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Overview

The environmental, social and governance report
series published by SPIC Green Energy Co.,, Ltd.,
in the spirit of objectivity and authenticity, provides
a detailed disclosure of the Company's specific
initiatives, key practices, highlight case studies,
and key performance indicators in actively fulfilling
social responsibilities and effectively managing ESG
risks and opportunities in 2025. This report aims to
respond to stakeholder expectations and better fulfill
social responsibilities in the future.

Basis of Preparation

Self-Regulatory Guidance No. 3 for Companies Listed on
Shenzhen Stock Exchange—Preparation of Sustainability
Report (2026 Revised Version)

SASAC Reference Indicator System for ESG Special
Reports of Central Enterprise-controlled Listed
Companies

Corporate Sustainability Disclosure Standard No.T -
Climate (Trial)

Global Reporting Initiative Sustainability Reporting
Standards (GRI)

Chinese Academy of Social Sciences Guidelines for the
Preparation of CSR Reports in China (CASS-ESG5.0)
United Nations Sustainable Development Goals (SDGs)

Reporting Period

This is an annual report and its Reporting Period is
consistent with that of the Company's annual report,
covering January 1, 2025 to December 31, 2025. To
enhance the comparability and completeness of this
report, some content may trace back to previous
years or include forward-looking descriptions.

Reporting Scope

Unless otherwise specified, the information and data
in this report are consistent with the scope of the
Company's annual report.
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Tel: 0431-81150888
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Information Sources

Unless otherwise specified, the information and data
cited in this report are derived from the Company's
official documents, statistical reports, financial
reports, or relevant public documents. SPIC GECL
undertakes that the content of this report contains
no false records, misleading statements, or material
omissions. The Board of Directors is responsible for
the truthfulness and accuracy of the report's content.

Reporting Principles

This report adheres to the principles of materiality,
quantification, balance, and consistency.

Explanation of Terms

For ease of reference, the terms "SPIC GECL" "we,"
and "the Company" in this report refer to "SPIC
Green Energy Co., Ltd."

Access to the Report

In the interest of environmental friendliness, we
have reduced the printing of paper copies. You can
download the electronic version of this report from
the official website of SPIC Green Energy Co., Ltd.

Reporting Approval

This report was confirmed by management and
approved by the Board of Directors on April 17,
2026.

Address: No. 9699, Renmin Street, Changchun, Jilin
Province

Tel: 0431-81150888

Website: https://www.spicjl.com
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As times evolve and new chapters unfold. The year 2025 marked a pivotal year for SPIC GECL as it anchored its vision for the 15th Five-
Year Plan and deepened its ESG practices. As a listed company under the actual control of the State Power Investment Corporation and the sole
global green hydrogen-based energy industry platform, we consistently adhere to the guidance of Xi Jinping Thought on Socialism with Chinese
Characteristics for a New Era. We deeply integrate the concept of sustainable development into the entire process of strategic decision-making
and operational management, resolutely advancing on the path of safeguarding national energy security and accelerating the construction of a
new energy system. through concrete actions, we demonstrate the mission and responsibility of a central energy enterprise.

This year, the Company's total assets reached RMB 88.775 billion, with an installed capacity of 16.3192 million kilowatts. The proportion of
clean energy climbed to nearly 80%, continuing to lead the industry in green transition progress. Behind these achievements lies our over
two decades of dedication to the energy sector, as well as our unwavering commitment to the "Dual Carbon" goals.

We uphold strategic confidence, solidifying our industrial foundation through "green-oriented" development. Rooted in the national energy
security strategy, we have focused on two core tracks: "New Energy+" and green hydrogen-based energy. We have accelerated high-quality
development and mapped out an investment and development blueprint for the 15th Five-Year Plan period. In the "New Energy+" track,
we have implemented a "I+N" development model, with Jilin base serving as the lead hub to drive breakthroughs in "New Energy+" bases
nationwide. Leveraging mature base development expertise, we have extended our presence to coastal and key inland regions, focusing
on the development of multiple million-kilowatt-level energy bases, thereby creating a leading cluster in the "New Energy+" sector. In the
green hydrogen-based energy track, we closely follow the national policy direction for hydrogen energy comprehensive application pilots,
implementing a "Three-Three-Three" (developing three core product lines - green ammonia, green methanol, and green aviation fuel - while
establishing three resource streams domestically and expanding into three key regions internationally.) development strategy. We define
high-quality development paths for technological innovation, product expansion, and industrial layout, promoting the large-scale application
of green hydrogen in diverse industrial scenarios, and contributing to accelerating the hydrogen energy industry as a new economic growth
driver.

We uphold modern governance, adapting to market rules through deepened reforms. We have continuously optimized our corporate
governance structure, clarified responsibilities and authority, and established a specialized, collaborative management system. By
introducing high-caliber talent, we have steadily improved the top-level design of our green hydrogen-based energy industry platform,
comprehensively strengthening six core capabilities: investment, development, construction, technology, innovation, and operations. We
have deeply embedded ESG principles into our operations, benchmarking against advanced international standards, and enhancing ESG
management mechanisms and disclosure systems. through transparent operations, we have earned the trust of the capital market, laying a
solid foundation for the Company's long-term development.

We uphold our original aspirations and mission, embodying the role of a central government-owned enterprise through responsibility
and commitment. In terms of safety and environmental protection, we have remained steadfast, sparing no effort. We have consistently
pursued green and low-carbon development, taking concrete actions to protect the environment. In ensuring energy supply, we have fully
leveraged the role of coal-fired power as a foundation, coordinating the flexible dispatch of new energy to play our backbone role during
critical periods and in key regions. In fulfilling social responsibilities, we have been deeply involved in rural revitalization and community
engagement, providing targeted assistance and actively contributing to public welfare initiatives, earning widespread recognition from
society.

The wave of energy revolution surges forward, making sustainable development an inevitable trend of our time. In 2026, we will continue
to uphold the full leadership of the Party over state-owned enterprises, remaining steadfast in our commitment to our core principles. We
stay true to the "red" belief, fostering innovation, forging ahead, and taking solid action. Leveraging integrated large-scale bases as key focal
points, we will deepen our focus on both the "New Energy+" and green hydrogen-based energy tracks, driving the Company's sustained
high-quality development. We will work tirelessly toward our goal of becoming a world-class clean energy enterprise by 2030, contributing
to the development of a new energy system and the achievement of the "Dual Carbon" goals.

We are deeply aware that the ESG journey has no end point; it requires persistent, long-term effort. We look forward to joining hands with
our partners, investors, employees, and all sectors of society. With responsibility as our brush and green development as our ink, we will
together write a new chapter in the sustainable development of the energy industry in the new era.
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2025 Environmental, Social and

Company Profile

SPIC Green Energy Co., Ltd. (formerly Jilin Electric Power Co., Ltd. 1) was listed on the Shenzhen Stock
Exchange in September 2002, with the stock abbreviation "SPIC GECL" and stock code "000875". It is a green
hydrogen-based energy industry platform company under the State Power Investment Corporation, with a global
layout. The Company is fully responsible for the integrated management of "investment, construction, operation,
production, supply, and sales" for domestic and international green hydrogen-based energy projects of the State
Power Investment Corporation. Its main business covers areas such as new energy, green hydrogen-based
energy, thermal power, heating, and power station services.

Under the strong leadership of the SPIC Party Committee and the support of all shareholders, successive
Boards of Directors have led all cadres and employees of the Company to stay true to the "red" belief, fostering
innovation, forging ahead, and taking solid action. Seizing the significant historical opportunities arising from the
rapid development of the national economy and the green and low-carbon energy transition, the Company has
established new energy bases in regions such as Jilin, Anhui, Jiangxi, Hebei, and Shandong, and pioneered
the new industry of green hydrogen-based energy. through years of dedicated efforts, the Company has
successfully forged a path of high-quality transformation and development characterized by "green, innovation,
and integration”, combining industry-specific features with its own strengths. As of the end of the reporting
period, the Company's total assets reached RMB 88.775 billion, with an installed capacity of 16,319.2 million
kilowatts, of which clean energy installed capacity accounted for 13,019.2million kilowatts, representing 79.78%.
Clean energy generated 17.712 billion kWh, accounting for 61.51% of total power generation. The Company
ranked 271st in the "Global Top 500 New Energy Enterprises" list.

Looking ahead, guided by Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, the
Company will fully, accurately, and comprehensively implement the new development philosophy, diligently
put into practice the energy security strategy of the "Four Revolutions and One Cooperation," and carry
out "Balanced Growth Strategy." We will adhere to the "1+N" development strategy, with Jilin leading as the
hub and multiple regions advancing in parallel, striving to build a "New Energy+" industrial cluster with core
competitiveness. We will implement the "Three-Three-Three" development strategy for the green hydrogen-
based energy industry, i.e. developing three core product lines and constructing three types of demonstration
projects (green ammonia, green methanol, and sustainable aviation fuel). Domestically, we will establish three
resource streams: the Northeast-North-Northwest Corridor, the Yangtze River Corridor, and the Coastal Corridor.
Internationally, we will expand into three key regions: the Middle East and North Africa (MENA), South America,
and Southeast Asia. through these efforts, we will strengthen, expand, and grow our green hydrogen-based
energy industry, comprehensively enhancing our six core capabilities - investment, development, construction,
technology, innovation, and operations- as we strive to build a world-class clean energy enterprise.

' Company name change completed in February 2026.

rmance (ESG) Report
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2012-2020

2002-2011

Rapid Thermal Power
Development Phase

At the time of its initial public offering in 2002,

the Company's total installed capacity was only
850,000 kilowatts. After joining the State Power
Investment Corporation in 2005, it seized the
opportunity of "replacing small units with large
ones" to vigorously develop thermal power. By the
end of 201, its installed capacity had increased

to 3.283 million kilowatts, quadrupling the initial
capacity at the time of listing. Among them, the
Baicheng 2x660,000 kilowatt thermal power
project was awarded the "China Construction
Engineering Luban Prize", and the Changchun
Southeast 2x350,000 kilowatt thermal power
project received the "National Quality Engineering
Award".

New Energy "Going Global"
Development Phase

Starting in 2012, the Jilin Province electricity
market remained sluggish and fuel prices were
high, leading to operating losses. To overcome
these challenges, the Company, after analysis
and discussion, identified new energy as its
development direction, vigorously implemented
the "going global" development strategy, and
expanded new energy development nationwide.
By 2019, new energy installed capacity reached
3,401.5million kilowatts accounting for 50.76%,
historically surpassing thermal power and marking
a milestone in the Company's transformation.

2021-2023
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Innovation-Driven Development
Phase

Starting from 2021, under the strategic guidance of SPIC,
while continuing to develop new energy, the Company
vigorously developed and constructed emerging
industries such as green hydrogen-based energy. In
2021, the power generation revenue of the new energy
segment reached RMB 5.313 billion, surpassing that of
the thermal power segment, and its profit contribution
became a key pillar of the Company's performance,
making the Company a listed company primarily engaged
in new energy power generation. In 2022, construction
began on the Da'an Wind-Solar Green Hydrogen to
Ammonia Integrated Demonstration Project, leading the
development of green hydrogen-based energy. New

energy installed capacity reached 10,121.2million kilowatts,

accounting for 75.41% of total installed capacity.
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2024 - ES

Industrial Platform
Development Phase

The Company fully implemented the "Balanced Growth
Strategy", focusing on the dual tracks of "New Energy+" and
green hydrogen-based energy. In 2025, it became one of
SPIC's "six major industrial platforms", fully undertaking the
task of cultivating hydrogen energy as a core business,
embarking on a new journey of high-quality development
with a global perspective.
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reported on SPIC GECL Da‘an Wind-Solar of Liaoning Fuxin Hangtai Solar Power * SPICInnovation Investment Co., Ltd. o At the 2025 China Brand Value Evaluation » The Company's single-day power generation
e The story work Guarding the Green Hydrogen to Ammonia Integrated Generation Co., Ltd., a subsidiary of Jidian New purchased 5,642,000 shares of the Information Release, the Company made its debut exceeded 19.33 million kWh, setting a new
Border, Guarding Love Demonstration Project. Energy Company affiliated with the Company, Company (representing 0.155% of total on the list with a brand value of RMB 4.219 historical record. '
submitted by the Company SPIC Green Energy Songhuajiang has been selected as a demonstration project share capital) for the first time through billion, ranking 73rd in the annual eneréy and « The Company was listed among the 7th
won the second prize in the * Songhuajiang Thermal Power Company in the category of green and low-carbon centralized bidding trading. chemical category,. "National Civilized Units" announced by the
sixth "SPIC Good Stories” affiliated with the Company was energy transformation in the Catalogue of » The Company successfully completed the Nai il i Central Leading Group for Publicit
competition. awarded the title of "2024 Advanced National Key Low-Carbon Technologies for 2024-2055 hiating seasoyn sup[p))ly task, * The Company was :avxiard.ed the 7th National Civilzed Unit Ideological anéJ CultuEal Work. ’
Collective of the State Power Investment Promotion (the Fifth Batch). This marks a achieving the supply guarantee targets * The Company Daan Wind-Solar Green Hydrogen to  The Siping Thermal Power Company and
; P " significant achievement for the Company in p . . Ammonia Integrated Demonstration Project received ) 9 Y an
Corporation Limited (SPIC)". gnimce ! ot e pany of "zero failures, zero unplanned outages, the 2025 Jilin Province National Mav Dav Labor Baicheng Thermal Power Company affiliated
advancing the efficient utilization of clean zero accidents”. Award yRay with the Company passed the re-evaluation
energy. : for National Civilized Units.
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8, f£ (ESG) LF=M, SEEFREAS AR HIRERIT W EEE TIAT, 48 X & o HR R X B9 9 I B R 3R THE BRI EIAR o NEKXFZ(Wind)ESGIFH “AA”
« AFFKSE2XBEFELFA s ARFBEFARBAT ¢S o ARARRAHREEME—HUTERE “EM - BE KELHKEHK “ISCC EUR X, HPOTERBAF (RE4S HZEMBRIFHERIRER T

FEER ‘®ERR AT QC/NARISES0BEPFREE R FNBO Ammonia” (AIBEMREHEEEYIRIER) IMEBIEH. HABFA T BhiBTI R iR R L) TEX, « The Company Da'an Wind-Solar Green

S e 3\ S e e o “pAB 4T R Py R IRk — :

SRIRRIARE AR (I0QCC) £X%, . ARFHRRYDESRRA EBADERRBETN A ST, RIESIETSERT Bl  The Company’s Fuyu Hydrogen to Ammonia Integrated

. - RN ; Demonstration Project commenced

 The Company won the "Carbon e The Company's Jiaohe City New TEREFEIF . e Among the nine achievements ls:anjmlggé Trjvssv\./ \;\/Il;?d trial operation anderoduction,

Neutrality Top 20" award at the Energy Rural Revitalization Project submitted by the Company to the arm ind Fower e The C ived an "AA" ESG

3rd Guoxin Cup - ESG Golden iR weleicd 25 2 SPIE 2024 Sedil o The "Da‘an Large-Scale Off-Grid Wind-Solar DC Hydrogen Production Innovation 2025 Power Quality Management Project and Yongning Jidian 3 (el [Eh=NEel el

Bull Awards 2525 Responsibility (ESG) Excellent Case. Demonstration Project” was successfully shortlisted for the first batch of hydrogen energy Group Exchange Activity organized Baiji Xinping Agri-PV . rating from Wind.

The C ’ he Special The "Flying Bird" QC Group of SPIC pilot projects in the energy sector officially announced by the National Energy by the China Association for Water Complementary Photovoltaic
* lineiCompanywonithnei>pecia « The "Flving. Bird" OC Croup of Sioin Administration, becoming a benchmark project in Jilin Province included in the national and Electric Quality Management, Power Generation P"O_JeCt

gontrlbutlc)Gn Award for . Thermgl P?JWEI’ Company zfﬁliat’:d 9 pilot program. This marks the recognition of the Company's green hydrogen-based energy awards were won. Notably, the were awarded the China

28£Ec')'rGatfd ov;rnazc_l(::' Et e e technology and industrialization capabilities by the national industry authorities. project Reducing the Failure Power Quality Project Award.

Awards?fofréo:rlél: ofaDireectors Award at the 50th International e The "Hydrogen Hub-Green Ammonia" of the Company Da‘an Wind-Solar Green Hydrogen to Frequency of the Thermal Automatic

of Listed Companies in China Convention on Quality Control Ammonia Integrated Demonstration Project obtained the world's first "ISCC EUR FNBO Regulation System of Unit No. 4 from

’ Circles (ICOCC).- Ammonia” (Renewable Fuel - Non-Biological Origin Ammonia) certification. Siping Thermal Power Company
e The Company received an A" rating for information disclosure from the Shenzhen Stock won the first prize.

Exchange, achieving the highest rating for four consecutive years.
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Organizational Structure

ERRFERERBARAT SPIC Green Energy Co,, Ltd.

HERHER (HWRIH)

Mass Organizations Work Department
(Labor Union Office)

IRKNZRER

Party Committee Inspection Office

W BN

Discipline Inspection Office

R CRKHIIER)

Party Building Department
(Party Committee Propaganda Office)

L e Ty
Audit Department

S I ER
Safety and Environmental
Protection Department

HIG I X SR B
Legal and Risk Management
Department

R AH L
Hydrogen Production
Operations Department

([ STy
Hydrogen Technology Department

Hedm i

New Energy Department

g ineT

Thermal Power Department

H B B B
Engineering Management
Department

X IR RO Hn
Science, Technology &
Digitalization Department

SRR 5
Materials & Fuel
Management Department

BN R
Marketing Department

NG ST | ESES ()
Capital Operation Departmen
t (Office of the Boards of Directors)

ERIMRRE
Planning & Finance Department

<REER (RMEE)
Human Resources Department
(CPC Organization Department)

RRIMREESE (EORI)
Planning & Development
Department (Integration Office)

RIM CREHRIH R )

Office (Party Committee Office,
Directly Affiliated Party Committee)

fi

BB RTEI

Project preliminary entities

HIHEAT AT AR B T
Jilin Wangqing Pumped Storage Co., Ltd.

e fi

FHP XK ER R (L) B
Guodian Investment Future Energy
Development (Shanghai) Co., Ltd.

RIS B 22 4 T P (RIS SR IS X < T
Jidian State Storage Energy Co., Ltd.,
Mugin Banner, East Wuzhu

!

Specialized entities

P 5% O ) 9 R B R X < T I AR R T

SPIC Green Energy Co., Ltd. Changchun
Technology Branch

BRI B PR SPIC Green Energy Co., Ltd.

N
L

ERiZ R BRE

HO3E 2 EP AR K H BT < N
Jilin Thermal Power Maintenance and
Installation Engineering Co., Ltd.

[ P SX H IS 3R R ER R X <A T
SPIC Jilin Energy Service Co., Ltd.

HOEPROMEIRIE (i) I
Jidian Smart Energy (Changchun) Co., Ltd.

HoR (EIRH) BEEETEL
Jiyuan (Siping) Green Energy Co., Ltd.

e g fr

Emerging industries entities

Hig I R @R EHE BT
Shanghai JOYFuel Green. Energy Co., Ltd

KEAHI P T U 32 B <
Da'an Jidian Green Hydrogen Energy Co., Ltd.

Y EHI P i SR T T
Tongyu Jidian New Energy Co., Ltd.

TR R I BT
Shandong Jidian New Energy Co., Ltd.

R B L
New energy entities

)

e

FHEHI P MR SR I A T B I
Beijing Jineng New Energy Technology Co., Ltd.

EETHI P SR I I
Shaanxi Jidian Energy Co., Ltd.

FAET P X e R I P < T
Jiangxi CPI New Energy Power Co., Ltd.

HIEHI P Hr R T B T
Jilin Jidian New Energy Co., Ltd.

XTI Hr FR T BT
Anhui Jidian New Energy Co., Ltd.

KA

Thermal power companies

[ P X 0 ) i R B R X < T BT B E P R
SPIC Green Energy Co., Ltd. Siping
Thermal Power Company

(P X O ) SR MR BX R B I T HHE SR A B P RN

SPIC Green Energy Co., Ltd. Songhua
River Thermal Power Branch

[FA £ 5% 185 ) i MR ERX SR B < 10 M8 P R <A T
SPIC Green Energy Co., Ltd. Changchun
Thermal Power Branch

NIRRT T
Baicheng Jilin Electric Power
Hanhai Power Co., Ltd.

N N VTV e N T T

[ P S T ) SR M X R B N AR PR
SPIC Green Energy Co., Ltd. Baicheng
Thermal Power Branch

N NN TN SN N N N N N S N N N N N S N N N N NS N
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Spreading Warmth Ensuring Sound Governance
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Annual Honors
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WENGER EVEANRT LSRN,
LELL

2025 FE LB ATAEELNELHES

2025 Excellent Practice Case for Boards of
Directors of Listed Companies in China

TEEHATNE

China Association for Public Companies

2025 SR, HATAT

2025 Environmental,

b £ 3 B

s

b
WRIISE R RARERLEEANEN,

2025 Best Practice Case for Boards of
Directors of Listed Companies in China

hEEHATNE

China Association for Public Companies

2025 F EHRAESSNAERETK

L 4
4 =
ERLEEANE
DOES | (b 0

E=BEHHR-ESC X KRN _1+38"

"Carbon Neutrality Top 20" award at the
3rd Guoxin Cup - ESG Golden Bull Awards
PEIESR. FEENEREREEAD

China Securities Journal, China Reform
Holdings Corporation Ltd.

£ 20 BPE LHATEFS SRR RAERERSTHR

Special Contribution Award for Corporate Governance at the
20th "Golden Round Table Awards" for Boards of Directors of
Listed Companies in China

(BEBR) &

Directors & Boards Magazine

l@:“ ;: 7; 157 Tﬁﬁi«

CERTIFICATE OF HONOR

L4 EREARDEHEHLGHRAD

. 04T
DFRRREALE R (E5C) RERFITED, ERMAELH S BER L, R MESRELR

G,

gwe, wuraen ESGIRE RN zuns.

WEIE, LAY i
R EREARAR
HSEATH A

—— m— |

ESG 552051
Excellent ESG Case Award

ERBHRAEBAFTRAT

State Power Investment Corporation
Limited (SPIC)

2024 FESEHK

2024 Golden Information Disclosure Award

P ENEHIR

China Securities Journal

JAIE (ESG) RS

1ance (ESG) Report
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i& | HelEREIR ‘

Science and Technology Innovation System Development
o BERSSA, 2TRERA J,571555w. aEwsAnfn 0,57% HrAZ3T4 A

st 8,63%-

RTHRET (ERBNREBEDERLIRAMBEENEDY FinfE, RY (RHXSEIFEEMNED

(RIAIMBEEVED (GIORFIREEDEY (RHERNVEY SABEIE, FEMIFEEIHI, o 11 KB EWREERSHRAEWIALE, 1 REWREBERBEBFHEWINE
MRRIMBIZI. JiEER. NERWSERENBEMETMRITA, ALNTNMREIFEERTE
HWER e As of the end of the reporting period, the Company's R&D investment reached RMB 75.75 million, accounting

for 0.57 % of operating revenue. The number of R&D personnel was 374 representing 8.63% of the total
ABRESHEAHSNHREAOSEN], LR FEHRNRIIFNIE., SELERI] workforce.
ZERTFTFULERER, EATVWAFNIESSERAMENIE, 2LETAIEHORMAINER
ximig, ARAZWIHERIRCIFARET VA, A8 SUSHAREERKIHMEEEE, &
RRREFIMBEEREAH, BEREMR, QASHLKRA TS5 BT, SEWKRALAN 0.57%,
RAR 314N, St 8.63%. J

e Currently, 11 of the Company's subsidiaries have been certified as National High-Tech Enterprises, and one
subsidiary has been recognized as a Jilin Province "Specialized and Sophisticated" enterprise.

RIUE N RABEWRBERSHRABIINE, 1 REWVRESEREEBFIEWINE, 2025 F
128, FREKESBERERKAERATIHREHE XICEE LRI /OB E SHE R

Zq

0®g A

z5E

°oDa

O T ITI The Company strictly complies with standards such as the State Power Investment Corporation Limited Scientific

LQ. g 3 Research Project Management Regulations and has established internal policies including the Technology and

8 =7 Innovation Management Regulations, Scientific Research Project Management Measures, Intellectual Property [ E{f;;g}] \ o

- ;'_D" g Management Measures, and Technology Incentive Measures. These policies continuously optimize the innovation /OP%O\ | *ll-ﬁﬁi%i'gﬂﬁ

3 management mechanism, standardizing R&D activities across the entire process from project initiation and process Al . . . . .

= B gement o 2ing FEe acti , e process Tom project e P Commercialization of Scientific and Technological Achievements

o S_i- =, control to project acceptance, thereby laying a solid foundation for the Company's R&D and innovation.

< =33

Q)

(=4 8 Q The Company's Science, Technology & Digitalization Department serves as the centralized management department

o . . . . . P . . . . . RN . R . — e . . . R s R

S Lg_ for scientific research projects, taking the lead in establishing evaluation mechanisms for technological innovation NIRERENRENELNSHREAENEERR, KIE GIRENSEIEY (RHEMRENESEMNE) FHE, &
outcomes. Each specialized management department, aligned with the Company's industrial development needs,
guides the implementation of various scientific research projects within its respective field, leads the relevant SRR ENEREEE, CHERHERIN. . HEUITHESESEE, aURREvERENKBESNG
processes for company-approved research projects, and organizes the promotion and application of technological BB BAFRASKENE, SHARRENERAW

, W = XS s =3 °

innovation achievements within its domain. The Planning and Finance Department is responsible for raising funds
for technology innovation projects and reviewing the use of such funds. As of the end of the reporting period, the
Company's R&D investment reached RMB 75.15 million, accounting for 0.57% of operating revenue. The number of
R&D personnel was 334, representing 9.18% of the total workforce.

The Company recognizes that the commercialization of scientific and technological achievements is a critical pathway to achieving high-
quality development. In accordance with policies such as the Intellectual Property Management Measures and the Measures for Scientific

o " ' ) ' and Technological Achievements Management, the Company has established comprehensive management procedures for the entire
Currently, 11 of the Company's subsidiaries have been certified as National High-Tech Enterprises, and one

subsidiary has been recognized as a Jilin Province "Specialized and Sophisticated" enterprise. In December 2025,
the Jilin Provincial Wind-Solar Digital Intelligence Energy Technology Innovation Center, established by subsidiary
Changchun Jidian Energy Technology Co., Ltd., was officially accredited by the Jilin Provincial Department of Science promotes the effective application of innovative technologies, and maximizes the value of scientific and technological achievements.

and Technology.

lifecycle of technology transfer. It systematically conducts activities such as confirmation of ownership, valuation, implementation, and
operational management of technological achievements, strengthens risk prevention and rights protection throughout the process,
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FESEEFRTEERARARKSHRREA

=fl Technological Breakthrough and Application of Green Hydrogen-Based Energy Flexible Control System

Case

RAEMRBEEEEER (RE -5 -2) IUERRRHRSNAREIRERARE, URAKCIFIREN
RRSHERSRENTEKEE, NERTWIRErREEROE, RERES -5 - a2BNEE
=, ME—RUBESEFNARE, FTEEFIEXSEFXNE, UXNSeRazsTa8mzgs, TR
FERREBERTIKTE, RERARETREIET. ERASTEBEMRATROESE -5 - asRERM
BERRSE, ARENE. SAUH. FUREBEELEINSERE, BAREDREEAr- WKL, Kk
KE, DXERRENEESREFUWARREMRXESTE, ZREAZTERDOEANES KRG E, RKES
MERKRERTWESHISEINY, RDAERSHE 2025 FROWELZTURE, RV EAMNEESE 400
BT, EREATESBERESANEUINRATMEMESHLTEES, NPAEERERS 2025 FEER
TI A ARHREUHT AR

The Company's special project, "Research and Application of a Flexible Control System for Green Hydrogen-Based Energy
(Green Power-Hydrogen-Ammonia)," has achieved key technological breakthroughs, leveraging technological innovation
to enhance the efficient integration of renewable energy and support the low-carbon transformation of the green chemical
industry, thereby providing core support for the sustainable development of the energy sector. The project focuses on
the coordinated control of the entire electricity-hydrogen-ammonia value chain, developing an integrated dispatching and
economic optimization strategy to balance production efficiency and economic benefits. It has also tackled the development
of a multi-variable predictive control algorithm for dynamic ammonia synthesis, significantly improving the precision control
level of ammonia production and ensuring stable and reliable system operation. A fully self-developed, full-process flexible
control system for green power-hydrogen-ammonia has been successfully established, achieving multiple breakthroughs
in environmental benefits, technological innovation, and industrial demonstration. This advancement strongly promotes the
large-scale, low-carbon development of the green hydrogen-ammonia industry and provides critical support for regional
energy structure transformation and green industrial upgrading. Due to its outstanding technological value and low-
carbon benefits, this project has received high recognition from the science, technology, and energy industry authorities
in Jilin Province. It has been successfully selected as a special project for the 2025 Jilin Province Focused Breakthrough
Initiative, securing a financial subsidy of RMB 4 million, which highlights the Company's technological leadership and social
responsibility in the fields of green hydrogen and synthetic ammonia. Successfully selected as one of the 2025 Top Ten
Scientific and Technological Innovation Achievements in the Energy Industry by the China National Energy Administration.

ZESEER (B8 -5-8) REEERSR

Flexible Control System for Green Hydrogen-Based Energy (Green Power-Hydrogen-Ammonia)

BUFEIR TIERBIRFAR

c Innovation and Efficiency Initiatives Receive Multiple Awards
ase

MFABRE EAS QC/NATE AEAMEKEE AL KE REUHMR, %5 50 BERER
SEWNARE (ICQCC) PN 465 MBEERPHEAME, RREFRSR, ELEHFREGEFRIAREK.,

RIEMATELZERIR. PRHEXTEZ. EXTARBFEEBENNE=ZEAELEIHIRASE
EIFRLE, A8RI. 2ESFHREKERAZHFEWIE; SMBFERIXUESTHEDN (8
BE2ERIZEARE) , REMFOFRABAT GKUEICTKB RIENKLEEHERFSEO)FH L)

RREEUUBE_FE,

The "Flying Bird" QC Group of Siping Thermal Power Company won a Gold Award at the 50th International Convention on
Quality Control Circles (ICQCC) for its quality innovation achievement, "Development of a Solar-Powered Automatic Exhaust
Device for Heating Network Return Water Pipelines." Standing out among 465 participating projects, the group achieved
consecutive international awards for two years.

The Company participated in the Third Innovation Exchange Conference for Craftsmen of the Nation and the Third National
Great Craftsmen Forum, co-hosted by the All-China Federation of Trade Unions, the Chongging Municipal Committee of the
Communist Party of China, and the Chongging Municipal People's Government. Zhang Yuzhong, a company employee and
National Model Worker, presented an industrial sand table at the event. The Company also participated in the "First National
Employees' Innovation, Entrepreneurship, and Creative Competition" organized by the China National Workers' Cultural and
Sports Association. In the finals, the Siping Thermal Power Company's submission, Management Innovation Practice for
Intelligent Prevention and Control of Hidden Risks in Thermal Power Plants under the Iceberg Theory, won the second prize
in the Management Innovation and Efficiency Track.

19




KFARIRE EEREE TEFEBRIREE TR BRI e RIEBRER ZEEZE R EFEhEE RELRE BMRER
About This Report Message From The Chairman About SPIC GECL Feature:Empowering New Capabilities Through Good Governance Building A Solid Foundation Cultivating Momentum For Spreading Warmth Ensuring Sound Governance

EERREERRRNDERAR

SPIC GREEN ENTRGY CO.LTD

Technological Innovation

2025 FERER. HSMATIAE (ESC) R

For Green-Based Energy Development Through Responsibility Through Compliance

2025 Environmental, Social and L—.o vernance (ESG) Report

21

@)

Ve | RIPEDIR =AY

Intellectual Property Protection

—

REFEER GIRFREERDE) BXEX, AEHRMATNEE. /A, RIFSEESREIR., BRERIE LIE.
RARRFEREIFAREN, RAEEENHERBRERE, BURMARRBIN. NERESEERNK, JXHPAT
MORF AR aR, BBANRANG, DALESMH MR IREEZER KT SSRERE,

The Company strictly adheres to the requirements of the Intellectual Property Management Measures, systematically managing the
creation, utilization, protection, and administration of intellectual property throughout the entire process. Focusing on the implementation of

TN /Research Content F3 R B /Research Outcome

4 N\
BEKESARTBESRE METIBEEEDRKESAERTBLEERTDIIENSRE. BRRA
AN A E %, ERTFUBEAEBEKE SN T BESK BTN,

Technical specification for carbon
footprint assessment of renewable
ammonia produced via water
electrolysis-based hydrogen

Specifies the assessment conditions, requirements, and methods for the carbon
footprint of hydrogen production via water electrolysis using renewable energy for
renewable ammonia synthesis. Applicable to the carbon footprint assessment of
renewable ammonia produced via water electrolysis-based hydrogen.

scientific research projects, the output of technological achievements, and the commercialization of innovations, the Company systematically \_ J
advances patent portfolio development and trademark management, strengthens the confirmation of ownership, definition of rights, and
operational transformation of research outcomes, effectively safeguarding the Company's intellectual property rights, mitigating IP risks, and ~ ™\
supporting technological innovation and high-quality development through standardized and efficient IP management. gy & N N
pPoming ¢ graueity P g g METERBRABRFRBEXKERISRAOKASH . RERAE
s N2Y 3 PNy =i m By S <
SIRERCAE G R RGBSR K. Z2IPRFAS. ERTRFREBKBBHIERABL. TEMR

te\\edua\ Property Governancg Syst
0 em

EERENEEE. HitED

Legal and Risk Management
Department, Audit Department

FriE& B4l RS HE D
5 Science, Technology &

Entity Digitalization Department

REK HZE2RARENK,

Safety technical requirements for
proton exchange membrane water
electrolysis for hydrogen production

Specifies the technical parameters, safety technical requirements, and safety
identification for the internal proton exchange membrane water electrolysis hydrogen
production system of SPIC. Applicable to the safety technical requirements during
the commissioning and operation phases of proton exchange membrane water
electrolysis hydrogen production systems.

o J
ARARB MR T/E R A E ST Y. TEHIRFNERAE HRMIES A IHIRTIREX
i, FRIMRFRRP. KRk RN EIEREF AR, fHEE. UHNN RIFIRGES
GREES I, Establish, improve, and XTI,
Responsible for the specific implementation implement the intellectual Organize and guide the Company's
of intellectual property work within their property management system intellectual property infringement risk O W

and institutional processes.

respective units, including IP protection, risk
control, and contract management.

investigation, dispute response, and
litigation handling.

BEREHR, ADERENRE 454 1+ Brnae 84, s 8§04, wiEen §7 4.
BhRBER Q1. RHFRER T 14 BEREN 4] 1t Ehrmen 36 1. camnen 17 .
£ (BEKHSARTBEERBITINEATE) (FFIREKBBHISLLEARER) HROVIRE.

As of the end of the reporting period, the Company held 454 valid patents, 8 trademarks, and 80 copyrights.
It applied for 61 patents, including 60 invention patents and 17 utility model patent; 47 patents were granted,

including 36 invention patents and 17 utility model patents. Two enterprise-level standards were released:
Technical Specification for Carbon Footprint Assessment of Renewable Ammonia Produced via Water

Electrolysis-Based Hydrogen and Safety Technical Requirements for Proton Exchange Membrane Water

Electrolysis for Hydrogen Production.

O FiFRHECIE
Upholding Ethics in Science and Technology

NERLBRFRKOE. £EBSLT, BRRREHERERURRCERESXKNKE, 6 (RIRSEIHEEMAE) (B
IR E EEVENCNR N EER AN R EMEN SR EETE, BFZ @XM IREENENESE,
RCEERMARILIN, MESLHE. MREN. MRFREA. RIEMTESFXEART, T RERS. BRI,
REHEZ2SNERF, EHRRFTSRERRE,

The Company consistently upholds the principles of "technology for good, ethics first," strengthening the governance of science and
technology ethics and risk prevention throughout the entire process of technological innovation. In alignment with internal management
policies such as the Technology and Innovation Management Regulations, Scientific Research Project Management Measures, Intellectual
Property Management Measures, and Technology Incentive Measures, the Company has simultaneously established and improved
mechanisms for risk assessment, process oversight, and compliance guidance. Ethical requirements are embedded into key stages such
as research project initiation, project implementation, commercialization of achievements, intellectual property application, and technology
incentive evaluation. By strictly adhering to ethical boundaries, standardizing research conduct, and ensuring data security and rights
protection, the Company promotes high-quality development driven by technological innovation.
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IN= SATH = ESG MEEESRREERE o
L\ E.l ESG = iit*if Key Respon5|b|l|t|es of Each LevD:I of the ESG Governance Structure

ESG Governance Arrangements

g | EBEREESC IENWSMRENG, EERREFYWAT ESC TRAXM
S | MURER. EEHE. FEESCRESER,
= 3 W=\ = A 2 g E
NISEEMESG E, RAZLBEIF. thE. 6B, AW, EENHAEBES, FEMML ESGIREEH, mik o z % ' The Board of Directors serves as the leadership and decision-making body for ESG
REESBAR, BF ESC SEBAKE, HAFIHAUSRE. HanaigttsE Board of Directors ‘% = initiatives. It is responsible for reviewing the Company's ESG-related plans and goals,

management systems, annual ESG reports, and other relevant matters.

The Company places great emphasis on ESG management, deeply implementing the new development philosophy of innovation,
coordination, green, openness, and sharing. It continuously optimizes its ESG governance structure, strengthens its risk
management system, and enhances its ESG management capabilities, striving to achieve sustainable coexistence and development
between the enterprise, the environment, and society.

ES2URBERRE (ESC) ER% (UTHERESC ZERR") & ESG TIERIHH

§ RAESHA:
_ P e RERERATESGHEXEEREEE. WE
P ) :
an e |0 IHEIRBI D R & R XU
E}"@ [o] H
PN 2B - ESREAQIUTRELRESH. HNKRER
ESGERE =
éﬁg ESG Committee 5 : The Board of Directors' Sustainable Development (ESG) Committee (hereinafter referred
2 to as the "ESG Committee") serves as the research and guidance body for ESG initiatives:
Governance : e Responsible for reviewing the Company's ESG-related information and its disclosure, and
: overseeing
N ) ) ) E * Assessing and identifying sustainable development risks
n FRE SeIE A | B IR TAT Th I E , f
ARFETE ESCIRERN, HE (EFRTRHE N Cc_)mpany_contmuousy improves its ESG .governance structL_Jre ! . Guiding and reviewing the Company's sustainable development policies, plans and goals
. - Iy (ESG ZigEmI=) establishing internal management regulations and supporting
K& (ESG) ZR=WFHN REENE documents such as the Rules of Procedure for the Board Sustainable
EHRFANILSEINERREYH, RS EIRS ) Development (ESG) Committee and the ESG Construction Management
Regulations. The responsibilities of each level are clearly defined, N 4 ATEWESS Az IN= -+ o
- \ A Nal [l 7= J S Spoe = . 1:| é
MRS, 08, LIRATEICREROLEANE forming a closed-loop management system from decision-making, ABIRESC LIFE, BASSS NS, BENIRFASETRARAER,
BAR NRGWEHESGC BB T/E. BT 8EN communication, and implementation to reporting and assessment, MENESG IEENMETHX TERSEEREEMNE W -
providing institutional support for systematically advancing ESG
= . MEEMEILN
RERRHBIE S, management and enhancing governance effectiveness. RERBMESLNE ESC RREHLS Bin

o ARMBZHSHNITEMSINE ESC TIF

To promote the deep integration of ESG principles with the Company's

?ﬂﬁﬁ ESGC &5~ \aié E/] ﬂiﬁ; é, N j E operations, the Company has established a comprehensive, clearly A ﬁ.\% ESG *E?&i}‘(@\ BﬂEﬁ‘EIVﬁﬁﬁU&E@ﬁﬁE%%
Az N g = e o . = = structured, well-defined, and efficient ESG management system
WSEEXhHmR, BUEH5 REREHT. R based on the actual needs of its business operations. A three-tier ESG TfF4H The Company has established an ESG working group, composed of business leaders from
— N = ’ ESG Working Group q - )
BRfa. izfT o HI ESG BEAKER, RIIHESGER ESG governance structure consisting of the ESG Committee, the ESG = various departments and the heads of departments and subsidiaries. The working group

is responsible for providing support and professional expertise to the ESG guidance body
in fulfilling its relevant duties:

e Responsible for implementing the Company's ESG development plans and goals

* Organizing and arranging each implementation unit to carry out ESG work

* Responsible for ESG-related issues, phased work plans and implementation plans, etc.

oo P Office, and the ESG Working Group has been established, formin
£ ESGDARS ESG TH/MNAR A RiE. B2, ° . g =roup . J
a "decision-making, management, and execution" framework. The

H17 =% ESG fé.‘ﬂ;’,%?f@, TE=RTEBEIHE, three-tier working mechanism has been improved, and through clear

division of responsibilities and efficient coordination, a solid foundation
‘EE =4 = AN ’
BB RU D SSHONERS, HEHE. has been laid for integrating environmental, social, and governance

i

|9AST 8AIINDSXT
N

geMrasERAPVEKBEERKEBERRERS considerations into the Company's long-term development strategy

Py N e A s and daily business operations. The Company's Board of Directors has
WHSRERM, ARESRRETHLLRE (ESCG) established a Sustainable Development (ESG) Committee, which is
£ERL EINSEEAUE HEESRSTHEHR supervised by the Board, reports to the Board, and is accountable to NIFWIRFAETR ESGC TIEMHITER:

n . L the Board. The ESG Committee is tasked with achieving the Company's Rt . — =
WEE=RKE, BMESCEZRULNEUSHRE goal of high-quality sustainable development. P(Q% FERRCEANEARE

_ . ZE 1R N\ S EK 2 &z =3

TBEE RN BT, ESG T{EHITE( REIRBATEMAILESE ESC TEESHEIRLIRIITER

ESG Work
Implementation Units

Each department and subsidiary of the Company is the implementation unit of ESG work:
¢ Undertake the main responsibility within the scope of their duties
e Responsible for implementing ESG work tasks in accordance with the Company's overall
plan and reporting the implementation status regularly

d
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ik B
Strategy

RIEAEAEVER. EaflNE REYNESE
NEAFEHESC BRMER, FEZBAEWIIL,
ENTR BREBRENENTER, HEHRIEE
ERSRIUE M BRI, WaENMEENE, IRSENT
HEkE.

The Company comprehensively reviews its corporate vision, mission,
and values, consolidating them into a distinctive ESG vision and
philosophy, which are integrated into the corporate culture. This effort
aims to highlight the value and image of the"SPIC Green Energy brand",
drive the Company to make greater contributions in the clean energy
sector, empower value creation, and serve economic and social
development.

ESGER: RBLRE RSAK

RBAVEERBELFHFE, BN ESG HXNANE
EMHTEME, BREAALINEERER, FIEN
fSHIBNERE, RHNEER. ASXKRERK
BRI RN, TS, BB, =F. BERXEXR
ST REBERMNTE, FRLUSMEXE: X

EEESTREXPEETAS.

ESGBR: FREBERE ERIRES
ESG Vision: Dedicate to Green Energy, Create a Lo

WIENE E1FER
ESG Philosophy: Green Development, Serving the Public, Integrity as
the Foundation, Win-Win Cooperation

Based on its actual development needs, the Company regularly
assesses the materiality of ESG-related topics, incorporates them
into its risk management system, develops responses to risks and
opportunities, and tracks risk developments. Details on the Company's
risk management system and mechanisms, as well as the measures
and actions taken to monitor, prevent, manage, control, and mitigate
significant impacts, can be found in the section "Risk Management" and
throughout the relevant chapters of this report.

wi. KRS EE

Impact, Risk, and Opportunity Management

NEVEE ESC ®IN. NEMIIENERE, & ESC R
RPAZRERRMARZENITMED, #5) ESG TEMN
BRNERKRENERBRNAERE. EFEWAQ
SIREREH R MERTIFNE, BIRBIFITAE ESG BR
REXNE, XERRERESETUREXEEL,

NEIRE ESC THRFM R E =G, £ ESG TIF
RBEFMEBACVHNAREZENERERR, BR
ESG TFSEBHNT. AT XML EBASTINHIF
DX EREXET.

RS B AR

Indicators and Targets

NABNTFIRS ESC EFRKF, MWETEN ESG K
., REPBAR, 2TSRESHERZ (REFKRE
BT ESC ETRESEBIRMER) RIXZAEX
NHER, 211RE ESC HEXHIRWE. RESHT
MERL. BFOKE, BEMKESENTELS
ot FHRS ESG ERKERE. REPR, 2
SIEFETIFiT 4 P B L F Bir KB R EZIETR,
BERE. HERASRESE ESCHEXIE, £FE
PIHF, RREPREBLEZWNBISTIRER 5T
ER, BRBERFERENSETHEXAS.

The Company emphasizes the management of ESG impacts, risks, and
opportunities, integrating ESG responsibilities into business decisions
and internal control assessments. This drives the evolution of ESG work
from simple information disclosure to deeper governance. When the
Board of Directors evaluates the effectiveness of the Company's internal
controls, it identifies and assesses risks related to ESG responsibilities
and proposes improvement suggestions for matters involving internal
control deficiencies.

The Company has established an ESG work evaluation and assessment
mechanism, enabling ESG work to be better integrated into the
Company's daily operations and management systems, ensuring its
effective implementation. Details on the Company's risk management
mechanisms can be found in the relevant risk management sections.

The Company is committed to improving its ESG management level and
building a comprehensive ESG system. During the reporting period,
the Company has referred to the requirements of relevant documents
including the ESG Special Report Reference Indicator System for Listed
Companies Controlled by Central State-Owned Enterprises issued by
the SASAC. It has made every effort to enhance the informatization
and digitalization of ESG-related data collection, accounting and
analysis, improve the reliability and comparability of disclosed data, and
continuously elevate the quality of ESG information disclosure. During
the reporting period, the Company clearly defined its annual objectives
and corresponding performance indicators, including those related to
ESG, in its annual work plan. After prudent analysis and evaluation, this
report discloses the target-setting and completion status of some key
issue indicators. For detailed information, please refer to the relevant
sections in the main text.
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SPIC GREEN ENTRGY CO.LTD 2025 Environmental, Social and Governance (ESG) Report

A3\ A3
I E BT i
ROERADENFIESER
Materiality Assessment 79 BH ESC MK SmE. ESG TR REFTLE
BRIAFIESE R RR, @I TR
Background research
ADETHESHNESHINESENNE ESC BN . RRSTESEURESHENEMMZORT, M Give full consideration to the Company's activities and business relationships.
_ R N . Comprehensively research ESG policies and standards, ESG ratings, and industry peer practices.
7 &5 = fm A S A7 T 2 3 i L= B gL Ro[isE
BEALTIER. BLRASHE, GEERENSTEXGHROX], ARAXRENOEDELE. NI Identify stakeholder categories and establish and maintain communication channels with them.
\goAD N 3 R W 3 v
MEZESEN, SaTVHERINES, TR ESC WAEEMITFMAIIE, J
The Company regards the implementation of normalized management of important issues as the foundation and core component N
_of its ESG strate.glc plarmlng,_ risk and oppgrtumty m.anagement, and information .dlsclosure. Based on_ the c_har_acterlstlcs of its MR ESG i 2R Bl %%79%%, SEAERELEE. ESC IEME. A5 WEsE Sl
industry and business model, it comprehensively considers the core concerns of various stakeholders, while taking into account the
continuity of information, readability of content, and logical integrity of this report. With the support of professional interpretation and RETWNEN RS ER, IRBIBENE, HERINEER
guidance, SPIC GECL regularly conducts ESG issue importance assessments. =Y BF
Eil)(u Issue Identification
= Based on the ESG topic identification results from the previous year, identify potential topics by considering
national policies, ESG standards and frameworks, the Company's business characteristics, and the results of
benchmarking against peers in the same industry, and form a list of topics.
v J
AM\YA=]
BEEMINES
Materiality Analysis h
SRR, HEMREYNNEEN: TEARQSRIIBFREXSD, BIEREH. FHE
NEIFLEESTE ESG W EEZ Mo TAHE, LUFF The Company has continuously improved its double materiality analysis XFBT. NEINEERR, NEME. SBE. S5 oERINIESHEY S 25
mechanism for ESG issues. Following the process of "background
db S rmes_ 7\ BESE g 3T [+ E N M = SE Y B B P A =] L B\ BE B 7\ g
RESHA—EUNEBEE—FESHNEENE research-issue list establishment- materiality assessment and FAEXNERNRDTEERNTN, FANEZNERESTER
FERINERE NERR BREUSEER 5'ZINE confirmation-issue report formulation", the Company performs dual N N . N
EMHALE FRNEESSWTE. SRS materiality assessment, prioritization, and screening, focusing on the NABUSHEEN: TRABATRS. NZEI]. MSE], KEMIREMTREXAS
=/ E ) E=S RN ¥ N i 10 i ions: "fi i iality" iality" v N W N e \—e .
B tDWO, keihd'me”s;ons' f'f“’:‘jncﬂ'j' mattef'al"‘ty and "impact matjr;a"tyd‘ e i HEE, BERBTIESFHER, ZEZRNENXRMTBEN A DHUEN  WHEE . KA.
TE, IBEHHN, AIELEETEMENTEM uring the reporting period, the material issues were screened base J \ - . -
on those from the previous year, combined with the latest assessments o@ MERREFENTINZEMAERNTI NS, RNV SEEENSIRER
- = \\ 7 Poxasihy A
HEENEXRBAEE QNN SN G EHESH, of relevant and potential key areas. W
IFHESHIA Assessment and determination of materiality
N\ EEH /-
Materiality of Impact on the Economy, Environment, and Society: Impact materiality is primarily assessed
from the perspective of internal and external stakeholders. Through expert consultations, stakeholder
surveys, internal discussions, and other methods, the Company assesses issues from dimensions such as
v scale of impact, scope, likelihood, and remediability, and evaluates the potential impact of relevant issues,
resulting in the impact materiality analysis result.
Financial Materiality to the Company: Primarily targeting company leadership, risk control, finance,
investment departments, and other entities familiar with the relevant content, through methods such
as internal discussions, comprehensively evaluate the degree of impact and likelihood of risks and
opportunities related to the topics on the Company's business model, operations, development strategy,
and financial condition, forming the results of financial materiality analysis.
4
) N\
EESCIREPEBWAZTZMNSTIRR. DESER, HERSPHITEHIMER L
Issue report development
Disclose the analysis process, methodology, and results of materiality assessment, and provide targeted
responses in the ESG report.
J
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FAAX 757538
Stakeholder Engagement

RIEFHEALE. GEERNRN, RIESEHR

5
HENE., RESKREE. EPMGHENE.

/|

FMREXDNETEE, BERIRESHHGHIE

WFHX BT HIFRANE T AR,

RIF

Adhering to the principles of common development, cooperation,
and win-win outcomes, the Company maintains close communication
with stakeholders such as government and regulatory authorities,
shareholders and investors, customers and partners, and employees. It
is able to promptly understand the expectations and suggestions of all

parties and respond to their demands and expectations.

FlFEABx 7 Stakeholder FEX7F5 Key Concerns

—_— ° REERERZ S e Ensuring energy security .

T o [ 5 E SR AR BE ° Respon'ding to national
. REIE . sAtr?.tegles ; 5

N 5 nti-corruption
BERIEENE o SHEEH e Legal compliance .
Government and o (B X e Promoting regional

regulatory authorities V-3 = economic development ]
N [ ]

* NERESMHE e Corporate governance

elE and value creation
C EEESREE e o otse e
i

R RS B 1% - owned assets °

Shareholders and ° EEFE ® |nformation disclosure
investors o RISIEE e Risk control "
@ o BRIHE e Mutual benefit and win- S

R R R A TRk B sl sl
Suppliers and partners

[ ]

EF

Customers

é%@ o XFHKERE

o umiEits  °

X o RIPHKIFE .
Community

© o HERESRE

Qﬁl R .

° PMARREET
RT s BREZ2RE °
Employee o BT XIR

Service quality

Attention to community
development
Building a harmonious

society .
Protecting the
community environment >

Compensation and basic O
rights protection °

Personal development

and promotion

Health and safety .
protection

Employee care °

FEHHE Key Initiatives

SRS
B E1E
I
EZEEFHT
RETYE

BERAT

RASEK
ES5RKEE
EaEH

ZeiREsE
R ERIR
& WERH

RNEna

BAT SRR
&, RIEEEIR
9]

FREFHR
ERE

* TiIRXEER

* BENT

TRERATHR
&
KEEERER

BITEE
RTEIAR
2ig
RIREKRS
kI
RI/NRER

Strategic cooperation with
governments
Work reporting

e Accepting supervision and

conducting integrity education
Full tax payment

Enhancing management
capabilities and risk
management capabilities

e Safe and stable operations
e Publishing regular reports and

performance briefings
Cash dividends

Extensive strategic
cooperation

Fulfilling responsibilities and
missions; ensuring energy
supply

Conducting customer
satisfaction surveys

Rural revitalization support
Charitable and public welfare
initiatives

Energy-saving technology
upgrades and renovations
Development of clean energy

Signing employment contracts

® Employee training system

development

Employee representative
congresses and labor unions
Building "employee homes"

EEMSREL

Materiality Analysis Conclusions

NEEERUWAEEZMHITAE™EN, DR =8
KDPAERNEM, XBEMSEEREEHND
WHE GEEESMNRBXLTRXEIRSATNLY
MESE, 2HIRBTFEZRBZONE, LUBR
ITAEERN2EMMNZNE, ANBRERKESR
=, NREERKBEILFRAEEEEREMIES.
REHA, AR HNYSETH. FmillRS
Z2E5RB2MWEFEZMHONE, NEEMER1
A5 EEMROWER, UK 14 T EER IR,
ERANERAEEMSEEM ARG MEEM.
RIELAFEMNEITEER, N8R 2025 FE
ERMHER, WTEMRR.
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2025 Environmental, Social and Governance (ESG) Report

The Company places great emphasis on enhancing the rigor of its
materiality assessments. Based on stakeholder survey results and
employing a combination of qualitative and quantitative analytical
methods, it comprehensively considers the alignment between
stakeholder concerns and the Company's strategic planning.
This approach enables the comprehensive identification of core
sustainability topics, ensuring the comprehensiveness and scientific
validity of the assessment results, while also clarifying key points for
information disclosure, providing guidance for subsequent disclosure
efforts and daily operational management. During the reporting period,
the Company identified two topics with dual materiality (climate change
response and product and service safety and quality), one topic with
financial materiality (environmental compliance management), and 14
topics with impact materiality. The remaining topics were determined to
have neither financial nor impact materiality. Based on the results of the
materiality assessment described above, the Company prepared the
2025 materiality matrix, as illustrated in the figure below.

HEEMER
Environment compliance management
°

MEEEME
Financial significance

Fefeid

Scientific and technological ethic
.

T RBZWERBELER, NEEUHSRHTHEERSESPE,

RIFFSIRTAY
Combating climate change
FRARSRE5HE

° Product and Service Safety and Quality

EFALE FER
Waste disposal Green product BIFFRE
L4 ° _, Innovative research and development
- o CEMAE
s Employees | Compliant
SRR K o operation o aTxE
Pollutant emission 7K EFF BAEXRER HTERL Caring for employees
datenresource Investor relation  Supply chain .
utilization managernent  securty & 1‘?#&?5@}2
RS ° ... & Supplier management
Risk re\gﬂiﬁfﬁ control MBRBSIIMRIR o
p e Datasecurty and prvacy profection [R@%‘ﬂl
. IEIREES arty construction
Enefﬁﬁfm;' Circular economy | HIRFARen  and leadership
L]
- Intellectual property 2 ki
BARRGERIA protection / Rural revitalization
Protecting shareholders HENE

L
REEE

Due diligence

AEERE e

Transparent Information Disclosure

HiTEE N Ant RAEHES

Internal control r

rights and interests T Social benefit gp‘gﬁ%

Customer service

> R R R 55

Anti-commercial bribery and anti-corruption

— FIEAEX T8

[
e | Stakeholder engagement
0 |
Democratic management °* .

BEAA =8B
Three-Meeting Operations _
Green office ESGIATE

° >
P vy ESG governance
Equally treat small and medium-size enterprises

BRGNS R

Ecological system and biodiversity conservation

FmEE

Influence significance

=
High

B RS MALE. ISEe]fTHITE LIS,

Note: The Company extensively gathered internal professional opinions to carefully review and appropriately adjust materiality levels, aiming to form

an objective, fair, and practical assessment conclusion.
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2025 Environmental, Social and Governance (ESG) Report

FBEIRE

Building a Solid
Foundation for Green-
Based Energy

LUK EIRE 35

Strengthening the Foundation through Systems

LURERGRE 5 44

Demonstrating Responsibility through Carbon Reduction

EL R EE 57

Enhancing Efficiency through Intensification

aEERE 61

Purifying the Environment through Pollution Control

UHEIFHY 66

Protecting All Living Things through Coexistence
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T A0
MR EIELEH

LAHIE ETRE

Strengthening the Foundation through Systems

RFLURIPME. MPBAE. GERE. 2RS5ARLH, WEATEQAINRFRIPOAEBRENS, KRR
AREESHRIFPREERER, CESHRPANEEE, RERMRRENTHR, BRSNESHERRER

BXLEML, AERRRMELERESHREREN. MERTE, ARAEESHREETE, 2HEAESHIR
RIFPEEREN.

The Company adheres to the overarching principles of "protection first, prevention foremost, comprehensive management, and
all-employee participation”, establishing and improving its environmental protection and internal supervision mechanisms. The
Party organization is required to play a significant role in ecological and environmental protection work, including such matters on
its agenda, promptly organizing the study of major issues, and ensuring the implementation of all ecological and environmental
protection decisions. The Company resolutely implements national ecological and environmental protection laws, regulations,
and standards, organizes the formulation of ecological and environmental protection management systems, and comprehensively

enhances its capacity for ecological and environmental protection management.

eI

Governance

REFHEERE (PEARHEMERERIPIEY (P
ARHEMERZZETNE) (PEARKMEXRS
BREAEY (PEARTEMEKSREEE)Y (P
LARHEMEBRFSREREY FEEEN, B
TAESHERPERIEAEY (RERARESMH
NIME) (ESHRIEFEENE) SE2H
B, Nh=ENREBRNNHEMNSEERR,

ISO14001 MIBERIARINE., AHERREBRR
HBEMET, AEERIB LM TITNEERY, KiL
EEHRERR, RUREWRED. KEBER. B
B3, TiREHEE. SR EEREEWAND,

The Company strictly complies with laws and regulations such as the
Environmental Protection Law of the People's Republic of China, the Law
of People's Republic of China on Environmental Impact Appraisal, the
Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution, the Water Pollution Prevention and Control Law
of the People's Republic of China, and the Noise Pollution Prevention
and Control Law of the People's Republic of China. It has established
management systems including the Regulations on Ecological and
Environmental Protection Management, the Emergency Plan for Sudden
Environmental Events, and the Regulations on the Management of
Ecological and Environmental Protection Responsibility Systems. It
continuously improves its internal environmental management systems
and framework, having obtained ISO 14001 Environmental Management
System certification. To ensure the effective operation of the
environmental management system, the Company has established a top-
down management structure, forming an Ecological and Environmental
Protection Committee and establishing specialized departments such as
the Safety and Environmental Protection Department, the\Thermal Power
Department, the New Energy Department, the Engineering,Management

. Department, and the Hydrogen Production Operations Department.

Environmental Management Structure

BRI

LT
EBi7)

p=y

RUERRER. RRFBFHEXBREHE
HEZRTER, HRBNEEAESSLR

it

Ecological and Environmental Protection

Responsible for formulating policies and systems related to environmental
management and resource utilization

Regularly review implementation status and report on rectification matters to the
board of directors

EEWEIRZ2WREBINIRENRRRIPER
REWREFFERTIENTE

Environmental Protection Leading Group

Establish environmental protection management in professional departments and
safety and environmental protection departments

Responsible for carrying out specific environmental protection work

RETRESHRAR

ARV, =R (EEK. RS, RE) #INER. SEXRERE.
BHINE B RERRRASHREARARFAELE

MRS REE. ESEEE TIPS

Environmental Protection Departments of Relevant Units

Staffed with full-time ecological and environmental protection personnel

Responsible for energy conservation and emission reduction, management of the
"three wastes" (wastewater, waste gas, and solid waste), climate risk management,
carbon emission management, and ensuring environmental protection investment
and technology improvement.

Ensure the implementation of pollution prevention and control, ecological restoration,
and other related work.
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2025 Environmental, Social and Governance (ESG) Report

SPIC GREEN ENTRGY CO.LTD

NEBE IR The Company integrates environmental compliance management into the core of its sustainable development planning, creating strategic

synergy with energy transition and circular economy initiatives. Combining the cyclical characteristics of the industry and its production
and operational practices, it comprehensively identifies the potential impacts of environmental compliance topics on the company's
development. For each identified risk and opportunity related to environmental compliance management, the Company defines the time
horizon over which it could reasonably be expected to have a material impact, categorizing them as short-term (1-5 years), medium-term (5-10

SMREMEBPATFELREANZO, SEFREE. BREXHRIMAKINE, F51TURE BB RMNERT
BEXE, 2EHRINRENNEGATEROBEZN, AHTRINSMAREANEERBXNEMINE, BEED
BEMPFEEAZNONEEE, FonEs (-69F) « $# (5-10 F) K& (10 FLE) .

years), and long-term (over 10 years).

a & H
1B RIS SHIE A5 B0 BIMES E] couI=IT
Related Risks and Opportunities Financial Impact Time Horizon of Impact MUETIEEEEIES
WREEEN . WHHMREDSEY, tUVARNESEERSSERE, S RIEANNERRED. SERWUER, BXOAMEHRMENG, SEERBNTIRES
RIS BRAAIBEF T RIEAWENEN 55 - th - 8 REREIER BRI, REMEITEEN
MeguELE Eeml EsE Environmental laws, regulations, and local emission standards are dynamically updated. Short-medium-long-term | Designate dedicated personnel to liaise with environmental protection departments and collaborate with
tracking Failure to promptly adjust internal management standards may result in previously compliant professional law firms, establish a regulatory update alert mechanism, review the compatibility of current
BEEFERNX S production activities becoming non-compliant. standards with internal systems quarterly, and revise management regulations in a timely manner
Policy and Legal ¢ ;
Risks KEMBRSBEET. XK. BEAEEEIRM, BHERE. ERR, BIKUE
TS Hh 2R R REYHEGNFE, BFEEAASNOR, FSIESHTHRT HIET 55 - o - K8 MFRRE L RIZ
YA 7
IrTeffective sy§tem E.nvironmental complian'cg systems are gstablished but exist only on paper, leading to a Short-medium-long-term Decompose compliance requirements into the responsibilities of various departments and positions
implementation disconnect between policies and execution. such as production, procurement, and technology, clarifying "who operates, who is responsible."
Standardize processes through position-specific compliance manuals.
MR IR R BAFHE, DR NS AMER SN LSS BRUMHNBRREREANTR, ERGADHAREGAME, EHNROMNEHRITZE,
\ ) _ _ o Y5 H{2  7 ST B,
ERIES N SHBESRAXKBENWEE 5 - b - K1 X3 A4 7 7 SRR AL
Supply chain compliance risk | JPstream suppliers lack environmental qualifications or exceed emission standards, and the | g\t medium-long-term | Establish a supplier environmental qualification admission list. Conduct compliance pre-reviews
. Company lacks a supplier compliance review and dynamic supervision mechanism, leading during the bidding process. Regularly audit core suppliers and implement an exit mechanism for non-
RN S 17 K to associated violations. compliant suppliers.
Transition risk Market risk & ’
BEERRIEME. BRHR. MREEEAEMNBEHESENHE THFHMEEA N SR, N .
. S =g =b _ NEREFPHREERRELSK H ERUEES
e BR . EREPRE S h oK HNEREPHREERREUAK, EHARKREME
Customer churn risk Dug to a lack of.enw.ronmental quallﬁcatlc?ns, exceeding emission stanc.lards, or Short-medium-long-term Malntalp arecord 9f environmental review factors for key customers. Conduct regular self-
environmental violations, the Company fails to meet downstream supplier admission inspections of environmental compliance.
requirements, resulting in customer loss.
[ - o ; N2 = S M ks EE gy o BT A A A% ey e s N N ;
sy | VU BIRHSE IR, DU RISERET, 3IRANER. SREEREMBETEANES. KUKE, BIER. £SCRESEEATME. &
= RIS - b - K1 RSHBERIER, BEHSNE
Public opinion escalation . o . . = 4
following environmental Events SU(_?h as leaks or excessive LRI ex.posed Py the media. The .C;ompa.nys Short-medium-long-term Regularly disclose environmental compliance reports and monitoring data as required by regulations.
TEERS response is delayed or perfunctory, leading to public scrutiny and accountability actions by Publicly share systems, achievements, and hazard rectification status through channels such as the
BENXK environmental organizations. ~ company website and ESG reports, subject to public oversight.
Reputational risks v
FEEREBESTHRT WHONSTREBEFBLINMEEENTH, FEZENK, AN mEBEXHEEEE 1 S50 RA@m. AL &N, BEE=ANBEEENRRESESN, EEREBER
Discrepancy between green Publicly promoting green production while engaging in non-compliant practices, posing Long-term Engage in environmental public welfare, open factories for visits, and invite third-party organizations
commitments and actions greenwashing risks and creating a crisis of trust among stakeholders to verify compliance achievements to restore brand image
HEAN MRS ER =S MM, FEARITE KEFFTURSmEES I, ENZOENBRASIKE, £EITEREMHNTE, BETHEFPN2BEINMERENR,
N Pacy/=INS ’E PAN a1 = = S
HiFHE ERRRE RBESHEE. EFRIAT th - K HP BUEEERLME
Market opportunities Customer expansion et s st stegi i vy sHlngrant codienmsiial ceulEnss Eguleiuehit, e Medium to long term Encourage core suppliers to enhance their compliance levels, jointly build a green supply chain,
high-quality orders, and gain recognition from consumers and partners, distinguishing the meet the full-chain environmental requirements of downstream customers, and strengthen brand
Company from less compliant peers. differentiation advantages.
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wi. KELFEEE N
. . NEIBF 2025 FF 6 REZERFIROAFES (K) SBRRESIHRFRIFER
Impact, Risk, and Opportunity Management MRS

The Company Holds the 6th Party Committee Theoretical Learning Central Group (Expanded) Meeting of

e o A g . 2025 and the Central Ecological and Environmental Protection Inspection Rectification Implementation
NIAFEZENREERRE, Re (EEFESHN The Company continuously improves its risk management processes Promotion Meeting

and formulates the Emergency Plan for Sudden Environmental

S 73 —SHENAEX R ERTIFE Hij” Events. To further advance the implementation of environmental risk . N . . .
SHEE eSSBS EMEBIRENKIR By management, the Company guides all its managed units to consistently NABAREZEELES, RAZIBMIEFESXERE, RAPRESHBERIFERABXSWES,
ST . . N strengthen environmental risk identification and the implementation of B NS A RS AR ERa Y T ST 215 . NIMEMFREEL EENTIEZE
BMEFESE, TERAFTRXBIRBIAIE TAE, REHEN prevention and control measures. It conducts regular risk identification MEADESHERFERODARLLLE, BHXWTERR. ATNSHTRAER FENIRE LR,
MGiEE SEGESEEETBEARK, and assessment activities, compiles environmental risk lists, and FERRER, FEZRLEFTNESHERIPREEZAL TIHTEIMY, A5EEFPIC. ESKHEE
comprehensively prevents and controls risks associated with various TEAWHHE

sudden environmental incidents.

REEHESEFRER]. TUhs. EPER A

The Company maintains communication with government regulators,

> AN vl = 2r pte \ AW FE TN = L= ,FT\ E'%é =2 \/—,/E\ E-E'_l‘i-/ ;’;-3‘—' \grj\
XFAB, TRENANINRESEIENERE, H5 industry associations, customers and other stakeholders, timely SWERTAB (PRESHFRIPERTAELATALAESR)  WRSWRERIELZ PR, Bk
HMAATNSEEE. Fi ASSXifras  understands their expectations for the Company's environmental ERBRXTESHERP LEAEDENRADR, CEASEARE. DNBA, RRTESRA
- e ' - ! - management, and incorporates them into its management . - I N N N e
BBEEALHKERNRE, BRERNEEEITIE framework. Also, the Company pays close attention to feedback from BEKNENAR. ITPRESHERPEREHNDE, YRBRRESW. TN, UETHFH
N o INS|rE T residents surrounding the sites of its subsidiaries and minimizes any HHENENNRESE, ULERTHIRT E@KFUFRESUE N ERIES,

AR ELERETEMAE, N, ARELT inconvenience to their daily lives caused by insufficient environmental

AEEERER, BRI XgHERSERSHERE management. To this end, the Company has established a complete

The Company convened a Party Committee theoretical learning session to deeply study and implement Xi Jinping Thought

internal management procedure. Upon receiving complaints from on Ecological Civilization, convey the inspection report of the Central Ecological and Environmental Protection Inspection

BRiIR, RENARZE. B, BENSERIE, &

stakeholders such as the community or local residents, it promptly Group on SPIC and the spirit of the SPIC Central Ecological Environmental Protection Inspection Deployment Meeting,
HIEANBEESETENERE, handles, investigates, rectifies and reviews the issues to continuously deploy the rectification work for ecological environmental protection inspection issues, and advance the construction of
improve the effectiveness of environmental management. a Beautiful China. Members of the Company's leadership team conducted a thematic discussion on the topic of "firmly
N 5 The Company has identified three main ecolodical and environmental establishing the concept of safe development and green development, and firmly upholding the bottom line and red line
A TR HEBESHHERIP X G E AR pany 9 ; of work safety and ecological environmental protection." The meeting was chaired by Yang Yufeng, Secretary of the Party
protection risks: non-compliant emissions, occurrence of general or Commiiee and Chaiiman ef i Compamy, wie dbs dalvard & sseedl
M. RE—BRRULRRFEEMH, BIRIMARRS : : : iolations i pan peech:
above environmental emergencies, and environmental violations in
- i i The meeting publicized the Company's Special Work Plan for the Rectification of Issues Identified by the Central
By = & H—2 Y= 553 construction projects. These are addressed to further advance the
RBER=TNRR, B-SENFEXRER TS ; ) ; " Ecological Environmental Protection Inspection. This meeting served as both a political mobilization to implement the
implementation of environmental risk management. The Company P d depl s of the Party Gentral e (s Gt i and the State P : ; e 7
e Pax (A 2r
5. ATRSFEELESENAINRRIAN  guites enties under 1 managementto contuously srenginen e S Lo e Coerten
B, BMEBERENXKREERE, FSLHEINE X NS E % e.nvir-onmental_risk identificatioh and contrgl, complles envirgnmemtal head-on, engage in self-reflection, and resolutely fight the battle against pollution. For the issues pointed out by the
S B = A e P risk lists, and implements environmental risk emergency drill plans. Central Ecological and Environmental Protection Inspection, the Company must resolutely accept all responsibilities,
I, R =M. =PEE RN, EMzmML Following the principle of the "Three Validations and Three Coverages", take immediate action to rectify them, promote thorough rectification with the spirit of driving in nails, and practice the
v =) = regular emergency drills for environmental emergencies such as "luci i i " i
SO EKESBEH NSRS RIS SN A E Chimical spmsgand {Nastewater By deer exczedmg et development concept that "lucid waters and lush mountains are invaluable assets" through concrete actions.
& EEEREANSIEXREE ], ASFFESEMNS are conducted to continuously enhance the capacity to respond to
- environmental risks. All entities under its management have developed
= pAT ES 7] ; 1 -
BHIE (EBRASMBIME) | FHERARERE Emergency Response Plans for Heavy Pollution Weather and implement e ——— : - =
TRE SRy, air pollutant controls in ac_fod'rdance with relevant requirements.  Fulehy LSS, | L ¢ [T ———————"
Y 1t (4 e ST R A
SR |
; \
&
)
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LEEEI 2025 FESIFREET

Bt

The Company Holds the 2025 Ecological and Environmental Protection Management Training Session

ARAENDEFESXERE, 2HIVELATESHBERIPERRNER, ILRAZENREBARE BRBIRADFLESHREEEM. RETWHRRINMONEEZZRE, ARERTATRBHRREBLZRIMAF
WERFEWSEES, ELAT 2025 FHYIT/EHR, 7B 15 HE18 H, A8 2025 FESHREEENE a, H—2PRATEINREEARNICRIEMRES] . DRALERDHMTRNARES, NAVFERETTESHIRRFRP
EREIRFZED, KEATSE]. SHERUNSENS. MRAEBEAXARARERREBAREHT BEKE, EHEERKESRERBREE T BINAZEM. SUIERHHFTR, BEEIEIMFEIIRS LRI
S12ZEREMETHII, FRUBAXARBSBIL EFRASIZES, RBES, BRINREUAED TFNLIFRT, PREISRESHRERX, JLBETHREARE, UERW

AIRE] . BHIHEMENMFESHREMIE, AAASREXRREZEESRERE,
RRBNENRADESHRIEZFERE R, BORINREAR, XAET + A LHESEIER, BiRE

TAKBR REFR. BREKEEFSEMARORE, XNEETESHRERINERENER. PRES

To thoroughly implement Xi Jinping's ecological civilization thought, comprehensively strengthen the Company's ecological and

INEERRAA LG E4 . S 1Fo&E1E. SREELZSRISECHELIRES, INESNE. HEEEER environmental protection management capacity building, effectively enhance the professional quality and operational capabilities of
T =y o e C an environmental protection management personnel at all levels, and implement the Company's 2025 training work plan, from July 15 to
RIVSIRRIGFR, BETBRHREE. KERIFHRESL. HSH I B0 ST MIEEK, RIENERE 18, the Company successfully held the 2025 Ecological and Environmental Protection Management Training Session in Changchun.
KEEE. EWEEMSERIE, £ iﬁi%ﬁj_l{’.ﬁ}?&%%ﬁi%, BT BRI . Z=EIDH. iﬂﬂ%f—l%ﬁiﬁ, A total of 51 participants, including department heads, environmental protection management leaders, and full-time or part-time
management personnel from various departments and affiliated units, attended the offline training. Relevant personnel from all units

%fﬁiﬁﬁmﬂ'—ﬁ;‘gﬁlﬁgg‘%é f -I/J:%.UHAE*%;&}E?EHE%JSEK{%I{/EEg%%ﬁg**ui?iﬁiio also participated in the training online.
Tailored to the actual needs of the Company's ecological and environmental protection work, the training course featured an elaborate
ARFFNSER, BIIEELSHERRRANELERT, BEERIELTHER. IHLKIVAE. curriculum design and adopted a combined offline-online training model. It covered core content on pollution prevention and control
OB RS . W ENKEHE 11 4&5%1@?&%8’9?&%&%@ iﬂéﬂ?—ﬁ,m)\ﬁ,ﬁﬁ%iﬁ PEZ BT such as water pollution, air pollution, and hazardous waste management, as well as practical essentials including the dissemination
of the latest ecological and environmental protection laws and regulations, analysis of typical cases from the Central Ecological and
SRMEMBHEETHNREFLE, BRBILERE, WAESIBEER, ST I01T SAT (Bl - i - 18X - Environmental Protection Inspection, discharge permit management, and operation and maintenance of online monitoring facilities
) B EEIREASS— B, WEZABARBEREIAEIES . SRR 2, BN for pollution sourc‘eﬁ Simultaneously, in Fonjunction with the characteristicsj of diffe.rer.wt business segme.nts such as .thermal povver
and new energy, it interpreted the special work requirements for unorganized emission management, implementation of soil and
EISLITHASE, BPRSEENXR, AFIRFTRIRMHRSRE, water conservation plans, and discharge permit registration. The curriculum content was policy-oriented, professionally in-depth, and

practically comprehensive. The training course invited senior industry experts to deliver lectures, combining theoretical knowledge
with practical work through policy interpretation, case analysis, and manual dissemination, enabling trainees to accurately grasp the
latest requirements and practical methods for ecological and environmental protection work.

To enhance the effectiveness of the training, the training course organized multiple sessions of topic exchange seminars and sharing
sessions. Focusing on 11 practice-oriented topics including land reclamation for construction projects, long-term management of
construction dust, new energy environmental management, and zero discharge of thermal power wastewater, it facilitated in-depth
discussions among trainees, sharing of good practices in standardized ecological and environmental management across various
units, pooling work ideas, and solving practical problems. The training strictly followed the SAT (Study-Assessment-Authorization-
Onboarding) procedure. A unified examination was organized towards the end of the training, and training qualification certificates will
be issued to those who pass the assessment, ensuring the practical implementation of the training outcomes. Meanwhile, the training
IR 2025 S NIRRT £ course adopted closed management and clarified disciplinary requirements, providing a solid guarantee for the smooth conduct of
il the training.

20xsmIRISA

This training was an important initiative for the Company to consolidate the foundation of ecological and environmental protection
management and build a professional environmental protection team. It effectively built a platform for internal exchange of
environmental management experience, further enhancing the policy understanding, problem-solving capabilities, and practical
application skills of environmental management personnel at all levels, laying a solid talent foundation for the Company to
continuously improve its ecological and environmental protection management level and promote high-quality green and low-
carbon development. Trainees expressed that they would closely combine the knowledge learned in the training with practical work,
transform the training results into practical actions to promote work, strictly implement all ecological and environmental protection
requirements, effectively fulfill the main responsibilities for environmental protection, and carry out all ecological and environmental
protection work with more professional capabilities and a pragmatic style, building a robust green ecological barrier for the Company's
high-quality development.
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tEtR5S B AR

Indicators and Targets

RIABEEMHRERF IIE, RIRIMBRMIRER
PER, BT 2027 EXWES KR T1MERLZ
B, REBR, AFHRRDIEA 4741258, FHRE
M 33486% ERARAREBEHSHESHEES
KEBIERITEALS,

REMN, AIREREA 4L, 74 2, Fign 334.86% ERXREREEHZHESK

FHEXBMIERTHLA.

During the reporting period, the Company's total environmental protection investment reached RMB 474 million, an increase

of 334.86% year-on-year. No significant administrative penalties were imposed by ecological and environmental authorities

or other relevant departments due to environmental incidents during the year.

2025 FREIMEEIEB G

2025 Environmental Management Targets

The Company places high importance on environmental protection
efforts, actively establishes phased environmental protection goals,
and is expected to achieve the "Ten 100 Percent" ecological and
environmental protection targets by 2027. During the reporting period,
the Company's total environmental protection investment reached
RMB 474 million, an increase of 334.86% year-on-year. No significant
administrative penalties were imposed by ecological and environmental
authorities or other relevant departments due to environmental
incidents during the year.

2025 FE5ERIE’
2025 Completion Status
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V Achieved

Compliance rate for major air pollutant indicators in thermal power plants reaches 100%

AERE—RRUERESREH

No occurrence of general or above environmental pollution incidents

BlAEY. BREMLENFEERES

Solid waste and hazardous waste disposal fully comply with national requirements

sxnrrazstussz ][ [%

Completion rate for ecological and environmental protection rectification items as planned

reaches 100%

V Achieved

LURhxsHIE =

Demonstrating Responsibility through Carbon Reduction

eI

Governance

RFETF (BUWRESEHRZERARERABIR
i) (ERWER=ESEHNZESREERABIREY
SWBEX, HE (RAMEEAN) |, BHEIE
L. WERSE. it MREl. EuXES

X, ESTREKIEIEARE, #EAIE8TH

EFESRABREXNENRSRARSRENG, T2
/u\@,ﬁ.ﬁEETkh“Twﬂi”‘“ﬂﬁ%ﬁﬁﬁE%, F AT SE
THEBPRPMLNMNEENY, FHATIEZW
N EEBIRE,

i
Strategy

USHEFHBNRAPEREHSENBEBAEES, <
BOEM. éﬁgﬁﬁﬁﬁﬂu,ﬁkﬁﬁ%ﬁﬁé
MRS, SERMHEEKEE ERRKEWER
NEGBSEERNERE, 2EENRE. Fk. B8,
AR, QF. ZEARRROEN, 2HITEER—
nEEaERRETS

The company complies with regulatory requirements such as the
Technical Guidelines for Corporate Greenhouse Gas Emission
Verification for Power Generation Facilities and the Guidelines for
Corporate Greenhouse Gas Emission Accounting and Reporting for
Power Generation Facilities. It has formulated the Detailed Rules
for Carbon Emission Management, which clarify requirements for
responsibility implementation, supervision and inspection, statistical
analysis, knowledge training, assessment, and rewards and penalties.
These policies guide the standardized implementation of energy
conservation and low-carbon initiatives, promoting the Company's
green and sustainable development.

The Board of Directors serves as the highest authority and decision-
making body for climate-related issues. Its primary responsibilities
include approving the Company's climate change management strategy,
medium- and long-term plans, annual plans, and climate change risk
control objectives.

Guided by Xi Jinping Thought on Socialism with Chinese Characteristics
for a New Era, we will fully, accurately, and comprehensively implement
the new development philosophy, deeply practice the new energy
security strategy, comprehensively carry out the "Balanced Growth
Strategy," focus on developing the dual tracks of "New Energy+" and
green hydrogen-based energy, comprehensively enhance the six core
capabilities of "investment, development, construction, technology,
innovation, and operation," and strive to build a world-class green
hydrogen-based energy platform.
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N = % . 3 =3
SIRTATR RSB RE AT HIBZ MigpE | WERXUSEN  SRMNNEETE EEWIIEE
Types of Climate-Related Risks Impact on the Company Time Horizon| Climate-Related Value Chain Scope Key Countermeasures
and Opportunities Financial Impact Affected
A e i1 e _ N SERENCRE, BMNEXRATRIRIORERE, HEHEIRIBPE
SEENE, BNRTEREPNALI, BESRNRE. KFAH, MR BINEEMAMBIE e s wmmwrEG o
e TUFE(]‘XEME\ XW%?‘Z@MB@%%—O - P TF'EE$ B%{Egma‘%qy)\ HEBHAEBRHRSE. /ﬁﬁfilﬁﬁ\}ﬁ, ZERRTIBEHB=RIR,
Wi =R Increased demand for cooling equipment, leading to higher operational costs; & B85S Increased operating Reasonably deploy refrigeration equipment, prioritizing energy-saving and
Extreme heat causing heatstroke among employees, poor work conditions, reduced company operational : Short-term Operation costs and employee environmentally friendly types;

efficiency, and increased health maintenance costs for employees; maintenance costs; Develop and implement employee heatstroke prevention measures, carry out

elevated safety risks such as explosions and fires in storage areas for temperature-sensitive reduced financial revenue | heatstroke prevention and cooling care activities;

equipment and chemical reagents. Strengthen safety management, strictly control storage conditions, and regularly
conduct fire inspections and drills to enhance employees' fire safety awareness.
MNsRFANNSERIEMBN . SRMMZEN B, RRHBME,; FES
ERARENIMR, BUIEIER, THARNIES, HIFERARE

— N N — — e S = /DT NT YR E BB - t ==y kw2 7 S

BMFSBRTAEHMAR. NEH. HKEEANE FJLETATEETHERTE HEEE PN2LE, BONATETEENEN, MRENEEE, 2UEETTN

i S | BEREERE QARFUESHEMEPE, NADERTELM, - T S BARrsE.
= ERH]\_\L Natural Natural disasters such as typhoons, storm surges, and floods caused by climate change may SET o i ERTIR Strengthen communication and coordination with local governments, meteorological
Acute risk disasters directly damage the Company's assets and production operations; Short-term peration Fixed asset loss departments, and emergency response agencies in operational areas, and issue timely

Natural disasters may lead to supply chain disruptions, causing indirect impacts on the Upstream & warnings;

Company. downstream Continuously improve natural disaster emergency response plans, enhance emergency
response capabilities, conduct regular emergency drills, effectively handle natural
disasters, and minimize their impact on the Company's production and operations;
Strengthen supply chain management and establish a more resilient supply chain.

QUL . — — N . N — N - = ||/\-:|-| N A = g_g oy 24 Y 'S c-_/..—-— % ey
?h%sbi-(}:ﬂﬁ aR. 2. EESRERSESHARAMELE, TEERATESBERE. FREZKEN, XFRIHEREME, FIERNZENNRENSMR, Fati
Hek EREE. SIETHNENG, SBEEFETR. BEEANEN, BEAIR HSEELT | mumsEms mEy | SRS BEESETSERGRE, REFRUSRIERE; BEFBRER
RiExs FIKE, . i i WA MENBEMES.
Extreme Extreme weather events such as typhoons, heavy rain, and floods are occurring with Operation Increased operating Conduct meteorological monitoring, pay attention to extreme weather warnings, develop
weather lgieeslig frequency, pc?tenne.]lly el risks such as da.ma.ge to thg Compar.1y s production | Short-term Upstream & costs: reduced financial scientific and effective disaster emergency plans, and strengthen emergency drills;
equr.nen.t, transpc?rtatlon dlsruptlon.s, and Sprply cha.m interruptions. This kSR '93d to downstream EVEE Regularly inspect and address hidden dangers in production and operation facilities,

a decllne‘ln op.eratfgnal capacity, an increase in operational costs, and a reduction in the and promptly upgrade and renovate equipment;

Company's profitability. Maintain daily reserves of disaster prevention and mitigation supplies.
EREMEEWIRAREXNSENK SRS, FRESEX KRR HA R
MIRiERIRZ B, RERSPEREKRANE, BRIK. ERMERRNERE,
BEREN BRERNKEE . BRNSAXSZARSETMEXR LY

_ TSR LT, TEERRERNAIBI. BEFFRHSSREFRIEME, # HfﬁFﬁ%,§E% B, ESBTERFRER,
=8 s s [ /D> - . . . . . .
Sim Lt MEBEEMA LT, A BEizE AR, AR Encourage affiliated enterprises to identify climate risks and vulnerabilities in
Rising An increase in average temperature may lead to higher cooling water requirements ) Fixed asset losses, their respective regions, and incorporate climate risk response into infrastructure
) K . . ) . - Long-term Operation X : i
N temperature for equipment, increased cooling and heating demands in operational facilities, and increased operating construction;
=g i) consequently, higher operational costs. costs, reduced revenue Steadily enhance efforts in energy conservation and carbon reduction, improve the
Chronic risk efficiency of resource use such as water and waste, and gradually reduce dependence
on natural resources;
Widely conduct climate change-related science education for stakeholders, advocating
the practice of low-carbon and environmentally friendly concepts.
KEFRER | FEETEMKERERT S B BUE KNS Lk, Lt B8izE B ANFE KA FRTKTE, THEHKE, RHENKERE .,
Water scarcity Water shortages at major production bases may lead to higher water supply costs. Short-term Operation Increased water costs Launch water-saving initiatives and retrofits; develop alternative water source projects.
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SETAMEXKEIEEE XJ A B RIRE e SBEEXMSFN| ZEMHONEZETEE
f i : R 121 p/c] : i : Key Countermeasures
Types of Climate-Related Risks Impact on the Company Time Horizon Climate-Related Value Chain Scope
and Opportunities Financial Impact Affected
o - IREEREE, RIBERMAYE, RIEEHE, FARS.
KHEHSHEN | RBTUMAERRZS TR BN, K588 i SRS A ’ e . R
Carbon market and Inclusion of the power sector in the national carbon trading market may increase . Strengthe'n e.nergy management, improve energy efficiency, reduce unit electricity
carbon pricing electricity prices. Short-term Upstream Increased operating costs co'r'lsumpnon, N
utilize green electricity.
B EFTBEFRABRARR ZEXEREN, RIKBUE RN iR
HER, PREFUSHEERFMXKEEBUEM, MEBKRE-NESENE
WREM WSS FrE BN RRE THEE NN IMREN, SEESAHBIRE IBINZERA, REM | B, REEY, RAQIMKKRE. SERELERKE,
A & —\ = S —
B F=gua TERBRSIFIHEMEC SR, BT XEIFMANTESEMAIN SN A, hHE. KH HEEE =L ON Closely monitor and strictly adhere to laws and regulations related to carbon
7 R 8 a Y
A Stringent Local governments may implement stricter environmental regulations, imposing | Medium to long o " Increased operating emissions and carbon trading, actively take measures to reduce carbon emissions,
X environmental rigorous limits and emission quotas on greenhouse gas emissions. Compliance | term e costs; reduced financial strictly comply with carbon emission regulations in the countries or regions where
Policy and regulations with new rules and standards will increase compliance costs. revenue operations are conducted, strengthen the reserve and management of carbon
regulatory risk assets to ensure compliance;
Enhance the company's low-carbon development and climate risk management
capabilities.
ST AR HERE I, ABISBHEEAMEMENR, HRAREHHET AL
. e . - ADEAEMREML | nwpes Az . SoERIA B SE S A B 3
woe gy | DEBNEER LK, BNADNBAEEE. SERENNA. LN B e e SIEERIRLE, ERLRIRANNLRER.
. ) Anticipated increases in carbon prices will raise costs associated with internal | Short to medium ] Implement energy-saving and emission reduction measures to meet or exceed the
Rising carbon prices | o~ ental management and business decision-making. term Operation Increase in labor costs regulatory requirements in the operating area;
and compliance costs Research and procure new energy-saving facilities to replace old equipment;
Regularly monitor the development trends of laws and regulations.
HERIE EmRERE ERERSIRAIEINA T EACHALA hHf. K - SETRC T MAACFH A EAIRE, KAOKBREKRMBERAK
Transformation = eSS R B NLER 20 . BEIEE RILZENA ’ °
risk Low-carbon energy Low-carbon transition will significantly increase the Company's technological Medium to . . Increase investment in technological innovation, vigorously develop low-carbon
N . . . Operation Increased operating costs . .
o1 A ransition innovation costs. long term and energy-efficient technologies.
BARE |
Technological
risks > s 4 g s Ve 3k £ A e > H <H — N —
R ARERE BRIREAFLELRE, EAFEESHEAR, . K EE = TN MBI EZTHEE S,
Low-carbon technology: Continued development of low-carbon technologies will phase out energy- Medium to . Activel ddi ified busi R
development intensive technologies. long term Operation Reduced revenue ctively expand diversified green business initiatives.
Ry g . I » BSBEERAARTRE, MAHERNBECRERENE, KOKEE
N SETARI K IETT BRI E T i A TSR ER RMRS, N SEAEE RS SR A BV AL TR SRS 11k 5 8 5 S T A R A 7
SR [ == TR S s s =5 B, 7w G BIR ; an ]
. HAEREHFTR, BARK. HERMNH~miRELEO A QTS TR ;FE;,ﬁfE' TﬁE%E‘iﬁEﬁFE’J“bFF‘;
ERT Nt == \E o ZAN )=Di =N R o
R HiIHERT, B—smM=s, K s 755 VEE% I . =hi= A Hl.:./ A0 N ‘ . .
Market risks Changing market Growing focus on climate change may steer markets toward low-carbon products Lomeriarm 5 q Reduced financial Incorporate climate factors into investment decisions; increase investment in new
demand and services, affecting fossil fuel demand; peration revenue energy and alternative energy sources; vigorously develop clean energy, accelerate
rapid development of alternative fuels, new energy sources, and new products the transition to an integrated energy company (oil, gas, heat, electricity, hydrogen);
may weaken the Company's competitiveness. enhance the development and production of green products, offering cleaner, low-
carbon energy products to the market.
S I \ HEEBERET, AUSOERENAKMENE, BLKE, Mk
f%ﬁﬁ?%EﬁEjﬂHb?),?/_\ﬁE"]Eyﬁéﬂlﬁ]jﬂWu*ﬂﬂﬁﬂfﬁ?&ﬁ?&?fﬁ{]%ﬁo ?&Eﬁﬁ]ﬁ@{%ﬁ&iﬁﬁu ?}-\-j(éfj—ﬁz\\@ﬁi;ﬁ TE}I'EXTEV{I;W'{‘E*E;E{*
N — s — > AL / o, TE Y = =]
o MBATEREEEIR. AREFNERSHEEARIEE, dJeEaua I i 5
¢ = N . — = B BRI EE 7K o
AERR AT SNE ARSI, i E5EE MEBARLS FACTRIRRE -
Repu.tatlonal Corporate image A low-carbon image has become an important reputational marker for energy | Medium-term Operation Reduced financial Establish low-carbon develo.p.ment targets, detail s.peaflc plans and measures f(')r
risks companies and a key focus of stakeholder interest. If the Company's low-carbon revenue green and low-carbon transition, strengthen oversight, accelerate the Company's
development targets and pathways/measures fall short of expectations, it may green and low-carbon transformation;
impact corporate reputation and image. expand comprehensive communication and engagement, improve the quality and
transparency of climate-related information disclosure.
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1/ A 3 -
SIET(ABRRIAINELE RVACILEE AT digaE | VEEXMSEN  SRmNNEEEE Koy BT
Types of Climate-Related Risks (st G (e (Ceranln . - Climate-Related Value Chain Scope SIS L
. P pany Time Horizon | :
and Opportunities Financial Impact Affected
1 1B K B YWMEZASS " =N “ h Hf — o
Fﬁiﬁﬂ%g FE /%EHDLX{E%&EE v " TM%—%HMJE*E%TT.J.L? FEEIEI N JJ:J.LEU%)\EO Q%EE E%HE'KMETB% %R*&TE%%TG{%%@%QO
Market shift Growing market emphasis on low-carbon principles may lead to negative Medium- . Reduced brand value Activel ddi ified busi o
arketshi perceptions of traditional energy-related industries, products, and companies. term Operation ctively expand diversified green business initiatives.
BRI BENXK . A L
Transformation | Reputational | e adme 3
: . e o N REEGMEA, BUS  SIHTRASSEUSHHIMESERMNEEER, FRANIFE.
risk risks FEIEXSHE | AETRORERARBEERIBINER NIRRT EE0EXEHNA. 5 ., s , S e TR -
Stakeholder Increasingly stringent requirements for environmental performance disclosure . - ) StaY Iz e r.e.gulatory e e ang il elhelene expe.ctat|ons n
expectations raise compliance costs associated with maintaining or enhancing reputation. Short-term Operation Increa(sed ;ompllance ) ;ecglc?rc]inwlhere entities under management operate, and conduct compliance work
costs (low financial impact cordingly.
) “ o o RATREEEA, B |, I o
BENE geeogs 50+ RS NRREEERFOLSENER, . T oAl FERRNAHE, RRSTUNRRSTE, MANIENEARE.
Product/ - The "Green Electricity + Green Hydrogen" solutions present new business growth ) Continuously expand application scenarios, explore cross-industry solutions;
G duct track o ~
service reen producttrac opportunities. Short-term Downstream Increase((:lﬁrﬁ(iucts@f ” increase investment in hydrogen energy technology R&D.
. revenue (high financial impa
.+, opportunities | i
. _ . PN \ MEBEBREATE, UNRFRADEDHE. BR. WSHELY, B
B B MR E AT IR A, BMAORIER, RSERMNAR, & y PRARAEF-RRA, 18I0 P EEAEEEEA  MAS SRS L0E
SRS FAHES {EEEFIEEK, g P thHp. KHE ESEE E AN pras NN A IEN=] TSERPIIE
Climate Technological Carbon reduction targets encourage the Company to strengthen technological | Medium to — Reduce production costs Strengt.hen. R&D in carbon-repl.acement technologles, leverage 'technology to dr|Ye
opportunities advancement innovation, reduce carbon emissions, improve energy efficiency, lower | longterm peration and increase financial synergies in energy con§eryat|on, carbon reduction, and pollution control; steac.:hly
production costs, and enhance competitiveness. revenue adganc"e the clean substitution of self-consumed energy, enhance clean production
and pollution prevention.
N AN = EE J 7 \ —] =] % Ab:/\“@% ( =
BER TR B RNENSEBNNTEEN, TERSRIERNEN | 8. PH. R
2R A 1B R . CY N IN= 435 A6 E AT D (1 <H] = 73 NN .
MERME FESEAETE PRAREERMENRA, STFASEYFLEREAENLRE, KB HEEE Reduced energy kRS EAERE,
Energy use Developing clean energy projects and procuring green electricity can reduce Short . . .
L Clean energy . . . . 4’ Operation procurement costs; Develop clean energy projects.
efficiency carbon emissions while lowering energy procurement costs, supporting the medium to increased financial
opportunities ' i i .
pportuniti Company's growth in the sustainable energy sector. long term revenue
mRmEHR. XX RB. 88, URFBIESHERWS, KAOENHS
TN N . LG T A B . MO BB || A2 S
g SRS WEER Pk S AR A W AR thH. KHA HEEE HEANE A MR e R R, BRIFERVSREEM,
Opportunity Climate EvEiness I N Ba ?b’l"E' 0 U=ERR Bdbllt\' - ‘1 . . Medium to - Increased operating Accelerate expansion into new energy businesses such as geothermal, wind and
opportunities development ncrease the use of clean energy in production, integrate new energy generation. Tera) et Operation revenue solar power, hydrogen, and charging stations; vigorously promote the integrated
development of oil/gas and new energy;
establish new energy business development bases.
. ST BSLER RS HEERMIESIENT NI B EAEE BRI mid & E] \ \ BRI T A
IS ~ AIMB I RERREBLERABRORBRM IITBLERS | - RAPEREON. B wopnshan, BErE NANTBEERRRSROFLEA,
Market BN BMBRTRNES 23 T 55500 Conti | " Kot demand. adiust oroducti it
. Electrification The electrification transformation across various industries and growing demand for | Short-term Downstream Increased product sales . ontinuously I’T]OI"II or mar. €t demand, adjust pro u«? lon capacity;
opportunities . X - ! . increase R&D investment in renewable energy solutions.
green electricity increase the need for renewable energy equipment and solutions. revenue (high financial impact)
P IBEARARKBR BRI R I ZRIHER, BORBREME | 5 "
BESENE i : =2a fH. P ROBSHEORI sy s . v
*’iﬁ:‘ﬂL ERER BB FF SRR A FE R HE R, BIBTBLRD RA MR O S*h N e g%ﬁpﬂ HEIRE WITEEROMEER, BIEFE, RSEREIRTR A,
=T
. Circul Utilizing circular economy technologies to recycle materials and improve product or. © : Simplify design to reduce material usage, repair and reuse old materials;
efficiency HICLEAECONOY ) o ) ) o ; medium Upstream Reduced raw material | ) )
opportunities design reduces carbon emissions from extraction and production of virgin materials, - B o increase the proportion of recycled materials used.
while also lowering raw material procurement costs.
R S ) EmEe A paey | EONMCEREERS, ARBENEINTOER BHEST S
BERENIB . HEAI O BAERER | . o ) 2. S %éﬁﬁimﬁﬁ NP BERRARIS ; MEEIREN, R ARREMBEERNER.,
" \E VDS N N 'S o= =]
Energy Adoption of low- BDIAA BER R A& T RETRAIKH Short to Ba Reduced operating costs | Promote and optimize energy management systems, leverage smart manufacturing to
efficiency emission and Reduces reliance on fossil fuels and traditional energy sources. medium Operation from improved energy achieve energy savings:
opportunities renewa.ble energy in term efficiency drive process optimization and energy-saving and carbon-reduction retrofits;
production processes optimize energy mix, increase the use of photovoltaic and other clean energy sources.
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w2, RESHNEE
Impact, Risk, and Opportunity Management

B e R HE S o
NEEEHBEIL . mWHE, BEFER MG The Company, aligning with its strategic planning and industrial layout, w2 SRR
N focuses on the dual tracks of "New Energy+" and green hydrogen- Greenhouse Gas Emission Reduction Practices
=i N ap: Eidl]
BEERERNE . DR AR SRz 15 U B B 4 B based energy, accelerating its transformation from investment-
EE. %57%%%%*%23%%?':%, S 1EIEH AL HE driven to innovation-driven development. It is gradually phasing out
e 4 . outdated thermal power capacity, implementing energy-saving retrofits
TRENE, WHENATSIVEER, SR for existing units, applying high-standard controls to new units, and
BEEHAR. SESEHSERHE SHAKES continuously advancing the clean development of thermal power.
N It is promoting a high-quality increase in the share of clean power o B AET K N=B i WHEHITE SE K
FEBRREEB_SUHRARRE, RikS5RXRZT generation, consistently reducing the carbon dioxide emission intensity AN ARSI KB e
. i : i ici i i s BHWHARSEEDE. KEBERSFTIREXE
SRAETHRS. FHNBUSHIARMIRE  Posotion Te convun scay vt 1 conon o wemamen || | oL UEERAGE I
Fay N —3y ) °© RITY SRR
g, BRIRFRE CCUS. BREAMR. mBS5MNA, carbon financial instruments and policies to realize benefits. It is actively FENHRER
ASEEE RS A engaged in the research, demonstration, and application of CCUS and Promote energy * FMEBMNASBEMTGERHERE
low-carbon technologies, promoting a clean and low-carbon transition conservation ® Implement requirements such as "lights off when leaving," "power off when machines are not in use,"
through high-quality development. and green office and "double-sided printing.”
principles e Conduct daily checks on power switches and water sources on each floor of office buildings.
e Encourage the use of electric and hydrogen-powered vehicles for employee shuttles.
A E IR E e e Prioritize new energy vehicles for newly purchased official vehicles.
Carbon Emission Management Measures
o S ; - NS HEREEHEE ShRELNENREREA]. 2R
EIE ?ﬁ@*#?mﬁﬁ?%f@{al%\/ \gﬁ NG| E&jjzfj:& LD’L ” \EWE’JE}E/WHE*E%, EE* }ULI)-LDDETIE;—I- Rz
HL = S 17
"Dual Control" of carbon emission Conduct comprehensive carbon inventory and verification across all entities under B RERPETE.
total volume and intensity management. e 6 REMNTHINEEREZEHNMEHHEMBENESEETNME (R4RZEH. 2R
Establish a scientific carbon asset management information system.
—B%)
o BUSKHITERINE EiEMN AT RREMR (FAEKI0%) . HRELXBARS (13REBE) .
= 153 . . . . N
SESLIRHER AR AR R IR BEBKER (18 REE) REESK (6 REH) SHA, FURATERL 63%.
EStaP”?“ a carbon emission Collect and record emission data regularly. FKEFIRER 28%, SEEMRE B 82%
monitoring system.
s AABAS EZEAFTHEIE . KEABAT THRESHRIE TMERFCER, 27l
- . SEHUFRETSER 22 R, IR BRHERR 150 0
SR BGE R
ﬁ%%:ﬁ*}l*’] BFRREEAIEREAUE TR Achieve low-carbon The Company is fully committed to advancing carbon reduction practices throughout the entire
: : ) o . o o lifecycle of buildings, achieving a high-quality balance between building quality improvement,
Engage third-party agencies. Ensure the quality, reliability, and controllability of carbon emission data. buildings ) ) ‘
resource conservation, and environmental protection.
e Sixteen entities under management have completed green retrofits of existing buildings or obtained
- green building certifications for new projects (including 4 two-star and 12 one-star certifications).
BE——EEN S E SRR ITRADHT, "RBELEH e Retrofit and new construction projects commonly apply energy-saving insulation materials (utilization
Conduct in-depth analvsis of k N esion et ) nd complet molian nd rate of 90%), self-consumption photovoltaic systems (deployed at 13 entities), smart water-saving
Follow t_he" Oﬁe _PO“CY for One seottleumcer:t_ epth analysis of key emission enterprises and complete compliance a fixtures (installed at 18 entities), and vertical greening (piloted at 6 entities). On average, building
Enterprise" principle energy savings reached 63%, rainwater recycling and utilization rates reached 28%, and the
g proportion of green building materials procured exceeded 82%.
N ® Projects such as Baicheng Thermal Power Company's "Green Production Auxiliary Building" and
X e Changchun Thermal Power Company's "Energy-Saving Dormitory Building Retrofit" have achieved
= NEE-S|Ee=eN WA = 17 2=
‘f”ri@‘m,%ﬁﬂﬁﬁ HEHERBRE, RASSHHRS distinct results, saving 220,000 kWh of electricity and reducing carbon emissions by 150 tons
For surplus allowances Develop scientific trading strategies and actively participate in market transactions. annually, respectively.
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NAFRTEFRIDRZN, HETRIMREINFAARARRD, FRESENZ
e JER, REBA, QDBRERMFRDERREN 92X, RUHSIEAR 4,236 AR,

HEH T BE RN . U . ———s

SREE BEEIMAREANIERARTERFEICINRAMRIRIR, IR 7 AT TIERE,

The Company conducts energy conservation and environmental protection training and integrates

. the learning mechanism into team building, establishing a regular learning model. During the
conservation and ) . A ’ )
environmental reporting period, the Company organized 92 energy conservation and environmental protection
protection training training sessions for its entities under management, with a cumulative total of 4,236 participants.
These training sessions significantly enhanced the theoretical knowledge and sense of responsibility
of personnel at all levels regarding energy conservation and environmental protection, broadening
their perspectives and work approaches.

Advance energy

RAERTREEGEH " WRARHED FEEXTED 45X, ERERTEBRSES
EFFER; IR RRETHKTBERITH FLHXTE 53R, HENAETRERR

TREM, PRENER " ARABKIZHE ERABETH 30 X, FETEE 1,260
AR, K85 A, AMABAS RBEREEIE . KERBAT DENERE

S5 R

T2 MBS @RS,

Participate in The Company organized 45 awareness campaigns, such as "Energy Conservation Awareness Week"
environmental and "Environmental Protection Knowledge into the Workshop", focusing on disseminating energy
public welfare conservation policies and green production concepts. It also conducted 53 hands-on activities,
activities including "Waste Sorting Initiatives" and "Water and Electricity Conservation Campaigns", to promote

the implementation of daily energy-saving and environmental protection practices. Additionally, 30
technical upgrade projects, such as "Replacement with Energy-Efficient Motor" and "Waste Heat
Recovery Process Retrofits", were carried out, achieving annual energy savings of 1,260 tons of
standard coal and water savings of 85,000 tons. Notable initiatives such as Baicheng Thermal Power
Company's "Green Workshop Creation" and Changchun Thermal Power Company's "Energy-Saving
Retrofit Demonstration Project" achieved outstanding results.

NAFENBRIERE, RASERD, REBA, Q2AFRKYERERAZTINGY, BRATEUKREERE, A5
RARE52ERENNRS, ARERRZEB, £EFHERVEARRER, NEFERIZITL, RoORERSED
EEME, BRABEULEHZBEMNRENENES, AARRSEARMN2ERR S, ERMAKRDHNIEED,
2025 FERHREE 124 B, ABREZH. RIERS, XUEZEBHNE,

The Company continuously strengthens its carbon asset management to enhance management capabilities. During the reporting period,
the Company carried out a special initiative to improve carbon data quality, enhancing the quality of its carbon data. The Company actively
participates in the national carbon emission rights trading market. It has established a dedicated trading team to coordinate the allowance
surplus and deficit of emission-controlled enterprises, scientifically develop carbon trading plans, and fully leverage the advantages of
centralized trading management, ensuring that all subsidiaries complete their carbon allowance compliance tasks on schedule. The

Company actively participates in pilot and national carbon trading, accurately analyzing carbon market price trends. In 2025, it completed
carbon trading of 124,000 tons. The Company coordinates green electricity and green certificate trading to realize the value of green power.

2025 %, ABRHRSEeeg T/ 2 T, ezt §80 k.

In 2025, the Company traded a cumulative total of 7,72 billion kWh of green electricity and sold 5,8 million green certificates.
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Case
Green Commitment - The Company Obtains World's First Renewable Fuel of Non-
Biological Origin Ammonia Certificate
ATRENEHEFEENE — AU R ERERBERIFEL

BRAMBINMERS (RXEFRISCCEV") MANSREK LD
KRN TBERHRONEER. ERBPTBEE", BERE
EFER TEMENEE. KRESTBLERRES, KXIED
MEKE, BRREATREXLEHERIEERE — U BIMEE
R R RSHETERH N EITIE .

Certificate
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Renewable Energy Direstive (RED i)
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18 October 2023 amending Directive (EU) 2018/2001)
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ul. Domaniewska 44, 02-672 Warszawa, Polska
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HYDROGEN ENERGY CO.LTD.
Jilin Western (Da'an) Clean Energy Chemical
Industry Park, 131399 Da"an, Baicheng, China
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The company's Da'an Wind-Solar Green Hydrogen-to-Green Ammonia Integrated Demonstration Project obtained the world's
first "Renewable Fuel of Non-Biological Origin Ammonia" certification certificate issued by the International Sustainability and
Carbon Certification System (ISCC EU). The term "renewable" in the certificate indicates that the "green ammonia" produced
by the project is entirely generated from renewable energy sources such as wind and solar power. Obtaining this certificate
signifies that the "green ammonia" produced by the Company's Da'an Wind-Solar Green Hydrogen-to-Green Ammonia
Integrated Demonstration Project has secured a "passport" for sales to global markets.

The Company's Da'an Wind-Solar Green Hydrogen-Ammonia Integration Demonstration Project has achieved five "global
firsts": the world's first certification for "non-biological source renewable fuel ammonia," the world's largest single green
ammonia production project commissioned at one time, the world's largest alkaline and PEM hybrid water electrolysis for
hydrogen production, the world's largest DC microgrid for hydrogen production, and the world's largest solid-state hydrogen
storage. This project marks the first major initiative by a Chinese state-owned enterprise in the field of green hydrogen-based
energy, showcasing the Company's capabilities in technology integration and independent innovation, as well as the core
advantages and brand value of its green products.
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Advancing with Carbon Circularity, Embarking on a New Journey of Hydrogen and
Ammonia - The Company's Systematic ESG Practices in the Hydrogen Energy Industry

RIRLZNEHEREERNE—ERURBFENLRATHRIEEL—MUBREE, RENEREESERE
EHRSEETE, MBT 2023 F£5 BENRE, T 2025 F7 8 26 HETR™, REMAENXKLSE
ZRASUHFNENRER, TUFFER 320, EFR18HME, FYZANHEEEL 65 51E, BHAIRER
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The Company's Da'an Wind-Solar Green Hydrogen-Ammonia Integrated Demonstration Project, as a globally leading
green hydrogen-to-green ammonia integrated solution, is a landmark project driving energy transition and low-carbon
manufacturing. The project officially commenced in May 2023 was put into trial operation on July 26, 2025. It deeply
integrates wind and solar power generation systems with an innovative hydrogen production system, achieving an annual
output of 32,000 tons of green hydrogen and 180,000 tons of green ammonia, with an average annual CO, emissions
reduction of approximately 650,000 tons and energy savings of 230,000 tons of standard coal. By adopting integrated
technologies of "mixed hydrogen production + DC microgrid + flexible control + composite hydrogen storage", the project
successfully achieved efficient coordination between fluctuating renewable energy and continuous chemical production,
significantly reducing carbon emissions. It has established a replicable and scalable pathway for green industrialization,
setting a benchmark for ESG development in the industry in fulfilling environmental responsibilities, promoting clean energy
utilization, and driving technological innovation.
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2025 Environmental, Social and Governance (ESG) Report

Etn S BN

Indicators and Targets

R "AMEHNEEE S EARRE. RRRSETE,

The company's CO, emissions are primarily generated from coal combustion for production and gasoline combustion for vehicles.

154% Indicator B Unit 2025

mES BE M- a ke

RESEHRSE S 12,337499.66
Total greenhouse gas emissions Tons of CO, equivalent

S E—HE S SR

BE—HmR = 12,335,12692
Scope 1 emissions Tons of CO, equivalent

SEEZHME SRS

=1ES] HFES?; AikI= 2,372.74
Scope 2 emissions Tons of CO, equivalent

EE=HRE 2 S B
Scope 3 emissions Tons of CO, equivalent

BESEHRGRE M_aHkEE/8AT 941
Greenhouse gas emission intensity Metric tons CO,e/million CNY '
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E BREREE=FEZ
Note: Data has not been verified by a third party.
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SPIC GREEN ENTRGY CO.LTD

LASRL9L 3K RE

Enhancing Efficiency through Intensification

REREE

Energy Management

REET (PEARKMELRE) (PEARHEM
ETORRE) FERENER, BIURSEREE
KR, WHLHE CKETRERDE) FRETEET
B, HESHERUFE (TREEHE) FHEXH
B, SEFEHRETRERANE, AHIRERER,
ARAEEBERERF AR, SEMYERERRE, #
HRSRABIE, EHTERENRERSR, 85
It E—MEmEESME.

RBLSEBRRINETEIFE—REA, WHHE
EEIF2EMAR, TRTPEEETFNG, BRE
BAEAK, TEXBEFNEIREZE (FSIRI)
ERIAK, MREPISENEE. MWSKRES (B
BHRE)  HHSVSE. HitE. MRSRHE
AR, RSHEAE, YTREEETLFLENRS.
DREETHANATENFAFRATEZER. &
M. T3 BER. TR EM A TSR ARNERER,
HEATINTRARAE. PRARNNANEZITL
F ARIDEEEERRAR, BI=RT5EM.

REEBRERIREEREE. 8. #H. EVWEF,
TEREIINEER. S0, ERRRIETT TUIREL,
BRENATEETENARE. NABTHERS
(HR) FEFFELRT. NARE. SeEBE
THRWRS. DARTE.

The Company complies with laws and regulations such as the Energy
Law of the People's Republic of China and the Energy Conservation
Law of the People's Republic of China. It has established a robust
energy management system, formulated internal management systems
such as the Management Measures for Energy Conservation in
Thermal Power, and guided its subsidiaries to develop relevant systems
such as the Energy Conservation Management System. Each year,
the Company continuously implements energy-saving technological
upgrades, strengthens energy control, actively promotes cascade
energy utilization, rationally plans energy use processes, advances the
utilization of flue gas waste heat, and pursues energy conservation,
consumption reduction, and deep potential tapping, striving to generate
greater benefits from every ton of coal.

The General Manager of the Company serves as the primary
responsible person for thermal power energy conservation and holds
overall responsibility for energy conservation management. An energy
conservation management working group has been established, with
the General Manager as the group leader and the Deputy General
Manager (or Chief Engineer) in charge of thermal power production as
the deputy group leader. Member departments include the Thermal
Power Department, Planning & Development Department (Integration
Office), Planning & Finance Department, Audit Department, Materials
& Fuel Management Department, and Technology & Digitalization
Department. The working group provides leadership over energy
conservation management. The main responsibilities of the energy
conservation management working group include implementing
relevant national laws, regulations, policies, industry standards, and
requirements of the Company's actual controller; and reviewing
the Company's energy conservation development strategy, energy
conservation development plan, and annual plans. Additionally, full-
time and part-time energy conservation management personnel are
appointed, forming a three-level energy conservation network.

The Company's energy types are primarily coal, electricity, oil, and
biomass, mainly obtained through the external procurement of coal,
diesel, and biomass fuel. Energy utilization is mainly concentrated
in production processes such as unit start-up and shutdown, power
generation (heating) during unit operation, construction operations
during unit maintenance and technical upgrades, and office operations.

2025 Environmental, Social and rnance (ESG) Report
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Case

Full-Chain Integration of Green Energy, Creating the First "Green Methanol - Bunkering -
Shipping" Full-chain Demonstration Project in China

RIABKEPEEEER (F8) BRAS.
LEBEHER (£8) ARAIHBDRER
BROERE N RE REEF—REIDE
Fhz 2 RRNReREREIME—HEN
NAEHEIEMRBEEZLRERE, &5
HOEOFEEEMLEIR.

T

NI E T REGHEBZRERIKRE T
UHENeHESX, CAREREMSRMAT
IERINARBRET R, NEBHRES.
BB B EARIE . MENE,
AR iR, ER—IFUNES—
EPERIL, —FURKIFHAKE. UE
BRRAKENEREGEZFERN, AE
KBS RRRBRERLERSTENE.

The Company, in collaboration with COSCO SHIPPING International
(Hong Kong) Co., Ltd. and Shanghai International Port Group (SIPG)
Energy (Shanghai) Co., Ltd., jointly invested in the construction
of the country's first green methanol demonstration project
that links the entire chain of "green methanol production - fuel
bunkering - ocean shipping" - Lishu Wind-Solar Hydrogen-Biomass
Coupled Green Methanol Project. The project has initiated quality
construction in Siping, Jilin Province.

This initiative not only pioneered a new model of joint development
of a green liquid fuel industry chain by central and state-owned
enterprises, but also provided China with a replicable closed-
loop solution for green shipping, injecting strong momentum into
fostering new productive forces and achieving the "dual carbon"
goals. The launch of the project marks not just a beginning, but a
declaration of an entire industry—a sweeping energy revolution
driven by technological innovation and underpinned by green
development in Northeast China, contributing Eastern wisdom and
Chinese strength to global sustainable development.

i

I‘.‘i““‘.‘ M e L




KFARIRE BEERER ER R IREE TRl B R RE BERESR FEEZE R EHThEE RELRE BHIRER
S About This Report Message From The Chairman About SPIC GECL Feature:Empowering New Capabilities Through Good Governance Building A Solid Foundation Cultivating Momentum For Spreading Warmth Ensuring Sound Governance
E%Eéi@ﬁg}ﬁﬂﬁfﬁﬁﬁﬁ@ﬁ " g Techno\og\ga\ \nnovgauon o 9 For Gregen Based Energy Deve\opn%em TIErough %esponswbmty Througﬁ Compliance
SPIC GREEN ENTRGY CO.LTD

2025 FEIFIR. HAEMARNAE (ESC) RS

2025 Environmental, Social and rnance (ESG) Report

KAREE

Water Resource Management

NEFRRIEFTTRESLE, 2025 F=hE 15 &= FEREL The Company actively promotes energy conservation practices. In

_ 2025, it completed the replacement of 15 high-energy-consumption
IR ‘H Ny == Tl
BRERR, HERTFERDEEEBNEKEED. electromechanical devices and organized activities for Energy

Conservation Publicity Week and Low-Carbon Day.

RNEET (PEAREMNEKZEY (PEARHEAME
HISRIAEY CETKERBEAG) (RAKKRRE

The Company complies with laws and regulations such as the Water
Law of the People's Republic of China, the Water Pollution Prevention
and Control Law of the People's Republic of China, the Regulations

#1% Indicator 41 Unit 2025 PRERBAEENR) SHEFNER, $IEEX on the Administration of Groundwater, and the Reguiations on the
. e e B Prevention and Control of Pollution in Drinking Water Source Protection
LS N
WEMEEHIE, B KRREEAR, KBEHRID Areas. It has formulated relevant internal management systems and
EREESE MR SESHREBRA, SFOATPBREFRALIKE established a water resource management system. The Thermal Power
Coal consumption tce 4,282,172.87 MDD Department has established a benchmarking management position for
HaREREREE BREEE T, energy conservation, and each subsidiary branch has designated its
Fossil energy Production Technology Department as the water resource management
consumption =1 — Sk s N .
ERORNEE P SRR IEARAE 6737 ADERKERMEREFK, PR, KEKE, department.
Direct energy consumption Diesel consumption tce ’ ' RN N N N i
ay TEEKFEENAE BB IK ARIBIRAHK . 1B The t'ypes of water resources.used by the Company |nF|ude §uﬁ§ce water,
reclaimed water, and reservoir water. Water consumption primarily occurs
Seegatom - B K, RRIZKMKETLZHT, AFTRIE in process links such as makeup water for power generation, closed-cycle
B B = M 4R) NN cooling water makeup, cooling tower makeup, and desulfurization process
. 36,458.78 TKERIERS BT, BEEMAKE, HRKE A ¢ P, coomg o » oronp
Clean energy consumption tce water makeup. The Company actively sets water resource indicators and
IKIRERETEISIR, TEEFVIRES=RPNE targets, focusing on key metrics such as self-use water rate, makeup water
N te, and steam loss rate. At the beginning of each year, it verifies the water
BiERRERES _ = = 25 ra
_ L SMEER D Mt AR K 1135754 KE, FHRFERTK. KREERSBERNS. consumption rates of each third-level unit and actively promotes water
lrielliees enstigy Purchased electricity tce conservation and water resource management.
consumption
SERERERE FEARIR 433166295
Total energy consumption ’ ’ : — _ ]
& i tce remn 2388k E686,398,700 itk T K4 38% %K

22,031,215 257% 664,367,485 . ==rruresis 96,79%

During the reporting period, the Company's total water consumption was 686,398,700 tons, a year-on-year decrease of
E ARGIUHEIRBE N EFOR,

Note: The statistical scope of the data in this table covers production operations.

4,38%. Among this, fresh water consumption was 22,031,215 tons; recycled water consumption was 664,367,485 tons,

accounting for 96,79% of total water consumption.
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iasdRE

Purifying the Environment through Pollution Control

EKER

Wastewater Management

REET (PEARKMERERIPE) (PEAR
HMENOSEEEY OSRDATEHITY 5

IKGEHERIREY (TKREIRE) FEREMR,

HE(ESHRFIPERLEMNE) SN EEFE,
ASEEKHINERER, SRUEEEBETER,
FAERNRKEERAMLELXNESERE.

KBREMEBHEFIRPTFE—EENEK, T2

KEBUZFIKRELBEFISTHIP = ERK.
AEERMIREES TR ERREK. KEBHAN
BEFRBEEENTWEK, PR ENSRE
K. EEEKE,

RRRENDEETIRPTE—FEENEK, T2
RAEF: NABHLHK, HEEREEFRETE
BWT A EKE, BAKSHEEXRZS T EKSKEE
[ G—20 18, FARIRHES I o IEE KX ARHEERL

HEERB N AFTEETTEK, HIIEIR S ICH + BEKRR
MRS, MEsKRE. BUSEmRANTERE, BE
SRS KRR KIR,

NAFBURKGEBTHRERE DXWE. 2RLERORN,
HXBAIEXERTZ, BRIZEEREX 95.2%, LERFREK
100% SLIERHEN

REMA, RIEEFZESRPTENSEERKYERK
ERELEE, 2EEANE, TREFESHFIIESZKRE
HER, BKEWISIRE SS. PH. COD. 8%, KRIIFE
GB8978-1996 (ISKEGZEHEMATED REER, FERKITHR
MEZBIR (SKEEX100%) £BB5TH.

F
i

The Company complies with laws and regulations such as
the Environmental Protection Law of the People's Republic
of China, the Water Pollution Prevention and Control Law
of the People's Republic of China, the Action Plan for Water
Pollution Prevention and Control, the Integrated Wastewater
Discharge Standard, and the Groundwater Quality
Standard. It has formulated internal management systems
such as the Regulations on Ecological and Environmental
Protection Management to standardize wastewater
discharge management requirements. Each unit, based
on its own production characteristics, generates different
types of wastewater and employs different basic treatment
methods.

Thermal power units generate a certain amount of
wastewater during power production. The main types
include wastewater from chemical water treatment and
polishing treatment during operation and maintenance,
desulfurization wastewater from the operation of wet flue
gas desulfurization facilities, industrial wastewater from
auxiliary facilities of power generation units, coal-containing
wastewater from coal yard washing, and domestic sewage.

Da'an Green Hydrogen Co., Ltd. generates a certain-amount

of wastewater during its productio céss. The main types
include circulating cooli ater from units and industrial

wastewater from hydrogen production and synthetic ammonia facilities.
All wastewater is discharged to the Da'an City Industrial Park Sewage
Treatment Plant for centralized treatment, achieving compliance with
discharge standards strictly in accordance with pollutant discharge
permit requirements.

New energy units do not generate production wastewater. Stations
are equipped with "clean water tanks + automatic pumping systems
and irrigation systems" to establish a complete process for wastewater
collection, purification, and automatic reuse, converting domestic
sewage into a source of greening water.

Wastewater treatment at the Company's units follows the core
principle of "classified collection and graded treatment." A total of four
mainstream processes are used, achieving a process matching rate
of 95.2%. After treatment, 100% of wastewater achieves compliance
discharge.

During the reporting period, all types of wastewater generated during
the Company's production operations were treated by wastewater
treatment facilities and fully recycled, achieving zero discharge strictly in
accordance with pollutant discharge permit requirements. Wastewater
monitoring indicators include SS, pH, COD, ammonia nitrogen, etc.
Water-guality met the limits specified in GB 8978-1996 Integrated
Wastewater Discharge Standard. The annual wastewater pollutant
control target (wastewater treatment rate of 100%) was fully achieved.
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For Green-Based Energy Development Through Responsibility Through Compliance

SPIC GREEN ENTRGY CO.LTD 2025 Environmental, Social and Governance (ESG) Report

ESEE
Waste Gas Management

8T (PEARKEMERSSRIAEY (iR
HEBRBULEREBNE) (KRSEMBETHHH
Y (RFSRMETARHEBRENZASUY (B
MBRTHRRERIPRKEAIEXDREB ) (BE
BRIFES (SO,. NOx. FAIYD) HERELSL IR
AIEY (BEBRESENEATEY (BESRR
WS (SO, NOx. FHI#) HEMIELBENRARA
ERRNTTEY (BEFREHFSPIRUDNES
SEBRMFEETTE) FEEEN, HE (FRIRHE
CREEEENE) FAEEENE, MBARISR
MER., AAEABRRIFR, FENERSEER
EMLEBELANEEARE,

AT

The Company complies with laws and regulations such as the Law of the
People's Republic of China on the Prevention and Control of Atmospheric
Pollution, the Measures for the Administration of the Directory of Key
Environmental Supervision Units, the Air Pollution Prevention and Control
Action Plan, the Technical Guidelines for Monitoring Fugitive Emissions
of Air Pollutants, the Technical Guideline for Check and Acceptance of
Environmental Protection of Completed Projects - Thermal Power Plants,
the Specifications for Continuous Emissions Monitoring of SO2, NOX,
and Particulate Matter in the Flue Gas Emitted From Stationary Sources,
Technical Specifications for Emission Monitoring of Stationary Source,
Specifications and Test Procedures for Continuous Emission Monitoring
System for SO., NO, and Particulate Matter in Flue Gas Emitted from
Stationary Sources and the Determination of Particulates and Sampling
Methods of Gaseous Pollutants from Exhaust Gas of Stationary Source. It
has formulated internal management systems such as the Management
Measures for Remote Supervision of Environmental Protection Facilities
to strengthen the control of air pollutants. Based on the characteristics of
various waste gases, the Company's generated waste gas types and basic
treatment methods vary.

EFEE
Waste Management

NEET (hEANRHEMEBRERYISRIAEEED
(BREDEEEENE) (BUYHRRERBKERES
BIEY (BREMEFIRE) (B EMER AT
(BREMRMNITRRERAIE) (BREMCES
REFFITE) (BREMEBHKEFEENEL) (—RT
WERENEBRSKEITERY (—RIVEAREDLC
FRHEE S REHRE) (—RIVERED N IESE
TIriEm) (BEREDGZEREBTHHLY FEEEM,
HIE (ESHERIPEELEAE) (ESHERP =
BREENEY (MREENEY (RE. RIAVMEE
BAE) SREEEHE, BESHLERN., A84%5
AFENERFYER, REBXLELE.

The Company complies with laws and regulations such as the Law of the People's
Republic of China on the Prevention and Control of Environmental Pollution by
Solid Waste, the Measures for the Management of Hazardous Waste Transfer, the
Measures for the Administration of Legal Disclosure of Enterprise Environmental
Information, the Standards for Hazardous Waste Identification, the Technical
Specifications on Identification for Hazardous Waste, the Technical Specifications for
Setting Hazardous Waste Labels, the Standard for Pollution Control on Hazardous
Waste Storage, the Measures on the Management of Hazardous Waste Manifests, the
Guidelines for the Preparation of General Industrial Solid Waste Management Ledgers,
the Pollution Control Standards for the Storage and Landfill of General Industrial Solid
Waste, the Guidelines for Environmental Management of General Industrial Solid Waste,
and the Action Plan for the Comprehensive Treatment of Solid Waste. It has formulated
internal management systems such as the Regulations on Ecological and Environmental
Protection Management, the Management Measures for "Three Simultaneousness”
in Ecological Environmental Protection, the Materials Management Measures, and
the Management Measures for Idle and Scrap Materials, adhering to the principle of
compliant disposal. The company establishes relevant treatment methods based on the
types of waste generated.

BFMRERLET X

Waste Type and Treatment Method

RIiTESALE
. s - o - _ . Compliant disposal according to standards
FE ISR AFIES RYIBIR IR HmEE (1) BRENFEHFRSE (MW/F) | BiHRER () F)
Main Pollutants and the Names Total Emissions Approved Annual Emissions Excessive Emission —RREEY . s m —
. MR IEF NEFERETHE, TEWHIRR
e [FEt e L Pl e, (o, TS, General waste Modification of storage sites, improvement of on-site labeling
e | = o] B E A H U
RN : 1799.86 2277 -47714 ﬁ%?#% Non-recyclable solid waste Segregated collection
Nitrogen oxides | on-hazardous
| wastes
; ASELIR ERKERZTNRERIEIE
—Sm Domestic waste Centralized collection and timely removal by designated sanitation services
o ! 65771 1191 -533.29
Sulfur dioxide '
: — R TV EA R IS RNE. RELGTF, KATULBETEIELE
TR General industrial solid Segregated collection, proper temporary storage, transfer to professional
_ e 87.60 / 4,282172.87 waste treatment units for recycling/disposal
Particulate matter (smoke/dust) '

SEREREMFTERT

ERETWERNBUHITEREYER

MSEB 18 M RMAIR SRR

BUBKREMERREK

s=EEy 1&;‘%1&%%%%@&“4@%&&ﬁﬁ@iﬁ*ﬂiéé&, Mo, ﬁlzmi_??, TERRERRIER
Comprehensive identification of hazardous waste generation points

Entrusting qualified professional units for hazardous waste identification

Standardization of hazardous waste signs and labels

Establishment of hazardous waste lists and ledgers

KESEMBMEBERE—ES T ERM LS, it The flue gas desulfurization process employs the limestone-gypsum
wet desulfurization method, the denitrification process utilizes the

Mt Y7 &4 Tl =+ /IN7 % AN N
HERBSCREIRELIE, MAXMBHBIRL +ERIR SCR (Selective Catalytic Reduction) technology, and the dust removal

DRTE: process combines electrostatic precipitation with wet dust collectors;

Hazardous wastes

Online monitoring facilities are installed in the desulfurized clean flue

ERMSRE FREALENRE, SAXR. &.
EERRE], ERASBEUANERESEMEBERE
FRGERW, LR ELEMIMREUE
RABFEREBTHEVLREZEEERNE=T
SHESHTRUFHERS.

63

gas duct, which are connected to the national, provincial, and municipal
ecological environment departments as well as the key pollutant
discharging unit automatic monitoring and basic database system,
enabling real-time continuous transmission of environmental protection
data.

The Company entrusts qualified third parties to conduct flue gas testing
and issue reports quarterly based on its self-monitoring plan.

Construction and operation of hazardous waste temporary storage facilities in accordance with laws and
regulations; standardized classification and segregated storage; open stacking strictly prohibited

REBA, RBEEERFY. CREFVLEHFSERER, THFEBT.

During the reporting period, the disposal of both non-hazardous waste and hazardous waste by the Company complied
with national requirements, and the annual targets were achieved.
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SRR UHEEIFHBY)

Noise Management
Protecting All Living Things through Coexistence

NEET (PEARBHMEIRSESREAEY (W The Company complies with laws and regulations such as the Law of
R N - N [N s the PGO,D/@/S R@,OUD//C of China on the Prevention and Control of Noise I\ =] & \g.:-—. 15 4t B3k \111 N 15 4t 3k \iﬁgju M AAS #_,S\I \t::z ﬁgﬁ,&tf 22 (1)
RIEEEKEBRESENE) (ST aTEEAE) Pollution, the Measures for the Adminisiration of Legal Disclosure AEEET (PEAREMERGRIPE) (PEAREMERSZITNE) (ESHERIPEREERM) (£

EEEEN SR T (ESHBRIPSETAENE) of Enterprise Environmental Information, and the Measures for the BWERUEGY FENEXEREUR (EM2FEQA) CRIAN) SEIFAY, BEMSHEMRIPAABESR

Administration of Pollutant Discharge Permitting. It has formulated

e =3 = == —b N = D == S || == NZERR S 15 B f_‘\'f\\t NITE z=2 fé}\ﬁ = = ,/_§\::

s, NDBIEEE. BMIREKRIE. KB systemns such as the Provisions on the Management of Ecological EEEEX, HIET (HHEWPERREESHERIPERTHLR) (ESHEFRPEETFNE) (ESHE

BEMNE. T RIEBERIBENIREHITEHE, B Environmental Protection. The Company prevents and controls noise FRIPFZRANEENE) (ERHEBERPERBELGEE) ERE. BR, PBHRT7TARK. ABESRIPAEZXE

N through measures such as plant sound insulation, noise reduction for s <+ <+ - NN S A R . i . :

ng%? o rotating equipment, installation of wind screens on cooling towers, and %QE%S{%TF%X‘ g*l*ibﬁallrl-\ ElR*DJETTB)/l\EX, F*%/%%Eﬁ%iﬁ'f%ﬁjﬁ%ﬁ@, B:F'fEEEEFééij‘QE%SEZ:i%E/JE&iZ{o
installation of noise reduction walls along the plant boundary. MEMEZNABSESERK, BIARERN, ERBESHRKIEHNIERARETINCUE, BUSFEIIR

wE (B) HiFy, REERDEAWS (B) BFdl, REASHIZR., 23WETZMNREEEE, LN
TINIREIRIT B E IR RPN EMS N2 URP .

P TSR RIHET RO R T HRCREE

Main Pollutants and the Names

s e Sl sy of Particular Pollutants

Average Emission Concentration

SARESERUDEESHREIBREZE, EANREBRENRILEGRSIAEA. TRAESHREBARK

>

BREEMEELENYEESIIEXEEARNESHREEENE, BEEWNAHBRESHKRER, EM. BER
S ER VNG | RIgE B8 59.6dB; &8 49.5dB g, e 51 2EBARSMEI, HJil 24 RE,
Baicheng Thermal Power Company Plant boundary noise Daytime: 59.6dB; Nighttime: 49.5dB

The Company strictly complies with relevant domestic laws such as the Environmental Protection Law of the People's Republic of
China, the Law of People's Republic of China on Environmental Impact Appraisal, the Regulations on the Administration of Ecological

EMERBNERAT " RIEE Bi8): 54.7dB; ®&Ig): 45.3dB and Environmental Protection Inspections, and Regulations on Ecological and Environmental Protection Inspections, as well as
Jilin Jichang Power Company Ltd. Plant boundary noise Daytime: 54.7dB; Nighttime: 45.3dB international conventions such as the Convention on Biological Diversity and the Ramsar Convention. It has integrated biodiversity
protection into its daily management requirements and formulated systems and plans such as the Special Action Plan for Promoting
the Construction of a Beautiful China and Ecological Environmental Protection, the Provisions on the Management of Ecological
— = = N Environmental Protection, the Management Measures for "Three Simultaneousness” in Ecological Environmental Protection, and the
PFARBAT Bi8): 56.0dB; &8 48.6dB Implementation Measures for Special Ecological and Environmental Protection Inspections. These documents establish ecological
Siping Thermal Power Company o Daytime: 56.0dB; Nighttime: 48.6dB protection requirements, including the prohibition of deforestation and the avoidance of ecological protection red line areas. They
TRIRS . require that ecological and environmental protection measures be strictly implemented during the design, construction, and operation
- JN= HEGLS eMile Ll el N . N phases of engineering projects to minimize the impact of production and operations on the ecological environment. New projects

KERBAT B8 49.81dB; ®ia: 45.06dB N - ) o ) . ; ) . X
. . . must prioritize avoiding ecologically sensitive areas. When avoidance is truly impossible, a special argumentation must be conducted
Changchun Thermal Power Company Daytime: 49.81 dB; Nighttime: 45.06 dB in accordance with the requirements of the competent authority of the ecologically sensitive area, and permission for crossing (or
traversing) must be obtained from the competent authority. Projects shall not commence construction if the required permission for
crossing (or traversing) is not obtained. The Company has established multiple risk management measures, achieving comprehensive

biodiversity protection from project design through project construction.
MR IREEIRAT /| BBREER The Company organized an ecological and environmental protection management training session for personnel including the deputy
B BERASRIETIRE S AT . Bi8 5756dB: 7 51.25dB general managers in charge of ecological and environmental protection at each unit, heads of the ecological and environmental protection
Jilin Songhua River Thermal Power Co., Ltd./ - t}b_%;ﬁ” ) = o .’ . : supervision system and assurance system departments, full-time and part-time ecological and environmental protection management
SPIC Green Energy Co., Ltd. Songhua River ant boundary noise Daytime: 57.56dB; N personnel, and relevant management personnel from materials departments involved in solid waste and hazardous waste disposal. A total of
Thermal Power Company 51 management personnel participated in the training, which lasted for 24 class hours.

REMN, ARRFEsRNHATE T00% BfF2sEH. #5 51 cerARsmEl, &) 2426,

During the reporting period, the compliance rate for pollutants such as noise reached 700%, and all targets were achieved. A total of 57 management personnel participated in the training, which lasted for 24 class hours.
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Case
Grid Sand Fixation for Ecological Protection
NEEDEMCAME FREXD EEEE, RIS B ENS SR Bk Fr b B F R D EHITIRE, A

B YR STREM BB RV LR, FRT 13 EFsRA T ER s, REMTERRE T
SMENERRELEHENRRE, FIREMKSBRE, BRMBINRISER; Tl 17 BRI K ERE
BREZEWREFER, WREBREHRITAR, AWKRTEEBLEEFHRERRREZNETNRARIK
T, B TESHREBLE.

The Company promoted sand dune fixation in the sub-array area of the Huocheng PV project. through the grid sand fixation
method, it managed the sand dunes in the Tukai Desert where the PV station is located, stabilizing the foundation of the PV
supports while reducing sand movement. It also carried out the renovation of transformer oil storage tanks at 13 new energy
stations, installing oil storage facilities capable of containing the full volume of oil from the corresponding electrical equipment
in accordance with regulatory requirements, and installed oil-water separation devices to avoid environmental pollution from
oil. Additionally, the renovation of hazardous waste warehouses at 17 stations was completed. In line with the latest safety and
environmental protection requirements, the original hazardous waste warehouses were upgraded, and post-environmental
impact assessments and environmental status assessments were conducted for hazardous waste warehouses during the
operation phase, thereby avoiding ecological and environmental issues.

2= WA SEBRToIER 1T ESRIF

Case
Practicing Ecological Protection through Concrete Actions
TUEREBE AN KA HITTESBE, BEREUKIZE T FURER, URBBLUARBTHRBESR AR W% Siping Thermal Power Company carried out ecological restoration of its ash storage yard, ensuring that the vegetation coverage rate of

R the covered soil on the ash yard and the forest coverage rate of the surrounding mountains met the required standards. Songhua River
™ e == 7 0 § Ab: /\=14 0N (A Mz o AL SEL
ITREBAT S MIC RIB 1R E LA ES IR g LT RER A B BRI DI FeREBE, AKL. AUIL AR Thermal Power Company completed the ecological restoration of exposed mountain areas in its ash storage yard. Jiangxi New Energy

WISTEME T Company organized landslide control construction at the Shaling PV Station, Dashuishan Wind Farm, and Lianhuashan Wind Farm.

Shaanxi Energy Company targeted the ecological pain point of wind erosion and sand loss in the sub-array area of the Huocheng
PV Station, implementing a precise and targeted special treatment project. through on-site surveys of sand dune distribution and
S/ wind-blown sand movement patterns, the Company scientifically formulated a comprehensive treatment plan combining "sand

fixation + green protection." A combination of measures was adopted, including the laying of sand-blocking nets, planting of drought-

PR RS R A SIS W EMCRBHE FERKNDZREANESER, BEBREETIVAE TR, Bt
HRAOESMm. NPRSBHAE, REHEED + PR EERESR, XABRHIW, HENEE

H

BY. REDBEFAGER, WEZRR. IRUNXDPHPER. TTRETE2ATHKE, B8 tolerant sand-fixing vegetation, and setting up sand barriers, to build a multi-layered, three-dimensional wind-blown sand protection

HFZERXKDERMSR B R IO AR B . B A RESZERIRE,. BNNEHLEDEDRRT system. Upon the full completion of the special treatment project, wind erosion and sand loss in the sub-array area were effectively
curbed, preventing damage to equipment such as PV modules and cable lines caused by wind-blown sand. At the same time, the

B, LW|WT ERRIPEEFTIEENHE KE, ATFENI MK FEEREESFBRETISH . o ecological environment surrounding the station was improved, achieving synergistic development between ecological protection

MY BER, and production operations, and providing a replicable and scalable practical experience for ecological management of new energy
projects in arid and wind-blown sand regions.

EZXipFRERKE, mEELERKE. KTHRFSEE, 78 51,665 B, WA EEA, THRIER Yan'an Wind Farm carried out vegetation restoration, strictly implementing measures such as vegetation restoration and water and

WEER 20 5. soil conservation. A total of 51,665 seedlings, including locust trees and wild apricot trees, were planted, achieving a vegetation

restoration area of 20 mu.
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Safeguarding, Writing a New Chapter of Human-Bird Coexistence
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Chagan Lake, known as the "Holy Water Lake," is not only the largest inland lake in Jilin but also one of the key stopover sites

SEMERASEARTIARSERERES
Jidian New Energy Company Organizes Employees to Participate in Bird Science Learning Activities

along the world's major eastern migratory route
for birds. Located here are 53 wind turbines of
the Chagan Lake Qingshantou Wind Farm, owned
by Jidian New Energy Company affiliated with the
Company.

"The turbine blades rotate at speeds reaching
tens of meters per second, which once posed a
fatal threat to birds," admitted Zhang Shuxuan, the
head of safety management at the center of the
wind farm area.

For migratory bird management, the Company
has established a dynamic monitoring
mechanism, focusing on the peak migration
periods in March-April and September-October
each year. High-frequency inspections are
conducted in areas where birds are densely
distributed. If any anomalies are detected, an
emergency response is immediately initiated in
coordination with the competent authorities, while
simultaneously utilizing drones, thermal imagers,
and other professional equipment to track bird
movements in real time, ensuring the safety of
migratory bird flyways. Notably, to mitigate the
threat to migrating birds from turbine operations
during extreme weather such as heavy fog and
heavy rain, the Company has established a
graded response mechanism. During adverse
weather, inspections around the turbines are
intensified, warning signs are added, and turbine
operating parameters are optimized to reduce the
risk of bird collisions. To date, the wind farm has
achieved consecutive years of "zero collisions"
with migratory birds.

The Company conducts diverse educational
activities, such as science lectures, online
knowledge competitions, and themed posters,
to disseminate bird knowledge and wildlife
protection policies to employees and even
surrounding villagers, effectively integrating
ecological conservation concepts into daily
production and operational work.
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Gathering Talent through Warmth

RITBIEERE
. PO DA VY vy — - Employee recruitment channels
RDBFEERRA, TARUBE, FETEFWNENREAR, RRAESTRIDBERE, HFPE2ARISN
aiENE, SIEas. FRNHMVKEREINERENSNXR, NBATITER N TR —RAEE 8 RA N A
SERFERSBRMHRINARMASRE,
N . = ==
The Company adheres to lawful employment, expands employment capacity, continuously improves the compensation and TRETUEE, [ ZARREESLIRANASL
benefits system, actively expands diverse democratic communication channels, safeguards the legitimate rights and interests of all &EEE Specialized channels opened; extensive campus activities conducted to attract
employees, creates an inclusive and open employment environment, and builds harmonious and stable labor relations, providing Campus ecruitment talent

a solid organizational and talent foundation for building the Company into a world-class clean energy supplier and comprehensive
energy service provider.

HNABSENIM=REUBEFT R ERBHIALES R, B
M&EFa. Biss. BASSTHERERE AT

Recruitment plans and implementation plans formulated based on the hiring
needs of head office departments and third-level units; talent sourced through
diversified recruitment channels such as online platforms, job fairs, and

HERE

Social recruitment

BESmI

Recruitment and Employment § headhunters
NETEREST (PEAREFMESINE) (PpiEA 'Ll'hi C(Zmpan;/ ;tri?ly c;)mp’ll?ies v;;l/th Ia;/v;hand reiuI:tioLnsbsucg as the I— IR FE | SRR TS AR
_ N N N abor Law of the People's Republic of China and the Labor Contract
H == A= N == N m N ,:\—, = =5 pRIASS .
REEMESSIEEE) :‘—‘_‘mf@&ﬂ, BF(RIE Law of the People's Republic of China, adheres to the Employee Iriaingl feauiimen Int§rnal employee transfers and career development actively encouraged and
BHEY  REREEEN, WEZSTUATIKER, Management Regulations, upholds the principle of equality, and builds guided

S o (47 2= o Ik P ~ a diversified talent system. The recruitment process is supervised
BEIESEHLEZNGE, BRALENH., I throughout by the Discipline Inspection Office to ensure fairness and

FHETIFKEBEE SEMRERBOE, HiPDK transparency. The Labor Union opens employee grievance channels,
reasonably addresses reported issues, safeguards the legitimate rights

REENT, NradeREkBREREBEONA and interests of all employees, and provides strong human resources
N&EERE support for the Company's high-quality development. q
The Company focuses on three aspects: campus recruitment, social
NBNRERBEE. tBEMNEE %:H@)\i, recruitment, and internal recruitment, enriching its talent pool and
£ AAES . REHALAS 1 continuously optimizing its talent structure.
= s = o

REBMA, ADERR TSN 3,637)\, saaRsilx J00% HearIsg 212 A 2T '

nxx (,85%-

During the reporting period, the total number of active employees was 3,637, the labor contract signing rate was 700 %, the

number of new hires was 272, and the employee turnover rate was 0.85 %.
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RTHBEERZE
Employee Recruitment Process

p - NS EERENBILHIE, ™REST (heARBHM The Company has a comprehensive employment system, strictly

TN e N . . complies with laws and regulations such as the Labor Law of the
= N 15 ;j\; = PANEIN [N N
ESHE) (PEARRMESDERE) SERE People’s Republic of China and the Labor Contract Law of the People's

AVE=ERS v N ==Y A S A AR o . _ ) i )
FEHEMRE FULRRUGRANE, FEEREEEN, MEIWIN, #, TF(HRANSEE5EFRANAY)Y  ETE Republic of China, supports the Universal Declaration of Human
EEMEZN, TENNEZESHERBRR LTEFRFESEREEEINENSSE GRS TAM (L0) REAESHRELE AT @ Rights and International Covenants on Human Rights, adheres to the
Bk g RS TSEM - - provisions of the International Labour Organization (ILO) and the United
IZSE, BERAK RETSH. MZE, BEZTHANESEE, 2 IHF AR, Nations Global Compact regarding human rights, advocates for diversity
2 TIEEHE BN EEH ELRERBRFE 3, B AR e SRR ES HEEHE and equal opportunity, prohibits any form of discrimination, opposes any
Employee ' form of forced labor, harassment, and abuse, eliminates the use of child
itment st Job requirements are set based on actual position needs, comply with national laws and T, A ENFAREE. fik. 8. ST labor, and treats employees fairly regardless of nationality, ethnicity,
recruitment stage regulations, and employment discrimination is strictly prohibited. Dy gender, religion, or cultural background.
During application review, attention is paid to verifying applicant identity and age to ensure that HERIRL
employee age complies with the legal working age stipulated by national laws and regulations,
preventing child labor incidents.
Ensure that the appointment terms are consistent with the actual employment conditions.

L J i
REWA, ATWE AR BRI IFEH OE RARESFTULSEM, FTEEEAEINAR.
( A\ H
During the reporting period, there were 0 complaints related to human rights issues, no labor disputes occurred, and there :
BRARITLXEXAREN, BLRTARER, BRRINERESESHEE, were no instances of child labor. :
MIFEMERERE (B, IEANRE) BEIARIE, LUMPAERSSTEH, ;
- ARERERARHTFREZEFE, BEERNFERETEZIRTESMIE LFIRE
KT AIMER KERREBX,
Employee
. Formal onboarding notices are sent to recruited employees; employee willingness to join is
onboarding ) ‘ ) )
verified to ensure that employees sign labor contracts voluntarily rather than being forced to work .
due to other reasons (threats, withholding of identification documents, etc.), preventing forced J'_'\ij"‘gﬁjz
labor incidents. Employee Composition
Age verification and control are conducted during onboarding data entry, using information technology
to strictly verify the accuracy of age-related information on employee identification cards. .
yerly yereg Py e E kb RERENLIH
By gender By age
- J
505 LAk
- N Above 50 D )
ey i ) 838
F |
; e 74z 30-50% (%) )
. | = R . o 30-50 (inclusive)
BTSN . BRIEHEXELDE, BOERENSES, BRERIBERAESH. s 2,094
Employee | Employees submit signed applications voluntarily; offooarding interview procedures are conducted to Male 2,895 U
offboarding stage | ensure employee offboarding is legal and compliant 302 (&) UT) ’
3 . 30 and below 705
- J
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Remuneration and Benefits
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Anhui New Energy Company Employees use Fitness

ZRHEFELTRIEBA, ARIDEBEZREER
Anhui New Energy Company Book Corner, Facilitating

Equipment in the Activity Room Employees' Reading and Knowledge Learning

REEN, AtarrEEE T100% RIAEFHKERE TT X.

During the reporting period, the Company's social insurance coverage rate was 700%, and the average paid leave taken by

employees was 117 days.
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The Company has established internal compensation management systems such as the Provisions on the Management of Total
Salary Expenses, the Employee Management Regulations, and the Provisions on the Management of Compensation for Leaders
under the Company's Management, constructing a management mechanism of "efficiency-based employment, efficiency-based
remuneration." With labor productivity per employee as the core, it strengthens the concept of "benchmarking management,"
continuously improves core competitiveness, and supports sustainable high-quality development of the enterprise.

The Company fully utilizes management tools such as separate assessment and special incentives, focusing on core business
areas including development, innovation, and operations, to formulate clear, well-directed, fair, and impartial remuneration
incentive measures. At the same time, it insists on promoting both strategic emerging industries and traditional industries, fully
stimulating employee potential and unleashing enterprise vitality through diversified incentive mechanisms.

The Company implements comprehensive performance management for all employees, establishing incentive and restraint
mechanisms and performance interview mechanisms. It comprehensively promotes contract-based management for managers,
combining annual evaluations with three-year term evaluations to strengthen the linkage between evaluation results and
remuneration incentives, and links the performance-based remuneration of management levels with sustainable development
performance.

The Company has clarified grievance handling procedures and requirements, provides timely feedback on performance
evaluation results to employees. It offers channels for employees to raise objections, fully listens to employee opinions and
suggestions, conducts fair reviews and handling, and safeguards employees' right to information and participation.

The Company provides all employees with "five social insurances and one housing fund" (pension, medical, unemployment, work-
related injury, maternity insurance, and housing provident fund), enterprise annuity, supplementary medical insurance, as well as
benefits such as heatstroke prevention and cooling allowances, hardship subsidies, and employee health checkups. Employees
are entitled to various statutory paid leaves in accordance with the law, including statutory holidays, annual leave, marriage leave,
bereavement leave, maternity leave, sick leave, work injury leave, with additional parental leave and nursing leave.

The Company optimizes dormitory configurations, provides first-aid kits, health corners, employee canteens, and equips them with
air purifiers. In leisure areas, simple fithess equipment, basketball courts, badminton courts, and other facilities are provided to
offer employees venues for physical exercise.

2025 Environmental, Social and Governance (ESG) Repo
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Development and Training

AFHECRIRVAREENE) (REEANTFNEEIBAN Y CBRITFEIIEAN Y (ZFWEF AL ESENME) (K
BRIIIEEEMEY (RIBERREMAR) SAMERHE, N ASBRELRANEATRE,

4

RIRTRUERDAEMN MM R, ESEMNREARZE, EENMEAERILLEZE, PREEEE. §
WK, BERE=FRI A EEE, 2EEEEE, @5NSRUNTIVEERU. ASRMREENIRIRE 4 MM,
PRIKIE (REARBREREEMRE) (RIEENE) REXHENLERE, TUWEER, REENRIRE 4 TS,
ATWEE. F5EEK. BAARRATERTRIEFR, TUEAR, REENRRE 3 M, BETURARRS
WEBH ARARBFHEEMIKTE BIFRER, REBENRRE 2 NN, A — S REAT REBEMNRL L RIKE

RABUSHURTEERR, AEIIE JRABRBIROERE, TWEIIoEWAR, HlPL (RRHK)
BAEZ, &S/ SUHEEBTIE (ReSER. MR, X8, 1) | mESRNUEKSNE. ERAE
BEARBERBEBI) /5 / 9T [ AR 1+ XH+4+N+X LA H B B EBU R,

REBWR, AVERARIIMNKERSEZNGERE. IREZKEE. MASET RN,
R ERETEIIYE. DEXBREMEREXNEHBEINEEE SRR E
B7t, REAEEARRTEII 60 BUXR, 3,637 NRSINEI, BIBZEZIE 100%,

BUEAFF R A RBED IR TR
&) EFRTHEYIRAESEN 1,791

REHR, ATBRIAE 191A\E@%m EFRRLE 4 RKBEMAE. BIE. B8, BTK.
BEEBAIME, &t 370 AREBTAE, @iz TO0%. HFEFLRERMIRTREAETE,
During the reporting period, the Company saw a record high of 797 personnel passing the senior worker certification.

Simultaneously, the certification for positions such as main operator, deputy operator, assistant operator, unit supervisor, and

shift supervisor were completed across all four thermal power units, with a total of 370 personnel passing the certification at

a 100% pass rate, providing solid skill support for strengthening the industrial foundation.

2ERTHIEAER T, 797 5. A2EARRTE 60 TR, 3,637 Arsmizil. &

wz:z 100~

The total investment in employee training for the year was RMB 22.52 million. A total of 60 training sessions were organized

at the company level, with 3,637 participants, achieving a training coverage rate of 700 %.

The Company has formulated internal management systems such as the Measures for Employee Career Development Management, the Detailed
Implementation Rules for the Management of Skilled Talent Evaluation, the Detailed Implementation Rules for the Evaluation of Professional Titles,
the Measures for the Management of the Professional Backbone Talent Pool, the Provisions on the Management of Education and Training, and
the Employee Self-lmprovement Incentive Plan, laying a solid talent foundation for the Company's high-quality development.

The career development of company employees is divided into a foundational stage and an advanced stage. After the foundational stage,
the advanced stage broadens career development space, establishing three career development pathways: management, professional
technology, and operational skills. Management pathway: Includes leadership positions and professional management positions. Leadership
positions are set in four tiers according to management authority, managed in accordance with the Provisions on the Management of Leader
Selection and Appointment, the Employee Management Regulations, and related systems. Professional management positions are set in four
tiers according to management authority, playing roles in professional management, task tackling, research projects, and talent development.
Professional technology pathway: Set in three tiers according to management authority, focusing on professional technological achievements and
business responsibilities, providing a growth platform for technical backbone personnel. Operational skills pathway: Set in two tiers according to
management authority, providing a clear career development path for front-line production skilled personnel.

The Company has established a diversified employee training system, forming a training base matrix. This system is managed by the Human
Resources Department, with specialized departments overseeing their respective fields, and implemented by the Training Center (Party
School Branch). It incorporates professional support from training bases and party spirit education bases (covering green hydrogen-based
energy, new energy, thermal power, and party spirit), along with coordinated efforts from managed units and direct involvement of full-time
and part-time training management personnel in departments, stations, plants, and teams. This forms a comprehensive "+X+1+4+N+X" three-
dimensional education and training management system.

During the reporting period, the Company organized various management capability training activities, including training for seconded
directors and supervisors on corporate governance, engineering construction management, fuel management professional training, capacity
enhancement training for preliminary development personnel, special training on technology innovation management, and training on
material procurement operational procedures and risk prevention.

KEBFFERTAHK

Focusing on the Growth of Young Employees
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Addressing the growth needs of young employees, the Company has established development platforms such as the
"Young Marxist Training Project" and the "Youth Safety Cup" youth safety knowledge competition. It also customized exclusive
onboarding gift packages for new employees in 2025 and carried out a "Seven-in-One" onboarding navigation program.
through ice-breaking team-building activities, specialized training sessions, and care initiatives, the program helps new
employees quickly integrate into the Company.
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Building Employee Development Platforms
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The company has deeply advanced the "comprehensive training and competition" initiative, establishing a competition
system covering both technical operations and management capabilities. During the year, it organized 7 company-level
skills competitions and 18 company-level management business competitions. These activities attracted 4,500 enthusiastic
participants from within the system, creating a widespread learning atmosphere across various positions and levels. The
Company also actively selected outstanding competitors to participate in 11 national and group-level skills competitions, with

44 individuals winning awards.
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Guided by the principle of "connecting with people through empathy",
the Company has built a systematic, multi-tiered employee care and
support mechanism, centered around the Employee Condolence
Implementation Measures, the Detailed Rules for Warmth Assistance
and Support, and the Implementation Measures for Assisting Employees
in Hardship. These policies provide a solid institutional foundation for
various care initiatives, aiming to create a comfortable and positive
working environment.

The company has developed a "+N" care and communication program,
encouraging party and labor union officials at all levels to engage
directly with frontline employees to accurately understand their urgent
needs and concerns. A comprehensive care system has been established,
with differentiated care strategies tailored to the characteristics of different
employee groups, forming a care framework characterized by "precise
alignment with needs and full coverage of services", providing solid
institutional guarantees for the implementation of care measures. The
Company organizes employee representative duty reports and inspections,
optimizes the management of the "SPIC Home" platform, and extensively
collects employee opinions and suggestions on business management,
welfare protection, and other areas.

RITXESTEHKLE

Employee Care and Support Practices

TR S5E
Employee condolence
and assistance

EOHARZER EXBEREROES. REPA, RitEHREE"—
LMEMRT 1915 AR, ILARER THMEE, TRAEERGR
4% BRERE. RE—LHHBERT, MAXRINKBREFHE, &
HEMEZREZE, WEENSRMSEFRE,

Regular "warmth in winter" and "cooling in summer" condolence activities are carried
out. During the reporting period, a total of 1,915 frontline and employees facing hardship
were visited, providing practical assistance to those in need. Special condolence visits were
extended to 24 model workers at various levels. For employees at remote, challenging
frontline stations, support for building "employee homes" was increased through the allocation
of special construction funds for purchasing activity equipment and daily necessities.

INRREER
Mental health

S RTOBRRXETE, REBWOBIRERS 332110, 271 9
HTOERERHE, FBOERENRE, RUHELRNEEH. £TH2E
2HUOEBRS, RERTOERRMZL.

The "Employee Mental Health Care Initiative" was implemented, collecting 3,321 valid
psychological survey questionnaires. Nine offline mental health lectures were held, a
psychological assistance hotline was established, and comprehensive psychological

services including online outreach and offline consultations were provided, strengthening
the mental health defense line of employees.

RE1=RYNES
Holiday celebrations

EEEETH, FDRIWNERESN, FEREEK TG, EEFR 237 18,
BLURNERBR LI XZHE, RERZN 24 REUSE5, 8158
ANRWME, TS =ERE, EEHHEXRSEWERRS.

Series of themed activities were organized in conjunction with traditional festivals. A "Best
Spring Festival Couplets" competition was held, collecting 237 entries. The inaugural
"Cloud Mid-Autumn Festival Gala" was meticulously planned, involving 24 entities within
the system and attracting over 15,000 viewers, transcending geographical and spatial
limitations to convey holiday care and corporate warmth.

2025 FERR. HSMATIAE (ESC) R

2025 Environmental, Social and Governance (ESG) Report
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(=23
. . REEE
Democratic Management
‘H
Photo gallery N7 g . N N = ) )
NBEMN (BUVRFTEELEY , BEREG (RL The Company has established the Measures for Corporate Democratic

Management, integrating the previous Measures for Employee
Representative Congress Management, Detailed Rules for the Work of the

RERSEENZE) (RIAXKEENEZERET

EAUY  RTREASRRIRRAEIESLIEED Employee Representative Congress Special Committees, Implementation
Al AT = N iz 1 = N ~ Measures for the Collection and Handling of Employee Representative
«ulik/“ﬁ*ﬁ@d}% » ¢ ’L’"IEEH* m&kﬁ@j}& A= Congress Proposals, Measures for Corporate Openness, Measures for
BBV ERR) , RERERENE. NEEH. General Manager Liaison Officers, and Measures for Suggestion Management.
This integration has created a well-defined, clearly accountable, and efficient

BITEMARERR . REEERFEM, institutional system, laying a solid foundation for democratic management.

During the reporting period, the Company strictly implemented the
REHW, NI ERTHEXFENRDE, BAAREC relevant policies and procedures, convening the fifth session of the

second employee representative congress and member representative
/7 B0 N AInA = b N A
RIRKFAMIRAEFAR, BRIWAES congress, ensuring compliant processes and focused agendas. A total

. IEERE, HETSAERTIER2IIN, XN of 21 employee proposals were extensively collected, of which 9 were
. N adopted. A closed-loop oversight mechanism encompassing "collection
s == i==p) 7

9, BYIE—H 1 E—RIEEAREDMILE, - review - handling - feedback" was established, effectively safeguarding
PISLRERTHBEN. S5/NFMBEBR; ARST employees’ rights to information, pe?rti.cipation., and oversig']ht..Three
BAGMAER, SL5y H HE R THNE DIREELET R TOELEER B5ER B _ . ~ collective contracts were signed, clarifying the rights and obligations of
“IMEKRER, NEmRE. TIEEEG. SohERP the Company and its employees in areas such as labor compensation,
"United for the 15th Five-Year Plan, Green Energy Charging "Empowering Hearts, Energizing Minds" Employee " N . . working conditions, and labor protection, fostering harmonious labor

Toward the Future" Employee Volleyball Tournament Psychological Care Experience Day %Eﬁ BA Eﬁ th-li'_i ERI B'(] 7&*” X% ’ *lj L*D 857 ED . - ' .
relations. Supporting processes such as employee proposal collection,
xR, FEMHRIRE, BWIEE. RIKEXE suggestion gathering, and employee representative duty fulfillment
NERERE, BHREISEESL. WELET were continuously optimized, promoting the normalization and

I\ AN o

standardization of democratic management.

REFAR “BhelEk—K" EWED)
The Company Launches the "One Suggestion for the Enterprise" Special Initiative
AFARBACVEK—FKEIES, HO2ARIEREFERE. SEREF. BARESTH ZMEERI,

S WEBYERIN 174 &, BYRY TSN, EETTMHE. SIFTHERNEIN D ERIEHIEREMINE,
BRIEBEEKADWE B,

HWE%E+ & TN 2 MNEHINE, KIT'SPIC—xRE"% EFE. SpIIMER. MAXTHRSERR, SWEIVER
BN TR A E R EE R MEEFPREE T DSBS TITESUED;, ANEIRT. —KRT. FARRITEEREER, BUXZSHO. ARSM. WHNES

"Dragon Boat Festival: Walking to Health" Fun Activity "Embracing Green, Celebrating the New Mid-Autumn" 5%5}]*%:)&%?%%* i 6%1%7FIEE$1ZKE’\]E‘-?%Y] ﬁg?«%@ﬁﬁﬂ ﬁl]ﬁ' ﬂ/ﬁzéﬁ s % \f:.—" E‘J Ei@ﬂ.

Cloud Mid-Autumn Festival Gala
The Company launched the "One Suggestion for the Enterprise" special initiative, extensively collecting suggestions from
all employees in areas such as production and operations, management improvement, and welfare protection. A total of 174
valid suggestions were collected. through a professional review mechanism, suggestions deemed feasible and innovative
were categorized, organized, and implemented, transforming employee insights into drivers of corporate development.

A comprehensive online and offline interactive network was established. through the "SPIC Home" online platform,
departmental meetings, and team discussions, regular interaction between the Company and its employees was achieved.
For key groups such as expatriate employees, frontline workers, and new hires, initiatives such as care conversations,
onboarding navigation programs, and on-site visits were used to precisely align with their needs, ensuring that the voices
of all groups were effectively heard. This has fostered a positive atmosphere of "all-employee participation and shared
contribution and benefits".

84



KFERE
About This Report

ZEERRRNDERAR

BEERER

Message From The Chairman

TEFtEBRLEEE

About SPIC GECL

el

Feature:Empowering New Capabilities Through

Technological Innovation

& RHEhEE
Cultivating Momentum for
Development

RELRE
Spreading Warmth through
Responsibility

EMIREE

Ensuring Sound Governance
through Compliance

BERESR

Good Governance

FEEZE
Building a Solid Foundation
for Green-Based Energy

2025 FEFIR,

HEMA

SPIC GREEN ENTRGY CO.LTD

LAt E)sa s 1t

Strengthening Resilience through Collaboration

HVEHEE

Supplier Management

REERET (PEARTMEBFRINE) (Bix
RINELHESA) (DRBIRNIRIMENE) FE

BIEM, BT (R SBITERINE) (MEEBIED
SHMEERTE, SERRERE, sWETLST

SiE, BREREBIE.

RINAR-BUNENHEERRE, SEFEERR.
BERN. FNIRE. ERURSR; #ITEBRMEND
iFEH. BOWN. ARITNICRNLES,

The Company strictly complies with laws and regulations
such as the Law of the People's Republic of China on
Tenders and Bids, the Regulations on the Implementation
of Bidding and Tendering Law, and the Regulations on
Projects Subject to Mandatory Bidding. It has revised
internal management systems including the Procurement
and Tendering Management Measures and the Materials
Management Measures. Clear functional divisions at all levels
ensure efficient, professional specialization and collaboration,
guaranteeing effective management.

The Company employs a unified supplier management
system, encompassing institutional frameworks, management
models, evaluation criteria, and digital platforms. This system
facilitates qualified supplier assessments, performance
evaluations, records of misconduct, and corresponding
disciplinary actions.
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® Supply Chain Management

HUREEERS

Committee

HDHAED

Fuel Department

PR Py

Material Procurement
Center

ARFMADEFXWEEASBENFENER, FHAIHNFTARTANNEERMLERR;
ARMUBEIOFN RS I,

EATHNE D EER;

ARMUBRRBERZENLENAS IR, AREEHNEIRRELZENTENLEE, EBEFARI

Review and approve the evaluation results of qualified suppliers within the Company's centralized procurement scope, as well
as approve the identification outcomes and disposal recommendations for supplier misconduct;

Lead the performance evaluation of suppliers;

Approve the Company's supplier grading results;

Lead the verification and handling of supplier feedback, determine resolutions for major issues raised by suppliers, and convene
monthly meetings.

ARBARY., EERITR—WHUEE, ARQTHNES
ARAIHNERBBERORENLETEF;
ARBAALMRDPOES. BENREQTMESREUKEENTRMNE RBRIERZEIIE.

Organize the establishment and management of the Company's unified supplier database, oversee supplier performance
evaluation management, and research evaluation outcomes and their applications;

REOTNEE, HRITNERRNA;

Verify and handle feedback and situations reported by the Company's suppliers;
Lead and organize the Material and Fuel Center to guide, supervise, and inspect the lawful and compliant verification of supplier
feedback by all units under the Company's management.

ARNDENBARTANCRRERRE, RELEZYN, ATHARTHENBNLEERES.

Record the misconduct of the Company's suppliers, put forward disposal suggestions, implement the disposal decisions on
suppliers with misconduct issued by SPIC and the Company, and submit information on suppliers' misconduct to SPIC.

AIE (ESG) $RE

2025 Environmental, Social and bovpmance (ESG) Report
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HNVEERAR

Supplier Management System

¢ ITHNBREEMEL, HNFEREERBRAGAL=Z

o HMUEEMXBMERERN, HMNEEHRNEERERRRETMN LM

c HUBIMEREEMNFNEWVHRIEECESEABER, SFBEE, #Hiu
BEEAIREFRIBRSOEXRM, HABEMNE.

* Implement unified supplier registration, with supplier information shared within the SPIC system

BEBIE  p

Supplier sourcing
® Supplier registration follows the principle of voluntariness and must be completed online through

the supplier management information system as required

___________ A ® Supplier registration information includes basic details such as the supplier's business license and
scope of operations. Upon approval, the supplier will meet the necessary conditions to provide
products or services to SPIC and the Company, thereby becoming a potential supplier.

c BERUNEABRARITERES
- BERGTERENENMRIFNENW S
c BARENRERIEAR
* BARFHNMSKR
- BAESARWEECEREFNEREY, ARFSERMITUWEXNE
¢ RERERNXEZEME. BUSELTFMSEES. FE. BEHRE
* REPREERLANERRNG, AP REBENEASVEETEREREAZ
T T * IR IMNBRAREBRERARULEFLZ2FESEH
) .« RELTEFEARTAZHATEMLBIRE
{%Mﬁaﬁ)&)\ * Possess independent legal entity status or contract signing capability
Supplier S ¢ Possess the capability to fulfill contracts and a commendable track record of performance
qualification ® Possess a comprehensive quality assurance system
® Possess sound financial conditions
. ' * Possess qualifications aligned with the business scope of the enterprise and complies with
Tt relevant national and industry regulations
* Has not been ordered to suspend production or business by state authorities, nor is it currently
under financial receivership, freezing, or bankruptcy
* Not involved in any major litigation, or if involved, it has been determined that such involvement
will not significantly impact the fulfillment of contractual obligations
® No significant or above production safety liability accidents have occurred in the past 18 months
e Not in a state of receiving corresponding disciplinary actions from the Company due to serious
misconduct

i ‘Supplier evaluation .

o BHBEH. FEFNHOEREN, ETHUBERRGHRSEHSBETMN, X RE.
29, B =TMERAEITNETRER (Hit 64 TUFD@AN) |, #EEEEERE
EARSZENER, RENNRESERTHS

s REFESEGEMEHTNHBSFRER, BHNBSANNER: AEHEE. RIF
I . HNE. —RENBNAGERENE, FERHNE: BESEGRMEIE O UT

- BENE, S TAGRHNE, TN FESNRWEDN, BEEERAGELE
AERHNBEERAN, NERPEIR, EERRSBHNEITHEN, RASKLGE,

ﬁi\ﬁ_\iﬁﬁﬁm b Adhere to the principle of "dynamic updates, annual evaluation," conduct full lifecycle assessments
based on the supplier information system. Establish an evaluation indicator system across three

stages: "procurement, contracting, and fulfillment" (totaling 64 scoring criteria). When suppliers

encounter issues listed within the indicator system, deduct corresponding standard points.

. ',," Based on annual comprehensive performance scores and strategic collaboration status, suppliers
RSO are categorized into four grades: Excellent Suppliers, Good Suppliers, Average Suppliers, and
Unqualified Suppliers. Unqualified suppliers refer to those with a comprehensive performance
score below 60. For unqualified suppliers, during procurement activities in the next evaluation
year, qualification review shall be processed as unqualified; those listed in the SPIC qualified
supplier directory shall be removed from the list; those currently undergoing qualified supplier
evaluation shall be treated as unqualified.

NAB HEERE. RSLAR. WEAR., SELRESC BESPHARBES, RRENETREBARENLEREE. &
XWAT P, BT EBEREBERFEROBRAVHNFTHER NERER, KESCESRFAINEER. 2318,
MEHEEES INGE. BRz2. KRRP. BLER. EBAREXRESE, HuFaLR, TWEVSHEHNHERE.
B, AFFENFRNEW, RIPEERNF, RIRSIEXRIN,

The Company integrates the ESG principles of "green development, serving the public, integrity as the foundation, and win-win cooperation"
into its procurement philosophy, proactively fulfilling the political and social responsibilities of a central enterprise. In the procurement
process, a dedicated section on "State Power Investment Green Energy Co., Ltd. Supplier Conduct Policy" has been added, embedding
ESG principles across all levels and throughout the entire process of the Company. This initiative collaborates with suppliers in areas such
as labor rights, health and safety, environmental protection, business ethics, and management system requirements to promote sustainable
development and achieve mutual benefits for both the enterprise and society. Additionally, the Company treats small and medium-sized
enterprises equally, safeguards their fundamental rights, and actively settles relevant payments.

REWR, ATHUHHE 1,180%, #aESG stuEmsE st TO0%. BEREHR, AF
FBEARZ AT o

During the reporting period, the Company had 71,780 suppliers, with 700% of them meeting ESG audit standards. As of the

end of the reporting period, the Company had no overdue unpaid payments.
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CRNKE, SHmEREHELBRNLNEE
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During the reporting period, the Company achieved a 7100% signing rate for the Integrity Agreement with suppliers and

recorded zero supply chain risk incidents.

89

The Company continuously explores approaches to supply chain
management, revising internal management systems such as the Supply
Chain Management Regulations and Supply Chain Management
Evaluation Measures to ensure smooth operation and efficient
collaboration across all supply chain segments. This enhances the
digital transformation and intelligent upgrading of the supply chain,
bolstering its stability and reliability. During the reporting period, the
Company achieved a 100% signing rate for the Integrity Agreement with
suppliers and recorded zero supply chain risk incidents.

Adhere to open procurement practices, the Company expanded
supplier resources to foster healthy market competition, thereby
selecting high-quality suppliers through a fully competitive market.

By diversifying procurement methods, sign long-term agreements for
critical equipment components to stabilize supplier selection, establish
long-term and stable partnerships, and enhance risk resilience and
responsiveness.

Conduct annual supplier evaluations covering the entire procurement,
contracting, and fulfillment processes, including assessments of
operational capability, financial strength, and compliance competence.

Develop an integrated digital bidding and procurement management
platform system, enhance relevant functionalities, and improve supply
chain visualization and decision-making basis by refining big data and
comprehensive analysis technical means.

Establish regulatory requirements for procurement plans, order
processing, backlog inventory consumption, and logistics distribution
and transportation of hazardous chemicals and dangerous goods, such
as supervision of fly ash road transportation and route planning for
hazardous chemical road transportation.

Strengthen integrity control in the procurement process, standardize
procurement behaviors, prevent integrity risks, and sign integrity and
anti-corruption agreements with all counterparties of procurement
contracts.

LG RR S5

Providing Thoughtful and Premium Services

e E P IRSS
End-to-End Customer Service

RAP|BEF UEPAPOHNER, FIET (hHin
SHEEBNE) SERRSEEPRFHE, A
REBE, RAZF . TRBSSHANUSHBRRE
FEFPRSPOSIER, HARRS ARSI, £
B, EREENEHSAURS. REBA,

&=
=]
NAEFPHEREREEEEX100%, EFHRESD

The Company consistently upholds the "customer-centered" philosophy
by establishing after-sales service and customer complaint mechanisms
such as the Marketing Management Regulations. It has established
elite teams including service specialists, technical support, and expert
consultants to efficiently resolve challenges at all levels of customer
service. Comprehensive training programs are conducted for service
personnel to deliver holistic support encompassing pre-sales, after-
sales, and customer follow-up services. During the reporting period, the
Company achieved 100% coverage in customer satisfaction surveys,
with a perfect score of 100 points in customer satisfaction.

2025 Environmental, Social and Governance (ESG) Report

 BRHEHTETHANEDFRS

c BETEPTROMEEFER, 0XFIERSEKE
cRBAEPRMDEEE. BRMUMA., BEREML. FBNRIERS. BERSSE
— R EEERIRSS

propes
= Al
Pre-sales * Provide services such as electricity retail market regulation consulting.
* Develop service strategies based on customer demand analysis and profiling.
® Proactively provide customers with integrated comprehensive energy services, including energy
conservation management, demand-side response, electricity usage strategy optimization, green
power and certificate trading, and low-carbon services.
o IR IHBNEBSBRDS, RENBERZERE, REXZEIEMH,
cMHEFRZNBERREKE. BEZZPH, LEEES W, BIAGTIN. TR
NEFRMAMBBAEHE, BREEEZZXKE, HOMIMIAZH,
=
=/A
* Monitor real-time market electricit rice trends and policy changes, promptly adjust tradin
After-sales P poliey ges prompty e g

strategies to ensure efficient transaction execution.
Assist clients in verifying electricity consumption and billing statements, as well as deviation assessment

details, and handle settlement disputes; optimize load curves through load forecasting and demand-side
response measures to mitigate deviation risks and reduce additional cost expenditures.

HIEZEFPEINGE, BRAFRE ELTHESNREILIE,
c BEEMBARBPHRERW, oWEPNRSHEEE, BHREFPXTIER.

Establish a customer follow-up mechanism and organize the implementation of both online and

EPEI
Customer
follow-up offline follow-up activities.

Conduct user satisfaction surveys during follow-ups, analyze customer service satisfaction levels, and
identify key customer concerns.

90



KFARIRE BEERER ER R IREE TRl B R RE RIBHER FAEZE & RHEhEE REFEE BMRER
About This Report Message From The Chairman About SPIC GECL Feature:Empowering New Capabilities Through Good Governance Building a Solid Foundation Cultivating Momentum for Spreading Warmth through Ensuring Sound Governance N
Technological Innovation for Green-Based Energy Development Responsibility through Compliance 2025 EE{T‘iﬁ\ ?i’%*ﬂﬁa}lﬁfi (ESG) ?E%

XEBRRRDEIRAR
PIC GREEN ENTRGY CO.LTD

2025 Environmental, Social and Governance (ESG) Report

91

=p \ EEEHEEFRSAERS

Case

Comprehensive Promotion of Customer Service Month Activities

2025 F 9 B, REAERLIEHKRS, el
BARETH, HERATFEZFPRS B &,
BEBYSRARIEERMNE, BEFEEEFR
EEN. BFURSENEI. SERERME
ROZNMURZBERBRRSE FERES,
SEEHE—FWEEFBE. BAURANEK
F. mERSESUKR, IEPREESH.
FEE. EEENERRSER.

In September 2025, the Company continued to deepen the
"Customer Service Month" activities, centering on the theme
of "Creating a Win-Win Future with Excellent Service". through
systematic planning and cross-departmental collaboration, it will
methodically advance key initiatives including in-depth customer
visits, digital service capability training, optimization of integrated
energy solutions, and promotion of green low-carbon services.
These efforts aim to better align with customer expectations,
enhance team expertise, and refine the service ecosystem,
delivering more efficient, cleaner, and smarter energy service

experiences.

HEREEE

Data Security Management

RERET (PEAREMEHEZEE)Y (P
EAREMENAGRRIPEY (PEARKNE
WM&z 2E) FEREM, HE (MBELZEEEMN
) (MNEL2ERBRLMEDE) (BIREEMNED
ENMERHE, BUMEREMEAER, PHS
BMRRSH L, REBA, 2IRREREMEN
RSB,

The Company strictly complies with laws and regulations such as the
Data Security Law of the People's Republic of China, the Personal
Information Protection Law of the People's Republic of China, and the
Cybersecurity Law of the People's Republic of China. It has established
internal management systems including the Cybersecurity Management
Regulations, the Implementation Measures for Cybersecurity
Information Reporting, and the Data Management Measures. A
cybersecurity defense system has been implemented, clearly defining
the responsibilities and division of labor among various departments.
During the reporting period, the Company did not experience any
cybersecurity incidents attributable to its responsibility.

BELREREER - WakedS/dE

Data Security Governance System — Cybersecurity Leadership Group

RUATHREEESIEXNEZEEELEAVEAREN . SHECR
REMTEER
HEASIMEZRE. BEUENRREBMEREK

% BN BHIBEATNEL L SRS EHEL DS

MEBZIEBEAK
Appoint the General Manager
as group leader

Implement and enforce the laws, regulations, policies, and work requirements
related to network security management issued by government authorities
Review and approve the Company's network security and independent-
controllable development strategies and major decisions

Organize, coordinate, and address significant issues in the Company's
cybersecurity management

m REMBRIMBZE. BEUENEARTE

ERRSHEUENRIUIDAE
Establish an office within the
Technology and Digital Intelligence
Department

HE (ERUEMERLRNE) | IMELELT
FRKFEZNEHERZ, BRABEWEHAXT
8, FRERERSFELIEA.

NWEENMEZEEHNDER, BFREMEN
. NRLE. BEWME. MPBANERELE, EHF
BRNBZLL2WHES, BRXRES,

MEERBRMEZLEEPL, BSUENMNER
2R, RNBERFE, RELEMNZR BT R,

RBERRIPEANAMELZ2HIPERR, XBS%—K
HIEMERRIPEE, MRNAREZEHELRN. M
Z HIEHERENSME, EBRFRNSES, &
B REIELZ 2 NI,

BRUHEZ2THEDBNG, FREES RS XR
. RENEEEHREER, IENERHENRIF,

Oversee and coordinate the Company's overall cybersecurity and
autonomous control initiatives

Formulate the Implementation Measures for IT Performance Evaluation,
conduct annual proficiency assessments and incident-based evaluations
for cybersecurity, supervise affiliated enterprises in implementing
relevant tasks, and link assessment outcomes to annual performance.

Classify cybersecurity incidents by severity level, implement warning
responses, emergency handling, investigation and evaluation,
prevention, and safeguard measures in an orderly manner, and
regularly conduct cybersecurity attack and defense drills to ensure risk

elimination.

Collaborate with the SPIC's Cybersecurity Operations Center to routinely
monitor cybersecurity status, identify potential vulnerabilities, and swiftly
address threats from abnormal network behaviors.

Incorporate data protection technologies into the cybersecurity defense
system, adopt unified data encryption and protection measures,
strengthen daily monitoring and early warning of data security, formulate
data security emergency response plans, conduct regular emergency
drills, and perform periodic data security risk assessments.

Establish a data security coordination mechanism, implement
hierarchical and classified data protection, coordinate the formulation of
important data catalogs, and enhance the protection of critical data.
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Ensuring Stable Supply with Meticulous Craftsmanship

BIE
Governance
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¥

BIRZIAIE,

BERRIE TS NA
Energy Supply Security
Leading Group

D NATFIRDAETE
NE)NEBED
MFNATIRTTLIEA

Office under the Thermal Power
Department of the Company
by the Leading Group

Specialized Working Group
under the Leading Group
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The Company strictly adheres to laws and regulations such as the Law
of the People's Republic of China on Work Safety and the Regulations
on Power Supply and Utilization, and has established internal
management systems including the Technical Supervision Management
Regulations, Production Dispatching Management Regulations,
Work Safety Responsibility System Management Regulations, and
Quality Management Work Regulations. Focusing on key areas such
as equipment management, operational dispatching management,
technical supervision management, and contractor management, the
Company implements comprehensive lifecycle control of equipment,
eliminates the "three violations" (violations of regulations, discipline,
and procedures), achieves management enhancement, and ensures
stable supply of products such as electricity generation and heating. As
of the end of the reporting period, the Company has obtained Quality
Management System certification.

2EBRPER,

BMEXRPR. BSR, SMEE. SENMATIIEAXTRIFERARNIRE
BEMEXEK

HIF A SRETERNARRESNAEINE

AR RRE B TERNEKTR

Implement the decisions, deployments, and relevant requirements of the Party Central
Committee, the State Council, the Jilin Provincial Party Committee, the Provincial People's
Government, and the Company's actual controller regarding energy supply security

Strengthen organizational leadership and overall coordination of the Company’s supply security efforts
Research and make decisions on major issues related to supply guarantee work

BARMELNAVRFERUASNARREBMNEXERK

HF ABEE]. FAESRUZBEBAE TENARMNE

AN BUAT A X BB G B RS 1
RRELNDEFRRETEASNASTURKEE

BAFRAERMEAETE

Take the lead in implementing the decisions, arrangements, and relevant requirements of the
Company's Energy Supply Security Leading Group

Organize and coordinate daily work among various departments of the Company and the
units under its management

Facilitate communication and liaison with relevant government departments

Implement all decisions and arrangements made by the Company's Energy Supply Security Leading Group
Organize and carry out specific supply security tasks
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2025 Environmental, Social and Governance (ESG) Report

The Company emphasizes quality risk prevention and control,
identifying risks in business development along with corresponding
countermeasures in accordance with national and industry laws,
regulations, standards, and norms. Currently, one legal litigation risk,

one transformation risk, and one reputational risk have been identified.

REE2E5 RS R woMeFE HA RS LY
Risk Category Risk Description Impact Period Countermeasures
s e RBeraetaBBREsRnE, NELE
AP RARSFERERE, =2 ERERE; BIARUSULENS, B
&g 8n > ) \ p = SEYRED
%%%@uyﬁﬁﬁphﬁxﬂf, BEURITEAN, SRUXFARE; EHF
X S4B IR = S8R 4R oy N =8 .
E@E;ﬁﬁﬁw\ﬁﬂﬁw&i oy | EEEEMEN, BALREENRER.
SEABF NS PIEERXE S N
/iéﬁm.ﬂ B% Short-medium- Refine the quality control process throughout the
Legal litigation risk | Risks of client complaints, disputes, long term product lifecycle to mitigate quality risks at the source;
and consequently facing lawsuits, establish an emergency response mechanism for
administrative penalties, and financial legal disputes by engaging professional legal teams to
compensation due to product/service efficiently handle litigation cases; conduct regular legal
quality defects or safety hazards. compliance training to strengthen organization-wide
awareness of legal risks.
2UgeREEREAR, BEREMHXRE. R,
EEMRAEF. T, #F. 6 off. MALME, sIASRLNRE, =B
ENTERAY, SEEVHRE FERRSOREER,; MHeEREhEER
TEVR, EMEMmRERE. £~ Wiz, PEEMEHRE. TRFEE,
v E g- - KH
HEIX RN o Sﬁortf/ledﬁn?— Establish and improve the quality management
Transition risk Risks of substandard raw material Long Term system to cover the entire process of raw materlgl
) ! . procurement, acceptance, storage, and issuance;
quality due to improper control in : ; ; A ) )
A . introduce intelligent inspection equipment to
production, transportation, storage, or X )
) enhance the accuracy of raw material quality
use, subsequently affecting product ) A .
) ; = inspection; optimize storage and transportation
quality and production efficiency. B
control processes to prevent issues such as
material loss and deterioration.
mARENM. REAELI G = X
A EmEn RETE e EFEERS, WULEFRAOESASRIE
E,\TELET\&W, SR S 3] 477 3P I 2 7 A - 7 ERE A
i iz =5 B2, WELAEBFENK,; 23785 EUNH
ﬁﬁ%xb"‘\\ T_‘E /i]lAEJfg—FBZF, Hm BRaESZ | B HE-?EW S4B
=0 = A NS N = ESIREE IS, B
FMEFAE. mEhEKkE TESE. ZPOBES . BRoBARH
/HEEEE{JMB@O = N = T, & AR PANIIS] o
=2 X ’ B -0 - K Uphold quality standards to solidify brand
= . B\_LA R'Sks ogdamageéo coLp?rate bragd Short-Medium- foundation with superior products and services,
Reputational risks 'mage, decreased market recognition, Long Term mitigating reputational risks at the source; establish

and subsequent negative impact on
client cooperation, market share,
and long-term development due to
product quality issues, poor service,
or untimely handling of negative
publicity.

public sentiment monitoring and emergency
response mechanisms; enhance brand building
and maintenance through positive publicity and
customer reputation management to elevate
brand credibility.
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2 A SER et
wi. KeSHEEE
Impact, Risk, and Opportunity Management
NIAAMEBEFBACEE, FIER. BE2H0, 19& The Company continuously enhances refined management, improves NI SEEMEREERETIE, ST (EXTRMEEE The Company places high importance on energy supply security,

RE, ABEZHNASZRENRARELE, TR
BRETEM, BRMELME. BOBIF. REBA,
RPEARARKRERBHFETAELEIVES, 2FHE
HREBI800 R, ELTHEARET 98%, ILiRS
MBI M,

BEIES 2R RMENEEE, BIUCBEHRER,
RIEKD RIAELEER, BRANEFAETEREM
RYER, REMRHZ2REMRN,
BHATFRARIBERBRIE, BRBPREIRE.
FRETREEES, RIEVNARBBRE. BRKE, &
SHATHALRBHE, REFTKARE. FRE, RE
BB RIREERSE o

2= 45| T REESGR=E AR EM

Case

the quality of existing assets, optimizes incremental growth, and
achieves balanced development. It rationally schedules unit-level
maintenance and technical renovation work to steadily enhance
equipment reliability, ensuring that all necessary repairs are performed
and executed to the highest standard. During the reporting period,
the Company organized special activities for the investigation and
rectification of equipment hazards. Over 1,800 on-site hazards were
identified throughout the year, with a rectification completion rate of no
less than 98%, significantly enhancing unit reliability.

Enhance communication with major coal suppliers, strengthen the
organization and management of dispatching, ensure the fulfillment
rate of long-term agreements, and maintain fuel inventory above the
required days for energy supply guarantee, so as to secure safe and
stable fuel supply.

Refine the blending and co-firing of fuels to ensure stable boiler
combustion.

Strictly adhere to dispatch instructions, ensuring units are called upon
and started as needed, executing generation curves on command, and
peaking or valley-filling as required to maintain grid frequency stability.

Innovative Competitions and Quality Activities Yield Bountiful Results

2B QC/NEATE S0 BEFREEENARE (ICQCC) PRESE, ENEFREMNEEK, RRPERENER
SEERRRZE-—FK 1M, AhREW QCAXBRTUREEEITIEPRITTR 18 MR, T 2025 FHE=F=2
EEANTWOFHIBERBPRA—EL 1N, AF CEEETWEBRNREH N WTWRPTRAEA=FL 1IN,
TERBRMEZEWPHRERRIIREAR=5L. "M ZEXEMRNE, EATEREMNBREREPRS

MAZEERMFHEARE,

The Company's QC team clinched the gold medal at the 50th International Convention on Quality Control Circles (ICQCC),
marking consecutive victories in international accolades. It secured one first prize in the Quality Management Achievement
Competition by the China Association for Quality, accumulated 18 awards in the QC Presentation Contest of Central Enterprises
and industry quality management selections, and won one first prize at the 3rd National Power Industry Innovation and
Creativity Competition in 2025. It achieved one third prize in the Emerging Industries Track of the 7th National Industrial Internet
Competition (Leadership Group category), earned outstanding results including a team third prize and individual second prize in
the SPIC's Cybersecurity Attack-Defense Skills Competition; obtained an individual third prize and Excellent Organization Award
in the Artificial Intelligence Innovation Application Skills Competition.

ICQCE 2025 Taipsd

CERTIFICATE

H AEFILDT
(O il

=T %, WRIGE,

RIAT NG P bl QC MEAURAIRIR

ICQCC BlirREEX, ¥MShREW QCNARREERR_FX
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QUALITY CONTROL CIRCLE
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ICQCC International Gold Quality Award, Flying Bird Central Enterprise QC First Prize from China Association for Quality for "Reducing the Number

Group Achievement Presentation Competition Second Prize

of Faults in the Thermal Automatic Regulation System of Unit 4"
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Targets

formulating detailed plans such as the Refined Implementation Plan for
Upgraded Safety Production Management During Supply Assurance
Periods, Strengthening Safety Equipment Management in Thermal
Power and Strictly Controlling Unit Unplanned Outages, Operation
Refinement Management Enhancement Activities, Peak Winter Coal
Supply Assurance Plan, and Coal Supply Emergency Response Plan
to address supply risks. During critical periods like peak summer and
winter demand, special work plans and action items are developed. All
subordinate units also establish corresponding work plans to ensure
organizational readiness and concrete measures.

Implement the "Zero Unplanned Outage" reward system, grant "Zero
Unplanned Outage" rewards to the leadership teams of all subordinate
units, and incentivize all units to strengthen work safety management.

Enhance the management of unit grade maintenance, improve the
rigidity of grade maintenance execution, plan ahead, and strengthen
process quality control;

Improve the standardization level of operation management, enhance
the skill training of operational personnel, conscientiously carry out
hazard investigation and rectification, and elevate emergency response
capabilities.

SER{E

Achieved Value

xeEBEEsEaLTB |%

Thermal power daily average unplanned outage capacity

ratio not exceeding 1%

nanswnzere (%

Unit daily average output deration rate not exceeding 10%

xeaEirgagaty ) 7%

Thermal power daily average unplanned outage
capacity ratio: 0.71%

nansenzn 3 T2%

Unit daily average output deration rate: 3.72%
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SPIC GREEN ENTRGY CO.LTD

LIEIZA RS

Building Safety with Uncompromising Measures

aIf

Governance

RERETERERENER, BIEHTBRGT
(REEFTFAE) (ZE2EFREHEEAE)
EHE, BUHREE. HBHEE., £SHRE
AR P & BT BB = /R ER
PHREEELH. K=

REGREETDRE
ViRESZEEERY,

EERMERE, UNRSEERRS
NEBETERY

XIER. BERSHER,
BEREAFINLE.

The Company strictly complies with relevant laws and regulations,
formulates and rigorously implements systems such as the Work Safety
Regulations and Work Safety Responsibility Management Regulations,
establishing a three-tier occupational health and safety management
framework comprising the Work Safety, Fire Protection Management,
and Ecological Environmental Protection Protection Committees, the
Work Safety Office, and subordinate units. It clearly defines the quality
management policy, quality management structure and responsibilities,
as well as the interrelationships among various elements of the quality
management system. As of the end of the reporting period, the
Company has obtained occupational health and safety management
system certification.

EXBHE
EREZE

(
I ERE R 2 EERN

Zedr, ERLEE,
EEHRERS
Work Safety,

Fire Protection

Management,

and Ecological
Environmental
Protection Committee

ZEEFDRE
RIEER

Office of Work Safety
Responsible entity

Occupatlonal Health and Safety Management Framework

FEBARERIC. EFKER

MREE. BESMBLITLEREBNRRINF
PMREREFRRED
MARARRZERENRIAFPHEKN TR

Appoint the Party Committee Secretary and Chairman of the Board as the Director

Carry out research and deployment, and provide guidance and coordination for the
Company's safety, quality and environmental protection work

Analyze the safety, quality and environmental protection situation

Study and make decisions on major issues in safety, quality, and environmental protection work

REXRREBUARZTHREESEE
ﬁm%% it
Z2RENREBRAREZRMETHNREEZHREMERL
ARZERERRIFEESHE
BISTEEN., RE. O, FESGETENG, BEERERBRET

Supervise and manage the operation of the Safety, Quality, and Environmental Protection
Management System

Develop system audit plans

Define the affiliated enterprises as the responsible entities for the establishment and
operation of the Safety, Quality, and Environmental Protection Management System
Decompose and assign tasks related to safety, quality, and environmental protection work
Establish and improve monitoring, reporting, analysis, and continuous improvement
mechanisms to promote effective system operation
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NEKIBERELE, BRBRER. TWSEEEN. fRE. In accordance with its development strategy and in compliance with
N national and industry laws, regulations, standards, norms, as well as the
ul £z
MBUR LRBUBRLZ2EEEX, RBWFE relevant safety management requirements of higher-level authorities,
BROXKE, UERENONSER, WE2IRIER the Company has identified risks associated with business development
o N and corresponding countermeasures. Currently, two risks have been
TRERG. LEEFEH 2 MNR, identified: employee health impairment and workplace safety incidents.
e RS R = Im/EHA RSk
Risk Category Risk Description Impact Period Countermeasures
o EHANTERIE, B LIFREMZEMER
E TAFIEEE TIREBHEIA VB EEERE:
Ral, SF6 %, @%Iﬁﬁﬁf\\ﬂf . ﬂ:iz@awwﬁ;&aw)\rmpﬁﬁﬁ (4np5
(4B ) LR 8 HE)
S TRERGRE | T 5 wm | ° Eﬁﬁéﬁéﬂilﬁ,\lﬁiﬁwfﬁ, TR,
Employee health Exposure to power frequency Short - medium e Conduct regular workplace monitoring to reduce
impairment risk electromagnetic fields, noise, term work intensity and duration of exposure to
vibration, SF6, and other workplace occupational hazards;
hazards may lead to occupational * Provide employees with standard-compliant
diseases (such as pneumoconiosis, personal protective equipment (e.g., respirators,
noise-induced hearing loss) or sudden earplugs);
health issues among employees. ® Organize regular occupational health check-ups
for employees and establish health records.
o EHRBHIPEEE, BLBNRE;
s ARERLLBRERI, EREKEF T LK,
MERZHAEREEEE, CHRERXMR
g, RESRIN. REFHIEEETA;
* MAZR2RBRA, ARFRZERIEEZINHE
B, MFR2ERIFR;
BEEL. BERY. RoSEHR c HIENBMEHEHEE, RENIKIERE
SNVvv, = » Conduct regular maintenance and overhaul of
N .| memg - produ_ctlon. equipment, and phase out aging
ZeEFEHNXG ° 55 - chip machinery; ' ‘
_ o . Short - medium ¢ Implement comprehensive safety operation
Wc?rk saf?ty Equipment aging, improper operation, |u training for all employees, with mandatory
accident risks term

and lack of safety management may
lead to fire incidents, mechanical
injuries, electric shocks, and other
safety accidents.

qualification assessments prior to assuming
duties;

Strengthen on-site anti-personnel and anti-
violation management by utilizing intelligent
security systems to promptly detect, alert, and
prevent violations;

Increase investment in safety facilities, organize
specialized inspections to identify gaps, and
complete safety warning signage;

Develop emergency response plans and
conduct regular drills, ensuring the provision of
emergency rescue equipment.
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HEBR, DBESHIERMRE, UELEERTEESLIE.

The Company has established and regularly updated specialized emergency response
plans, organized reviews of these plans, equipped necessary emergency supplies and
equipment, and established mechanisms for incident reporting, public opinion monitoring,
and information disclosure. These measures enhance unified command, overall coordination,
on-site rescue, rapid response, and comprehensive management capabilities in emergency
situations.

The Company has established a production safety accident reporting, investigation and
handling system, and put in place mechanisms for accident notification and warning,
listing-based supervision and handling, and the "accountability explanation” mechanism. In
accordance with the "four no let-offs" principle (root cause not identified, responsible persons
not held accountable, rectification measures not implemented, relevant personnel not
educated), the Company has conducted cause analysis, investigation and handling, safety
warning education, and accountability pursuit. According to relevant work safety assessment
regulations and the annual work safety responsibility letter, score deductions or penalties
shall be imposed on the accident-responsible units. Meanwhile, the unit where the accident
occurred shall hold an on-site safety warning education meeting, review and reconstruct the
accident process, analyze the root causes, and identify deficiencies and shortcomings.

Based on national Workplace Injury Insurance Regulations and relevant laws, and taking into
account its actual circumstances, the Company has formulated the Internal Workplace Injury
Management Operating Guidelines and pays workplace injury insurance premiums for its
employees on time. In the event of a work injury accident, the relevant departments shall
immediately go to the scene to handle the situation and conduct an accident investigation.
If necessary, they shall promptly send the employee to an appropriate hospital for medical
treatment, provide assistance in applying for work injury identification and benefits, and
provide regular visits and condolences. Subsequent steps include identifying the cause and
extent of the injury, determining the nature and responsibility for the accident, formulating
improvement measures, and supervising their implementation.
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Safety Production Management and Practice

HATREEEMISEFRARRERERR. EE. LEIF, &
EEAREN. A%2. FRRIIRE

The Company's equipment management department shall organize the annual
declaration, evaluation, and disposal of equipment scrapping at the end of each
year to promptly phase out uneconomical, unsafe, and non-environmentally
friendly equipment

PRITIRETIRERE, MRERSAEEN

Strictly implement the planned equipment maintenance system and conduct
daily monitoring of equipment status

B 5T ;erm& BITIRE. EBRRFNEHRERGE,
REFRARNEHRT, MEREFTENE. 5. 8. F, FBETZR
W7

Establish routine, periodic, and special maintenance systems for equipment that
align with production and operation needs. Perform equipment maintenance
according to regulations to prevent abnormal leaks, spills, or drips, ensuring
safe production operations

SERBUEBFEPRERFE =D ERRIWIEF A7 R RIR
REReERRLN

Each grassroots unit shall annually commission qualified third-party agencies to
conduct occupational health hazard factor testing in production workplaces

HEFAE

EIFprEENEREERMMRMGRE, RERWBEATE,
HBEXRUEHANAEFE. BIENR. RIREESHNIIFE

BRI R ER R NERE

Place warning signs and instructions in prominent locations within the
workplace, establish occupational health bulletin boards to publicize relevant
regulations on occupational disease prevention, operating procedures,
emergency rescue measures for occupational hazard accidents, and test results
of occupational hazard factors

%Fﬁ%

Organize occupational health examinations for employees exposed to occupational
hazards and establish occupational health surveillance records for them

/fERRIA, BT R TER R

BRAEDR IANGHRIPAR, mE2RENRERE, 5SS
F EmERR R IFIREN N AR B

Distribute labor protection equipment to employees in accordance with
regulations, improve allocation and retirement standards, and guide workers
in the proper use of occupational disease prevention facilities and personal
protective equipment

?,%_%_B}‘J—j: %i/q, Zﬁfjﬂi)ﬁﬁlb\lﬁr 4 —/\
SRR I RERFRERR
Enhance awareness of protection by conducting health knowledge lectures,

organize comprehensive occupational health and safety training, and
continuously enhance employees' health consciousness

WP S EEIl, F

JAIE (ESG) IRE

2025 Environmental, Social and Governance (ESG) Report
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Indicators and Targets
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Changchun Thermal Power Company invited the Shuangyang District Emergency Management Bureau to the plant to provide safety
consultation services for cadres, employees, and external contractors, distributing over 300 safety brochures. A safety lecture was held
around the theme of the Safety Production Month, where company leaders took the lead in reviewing General Secretary Xi Jinping's
important discourse on safety production, elaborating on the importance and necessity of hazard identification. This not only effectively N1 “/\Z:jﬁi” E’fl]_'\
improved employees' safety knowledge but also strengthened communication and cooperation with local government departments,

N = The Company's "Eight Non-Occurrence" Objectives
providing strong support for the company's safety production.

= AERE—REULEASHTEFZ2EN
Prevent any production safety accidents causing personal
casualties of general level or above

IRMERATEEGHN. BEEARSEZFDHEERIA
BUREREHITHE, EFFHEERRERKKRNZY)
BEGER, HREERN. GREESMEZ2ERE

IERURBGEE. BRRE. MEZRDNRSZERA.
IETHERREATIRRANEFLNERER, RE
YHEMIHEER, W 268, KEBUBRRE. &
FER, TRREEEFLNEBR. ZRATUERAE
W, PIERFHREETKE, SKEEERERR, Al
BESTIFTIFRIE,

ARE—RRLAEREEH

Prevent any equipment accidents of general level or above

RERAEKE, REMEN EXRIVRINELH
Prevent any dam breach accidents of reservoirs, ash ponds
and tailings ponds

REE—RRIAESHERBEK
Prevent any railway traffic accidents of general level or
above

Jiangxi New Energy Company conducted a hazard inspection based on seasonal characteristics such as wind prevention and spring
fire prevention. For production, the focus was on checking fire prevention and emergency material preparations, the implementation of
safety measures for blade maintenance, technical upgrades, slope restoration projects, as well as potential hazards like tower collapse
prevention, electrical equipment, and building settlement. For engineering, the emphasis was on examining the compliance of construction
commencement procedures, the formulation and execution of quality plans, the performance and qualifications of owners, general
contractors, and supervision units, and the completion of quality supervision procedures. The Company seized the opportunity of the
spring inspection to effectively enhance equipment operational standards and advance project construction to a high level, laying solid
groundwork for the peak summer demand period.

L]

ZeEFREAREUEE T3 4

= Number of enterprises meeting work safety
standardization: 13

Y e B Y I . ;' i : 1:.1. e ﬁéi??ﬁj\ggﬁ 24,463052 Eﬁ:

i S T . asERa T RREFAREER

ANRESR Work safety investment amount: RMB 244.6352 million

- zesrrERRA2R 171,188.40

Work safety liability insurance investment amount: RMB

e

PRABEIR A RIREREZ2EEL RH TIE, RAFPAX

RIFEFEN, BEXREBNNERERABRHRE

EXNKRKERE, FRZEREHE, ERAT ABER%x2
ABEIMIRNEM E, B#—SERTYLAANRLZENEK

171,188.40
BIBEERIR, ’
- 221K 109,656 15
Shaanxi Energy Company actively promoted the "Five Outreach" safety campaign, visiting residential photovoltaic project sites to deliver Safety training duration: 109,656 hours

science-based explanations on solar power principles along with distributed PV safety risks and hazards. This initiative not only elevated
public awareness of safe electricity usage but also strengthened preventive consciousness against distributed photovoltaic safety risks.
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ARE—RRIALBHRESEK
Prevent any power safety accidents of general level or
above

ARE—MREL EM B2 R EESH

Prevent any cybersecurity liability incidents of general level or above

AERE—REIALREMRESW
Prevent any liability quality accidents of general level or
above

HEESHREXMRIPEEENITH, FARER
RINZEH

Eliminate violations of ecological conservation and
environmental protection as well as cultural heritage
preservation, and prevent sudden environmental incidents

z2ermlzsER 8 546 Ak

Participation in safety production training: 8,546 person-times

ﬁéijﬂ:iu 151::152_( 100%

Safety production training coverage rate: 100%

WESIES C 3 B 593 x

Emergency plan drills conducted: 1,593 times

memsRsssER 16,609 A%

Participation in emergency plan drills: 16,609 person-times

sAR2EH ()2

Major safety incidents: 0

The Company annually guides key departments through the Work
Safety, Fire Protection Management, and Ecological Environmental
Protection Committee to establish annual quality objectives. These
objectives are regularly monitored and analyzed to assist business
departments in achieving quality targets and enhancing operational
quality. We unwaveringly adhere to the goal of "zero casualties, zero
accidents".
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Enhancing Efficiency through Digitalization
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The Company strictly implements SPIC's "Four Unifications" digitalization
requirements, driving transformative changes in corporate governance
and management models. It has established a "full-coverage, full-
penetration" collaborative and penetrating management approach,
breaking down traditional information barriers and hierarchical
obstacles. This enables real-time synchronization and efficient
coordination of safety information between headquarters and frontline
production units.

The Company continues to develop flagship projects such as smart
thermal power, smart power stations, smart renewable energy cloud
platforms, integrated procurement systems, and industrial internet safety
production platforms. through concrete measures, it actively advances
business digitalization, intelligent governance, and data elementization.
As of the end of the reporting period, the Company has achieved
comprehensive digital coverage in key business areas such as
finance, production, materials, contracts, and general office operations,
demonstrating significant results in digital transformation.

During the reporting period, the Company completed key projects
including the promotion and application of the "Industrial Internet + Work
Safety Platform," the expansion of digital archives, the enhancement
of financial shared services, and the construction of a cybersecurity
monitoring platform. These projects were advanced in a coordinated
manner. The Industrial Internet + Work Safety Platform has transformed
traditional safety supervision into a critical driver for the company-
wide digital transformation, fundamentally shifting the management
philosophy from "post-incident response" to "preventive measures
and real-time control". The platform supports the implementation
of the "Technology-Driven Safety" initiative, leveraging advanced
technologies such as IoT to enable real-time monitoring and intelligent
early warning for equipment status, personnel behavior, and operational
environments, significantly improving the efficiency and precision of
anti-violation supervision.

Z2BEBEEEREUBTFAMK

Safety Supervision Administrators establishing Electronic Records

URmERE

Spreading Love through Public Welfare
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- aansiEr 1,028 7w

the Company donated RMB 70.28 million externally

- mERERRREL § /.32 5 TR

the Company operated 573,200 kilowatts of poverty

alleviation photovoltaic projects,

- eExpRnEe 4 680.79 57

providing RMB 46.8079 million in support funds for the

year

The Company adheres to the External Donation Management
Measures , fully considers the actual needs of the assisted regions,
and combines assistance efforts with project development promotion.
Donations were made to Mijiang Village and Yili Village in Hunchun
City, Yanbian Prefecture, Baicheng Region, and Shangcheng County in
Henan Province. An industrial assistance fund was established to help
these regions develop specialty industries, improve rural infrastructure,
and leverage SPIC's strength to support rural revitalization in Jilin
Province. During the reporting period, the Company donated RMB
10.28 million externally. The Company actively engaged in rural energy
revolution and beautiful countryside construction, adhering to the dual-
drive approach of poverty alleviation and intellectual empowerment, and
continuously advanced industrial poverty alleviation and consumption-
based poverty alleviation. To promote green industrial development, the
Company operated 573,200 kilowatts of poverty alleviation photovoltaic
projects, providing RMB 46.8079 million in support funds for the year,
creating more economic benefits and social value. As a central SOE, the
Company fulfilled its social responsibility by providing RMB 10 million in
free assistance funds and over RMB 5.3 million in consumption-based
assistance to designated Shangcheng County.

* wesnspaseeras 1,000 757

the Company fulfilled its social responsibility by providing
RMB 70 million in free assistance funds

- wzEk 5§30+ 5

over RMB 5,3 million in consumption-based assistance
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Precise Planning, Ecological Industry "Enriches Farmers' Lives" Cultural Empowerment Creates Livable Environment That "Delights Farmers' Hearts"

NEBN TENERAEAIREBROEM | Based on thorough village surveys, the Company's resident work HENNEXHARRZEEZNO®E, A5

Addressing the lack of cultural and recreational facilities, the

>.
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TET — K ESEFR .

team scientifically evaluated and selected Korean pine grafting
as a medium-to-long-term pillar industry, leveraging the region's
abundant forest resources and favorable climate. With RMB
500,000 in assistance funding, the project planned to plant 10
hectares (20,000 trees) of Korean pines. through the "Company
funding + village collective implementation + villager participation
in maintenance" model, idle forest land was transformed into a
"green bank." Upon maturity, pinecone sales are projected to
generate sustainable income of approximately RMB 3,000 per mu
(1 mu=1/15 hectare) for the village collective, effectively revitalizing
dormant resources and creating an "ecological savings account"
for villagers.
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Company funded the construction of a multifunctional village
cultural square in the village compound, integrating square
dancing, fitness equipment, ball sports, and resting areas while
incorporating distinctive Korean ethnic landscape elements.
Meanwhile, leveraging its professional expertise in the energy
sector, the Company upgraded the village committee's coal-
fired heating system to a clean and efficient air-source heat
pump system. This not only improved office conditions but also
demonstrated and promoted green, low-carbon technologies,
enhancing the overall quality of the village's living environment.
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Multi-Dimensional Collaboration and Heartwarming Services "Gather Farmers' Hearts"
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The Company's village-based task force actively integrated into
local governance. Utilizing special funds allocated to the first
village secretary, they organized events such as International
Women's Day gatherings to boost villager participation. They
proactively joined spring ploughing fire patrols to ensure
agricultural safety and promoted Yili Village's agricultural products
through platforms like "First Secretary Endorsements," expanding
sales channels. Additionally, the Company proactively engaged
experts from Jilin Agricultural University to build technical capacity
for future understory economic projects like hazel mushrooms and
gastrodia. They also carried out "Azalea" student aid programs
and free medical clinics, continuously enhancing villagers' sense

of fulfillment and happiness.
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Promoting Win-Win Outcomes through Openness
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Fulfilling Obligations with Integrity
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During the reporting period, the Company effectively controlled tax risks and paid all taxes and fees on
time, totaling RMB 7.3178 billion. The Company's tax credit rating is Class A.

The Company actively implements the Belt and Road Initiative,
thoroughly studies and applies the spirit of the Fourth Plenary
Session of the 20th CPC Central Committee, and aligns with the
core guidance of the "Balanced Growth Strategy" .Anchored in the
fundamental requirements of high-quality development and the dual-
track development needs of "new energy+" and green hydrogen-
based energy, the Company comprehensively reviews annual work
achievements, scientifically assesses development trends and core
tasks, and systematically plans follow-up work ideas, development
goals, and implementation paths. It strives to ensure the successful
completion of phased plans, laying a solid foundation for the smooth
launch and sustained advancement of the next stage of strategic layout,
empowering sustainable development and value enhancement through
strategic leadership.

The Company has established the Tax Management Measures and
related systems, adhering to the principle of lawful and compliant tax
payment. It diligently fulfills tax obligations, strictly complies with relevant
tax policies, company management systems, and operational standards
in both domestic and operational regions, and uses authentic and
complete tax-related materials as supporting evidence. Taxes are paid
accurately and timely in accordance with the law, and tax disclosures
are made as required to ensure compliance with relevant tax regulatory
requirements.
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Forging the Soul through Party Building
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The Party Committee of the Company adheres to the guidance of Xi
Jinping Thought on Socialism with Chinese Characteristics for a New
Era, thoroughly studies and implements the spirit of the 20th CPC
National Congress and its plenary sessions of the 20th CPC Central
Committee, and focuses on the decisions and deployments of the Party
Central Committee as well as the "First-Class Party Building" initiative
of the SPIC Party Leadership Group. With high-quality development
as the main theme, it strengthens foundations, improves quality,
enhances efficiency, and pursues excellence, providing solid political,
organizational, and disciplinary guarantees for the Company's high-
quality development.

By strengthening political guidance, our unique root-and-soul
advantages have been fully demonstrated. Prioritizing political
construction, we thoroughly implemented General Secretary Xi Jinping's
important instructions and the spirit of the Fourth Plenary Session of the
20th CPC Central Committee. It has effectively advanced 208 measures
to implement Xi's important directives, formulated the Company's 15th
Five-Year Plan, and guided practical and steadfast actions. We has
fully promoted the implementation of the Party Central Committee's
decisions and deployments. The Da'an Wind-Solar Green Hydrogen-
Ammonia Integration Demonstration Project was completed and put into
operation, achieving five "world's best" records. The Green Hydrogen-
Based Energy Flexible Management System was selected as one of
the Top Ten Scientific and Technological Innovations in the Energy
Industry for 2025 by the National Energy Administration. We earnestly
conducted a study campaign for fully implementing the central Party
leadership's eight-point decision on improving work conduct, vigorously
addressed formalism to reduce burdens on grassroots units, and
continuously improved Party conduct and corporate culture.
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We focused on strengthening foundations and consolidating
fundamentals, making organizational fortresses more robust.
We implemented a special campaign to enhance Party building,
established a benchmarking management system for Party building,
released standardized "document packages," and deepened the
"1+1" pairing assistance program, adding three more SPIC model
Party branches. We thoroughly implemented the SPIC's "518" and
"213" projects for Party affairs cadres, actively explored "Al + Party
building," and helped Party affairs cadres enhance their capabilities
and knowledge. We built a "+3+N" system integrating Party building
with business operations, established 148 Party branch achievement
lists, and implemented 670 integrated projects such as "No Violations
Around Party Members" and "One Cent-Party Branches Tackling
Challenges," transforming the Party's organizational strengths into
developmental advantages.

We focused on reform and renewal and continuously invigorated
team vitality. We continued to optimize the organizational system and
management model, effectively implementing the "Three Levels, Four
Layers, Five Transformations" new strategic management system to
provide robust organizational support for the Company's strategic
execution. We strengthened the development of cadre and talent
teams by implementing mechanisms for adjusting underperformers
and exiting those unfit for their roles, selecting young key personnel
for two-way exchanges, and enabling cadres to move up or down,
employees to join or leave, and incomes to increase or decrease
dynamically. We enhanced the recruitment and replenishment of
specialized talents, further bolstering the industrial workforce.
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mee —iIBF MM FAREE, EE —BF . £8 We remained committed to self-reform, fostering a cleaner political
N N g ecosystem. We strengthened oversight over "top leaders" and
FE. HIRRTE. XRHMEESBABIE 160 e one e §
leadership teams, conducting 160 individual talks with key groups
AN, ' BE—SE —RWNE ERESE, I15& X including "top leaders," young officials, newly promoted cadres, and
/l\ﬁl"%( IE, ﬁi#—lﬂm\ >\FI'§|J.|\ ﬁﬁﬁ;%z—i—ﬁd]\ personnel in critical positions. This reinforced the implementation of
N e . "primary responsibilities" and the "dual responsibilities" system. We
S B%
4 BRRTEBUEREN BBERAE SRR B enhanced education and management of the "critical few," organizing
WHAERESSLHE . BREEER 345 3% four training sessions for division-level cadres in Jinggangshan, Yimeng LRTEHRTLETNER LI BE (731) ﬁﬂ;ﬂ{ﬁﬂ:&q‘ﬁl&?ﬁﬁthEﬁm&hﬂa‘rigi:llli&ﬂ(sﬁiﬁz
Mountain, and the Red Flag Canal to improve political competence and c ! - etar » .
=h 4+ “ g5 » \| I N ollective Viewing of the Historical Film Evil Unbound b
S Eﬂ = Eg == \ ﬁl% X /\z 9 Y
SUEETHRE SRS . UWHRBERRS, job performance. Regular education on Party regulations and discipline, All Cadres and Employees
R EKEEE), R OUPES EEREEELE along with 345 warning sessions, ensured zero reports of misconduct
Sk 22 (4 21 40 IR R 0 A B T A S 4, during major holidays. We upheld strict discipline to rectify conduct,
/. /
deepened coordination among disciplinary inspection, inspection tours,
and auditing, and applied the "four forms of supervision" to investigate
disciplinary and legal violations. This aimed to eradicate the breeding
ground for corruption.
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Comprehensively Implement the "Balanced Growth
Strategy"
MRIEEISSCI A MR, & F8 FRESH @8 We amplified communication efforts, achieving a comprehensive
N » elevation of our brand image. Brand building achieved a historic
BB, REEEHR, HES
" S RHRE 7. AR breakthrough with the launch of the "Green Energy FRESH" brand
SIS AERE, 4 REFPRBANE (REELE strategy, while the "HYGLOBAL Hydrogen" brand gained global
VISR EEASERE. NIIFITEtRELEYH recognition. News dissemination reached new heights, with four
— ’ appearances on CCTV's "News Simulcast". Significant results were
7 TR 3 N} = N “ K
$1 o P15 RiR /,\_,\I'f/E EE%J’ ’*Aﬁ% EEE attained in cultural and ethical development, earning the title of
BRENGTE, LUEIRESMESEL LSBT, "Seventh National Civilized Unit." We strictly implemented the A & add
A 3 SN WNTIZ TR lu\ N’ ‘ i
responsibility system for ideological work, and carried out in-depth ’l{ nﬁa ‘.l‘.ﬁ?‘”h ”
. B SN TR, | P
"Clear and Bright" online campaigns, ensuring sustained safety and
stability in the ideological sphere.
ER EFDRBRENEEFRIE I WRTFEPEUA B BB ERAE N IR I BE
Second Session of the "Young Marxists Training Program” Political and Leadership Capacity Enhancement Training
Workshop for Division-Level Cadres
o\ N
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Board of Directors Development Status

HIFZRS ) ) . ) )
S N e . . ) . Audit Committee Assume the functions of the Supervisory Board after its dissolution. Propose the appointment
ABEE LT RATNABEFNEERR, FE5x The (?ompany adhe.res to the stanqard|zed o.peratlons énd reg.ulat(?ry and replacement of external audit firms; oversee the Company's internal audit system and its
ELIBEH . NS ETREERE (ESG) ER2, requwrementts O: IlSt'letdh Com?abr:'lisydcorsltmtuéuzl'ly't |n|;pr0\|/|ng Itst implementation; facilitate communication between internal and external audit teams; review the
BAOTRESRAREENRZ MK FEN KN ERR HI /L AL e B e S A ey e Company's financial information and disclosures; evaluate the Company's internal control systems,
== = T f B Feo (ESG) Committee dedicated to enhancing the scientific decision- among other duties, and provide recommendations to the Board of Directors.
NFEELTREAEIERS B EIRRE making level and internal control effectiveness. The Company's Board

N 2 N of Directors has five specialized committees — the Strategy and
= == §E = EE = = 2L
A= HSERERS . REERR. Investment Committee, Audit Committee, Compensation and Evaluation
oFELkE (ESG) R4, SEIZEReamE M Committee, Nomination Committee, and Sustainability Development

L N (ESG) Committee. These specialized committees conduct research on N N -

T 3R K SREREEWEN H NI EE R = 22 RNEZRBERRNES WV EEZR)
BIEEHE, NEBRREREELRY, HA o vide expert recommendations to the Board A RANSELBERANFHHESTE, HRERERRNGSUEERITE, 37
- o =S - o
mii] EE%%TEEEO for decision-making. All committee members are directors. Compensatlg\nﬂ ﬁ%%é—;fi‘:th%xo

and Evaluation Research and review the compensation policies and plans for members of the management team;
Committee study the comprehensive performance evaluation criteria for management team members and
\\‘ provide recommendations to the Board of Directors.
- REEN, AIEFESS 1T x, s 113w wEussx 25 1. ;
During the reporting period, the Company held 77 Board meetings, deliberated on 7713 agenda items, :
and reviewed 25 reports. i ﬁ%%*DW&EEEAJ\E‘J }**T/&*D%Er_ XULE%AE’J;CL*%*D*]EEWE%ATZEH:}L
} REERS W,

_____________________________________________________________________ Ezmla?tttlgen Research the selection criteria and procedures for directors and senior management personnel,
and provide recommendations to the Board of Directors regarding the size and composition of
the Board, among other matters.

EEHALEN
Board of Directors Organizational Structure
NABUHERBEXANERNARODESRREEYN, KREQAITFELLERE. M
TSR NREeiEE, KEAINNSBEN. RERRZE2MBETHERESFBIR
T T NATEBLAREBENEARERRHITHRHOESREEN, (ESG) £8% HEENRISE,
A L2y
Strategy and Conduct research on the Company's long-term development strategies and major investment gustallnablllty Provide recommendations to the Board of Directors on major decisions related to corporate
Investment decisions, and provide recommendations to the Board of Directors. (ESE\)/%gfnn;%Ttee sustainability; oversee the implementation and progress of the Company's sustainability strategies
Committee and plans; monitor the Company's commitments and performance on key issues such as climate

change response, health and safety assurance, and social responsibility fulfillment.
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Building Defenses through Compliance

R ERFEH

Internal Control

RETEET (PEARHEMEATE) (hEA
RHMENMESEY (BURABSEFHERIEREE
ESDFREXEEEN, FIE(REEHEEMENE
SABMEH S EEERMN Y A BP BTN ST )
(EMEITERE) (REEHFM) SREE
BHE, %W > T, EFHR. EBRGHENA
BRI H e R,
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Company directors are elected by the shareholders' meeting, with
each Board term lasting three years. Directors may be re-elected upon
expiration of their term, but independent directors may not serve for
more than six consecutive years. The Company carefully considers
factors such as industry experience, background, and gender of
Board members to ensure optimal, equitable, and diverse Board
composition. Directors' professional expertise spans safety, production,
development, finance, law, power, human resources, and chemical
industries. Independent director candidates are nominated by the Board
or shareholders holding at least 1% of the Company's voting shares
individually or collectively. Other director candidates are nominated
by the Board or shareholders holding at least 1% of voting shares
individually or collectively. The list of director candidates is submitted as
a proposal for resolution at the shareholders' meeting. The Company's
10th Board of Directors consists of 9 members, including 5 shareholder
representative directors, 3 independent directors, and 1 employee
representative director. The number of directors concurrently serving
as senior management personnel and those elected as employee
representatives does not exceed half of the total board members. The
number of independent directors exceeds one-third of the total board
members, complying with relevant regulatory requirements.

The compensation management of the Company's executive team
members is reviewed by the Board's Compensation and Evaluation
Committee and submitted to the Board of Directors for deliberation
and approval before implementation. The compensation for the
Company's executive team members is determined based on industry
benchmarking, combined with the Company's compensation system and
annual operational performance, among other comprehensive factors.
The Company annually discloses in its annual report the shareholding
changes and compensation details of current and former directors and
senior management personnel during the reporting period, ensuring
compensation rationality and transparency.

The Company strictly adheres to relevant laws and regulations, including
the Company Law of the People's Republic of China, the Securities
Law of the People's Republic of China, and the Basic Standards
and Implementary Guidelines for Enterprise Internal Control. It has
established internal management systems such as the Internal Control
Management Regulations, the Detailed Rules for the Supervision
and Management of Fund Internal Control, the Implementation
Rules for Internal Control Evaluation, the Special Audit Management
Measures, and the Internal Control Manual. These systems form a well-
coordinated, clearly defined, and tightly integrated internal control
governance framework.

B
The Board

Piss Ty

FHERR

Audit Committee

under the Board
of Directors

ERE M

EIBER
Legal and Risk
Management
Department

BALSSER]
Business
Departments

HITED
Audit
Department

BB RITEIRER

Internal Control Governance Framework

AR B BN H R R 2 FB L
RATARBEN RS RENM

Establish, improve, and effectively implement the Company's internal control system
Serve as the highest decision-making body for the Company's internal control framework

AREEL T AENEF BB LEMITNE R
A ERIES TFHITIES

Oversee the effective implementation and evaluation of the Company's internal controls
Provide guidance on internal control operations

REEH TENAOEEE], RREXAR, MENEERSNERHEETRF,
AEMEN MRE TIEFF

Serve as the designated department for internal control; take charge of leading, organizing,
coordinating, and supervising internal control management; provide support to other departments

RERANREEEEARRN AR ERZIRINIT

Establish and implement internal control systems within their respective functional areas

BRI TEREEFEENRETNIRAE

Independently exercise the function of inspecting and evaluating internal control management

120



E| IR BRERR DB IR AR

SPIC GREEN ENTRGY CO.LTD

NEIRBBED.
NEERIARR, lEELSAKE, ATXNEBEE.
EIUEN . FEFENTIARSE TSR LUTE Company adopts various forms, such as daily supervision, special

, ESRERREDHRER, ASEHAORES

the stock exchanges, the Company has established a relatively
comprehensive internal control system. As business develops, the

evaluations, annual assessments, and internal control audits, to
"promote construction through evaluation”, driving the in-depth

HESSSHETITY. HEFRE. I8 TR, BX development of the internal control system. SPIC's Digital Intelligence

Audit System enables online management of the entire audit process,
EXERELLUER, RORITBTHITIMEMN including planning, project execution, issue assignment, and rectification
BB GRS, BB T &t implementation. At its core, it establishes a digital link from front-

EERIREN.

BRL, BREYRGHETELN
EIFTERENE. IoHERE R,

end deployment to back-end closure of audit work. This not only
standardizes audit management and ensures traceability, but also
meets the control requirements for traceable and analyzable audit work
through system data accumulation.

B2 RN, DERGEERNEM T EARITE, BINUKES, HIESHERE10%, 18
BAIFBRHE . EHEHTRIGIRA R,

RENTBFRES ZE-—KNRESWM, ARRGMHORENRME, KD ORERFMY , N

BIEAR . S
WAREPEE. BEARARXERM T BIRE,
Management
system Adhere to the principle of "less, comprehensive, and smooth"; complete an evaluation of the Company's
regulatory framework based on functional structure; reduce the total number of regulations by 10% through
optimization and integration; establish a clear and well-structured regulatory system.
Focus on the list of responsibilities and the "Three Importance and One Big" decision-making matters; conduct
a systematic review of processes and authorities; compile the Process and Authority Manual; provide a solid
foundation for strengthening internal governance and mitigating decision-making risks.
o BESHEKE. NEREEXSHADREETE, FRESLSE.
Daily Incorporate internal control oversight of funds and rectification of control deficiencies into the scope of daily
supervision supervision; carry out routine monitoring.
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2025 Environmental, Social and G nance (ESG) Report
LEREXREY T —ERAT=EN In compliance with the requirements of the Ministry of Finance and

BRABR=ZFREI R, AIXALEEN + BETNOAARFEANZITN, REETE
REES@REN, REMESBMAAZ LW, &I THCHNARIENIRE + SRLITENE
BER, SISHESRUBRANOR, HHAZEITNGESHENEL, REEEITFNRERX
BRESEEN, BETHAEMEENTESU. WSMBMURSXKRTE, FRAANTNBE
BURFERAS AT EHVSREZTDIM 65%, EWWASTTEQTEHMSREEWKA
DERRY 58%.

FEITN
Conduct the annual internal control evaluation in accordance with the three-year internal control supervision
Annual - ) ) -
evaluation plan through a combination of comprehensive self-assessment and supervisory evaluation; focus the self-
assessment on high-risk areas within subordinate units guided by the problem-oriented principle; employ
standardized evaluation criteria and structured assessment form templates to facilitate self-identification of
issues and advance the implementation of internal control self-assessment mechanisms and accountability.
Adopt a risk-oriented approach in internal control supervision and evaluation to identify the main units,
businesses, matters, and high-risk areas included in the assessment scope; ensure that within the year, the total
assets of units covered in the evaluation account for 65% of the Company's consolidated financial statement
assets, and that their combined revenue from main operations represents 58% of the total revenue from main
operations in the Company's consolidated financial statements.
NABFEBERUMESANLIFRANEFI. BERSHR, AITEANAFI (FN) BE
iR NWEEETHIEREY T AEET, FEIESHNIT, RRMAEEHEXFEZRE,
[ternakcontrol Engage an accounting firm annually to conduct internal control audits. Establish and effectively implement
audit internal controls for all businesses and matters within the audit (evaluation) scope as of the reporting period,

with no material or significant deficiencies identified.
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BHEE

Compliance Management

RERFE (PEARHEMELTEY (PREVEH
EEE (PREWEMNERES| (RX1T) YENE,
HEFLE (EMEBDE) (KiaREaM—A
WLIEANY (EWERFMY (RTEMFMY G
BRMBEKREAEMES) (BRIFEMIESID) FA
HMERHE, CENASEFENEELIRE, #
HABDEMERGEREB/AEL, RETRTHK
EEMEEEKTE, NS THE. FIER.
REHENANARRAE, REPA, RTREBHS
B ATBIEEMEERARR GB/T35770—2022
E ZRARAEINILE

op

=

MERER

i

In accordance with the Company Law of the People's Republic of
China, the Measures for the Compliance Management of Central
Enterprises, and the Guidelines for the Compliance Management
of Central Enterprises (Trial), the Company has formulated and
implemented internal management systems such as the Compliance
Management Measures, the Detailed Rules for the Integration of Risk,
Internal Control, and Compliance, the Corporate Compliance Manual,
the Employee Compliance Manual, the Compliance Guidelines for
New Energy Project Investment, and the Compliance Guidelines
for Tendering and Bidding. These systems ensure that the Party's
leadership runs through the entire compliance management process,
promotes strict adherence to and implementation of compliance
requirements, continuously improves the level of lawful and compliant
business management, and ultimately establishes a coordinated, well-
defined, and tightly integrated compliance organizational structure.
During the reporting period, the Company's headquarters and Jidian
New Energy Company obtained GB/T 35770-2022 national standard
certification for their compliance management systems.

EE EMAERNNSRLRENM

The Board Serve as leadership and ultimate decision-making body of the compliance system

ZHER

Management

BufeaMEEaARR

. REGHARRBRET

Establish and improve the compliance management organizational structure to ensure the effective
operation of the compliance system
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BHERRE
EAREEIR
JFNA

Compliance
Committee and

the Leading
Group for the
Construction
of Law-
Based Central
Enterprises

N RBEATDBLES. SREBEAR. AEEIRMERMRARA
ARANEBNARARNSHREMELIF

MABHOERETRBEEUMEREN, ARARESEREXEARIE
AFRMELERMELAEBERAE. XHERIFER, FiY HR. ME. LBEESE
BXHE. TR, REMERBMEL(F

Include some directors, senior executives, heads of headquarters departments, and responsible persons
of subordinate units as group members

Take charge of the organizational leadership and overall coordination of compliance management

Provide professional opinions or suggestions on corporate governance in accordance with the law;
organize specific legal construction initiatives

Implement national regulations, documents, and requirements on corporate governance in accordance
with the law; review, study, coordinate, and handle systems, plans, reports, and major matters related to
governance by law

ERE XS
EIRED
Legal and Risk

Management
Department

EMITIENIANEEER)
AR DPNBEGNEETIF, NEMBEIIRHENZF

Serve as the designated department for compliance management
Organize, coordinate, and oversee compliance management; provide compliance support to other
departments

Ak SSERI]

Business
Departments

REEEE RN EMERRIRINIET

Establish and operate compliance systems within their functional scope

I ERES]
Audit and

Inspection
Departments

REHPAR, ATARE

I

EGHRESR. ARG
THEEHHESGNTE. SRAGAFE
FRFAEIAERRE, SMERFELRERET,
RS REARIRM T RIRRE,

RORFEHERE, SWSHITEMHE,

Fully leverage supervisory functions to conduct compliance reviews of business operations.

u]

of compliance commitment letters, conducted contract compliance
training, completed compliance reviews of all systems and contracts,
and deepened the integration of business and legal regulations. The
compliance system continued to operate steadily, providing a solid
foundation for the healthy development of business operations.

BEE During the reporting period, the Company organized the signing
= ]
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R EHThEE REEEE

Development Through Responsibility

SPIC GREEN ENTRGY CO.LTD

Epltl

Compliance Mechanisms

BANTERRIEEZGNRES,
K ENEXRMBERIERARE.

Company-wide compliance commitment
system

Organize all employees to sign
compliance commitment letters;

embed compliance requirements and
prevention and control measures into
workflows.

B ELERIEH G MR RIFLEL T
ENEERT, NEMEREDK
BITEEERM.

Establish a compliance evaluation
mechanism

Promote continuous improvement of the
compliance system and management
enhancement through rectification

and deficiency elimination; lay the
foundation for the regular operation of
the compliance system.

X B E TR
Risk Management

RNAARET (PREVEENOEERIES) (B
WEPZFIEARIE)Y FHEXEXR, WE (NKREE
HEY (REMBREXRASFRRSINIGE
BXEANY (KEEEMEREXEEXREMH
REEEBNZE) ENMERHE, BUBEERS
R E. KRIRB. XA, KNS, XK
EEME, BESEHNXR AR EBNE, FH3l
AHFHIE, HHNEEETEESK. BFFE.
REHA, 2BRREEANELSEH.
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@Mxiﬁu )

HNMNEFEFE. EXBIUREK.
EZGRE]. EXMBEESHE
KENMZEEEENER WS AR
BORINEENEE, BUIREER.

p BUSHIEE
HEH

Strengthen compliance management
review mechanisms

Strengthen compliance reviews and
enhance process control for critical nodes
in key business areas such as regulatory
formulation, major decision-making,
* FERVA— I > important contract signing, and significant
PN E | project operations during reform,
development, and management activities.

BEHEEREE, $RERER
MR, REARRBEE, MRERE
MARFIE.

BIEMESEAE

Establish a violation accountability
mechanism

Facilitate reporting channels; promptly
investigate reported issues and leads;
rigorously hold violators accountable.

The Company strictly adheres to relevant requirements such as
the Guidelines for Comprehensive Risk Management of Central
Enterprises and the Basic Standards for Enterprise Internal Control.
It has established internal management systems including the
Risk Management Regulations, the Implementation Rules for Risk
Management of Investment Projects and Major Capital Operation
Decision-Making Matters, and the Management Measures for Risk
Monitoring, Early Warning, and Reporting of Major Operational
Risk Events. A closed-loop risk management mechanism has been
implemented, covering goal and plan setting, risk identification, risk
assessment, risk response, risk monitoring and early warning, as well
as supervision and improvement. Digital tools have been introduced to
promote the normalization and orderly execution of risk management.
During the reporting period, no major risk incidents occurred.

RS EIRR R

Risk Management System

2025 Environmental, Social and C nance (ESG) Report

EEx

The Board

NERTFNRSRERERENY
XL EBINEMMER R
Serve as leadership and ultimate decision-making body for risk management

Take charge of the effectiveness of risk management

EERTREITERS
Audit Committee under
the Board of Directors

REESFSENFUAINEERBEXEAEN, BEFFRHNEEBRXSRMEN

Review major risk management matters as authorized by the Board; provide recommendations and
suggestions on risk management to the Board

NEEBARBZRRARLHEASINLERTIF

ZIER
Management Establish the risk management system; organize and implement the Company's risk management
initiatives
EARGERE—BIH%
WESSBERMNERKRNEE
KENREER] BEININRIFOSESINER. hE. BEBREZ

Functional Departments

Serve as the first line of defense in risk management

Manage specific risks within their business scope

Receive organization, coordination, supervision, and assessment from the Company's designated risk
management department

ERSNR
EIRER
Legal and Risk
Management Department

ERANKBEEE EHE
LENEEBARNERNBER R
XCEE TERI AR B

Serve as the second line of defense in risk management
Establish and operate the comprehensive risk management system
Organize and coordinate risk management efforts

Cahag:i
Audit Department

EANREEE ZEH%

BATNRERIARAIRI EEER]

HATEEIRMESBMUNONEERARRER. ATBERHTRICEMNITME, HEFIT
RE, REIHEI

Serve as the third line of defense in risk management

Serve as the independent oversight department of the Company's risk management system

Conduct independent inspections and evaluations of risk management system construction and
implementation across all departments and subordinate units; issue audit reports; provide improvement
recommendations
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RS IR A RAELFES

Risk Management Measures Anti-Unfair Com petition

TaN A5
REEXIRAIT AR NAEFRAFEZEREN, EPFTUFHVESHREM The Company adheres to the principle of fair competition, safeguarding
Systematically establish a risk identification the virtuous cycle and value foundation of the industry's commercial
and assessment framework BHRAMNERE, BRAES SERLAMEAT ) ; ) ) . . -
ecosystem. It internalizes anti-unfair competition as a critical guideline,
BUTH. BALNTEER=NEZEN. NIEY rigid constraint, and inherent logic to standardize business conduct and
EHREEE JIFraSREEs REIRESES eleg/atefcorpo;ate gc;velrnance qualltyl.1 By pr(cj)tectmg its brfand Lr:e;;utle:j’uon
« = e N » e = N " and safeguarding the legitimate rights and interests of stakeholders
/\\//_\ == ﬁgs_z - EEQ 1& DEIﬁ\ ] é 41X L\\l\/ bl sl s N Ay ¢ N I\ =
RBRFRET S, MREE NERER. S5 ERAR. S # DESE AR R IR, HEESNDRXDEENGE, NEPAFRSH such as investors and consumers, it contributes to maintaining a fair
ST AT 2PN FERRBSEETF N, RITKRESREXRES 313 &, PWRXBE=FNKES 40 RIT, TR EEG NS, and competitive market order.
SHEEERZ (PREWKESRIFEY ZOEXR, BHRE BLMTELRME. B TMLIaSME BN EIE . The Company strictly complies with laws and regulations such as the
/= 3 =) ATFREET (PEARIMERZER) (PEA Anti-Monopoly Law of the People's Republic of China, the Anti-Unfair
TG, H—SRFAEARRIRL . WFEFH RN . o \ :
EHNERAESZEE) (PEARENEEE) Competition Law of the People's Republic of China, and the Advertising
'Lev.erage the digitgl risk control platform; establish.a four-dimensional risk assessment mgdel iﬁtegrating "risk early warn‘{ng Skl P ATESBE RRIRLSESE. Law of the People's Republic of China. It upholds fair competition,
indicators, operational goal achievement, strategic task advancement, and problem orientation"; enable comprehensive resolutely opposes unfair practices such as false advertising,
identification and precise evaluation of risks across the Company. Collect a total of 313 high-quality risk data points; identify over Zr, BIEBUMBRERAELEZSTH, AUES monopolistic behaviors, and trade secret infringement, and refrains
40 key third-level risk points that fully cover the core requirements of the SASAC's Risk Classification Standards for Central . . L ~ o — from seeking business obportunities or undermining competitors'
Enterprises; effectively implement the bidirectional mechanism of "top-down accountability reinforcement and bottom-up dynamic BIWEBNFRERXZNEAREAMEEEN K -pp ) ) K p-
early warning"; significantly enhance capabilities in major risk identification, assessment, prevention, and resolution. advantages through unethical means. It is committed to protecting the

RENY, NXRIPEFPREFERHEEENE,

legitimate rights and interests of customers and partners.

A B 55 2 KBS 1 L 7l

Continuously i |mprove risk monitoring

mechanisms

R RS EELETE. SERNELBRRIEEANS . BYARSH]. FESBUTHHEARNRSATL, I
HEERY (EARRHSERES) | X TOPI0 RIESHEE LMK, DENLELE, FRBRBRELRE R l«,Uﬁ —_H'E:'Efi

NEE=S S S IN(pAS . . .
WM ARES, REXKERHE. Upholding Integrity as the Bottom Line
Establish and refine a long-term risk monitoring mechanism featuring "annual comprehensive assessments and quarterly rolling
follow-ups". Organize various departments and subordinate units to analyze changes in major risk trends; produce quarterly Major
Risk Prevention and Control Reports; implement targeted monitoring through dynamic lists for the Top 10 risks; promptly optimize
response strategies based on risk evolution; strengthen the risk defense line.

NEER (PEAREMERLY (PEAREMERAHEY (BEEUEBARGHERE)Y SEEZEN, T
Strengthen risk review of investment projects FLE CRIRESEAE) (ENERZEREHEENE) SHESESE, EYEHRURFRBUERES,
R T BRER.

BUREMBENEHEE

The Company complies with laws and regulations such as the Criminal Law of the People's Republic of China, the Anti-Money

N oA VN == o = gk | e I A =y Nt

BARUBINIRKAEENG, RESHEL. ABTEL. RAIFEERE. NNRHERIEMRSEEE, Wik Laundering Law of the People's Republic of China, and the Regulations on Disciplinary Action Against the Managerial Professionals

RIMB NI GIREHTERL . inEMEESEE, BHEWSE . BRI E B 5w X iR R, of State-Owned Enterprises. It has established and implemented internal management systems including the Employee Reward
and Punishment Management Regulations and the Regulations on the Responsibility System for Party Conduct and Integrity

Spearhead the establishment of a cross-departmental joint review mechanism, focusing on compliance, content completeness, Construction. By leveraging typical cases to strengthen warning education, the Company has created an effective deterrent.

accuracy of identification and assessment, effectiveness of response measures, and report logic; conduct structured and
standardized in-depth reviews of investment project risk assessment reports through this mechanism; provide professional review
opinions to effectively enhance the quality and efficiency of front-end risk prevention and control for investment projects.
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Anti-Corruption Measures

o BUFFERERBIWEERRAFTHRFIERR, S (QRLREPH—FEME) (R B LAREANG, BIMERGRE, HHERNEEIRPINERENKER
SARREEREEDE) T RXERHELEESATR TR, WEMAR, IR RRMBEANERR, BHRELRUE. RELE. SHUENCREENDEER, B
KRR R RRAEIRE. EHLEENRS. BURNKRESHD, BUHEBNER. BIERE. TRERSEANE. X

* BYTLHAEBERE-LBE - LN - MELWHNRBUEEENE, TERATMNRRE@MEH BT RRE N
NIRBYRERTIF LENNRTRZER MAFRRBWIE LSEHEREINTRE. KEREKIENGER, BEHATESNEREENEEN TEEREST, EAKENE, &
LREKX SMERWRYLSHRNNG, BELT () RERTFAR, KAKSHRRBYIIE, BRTEAT, MENESEW. HESHNEENTEGRR, BETEREER. BIBRELEMs

REREEE .

Anti-corruption
governance

FPREREREREIMURERBRMNATIASHE, XNEBIBNEERERSBRITA,
HAEURHERNE, PWENRBEHNERE, EHENETEEIRPMRRENREE.

Establish and continuously improve the anti-commercial bribery and anti-corruption policy system,
including the Measures for the Centralized and Unified Management of Problem Clues and the Measures
for the Management of Integrity Archives of Leading Personnel. Ensure relevant policies and systems
comprehensively cover the Company, its subsidiaries, businesses, and personnel; provide a solid foundation
for the Company's long-term and stable development.

BRIE MBS

Integrity risk
control

RAHEREXNKREER, HADELR, RERBMEIE, S EERE LA AR EES
W5, BEFAFE. RARE, B2TERMEENS, BEFERR, WBRNET, ~
PUSHRERERHEBLRRRE,

Establish a case-driven rectification mechanism to analyze case causes and strengthen integrity risk
management in future operations.

Actively build a comprehensive supervision system; leverage the synergy of disciplinary inspection, functional
oversight, audit supervision, and inspection supervision; conduct specialized supervision checks and

® Establish a comprehensive anti-corruption management framework, covering the "Party Committee — establish a risk database; effectively prevent and control integrity risks in key areas and critical links such as
Discipline Inspection Committee — Discipline Inspection Office — Affiliated Enterprises”. The Party Committee fuel management, bidding and procurement, and engineering construction.
is responsible for advancing anti-corruption management at the decision-making level; the Discipline ) . o o o )
. ) : ) A . - . ) . Leverage the role of the anti-corruption coordination team to deepen and solidify its efforts in improving
Inspection Committee assists the Party Committee in organizing and coordinating anti-corruption efforts; T X ) K - o K
I . o . . o Party conduct, building integrity, and combating corruption; integrate supervision resources; consolidate
the Discipline Inspection Office implements the requirements of the Party Committee and the Discipline . : ) . . . - .
. B . ) . o . . . collaborative efforts; build an efficient anti-corruption system with clear responsibilities and authorities; focus
Inspection Commission; and each affiliated enterprise has established a disciplinary inspection body with full- ) ] - A o ) . ) o
) ) ) ) ) ) ) o on key areas such as engineering construction, tendering, and bidding, thoroughly investigates integrity risks,
time or part-time staff to carry out anti-corruption work in accordance with regulations and discipline. o K i X K i .
assesses problem clues; uncover corruption issues. Address prominent issues and weak links identified during
e Adopt a "zero-tolerance" approach to punish corrupt practices in strict accordance with national laws and supervision and inspections by adopting a holistic approach that tackles both symptoms and root causes;
regulations, as well as the rules of SPIC and the Company; establish a case review mechanism to analyze the improve long-term regulatory mechanisms; close institutional loopholes; standardize power operations to
causes of corruption incidents and strengthen integrity risk control in future production and operations. provide robust disciplinary safeguards for the Company's high-quality development.
o BR(LHEERN RGO ZRETIERAD) 2R, FTBREARIPLE, PR3 ANSENE.
. \\ - N . . N ISERR T HENS EMNHBSWSEE), BIEDZEIHNE . BTIRAES {
« BUSENRRERSLENG, BESARTRAXSTUEREERT, BISRSE. ANSERE LaBmaFRmL B SIS, RURDFARE. WARESH,
. T P = N N, N 22 2
., SNV S — N S s s— A . - e SCI) 1224) /EEO brd [apeay i =M TR ER 2 T 11 57 (2 .
HRIBSEERERES RAADAS THNBLNRSEETN, NWEREEBRIGER SRR a s SRR A DS DTS, MR AT e
BATHRER, BRERENSHB/IRE, RERIFAEERMIZIAATEHRE. HE PESERGHARREAE LI, BURERTHLELE, BUNRKTEENZLNHENS,
R ML ELS . HO—BF . FETE. XBRUAR. MARRIIERAFEE, BITWH). LERRSE
o b et - - - " 7 IS E S ERYE., BOEMANASEE) SEENEE, SEA5%Y
ERENEHLEEE,. DEARGE. RHEERE, FETECHY, BEEE, R RATRANERGHE SEREE. SEARAASREI. RRELTE, SEHRFE
- " RESE HMEEHBEESEN.
. LERERGSH, HEHBRRLE, o e el G G R
mE RIBERAE
. . ’ . ) ) . . ) . . Integrate integrity education with professional training for employees at all levels; achieve full coverage
Integrity reporting ® Standardize the protection mechanism for whistleblowers in compliance with the Regulations on the Handling of Anti-corruption and ) ) . . o )
¥ ) T ’ . . B L ) P through centralized learning sessions, reminder talks, and other methods. Add special integrity modules to
mechanism Reports and Accusations by Discipline Inspection and Supervision Organs; safeguard their legitimate rights and integrity education
RS new employee onboarding programs; enhance anti-corruption and integrity education for young cadres.
e Establish a comprehensive reporting management and handling mechanism to ensure all employees Implement systematic integrity education through tiered and categorized approaches. Strengthen discipline

and relevant parties can confidentially report suspected disciplinary violations and job-related misconduct by
the Company's leadership through channels such as dedicated hotlines and email boxes. Implement stringent
requirements to protect whistleblowers' information and rights, ensuring their identities remain confidential;
guarantee that employees will not face unfair dismissal, harm, or inappropriate disciplinary action due to reporting.

Develop standard procedures for accepting reports, handling case leads, and reviewing cases; process
reports and accusations systematically through centralized analysis, multi-level approval, and timely uploads to
case management systems.
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education for Party members and cadres; establish a pre-appointment Party discipline test mechanism for
newly promoted cadres; provide targeted integrity and warning education to key groups—including top
leaders, young cadres, personnel in critical positions, and new hires — through specialized training and
disciplinary Party lectures. Integrate disciplinary and regulatory knowledge into various training programs and
competition exams; foster a strong daily learning atmosphere; promote the long-term effectiveness of integrity
education.
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The Company strictly implements the Investor Relations Management
Measures, and establishes a series of investor relations management
processes to continuously optimize communication content and
methods while strengthening the organization and execution of investor
relations management. While improving communication efficiency, the
Company ensures the compliance and fairness of investor relations
activities.

The Board Secretary serves as the responsible person for
the Company's investor relations management affairs. With a
comprehensive understanding of the Company's operations,
management, business status, and development strategies, they
are tasked with planning, arranging, and organizing various investor
relations management activities. The Capital Operations Department
(Board Office) functions as the dedicated department for investor
relations management. Under the leadership of the Board Secretary,
designated personnel handle the day-to-day management of investor
relations, including maintaining various communication channels and
facilitating the collection and dissemination of internal information.

The Company actively fosters fair, transparent, and mutually beneficial
investor relations, proactively listens to investor feedback, enhances
market value management, and safeguards long-term investor interests.
During the reporting period, the Company received the highest "A"
(Excellent) rating in the Shenzhen Stock Exchange's 2024-2025
Information Disclosure Assessment of Listed Companies, marking the
fourth consecutive year of achieving this top-tier rating. This reflects the
regulatory authorities' sustained and comprehensive recognition of the
Company's information disclosure practices.

IWEBETLHRSERKENS, MRRREENH
EXRMADERKENEXNE, MEAERKRNTX
REERBENIEEEEIRPNERS, FRE
ERBRD TRAINEETDE.
BERAS. BE. ROBE. 2RIl EH5E
. REBIE. AEMNEEE. EETFaESME
=, MERADEXTEENT ENRE, BESRE
ENRORM, REBHATEENRR, RHATS
BRI KBIMERE.

- whpEETRe B

Number of investor exchange meetings held: 5

- menagsEz 18

Number of institutional investor served: over : 18

- prERETanER Y 348 &

Number of responses posted on investor

communication platforms: 348

The Company diligently fulfills its information disclosure obligations
as a listed entity, and strictly adheres to regulatory requirements and
internal disclosure policies to communicate significant operational and
managerial developments to all shareholders and investors, ensuring
they are fully informed of the Company's progress.

Through shareholder meetings, roadshows, reverse roadshows, analyst
conferences, investor visits, hotlines, dedicated website sections, and
new media platforms, the Company broadens and deepens stakeholder
engagement. By maintaining open dialog with investors and promptly
updating them on business developments, the Company fosters long-
term alignment with the capital markets.

© REERRE 4D

Number of periodic reports disclosed: 4

- xukNAs 1274

Number of interim announcements
issued: 121
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AR RNz R

Protection of Shareholders' Rights and Interests

NEFET BRESWSIN)Y | H—FPHRTIRE The Company has formulated the Rules of Procedure for Shareholders' e ‘\‘
AR, BRI, %%);&E}%_%W;é, TR (R IR B Meetings, further clarlfy-mg the authority of shareholders.' meetmgs, E
o proposal methods, voting procedures, and other details. In strict A= e e . o et Al vy _ i
Efm%, BOEITERN, FENFRERE, oo accordance with the Articles of Association, the Company exercises its o RIBAE (EE) CRR=F (2025-2025) BOREIRAN) SHEXLHE, 2024 FE2FHT 3.84 iz, i
RIBRAMNS AN ANEBSTIAEWRITES aut-horitY I.awfully., treats aII-Shareholders.e.qually, and fully Safeg.ua.rds VAR 34 98% aHERAT 0 133 T, REBMH, FROBAIER, it 1 4812,7_5 i
their legitimate rights and interests. Additionally, the Company invites ° i
FrE| = MIEFHEARBRAN, BRIWEE. &7, professional securities law firms to witness the meetings and issue legal DL RIK 19 003% Y1t 2025 FEES \‘IO 5812,75 it 2025 FELFED éﬁ-z 07{ZJTGO i
BN LERERESEST, opinion letters, ensuring that the convening, conduct, deliberation, and ‘ i
voting procedures of the meetings are lawful and compliarnt. HBNSEIREE A ERBREARE—BRTDATHEITE D (] Zotompisityl, BhpessE |
=N '
NANRIUBERZEE(ESSNAE), KIEDEBEHFR The Company has established the Capital Operations Department GO i
BREN. EEGO R, SAEERARGE (Board Office) to serve as a "communication bridge, display window, In accordance with the Company's Articles of Association and the Shareholder Return Plan for the Next Three Years (2023- i
and information center". This department is specifically responsible 2025), the total annual dividend distribution for 2024 amounted to RMB 384 million, with a payout ratio of 34.98%, equivalent i
ZRUEAEMANRS, SRE. REEMEMER for providing materials and services to shareholders and investors, to RMB 0133 per share. During the reporting period, two interim dividends were distributed, totaling RMB 148 million, with i
AHHESEARBRERREE, LBRERBEER maintaining active communication with shareholders, investors, and a payout ratio of 19.003%. The projected annual dividend for 2025 is expected to reach RMB 58 million, bringing the total i
I\ 7 I\ = N s S B other capital market participants, and ensuring that shareholders and annual dividend for 2025 to RMB 207 million. The Company assisted its actual controller, SPIC, and its concerted parties in :
TRASEEMRERR, investors are fully informed about the Company's operations and completing a share purchase plan worth RMB 201 million, conveying development confidence to the market. E
development. i
REABERFAE B, FEARALAR R A, The Company has established a shareholder communication policy ,:"
BEREREZBEFEREENGE, BESTHBEMBZIE and conducts regular reviews to ensure its effectiveness, maintaining e ’
NP NBETERENSE TRA. BT E efficient communication with shareholders. The General Meeting of
Shareholders provides online voting, reducing costs and offering
A LTRVLES, APNBREEEHAEXTECS convenience for minority shareholders to exercise their voting rights. ﬁ.%*yA*yfﬁ
1|25 e o (it & o 2 INBE 7R N A cumulative voting system is implemented to provide institutional and . .
Zﬁnm%%fmﬁ " EZD %Er%{iﬁﬂ\ EP Lﬂzfi%ﬁ— procedural safeguards for minority shareholders in electing directors Credltors' nghts and Interests
 RIPPNBRIRAIBA, EE RIS WER, who represent their interests. Separate vote counting for minority
TERE S SL B RRZR BB, AP/ NIRRIRER R, shareholders protects their right to information. When reviewing related-
ISR b NE TR A A BT RS NE R party transaction proposals, the Company strictly enforces the recusal NIFRENENASENZRY ESHEAZ The Company has always prioritized the protection of creditors'
o . mechanism for related shareholders, allowing minority shareholders to e . N o legitimate rights and interests. In all major operational decisions, it
BRODBNG, ERASAASFERERARL, F vote and effectively safeguarding their legitimate rights and interests. ERRIEP, BRSERTHENANEENE, fully considers creditors' lawful rights and interests, strictly adheres
B/ NRR R ST 4 A smooth communication mechanism with minority shareholders has TEREREXEEYMNTIHNEXRRLYERNE to relevant contractual terms, and fulfills obligations on schedule. It
been established, with their opinions fully solicited before shareholder FNE MESENANEERR BEERNE strengthens communication with creditors to ensure they are promptly
meetings to secure their support. Haiel -7 IR a and adequately informed about the Company's production and
DTRADEFZERR, NLEPERANEGE operational status, thereby safeguarding their legitimate rights and
N interests.

. BEEN, ADERREMER. RREGSEY, HREOWEERERTRERETATHIAL
. REEN, ATBFRES 7R, FEd 3O miE, REMN, ATEFREMCR. REEESEN, G PHEEFERIRERELADTIHAY
AAA EHEBTR, FREENBE

During the reporting period, the Company held 7 shareholders' meetings and approved 39 proposals.
During the reporting period, the Company maintained a clean credit record with no debt defaults. It was awarded
an AAA issuer credit rating by China Chengxin International Credit Rating Co., Ltd., with a "stable" outlook.
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ESG #iIERSME

ESG Data Tables and Notes —iR¥stn ZRIERT =4RiEtT 2025 2024

Primary Indicator | Secondary Indicator Tertiary Indicator
PR ST o u
FIRSEHE Bk ok U 659,050 459.900.00
o o . Wastewater Wastewater discharge Ton
Environmental Dimension
FYRERE m
4= —ip i e - BRI ER S . 184024696 223685296
_Q&;E *,-_R _Q&;E *,-ﬁ :é&*a*l'ﬁ i{ﬂ 2025 Total solid waste disposal Ton
Primary Indicator | Secondary Indicator Tertiary Indicator Unit P =
—fR TV EREY=E 2 0
o Generation volume of general industrial . 183830493 223649300
FKBE o Ojggﬁ'ﬂ-. 68.639.87 73.747.64 solid waste o
[N Total wat ti i tons T o
KR otal water consumption —B T EREYLES o
Water resources = Disposal volume of general industrial 183828759 2236,493.00
Ht = i p g 838, 236,
fisf?taffonsumption 10,0730?ons 2,203.12 2,484.32 solid waste fon
—RE T EREIEEE W ER
R EERE ‘ M A A I 4,331,662.95 4,561,995.03 Generation density of general industrial EE il 14017 16278
Total energy consumption Tons of standard coal SEIRREA solid waste
=5
Pollution prevention . _IHQIMEM‘%#@é%@ Uﬁﬁi Uq
VT WATAEIE ) B 5T E‘TT&;#% Comprehensiv%ﬁ utiliz.ation volume of on 1,838,287.59 223649300
Energy consumption per RMB million Tons of standard coal / 330.29 332.03 general indusrial solid wast
revenue RMB million —Re T EARESREFI AR
Comprehensive utilization rate of % 100.00 100.00
e _ general industrial solid waste
R EF S WA A A
Fossil energy consumption Tons of standard coal AT AR EREYELES i
s = 219767 359.96
Generation volume of hazardous waste Ton ' ' ’
IR EREE MR
Coal consumption Tons of standard coal 4,282,112.81 4,488,507.87 ~ =
RhREniER & 219997 36103
i.—ﬁ;}ﬁ;é%% %593;%%% u@ﬁ?)ﬁi’% 67376 179090 Disposal volume of hazardo us waste Ton
Resource Diesel consumption Tons of standard coal T o . P _
consLmption HETR R EEE H/BERT 01676 00262
BB NS MTAT ) Hazardous waste generation density Tons/RMB million
e ii:ﬁiﬁzzi?f;@iumption Tons o@f;zgalf coal 36,458.78 2,214.66
BRESEHREE' g E R 1233749966 12897 083.60
SNRE R EFEE MR e S 11.357.54 877.57 Total greenhouse gas emissions Tons of COjequivalent ' ’ ’ ’ ' '
Purchased energy consumption Tons of standard coal ’ ’ ’
SCE—HRE RIS
ST MR AEAR Scope 1 emissions Tons of CO, equivalent 1233512692 12.896.189.04
Burchased olectrici Tons of standard o 11,357.54 877.57
urchased electricity ons of standard coa
S AL TN =\ EEC = - E s
BB DA A A - A CE_HKE RS 237274 89356
) Y 6 g o Scope 2 emissions Tons of CO, equivalent
Clean energy Consumption Tons of standard coal - "‘“’_12'5}#]55(
= (2T mE
abSENEr = _\ﬂ;x{% éreenhouse gas
351%6%5/@%*%25]:'3 o 0.84 0.05 Climate change emissions
Proportion of non-fossil energy consumption N ’ ’ 711?1?’5\,12&@?#% u@:/ﬁﬂfxﬁﬁ % % o o
Greenhouse gas emission reduction Tons of CO2 equivalent
A ERERHFEE G 5
Proportion of clean energy consumption * 0.84 1.50
w LS e S HE
vt TEABLEUMNES (20 e BETHHIEE (12) LoREmSR
Materials Non-renewable material consumption Ton 9,112,242.00 9,743,586.00 Greenhouse gas emission intensity ' 941 939
(coal) Tonnes of CO, equivalent/
(Scope 1+ Scope 2) =uiB 10000
THEKRE = HEOKEE + KAREERRE ’
1 Total water fsumpnon = Freshwi consumption + Recycled wateiage
‘HRFERGEEE - EREERE / BAEK
2 Energy consumption per RMB million revenue = Total energy consumption / RMB million revenue
° PREERGM ORNEFOR R ITEAEDITERE = —RTUBEAREDTEE BB
3 The above energy statistics follow production-caliber accounting 4 Generation density of general industrial solid waste = Generation of general industrial solid waste / RMB milion revenue
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—4RIEIT

—ARAEIR

Primary Indicator | Secondary Indicator

=4R8I B 2025

Tertiary Indicator Unit

I =5ERE

Social Dimension

—4RIEHR

—RiER

ZRIEIR

n Primary Indicator | Secondary Indicator Tertiary Indicator
FREEAN —
, , 1zt
Total environmental protection avig 100 mil 474 1.09 —
)_L investment miten mI'ugﬂ }\ 3637 3731
o b Total employees Person ' '
X Environmental
Environmental tection | %&Eﬁ* )\
protec 7|» 2T
management ) e = P 71
investment H(T%E'\?ﬁ)\ ‘E = ikl'&)\tbﬁu Ethnic minority employees Person 385 3
Ratio of total environmental protection % 361 0.79
investment to operating revenue N
nLT
TRIRS - A 13 18
Employees with a disability Person
MRS 5
By gender:
] A
St 2895 2959
Male Person
1
= A 742 172
Female Person
BRABERNS:
By education background:
S ERENFTETE - BREVTER / BHEK et A
) 8 7
) Lo . - Doctoral degree Person
Hazardous waste generation density = Hazardous waste generation / RMB million revenue BT BT4H
Employees Employee structure
TEE—RESAERERRTATEFEEN YR AAMN T AN EER SR (A5, S0h. RASE), LARBIREF ER Z SUBIENE Bt A 272 201
=R HMIENKTE *0.0679)+( LMiFERN KT *0.0726)+H{ RASIEN KT *0.0555), sElRmRHFMEFRE (T EMT L EWRESEFRZER EAS5REER) . Master's degree person
Scope 1greenhouse gas emissions primarily originate from direct emissions generated by the Company's production and operational processes through the
consumption of fossil fuels (such as gasoline, diesel, natural gas, etc.). The CO, emissions from fossil fuel combustion are calculated as follows: (gasoline activity b S A 2497 2475
level x 0.0679) + (diesel activity level x 0.0726) + (natural gas activity level x 0.0555). The carbon emission factors for energy are sourced from the Guidelines for Bachelor's degree Person ’ '
Greenhouse Gas Emission Accounting and Reporting for Enterprises in Industrial and Other Sectors.
e N _— . o NI Z8 A
SBEZRESKRHNEIZRTAIEEZELEPEENSEN. AANMFTENBERESAEN, BERESKENE =(FE2 * SREBHFH Ak Associate degree Person 660 746
HHET + AEEE 01, ANREERAFRE (TUEMTUAWRESEKERZEL EZ5REERE) | REBHAFY_aURIENAFRBERKE
MHREZERLRHH 2022 FRIFENF Y S HRHIMEFNASE, MR
= - ERLF A 200 302
Scope 2 greenhouse gas emissions mainly arise from indirect emissions resulting from the Company's consumption of electricity and heat during production Below associate degree Person
and operations. The indirect greenhouse gas emissions are calculated as: (electricity consumption x regional average CO, emission factor for electricity) + (heat
consumption x 0.11). The carbon emission factor for heat is derived from the Guidelines for Greenhouse Gas Emission Accounting and Reporting for Enterprises RERK D
in Industrial and Other Sectors, while the regional average CO, emission factors for electricity are based on the 2022 values announced by the National By age:
Development and Reform Commission for regional power grids.
30% (&) UF A 705 564
AHFEERELE=FEZE, 30 and below Person
This data has not yet undergone third-party verification.
30% 50% (&) A
) i 2,094 2,162
30-50 (inclusive) Person
S0 SELE A 838 1,005
Above 50 Person '
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Primary Indicator | Secondary Indicator Tertiary Indicator Unit Primary Indicator | Secondary Indicator Tertiary Indicator Unit
ZX K5 fT R L=
RS AR | B 100 100
By region: Social insurance coverage ratio
BRI 4EH
FREARRT A SRSV | s E kR E] %
Sk NME
22 3637 3731 AT 11 11
Chinese mainland employees Person Per capita paid leave time Day
BEART A
Employees from Hong Kong, Macao, 0 0 N A GESY N =N SN A
: Person 0 0
and Taiwan Occupational injury and disease frequency Person
BINAT A 0 0
Overseas employees Person RN ER
e |:|1.J |Em—|— % 100 100
Safety training coverage rate
Eza N2 n)a%ulba
By professional category: . _
ZeEFRERBAEE ATt 1712 1112
4 )\ 5 A Investment in work safety liability insurance rvB 10,000 ’ ’
N 2104 2131
Production personnel Person
% EEMAREER
s = N V‘V‘%%F; T\Ef‘_)\mg‘m* % 7004 5190
=3 3 ork safety liability insurance coverage
o 105 84
Sales personnel Person
TR TR ERHNHE (&3 0 0
G Number of workplace employee accidents Cases
BARAR A 407 545
Technical personnel Person
UEAS A TR EER %f’ﬁ%ﬁﬁﬁlﬁi%&ﬁ’ﬂtt% (T
o 244 223 SiE VES)
Financial personnel Person . % 0 0
T AT AT Employees Workplace employee accident rate (work-
Employees Employee structure L = Employees occupational related injury rate)
TEAR A 777 748 health and safety
Administrative Personnel Person management
TR TRESHNTHIER
MNBRRT A% A 1o 194 - o ZRIE " 0 .
anges in workplace employee accidents
New employees Person
IR TR 5 - AT THAL A 0 0
By gender: Number of Work-related Fatality Person
y P23
B4 A 190 147 IItE&ttK' " 0 0
Male Person Work-related fatality rate
i A 2 a1 A TR TS I . .
Female Person Work hours lost due to occupational injuries Hours
RIBIEREL 57 Bl R A =R " 0 0
By Recruitment channel: Incidence rate of occupational diseases N
)= 2 A 193 100 AT A% A 0 0
Fresh graduates Person Number of work-related deaths Person
P a): -] = g —
HEREE A 19 94 mI%:?HQ)\ ‘ Vskar 229 4420
Social recruitment Person = Employee assistance investment rRvMB 10,000
KESHK
H'fdJAﬂKT_K Care and assistance E’T[Eﬂ%ﬁ)\ 5
i % 100 100 . _ o 6144 6126
Labor contract signing rate Condolence fund investment rmB 10,000
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—4RiEtn

=4Rhigtn

i

Secondary Indicator Tertiary Indicator Unit
ey Sk Sk
éﬁinll.ll#%/)\ ‘ S 60 5y
Annual training sessions Times
FEENk A7 1791 1364.04
Annual training expenditure rMB 10,000
23| &4 A S R
i.:.lJII,b.J.K/A - A4 3676 8700
Total training participants Person-times
= o7 > =327
RATEIERE % 100 100
Training coverage rate
RESE
Development and NS Ty |
taining HER TR % 100 100
Male employee training rate
e T |
LR TEIELH . 100 100
Female employee training rate
BN ETEE 2 T o) |
ﬁ,&EIEEme'.LMHZWJ . 100 100
Senior management training rate
IR L
q?,&giiiixulltt@ " 100 100
Middle management training rate
= = T =43 |
%Emlxﬂllttw . ” 100 100
Frontline employee training rate
E=tAE, % I — e e e
FEUDANS | sanaimzersm f
Labor dispute ) 0 0
) ) Number of labor disputes Cases
resolution mechanism
= 325 &7
R LR % 085 029
Employee turnover rate
RIS 5
By Gender
o2 A 23 64
Male
RImaN
Employee turnover
it A g 36
Female
FREMR MR 5
By age
A

30 and below
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Secondary Indicator Tertiary Indicator Unit
30% 50 % (&)
30-50 (inclusive) A = =
50 %k A . 5
Above 50
FRERTE XI5 5
By region
R _
Employee turnover EF‘j(B:EmI A 31 100
Chinese mainland employees
BERART
Employees from Hong Kong, Macao, and A 0 0
Taiwan
BINRT A 0 0
Overseas employees
HiERe WEL2EHEHE Gs 0 0
Data security Number of cybersecurity incidents Cases
ERHRRERES5 AN A
Number of respondents in customer 1,316 1,568
) . Person
satisfaction survey
BERRS 5N
Customer service EF' &‘Iﬁ:ﬁﬁ(% % 0 0
and rights Number of Client Complaints Cases
BERRIFRREE (&3 0 0
Number of resolved customer complaints Cases
>4 ﬁ p—
RERN\ = 57T 751509 945408
R&D investment rvB 10,000
BT ZIN=F=2 ON: 4]l
. Proportion of R&D investment to operating % 057 0.69
eI AR E revenue
Innovation and
development e e
MRAREE A 314 315
Number of R&D Personnel Person
BENR L % 863 821
Proportion of R&D Personnel
. = AN
RECHISE i 6l 108
%D.quf—:z*y{%#. Number of patent applications Items
Intellectual property
protection > | N g1 AN
tﬁﬂﬂ’%ﬂ%ﬁ;‘&z B | 60 101
Number of invention patent applications Item
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ST ZF L
/EIEEIFL%/EI
Good Governance

ZEEgA
Building A Solid Foundation
For Green-Based Energy

N —ha
R EHThEE
Cultivating Momentum For
Development

RIEERE
Spreading Warmth
Through Responsibility

BHRER MR
Ensuring Sound Governance
Through Compliance

—RAEIR

Secondary Indicator

FHRF=ARIP
Intellectual property
protection

ZRIEIR

B

Tertiary Indicator Unit PAZ 2024
SRR EFIRENE 0 L .
Number of utility model patent applications Item
IR EF RIS E 0 0 0
Number of design patent applications ltem

= e AN
BNEFSE | 47 83
Number of patents granted Item
REBEFIRINEE ™ 36 15
Number of invention patents granted Item
AT LRI 0 1 -
Number of utility model patents granted Item
IR BRI S ™ 0 0
Number of design patents granted Item

bal | = AN

ﬁxﬁl?ﬂé&z | 454 418
Number of valid patents Item

N = AN
RIEEFIME ! 101 -
Number of invention patents ltem
SC ¥R A | ¥ = AN
*%%ﬁi’%ﬂpis | 363 346
Number of Utility Model Patents ltem
INREFEE 0 1 1
Number of design patents Item
BAREWENMENHE N _
Number of valid patents per RMB 1 million m EHE 0.03 0.03

Items/RMB million
revenue
EITA R & 0 8 8
Number of trademarks ltem
e = AN
%ﬁﬂﬁg‘ | 80 50
Number of copyright Item
= b (M 25 =
BA =LI$Z$AT¢F%1’E$Y§5IE N ERR
Number of software copyrights per RMB 1 . 0.006 0.004
ltems/RMB million

million revenue
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Primary Indicator

Fm5RSER
Product and service

management

—RAER

Secondary Indicator

FRF AR

Intellectual property
protection

= R8T

i

2025 FEFE, 1t

2025 Environmental, Soc

SMAEIAE (ESG) RS

ial and Governance (ESG) Report

Tertiary Indicator Unit 2025 2024
g S =
MITRSE = 1,180 563
Number of supplier Units
3 H = EA
qﬂjtﬁﬁf,\}?jvﬁ—?ﬁ?&; v X 1,180 563
Number of Suppliers in Chinese Mainland Units
BRA KBIMIN S =
Number of suppliers from Hong Kong, Ui 0 0
Macao, Taiwan, and overseas regions ns
EREARPIESERHN B E -
. EN
Number of Suppliers Suspended for Non- Unit 437 365
complianc s
4 1V ;}:g\ JE =
/I:ITjJ 1M_Ll-.l-|ﬁl. . %—( 1,180 568
Integrity agreement signing status Units
HUEEARNCSEMEGHE "
Number of major supply chain risks and 0 0
. Cases
impact events
484 T
AR feom 1318 1241
Tax payment rRMB 100 Million
TEEHS
:L.\E%F&E A 1021 810
Number of volunteers Person
ERERS BB :
BA&RSBIHK /e 1500 685
Total volunteer service hours Hours
TR IER S 7
éffﬂh‘z‘,&m‘.aéﬂ\ » AT 1028 935
Rural revitalization donatio rRmB 10,000
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AIEERE

Governance Dimension

—4RIEtR

Primary Indicator

—4RiEtn

Secondary Indicator

=RiEHT

Tertiary Indicator

RIERIR S AR
ZRih

Governance strategy
and organizational
structure

LRLRF AN AR HR AR
Organizational
composition and
functions

BESAH

Number of board members

A

Person

ERaET AL

Proportion of board members with
doctoral degrees

%

BEESMREALL
Proportion of board members with

master's degrees

%

55.56

56

BEEARMUT A
Proportion of board members with

bachelor's degrees and below

%

4444

44

EEBELL

Proportion of male board members

%

100

100

BERRIEAL

Proportion of female board members

%

MU ER S

Proportion of independent directors

%

E8K8

33

JFMIIEESL

Proportion of non-independent director

%

66.67

67

BRAEEZREK

Number of board meetings held

R
Times

11

15

EEMANTIER

Average tenure of board members

Years

195

146

BEAM

Number of senior executives

A

Person

10

SE#ELALL
Proportion of senior executives with
doctoral degrees

%

BEMRESL
Proportion of senior executives with
master's degrees

%

20

125

SERBRUT L
Proportion of senior executives with
bachelor's degrees and below

%

80

875
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—4RIEIT

Primary Indicator

7§11 7

Secondary Indicator

= 4RiEtn

Tertiary Indicator

SEBT t
RESESL _ % 100 100
Proportion of male senior executives
RIEHRIRSAHR | ARMRKRER
%oty i N
. SETEALL
Governance strategy Organizational % 0 0
N - Proportion of female senior executives
and organizational composition and
structure functions
5 s b B e YT
=8 BT ER F
i = _ 195 154
Average tenure of senior executives Years
. BEARNEBNITHREHE N
pelEzs o . I
Number of significant or material 0 0
Internal Control ltems
internal control deficiencies
— B EEIE)IIBT
szﬁﬂkh’jﬂ &E{E% l:IlJ | j’k /J\ETJ
] Anti-corruption and integrity training 10 3
Business conduct Hours
hours
B RIETNRER R 6 13
Number of investor relations activities Times
BAREASR
#
= LR ER A RE Sk
Number of &m S A 5( A 5 10
Number of investor exchange meetings Times
shareholders'
meetings held
BIERRAENE AR o o
?ﬁﬁ%%%’—aﬂﬁ Total number of investors received Person-times
AN EIE
Investor relations and
shareholder rights Eﬁﬂﬁ;ﬁ‘%‘;’)’{ﬁ \7\
/,
management BHrREEEH Number of shareholders' meetings ) T 7
Times
BX held
Attendance Rate
of Directors at
Shareholders' HQ?E%E%IEH%%
Meetings Attendance rate of directors at % 4918 3590
shareholders' meetings
R SHBTRIRG “
Preparation and disclosure of periodic 4 2
ltems
reports
BAREXRE
= WENEIREHE 0
Investor AR E 4 2
. Number of periodic reports disclosed ltems
relations
management
bt ol AN N
Number of Interim Announcements . 121 106
ems

Issued
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d About This Report Message From The Chairman About SPIC GECL Feature:Empowering New Capabilities Through Good Governance Building A Solid Foundation Cultivating Momentum For Spreading Warmth Ensuring Sound Governance o
ﬁ@,ﬁg;}ﬁﬂgfﬁﬁﬁﬁ@ﬁ_‘ Techﬂo\oqw(.a\ Innovation For Green-Based Energy Development Through Responsibility Through Compliance 2025 Er_f'T‘iﬂ,\ i’é‘ﬂ] NERIE (ESG) }E%
SPIC GREEN ENTRGY CO.LTD 2025 Environmental, Social and Governance (ESG) Report
@ on Ind and Verification C

PRERLEDG China Quality Certification Centre Co., Ltd.(CQC) is a third-party certification body with

e o independent legal status, professlonal 1s and experience in providing in

this assurance process, and possesses the technical capabilities and industry-specific

M IR Assurance knowledge required to conduct ESG report assurance, in compliance with the requirements of

S AA1000 Assurance Standard v3 for an assurance provider. The assurance team is composed

of experienced AA1000 Practicing Certified Sustainability Assurance Practitioners (PCSAP),

RS ARE R A RAT SRR MRS B To: Stakeholders of SPIC Green Energy Co., Ltd. CCAA (China Certification and Accreditation Association) registered quality, environment,
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b A O PR A ) CBURERR “cQc” ) 2 E ik iR i A PR 24w (BURIRR “
BEREE" ) ZHE, A (E A B R 4T 2 W) 2025 4R 3R &xﬂl VAElREE (BSG) i) (L
RERR ARG ) AT TR S =07 S T A

B RE SR DR MR e R B S
)15 PR Ay St AR 7 S

ESELIE S POk e St ,fkﬂlliE%iEFM:rﬁ“ﬁlE%?ﬂﬁ’é’?ﬁﬁ%S%f*ﬂ%ﬁ?iE?&&%%ﬂ
(2026 FE2ITD L [E5%E & (i bdian) ESCEIERGSHRIRER) | (Al
BN S —f% GlAT) > RS (TR ARE)  (GRD  hEGES

VRIEHE . CQCTE S FR AR E AR PSPl

G PTIT R SRR, LB AR (5 B ROt . st RIE R i 65
IR
CHRARERAE20254F IR T, HELAIARNATE (ESC) R4 ik IMESCIH RSN 515 B
SRR
AALOOOMSHERFHEYS, MAUERRIRNRIE Jy “ KA =, hIE%IE” .
EAEh
AR VREEE BT 7 0 B E AR T2
a)
b) Viik:
©) SCfEL ARk, RS, S VORMA B/ VeiiE s
d) AfEfE i
e) X MBI ARIIE
£) EHHE/
®) it /B R
JRIRAEAE
L. AR YCRAIEAE 25 B2 Ho R D 2 DT 0 SR PR bR s TP R 1 O BR T 4 5 epase
TR R L, oA e R BRI TS 0 5B A T 8 O 7 0 B4
2. AURUSEOU AR AEEAT U OB/ B BRIAE SO, R AR A X T
3. AR P =07 W/ S AR RS L, AR S R R R A R
4.t e o RO RS SN LE RT BAEAT ok ELBGIE 1 g/ 15 B
5. ACKEIE A W AR5 SR 2 A5 .
6. ACKSIE A AR T ARG WA BbR. AR IR IT O RURETMGR

e
B (e AL £ TR S 40 516 (CASSESG5. 0) ) « BEA TR HAR (SDGs) “F 3 R4l i)

PE B GEROARA R (CQO) A H A SridH AL 55 = UIENUR, AT TRt
RIEAR KL 1 L B 5 2080 . CQUIEARRSSIE R (RS . A IEYE, JRRRHF R
ESGHR 4 YL BT % IR AR B JAAT VIR, 75 & AA1000 S5iTEARHEV 33 SHEHLI I E R . A RUSE R
BAHE LA B 250 AAL000IAIE FT AR & SIE A B (PCSAPZLS)) , CCAA (R EAIE T 22D
MR PR B RERR AT, REUR. AL SIS AR R AL O RAPSCA (kb2 TR
CiEAZ8 S Mﬁﬁrmﬁﬁﬁ;\&lsnmmmi AR G

CQUHRAE ST AR 7 (1) A AL 2 v 5 AR 3kl SR AR K7 ST AE TR e AR
B 15 AR AR B . CQC B U SAE N SR 2 5 B % b 1
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A AARGRAERG T AT RSB R G T CRIREUN SR . BR S
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S AR AR AT T R SRR B S HTURE AL AT IARHE S R, 4R
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BB 2RO AT 20 [ e P, 452 258 R 2 X 7 LA T L A 45 0 S o S ) 8 2 1 T 9 i
l,
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China Quality Certification Centre Co., Ltd. (CQC), commissioned by SPIC Green Energy Co.,
Ltd. (hereinafter referred to as SPIC GECL), conducted the independent assurance of 2025
Environmental, Social and Governance (ESG) Report of SPIC Green Energy Co., Ltd.
(hereinafter referred to as the report)

SPIC GECL was responsible for collecting, summarizing, analyzing, and disclosing the
information and data mentioned in the report. CQC implemented report verification within the
scope specified in the agreement with SPIC GECL.

This statement was based on the assurance activities conducted on the report prepared by
SPIC GECL in accordance with the Guidelines No. 3 of Shenzhen Stock Exchange for
Self-Regulation of Listed Companies - Sustainability Report, SASAC Reference Indicator
System for ESG Special Reports of Central Enterprise-controlled Listed Companies,
Corporate Sustainability Disclosure Standard No.1 - Climate (Trial), Global Reporting Initiative
(GRI) Standards, Chinese Academy of Social Sciences Guidelines for the Preparation of CSR
Reports in China (CASS-ESG 5.0), and the United Nations Sustainable Development Goals
(SDGs). SPIC GECL is responsible for the authenticity, completeness, and accuracy of the
information and data contained in the report.

Scope of Assurance

The key data and information disclosed in the 2025 Environmental, Social and Governance
(ESG) Report of SPIC Green Energy Co., Ltd.

Basis for Assurance

AA1000 V3, Type 2, Moderate Assurance

Assurance Methods

The methods used in this assurance include but are not limited to:

a) Report review;

b) Interviews;

c) Verification of documents, records, certificates, invoices, and other materials;
d) Reliable information source verification;

e) Verification against disclosure criteria;

) Recalculation/estimation; and

g) Confirmation of statistical, calculation/estimation processes.

Limitations

1. This assurance was conducted using sampling methods based on quantitative and

qualitative risk analysis and the sampling scope was limited to the data and information
selected in the report, not fully tracing or independently recalculating all raw data of SPIC

2. This assurance only covered interviews and/or document review with SPIC GECL, and
did not involve external stakeholders.

3. The data and information audited/verified by a third party in the report were not subject to
repeated verification during this assurance process.

4. Some of the data and information in the report cannot be compared and verified through
independent sources. This assurance only evaluated their reasonableness.

5. Activities outside the scope of information disclosure were not included in this assurance.

6. The statement regarding the position, viewpoints, goals, future development directions,
and commitments of SPIC GECL was not included in this assurance.

energy, occupational health and safety, compliance, anti-bribery and other management
system auditors and APSCA (Association of Professional Social Compliance Auditors)
registered auditors.

CQC ensured that there were no conflicts of interest with SPIC GECL and its stakeholders
during the assurance process of this report. All information in the ESG report was provided by
SPIC GECL. CQC and the personnel conducting this assurance of the ESG report were not
involved in the preparation process of the ESG report.

Assurance Conclusions

The report reflects the ESG performance of SPIC GECL in 2025, which meets the
requirements of AA1000 v3 and AA1000AP:

Inclusivity: SPIC GECL has identified both internal and external stakeholders, including
government/regulatory et , shar investors,
partners, non-profit organizations, peer enterprlses and community members of the public. In
the fzportd preparation process, the expectations and needs of stakeholders have been
considered.

Materiality: SPIC GECL has established a structured double materiality assessment process,
under which it conducts systematic evaluations on a regular basis by analyzing industry
characteristics and its business model, taking into account key stakeholder concerns and
information disclosure quality requirements. Based on the material issues identified in the
previous year, and incorporating the latest analysis and assessment of relevant and potential
key areas, the Company dynamically updates its ESG issue list and determines the
prioritization of such issues.

Responsiveness: SPIC GECL has established a governance structure, management system
and processes, as well as a communication mechanism with stakeholders, capable of taking
action to respond to the material issues of high importance and impact on $PIC GECL and its
stakeholders.

Impact: Through quantitative or qualitative methods, or a combination of both, SPIC GECL has
disclosed the main impacts on itself and its stakeholders in terms of ESG.

Specific performance information: Based on the process and results of this assurance, we
have not found any deficiencies in the reliability and quality of key data and information in the
report.

Recommendations

The specific opinions regarding the assurance of this report have been communicated to the
management of SPIC GECL in written form and will not be further elaborated in this section.

N
AA1000 gﬁ;_
D o e o4 President of CQC:

April 17, 2026
Beijing, China

Note: In case of any inconsistency or discrepancy, the Chinese version of this assurance
statement shall prevail, while the English translation is used for reference only.
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R FEERRMNERAR
SPIC GREEN ENTRGY CO.TD

2025 Environmental, So

aland Governance (ESG) Report

i=te ]

Indicator Index

HE PEIVE S WA IREET HE PRIVE S WEABIREET
Dimension Corresponding Clause Corresponding Section in This Report Dimension Corresponding Clause Corresponding Section in This Report
45 & 45 MU ERsRIE N M NS
BEESE LAHEEY , . BEMRE UAREAE
F_\iﬁ’—ﬁﬂiﬁﬂs %:+_%§%:+/ \% Consolidating the gree.n foundation:demonstrating responsibility .y _ . Spreading warmth through responsibility: conveying great love
through carbon reduction g’ﬁ”’&ﬂ %_"'jl?k h i el If
Climate change response Articles 21 to 28 MRS T A Article 39 through public welfare
ESG HUER KM Esc HIBRKMIE
ESG data tables and notes ES8 ckin (elies ane Reies
SEEZE AT HARE
—- _ Consolidating the green foundation: purifying our homeland = N=| NPAS =3
75)7'7%4%;#5& %;-}—%&\ through pollution control mfif&/ﬂnﬁﬁ L,(L\mf?jiﬁ
Pollutant emissions Article 30 N - o . Spreading warmth through responsibility: conveying great love
ESG BIER R MIE HER gﬁm—:g‘ through public welfare
Social contribution Article -
ESG data tables and notes £SG %&?E%E&IW,EE
ESG data tables and notes
FEELZE U5 EKE
_ Consolidating the green foundation: purifying our homeland
ERAE #=+—% . .
rough pollution control ?Eﬁ 5 ﬂﬁﬁlﬁﬁﬂﬁﬁﬁ‘*b
Waste management Article 31 R . 7 HTHE
ESG %ﬂ?}%%z&ﬂﬁ/i _ o Special topic: empowering new energy through technological
ESG data tables and notes ﬁU¥ﬁgEEﬂ ﬁ—i—_’_’_‘ innovation
Innovation-driven development Article 42 N
Esc #IBRME
EBRGNEY SN ESG data tables and notes
y i e — s SFEERE UREEFHY
RiF F=+"%
. ) ' Consolidating the green foundation: protecting all life through
Ecosystem and biodiversity Article 32 o
tion symbiosis
conserva
2355 s S e a0 sy
Environment Society RS S = % TR R RIFIRHTEE PRI
éi@éig LX%UEEME% Technology ethics Article 43 ?pecia\ topic: empow?ring new e{wergy through technological
IFiESMEIE m=4=s Consolidating the green foundation: anchoring the foundation innovation: safeguarding tech ethics
Environmental compliance - 33_’1‘ through institutional frameworks
Article .
management EsG HUBER KM E
ESG data tables and notes
R EHBIEE LA EISR )4
\ N N Cultivating growth momentum: strengthening resilience through
BEESE LELRKEE (VA FOTAR cooreination
N _ Consolidating the green foundation: optimizing efficiency Supply chain security Article 45
BESEEI = 2 # 8
Hblﬁaﬂﬁq %_';r)ﬁm through intensive development ESG ’JGE%E&MTJ’I
Energy utilization Article N ESG data tables and notes
Esc HUIBRRMIE
ESG data tables and notes
FEELRE DELRMEE TR Al B4 R EHEIRE LD EISE )L
[ _ . Consolidating the green foundation: optimizing efficiency ) /AR Cultivating growth momentum: strengthening resilience through
7}(%,},@%]}% %:+R% g e Equal treatment for SMEs Article 46 dinati
coordination
Water resource utilization Article 36 , -
EsG BUER K MHE
ESG data tables and notes
. N RS e 5RE  EHENEE AR OGS
I e BEERE LA e el YRR S il DG |
TEH(,J:/;T' %:‘f‘tm L . o X Product and service safety and . Cultivating growth momentum: ensuring stable supply with
] , Consolidating the green foundation: optimizing efficiency ‘ Article 47 )
Circular Economy Article 37 ) _ quality craftsmanship
through intensive development
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2025 FEHIR. HAMAEIAEE (ESG) RS

R FEERRMNERAR
SPIC GREEN ENTRGY CO.TD

2025 Environmental, Social and Governance (ESG) Report

Glossary
HE POIVE$4 RN BIREET f81#F Abbreviations £#F Full Names
Dimension Corresponding Clause Corresponding Section in This Report
FRENESES & FEIESEEEEERR
CSRC refers to China Securities Regulatory Commission
RRHIFIRE LIS LIRS . 5 ” . .
WIEZ 25 R FRTAERP - Cultivating growth momentum: optimizing services with EREMZE 15 PEARINEERAZENSEZER
Data security and customer ﬁ%té\* thoughtfulness NDRC refers to National Development and Reform Commission of the People's Republic of China
icle n <
privacy protection EsG HUBRRMMEE
| Z 2 EE =3 E| 2 [ [E] A5 3R R A AR =N
ESG data tables and notes ESrEZE {5 ESREEAFBEEEEZRAR
SASAC refers to State-owned Assets Supervision and Administration Commission of the State Council
= -, . .
Sourety SRR 15 FHIES 3 53R
SZSE refers to Shenzhen Stock Exchange
N NN
T LABEIC\E S| 3 — . /=
_ e n REVEMRELRCEAS P . CRUBESZ S L AT BRKEIE3IE 17 5 THASRRS (45 )
RT %ﬁ—f—* ultivating growth momentum: attracting talents with warmt e _dEl‘_ E; ; Self-Regulatory Guidelines No.17 for Companies Listed on Shenzhen Stock Exchange —
i % > uidelines refers to
Employees Article 50 Esc BUERRME Sustainability Report (For Trial Implementation)
ESG data tables and notes
ERE&K 5 ERENRAERAFRAF
SPIC refers to State Power Investment Corporation Limited
BIGLFEE ARE) / NE) 5 BRFERRRNBIRAE
- - . SPIC GECL/The Company/we/ refers to SPIC Green Energy Co., Ltd.
I ——— AHBER LIAMHHLE
SR - Ensuring sound governance through compliance: building :I:EE‘%Fr’-\b‘}?/ \=_|
Due dili Article 52 ‘ = BATRE R AR e S - NS
S CIEEEE ae defenses through compliance Jidian New ?E' D;M(':' EE'%HWEE ﬁEL\E"
refers to Jilin Jidian New Energy Co., Ltd.
Energy Company
JIPEREERAT . N, =
e 15 TR R HERR BERAT
< refers to Jiangxi CPI New Energy Power Co., Ltd.
Energy Company
MR8 FRT=% RIENER WAEEMITE
Stakeholder engagement Article 53 Fostering good governance: assessing materialit, T(?ﬁ%ﬁﬁgﬁ/l_}a p 3 =
o9 g900a 9 Y e & THEENEERERAR
Anhui New o
refers to Anhui Jidian New Energy Co., Ltd.
Energy Company
KRR
XA BRFEREIRAE] 5 BRPE S FRERERAE
Sustainability- Shaanxi Energy Company refers to Shaanxi Jidian Energy Co., Ltd.
related - S =
e REAREIE R R 555 — MR EH UFETRES D
Anti-commercial bribery and Article 55 - Ensuring sound governance through compliance: upholding B 15 EBRGSEEEERIRDERATRKERED AT
) ; ricie ; ) ; Ch h
anti-corruption integrity as the bottom line I refers to SPIC Green Energy Co., Ltd. Changchun Thermal Power Branch
Thermal Power Company
SE YN .
i 8 EER R e RRNERADAEASES A
9 refers to SPIC Green Energy Co., Ltd. Baicheng Thermal Power Branch
Power Company
OIS ==k c S = S =
SRS LSRN WIETABAR = EMTE LA ERAT
Ensuring sound governance through compliance: building S X - .
N7E= oAz onghua River Thermal Power refers to Jilin Songhua River Thermal Power Co., Ltd.
&;FIEJ:-lR% gﬁﬁ—;é\m defenses through compliance
Anti-unfair competition Article
# N N IN=
EsG BIER R MIE HEABAT : — =
’ - i EBREFERRRNERABMNFRED AT
ESG data tables and notes Siping Thermal .
refers to SPIC Green Energy Co., Ltd. Siping Thermal Power Company
Power Company
BIFIR R AT 5 =
- 5 ERBREFACMKATRAR
Innovation Investment )
refers to SPIC Innovation Investment Co., Ltd.
Company
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