.

&ia a. HHEFSHURKEEBRREEK [EA]

L El] BE fXHEE °

b. HAEEEELERKEMEEER
HEBTRNABG -

Strategy a. Describe the climate-related risks and ~ “Strategy” 13
opportunities over different time
horizons.

b. Describe the impacts of the climate
related risks and opportunities on
the organization’s financial
performance and business model,
and their mitigation measures.

c. Describe the resilience of the
organisation’s strategy, considering
various climate-related scenarios,
including a global average
temperatures 3°C or lower scenario.

R a. ?ﬁ?ﬁ%ﬁﬁﬁwmﬁ@ﬁ% [ SR B% |

b B 1B o

b. ?Lﬁ&ﬁ@HAA%LQQ%
MBERBAREBEANTE UK
HIEMIE -

c HMAMREHEZRIRER[ER
fraige ) - ZETRIRIKEBRER -
BREERTHRE EA3" CEA
THER -
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Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs) Section Pages
FTEHRE -BEE - —RESERASEYIER —q:1] B
Risk Management a. Describe the organisation’s processes  “Risk Management” 15

for identifying, assessing and
managing climate related risks.

b. Describe how the processes for
identifying, assessing and managing
climate-related risks are integrated
into the organisation’s overall risk
management.

[ b & 38 a. HMAEHER FEREEREME [RERERE]
a R B ) AR o
b. BRI - &7 E & E R R x4 R
RERAZ W) B A A A B R
fERESP -

Metric and Targets a. Describe the metrics used by the “Metric and Targets” 22

organisation to assess climate-related
risks and opportunities.

b. Disclose Scope 1, Scope 2, and if
appropriate, Scope 3 greenhouse gas
(GHG) emissions.

c. Describe the climate-related targets
to manage the risks and
opportunities and performance
against targets.

EREBE a. WMABANFERKEREERR [HREESF]
BRI R -
b. WEFE1  BE2ANNER)
HEIHBEEREBHENR -

c. JHMAREIRERREER kK
BHEEZENARBERNEZENER
KRB o

FEESEEARAE —ERFRE - HEREABRE

47






	封面
	關於本報告
	編製基準及範圍
	報告期間
	聯絡資料
	緒言
	權益關涉者之參與及重要性評估
	環境、社會及管治治理
	A. 環境層面
	B. 社會層面
	環境、社會及管治報告索引
	封底



