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CORPORATE PROFILE
ATEE

Luyuan Group Holding (Cayman) Limited (the “Company”,
together with its subsidiaries, the “Group”) is a leading electric
two-wheeled vehicle provider in mainland China focusing on the
design, research and development, manufacturing and selling of
electric two-wheeled vehicles.

The “Luyuan” brand has a history of nearly 29 years and has
established a prominent presence in the highly competitive and
concentrated electric two-wheeled vehicle market. Under the
marketing tagline “Luyuan Liquid-cooled Electric Vehicles, A Ten-
Year Ride” (4R /& <2 EE)EH, —ZPEEF + F), showcasing the
quality, durability and technological advantages of its liquid-cooled
electric vehicles and other popular products.

The Group attaches great importance to technological
advancements in the electric two-wheeled vehicle industry. The
Company possessed 1,124 patents as of December 31, 2025.

The Group operates four production plants located in Zhejiang,
Shandong, Guangxi and Chongging. As of December 31, 2025,
the annual production capacity of the Group exceeded 6 million
units.

The Group has built an extensive offline sales and distribution
network and embraced informatization and established online
retail channels, continuously improving the penetration and
coverage of its products. As of December 31, 2025, the Group
had covered 339 cities across 30 provincial-level administrative
regions and a total of approximately 14,000 offline retail outlets.

On October 12, 2023, the Company was listed on the Main
Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (stock code: 2451).
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DEFINITIONS
B=

"AGM" the annual general meeting of the Company to be held on June 17, 2026;
[RRBFRE ] B AARIER2026F6 A17ARITZREBRFARE
“Apex Marine” Apex Marine Investments Limited, a company incorporated in the British Virgin

Islands with limited liability on March 9, 2010 and wholly-owned by Ms. Hu;
[ Apex Marine ] & Apex Marine Investments Limited - —FK 201053 A9 B E £ EE X B S 7K
YHEREERR  WHALLTE2EER

“Articles of Association” the articles of association of the Company, as amended from time to time;

AR =T240A B ARETRETRABERRAA

" Audit Committee” the audit committee of the Company;

[BnEEg] B  AREZBEZREES:

“ Auditor” the auditor of the Company;

K2 Cill B ADAEZZEE

"Best Expand” Best Expand Holdings Limited, a company incorporated in the British Virgin Islands

with limited liability on March 16, 2010 and owned by Mr. Ni and Ms. Hu in
equal shares;

[Best Expand ] ¥  Best Expand Holdings Limited - —Z%K/2010563 A 16 B ERBR L A& MK
WERBERT  WHREEEAL T ERBESEE KRN

“Board” the board of Directors;
[E£g & RAREEE
“Capitalization Issue” the issue of 288,000,000 Shares made upon capitalization of certain sums

standing to the credit of the share premium account of our Company as referred
to in the sub-section headed “A. Further Information about our Group — 4.
Resolutions in Writing of the Shareholders of Our Company Passed On August
21, 2023" in Appendix IV to the Prospectus;

[ B 31T B HERERMEENAFRARNEENE T ERN -4 KRR FARERN202358 A 21
HEBANEERER |DEMR - BARRRMABRNE THEREEENEZ
£17288,000,000/% A% 17

“Companies Act” the Companies Act, Cap. 22 (Law 3 of 1961) of the Cayman Islands (As Revised),
as amended, supplemented or otherwise modified from time to time;

[AEDE] i FEEEEMNE22ERANE(1961FEIFERE - KIBE]) - KIRHERT - #x
S A 7 S B
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DEFINITIONS
Bx

“CG Code” the Corporate Governance Code set out in Appendix C1 to the Listing Rules;
[ R<rall i AR ERC1 PRI R E VR <PR
“Chongging Luyuan” Chongging Luyuan Electric Vehicle Co., Ltd. (EE 4 R EFHEHR A 7)), a

company established in the PRC with limited liability on October 25, 2023, an
indirectly wholly-owned subsidiary of the Company;

[EEIR] ¥ EERGREHEARRDF - —HKN2023F10A2BEFEKIHEREER
7 AEARMMEZENBAR ;

“Chongging Plant” the production facility of the Group located in Wangu Town, Dazu Gaoxin
District, Chongging City, the PRC;

[EE T 15 AEBMUNFREEMATRIES BN EERE

“Companies Ordinance” the Companies Ordinance (Chapter 622 of the Laws of Hong Kong), as
amended, supplemented or otherwise modified from time to time;

INGIECSN i EBEDIFE22E(RANER) + ETNEHERT ~ T AR M 8k

“Company” or “the Company” Luyuan Group Holding (Cayman) Limited (4% R 5 B2 AR (FI £)B R A 7 *), an

exempted company incorporated in the Cayman Islands with limited liability on
February 18, 2009;

/NI 5 Luyuan Group Holding (Cayman) Limited (4t /R E1ZA% (B2 ) B AR *) » —
KN2009F2 A 18 ER SRS H MK LNERRBEREELA

“Director(s)” the director(s) of the Company;
[E%] B AREESE:
“Drago Investments” Drago Investments Limited, a company incorporated in the British Virgin Islands

with limited liability on January 28, 2010 and wholly-owned by Mr. Ni;
[Drago Investments | & Drago Investments Limited + —ZR#20109F 1 A28 B 1 & i 2 B & s A S &9
BREMEDA - WHEEEL2EES :

“Global Offering” the Hong Kong public offering and the international offering of the Shares;
[BIREE ] & ERLHBERBEREERD
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DEFINITIONS
Bx

"Group”

[A%E ]

HHKDH, HHK$H OI"
“Hong Kong Dollars”
[T

“Hong Kong”
[&E]

“independent third party(ies)”

“Latest Practicable Date”
[ R ERAITTEH]
“Listing”

[ 7]

“Listing Date”

[ Em R
“Listing Rules”

[ EmARAI

our Company and its subsidiaries from time to time, or, where the context so
requires, in respect of the period before our Company became the holding
company of our present subsidiaries, such subsidiaries as if they were subsidiaries
of our Company at the relevant time or the business operated by such
subsidiaries or their predecessors (as the case may be);
RATBRETKOMBAR - (WX EME) RARRKASEREGMEB LR
IR A B ATEAR - AR S HB R R NS E A RN BRI B E AR
RAWME AR SAZENBERRISHEA S A RKENEBRBERME) ;

Hong Kong dollars and cents, the lawful currency of Hong Kong;
BN - BENEEE

the Hong Kong Special Administrative Region of the PRC;
PEEBFRITEHR

person(s) or company(ies) and their respective ultimate beneficial owner(s), who/
which, to the best of our Directors’ knowledge, information and belief, having
made all reasonable enquiries, is/are not our connected persons;

BERMEBSEL —VERERAGMAAN  RBEREE - WIHFERMOBEEALD
BEARRBAREZENEREREBA

April 16, 2026, being the latest practicable date prior to the publication of this

annual report;

2026F4 A16H @ BIARFRTIEFTNREERT{TEE

the listing of the Shares on the Main Board of the Stock Exchange on October
12, 2023;
PRIDF20235F10 312 B FERESZ AT EAR 717

the date, being October 12, 2023, on which the Shares were listed on the Stock
Exchange and from which dealings in the Shares are permitted to commence on
the Stock Exchange;

PRIDFERSE S P BT M BRI ERE R PR B B A B 8 - B2023%F10H121

the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited, as amended or supplemented from time to time;

(BFEMERXHAERARES EMARAD(ENRERI M)
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“Main Board”

[E4R]

“mainland China”

[P EIAH

“Model Code”

“Mr. Ni”

[fR5E4]

“Ms. Hu"”

[BAZct ]

“Net Proceeds”

[ SRR % %

“PRC"” or “China”
[ |

“Pre-IPO Share Scheme”

[BRAFEERRMDEE]

DEFINITIONS
Bx

the stock market (excluding the option market) operated by the Stock Exchange
which is independent from and operated in parallel with the GEM of the Stock
Exchange;

R FTEENE ST 5 (T EEETS) BN PAGEMI EBE W1 TEE

the People’s Republic of China excluding Hong Kong, the Macau Special
Administrative Region and Taiwan region;

REARANMB(TEESE  BPISNTRRKEEBE)

the Model Code for Securities Transactions by Directors of Listed Issuers set out
in Appendix C3 to the Listing Rules;
FR R ERCIPRE A EMBITAERETESF R H I FLESTA

Mr. Ni Jie (% #£), the co-founder of the Group, executive Director, controlling
Shareholder of the Company, spouse of Ms. Hu and father of Ms. Ni Boyuan;
REESLLE  REEBASEIMA - ITEF - ARAERKRR - AR THERE K&
RIGRZETHRER

Ms. Hu Jihong (R3#41), the co-founder of the Group, executive Director,
controlling Shareholder of the Company, spouse of Mr. Ni and mother of Ms. Ni
Boyuan;

TR 7+ AEEBSEIFA BITES - ARAIERKRR - REENESE
RIGERZTRIER

the net proceeds from the Global Offering which amounted to approximately
HKD706.4 million after deduction of the underwriting fees and commissions and
other estimated expenses paid and payable by the Company in relation to the
Global Offering;
HRARBREHRFEEMNRENNBHERRMAEUREMEARAXE - &
HRBEMSHRIBFRN706. 48 EET

the People’s Republic of China, and “Chinese” shall be construed accordingly;

hEARANE

the share scheme adopted by our Company pursuant to the written resolutions
passed by the Board on July 20, 2023, the principal terms of which are set out
in “Statutory and General Information — D. Share Incentive Schemes — 1. Pre-IPO
Share Scheme” in Appendix IV to the Prospectus;
RAFIRBEEFEN2023F7 208 @BHNEERBRRKMANRMOETE - B+
SEREANBIRERM S EE Rk —REF — D) REEH 8 — 1. R A%
ERIRDETE]
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DEFINITIONS
Bx

“Post-IPO Share Scheme”

[BRAFREERRMD ]

"Prospectus”

[ ER ]

"Reporting Period”
[ HAf |

“RMB”
AR

[FE5 R EE5RA )

“Shareholder(s)"”
[ %R

“Share(s)”

[Rs ]

“Stock Exchange”
[ B 22 FFT

“U.S.” or “United States”

ES=

10

the share scheme adopted by our Company pursuant to the written resolutions
passed by our Shareholders on August 21, 2023, the principal terms of which are
set out in “Statutory and General Information — D. Share Incentive Schemes — 2.
Post-IPO Share Scheme” in Appendix IV to the Prospectus;
RRFIRBIREREN2023F8 A21 B BBNEEABREMNNRMHEE - HF 2
BERE PR ERRM AT R —RER —D. RN REEE -2 ERAREE
&R mEtEl

the prospectus of the Company dated September 28, 2023;
RNARBER20235F9A28H 2 BIRER

the year ended December 31, 2025;
BE2025612A31HIEFE

the lawful currency of the PRC;

ARE - mEREERR

the Securities and Futures Commission of Hong Kong;

ENEEEINE e e S E

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), as
amended or supplemented or otherwise modified from time to time;

BREBIFST EC(EF RIEIRG]) - EIAEHERT ST A R S BB

holder(s) of Share(s);
&R A

ordinary share(s) in the capital of our Company with a par value of US$0.0001
each;

AR AR SR EE0.0001 ETH B

The Stock Exchange of Hong Kong Limited;
BEBBERSGFIARAT

the United States of America, its territories, its possessions and all areas subject
to its jurisdiction;
ENREFRE - HEL - EEMEAMBERHAZEEREENME ;
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DEFINITIONS
Bx

“USD" or "US$"” United States dollars, the lawful currency for the time being of the United States;
i 15 =7 EB B RIMETE RN

"%" per cent.

[% ] i B e

In this annual report, the terms” associate”,” close associate”,
“ connected person”,” connected transaction”,” continuing

connected transaction”,” controlling shareholder”,” subsidiary”

and” substantial shareholder” shall have the meanings given
to such terms in the Listing Rules, unless the context otherwise
requires.

RAEIHA - BRIFXESBHIE  BRIHEAL
[BREHBEA] [BEAL] [BEXS] [F8&
FEXS] [HEREKR]  [HELRARIEZR
R |FAREAE LA AR T F AR EE o
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FIVE-YEAR FINANCIAL SUMMARY

HFMBRE

CONDENSED CONSOLIDATED INCOME A ft R xR
STATEMENTS
2025 2024 2023 2022 2021
20254 2024% 20235 2022 20214
RMB’000 RMB'000 RMB’000 RMB'000 RMB'000
INGLESA ARETT  ARETT AR®ETRT ARETR
Revenue WA 5,906,847 5,071,956 5,082,982 4,783,023 3,417,687
Profit before income tax BRET{S T A& A 186,898 125,431 151,140 122,248 61,591
Profit for the year FREF 175,101 116,068 145,607 118,030 59,260
Total comprehensive income FNEGENEER
for the year 173,408 113,742 141,022 119,734 58,404
CONDENSED CONSOLIDATED BALANCE SIS HEEREEER
SHEETS
2025 2024 2023 2022 2021
20254 20244 2023F 20224 20216
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
INGLEA ARETT  AR®ETT AR®Tr AR®ETR
Assets BE
Non-current assets FRBEE 1,772,147 1,656,054 1,231,795 1,086,035 960,266
Current assets MBBEE 3,319,617 2,668,289 2,630,686 2,097,965 1,705,627
Total assets BELE 5,091,764 4,324,343 3,862,481 3,184,000 2,665,893
Equity and liabilities BERERE
Capital and reserve attributable to K2 AIEZHE ARG
equity holders of the Company AL 1,676,111 1,496,421 1,527,565 679,838 560,104
Non-controlling interests TR = 1,311 = = =
Total equity el 1,676,111 1,497,732 1,527,565 679,838 560,104
Non-current liabilities FRBARE 406,452 309,445 505,833 389,024 165,940
Current liabilities MEAE 3,009,201 2,517,166 1,829,083 2,115,138 1,939,849
Total liabilities BELE 3,415,653 2,826,611 2,334,916 2,504,162 2,105,789
Total equity and liabilities EnRkARESE 5,091,764 4,324,343 3,862,481 3,184,000 2,665,893

12 '\
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Dear Shareholders,

I would like to extend my heartfelt gratitude to all Shareholders
for your continued support. On behalf of the Board, | am pleased
to present the annual report of the Group for the year ended
December 31, 2025.

The year of 2025 marked a turning point in Luyuan’s development.
The domestic electric two-wheeled vehicle industry underwent a
profound shift from volume-driven growth to a replacement-led
market, while overseas markets presented structural opportunities
as electrification accelerated and urban mobility evolved.
Building on our years of accumulated expertise in technology
and manufacturing, we formally introduce our “One Body, Two
Wings" (—#8M %) strategy which consolidates our core domestic
electric two-wheeled vehicle business while develops overseas
expansion and embodied robotics-related business as two growth
drivers. With strategic focus and disciplined execution, the Group
delivered steady improvements in operating performance amid a
complex environment, laying a clearer path and firmer foundation
for sustainable growth ahead.

SOLID FINANCIAL PERFORMANCE

In 2025, the competition in the domestic electric two-wheeled
vehicle industry evolved from a competition for scale to a contest
of quality and efficiency. To respond to these market changes and
to build differentiated advantages, we focused on technology and
product excellence, whilst improving our sales channel efficiency
and optimizing our organization operational efficiency. With
these collective efforts, we managed to maintain operational
resilience, strengthen our profitability and deliver a robust financial
performance in 2025, demonstrating the resilience of our business
model and the effectiveness of our strategic initiatives.

CHAIRMAN'S STATEMENT
ETREHREE

BAIIR -

AN NG A B BB AR R — B AR AR B S BUAR
MR - AABRKRESZEMAREAEEEHE
202512 A31BILFEMEERSE -

20255 - RERRBERERTEAENEEN—
Fo-HUBEANEIMHBETEHEERREATE
TENRAER - ARBINTIEES 2 E R T
HITH REAEBIERE - RIS FR R
HELERE S - ERRRH[—EME RREE - 5E
BAESHMWmBELIXERR - FEHCREINTIHE
SRELA SR ARBEEBR AR RS - SR iR
ENEEET  ARBEEMRETER TEE
RENPENES YA T —HERMAHEEREY
T EIEMTEY R B AR E A A -

MERIRBE

R20254F @ BAEBHMBETENRFESHRR
ZFREREERMR T - RRIAZSEIMHEL
KEVEZR(CES  RAOINEMRER - 1K
S RRHEHER BRI FIMmARZE
BRE - BEBLEHAEN - HISAFE2025F
MR EEIE - ERBNEES - WEUSBRIMTF
KB BT BRAEBERORNE LB FIBRE ST
FIRK AR
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CHAIRMAN'S STATEMENT
EIEHES

Driven by higher sales volumes and an improved product mix, our
revenue grew by approximately 16.5% from RMB5,072.0 million
in 2024 to RMB5,906.8 million in 2025, our total product sales
reached over 3.5 million units in 2025 from over 3.1 million units
in 2024, representing a year-on-year increase of approximately
13.8%. Our profit for the year increased by approximately 50.9%
from RMB116.1 million in 2024 to RMB175.1 million in 2025,
reflecting the results of our ongoing efforts to enhance product
quality, optimize our cost structure and improve sales channel
efficiency. Driven by manufacturing efficiencies, improved product
mix and ongoing product upgrades, our gross profit margin
improved from 13.1% in 2024 to 13.8% in 2025.

ADAPTING TO INDUSTRY CHANGES,
LEVERAGING OUR STRENGTHS AND
FORGING A NEW PATH WITH THE “ONE
BODY, TWO WINGS” STRATEGY

Competition in our industry has entered a new phase.
Domestically, success now depends on product quality, operational
efficiency and brand loyalty. Internationally, the opportunity
remains compelling as electrification penetration continues to
rise in overseas markets and urban mobility evolves across key
markets. Recognizing this, we have made overseas expansion a
strategic priority.

Beyond our core business, our deep expertise in battery systems,
motors and electronic controls provide us with a credible pathway
to participate in the emerging field of embodied robotics, where
the performance requirements, such as high-power density,
precision control, thermal stability and durability, closely align
with the capabilities that we have developed over the years in the
electric two-wheeled vehicle industry. Together, the international
expansion strategy and the development of embodied robotics
related business serve as the “Two Wings” ( @ & ) of the “One
body, Two Wings” strategy, giving the Group a more resilient
structure to navigate through an uncertain environment.

14
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STRENGTHENING OUR CORE BUSINESS
THROUGH INTEGRATED OPERATIONS

In 2025, the Group advanced reforms to its business operation
system, centering on integrated coordination across R&D,
manufacturing, products and sales channels. By aligning the core
functions of technology development, production at scale and
customer engagement, we achieved continued improvement in
quality of operation and reinforced the foundation for sustainable,
high-quality development.

On the R&D front, we focused on key areas such as liquid cooling
smart power systems, battery maintenance, intelligent interaction,
solid-state electrical systems and safe driving technologies.
We advanced platform-based R&D and systematic knowledge
accumulation, transforming our technological advantages from
incremental achievements into sustainable capabilities, which in
turn translated into noticeable experience improvements for our
users. As of December 31, 2025, the Group held 1,124 patents.
To further strengthening our foundation in core technologies, we
filed 419 new patent applications and were granted 406 patents
for the year ended December 31, 2025.

On the production front, we have been pursuing efficiency and
reliability. Our efforts spanned across capacity optimization, smart
manufacturing upgrades, workflow streamlining and supply chain
coordination, aimed at enhancing production efficiency while
maintaining product quality.

For our product lineup, we built our product strategy around our
core series, creating flagship models while completing our lineup
of new national standards-compliant products. By validating
performance in real-world scenarios and targeted promotion of
our flagship models in marketing, we communicated product
value more clearly and credibly. As of December 31, 2025, our
retail network expanded to approximately 14,000 outlets. We also
made further progress integrating e-commerce with our physical
stores by scaling our “Click and Collect” (& + N - F9/E B 1R)
model. Furthermore, we expanded our livestreaming presence
across key regions. Together, these efforts have created a well-
integrated sales network that supports sustainable growth.
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CHAIRMAN'S STATEMENT
EIEHES

CORE TECHNOLOGY AS THE FOUNDATION
FOR NEW OPPORTUNITIES

Building on our long-standing expertise in battery, motor and
electronic control systems, the Group continued to extend
its strengths in efficient power, precision control and thermal
management into the field of embodied robotics, creating a natural
foundation for expansion into embodied robotics related business.
For the year ended December 31, 2025, we collaborated with leading
domestic robotics companies such as Udeer (5 &) and Dobot (##52)
in areas such as component supply, joint R&D design and
complete machine manufacturing. Through collaborative efforts,
several prototypes have entered testing, marking the transition
from strategic planning to tangible project execution. We expect
the embodied robotics business segment to generate revenue in a
short foreseeable future.

Overseas, we maintained our localized approach to market
development. In Europe, we will leverage our cooperation with
BMW Group and other outstanding enterprises in technology,
channels, markets, brands and R&D to continuously refine our
product matrix in the key markets. We are also exploring new
models, including battery swapping solutions, to better address
local customer needs. These combined efforts mark meaningful
progress in our expending our global presence.

MANAGING RISK WITH CLARITY AND
COMPOSURE

We also recognize that our operations will continue to face
multiple challenges going forward. In the domestic market,
the implementation of the new national standards will raise
compliance costs across the industry, putting pressure on our
profitability in the short term. Meanwhile, competition in smart
electric mobility is also intensifying, with new players already
making their mark. Overseas, we face multiple pressures including
evolving regulations across different countries, rising trade barriers
and the complexities of building local operations. Furthermore,
our embodied robotics business, though promising in the long
term, is still at an early stage where technology development and
the path to commercialization would require further exploration.
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To effectively address these challenges, we will continue to
leverage our technological strengths to solidify our foundation.
We will increase R&D investment, focusing on strengthening
our competitive moat in core technologies such as liquid cooling
motors, and ensuring our products remain industry-leading
in performance, safety and compliance. Domestically, we will
focus on growing market share by optimizing our market
strategies through digitalized operations and deepening channel
partnerships to enhance market penetration efficiency. Overseas,
we will maintain a regionalized and differentiated approach,
formulating dedicated strategies for each country and region to
improve our ability to adapt and respond to local policies and
market dynamics. For our embodied robotics business, we will
take a prudent approach, collaborating with leading industry
partners on joint R&D to share investment risks. We will advance
technology validation and commercialization in a measured
manner, ensuring the pace of development remains controlled
and risks stay manageable.

OUTLOOK

Looking ahead, we will be guided by the “One Body, Two Wings”
strategy as we accelerate our transformation into a technology-
driven global growth platform, achieving systematic upgrades
in our value creation model, resource integration capabilities,
competitive positioning and global business footprint.

Leveraging on our core technology platform, we will further
consolidate our advantages in liquid cooling technology, three-
electric systems (battery, motor and controller) and intelligent
technologies into modular, reusable and scalable core capabilities.
These will support the synergistic development of our three
business segments: domestic operations, overseas markets and
embodied robotics. In the domestic market, we will continue to
prioritize efficiency, deepening integrated R&D, manufacturing
and sales operations to consolidate and expand our industry-
leading position. In overseas markets, we will steadily advance a
dual approach of technology export and localized operations. For
our embodied robotics business, we will accelerate the conversion
of technological achievements into commercial value through joint
R&D and real-world application.
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CHAIRMAN'S STATEMENT
EIEHES

We believe that staying true to a long-term perspective, driving
continuous technological innovation, and embracing open
collaboration will enable us to weather industry cycles and achieve
resilient and high-quality growth.

APPRECIATION

| wish to thank all Shareholders for your continued trust and
support. We will remain committed to our core values and
continue to enhance our operating systems and standard of
governance to deliver long-term and reliable returns for our
investors. As we move into the next phase of development,
we will use technological innovation as our engine and global
expansion as our lever, steadily executing our strategic initiatives
to drive Luyuan towards a higher-quality long-term growth.

Mr. Ni Jie
Chairman

March 30, 2026

18

BAR(E - BREMEE - HESMAIE - REH
MEYE - BBIARRFHITRAY  BRAFHE -
SEEMRBRILE

&

RANERZERRBUAHENE - BB RN
KEEEEXS - RAFETRMER @ FEEL
EERRBAIPKY - RREEHEMERE - A EN
BEDR - mE T~ —REERERE - AR ARM A
REIE - AR RBAIT - LB IR
i HBRRERESEENRMER -

RELE
FE

202653 A30H



Annual Report 2025 £}

MANAGEMENT DISCUSSION AND ANALYSIS

BUSINESS REVIEW AND OUTLOOK
Business Review

In 2025, against the backdrop of the ongoing trade-in policy for
electric bicycles, the implementation of new national standards
driving further enhancement of industry standards, and the
continuous upgrading of consumer demand for safety, quality,
and intelligent products, the electric two-wheeler industry
overall maintained steady development while evolving further
toward standardization, quality, and intelligence. As regulatory
requirements continued to tighten and consumers’ expectation
on product standards continue to rise, industry competition is
gradually shifting from a price-oriented focus to a comprehensive
competition based on product strength, brand strength, channel
strength, and quality control capabilities. Market resources are
expected to further concentrate on companies with advantages
in compliant operations, R&D manufacturing, and brand
management.

During the Reporting Period, the Group proposed the “One Body,
(—HEME) strategy and continued to promote its
implementation, focusing on enhancing quality and efficiency

Two Wings”

in its main business, steadily advancing product upgrades,
optimizing channels, and cultivating new growth curves. With
continuous accumulation in manufacturing capacity, quality
control, technology R&D, and brand building, the Group achieved
sustained growth in product sales revenue, further improving
overall operational quality.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DT

In 2025, the Group recorded revenue of RMB5,906.8 million,
representing an increase of approximately 16.5% compared to the
year of 2024; the profit attributable to owners of the Company
was RMB175.1 million, representing an increase of approximately
50.0% compared to the year of 2024. These increases in revenue
and profit attributable to owners of the Company were primarily
due to: (i) the continuous optimization of the Group’s product
structure and product upgrades leading to an increase in overall
gross margin; (i) enhanced channel operational efficiency and
improvement in terminal sales driving sales growth, with total
product sales reaching over 3.5 million units, representing an
increase of approximately 13.8% compared to the sales volume
of over 3.1 million units in 2024; and (iii) ongoing promotion
of refined operations to further enhance profitability. Excluding
the impact of share-based payment expenses of approximately
RMB62.6 million, the Group recorded adjusted profits of
RMB237.7 million for the year ended December 31, 2025,
representing an increase of approximately 54.4% compared to
the same period in 2024.

Research and Development

In 2025, the Group’s R&D expenditure amounted to RMB240.2
million, which remained relatively stable compared to RMB231.2
million in 2024. In addition to sustaining R&D investment in
the Group's electric bicycle business, the Group also directed
R&D resources toward core technology areas in 2025, aiming
to advance and support the Group's overall R&D and market
strategy. During the Reporting Period, the Group entered into a
micro-mobility technology licensing agreement with the BMW
Group. The relevant technologies have since been applied to the
development of lightweight mobility products tailored for diverse
urban scenarios. This collaboration has enriched the Group’s
technological capabilities in the lightweight mobility segment and is
expected to support future product upgrades and overseas market
expansion.
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MANAGEMENT DISCUSSION AND ANALYSIS

The Group’s R&D efforts remain consistently driven by user
needs, with a focus on vehicle durability, safety, battery life,
and intelligent interaction. Technological upgrades and product
iterations have been steadily advanced across five core systems:
the liquid-cooled intelligent powertrain system, solid-state
electrical system, battery maintenance system, safety driving
system, and intelligent interaction system. As of December 31,
2025, the Group held 1,124 patents. During the Reporting Period,
the Group filed 419 new patent applications and was granted 406
patents, further solidifying its intellectual property foundation in
core technology areas.

While continuing to deepen its expertise in core electric
bicycles technologies, the Group has actively explored new
business directions that align with its existing technological
strengths. During the Reporting Period, the Group strategically
advanced the development of key components for embodied
robots. Leveraging its deep expertise in motor systems, motion
control, and intelligent control technologies, the Group drove
technological breakthroughs in robotic walking components —
targeting improvements in motion stability, control precision, and
energy efficiency — striving to achieve industry-leading engineering
capabilities and technical standards in critical drive system
components for robotics applications.

Products

The Group continuously improves its product layout to meet the
diverse light mobility needs of users and, combined with brand
and product strategy upgrades, further promotes the extension of
its product system from traditional electric two-wheelers to “all-
scenario light mobility” (235 &8 H77). According to the Group's
existing product architecture, the product portfolio now covers
electric motorcycles, electric bicycles, electric-assist e-bikes, leisure
tricycles, scooters, commercial products, and related accessories,
with a layered layout tailored for different usage scenarios,
including daily commuting, family outings, service delivery, and
leisure activities.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DT

As of December 31, 2025, the Group has launched over 30
new models and introduced new generation for several existing
products. Among these, products such as the S70 Pro and
Moda60 in the electric motorcycle sector, as well as the X30
and Neo series in the electric bicycle sector, further enrich the
Group’s product offerings across various price ranges and
segmented scenarios. The Group continues to expand its layout
in new categories like electric-assist e-bikes and leisure tricycles
to enhance coverage of diverse consumer demands. In the high-
end electric-assist bicycle sector, the Group has launched the
“LYVA" brand which product lineup is centered on high quality,
stylish design, and smart features to further expand our product
boundaries in the high-end light mobility market.

The Group continues to integrate core technologies such as
liquid-cooled motors, digital battery maintenance, and intelligent
interaction into its main products, continually optimizing
durability, safety, range performance, and smart experiences.
Related products and systems now cover functions such as
intelligent power control, speed cruise, steep slope assistance,
vehicle moving assistance, OTA upgrades, 4G remote unlocking,
and Bluetooth contactless unlocking. Furthermore, advancements
in battery management have enabled real-time battery level
display, anomaly warnings, and intelligent temperature control,
enhanced competitiveness through product differentiation and
improved user’s riding experience.

In addition, the Group’s products have successfully obtained
certification under the new “Mandatory Product Certification
Implementation Rules for Electric Bicycles,” becoming one of the
first companies in China to receive this new national standard
certification.
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MANAGEMENT DISCUSSION AND ANALYSIS

Production

The Group is continuously committed to enhancing its
manufacturing and quality control capabilities. During the
Reporting Period, the Group strictly adhered to national technical
standards and continuously advanced the standardization,
automation, and intelligence of its production systems while
actively participating in the national electric two-wheeler safety
improvement initiative. Three smart production factories located
in Zhejiang (Jinhua), Guangxi (Guigang), and Shandong (Linyi)
have all been included in the industrial whitelist by the Ministry
of Industry and Information Technology, becoming compliant
manufacturers of electric bicycles. Meanwhile, the Chongging
smart production plant officially began operations in February
2025, marking the official launch of the Group’s fourth smart
manufacturing base in the country and further improving
its regional capacity layout, providing support for the Group
to enhance its intelligent manufacturing level and regional
collaboration capabilities. The Chongging base is oriented towards
greening and intelligence, aiming to build a comprehensive
intelligent manufacturing system that further strengthens the
Group’s manufacturing foundation.

During the Reporting Period, the Group continued to optimize
its manufacturing system and build organizational capabilities. By
integrating resources from different production bases, the Group
enhanced production collaboration efficiency, product consistency,
and quality stability. Simultaneously, focusing on engineering
and quality capability development, the Group continually
improved the specialization levels of its production bases by
centering on new product introduction, advance quality planning,
and centralized management of process quality. In addition
to continuous optimization on the production side, the Group
also enhanced production and service processes by promoting
collaboration in product development chains, upgrading after-
sales service models, and increasing investments in intelligent
tools, thereby improving overall operational efficiency and quality
control capabilities.
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEFWR DT

At the end of the Reporting Period, the Group further extended
quality management to the level of supply chain collaboration
by launching the “2026 New Wave Plan” (202635 #5t&l). By
collaborating with 135 core suppliers to deepens coordination
around R&D, planning, and quality, promoting an upgrade
of supply chain management from traditional procurement
support to a value-sharing system. This plan helps to advance
quality control further upstream into research and development,
production scheduling, and supply chain collaboration, enhancing
operational resilience and laying a solid foundation for quality
management and manufacturing efficiency throughout the entire
product lifecycle.

Customers and Sales Channels of the Group

During the Reporting Period, the Group continuously improved
its multi-dimensional channel layout, strengthened online-offline
collaboration, and enhanced end-to-end retail capabilities. While
the Group noted that offline distribution remains the primary
sales channel for electric two-wheelers in the current domestic
market, and it continued to consolidate its position in the Chinese
market by further expanding its extensive distribution network. As
of December 31, 2025, the Group’s offline distribution network
covered 339 cities across 30 provincial-level administrative regions
in mainland China, with nearly 14,000 offline retail outlets.

To complement its offline business, the Group has opened online
stores on mainstream e-commerce platforms such as Tmall (X
), JD.com (&), Pinduoduo (Bt% %), and Douyin (El). By
2025, e-commerce had fully implemented the “online ordering,
in-store pickup” (4 _E T 8,95 B 42) model, bringing in orders
for over three hundred fifty thousand complete vehicles to offline
stores through new retail operations, aiding 7,600 stores in
joining various online platforms and co-building over 50 regional
livestream channels together with regions. We effectively utilized
innovative livestreaming modes, such as co-creating livestreams
with celebrity concerts and influencer drop-in sessions, achieving
over 1 billion in total impressions across all online platforms and
setting a new benchmark for industry operations.
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MANAGEMENT DISCUSSION AND ANALYSIS

The rapid growth of e-commerce, food delivery, and on-demand
services has driven strong demand for electric two-wheelers
due to their flexibility and efficiency. At the same time, ongoing
urbanization has increased the need for “last-mile” (& —RE)
transportation solutions, particularly in shared mobility services.
This trend aligns with current government policies promoting
the use and development of shared mobility as a sustainable and
environmentally friendly transportation solution.

Through these trends, the Group actively engaged with various
enterprises and institutional clients. After establishing a strategic
partnership with Hello Bike (FABEEEES) in 2023, the Group has
been its main supplier for flagship products since 2024 and has
jointly developed new products compliant with national standards.
Additionally, in 2024, the Group became a key supplier of Didi
Bike (@M B 14) electric two-wheelers and continued to expand
supply in 2025, collaborating on a joint factory project in Jiangxi
to enhance support and delivery capabilities, earning the title
of Didi's Gold Supplier for 2025. Furthermore, since 2024, the
Group established cooperation with Meituan and has become
one of the fastest-growing suppliers of electric two-wheelers to
Meituan (3£[&), based on the procurement amount over nearly
two consecutive years.

During the Reporting Period, the Group actively expanded its
international operations, entering seven new countries. The
Company focused on localized brand penetration and significantly
enhanced regional brand recognition through digital marketing.
The expansion of channels in emerging markets and deeper
cooperation with existing channels together drove the growth
of the sales network. On the product front, two innovative
products targeting overseas battery swapping needs were
launched, initiating consumer segments entry. A pilot “Service +
Subscription” (BR7+7]1 ) business model was also introduced
to enhance customer stickiness and long-term value. Overall,

overseas revenue grew by 38.6% year-on-year.
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Marketing

Throughout the Reporting Period, the Group closely adhered
to its differentiated marketing campaign title of “A Ten-Year
Ride" (—&BE 451 4F) and strengthened in-depth interactions
with consumers, leveraging a variety of marketing vehicles across
traditional and new media channels to enhance visibility and
recognition of its “Luyuan” brand. During the Reporting Period,
the Group actively expanded into young female consumers
market. In March 2025, actress Liang Jie was invited to serve as
(FERBRITAME), effectively
boosting terminal sales of the Moda50-Q model. Additionally,

the “Spring Cycling Ambassador”

a jointly developed co-branded product line was launched
in partnership with the renowned IP “ZANMANG LOOPY",
enhancing market penetration within anime culture. Furthermore,
the Group promoted community interaction among young users
via the “Slow Life Festival” (12 A &) initiative on Xiaohongshu (/]
41), creating a closed-circuit integrated “Online Transaction —
Offline Service — Instant Delivery” operational model to increase
product sales. In terms of digital marketing, the Group continues
to enhance its capabilities in content distribution and live-
streaming conversion. During the Reporting Period, the Group’s
vehicle model’s endurance test livestream garnered over 1 million
exposures. In a multi-host joint livestreaming project with Wuyou
Media, the Group’s content impressions surpassed 1 billion,
and its online sales exceeded RMB500 million, with a total sales
growth of 72.7% on Douyin platform. The Group was recognized
as one of the “Top 500 Most Valuable Brands in China” by the
World Brand Lab during the Reporting Period, further reflecting
the Group's continued growth in brand influence.

Environmental, social, and governance

The Group endeavours to uphold the concept of green
development, continuously optimizes resource utilization
efficiency, and actively fulfils its social responsibility for low-
carbon environmental protection. During the Reporting

Period, the Group conducted a series of “National Safety

Public Welfare Campaign” (Z2Bl% 2 /A%1T) activities in cities
including Nanjing, Zhengzhou, Tianshui, Shanghai, and Hefei,
focusing on promoting knowledge about electric two-wheeled
vehicle battery safety and preventive measures, with a view to
strengthening public awareness of safe usage. In particular,

the Group launched educational campaigns on battery usage,
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battery charging and emergency response to accidents relating
to battery safety, coupled with on-site professional guidance and
interactions, to enhance the public’s awareness of safe usage
of batteries and risk prevention. Meanwhile, the Group actively
collaborated with local governments, industry associations, and
public welfare organizations to jointly promote the educational
campaigns, aiming at establishing a social governance cooperation
platform and mobilizing multiple parties to jointly advance the
standardization of industry safety. Through this National Safety
Public Welfare Campaign, the Group successfully increased
public awareness of electric two-wheeled vehicles’ safety and
environmental issues, demonstrating its corporate responsibility
in practicing ESG principles, promoting green transportation, and
ensuring public safety, thereby further enhancing the Group’s
social image and influence. The Group is also committed to
achieving reduction of carbon reduction through continuous
technological developments. Leveraging its three core
technologies, namely the liquid-cooled motors, digital battery
systems and solid-state electrical systems, the Group continuously
enhances product energy efficiency and operational safety,
while promoting resource conservation and recycling. Liquid-
cooled motors improve heat dissipation efficiency and operational
stability, extending the service life of the entire vehicle, reducing
the frequency of core component replacements, and minimizing
the consumption of critical metal materials and other resources
from the source. Digital battery systems enable intelligent
management of the entire battery lifecycle, enhancing battery
utilization efficiency, supporting tiered utilization and recycling,
thereby reducing environmental impact. Solid-state electrical
systems reduce electrical faults and maintenance frequencies
through high integration and safety design, effectively lowering
the frequency of component replacements and generation of
electronic waste, thereby improving resource utilization efficiency.
The accelerated application of these three core technologies
in diverse scenarios such as urban commuting and logistics
distribution effectively promotes industry-wide carbon and
emissions reduction and lowers consumption of society resources,
achieving synergistic development in environmental protection,
social responsibility and corporate governance. Meanwhile, the
Group’s newly built Chongqing smart production plant strictly

"

follows “Green Factory” standards, actively exploring carbon
neutrality practices throughout the product lifecycle through
comprehensive green production processes and all-round energy-

saving and carbon-reduction measures.
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Outlook

Looking back at industry development, China’s electric two-
wheeler sector has gradually transitioned from incremental
expansion to a stage of competitive market share, where growth
solely driven by increased investment is experiencing diminishing
marginal returns. In 2025, based on our advantages and long-
term development perspective, the Group has identified new
strategic opportunities: on one hand, the overseas electric two-
wheeler market is still in a continuous growth phase, presenting
a vast market space that is expected to provide new momentum
for industry participants; on the other hand, with the ongoing
advancements in artificial intelligence and robotics, continuous
improvement in product capabilities, and the gradual expansion
of application scenarios, the embodied robots industry is in a
critical stage of accelerated development, with market potential
continuously being released and promising future prospects.

Based on a prudent assessment of industry trends, as well
as a comprehensive consideration of the Group’s resource
endowments, core technology accumulation, and manufacturing
capabilities, the Group proposes and is actively advancing the “One
Body, Two Wings” development strategy. This strategy positions
the domestic electric two-wheeler business as the “One Body” (—
£2), while overseas business and the embodied robots business
serve as the “Two Wings” (M%), consolidating the core business

while actively nurturing new growth points.

In the face of a continuously evolving market environment
and competitive landscape, the Group will continue to focus
on technological research and development, manufacturing,
and brand building as key initiatives, steadily advancing the
implementation of the “One Body, Two Wings” strategy,
continuously solidifying core competitive advantages, optimizing
business layout, and further enhancing the Group's overall risk

resistance and sustainable development capabilities.
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Deepen Core Technology Strengths; Drive
Intelligent Upgrading:

The Group will continue to increase R&D investment in core
technology areas, continually solidifying its competitive
advantages in proprietary technology fields such as liquid-
cooled motor systems. Additionally, the Group will further
enhance core technology barriers by continuously upgrading
core systems and iterating technologies. While reinforcing
fundamental capabilities such as product safety, durability,
and range, it will also intensify R&D efforts in the field
of intelligence, evolving product intelligence capabilities
from basic connectivity to higher levels of perception and
collaboration. This will support the ongoing optimization
of product structures and steady improvement of overall
competitiveness. Building on its core technological
advantages, the Group will also increase R&D investment in
high-end product-related technologies, focusing on high-
performance products in power systems, battery technology,
and charging technology to continuously enhance the
performance and market competitiveness of high-end
products. At the same time, to accelerate the transformation
of technological achievements and improve R&D efficiency,
the Group will continue to enhance the construction
of a unified R&D platform, promote modular design,
optimize development processes, and apply technological
collaborations to improve the efficiency of core technologies
across different product lines, enabling more effective
responses to market demands.
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Boost Intelligent Manufacturing Efficiency and
Collaboration; Solidify High-Quality Delivery
Capability:

The Group will continue to advance the upgrades and
renovations of its smart manufacturing factories, further
optimizing capacity layout and enhancing the automation,
intelligence, and collaboration levels of its production
system to strengthen capacity assurance and delivery
efficiency, supporting continued business development and
product structure upgrades. Additionally, the Group will
continue to promote specialized capability enhancement
projects, improving the manufacturing management system,
strengthening cross-base collaboration, and optimizing
operational processes to continually enhance overall
manufacturing efficiency, product consistency, and quality
stability. In terms of supply chain management, the Group
will participate in the “New Wave Plan” (¥R #5t£]) to
continuously promote the “Three Collaborations” (=%
[A) mechanism with suppliers, deepening collaboration
with core suppliers in development, planning, and quality
to further enhance supply chain responsiveness, support
efficiency, and operational resilience, thereby laying a firmer
manufacturing foundation for the Group's future stable
development.
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Enhance Brand Recognition to Shape Tech
Perception; Expand the Ecosystem to Unlock Global
Opportunities:

The Group will closely align with its vision of “all-scenario
light mobility” to promote “One Body, Two Wings” brand
building, continuously enhancing brand recognition and
influence. Around the theme of brand connotation upgrade,
the Group will solidify the differentiated advantages of
“liquid cooling technology” (% %H¥) in durability and
performance, creating a “liquid cooling smart power
technology platform” (RAEZE&H HHEMFE) that
covers both two-wheelers and embodied robots, while
promoting deep integration of smart technology with
product experience and youthful expression of technology
to strengthen perceptions of innovation and quality. In
marketing system upgrades, the Group will continue to
leverage strengths in entertainment marketing and content
dissemination, deepening digital marketing capabilities to
enhance brand reach and conversion efficiency, further
shaping a youthful and dynamic brand image. In the
field of embodied robots, the Group will leverage its
core technological strengths to actively integrate into the
embodied robots ecosystem, telling compelling stories of
technology empowerment through strategic cooperation
and scenario co-creation, promoting the brand towards
a technology platform-oriented manufacturing industry.
Regarding international expansion, the Group will actively
seize opportunities in international markets by participating
in key international exhibitions, deepening cooperation with
well-known international brands, and enhancing overseas
market promotion to continuously increase global market
influence. At the same time, the Group will adhere to a
long-term perspective, promoting cross-border cooperation
and ESG-related brand building by integrating green, low-
carbon, quality mobility, and social responsibility concepts
into brand narratives, further enhancing brand credibility
and long-term value.
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Build an Integrated Foundation with Two Powered
Wings; Open New Depths for Long-Term Growth:

Looking ahead to 2026, the Group will continue to expand
new businesses and cultivate new growth momentum
around the "One Body, Two Wings” strategy. While
consolidating the domestic electric two-wheeler core
business, the Group will steadily advance its overseas
operations and explore new directions such as embodied
robots. In terms of overseas business, the Group will
leverage its cooperation with BMW Group and other
outstanding enterprises in technology, channels, markets,
brands, and R&D to continuously refine its product matrix in
key markets. It will orderly promote localized certification,
localized production, and channel development, gradually
enhancing the systematic capabilities for expanding its
overseas business. Regarding embodied robots, the Group
will adhere to the principles of cautious advancement and
collaborative development, further clarifying its strategic
positioning as one of the “wings.” Utilizing the Group's
core technological advantages and scaled manufacturing
capabilities in areas such as motors and reduction
components, it will facilitate the transformation and
application of core technologies highly related to embodied
robots joint technology in new application scenarios,
enhancing industrial synergies and resource allocation
efficiency. Based on the Group’s participation in building a
robotics industry alliance and preliminary achievements in
collaboration with embodied robots companies like Udeer
(B &) and Dobot (#58) in areas such as component supply,
joint R&D design, and complete machine manufacturing, the
Group will continue to steadily advance the development
of related businesses, focusing on adapting to scenarios,
partners, and commercialization pathways, and gradually
form new sources of growth to support the Group’s long-
term expansion.
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MANAGEMENT DISCUSSION AND

ANALYSIS

Revenue

The Group recorded revenue of RMB5,906.8 million in 2025, 7K
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representing an increase of approximately 16.5% from % » ¥ L2024 F WA R¥5,072.08 &t M4

RMBS5,072.0 million in 2024, primarily due to increase in revenue
from electric bicycles and electric two-wheeled vehicle parts.
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For the year ended December 31,

BZE12A31HLEE
2025 2024
20255 20244
RMB’000 RMB’000 %
AR¥ET T ARETTT %
Types of products Em¥Es
Electric bicycles BHHEITE 3,605,796 61.0 3,016,537 59.5
Electric scooters BEEAREM 706,182 12.0 711,438 14.0
Batteries®? Epukc] 1,139,583 19.3 1,045,918 20.6
Electric two-wheeled vehicle parts® & B/ #mE 54 338,539 5.7 232,854 46
Others Ef 81,821 1.4 28,005 0.6
Subtotal AT 5,871,921 99.4 5,034,752 99.3
Types of services PR #5 M 2
Training services IR 13,288 0.2 14,460 0.3
Others Ef 21,638 0.4 22,744 0.4
Subtotal AT 34,926 0.6 37,204 0.7
Total et 5,906,847 100.0 5,071,956 100.0
Notes: MIEE -

(1) Representing electric motorcycles and electric mopeds. The revenue (1)
and sales volume of electric mopeds represent a relatively small
portion of the Group's total revenue and sales volume, thus the
revenue of electric mopeds has been grouped together with that of

electric motorcycles.

(2) Representing batteries sold together with our electric two-wheeled (2)

vehicles.

(3)  Representing vehicle parts, such as tires and batteries, sold  (3)
separately to distributors for their provision of after-sales services to

end customers.
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Revenue from electric bicycles increased by approximately 19.5%
from RMB3,016.5 million in 2024 to RMB3,605.8 million in
2025 mainly attributable by the Group’s efforts to improve its
channel efficiency and product diversification and enhancement
which led to an increase in sales volume and per unit price
of electric bicycles. Revenue from sales of batteries increased
by approximately 9.0% from RMB1,045.9 million in 2024 to
RMB1,139.6 million in 2025, mainly attributable to product
upgrade which led to an increase in sales volume of batteries.

Revenue from electric scooters decreased by approximately 0.7%
from RMB711.4 million in 2024 to RMB706.2 million in 2025,
attributed to the impact of structural changes related to market
demand.

Revenue from electric two-wheeled vehicle parts increased
by approximately 45.4% from RMB232.9 million in 2024 to
RMB338.5 million in 2025, primarily due to the Group’s efforts
in strengthening the diversification of product offerings and
expanding its sales channels.

Revenue from sales of other products increased significantly by
approximately 192.2% from RMB28.0 million in 2024 to RMB81.8
million in 2025, primarily due to the Group's strategic product
diversification and expansion of its product offering, which led to
an increase in tricycle sales volume.

Cost of Sales

Cost of sales of the Group increased by approximately 15.6%
from RMB4,406.9 million in 2024 to RMB5,093.3 million in 2025,
which is in line with the Group’s revenue growth.

Gross Profit and Gross Profit Margin

As a result of the foregoing, gross profit for the Group increased
by approximately 22.3% from RMB665.0 million in 2024 to
RMB813.6 million in 2025.

The gross profit margin for the Group increased from 13.1% in
2024 t0 13.8% in 2025.
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Selling and Marketing Costs

Selling and marketing costs increased by approximately 12.3%
from RMB311.6 million in 2024 to RMB350.0 million in 2025,
primarily attributable to an increase in share-based payments and
brand consulting services.

Administrative Expenses

Administrative expenses of the Group increased by approximately
18.4% from RMB103.8 million in 2024 to RMB122.9 million
in 2025, primarily attributable to an increase in share-based
payments and SAP system fee.

Research and Development Costs

Research and development costs increased by approximately 3.9%
from RMB231.2 million in 2024 to RMB240.2 million in 2025,
primarily attributable to the increases in share-based payments,
related machinery and equipment, and R&D projects related to
overseas and embodied robots.

Reversal of Impairment on Financial Assets

The Group recognized a reversal of impairment on financial assets
of RMBO0.05 million in 2024 and RMB4.0 million in 2025. Such
increase is primarily attributable to the reversal of impairment for
collection of a receivable after the Group’s continuous collective
effort, which had been outstanding for a prolonged period and
had been fully provided in prior years.

Other Income

Other income of the Group decreased by approximately 10.5%
from RMB88.1 million in 2024 to RMB78.9 million in 2025,
primarily attributable to a decrease in government grants.

Other Expense

Other expense of the Group decreased by approximately 13.6%
from RMB12.3 million in 2024 to RMB10.6 million in 2025,
primarily attributable to a decrease in scrap costs.
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Other Gains — Net

Other gains — net of the Group decreased by approximately
61.1% from RMB15.9 million in 2024 to RMB6.2 million in 2025,
primarily due to a decrease in fair value changes on financial
assets at fair value through profit or loss for the period as a result
of a decrease in the Group’s investment in large-denomination
certificates of deposit.

Finance Income - Net

Finance income — net of the Group decreased by approximately
40.7% from RMB16.4 million to RMB9.7 million in 2025, primarily
due to the decrease in interest income on bank deposits following
the use of proceeds from the Global Offering (as defined in the
Prospectus of the Company dated September 28, 2023 (the
“Prospectus”)).

Share of Results of Associates

The Group's share of results of associates represents the profits
attributable to it from its equity interest in several associates. The
Group recorded share of results of loss of RMB1.2 million and
RMB1.8 million in 2024 and 2025, respectively, primarily because
the associates of the Group recorded net loss for the year.

Income Tax Expenses

Income tax expenses of the Group increased by approximately
26.0% from RMB9.4 million in 2024 to RMB11.8 million in 2025,
which is in line with the increase in the profit for the period of the
Group.

Profit for the Year

As a result of the foregoing, profit for the year of the Group
increased by approximately 50.9% from RMB116.1 million in
2024 to RMB175.1 million in 2025.

Inventories

The Group's inventories consist of raw materials, work in progress,
finished goods and goods in transit. The Group’s inventories
increased by approximately 10.3% from RMB303.1 million as of
December 31, 2024 to RMB334.4 million as of December 31,
2025, primarily due to an increase in raw materials and goods
in transit in preparation for increasing customer orders for the
products of the Group.
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Trade Receivables

The Group’s trade receivables decreased by approximately 13.0%
from RMB312.7 million as of December 31, 2024 to RMB272.0
million as of December 31, 2025, primarily due to the increase in
collection of credit sales from corporate and institutional clients.

Other Receivables and Prepayments

The Group's other receivables and prepayments increased by
approximately 30.5% from RMB415.3 million as of December 31,
2024 to RMB542.1 million as of December 31, 2025, primarily
due to an increase in advance payments for construction and
equipment.

The other receivables and prepayments of the Group include,
among others, loans to third parties. Loans to third parties,
representing loans to certain distributors to support their normal
business operations in prior years and entrusted loans extended
to an independent third party through financial institutions acting
on the Group’s behalf. Loans to certain distributors remained
at RMB3.4 million as of December 31, 2024 and 2025; while
entrusted loans increased from RMBO million to RMB50 million as
of December 31, 2024 and 2025, respectively.

The Directors are of the view that the terms of the relevant
loan agreements were of normal commercial terms, fair and
reasonable and the granting of these loans was in the interests
of the Company and the shareholders of the Company (the
“Shareholders”) as a whole.

Property, Plant and Equipment

The Group's property, plant and equipment consist of buildings,
machinery and equipment, office equipment, motor vehicles,
construction in progress and decoration and leasehold
improvement. Property, plant and equipment of the Group
increased by approximately 4.5% from RMB1,255.3 million as of
December 31, 2024 to RMB1,312.4 million as of December 31,
2025, primarily due to the increase in machinery and equipment
at the new production base, which aligns with our business
expansion.
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Financial Assets at Fair Value through Profit or
Loss (“FVTPL")

The financial assets at FVTPL held by the Group mainly comprise
certificate of deposits. The balance of financial assets at FVTPL
increased by approximately 103.6% from RMB491.7 million as of
December 31, 2024 to RMB1,000.8 million as of December 31,
2025, primarily attributable to an increase in large-denomination
certificates of deposit. For the Reporting Period, the Company
recorded gains from fair value changes on financial assets at
FVTPL of RMB18.9 million. The Group’s investment in financial
instruments such as certificates of deposits is for the purpose of
improving the return on idle cash and bank balances.

Trade Payables

The Group's trade payables increased by approximately 17.5%
from RMB483.3 million as of December 31, 2024 to RMB567.9
million as of December 31, 2025, primarily due to increase in
procurement volume in line with sales growth.

Capital Structure

The total assets of the Group increased by approximately
17.7% from RMB4,324.3 million as of December 31, 2024 to
RMB5,091.7 million as of December 31, 2025. The total liabilities
of the Group increased by approximately 20.8% from RMB2,826.6
million as of December 31, 2024 to RMB3,415.7 million as of
December 31, 2025. Total liabilities-to-assets ratio increased from
65.4% as of December 31, 2024 to 67.1% as of December 31,
2025. The current ratio of the Group, being current assets divided
by current liabilities as of the respective date, increased from 1.06
times as of December 31, 2024 to 1.10 times as of December 31,
2025.

Liquidity, Financial Resources and Gearing

The Group adopts a stable and prudent funding and treasury
policy with a view to optimizing its financial position and
mitigating financial risks. The Group examines and monitors
its funding requirements on a regular basis to ensure sufficient
financial resources to sustain its current business operations and
its future investments and expansion plans.

38

BRARBEFABR(RAABETAR
wNEMEE
AEERBBRANBESAEENEREETE
PRETE RANEEFAEBRNESREELRA
HE2024F12 A31 B ARKA491. 78 BT N4
103.6% 2 & Z=2025F 12 A31HH AR % 1,000.8
BET TEHRRBEEFERLN - NREEHME -
AAEEEBARE18.9B ETTMIZANEBEF AR
EMERMEEAABELZENE - AEEMNSHT
B(nFE)REETRABER e RIRITEKNE
o

B S RARIE

REERE SENFIBHEE2024512 318 HY
AREEA83 3EETLIERL7. 5% EEE2025%12
A3TEMARKES679RE L TEMNKEEE
EHERRMIGM -

BEAREE
AEENEELREREZR2024F12A31HHAR
¥ 4,3243B BT EN17.7% 28 £2025%F 12
A3MEMARKS 01 7EETL - AEERNEER
BEEEE2024F12A31BHMARE2,8266H 5
TR 4208% EE E2025F 12 A31 HMW AR
34157887 - BEEABLEAHEZE20245F
12 A31HM65.4%IE MEEE2025F12 A31HK
67.1% ° NEBERREILL X - BIAEB SN REE
ERURSIAE - BE=2024F12A31H891.06
FEINEHZE2025F12A31HM1.106F -

RBES - BERRERLR
AEERDREEENE S EMEBR - AR
BRI ~ PR R - NEEERRE RETE
BEHR - UHERE RANM B ERKERFEER
B ST & DA SR SRV B M SRAT & o



Annual Report 2025 £}

MANAGEMENT DISCUSSION AND ANALYSIS

For the Reporting Period, the Group financed its operations
primarily through cash and cash equivalents, cash flows from
operating activities, available bank loans and banking facilities,
and the net proceeds (the “Net Proceeds”) from the Global
Offering (as defined in the Prospectus). The Group’s primary uses
of cash are to satisfy its working capital and capital expenditure
needs. The Group mainly used Renminbi to hold cash and cash
equivalents. Cash and cash equivalents of the Group decreased
by approximately 14.4% from RMB554.5 million as of December
31, 2024 to RMB474.8 million as of December 31, 2025,
primarily attributable to the purchase of large-denomination
time deposits during the Reporting Period that drove an increase
in cash outflows from investing activities. During the year
ended December 31, 2025, the Group did not use any financial
instrument for hedging purpose and did not have any outstanding
hedging instruments as of December 31, 2025.

Gearing ratio is calculated by total debt, comprising borrowings
and lease liabilities, divided by total equity as of the same date
and multiplied by 100%. Apart from bank loans, our borrowings
also include other borrowings representing discounted bank
notes. The gearing ratio of the Group increased from 68.1% as of
December 31, 2024 to 78.0% as of December 31, 2025, primarily
due to the increase in discounted bank notes recognised as other
borrowings. Excluding the impact of the other borrowings which
represent discounted bank notes, the ratio calculated by total debt
divided by total equity as of same date and multiplied by 100%
increased from 32.1% as of December 31, 2024 to 36.3% as of
December 31, 2025.
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As of December 31, 2025, the Group had interest-bearing bank
and other borrowings of RMB1,286.4 million (as of December 31,
2024: RMB1,002.3 million), representing 37.7% (as of December
31, 2024: 35.5%) of its total liabilities as of the same date. All
of the borrowings of the Group are denominated in Renminbi.
There is generally no seasonality of borrowing requirements of the
Group. Of all the borrowings of the Group as of December 31,
2025, RMB944.3 million (as of December 31, 2024: RMB742.9
million) were repayable within one year and RMB342.1 million (as
of December 31, 2024: RMB259.5 million) were repayable beyond
one year. The Group's bank borrowings amounting to RMB436.5
million as of December 31, 2025 (as of December 31, 2024:
RMB298.4 million) were borrowings with fixed interest rates.

As of December 31, 2025, banking facilities of the Group totaling
RMB3,220.0 million (as of December 31, 2024: RMB2,535.0
million) were utilized to the extent of RMB1,835.6 million (as of
December 31, 2024: RMB1,116.4 million).

Capital Expenditures

The Group’s capital expenditures decreased by approximately
46.8% from RMB433.4 million in 2024 to RMB230.5 million in
2025. The Group’s capital expenditures are primarily used for the
expansion of its production capacities, including the construction
of additional production facilities and the upgrading of its
existing machinery and equipment. The Group finances its capital
expenditures through cash generated from operations, bank loans
and the Net Proceeds.

Foreign Exchange Risk and Hedging

The Group operates in the PRC with most of the transactions
settled in Renminbi. Foreign currency risk arises when commercial
transactions or recognized assets or liabilities are denominated in
a currency other than the entities’ functional currency. The Group
is exposed to foreign currency risk primarily with respect to U.S.
dollar and Hong Kong dollar.

As at the date of this report, the Group has not hedged its foreign
currency exchange risks but has closely managed its foreign
currency risk by performing regular reviews of its net foreign
currency exposures and may enter into currency forward contracts,
when necessary, to manage its foreign exchange exposure.
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Human Resources

As of December 31, 2025, the Group had 2,897 employees, as
compared with 3,085 employees as of December 31, 2024. Total
staff costs, including employee benefit expenses and outsourcing
labor fee and Directors’ remuneration, were RMB563.8 million
in 2025, representing an increase of approximately 13.3% from
RMB497.4 million in 2024, such increase was primarily due to an
increase in share-based payments and impact of business growth.

The remuneration of employees was based on their performance,
skills, knowledge, experience and market trend. The Group
reviews the remuneration policies and packages on a regular
basis and will make necessary adjustment commensurate with the
pay level in the industry. In addition to basic salaries, employees
may be offered with discretionary bonus, cash awards and share
awards based on individual performance. The Group provides
training periodically and across operational functions, including
introductory training for new employees, technical training,
product training, management training and work safety training,
with a view to fostering the basic skills of new employees to
perform their duties and improving the relevant skills of the
existing employees as well.

For the purposes of (i) attracting, remunerating, incentivizing,
retaining, rewarding, compensating and/or providing benefits
to qualified employees; (ii) aligning the interests of qualified
employees with the Company and Shareholders; and (iii)
encouraging qualified employees to contribute to the long-term
growth, performance and profits of the Company and enhancing
the value of the Company and its shares (the “Shares”), the
Company adopted the Pre-IPO Share Scheme on July 20, 2023
and conditionally adopted the Post-IPO Share Scheme (as defined
in the Prospectus) on August 21, 2023.
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As of December 31, 2025, (i) share options which corresponded
to an aggregate of 16,736,000 underlying Shares, representing
approximately 4.08% of the total issued Shares (excluding
treasury Shares) as of December 31, 2025, had been granted to
108 Eligible Participants (as defined in the Prospectus) under the
Pre-IPO Share Scheme and, among which, (ii) share options which
corresponded to an aggregate of 12,023,439 underlying Shares,
representing approximately 2.9% of the total issued Shares
(excluding treasury Shares) as of December 31, 2025, remained
outstanding under the Pre-IPO Share Scheme. Further details
of the Pre-IPO Share Scheme are set out in the section headed
“Statutory and General Information — D. Share Incentive Schemes
— 1. Pre-IPO Share Scheme” in Appendix IV to the Prospectus.

As of December 31, 2025, 14,664,500 Post-IPO Share Awards,
involving a total of 14,664,500 Post-IPO Award Shares (as defined
in the Prospectus), which represent approximately 3.6% of the
total Shares in issue (excluding treasury Shares) as of the date of
this report. Further details are set out in the announcement of
the Company dated July 3, 2024, January 20, 2025, and July 3,
2025. Further details of the Post-IPO Share Scheme are set out in
the section headed “Statutory and General Information — D. Share
Incentive Schemes — 2. Post-IPO Share Scheme” in Appendix IV to
the Prospectus.

Contingent liabilities

As of December 31, 2025, the Group did not have any material
contingent liabilities.

Pledge of Assets

As of December 31, 2025, the property, plant and equipment
and right-of-use assets of the Group with net book values of
RMB504.7 million and RMB124.4 million (as of December 31,
2024: RMB463.0 million and RMB86.4 million) respectively were
pledged as collateral for the Group’s borrowings.

Financial instruments primarily consist of certificate of deposits of
the Group in the amount of RMB761.3 million were pledged as
security for the Group’s notes payable as of December 31, 2025 (as
of December 31, 2024: RMB467.1 million).
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As of December 31, 2025, 100% (as of December 31, 2024:
100%) of the Group’s equity interest in Guangxi Luyuan Electric
Vehicle Co., Ltd., a wholly-owned subsidiary of the Company,
and certain patents of the Group were pledged as security for the
Group’s bank borrowings.

Save as disclosed above, the Group had no other pledged assets as
of December 31, 2025.

Significant Investment, Acquisitions and Disposal
of Subsidiaries, Associates and Joint Ventures

As of December 31, 2025, the Group did not hold any significant
investment. The Group did not conduct any material acquisition
or disposal of any subsidiaries, associates and joint ventures
during the Reporting Period. As of the date of this report, there
is no specific plan authorized by the Board for other material
investments or acquisition of capital assets. However, the
Group will continue to identify new opportunities for business
development.

USE OF PROCEEDS

The Company was listed on the Stock Exchange on the Listing
Date. The Net Proceeds amounted to approximately HKD706.4
million after deduction of the underwriting fees and commissions
and other estimated expenses paid and payable by the Company
in relation to the Global Offering.

On August 30, 2024, the Board had resolved to reallocate
HKD42.0 million of the unutilized Net Proceeds, which was
originally intended to be used for the capacity expansion plan
of the Group’s Shandong Plant, to acquisition of land use rights
and production infrastructure construction in relation to the
construction of a new production facility in a Southwestern China
city with mature supply chains and supporting resources (the
“Reallocation”). After considering the current regional business
environment, market uncertainties and the development needs of
the Group, the Group took a cautious approach in implementing
the capacity expansion plan (the “Plan”) of the Shandong
Plant and had temporarily suspended certain projects under the
Plan. Further, as the Group had successfully acquired the state-
owned construction land use rights for a parcel of land in Dazu
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District, Chongging City, PRC for the purpose of constructing the
Chongging Plant as disclosed in the Company’s announcement
dated March 1, 2024, the Board has decided to better allocate
the Net Proceeds to meet the construction costs and expenses
that may incur from time to time from the construction of
the Chongging Plant, which has commenced and is in steady
progress as at the date of this report. In particular, considering
the existing operational landscape of the Southwestern region of
the PRC where the Chongging Plant is strategically located, the
Reallocation would provide the Group with access to efficient
regional supply chain networks and supporting resources, thereby
allowing the Group to capitalize on the logistical advantages
therein and develop a more streamlined process for the
manufacturing and production of electric vehicles and accessories
of the Chongqing Plant. Further, after the Chongging Plant is
put into operation, it is expected that its production capacity
will gradually reach approximately 2.0 million units annually by
2026. Accordingly, the Board considers that the Reallocation
would allow the Group to deploy its financial resources more
effectively to enhance the Group’s production capacity to meet
the surging demands of the Group’s products, realize its long-
term development plan and reinforce its leading market position.

The Board confirms that the Reallocation will not have any
material adverse effect on the existing business and operation
of the Group and there are no material changes in the nature of
the business of the Group as set out in the Prospectus. In view of
the above, the Board considers that the Reallocation is fair and
reasonable and in the interests of the Group and the Shareholders
as a whole. The Board will continue to evaluate the plan for the use
of the unutilized Net Proceeds and may revise or amend such plan
where necessary to respond to the changing market conditions
and enhance the business performance of the Group.

44

ROHATIARLHEE - [ - ZEINEE TR
R BRI RREECENRGRERE - B
PRBAREERHSRNRNHEREBEREE
BIR - EmERNEEENTDFBE Y RE
¥ REETIRNEPELEAREREEHFE
BRI o AN - EER TRRIRER - THAtHER
BR2026F EFERGFH2.0085W - At - &
ZERA BN OESADAEEEARLEEE
MBER - RRAKENER  UnEHAKEE
m NEERMFR - BEREYBRAS  ZEHR
SERTIZHAL -

EXEHR  EFoRTSHAKEREEKLE
BERIAEATNEE - BRRERMEAKE
EHMENBBEALE - ERN XA  EFE
RRBEHFOEBRATEE  UHFEAKE KRR
EgNs - ER S BEET AR AMSIRFR
BVERFTE] - WA REAE L BRHERT BT S
PN EagN ok 2 g SR SEIEOE 32
i o



Annual Report 2025 £}

MANAGEMENT DISCUSSION AND ANALYSIS
BEENWmRDH

The following table sets forth the status of the use of the Net — R&RHFIFTSFHIBFENGFRBAT :
Proceeds:

Revised
Intended intended Unutilized Utilized Net Unutilized
use of Net use of Net Net Proceeds Proceeds Net Proceeds
Proceeds from  Proceeds from as of as of as of
the initial the initial January 1, December31,  December 31,
public offering  public offering 2025 2025 2025
BRARRE HZ2005F HZ2005%
ENAREE  FBHERE HZ2005% 12A31H 12A31H
fiEsEFEe HO S 1818X8A BEA ABA
Intended use of Net Proceeds FEsEREZRERR RERE RERE  FMERERE  FERERE  FMERREE

(InHKD millions) ~ (In HKD millions) ~ (InHKD millions) ~ (In HKD millions) ~~ (In HKD millions)
(NEE#ns)  (EEkmst)  (ESkEm)  (EEkrs) (BB

Expand research and development capabilities  ETR& N - UESEER 2119 M9 410 M9 -
to maintain the Group's technical edge MNEEE

Research and development of newand upgraded ~~ FEHERREARERRIA 169.5 169.5 410 1695 =
products as well as technologies

Recruitment of additional research and REEMITEAS 22 212 = 212 =
development personnel

Other research and development costs, including ~~ EHIZAA - RIEFER 212 212 = 212 =
purchasing and upgrading research and E e
development equipment

Strengthen sales and distribution channelsand  MIBEER S EEE - 2119 219 6.1 2119 -
raising brand awareness REnMAZE

Expand and optimize the Group's retail outletsin -~ IEAREILAEERHE 1272 1212 = 1212 =
mainland China RIHSERE

Branding and marketing actiities mEREHED 636 636 = 636 =

Enhance online channels and bring online trafficto M5 H EER ATEEEE 106 106 = 106 =
the Group’s physical retail outlets SEFENE LT

Expand the Group's sales n international markets  IEAREBERRTSNHE 106 106 6.1 106 =

Strengthen the Group's production capabilities  MIAREMAER 2119 M9 9.1 M9 -

Acquisition of land use rights and production WL R L E AR 8438 1268 = 1268 =
infrastructure construction in relation to the REAEABR R EERE
construction of a new production faciity in a EERNTERES-Bm
Southwestern China city with mature supply ERMEERS
chains and supporting resources

Capacity expansion plan of the Group's FERLRERNENER S 636 216 = 216 =
Shandong Plant

Capacity expansion plan of the Group’s FEERERENENER 2 63.6 636 9.1 636 =
Guangyi Plant

Working capital and other general EEESRAM-ROERR 706 706 - 706 -
corporate purpose

Total it 706.4 706.4 56.2 706.4 -
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Notes:

M

@)

As at

The figures in the table are approximate figures.

Save for the Reallocation, the Net Proceeds have been used
according to the intentions previously disclosed in the section
headed “Future Plans and Use of Proceeds” of the Prospectus and
in the Company’s annual report and announcements of annual
results for the years ended December 31, 2023 and 2024, and
interim report and announcement of interim results for the six
months ended June 30, 2024 and 2025. Due to delay in completion
of project checking administrative procedures, use of HKD9.1
million for capacity expansion of the Group’s Guangxi Plant had
been delayed and fully utilized by the end of June 2025. Further,
in response to the current market uncertainties and business
environment, the Company has been cautious and made strategic
adjustments in developing its products and technologies and
overseas market development. Accordingly, the use of Net Proceeds
for (i) the research and development of new and upgraded products
as well as technologies had been further delayed and unutilized
Net Proceeds for this purpose of approximately HKD41.0 million as
of December 31, 2024, which had been fully utilized by the end of
2025 and (ii) expanding the Group's sales in international markets
had been delayed and unutilized Net Proceeds for this purpose of
approximately HKD6.1 million as of December 31, 2024 which had
been fully utilized by the end of 2025. The Directors considered that
such delay in the utilization of the Net Proceeds have no material
adverse impact on the operation of the Group.

the date of this report, save as disclosed in the table above,

the Directors are not aware of any material change or delay to the

planned use of the Net Proceeds. Further details of the breakdown

of the use of the Net Proceeds are set out in the section headed

“Futu

re Plans and Use of Proceeds” in the Prospectus.

ROUNDING

Certain amounts and percentage figures included in this report

have been subject to rounding adjustments. Any discrepancies in

any table between totals and sums of amounts listed therein are

due to rounding.
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PURCHASE, SALE OR REDEMPTION OF
THE COMPANY'S LISTED SECURITIES

During the year ended December 31, 2025, neither the Company
nor any of its subsidiaries purchased, sold or redeemed any of the
listed securities of the Company (including sale of treasury Shares).

As of December 31, 2025, the Company held 16,497,000 treasury
Shares. Subject to compliance with the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
(the “Listing Rules”) , the Company may consider applying such
treasury Shares for resale, consideration of future acquisitions,
or funding existing share schemes of the Company. All treasury
Shares held by the Company are not entitled to receive any
proposed final dividend (if any).

EVENTS AFTER THE REPORTING PERIOD

28,685,500 Post-IPO Share Awards in the form of restricted share
units were granted by the Company on January 5, 2026, further
details are set out in the announcement of the Company dated
January 5, 2026. Save as aforesaid, the Group has no material
events subsequent to December 31, 2025 which could have a
material impact on the operating and financial performance of the
Group as of the date of this report.
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OUR DIRECTORS
Executive Directors

Mr. Ni Jie ({23€), aged 64, is the co-founder of the Group,
chairman of the Board and executive Director. He is also the
controlling Shareholder of the Company. He is the husband of Ms.
Hu and father of Ms. Ni Boyuan. Mr. Ni is primarily responsible
for formulating the development strategies and overseeing the
management and research of the Group.

As of the Latest Practicable Date, (i) Mr. Ni wholly owned Drago
Investments, which held 131,200,000 Shares, representing
approximately 30.75% of the total issued share capital in the
Company; and (i) Mr. Ni and his spouse, Ms. Hu, each owned
50% of the total issued share capital in Best Expand, which held
15,264,000 Shares, representing approximately 3.58% of the
total issued share capital in the Company. Apex Marine, which
held 131,200,000 Shares, representing approximately 30.75%
of the total issued share capital in the Company, is wholly owned
by Ms. Hu as of the Latest Practicable Date. Accordingly, Mr. Ni
is interested or deemed to be interested in 277,664,000 Shares,
representing approximately 65.08% of the total issued share
capital in the Company.

Mr. Ni has over 36 years of experience in product development,
including more than 27 years of experience in the electric two-
wheeled vehicle industry. He had been the chairman of the board
of Zhejiang Luyuan Electric Vehicle Co., Ltd. (i T4 R EEE B R
A7) from May 2003 to December 2017 and the president since
January 2018, where he was primarily responsible for formulating
development strategies and overseeing the overall management
and research operation of the company. Mr. Ni served various
positions roles at the Zhejiang Jinhua Welding Equipment and
Materials Factory GiT)T & ZEEE B M EHE), including the chief
engineer and deputy factory manager from February 1989 to
May 1994. He also served as the chairman of the board of Jinhua
Luyuan Electric Vehicle Co., Ltd. (@EMAREBEHRAF)),
an electric two-wheeled vehicle manufacturer from July 1997 to
May 2003 and as a business and economics lecturer at Ningbo
University (285 KX 2) in the PRC from July 1986 to February 1990.
Mr. Ni has been the vice chairman of the technical committee of
the China Bicycle Association (FEIB1THE &) since November
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2019 and was awarded first prize in the Science and Technology
Invention Award in the Liquid Cooled Integrated Motors category,
first prize in the Science and Technology Progress Award in the
Double Cabin High Speed Motors category and second prize in
the Science and Technology Progress Award in the Technology
Development of High Efficiency Liquid Cooled Motors for Electric
Vehicles category by the China National Light Industry Council
(FEE T ¥#BAE) in March 2023, March 2022 and January
2021, respectively. He was also a member of the standing
committee of the 5th, 6th, 7th and 8th Jinhua City, Zhejiang
Province Committee of the Chinese People’s Political Consultative
Conference (FRARBAHESHMIEZESENZES).
In addition, Mr. Ni has acquired rich industry experience and
obtained a number of industry awards, including being selected
as one of the top 10 businessmen in Zhejiang (B #7%) in 2005,
the second session of leading figure of China’s industrial industry
(F-EPETETEBEAY) by the China Industrial Economy
Annual Person Selection Office (Bl T #4&&EFE AYIREE)
PLAZ), one of the top 10 industry persons (EEHE1TE+ KR
ZAM) by China Energy Power (FBISEJRE) ) in 2013, one of
the top 10 industry persons (EB)ETTE T REZEAY) by China
Network Television (824848) in 2010, Business Leader of the Year
(FFEBHMEEAY) by Cailian Press (BfH##t) in 2023 and being
awarded as a meritorious entrepreneur in Zhejiang province (#f
TTADEIT %) by Zhejiang Enterprise Federation (T & 1
¥4 ), Zhejiang Entrepreneur Association (T & BER#
@) and Zhejiang Industrial Economy Federation (#/T4& T %4
EHEA®), collectively, in 2018. In addition, in 2024, Mr. Ni was
also recognized as a pioneering entrepreneur for New Quality
Productivity (BT84 E 1588 %K) by the 7th CLS Investment
Summit of 2024 (Bt EAEIREFE). Mr. Ni has also served
as the president of the Zheshang National Council Presidium (47
EEBIEESE/FEEEE) in 2010 and 2011, the vice chairman
of the ninth council of the China Bicycle Association (FFEH1T
BEReFNEREEERIESER) in 2018 and the vice president of
the alumni association of University of Science and Technology of
China (FERIEFETAER ZXE &2 K) in 2021 and he awarded
the title of Jinhua City Technology Entrepreneur in 2025.
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Mr. Ni received his master’s degree in engineering majoring in
communication and electronic systems and bachelor’s degree in
engineering majoring in radio electronics from the University of
Science and Technology of China (A BIRIE#fiTAZ) in the PRC
in October 1986 and July 1983, respectively. Mr. Ni obtained the
qualification certificate of engineering issued by Jinhua Municipal
People’s Government in December 1993 and obtained the
professional qualification as certified senior engineer issued by the
Zhejiang Machinery Industry Federation (L& #M T 2B A €)
in December 2019.

Mr. Ni was a director, supervisor or general manager of various
companies that were either incorporated in Hong Kong or
established in the PRC prior to their deregistration/suspension/
strike off/business license revoked. Further details are set out in
the section headed “Directors and Senior Management — Directors
— Other disclosure pursuant to Rule 13.51(2) of the Listing Rules”
in the Prospectus.

Ms. Hu Jihong (##£41), aged 60, is the executive Director, co-
founder and chief executive officer of the Group. Since May 2003,
she has been the president of the Group where she is primarily
responsible for the overall management and operation of the
Group. She is the wife of Mr. Ni and mother of Ms. Ni Boyuan.

As of the Latest Practicable Date, (i) Ms. Hu wholly owned
Apex Marine, which held 131,200,000 Shares, representing
approximately 30.75% of the total issued share capital in the
Company; and (i) Ms. Hu and her spouse, Mr. Ni, each owned
50% of the total issued share capital in Best Expand, which held
15,264,000 Shares, representing approximately 3.58% of the
total issued share capital in the Company. Mr. Ni wholly owned
Drago Investments, which held 131,200,000 Shares, representing
approximately 30.75% of the total issued share capital in the
Company as of the Latest Practicable Date. Accordingly, Ms. Hu
is interested or deemed to be interested in 277,664,000 Shares,
representing approximately 65.08% of the Shares.
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Ms. Hu has over 28 years of experience in the electric two-
wheeled vehicle industry. She served various positions at Zhejiang
Luyuan Electric Vehicle Co., Ltd. (JT&REBEHRAR)),
including the president from May 2003 to December 2017 and
has been the chairman of its board since January 2018, where she
is primarily responsible for planning and making major decisions
for the company and overseeing the management and daily
operations of the company. Ms. Hu also worked as a mathematics
lecturer in Ningbo University ()X in the PRC from June
1988 to February 1989 and as the deputy factory manager of
Zhejiang Jinhua Welding Equipment and Materials Factory (47T
SEIEEREM B from February 1989 to May 1994, where
she was responsible for the development of welding equipment
and materials production. She was also the president of Jinhua
Luyuan Electric Vehicle Co., Ltd. (&8FEMAREHERR AR
from July 1997 to May 2003. She is a representative of the 12th
Shandong Provincial People’s Congress and has been the vice
chairperson of the China Fashion and Color Association (Bt
1T E) since December 2019. She was awarded the Jinhua
Outstanding Entrepreneur (Golden Bull Award) (£ZEMEF T
R(LFH)FE5R) by the Organization Department of the Jinhua
Municipal Committee of the Communist Party of China (F 4
FEH R MEEEER), the New Economy and New Social Organization
Working Committee of the Jinhua Municipal Committee of the
Communist Party of China (P& EME B EI T SAEMT
{EZ B =), the Jinhua Economic and Information Commission (&
FEMLBMEEILZEE), the Jinhua Federation of Trade Unions
(2ETH L), the Jinhua Enterprise Federation (£ #E (b 50
A€) and the Jinhua Entrepreneurs Association (£ ZEH ¥R
&), collectively, in 2013 and the 5th Zhejiang Outstanding Female
Entrepreneur (#1455 7B Z4E785%) by Zhejiang Private
Enterprise Development Federation (/T & R&EMEREA
®), Zhejiang Association for the Promotion of Regional Economic
Cooperation Enterprise Development (L& & H & E A ER%E
ER(EE D), Zhejiang Administration for Industry and Commerce
News Center (#/T& TETHE R BFE L), Zhejiang Market
Association (I I AMHHE) and Market Guide (T35ER+t),
collectively, in 2012. She received her master’s and bachelor’s
degree in power system and automation from Hefei University
of Technology (BAETZKE) in the PRC in July 1988 and
August 1985, respectively, and an executive master of business
administration from China Europe International Business School (#
BN EBR TR E2BR) in the PRC in August 2014.
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Ms. Hu was a director, supervisor or general manager of the
various companies that were either incorporated in Hong Kong
or established in the PRC prior to their deregistration/strike off/
business license revoked. Further details are set out in the section
headed “Directors and Senior Management — Directors — Other
disclosure pursuant to Rule 13.51(2) of the Listing Rules” in the
Prospectus.

Mr. Chen Guosheng (FR 28 %), aged 50, was appointed as the
executive Director and chief financial officer of the Group. He is
primarily responsible for financial and capital management of the
Group. Mr. Chen was appointed as a joint company secretary
of the Company with effect from the Listing and served until
his resignation on March 28, 2025. Mr. Chen has been the vice
president of Zhejiang Luyuan Electric Vehicle Co., Ltd. (3T T4RIR
EEEHR A A)) since January 2012.

Mr. Chen held 1,802,100 Shares, representing approximately
0.42% of the total issued share capital in the Company as of the
Latest Practicable Date.

Prior to joining the Group, he worked as a lawyer in Shanghai
Zhengguan Changhong Law Firm (/8 1F & R4 2EIZE A7) and
also in Zhejiang Lianhao Law Firm (HDTEEEZEIEEFT) from
2003 to 2004 and from 2006 to 2011.

Mr. Chen graduated from Ningbo University (22)5 X £2) in the PRC
with a major in law in July 2002. He obtained the Legal Profession
Qualification Certificate of the PRC issued by the Ministry of
Justice of the People’s Republic of China (7% A R H B 7154 EH)
in September 2002.

Mr. Chen was a supervisor of Linyi Luling Property Service Co.,
Ltd. (E&)T AR B E RIS BBR A 7)), which was established in the
PRC prior to its deregistration. Further details are set out in the
section headed “Directors and Senior Management — Directors —
Other disclosure pursuant to Rule 13.51(2) of the Listing Rules” in
the Prospectus.
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Ms. Ni Boyuan ({21&/f), aged 33, is the vice president of
the Group since January 2021 and is primarily responsible for
marketing of the Group, including brand promotion, retail
operation and product planning. She is the daughter of Mr. Ni and
Ms. Hu. Prior to joining the Group, Ms. Ni led the management
and operations of Hangzhou Luling Internet Technology Co., Ltd
(N ARBARE R AR A R), a software development company,
as an executive director from March 2015 to September 2016.
From September 2016 to February 2018, she was the chairperson
of the board of Hangzhou Luling Internet Technology Co.,
Ltd (Fu/N&r<EM4EEHE AR A F]). Ms. Ni joined the Group in
March 2018 as the assistant to the chairman of the board of
Zhejiang Luyuan Electric Vehicle Co., Ltd. I TI&REEBEER
‘A7) (“Zhejiang Luyuan”), a wholly-owned subsidiary of the
Company. She was then the director of the new retail department
of Zhejiang Luyuan from January 2019 to December 2020 and
has been appointed as the vice president of Zhejiang Luyuan since
January 2021.

Ms. Ni held 516,000 Shares, representing approximately 0.12%
of the total issued share capital in the Company as of the Latest
Practicable Date.

Ms. Ni received her bachelor’s degree in arts from Mount Holyoke
College in the United States in May 2015.
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Independent Non-executive Directors

Mr. Wu Xiaoya (:R/PEE), aged 52, was appointed as the
independent non-executive Director in July 2022. He is primarily
responsible for providing independent advice and judgment to the
Board.

Mr. Wu has over 17 years of experience in audit. From November
2007 to December 2012, he served as the head of the firm
at Anhui Huawan Accounting Firm (Z&ZE R &5HEIETEAT).
Since 2014, he has been the managing partner of Zhonghua
Certified Public Accountants LLP (RESHEIEHAISHEBRS
%)) and the head of Anhui branch of Zhonghua Certified Public
Accountants LLP (RE@ AT SR LB E B L RO ).

Currently, Mr. Wu serves as the independent director of two
companies, namely, Yiwu Technology Co., Ltd. (EWEIERH A
R/~ 7)), a company principally engaged in the production and
sales of polymer materials and electrostatic protective materials
for semiconductor liquid crystals, since April 2020 and Anhui
Jing Sai Technology Co., Ltd. (ZE&EBREFBRMHABER AT, a
company listed on NEEQ (stock code:871981) that is principally
engaged in the design, research and development and production
and sales of quartz crystal oscillator and its packaging materials,
since April 2021. Mr. Wu also served as the independent director
of (i) Anhui Yangzi Floor Co., Ltd. (Z&#H FHIR D BR A F),
a company listed on NEEQ (stock code: 430539) that is principally
engaged in the research and development, production and sales
of flooring, from April 2016 to May 2022; (ii) NanJi E-Commerce
Co., Ltd. (AR EERMDERAR]), a company listed on the SZSE
(stock code: 002127) which is engaged in e-commerce and brand
authorisation services and mobile internet marketing, from June
2018 to September 2024; and (iii) Anhui A-rising New Energy
Incorporated Company (ZELZEHFERRMDERAR), a
company listed on NEEQ (stock code: 834489) that is primarily
engaged in the wholesale and sales of compressed natural gas in
parent station and substation, from December 2019 to September
2024.
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Mr. Wu has been a certified public accountant granted by The
Chinese Institute of Certified Public Accountants (FFEEfte
sHEf#€) in the PRC since June 2001. He graduated from the
Southwestern University of Finance and Economics (FaF 81 48K
E2) in the PRC with a major in finance in September 2004 through
distance learning.

Mr. Wu was a supervisor of various companies which were
established in the PRC prior to their deregistration. Further
details are set out in the section headed “Directors and Senior
Management — Directors — Other disclosure pursuant to Rule
13.51(2) of the Listing Rules” in the Prospectus.

Mr. Peng Haitao (%), aged 67, was appointed as the
independent non-executive Director in July 2022. He is primarily
responsible for providing independent advice and judgment to the
Board.

Mr. Peng has extensive years of experience in the organization,
operation, management and development of markets, consumers
and enterprises including working for PepsiCo (China) Limited (&
E(FRE)AR A A whose parent company, PepsiCo, Inc., is listed
on the New York Stock Exchange (stock code: PEP), the Shanghai
branch of Standard Chartered Bank (UK) Limited (EI/&E$TRT
BREMLEAF EESHTT) and the Beijing Representative office of
NBA Properties, Inc. CERHIERIBeEERRATILRNREKE).
Besides, from April 2013 to July 2021, Mr. Peng was the legal
representative of Inspiring (Shanghai) Investment Management
Co., Ltd. (BEBEEB(L/HIKEEEER AT, a company that was
principally engaged in investment management and consultation.
He was also the personnel director of Pfizer Pharmaceuticals
Limited, a pharmaceutical company whose parent company, Pfizer
Inc., is listed on the New York Stock Exchange (stock code: PFE), in
September 1990.
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Mr. Peng received his bachelor’s degree in engineering majoring
in relay protection and power system automation from Northeast
Electric Power University (3R1EE 7 AE), formerly known as
Northeast China Institute of Electric Power Engineering (it
B ERL), in the PRC in July 1983. He subsequently received
his master’s degree in business administration from The State
University of New York in the United States in June 1991.

Mr. Peng was a supervisor or general manager of various
companies which were established in the PRC prior to their
deregistration. Further details are set out in the section headed
“Directors and Senior Management — Directors — Other disclosure
pursuant to Rule 13.51(2) of the Listing Rules” in the Prospectus.

Mr. Liu Bobin (2I{fA3), aged 52, was appointed as the
independent non-executive Director in July 2022. He is primarily
responsible for providing independent advice and judgment to the
Board.

He worked as a telecommunication equipment manufacturer at
Nanjing Zhongxing Software Co., Ltd. (IR EEFFRET A
7]) from July 1996 to September 2008. Since August 2008, Mr.
Liu has been working in Shanghai Zxelink Co., Ltd. (L/8F &5
@D BB AR, formerly known as Shanghai Zhongxing
Telecom Equipment Technologies Corporation (/& L5
TP n BBR 2 1), which was delisted from NEEQ since February
2021 and is a subsidiary of ZTE Corporation, a company focused
in the research and development of telecommunication products,
and is currently serving as the director and general manager.

Mr. Liu received his bachelor’s degree in engineering from Tsinghua
University (BZEAZ) in the PRC in July 1996 and subsequently
received his master’s degree in business administration from the
China Europe International Business School (fF BXEIFR T R E267) in
the PRC in October 2014.

Mr. Liu was a director of Shandong Bobei Information Technology
Co., Ltd. (LERIERZ 28R AR 2 7)), which was established in
the PRC prior to its deregistration. Further details are set out in the
section headed “Directors and Senior Management — Directors —
Other disclosure pursuant to Rule 13.51(2) of the Listing Rules” in
the Prospectus.
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Mr. Chan Chi Fung Leo (BR&I£), aged 47, was appointed as the
independent non-executive Director in June 2023. He is primarily
responsible for providing independent advice and judgment to the
Board.

Mr. Chan has over 22 years of experience in finance and
accounting industry. He was a staff accountant at Ernst &
Young from September 2001 to March 2004 and an executive
at Kingsway Group Services Limited from January 2005 to June
2006. From June 2006 to July 2007, he was an associate at
the corporate finance department of CCB International Capital
Limited. From August 2007 to December 2011, he worked at BNP
Paribas (Asia Pacific) Limited and his last position was an associate
at the corporate finance. From December 2011 to April 2015, he
worked for CITIC Securities International Company Limited, and
his last position was a director at corporate finance department.
Mr. Chan was a deputy managing director of VBG Capital Limited
from May 2015 to April 2016 and the managing director of LY
Capital Limited from May 2016 to October 2017. Since October
2017, Mr. Chan is the managing director of Red Solar Capital
Limited, where he is mainly responsible for IPO and merger and
acquisition projects.

Mr. Chan has been an independent non-executive director
respectively of Sisram Medical Ltd., a listed company on the
Stock Exchange (stock code: 1696), since August 2017 and
of Ziyuanyuan Holdings Group Limited, a listed company on
the Stock Exchange (stock code: 8223), since June 2018. From
October 2020 to June 2023, Mr. Chan was also an independent
non-executive director of Jinke Smart Service Group Co., Ltd., a
listed company on the Stock Exchange (stock code: 9666).

Mr. Chan obtained his bachelor’s degree in business
administration from the Hong Kong University of Science and
Technology in Hong Kong in November 2001. Mr. Chan has been
a member of Hong Kong Institute of Certified Public Accountants
since October 2005.

Mr. Chan was a director of Shockley Technology Holdings
Limited (¥ e FIRHHERE AR A F]), which was incorporated in
the Cayman Islands prior to its dissolution. Further details are set
out in the section headed “Directors and Senior Management
— Directors — Other disclosure pursuant to Rule 13.51(2) of the
Listing Rules” in the Prospectus.
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Mr. Chen Wensheng (PR 32 ), aged 55, was appointed as the
vice president of the Group in December 2013 and is primarily
responsible for the Group’s technical cooperation in Mainland
China. Prior to joining the Group, Mr. Chen worked for Zhejiang
Jinhua Patent Technology Development Research Institute (#7)T
B EEFFTF IR from August 1992 to August 1996,
an institute that focuses on patent technology development
and application. He served as the electronics workshop director
at Jinhua Luyuan Electric Vehicle Co., Ltd. (£ ZEM4LREEE
BBR2Aa]) from July 1997 to December 1999, and as technical
manager from January 2000 to May 2003. He joined the Group
in May 2003 and served various positions at Zhejiang Luyuan
Electric Vehicle Co., Ltd. (IT4RRESNEFR A F), a wholly-
owned subsidiary of the Company, including the technical
manager, assistant general manager and the director of the
testing centre from May 2003 to December 2004, the assistant
director of the technology center from January 2005 to December
2005, the director of the production center from January 2006
to December 2006, the deputy general manager from January
2007 to December 2008, the general manager of the research
and development center from January 2009 to December 2012,
the general manager of the technology center from January
2010 to December 2010, the vice president and the director
of the research and development center from January 2013 to
September 2013, the general manager of the east China business
unit from October 2013 to December 2017 and the vice president
since November 2015. In July 1992, he graduated with a major
in electrification in industrial enterprises from Zhejiang Machinery
Industrial School (HT)T#4% T2 244%), now known as Zhejiang
University of Mechanical and Electrical Engineering (#I/T# 2 8%
E TR EE) in the PRC. In June 2011, he graduated from Jinhua
Polytechnic College (£ ZEBZEFTZFT) in the PRC in which he
specialized in mechanical and electrical equipment maintenance
and management.
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Mr. Li Fenglang (ZBlBl), aged 56, was appointed as the
vice president of the Company since December 2024, primarily
responsible for formulating and executing strategies in relation
to product innovation, including product engineering and design
of product structures and portfolios, and managing the visual
presentation and identity of the Group, including visual designs
for the logo of the “Luyuan” brand, retail stores and exhibitions.
He has been appointed as the vice president of Zhejiang Luyuan
since May 2023.

Mr. Li has extensive experience in industrial and products design.
Prior to joining the Group, he worked as a lecturer in the field of
industrial design in Harbin University of Science and Technology
(MBEEIE T RE) from 1992 to 1999. He also served as the
senior design director of consumer PC for Lenovo Group Limited,
a listed company on the Stock Exchange (stock code: 992) and
whose shares were listed by way of American Depository Shares
(ticker symbol: LNVGY), from 1999 to 2017. As a core design
management leader, he led Lenovo’s global design team to
win the Red Dot Design Team of the Year 2013. Such award
represents the top honor in the global design sector and is still the
sole international distinction of this kind obtained by a Chinese
enterprise to date. Mr. Li has worked as the visiting professor
in the field of industrial design in Harbin University of Science
and Technology ("5 E/EIE T AE2) since 2008 and the tutor for
the master’s program of Guangzhou Academy of Fine Arts (&
M ZEMTE2ET) since 2015. Since 2017, he has been the founder
and chief design officer for the “LplusDesign” brand of Shihu
(Beijing) Environmental Art Design Co., Ltd.. He has also been the
director of Shihu (Beijing) Environmental Art Design Co., Ltd. since
2017. In addition, he also received a number of industry awards,
including being recognized as one of China’s top 10 outstanding
young designers (FEIREGTE T AEH S F) by the Guanghua
Longteng Awards (J¢#E8EEEE) in 2009, one of the top 10
designers (+{E:&&1Hf) by the China Industrial Design Association
(B TERETH ) in 2015 and an outstanding design talent (£
tHE%ETAA) by the Beijing Science and Technology Commission
AEEMRIEBRITZEE) in 2019. He was also recognised as a
high-level talent (category B) (“& /&)X AZABE") in Guilin city in
2020. Mr. Li has also served as the general director for the China
Industrial Design Association (B T2 & sHp e BIEIESE) since
2014 and a member of the technical committee of China Bicycle
Association (FEIE/TE WM ERMEZEEZ 8) since 2022.
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Mr. Li obtained his bachelor’s degree in industrial design from
Harbin University of Science and Technology (FAEE/&IE T K2 in
1992.

JOINT COMPANY SECRETARIES

Mr. Ding Xiao (T &), aged 42, has been appointed as a joint
company secretary of the Company with effect from March
28, 2025 and was appointed as the Chief Strategy Officer with
effect from April 2025, primarily responsible for developing and
formulating the Group’s strategic planning, implementing the
Group's brand strategies and coordinating the development of
multiple brands and business lines of the Group. Mr. Ding joined
the Group in June 2006 and has served various positions in the
Group. He served as the assistant to the chairman of the board of
Zhejiang Luyuan in June 2006, and was redesignated as the brand
center director and the deputy general manager of the marketing
center from January 2010 to September 2012. From October
2012 to December 2023, Mr. Ding has been the vice president of
marketing of Zhejiang Luyuan, primarily responsible for managing
domestic channel sales. Since December 2013, Mr. Ding served as
the vice president of Group, primarily responsible for managing
domestic sales channels. From December 2023 to March 2025,
Mr. Ding serves as the general manager of central region of
Zhejiang Luyuan, primarily overseeing and managing marketing
development and business promotion of the Group.

Mr. Ding received his bachelor’s degree in management in July
2005 from Zhejiang Chinese Medical University (45T A 88 %K
&), formerly known as Zhejiang College of Traditional Chinese
Medicine (#i L 28£28%), in the PRC, and an executive master of
business administration from China Europe International Business
School (FREIEIFE T B Z257) in the PRC in November 2024,

60

EHARIONFERBEBEIE T KB TERTEL

B -

BEARWE

TEXRE 2% BEZARRATIMEE QR
WE - B202593H28AREM - WEZTEREF
BRSE - B2025F4AREM - TBAEMBERS
EASEMRIERE - BEASENREREIL
WRANEEZEREREFENER - TEER
20065F6 AMMAREE - DIEEAREEZ EEBAL -
7200656 A - BIEEMIAREETS EEHIE -
WH2010F1 AE2012F9 A AEAmEF L RE
K& iEHh L BIBAIE - B20129 1022023412
A ThRERETIGREHIRE  ZZ8EE
BERREENEE - B2013F 12855 - THEALE
FrEERRE  TEEEEERABERE - B
2023F 12 BE2025%F3 8 « T A BRENIHZR
hEM R AL T REEREERNEENTISH
B ETSHE -

T SR 20054F 7 B HEIS AR BT T Ap BE 45 K 22 (R
IR B ER ) EEBE BN - WH2024511
BESHEFTERE ISR IHEEBELE
fif o



Annual Report 2025 £}

DIRECTORS AND SENIOR MANAGEMENT

Ms. Chu Cheuk Ting (5R &= 1#) was appointed as a joint company
secretary of the Company with effect from Listing. Ms. Chu
currently serves a manager of the listing services department of
TMF Hong Kong Limited and is responsible for the provision of
corporate secretarial and compliance services to listed company
clients. She has over 14 years of experience in the corporate
service field. Ms. Chu is an associate of both The Hong Kong
Chartered Governance Institute and The Chartered Governance
Institute in the United Kingdom. Ms. Chu holds a bachelor of arts
degree from The Hong Kong Polytechnic University and a master
of science in professional accounting and corporate governance
from the City University of Hong Kong.

Mr. Chen Guosheng (resigned on March 18, 2025), please refer to
“Directors and Senior Management — Executive Directors” in this
Report for details.
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The Board is pleased to present the Corporate Governance Report
of the Company for the year ended December 31, 2025.

CORPORATE GOVERNANCE PRACTICES

The Company is committed to maintaining and promoting
stringent corporate governance. The principle of the Company’s
corporate governance is to promote effective internal control
measures, uphold a high standard of ethics, transparency,
responsibility and integrity in all aspects of business, to ensure that
its affairs are conducted in accordance with applicable laws and
regulations and to enhance the transparency and accountability
of the Board to all Shareholders. The Company has applied the
principles as set out in the CG Code contained in Appendix C1
of Listing Rules and has also adopted certain recommended best
practices as set out in the CG Code.

The Board has formulated and adopted guidelines, policies
and procedures such as the code of conduct regarding the
securities transactions by the Directors, terms of reference for
board committees, board diversity policy and shareholders’
communication policy to support the Group’s corporate
governance framework. These policies and procedures enable
the Company to follow and apply the principles of the CG Code.
These documents are reviewed by the Board and the relevant
board committees from time to time and are updated in line with
the applicable legislations and rules as well as the current market
practices.

The Company has fully complied with the code provisions set out
in the CG Code during the Reporting Period. For the purposes of
complying with the CG Code and maintaining a high standard of
corporate governance of the Company, the Board will continue
to review and monitor the corporate governance status of the
Company.
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PURPOSE, VALUE AND STRATEGY BHY - EEHRER

Crafting exceptional mobility experiences
through professionalism and innovation

FABEMAL - AlERFHITER

Professionalism =¥

Solid Technical Expertise, Meticulousness
BITE - BREAR

Continuous Improvement, Scientific Advancement
RS - FIRA

Lead Courageously, Nurture Talent

BEAL BABA

Sincerity and Uprightness, Transparency
MEBIED - FRBMHA

Seeking Truth from Facts, Selflessness
HERZ - EEETL

Align knowledge with Action, Endless Sincerity
MTE—  ERES

Inclusiveness, Proactive Introspection

BAER - TBHEE

Proactive Exploration, Challenging the Unknown
EHRR - hBRA

Altruistic Intentions, Altruistic Actions

bz~ Rt 217

E-mobility all-scenario provider
2HEREHTHRNS|RE

Core Values
BAMEES

l==qe)lele) Human-centric innovation
B VAFR AReh ORISR
&

Crafted to perfection
mE FEEME - IR
Connected beyond the ride
£ TR AT

Designed for your unique journey
AT 2 AP M AT R

Brand Values
mEZMER

Brand
Slogan
mAEOSE

E-mobility for active life

RHX RSB IT

Brand

Powering E-mobility across all-scenario P o Sltl on
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THE BOARD

Responsibilities

The Board is responsible for the overall leadership of the Group,
oversees the Group’s strategic decisions and monitors business
and performance. The Board has delegated the authority and
responsibility for day to day management and operation of the
Group to the senior management of the Group. To oversee
particular aspects of the Company’s affairs, the Board has
established four Board committees including the Audit Committee,
the Remuneration Committee, the Nomination Committee and
the Strategic and Investment Committee. The Board has delegated
to these Board committees responsibilities as set out in their
respective terms of reference.

All Directors shall ensure that they carry out their duties in good
faith, in compliance with applicable laws and regulations, and in
the interests of the Company and its Shareholders at all times.

The Company has arranged appropriate insurance coverage in
respect of liability arising from legal action against the Directors,
and will conduct annual review on such insurance coverage.

Board Composition

During the Reporting Period and up to the date of this annual
report, the Board comprised four executive Directors and four
independent non-executive Directors.

Executive Directors
Mr. Ni (Chairman)
Ms. Hu

Mr. Chen Guosheng
Ms. Ni Boyuan

Independent Non-executive Directors

Mr. Wu Xiaoya

Mr. Peng Haitao

Mr. Liu Bobin

Mr. Chan Chi Fung Leo
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The biographical details of the Directors are set out under the
section headed “Directors and Senior Management” of this
annual report.

Save as disclosed in the biographical details of the Directors and
senior management as set out in the section headed “Directors
and Senior Management” of this annual report, none of the
chairman, Directors and senior management has any relationship
(including financial, business, family or other material/relevant
relationships) with any other Directors or chief executive.

During the Reporting Period, the Board has met the requirements
of Rules 3.10(1) and 3.10(2) of the Listing Rules relating to the
appointment of at least three independent non-executive Directors
with at least one possessing appropriate professional qualifications
or accounting or related financial management expertise.

During the Reporting Period, the Company has also complied with
Rule 3.10A of the Listing Rules, which relates to the appointment
of independent non-executive Directors representing one- third of
the Board.

All Directors, including independent non-executive Directors,
have brought a wide spectrum of valuable business experience,
knowledge and professionalism to the Board for its efficient
and effective functioning. Independent non-executive Directors
are invited to serve on the Audit Committee, the Remuneration
Committee, the Nomination Committee and the Strategic and
Investment Committee.

As code provision C.1.5 of the CG Code requires directors
to disclose the number and nature of offices held in public
companies or organizations and other significant commitments as
well as the identity and the time involved in public companies or
organizations to the issuer, the Directors have agreed to disclose
their commitments and any subsequent change to the Company
in a timely manner.
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Board Diversity Policy

The Board has adopted a board diversity policy (the “Board
Diversity Policy”), which sets out the approach adopted by the
Board regarding diversity of Board members. The Board strives to
ensure that it has the appropriate balance of skills, experience and
diversity of perspectives that are required to support the execution
of its business strategies and in order for the Board to be effective.

The Nomination Committee, appointed by the Board, is responsible
for adhering to relevant guidelines of governing board diversity
under the CG Code. The Nomination Committee will review the
Board Diversity Policy on an annual basis to ensure its continued
effectiveness. In designing the Board’s composition, Board diversity
has been considered from a number of perspectives, including but not
limited to gender, skills, age, cultural and educational background,
industry experience, technical and professional experience and/or
qualifications, knowledge, ethnicity, length of services and time to be
devoted as a director. The Company will also take into account factors
relating to its own business model and specific needs from time to
time. As of the date of this Annual Report, the Board comprises two
female member and six male members, including four executive
directors and four independent non-executive directors. The Directors
come from diverse cultural and education backgrounds. They hold
various professional degrees, including engineering, power system
and automation, arts, law, finance, and business management. Their
combined experience is balanced, including product development,
overall management and strategic development, business and risk
management, as well as financial and accounting expertise. The age
of the Directors ranges from 33 to 67 years, providing a balanced
mix of perspectives to the Board. The Company will take measures to
promote gender diversity at all levels, including the Board and senior
management. While the Group acknowledges that male directors
currently dominate the Board, and there is room for improvement in
gender diversity at the Board level, the Group will continue to adhere
to the principle of appointing individuals based on merit, in line with
its overall diversity policy. Especially considering the evolving nature
of the Group'’s business needs and the changes that may impact the
Group's business plans from time to time, the Group will actively
seek qualified female candidates to join the Board. The Board had set
measurable objectives, aiming to have two female Directors or female
representatives comprising 20% of the Board to further enhance
Board diversity. This measurable target has been achieved through a
resolution to appoint Ms. Ni Boyuan, a senior management member
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of the Company, as a director, at the AGM held in June 2024. In the
long term, to further ensure gender diversity on the Board, the Group
will periodically identify several female candidates with diverse skills,
experiences, and knowledge in different fields. A list of qualified
female candidates eligible for Board membership will be maintained
to cultivate potential successor members of the Board. The Board
and the Nomination Committee will evaluate the composition of the
Board annually in accordance with Appendix C1 of the Listing Rules.
The Group is also committed to adopting similar policies to promote
diversity among the Company’s management team, including but
not limited to the senior management, to further enhance the
effectiveness of corporate governance. Looking ahead and focusing
on nurturing potential successor members of the Board to meet the
aforementioned gender diversity targets, the Group will (i) adhere to
the principle of appointing based on merit while considering overall
Board diversity; (i) take measures to promote gender diversity at all
levels of the Group by recruiting employees of different genders;
(iii) consider the possibility of nominating female executives with
necessary skills and experience to join the Board; and (iv) provide
career development opportunities and more resources for training
female employees, aiming to elevate them to senior management
or Board members. This aims to ensure that the Group has a pool
of potential female senior executives and Board members within the
next few years.

As of December 31, 2025, the proportion of female and male
employees (including senior management) in the Group was
approximately 36% and 64%, respectively. The Company believes
that its workforce has achieved gender diversity in general.
The Group promotes gender diversity in the workplace and is
committed to increasing the proportion of female employees at
various levels, including promoting this goal during recruitment.
To achieve workforce diversity, the Group has implemented
appropriate recruitment and selection processes to consider diverse
candidates. The Group has also established talent management
and training programs, providing career development guidance
and advancement opportunities, aimed at building a team with
diverse skills and rich experience. The Company considers that
the gender diversity across overall workforce (including Senior
Management of the Company) stands at a reasonable level as the
machinery manufacturing industry is widely considered to be a
male-dominated profession. The Company will continue to review
the gender diversity from time to time and take necessary steps to
promote diversity.
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Therefore, the Board believes that, based on a merit-based
Director appointment system, the composition of the Board aligns
with the Board Diversity Policy.

For the year ended December 31, 2025, the Nomination
Committee has reviewed the implementation and effectiveness
of the Board Diversity Policy and has confirmed that the Board
possesses an appropriate mix of skills and experience to execute
the Company'’s strategy.

Mechanisms ensuring independent perspectives
and opinions are available

In order to implement mechanisms to ensure that independent
perspectives and opinions are available to the Board, the Board
has appointed four independent non-executive directors in
compliance with Rule 3.10 and Rule 3.10A of the Listing Rules.
Rules 3.10 and 3.10A of the Listing Rules stipulate that the Board
must have at least three independent non-executive directors,
and the independent non-executive directors appointed should
represent at least one-third of the Board. Additionally, at least
one independent non-executive director has been appointed
as member or chairman to each Board committee to the extent
possible to ensure the Board receives independent opinions.

The Company has received an annual written confirmation
from each of the independent non-executive directors of his
independence pursuant to Rule 3.13 of the Listing Rules. The
Company considers all of the independent non-executive directors
to be independent.

The Board believes that the independence of the Board is crucial
for good corporate governance. The Company has established
mechanisms to ensure a strong independent element on, and
independent views and input are available to, the Board. A
summary of these mechanisms is as follows:

e Composition of the Board and Board Committees

The Board endeavours to ensure the appointment of at
least three independent non-executive Directors and at least
one-third of the Board members being independent non-
executive Directors (or a higher threshold as may be required
by the Listing Rules from time to time).
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In addition to complying with the Listing Rules regarding
the composition of certain Board committees, independent
non-executive Directors will be appointed to other Board
committees as far as practicable to ensure independent
views are available.

Independence Assessment

The Nomination Committee must strictly adhere to the
nomination policy set out in the section headed “Corporate
Governance Report — Board Committees — Nomination
Committee” in this Annual Report, as well as the
independence assessment criteria as set out in the Listing
Rules with regard to the nomination and appointment of
independent non-executive Directors.

Each independent non-executive Director is also required to
inform the Company as soon as practicable if there is any
change in his own personal particulars that may materially
affect his independence.

The Nomination Committee is mandated to annually
assess the independence of all independent non-executive
Directors with reference to the independence criteria set
out in the Listing Rules, ensuring that they can continually
exercise independent judgment.

Board Decision-making

Independent non-executive Directors (as other Directors)
are entitled to seek further information and documentation
from the management on the matters to be discussed at
Board meetings. They may also seek assistance from the
Company Secretary and, if necessary, seek independent
advice from external professional advisors, at the Company’s
expense.

Independent non-executive Directors (as other Directors)
shall not vote or be counted in the quorum on Board
resolution approving any contract or arrangement in which
such Director or any of their close associates have a material
interest.
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The chairman of the Board shall at least annually hold
meetings with the independent non-executive Directors
without the presence of other Directors to discuss major
issues and any concerns.

e  Compensation

No equity-based remuneration (e.g. share options or grants)
with performance-related elements will be granted to
independent non-executive Directors as this may lead to bias
in their decision-making and compromise their objectivity
and independence.

The Board has conducted an annual review of the implementation
of the above mechanisms and considered the implementation
satisfactory.

For the year ended December 31, 2025, the Company has
reviewed the implementation and effectiveness of these
mechanisms and considered them effective and adequate.

Induction and Continuous Professional Trainings

Each newly appointed Director has received necessary induction
and information to ensure they have a thorough understanding
of the Company’s operations, business, as well as the duties
prescribed by relevant statutes, laws, regulations, and rules. The
Company also regularly holds seminars to provide directors with
the latest developments and changes in the Listing Rules and
other relevant laws and regulatory requirements. Directors also
receive regular updates on the Company’s performance, status,
and prospects to ensure that each director and the Board as a
whole can fulfill their duties.
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Based on the information provided by Directors, the summary of

training received by Directors for the year ended December 31,

2025 is as follows:

N 'M\Aﬁ'ﬂ:
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Nature of
Continuous
Professional

Trainings

BEsXE
Name of Directors MR EAIFFEINEE
Executive Directors BITES
Mr. Ni R4 A B, C
Ms. Hu 2t A, B, C
Mr. Chen Guosheng PR BB T A A B, C
Ms. Ni Boyuan RIFRZ+ A B, C
Independent Non-executive Directors BAFHITESE
Mr. Wu Xiaoya RNGBEE A B, C
Mr. Peng Haitao EELE A B, C
Mr. Liu Bobin 2{ax A A, B, C
Mr. Chan Chi Fung Leo PREIE S A A B, C

A:  Attending seminars and/or meetings and/or forums and/or briefing

sessions

B: Attending training sessions conducted by legal advisers related to

the Company’s business

C: Reading materials on corporate governance, Directors’ duties and

responsibilities, Listing Rules, and other relevant regulations.

Chairman and Chief Executive

The chairman of the Board and the chief executive officer (“CEO")

of the Company are currently two separate positions held by Mr.

Ni and Ms. Hu, respectively, with clearly defined responsibilities.

The chairman of the Board is responsible for formulating the

Group's development strategies and overseeing its management

and research, while the CEO is responsible for the overall

management and operation of the Group.
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Appointment and Re-election of Directors

Each of the executive Directors (other than Ms. Ni Boyuan
whose term of appointment commenced from June 26, 2024)
has entered into a service contract with the Company on
September 24, 2023, and the Company have also issued letters of
appointment to each of the independent non-executive Directors.
The service contracts with each of the executive Directors and
the letters of appointment with each of the independent non-
executive Directors are for an initial fixed term of three years
commencing from September 24, 2023 (other than Ms. Ni Boyuan
whose term of appointment commenced from June 26, 2024)
subject to rotation and re- election in accordance with the Articles
of Association and the Listing Rules. The service contracts and the
letters of appointment are subject to termination in accordance
with their respective terms. The service contracts may be renewed
in accordance with the Articles of Association and the applicable
Listing Rules.

According to Article 26.3 of the Articles of Association, Directors
may appoint any person as a Director to fill a vacancy or as an
additional Director, provided that such appointment does not
cause the number of Directors to exceed any number fixed by or
in accordance with the Articles of Association as the maximum
number of Directors. Any Director appointed in this manner shall
hold office only until the first annual general meeting of the
Company after his/her appointment, at which time he/she will be
eligible for re-election.

According to Article 26.4 of the Articles of Association, at each
annual general meeting of the Company, one-third of the
Directors in office (or, if the number of Directors is not a multiple
of three, then the number closest to but not less than one-third of
the Directors) must retire by rotation, but each Director (including
those appointed for a specific term) must retire by rotation at
least once every three years. Any Director required to retire for re-
election under Article 26.3 of the Articles of Association shall not
be counted in determining the number of Directors and shall retire
by rotation. The term of office of a retiring Director shall continue
until the end of the meeting (where they retire and are eligible for
re-election at that meeting).
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Board Meetings

The Company has adopted a practice to convene Board meetings
regularly which is at least four meetings per year and roughly on
a quarterly basis. A notice of a regular Board meeting shall be
delivered to all the Directors at least 14 days before the meeting
to allow all Directors to attend and include agenda items within
the routine meeting agenda.

For other Board and Board committee meetings, reasonable
notice is generally served. Agendas or relevant documents of the
Board shall be despatched to the Directors or members of the
Board committees at least three days prior to the convening of
the meetings to ensure that they have sufficient time to review
the relevant documents and be adequately prepared for the
meetings. When Directors or Board committee members are
unable to attend a meeting, they will be advised of the matters
to be discussed and given an opportunity to make their views
known to the chairman of the Board or Board committees prior to
the meeting. The meeting minutes are kept by the joint company
secretary and the copies are sent to all Directors for reference and
record purpose.

The minutes of the meetings of the Board and Board committees
thoroughly record all significant matters under consideration
and decisions made, including any questions raised by the
Directors. Draft minutes of each Board meeting and Board
committee meeting are sent to the Directors for comments within
a reasonable time after the date on which the meeting is held.
The minutes of the Board meetings are available for Directors to
review.

According to Code Provision C.5.1 of the CG Code, the Board
of Directors should hold regular meetings, with Board meetings
being convened at least four times a year, approximately quarterly,
and with active participation by a majority of Directors either in
person or via electronic communication.
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For the year ended December 31, 2025, the attendance records
of Directors at Board meetings, Board committee meetings, and
general meetings are summarized as follows:

HE2025F12A31BILFE  SEEHFEEES
TR EEZECORRBERSHNEEHBEN
™

Strategic and
Audit Nomination Remuneration Investment
Board Committee Committee Committee Committee General
Meetings Meetings Meetings Meetings Meetings Meetings
ENZEEY R#ZEE FMzeg BERERE
Directors Bz Ezegd LE LE €% ZREEd BRAE
No. of meetings held ~ EE#TRY 7 2 1 2 1 1
No. of meetings attended/held
LEEERY,/ ERBTRY
Executive Directors HTES
Mr. Ni fREE n - - - 171 171
Ms. Hu it Vi - /1 22 /1 11
Mr. Chen Guosheng [l e 717 = = = = 17
Ms. Ni Boyuan RERZT 1 = = = = 171
Independent Non- BUFBITES
executive Directors
Mr. Wu Xiaoya RINEEE n 2 171 22 = 171
Mr. Peng Haitao YeEEE 7 22 = = 171 171
Mr. Liu Bobin Bt 1 22 1/1 22 - /1
Mr.Chan ChiFungleo  BHIELAE 0 = = = = 171

During the Reporting Period, the chairman of the Board has
convened meetings with independent non-executive Directors in
the absence of other Directors.

Model Code For Securities Transactions

The Company has adopted the Model Code as set out in Appendix
C3 to the Listing Rules as its code of conduct regarding securities
transactions by the Directors. Having made specific enquiry of all
Directors, all Directors have confirmed that they have complied
with the Model Code throughout the Reporting Period.

Regarding securities transactions by relevant employees of the
Company who may have access to inside information about the
Company'’s securities as referred to in Code Provision C.1.3 of
CG code, the Company has also formulated written guidelines
(“Guidelines”) that are no less stringent than the provisions of
the Model Code. For the year ended December 31, 2025, having
made reasonable inquiries, the Company is not aware of any
incidents of non-compliance with the Guidelines by any relevant
employees of the Company.

74

BEHAN  EFSTFCEEMESTTERNER
TEBTIFRTERRTEE

RHERZNEETR

ARR B LR RIM R CIFE MR E T RIME
REBRETEFRZINTATA - RAE2RES
EHABERR  SEFRARNEERSHED
IR EST Al -

AT B A EERTRISFANEEC.31K
FTEARRIFHFNAR BN E B MIERE BT
NEHFXHME @ ARBINBIRNEMEEST A
G HIETEEESI([#E3]]) - Bl E2025512 A 31
AILFE - KIEHGBERE - AARWEAES
FRAA RAEEE B N8P S| A= -



Annual Report 2025 £}

CORPORATE GOVERNANCE REPORT

Board Authorization

The Board retains decision-making authority over all significant
matters concerning the Company, including: approval and
oversight of all policy matters, overall strategy and budget,
internal controls and risk management systems, significant
transactions (especially those involving potential conflicts of
interest), financial information, board appointments, and other
significant financial and operational matters. Directors may seek
independent professional advice in carrying out their duties, at the
Company’s expense, and are encouraged to engage and consult
independently with senior management of the Company.

Day to day management, administration, and operations of the
Group are delegated to senior management. The Board regularly
reviews the delegated functions and responsibilities. Approval
from the Board is required before any significant transactions are
undertaken by the Company’s management.

Corporate Governance Function

The Board is responsible for performing the functions set out in
provision A.2.1 of the CG Code, including:

1. reviewing and overseeing the Company’s compliance with
legal and regulatory requirements, policies, and practices;

2. reviewing and overseeing the training and continuous
professional trainings of Directors and senior management;

3. formulating, reviewing, and overseeing codes of conduct
and compliance manuals applicable to employees and
Directors;

4. formulating and reviewing the Company’s corporate
governance policies and practices and making
recommendations to the Board;

5. reviewing the Company’s compliance with corporate
governance principles and disclosures in corporate
governance reports; and

6.  reviewing and overseeing the Company’s compliance with
its whistleblowing policy.
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During the Reporting Period, the Board had reviewed the
Company’s corporate governance policies and practices, the
training and continuous professional development of directors
and senior management, the Company’s policies and practices
on compliance with legal and regulatory requirements, the
compliance with the Model Code and the Guidelines governing
the securities transactions by relevant employees of the Company
who may have access to inside information about the Company’s
securities, and the Company’s compliance with the CG Code and
the disclosure in this Corporate Governance Report.

BOARD COMMITTEES
Audit Committee

The Audit Committee consists of three members, chaired by Mr.
Wu Xiaoya, an independent non-executive Director possessing
appropriate professional qualifications as required by Rules 3.10(2)
and 3.21 of the Listing Rules. The other members are Mr. Liu
Bobin and Mr. Peng Haitao, both independent non-executive
Directors.

The primary duties, roles, and functions of the Audit Committee
include, but are not limited to:

1. be primarily responsible for making recommendations to the
Board on the appointment, re-appointment and removal
of the external auditor, and approve the remuneration
and terms of engagement of the external auditor, and any
questions of its resignation or dismissal;

2. monitor the integrity of the Company’s financial statements
and annual report and accounts, interim report and, if
prepared for publication, quarterly reports, and review the
significant financial reporting judgments contained in them
before submission to the Board;

3. reviewing the Company’s financial controls, and unless
expressly addressed by a separate Board risk committee, or
by the Board itself, review the Company’s risk management
and internal control systems (including without limitation
the procedures for compliance with the requirements of
Listing Rules);
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discussing the risk management and internal control
systems with management to ensure that management has
performed its duty to have effective systems. This discussion
should include the adequacy of resources, staff qualifications
and experience, training programmes and budget of the
Company'’s accounting and financial reporting function; and

fulfilling any other duties and responsibilities assigned by the
Board.

The written terms of reference of the Audit Committee can be
found on the websites of the Stock Exchange and the Company.

For the year ended December 31, 2025, the Audit Committee
held two meetings to review and discuss the following matters:

1.

the audited consolidated financial statements of the Group
for the year ended December 31, 2024;

the announcement of annual results of the Group for the
year ended December 31, 2024;

the annual report of the Group for the year ended
December 31, 2024;

the unaudited consolidated financial statements of the
Group for the six months ended June 30, 2025;

the announcement of interim results of the Group for the
six months ended June 30, 2025;

the interim report of the Group for the six months ended
June 30, 2025;

the review and consideration of significant audit findings
presented by the Company’s external auditors;

the financial reporting system and the effectiveness of the
risk management and internal control systems of the Group;

the effectiveness and implementation of the whistleblowing
policy; and

the re-appointment of external auditor of the Company,
its independence and qualification. The Audit Committee
also reviewed and approved the remuneration and terms
of engagement of the external auditor and made relevant
recommendation to the Board.

A\
ERERARE

HER BN mEREERE NN RS i
REBECRITBREZELBBNZRL - 515
WA EBIEARR R 5T & 1 Rk e
HNER BIERLEBRELREH UKk
BIFEXHNEIREREREEXNES
&R

BTESSETNEMBENREE -

BEZ NS HBAREE TR RA XTI
UEEH] o

HZE2025F12A318IEFE  BREES8ITT2

SN &y ¥
/A@ﬁ#& ’

ER et T A TSR

AEBEHE2024F12 31 B IEFEREEZ
A TEIRK

AREBEE2024F12 A3 BILFENFEE

AREEEFH1E2024F12 A31 B ILFEMNFTR

AREBE 202596 A30H 1/~ A By AR AL

BZHEAMERE

AREEHF20259F6 A30H 1E/NE AR HA

AREBEE 1202556 A30H 175 A &5 &
]

FH B EARRINEZHATIRZ2NERE
ZEER

RES B 0 B 5 s R e K B B IR K YRR AR
B RGN BRE

RRBPROARERERER &

BIRARB NG EE R LB R EE -
BIRZZ B G I ES LA/ B ZRAD # 2 B
KREERGR - YAEESRHERES

77



'@' Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

CORPORATE GOVERNANCE REPORT
EREBRE

Nomination Committee

The Nomination Committee consists of three members, chaired by
Mr. Liu Bobin, an independent non-executive Director. The other
members are Ms. Hu, an executive Director and Mr. Wu Xiaoya,
an independent non-executive Director.

The primary duties, roles, and functions of the Nomination
Committee include the following:

1. review the structure, size, and composition of the Board at
least annually, including skills, knowledge, and experience,
assist the Board in maintaining a Board skills matrix, and
make recommendations on any proposed changes to the
Board to complement the Company’s corporate strategy;

2. formulate a policy of selection and nomination of Directors
and the procedures for sourcing of suitably qualified
Directors for consideration by the Board, and implement
such plans and procedures approved,;

3. identify individuals suitably qualified to become members of
the Board, select or make recommendations to the Board on
the selection of individuals nominated for directorships;

4. ensure sufficient biographical details of nominated candidate
are provided to the Board and Shareholders to enable them
to make a decision regarding selection of Board members;

5. assess the independence of independent non-executive
Directors;

6. make recommendations to the Board regarding the
appointment or re-appointment of Directors and succession
planning for Directors, particularly the chairman of the
Board and chief executive of the Company;
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7. review and assess regularly the time commitment
and contribution to the Board by each director of the
Company as well as such director’s ability to discharge his
or her responsibilities, taking into account professional
qualifications and work experience, existing directorships of
issuers listed on the Main Board of the Stock Exchange or
GEM of the Stock Exchange and other significant external
time commitments of such director and other factors or
circumstances relevant to the director’s character, integrity,
independence and experience;

8.  support the Company’s regular evaluation of the Board’s
performance; and

9. conform to and abide by any requirement, direction
and regulations that may be prescribed by the Board or
contained in the constitutional documents of the Company
or imposed by the Listing Rules or applicable laws.

The written terms of reference of the Nomination Committee are
available for reference on the Stock Exchange and the Company’s
website.
For the year ended December 31, 2025, the Nomination
Committee held one meeting to review and consider the following
matters:

1. re-election of the Directors;

2. evaluation of the independence of the independent non-
executive Directors;

3. the structure, size and composition of the Board,;

4. nomination of two executive Director for election at the
AGM;

5. the Board Diversity Policy and its implementation; and

6.  the Director Nomination Policy (as defined below) and its
implementation.
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The Company has adopted a director nomination policy (“Director
Nomination Policy”), which sets out the selection criteria and
procedures for nominating and appointing new Directors. The
Nomination Committee and/or the Board may select Director
candidates through various channels, including but not limited
to internal promotions, transfers, recommendations from other
members of management, and external recruitment agencies.
Upon receiving recommendations for new Director appointments
and the resumes (or relevant details) of candidates, the Nomination
Committee and/or the Board will evaluate the candidate based on
the following criteria: (a) characters, including integrity, honesty,
and fairness; (b) backgrounds and qualifications, including
professional qualifications, skills, knowledge, and experience
relevant to the Company’s business operations and corporate
strategy; (c) commitment to understanding the Company and its
industry, willingness to devote adequate time to discharge duties
as a Board member and abilities to assist the Board in fulfilling
its responsibilities; (d) under the Listing Rules, the Board must
have a sufficient number of independent non-executive Directors,
and the independence of candidates will be assessed; (e) the
Company'’s Board Diversity Policy, and any measurable objectives
adopted by the Nomination Committee to achieve board diversity.
Diversity of the Board will be considered from various perspectives,
including but not limited to gender, skills, age, cultural and
educational background, industry experience, technical and
professional expertise and/or qualifications, knowledge, ethnicity,
length of service and time to be devoted as a Director; and (f)
other factors related to the Company’s business model and
specific needs from time to time, as well as the contributions the
selected candidates will bring to the Board. Regarding potential
new Director candidates who preliminarily meet the selection
criteria, the Nomination Committee will recommend suitable
Director candidates to the Board for appointment. For any
individuals nominated by shareholders for election as Directors
at the Company’s general meeting, the Nomination Committee
and/or the Board will assess the candidate based on the above
circumstances to determine their eligibility to serve as a Director.
In appropriate cases, the Nomination Committee and/or the
Board should make recommendations to shareholders regarding
Directors proposed for election at the Company’s general meeting.

The Nomination Committee will review the Director Nomination
Policy from time to time to ensure its effectiveness.
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The Remuneration Committee consists of three members, chaired FHEEZEE€Hm =2 E4AK - BB IFEHITESZ
by Mr. Liu Bobin, an independent non-executive Director. The {FIMEEETEF @ BINKE A —BNTESL
other members are Ms. Hu, an executive Director and Mr. Wu T+ R—&BY IEHITESR /N4 o

Xiaoya, an independent non-executive Director.

The primary duties, roles, and functions of the Remuneration
Committee include the following:

make recommendations to the Board on the Company’s
policy and structure for all Directors’ and senior management
remuneration and on the establishment of a formal and
transparent procedure for developing remuneration policy;

determine the policy for the remuneration of executive
Directors, assess performance of executive Directors, and
approve the terms of executive Directors’ service contracts;

review and approve the management’s remuneration
proposals with reference to the Board’s corporate goals and
objectives;

either:

(i) determine, with delegated responsibility, the
remuneration packages of individual executive
Directors and senior management; or

(i) make recommendations to the Board on the
remuneration packages of individual executive
Directors and senior management.

This should include share options/awards, benefits in kind,
pension rights and compensation payments, including any
compensation payable for loss or termination of their office
or appointment;

make recommendations to the Board on the remuneration
of non-executive Directors;

consider salaries paid by comparable companies, time
commitment and responsibilities and employment conditions
elsewhere in the Group;
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6. review and approve compensation payable to executive
Directors and senior management for any loss or termination
of office or appointment to ensure that it is consistent with
contractual terms and is otherwise fair and not excessive;

7.  review and approve compensation arrangements relating to
dismissal or removal of Directors for misconduct to ensure
that they are consistent with contractual terms and are
otherwise reasonable and appropriate;

8. ensure that no Director or any of his/her associates is
involved in deciding his/her own remuneration;

9.  review and/or approve matters relating to share schemes
under Chapter 17 of the Listing Rules; and

10. consider other topics as defined or directed by the Board.

The written terms of reference of the Remuneration Committee
are available for reference on the Stock Exchange and the
Company’s website.

For the year ended December 31, 2025, the Remuneration
Committee held two meetings where it:

1. reviewed the remuneration policy and structure for the
Directors and senior management of the Company;

2. reviewed and made recommendations to the Board on
the remuneration packages of the executive Directors
(including the executive Director candidate), independent
non-executive Directors and the senior management of the
Company; and

3. reviewed and approved matters relating to share schemes,
including the grant of Post-IPO share awards pursuant to
the Post-IPO Share Scheme. Further details are set out in the
announcements of the Company dated July 3, 2025.
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Strategic and Investment Committee

The Strategic and Investment Committee consists of three
members, chaired by Mr. Ni, an executive Director. The other
members are Ms. Hu, an executive Director and Mr. Peng Haitao,
an independent non-executive Director.

The primary duties, roles, and functions of the Strategic and
Investment Committee include the following:

1. review the development strategies of the Company and
make recommendations on any proposed changes to the
Board to complement the Company’s development strategy;

2. review the annual investment plans formulated by the
Company;

3. review and make decisions on the prospective major
investments, including disposals and new joint ventures,
within the authorities delegated by the Board;

4. review the project assessment system established by the
Company, mainly including three major constituents,
namely, effective assessment agencies and professionals, a
complete assessment process and reasonable assessment
standards;

5. examine the investment strategies of the Company;
6.  examine the investment management risk policies;

7. research the Group’s capital policies and major financing
plans;

8. authorize the strategic and investment management
department of the Company to be responsible for execution
of the identified strategies and specific implementation of
the investment matters;

9.  any other duties assigned by the Board; and

10. conform to and abide by any requirement, direction and
regulation that may be prescribed by the Board or contained
in the constitutional documents of the Company or imposed
by the Listing Rules or applicable laws.
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The written terms of reference of the Strategic and Investment
Committee are available for reference on the Stock Exchange’s
and the Company’s websites.

For the year ended December 31, 2025, the Strategic and
Investment Committee held 1 meeting to review and consider
the development strategies of the Company and authorize
the strategic investment department of the Company to be
responsible for the execution of the formulated strategies and the
implementation of any investment.

EMOLUMENT POLICY OF DIRECTORS

The remuneration package for Directors includes annual
Director fees, performance bonuses, allowances, retirement
plans contributions, and any share awards, options, or other
tangible benefits that Directors may be entitled to under the Pre-
IPO Share Scheme and Post-IPO Share Scheme. The emolument
policy sets out the principles for determining the individual
director’s remuneration package. According to the policy,
Director’s remuneration must be approved by the Board upon the
recommendation of the Remuneration Committee before it can
be implemented.

DIRECTORS’ RESPONSIBILITIES FOR
FINANCIAL REPORTING IN RESPECT OF
FINANCIAL STATEMENTS

The Directors acknowledge their responsibility for preparing the
financial statements for the year ended December 31, 2025 which
give a true and fair view of the affairs of the Group and of the
Group's results and cash flows.

The management has provided to the Board such explanation
and information as are necessary to enable the Board to carry
out an informed assessment of the Group’s financial statements,
which are put to the Board for approval. The Company provides
all members of the Board with monthly updates on Group’s
performance, positions and prospects.
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The Directors were not aware of any material uncertainties relating
to events or conditions which may cast significant doubt upon the
Group's ability to continue as a going concern.

The statement by the Auditor regarding its reporting
responsibilities on the consolidated financial statements of the
Company is set out in the Independent Auditor’s Report from
pages 276 to 283 of this annual report.

DIVIDEND POLICY

The Company has adopted a dividend policy. The decision to
pay dividends will be made at the discretion of the Directors,
subject to compliance with the Articles of Association, Listing
Rules, and all applicable laws and regulations, and will depend
on factors including financial results, cash flow situation, business
conditions and strategies, future operations and earnings, capital
requirements and expenditure plans, interests of shareholder, any
restrictions on payments of dividends, and any other factors that
the Board may consider relevant. The Company does not have a
pre-determined dividend payout ratio and will review the dividend
policy as appropriate from time to time with reference to financial
conditions and the prevailing economic environment.

RISK MANAGEMENT AND INTERNAL
CONTROL

The Board acknowledges its responsibility to maintain and oversee
the risk management and internal control systems of the Group
on an ongoing basis, continuously review their effectiveness to
safeguard Shareholders’ investments and the Company’s assets.
The Board ensures an annual review of the effectiveness of these
systems within the Group. The Company’s risk management
and internal control systems have the main features of providing
a comprehensive and organized structure with clearly defined
scopes of responsibilities, authorities and procedures. The Audit
Committee supports the Board to oversee the effectiveness of the
risk management system on an ongoing basis.
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The Company has a designated risk management and internal
control team which is responsible for identifying and monitoring
the Company’s risks and internal control issues and reports
directly to the Board of any findings and follow-up actions. Risks
and internal control issues are identified through close watch
of regulatory environment, market conditions and issues or
matters concerning competitors or other industry participants.
All departments of the Company are required to adhere to the
Company’s internal control procedures and report to the team
of any risks or internal control issues. Once any potential risk or
internal control issue is identified, a cross department meeting
will be held to address such issue and to the extent necessary,
new policies will be established to manage such risk. The risk
management and internal control system described above are
designed to manage rather than eliminate the risk of failure to
achieve business objectives, and can only provide reasonable but
not absolute assurance against material misstatement or loss.

The Group’s internal audit department plays a vital role in
monitoring the internal governance of the company. The primary
role of the Company’s internal audit department is to review
the financial condition and internal controls of the Company,
conducting comprehensive audits of all affiliates and subsidiaries
regularly. It also conducts analysis and independent appraisals
of the adequacy and effectiveness of the Company’s risk
management and internal control systems.

The Company has put in place an internal policy for the handling
and disclosure of inside information. The internal policy sets
out the procedures and internal controls for the handling
and dissemination of inside information in a timely manner
and provides the Directors, senior management and relevant
employees a general guide in monitoring information disclosure
and responding to enquiries. Control procedures have been
implemented to ensure that unauthorized access and use of inside
information are strictly prohibited.
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The Board has reviewed the effectiveness of the Group’s risk
management and internal control systems, including the financial,
operational and compliance controls, for the year ended December
31, 2025. The annual review by the Board also covered areas on
the adequacy of resources, staff qualifications and experience,
training programmes and budget of the Company’s accounting,
internal audit and financial reporting functions and those relating
to the Company’s ESG performance and reporting. The Board
considered that the Group’s risk management and internal control
systems are effective and adequate.

ANTI-CORRUPTION POLICY

The Group is committed to achieving the highest standards
of business conduct and adopts a zero-tolerance approach
towards corruption and related malpractice. The Company values
integrity and transparency and ensures that the Board and senior
management team exemplify these values through their actions.

The Company has adopted an anti-corruption policy to promote
an ethical culture, ensure compliance with ethical standards
associated with the Group’s business, and applicable anti-
corruption laws, and to prevent any payments or other acts
that may lead to corruption risk. The Company encourages its
business partners with whom it conducts business to develop and
implement anti-corruption policies of the same standard.

WHISTLEBLOWING POLICY

The Company has established a whistleblowing policy
(“Whistleblowing Policy”), which provides reporting channels
and guidance for employees and other independent third parties
who deal with the Group (such as customers, service providers,
distributors, and suppliers) to report anonymously improper
activities, misconduct, or any violation of rules, regulations or
laws related to fraud against Shareholders. The policy allows for
anonymous reporting of such matters within the Group, and
assures whistleblowers that the Group will provide them with
protection to prevent unfair dismissal or harm due to any genuine
reports made under the Whistleblowing Policy.
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AUDITOR’S REMUNERATION

The remuneration for the audit and non-audit services provided by
the auditor to the Group for the year ended December 31, 2025
was approximately as follows:

12 5 Bl 57 B

HZE2025F 12 A31HIEFE - EBARAEER
HE R IEET RIS B O T -

Amount

(RMB'000)

&5

Type of services liEE ki) (AR¥F )
Audit services BT IR 2,348
Non-audit services (Include tax filing service) IEE AR (B IR TR T ARTS) 713
Total 5t 3,061

JOINT COMPANY SECRETARIES

Mr. Ding Xiao (“Mr. Ding”), the vice president, serves as the
joint company secretary of the Company. He is responsible for
providing advice to the Board on corporate governance matters
and ensuring compliance with the Board's policies and procedures,
as well as applicable laws, rules and regulations.

To maintain good corporate governance and ensure compliance
with the Listing Rules and applicable laws in Hong Kong, the
Company has also appointed Ms. Chu Cheuk Ting (“Ms. Chu”),
a manager of the listing services department of TMF Hong Kong
Limited, as another joint company secretary of the Company. She
assists Mr. Ding in fulfilling his duties as the Company’s company
secretary, her main contact person at the Company being Mr.
Ding.

For the year ended December 31, 2025, both Mr. Ding and
Ms. Chu have completed not less than 15 hours of relevant
professional training in accordance with Rule 3.29 of the Listing
Rules.
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COMMUNICATION WITH SHAREHOLDERS
AND INVESTOR RELATIONS

The Company believes that effective communication with
Shareholders is crucial for enhancing investor relations and
ensuring that Shareholders understand the Group’s business,
performance, and strategies. The Company also recognizes the
importance of timely and non-selective disclosure of Company
information to enable Shareholders and investors to make
informed investment decisions.

The Company’s annual general meeting will provide an
opportunity for Shareholders to communicate directly with the
Directors. Board members, in particular, the chairmen of the
various Board committees or their delegates and appropriate
senior executives of the Company will attend the annual general
meeting to address Shareholders’ queries. The external auditors
will also attend the annual general meeting to answer questions
regarding audit procedures, the preparation and content of
auditor reports, accounting policies, and auditor independence.

To facilitate communication between the Company, Shareholders,
and the investors, the Company regularly holds performance briefings,
meetings, and non-deal roadshows with Shareholders, potential
investors, and analysts. Directors and employees of the Company
engaging with investors, analysts, media, or other interested parties
must adhere to disclosure obligations and regulations under the
Listing Rules and applicable laws and regulations.
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SHAREHOLDER’'S COMMUNICATION
POLICY

To facilitate effective communication, the Company has adopted
a shareholder’s communication policy (the “Shareholder’s
Communication Policy”) aimed at establishing mutual relations
and communication between the Company and Shareholders.
The Company has also established an “Investor Relations” section
on the Company’s website (https://www.luyuan.cn), where the
corporate information, such as corporate communications of the
Group, information on corporate governance of the Group as well
as the compositions and functions of the Board and the Board
committees are available for public access. Information published
on the Stock Exchange’s website (www.hkexnews.hk) is promptly
mirrored on the Company’s website. Such information includes
but is not limited to annual reports, interim reports, quarterly
reports (if any), announcements, circulars, notices of general
meetings, and any other information required to be published
under the Listing Rules.

For the year ended December 31, 2025, the Company
has reviewed the implementation and effectiveness of its
Shareholder’'s Communication Policy. The Company believes that
its Shareholder’s Communication Policy promotes full Shareholder
communication and considers the policy to be effective and
adequate.

SHAREHOLDER'S RIGHTS

To safeguard shareholders’ interests and rights, a separate
resolution is proposed for each issue at general meetings,
including the election of individual Directors. All resolutions put
forward at general meetings will be voted by poll pursuant to the
Listing Rules and poll results will be posted on the websites of the
Company and the Stock Exchange in a timely manner after each
general meeting.
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CONVENING OF EXTRAORDINARY
GENERAL MEETING AND PUTTING
FORWARD PROPOSALS

According to Article 17 of the Company’s Articles of Association,
Shareholders may submit proposals for consideration at the
Company’s general meetings. Any Shareholder or Shareholders
holding not less than 10% of the voting rights of the issued
Shares eligible to vote at the general meeting on the basis of
one vote per share on the day of submission of the request shall
have the right to submit a written request to the Company’s
principal office in Hong Kong, 31/F., Tower Two, Times Square, 1
Matheson Street, Causeway Bay, Hong Kong (or if the Company
ceases to have such a principal office, then to the Company’s
principal office at P.O. Box 309, Ugland House, Grand Cayman,
KY1-1104, Cayman Islands) requesting the convening of a
extraordinary general meeting and proposing transactions on
any matters specified in the request. The Directors shall convene
the extraordinary general meeting of the Company within 21
days from the date of submission of the request. If there are no
Directors on the day the request is submitted or if the Board does
not within 21 days from the date of submission of the request
duly proceed to convene a general meeting to be held within
a further 21 days, the person(s) making the request or any of
them representing more than half of the total voting rights of the
person(s) making the request may convene a general meeting in
the same manner as nearly as possible as that in which general
meetings are to be convened by Directors. However, any meeting
convened in this manner shall not be held later than the day
which falls three months after the said 21 day period, and the
Company shall reimburse all reasonable expenses incurred by the
requestor(s) due to the board’s failure to convene the meeting.

As regards proposing a person for election as a Director, the
procedures are available on the website of the Company.
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PUTTING FORWARD ENQUIRIES TO THE
BOARD

Shareholders putting forward enquiries to the Board regarding the
company can send their enquiries to the Company’s branch share
registrar and transfer office in Hong Kong, Tricor Investor Services
Limited at 17/F, Far East Finance Centre, 16 Harcourt Road,
Hong Kong (Email address: HKSRS_Team8@hk.tricorglobal.com).
Shareholders may request public information about the Company
at any time.

CHANGES IN CONSTITUTIONAL
DOCUMENTS

The Company adopted the revised and restated Memorandum
and Articles of Association on August 21, 2023, which came into
effect from the Listing Date. There were no changes in the above
Memorandum and Articles of Association during the Reporting
Period.
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ABOUT THIS REPORT

Luyuan Group Holding (Cayman) Limited (the “Company”)
and its subsidiaries (“Luyuan Group”, the “Group”, or
“we") are pleased to present the third Environmental,
Social and Governance Report (this “Report”). This Report
aims to transparently disclose the Group’s progress and
achievements in the ESG (“ESG"”) domain for the period
from January 1 to December 31, 2025 (the “Reporting
Period”), and to demonstrate the Group’s vision for
sustainable development to all stakeholders, thereby
enhancing their understanding and confidence in us.

1.1 Reporting Boundary

Unless otherwise stated, the reporting boundary
of this Report covers the Company and all its
subsidiaries during the Reporting Period, including
the core facilities located at the headquarters in
Zhejiang, namely the principal office buildings, the
product research and development center, the base
in Zhejiang, and the production plants located in
Chonggqing, Shandong and Guangxi.

1.2 Reporting Guide and Principles

The Group prepared this Report in accordance with
the Environmental, Social and Governance Reporting
Code (the “Code”) as set out in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Hong Kong
Stock Exchange”). The Report has complied with
the "Comply or Explain” provisions set out in the
Code and followed the four reporting principles of
materiality, quantitative, balance and consistency as
the basis of preparation.

Materiality Principle: Stakeholder communication
and materiality assessment have been incorporated
into the preparation of this Report as a basis for
identifying material ESG issues. For details, please refer
to the section headed “Materiality Assessment”.
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1.3

1.4

Quantitative Principle: This Report presents its key
environmental and social performance indicators
in the form of quantitative data, accompanied by
explanations to illustrate their purposes and impacts.
We also provide comparative data on environmental
KPIs in this Report.

Balance Principle: This Report follows the principle
of balance and presents both positive and negative
information of the Group in an impartial manner, and
continuously reviewing areas for improvement.

Consistency Principle: This Report follows a
consistent methodology and further refines certain
disclosure categories corresponding to the ESG
reporting guidelines of the Hong Kong Stock
Exchange. The Group will ensure that the disclosure
boundary and reporting methodology of this ESG
Report remain generally consistent on an annual basis.

Access to this Report

This Report is available for inspection and downloading
on the websites of The Stock Exchange of Hong Kong
Limited’'s “"HKEXnews"” (www.hkexnews.hk) and
Luyuan Group (www.luyuan.cn).

Opinion and Feedback

Your valuable feedback is our driving force for
continuous improvement. If you have any opinion on
this Report or any related matters, please contact the
Group through the following channels:

Tel: +86 4008877505
Website:
Email:

www.luyuan.cn
server@luyuan.cn
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1.5 Statement from the Board

Luyuan Group regards ESG and the concept of
sustainable development as the key guarantee for its
long-term and stable development. The Company fully
considers ESG factors in decision-making and daily
operations to continuously enhance its risk resistance.
The Board of Directors of the Group, the highest
authority and decision-making body for ESG matters,
bears ultimate responsibility for the Company’s ESG
strategy and reporting. It closely monitors ESG-related
matters that may affect the Company’s business,
operations, Shareholders, and other Stakeholders.
Under the Board, there is an ESG Working Committee
primarily responsible for identifying and assessing ESG
risks relevant to the Group. It ensures the establishment
of appropriate and effective ESG risk management
and internal control systems, reports progress on
related ESG goals to the Board, and conducts reviews
accordingly. In the process of supervising the Group’s
strategy, transactions of significance decision-making,
risk management procedures and related policies, The
Committee fully considers the balancing assessment of
climate-related risks and opportunities.

The Group places great importance on the suggestions
and opinions of all stakeholders, establishing adequate
communication channels to engage with key
stakeholders. Based on the communication results,
the Group discusses and identifies important ESG
issues and potential ESG risks, continuously improving
ESG-related strategies and policy systems. During the
reporting year, the Board reviewed material ESG issues
and approved the proposal to adjust the materiality
levels of various ESG issues, ensuring the timeliness
and rationality of the material issue matrix.
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The Directors hold regular meetings to review and
approve the Company’s sustainable development
goals, assess and review the Company’s ESG-related
goals, and ensure alignment with the Company’s
overall business strategies and development direction.
Through the ESG Working Group, we guide and
oversee the development and implementation of the
Company’s ESG vision, strategies, and framework,
review important ESG issues, key ESG risks and
opportunities, oversee communication channels
and methods with Shareholders, and review the
Company'’s ESG-related disclosures.

The Board and all Directors ensure that the
contents of this Report contain no false statements,
misleading statements, or material omissions, and
take responsibility for the truthfulness, accuracy, and
completeness of this Report. This Report provides
detailed disclosure of the progress and achievements
of the Group’s ESG work in 2025, submitted at the
Audit Committee’ meeting for review on March 26,
2026, and approved at the Board meeting on March
30, 2026.

ERMATHEARAGE  FRLIER
AIARBEREEE  ME  FERQAF
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ABOUT LUYUAN GROUP

Luyuan Group (02451.HK), incorporated in 2003 and
headquartered in Zhejiang, is an electric two-wheeled
vehicle provider in Chinese Mainland, focusing on the
design, research and development, manufacturing and sales
of electric two-wheeled vehicles. We have built an offline
sales and distribution network and embraced informatization
and established online retail channels, continuously
improving the penetration and coverage of the Group's
products. As of December 31, 2025, we had established five
major intelligent manufacturing bases across the country,
operated nearly 14,000 retail stores, covered 339 cities
across 30 provincial-level administrative regions, had been
granted more than 1,100 valid patents, and had more than
30 million users worldwide. We attach great importance to
product upgrades, updates and the development of related
technologies. Our core technologies cover key components
of electric two-wheeled vehicles such as motors, controllers,
batteries and chargers. Technological development and
progress have significantly improved the service life and
safety level of our electric two-wheeled vehicles. In terms
of technological research and development, we focused
on areas with strong growth potential such as lithium-ion
battery safety and electric two-wheeled vehicles with smart
functions. Through our continuous investment in upgrading
our production equipment, we strive to bring products with
controllable product quality to consumers to further improve
our brand image, while maintaining our scale advantage.

BRI - 4 ERERRE

2. EREREE
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2.1 Our Honors

Awards of Luyuan Group in the Year

Name of Awards Qualification

®E/EEER

2025 Cailian Press Zhi Yuan Award-ESG Pioneer Enterprise
2025 E Bt BUR B —ESG R BB E

Gelonghui Jin Ge Award — ESG Excellence Project

IRIEE SRR —ESGEMIAR

2025 Green Intelligent Manufacturing Model Award

20254 B A E0 82

Science and Technology Progress Award: Third Prize

REBRINE 12 - —F 5

Top 10 Outstanding Innovative Design Products of 2025
2025 EBFE R BIFEMTOP10

Ten Years of Commitment e Quality Pioneer Award

THE T o mE KRR

2025 Outstanding Digital and Intelligent Pioneering Product
202568 B L R Em

China’s 500 Most Valuable Brands Certificate
P ES00R A BEEMEFS

2025 10th China Design Intelligence Awards
2025% +fEH BT S EAHE

First Batch of Companies Entrusted to
Conduct Electric Bicycle Certification

EHESETERBERELE

2025 Provincial Industrial Internet Platform

2025FEE BT EEHBYA

2.1 EHRE

BRREEAFERE
Issuing Organization

HEEE

CLS
B EAE

Gelonghui
RIEE

the 4th International Green Zero-Carbon
Festival and ESG Leadership Summit
FEE B B T EBESGEMIE S

China National Light Industry Council
FEETEHAS

Zhejiang Industrial Design Association

W8 TERA S

Guangdong Electric Vehicle Chamber of
Commerce

EREEHERS

The 14th CFS Finance Summit
CFSE+HEIEIEE

Brand Lab and The Committee
mEERENEBYNFTAZES

China Academy of Art ({7 B 11 830%)
b B SE AT 22

Organizing Committee of the South
China International Electric Vehicle and
Components Exhibition
EERREHERTHHREGEELS

the Economy and Information Technology
Department of Zhejiang Province

AT EEBENERLE
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Name of Awards Qualification Issuing Organization

®EEEER HEEE

2025 National Advanced Unit for Standardization Work on Bicycle Committee for Standardization of
Bicycles and Electric Bicycles
2025F 2B BTEEHRITERE L TIEREEL

the China National Bicycle Association
EEBTERENEZES

2025: The 3rd “Ray Fashion Two-Wheeler Top List”
202525 = J&[ Ray ¥ (& F #f BB TOP% & |

Beijing Rayli Magazine Co., Ltd.
I FREMEL AR AR

Most Valuable Industrial Manufacturing Company Zhi Tong Finance
BEBEIX(5ENT SRy E

2.2 ESG Management Structure 2.2 ESGEELEE

Luyuan Group regards sustainability as the core of its
corporate governance and is committed to translating
its strategies into concrete actions. By establishing
sound governance mechanisms, we have implemented
sustainability responsibilities across all levels of the
organisation, comprehensively enhancing the level
of governance. The current ESG framework consists
of the Board of Directors, the Audit Committee and
the ESG Working Group. Through a clear division
of responsibilities and an efficient collaboration
mechanism, it ensures that the Group maintains
rigorous standards in ESG Supervision and ESG
Management System, thereby fulfilling its commitment
to sustainable corporate operations.

Board of Directors: As the highest decision-making
body of the Group, the Board of Directors plays a key
leadership role in formulating sustainable development
strategies and controlling major decision-making,
providing strategic guidelines for the sustainable
development direction of the Group.

HREBGAIFEZRALERENZ
D BB RIEE (A EEITE) - B
B BRI TSRS - KB
EREEZEESLMAE  2EIRAEA
BE  BITRERESS  BXZEY
RESGTIT1E/NARARRK - HEHAAEMNESR
S HES IR ERS - BIREBTESG
EEEEEIR HRIGEGEARE BRI
IKIEICE 2 HG o

E2g  FAKERRARKE &=
SHEAFFEEREBEHE - EAORKIE
BENHREERRESIEER  AEHE
AR EBRT MR ERRIES] -
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Audit Committee: The members of the Audit
Committee are appointed by the Board of Directors
from among the non-executive Directors and
consists of not less than three members, a majority
of whom (including the Chairman) are independent
non-executive Directors, at least one of whom has
the professional qualifications or accounting or
financial management expertise required by the Rules
Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited. In performing its
duties, the Committee meets at least twice a year to
review and discuss the interim and annual financial
statements of the Company. For ESG review and
supervision work, the Committee may hold additional
meetings as necessary. In addition, the Committee
reports to the Board of Directors at least once a year
on the progress of ESG supervision work, material
issues identified and corresponding recommendations,
providing an important reference for the Board’s
decision-making. To ensure that the members possess
relevant professional competence, the Company
arranges at least one briefing or training session per
year covering ESG topics including climate change,
to assist Committee members in deepening their
professional understanding and competency with
respect to ESG and climate risks.

ESG Working Group: It comprises of department
heads and is responsible for coordinating the
implementation of the ESG work plan and the steady
progress of each task. Its work covers collecting and
collating ESG-related data and information from
various departments, organizing and carrying out
ESG projects, promoting the dissemination of ESG
concepts within the Group and providing training, etc.
The ESG Working Group regularly reports to the Audit
Committee on the progress, results and difficulties
encountered in its work, ensuring that the Audit
Committee is kept abreast of ESG developments.

BEZLZE® ERLZECREFEUF
HITEEPRME KETIN=%" B

KB (BEXR)RBEIIFNITE
$'ﬁ¢z$—%ﬁi#ﬁﬁ§$ﬁﬁ
(BEBAERZMBRARES TR
EWﬁm%%%é%ﬁ%a~%ﬁmﬁ
ER -EEBIH ZEE€8FELE
AR EE - UERBRFHRARAFHE
REEMERE  HYESGHEBREEE
I ZEEREERFEZHEI/INEM
F I ZESRFEINESE
[ESR—IRESGEER TIEMER « BIEN
EAMBWRLAERES  REEYR
FRIEHEBEELRZE - BIERK B AERE
BEE  RRBFELSERH IR
ERBEE (L EESGEREMERSLIEI
WBBZE B g BIRIEHESGRRIERR
BB EIRAREBE TR -

ESGI{E/NAE : BB EFIEBH - &
EALSGITERTaIM AR ERMNEIA
TEMRBLEE - ETERTRER
£ EBEEIHFNESGHBEREE
B AAKRARESGEE © HEEE R
ESGIEE 2R E R EIEFIE o ESGIIEN
ETEHREZEESERTIELER - KK
RIGBRWRE  BIREZZE RN
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The key responsibilities of each work level are outlined NTHIEETEERAMNEIEREESH
below: :

Structure of the ESG Working Organization

ESGI{FHMELRE
Governance level Executive level
RIEE HMiTE
N
R 408
Dﬂ Uﬂ A (9097
Board of Directors Audit Committee ESG Working Group
E=xg EREES ESGIfE/v
Exercise ultimate Organize the development of Develop and implement the Group’s ESG
decision-making authority, ESG-related strategies, frameworks, framework, management policies, strategies,
oversee and supervise the principles, and policies and action plans
Clompanyls ESdG and Oversee the development and Assess and identify prioritization and manage
gllg?wiﬁigeritaelwaggrgggltc implementation of ESG-related significant ESG-related matters
and performance ! S|t|)rJT$aC;UeV$\SSIEISnSr$§|gg m?ﬁi&%?)tegntg Develop, implement, and execute ESG-related
PP > policies, procedures, and measures approved
Approve ESG reports review the progress toward achieving by the Board of Directors
ESG-related performance targets and ~ [QIEEEY ) ) . )
their alignment with the Group’s B Responsible for ESG information collection,
strategic plan - organization, and feedback, and execution of
‘ - 2 45 2 Evaluate, assess, and manage key < GRS
*Efﬁﬁ’ﬂﬁiﬁuﬁg ° f a d . Identify climate-related risks and opportunities
performance indicators and ESG Reportin (;P
< rforman i n =
KRB performance set by the Group o LpE?tﬁ 9 encountered in daily operations and assess the
SEHESGHRE significant ESG matters ‘ financial impact of these risks on the Group
Supervise and manage the
identification, assessment and
mi&igation measures of climate-related
risks
o HlE REESBMESGIES - BIRAFE - &K
= 29 (A ON PN =
‘JIE;SG*HEjH‘]EEEHu HELE - R B K% 3077 51 )
' FHE BRI ER Y R BB EEHESGIAM
N
HIE  BRERATREESBBMHESCIEH
BURIR 7 e
%@E§§536$§ BHESGEElE BB RRE - IFTESG
Ci1E RESGRIE HER T
; E%%E‘JEﬁ?@%*%@ﬁﬂﬁ@ﬁ@*ﬁﬁﬁﬂ%ﬂ%
B A E LR E SRR B E
J
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2.3 Communication with Stakeholders

In the sustainable development blueprint of the
Luyuan Group, the deep involvement of stakeholders
is key to driving the long-term progress of the
enterprise. Adhering to the principles of transparent
and efficient communication, we have established
multi-dimensional dialogue platforms to ensure that
the voices of all parties can be effectively incorporated
into the Group’s decision-making system, thereby
achieving resonance between corporate development
and societal expectations.

The Group has identified eight categories of
key stakeholders and has formulated precise
communication strategies tailored to their
differentiated issues of concern. The following section
will present, in matrix form, how the Group responds
to the concerns of all parties through concrete actions,
jointly building a sustainable industrial ecosystem.

Stakeholders
FEEES

Concerns

BrEE

2.3

NEEELERE
EHRREENAFHEEREET - fzE
HESTHRE2ERESHEERIES
MR - HPRFER - SBBER
A BEEEZHENHETS - R
BENEEEAEUAARENRERE
- KmERCEERREHSHENF
BRALIR

Z SEIRNERIANLEaE kg ]z pagia
FEHEZR(CHBIERE - BIE 7%
HBBERE - U T EEKRERET
A BRREENMBAERTHLRES
TTREY) - KEEEAIRENERLR -

Communication channels/methods

BEEE AR

Customers and Consumers Product Quality
After-sales Service
Customer Privacy

Responsible Marketing

Product Design and Innovation

EFRHEE EmmE
BRI
BEPRAL
BEENTHITH
EEmnRET R BIF

Employees
Employee Legal Rights
Health and Safety
Career Development

Diversity, Equality, and Inclusion

o
H

\
A

#EER

BT &%#xn
EFzz

BERR

Zft - FEEAR

Compensation and Benefits

Product launch events, promotional activities
Customer satisfaction surveys

Customer service hotline, Weibo, mobile

applications

Company website
Customer annual meetings
FmEhE  HELD
EFEmEERE

EIREVE - 0E - app
yNSIFEVS

EFEg

Employee training
Union activities

Internal publications

WeChat official account platform
Online channels: employee mailbox, complaint

mailbox, telephone

8 T53
TEEE

W Iy

RLER: BIEM  RFBM  ER
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Stakeholders
Rz AR

Concerns

BrEE

BRI - 4 ERERRE

Communication channels/methods

BREE AR

Shareholders and Investors

BERRREE

Suppliers and Business Partners

HERREGRH

Government Departments and
Regulatory Authorities

BT ESFI R EEE A

Business Performance

Compliance Operations

Enhancing Return on Investment
Good Corporate Governance
Transparent Disclosure of Information
RERE

aRgE

ReRELR

BREXER

EEREAFREHA

Regulated Procurement Processes
Healthy Competition Mechanisms
Mutually Beneficial Partnerships in

the Supply Chain
Promotion of Industry Development
RERERE
RO T
EXHEHERONAR
HBTTERR

Compliance Operations
Anti-corruption

Promotion of Economic Growth
Climate Action

Job Creation

BREE

RIE8S

RERBER

RIRTTED

Ritpixge

General meetings and other shareholder meetings
Company announcements and communications
Annual/Interim financial reports

Roadshows

Company website

RRAE REMRREGH

YNSIVN=PSE I

FE/FEERBRE

B

YNGR

Contract agreements

Regular reviews and evaluations
Routine communication meetings
Business exchanges and cooperation

2Rt
EBEERE
ARREEE
#BRALE

Policies and guidelines

Inspections, assessments, and supervision
Regular communication and information disclosure
Work reports

BR K153
R ERREE
EHABREREKE
TiREHR
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Stakeholders
FEEES

Concerns

BrEE

Communication channels/methods

BREE AR

Industry and Standards Associations

TENRERE

Public and Media

NS

Green Groups

RIREE

Industry Development Promotion
Product Responsibility

Green Production

Technological Innovation
RETTRER

EmEE

REEE

AR

Compliance with Emissions
Regulations
Support for Vulnerable Groups

Participation in industry standard setting
Attendance at industry conferences
Industry information exchange and sharing

SEITERELE
gﬂuf?%ﬁ B
?i’%{u o )(/ }Eﬁ

Community outreach activities, environmental
initiatives
Social media platforms

Participation in Community Building Company website

and Charity Activities
RIES BRI
HIRSBERE
SEHBRERNAFDEY

Ecological Conservation

Energy Efficiency

Pollution Reduction
HRERE

ERREFEFE

BHERT

Annual/Interim financial reports

Xi BAmGE - RREE
HREETE

NG

FE/ FEERBRE

Environmental conservation activities and
promotion

ESG report information disclosure

RREENEE

ESGHR S5 R HER
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2.4 Materiality Assessment 24 EEMFAML

The Materiality Assessment helps Luyuan Group EEMEEN R NE BARIRE E R
identify risks and opportunities related to sustainable T AE R R A R ) U S - AR
development, clarify improvement directions, and HGETT M - A BRI AN RS IR R
enhance the transparency of this Report. It also FAE - BEANRBEET S EREEA
helps share the progress of the Group’s sustainable FEERIER - RPN BEHBET
development with various stakeholders. During the BB OB BREE E®ETEEN
Reporting Period, we commissioned an independent FHl - WA FRISFEAER T A EEE
third party consultant to conduct a materiality FHEMBEE - EZMHRETEHAR
assessment of stakeholders and used online surveys to BEXE2oRH#H Bt RER=KF
understand their concerns. The process of materiality 5 -

assessment mainly involves three major steps:
identification, prioritization, and confirmation.

Identification of By referring to the ESG Reporting Guide of the Hong Kong Stock Exchange, the Global
Issues Reporting Initiative, other ESG disclosure standards, ESG rating guidelines, industry
benchmarking, and the Group’s own development status, the Group has established a
series of material issues. In the materiality assessment in the year, the Group identified
and determined 21 material issues, including six environmental issues, 10 social issues,
and five governance and operational issues.
Xl 7= MBS EE B PCESGIRE RS 2 IR E BB AR FESGHREIRE - ESGRTR
5l ITEHEHBRNCEE SR - AEEI LT —RIEENRE - EAFERN
SEWEENER - AEEBENWRTE T21HEENER - HPeERRFERZE -
10IBRM EHRB NSRBI EHERE

Prioritization The Group establishes prioritisation for materiality scoring through daily communication

with stakeholders and internal meeting discussions. We determine the importance of
the selected material issues based on their scores in previous years and their significance
in relevant guidelines and ESG ratings. The issues will be categorised into three priority
levels: highly important, moderately important and low importance.

RIMBRIRF AERBABEMNGEEETNEBRANGRIRREZERETDILBEHT -
BMEREBERETENTD INEEESI RESGHIREERE - HEHENEE MR
BNEZMETHTE - FERSORIBEEAIF - SHASEEERE TEEE

AEMEEEERE -

Confirmation of Building a materiality matrix from two dimensions — “Importance to Luyuan Group”

Material Issues and “Importance to Stakeholders” — to screen out highly important issues based on
the ratings of each issue. The results will be submitted to the Group’s management for
discussion and review, and the final confirmation of the importance ranking of material
issues will be approved.

BREERE RIERREENEZME I HNEEEINEZT MEKE  BEEEHREE
- BEXZENTOBELEEEELE - ERBIEGEEEEEN WL ERHN -
R EREERELG L RENER LS -
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Material Matrix

ERMEIER

(14]
0 (9] ®
3
LE o
ol % 4 &
< i ® %‘) (10)
nz (4)
2 iu @
8«
c 4 (6]
g = 1)
o M (2]
g 5)
£ @ Moderately FESE
Low EEEE ©
Importance to Luyuan Group
HERNEEM
@® Environment ® Social ® Governance
IRIZ RS HEIEEE =PELiElE

In the materiality assessment in the year, the Group
identified and determined 12 highly important issues,
6 moderately important issues and 3 low-importance
issues, and determined the relevant ESG topics
according to the numbering in the table.

The Group believes that sharing concrete actions
and firm commitments towards achieving the
United Nations Sustainable Development Goals is of
paramount importance. In our dedication to various
sustainable development issues, the Group actively
contributes to ensuring that our efforts are closely
aligned with the core United Nations Sustainable
Development Goals ("UNSDG"), thereby making
meaningful contributions to global sustainable
development.

EAFRENEELREBNGT  AEE
HANEE12ESEEZHE © 6@+
EEEZRIB3EEREEEZRE  RE
TR ETE AR RARIESGEE -

SERRNEFRBERMABEAFEER
BRI R RITB M E AR - &
BEEREENER - ERNNZEARF
BRRZENBET  KEEGER -
FEREPIEN S ) R B AR O AT R AR 3
B 1R ([UNSDG |) EZ1R:E - i A
EHRASEERMHBEEENER -
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Category Corresponding UNSDG Issue Response Section
we HBUNSDG L eLET)
Environment ggﬁ;ﬁgﬁﬂ 1. Greenhouse Gas and Exhaust  Energy, Exhaust Gas and Greenhouse Gas
BE : Gas Emission Management Emissions Management
& 1. RERBNERHERERE  #R BRRIZREHNER
2. Energy Use and Management  Energy, Exhaust Gas and Greenhouse Gas
1 ;ﬁ%;ﬂz 1 gggﬂt Emissions Management; Water Resource
Management
‘E é_ CX) 2. wREARER R BRRBERBHNER k&R
(g |os15=155) BB
3. Natural Resource Use and Environmental Assessment
Management
3. RREREARER RIGRHE
4. Waste Management Waste Water, Exhaust Gas, and Solid Waste
Management
4. BEEDER K - BER - EREERNER
5. Climate Change Mitigation Response to Climate Change
5. EHREZC FEHREE

Employees and Society 3
BIRHE

p s

g

BRI
RS

e

HETER

SFRE

o

a~

(=)

v

Employee Employment and
Rights

BTERERES

Employee Development and
Training

BRI

Employee Health and Safety
BTREREZS

Talent Attraction and Retention

AT RaIREE
Community Investment

HERE

Employee Rights and Benefits

BTENERET
Talent Cultivation and Development

ATBERER

Occupational Health and Safety
REREEZE

Talent Cultivation and Development
ATHRERER

Community Responsibility and Contribution
FRETEER
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Category Corresponding UNSDG Issue Response Section
g ¥ JEUNSDG #E [ e = 8
R&D and Innovation ggﬂkﬁggﬁﬂ 1 ;{ﬁ% - 11. Clean Energy Technology Innovative Green Technologies
FREBIET Opportunities
& AE@_ N RFURKMEE BlTAR B
A | 12. Intellectual Property Intellectual Property Protection
Management
12, ABEEER MBERRE
Governance and 1 gggi - 1 gihﬁmﬁﬁ 13. Premium Customer Service Customer Rights Protection
Operation 13. BERPRH B PRERRE
Enge m 14. Research and Technological Innovative Green Technologies
Innovation Product Life Cycle Management
17 measans 4. HEERIEIH BlRTAR B
EmEnEHER
@ 15. Product Quality and Safety Quality Control
Product Life Cycle Management
15 EenEEz: mEEH
EntnBHER
16.  Sustainable Supply Chain Customer Rights Protection
Management
16.  FIHHEAHERER RPRRRE
17.  Industry Cooperation and Customer Rights Protection
Ecosystem Building
7. {T¥AfFReRgAR BPRRRE
18.  ESG Governance System ESG Management
18, ESGREER ESGER
19.  Business Ethics and Anti- Business Ethics and Anti-Corruption
Corruption
9. BRBRERES AFERERES
20.  Risk Management and ESG Management, Quality Control
Regulatory Compliance
20, RBEREEREEAH ESGER - mEEH
21, Information Security and Customer Rights Protection
Management
21. ERRERER RPRRRE
108 -
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R&D AND INNOVATION

The Group regards innovation as the fundamental driving
force for the sustainable development of the enterprise itself
and the human society. We are committed to creating a
vibrant R&D environment and establishing a fair incentive
mechanism, to ensure that every employee can give full
play to his or her innovative talents. Through our relentless
pursuit of technological breakthroughs, we continuously
enhance the durability of our products and extend their
lifecycle performance, thereby driving the Chinese two-
wheel electric vehicle industry toward a lower-carbon future
and playing a pivotal role in achieving green mobility and a
sustainable future.

Corresponding UNSDG:

9 INDUSTRY, INNOVATION 11 SUSTAINABLE CITIES
AND INFRASTRUCTURE AND COMMUNITIES

& | Al

R&D Achievements in 2025

R HEREBRE

Bt 3% RH
SERFRACEAFBABLEAFHE
BRORAE S - RIOIBAORITETRRE N
MBTERIRE - BY A FPHSEIHS - BRE
7 8 THRETE N BRIBRIFN A 6L - BB THETE
SREHZRAE - PSRRI E m RO A 1
EREAWEN  NHSHTEMBESE
TEPREREWMOTREE - RERZER
TTHEAFERRBREONE

HERFEERES

Pk, BURRH ‘I B
S AHE

Ehthig e

2025F S AERA R

Name of Awards/Quialification

®EEEAH

Issuing Organization

MBS

The S95 Model won Platinum Award of
Muse Design Awards in the United States

SOSE R EEFMusesR = #2504 48

The S95 Model was Awarded
the French Design Award (FDA) Certificate
SOSE AUVE LB AT H(FDA)E S

Luyuan Smart Ultra-Long-Range Million-Kilometre
Performance Challenge Certificate
HREREHREMBE AR RIERES

International Awards Associate (IAA)

BIFR SR 2 (1AA)

International Awards Associate (IAA)

FR IR R (AA)

Notarial Certificate of Chengdu, Sichuan Province
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3.1 Innovative Green Technologies

Luyuan Electric Vehicle consistently upholds the core
philosophy of “A Ten-Year Ride Vehicle” (—&BEEE5+ ),
committed to driving the consumption transformation
of electric vehicles from “consumable goods” to
“durable products”. Through sustained R&D in green
technologies, we not only enhance product durability
and extend lifecycle performance, but also more
effectively reduce resource waste and carbon emissions,
optimise our carbon footprint, and contribute to green
mobility and global sustainable development.

To address consumers’ primary concern regarding
durability, Luyuan has introduced three major systems:
“Liquid-Cooled Power”, “Digital Batteries” and
“Solid-State Electronics”. By focusing on the four core
components — motors, batteries, electrical components
and intelligent systems — we comprehensively
strengthen product energy efficiency and service life.

Liquid-Cooled Motor 2.0: Efficient Heat
Dissipation for Extended Motor Lifespan

The liquid-cooled motor 2.0 adopts advanced liquid
cooling technology and graphene thermal coating,
with a maximum temperature reduction of 38°C,
increasing operating efficiency to 92%. The built-
in gas exchange system can regulate the pressure
differential between the interior and exterior and
absorb moisture, achieving waterproofing and rust
prevention and substantially extending the service life
of the motor.

Digital Battery System: Precise Monitoring to
Extend Battery Lifespan

By integrating BMS, thermal regulation and digital
monitoring, charging/discharging strategies are
dynamically adjusted through intelligent algorithms.
It pioneers a 3-year warranty for lead-acid batteries
while ensuring no range loss in winter and swelling-
free performance during prolonged charging in
summer.
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Solid-State Electrical Systems: Integrated
Encapsulation for Ultimate Protection

Core components such as controllers and chargers
adopt an integrated encapsulation process, filled
with thermally conductive dielectric materials to form
“core-wrapping” protection. It possesses earthquake
resistance, water resistance and flame retardancy
characteristics. The solid-state controller also comes
with an ultra-long 10-year warranty, setting a new
Industry standard.

Intelligent Connectivity System: All-Scenario
Intelligent Powertrain

With intelligent power control, the system can
precisely adjust power output to perfectly suit
various travel scenarios such as commuting, high-
speed driving, long-distance travel and complex
environmental conditions. Features such as cruise
control, hill descent control, and hill start assist
significantly enhance driving convenience and safety.

The system provides an ultimate unlocking experience,
covering various methods including 4G remote
access, smart APP, Bluetooth keyless access, NFC
and seat sensor activation, and supports key sharing.
In addition, the Industry-first PCDS Ride Assistant
feature supports customised adjustment of multiple
parameters and modes, maximising the personalised
experience and truly realising the deep integration of
intelligent connectivity and free riding.
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3.2 Product Renewal and Upgrade

In 2025, the Group continued to advance Product
Renewal and Upgrade, further enhancing its
product matrix covering all scenarios, including
commuting, leisure and sports, around the mid-
to-high-end market and the demand for green
light mobility, and strengthened its coverage of
performance riding, commuting by young people
and family travel scenarios through key models such
as S70 Pro, Moda60 and X30. During the year, the
Group continued to advance product innovation
and technological integration around the direction
of “smart ultra-long endurance”, accelerating
the introduction of liquid-cooled power, digital
batteries maintenance and intelligent interconnection
capabilities into multiple product lines. Among
which, the S70 Pro continues the liquid cooling
technology route, further demonstrating the Group’s
technological accumulation in power efficiency,
endurance performance and durability; the Moda60
is equipped with liquid-cooled motors and features
TCS traction control, hill descent control, front and
rear dual disc brakes, and front and rear hydraulic
suspension, thereby enhancing riding safety and
handling stability while further optimizing smart
features and the daily commuting experience; the X30
has been continuously optimised in terms of body
structural strength, the application of new materials
and intelligent convenience features, focusing on
adaptation to the new national standards and the
travel needs of families.

3.2 EmRE AR
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At the same time, the Group further enriched the
product portfolio of the LYVA brand, a premium smart
light mobility brand, by launching new smart power-
assisted products such as the GO2. The Delta series, to
which the G02 belongs, adopts an intelligent mid-drive
motor, equipped with eight sensors and integrated
with exercise prescriptions algorithms, enabling it to
provide multiple riding modes according to the rider’s
different conditions and driving the product portfolio
to continue upgrading towards high performance,
intelligence and sustainability. Overall, the iterative
development of the aforementioned products fully
reflects the Group’s R&D direction, which is grounded
in liquid-cooled power, digital battery maintenance,
smart connectivity and Durability Technology, and is
dedicated to continuously enhancing product service
life, energy utilisation and travel safety; at the same
time, by aligning with the requirements of the new
national standards to advance the research and
application of all-metal materials, as well as the entire
project lifecycle management of materials, the Group
further reduces plastic usage and resource waste,
demonstrating the Group’s ongoing investment and
practice in green product innovation, sustainable
mobility and low-carbon manufacturing.

577 1P
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3.3 Product Safety Design

Adhering to the core Philosophy of “people-
oriented, safety first,” we place users’ travel safety
in the foremost position in system development and
design, and embed it throughout every stage of the
construction of the intelligent connectivity system. Our
intelligent connectivity system reshapes safety and
driving experience through cutting-edge technology.
The system integrates a child safety lock and side
support sensing function, building a robust safety
barrier through meticulous attention to detail.

TCS anti-skid system

In terms of power performance, it is equipped
with a TCS anti-skid system and customised high-
performance tyres, supporting one-touch activation
in rainy and snowy weather; with millisecond-level
response, it precisely adjusts power output to ensure
that the vehicle consistently delivers optimal traction
under varying road conditions, enabling stable
cornering and effectively avoiding the Risk of skidding.

Vibration control systems

For complex terrain, the front and rear dual-wing
hydraulic motion damping system, together with a
five-level adjustable rear shock absorber, efficiently
filters road bumps, enabling the vehicle to maintain
exceptional stability and handling even on steep or
potholed road sections.

Steep slope assistance

The system has added hill descent control and hill
parking functions. Through high-frequency pulse
braking and active stability technology, it effectively
prevents vehicle rollback, ensuring safe driving on
slopes.

Emergency notification feature

In terms of emergency protection, the SOS emergency
notification function can automatically send location
information and distress text messages to emergency
contacts when sudden situations such as vehicle
tipping-over are detected, providing all-round
protection for users’ travel safety.
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3.4 Intellectual Property Protection

The Group regards Intellectual property protection as the
cornerstone for consolidating its leading position in the
Industry and its core competitiveness. We strictly comply
with the Patent Law of the People’s Republic of China,
the Trademark Law of the People’s Republic of China,
the Copyright Law of the People’s Republic of China
and other laws and regulations to ensure that business
operations are carried out lawfully and in compliance.

In terms of internal management, the Group has
established a comprehensive system of policies. By
implementing the Patent Application Procedures,
Patent Maintenance Procedures, IP Rights Protection
Procedures and IP Management Regulations, the
Group has clearly defined confidentiality protocols
and the rights and obligations of all parties,
thereby providing solid protection for its innovative
achievements. By virtue of a systematic management
mechanism, the Group has achieved fruitful results
in the field of IP. During the Reporting Period, we
cumulatively held 1,124 patents and 342 registered
trademarks that were valid and in force, laying a solid
foundation for the sustained growth of the business
and the stimulation of innovation vitality.

The Group has established an Intellectual Property
Management Team led by the President’s Office to
comprehensively coordinate the protection of the
Company’s innovative achievements. The Team's
primary responsibilities include: formulating various
IP Management Regulations and coordinating related
management work; auditing business department
applications; and establishing and optimizing the
intellectual property file management system. At
the same time, the team represents the company in
external applications and properly handles IP-related
disputes and litigation to safeguard the company’s
legal rights. In addition, the Group also actively
organizes the publicity, learning and experience
exchange in IP legal knowledge, fostering a cultural
atmosphere that respects innovation and providing
solid protection for the Company’s technology
research and development and brand security.
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GOVERNANCE AND OPERATIONS

The Group adheres to high standards of corporate governance,
strictly complies with the Companies Ordinance and the
Corporate Governance Code, and has established a compliant
and transparent governance framework to safeguard
the interests of shareholders. We continuously refine our
organisational structure and enhance our operational resilience
to ensure that all businesses operate steadily within the
regulatory framework. In respect of information security,
the Group continues to invest in technological upgrades,
comprehensively reinforcing its data protection line of defence,
strictly protecting customer privacy and transforming excellent
governance into a tangible driving force for the sustainable
development of the Company.

Corresponding UNSDG:

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

>,

4.1 Business Ethics and Anti-Corruption

PARTNERSHIPS 1
FOR THE GOALS

O

Luyuan Group regards integrity as the cornerstone of
its corporate development and resolutely eliminates
illegal and non-compliant activities such as bribery,
fraud and money laundering. We have established a
framework based on national laws and regulations,
strictly adhering to the Criminal Law of the People’s
Republic of China, the Company Law of the People’s
Republic of China and the Anti-Unfair Competition
Law of the People’s Republic of China and other laws
and regulations. At the same time, we have formulated
internal policies such as the Anti-Business Bribery
Management Regulations and Whistleblowing Case
Handling Regulations, clearly specifying prohibited
matters and disciplinary mechanisms, and advancing
the systematic management of anti-corruption and
integrity initiatives. The Group has also established a
regular review mechanism to continuously monitor
the implementation effectiveness of various preventive
measures. No complaints or litigation cases involving
corruption, bribery, extortion, fraud, or money
laundering occurred during the Reporting Period.
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At the execution level, the Group implements
systematic management measures. During the
Reporting Period, all employees signed the “Integrity
and Self-Discipline Commitment Letter”, while
business partners must sign the “Luyuan Partner
Sunshine Integrity Commitment Letter” to ensure
integrity requirements are implemented throughout
the value chain. The management has established an
annual self-inspection mechanism, with department
heads and above required to submit compliance
reports. In addition, the Group conducts multi-level
training, with all executive directors participating in
specialized anti-fraud training.

The Group has established a transparent and
efficient complaint and whistleblowing mechanism,
equipped with standardized review procedures, and
provides diversified communication channels such as
telephone hotline, web links and email, supporting
both real-name and anonymous reporting. We strictly
enforce confidentiality protocols for whistleblowing
information, implementing rigorous confidentiality
measures throughout the entire process from case
acceptance to investigation to ensure the security of
whistleblower information, effectively protect their
legitimate rights and interests, and place particular
emphasis on safeguarding the submitted content and
personal safety of whistleblowers who make real-name
reports. These measures have effectively enhanced the
transparency and credibility of the Group’s compliance
management, providing investors with reliable risk
prevention safeguards, and reinforcing the bottom
line of honest operations.
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4.2

Whistleblowing Channel:

Integrity reporting email: luyuanfawu@luyuan.cn

Integrity reporting hotline: 0579-82277796

Address for reporting corruption: Legal Affairs Department of Zhejiang
Luyuan Electric Vehicle Co., Ltd. at 168
Shicheng Street, Industrial Park, Jinhua
City, Zhejiang Province

Integrity reporting link: https:/luyuan.jinshuju.net/f/Ytx1ll

FRORERIRIAS ¢ luyuanfawu@luyuan.cn

BRORBIMEE - 0579-82277796
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Quality Control

To realise the Group’s Quality Vision of “striving

for perfection and pursuing excellence”, the

HHEE

You are also welcome to report
corruption by scanning the QR
code below usmg WeChat.
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Group continuously strengthens its quality
control capabilities. We strictly comply with the
“Product Quality Law of the People’s Republic
of China”
technical specifications and mandatory certification

and the relevant electric vehicle safety

requirements. During the Reporting Period, the
Group maintained the validity of its ISO 9001:2015
system certification, and implemented closed-loop
management from development and measurement to
warranty, replacement, and return management (the
“Three Guarantees”) through the “Quality Control
Regulations” and “Inspection Standards Compilation
Procedures”
product quality meets stringent standards, but also

further clarifies the operational requirements for all

. This initiative not only ensures that

staff, thereby winning market trust through high-
quality products and professional services and fulfilling
its quality commitment to customers.
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Product Development
Quality Inspection

Incoming and Finished Product
Quality Control

Quality of Components and
Finished Products

BEERHEARRHmRE

Product Quality and Consistency
Traceability Management

— B BHE

“Three Guarantees” Quality
Inspection

(=B lmEEH

Quality Inspection
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Strengthen quality assurance and planning from new product design,
application of new technologies, and management of supporting

suppliers.
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Standardize the incoming, process, semi-finished, and finished product
inspection processes to ensure quality control at each relevant stage, and
clearly define the inspector’s operations.
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Clarify the process for compiling inspection standards, ensure the
timeliness and effectiveness of inspection standards, and facilitate the
effective conduct of various inspection tasks.
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Determine the flow and information of products from the source to
processing to sales throughout the entire process, enabling traceability
from top to bottom and bottom to top, facilitating the identification of
reasons for non-conformities, enhancing recall capabilities and improving
the organization’s production efficiency.
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Regulate the statistics and analysis of market three-guarantee
components to reduce the occurrence of defective market three-
guarantee components and serve the improvement of product quality.
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Conduct regular quality inspections to enhance the integrity and
standardization of inspector work, improve the quality of inspector work,
and ensure the consistency of vehicle quality meets requirements as a
whole.
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Responsible Marketing

Luyuan Group consistently adheres to the principle
of responsible marketing, strictly complies with
ethical and legal standards in all aspects of marketing
activities to ensure that the information conveyed is
truthful, accurate, complete, and clear, and firmly
opposes false advertising or misleading statements.
For its three major product categories, namely electric
bicycles, electric mopeds and electric motorcycles, the
Group provides a dedicated Product Manual for each
model to ensure that consumers are fully informed.

o Electric Bicycles: The user manual covers a
schematic diagram of the entire vehicle and its
specifications, an electrical schematic diagram,
pre-use safety precautions, a safe riding guide
and warranty terms, helping users gain an
intuitive understanding of the vehicle structure
and ensuring riding safety.

o Electric Mopeds: In addition to basic safety
and warranty information, detailed description
of components and the electrical schematic
diagram are provided to help consumers
understand the composition of vehicle
components and the operating principles of the
system.

o Electric Motorcycles: Comprehensive safety
guidelines and warranty terms are also provided,
together with detailed components description
and electrical schematic diagram, to ensure that
users have an in-depth understanding of the
working mechanism of the electrical system.

Through detailed information disclosure, the Group is
committed to safeguarding the Interests of users and
enhancing brand credibility.
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During the Reporting Period, the Group issued
two voluntary recall notices in accordance with
the requirements of the Interim Provisions on the
Management of Consumer Product Recalls to ensure
the continued safety and quality of our products.
In addition, the Group has not been aware of any
material incidents involving serious violations of
product responsibility, health and safety of products
and services, or advertising and labeling regulations
that have had significant impact on the Group.

Case Study: Quality Consumption Integrity
Safeguard Initiative

In March 2025, Luyuan, as the industry’s
representative, was invited to participate in the
“Consumer Rights and Interests Protection Day”
themed event organised by the China Consumers
Association, and published the “Quality Consumption,
Integrity Safeguard” initiative. The Company
actively responds to the national call, fulfils its social
accountability, adheres to technological innovation as
its core driving force, actively cultivates new quality
productive forces, and is committed to promoting
the regulated and standardised development of the
industry.

We have joined hands with local Market Supervision
Administrations and the media to carry out a “trade-
in” public welfare and inclusive campaign in multiple
locations across the country, with the aim of building
a safe and sustainable travel environment. We
always adhere to listening to consumers’ voices and
continuously satisfy the public’s higher requirements
and expectations for better travel through high-quality
development. While setting a new benchmark for the
industry, we contribute greater strength to building a
harmonious and better society.
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4.3 Customer Interests and Services

Brand-Related Achievements in 2025

4.3 FFEDERE
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Time Name of Awards Qualification Issuing Organization

TR BB ®EEEER AR

June 2025 China’s 500 Most Valuable Brands Brand Lab and its independent
Certificate evaluation committee

2025464 HES00& ABEMEES mEERENEBNTAZES

January 2025
202591 A 2024F Z B Mg

Excellent Brand of the Year 2024

Douyin Life Services NKA
B A TERTENKA

Luyuan Group is committed to providing customers
with high-quality and reliable products to establish
mutual trust and long-term cooperation. In product
marketing and promotion activities, we strictly adhere
to ethical, scientific and objective principles. We place
high importance on customer feedback. The Group
strictly complies with laws and regulations such
as the Advertising Law of the People’s Republic of
China and Industry standards, and has established a
comprehensive internal management system. Through
the implementation of the “Marketing and Promotion
Process Regulations”, it requires that all marketing
content and formats be subject to stringent internal
review, strictly prohibits false or misleading publicity,
and effectively safeguards the Interests of customers.
During the Reporting Period, we were not involved in
any legallitigation related to false marketing claims.

RREBBNNREFPREEE SR
Em BYBEERENGEREK - &
EmITiHRERT - RFIRFER &
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ABBNEBRER - BEERIRE
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MEREEERIFAARME -
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The Group upholds the service philosophy of “user-
centered, customer-oriented and dedicated service”,
leveraging its nationwide service network to provide
convenient services to customers.

At the service level, we are deeply committed to the
core values of “user-centered, customer-oriented
approach and dedicated service”. The Group has
fully implemented the “123+N" Service Model and
put in place a high-standard service commitment of
“3-minute response, 30-minute arrival and 24-hour
around-the-clock service”. By continuously improving
the market service system and channel after-sales
management, we ensure the efficient operation of
our service network, provide customers with timely
and professional technical support and after-sales
protection, and effectively safeguard the legal rights
of every user.

“123+N" Service Model

BRI - 4 ERERRE

AEBERFIAERERFTL  BFR
R RBEBINORGIES - BIEBMH
E2ENRGEHE  SEFPREHERR
& o

ERFER - RPAMIAFRE AT
D BEAE - REEHRIOZOE
B - EE2mEHET123+NIRISER -
WEE3HEORE - 3078EHE - 24
NEEXRIEINSZERBGEE - BB
TERBEMERBEBRATEERE
B ROERREEENRIES - B
BRIRMEANE « BENRTRIREEE
REE MEREE—LAPHNAERE
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[123+N |fRFE#E K

1 Dispatch Service We provide various professional services including road rescue and work
Platform subsidies based on this dispatch service platform. Additionally, the platform can
enhance store service realization through professional services and expanding
membership.

BfIRBE —ARERETEAERREHEEERMENINMUERIAEE
BR% o SONF A IRFBAE E RIS MIBEBA S 8 REZFFIE RIS ZE -

VEBEREF &

2 Standardized Service  We have established standardized service processes for road rescue and in-store

Processes services to ensure quick response and reduce waiting time. Our professional
rescue team and unified service standards can provide customers with more
reliable and convenient service experience to enhance customer trust.
BAERRUR MR ERBIEECRIRIE - BARRROE - HOEHRME - &
MHBERERFNG —RBEEERTPRAEAE  ERORKESR - 12
BEPEE -
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3 Service Network
Construction Models

BRI A AR R

N Types of Service
Modes

NERRIEERX

We have established three types of service network architectures including
"1st-tier city service network construction”, “2-4th-tier city service network
construction” and “county-level service network construction” to ensure catering
to the needs of all customers. We establish flagship service stations, standard
service stores, retail stores, and franchises with suburban outlets to create a
service network with a service radius of not more than five kilometers and
establish information interconnection between outlets to communicate service
issues, company policies, and accessory needs in real-time.

B TR ARTE AR ER ] - [2-4 W RS AR R I R HW RS
MR BERGERERE  DBRREREMEREFPOER « BERESR
uh  RERRSE - PFUSMELRZS MR AR MBN AR - Y —ERBFES
FERBH A BHIRRTS A - WEAEL MR 5 S B &GN - BIRIE R AR TS R
- AEIBERRERHFEK -

We improve revenue and other service operation models through diversified
service management models to solidify the foundation of service capabilities.
Some of the main services provided are as follows:

24-hour road rescue: Solving the trouble of vehicles breaking down halfway

20 free-of-charge services: Regularly inspecting some accessories involving
safety and easily overlooked

Three-year seven-times maintenance: Providing long-term and practical
maintenance services

HMEBZ TENRBERER - BALWERBEESRE - SERBER
BE o BERBIEAT —LERRES -
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In addition, customers can also enjoy standardised, o - BRETLBBME/NER 4
process-based and visualised service procedures BREXFRGIZZZEL - KL R
through the WeChat Mini Program “Luyuan Owner BLORTEIRE - BRREER RS
Service”, ensuring full transparency of service progress B - REAEITEMD - A0 BEsmH
throughout the process and creating a considerate, s -

worry-free and efficient exceptional experience for

users.
Dedicated customer Through our mini-program, we provide round-the-clock consultation support.
service Whether customers have questions about vehicle operation, maintenance or

service procedures, dedicated customer service can respond promptly, providing
professional and attentive answers and following up on their needs throughout
the process to ensure that customers’ issues are satisfactorily resolved and to
build a deep relationship of mutual trust.

EEER BPRERREHEREE AR  BERSEWRE  BERBEIMBTER
FuEJ CEBEERIGEEAERE - RHIXMENEE L DIRBER R - BREP
FIREGEIEImARR - BORENEERER -

24-hour roadside In the event of an emergency while driving, the vehicle owner may make a one-
assistance click call for help via the mini-program, and the rescue team will promptly arrive
at the scene based on the real-time location. Services cover on-site professional
emergency repairs and safe towing to designated service outlets, providing all-
round protection for vehicle owners’ travel safety and ensuring that they receive
immediate support when encountering problems.
24/ BB R RIE STETTEREAN - XA/ MER —EITR - ROE B B AR BN A 2 iz LR
HERS - RBERERSEXERERL2WERIETEME - 2HMREEEH
TRE - WREERRH RS X -

Repair at the store Vehicle owners can easily find nearby service outlet and schedule an
appointment for repair at the store. We guarantee the use of original factory
parts, with precise diagnostics and efficient repairs performed by technicians
with professional skills. The progress of the maintenance is synchronized in real
time via the mini-program, ensuring transparency and traceability throughout the
service process and enhancing maintenance efficiency and customer satisfaction

rate.
B R 418 BF A EREAMORGEMLTAORNERE - RARIERRBEN - AF
ERMASETRERAERDREE - #EERN/ERDKRY - BERIRS

MIEBARER R RERERAEPREE °
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Make an appointment
for a home visit

AN EM

Self-check for faults

HEBE

To maximise convenience for our customers, the Group offers a repair service
for which customers may make an appointment for a home visit. For customers
who have inconvenient schedules or difficulty moving their vehicles, professional
maintenance personnel will bring the necessary tools and parts and provide
home repair support at the agreed time, breaking through spatial limitations and
offering a more convenient and user-friendly service experience.
RBACEFEMNE - REBEHFITIEL LPIRERT - st HREMENERE
PRHNEP  FEASCAERBETUETARERY - RAOTERHREERSE
Xk - TR Z=RRS - REELRENEEREER -

The mini-program features a built-in intelligent self-check function for faults,
assisting vehicle owners in making a preliminary determination of the cause of
any abnormality and obtaining proposals for response. At the same time, we
strictly implement transparent pricing, with all service items clearly marked with
prices, eliminating hidden consumption. We safeguard customers’ interests
through operations with integrity, making after-sales service more reassuring.
MEAARNRERREEEYRE - BEEZVSHERE REWERELHEE -
R - RABBATERRERE  MERGERAGRE  HBEBVHE
NGRS RERT PR BERRBERELL -

Handling of Customer Complaints

The Group has always regarded customer feedback as
the core driving force for improving its services, and is
committed to establishing unimpeded communication
channels and listening to customers’ opinion with
a high degree of responsibility. In order to ensure
standardized and efficient complaint handling, the
Group has formulated the “Product Quality Complaint
Handling Process”, which sets out clear standards for
complaint acceptance, investigation and verification
and result feedback, so as to ensure that customer
requests are responded to in a timely and proper
manner. During the Reporting Period, we received a
total of 373 customer complaints, mainly involving
after-sales service and product quality. All complaints
have been properly handled, with a timely processing
rate of 100%.

BEFRFEE
SEREEE P RER AT EREHIZ
DB AR ERGRERNERE
E-UaEaanREERErER -
REBRFREMRESECESBUE - &
EHE TCEMMERFERRIE) « &
HIRFXE AERERERRESIR
R BAREE  BREFEREIR
B EZEMNEE - RREHA - KM
BEREIBREFRG  TESREERR
BRERRE  FERFHEEINEZS
BRIE - MERRIEEETI100% o
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We emphasize flexibility and professionalism in
handling different types of complaints. In addition
to providing rapid responses through our standard
service packages, for complex cases, the Group further
integrates customer experience, after-sales quality and
the technical capabilities of its business units to carry out
cross-departmental collaboration and precisely resolve
customer pain points. We insist on regularly reviewing
the effectiveness of complaint handling and, through
systematic summarisation and reflection, continuously
enhancing our operational management and business
operations, with the aim of creating a more exceptional
service experience for customers and consolidating the
foundation for the brand’s long-term development.

PRIVACY AND INFORMATION SECURITY
MANAGEMENT

To ensure comprehensive protection of customer privacy
and the information security of company product,
the Group has formulated the “Information Security
Management Regulations”, thereby establishing a
stringent security protection system.

Information Security Governance

The Group has established an Information Security
Management Team, with the Director of Information
Department serving as the team leader, responsible for
implementing relevant national laws and regulations,
reviewing and supervising the effective implementation of
the information security system. At the operational level,
server security engineers and operation and maintenance
security engineers serve as coordinators, responsible for
regularly checking for system vulnerabilities and ensuring
the stability of the server and operation and maintenance
environments. In addition, each department has
implementation members responsible for implementing
specific tasks and conducting employee education.
By organising specialised training covering laws and
regulations, management policies and network security
methods, employees’ awareness and skill levels in
information security are enhanced, so as to ensure the
comprehensive and effective implementation of the
Company's information security management work.

4.4
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Information and System Management

We have adopted measures that comply with industry
standards and implemented classified and graded
management for all data. Based on the type and scope
of information, the data is divided into four categories,
with clear access permissions and encryption control
measures established for each category. To further
strengthen our safeguards, we regularly engage third-
party institutions to conduct vulnerability tests, and
promptly identify and rectify potential risks through
external audits.

Customer Privacy Protection

The Group continuously optimised its personal data
protection policies and procedural standards. At the
product level, through our two core technologies,
namely the “N+ unlocking system” and the “Triple-
Positioning Anti-Theft System”, we have successfully
established an integrated user rights protection system
featuring “convenience, security and control”, thereby
effectively safeguarding consumers’ information
security and legal rights.

BREAGER

BFIERET & RIS ENIEE - HTA
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N+ Unlocking System The system integrates four major technologies Bluetooth contactless unlocking,

Twinned Commitment to  intelligent app remote control, near-field sensing (“NFC”) and car sharing to

Ease and Security

System advantages

create a flexible and efficient vehicle usage management system.

o Convenience: Support keyless operation (Bluetooth or NFC), remote
authorization APP, and temporary and social platforms sharing, covering

both personal use and family sharing scenarios;

o Security: With the Luyuan Smart App, users can pair other NFC-enabled
devices with the vehicle, further expanding the flexibility and security of

unlocking methods.

N+ESE R

RERRRAE T B  BEAPPEMIZS - IS (TNFC)) REHHL
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Triple Positioning Anti-  The system integrates Beidou and Global Positioning System (GPS) satellite
Theft System
360° Protection and Real-  abnormal movement monitoring technology to form a three-dimensional anti-

positioning, communication base station assisted positioning and intelligent

Time Response theft network.

System advantages

o Precise tracking: Dual-mode satellite positioning complements base
station positioning, covering complex scenarios such as cities and
underground garages, and locking the vehicle’s location in real time;

o Proactive protection: Highly sensitive sensors monitor unusual
movements or vibrations in real time, trigger an alarm and deter theft.
ZABEIARBIKEMERS - BIEEUEHI T RS EEB BTN - XX
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Sustainable Supply Chain Management 45 AREMEEERE

The Group is committed to building a resilient and
efficient supply chain system to support the stable
delivery of high-quality products. We have established
a closed-loop management framework covering
supplier admission, periodic evaluation and exit
mechanisms, enabling refined management of our
business partners. A series of standards, including the
Supplier Management Regulations, the Supplier On-
boarding Process, the Supplier Evaluation Process,
the Supplier Elimination Process, and the Supplier
Account Closure Process, have been formulated to
ensure effective control over supply quality and service
standards at source.
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During the year, we updated the Supplier Quality
Control Regulations by introducing more granular
management processes and a transparent,
standardised reward-and-penalty as well as elimination
mechanism, thereby effectively driving continuous
improvement in supplier quality. This initiative not
only ensures that the Group consistently maintains
excellence in service quality amid market competition,
but also facilitates value co-creation and sustainable
growth with our suppliers.

Supplier Screening

The Group adopts stringent admission criteria for
screening potential suppliers. A cross-functional
team comprising category managers, R&D
engineers and quality engineers conducts on-site
assessments in accordance with the Supplier On-
site Assessment Form. Comprehensive evaluations
are performed across multiple dimensions, including
production processes, quality control, equipment
maintenance, supply assurance capabilities and
operational management level, with ESG performance
incorporated into the overall assessment.

Environmental aspect
BRBER

AEER  RAEH T(HERREE
MED) » SIABACREIRRIZ AR
RECR SECRAHE - BRUSEHRE
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B7E T 5 3 5 P AR AR A 1S 2 O AR
g EERTEHERIEERAIEK

HIEEAEA
AEEERERBEHERE - RITEZE
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Social aspect

HEEE

1. Confirm that the supplier holds relevant
certifications such as ISO14001 Environmental
Management System

RIEFAISO1400 1 IRFEE IR R L AERARE

2. Confirm that the supplier possesses valid
environmental monitoring reports for air
pollutant emissions

REFA AR RR TR RERREA RS

Ensure that the sewage permit remains valid

3. HERBESFRFAIEEAMHZA

Confirm that the supplier holds relevant certifications
such as 1SO45001 Occupational Health and Safety
Management System

REFBIS045001 2 FREZ 2 EIRE R FHARE
Confirm that the supplier has approval files for
preassessment of occupational disease hazards issued
by the Health Bureau

REFERHAENBERESANERBILER
Ensure that there are policies in place regarding
respect for human rights and compliance with
internationally recognized standards

ERAEEEAR  LETEERARIEENBR
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Environmental aspect
RIEEME

BRI - 4 ERERRE

Social aspect
HEEE

4. Ensure that the storage of hazardous materials
and hazardous waste at the factory complies
with regulations

4. WERIBOERMNMEERRETER

5. Ensure that the waste materials, scrap metals,
and garbage are handled properly and
appropriately

5. FEREEEL - BEBMLRA EMZERE

Ensure that policies are in place to prevent

human trafficking, forced labor, child labor and
discrimination

RB R AR IEA OBRGE - 583885 8) - ZE TR
R

Ensure that there are direct channels for employee
complaints and negotiations

Ensure that regular health checks are provided for
employees

BREEENEIRFRAHAEE

HERA /B TRHT RN EERR

To fulfil our corporate social responsibility, the Group
signs an “Environmental Safety Initiative” document at
the contracting stage. This initiative, referencing GB/
T 24001 Environmental Management System and GB/
T 28001 Occupational Health and Safety Management
System standards, requires suppliers to implement
resource conservation and waste reduction measures,
and jointly promote green production. In practice,
we have implemented a “Packaging Improvement
Programme”, encouraging component suppliers to
replace single-use paper packaging with reusable
metal frames. This initiative reduces packaging waste
at source and promotes green logistics and circularity
within the supply chain, demonstrating the Group’s
commitment to sustainable development.

BBTOEASET  AEERFLMRE
BRFPHEBORRLE2EEE) - %83
2B GB/T 24001 IRIEE I EE X R GB/T
28001 B ERFLEERRBRITE B
SRILERTE B EIRENA - RERFE - B
FHPGELEE FERE®D - RIMH
I EEN RS - SEESHEER A
OB EERR — AN B8 - L8R
ERRBEROBEERY)  EEUER
T FEER AR YR B BT - B3R
REBEDKEE R A

Number of new suppliers
screened according to

Total number of environmental, social

Indicator Unit suppliers in 2025 and other dimensions
20255 BERE HESHE

ERER By HEBAHE ETHENNELERYE

Total number of suppliers number 522 26

HER AR X

By region: Chinese mainland number 522 26

EiEE S - RN ES
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Channel Partner Management

As at the end of Reporting Period, the Group has
established a three-dimensional service network
covering 30 provincial-level administrative regions and
339 cities nationwide. Through nearly 14,000 offline
retail outlets, we ensure that customers can easily
obtain standardized services.

The Group has established a tiered evaluation system
to ensure service quality. On a monthly basis, primary
distributors nationwide are assessed against individual
performance commitment metrics, with regional
management teams reviewing evaluation results
through monthly performance reports. Business
managers then develop targeted improvement plans.
Underperforming service outlets are subject to either
corrective action notices or performance commitment
mechanisms, with follow-up verification conducted
the following month to track improvement progress.
This creates a closed loop of “evaluation-feedback-
improvement” management cycle.

The Group ensures the uniformity of service standards
through institutionalized management and control.
The core management measures are as follows:

EEGIEBAER
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Management dimension

EEEE

Implement measures

BitiEH

Cooperative structure

BIERIE

Standardization

(R

New product service guarantee

o BRI (R

Adopt a multi-level distribution model based on regional divisions
RARREEIDNZ R HEN
Mandatory release channel management standards via distributor system
mailboxes under a mandatory read confirmation mechanism

B HR R EAA RN B M EEEIRRE - RE VBRI
Launch a mandatory course on new product guidance online every quarter
through Luyuan University
BEERBHRKZ LR EMBELERIZ
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Case Study: Distributor conference

To further strengthen the foundation of the terminal
market and enhance core channel competitiveness,
the Shandong base organised four specialised
training conferences for distributors (including sales
consultants) during the year, covering Hebei, Jinan,
Linyi and Qingdao regions. The conferences adopted
a hybrid format of “on-site observation and learning +
professional instructor-led training”, with a focus on
emerging industry trends.

The training content included in-depth interpretation
of new national standards and policies, systematic
introduction of new product models, precise
articulation of key product selling points, practical
enhancement of sales techniques, and standardised
management of after-sales service processes. Through
multi-dimensional professional empowerment, the
Group effectively supported distributor partners in
understanding policy directions, while comprehensively
enhancing product knowledge and service capabilities.
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5. EMPLOYEES AND SOCIETY
RESPONSIBILITY

The Group regards talent as its most valuable asset and
firmly believes that employee cohesion is fundamental
to achieving its strategic objectives. By continuously
strengthening employer branding and empowering
employee development, we strive to build a fulfilling
workplace. Across the value chain, we adhere to an open
and mutually beneficial approach, enhancing collaboration
with partners to ensure fair protection of stakeholders’
interests and jointly fostering a sustainable industry
ecosystem.

In addition, as a responsible corporate citizen, the
Group integrates social responsibility into its long-term
development vision. By aligning closely with community
needs, we continue to invest in infrastructure enhancement
and charitable initiatives, giving back to society through
concrete actions. The Group advocates the deep integration
of corporate interests with social well-being, fostering
harmonious community relationships and laying a solid
foundation for sustainable development, thereby achieving
coordinated growth in both economic and social value.

Corresponding UNSDG:

GOOD HEALTH DECENT WORK AND
AND WELL-BEING ECONOMIC GROWTH

v | o

1 REDUCED GENDER
INEQUALITIES EQUALITY

A
=) g‘
v
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5.1 Employee Rights and Benefits

Employment Management

Luyuan Group consistently adheres to a “people-
oriented” management philosophy, regarding
employees as the core element of corporate
development. We strictly complies with national legal
requirements including the Labor Law of the People’s
Republic of China, the Labor Contract Law of the
People’s Republic of China, the Law on the Protection
of Women'’s Rights and Interests, as well as relevant
local regulations. Through the implementation of the
Employee Handbook and Attendance Management
Regulations, we ensure standardized recruitment and
employment processes. During the year, the Group
updated the Compensation Management Policy
of the Group, introducing a more transparent and
clearly defined mechanism governing compensation
structure, determination and approval processes. This
aims to establish a fair and equitable incentive system,
fully unlock talent potential and organisational vitality,
and achieve mutual growth between employees and
the enterprise.

The Group continues to enhance its equal
employment framework and strictly prohibits all forms
of employment discrimination. We are committed
to providing equal opportunities in recruitment,
promotion and remuneration, and strictly eliminate
discriminatory considerations based on gender,
disability, marital status, sexual orientation, age,
political views, religion, race or nationality. By fostering
a fair career development platform, the Group seeks
to safeguard the lawful rights and interests of all
employees and promote shared growth between the
enterprise and its workforce.
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Total numbers of employees by gender

BERMBIE S EEAR

B Male 2 M Female &%

Total numbers of employees
by type of employment

ERERERE S EEAH

0.21%

4.62%

15.31%

79.87%
B Senior management M Middle management
SRERE PRERE
M Professional position Regular employees
=% Jealivi —REE
. &
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64.15%

Total number of employees by age

BERFRETESAR

10.34%

23.13%

30.13%
36.40%

M 30yearsoldorbelow M 31-40 years old
30BRA T 31-405%

M 41-50 years old 50 years or above
41-5055% 505R A

Total number of employees
by geographical region
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2024
F14 Year 20244

Total number of employees (persons) 2,897 3,085
EEAZ(N)
Total numbers of employees
by gender (persons) Male 1,861 1,996
RUERESHETHEE(A) B
Female 1,040 1,089
ogis
Total numbers of employees
by age group (persons) 30 years old or below 671 794
RERAERNEIHNETAB(A) 30BRAT
31-40 years old 1,056 1,121
31-40%%
41-50 years old 873 876
41-505%
50 years old or above 297 294
505k
Total numbers of employees
by employment type (persons) Senior management 6 6
REBELESNETHEARB(N) BRERE
Middle management 130 165
hAREEE
Professional position 444 402
HERFEM
Regular employees 2,317 2,512
—RIEE
Total number of employees
by geographical region (persons) Chinese Mainland 2,891 3,081
REBHEEISNETEAB(N) A A
Others 6 4
Hibibz
Number of employees as of December 31, 2025. ! BT AH#ZE2025F12A318 -
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2024
F14 Year 20244

Total employee turnover rate (%)? 24.34% 16.53%
BETRAEA(%)
Total employee turnover rate
by gender (%) Male 24.34% 17.69%
EHERIE DM E TR AL ZE(%) St
Female 24.33% 14.42%
egis
Employee turnover rate by age group (%) 30 years old or below 41.73% 23.05%
RERARE DB T RKLE(%) 30 AT
31-40 years old 22.63% 15.79%
31-407%%
41-50 years old 14.53% 7.53%
41-505%
50 years old or above 20.00% 28.57%
50m% kA £
Total employee turnover rate
by employment category (%) Senior management 0% 0%
RERELSINE TRALZER(%) SRERE
Middle management 23.13% 5.45%
hREIRE
Professional position 10.36% 9.2%
% 3
Regular employees 27.15% 18.47%
—RIEE
Employee turnover rate by region of
employment (%) Chinese Mainland 24.36% 16.55%
REEHEEEINE TRKLZE(%) Rl A
Others 14.29% 0%
Hitbib @
2 Employee turnover rate refers to the total number of employees 2 EIRBEZIENEHENE TREEERAEE
leaving in a specific category divided by the total number of ¥ERIB T -

employees in that-corresponding category.
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Employment Compliance

The Group always regards employment compliance as a
top priority in corporate governance, and strictly abides
by the Law of the People’s Republic of China on the
Protection of Minors, the Regulations on the Prohibition
of Child Labor and other relevant laws and regulations.
To strengthen the compliance defense line, the Group
has formulated the “Recruitment Management
Regulations”, “Regulations on the Prohibition of the
Use of Child Labor and Child Labor Management”, and
“Regulations on the Prohibition of Forced Labor” to
resolutely eliminate the employment of child labor and
forced labor from a regulatory perspective.

We enforce a strict hiring policy and strictly prohibit
the employment of minors. By strengthening the
verification responsibilities and professional training
of frontline human resource specialists, we ensure
compliance and accuracy in the recruitment process.
To achieve whole-process supervision, the Group’s
BP Department conducts dynamic monitoring of the
recruitment process. Once any misrecruitment of
child labor is identified, the relevant individuals will
be immediately repatriated in accordance with the
law and properly resettled; where forced labor is
involved, an emergency investigation and consultation
mechanism with management will be activated and,
where necessary, the matter will be referred to public
security authorities for handling. The Company ensures
that every newly hired employee meets all statutory
requirements, and is fully committed to safeguarding
the legitimate rights and interests of workers.

To address the risk of non-compliant employment, we
have formulated detailed handling procedures, including
immediate repatriation, family liaison and compensation;
The Group adopts a zero-tolerance stance towards
serious infringements of labour rights and actively
cooperates with law enforcement investigations. By
establishing transparent whistleblowing channels, we
have built a comprehensive network for the protection of
rights and interests.
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During the Reporting Period, the Group did not
receive any reports of violations against relevant laws
and regulations related to the prohibition of child
labor and forced labor.

Employee Benefits

During the Reporting Period, the Group continued to
strengthen its employment compliance management
and incorporated the protection of employee rights
and interests into its core governance. In accordance
with the Welfare Management Regulations, the Group
has established statutory benefits and corporate
discretionary benefits covering all employees.

Social Security and Work-Life Balance

In accordance with the law, the Group makes
contributions to the “Five Social Insurances and One
Housing Fund” for all Employees, providing employees
and their families with solid financial security
through basic pension insurance, medical insurance,
unemployment insurance, work-related injury
insurance and maternity insurance. Full contributions
to the housing provident fund have effectively
alleviated the housing pressure on employees and
helped them realise their homeownership dreams.
In addition, the Group strictly enforces the statutory
leave system and promotes work-life balance, ensuring
that employees receive adequate rest while working
efficiently, thereby driving the growth of the enterprise
with renewed energy.
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Occupational Safety and Health Protection

The Group strictly adheres to compliance standards.
The Employee Handbook clearly sets out the detailed
rules governing overtime, attendance and various
statutory holidays, so as to foster a regulated and
orderly workplace environment. For special positions
such as those involving work in high-temperature
environments, the Group provides allowances in a
timely manner, demonstrating its respect and care for
frontline employees. At the same time, we continued
to optimise the office environment, provide regular
health check-ups and comprehensive protective
facilities for employees in roles with occupational
hazards, and safeguard employees’ occupational
safety in all respects.

Employee Care and Culture Building

The Group enhances employee satisfaction through
diversified care initiatives. Through birthday greetings,
the distribution of consolation gifts during traditional
festivals, and in-depth health check-ups covering
chronic disease screening, the Group has established a
full-cycle health care mechanism for employees.

BRI - 4 ERERRE
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Employee Gymnasium
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Employee Care

The Group is committed to fostering a diverse and
welcoming corporate culture and has established a
labor union in accordance with the law to enrich the
spiritual and cultural lives of employees. The union
members consist of department heads, with the
chairman elected through anonymous voting to ensure
fairness and impartiality in the election process. During
the Reporting Period, the labor union, in collaboration
with relevant departments, focused on employee
care, physical and mental health and public welfare,
and successfully conducted a series of activities such
as the Chongqing base groundbreaking ceremony,
annual commendation conferences and fun sports
meets. These initiatives have not only strengthened
communication and collaboration among departments,
but have also significantly enhanced employees’ sense
of belonging and their recognition of the Company’s
vision.

Winter Solstice Dumpling-Making Event: This activity
enhances communication, promotes traditional
culture, creates a warm festive atmosphere, and
strengthens employees’ sense of belonging and team
cohesion.

BRI - 4 ERERRE
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Women's Day Event: During this year's Women'’s Day = N\ZABEEE) - FEANFE A AP E
event, we organised a series of celebratory activities, B - BAIEW T RE=)AEFE
including the selection of the Most Beautiful March RIFEIRXE— R BRNES - RAK
8 Red Banner Holder and gift distribution, to fully ENTEE THRYIBREHREHE -

express our profound care and sincere respect for our
female employees.

&

Recognition meeting: Outstanding performers were KEARE  a LHRREFEETREY
commended and rewarded on stage, while many BE - A TRZEIHRARERER
employees witnessed the moment of glory together. Al o
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Skills Improvement Competition: By organizing
competitions, we foster a positive atmosphere of
“mutual learning, competition, and support”, with the
aim of enhancing job skills, identifying opportunities
for improvement, and strengthening team cohesion.

BRI - 4 ERERRE
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e BRNEES  EREBREN -

Fun Sports Meeting: The first badminton tournament
was held in Chongqging base, aiming to promote
physical fitness, foster communication, showcase a
spirit of perseverance, and strengthen team cohesion.
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5.2

Employee Communication

The Group places high importance on employee
communication and is committed to building an
open, transparent, and efficient communication
environment, with the aim of promoting mutual
growth between employees and the enterprise.
During the Reporting Period, we continued to improve
complaint feedback mechanism by establishing an
anonymous platform and a dedicated complaint
handling team to ensure that employees’ concerns
are addressed in a timely manner. We implement
full-process monitoring of our complaint handling
process, strictly controlling the timeliness and quality
of handling to effectively safeguard employees’ rights
and interests and drive management optimisation.

To fully solicit employees’ views, the Group widely
collects employees’ feedback and suggestions on various
aspects such as company management, workflows,
and business development through diversified channels
including surveys, employee forums, and departmental
democratic meetings. This deep participation mechanism
not only enhances employees’ sense of responsibility,
but also improves the scientific basis of decision-
making. During the Reporting Period, the Human
Resources and Administration Department collaborated
with the labor union to conduct monthly discussion
sessions and organised dedicated exchange activities
for new employees, covering multiple core dimensions
such as communication and collaboration, colleague
relationships, team atmosphere, corporate culture,
systems and processes, and logistics services, effectively
enhancing the sense of belonging of new talent.

Occupational Health and Safety

At Luyuan Group, occupational health and safety is
integral to sustainable development. We not only
fully implement laws such as the Work Safety Law of
the People’s Republic of China, but also leverage the
ISO 45001 international standard to build a safety
protection network covering the entire business
process, steadily advancing toward the vision of “zero
accidents and zero injuries.”
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Management System and System Construction

The Group has established a comprehensive
occupational health and safety management system
and formulated and implemented the “Policy,
Implementation and Monitoring Methods for Safe
Working Environment and Protection of Employees
from Occupational Hazards”. By establishing a
Safety Committee, the Group coordinates safety
management, sets an annual budget for occupational
health-related expenses, improves the occupational
hazard risk communication system, and formulates
an annual plan for publicity and training on
occupational disease prevention. In addition, the
Group conducts regular annual audits of the “three
systems” of quality, safety and occupational health,
and establishes quantitative targets for occupational
health and safety performance indicators to ensure
the efficient operation and continuous improvement
of the management system. During the year, the
occupational health and safety targets of our bases
and the status of their achievement are as follows:

Health and safety performance metric
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Status in 2025

REZZEMER 2025535
0 occupational disease incidence rate v No employees were found to have suffered from
any occupational diseases this year

BEREERRO v AFEERMAREHRETEEEMBER

Work-related injury incidents: serious injuries and v During the year, we had no employees suffering
fatalities were 0, with minor injury incidents serious work-related injuries or fatalities
controlled below 2%

THEEWR - BE - SETFEHRAR0 v REEHFMREEMEIRISEGEHET
HIERHIEHITE2% AT

The number of major safety incidents, such as v We did not have any major safety incident during
explosions and fires, was 0 the year

BIE - NKBZERLZZFHAR0 vV AFEEBRMRBEEEMNEALEER
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The Group passed the certification of the occupational
health and safety system of the newly established
Guangxi base in 2025 to further improve the
standardization and normalization of occupational
health and safety management. By introducing
new technologies and methods such as intelligent
monitoring systems and big data analysis, the Group
will be able to more accurately identify and control
potential risks and ensure a safer and healthier
working environment for employees.

Occupational Health and Safety Measures

To achieve the dynamic evolution of safety
management, the Group, on the basis of optimising
existing systems, actively explores advanced safety
management tools and technical means, with
the aim of effectively identifying and mitigating
various potential risks and ensuring the long-term
effectiveness of occupational health and safety
measures.

o Health monitoring and surveillance: Regular
occupational disease screening is conducted
for employees, especially for positions that
are exposed to hazards such as dust, noise,
and chemical toxins, with focused follow-up
implemented for suspected cases, to ensure that
employees’ health is effectively protected.

o Risk warning signs: Occupational health risk
warning signs are posted in the production area
for different types of work (positions) to remind
employees to always pay attention to safe
operation.
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Risk prevention and control and hidden danger
investigation: comprehensively implement
the “dual prevention mechanism” of risk
classification and control and hidden danger
investigation and governance, and formulate
detailed and targeted control measures. A site
safety inspection team is set up to combine
“daily routine inspections” with “monthly major
environmental and safety inspections”, and to
immediately rectify any hidden dangers once
found.

Red card system: Serious disciplinary action is
imposed on acts in violation of occupational
health and safety standards, thereby
strengthening safety awareness among all
employees and building a solid defence line for
production safety.

Personal protective equipment: Employees
are provided with quality personal protective
equipment such as dust masks, gas masks,
earplugs, protective gloves, etc., and their use is
regularly checked.

Occupational health check-ups: Occupational
health check-ups are arranged for employees
in strict accordance with the prescribed cycle.
Special inspections are carried out for employees
in high-risk positions, and health records are
established and tracked.

Occupational health monitoring: Every year,
a professional third-party testing agency is
commissioned to conduct a comprehensive
occupational health monitoring of the
workplace, and every three years, an evaluation
of the current occupational health situation
is organized to ensure that the working
environment meets national standards.
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Safety Training and Promotion

Upholding the development philosophy of ‘safety
', we are committed to reinforcing the safety
line of defence for all employees and enhancing
operational competence in their respective positions
through our annual production safety training system.
During the year, the Company actively promoted
specialised occupational safety and health training,
cumulatively covering approximately 4,500 person-
times, with a total training input of 14,075 hours,
effectively consolidating the foundation of the
enterprise’s production safety.

Occupational health education: Before employees
start work, they are organized to participate
in occupational health education and publicity
training to ensure that each employee understands
the job risks and protective measures.

Three-level safety training: Regularly organize
three-level safety training at the team,
departmental and company levels to strengthen
supervision of the promotion and implementation
of safe operations in all areas and positions.

Fire equipment inspection and drills: Regularly
organize fire equipment and facility inspections
to ensure that the equipment is in good
condition; regularly conduct fire drills to
familiarize employees with the use of firefighting
equipment and safety knowledge.

Regular safety culture promotion: Through safety
knowledge training, safety drills, safety poster
campaigns, etc., we create an atmosphere
where all employees pay attention to safety and
enhance their safety awareness.

Safety announcements at morning meetings:
A fixed session is set up at each department’s
morning meeting, and the meeting organizer
announces safety precautions on a daily basis as
a regular practice.
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o Safety knowledge quiz and competition:

Organize a safety knowledge quiz and

competition every year with full participation to

improve employees’ safety knowledge.

. Establish a health care mechanism: Raise funds

for employees with critical illnesses, More than

RMB60,000 was raised for one employee in the

year.
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Fire safety training session
H e

During the Reporting Period, we recorded a total of

18 injured employees and 701 lost days due to work

injury, mainly attributable to traffic accidents during

employee commuting. In the past three years (including

the reporting year), the Group did not have any work-

related fatalities or injuries.

Traffic safety training session
DB EEIE
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Indicator Unit 2024

EEEE B 20244F

Number of deaths due to work person 0 0

AT A A

Number of work-related injuries person 18 8

EIZEAR A

Total number of days lost due to work injury day 701 637
TEBREHIERRAE X
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5.3 Talent Attraction and Development

Talent Acquisition
2025 Performance Highlights

Retention rate of new employees in 2025
72.9%

2025480 AR B TR 1F R
72.9%

The Group regards talent as its core competitiveness
and continuously improves a scientific talent
evaluation system. Based on the “Seven Talent
Development Principles”, we adhere to the selection-
based talent acquisition approach and attract
talented individuals extensively through multi-
channel recruitment platforms. During the evaluation
process, we focus not only on the performance and
capabilities reflected in an individual’s performance
commitments, but also place a strong emphasis on
the candidate’s deep alignment with the Company’s
value. At the same time, through our internal referral
incentive mechanism, we have integrated employees’
career development with talent recruitment, thereby
fostering a co-building and shared talent ecosystem.
We also regularly conduct industry competitiveness
analyses and closely monitor competitors’ talent
development dynamics. By benchmarking against
best practices in the industry, the Group continues to
optimise its talent attraction and retention strategies
to ensure that its talent reserves remain highly aligned
with market demand and corporate development.

5.3 AARANEIRRE

AT R

2025% E Z B

Retention rate of new employees recruited through
campus recruitment in 2025:
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The Group maintains a systematic probation management
mechanism and conducts training for new employees
in strict accordance with the Group Probation
Management Regulations. Probationary employees
must complete orientation and department-specific
training, with relevant requirements following the
Training Hours Management Regulations of the Group.
Regarding performance management, assessment
of probationary employees shall be conducted in
accordance with the Performance Management
Regulations of the Group, with the results serving
as an important reference for regularization; To
ensure the objectivity of the evaluation, probationary
employees are not included in the mandatory
distribution of departmental performance ratings.

The Group consistently regards employees as the core
driving force for sustainable corporate development.
Adhering to the talent development philosophy of
“exceptional promotions and bold recruitment,” we
continuously optimize talent attraction and retention
mechanisms. Through diversified recruitment channels,
comprehensive career development systems, and
competitive compensation and benefits programs, we
are committed to providing employees with expansive
development platforms to fully unleash their potential
and achieve mutual growth with the enterprise.

BRI - 4 ERERRE
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N B P B IRIEF - AR BRI B
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The Group attracts outstanding talents through
diversified recruitment channels to ensure the diversity

and high quality of our talent pool.

Recruitment channels
BREE

Measures
AREk

SEBAZTCHREEEEZRE

& o

Target group
BRRRE

EANT  BERATENZHEEES M

Advantage
&%

Internet recruitment
platforms

BERETe

Campus recruitment

RERE

Social recruitment

HERE

Internal referral program

AR

Cover major recruitment websites to
accurately match job requirements

BETRARA  BECREUER

Establish long-term cooperative
relationships with key universities, hold
special job fairs and school-enterprise
cooperation projects

RENERRURBAERE  FRE
GiREeRREAIFRR

Attract mid-to-high-end talent through
channels such as industry summits and
professional forums

BBTREE  BXRHEZEERSIT
BImAL

Encourage employees to recommend
outstanding talent and offer rewards

FEETHRESAT - L TRE

Social talents

HEAT

Recent graduates

FEEXE

Mid-to-high-level talents

REWAT

Internal staff recommend
talents

AMETHEAT

Highly effective, wide coverage,
accurately targets the target
audience

B BEEE  REEMASAR

Attract young talent and cultivate
future leaders

REIFEAT - FERRER

Quickly replenish talent in key
positions and enhance the
professional capabilities of the team

REBRBRELAT - RAHEKE
£

Improve recruitment efficiency and

enhance employee engagement
REAERE  HRET2EX
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Talent Retention

The Group adheres to the principles of fairness and
transparency by establishing and implementing the
Compensation Management Regulations to build
a scientific remuneration management system. The
Group implements differentiated compensation
plans for different position attributes: production-
line employee compensation consists of piece-rate
wages, various allowances and special bonuses (year-
end bonuses, excellence awards and achievement
awards), among which piece-rate wages are
calculated based on product quantity, unit price and
“3E points”, fully reflecting the incentive orientation
of “more work, more pay” and aiming to improve
production efficiency. Non-production-line employee
compensation covers diversified incentives such as
base salary, performance bonuses and stock options,
and introduces the “Mercer IPE Job Evaluation
Method” and competency assessment to ensure that
job grades and salary levels are precisely aligned with
position value and individual capabilities, thereby
achieving internal equity and external competitiveness
in compensation.

We continued to advance the equity incentive plan
and scientifically determined the incentive participants
based on a comprehensive assessment of multiple
indicators, including job category, job grade,
performance, results contribution and individual
value. The Incentive Working Group conducts annual
calculations based on the annual incentive plan, with
management ultimately determining individual grant
amounts, and adopts the annual rolling grant method,
with the aim of establishing a long-term incentive
mechanism.

BRI - 4 ERERRE
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All departments formulate implementation measures
by referring to the “Performance Management
Regulations of the Group”, and conduct monthly,
quarterly, or semi-annual performance evaluations.
The HR Department of the Group is responsible for the
evaluations of mid-to-senior management personnel
and heads of first-level departments in accordance
with the “skip-level approval” principle. The Group
conducts performance evaluations for all employees
in June and December of each year, using a four-level
evaluation mechanism. At present, the performance
evaluations for all departments for the year have been
successfully completed, and the evaluation results
have served as the primary basis for the distribution
of year-end bonuses, effectively driving continuous
improvements in employees’ performance.

Employee Promotion

The Group actively encourages employees to
participate in promotion selections. The “Position
System Management Regulations” clearly define
promotion pathways for all employees, whether
managerial or professional staff. Professional staff with
outstanding performance over the past six months
or significant departmental achievements may apply
for promotion evaluation once annually. Managerial
staff ranking in the top 20% of the comprehensive
360-degree evaluations of the Group may be eligible
for promotion selection. Should employees have
concerns about the promotion process or results, they
may file appeals through their respective Business
Partners (BP) via a tiered escalation process, ensuring
full protection of employees’ voice and appeal
channels to guarantee fair and just promotions.
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Regarding employee career development, we
fully implement the “Seven Principles of Talent
Development”. For managerial development, we have
established a director-level reserve talent pipeline
and implemented job rotation systems, combining
internal selections with external recruitment to build
management talent reserves. For professional staff
management, we have created a standardized level
evaluation system with clear position categorization,
assessment criteria, implementation procedures,
and application mechanisms for results, providing
employees with transparent career development
pathways.

Professional Channel Promotion Pathway

BRR
Senior Level

Standard Level

BhFR 4%

Assistant Level

Management Channel Promotion Pathway

| XM
Manager/Director

HR R/ BR

Team Leader /Group
Leader/ Line Leader

BET

Operator

Talent Training
2025 Performance Highlights

Total investments in the 2025 training program
approximately RMB1.42 million
2025 IET B E e RAHRE

#)142&ERMB

Total training hours

100,186 hours

AR B

100,186/)\EF

R HEREBRE

EETREXZRIE RMA2EEE
[ AT BRTRA] - EEHEIEES
RN T REGRREBATHE - it
e B - BIB R EDE K EIMNIE 5] AR
RAENAARBEBAT  EEBIE
BhE B TREBNENTERS
BT mMAERIE D - FPERE  HiE
MR AERERKS - SB TIREUEM
MR RRBE -

EXBEEARE

EER

EIEXES N Director Level

Deputy Director Level

ERBEEE R

e
General Manager

BR
Department Head

AT
2025% H Z By

External training programs in 2025
over 20 programs
2025 F RPN B R
H8382018

Total number of employees

3,539 employee

BABE

3,539A
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The CEO of the Group emphasized that “professionalism
and professional competence” are the core
supporting business development. Adhering to the
training philosophy of “science as fuel and human
understanding as fire”, we not only impart techniques
and processes, but also place emphasis on cultivating
employees’ ability to understand customers’ mindset,
so as to achieve the organic integration of scientific
management and humanised services. In response
to the challenges posed by artificial intelligence,
the Group empowers employees through training
to master intelligent tools and actively drives digital
transformation. At the same time, we conduct
practical, hands-on training programs to enhance
employees’ ability to respond in complex environments
and execution efficiency.

Key points Content
BB ABRR

SEBERNTERS [EXHBHESR
XN IRBEEBERNZL » B
REIR2m5 - AL IEEFIE
2 MEERRMRRE - BIEEE
BTHEPORNIER N  BERMEE
BRAMCRBOBEERS - HHAT
B BkE - REEBIEIIER
TEREERCTA  BRESHHFE
Ao R AREBISEIINEAET
R TR B B 1 BRI TR ©

Compete with expertsto ~ The CEO emphasizes the need to pursue state-of-the-art results and outstanding

rapidly elevate standards talent in all business areas. Through exchanges and interactions with experts, the

team can quickly make up for its professional shortcomings, improve its overall

capabilities and standards, and help the Group seize opportunities in a complex

and ever-changing market environment.
CEO#: » AR EBREMBTERFZEEKREBEAT - BRESFINER
BERENEKE  PHEBEERSE

HETIENA

BRI R KL o R RA B ERER - R

MTIZIRIBT IR T -

Leverage external expertise The CEO pointed out that a solid foundation of knowledge is the basis for

while emphasizing first  exploring the “first principles”. In terms of “borrowing external forces”, we

principles encourage the use of external resources to delve deeper into the essence of the

problem, provide innovative ideas for solving practical problems, and promote

continuous business optimization.
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Key points

BRI - 4 ERERRE

Content
ABRE

The critical importance of
Al training

AlBIIMEZ

Upgrading thought
paradigms

BHEANT R

Facing the challenges and opportunities brought about by Al technology, the
CEOQ clearly stated that learning Al and embracing Al is the shortcut to employee
growth. Employees who cannot effectively use Al will face the risk of being
eliminated. Therefore, it has become an inevitable requirement for all employees
to actively learn and adapt to Al technology in order to keep up with the trends
of the times and enhance the Group’s competitiveness in the digital era.
EHAIRM SR B RS - CEORRMEIR L2 EA ~ HMAIRE TR
€ BETREABERA - BEIREEEARR - Bt - 2EETHEGEZFMN
BRARMKAUAER - IEERRERBR - RASEEE TR
F e

During the cultural and thinking discussion, the CEO proposed that the new
strategic stage requires a restructuring of employees’ thinking patterns, a shift
from emotional thinking to rational thinking, an emphasis on logical thinking
and cause and effect relationships, and the abandonment of the concept of
simply listing work items as achievements, so that employees can work in a more
scientific and efficient way of thinking.

EXALEBERS D - CEORLHBRERFTEBEIIARA - ERERE
MEMREEY  ITEERIEERARBER  HEREMEITIERERVEN
B REEINAEHE  SRNBAATAREIE-

The Group established “Luyuan University” as the
core base for talent development, and has built a
comprehensive training system covering corporate
culture, professional skills, occupational health and
safety, and environmental protection. Each year,
the Group formulates an annual training program
and, through diversified channels such as internal
and external training and on-site visits, designs
differentiated courses for different functional
departments and implements multi-level teaching
arrangements on a monthly, quarterly and annual
basis.

SBR[ ARAR WERB AT RN
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To ensure the implementation of strategic consensus,
the CEO personally leads through weekly journals
and training for all staff. Luyuan University has
simultaneously established an online learning and
examination system to strengthen management
personnel’s absorption of strategic knowledge. The
Committee members also actively participated in
key training projects such as “Juxing (ZX£)” and
“Congsheng (fE8)", through teaching and mentoring
to distill and pass on management experience. This
training model, characterized by senior management
participation and comprehensive coverage, has
injected sustained momentum into the Group’s high-
quality development.

ATREIEHFEN - BENITERB
FRREZBFIRAEM - HRALRR
THETRLIBERZHBE  Bc®
ERAERRE AN RO - R B BACE TR
BIRGIRE] [RHE|FZEHFIE
xR OBBEERFEREELRNER
HEA - GESESHE 28BEMNE
FIER - SEENERERRIATE
ABH -

Training New Employee Profession
Caiegory Induction Training Enhancement Training
IR A ANBEIN BEERAZI

Specific

Business

Training
33
L3

Management
Enhancement Training

EERFE

New Professional

employee
training

Qingteng
induction

Training Plan BERAR

IS

Group’s strategy consel

Professional
-level -skill
training training
smrsy | ¥EE g w5
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meeting

Craftsman
training

management philosophy Al empowerm

HitEe EEESARE

One
lesson
per month
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Juxing Congsheng
program

Specific
training
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Attendance

Daily e Attendance One lesson
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ATFI;?)Irl;IlggI Final exam exam certification evaluation quuz&F%al gam Quiz per quarter quiz
w® g 4 s EIES:E
= aESE Y wwEm HESREE wwre l alas ll tox §l s5-2 | diEA
& A wEER HRZH REAR B5F—%
Training camp Level I, Criteria for
i dropout rate Criteria " Il and r%ﬁ?o"l? n Reserve oA Quarterly
App_rals_al B : 5 Profession level Il craftsman promat cadre pool announ- selection of
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Training Programs Provided by Luyuan University
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The Group attaches great importance to the quality
and effectiveness of external training, and has
standardised the learning standards for frontline staff
to senior management through the External Training
Management Regulations, with the aim of enhancing
the team’s capability to respond to complex market
environment through external empowerment.
Through a rigorous selection and evaluation
mechanism, we expand our network of high-quality
third-party partners and establish a full-process
performance tracking mechanism. We have established
a rigorous screening system, including peer research,
qualification reviews and case study evaluations, to
ensure the professionalism of training resources. At
the same time, by establishing a training effectiveness
evaluation and tracking mechanism, we achieved
full-process monitoring and dynamic optimisation of
training quality.

The online learning platform developed by the Group
supports employees in undertaking self-directed
learning anytime and anywhere, thereby enhancing
participation in training and convenience. This
platform not only integrates the Group’s internal
training resources but also introduces diversified
external courses covering multiple dimensions such
as professional skill enhancement and personal
development, fully meeting the differentiated
learning needs of employees. Employees can
independently select courses based on their personal
career development plans to achieve continuous
improvement in knowledge reserves and competency
levels, thereby realising coordinated progress between
corporate development and individual growth.
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SEREERIIEEINREEER
BEGMNITEREIRB TR —ARET
IRERENEERE - BB
AR T RS E MM IS IRITAIBE
N o BBERREA R ST EHS] - SRR
BEBIBEE RS LRI 2RI
MRS - HFVEL T BREREH
Bt - BERE MROFHEEAREAIGE
BRR  BRBIERNERE R
B - @B S IR I BOR AT G B AR e A
B RFIER T HE) mEN R
EFREE(L -

SERENRLEEBYE  FHETH
REEMETTAEEE - RIEFHEIIZH
EREME - ZFETMEESTEERN
BIFINEIR - EIAT ZITELHIMNERER
B BREFXREEREAREARRES
E#E - TomEBEINERIEEF
Ko BTRIREEABEERREEE
BERE - BRABREEENREN
FERT  BRTOEER JIAEXE
HY 157 1E 2L

161



'@ Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

162

In addition, we have meticulously designed AN - BPESH TR AERE T
differentiated programs for employees at various BORE T EZ2AR - BREAM S

positions and levels. Through personalized training
initiatives, a diversified training system, and a strong

Al - ZIEIIRRREREXIE - &
BB TERBRETHE - MRASKME

corporate culture, we enhance employees’ sense RRREERERF N o

of belonging and loyalty, ensuring the stability and

competitiveness of our talent pool.

Employee
category
BT8R

Core demand
BOER

Measures

AREE

New employees

Quickly integrate into

the Company, clarify
career development,
and gain growth
opportunities

RERALE - B
BEZRNM - EG
REHE

Key training content: Personalised induction training is designed according
to the characteristics of each position, covering corporate culture, position
operating procedures, basic knowledge of production safety, and basic
system operations

Training objective: Set clear career paths for new employees, and clarify
promotion channels and required skills

Training frequency: At least once per month
Mentorship: New graduates are assigned a senior employee as a mentor

to provide one-on-one guidance and help them quickly adapt to the work
environment
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Employee
category Core demand Measures
ETHER BER At
Professionals Enhance professional  Main training content: Process standards and weld bead identification,
skills, gain career identification of defective products, inspection and maintenance of tooling
growth and and dies, and operating procedures for each production line
recognition
Training frequency: At least once per quarter
Professional level assessment: Opportunities for internal professional level
assessment for different professional levels (beginner, intermediate, advanced,
etc)
Project leadership opportunities: Senior professionals are encouraged to
participate in the implementation of group-level projects to enhance their
influence and sense of achievement
EXAB RAZERG  BE FEHIAD  TRRERREHR  TRMEHBA - TREASREEER

B RAMRR] ERKEBRIERE
BIISER : BEREDIR

RS AUTAELSRE P40 BAS)  RENHELS
BEEHe

ERTERE REARAEXAR2EKERZRER  RATEFE NN
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Employee
category Core demand Measures
ETHEHR BOER Ak
Executives Enhance Main training content: Team management and interpersonal communication,
management production action plans and scheduling, problem analysis and improvement,
capabilities and and system operation and data management capabilities
gain greater career
development space  Training frequency: At least once per quarter
Leadership development program: Leadership courses are designed for
managers at different levels, such as the Juxing Program and the Congsheng
Program
Job rotation and cross-border learning: Rotate managers or involve them in
cross-departmental projects to broaden their horizons and capabilities
Monthly learning and Al search: Important management content of the
Company will be compiled into lessons each month for self-study on mobile
phones. Readers can also search for related management content using Al
search
EEAE RAEEEE N BE FTERIAND  EFEREARESE  SET2EAE MRS TERER

BANBEERTR
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Employee
category Core demand Measures
BIER BOER AMEE
Operators Enhance operational ~ Main training content: Operation and troubleshooting and equipment
skills, gain a sense maintenance procedures
of security and
professional dignity  Training frequency: At least once per quarter
Skill certification and promotion channels: Establish a certification system for
operational skills levels, and those who pass the assessment can receive a skill
allowance and promotion opportunities
Skill competitions and recognition: Skill competitions are held regularly to
recognize and reward outstanding operators
Single-point training: Short, targeted training sessions on common issues for
operators
BIEAB RIBIERE  BF IERIINE - BIERNSEE RRERETE

RERNBELR
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METHEE
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Indicator

ERER

Total number of employees trained?
BIINETAB
Percentage of employees trained by gender*

BMBEINIINEIEA L

Percentage of employees trained
by employment categories
RETEREASNZIESIADL

Average total training hours

SR AE 53

Average number of training hours
per employee by gender

BRI B NTIRIER

Average number of training hours per
employee by employment category

BEETREESNFIRINER

Male
S
Female
i

Senior management

BRERE

Middle management
PRERE
Professional position
C¥ 3511

General personnel

—KRAR

Male

o] s
Female
g

Senior management

RREEE

Middle management
hRERE
Professional position
X

General personnel

—RAB

Unit 2025 2024
By 2025 20244
Persons 3,539 3,315
A

% 121.22% 107.77%
%

% 123.85% 106.89%
%

% 100.00% 100.00%
%

% 126.15% 91.52%
%

% 104.95% 111.44%
%

% 125.29% 107.88%
%

hours 34.58 21.49
=

hours 36.28 24.92
N

hours 31.55 19.76
N

hours 115.22 99.00
aNs

hours 96.65 59.18
I

hours 53.53 43.03
AN

hours 27.26 17.35
N

Trainees include terminated employees who left the Company 3
during the Reporting Period.

The proportion of trained employees in each category is calculated 4
by dividing the number of trained employees in that specific
category by the total number of employees as at December 31 of

the Reporting Period, multiplied by 100%. Therefore, the training
participation‘rate-may exceed 100%.

SHAESYIE THH S TERSIE T A
BAREHMI12A318ME TEHBERA100%
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5.4 Community Responsibility and

Contribution

The Group is fully aware that the steady development
of the enterprise is rooted in the strong support of all
sectors of society. Upholding our original aspiration
of giving back to society, we actively engage in
community public welfare and are committed to
enhancing the well-being of people in the places
where we operate. During the year, the Group focused
on rural revitalization and charitable causes. Through
diversified philanthropic practices, it not only provided
material assistance to socially vulnerable groups, but
also deeply cultivated a corporate volunteer spirit of
“willingness to contribute” by organising employees’
volunteer services. During the Reporting Period, the
Group made cumulative donations of RMB756,000
to the society, demonstrating the responsibility and
commitment of a corporate citizen through practical
actions.

During the year, the Group’s various bases steadily
advanced the assistance work for rural revitalization
through the organisation of caring activities. Through
on-site visits, the Group precisely identified the actual
needs of elderly Party members and underprivileged
residents, providing them with living supplies such
as rice, flour and cooking oil, as well as allowances
support. During their interactions, the outreach
team gained a thorough understanding of the
living conditions and health needs of families in
need and encouraged them to maintain a positive
outlook on life. As an important initiative to fulfil
social accountability, these activities demonstrated
the Group’s commitment to promoting common
prosperity and more effectively strengthened
employees’ sense of social responsibility. We will
continue to deepen the development of our public
welfare system, interpret the mission of corporate
citizenship through practical actions, and contribute to
the sustainable development of the community.
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Caring activities of the Zhejiang base

I DARE=S ES A VEE )

Caring activities in Shandong

I RA &S

Caring activities of the Guangxi base

[ PR B R R B

ENVIRONMENTAL

As a pioneer in the field of green mobility, Luyuan Group
has always regarded sustainable development as a core
strategy, deeply integrating it into the entire project lifecycle
of its production and operations. By establishing a circular
economy model and implementing systematic resource
optimization solutions, we are committed to minimizing the
impact of our operations on the ecological environment and
communities.

6.
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The Group has established a rigorous management system
to ensure a proper balance between business development
and environmental protection. During the Reporting
Period, we strictly complied with environmental laws
and regulations including the Environmental Protection
Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, the Law of the
People’s Republic of China on the Prevention and Control of
Noise Pollution, the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution, the Law
of the People’s Republic of China on the Prevention and
Control of Atmospheric Pollution, and the Measures for
the Management of Hazardous Waste Transfer Manifests,
and strengthened the implementation of the Measures for
the Management of Hazardous Waste Transfer Manifests.
With sound risk prevention mechanisms in place, the Group
did not record any major environmental violations during
the year, and continued to maintain a high standard of
environmental compliance in its operations, laying a solid
foundation for the achievement of its long-term sustainable
development goals.

Corresponding UNSDG:

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
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6.1 Response to Climate Change

The Group places great emphasis on the challenges
posed by climate change and incorporates its
carbon neutrality Target throughout the entire
business process. By identifying physical risks and
transitional risks, we have developed industry-forward-
looking response plans to enhance the Company’s
environmental adaptability. In terms of the disclosure
framework, we strictly benchmark against the Hong
Kong Stock Exchange’s ESG Reporting Code and the
ISSB’s “IFRS Sustainability Disclosure Standard 2", and
have established an integrated four-pillar mechanism
covering governance, strategy, risk management,
and metrics and targets. We will continue to improve
our climate governance framework to ensure that
the Company maintains steady development and
competitive advantage in the course of moving toward
a low-carbon economy.

Climate Governance

The Group’s current climate-related governance
structure is consistent with its ESG work organizational
structure, and climate-related issues are considered
to be the core of its daily ESG work. The Board, as
the highest decision-making body, holds ultimate
responsibility for climate change-related matters;
while the Audit Committee is fully responsible for
the supervision and guidance of the ESG strategy,
with a focus on the identification, assessment and
establishment of the management system for climate
risks, as well as the ongoing review of the formulation
and completion of climate targets. The ESG Working
Group, comprising heads of various functions,
regularly conducts thematic discussions and risk
assessments to explore policy trends and industry best
practices in depth. For detailed responsibilities, please
refer to the section headed “2.2 ESG Management
Structure”.
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Climate Strategy

The Group continuously monitors changes in the
external environment, and dynamically reviews and
updates its climate strategy. During the year, we
identified a total of 2 physical risks, 3 transitional
risks and 1 transitional opportunity, and formulated
targeted response measures to reduce their negative
effects. Meanwhile, we assessed their direct or indirect
financial impacts on the Company across three time
dimensions: short-term (within 3 years), medium-
term (3-6 years) and long-term (beyond 6 years). The
table below summarizes the climate-related risks and
opportunities faced by the Group, along with actions
taken this year.

BRI - 4 ERERRE
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Potential Impact

Period of
Types Risk Risk Description Potential Impact Influence Our Action
Bl it BT BEVE FERY &ANTH
physical risks Acute Frequent occurrences of extreme weather  Increase in operation  Short-term In terms of operations, we have developed the
events such as typhoons, heavy rain, cost Decrease in four preventive measures address extreme
and floods may impact the safety of revenue weather events (typhoon prevention,

company buildings and equipment,
prolong employee commuting times,
and have certain implications for
employee safety and the normal
operation of the enterprise.

EEAR Py BRRREM(NEE - &F HkE)  EENAEN

BRI YR NIRELRER WARS
% ERETRIHRH HETHZR
ERORMEREZEN —ENFE -

chronic The persistent hot weather caused by Increase in operation
global warming may increase the cost Decrease in
energy consumption of our cooling revenue
equipment, while also increasing
the risk of heat stroke for employees
working outdoors.

g1t PREREENRESRARARRL  2ENAEN

RRLRENEREN FRAeE  WARD

MEHTIERTHEER o

lightning protection, heatstroke prevention,
and fire prevention) and we regularly provide
relevant safety training for employees to
enhance their ability to cope with extreme
weather events.

sk REENE - SHHEERREHRAET

REOMEEERE  HEE hhe
RER) - BEHAE TREEENZ2E
il RITBIHESRRE N NELEL -

Long-term In terms of the supply chain, suppliers and

customer groups are mainly concentrated in
the surrounding provinces and cities of each
base. As we currently have factories in North
China, South China, West China and East
China, the impact of extreme weather events
on our business is minimal.

=4 RftEENE  HEBNEFARIEURE

WHEEETAT - MRRME AAEL -
E ERNERBLRE IR BRAR
SHERMEBOTER) -
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Potential Impact

Period of
Types Risk Risk Description Potential Impact Influence Our Action
£ it Jali2iig EEYE FERH A
Transitional risks  Policy and The increasing and enhancing of Increase in Short- to Regularly monitoring the development trends of
regulatory risk  international and domestic climate compliance costs medium- laws and regulations to ensure compliance in
change-related policies may lead to term our operations.
the Company incurring additional
costs to ensure compliance.
R BERR ERRMREECRBREN TSN  RAAEN BERE THERZRERNERES  BRAREE
R RERF - FTEEHARRAE S AR
RANERAR -

Technology risk ~ The transition to a low-carbon Increase in R&D Medium- to We will assess our existing technology portfolio
economy typically requires costs Increase in long-term and evaluate the potential gaps and
significant investments in research operation cost opportunities for transitioning to a low-
and development to develop new carbon economy. This assessment can help
technologies and innovative solutions. identify areas where increased innovation
The Group's efforts in technology costs are needed and prioritise R&D
development and investment may investments accordingly.
not yield the expected results,
necessitating the allocation of
substantial resources to R&D, focusing
on the development of electric
motorcycles or other low-carbon
propulsion systems.

KRR EREESUEZREAMATEET  FEKAEN PERE RMBERARIGAAETTE - WHERE
RBRE  DRERIAERRR HERAEN f‘“%if‘ MEAEZBEAES - BRI

TER - SEERNRE AR ES AR S 2R MAE AR, 1A
BHNETRELRANER {0 R ANEEIER -
RERAMEIENEARELR BF
REAEBERERHBEREESR

Market risks  Due to the highly concentrated and Increase in marketing ~ Short- to We closely follow industry trends and dedicate
competitive nature of the mainland expenses Decrease medium- significant resources to research and
electric vehicle market, if competitors in revenue term development to increase the autonomy of
have stronger financial and R&D our products, maintain our technological
resources and can offer cleaner advantage, and continue driving technological
products at lower costs, our business development and innovation in the electric
performance and prospects may be two-wheeled vehicle market.
adversely affected.

AR m#mt@ﬂ@m RESTEREY  THEREN BERE RMZUTEBE - BARERETELRA

| ERRYHTFUESANGBRH WAHD ABER DRBERNEHLE  REH
%é R AR ERARREZH MnEmEY  TEEHDIIREETS
En AEAANEERERNRR BRI AR o
WRITHZE -
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BRI - 4 ERERRE

Potential Impact

Period of
Types Risk Risk Description Potential Impact Influence Our Action
Lol ko kit EEYE FERH e ol KR
Opportunities Products As the carbon neutrality strategy and Increase in income Medium- to Upholding the design and production concept

green travel policies continue to be
implemented around the world,

the phasing out of traditional
motorcycles will accelerate, and the
demand for electric two-wheelers will
continue to grow. Coupled with the
national policy actively supporting
the development of the new energy
vehicle industry, it will help promote
the production and development of
electric vehicle products.

e Efm REFFNERNFELORRERR  JAED

BIORERT ERERENALER
BRIk - ERMRENTIBER
B N ERRHRRE R
REERYR ADEDEDEER
MAERER -

long-term of “ATen-Year Ride" (—HEH15), we
are committed to developing high-quality,
durable, and high-performance electric two-
wheeled vehicle products through R&D. We
continue to invest in the core technology and
applications of electric two-wheeled vehicles
to improve our research and development
capabilities and market competitiveness.

PERY REE-DEHHEINREERS - 30
BEHE  AREAMTELERE
- h e EDREEER - ZE
RENEDMBENZORMEER - AR
REMNREENRTSHESN -

Climate Risk Management

The Group regularly reviews all corporate Risks that
may affect its business operations, including climate-
related risks. The risk management and internal control
team is responsible for conducting a comprehensive
review of the entire process of the Company’s overall
risk management and internal control systems and
performing risk analysis, taking into account the
likelihood of occurrence of risks and their degree of
impact on finance and business in a comprehensive
manner, so as to carry out scientific risk rating.

In this year, no material climate-related risks were
identified, and the risk management processes
remained unchanged in response to any new climate
risks. The Audit Committee will continue to conduct
regular reviews of the identification, assessment
and management of climate risks and opportunities,
oversee the effectiveness of various response
measures, and provide management recommendations
on feasible areas for improvement to ensure that the
Company remains resilient amid climate change.
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To effectively address the physical risks posed by
climate change, the Group has implemented the “four
protective measures” in safety management and
established a comprehensive prevention mechanism
against typhoons, lightning strikes, heatstroke and
fires. We adhere to the principle of “taking action
upon early warning” to ensure the efficiency of
inspections during extreme weather conditions,
and enhance the safety awareness and emergency
response skills of all staff through systematic training.
In line with the implementation of Emergency
Response Plan for Environmental Incidents, we have
established a comprehensive closed-loop system from
early warning to disposal, ensuring that environmental
risks are properly managed under all circumstances
and building a solid protective barrier for production
safety and the ecological environment of the
enterprise.

Climate Indicators and Targets

The Group actively responded to the nation’s “3060"
Dual Carbon Goals and established clear and specific
climate-related targets. We focus on the continued
advancement of our energy conservation and
emission reduction targets. By continuously optimising
our energy mix and improving resource utilisation
efficiency, we spare no effort to reduce carbon
emissions in the course of our operations, with a view
to achieving the following greenhouse gas emission
reduction intensity targets by 2030.
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Target Base year Target in 2030 2025 Emission Reduction
B BEF 2030 B & 2025F kR
Scope 1 and 2 greenhouse gas emission intensity of 2023 Decrease by 10% compared Decrease by 7% compared

a single product (kg CO, equivalent/vehicle)
BHEREEIRIREREHNAE(TRCO,E8/8) 2023

to the base year

TR EEER 0%

to the base year
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At the same time, we have also set annual qualitative
goals related to environmental compliance and
ecological protection, and will review the progress

towards achieving these goals every year.

Target category
BRER

Target
SE: 2

BRI - 4 ERERRE

BRI R FIFEE TRE TRREAHRM
FRAERBNFEEERR Yes
FHIRE B R ERGERETER

Status in 2025
2025F R

Emission management
objective

HHERER

Ecological resource
management
objectives

HREREEBR

Energy management

BLRERE

Strict environmental management standards, with
regular inspections and policy updates. We handle
waste and small amounts of pollutants generated
during production operations in a compliant and
transparent manner, and strictly comply with national
and local pollutant discharge standards.
BRORRERRE  WERETRENBRER -
BAAGRERAN AR BFEELCRRTELNE
EMANLEITRY - BARE TR MM 85 R
PIRZE

The Group actively fulfills its commitment to protect
the environment and natural resources, responsibly
using water and other natural resources to ensure
that the impact on the environment is minimized in all
business activities.

SEREBETRERERANERNEAE  ARME
AXKERREMBAER  HREMBLLEZHREA
REMFESREOTE -

Energy consumption per RMB10,000 of production
value at the East China, North China and South China
bases decreased by 0.3% over the same period.

¥R ELRFEMAENNETEBEERDLREE
0.3% °

All of the Group's exhaust emissions,
wastewater discharges, and noise during
the year have complied with the relevant
standards.

SERFEMANER  SKREEH
AR ER -

During the year, we continued to
monitor the effectiveness of resource
management, and no material
environmental incidents caused by
corporate responsibility occurred during
the year.
AEERMBEEREREBOKIY -
AEEABEEAAARE LS ENE
REBEEH -

During the year, the energy consumption
per RMB10,000 of production value at
the East China, North China and South
China bases has successfully met the
target, representing a year-on-year
decrease of 0.3%.

AEBER FELREREMELEE
BEFEE RKTIERR © RILLF#1K0.3% ©
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6.2

To ensure the achievement of the target, the Group
has established a comprehensive environmental target
monitoring mechanism to regularly monitor key
environmental key metrics and closely track progress.
During the Reporting Period, we invested more
than RMB40 million in the intelligent transformation
adjustments of our production lines, and this specific
investment fully demonstrates our firm determination
to achieve our carbon emission reduction Target. For
detailed energy conservation and emission reduction
measures and data, please refer to “6.2 Energy
Conservation and Emission Reduction Measures”.

Although the Group has not yet incorporated climate
factors into its compensation incentive system or
adopted an internal carbon pricing strategy, we will
continue to monitor industry trends in the future,
actively explore the feasibility of internal carbon
pricing, and continuously improve our carbon
management system, so as to promote the green
and low-carbon transition through more scientific
management approaches.

Energy-Saving and Emission Reduction
Measures

Environmental Management

The Group has consistently been committed to
regulating environmental protection and occupational
health and safety practices throughout the entire
process of its operations, business activities, personnel
and services, and reducing environmental pollution and
improving resource utilization rates through systematic
management. To this end, the Group has established
an Energy Management Leadership Team, with the
General Manager serving personally as the team
leader, to take full responsibility for major matters
relating to environmental and occupational health
and safety and to ensure the effective establishment,
implementation and continuous improvement of
the management system. At present, the Group’s
environmental management system has successfully
passed ISO 14001 environmental management system
certification. This not only demonstrates the phased
achievements of our environmental governance,
but also provides solid support for deeply advancing
energy management work.

6.2
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To actively respond to the national call for green
transformation and promote energy conservation
and consumption reduction, the base in Zhejiang
commissioned a third-party professional institution
to conduct a baseline comprehensive energy
consumption accounting. According to the Third-Party
Audit Report on the Benchmark Energy Consumption
Calculation of Zhejiang Luyuan Electric Vehicle Co.,
Ltd., the scope of calculation covers the enterprise’s
electricity and water resources consumption over
the past three years, and was ultimately converted
into the comprehensive energy consumption for the
production capacity of 2 million electric vehicles as
approved in the environmental impact assessment.
Based on a detailed analysis of carbon emissions and
energy consumption across key production stages,
data shows that between 2022 and 2024, the Group’s
average comprehensive energy consumption per unit
of product was approximately 1.5 kgce per vehicle.

Based on scientific evaluation from audit reports, the
Zhejiang Base has accurately identified opportunities
for energy conservation and efficiency improvement,
and plans to launch the Intelligent Production Line
Renovation Project in 2025. The project intends
to eliminate more than 20 sets of outdated
equipment, including welding robot production lines,
electrophoretic coating lines, old painting lines, and
motor assembly lines. Concurrently, it will upgrade
16 sets of advanced welding robots, and introduce
an automated pipe material distribution system and
an automated stator winding workstation. In the
construction of the smart factory, we will deeply apply
CNC machine tools, wireless collection, and automatic
identification technologies to realize automated
equipment control and precise instruction issuance.
Meanwhile, the project will adopt high-efficiency
motors, variable frequency control, and heat recovery
systems to substantially reduce operating energy
consumption.
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It is estimated that the total carbon emissions during
the construction phase of this renovation project will
be approximately 10,000 tCO,e. During the year, we
purchased green electricity certificates for 6,466 MWh
of green power to offset the additional greenhouse
gas emissions generated by the project. This also helps
reduce Scope 3 emissions from the project.

Upon completion of the renovation, the energy
consumption per unit of industrial added value of
the project will drop to 0.155 tonnes of standard
coal per RMB10,000, a 9% decrease compared with
2020, and the output value is expected to increase
by approximately RMB4.6 million. Through this
comprehensive IT and digital upgrade, the Group will
further improve overall production efficiency, reduce
the defective product rate, achieve economic growth,
and firmly fulfill its social responsibility of green
development.
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Major energy-saving optimization measures of the B ERSGETR R X 28 BbiE
/TE .

=

intelligent production line renovation project:

Application of variable o Variable frequency drives are adopted on the production line to regulate
frequency speed control the speed of process motors for energy-saving operation. As recommended
in the China Energy Conservation Technology Policy Outline (2006),
variable frequency drives feature energy saving, smooth speed regulation,
low starting current, high power-saving rate, minimal impact on the power

grid, and enable automatic and high-precision control.

SRR R A0 e R e AHERIRBEARHIBETUREEITIRMLET - BIEARRER
(R B ERRE R 3R K4 (20064F ) VHEBER B R B - AR F T8
® o RBER)  HERSHER  MAHEETE/) - UEERADE
i B i AR A

LED fluorescent lamps o A combination of centralized and decentralized control is adopted, along
with energy-saving lamps such as LED fluorescent lamps. Performance
comparisons show that LED fluorescent lamps save approximately 10%
more electricity than conventional lamps.

LED B & o REEHEDBBAESNES XA RALED BB FEEE - BBLED
BB MEREE LRI AN - LEDB B — L BB ALE 10%EE

Harmonic control o Dynamic reactive power compensation and harmonic control devices are
installed to filter characteristic harmonics and protect equipment. Energy
savings reach 3% compared with traditional devices.

SRR o  REUBBRENWMERMSOAENEE - TR EEBIERIETR
B IRERME o FLLERHEKEEEE3% °

Waste heat recovery at air e Counterflow heat exchangers and proper oil/water temperature controls

compressor station are installed to recover waste heat, reducing electricity and natural gas
consumption.
Ze R AR EN B U o RBAREMENRE - FRAYRRANESEANRREIORIZESIEE - R

MASRRAEUY - BB BEMRARHEE -
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Air conditioning system o Variable frequency drives installed on all air conditioning fans to adjust
energy saving frequency according to indoor and outdoor conditions.

o Underfloor air supply management and sidewall return air: operating
schedules are adjusted seasonally to minimize underfloor air supply
runtime.

o Heat exchangers installed to convert part of the energy into domestic hot
water, enhance heat exchange of chillers, lower condensing temperatures,
increase cooling capacity per unit time, and reduce chiller power

consumption.
22 WAL o MEWER : HATEEARTEBESR  AAERNTRREBHRES
BIBEER o
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Photovoltaic energy saving Current on-site photovoltaic consumption is approximately 70%. Energy
storage systems equivalent to 30% of installed capacity will be built to
achieve 100% on-site consumption of photovoltaic power.

FIRERRE . E R RERAEENRTIONLA TRIRERTE30% 2R -

ERRAREEE100%EA -
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Green Plants

The Group actively promotes the construction of
green plants by introducing advanced energy-saving
technologies and equipment, significantly improving
energy efficiency and reducing greenhouse gas
emissions. In plant construction, we fully consider
regional climatic characteristics, optimize building
form, orientation, and window-to-wall ratio, and
prioritize natural ventilation and day lighting to
effectively reduce air conditioning and lighting loads.
For refined energy management, the Group has
deployed an intelligent power monitoring system for
real-time monitoring and in-depth analysis of power
consumption by period. Independent smart meters are
installed in all production areas and major equipment,
assigning energy-saving responsibilities to departments
and individuals. Monthly energy consumption
analysis and a KPI assessment system ensure energy-
saving targets are met. In addition to management
measures, multiple energy-saving initiatives have
been implemented through equipment efficiency
improvement and process optimization:

o Energy-saving lighting: Full adoption of LED
lights, sound-activated lights, and compact
fluorescent lamps for public areas (stairwells,
corridors, underground garages). Tier-2 energy-
efficient T5 fluorescent lamps with high-quality
electronic ballasts are used to reduce lighting
energy consumption at source.

o Double-hook hangers instead of single-
hook: Efficiency increased by 38%, energy
consumption reduced by 20%. Regular
maintenance of steam pipe insulation minimizes
heat loss and improves thermal efficiency.
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Indoor delivery robots: Electric-powered with
intelligent path planning and energy recovery;
energy utilization improved vs. traditional
forklifts, with energy consumption reduced by
approximately 2%.

Electric tram for transportation: Pure electric
vehicles replace diesel trucks, equipped with
high-efficiency motors and energy recovery.
Big data and intelligent algorithms optimize
routes and load management, reducing energy
consumption by approximately 25%.

Green mobility: Since 2020, the Group has
stopped purchasing fuel vehicles and is gradually
replacing them with new energy vehicles. Official
fuel vehicles in South China have been reduced
from 6 to 4. Carpooling and public transport
are encouraged; official vehicle management is
standardized to reduce long-distance trips, and
all vehicles are regularly maintained to meet
emission standards.

Photovoltaic applications: Advanced photovoltaic
systems (rooftop solar panels, standalone
solar streetlights) deployed at all production
bases, reducing reliance on traditional energy
and contributing to environmental protection
through concrete actions.

Rooftop solar panels
EEVNE

"

EAREEBA  KAENED
KMERBRICHBIREL - BIL1T
BRENIRY AC S BEE MU F AT - BE
R AR @R ERT - R
R A #92% o

BRAEE  NAEHEREY
REHE - ESREH AL
BRRELG  AFARERERE
RREABLITRERRAHE
2 BERERILLFRIEAY25% ©

LT - B2020F#E - £E
EFLEEAMRGE  ZFERSE
WEFEREER - EEEA
BRHEECHEERELE °
FE - RMEEE TP EREE
AEZBEIT  HEBELAEEER
2R REAEMER - WHER
FiB BaRiRtsRE B A HEE

o

RRREER - EFMBLEREN
MELRERNERE - BFEEK
R REMR S B L RBR G - RRE R
BT HERERNEKE - UEER
TTEBIRRER -

Pure electric transport vehicles
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PV panel electricity generation in 2025:
16,050 MWh
2025FENHARBEEE -
16,0508 F FLIF

Carbon emissions reduction:
Approximately 8,516 tCO,-e

WA HRBERLAY -

8,516 AN —E/tikE £

Energy Management

The Group is committed to standardized energy
management through institutional development. In
accordance with national standards GB/T 23331 and
GB 17167, we have formulated and implemented
the Regulations on the Provision and Management of
Energy Measurement Instruments and the Regulations
on Self-inspection and Improvement of Energy
Measurement, clarifying management responsibilities
at all levels. During the year, the Group further revised
the Energy Management Regulations, strengthening
control over air conditioning system energy efficiency
standards. A three-level energy measurement
management system has been established to ensure
compliance and systematic management.

The Group has established an Energy Management
Leadership Team to oversee strategic decisions and
cross-departmental coordination. Energy managers are
assigned to each department and workshop, forming
a closed-loop “decision-coordination-execution”
network. Raw material conservation and energy-
saving indicators are integrated into performance
appraisal, promoting resource reduction through
refined accounting. Technically, steam pipe insulation
is regularly maintained to reduce heat loss. These
green technologies enhance production efficiency and
demonstrate the Group’s commitment to sustainable
development.

RIR - HERERRSE

Electricity delivered to the state grid by our PV panel:
6,119 MWh

KRBERABEFEES :

6,119JK T FLF

Accumulated revenue:

RMB2.82 million
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To ensure the effective implementation of energy-

saving management measures, the Group has

established a multi-level inspection mechanism:

Inspection frequency Focus of inspection

HEHE=E

MEBE

RIEREREEE RN ARINT - £E
BT IR E S -

Particulars
AEBEAR

Daily inspection

BRKE

Weekly inspection

FELE

Monthly inspection

BAKE

Proper and safe power utilization

i
e
g
F
o>
¥
g
a3

Equipment operating conditions,
prevention of dripping, electrical safety

RIBETAON - BRR - BEL2

Comprehensive troubleshooting (leaks
in water and gas pipelines, balancing of
power use between peak and off-peak
periods)

FEGAHEOK REEDR -
g

- Check the safe use of electricity in all

departments

— Check the rational use of electricity
— Focus on checking the power-off and

power cut of office and production
equipment at night

- BERBFALEZAEENR

- REAERER/A

- BEERHERAREERENHESE
FFER

- Check the operating condition of equipment
— Prevent dripping of water, gas, oil and

other resources

— Check electrical safety

- EEREETIR
— BiK- R RFEROER
- REMAELEEN

- Check the water and gas pipelines for leaks
— Check the balance of power consumption

during peak and off-peak hours

— Organize a comprehensive investigation by

the Safety and Environmental Protection
Department

- REK REBREFELR

— GEEREREEARRNFEME

— EBLZ2ERFREETIAEND
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The Group organises at least one large-scale energy EEEFE VAKX KXRERRERET
measurement self-inspection activity annually to assess EAEEY - FHHEREENKK - B
the effectiveness of energy management. The self- BB :

inspection includes:

e Familiarity of the measurement managers of o FIEFIFFEEEEHERGETL
each department to the energy measurement TEMAERE
work;

e Implementation of energy conservation targets; o  HRLEIRAVEEIRR

e Checking the energy consumption of each e HAERBHEREREBN WK
piece of production equipment and identifying HEE(LESK

equipment optimization needs;

e The sealing and periodic verification of e HIERANHTFHEMRTERE
measuring instruments to ensure their accuracy S MR EEREME AR 52 o
and reliability.

The Group will impose fines on instances where R RIRRENT - ERERKERE

regulations are not followed, resulting in significant WIRR - REKEITIIRUEIE - bARIE

waste of water and electricity, to strengthen the BEREEMARS - RIEETMEEA
binding force of energy management. This serves as BREETRIREERT  HAKERD

a reminder for employees and managers to strictly AIAYRERF &= o

comply with Energy Management Regulations and
collectively safeguard the Company’s energy interests.
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Indicator® Unit 2024
BEREEE B 20244
Greenhouse gas®
RERBEC
Total emission (Scope 1, Scope 2 and Scope 3) tCO,-e 968,542'2 20,366
PrkaE (HE - HE2 REE3) AE—AfbiE 2
Total emissions (Scope 1 and Scope 2) tCO,-e 19,563 19,162
P EEE REE?2) AE—AbiE 2
— Direct emission (Scope 1) tCO,-e 4,604 3,613
—EEYR(EEN) AE—AbiE 2
— less greenhouse gas tCO,-e 7 7
—BRBERE AE—AbiE 2
— Indirect emission (Scope 2)’ tCO,-e 14,960 15,549
—EEY R (EE2) AE—AbiEE
— Indirect emission (Scope 3)? tCO,-e 948,940 1,211
—EE R (EE3)? AE—AbiEE
— Type 1: purchased goods and services® tCO,-e 226,306 -
— AR - BREE A m B AR S AE—AbiE £
— Type 6: business travel' tCO,-e 175 144
— 38716 : PIEER" AE—AbiEE
—Type 5: waste generated in the operations tCO,-e 947 1,067
— AR5 EEPELNEEYD AE—AbiE 2
— Type 11: use of sold products" tCO,-e 721,557 -
—$ER - BEHEERZERT AE—AbiE £
Total emission intensity (Scope 1, Scope 2 and  tCO,-e/RMB million

Scope 3) 10.28"? 4.02
PeemE (SBE - SE2RESES) AE—AbiE 2

BETARBKA
5 Data is calculated using rounding methods, so there may be ° %ﬁ(?)fﬂ?&ﬁﬁ ME A AR EETRE  HESEFE

186

deviation in the total number.

The calculation method of greenhouse gas emissions is reference to
the “Guide to Greenhouse Gas Accounting and Reporting for Land
Transportation Companies (Trial)” and the Stock Exchange’s “How
to Prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs”.

We have adopted a location-based method for our Scope 2
calculations. The emission factors for greenhouse gas (Scope 2)
are derived from the Notice on Issuing the 2023 Carbon Dioxide
Emission Factors for Electricity as published by the Ministry of
Ecology and Environment of the People’s Republic of China.

With reference to the Greenhouse Gas Accounting System:
Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011), our Scope 3 emissions include Type 1 (purchased
goods and services), Type 5 (waste generated in operations), Type 6
(business travel) and Type 11 (use of sold products).

The calculation scope of Type 1 covers financial activity data in
relation to all electric vehicle raw materials, packaging materials,
workshop fit-out and information system services.

The aviation emissions have been calculated with reference to the
emission data from the International Civil Aviation Organization
(ICAO).

The calculation scope of Type 11 covers 70% of the electric vehicle
types before sale, and is calculated using the estimated electricity
consumption over their useful life.

Due to the inclusion of Scope 3 emission Type 1 and 11 this year,
the total greenhouse gas emissions will be larger than those of the
previous year.

6

/Jm:n:# F!“EFE&E‘IJ%ET%&%<B;EJ:XLL%JJJ:%
RERBEMIZE iiﬂ*ﬁt‘:?afﬁ(Wﬁ»&Hk“
FRCANRIEBIRIE - g RERARE — f‘ﬁﬁ_ :
RIRRARE NI BRI S SRR HETHE

BMERBERCENTDEETHEZNE - &
ZRB(EE_DPHRAF2ETHREARK 5FD

Bl A REIRIB B BN B 52023 F B H — &1Lk bE
AR AEVEITAE -

SECRERBLERS - CXEEB(BES) X
R (2011¢>>> ISTJFBSZ/FE%T L=
(REHERERS) *EEIJS(L SR E A RE R

;@g ERle(ARER) RERI N (B HEER 2
BRIV EBEREMBEHERE - BEH
L EREEER 2 \,/uﬁlﬁ%—rﬁ’]ﬁﬁ‘%éé)b%(ﬁi g
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Indicator® Unit 2024
EEAR By 2024%F
Energy
BEIR
Total consumption MWh 60,712 52,540
RER=Z JK LB
Purchased electricity MWh 28,195 28,977
SNEBE ) JKELBF
Photovoltaic power generation MWh 9,932 10,113
FIREE JKFLBF
Natural gas 10,000 cubic meters 2,023 153
RIRR B TR
Petrol L 65,915 80,040
i ~H
Diesel L 11,843 15,966
B DT
Total energy intensity MWh/RMB million 10.28 11.15
EREEE KER, BETAR

LT ON
Resource Management 6.3 ERER
Water Resource Management KEREE

The Group unwaveringly implements water
conservation principles and continuously
advances a series of practical and effective
management measures. Given that the Group's
water consumption in production is primarily
concentrated in the plastic parts coating
process, we have implemented targeted process
optimizations. Currently, the factory has
adopted multiple water-saving initiatives aimed
at maximizing the recycling utilisation rate of
water resources and reducing reliance on natural
water sources.

SERFE T EME L AKR
A WHRBEHE - RINEAR
MEREE ENEELERRE
FHRKEBRPRERENHT
- RS EEmELT TER
2 BAT - IREERZEEK
B BERKEERIDKER
3B R R =R 0 F AR S B ROKTR Y
KH8 °
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Water resource recycling and reuse: Through
the implementation of a closed-loop water
management system, we have significantly
improved resource utilization efficiency. Wash
water is collected uniformly for treatment by
water purification equipment after multiple
cycles of reuse, achieving effective wastewater
reuse. By installing advanced water purification
equipment, the wastewater that was originally
discharged directly to sewage treatment plants
has been recycled. The purified reclaimed water
is widely used in production washing processes
or irrigation of base plants, effectively expanding
the usage of water resources and significantly
reducing the consumption of fresh water.

Leak prevention and refined water
management: The Group has installed multi-
level measurement devices and smart water
meters in strict accordance with the Energy
Measurement Management Requirements
for Energy-Using Units (DB33/656-2013).
This system enables real-time water usage
monitoring, ensuring that management can
promptly detect and reduce waste and leakage,
achieving refined water management.

Optimization of water-using equipment:
Water-saving flushing devices are used in all
toilets, and water-saving switches (such as float
balls and liquid level sensors) have been installed
on all production and domestic water-using
equipment to ensure that water resources are
accurately and reasonably controlled during use.

KEREBRA : BBEHKE
REARER - BRAMIRT T ER
MARER « MEAKEZIREE
BE—WERFREEE  BR
TRKOERBFRA - BBELE
FHERFRERE - BRAEHES
IKER IR Ut BV REIKIS AU - FE
BE PR EZ AR EERET
FEMEYER  BRRRET
IKERRE  BRZERE T K
HHFE

EREAMALEE  SEES
RR(AEENERITEERE
sk )(DB33/656-2013) Z# T %
BT ERBREEEKEE - RS
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ki 5§ % KIER BER
TRKEIEHEER
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Water conservation awareness promotion: \We
have placed prominent water-saving signage across
all areas. During the annual “Environmental
Awareness Month”, we continuously enhance
employee awareness of water conservation by
displaying environmental protection and energy-
saving banners and promoting water-saving
devices and fixtures, fostering a positive culture
of water conservation among all staff within the

BRI - 4 ERERRE

BARHEES  AMAESRER
ETEANSORAKEE - EF
FIRREMBA |HH - BasH
RIRENREIRNR - HEEEAEIKR
BMERAELN - HETE R
FFEIMEKER - EEERE
LEEEEIKNRISE -

Group.

Indicator Unit 2024
EEER By 2024%F
Total water consumption m?3 445,088 416,821
ke E AV N 445,088 416,821
Water resources consumption intensity ~ m*RMB million 75.35 82.18
KERERERE MR BETARBEA 75.35 82.18
Packaging Material Management BRYEE

Luyuan Group regards packaging reduction
and recycling as a core pathway to sustainable
development. Through full-process packaging
innovation, all bases deeply practice green
operations, reducing environmental footprint
while optimizing costs.

RREE RSB RRE EEE A
BRESHIFEZRNZORE
T BBERENBERAF &
HEMRERITHREEYE - BE(L
RANFRAEBRERETRER
B o
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The Group has implemented differentiated
packaging improvements across the entire
product life. In after-sales processes, packaging
for components such as alarms and brake
shoes has been optimized from paper boxes
to lightweight plastic bags, significantly
reducing material consumption. In production
and logistics, precision components and core
components have fully adopted reusable models,
using metal frames, specialized carts, hollow
board folding boxes, and recyclable plastic
sheets to replace single-use packaging, enabling
high-frequency material turnover. Additionally,
the Group has established a comprehensive
waste sorting and recycling mechanism and
collaborates with suppliers to promote turnover
material boxes and palletized transport. These
initiatives form a closed-loop resource circulation
system, minimizing the environmental impact of
non-hazardous waste.

Indicator Unit

ERE8 B

Packaging material consumption tonnes
BEMEIHEE Mg

Packaging material consumption intensity tonnes/RMB million
BEDEEREE W/ BETARBEA

SEHBEREREGRARERT
ZELMBERNR  EERR
B - BB RERS - MBS
EHeRngaBtsRE(E
B - RIEHIR T MRDER - &
EEMRRE - B IR RZD
TEHE2EETAEBRES - %
FRHEE - TRE - p=RTRE
LRAEKZBRER —REER
£ GERTEVOSRREE -
BESN - RERY T EENERY
DU S] - A R
EREHNEREERCEY - EL
REBETHRNERERE
B RAREMBETEZER

M\EEi't \E;@o
IRV =

2024
20245

2,292 3,582

0.39 0.71
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6.4 Environmental Assessment 6.4 ERIEF(E

Luyuan Group regards ecological conservation
as its core mission. In all expansion or new
construction projects, we strictly adhere to the
“Environmental Impact Assessment Law Of
The People’s Republic Of China,” the “Wildlife
Protection Law of the People’s Republic of
China,” the “Marine Environmental Protection
Law of the People’s Republic of China,” and
the “Law of the People’s Republic of China on
Noise Pollution Prevention and Control,” as well
as other relevant laws and regulations, striving
to minimize our environmental footprint. During
the Reporting Period, the Group engaged
professional third-party institutions to conduct
in-depth environmental impact assessments
for its e-bike and component manufacturing
projects. These assessments precisely identified
potential risks and established scientific pollutant
control indicators to ensure compliance
with environmental protection requirements
throughout the entire project lifecycle.

The Group has established a regular mechanism
for identifying environmental factors and
hazards, covering all bases, office areas, and
production workshops. Through comprehensive
reviews of production processes and service
activities, we analyze the significance and
timing of environmental impacts and implement
targeted improvement measures accordingly.
In 2024, the Group further strengthened its
environmental monitoring system, relying on
environmental impact assessment acceptance
reports and periodic testing reports to ensure
data timeliness and accuracy. Simultaneously, we
continuously optimize and efficiently implement
the Emergency Response Plan for Environmental
Incidents, building a solid environmental
safety barrier to safeguard the Group's stable
operations.

BESEEREERRERZOE
e EFTABRELTZERY
HAFIBAR IR TR EARKME
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During the year, the Group's Zhejiang
base officially launched a project for the
intelligent transformation of its production
lines, undertaking comprehensive corrective
actions and technological upgrades to various
production lines and key equipment at the
base. To ensure green compliance during and
after the transformation, we commissioned a
professional third-party institution to prepare an
Environmental Impact Report Form. The project
systematically established targeted pollution
prevention measures in strict accordance with
relevant laws and regulations, including the
Integrated Wastewater Discharge Standard,
Standards of Air Pollutant Discharge in Industrial
Coating Process, and Industrial Enterprise Noise
Boundary Standard. Currently, the municipal
government has formally approved and
endorsed the third-party institution’s conclusions
in the environmental impact assessment
reports and prevention measures. This not only
demonstrates the Group’s strong commitment
to environmental compliance but also provides
solid environmental and regulatory assurance for
the project’s successful operation.

6.5 Waste Water, Air Pollution, and Solid
Waste Management

The Group is consistently dedicated to reducing
the environmental footprint of wastewater,
air pollution, and solid waste (the “Three
Wastes”). To ensure systematic and scientific
environmental governance, the Group has
formulated a policy framework centered on the
Three Wastes Management Regulation, Exhaust
Gas Treatment Procedures, Wastewater and
Waste Gas Management, and the Hazardous
Waste Disposal Procedures. Through strict
regulation and real-time monitoring of
discharge processes and standards, the Group
effectively reduces the environmental impact
of its operations. We adhere to high standards
in fulfilling our environmental responsibilities,
protecting the health and well-being of
employees and the public while minimizing
ecological damage and fostering a harmonious
community environment.
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Air Pollution Management

The Group places a strong emphasis on the management
of air pollutant emissions. Its main sources of waste gas
arise from production processes such as coating mist,
drying tunnel flue gas, and soldering fumes. During the
Reporting Period, we strictly implemented waste gas
treatment processes, including standardised interception
and collection procedures for welding fumes. Waste
gas undergoes multi-stage treatment through advanced
facilities such as cyclone plate scrubbers, demisters, low-
temperature plasma equipment, and centrifugal fans to
ensure compliant emissions. To strengthen compliance
monitoring, the Group engaged third-party testing
institutions to conduct routine inspections of exhaust
stacks on a quarterly basis. An intelligent monitoring
system was also deployed to track key indicators such as
volatile organic compounds (VOCs) in real time, ensuring
that emission data strictly comply with the requirements
of the Emission Standard of Air Pollutants for Industrial
Coating Processes (DB33/2146-2018) and the Emission
Standard of Air Pollutants for Industrial Furnaces and
Kilns (GB 9078-1996).

In terms of the management system, the Group updated
its Equipment TPM Management Regulations during the
year, further refining the inspection and maintenance
standards for waste gas treatment facilities and achieving
standardised management of TPM implementation
checks. A robust anomaly response mechanism has been
established: in the event of abnormal monitoring data,
the relevant departments must immediately identify
the root cause and complete equipment or process
rectifications, ensuring that waste gas is re-treated to
meet standards before discharge. In addition, the Group
actively pursues source reduction by promoting the
substitution of solvent-based paints with water-based
coatings, significantly reducing the generation of organic
waste gases. Through continuous upgrades to waste
gas treatment equipment and process optimisation,
total emissions of non-methane hydrocarbons have
been substantially reduced, demonstrating our tangible
commitment to improving air quality.
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Air Pollution Treatment Equipment

FEREIERE

Wastewater Management

Through refined operations, the Group continues to
enhance the efficiency of its wastewater treatment.
We strictly implement the Wastewater and Waste
Gas Management policy, and through process
optimisation, have not only achieved stable and
compliant discharge of wastewater but also realised
resource recovery in certain processes.

For production wastewater, the Group adopts a multi-
stage pre-treatment mechanism. After the removal of
oil, grease, and suspended solids through sedimentation
in oil separation tanks, the wastewater is directed to a
treatment station for further advanced and harmless
treatment. Domestic sewage is pre-treated in septic
tanks, collected regularly by designated personnel, and
then channelled into a hydrolysis equalisation tank for
unified disposal. To ensure discharge quality, the Group
conducts real-time monitoring of core indicators such
as pH value, ammonia nitrogen, and chemical oxygen
demand (COD), strictly adhering to the “Integrated
Wastewater Discharge Standards” (GB8978-1996) and
the “Emission Standard of Nitrogen and Phosphorus for
Indirect Industrial Wastewater Discharge” (DB33/887-
2013). Relying on comprehensive monitoring records and
an anomaly rectification mechanism, the Group ensures
that all wastewater, after closed-loop optimisation
and treatment, meets compliance standards, thereby
minimising its impact on the water environment.
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Hazardous Waste Management

The Group strictly complies with the “Standard for
Pollution Control on Hazardous Waste Storage”
(GB18597-2023) and relevant laws and regulations,
implementing a refined classification management
system for hazardous wastes such as paint residue,
sludge, waste packaging drums, waste activated
carbon, and waste activated carbon fibre. All hazardous
wastes are stored in dedicated collection containers and
placed in standardised temporary storage areas. Labels
containing key information, including waste name,
code, hazardous characteristics, emergency measures,
quantity, and generation date, are clearly affixed to the
containers to ensure accurate identification and safe
handling. Leveraging an online monitoring system, we
have achieved scientific control over the entire process,
from waste generation and storage to transfer and
disposal. When the storage volume reaches a warning
level, the designated hazardous waste specialist promptly
files a declaration and engages a qualified third-party
institution for compliant disposal. Through regular
reviews and detailed optimisation of waste generation
processes, the Company continuously enhances its
standardised management level and strives to minimise
waste generation.

Intelligent Ledger Management Platform

To improve management efficiency, the Company
has fully introduced a cloud-based intelligent
hazardous waste management platform this year,
strictly implementing the “Solid Waste Ledger and
Manifest System”. The platform supports multi-device
collaboration, enabling digital management of the
entire chain, from waste generation and warehousing
to declaration and disposal, while ensuring real-time
data synchronisation with the national hazardous
waste management platform, thereby fully satisfying
environmental regulatory requirements. Through this
system, we can record the entire lifecycle dynamics of
hazardous waste in detail and automatically generate
monthly, quarterly, and annual reports, significantly
enhancing the accuracy and timeliness of submissions.
The Company strictly adheres to the requirement of
retaining hazardous waste operation records for more
than ten years, ensuring the completeness, continuity,
and standardised archiving of ledger records, thereby
laying a solid data foundation for compliant operations.
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Source Reduction and Process Upgrading

We consistently adhere to the principle of “source
reduction and process control” and actively promote
the green transformation of production processes. In
the painting process, we have upgraded the original
water spray and activated carbon treatment system
to a combined process of “water spray + dry filtration
+ zeolite rotor + regenerative thermal oxidiser
(RTO)"”, which has not only significantly reduced the
procurement and disposal costs of activated carbon
but also substantially decreased the generation
of paint residue. In the coating process, we have
successfully substituted raw materials by replacing
the original solvent-based alkyd resin with a water-
based alkyd resin, thereby reducing the use of toxic
and hazardous substances at the source. Furthermore,
the Company has established a regular inspection
and rectification mechanism, continuously eliminating
potential environmental risks and comprehensively
enhancing environmental safety management through
measures such as adding indoor zoning signage and
optimising management plans for tin residue and
waste batteries.

Non-hazardous Waste Management

The Group strictly complies with the “Environmental
Protection Law of the People’s Republic of China” and
the “Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes”, while establishing and improving the
“Three Wastes Management System and Process”
to ensure that these wastes are properly handled.
Our primary non-hazardous wastes include domestic
garbage and material packaging bags, all of which are
disposed of in a harmless manner through segregated
recycling, designated transfer, and professional
collection and transportation.
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The Group has deepened the implementation of
the “waste management hierarchy” principle,
prioritising source reduction. By strictly controlling
product quality, we have reduced the number of
defective products and increased the utilisation rate
of components. In addition, a “replace old with new”
policy and standardised requisition management have
been implemented for labour protection and office
supplies. Furthermore, the Group has comprehensively
promoted a paperless office environment and the
reuse of office paper. On the production front, we
have reduced solid waste generation through process
optimisation, and waste materials with no recycling
value, such as scrap iron from the frame workshop,
are handed over to professional institutions for
disposal.

By deploying well-designed recycling bins throughout
the facility, we continue to enhance the classification
management of domestic garbage and actively guide
all employees to participate in waste sorting practices.
At the supply chain level, we work closely with our
suppliers to promote the use of recyclable tooling
packaging, significantly reducing the generation
of packaging waste at the source. Through these
initiatives, the Company has not only effectively
improved resource recycling rates but also deeply
integrated the principles of reduction and resource
efficiency into daily operations, contributing to the
achievement of sustainable development goals.
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Indicator Unit 2024
EEER By 20244

Air pollution emissions?®

BER BERRE
Nitrogen oxides kg
AAlY) Niy 4,496.94 3,417.86
Sulphur oxides kg
meuty Nay 1,113.56 843.79
Particulate matter kg
BT RERY) Niy 452.27 344.36
Wastewater discharge
JTIKEER
Total wastewater Discharge tonnes
ERBE AR E i 52,719.92 58,290.25
Industrial wastewater COD emissions tonnes
T¥REEKCODHEME WA 4.90 4.66
Industrial wastewater ammonia nitrogen  tonnes

emissions
TREKRAHNE WA 0.02 0.22
Waste
BEED
Total hazardous waste generation® tonnes
BEERRYELHEE® WA 1.29 1.10
Hazardous waste generation intensity kg/RMB million
BEERYELTE RIT/ BETARBEA 0.22 0.22
Total non-hazardous waste generation'™  tonnes
BERZMELRE" 73 247.02 803.63
Total non-hazardous waste recycling tonnes

volume'
BERZYOUEE" 73 1.65 1.94
Non-hazardous waste generation intensity kg/RMB million
BEREVELTE R /BBTTARERA 41.82 158.45

8 Air pollution emissions originate from vehicle exhaust emissions and @ FERBERUR B NS BN EE AR RBE AR A AR -
natural gas combustion.

o Hazardous waste includes waste batteries, discarded ink cartridges, ~ ° EEBREVRRETEEL  BEESRS - FERK
discarded toner cartridges, discarded components, and discarded Wa - BERHNEESS -
electrical appliances.

19 Non-hazardous waste includes discarded paper, household garbage, ~ °©  @EEFEZYEIETEERRE - ATEIRMELL -
and discarded plastics.

" The recycled’non-hazardous waste includes recycled paper. gl ERKKEEEEYTHE T ERARKE -
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6.6 Product Lifecycle Management

The Group’s electric vehicles are committed to
translating the concept of sustainable development
into systematic technical practices. By establishing a
full lifecycle management system, we have achieved
comprehensive environmental coverage across
the entire chain, from “technology research and
development” to “recycling and reuse”.

Technology-Driven Lifecycle Management
Framework

Six digital platforms for precise supply chain
coordination and control:

o PLM (Product Lifecycle Management): Covering
planning, design, certification, launch, and
retirement, and ensuring dynamic alignment
between technical standards and market
demands.

o SRM (Supplier Relationship Management):
Optimizing supply chain resource integration,
and accelerating component response efficiency.

° MES (Manufacturing Execution System):
Enabling real-time production monitoring and
smart scheduling, and enhancing manufacturing
precision and energy efficiency.

° QMS (Quality Management System): Providing
full-process quality traceability, and ensuring
product reliability.

o CRM (Customer Relationship Management):
Leveraging market data for strategic
optimization and precisely matching user needs.

. NSS (Networked Satisfaction System): Collecting
user feedback for product iteration and forming
a closed-loop “design-production-service-
optimization” cycle.
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Core Technologies Empowering Green Value
Enhancement

The Group is steadfastly driven by core technologies
as its development engine and has cultivated a strong
presence in the green mobility sector. Leveraging the
three core technology pillars of liquid-cooled motors,
digital batteries, smart operating system and air-cooled
controller, we continue to drive the iterative upgrade
of liquid-cooled motor technology, while successfully
empowering our bicycle product line with advanced
intelligent systems, achieving a comprehensive leap in
green value through innovation-driven technological
innovation.

During the year, the Group achieved a leapfrog
upgrade of its liquid cooling technology to “intelligent
liquid cooling power technology”. Through the
integrated design of the controller and motor, the
heat dissipation efficiency of the controller has been
substantially enhanced, fundamentally overcoming the
loss issue caused by overheating in traditional power
systems and significantly extending the service life of
the product. In addition, the newly added posture
sensing technologies can accurately capture the
vehicle’s driving conditions, such as uphill, downhill
and turning, and intelligently implement control
strategies: maintaining a steady speed while efficiently
realising energy recovery on downhill sections, and
automatically sensing and providing additional
power on uphill sections. While effectively alleviating
the burden of riding and enhancing endurance
mileage, it also deeply practised the concept of green
development of energy conservation and emission
reduction.
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At the same time, we have been deeply engaged in
the research and development of sports fitness and
healthy electric-assist bicycle technology, accurately
identifying users’ health needs and deeply embedding
the health philosophy into the DNA of our products.
Leveraging intelligent algorithms and high-precision
sensing technologies, the system is able to match the
rider’s exercise status in real time, providing multiple
assistance modes and scientific riding guidance.
This initiative organically integrates daily commuting
with fitness workouts, breaking the time and space
constraints of traditional fitness, enabling users to
efficiently complete health management during
convenient travel, and truly realising a new value
experience of “commuting is fitness”.

Green Initiatives and Results

Relying on core technologies such as liquid-cooled
motors and fully-sealed lithium batteries, the service
life of the entire vehicle has been extended to 10
years, thereby reducing resource consumption and
the frequency of replacement by users at the source.
The Chongging smart manufacturing base has
significantly reduced its full lifecycle carbon footprints
by optimizing its energy mix and reducing the use of
hazardous substances. At the same time, we leveraged
the PLM system to enhance supply chain transparency
and ensure the effective implementation of green
standards upstream and downstream.

The Group has established dedicated product
management positions, strictly complied with the
E-Bike Industry Standardization Requirements, and
strengthened end-to-end safety standards. We will
deepen data-driven R&D, explore battery recycling
models through a comprehensive environmental
protection system covering the entire chain of
“technology R&D — production optimization — product
upgrading — user application”, and, with the digital
PLM system as the link, promote coordinate supply
chain emission reductions and contribute systematic
solutions to the green transformation of global two-
wheeled transportation.

BRI - 4 ERERRE

RIES - HAFTRBHES (R S 2 FREN S
BITEEIE - BERERPRERS
Ko BEEESREEAERER - &
RERBRREZERRBEBRIM - F4
BEENRS T ECRR T & B @B AL - RIS
AT R B2 TTIEE - W
BB ERE S BRREEAES - T
TERRINEERE  BRPERRE
HITPRREREFRERE  BELER
[HITENMR S |2 (EERSR -

BREBREMN
REBRLSEREETHEEEZ LK
i - BEEASHEREI0F - R
SEFR KT BRI E B B RIAR
ERSREE M RBR L RARR
MAOBEWMEER  BERKT2E®
BB R o R - FIAPLM AR LEoat
HEEEAE - BARESIEEE L T
HIBRTT

SERTEREMERE - BIRERE
(EBETEITEREKEML)  BERE
BELZ2RE - FAKRECERRED
e BRI RIS - L ERL—E
At —EREER N2 R IEIRRE
% BRELEEFARN - LEF
PLIM&# s - HEBEXREBRET - &
ERMBmENREEN AR AR
RITEE

201



'@ Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

ENVIRONMENTAL, SOCIAL AND (BB - tERERFEIRI
GOVERNANCE REPORTING INDEX

Indicators HKEX ESG Reporting Guide Requirements Section/Remarks

ER BERB X ESGHEEEIER B R

Governance Structure

ERRE
General Disclosure A statement from the board containing the following elements: 1.5 Statement from the Board
(i) Disclosure of the board’s oversight of Environmental, Social
and Governance (ESG) issues;
(i) the board's ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses); and
(i)~ How the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses.
—RRE MEBESRLMNER  EPHATIIAR 1 EFEEH
() PFEEFGHRSE HERELFENEE
(i) EBFENRE HEREATEHHIER - BIETME -
BREDI RERERNRE g REBEHESE(REY
BITAEBORER)NBRE : &
(i) BFENARERER HEREREMERMER  WE
BefARETAREARE
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Indicators HKEX ESG Reporting Guide Requirements Section/Remarks

BR BERBRESGHEHEEIER B

Reporting principles

B R A

General Disclosure A description of, or an explanation on, the application of the 1.2 Reporting Guide and Principles
following Reporting Principles in the preparation of the ESG
report:

Materiality: The Environmental, Social and Governance Report
should disclose: (i) the process to identify and the criteria for
the selection of material Environmental, Social and Governance
factors; (ii) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the process
and results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies,
assumptions and/or calculation tools used, and source of
conversion factors used, for the reporting of emissions/energy
consumption (where applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any
changes in the statistical methods or key performance indicators
(if any) or any other relevant factors affecting meaningful
comparison.
—RIE WA BEERERS  HeREMRERNAEATIERR 1.285%E5 KRA
al:

EEM RN HENERREREKE  ()BHNEERE 48

FERRAENBRZIERELRARNED (VB TADETH
EZE  ERFNEEROEORARBETARNELENA
jFi);im:l

Bt ABERINE URAR(ER)RNEE . 5% -
BBR/ S ETENER - ARFERERREEZRRET
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Indicators HKEX ESG Reporting Guide Requirements Section/Remarks
EBE BB ESGHEIEIER B
Reporting Boundary
EREE
General Disclosure A narrative explaining the reporting boundaries of the ESG report 1.1 Reporting Boundary
and describing the process used to identify which entities or
operations are included in the ESG report. If there is a change in
the scope, the issuer should explain the difference and reason for
the change.
— MR RERE HeRELRENERSE  RERkERLERS 1.1 REHE

EBMARSE - HERERRENBIE - FERBEGAHNE
BITARBETRERESRA -
A. ENVIRONMENTAL

ARE
Level A1: Emissions
EEAT : HEBY
General Disclosure Information on: 6. Environmental
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste.
— = BHEBERRERBIEN  RKE 6 BERESHEE 6 B’E
MEEE S
@ BEE: M
by BEFHEITABEAZENBEEEZLRIINER
KPI'A1.1 Types of emissions and related emission data. 6.2 Energy-saving and Emission
Reduction Measures
BRIERIERAT BERRE R KA R 2 ERRE R BEE TR
KPI'A1.3 Total hazardous waste produced and intensity. 6.5 Waste Water, Air Pollution, and
Solid Waste Management
BRIEIERA1 3 FREEREEEMRERTE - 6.5 Bk - BER - EBREEMER
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Indicators

e
KPIA1.4

BB RUEIZAL 4
KPI A1.5

BB RUEIZA1 5
KPI A1.6

RSIERUEIEAT.6

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HERER

HKEX ESG Reporting Guide Requirements
BERBRESGHREEIER

Total non-hazardous waste produced and intensity.

FELBERENRENTE

Describe the emissions targets set and the steps taken to achieve
them.

PRIV VB R E B R R AEDE L REAEIN SR o
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

W EREE REEREMN L - RIERAET I RERRR
FEREL BRI SR

Aspect A2: Use of Resource

EBHEA2 : EFRER

General Disclosure

—REE
KPI A2.1

BB RIE B RA2.1
KPI A2.2
BB EBUIEIRA2.2
KPI A2.3

FASEIRIRA2.3

KPI A2.4

PR EMIRIRA2.4

KPI'A2.5

RIS IE1RA2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.

BMERAER(BEER - KREMERME)ABER

Total direct and/or indirect energy consumption by type and
intensity.
RERESMEE R IR
Water consumption and intensity.
BRKEREE o

Description of energy use efficiency target(s) set and steps taken

,,,,, BRBLEE -

to achieve them.
WA PTET MR R E R EEE R AERELE
,%;i“—;o

Description of whether there is any issue in sourcing water that

BRI &

is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

HHSREGER KR R BRI - LARPTET MRk B 1R
RAERE L BRI R -

The total amount of packaging materials used for finished
products and the amount per unit of production.

RBTABEMRNBRERSEESRNUGE

HE

Section/Remarks

B

6.5 Waste Water, Air Pollution, and
Solid Waste Management

6.5 Bk BER - BREERNER

6.2 Energy-saving and Emission

Reduction Measures

2 ERREIRHEE 1
6.5 Waste Water, Air Pollution, and
Solid Waste Management

6.5 BE/K - BER - BRRERNEE

6. Environmental

6. RIR

6.2 Energy-saving and Emission
Reduction Measures
2 ERBERHEE I

6.3 Resource Management

6.3 BRER

6.2 Energy-saving and Emission
Reduction Measures

2 SRERBHEE

6.3 Resource Management

6.3 BRERE

6.3 Resource Management
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Indicators

BR

HKEX ESG Reporting Guide Requirements
ERBRESGHREEIIER

Aspect A3: Environment and Natural Resources

EBHA3 : BERXARER

General Disclosure

—fREE

KPI'A3.1

R B RUEIZA31

B. SOCIAL
B.AE

Aspect B1: Employment
FEEB1 : &

General Disclosure

—REE

KPIB1.1

RS A IE1RB1 1

KPIB1.2

RASRERUIEIRBT 2

206

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
REBETAHRERRRERERNERATENLE
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

RS EHHRERANERNEATERERNERTBY
20178 -

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BEREHRAE  BEREA  ITERE - R T5H#

Tt~ RIEAR A R E a8 R AE A -

8

‘%

@ BE:R

b) BETHBEITABEAYENRBRERRATINER -

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

RIER - ERER(N2BEGRRE) - FREAMNESDHES
mg o

Employee turnover rate by gender, age group and geographical
region.

RIER] - FleR KRB D HERIRKLE -

Section/Remarks

BB

6.4 Environmental Assessment

6.4 BRI
6.4 Environmental Assessment

6.4 B

5.1

5.1

5.

N

5.1

5.

—_

5.1

Employee Rights and Benefits

B THFIZEEM

Employee Rights and Benefits

B THFISEH

Employee Rights and Benefits

B THFIEEM
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Aspect B2: Health and Safety

[EHB2 : RERZZ2

General Disclosure

—RIKE

KPI B2.1

BAS A M IE1RB2.1
KPI B2.2
FASAE I 1RB2.2
KPI B2.3

P M 1R15B2.3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

ARRHEZ 2 TERERRERESBEBEMLREEN

@@ BE: Rk

b) EFHBETAREATENBRBERZNRIINER o
Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.
BE=F(BRERFE)SFRITHOABRLE -

Lost days due to work injury.

EATERATERE -

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

WLARRNBERERERL 25 - WRABRTRERE L -

Aspect B3: Development and Training

[ETHB3 : #ERIE

General Disclosure

— IR

KPI B3.1

BASR B AIE1RB3.1

KPI B3.2

RS A 1515832

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRRTEESRETIIEBENMB R RAENEER - fiBINE
& o

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUPIREESAN(NERERE  TRERE)ASNXIEES
[Eal i

The average training hours completed per employee by gender
and employee category.

BRI REEERED - BREETKTINTHEL -

Section/Remarks

B

5.2 Occupational Health and Safety

52 BEREELZE

5.2 Occupational Health and Safety

52 BERRRELZE
5.2 Occupational Health and Safety
52 BERRELZE
5.2 Occupational Health and Safety

52 BEREELZE

5.3 Talent Cultivation and
Development

53 ATHEREER

5.3 Talent Cultivation and
Development

5.3 ATEBERER
5.3 Talent Cultivation and

Development

53 ATHERERR
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EE BB ESGR EIESIEXR
Aspect B4: Labour Standards
[EEB4 : & T2

General Disclosure Information on:
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.
— MR BRI ETREH4TH
@ BE: M

b BTHETARBEAFENREEERAGINER -

KPI B4.1 Description of measures to review employment practices to avoid
child and forced labour.

MR IEIERBAN Wl REEANEEAERET REHST -

KPI B4.2 Description of steps taken to eliminate such practices when
discovered.

FASRAR RIE1RBA.2 HEERERBERR AR EBERM RN TR -
Aspect B5: Supply Chain Management
MBS : {LEEER

General Disclosure Policies on managing environmental and social risks of the supply
chain.

—REE ERHREBNRE R GRBBUER -

KPI B5.1 Number of suppliers by geographical region.

MR BB 1RB5.1 EEE D HERSE

KPI B5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how
they are implemented and monitored.

FASEAE B IE1RB5.2 i EBRERRERNED - mENTABEMNfEREA -
AR TRER X

KPI B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

FASRAE IE1RB5.3 AR R ERGERSHORE L RRAEH - AR
BRTRERTE -

208

BB

5.

N

Employee Rights and Benefits

5.1 B THMEEH

5.

N

Employee Rights and Benefits

5.1 B TR EREF
5.1 Employee Rights and Benefits

5.1 B THMEEH

4.5 Sustainable Supply Chain
4.5 AIFEE
4.5 Sustainable Supply Chain
4.5 AR A e
4.5 Sustainable Supply Chain

45 B REE

4.5 Sustainable Supply Chain

4.5 A B (e S



Annual Report 2025 £}

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HEREREE

Indicators HKEX ESG Reporting Guide Requirements Section/Remarks

BR BERBRESGHEHEEIER B

KPI B5.4 Description of practices used to promote environmentally 4.5 Sustainable Supply Chain

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

RIS 4B RUEIRB5 4 R H R RESBRRERIRBOED - URAE 4.5 AIFEHER
MITRERTE -

Aspect B6: Product Responsibility
[EMEB6 : EmEME

General Disclosure Information on: 4.2 Quality Control

(@)  the policies; and 4.3 Intellectual Property Protection

(b)  compliance with relevant laws and regulations that have 4.4 Customer Rights Protection
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to 3.1 Innovative Green Technologies
products and services provided and methods of redress.
—REE BRMRHERMRBHRRELZE  BS  BEIMEFEIA 42 REEH
RAROTER
4.3 MBERRE

4.4 BERERIRE
(b) BTUBITABEATZEZMNEEEZTENGER -
3.1 BIFEE R

KPI B6.1 Percentage of total products sold or shipped subject to recalls for 4.2 Quality Control
safety and health reasons.

BRI IEB6.1 BEADEXEMESTRL 2 HEEERMEARNKNE D 42 mEEH

KPI B6.2 Number of products and service related complaints recelved and 4.4 Customer Rights Protection
how they are dealt with.

B iR 4B 1513862 BREMRERRRBOIRFEE A RELETE 4.4 EPERRE

KPI B6.3 Description of practices relating to observing and protecting 4.3 Intellectual Property Protection
intellectual property rights.

MR IE 1513863 il B E R ARIE AR E R A RV IE B o 4.3 MBERRE

KPI B6.4 Description of quality assurance process and recall procedures. 4.2 Quality Control

MR IEIE1EB6.4 WS ST RREERBYER 42 mEEH

KPI B6.5 Description of consumer data protection and privacy policies, and 4.4 Customer Rights Protection

how they are implemented and monitored.

ISt 515865 B EBRHREBRIALEBEER - AREERTRERTE - 4.4 BFERRE
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Aspect B7: Anti-corruption
BMEB7 : RES
General Disclosure Information on: 4.1 Business Ethics and Anti-
Corruption
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
—RBEE BRI - ¥R - MEEROEREN 4.1 BEEERERE)S
@ BE: Rk

b) ETHETABBEATENEMERIRIINER -

KPI B7.1 Number of concluded legal cases regarding corrupt practices 4.1 Business Ethics and Anti-
brought against the issuer or its employees during the Reporting Corruption
Period and the outcomes of the cases.
FASRAE IEIRBT 1 RERBAHETAIHEEERLYCEENESHARMNH 41 BRERERES
B REFARER o
KPI B7.2 Description of preventive measures and whistle-blowing 4.1 Business Ethics and Anti-
procedures, and how they are implemented and monitored. Corruption
RISERUEIRBT 2 b SRR RE T - U RABRTRERAE 4.1 HEBRERES
KPI B7.3 Description of anti-corruption training provided to directors and 4.1 Business Ethics and Anti-
staff. Corruption
RISERUEIRBT 3 M ESR R E TRENREFE - 41 BRERERES

Level B8: Community Investment

[EEBS : HERE

General Disclosure Policies on community engagement to understand the needs 5.4 Community Responsibility and
of the communities where the issuer operates and to ensure its Contribution
activities take into consideration the communities’ interests.
—MRE B EL2ERBEREEMEMETENRAREERIBHEE 54 HEFTEER
et R B
KPI B8.1 Focus areas of contribution. 5.4 Community Responsibility and
Contribution
RSB RUEIRB8.1 BT AR - 5.4 HBRAEEEFR
KPI B8.2 Resources contributed to the focus area. 5.4 Community Responsibility and
Contribution
RISAE AUIEIRB8.2 EETEBMBHAER - 5.4 HBRAEEEFR
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EE EBBRATESGHR L85 ER B B
Part D: Climate-related Disclosures
D% : RIZIEEAIREE

Governance 19(a) The governance body(s) (which can include a board, 2.2 ESG Management Structure

committee or equivalent body charged with governance) or

individual(s) responsible for oversight of climate-related risks 6.1 Response to Climate Change —
and opportunities. Specifically, the issuer shall identify that Climate Governance

body(s) or individual(s) and disclose information about:

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or
will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;

(i) how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

(i) how the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes
and related policies, including whether the body(s)
or individual(s) has considered trade-offs associated
with those risks and opportunities; and

(iv)  how the body(s) or individual(s) oversees the setting
of, and monitors progress towards, targets related
to climate-related risks and opportunities, including
whether and how related performance metrics are
included in remuneration policies.
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=) 190a) BEEERFEARRMEEACERE(FREESE - 22 SGEHEER
ZESYHMATIERB)JEANES - ABME - #
TARELEARBIEARKEATES 6.1 BERES L —RIFLE

() ZHBIEANTNETENASRREEEENR
REMBERE /R EE B R IR AR AR MBI R

B

(i) W EAERRIEEBRRMNEER A A
K ;

(i) FEWEREAEEERITANKE EARIRE
MERERRF RAAFEBCROBET - MAZER
RAEFERERAEE  BEZEREIEARTEESE
HZERRAERRMNEBEBNRETRE &

(v ZEEHEANMEEABEREEERRNEEN

BRHIELEREREE  BREAKEBARE
R AFMEER A RIATRA o
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BR BERBRESGHEHEEIER B

19(b) Management’s role in the governance processes,

controls and procedures used to monitor, manage and
oversee climate-related risks and opportunities, including
information about:

(i) whether the role is delegated to a specific
management-level position or management-level
committee and how oversight is exercised over that
position or committee; and

(i) whether management uses controls and procedures
to support the oversight of climate-related risks
and opportunities and, if so, how these controls
and procedures are integrated with other internal
functions.

190) EEEERANESR EEREERFEERRNKENE

AR - B EERTHAR - BEUTES

0] uiﬁé% RERRHTENEEBABREEESR
SURMAHZARIZEQETEE &

(iy EEREVUAEREREEIEFRYEERIEERH

RS 1 sEEREEREFNAEE
AR BRI PIETTES
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Strategy 20 An issuer shall disclose information to enable an 6.1 Response to Climate Change —
understanding of climate-related risks and opportunities Climate Strategy

that could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital over the
short, medium or long term. Specifically, the issuer shall:

(@)  describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;

(b)  explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate related
transition risk;

() specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
- short, medium or long term - the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and

(d)  explain how the issuer defines short term, medium
term, and long term, and how these definitions are
linked to the scope of its strategic decision-making
planning.
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RER 20 BOARBRBHEER  USABBRESEEHARER 6.1 BHREE—RERR
B PHARMPEERIAE REEEHLERKAR
REERRRMEE - RBME - BITAZA:

() MWHAEBEHAATEY hHIRHFELETA
MESRE  METBREARANTRIEEER
S

b)) WMETAEZINBTEREAERR  BEZTA
EARBZAR S HERIFEEYERR K ERIRE
BERRR

© BMETACHFINTERREBRBNEE - A
AR A ERA AT ERITARNEREE (R -
hEsRE) R

(d) WMEETAMMEEREH THRRY UREL
TE 25 QN{AI B SR MR TE 35 2 S0 B B A o
21 An issuer shall disclose information that enables an 6.1 Response to Climate Change —
understanding of the current and anticipated effects of Climate Strategy
climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall
disclose:

(@) adescription of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s
business model and value chain;

(b)  a description of where climate-related risks and
opportunities are concentrated within the issuer’s
business model and value chain (e.g., geographical
regions, facilities, and types of assets).
21 BOAEREZABRRRGEERBMEBHEEREN 6.1 BEHRES L —RIEXR
MEE#RNENNEHTENES - ARME - B1TAR
TEITRER -

(@) HRARFAERRNEBLEETANEBRAME
ERNERMBRTE

b) HEEEBTANEFRANEERT - RIREER
AgE SR a s (Flm - R  RiEREE

) -
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22(a) An issuer shall disclose information that enables an 6.1 Response to Climate Change —

understanding of the effects of climate-related risks Climate Strategy
and opportunities on its strategy and decision-making.

Specifically, the issuer shall disclose information about

how the issuer has responded to, and plans to respond to,

climate-related risks and opportunities in its strategy and

decision-making, including how the issuer plans to achieve

any climate-related targets it has set and any targets it is

required to meet by law or regulation. Specifically, the issuer

shall disclose:

(i) current and anticipated changes to the issuer’s
business model, including its resource allocation, to
address climate-related risks and opportunities;

(i) current and anticipated adaptation and mitigation
efforts (whether direct or indirect);

(i) any climate-related transition plan the issuer has
(including information about key assumptions used
in developing its transition plan, and dependencies
on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer
does not have a climate-related transition plan;

(iv)  how the issuer plans to achieve any climate-related
targets (including any greenhouse gas emissions
targets (if any)), described in accordance with
paragraphs 37 to 40.
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22() ETAERBEZABRERRAHERRMEBHERBMR 6.1 BHRIRE(L - RIERR
ROFENEER - ABME @ BETAZBREABETAL
A8 RS R 21 L SRS DR SR o 20 o] FE St R AR B L A
BBNER  BRETAGINAERTMEMRENR
(RABRIR R - AREMERIVERBREZNRE - A8
mE - BTABBENUTEER

() REREEBERNEE M EE A X IEE R %
TARBREA(RREREE ) FHHE

(i) BREIFBHSETOEERIRE LIE(ERKE
&)

(i) BT AEMEAREBEL S (B ES TR E
REANEZHEANES - URZEMEKENRE
&) REBOTALRBEENE - AERENS
TEHR

(iv) BT A BN ER 37240 it ) (E IR IRAR
BER(BREMEZSREBHNERIAF)) -

22(b) An issuer shall disclose information about how the issuer is 6.1 Response to Climate Change —
resourcing, and plans to resource, the activities disclosed in Climate Strategy
accordance with paragraph 22(a).

22(b) BTABRRBERBETASARERGFENAR/RES 6.1 BEREH L — RIERKMR
2B BEENTHREER -

23.  Anissuer shall disclose the progress made against the plans 6.1 Response to Climate Change —
disclosed in accordance with paragraph 22(a) in previous Climate Strategy
Reporting Periods.

23 BOIARBBENZESHNRRE2BRMAKEEN 6.1 BHREREE —RIEKE
H#E o
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24 An issuer shall disclose qualitative and quantitative Qualitative Data:

information about:

(@) how climate-related risks and opportunities have 6.1 Response to Climate Change
affected its financial position, financial performance - Quantitative Data of Climate
and cash flows for the Reporting Period; and Strategy:

(b)  the climate-related risks and opportunities identified Financial Effects Relief Adopted
in paragraph 24(a) for which there is a significant
risk of a material adjustment within the next annual
Reporting Period to the carrying amounts of assets
and liabilities reported in the related financial
statements.

24 BOIANEBRBEATEMMELER EMER

(@ REEERBRNEBINATEETAEERBNY 6.1 BEHREE - RIEREELE
B - MBRARRERE Rk £t

b EHEERERT-ERFERBMBRRTNEE RANBFERR
MEEREEERLEZARNEARRE - AR
F24(BPEANRIEAERBANEEBHES
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25(a) The issuer shall provide qualitative and quantitative Qualitative Data:

disclosures about:

6.1 Response to Climate Change
how the issuer expects its financial position to change over - Quantitative Data of Climate
the short, medium and long term, given its strategy to Strategy:
manage climate-related risks and opportunities, taking into
consideration: Financial Effects Relief Adopted

(i) itsinvestment and disposal plans; and

(i) its planned sources of funding to implement its
strategy.
25(a) BIIANEBRBUTEMEMEER MBS

BTALZEEEERREBRARMEBNERRE  ¥E 61 BEAREKE - RIEREE(LE
BEATRE  BHEMBRAERS - pHERREAS K
i :
RAMBYERR
() HREREBEFE: R

(i) HABWRBAENESNEESRR -

25(b) The issuer shall provide qualitative and quantitative
disclosures about: how the issuer expects its financial
performance and cash flows to change over the short,
medium and long term, given its strategy to manage
climate-related risks and opportunities.

25(b) BEITAEBRBUTEUME(ER  ERBITAEERER
HARRAEENER  HRAAMBEERRSRERE
RE - RERREIMEL
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26(a) An issuer shall disclose information that enables an Reasonable Information Relief

understanding of the resilience of the issuer’s strategy and  Adopted
business model to climate-related changes, developments
and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer
shall use climate-related scenario analysis to assess its
climate resilience using an approach that is commensurate
with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or
a range. Specifically, the issuer shall disclose the issuer’s
assessment of its climate resilience as at the reporting date,
which shall enable an understanding of:

(i) the implications, if any, of the issuer’s assessment for
its strategy and business model, including how the
issuer would need to respond to the effects identified
in the climate-related scenario analysis;

(i) the significant areas of uncertainty considered in the
issuer’s assessment of its climate resilience; and

(i) the issuer's capacity to adjust, or adapt its strategy
and business model to climate change over the short,
medium or long term.
26(a) EZBEITACHSNRREBRERMEBER - BITA KEAEEHER
ARERELS  EMABRBETANRREREBEXHR
REBEL  BRITEEUOIM - BITABREHE
BB - R EREEENERD IR EEREK
gt - RHBILERE  BITAREE - SRNRREH
c ARME - BTARRBERITABZERAHERRK
LRS- A BB :

() BOANIMERBERBENEBEANZE (W
B BRETASENAEHREEBER AN

BENTE

(i)  BOTABREIUEOFEFZEBNEATRERER
M : &

(i) BITARBRIFZRBBEEY - HHMRIRE
MEBIRARBES -
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26(b) An issuer shall disclose how and when the climate-related

scenario analysis was carried out, including:

(i) information about the inputs used, including:

1) which climate-related scenarios the issuer
used for the analysis and the sources of such
scenarios;

2)  whether the analysis included a diverse range
of climate-related scenarios;

3)  whether the climate-related scenarios used for
the analysis are associated with climate-related
transition risks or climate related physical risks;

4)  whether the issuer used, among its scenarios,
a climate-related scenario aligned with the
latest international agreement on climate
change,

5)  why the issuer decided that its chosen climate-
related scenarios are relevant to assessing
its resilience to climate-related changes,
developments or uncertainties;

6)  time horizons the issuer used in the analysis;
and

7)  what scope of operations the issuer used
in the analysis (for example, the operation,
locations and business units used in the
analysis);

(i) the key assumptions the issuer made in the analysis;
and

(i)~ the Reporting Period in which the climate-related
scenario analysis was carried out.
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26(b) HTABBENALARETRIRABERON - €5

() EROBARE 857

) BOAESIMTPEAORKEEBERRER
B

2) DOMREBELZETRNREEBESR

3 AFAERNREEBEREE BRIRAERH
BURBIREEADERRERA

4 BOAEEBRTREERTERHMRAIRE
{EEIR i AR — ZR B R

5  BEOTARMARMEENRREMESEF
BERREAZE - BRIAETENEE
HARE

6)  BEITAEDNRAAEAMNEEEE - &

7 BIADWARERNEEBE (Pl AR
ENMEEMI N EBENL)

(i) BITAEDNHAENRBRMRR ;

(i) ETREBEBROMOESRS -
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Risk management 27(a) Risk Management

An issuer shall disclose information about: the processes

and related policies it uses to identify, assess, prioritize and

monitor climate-related risks, including information about:

(i)

(if)

(iii)

(iv)

the inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

how the issuer assesses the nature, likelihood and
magnitude of the effects of those risks (for example,
whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

whether and how the issuer prioritises climate-
related risks relative to other types of risks;

how the issuer monitors climate-related risks; and
whether and how the issuer has changed the

processes it uses compared with the previous
Reporting Period.

B
6.1 Addressing Climate Change —
Climate Risk Management

223



'@ Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

Indicators

58
BREE

224
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ERBRESGHREEIIER

27(a)

27(b)

27(b)

27(c)

27(0)

RRERETABBEATEES  #ITARRER - 5FHh
REMEERR  ARETETESRSTRFERORE
RARRNER - ERARMUTIENEE

() BIAERNBAERR28GINERRRRIEF
FIREMETEE)

(i)  BITARBROMEERREEREER DT RERIR
AR

(i) BITAMAFEEBERROZENEE - LR
BEPINETANEEEELERE - BFIERE
AT FRE)

(v  BITARARNEHRREEERRAHREmER
RBREE RS

v  BITARAEREREEEER &

(vi) B EF—EERHAEL - BTANE ROAREERE
MR -
The processes the issuer uses to identify, assess, prioritise
and monitor climate-related opportunities (including
information about whether and how the issuer uses
climate-related scenario analysis to inform its identification
of climate-related opportunities).
BOARRBA - SHERFEERE  URETETEE
ERURFERNORIZ (BT ARE R A RIEE
BEROMREEREHEAEENER) -
The extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.
RIEEBRERMEENER - FE  BRIENMERER
12 RIMARAZTANBRBERERRE  UREAR
PR o

Section/Remarks
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BR BERBRESGHEHEEIER B

Indicators and objectives  28.  An issuer shall disclose its absolute gross greenhouse gas 6.2 Energy-saving and Emission

emissions generated during the Reporting Period, expressed Reduction Measures
as metric tons of CO, equivalent, classified as:

(@)  Scope 1 greenhouse gas emissions;
(b)  Scope 2 greenhouse gas emissions; and
() Scope 3 greenhouse gas emissions.
BERBRE 28. BONEBRBEERBAMAERBEHEHNE(CAAES 6.2 SRR
SIREERT)  WHA:
(@ HEVREREHN:
(b) #HE2LREREBHN: &

© HBEZREREHN-
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{d B BB RATESGH L85 ER 8- i
29  The Issuer shall:

(@) measure its greenhouse gas emissions
in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange
on which the issuer is listed to use a different
method for measuring greenhouse gas
emissions;

(b) disclose the approach it uses to measure its
greenhouse gas emissions including: (i)the
measurement approach, inputs and assumptions
the issuer uses to measure its greenhouse gas
emissions; (i) the reason why the issuer has
chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse
gas emissions; and (iii) any changes the issuer
made to the measurement approach, inputs
and assumptions during the Reporting Period
and the reasons for those changes;

(c)  for Scope 2 greenhouse gas emissions disclosed
in accordance with paragraph 28(b), disclose
its location-based Scope 2 greenhouse gas
emissions, and provide information about any
contractual instruments that is necessary to
enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and

(d)  for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose
the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions,
in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol
Corporate Value Chain (Scope 3) Accounting
and Reporting Standard (2011).
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29 EITAR:

@ KBFEERBABTALTZAZ-RXIAAEE
K BRIBTARRBORERBRERE - XX
HEHERE(2004F) )t ELREREBIN :

b BEEARFAELEEREHRNTE 85 : (V&7
ARRFEERERBHRNTES S - GAER
RERR ()R TARMERZEIE  BAEH
RRRERERBIN : Ri)FETAEERRY
AERE BABHKBRETHEMNEENRE
BREA

© FREF2OERKENKE2REREHN  KE
HAE AR RN SBE e TREHN - YREED
RERZHRNEAIRAOXENES &

d) BMBEFBOBREBENGEIREREHEN  BE
(ORERBRERZ  CXEBEE(SHE)REER
EREQ01F) T BEBERREEITAGE
HEIR=RBEHRDBIHER -
30.  Anissuer shall disclose the amount and percentage of assets  Reasonable Information Relief
or business activities vulnerable to climate-related transition Adopted

risks.
300 BOUABEBRASXAGHBESLRRYENEEREYE RAGEENER
EEMEREEEDL

31.  Anissuer shall disclose the amount and percentage of assets
or business activities vulnerable to climate-related physical

risks.
31, BOAEBRBRAZZRGEBMERRTENEELED
EENEREEBEDTL

32.  Anissuer shall disclose the amount and percentage of
assets or business activities aligned with climate-related

opportunities.
32. BOARBRBESRRGEAEENEESAXRBEPNEGHE
NAD -
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33.

33.

34.

34.

35.

35.

228 |

An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related
risks and opportunities.
BOARRBERARRREBRBNEENERHS - BE
FREHEH °

An issuer shall disclose:

(@) an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing, and
scenario analysis); and

(b)  the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of
its greenhouse gas emissions; or an appropriate
negative statement that the issuer does not apply a
carbon price in decision-making.

BOINEBRBENT

(@) MEBBITAREROEERETERIRKEE(BINE
BRR  BBEEMBEEAN) - R

b) BOTARRFEHEERBHMKANGRWRE
REBHNETE &L A EER - R ﬁA
BREERRDERIEE -

An issuer shall disclose whether and how climate-related

considerations are factored into remuneration policy, or an

appropriate negative statement. This may form part of the

disclosure under paragraph 19(a)(iv).

BITAARBERIEEEZ B EZ A RN A A H BB

R IRFEEENTEBH - 5 A EBIRIESE19()(V)ER

TEHE BN —HD -

BB

6.1 Addressing Climate Change -
Climate Indicators and Objectives

6.1 BHRIRE L — RIKEEME R

6.1 Addressing Climate Change —
Climate Indicators and Objectives

6.1 BHRRE( - RIREENER

6.1 Addressing Climate Change —
Climate Indicators and Objectives

6.1 BEHREE (L — RIEIEEF B
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36. An issuer is encouraged to disclose industry-based 6.1 Addressing Climate Change —

metrics that are associated with one or more particular Climate Indicators and Objectives
business models, activities or other common features that
characterize participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer
is encouraged to refer to and consider the applicability
of the industry-based metrics associated with disclosure
topics described in the IFRS S2 Industry-based Guidance
on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under
other international ESG reporting frameworks.
36. ARGABBETARBE-ERZBEETHNEBEAN 6.1 BHREE (- RZEFNER
RBRMNITEER  JE2EFHTERREHEEHAN
TRER - TRATREMWPLITRBRN - KX H MR
TAZZ((BR B RE IR EREERS2% ) TR KE
ERMEMBRIRE g REAMEERRTHITER
BEXRMAANERE T EEBENTERER  YEBERS
WA e
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37.  Anissuer shall disclose (a) the qualitative and quantitative 6.1 Addressing Climate Change —

climate-related targets the issuer has set to monitor Climate Indicators and Objectives
progress towards achieving its strategic goals; and (b) any

targets the issuer is required to meet by law or regulation,

including any greenhouse gas emissions targets. For each

target, the issuer shall disclose:

(@)  the metric used to set the target;

(b)  the objective of the target (for example, mitigation,
adaptation or conformance with science-based
initiatives);

() the part of the issuer to which the target applies (for
example, whether the target applies to the issuer
in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);

(d)  the period over which the target applies;

(e)  the base period from which progress is measured;

(f)  milestones or interim targets (if any);

(g) if the target is quantitative, whether the target is an
absolute target or an intensity target; and

(h)  how the latest international agreement on climate

change, including jurisdictional commitments that
arise from that agreement, has informed the target.
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37. BOUARRBEQEAERERERMABSMERMREN 6.1 BHRRE(-REEEMBER
HERIRAENEIERELRR « ROAESERBRKET
AZZNEFER  BREMEEREBHENRER - #1TA
EREERRE—E

(@ FANEERFRNER:

(b) BENBEMPIRE  ERIANBSERNE
8

© BENERSEGINESEERRETARESRE
ERED (MEFRARREESECSIERT))

o BENERSRE

@) BEEEMEENRE

() BREBSEIFHRZMWE):

(0 WEE(LREF HBEYHBRETRERS X

BT R AR 20 BEBR 1  ( R IE L W A EE AR RO DA
HIIMITEPBITARERE
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38.  Anissuer shall disclose information about its approach to 6.1 Addressing Climate Change —

setting and reviewing each target, and how it monitors Climate Indicators and Objectives
progress against each target, including:

(@)  whether the target and the methodology for setting
the target has been validated by a third party;

(b)  theissuer’s processes for reviewing the target;

() the metrics used to monitor progress towards
reaching the target; and

(d)  any revisions to the target and an explanation for
those revisions.
38. BIAERBEZXTEREZTEEENAE  URENM 6.1 BHREE - REEENEE
ERERER - B

@ BEAFRRERENTIAELEHIMERE

—
O

) BITABEZEEMER
0 FREREREENER K

d) EETREROATRREA -

39.  An issuer shall disclose information about its performance 6.1 Addressing Climate Change —
against each climate-related target and an analysis of trends Climate Indicators and Objectives
or changes in the issuer’s performance.

39. BOUARREAMERRREHEENERNEEARE 6.1 BEREE (- RZEFNER
BOIANBEREBAIE AT o
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BERBRESGHREEIER

40.

For each greenhouse gas emissions target disclosed in

accordance with paragraphs 37 to 39, an issuer shall

disclose:

(@) which greenhouse gases are covered by the target;

(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;

() whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse
gas emissions target;

(d)  whether the target was derived using a sectoral
decarbonisation approach; and

(e)  the issuer's planned use of carbon credits to offset

greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining
its planned use of carbon credits, the issuer shall
disclose: (i) the extent to which, and how, achieving
any net greenhouse gas emissions target relies on the
use of carbon credits; (i) which third-party scheme
will verify or certify the carbon credits; (iii) the type
of carbon credit, including whether the underlying
offset will be nature-based or based on technological
carbon removals, and whether the underlying offset
is achieved through carbon reduction or removal,
and (iv) any other factors necessary to enable an
understanding of the credibility and integrity of the
carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the
carbon offset).

Section/Remarks
B
6.1 Addressing Climate Change —

Climate Indicators and Objectives
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HKEX ESG Reporting Guide Requirements
EBH R TESGIREESIER

40.

41.

41.

REFIEVREENSBATRREREE - BAA
B

BRREMLEZRE
BRTLREDE - BE2HHBEIRZRBHMN

EE R R ER RSl S ER AEREENFER
Z-MmAREREERFEEE  BITAESINEERRE
MRERBHNEEER

BREREREMITRRBITESHA © R

BOAFEERREREEAERBIIUBREMEE
REBHHOFEER - MREAREANE - BITAARK
E (VB ERRERABREMEERBHNFEAR
HRRE RITR 5 (i) % HRAE A AS s BB LL 1% N AT BB =
RE  (NRERANELR  aEIREERTRENBAE
RERRHRATORR » AR EHE R B AR IERHOH
BRER  Rv)AEABRET A EIERNRERNAE
EMTBUEUTOEIAEMEERE (PN - HIREHER
KR °

In preparing disclosures to meet the requirements in
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to
and consider the applicability of cross-industry metrics (see
paragraphs 28 to 35) and (ii) industry-based metrics (see
paragraph 36).
ERHBBEABUFEE21 226 R37TE3SRMHA TR « &
TARBEZ()BETRER(RE28E3ISR) R)TEER(R
F36R) WL ERHRTREM -

Section/Remarks

BB
6.1 BHRIRE L —RIKEEMB R

6.2

6.2 £ife

Energy-saving and Emission
Reduction Measures
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The Board is pleased to present its report together with the
audited consolidated financial statements of the Group for the
year ended December 31, 2025.

GENERAL INFORMATION

The Company was incorporated in the Cayman Islands on
February 18, 2009 as an exempted company with limited liability
under the Companies Act. The Shares were listed on the Main
Board of the Stock Exchange on the Listing Date.

PRINCIPAL ACTIVITIES

The Company is the holding company of the Group. The Group
is an electric two-wheeled vehicle provider in mainland China
which principally engages in design, research and development,
manufacturing and selling of electric two- wheeled vehicles.
Details of the principal activities of the subsidiaries of the
Company are set out in note 11 to the consolidated financial
statements.

BUSINESS REVIEW

The business review and performance analysis of the Group for
the year ended December 31, 2025 as required by Schedule 5
to the Companies Ordinance is set out in the sections headed
“Chairman’s Statement” from pages 13 to 18 and “Management
Discussion and Analysis — Business Review" from pages 19 to 27
of this annual report which constitute part of this directors’ report.

OUTLOOK FOR 2026

In the year ending December 31, 2026, the Group will continue to
pursue the following: (i) deepen core technology strengths; drive
intelligent upgrading; (i) boost intelligent manufacturing efficiency
and collaboration; solidify high-quality delivery capability; and
(iii) enhance brand recognition to shape tech perception; expand
the ecosystem to unlock global opportunities. Further discussion
of the future development in the Group’s business is set out in
the sections headed “Chairman’s Statement” from pages 13 to
18 and “Management Discussion and Analysis — Outlook” from
pages 28 to 32 of this annual report respectively which constitute
part of this directors’ report.
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KEY FINANCIAL HIGHLIGHTS
For the Reporting Period:

. revenue for the year amounted to RMB5,906.8 million,
representing a year-on-year increase of approximately
16.5%;

o profit for the year amounted to RMB175.1 million,
representing a year-on-year increase of approximately
50.9%; and

o basic and diluted earnings per share attributable to equity
holders of the Company for the year were RMB46.0 cents
and RMB44.0 cents, respectively, representing a year-on-
year increase of approximately 53.3% and 51.7%.

KEY RELATIONSHIPS
Relationship with Suppliers

With the aim of obtaining high quality supplies from reliable
sources, the Company only selects suppliers from its accredited
suppliers list after careful and thorough evaluation and assessment
covering a range of criteria, including production capacity, quality
control, innovation, technical strength, financial conditions
and market reputation. In order to strengthen the business
relationships and further secure sufficient supplies of its quality
raw materials and advanced components, the Company may also
enter into strategic cooperative agreements with key suppliers,
pursuant to which the Company is able to secure exclusive supply
rights for advanced or patented components of such suppliers
and co- develop or improve such components with them to be
applied to the Group’s electric two-wheeled vehicles. Further, in
case of critical bottleneck supplies, the Company may also enter
into exclusive supply arrangements with key suppliers and have
multiple suppliers or suppliers with multiple technical solutions
while taking their geographic location into account to minimize
any potential disruption in the Group’s operations, maintain
sourcing stability and/or avoid over- reliance risk.
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Purchases from the five largest suppliers of the Company
accounted for less than 30% of the Company’s total purchases
for the year ended December 31, 2025. The Company did not
experience any material disruption in the delivery of its products
or suffer any loss as a result of delays in delivery or poor handling
of goods that had any material adverse impact on the Company’s
business or results of operations during the year ended December
31, 2025.

Relationship with Customers

The Company’s customers are primarily its distributors in mainland
China, international distributors, corporate and institutional
clients and end customers from its self-operated online stores.
Revenue derived from the five largest customers of the Company
accounted for less than 30% of the Company’s total revenue for
the year ended December 31, 2025.

Relationship with Employees

The Group recognizes its employees as prominent assets for its
development and it places great importance on attracting and
recruiting qualified employees. The remuneration of employees
was based on their performance, skills, knowledge, experience and
market trend. The Group reviews the remuneration policies and
packages on a regular basis and will make necessary adjustment
commensurate with the pay level in the industry. In addition to
basic salaries, employees may be offered with discretionary bonus,
cash awards and share awards based on individual performance.
The Group provides training periodically and across operational
functions, including introductory training for new employees,
technical training, product training, management training and
work safety training, with a view to fostering the basic skills
of new employees to perform their duties and to improving
the relevant skills of the existing employees as well. In order to
incentivize employees for their contribution to the Company
and to attract and retain skilled and experienced personnel, the
Company has adopted the Pre-IPO Share Scheme and adopted the
Post-IPO Share Scheme to grant share awards and share options,
as the case may be, to qualified employees as incentives, details of
which are set out in the section headed “Share Schemes” in this
directors’ report.
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ENVIRONMENTAL POLICIES AND
PERFORMANCE

The Group is dedicated to upholding its social responsibilities
by safeguarding the environment, prioritizing employee well-
being and growth, supporting the community, and striving for
sustainable development. Information about the Company’s ESG
policies and performance during the year ended December 31,
2025 has been set out in the section headed “Environmental,
Social and Governance Report” in this annual report.

LICENCES, REGULATORY APPROVALS
AND COMPLIANCE WITH LAWS AND
REGULATIONS

During the year ended December 31, 2025, the Group has not
committed any material breaches or violations of relevant laws
and regulations in the PRC, where the Group has business entities
and operations, and the Group has duly obtained licenses, permits
and approvals from relevant government authorities that are
material to its business operations in mainland China. Details of
the Group’s compliance with relevant laws and regulations has
been set out in the section headed “Environmental, Social and
Governance Report” in this annual report.

238

BREBERRRR

REEBABITHEMAEET  RERR - BXZE
REERURKE  IFHEIE NERAFE
BR - ARREZE2025F 12 A3 B EFEFHIR
B HEREBHBRERRRNEREHNAFR

[RE - LB REAME JEH -

i;ﬂﬁ F REHM XU R BT ERRE

HZE2025F 1231 B IEFE - AEBBETMER
FERIEILHEABRER AR - BAEEES
EBBBRCEMEMS - LERAEEE EXBUF
FRRBTEE RS AR RN S EEEH
BEMHRR - FFAUBERY - BEAEEETHE
FREMERNFBCHNAFRIRE - HERE

AR | e



Annual Report 2025 £}

PRINCIPAL RISKS AND UNCERTAINTIES

A number of factors may affect the results and business operation
of the Group. The principal risks and uncertainties that the Group
faces and key mitigations that the Group adopts are summarized as

follows:

Principal Risks and
Uncertainties

FTERRRABERE

DIRECTORS’ REPORT
EEGRE

TRRERBEARERSE
S ERETHEAREFAREHLE - AREE
HINEBER R TR EENRAEBRROES

ARSI T
Description Key Mitigations
i TEEBE

Risks related to quality issues of
our products and the electric
two-wheeled vehicle industry

BAEEERNEDMRET
ENEEMEABNER

Maintaining consistent product quality depends
significantly on the effectiveness of the Group's
quality control systems. However, the Group's
quality control system may not be able to
identify all defects at all times or in a timely
manner and any defects of the Group'’s products
or electric two-wheeled vehicles may cause
property damage or personal injury, increase
in level of product returns, increase in product
liability claims, all of which could damage
the Group's market reputation and affect its
financial and business conditions.

BRERTNERLZEERARE FBURRASE
EHEEEHRGNERE - Al REEH
B B 1 R 5T P Al AR B o S B 58RI P A R
PBEAEENERSEDMBENTMRAEE
ARSI ERRIAGEE  EmREKT
- ENEREERR  RAELHAE
EAEENTISBEY T EHMBE KRB -

As part of its internal quality control procedure,
the Group adopts design failure mode and effect
analysis for its new products and technologies.
The Group carries out a number of tests with
its products including road testing, ash testing,
inspection and testing and modify its product
design and manufacture process based on the
test results with a view to controlling the impacts
of any latent defects. Further, the Group will
establish a graded quality inspection system to
optimize the flow of the technical process and
improve the static and dynamic testing processes
before launching its products.
ERANBEEFHRFN -85 - AEEHHME
m BT RA R R BERA R BAN - A%
EHERETSEAR  BRERAE - kKA
A REAIR  REBAAERERNERR R
SUERIZ - AESIEMERERBNTE - btoh
ARERZIDRAmERBER  BILRIR
12 N EMI RS RENBRAERE o
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Principal Risks and

Key Mitigations
TREBER

Uncertainties Description
TERRRFAEERE B
240

The Group will conduct user testing and collect
user feedback throughout the product life
cycle and establish a user research department
and a user feedback data centre. The Group
will improve the supplier management system.
Specifically, for key components or components
that are of an unstable quality, the Group will
assign dedicated personnel to supervise on-
site and ensure that the raw materials and
craftsmanship are up to standard, as well as to
assist suppliers in optimizing the production and
quality control processes. The Group will also
carry out actions among all of its staff to enhance
the quality of its products.
AEEREER D o BEETRAENHLK
SERELES  YEVERERTHPAMERE
EEERHL AEEHTEREHERER -
BRREG - HNERTHIRE T RENTY
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Principal Risks and
Uncertainties

FEEBRETEERE

Description
B
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Key Mitigations
TREBER

Risks related to damage to the
Group's brand, trademarks
or reputation, or failure
to effectively promote the
Group's brand

BASEME  BHRNBES
SR B EEA R E R
R e E R

The Group's success largely depends on the
popularity of its “Luyuan” brand which it uses
for marketing and promotion, and its reputation
for electric two-wheeled vehicles.
AEBENKNERKEE FEORRAREHK
HEN &R mENAEE  RESHMRE
HHEEEE -

Product defects, ineffective customer services,
product liability claims, consumer complaints,
intellectual property infringement, lawsuits
brought against the Group by third parties for
trade mark infringement, or negative publicity or
media reports against the Group or its products,
even if meritless or immaterial, may divert the
Group’s management'’s attention and other
resources from day- to-day business operation
and could cause harm to the Group’s brand
and reputation, as well as competitive position.
Besides, unauthorized use of trademarks by the
Group's distributors, who are only authorized to
display the Group's brand name or trademarks
at their retail outlets or when marketing the
Group's products, may harm the Group’s
reputation and brand image. Furthermore, if
end users perceive or experience a reduction in
the quality of the Group’s products, or consider
in any way that the Group fails to deliver
consistently high quality products, the Group's
brand value could suffer, which could have
a material and adverse effect on the Group's
business.

EmRlE  ERNERPRE EREERR
HEERF - MAEERE F=7RBER
EMmEREBRENFD  JETHAREEM
MERSERERE  IEEEENERE
2 RS AEEERENIENLEME
BRAEXRBRETER  YBREAEEM
fE o BEUNGRFMAL o b - AEENLH
HEERREATEMEREHARENER
BRAASEN@EEHEREE  RERER
RERBRAIREREEASENBEMRET
R o Mo - R AP AR BRIAEEN
EmmE T AT ARBREEE KRG

RE-ZMEREER FARENREEES
AREXITE  EMmAAEHARENETE

EERTHTE -

The Group will protect its trademarks by carry
out formal trademark registrations. Specifically,
the Group will categorize its trademarks, product
trademarks and technical trademarks and make
domestic and overseas trademark registrations for
its principal business activities in accordance with
the system of International Classification of Goods
and Services for the Purposes of the Registration
of Marks established by the Nice Agreement.
The Group also plans to carry out protective
trade mark registrations for similar trademarks. In
addition, the Group will engage third parties to
monitor if there is any infringement of its rights.
In particular, the Group will monitor if there are
situations where trademarks that are already in use
by the Group have been registered, or situations
of trademark infringement or registration of
similar trademarks, and protect its rights and
interests through objection, withdrawal and
prosecution.
AEEKEBEANBRIMRRELRFET - A
BME - NEEEKREHTIHE HIE 8B R
RRRAREERSBRE - HAEENERS -
EmBENENERETIE  YREFBEK
EEBEEAIMETREIREM - AEEEBIHE
DI IRETTREM AR o hoh - AEE I
FENEEROAREAENNBER - FHI=
HASERERNEELSEEREN - XERE
REEURGEMOBERETER - WEBR
- WEAMRHFER A REEER o

241



'@' Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

DIRECTORS’ REPORT

EEERE

Principal Risks and
Uncertainties

FEEBRTRERE

Description
B

Key Mitigations
TREBER

Uncertainty to successfully
implement the Group's
future business plans and
strategies

FRINBITAS SR BIAR SR R A5 5T
BB T EEER
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The Group's business plans and strategies are
formulated based on assumptions of future
events, which carry inherent uncertainties and
potential risks. In case of failure to effectively
implement its business plans and strategies,
the Group may face challenges in expanding,
managing growth, seizing market opportunities,
and staying competitive. Even if they are
implemented effectively, there may be other
unexpected events or factors that prevent
the Group from achieving the desirable and
profitable results, thereby negatively affect
its business, financial conditions, results of
operations and prospects.

REE M EB B LB DERERKEHH
R&R - A AETHEELLEERR - RO
RAEMEREREIMER  AEETESE
BRE - BEER  MATSEENERERSE N
HEEERE - BEENERZ S ENEK
B MAlRE B EMmATRENEHSRE B
BASERGEERERMOER  KMEx
% BMBR  REXERARELEETE

The Group will continue to pay attention to
policies related to international trade, new energy
and electric vehicle industries, carry out in-depth
communications with relevant major departments
to understand the industry development and
participate in the next stage of development
planning. The Group will also monitor the policy
requirements, technical development and raw
material prices for key links in the supply chains,
such as for batteries and raw materials. The
Group will learn about the prominent cooperative
projects of the major players in the industry and
timely adjust its business and implementation
strategies. The Group will monitor and analyze
the industry technology trend and consumption
trend. The Group will also seek for users and
major distributors for its new products and
conduct an analysis and evaluation of its new
projects.

AEERHERIERES  FeRLEHEE
LR - SRR EHFETANER T
MEXBRMN  Y2RT-RRERNE - K
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RBEKR - BERERDHER - REBH TR
EXFE2RENREAHERR - REABER
MEHERD - REBBEZEMONEERITBE
MHEEBY - AEEOEANERSHKBLME
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SUBSEQUENT EVENT

Particulars of material subsequent events affecting the Group
that have occurred since the year ended December 31, 2025 are
stated in note 40 to the consolidated financial statements and the
section headed “Management Discussion and Analysis — Events
after the Reporting Period” in this annual report.

FINANCIAL STATEMENTS

The results of the Group for the year ended December 31, 2025
and the state of the Group'’s financial position as at that date are
set out in the consolidated financial statements from pages 284-
436 of this annual report.

Final Dividend

The Board has resolved not to recommend the payment of final
dividend for the year ended December 31, 2025 (for the year
ended December 31, 2024: HKDO.15 per ordinary Share).

Distributable Reserves

As of December 31, 2025, the Company had distributable reserves
of RMB779.1 million.

Reserves

Changes to the reserves of the Group during the year ended
December 31, 2025 are set out in the consolidated statement of
changes in equity in this annual report.

Property, Plant and Equipment

Details of movements in the property, plant and equipment of
the Group during the year ended December 31, 2025 are set out
in note 14 to the consolidated financial statements in this annual
report.

Share Capital

Details of movements in the share capital of the Company during
the year ended December 31, 2025 are set out in note 33 to the
consolidated financial statements in this annual report.
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Bank Borrowings and other Loans

Details of bank borrowings and other loans of the Group as at
December 31, 2025 are set out in note 32 to the consolidated
financial statements of this annual report.

Donation

Donations made by the Group during the year ended December
31, 2025 was RMB756,000.

Financial Summary

A summary of the published results and of the assets and liabilities
of the Group for the last five financial years is set out on in the
section headed “Five-year Financial Summary” on page 12 of this
annual report. This summary does not form part of the audited
consolidated financial statements.

PURCHASE, SALE OR REDEMPTION OF
THE COMPANY'S LISTED SECURITIES

During the year ended December 31, 2025, neither the Company
nor any of its subsidiaries purchased, sold or redeemed any of
the listed securities of the Company (including sale of treasury
Shares). As of December 31, 2025, the Company held 16,497,000
treasury Shares. Subject to compliance with the Listing Rules,
the Company may consider applying such treasury Shares for
resale, consideration of future acquisitions, or funding existing
share schemes of the Company. All treasury Shares held by the
Company are not entitled to receive the Proposed Final Dividend (as
defined below).
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SHARE SCHEMES
Pre-IPO Share Scheme

Pursuant to the written resolutions passed by the Board on July
20, 2023, the Company has adopted the Pre-IPO Share Scheme.
The following is a summary of the principal terms of the Pre-IPO
Share Scheme.

The purpose of the Pre-IPO Share Scheme is: (i) to provide the
Company with a flexible means of attracting, remunerating,
incentivising, retaining, rewarding, compensating and/or providing
benefits to Pre-IPO Eligible Participants (as defined below); (i) to
align the interests of Pre-IPO Eligible Participants with those of
the Company and Shareholders by providing such Pre-IPO Eligible
Participants with the opportunity to acquire proprietary interests
in the Company and become Shareholders; and (iii) to encourage
Pre-IPO Eligible Participants to contribute to the long-term
growth, performance and profits of the Company and to enhance
the value of the Company and its Shares for the benefit of the
Company and Shareholders as a whole.

Any person of any one of the following categories and as
determined by the Board or the scheme administrator from time
to time shall be eligible to participate in the Pre-IPO Share Scheme:

(i) an employee (whether full-time or part-time or other
employment relationship), director or officer of any member
of the Group on the grant date;

(i) an employee (whether full-time or part-time or other
employment relationship), director or officer of: (a) a holding
company of the Company; (b) subsidiaries of such holding
company other than members of the Group; or (c) any
company that is an associate of the Company; or

(i) any person(s) providing services to the Group on a
continuing or recurring basis in its ordinary and usual course
of business which are in the interests of the long-term growth
of the Group as determined by the scheme administrator
(collectively the “Pre-IPO Eligible Participants”).
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The initial total number of new Shares which may be issued
pursuant to all awards to be granted under the Pre- IPO Share
Scheme (the “Pre-IPO Awards”, and the term “Pre-IPO Award”
shall be construed accordingly) is 1,673,600 Shares (the “Pre-IPO
Scheme Mandate Limit”). The Pre-IPO Scheme Mandate Limit
was adjusted to 16,736,000 Shares pursuant to the terms of the
Pre-IPO Share Scheme upon the completion of the Capitalization
Issue, representing approximately 4.08% of the total issued Shares
(excluding treasury Shares) as of the date of this report. Under the
Pre-IPO Share Scheme, there is no specific limit on the maximum
number of Shares which may be granted to a single Pre-IPO
Eligible Participant.

The Pre-IPO Share Scheme shall be valid and effective for the
period of 10 years commencing on the adoption date of the
Pre-IPO Share Scheme on July 20, 2023 (the “Pre-IPO Scheme
Adoption Date”) and ending on the tenth anniversary of the Pre-
IPO Scheme Adoption Date (the “Pre-IPO Scheme Period”). As
of the date of this annual report, the remaining life of the Pre-
IPO Share Scheme is approximately 7 years and 3 months. It shall
terminate on the earlier of the expiry of the Pre-IPO Scheme Period
and such date of early termination as determined by the Board,
provided that notwithstanding such termination, the Pre-IPO
Share Scheme and the rules therein shall continue to be valid and
effective to the extent necessary to give effect to the vesting and
exercise of any Pre-IPO Awards granted prior to the termination
of the Pre-IPO Share Scheme and such termination shall not affect
any subsisting rights already granted to any grantee hereunder.

246

BIRE R ARBERIRMD & 8IS T 5% 80P A 528
([BERABRBERRE ) AT ABITOVIRF ARG
B 51,673,600 ([ERDABREATEIRER
)  REMEBITRERE - BRAFREERTE
RERBRES X ARAZEERRMENGRAR
%16,736,0000% %15 - B EARE B HIE 1T
DREB(TBEEETRG)H4.08%  REEHXAFH
BEFRMETE - WEABRAETE -—HAAH
BEFSER2HEENRNESEE -

BRAARBENRGFEIE2023F7A208H XA
FIEEERTETEIRA B B ([ BR DB R E AT BIER A
B DR ZERAMEES ARG 5T 2ERM B8R
10AF I F+FHR(ERAHEREAHERD S
FERBR - BEANFRAL - BRXAHBEARG
FEMMBRB RN AEFE=@A - ERAHEE
AR TSR B R ARBE SR SBHEMRES
SETHIRIRLBHAREE BRI R
BRI BRARBERRG TS RERA
MGBEEIRBY - UEERE X ARBER
MEEIRIERTR B A B X ARBE SRIREINE
BRITE - BZRUETSFERE TEE T
BABTARERER



Annual Report 2025 £}

The Board shall be responsible for administering the Pre-IPO
Share Scheme in accordance with the rules of the Pre-IPO Share
Scheme. The authority to administer the Pre-IPO Share Scheme
may be delegated by the Board to a committee of the Board or to
any other person(s) deemed appropriate at the sole discretion of
the Board, including its powers to offer or grant Pre-IPO Awards
and to determine the terms and conditions of such Pre-IPO
Awards, provided that nothing in this section shall prejudice the
Board’s power to revoke such delegation at any time or derogate
from the discretion rested with the Board. Under the Pre-IPO
Share Scheme, the scheme administrator may determine in their
absolute discretion the amount (if any) payable on application or
acceptance of a Pre-IPO Award and the period within which any
such payments must be made, and such amounts (if any) and
periods shall be set out in the award letter.

Since the adoption of the Pre-IPO Share Scheme, share options
were granted to a total of 108 Pre-IPO Eligible Participants to
acquire a total of 16,736,000 Shares (as adjusted in accordance
with the terms of the Pre-IPO Share Scheme upon the
Capitalization Issue) and no share awards have been granted
under the Pre-IPO Share Scheme. No consideration was payable
for the grants of options under the Pre-IPO Share Scheme. Under
the terms of the Pre-IPO Share Scheme, no share options and
share awards may be granted by the Company upon or after the
Listing. As such, the provisions of Chapter 17 of the Listing Rules
do not apply to the terms of the Pre-IPO Share Scheme.

The Company may establish one or more trusts and appoint one
or more trustees to hold Shares for the purposes of: (i) holding
Shares underlying Pre-IPO Awards (which may be Shares newly
allotted and issued by the Company or existing Shares purchased
or acquired on-market or off-market by the trustee(s) under the
trust or existing Shares transferred by any Shareholder(s) to the
trustee(s) under the trust for the purpose of implementation of
the Pre-IPO Share Scheme at nil consideration or otherwise) and
reserved for specified Pre-IPO Eligible Participants; (ii) settling Pre-
IPO Awards; and (iii) taking other actions for the purposes of
administering and implementing the Pre-IPO Share Scheme. Under
the Pre-IPO Share Scheme, the trustee(s) holding unvested Shares
under the trust shall abstain from voting on matters that require
shareholders’ approval under the Listing Rules, unless otherwise
required by law to vote in accordance with the beneficial owner’s
direction and such a direction is given.
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Details of the Pre-IPO Awards (as defined in the Prospectus)
granted under the Pre-IPO Share Scheme during the year ended

December 31, 2025 are set out below: ER)FBOT
Weighted
Number of average
outstanding dlosing price
Shares of the Shares
Options underlying immediately
Outstanding granted the options before the
options during Exerdsed  Cancelled Lapsed granted dates on
asat the duringthe  duringthe  during the asat which the
Name/Category January 1, Reporting Reporting  Reporting  Reporting December 31, Exercise  options were  Vesting Exercise
of the grantees 2025%¢!  Period"2  Date of grant Period Period Period 2025 price et exercised period period
R2025E
128318
#0055 BREE RiRERE
118 REEEE TRiEtRE L
AW EREW REHE  REEE REEE 0 BTER Ritome
RBARE/ B0 BRET™  BRE™  RTEH REfE  AEEE  REAM RBEE  GRE™  TEUGE BB 8
(HKD) (HKD)
(%7 (%7)
Director
g2
Chen Guosheng 1,726,600 - July20,203 417,500 - - 1,309,100 - SeeNote5  SeeNoted  From the date that s six months after
the Listing Date (as defined below)
toJuly 19,2033
Rk 200357R208 Rhits R BITEB(RRRTOEAERE
AZ203357A198
Five highest paid individuals
TEREFMAL
Five highest paid individuals during the 5,167,556 - luy20,203 923,703 140,280 - 4103573 - SeeNote 5 SeeNoted  From the date that is six months after
Reporting Period in the Listing Date to July 19, 2033
aggregate '
RAREFHAEERAL RS 223575208 Rhats R4 RITAB(RERTOEAEAE
AZ2033%7A198
Other employees of the Group
AREAMER
Other grantees in aggregate (excluding 10,153,719 - July20,203 1833383 400470 - 1,919.866 - SeeNote5  SeeNoted  From the date that is six months after
the five highest paid individuals the Listing Date to July 19, 2033
during the Reporting Period as
disclosed above)
HER AR LR A5 SR 023%57A208 RS M4 ALWRHEERTUEAER
DESEHFMALIN i HEAR033F7A19R
Total 15,321,275 - 2,757,086 540,750 - 12023439
EH
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Notes:

M

Representing the number of the underlying Shares corresponding to
the share options granted after the Capitalization Issue (as defined
in the Prospectus).

As no further options will be granted under the Pre-IPO Share
Scheme after October 12, 2023 (the “Listing Date"”), no options
were granted under the Pre-IPO Share Scheme during the Reporting
Period. Accordingly, particulars of options granted under the Pre-
IPO Share Scheme during the Reporting Period, including (i) the
number of such options, (ii) the date of grant, (iii) the vesting
period, exercise period, exercise price and performance targets,
(iv) the closing price of the Shares immediately before the date on
which the options were granted, and (v) the fair value of options at
the date of grant and the accounting standard and policy adopted
are not available.

To align with the purposes of the Pre-IPO Scheme to remunerate,
incentivize, retain, reward, compensate and/or provide benefits to
Pre-IPO Eligible Participants, the exercise price of the options under
the Pre-IPO Share Scheme has been determined as nil.

The share options granted under the Pre-IPO Share Scheme are to
vest in accordance with the following vesting schedule: (a) 10% of
the share options are to vest on the first anniversary of the Pre-IPO
Scheme Adoption Date (as defined in the Prospectus); (b) 20% of
the share options are to vest on the second anniversary of the Pre-
IPO Scheme Adoption Date; (c) 30% of the share options are to vest
on the third anniversary of the Pre-IPO Scheme Adoption Date; and
(d) 40% of the share options are to vest on the fourth anniversary
of the Pre-IPO Scheme Adoption Date.

During the Reporting Period, 417,500 options were exercised by
executive Director, Mr. Chen Guosheng. The weighted average
closing price of the Shares immediately before the date on which
such options were exercised during the Reporting Period is
HKD8.76.

During the Reporting Period, 923,703 options were exercised by the
five highest paid individuals in the Group. The weighted average
closing price of the Shares immediately before the relevant dates on
which such options were exercised during the Reporting Period is
HKD8.95.

During the Reporting Period, 1,833,383 options were exercised by
other employees of the Group. The weighted average closing price
of the Shares immediately before the relevant dates on which such
options were exercised during the Reporting Period is HKD8.17.
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(6)  One of the five highest paid individuals in the Group for the year
ended December 31, 2025 is Mr. Chen Guosheng, an executive
Director. The details regarding the Pre-IPO Award granted to him
are disclosed in the above table.

As the Company will not grant further share options and share
awards under the Pre-IPO Share Scheme upon or after the Listing
Date, the number of options and awards available for grant
pursuant to the Pre-IPO Scheme Mandate Limit (as defined in
the Prospectus) under the Pre-IPO Share Scheme is nil as of both
January 1, 2025 and December 31, 2025.

Further details of the principal terms of the Pre-IPO Share
Scheme are set out in the section headed “Statutory and General
Information — D. Share Incentive Schemes — 1. Pre-IPO Share
Scheme” in Appendix IV to the Prospectus.

Post-IPO Share Scheme

On August 21, 2023, the Post-IPO Share Scheme was conditionally
approved and adopted pursuant to written resolutions passed
by the Shareholders. The purpose of the Post-IPO Share Scheme
is to provide the Company with a flexible means of attracting,
remunerating, incentivising, retaining, rewarding, compensating
and/or providing benefits to Post-IPO Eligible Participants (as
defined below); (ii) to align the interests of Post-IPO Eligible
Participants with those of the Company and Shareholders by
providing such Post-IPO Eligible Participants with the opportunity
to acquire proprietary interests in the Company and become
Shareholders; and (iii) to encourage Post-IPO Eligible Participants
to contribute to the long-term growth, performance and profits
of the Company and to enhance the value of the Company and
its Shares for the benefit of the Company and Shareholders as a
whole.
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Subject to the rules of the Post-IPO Share Scheme, the Board or
scheme administrator may, from time to time, in their absolute
discretion select any Post-IPO Eligible Participant to be a grantee
and, subject to the rules of the Post- IPO Share Scheme, grant an
award under the Post-IPO Share Scheme (the “Post-IPO Award”,
and the term “Post-IPO Awards” shall be construed accordingly),
the nature and amount of which shall be determined by the Board
or scheme administrator, to such grantee during a period of 10
years commencing at the time immediately prior to the Shares
commencing trading on the Stock Exchange (the “Post-IPO
Scheme Adoption Date”) and ending on the 10th anniversary of
the Post-IPO Scheme Adoption Date.

A Post-IPO Award may be in the form of: (i) an award which vests
in the form of the right to subscribe for and/or to be issued such
number of Post-IPO Award Shares as the scheme administrator
may determine at the Post-IPO Scheme Issue Price (as defined
below) in accordance with the terms of the Post-IPO Share Scheme
(a "Post-IPO Share Award"”); or (ii) an award which vests in
the form of the right to subscribe for such number of Post-
IPO Award Shares as the scheme administrator may determine
during the exercise period at the Post-IPO Scheme Exercise Price
in accordance with the terms of the Post-IPO Share Scheme (a
“Post-IPO Share Option”). The Post-IPO Award Shares shall
be identical to all existing issued Shares and (in respect of new
Shares) shall be allotted and issued subject to all the provisions of
the Articles of Association for the time being in force and will rank
pari passu with the other fully paid Shares in issue.
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Eligible participants of the Post-IPO Share Scheme include (i) an
employee (whether full-time or part-time or other employment
relationship), director or officer of any member of the Group
on the grant date (“Post-IPO Employee Participant”, and the
term “Post-IPO Employee Participants” shall be construed
accordingly); (ii) an employee (whether full-time or part-time
or other employment relationship), director or officer of: (a) a
holding company of the Company; (b) subsidiaries of such holding
company other than members of the Group; or (c) any company
that is an associate of the Company (“Post-IPO Related Entity
Participant”); or (iii) any person(s) providing services to the Group
on a continuing or recurring basis in its ordinary and usual course
of business which are in the interests of the long term growth of
the Group as determined by the scheme administrator pursuant to
the criteria set out in section headed “D. Share Incentive Schemes
— 2. Post-IPO Share Scheme — (b) Eligible Participants” in Appendix
IV of the Prospectus, subject to compliance with any applicable
laws, rules and regulations (“Post-IPO Service Provider
Participant”, and the term “Post-IPO Service Provider
Participants” shall be construed accordingly). For the purpose of
this annual report, the term “Post-IPO Eligible Participant” shall
mean a Post-IPO Employee Participant, Post-IPO Related Entity
Participant or Post-IPO Service Provider Participant, and the term
"Post-IPO Eligible Participants” shall be construed accordingly.
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The initial total number of new Shares which may be issued
pursuant to all Post-IPO Awards to be granted under the Post-
IPO Share Scheme and Post-IPO Awards to be granted under
any other share schemes of the Company shall not in aggregate
exceed 42,666,700 Shares, being 10% of the Shares in issue on
the date the Shares commence trading on the Stock Exchange (the
“Post-IPO Scheme Mandate Limit”), which represents 10.40%
of the total number of Shares in issue (excluding treasury Shares)
as of the date of this report. As of December 31, 2025, the total
number of Shares which remains available for issue pursuant to all
Post-IPO Awards to be granted under the Post-IPO Share Scheme
is 42,666,700 Shares, representing 10.40% of the total number
of Shares in issue (excluding treasury Shares) as of the date of this
report. Within the Post-IPO Scheme Mandate Limit, the initial total
number of new Shares which may be issued pursuant to Post-
IPO Awards to be granted to Post-IPO Service Provider Participants
under the Post-IPO Share Scheme shall not in aggregate exceed
4,266,670 Shares, being 1% of the Shares in issue on the date
the Shares commence trading on the Stock Exchange (the “Post-
IPO Service Provider Sublimit”), which represents 1.04% of the
total number of Shares in issue (excluding treasury Shares) as of
the date of this report. Each of the Post-IPO Scheme Limit and the
Post-IPO Service Provider Sublimit may be adjusted or refreshed
from time to time in accordance with the rules of the Post-IPO
Share Scheme, subject to compliance with any applicable laws,
rules and regulations. Shares which may be issued pursuant to
Post-IPO Awards which have lapsed in accordance with the terms
of the rules of the Post-IPO Share Scheme (or the terms of any
other share schemes of the Company) shall not be counted for the
purpose of calculating the Post-IPO Scheme Mandate Limit and/or
the Post-IPO Service Provider Sublimit.

Unless approved separately by the Shareholders in general
meeting, the total number of Post-IPO Award Shares issued and
to be issued upon exercise of Post-IPO Awards granted and to be
granted under the Post-IPO Share Scheme and any other share
scheme(s) of the Company to each Post-IPO Eligible Participant
(including both exercised and outstanding Post-IPO Share Options)
in any 12-month period up to and including the date of such
grant shall not exceed 1% of the total number of Shares in issue
(excluding treasury Shares).
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Grants of Post-IPO Awards to any Director, chief executive or

substantial shareholder of the Company, or any of their respective

associates, shall be subject to the following additional rules:

(i)

(iii)

254

such grant shall be subject to the prior approval of the

remuneration committee of the Board (excluding any

member who is a proposed recipient of the grant of the

Post-IPO Award) and the independent non-executive

Directors (excluding any independent non-executive Director

who is a proposed recipient of the grant of the Post-IPO

Awards); and

(a)

(b)

where any grant of Post-IPO Share Awards (i.e.,
excluding grant of Post-IPO Share Options) to any
Director (other than an independent non-executive
Director) or chief executive of the Company or any
of their respective associates would result in the
Shares issued and to be issued in respect of all awards
granted (excluding any Post-IPO Awards lapsed in
accordance with the terms of the Post-IPO Share
Scheme) to such person in the 12-month period up to
and including the date of such grant representing in
aggregate over 0.1% of the Shares in issue (excluding
treasury Shares) at the date of such grant; or

where any grant of Post-IPO Awards to an
independent non-executive Director or substantial
shareholder of the Company (or any of their respective
associates) would result in the number of Shares issued
and to be issued in respect of all awards granted
(excluding any Post-IPO Awards lapsed in accordance
with the terms of the Post-IPO Share Scheme) to such
person in the 12-month period up to and including
the date of such grant representing in aggregate over
0.1%(or such other higher percentage as may from
time to time be specified by the Stock Exchange)
of Shares in issue (excluding treasury Shares), such
further grant of Post-IPO Awards must be approved
by the Shareholders in general meeting in the manner
required, and subject to the requirements set out, in
the Listing Rules.
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The Post-IPO Share Scheme shall be valid and effective for the
period of 10 years commencing on the Post-IPO Scheme Adoption
Date and ending on the tenth anniversary of the Post-IPO Scheme
Adoption Date (the “Post-IPO Scheme Period”). As of the date
of this report, the remaining life of the Post-IPO Share Scheme is
approximately 7 years and 4 months. Termination of the Post-IPO
Share Scheme shall take effect on the earlier of: (i) the expiry of
the Post-IPO Scheme Period; and (ii) such date of early termination
as determined by the Board, following which no further Post-
IPO Awards will be offered or granted under the Post-IPO Share
Scheme, provided that notwithstanding such termination, the
Post-IPO Share Scheme and the rules therein shall continue to be
valid and effective to the extent necessary to give effect to the
vesting and exercise of any Post-IPO Awards granted prior to the
termination of the Post-IPO Share Scheme and such termination
shall not affect any subsisting rights already granted to any
grantee hereunder. Post- IPO Awards that are granted during
the effective term of the Post-IPO Share Scheme and remaining
unexercised and unexpired immediately prior to the termination of
the operation of the Post-IPO Share Scheme shall continue to be
valid and exercisable in accordance with their terms of issue after
the termination of the Post-IPO Share Scheme.

The scheme administrator may determine in their absolute
discretion the amount (if any) payable on application or
acceptance of a Post-IPO Award and the period within which any
such payments must be made, and such amounts (if any) and
periods shall be set out in the award letter issued to the relevant
grantee setting out the terms and conditions of the relevant Post-
IPO Award (the “Post-IPO Award Letter”). Unless otherwise
specified in the Post-IPO Award Letter, the grantee shall have 10
business days (i.e., any day on which the Stock Exchange is open
for the business of dealing in securities) from the grant date to
accept the Post-IPO Award. A grantee may accept a Post-IPO
Award by giving written notice of their acceptance to the scheme
administrator, together with remittance in favour of the Company
of any consideration payable upon grant of the Post-IPO Award.
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For Post-IPO Awards which take the form of Post-IPO Share
Awards, the price per Share a grantee is required to pay for
obtaining the Shares comprising the Post-IPO Share Awards (the
"Post-IPO Scheme Issue Price”) for the exercise of such Post-
IPO Share Awards shall be such price determined by the scheme
administrator in their absolute discretion and notified to the
grantee in the Post-IPO Award Letter. For the avoidance of doubt,
the scheme administrator may determine the Post-IPO Scheme
Issue Price to be at nil consideration.

For Post-IPO Awards which take the form of Post-IPO Share
Options, the price per Share at which a grantee may subscribe
for Shares upon the exercise of a Post-IPO Share Option awarded
(the “Post-IPO Scheme Exercise Price”) for such Post-IPO
Share Options shall subject to the determination by the scheme
administrator in their absolute discretion, provided that the Post-
IPO Scheme Exercise Price shall in any event be no less than the
higher of: (i) the closing price of the Shares as stated in the daily
guotations sheet issued by the Stock Exchange on the grant date;
and (ii) the average closing price of the Shares as stated in the
daily quotations sheets issued by the Stock Exchange for the five
business days (i.e., any day on which the Stock Exchange is open
for the business of dealing in securities) immediately preceding the
grant date.

The scheme administrator may in respect of each Post-IPO Award
and subject to all applicable laws, rules and regulations determine
such vesting criteria and conditions or periods for vesting of the
Post-IPO Award in its sole and absolute discretion. The relevant
vesting date of any Post-IPO Award shall be set out in the Post-IPO
Award Letter. The vesting date in respect of any Post-IPO Award
shall be not less than 12 months from the grant date, provided
that for Post-IPO Employee Participants, the vesting date may be
less than 12 months from the grant date (including on the grant
date) in certain circumstances as provided under the Post-IPO
Share Scheme.
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The exercise period for any award of Post-IPO Share Options shall
be such period determined by the scheme administrator in their
absolute discretion and notified to the Post-IPO Eligible Participant
in the Post-IPO Award Letter, provided that the exercise period
shall not be longer than 10 years from the grant date. A Post-IPO
Share Option shall lapse automatically and shall not be exercisable
(to the extent not already exercised) on the expiry of the tenth
anniversary from the grant date. For Post-IPO Share Awards, the
exercise period shall be such period determined by the scheme
administrator in their absolute discretion and notified to the Post-
IPO Eligible Participant in the Post-IPO Award Letter. For the
avoidance of doubt, the scheme administrator may determine the
exercise period of a Post-IPO Share Award to be not applicable
and determine that the Post-IPO Award Shares shall fall to be
settled upon the vesting date without further action by the
grantee. Subject to such terms and conditions as the Board may
determine, there is no minimum period for which an option must
be held before it can be exercised and no performance target
needs to be achieved by the grantee before the options can be
exercised.
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Details of the Post-IPO Awards (as defined in the Prospectus) # 2202512 A31HILFEREFEHNAMEER
granted under the Post-IPO Share Scheme during the year ended  SEEIAX AT EIRENE XA AR B EEER(TER

December 31, 2025 are set out below: HRER)FIBWT -
Closing price/
Average price of
Awards Unvested/ the Shares
Unvested Awards vested unexercised on the day Fair value
awards granted exercised/ Cancelled Lapsed awards immediately of the
asat  during the duringthe ~ duringthe  during the asat before the date awards at
January 1, Reporting  Date of Reporting Reporting Reporting  December 31, Purchase of grantof  thedateof  Vesting
Name/Category of the grantees 2025 Period  grant Period Period Period 2025 price "te! the awards grant"®2  period
20255 RAREE
K055 REHE 128318 ZORTEE  RETEA
1A18 BEHN HESE/ BEHE REHE  NHABE/ HHREE/  RENDA
RBALL/ 55 FEREE ERUNER  ETEH BITENER RE REER  HATERED BEEm HIE EE™  BEH
(HKD) (HKD) (HKD)
(#7) (%) (#7)
Directors, chief executive or substantial shareholders of the Group or their respective associates or family members
ES BRRARAREIZRRAGSEELBEADRERS
Chen Guosheng 170,500 - luy3,204 51,150 - - 119,350 - 6.03 588 SeeNote3
Rk 0045738 B3
- 162,500 July3,2025 - - - 162,500 - 19718 793 SeeNote3
2005%7f3A AME
Ni Boyuan 128,000 - luy3,204 38,400 - - 89,600 - 6.03 588 SeeNote3
fRER W4E7738 LGS
- 177000 July3,2025 - - - 177,000 - 1978 793 SeeNote3
00557A38 A3
Zhou Yi 13,500 - Juy3,204 4050 - - 9450 - 6.03 588 SeeNotes3and8
R 2045738 AMR8
SuFei 12,000 - luy3,204 3,600 - - 8,400 - 6.03 588 SeeNotes3and8
B 20045738 AK3R8
- 32,500 July3,2025 - - - 32,500 - 1978 793 SeeNotes3and8
02557A38 RME3RS
SuBo 76,000 - luy3,204 22,800 - - 53,200 - 6.03 588 SeeNotes3and8
EN 204%783A EiRE)
- 44500 July3, 2025 - - - 44,500 - 7978 793 SeeNotes3and8
20055738 N3RS
Hu Xun 12,000 - July3 204 3,600 - - 8,400 - 6.03 588 SeeNotes3and8
#i2 202457738 RMRS
- 35500 July3,2025 = = = 35,500 = 1978 793 SeeNotes3and8
0557538 AlE3Re
Fang Ya - 53,000 July3,2025 - - - 53,000 - 1978 793 SeeNotes3and8
nE 20055738 AME3R8
Other directors and/or general - 1,052,000 July3,2025 - - - 1,052,000 - 7978 793 SeeNotes3and 8
managers of the subsidiaries of
the Group and their respective
associates
REBNBLAZANESR/ 4 0557838 B3RS
EEBHREEEEIHEA
Subtotal 412,000 1,557,000 123,600 - - 1,845,400
hit
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Closing price/
Average price of
Awards Unvested/ the Shares
Unvested Awards vested unexercised on the day Fair value
awards granted exercised/ Cancelled Lapsed awards immediately of the
asat  during the duringthe  during the during the asat before the date awards at
January 1, Reporting  Date of Reporting Reporting Reporting  December 31, Purchase ofgrantof  thedateof  Vesting
Name/Category of the grantees 2025 Period  grant Period Period Period 2025 price "o’ the awards grant"™e?  period
#0055 RARRSR
Ha05% HEHE 128318 RORTRE  RRFEH
1818 BERE AEEE/ BEHE REHE  HHABE/ HRERE/  RENAR
REARS/ A ABEER ERLNEED  RFEH [Stidd RERH RBEYM  HATRER  BEEW TR g BEH
(HKD) (HKD) (HKD)
(%7) (%7) (%7)
Five highest paid Individuals
nEERRHMAL
Five highest paid individuals during 574,000 - July3 204 150,900 21,300 - 401,800 - 6.03 588 SeeNote3
the Reporting Period in aggregate 202457R3A FXiRe
2] - 716500 July3,2025 - - - 716,500 1978 793 SeeNote3
REHELASEEMALES™ 200557138 piGE]
Subtotal 574,000 716,500 150,900 21,300 - 1,118,300
it
Other employees of the Group
AREAMER
Other grantees in aggregate 2,397,000 - July3,204 675,150 80,350 - 1,641,500 - 6.03 58  SeeNote3
(excluding the five highest paid 20457738 LRz}
individuals during the Reporting - 4237000 July3,2025 - - - 4,237,000 - 1978 793 SeeNote3
Period as disclosed above
EARAR LR R W557A38 R
REEEHMALINES
Subtotal 2,397,000 4,237,000 675,150 80,350 - 5,878,500
it
Service providers to the Group
AREHBRHRES
Dai Hao - 317,000 January 20, 2025 - - - 317,000 - 6.0 601 SeeNotes3and8
B 225515208 3RS
Cheng Yun - 59500 January 20, 2025 - - - 59,500 - 6.20 601 SeeNotes3and8
EZ 2025518208 AHE3R8
Other marketing consultants - 4727500 January 20, 2025 - - - 4,727,500 - 6.20 601 SeeNote3
of the Group
FEEARERER 2025518208 B3
Subtotal - 5,104,000 - - - 5,104,000
it
Total 3212500 11,452,000 898,500 101,650 - 13664350
&t
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To align with the purposes of the Post-IPO Share Scheme to
attract, remunerate, incentivize, retain, reward, compensate and/or
provide benefits to Post-IPO Eligible Participants (as defined in the
Prospectus), the purchase price of the Post-IPO Share Awards under
the Post-IPO Share Scheme has been determined as nil.

The fair value of the Post-IPO Share Awards granted during the
Reporting Period was calculated based on the market value of the
Shares on the date of grant. Details of the fair value of the Post-
IPO Share Awards granted during the Reporting Period and the
accounting standard and policy adopted in calculation of such fair
value will be set out in the annual report of the Company for the
year ended December 31, 2025.

For the 3,212,500 Post-IPO Share Awards granted to 107 eligible
participants under the Post-IPO Share Scheme on July 3, 2024, they
shall be vested in accordance with the following vesting schedule,
subject to the terms and conditions as set out in the letter of grant
(including the fulfilment of the performance targets): (a) 30% of
the Post-IPO Share Awards granted to the respective Grantee will
be vested from July 3, 2025; (b) 30% of the Post-IPO Share Awards
granted to the respective Grantee will be vested from July 3, 2026;
and (c) 40% of the Post-IPO Share Awards granted to the respective
Grantee will be vested from July 3, 2027.

For the 5,104,000 Post-IPO Share Awards granted to 51 eligible
participants under the Post-IPO Share Scheme during the Reporting
Period, they shall be vested in full on January 20, 2026 subject to
the terms and conditions as set out in the letter of grant (including
the fulfilment of the performance targets).

For the 6,348,000 Post-IPO Share Options granted to 102 eligible
participants under the Post-IPO Share Scheme during the Reporting
Period, they shall be vested in accordance with the following vesting
schedule, subject to the terms and conditions as set out in the
letter of grant (including the fulfilment of the performance targets):
(@) 30% of the Post-IPO Share Options granted to the respective
Grantee will be vested from July 3, 2026; (b) 30% of the Post-IPO
Share Options granted to the respective Grantee will be vested from
July 3, 2027; and (c) 40% of the Post-IPO Share Options granted to
the respective Grantee will be vested from July 3, 2028.

All Post-IPO Award Shares granted in 2024 and 2025 was and will
be satisfied by existing shares of the Company and does not involve
issue of new shares of the Company.

As no Post-IPO Share Awards were vested during the Reporting
Period and therefore the weighted average closing price of the
Shares immediately before the date on which the Post-IPO Share
Awards were vested under the Post-IPO Share Scheme is not
available.
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The five highest paid individuals in the Group for the year ended
December 31, 2025 include Mr. Chen Guosheng, an executive
Director. The details regarding the Post-IPO Award granted to him
are disclosed in the above table.

5,104,000 Post-IPO Share Awards were granted to Post-IPO Service
Provider Participants (as defined in the Prospectus) under the Post-
IPO Share Scheme Further details are set out in the announcement
of the Company dated January 20, 2025.

The vesting of the 3,212,500 Post-IPO Share Awards granted to
107 eligible participants on July 3, 2024 shall be conditional upon
the performance results of the individual grantee achieving the
respective performance targets in the year preceding the vesting
date of the Post-IPO Share Awards.

The vesting of the 5,104,000 Post-IPO Share Awards granted to 51
eligible participants on January 20, 2025 shall be conditional upon
the performance results of the individual grantee achieving the
respective performance targets in 2025.

The vesting of the 6,348,000 Post-IPO Share Options granted to
102 eligible participants on July 3, 2025 shall be conditional upon
the performance results of the individual grantee achieving the
respective performance targets in the year preceding the vesting
date of the Post-IPO Share Options.

Subsequent to the Reporting Period, 28,685,500 Post-IPO Share
Awards in the form of restricted share units, involving a total of
28,685,500 Post-IPO Award Shares, which represent approximately
6.99% of the total Shares in issue (excluding treasury Shares) as
of the date of this announcement, were granted to 252 eligible
participants (the “2026 Grantees”). The Grant to Employees
shall only be satisfied by allotment and issuance of new Shares
by the Company to the trust(s) of the Post-IPO Share Scheme (the
“Trustee”) in accordance with the terms of the Post-IPO Share
Scheme. The Grant to Service Providers shall first be satisfied by
allotment and issuance of new Shares by the Company to the
trust(s) of the Post-IPO Share Scheme in accordance with the terms
of the Post-IPO Share Scheme, and the remaining portion will be
satisfied by acquisition of existing Shares by the Trustee pursuant
to the PostIPO Share Scheme. The Trustee shall continue to hold
such Shares underlying the Post-IPO Share Awards on trust for the
2026 Grantees and shall transfer such Shares to the 2026 Grantees
upon vesting. As of the date of this announcement, the Trustee
holds 10,650,000 Shares under the Post-IPO Share Scheme. Further
details are set out in the announcement of the Company dated
January 5, 2026.

Zhou Yi is cousin of Mr. Ni. Su Fei, Su Bo, Fang Ya, Dai Hao and
Cheng Yun are cousins of Ms. Hu. Hu Xun is sister of Ms. Hu.
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As 14,664,500 share options or awards had been granted since
the adoption of the Post-IPO Share Scheme and up to December
31, 2024, as of January 1, 2025, involving a total of 14,664,500
Post-IPO Award Shares (as defined in the Prospectus), which
represent approximately 3.6% of the total Shares in issue
(excluding treasury Shares) as of the date of this report.

As 6,348,000 share options had been granted under the Post-
IPO Share Scheme during the Reporting Period, as of December
31, 2025, involving a total of 6,348,000 Post-IPO Award Shares,
which represent approximately 1.5% of the total shares

All options and awards granted under the Post-IPO Share Scheme
during the Reporting Period will be settled by Shares held by the
trustee of the Pre-IPO Share Scheme. Thus, no new Shares will be
issued upon vesting or exercising of the options or awards granted
under the Pre-IPO Share Scheme and the Post-IPO Share Scheme
during the Reporting Period. As no Shares were issued in respect
of options and awards granted under all schemes of the Company
(namely the Pre-IPO Share Scheme and the Post-IPO Share
Scheme) during the Reporting Period, the number of Shares that
may be issued in respect of options and awards granted under all
schemes of the Company during the Reporting Period divided by
the weighted average number of Shares of the relevant class in
issue (excluding treasury Shares) for the Reporting Period is not
available.

Further details of the principal terms of the Post-IPO Share
Scheme are set out in the section headed “Statutory and General
Information — D. Share Incentive Schemes — 2. Post-IPO Share
Scheme” in Appendix IV to the Prospectus.
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DIRECTORS

The Directors during the year ended December 31, 2025 and up
to the Latest Practicable Date were:

DIRECTORS’ REPORT
EEGRE

25
REZE2025F 12 A3 B It FEERBERAITH
HrERE:

Name Position/Title

=z B Ay, Bt

Ni Jie Executive Director and chairman of the Board
A7 HITESREFETRE

Hu Jihong Executive Director

HRAEAT WITEF

Chen Guosheng Executive Director

G WITEF

Ni Boyuan Executive Director

RER WITEE

Wu Xiaoya Independent non-executive Director
R/\ap BUIFHITES

Peng Haitao Independent non-executive Director
ey BYIEMITES

Liu Bobin Independent non-executive Director
2l BYIEMITES

Chan Chi Fung Leo Independent non-executive Director
BREIE BUIFHITES

The biographical details of the Directors and senior management
of the Company as of the Latest Practicable Date are set out in
the chapter headed “Directors and Senior Management” in this
annual report.

Pursuant to Article 26.4 of the Articles of Association, at every
annual general meeting of the Company, one-third of the
Directors for the time being (or, if their number is not three or
multiple of three, then the number nearest to, but not less than,
one-third) shall retire from office by rotation provided that every
Director (including those appointed for a specific term) shall be
subject to retirement by rotation at least once every three years.
Any Director required to stand for re-election pursuant to Article
26.3 of the Articles of Association shall not be taken into account
in determining the number of Directors and which Directors are
to retire by rotation. A retiring Director shall retain office until the
close of the annual general meeting at which such Director retires
and shall be eligible for re-election at such meeting. Accordingly,
Mr. Ni Jie, Ms. Ni Boyuan and Mr. Wu Xiaoya will retire from
office by rotation and, being eligible, will offer themselves for re-
election at the forthcoming AGM.
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None of the Directors offering themselves for re-election at the
forthcoming AGM has an unexpired service contract with the
Company which is not determinable by the Company within one
year without payment of compensation (other than statutory
compensation).

Changes in Director’s Information

There has been no change in the information of Directors which is
required to be disclosed pursuant to Rule 13.51B (1) of the Listing
Rules.

Directors’ Service Contracts and Letters of
Appointment

Except for Ms. Ni Boyuan who entered into a service contract with
the Company on June 26, 2024, each of the remaining executive
Directors has entered into a service contract with the Company
on September 24, 2023. Letters of appointment have also been
issued by the Company to each of our independent non-executive
Directors. The service contracts with each of our executive
Directors and the letters of appointment with our independent
non- executive Directors are for an initial fixed term of three
years commencing from September 24, 2023, except for Ms. Ni
Boyuan, our executive Director, whose service contract is for an
initial fixed term of three years commencing from June 26, 2024.
The service contracts and the letters of appointment are subject to
termination in accordance with their respective terms. The service
contracts may be renewed in accordance with our Articles of
Association and the applicable Listing Rules.

Save as disclosed above, none of our Directors has entered, or
has proposed to enter, a service contract with any member of
our Group (other than contracts expiring or determinable by the
employer within one year without the payment of compensation
(other than statutory compensation)).
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Confirmation of Independence of Independent
Non-executive Directors

The Company has received an annual confirmation of
independence pursuant to Rule 3.13 of the Listing Rules from
each of the independent non-executive Directors (being Mr. Wu
Xiaoya, Mr. Peng Haitao, Mr. Liu Bobin, Mr. Chan Chi Fung Leo),
and the Company considers such Directors to be independent for
the year ended December 31, 2025.

Directors’ and Controlling Shareholders’ Interests
in Transactions, Arrangements or Contracts of
Significance

There was no transaction, arrangement or contract of significance
to which the Company or any of its subsidiaries was a party and
in which a Director and/or any of his/her connected entity had a
material interest, whether directly or indirectly, and there was no
transaction, arrangement or contract of significance between the
Company or any of its subsidiaries and the Company’s controlling
shareholders or any of its subsidiaries, subsisted at the end of, or
at any time during the year ended December 31, 2025.

Management Contracts

No contracts concerning the management and administration of
the whole or any substantial part of the business of the Company
were entered into or existed during the year ended December 31,
2025.
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Directors’ and Chief Executive’s Interests and
Short Positions in Shares, Underlying Shares and
Debentures

As of December 31, 2025, the interests and short positions of
the Directors and chief executive of the Company in the Shares,
underlying Shares and debentures of the Company and its
associated corporations (within the meaning of Part XV of the
SFO), which were required to be notified to the Company and the
Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including interests and short positions which they were taken
or deemed to have under such provisions of the SFO), or which
were required, pursuant to section 352 of the SFO, to be recorded
in the register of the Company referred to therein, or which were
required to be notified to the Company and the Stock Exchange
pursuant to the Model Code, were as follows:

EERRETRAERRRKRSG - HERGOR
EREEPHERRAR

HZE2025F 128318 EBERARQGERSTHA
BRARA R E AR EB (&R EHRBAEEA
EXVER) 2Bk - HERN RE#EET - HEHIRE
BHRHAEKROIEXVEFETRFESH EMAME A
NEIRBEBBZ AT S RAR (BIERERIEZ
EFEH LA RONE MR e E (E A 2 s
KRR » SARIEFE S R HIE RFIE352 6B 8%
RARBFE 2 BLEMAZ S IAR - SiRE
ZESFRIMANG AR R R BB AT S K%
BT :

Approximate
percentage of

Number of  shareholding
Shares/ in the total
underlying issued share
Name of Director Capacity/nature of interest shares?” capital®
HEBRTRAE
B 13 1HE8 BEMBLA
EEMSR B1in REEME RoEE? ERES®
Mr. Ni Jie®® @ (“Mr. Ni") Interest in controlled corporation 146,464,000 (L) 34.33%
REELEOOO([REE]) RiEH AR ER
Interest of spouse 131,200,000 (L) 30.75%
[ Ep e
Ms. Hu Jihong@® @ (“Ms. Hu") Interest in controlled corporation 146,464,000 (L) 34.33%
AL 2T O([f &+ ]) RAEHLEE R
Interest of spouse 131,200,000 (L) 30.75%
BB
Mr. Chen Guosheng® Beneficial owner 1,620,100 (L) 0.38%
PR 2B B ST 4O EnEEA
Ms. Ni Boyuan® Beneficial owner 300,000 (L) 0.07%
RIE R 22 +© E=EAA
Notes: BsE

(1) Drago Investments is wholly-owned by Mr. Ni. By virtue of the SFO, (1)
Mr. Ni is deemed to be interested in the 131,200,000 Shares held

by Drago Investments.
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(2)  Apex Marine is wholly-owned by Ms. Hu. By virtue of the SFO, Ms.
Hu is deemed to be interested in the 131,200,000 Shares held by
Apex Marine.

(3)  Best Expand is owned as to 50% by Mr. Ni and 50% by Ms. Hu.
By virtue of the SFO, each of Mr. Ni and Ms. Hu is deemed to be
interested in the 15,264,000 Shares held by Best Expand.

(4)  Mr. Niand Ms. Hu are spouses. By virtue of the SFO, each of them is
deemed to be interested in the Shares in which the other is deemed
to be interested.

(5)  Mr. Chen Guosheng was granted (i) an option to acquire for
1,726,600 Shares under the Pre-IPO Share Scheme on July 20, 2023,
(i) 170,500 Post-IPO Share Awards (corresponding to 170,500 Post-
IPO Award Shares) under the Post-IPO Share Scheme on July 3,
2024; and (jii) 162,500 Post-IPO Share Options (corresponding to
162,500 Post-IPO Award Shares) under the Post-IPO Share Scheme
on July 3, 2025.

(6)  Ms. Ni Boyuan was granted (i)128,000 Post-IPO Share Awards
(corresponding to 128,000 Post-IPO Award Shares) under the Post-
IPO Share Scheme on July 3, 2024; and (ii) 177,000 Post-IPO Share
Options (corresponding to 177,000 Post-IPO Award Shares) under
the Post-IPO Share Scheme on July 3, 2025.

(7)  The letter “L" denotes a person’s long position in such Shares.

(8)  The percentage of shareholding is calculated based on the total
number of 426,667,000 Shares in issue as of December 31, 2025.

Save as disclosed above, as of December 31, 2025, none of the
Directors and chief executive of the Company had any interests
and short positions of in the Shares, underlying Shares and
debentures of the Company and its associated corporations (within
the meaning of Part XV of the SFO), which were required to be
notified to the Company and the Stock Exchange pursuant to
Divisions 7 and 8 of Part XV of the SFO (including interests and
short positions which they were taken or deemed to have under
such provisions of the SFO), or which were required, pursuant to
section 352 of the SFO, to be recorded in the register referred to
therein, or which were required to be notified to the Company
and the Stock Exchange pursuant to the Model Code.
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Substantial Shareholders’ Interests and Short

Positions in Shares and Underlying Shares

As of December 31, 2025, so far as the Directors are aware and
based on publicly available information, the following persons had
interests or short positions in the Shares or underlying shares of
the Company which would fall to be disclosed to the Company
pursuant to Divisions 2 and 3 of Part XV of the SFO or as recorded

FERRARG RAEBRDOEZER AR

in the register required to be kept by the Company pursuant to

section 336 of the SFO:

BHZE2025612A310 - BEFFRARRBREBEARE
B AT ATRAR A Z R D s ABRER 5 B 1R
BESFRBEROIEXVEE2K%3
ANRAEE - RSN AR BERIEEF KA K
FEIB6IKFEZEREMARERSSAR -

7 BHRSR R A

Approximate

Number of percentage of
Shares/ shareholding in
underlying the total issued
Name of Shareholder Capacity/nature of interest Shares®  Class of Shares share capital?”
HEBRITRE
Gy L BB
RREE BB 51/ RnttE ROHE®  REHER FRED LD
Mr. Ni"®@ Interest in controlled corporation 146,464,000 (L)  Ordinary Shares 34.33%
b aallchy Xt ERR ik
Interest of spouse 131,200,000 (L)  Ordinary Shares 30.75%
[T 4 3l
Ms. HuW@® Interest in controlled corporation 146,464,000 (L)  Ordinary Shares 34.33%
A the® REEFIERER ik
Interest of spouse 131,200,000 (L) ~ Ordinary Shares 30.75%
Fl B =R iil)e
Apex Marine® Beneficial owner 131,200,000 (L)  Ordinary Shares 30.75%
Apex Marine? EnEEA Tk
Drago Investmentst® Beneficial owner 131,200,000 (L) ~ Ordinary Shares 30.75%
Drago Investments® EREBA T
Futu Trustee Limited Trustee 28,956,310 (L)  Ordinary Shares 7.06%
BEETERAR N =R i)
Notes: PiizE

1. Mr. Ni and Ms. Hu are spouses. By virtue of the SFO, each of themis 1.
deemed to be interested in the Shares in which the other is deemed

RAEEMPL L RERE - REFFRAGHEDN -
WEHBR BN S — I PR REAREOED

to be interested.
2. Apex Marine is wholly-owned by Ms. Hu. By virtue of the SFO, Ms.

Hu is deemed to be interested in the 131,200,000 Shares held by
Apex Marine.

268

e -

Apex Marine X T2 EHA - BIEFEH M
BEM - #8248 A 5 Apex Marine 15 B 89

131,200,000% A& 15 H #E A #Eam ©



Annual Report 2025 £}

3. Drago Investments is wholly-owned by Mr. Ni. By virtue of the SFO,
Mr. Ni is deemed to be interested in the 131,200,000 Shares held
by Drago Investments.

4. Best Expand is owned as to 50% by Mr. Ni and 50% by Ms. Hu.
By virtue of the SFO, each of Mr. Ni and Ms. Hu is deemed to be
interested in the 15,264,000 Shares held by Best Expand.

58 The letter “L" denotes a person’s long position in such Shares.

6. The percentage of shareholding is calculated based on the total
number of 426,667,000 Shares in issue as of December 31, 2025.

Save as disclosed above, as of December 31, 2025, so far as the
Directors are aware and based on publicly available information,
no person had any interests and short positions in the Shares
or underlying Shares of the Company which would fall to be
disclosed to the Company under the provisions of Divisions 2 and
3 of Part XV of the SFO or as recorded in the register required to
be kept by the Company pursuant to section 336 of the SFO.

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Articles
of Association, although there are no restrictions against such
rights under the laws in the Cayman Islands which would oblige
the Company to offer new Shares on a pro-rata basis to existing
Shareholders.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption
available to the Shareholders by reason of their holding of the
Company’s securities.
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EMOLUMENT POLICY

The Group recognizes its employees are prominent assets for
its long-term development and it places great emphasis on
attracting and recruiting qualified employees. The Group adopts
a fair treatment for its employees to ensure that they enjoy fair
opportunities and conditions. For emolument policy, the Group
provides its employees with remuneration packages covering
matters including wages, employee benefits, safety and sanitary
conditions in the workplace. The Group also enters into standard
confidentiality agreements with all of its employees. As required
by PRC Law, the Group participated in various social security
plans for its employees including housing provident fund, pension
insurance, medical insurance, work-related injury insurance,
maternity insurance, and unemployment insurance. Additionally,
the Company also operated share incentive schemes to incentivize
and motivate its employees in the long term, including the Pre-
IPO Share Scheme and the Post-IPO Share Scheme under which
qualified employees are granted with share awards or share
options, details of which are set out under the section headed
"Other Information — Share Schemes” of this report.

A remuneration committee has also been established by the Group
to review the policy and structure of the remuneration for the
Directors and senior management and make recommendations
on the remuneration packages of individual Directors and senior
management. In general, the emolument payable to the Directors
is determined based on each Director’s time commitment and
responsibilities, salaries paid by comparable companies as well as
the employment conditions elsewhere in the Group.

EMPLOYEE BENEFITS

Particulars of the employee benefits of the Group are set out in
note 9 to the consolidated financial statements.
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Pursuant to code provision E.1.5 of the CG Code, the annual
remuneration of the senior management by band for the year
ended December 31, 2025 is set out below:
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RIBEFEA ST RIST R SEE 1506 - #1ZE2025
FRANBLFESRERE 2 FEHHIIZER
ol -

Number of

senior

management

Remuneration band SR SREEEHE
HKD1,000,001 to HKD 1,500,000 1,000,001 T2 1,500,00078 7T 1
HKD1,500,001 to HKD2,000,000 1,500,001/ T.22,000,000/8 7T 3
HKD3,500,001 to HKD4,000,000 3,500,001%7T24,000,000/8 7T 1
HKD4,000,001 to HKD4,500,000 4,000,001 554,500,000/ 7T 1

The annual remuneration of the senior management includes
salaries, other allowances, retirement benefit scheme contributions
and share-based payment expenses during their tenure for the
year ended December 31, 2025.

PUBLIC FLOAT

As of December 31, 2025, the Company has issued share capital
of 426,667,000 ordinary shares (including 16,497,000 treasury
shares). (i) The 277,664,000 Shares held by Mr. Ni and/or Ms. Hu
through Apex Marine Investments Limited, Drago Investments
Limited and Best Expand Limited as disclosed in “Directors’ Report
— Directors’ and Chief Executive’s Interests and Short Positions in
Shares, Underlying Shares and Debentures” and (ii) the 7,430,333
Shares held by the trustee(s) of the Company appointed in
connection with the Pre-IPO Share Scheme and/or the Post-
IPO Share Scheme for holding underlying Shares for the benefit
of core connected persons of the Company were not counted
towards the public float. The remaining 122,158,111 Shares
were held by the public. Accordingly, based on information that
is publicly available to the Company and within the knowledge
of the Directors, the Company has maintained at 29% of public
float as at December 31, 2025 and up to the date this report
(the minimum percentage threshold applicable to the company is
25%). The Company is therefore in compliance with rule 13.32B.
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SHeRETHANE S - EaERE - RINEFIF
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Betn) o ()R 58 4 K&/ 3kt 22 135 1B Apex Marine
Investments Limited * Drago Investments Limited }z
Best Expand Limited T #5 B #9277,664,000 % % 15
(FBHEREFERE -EFEESTTHRABRRE
1 - HERGD REEEPOER KR D R E
RARBENRGTEIR,HERAREERERND
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RIGHTS TO ACQUIRE THE COMPANY'’S
SECURITIES AND EQUITY-LINKED
AGREEMENTS

Save as disclosed under the sections headed “Share Incentive
Schemes” in this directors’ report, at no time during the year
ended December 31, 2025 was the Company, or any of its
subsidiaries, a party to any arrangement to enable the Directors
or chief executives of the Company or their respective associates
to subscribe for securities of the Company or any of its associated
corporations as defined in the SFO or to acquire benefits by means
of acquisition of Shares in, or debentures of, the Company or any
other body corporate, nor did the Company enter into any equity-

linked agreement.

DIRECTORS’ AND CONTROLLING
SHAREHOLDERS’ INTERESTS IN
COMPETING BUSINESS

None of the Directors and the controlling Shareholders was
interested in any business which competes or is likely to compete,
either directly or indirectly, with the businesses of the Group
for the year ended December 31,
disclosure under Rule 8.10 of the Listing Rules.

2025 which would require

PERMITTED INDEMNITY PROVISION

Pursuant to the Articles of Association, the Directors and officers
of the Company shall be indemnified out of the assets of the
Company against any liability, action, proceeding, claim, demand,
costs, damages or expenses, including legal expenses, whatsoever
which they or any of them may incur as a result of any act or
failure to act in carrying out their functions other than such
liability (if any) that they may incur by reason of their own actual
fraud or wilful default. Such provisions were in force throughout
the year ended December 31, 2025 and are currently in force.

The Company has arranged for appropriate insurance cover for

Directors’ liabilities in respect of legal actions that may be brought
against the Directors during the year ended December 31, 2025.
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USE OF PROCEEDS FROM THE GLOBAL
OFFERING

The Shares were listed on the Main Board of the Stock Exchange
on the Listing Date. A total of 106,667,000 ordinary shares
comprising the Global Offering with a par value of US$0.0001
each of the Company were issued at HK$7.37 per Share. The
net proceeds raised by the Company from the Global Offering is
approximately HK$706.4 million.

Details of the Group's use of proceeds from the Global Offering
are set out in the section headed “Management Discussion and
Analysis — Use of Proceeds” in this annual report.

CONNECTED TRANSACTIONS

There was no connected transaction or continuing connected
transaction undertaken by the Company during the year ended
December 31, 2025 and up to the date of this annual report
which was required to be disclosed pursuant to Chapter 14A of
the Listing Rules. The related-party transactions disclosed in note
38 to the consolidated financial statements did not constitute
connected transactions or continuing connected transactions
under Chapter 14A of the Listing Rules.

ANNUAL GENERAL MEETING

The AGM will be held on June 17, 2026. A notice convening the
AGM and all other relevant documents will be published to the
Shareholders in the manner required by the Listing Rules in due
course.
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CLOSURE OF REGISTER OF MEMBERS

In order to determine the entitlement of the Shareholders to
attend and vote at the AGM, the Company’s register of members
will be closed from Friday, June 12, 2026 to Wednesday, June
17, 2026 both dates inclusive, during which period no transfer of
share will be registered. Shareholders whose names appear on the
register of members on Wednesday, June 17, 2026 (i.e. the record
date) will be entitled to attend and vote at the AGM. In order to
be eligible to attend and vote at the AGM, unregistered holders
of shares of the Company shall ensure that all transfer documents
accompanied by the relevant share certificates must be lodged
with the Company’s branch share registrar and transfer office
in Hong Kong, Tricor Investor Services Limited, at 17/F, Far East
Finance Centre, 16 Harcourt Road, Hong Kong, for registration
not later than 4:30 p.m. on Thursday, June 11, 2026.

CORPORATE GOVERNANCE

The Company'’s corporate governance principles and practices are
set out in the Corporate Governance Report from pages 62 to 92
of this annual report.

AUDIT COMMITTEE

As of the date of this report, the audit committee of the Company
(the “Audit Committee”) comprises three independent non-
executive Directors, namely Mr. Wu Xiaoya, Mr. Liu Bobin and
Mr. Peng Haitao. Mr. Wu Xiaoya is the chairman of the Audit
Committee who possesses appropriate professional qualifications
as required by Rules 3.10(2) and 3.21 of the Listing Rules. The
Audit Committee and the Company’s management have also
reviewed the accounting principles and practices adopted by the
Group and discussed matters in relation to risk management,
internal control and financial reporting, including a review of the
annual results of the Group for the year ended December 31,
2025.
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AUDITOR

The financial statements for the year ended December 31, 2025
have been audited by PricewaterhouseCoopers, who shall retire at
the forthcoming AGM and, being eligible, will offer themselves for
re-appointment. A resolution will be proposed at the forthcoming
AGM to re-appoint PricewaterhouseCoopers, as the auditor of the
Company.

Save as otherwise stated, all references above to other sections,
reports or notes in this annual report form part of this directors’
report.

On behalf of the Board
Mr. Ni Jie

Chairman and Executive Director

March 30, 2026
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To the Shareholders of Luyuan Group Holding (Cayman)
Limited
(incorporated in the Cayman Islands with limited liability)

OPINION
What we have audited

The consolidated financial statements of Luyuan Group Holding
(Cayman) Limited (the “Company”) and its subsidiaries (the
“Group”), which are set out on pages 284 to 436, comprise:

the consolidated balance sheet as at December 31, 2025;
. the consolidated income statement for the year then ended;

o the consolidated statement of comprehensive income for
the year then ended;

o the consolidated statement of changes in equity for the year
then ended;

o the consolidated statement of cash flows for the year then
ended; and

o the notes to the consolidated financial statements,
comprising material accounting policy information and other
explanatory information.

Our opinion

In our opinion, the consolidated financial statements give a
true and fair view of the consolidated financial position of the
Group as at December 31, 2025, and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with HKFRS Accounting Standards as issued
by the Hong Kong Institute of Certified Public Accountants
("HKICPA") and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies
Ordinance.

276

FHLuyuan Group Holding (Cayman)Limited#9
BRER
(REESFHSIMK 78R A A])

=R

BMEETHAR

Luyuan Group Holding (Cayman)Limited([ &2 7 |)
REMBAR([EEE])F|HNE284F 4365 )
RAEMBRE  EPBE:

o H2025F12A31HAMGEBERRR
s BEZHIFENGFEERER

¢+ BERALEENRA TSR |

TRER &

FAUBBRME(BREASTBREMK
HARREER)

BMHER

BMRAE  GREMEBREREBEREESHAAE
((BEBESHMAE )EMNEBMEREERIEE
HAEEMAALMRE FEEBEMN20255F12H31
HOGEVBRRMEBEZB LFENRETS
REREARSRE  WEBREBQ G
BHTERER -



Annual Report 2025 £}

INDEPENDENT AUDITOR’S REPORT

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing (“HKSAs") as issued by the HKICPA. Our
responsibilities under those standards are further described in
the Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements section of our report.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Independence

We are independent of the Group in accordance with the
HKICPA's Code of Ethics for Professional Accountants (the
“Code”), as applicable to audits of financial statements of
public interest entities. We have also fulfilled our other ethical
responsibilities in accordance with the Code.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion on
these matters.

The key audit matter identified in our audit is related to revenue
recognition from sales of goods.
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KEY AUDIT MATTERS (continued)
Key Audit Matter

FARETEE@®)

How our audit addressed the Key Audit Matter

BEETEE
Recognition of revenue from sales of goods

B E AR

Refer to Note 2.10 and Note 5 to the consolidated
financial statements.

2 A MERRMEE2. 10 M55 -

The Group recognized revenue of RMB5,872 million from
the sales of goods to its customers, mainly distributors,
during the year ended December 31, 2025. Revenue
is recognized when the products are accepted by the
customers.

BE2025F12A31BILFE - ESERBAEP(EZE
R HEE MM ARARKES8. 728 - AR
EREEPEIRESER
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EREMERTRERRFSBENGTE

Our procedures in relation to revenue from sales of goods
recognized included:

HAER N E mE S WAREEF 81

o Understanding and evaluating the internal controls
and testing key internal controls over revenue
recognition including the considerations made to
distributors;

o TEEYRHERBNES - WE U AR BRRRE A HRIE
HETH - BREKHERAENEREER

o Evaluating the appropriateness of accounting
policies of revenue recognition by examining the
key terms of customer contracts on a sample basis;

s  BBEHMEBEEFPAONBRG  FEEAERNE
ARRRARE

o Testing revenue transactions on a sample basis to
the supporting documents, including the customer
contracts, underlying goods receipt notes and
invoices;

. $E'<?F<§}5/—\%’J WEEBRRERSE

R GETHERIR

XA - B

o Confirming the revenue for the year ended
December 31, 2025 and trade receivables as of
December 31, 2025 with customers on a sample
basis;

o HEEFHMEYHEREE2025512H31 EIJtEJ*EI’J
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KEY AUDIT MATTERS (continued)
Key Audit Matter

INDEPENDENT AUDITOR’S REPORT
BYZRBENRE

FRETEE@®)

How our audit addressed the Key Audit Matter

HRETEE

Significant effort was spent on auditing the revenue
recognized by the Group because of the large number of
the distributors and volume of transactions, as well as the
large volume of considerations made to the distributors in
the form of loyalty points or reimbursement of decoration
costs (the “considerations made to distributors”)
under customer contracts with distributors, which are
recorded as a reduction of revenue. Therefore, our audit
focused on revenue recognition and considered it as a key
audit matter.
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EREMERSTEERRFSEENT E

° Performing cut-off test on revenue transactions,
by examining the goods receipt notes signed by
customers before and after year end date and
checking whether the revenue transactions were
recognized in appropriate period;

o ETRABIDAR  BREBREEFPFRABAER
ENREZREBERARTILEE W EEHER

o Checking the formula and basis used to calculate
the considerations made to distributors by
comparing the key terms of customers’ contracts on
a sample basis;

o  FRHMELEREFSESLNBRG
DRSSP GO WA E- i

BEARGE

ok

o Examining the data used in calculation of the
considerations made to distributors on a sample
basis to the supporting documents;

o HEBAXHTANGERLHENROBIEETH
B

Based on the procedures performed, we found the
revenue from sales of goods recognized to be supportable
by the available evidence.
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OTHER INFORMATION

The directors of the Company are responsible for the other
information. The other information comprises all of the
information included in the annual report other than the
consolidated financial statements and our auditor’s report
thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information and,
in doing so, consider whether the other information is materially
inconsistent with the consolidated financial statements or our
knowledge obtained in the audit, or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that there is
a material misstatement of this other information, we are required
to report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND
THE AUDIT COMMITTEE FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRS Accounting Standards as issued
by the HKICPA and the disclosure requirements of the Hong
Kong Companies Ordinance, and for such internal control as
the directors determine is necessary to enable the preparation
of consolidated financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
are responsible for assessing the Group’s ability to continue as a
going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Group’s
financial reporting process.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes our opinion. We report
our opinion solely to you, as a body, and for no other purpose.
We do not assume responsibility towards or accept liability to
any other person for the contents of this report. Reasonable
assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect
a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional scepticism
throughout the audit. We also:

o Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud
or error, design and perform audit procedures responsive
to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

o Obtain an understanding of internal control relevant to
the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Group’s
internal control.

o Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.
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INDEPENDENT AUDITOR’S REPORT
B BT R

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s report. However,
future events or conditions may cause the Group to cease to
continue as a going concern.

Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and events
in a manner that achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within the
Group as a basis for forming an opinion on the consolidated
financial statements. We are responsible for the direction,
supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible
for our audit opinion.

We communicate with the Audit Committee regarding, among

other matters, the planned scope and timing of the audit and

significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.
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INDEPENDENT AUDITOR’S REPORT

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (Continued)

We also provide the Audit Committee with a statement that
we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on our
independence, and where applicable, actions taken to eliminate
threats or safeguards applied.

From the matters communicated with the Audit Committee,
we determine those matters that were of most significance in
the audit of the consolidated financial statements of the current
period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare
circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences
of doing so would reasonably be expected to outweigh the public
interest benefits of such communication.

The engagement partner on the audit resulting in this independent

auditor’s report is YUEN, Kwok Sun (practising certificate number:
PO7066).

PricewaterhouseCoopers
Certified Public Accountants

Hong Kong, March 30, 2026
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CONSOLIDATED INCOME STATEMENT

Year ended December 31,

HZ12A31BLLEE
2025 2024
20254 2024%F
RMB’000 RMB’000
ARET T ARETFTT
Revenue g 5 5,906,847 5,071,956
Cost of sales SHE A 8 (5,093,270) (4,406,943)
Gross profit EF 813,577 665,013
Selling and marketing costs THE M SEA AR 8 (349,950) (311,619)
Administrative expenses TR 8 (122,914) (103,844)
Research and development costs IRID PN 8 (240,215) (231,172)
Reversal of impairment on financial assets & gl & & R E RO 3.1.2 3,978 52
Other income HABYA 6 78,882 88,141
Other expense HitA 6 (10,616) (12,282)
Other gains — net H bz — 558 7 6,182 15,882
Operating profit KRR 178,924 110,171
Finance income B RS U A 10 30,297 38,400
Finance costs BF TR AR 10 (20,563) (21,983)
Finance income - net B — RER 10 9,734 16,417
Share of results of associates FE(EHE &N A EAE 18 (1,760) (1,157)
Profit before income tax B P 15854 A 5 F 186,898 125,431
Income tax expenses FriSHiR > 12 (11,797) (9,363)
Profit for the year FERRF 175,101 116,068
Profit attributable to: AT B IEFE(E &
— The equity holders of the Company —ARARIEEFAA 175,101 116,757
- Non-controlling interests —IEEAR R A - (689)
Earnings per share for profit attributable  ANA E#E A A B E K
to equity holders of the Company HREEF
— Basic (RMB per share) —EX(BRARET) 13 0.46 0.30
— Diluted (RMB per share) —EE(BRARERL) 13 0.44 0.29

The above consolidated income statement should be read in A _F4r& Wz FEEARE M 57— HF RIS -
conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
mEZHEBER

Year ended December 31,
HZ12A31BLLEE

2025 2024

20254 20244
Note RMB’000 RMB’000
Bt aE AR¥T T ARET T

Profit for the year FERER 175,101 116,068

Item that may be reclassified subsequently B 1&RJ5EEFT 7 X8 E 18754

to profit or loss: HH :
Exchange differences on translation of BMEBINEGEENEN Z5

foreign operations 21 12,054 (15,143)
Changes in the fair value of debt BARBEARMEERE

instruments at fair value through other ~ MIEK T AAREEES)

comprehensive income, net of tax kR TIE 21 (40) 25
Items that will not be reclassified TEEMHEEZBmAEE

to profit or loss:
Exchange differences on translation of ME RN EIRE H E 58

the Company 21 (13,707) 12,792
Total comprehensive income FARAZHEKRRERE

for the year 173,408 113,742
Attributable to: T & IEPELG
The equity holders of the Company  AATEZREFEA 173,408 114,431
Non-controlling interests FIER R = (689)

The above consolidated statement of comprehensive income A _E4R4& 2 EURESER FE BRI X —HFBIE -
should be read in conjunction with the accompanying notes.
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CONSOLIDATED BALANCE SHEET

hEEEREX

As at December 31,

®12H31H
2025 2024
20254 20244
Note RMB’000 RMB’000
B 5T AR¥T AREFT
ASSETS BE
Non-current assets FREBEE
Property, plant and equipment VI - S MR 14 1,312,395 1,255,334
Right-of-use assets FREEE 15 166,279 145,140
Intangible assets EVEE 16 2,136 773
Financial assets at fair value BARBETAEZRSN
through profit or loss SRIEE 19 3,300 —
Investments in associates REE R RN E 18 22,000 23,760
Deferred income tax assets BEFS™REE 25 26,061 23,188
Other receivables and prepayments H A FE UK IE I FA N IR 24 187,231 177,373
Time deposits EBFR 26 50,000 30,000
Trade receivables B SRR 23 2,745 486
1,772,147 1,656,054
Current assets REEE
Inventories FE 22 334,387 303,068
Trade and notes and lease receivables B S REWERIA K IR
LA R JE WO AE & 5RI8 23 388,103 360,302
Other receivables and prepayments Hoh e Y5k IE R FE T SRR 24 354,906 237,965
Financial assets at fair value BASEBETABRAN
through profit or loss TRUEE 19 997,528 491,659
Debt instruments at fair value through RAnBEFARMEE
other comprehensive income WamERTE 20 64,904 42,000
Time deposits TEHFR 26 342,550 293,850
Restricted cash ZRHIHRE 27 362,460 384,940
Cash and cash equivalents ReKAEEEY 27 474,779 554,505
3,319,617 2,668,289
Total assets EEAE 5,091,764 4,324,343
Net current assets REEEFE 310,416 151,123
OWNERS’ EQUITY BB AER
Share capital &N 33 305 305
Share premium B 33 717,979 688,457
Other reserves HAb B 21 219,988 148,004
Retained earnings IREB &7 737,839 659,655
Capital and reserve attributable to EATERBFEAEGEERR
equity holders of the Company f#E 1,676,111 1,496,421
Non-controlling interests FEiER R = 1,311
Total equity R 1,676,111 1,497,732
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CONSOLIDATED BALANCE SHEET
mEEERER

As at December 31,

M12831H
2025 2024
20255 20244
Note RMB’000 RMB’000
B 5T ARET T AREFIT
LIABILITIES aE
Non-current liabilities kRBERE
Borrowings & 32 342,080 259,460
Provisions B 30 11,844 9,147
Lease liabilities HEAE 15 12,210 11,785
Deferred income PFEIEU A 31 37,545 26,135
Deferred income tax liabilities FEIETSRaE 25 2,773 2,918
406,452 309,445
Current liabilities REBEE
Trade and notes and other payables B Z R IE LB E B
DA K EoAth FE A< 508 28 1,940,681 1,655,711
Contract liabilities AHEE 29 90,169 91,395
Borrowings & 32 944,348 742,873
Provisions B 30 3,345 2,362
Lease liabilities HEBaE 15 9,420 5,600
Income tax liabilities FrsHiasE 21,238 19,225
3,009,201 2,517,166
Total liabilities BERE 3,415,653 2,826,611
Total equity and liabilities ERkBERE 5,091,764 4,324,343

The above consolidated balance sheet should be read in A LérAEEBEREEBENTE—HRE -
conjunction with the accompanying notes.

The financial statements on pages 284 to 436 were approved 5284F 436 H 7 I HRER D EZE E S 202643
for issue by the Board of Directors on March 30, 2026 and were ~ A30B#LETIENEHUTATRRESEEHE
signed on its behalf by:

Ms. Hu Jihong Mr. Chen Guosheng
AL 22 + BRERES B
Director Director
EBEF EF
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

REERBER

Attributable to equity holders of the Company

AREESRA AR

Non-
Share Share Other Retained controlling Total
capital premium reserves eamings Sub-total interests equity
Bx RiDEE  HitEE  RERM Pt FEERER it
Note RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
M  ARETT ARETT ARETR ARETR ARBTE AR®TT ARBTR
(Note 33) (Note 33) (Note 21)
(W3233)  (WsEs3)  (Fifs21)
Balance at January 1, 2024 R2024F1 A1 & e 305 688,457 279,805 558,998 1,527,565 - 1,527,565
Comprehensive income 2EKE
Profit/(loss)for the year FREH/ (BB) - = = 116,757 116,757 (689) 116,068
Currency translation differences  E#REZT - - (2,351) - (2,351) - (2,351)
Changes in the fair value of BAABEAELZE
debt instruments at fair value ~ WRMBEHTEARE
through other comprehensive B8} - H1BFIE
income, net of tax - - 25 - 25 - 25
Total comprehensive income ~ FRZERHLE
for the year - - (2,326) 116,757 114,431 (689) 113,742
Transactions with owners HEFANEEEA
in their capacity HHETHRS
Repurchase of treasury shares ~ EEIEF = = (91,139) = (91,139) = (91,139)
Acquisition of shares for Post-IPO 3tE R AR R EH)
Share Awards Tth BB = = (92,360) - (92,360) - (92,360)
Capital contribution from REFRRERNLE
non-controlling interests - - - - - 2,000 2,000
Appropriations to statutory HEZLTHRE
reserve - - 16,100 (16,100) - - -
Share-based payments PARRAD BETE 2 (93K 34 = = 37,924 = 37,924 = 37,924
Total transactions with FREFFANEERA
owners in their capacity HREANRZEE
for the year - - (129,475) (16,100) (145,575) 2,000 (143,575)
Balance at December 31,2024 R2024F12A31HH
o3 305 688,457 148,004 659,655 1,496,421 1,311 1,497,732
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

Attributable to equity holders of the Company
AR REREE ARG
Non-
Share Share Other  Retained controlling Total

capital  premium reserves earnings  Sub-total interests equity

BA  ROEE - HtEE REEAN Nt FERER oY E

RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000

ARETT ARETrn AR¥Trn AR®Tr AR®Tr AR%Tr AR¥T:
(Note33)  (Note33)  (Note21)
(HaE33) (F¥aE33) (HzE21)

Balance at January 1, 2025

Comprehensive income
Profit for the year

Currency translation differences

Changes in the fair value of

debt instruments at fair value
through other comprehensive

202551 A18 RLeR 305 688,457 148,004 659,655 1,496,421 1311 1,497,732
2EKES

FRRH - - - 175,101 175,101 - 175,101
EHAEEE - - (1,653) - (1,653) - (1,653)
BAABEAELZE

BEMEBIANRE

2% - MG

income, net of tax - - (40) = (40) = (40)
Total comprehensive income ~ FRZERELE

for the year - - (1,693) 175,101 173,408 - 173,408
Transactions with owners EREAUEEBA

in their capacity SRETHRS
Appropriations to statutory BREEATERE

reserve - - 40,609 (40,609) - - -
Vest of shares under share award {7 22E0&t &1 T A3 9

scheme FEB 34 - 29,522 (29,522) = = = =
Share-based payments ARRMD AR 2 [5R 34 - - 62,590 - 62,590 - 62,590
Dividends paid ERRE 39 - - - (56,308) (56,308) - (56,308)
Deregistration of a subsidiary ~ —FAHIB A A5 1 - - - - - (1,311) (1,311)
Total transactions with FRERFANEREA

owners in their capacity BREANRZLE

for the year

= 29,522 73,671 (96,917) 6,282 (1,311) 497

Balance at December 31,2025 #2025F12A318

&8 305 717,979 219,988 737,839 1,676,111 - 1,676,111

The above consolidated statement of changes in equity should be LA F4RAERZEB)RIELMBME—ORIE o
read in conjunction with the accompanying notes.
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CONSOLIDATED STATEMENT OF CASH FLOWS

mERTRER

Year ended December 31,

BZ12A31HLEE
2025 2024
20255 20244
Note RMB’'000 RMB'000
Bt ARMT T ARETTT
Operating activities KEEE
Cash generated from/(used in) REFBME/(FTR)BRE
operations 35(a) 436,605 (31,377)
Interest received on bank deposits EMERTTIFRFIE 30,297 38,400
Income tax paid EATFER (17,920) (10,138)
Net cash generated from/(used in) BESEBAE(FTA)
operating activities B35 448,982 (3,115)
Investing activities REZFD
Interest received on loans to third BEWE=FERKRTERFR
parties and time deposits A2 5,233 5,039
Purchase of property, plant and BEWE  WEMEE -
equipment, intangible assets and B EE R Tt A
land use rights (230,537) (433,375)
Payments for financial assets AR R EERT ABRD
at fair value through profit or loss SREEMK (1,052,102) (1,139,755)
Proceeds from financial assets BRANBEETABED
at fair value through profit or loss SREEMSEHIE 561,824 1,213,653
Payments for time deposits B BATE RS 2R (469,300) (273,650)
Proceeds from time deposits TE BATF SRFT1S 5K3R 400,600 193,600
Proceeds from government grants BAEENBUTHE
related to assets FTiSRIa 14,629 7,300
Loans to a third party ME=ZFIRENER (100,000) =
Repayment of loans by a third party E=HEREX 50,000 =
Proceeds from disposal of property, HEMZE - BER&E
plant and equipment FriS5RIE 1,628 1,947
Investments in an associate REE N FIRRE = (23,400)
Proceeds from disposal of a subsidiary HENB AR MSKIA 324 =
Net cash used in investing activities BREZEBHFFARESEE (817,701) (448,641)
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CONSOLIDATED STATEMENT OF CASH FLOWS
n'l—\éiﬁﬁﬁii

Year ended December 31,
HZ12A31BLLEE

2025 2024

20254 20244
Note RMB’000 RMB’000
Bt aE AR¥T T ARET T

Financing activities RLEEE
Interest paid EAFE 35 (19,645) (21,910)
Proceeds from borrowings & RPTSRE 35 2,515,282 1,581,200
Repayments of borrowings EEER 35 (2,231,260) (1,221,920)
Principal and interest of lease payments ~ FENRAAE KFE 35 (12,110) (3,906)
Repurchase of treasury shares 8% o] BB 1E A 21 = (183,499)
Payments for restricted cash ZPRHIRS - (137,055
Proceeds from restricted cash ZREIR B PTIFRIE 95,055 —
Dividends paid to owners BHA ARE 39 (56,308) =
Net cash generated from RETEHMBRSFHE

financing activities 291,014 12,910
Net decrease in cash and cash RERRESEBYRLD FE

equivalents (77,705) (438,846)
Cash and cash equivalents at beginning ~ F¥BE & KRS EEY

of the year 554,505 994,968
Effect of foreign exchange rate EXRFEHNTEFE

changes, net (2,021) (1,617)
Cash and cash equivalents FREGRESEEY

at end of the year 27 474,779 554,505

The above consolidated statement of cash flows should be read in A _H4RAIR & HE R EEIBEM s+ — G5 -
conjunction with the accompanying notes.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
R R AR MR

292

GENERAL INFORMATION

Luyuan Group Holding (Cayman) Limited (the “Company”)
was incorporated in Cayman Islands on February 18, 2009 as
an exempted company. The address of its registered office
is P.O. Box 309, Ugland House Grand Cayman, KY1-1104
Cayman Islands.

The Company, an investment holding company, and its
subsidiaries (together with the Company, referred to as “the
Group”) are principally engaged in electric vehicle business
in the People’s Republic of China (the “PRC").

The ultimate holding companies of the Company are Apex
Marine Investments Limited, Drago Investments Limited, and
Best Expand Holdings Limited (“Best Expand”), which are
incorporated in the British Virgin Islands, and the ultimate
controlling shareholders of the Company are Mr. Ni Jie and
Ms. Hu Jihong (the “Controlling Shareholders”).

SUMMARY OF MATERIAL
ACCOUNTING POLICIES

This note provides a list of the material accounting policies
adopted in the preparation of these consolidated financial
statements. These policies have been consistently applied
to all the years presented, unless otherwise stated. The
financial statements are for the Group consisting of Luyuan
Group Holding (Cayman) Limited and its subsidiaries.

2.1 Basis of preparation

The consolidated financial statements have been
prepared in accordance with Hong Kong Financial
Reporting Standards (“"HKFRS") issued by the
Hong Kong Institute of Certified Public Accountants
("HKICPA") and disclosure requirements of the Hong
Kong Companies Ordinance Cap. 622.

The consolidated financial statements have been
prepared under the historical cost convention, as
modified by the revaluation of financial assets at fair
value through profit or loss and debt instruments at
fair value through other comprehensive income, which
are carried at fair value.

—RER

Luyuan Group Holding (Cayman) Limited ([ 4%
A7 ])R2009F2 A 18 AERH S B & fft
B RERERT o ARG FEMMERD
# 1E & P.O. Box 309, Ugland House Grand
Cayman, KY1-1104 Cayman Islands °

RRBR—RREERLRR - MEAMBLRF
CERARRAGHE ARE D ETENPEAR
HMBE(THRDREESH XS -

RNRRNREER AR R RER BRI S M
X 3ZHIApex Marine Investments Limited + Drago
Investments Limited 52Best Expand Holdings Limited
([ Best Expand |) + 7N &) A) S AR R IR
RIS MR+ ([HERRR])

BEAETTHEREE

KRR D AR B B AR A B IS IR FTER AN
BEARGFBERIIK - REBEHAN - hF
BREEREARMAEZREE - MB®
T A % B (83 Luyuan Group Holding
(Cayman) Limited X KB A B MiREL o

2.1 REEXE
BAMBREDBEESEHAAS
((BBEHTEAY])BHENEEHE
WA ([EEUBEREERN RS
D FERI)(E622E ) MW BB T H
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
llV—\éEji%iﬁ% Mj-EI

2 SUMMARY OF MATERIAL 2 BASTHEME@

ACCOUNTING POLICIES (continued)
2.1 Basis of preparation (Continued)

2.1 mAEEE )

The preparation of consolidated financial statements
in conformity with HKFRS requires the use of
certain critical accounting estimates. It also requires
management to exercise its judgement in the process
of applying the Group’s accounting policies. The areas
involving a higher degree of judgement or complexity,
or areas where assumptions and estimates are
significant to the consolidated financial statements are
disclosed in Note 4.

Amendments to standards and interpretation
of HKFRSs effective from January 1, 2025

A number of amended standards and interpretation
became applicable for the current reporting period.
The adoption of these amendments and interpretation
did not have material impact on the Group’s financial
position or operating result and did not require
retrospective adjustment.

RENTEBEMBRE ERNES M
WRABERETHREIET - BEE
ERBAREE S BRERAFELH
B - % MERRIZE R HE AR R
BRI - SRR M ER SR A M SRR
AEEERMEE - RHTEAMERE

2025F1A1RERNEERTEEY
BRELR R 2E

ZIRKERT A LR BEAR AR EH
A o T%Téim %% % &é# T$‘§IE’JH7J

iEﬁi_/FﬂaH*é °

Effective for accounting
periods beginning on or after

REAT Bk 2 KB V& =t

Standards and amendments ZRIR1&FT 4%
Amendments to HKAS 21 — Lack of BB eHERE215RAER] — January 1, 2025
Exchangeability TR Al A it 2025118
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR

2 SUMMARY OF MATERIAL

2 EAETHEHBEm

ACCOUNTING POLICIES (continued)

2.1 Basis of preparation (Continued)

2.1 mAEEE )

New standards, amendments and interpretation
of HKFRSs, not yet adopted

Certain new accounting standards, amendments
and interpretation have been published that are not
mandatory for the year ended December 31, 2025 and
have not been early adopted by the Group. The Group
has already commenced an assessment of the impact
of these new or revised standards, amendments and
interpretations, certain of which are relevant to the
Group’s operations. According to the preliminary
assessment made by the directors, these standards and
amendments are not expected to have a significant
impact on the Group’s financial performance and
position, except HKFRS 18, which may mainly impact
the presentation of the consolidated statements of
the comprehensive income and the Group is still in the

EBNBHREERNNIHTER - 87T
RRE  MARERH

REE W ARIR PR S T I 58 IR
F2025F 12 A3 AL FERANEEH
e EER - BF KRR - AEER
BRAHZEFISASETER - B3R
HREFENE - EhEeTER - B8]
RREAAREBEZEFIAN - BIEZESE
R TG - REER RIEFTTERT T
SUHAEENMBHRARMAEEEXR
M MEAMBHREERE 185
SN HAgE X ERERE 2 EKERDY
2% MAKBENETEERE -

process of assessing the impact.

Standards and amendments

R RABFT

Effective for accounting
periods beginning on or after
RUT BHR 2 &BIRN
ERpEER

Amendments to the Classification and
Measurement of Financial Instruments
— Amendments to HKFRS 9 and HKFRS 7

Contracts Referencing Nature-dependent
Electricity - Amendments to HKFRS 9
and HKFRS 7

Annual Improvements to HKFRS Accounting
Standards - Volume 11

HKFRS 18 Presentation and Disclosure in
Financial Statement

HKFRS 19 Subsidiaries without Public
Accountability — Disclosures

Amendments to HKAS 21 on Translation to a
Hyperinflationary Presentation Currency

HKFRS 10 and HKAS 28 (Amendment)
— Sale or Contribution of Assets Between an
Investor and its Associate or
Joint Venture
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2 SUMMARY OF MATERIAL 2 BASTHEME@

ACCOUNTING POLICIES (continued)

2.1 Basis of preparation (Continued) 2.1 REEE@E)

New standards, amendments and interpretation
of HKFRSs, not yet adopted (Continued)

According to the assessment made by the directors
of the Company, these new and amended standards
are either not relevant to the Group or not significant
to the financial performance and positions of the
Group when they become effective, except for HKFRS
18 which will mainly impact the presentation of the
consolidated statements of comprehensive loss.

HKFRS 18 will replace HKAS 1 Presentation of
Financial Statements, introducing new requirements
that will help to achieve comparability of the financial
performance of similar entities and provide more
relevant information and transparency to users. Even
though HKFRS 18 will not impact the recognition or
measurement of items in the financial statements, its
impacts on presentation and disclosure are expected
to be pervasive, in particular those related to the
statement of financial performance and providing
management-defined performance measures within
the financial statements.

Management is currently assessing the detailed
implications of applying the new standard on the
Group's consolidated financial statements. From the
high-level preliminary assessment performed, the
following potential impacts have been identified:
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.1 Basis of preparation (Continued)

2 EAETHEHBEm

2.1 REE%E )

296

New standards, amendments and interpretation
of HKFRSs, not yet adopted (Continued)

Impact on consolidated statements of comprehensive
loss:

o Although the adoption of HKFRS 18 will have
no impact on the Group’s net profit, the Group
expects that grouping items of income and
expenses in the income statement into the new
categories will impact how operating profit
is calculated and reported. From the high-
level impact assessment that the Group has
performed, the following items might potentially
impact operating profit:

Foreign exchange differences

Foreign exchange differences currently aggregated in
the line item “other gains/(losses) — net” in operating
profit might need to be disaggregated, with some
foreign exchange gains or losses presented below
operating profit, unless doing so would involve undue
cost or effort.

Gain or loss of investments measured at fair
value through profit or loss

The gain or loss of investments measured at fair value
through profit or loss currently aggregated in the line
item “other gains/(losses) — net” in operating profit
and will be presented below operating profit.

Impact on consolidated balance sheets:

o The line items presented on the primary financial
statements might change as a result of the
application of the concept of “useful structured
summary” and the enhanced principles on
aggregation and disaggregation.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.1 Basis of preparation (Continued)

New standards, amendments and interpretation
of HKFRSs, not yet adopted (Continued)

Gain or loss of investments measured at fair
value through profit or loss (Continued)

Impact on disclosures:

o The Group does not expect there to be a
significant change in the information that is
currently disclosed in the notes because the
requirement to disclose material information
remains unchanged; however, the way in which
the information is grouped might change as
a result of the aggregation/disaggregation
principles. In addition, there will be significant
new disclosures required for:

- for the first annual period of application
of HKFRS 18, a reconciliation for each line
item in the income statement between the
restated amounts presented by applying
HKFRS 18 and the amounts previously
presented applying HKAS 1.

o From a cash flow statement perspective, there
will be changes to how interest received and
interest paid are presented. Interest paid will be
presented as financing cash flows and interest
received as investing cash flows, which is a
change from current presentation as part of
operating cash flows.

The Group will apply the new standard from its
mandatory effective date of January 1, 2027.
Retrospective application is required, and so the
comparative information for the financial year ending
December 31, 2026 will be restated in accordance
with HKFRS 18.
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2 SUMMARY OF MATERIAL
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ACCOUNTING POLICIES (continued)
2.2 Property, plant and equipment

Property, plant and equipment are stated at historical
cost less depreciation and any impairment loss.
Historical cost includes expenditure that is directly
attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying
amount or recognized as a separate asset, as
appropriate, only when it is probable that future
economic benefits associated with the item will flow to
the Group and the cost of the item can be measured
reliably. The carrying amount of the replaced part is
derecognized. All other repairs and maintenance are
charged to consolidated income statement during the
reporting period in which they are incurred.

Depreciation is calculated using the straight-line
method to allocate their cost to their residual values
over their estimated useful lives, as follows:

— Buildings 20-30 years
— Motor vehicles 4-8 years
— Machinery & equipment 3-12 years
— Office equipment 3-8 years
— Decoration 2-10 years

— Leasehold improvement shorter of useful life

or lease term
The assets’ residual values and useful lives are
reviewed, and adjusted if appropriate, at the end of
each reporting period.

An asset’s carrying amount is written down
immediately to its recoverable amount if the asset’s
carrying amount is greater than its estimated
recoverable amount.

Gains and losses on disposals are determined by
comparing the proceeds with the carrying amount and
are recognized in the consolidated income statement.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.2

2.3

Property, plant and equipment
(Continued)

Construction-in-progress is stated at cost less
accumulated impairment losses. This includes cost of
construction and other direct costs. Construction-in-
progress is not depreciated until such time as the assets
are completed and are ready for operational use.

Intangible assets
(a) Software

Separately acquired software is shown at
historical cost. The asset has finite useful life,
and is measured at costs less accumulated
amortization. Amortization for intangible
assets with finite useful lives is recognized on
a straight-line basis over their estimated useful
lives. The estimated useful life and amortization
method are reviewed at the end of each
reporting period, with the effect of any changes
in estimate being accounted for on a prospective
basis and assessed for impairment whenever
there is an indication that the intangible asset
may be impaired.

— Software 3-10 years
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.3 Intangible assets (Continued)

300

(b)

Research and development expenditure

Research expenditure is recognized as an
expense as incurred. Costs incurred on
development projects (relating to the design
and testing of new and improved products)
are recognized as intangible assets when the
following criteria are met:

° It is technically feasible to complete the
patent so that it will be available for use;

° Management intends to complete the
patent and use or sell it;

o There is an ability to use or sell the patent;

° It can be demonstrated how the patent
will generate probable future economic
benefits;

° Adequate technical, financial and other
resources to complete the development
and to use or sell the patent are available;
and

° The expenditure attributable to the patent
during its development can be reliably
measured.

Directly attributable costs that are capitalized
as part of the patent include the software
development employee costs and an appropriate
portion of relevant overheads.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.3

Intangible assets (Continued)
(b)

Research and development expenditure
(Continued)

Other development expenditures that do not
meet these criteria are recognized as an expense
as incurred. Development costs previously
recognized as an expense are not recognized as
an asset in a subsequent period.

No research and development expenditures were
capitalized during the reporting period.

2.4 Inventories

2.5

Raw materials, work in progress and finished goods
are stated at the lower of cost and net realizable value.
Cost comprises direct materials, direct labor and an
appropriate proportion of variable and fixed overhead
expenditure, the latter being allocated on the basis
of normal operating capacity. Costs are assigned to
individual items of inventory on the basis of weighted
average costs. Net realizable value is the estimated
selling price in the ordinary course of business less the
estimated costs of completion and the estimated costs
necessary to make the sale.

Trade and notes receivables and other
receivables

Trade and notes receivables are amounts due from
customers for goods sold or services performed in
the ordinary course of business. Credit period is only
provided to some customers that have good credit
history. They are generally due for settlement within
180 days and therefore all classified as current. Trade
and notes receivables are recognized initially at the
amount of consideration that is unconditional unless
they contain significant financing components, when
they are recognized at fair value.
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)
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2.5

2.6

2.7

Trade and notes receivables and other
receivables (Continued)

Other receivables are amounts generally arise from
transactions outside the usual operating activities of
the Group.

The Group holds the trade and other receivables
with the objective of collecting the contractual cash
flows and therefore measures them subsequently at
amortized cost using the effective interest method.
Refer to Note 3.1 for a description of the Group's
impairment policies. If collection of trade and other
receivables is expected in one year or less, they are
classified as current assets. If not, they are presented as
non-current assets.

The Group holds the notes receivables for both
collection of contractual cash flows and selling
purpose. If selling of the notes receivables meets the
definition of derecognition of financial assets, notes
receivables are measured at FVOCI. Otherwise, notes
receivables are measured at amortized cost using the
effective interest method.

Cash and cash equivalents

For the purpose of presentation in the statement of
cash flows, cash and cash equivalents include cash on
hand, deposits held at call with financial institutions,
other short-term, highly liquid investments with
original maturities of three months or less that are
readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in
value.

Share capital

Ordinary shares are classified as equity (Note 33).
Incremental costs directly attributable to the issue of
new shares are shown in equity as a deduction, net of
tax, from the proceeds.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.8

2.9

Borrowings

Borrowings are initially recognized at fair value,
net of transaction costs incurred. Borrowings are
subsequently measured at amortized cost. Any
difference between the proceeds (net of transaction
costs) and the redemption amount is recognized in
profit or loss over the period of the borrowings using
the effective interest method.

Borrowings are derecognized when the obligation
specified in the contract is extinguished, cancelled or
expired. The difference between the carrying amount
of a financial liability that has been extinguished or
transferred to another party and the consideration
paid, including any non-cash assets transferred or
liabilities assumed, is recognized in profit or loss as
finance costs.

Borrowings are classified as current liabilities unless,
at the end of the reporting period, the group has a
right to defer settlement of the liability for at least 12
months after the reporting period.

Covenants that the group is required to comply
with, on or before the end of the reporting period,
are considered in classifying loan arrangements with
covenants as current or non-current. Covenants
that the group is required to comply with after the
reporting period do not affect the classification at the
reporting date.

Current and deferred income tax

The income tax expense or credit for the period is the
tax payable on the current period’s taxable income
based on the applicable income tax rate for each
jurisdiction adjusted by changes in deferred tax assets
and liabilities attributable to temporary differences and
to unused tax losses.
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.9 Current and deferred income tax
(Continued)

304

(a)

(b)

Current income tax

The current income tax charge is calculated on
the basis of the tax laws enacted or substantively
enacted at the end of the reporting period in the
countries where the company and its subsidiaries
and associates operate and generate taxable
income. Management periodically evaluates
positions taken in tax returns with respect to
situations in which applicable tax regulation is
subject to interpretation and considers whether
it is probable that a taxation authority will accept
an uncertain tax treatment. The Group measures
its tax balances either based on the most likely
amount or the expected value, depending on
which method provides a better prediction of
the resolution of the uncertainty.

Deferred income tax

Deferred income tax is provided in full, using the
liability method, on temporary differences arising
between the tax bases of assets and liabilities
and their carrying amounts in the consolidated
financial statements. However, deferred tax
liabilities are not recognized if they arise from
the initial recognition of goodwill, the deferred
income tax is not accounted for if it arises from
initial recognition of an asset or liability in a
transaction other than a business combination
that at the time of the transaction affects neither
accounting nor taxable profit or loss and does
not give rise to equal taxable and deductible
temporary differences. Deferred income tax is
determined using tax rates (and laws) that have
been enacted or substantively enacted by the
end of the reporting period and are expected to
apply when the related deferred income tax asset
is realized or the deferred income tax liability is
settled.
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2 SUMMARY OF MATERIAL 2 BEASHEHERBIEm
ACCOUNTING POLICIES (continued)
2.9 Current and deferred income tax 2.9 BNHARIEAEFriS B (&)
(Continued)
(b) Deferred income tax (Continued) (b) EIEFTEF(E)
Deferred tax assets are recognized only if it is EIETHIEE EE R Al se B AR K FE
probable that future taxable amounts will be AR EEUKEZSEREER
available to utilize those temporary differences EERIE R TR ©
and losses.
Deferred tax liabilities and assets are not il 2 ) BE SR 158 11| 8% 121 B By 2= B Y
recognized for temporary differences between B BzSEsdgaeten
the carrying amount and tax bases of AR AGRED - AR
investments in foreign operations where the EENKRERMEENRENM
company is able to control the timing of the EREERRALEHREEERE
reversal of the temporary differences and it is Ee
probable that the differences will not reverse in
the foreseeable future.
Deferred tax assets and liabilities are offset it 75 7 TE 7] 5& il 1T B0 RE Y LA BD
where there is a legally enforceable right to HMIEEEREEGE  URE
offset current tax assets and liabilities and where R IR AL SR B[R] — TR TSR B
the deferred tax balances relate to the same B AR IEEESEAEL A
taxation authority. Current tax assets and tax K - BEEBAEATCANITHE
liabilities are offset where the entity has a legally HEW A B IR FREEELEE N
enforceable right to offset and intends either to REREERSEAER - B1H
settle on a net basis, or to realize the asset and MBEENMTEEREN LA
settle the liability simultaneously. 8 o
Current and deferred tax is recognized in profit BVER MR ER B R B P FERR -
or loss, except to the extent that it relates to FrIEMEBEMR IR BN E b 2 W
items recognized in other comprehensive income RN EERERERNIER A
or directly in equity. In this case, the tax is also BARIBR SN o FEULIER T - BIIETR
recognized in other comprehensive income or 2RI P At 2 T U s sk B
directly in equity, respectively. WIER ©
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2 SUMMARY OF MATERIAL

306

ACCOUNTING POLICIES (continued)
2.10 Revenue recognition

The Group recognizes revenue when (or as) a
performance obligation is satisfied, i.e. when control
of the goods or services is transferred to the customer.

A performance obligation represents a good or service
(or a bundle of goods or services) that is distinct or a
series of distinct goods or services that are substantially
the same.

Control is transferred over time and revenue is
recognized over time by reference to the progress
towards complete satisfaction of the relevant
performance obligation if one of the following criteria
is met:

o the customer simultaneously receives and
consumes the benefits provided by the Group’s
performance as the Group performs;

. the Group's performance creates or enhances an
asset that the customer controls as the Group
performs; or

o the Group’s performance does not create an
asset with an alternative use to the Group and
the Group has an enforceable right to payment
for performance completed to date.

Otherwise, revenue is recognized at a point in time
when the customer obtains control of the distinct
good or service.

A contract liability represents the Group’s obligation
to transfer goods or services to a customer for which
the Group has received consideration (or an amount
of consideration is due) from the customer.
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.10 Revenue recognition (Continued)

2 EARETHEHBEm@m

2.10 WA #ERE ()

The Group identified several performance obligations
which are to sell products to the Group's distributors
or directly to customers, to provide services to
distributors.

All contracts are for periods of one year or less. As
permitted under HKFRS 15, the transaction price
allocated to unsatisfied performance obligations is not
disclosed.

Sales of products

The Group generates revenue from sales of electric
bicycles, electric scooters, batteries and charges and
electric two-wheeled vehicle parts through domestic
and overseas distributors, corporate and institutional
customers, third party e-commerce platforms or
self-operated online stores. The sales of products
are recognized at a point in time, usually upon the
acceptance by the customers.

When the Group sells its products through corporate
and institutional customers, domestic and overseas
distributors, they are the customers of the Group as
they obtain control of the products before selling to
end customers. Domestic and overseas distributors
are generally required to pay advance before the
acceptance of the products. A contract liability is
recognized for the advance payment. Revenue from
sales of products is recognized at a point in time
when control of the products is transferred, usually
upon the acceptance at the Group’s warehouse by
domestic distributors or the named place by corporate
and institutional customers. Revenue from sales of
products through overseas distributors is recognized
when the products pass the ship’s rail at the named
port of shipment with Free On Board term (“FOB").
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ACCOUNTING POLICIES (continued)
2.10 Revenue recognition (Continued)

Sales of products (Continued)

When the Group sells its products to individual
customers through its offline rentail stores and self-
operated online stores, either established by the Group
or established on third-party e-commerce platforms,
revenue is recognized at a point in time when the
products are accepted by the individual customers.
Commission paid to third-party commerce platforms,
which are considered as incremental costs of obtaining
a contract, are expensed as incurred because the
amortization period of the asset is less than one year.

Sales returns are estimated based on historical
experiences, which were insignificant for the years
ended December 31, 2024 and 2025.

Provision of services

The Group generates revenue from training service
and other services. Revenue from training service
and other services are recognized when the services
are rendered, which is based on the actual service
provided to the end of the reporting period as a
proportion of the total services to be provided because
the customer receives and consumes the benefits
simultaneously.

Loyalty program

The Group operates a loyalty program where domestic
distributors accumulate points for purchases made
which entitle them to discounts on future purchases
from the Group. A contract liability for the award
points is recognized at the time of sale. Revenue is
recognized when the points are redeemed.
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2 SUMMARY OF MATERIAL 2 BASTHEME@

ACCOUNTING POLICIES (continued)

2.10 Revenue recognition (Continued) 2.10 Yg A FEE ()

Payment to distributors

Consideration payable to a customer should be
deducted from revenue unless the payment to a
customer is in exchange for a distinct good or service
that the customer transfer to the entity. The Group’s
payment for the store decoration fee to decoration
companies for distributors and granting share scheme
to certain eligible participants related to distributors
are, in substance, payments to/on behalf of customer.
As the Group does not receive any distinct goods or
services from distributors, the payment should be
deducted from revenue.

When distributors have committed a minimum sales
volume which in turn would request a minimum
purchase amount from the Group, the payment
of store decoration fee to decoration companies
is capitalized as “prepayment to distributors” and
deducted from revenue on a systematic basis that
is consistent with the transfer to the distributors of
the goods. When distributors have not committed a
minimum sales volume, the payment is deducted from
revenue directly.

Shares granted to eligible participants related to
distributors is considered as non-cash consideration
and the fair value of shares is measured on grant date
and are deducted from revenue during the vesting
period.
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ACCOUNTING POLICIES (continued)
2.11 Leases

Leases are recognized as a right-of-use asset and a
corresponding liability at the date at which the leased
asset is available for use by the Group.

Contracts may contain both lease and non-lease
components. The Group allocates the consideration in
the contract to the lease and non-lease components
based on their relative stand-alone prices.

Lease terms are negotiated on an individual basis
and contain a wide range of different terms and
conditions. The lease agreements do not impose any
covenants other than the security interests in the
leased assets that are held by the lessor. Leased assets
may not be used as security for borrowing purposes.

Assets and liabilities arising from a lease are initially
measured on a present value basis. Lease liabilities
include the net present value of the following lease
payments:

o fixed payments (including in-substance fixed
payments), less any lease incentives receivable

o variable lease payment that are based on an
index or a rate, initially measured using the index
or rate as at the commencement date

o amounts expected to be payable by the Group
under residual value guarantees

o the exercise price of a purchase option if the
Group is reasonably certain to exercise that
option, and

o payments of penalties for terminating the lease,
if the lease term reflects the Group exercising
that option.
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2 SUMMARY OF MATERIAL
ACCOUNTING POLICIES (continued)

2.11 Leases (Continued)

2 EARETHEHBEm@m

2.11MBE@m)

Lease payments to be made under reasonably
certain extension options are also included in the
measurement of the liability.

The lease payments are discounted using the interest
rate implicit in the lease. If that rate cannot be readily
determined, which is generally the case for leases in
the Group, the lessee’s incremental borrowing rate is
used, being the rate that the individual lessee would
have to pay to borrow the funds necessary to obtain
an asset of similar value to the right-of-use asset in
a similar economic environment with similar terms,
security and conditions.

To determine the incremental borrowing rate, the
Group:

o where possible, uses recent third-party financing
received by the individual lessee as a starting
point, adjusted to reflect changes in financing
conditions since third party financing was
received

o uses a build-up approach that starts with a risk-
free interest rate adjusted for credit risk for
leases held by the entity, which does not have
recent third party financing, and

o makes adjustments specific to the lease, e.qg.
term, country, currency and security.

If a readily observable amortizing loan rate is available
to the individual lessee (through recent financing or
market data) which has a similar payment profile to
the lease, then the group entities use that rate as a
starting point to determine the incremental borrowing
rate.
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ACCOUNTING POLICIES (continued)
2.11 Leases (Continued)

Lease payments are allocated between principal
and finance cost. The finance cost is charged to
consolidated income statement over the lease period
so as to produce a constant periodic rate of interest on
the remaining balance of the liability for each period.

Right-of-use assets are measured at cost comprising
the following:

the amount of the initial measurement of lease
liability,

o any lease payments made at or before the
commencement date less any lease incentives
received,

. any initial direct costs, and

O restoration costs.

Right-of-use assets are generally depreciated over the
shorter of the asset’s useful life and the lease term on
a straight-line basis. If the Group is reasonably certain
to exercise a purchase option, the right-of-use asset is
depreciated over the underlying asset’s useful life.

Payments associated with short-term leases of
equipment and vehicles are recognized on a straight-
line basis as an expense in profit or loss. Short-term
leases are leases with a lease term of 12 months or less
without a purchase option. Low-value assets comprise
IT equipment and small items of office furniture.
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2 SUMMARY OF MATERIAL 2 BASTHEME@

ACCOUNTING POLICIES (continued)

2.11 Leases (Continued) 2.1MEE @)

Lease income from operating leases where the Group
is a lessor is recognized in income on a straight-line
basis over the lease term. Initial direct costs incurred in
obtaining an operating lease are added to the carrying
amount of the underlying asset and recognized
as expense over the lease term on the same basis
as lease income. The respective leased assets are
included in the balance sheet based on their nature.
The Group did not need to make any adjustments to
the accounting for assets held as lessor as a result of
adopting the new leasing standard.

2.12 Share-based payments

The Group operates equity-settled, share-based
compensation plans (the “Pre-IPO Share Scheme”
and the “Post-IPO Share Awards”), under which
the Group receives services from eligible participants
as consideration for equity instruments (shares) of the
Group. The fair value of the equity-settled share-based
payments for the services received is determined
in accordance with HKFRS 2 by reference to the
grant date of the equity instruments. It is generally
recognized as an expense and share-based payment
reserve respectively unless considered as payment
to/on behalf of customers. The total amount to be
expensed is determined by reference to the fair value
of the share options granted:

- excluding any market performance conditions;

- including the impact of any service and non-
market performance vesting conditions; and

- excluding the impact of any non-vesting
conditions.
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ACCOUNTING POLICIES (continued)
2.12 Share-based payments (Continued)

When the equity instruments are granted to non-
employees, it is presumed that the fair value of goods
or services can be measured reliably. Otherwise,
the fair value is measured indirectly by reference to
the fair value of the equity instruments granted as
consideration when goods are received or services are
rendered.

Service conditions and non-market vesting conditions
are included in assumptions about the number of
shares that are expected to be vested. The total
expense is recognized over the vesting period, which
is the period over which all of the specified vesting
conditions are to be satisfied.

At the end of each reporting period, the Group
revises its estimates of the number of shares that
are expected to be vested based on the non-market
vesting conditions. It recognizes the impact of the
revision to original estimates, if any, in profit or loss,
with a corresponding adjustment to equity.

The Pre-IPO Share Scheme is administrated by Yuan
V Holdings Limited (the “Trusty Company”, a
trust company wholly-owned by a trust in which the
Company is the settlor, Futu Trustee Limited acts as
trustee and the beneficiaries are grantees of the Pre-
IPO Share Option Scheme), which is consolidated
by the Group. When the shares are granted but not
vested, they are recognized as treasury shares of the
Group.

The Post-IPO Share Awards is administrated by Luyuan
Inc (the “Trusty Company 2", a trust company
wholly-owned by a trust in which the Company is the
settlor, Well Mount Holdings Limited acts as trustee
and the beneficiaries are grantees of the Post-IPO
Share Awards), which is consolidated by the Group.
When the shares are granted but not vested, they are
recognized as treasury shares of the Group.
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3 FINANCIAL RISK MANAGEMENT
3.1 Financial risk factors

The Group'’s activities expose it to a variety of financial
risks: market risk (including foreign exchange risk and
interest rate risks), credit risk and liquidity risk. The
Group'’s overall risk management program focuses
on the unpredictability of financial markets and seeks
to minimize potential adverse effects on the Group’s
financial performance.

3.1.1 Market Risk
Foreign exchange risk

The Group operates in the PRC with most of the
transactions settled in RMB except for certain
sales to international market. Foreign currency
risk arises when commercial transactions or
recognized assets or liabilities are denominated
in a currency other than the entities’ functional
currency. The Group is exposed to foreign
currency risk primarily with respect to USD and
HKD.

The Group manages its foreign currency risk by
performing regular reviews of the Group's net
foreign currency exposures and may enter into
currency forward contracts, when necessary, to
manage its foreign exchange exposure.
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3 FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)
3.1.1 Market Risk (Continued)

3 BiKERERE@m

3.1 HEEREE @

3.1.1 WiEEMKE (&)

Foreign exchange risk (Continued) SME [ B (#E)
Assets
BE
As at December 31,
M12A31H
2025 2024
20254 20244
RMB’'000 RMB'000
AR¥T T ARETT
usb ETT
— Cash and cash equivalents —RekBE2EEY 559 31
— Trade receivables —E S EKIE 5,219 4,302
HKD BT
— Cash and cash equivalents - R RESEEY 54,201 22,277
Liabilities
af&
As at December 31,
R12H31H
2025 2024
20255 20244
RMB’000 RMB'000
AR¥T T ARETT
usb ETT
— Trade and other payables —B 5 RKHEMERFIE - 6
HKD BT
— Trade and other payables —B 5 RHEMERFIE 130 233
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3 FINANCIAL RISK MANAGEMENT 3 UBEREE@®
(Continued)
3.1 Financial risk factors (Continued) 3.1 MEEEEEE@
3.1.1 Market Risk (Continued) 3.1.1 WiEEMR (&)
Foreign exchange risk (Continued) IMNE [ B (#E)

Impact on profit after tax
HRBREBTHTE
Year ended December 31,
BZ12A318LEE
2025 2024
20255 20244
Increase/ Increase/
(decrease) (decrease)
2/, CRL) A2
RMB’000 RMB’000
AR T T AREBFIT

RMB - USD ARBHEET

Appreciation of RMB by 5% AREFAES% (233) (174)
Depreciation of RMB by 5% AR E5% 233 174
RMB — HKD AR R BT

Appreciation of RMB by 5% AREFES% (2,028) (825)
Depreciation of RMB by 5% ARHERZE5% 2,028 825
Interest rate risks F = 71 f

The Group’s income and operating cash flows BRIRE KR EFEM(HE27)
are substantially independent of changes in TEHFR (M E26) RIZ#HK
market interest rates, as the Group has no RETEHZRHIIR 2 (M 5E27)
significant interest-bearing assets except for HN - REBWARFEERNGE
cash and cash equivalents (Note 27), time BE  HMASEHNRARKEER
deposits (Note 26) and restricted cash (Note 27) ERmEATETSNENFHE
measured at amortized cost. e
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FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)

3.1.1 Market Risk (Continued)
Interest rate risks (Continued)

Bank borrowings obtained at variable rates
expose the Group to cash flow interest-rate risk
and bank borrowings obtained at fixed rates
expose the Group to fair value interest-rate risk.
As at December 31, 2024 and 2025, if interest
rates on borrowings with floating rates had
been 50 basis points higher/lower with all other
variables held constant, the post-tax loss/gain
of the Group for the year ended December 31,
2024 and 2025 would have changed as follows:

3 BiKERERE@m
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Impact on profit after tax

HERBLRIB TR
Year ended December 31,

BZE12A31BLEE
2025 2024
2025%F 20244
Decrease/ Decrease/
(CERD) (increase)
WD, (i) EEEYAe )
RMB’000 RMB’000
AR¥T T ARETT
50 basis points higher 50 EER, 588 702
50 basis points lower TEAS0ME 2, (588) (702)

As at December 31, 2024 and 2025, the
Group's lease liabilities were all carried at fixed
rates, which did not expose the Group to cash
flow interest rate risk.
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3 FINANCIAL RISK MANAGEMENT 3 UBEREE@®
(Continued)
3.1 Financial risk factors (Continued) B 7% L B B 3 (4)
3.1.2 Credit risk and impairment assessment 3.1.2 5 EARKRRET S
Impairment of financial assets TEEERE

The Group is exposed to credit risk in relation to
its cash, restricted cash, time deposits, trade and
notes and lease receivables, other receivables
and financial assets measured at FVTPL as well as
financial assets measured at FVOCI. The carrying
amounts of each class of the above financial
assets represent the Group’s maximum exposure
to credit risk in relation to financial assets.

The Group performed impairment assessment
for financial assets and other items under
Expected Credit Loss ("ECL") model. Information
about the Group’s credit risk management,
maximum credit risk exposures and the related
impairment assessment, if applicable, is
summarized as below:

Cash, restricted cash, time deposits and
financial assets measured at FVTPL

To manage this risk, the Group only makes
transactions with state-owned banks, reputable
commercial banks in the PRC and reputable
international banks outside of the PRC which are
all high-credit-quality financial institutions. There
has been no recent history of default in relation
to these banks. The expected credit loss is close
to zero.
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FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment

(Continued)
Impairment of financial assets (Continued)
Trade receivables

Before accepting any new customer, the Group
uses an internal credit scoring system to assess
the potential customer’s credit quality and
defines credit limits by customer. Limits and
scoring attributed to customers are reviewed
regularly. Other monitoring procedures are in
place to ensure that follow-up actions are taken
to recover overdue debts. In this regard, the
directors consider that the Group’s credit risk is
significantly reduced.

In order to minimize the credit risk, the
management of the Group has delegated a
team responsible for determination of credit
limits and credit approvals.

The Group has applied the simplified approach
permitted by HKFRS 9, which requires expected
lifetime losses to be recognized from initial
recognition of the trade receivables. Individually
impaired trade receivables are related to
customers who are experiencing unexpected
economic difficulties. The remaining trade
receivables are grouped based on shared credit
risk characteristics, collateral status, credit rating
and aging periods.

As part of the Group’s credit risk management,
the Group uses debtors’ past due status to assess
the impairment for its customers because these
customers are with common risk characteristics
that are representative of the customers’ abilities
to pay all amounts due in accordance with the
contractual terms.

3

B B b B I )

3.1 MHEREE@E
3.1.2 R E R KR ERT L ()

EREERE(H)

B 5 RBWRIA
BEMEAHEP  AREEE
RAMEETD ZREEERP
MEEEEETHELIRPEE
FERE - TPAERENFD
SE MR - AREDHIEHM
BT FF AR IREVREITEIR
ElEHER - Bkt - EFRA/AE
SENEERRAERD -

SBEERREERE  KEE
BEECHKEK  BEEER
ERBREERL

AEECD AT BM B HREER
FOWMMBTE - HREA
IRTERE 5 RUGRIAE R EN
FEMEE - @ERCHEESE
Ys Rk TR B I A% R 2R B 4K I IR SR
BEFEM - RN BB REFIRTS
REAROEERBRSR - EMR
MER  EEFRMREETD
R

ERAEBEERREEN —
R AEENARRNBE RN
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3 FINANCIAL RISK MANAGEMENT 3 BiKERERE®m

(Continued)

3.1 BIREBREZEE)
3.1.2 (S & R R ORI ST ()

3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment

(Continued)

Impairment of financial assets (Continued)
Trade receivables (Continued)

The estimated loss rates are estimated based
on historical default rates over the expected life
of the debtors and are adjusted for forward-
looking information, specifically Consumer Price
Index (CPI) and Gross Domestic Product (GDP)
growth data, which are available without undue
cost or effort.

As at December 31, 2024 and 2025, on that
basis, the loss allowance was determined as
follows for trade receivables:

(1) Individual basis

1 year VAL

—FR  ERFA
RMB'000

SHEEERE(E)

B 5 EWEE(E)

HEtBEENREBATBHRTEH
RS BORGET  WHESH
HiB LA BN A 1S & B kE
MHER(EREHEEBRER
(CPI) &2 B 9 &£ EE 48 B (GDP)) {E

A -

MR 2024% 2025612 4318
RZER L B EWIENE
EREETOT :

(1) {E5|EE

Over Over

1 year AL
Within  and within and within Over
3 years Total

3 years
BBmF
B=FR
RMB'000

BE—fF
=FLE st

RMB'000 RMB'000  RMB‘000

ARBTR ARBTRT ARMTR AR®TR ARETR

2025%12A31H
2024124318

December 31, 2025
December 31, 2024

(48) (2,120)

(1,336) (533) (4,037)
= (2,733) (1,320) (292) (4,345)

The expected loss rate on the individual
basis was 100% during the years ended
December 31, 2024 and 2025.

REE2024FE %2025 12 A31H IEE
B HERNEEFENTEREERA
100% °
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FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment
(Continued)

Impairment of financial assets (Continued)
Trade receivables (Continued)

(2)  Trade receivables with collateral

3

B 7% L B B 1 ()

3.1 MHEREE@E
3.1.2 R E R KR ERT L ()

EREERE(H)
B Z BRI (&)
2) ABHFBHEZEKTE

Over Over
1year 2 years
Within  and within and within
1 year VAL 3 years
BE-F HBWF
December 31, 2025 2025%12A318 —-fR  EmFR  B=FR
Expected loss rate BHBEX 0.84% 5.04% - 55.30%
Gross carrying amount  BREI4E(E
(RMB'000) (ARETT) 81,168 996 - 5,222 87,386
Loss allowance provision B MR
(RMB'000) (AR®TT) (682) (50) - (2,888) (3.620)
Over Over
1 year 2 years
Within - and within -~ and within Over
1 year 2 years 3 years 3 years Total
BE—F  BAmF
December 31, 2024 20245124318 —FR  EMFR  B=FR =FUE it
Expected loss rate BHBEX 0.09% 0.49% 1.02% 5.50%
Gross carrying amount  BREI4A(E
(RMB'000) (AR®TT) 39,434 141 24,738 2319 66,632
Loss allowance provision B iEREEHR(A
(RMB'000) R&T1) (35) (1) (252) (127) (415)

The decrease or increase of expected
credit loss rate for trade receivables during
the years ended December 31, 2024 and
2025 was mainly due to the increase or
decrease of coverage of collateral on trade
receivables provided by distributors to the
Group.

Bl ZE 20244 2025512 A31 B IEF
- BRI FIENTEREEEBEXRN
D AVELER3::) S CE IR SE]
RHE Z IR R R EE LN
SR e
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3 FINANCIAL RISK MANAGEMENT

(Continued)

3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment
(Continued)

Impairment of financial assets (Continued)

Trade receivables (Continued)

3)

Trade receivables without collateral-
Corporate and Institutional Clients

The Group classifies receivables into
several portfolios based on their credit
risk characteristics and calculates the
expected credit losses on a portfolio basis.
Corporate and institutional clients have
different risk characteristics from other
distributors without collateral. Therefore,
the trade receivable balances of corporate
and institutional customers, as well as
bad debts, will be disclosed as a separate
portfolio as at December 31, 2025.

3 BiKERERE®m

3.1 BIREBREZEE)
3.1.2 (S & R R ORI ST ()

EREERE(H)
B Z B0 (&)
(3) TAEHADEZENK

H-1PRREEES

AEBEREEWKENE
ERBHBEED BZE
e WIRESEEFE
BHEEEE XK #
BEFPHRRFHEREM
EEREHEBTR - A

I

CEMMBEFNE

5B FRIE &8 A K 32 ER
B 202512 A31BEA
EEHEE TUARE -

Over Over
1year 2 years
Within  and within and within
1 year AL 3 years
BB-F HEAWF
December 31, 2025 2025%12A318 —-fR  ERER  E=FR
Expected loss rate EHEEX 1.66% 50.68% - 100.00%
Gross carrying amount  BRTIAA(E
(RMB'000) (ARETFTT) 31,848 2,484 - 6,649 40,981
Loss allowance provision 18 Bt 1R
(RMB'000) UN:S:S (528) (1,259) - (6,649) (8,436)
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RE MR RMEE
3 FINANCIAL RISK MANAGEMENT 3 MHEREE@®
(Continued)
3.1 Financial risk factors (Continued) 3.1 BiEEKEZ@®)
3.1.2 Credit risk and impairment assessment 3.1.2 5 E R KR EFME (&)
(Continued)
Impairment of financial assets (Continued) 2EEERE(E)
Trade receivables (Continued) B 5 EEE ()
(3) Trade receivables without collateral- (3) TA#EADHEZERZ
Corporate and Institutional Clients H—1PRREEEP (&)
(Continued)
Over Over
1 year 2 years
Within - and within -~ and within Over
1 year 2 years 3 years 3 years Total
BA—F  HAWE
December 31, 2024 20245124318 —5A  BERFR B=FfR  ZFNE st
Expected loss rate EHERE 3.26% 71.63%  100.00%  100.00%
Gross carrying amount  BREI4A(E
(RMB'000) (ANEEFT) 188,551 1,571 1,221 5,434 196,777
Loss allowance provision BB EitiE
(RMB'000) UN:: S (6,152) (1,125) (1,221) (5,434) (13,932)
(4)  Trade receivables without collateral — Non- (4) AL E S EWK
Corporate and Institutional Clients I — P EREIEE
Over Over
1 year 2 years
Within and within and within Over
1 year VAL 3 years 3 years
BRE-F HEBEWF
December 31, 2025 2025%12A318 —fx  EmFR  B=Fa =FHUL
Expected loss rate EHEEX 6.57% 83.40%  100.00%  100.00%
Gross carrying amount  BREI4A(B
(RMB'000) (AR®ETT) 162,490 7,071 834 1,875 172,270

Loss allowance provision B MR
(RMB'000) (AR®FT) (10,682) (5,897) (834) (1.875)  (19,288)
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3 FINANCIAL RISK MANAGEMENT 3

(Continued)
3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment
(Continued)

Impairment of financial assets (Continued)
Trade receivables (Continued)

(4) Trade receivables without collateral —
Non-Corporate and Institutional Clients

e HRME
B R e T @)

3.1 BIREBREZEE)
3.1.2 (S & R R ORI ST ()

EREERE(H)
B Z B0 (&)

4) TAEH g E 5 ENH
BH-—HLERREEEF

(Continued) (%)
Qver Qver
1 year 2 years
Within - and within ~ and within Over
1 year 2 years 3 years 3 years Total
BE—F  BERT
December 31, 2024 2024%12A31H —FR  EmFA EBEZFR  =ZFMNE st
Expected loss rate EHEEX 5.84% 87.12%  100.00% -
Gross carrying amount  BREI4E(E
(RMB'000) (AREFT) 66,945 947 1,917 = 69,809
Loss allowance provision &8 &EitiE
(RMB'000) (AREFT) (3.913) (825) (1,917) = (6,655)
The loss allowances for trade receivables HE2024F % 2025912 A
for the years ended December 31, 2024 3MBIEFEMNE S EWRR
and 2025 as follows: BEBEENT
Year ended December 31,
HZ12A31BLLEE
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T AREFIT
At beginning of year RER] (25,347) (19,727)
Provision of impairment AR (10,034) (5,620)
Receivables written off as b€y R NN
uncollectible FEWFRIA - -
At end of year RER (35,381) (25,347)
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3 FINANCIAL RISK MANAGEMENT 3 UBEREE@®
(Continued)
3.1 Financial risk factors (Continued) 3.1 MEEEEEE @
3.1.2 Credit risk and impairment assessment 3.1.2 5 E R KR EFME (&)
(Continued)
Impairment of financial assets (Continued) EHEERE(E)
Trade receivables (Continued) B 5 EWIE (E)
(5)  Non-current trade receivables (5) FETEEZENFIA
Over Over
1 year 2 years
Within and within and within
1 year 2 years 3 years
BE—F HAWE
December 31, 2025 2025%12A318 —-fR  EmFR  B=FR
Expected loss rate EHEEE 4.54% - - -
Gross carrying amount  FEEIA(E
(RMB'000) (AR®FT) 2,876 - - - 2,876

Loss allowance provision BB #ETE

(RMB'000) (ARETT) (131) = = = (131)
Over Over
1 year 2 years
Within - and within - and within Over
1 year 2 years 3 years 3 years Total
BE—5F  BAmF
December 31, 2024 2024%12A31H —FR  BERFERN B=FR  =FNAE @it
Expected loss rate EHEEX = 2.61% = =
Gross carrying amount  FREIAA(E
(RMB'000) (ARETT) - 499 - - 499

Loss allowance provision  [E1#BE iR

(RMB'000) (AREFTT) - (13) = = (13)
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3 FINANCIAL RISK MANAGEMENT 3

(Continued)

3.1 Financial risk factors (Continued)

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

3.1.2 Credit risk and impairment assessment
(Continued)

Impairment of financial assets (Continued)

Trade receivables (Continued)

(5

(6)

Non-current trade receivables (Continued)

The loss allowances for non-current trade
receivables for the years ended December
31, 2024 and 2025 as follows:

e ISR AR

B 7% L B B 1 ()

3.1 B¥EREKREZE®)

3.1.2 FE R KR ERT L ()

EREERE(H)
B Z B0 (&)

(5

BN E ZIEY K IE ()
HE20244F 202512 A
BSTALFEMERBE S
JEM BB R RENT

Year ended December 31,

BE12A31BLLEE
2025 2024
20254 20245
RMB’000 RMB’000
ARET T AREF T
At beginning of year REH (13) (126)
(Provision)/reversal of impairment & (#4) /# @ (118) 113
At end of year RER (131) (13)
Other receivables (6) HmpEKIE

Other receivables mainly comprise
deposits and others. For other receivables,
the directors make periodic individual
assessment on the recoverability based
on historical settlement records, past
experience, and also quantitative and
qualitative information that is reasonable
and supportive forward-looking
information.

Hit g F BT EBHEIR
EREM BEEREBE
BET  BELRIAR
BEENMARNMATE
MEEREEER  HH
it & YR TR Y AT Uk (a1
177E BR{E R FFAE -
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3 FINANCIAL RISK MANAGEMENT 3 MHEREE@®
(Continued)
3.1 Financial risk factors (Continued) 3.1 R EE®)
3.1.2 Credit risk and impairment assessment 3.1.2 5 E R KR EFME (&)
(Continued)
Impairment of financial assets (Continued) 2EEERE(E)
Trade receivables (Continued) B 5 EEE ()
(6)  Other receivables (Continued) (6) HfbEYHIE(E)
The loss allowance at December 31, 2024 PR2024% 20254 12 A 31
and 2025 are as follows: AR SEEHENT -
Gross
Expected carrying Loss
loss rate amount allowance
TEHEEZE IREAE EERE
RMB’'000 RMB’'000
December 31, 2025 20259128318 ARBTT AR%®TR
Stage 1 R
Included in current assets T ARBEE
Loans to third parties BE=YsE =20
A 0.04% 50,000 (19)
Deposits e 2.70% 536 (14)
Others HAith 1.87% 10,009 (187)
Included in non-current  FTAFFRBEE
assets
Deposits Ze 2.70% 4,563 (123)
65,108 (343)
Stage 3 2
Included in current assets st AFRBEE
Loans to third parties M =Rt
8% 100.00% 3,358 (3.358)
Others E 100.00% 7,084 (7,084)
10,442 (10,442)
75,550 (10,785)
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FINANCIAL RISK MANAGEMENT

(Continued)

3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment

(Continued)

Impairment of financial assets (Continued)

Trade receivables (Continued)

(6)  Other receivables (Continued)

December 31, 2024

202412 A31H

3

e HRME
B R e T @)

3.1 BIREBREZEE)
3.1.2 (S & R R ORI ST ()

& ERE ()
B 5 RGRIE (&)
(6) EAEWNIE(E)
Gross

Expected carrying Loss
loss rate amount allowance
TREE R FrmiaE EiREE
RMB’000 RMB’000
ARBTT AR®BTT

Stage 1 MR
Included in current assets T AREIEE
Deposits b 3.04% 1,108 (34)
Others HA 2.42% 6,731 (163)
Included in non-current T AFFRBEE
assets
Deposits e 3.04% 6,294 (191)
14,133 (388)
Stage 3 E=MEER
Included in current assets st ARBIEE
Receivables from disposal of & = b {3 F 4
land use rights Y FE W RIE 100.00% 14,450 (14,450)
Loans to third parties M =Rt
B 100.00% 3,358 (3,358)
Others Hib 100.00% 7,084 (7,084)
24,892 (24,892)
39,025 (25,280)
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3 FINANCIAL RISK MANAGEMENT 3 UBEREE@®
(Continued)
3.1 Financial risk factors (Continued) 3.1 BimEEREE@)
3.1.2 Credit risk and impairment assessment 3.1.2 5 E R KR EFME (&)
(Continued)
Impairment of financial assets (Continued) 2EEERE(E)
Trade receivables (Continued) B 5 EWIE (E)
(6)  Other receivables (Continued) (6) EMEYHIEE)
Year ended December 31,
BE12A31BLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBT T

At beginning of year REH] (25,280) (30,583)
Reversal of impairment REREE 14,495 5,303

At end of year RER (10,785) (25,280)

(7)  Notes receivables (7) JEKEE

For notes receivables, the directors EERBEBALEERTE
make periodic individual assessment on BELEHARBEERA
the recoverability based on historical TEHANATEEEERE
settlement records, past experience, MER - HERWERENA
and also quantitative and qualitative Wem) 14 31T TE HAE R RT A

information that is reasonable and
supportive forward-looking information.
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FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment
(Continued)

Impairment of financial assets (Continued)
Trade receivables (Continued)
(7)  Notes receivables (Continued)

The loss allowance at December 31, 2024
and 2025 are as follows:

e HRME
B R e T @)

3.1 B¥EREKREZE®)

3.1.2 FE R KR ERT L ()

EREERE(H)
B Z B0 (&)
(7) FEWEE(E)

20244 [ 2025412 A 31
AMSERENT -

Year ended December 31,
HE12A31BLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBTT

At beginning of year REF] (197) (112)
Provision of impairment RERE (268) (85)
At end of year RER (465) (197)

(8) Debt instruments at fair value through
other comprehensive income

The loss allowance at December 31, 2024
and 2025 as follows:

8) BEAAEEFAAMEEH
WaayEBEILA
20244 % 20254 12 A 31
HEEERENT

As at December 31,
M12831H

2025 2024
20254 20244
RMB’000 RMB’000
ARMT T ARBTT

Fair value before provision of FHRRERERNN AR

impairment (RMB’000) BE(ARETT) 65,101 42,100
Expected loss rate TEEAE IR X 0.30% 0.24%
Loss allowance (RMB’000) EEREE(ARETT) (197) (100)
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FINANCIAL RISK MANAGEMENT

(Continued)
3.1 Financial risk factors (Continued)

3.1.2 Credit risk and impairment assessment

(Continued)
Impairment of financial assets (Continued)
Trade receivables (Continued)

(8) Debt instruments at fair value through
other comprehensive income (Continued)

3

B 7% L B B 1 ()

3.1 MHEREE@E
3.1.2 R E R KR ERT L ()

EHEERE(E)
B 5 YRR ()
8) HELAEEFARMEE
WamayEHETAE)
Year ended December 31,
HZ12A318LEE

2025 2024
20254 20245
RMB’000 RMB’000
ARET T ARETT

At beginning of year REH] (100) (81)
Provision of impairment BB (97) (19)
At end of year RER (197) (100)

No other financial assets carry a significant
exposure to credit risk.

3.1.3 Liquidity risk

In the management of the liquidity risk, the
Group monitors and maintains a level of cash
and cash equivalents deemed adequate by the
management to finance the Group’s operations
and mitigate the effects of fluctuations in cash
flows.

The following table details the Group’s
remaining contractual maturity for its financial
liabilities. The table has been drawn up based
on the undiscounted cash flows of financial
liabilities based on the earliest date on which the
Group can be required to pay.

BEAGEHMEEARENEE
Rk o

3.1.3 REM AR
EEERSMERRE  AEEE
2R EEERR/ANNRE
RREFBYKRFE - NEAAE
BgE - WERERSRENBH

=748
=

TRHANAEESRA BRI
BHEHY - ZRBREBEENAEE
BERNRZFEEHNSHEE
AUBRBELRERE
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FINANCIAL RISK MANAGEMENT 3

(Continued)
3.1 Financial risk factors (Continued)
3.1.3 Liquidity risk (Continued)

The amount disclosed in the table is the

contractual undiscounted cash flows.

e HRME
B R e T @)

3.1 BIREBREZEE)
313 REMHERER (&)
TREENCEASEHKRIAR

NS
%/ALE °©

Over Over
1 year PAET
Within and within and within
1 year 2 years 5 years Total
HBE-F HBWF
—fr E@mFr EBAEFR st
RMB'000 RMB'000 RMB'000 RMB'000
AR¥TT AR¥TR AR¥ETR AR%ETR
As at December 31, 2025 #2025 12A31H
Borrowings, principal fERAE (MEE32)
(Note 32) 944,348 117,240 224,840 1,286,428
Interest payments on FRHEFFIR
borrowings 6,185 8,510 8,173 22,868
Trade and notes payables B 5 e R IE S e
(Note 28) & (HE28) 1,757,302 - - 1,757,302
Other payables excluding Hih BN FIR(TBE
accrued payroll and other Bt e REMH
taxes (Note 28) 18) (Fft3E28) 89,740 - - 89,740
Lease liabilities (Note 15) MEEEFE15) 11,407 8,463 5,108 24,978
2,808,982 134,213 238,121 3,181,316
As at December 31, 2024 7202412 A31H
Borrowings, principal fapA e (MEE32)
(Note 32) 742,873 3,040 256,420 1,002,333
Interest payments on EARHESFLE
borrowings 9,113 5,687 16,807 31,607
Trade and notes payables B DI FIB RIE
(Note 28) e ACEYL)) 1,412,439 - - 1,412,439
Other payables excluding Hfth eI 5R (B4R
accrued payroll and other fEst e RAMH
taxes (Note 28) 18) (Ffit&E28) 142,671 - - 142,671
Lease liabilities (Note 15) MEEEME5) 6,092 5,607 6,623 18,322
2 BiIBA[I88 14,334 27985 UNI6 ()7, 3V
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FINANCIAL RISK MANAGEMENT

(Continued)
3.2 Capital management

The Group's objectives when managing capital are to
safeguard the Group’s ability to continue as a going
concern in order to provide returns for owners and
benefits for other stakeholders and to maintain an
optimal capital structure to reduce the cost of capital.

The Group monitors capital (including share capital,
share premium and other reserves on an as-if
converted basis) by regularly reviewing the capital
structure. As a part of this review, the directors of
the Company consider the cost of capital and the
risks associated with the issued share capital. The
Group may adjust the amount of dividends paid to
owners, return capital to owners, issue new shares or
repurchase the Company’s shares.

The Group is not subject to any externally imposed
capital requirements. No changes were made in the
objectives, policies or processes for managing capital
during the years ended December 31, 2024 and 2025.

3

B B b B I )

3.2 EXEHE

AEBNEAEE B EREEANEER
BIREMRE S - NERER ARHEE
H o W AEMIFDERENE - RRE
FRI2 A8 E AR IRE ABRAK B AR o

AEEBIBTE BRI EANRBREAER
EAR(BREEAR - BREREMEHE
(REROBBRERE)) - FRZBERE
M—IR - ARBEFEEEARAKE
BITRANERERR - AREAREEHE
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FINANCIAL RISK MANAGEMENT

(Continued)

3.2

3.3

Capital management (Continued)

The gearing ratios on December 31, 2024 and 2025
of the Group were as follows:

3

e ISR AR

B 7% L B B 1 ()

3.2

EXREHE (&)

PA2024F N 2025F12 A318 - A%EE

BRI R

As at December 31,

#12831H
2025 2024
20254 2024%F
RMB’000 RMB’000
AR¥T T ARBT T
Borrowings & 1,286,428 1,002,333
Leases liabilities HEAE 21,630 17,385
Total debt IEIE 1,308,058 1,019,718
Total equity RS 1,676,111 1,497,732
Gearing ratio &R % 78% 68%

The increase in gearing ratio from December 31, 2024
to December 31, 2025 was mainly resulted from the
increase of total equity.

Fair value estimation

This section explains the judgements and estimates
made in determining the fair values of the financial
instruments that are recognized and measured at
fair value in the financial statements. To provide an
indication about the reliability of the inputs used in
determining fair value, the Group has classified its
financial instruments into the three levels prescribed
under the accounting standards.

The Group’s policy is to recognize transfers into and
transfers out of fair value hierarchy levels as at the end
of the reporting period.

3.3

H2024412 A31H %2025 12 431H
BORBAR L S48 0 75 B2 b B R 2504 P
FREL -

RENRREE FE R B A5 R P R IR
REEFENEMIAAAEERAE
HEYHET R b e - AEHEEAAEE
PR ASIBER R SEIEIEE - AEER
BEERREERMIASR=R

AEEHNBRRENREHARER L (E
EEFzENEAREL -
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3 FINANCIAL RISK MANAGEMENT 3 MHEREE@®
(Continued)
3.3 Fair value estimation (Continued) 3.3 AREEMET@E
The following table presents the Group's financial TRIZEFTE AR BEFANGER T
assets and liabilities that are measured at fair value as ABBERNER - 2R EER20245
at December 31, 2024 and 2025 by level of the inputs }2025F 12 A31BREAAEBENEN
to valuation techniques used to measure fair value: SREERARE:

Level 1 Level 2 Level 3 Total

it s F=& st

RMB'000  RMB'000  RMB'000  RMB'000
ARBTT ARBTR AR®TR AR%TR

December 31, 2025 202512 A31H
Investments in an unlisted entity A —fEI3E LT EEMIZE - - 3,300 3,300
Wealth management products,  EMER - AEMEFR

structured deposits and RiFseE

certificate of deposits - 7,098 990,430 997,528

Debt instruments at fair value BANEBEFAEMEZE

N

through other comprehensive  IEMEHKTE

income - - 64,904 64,904
Total st - 7,098 1,058,634 1,065,732
December 31, 2024 2024%12A31H
Wealth management products,  I2HFER - &ELEER

structured deposits and RIFHE

certificate of deposits - 4,515 487,144 491,659

Debt instruments at fair value BARBEFAEMEE
through other comprehensive WarEBTA
income - - 42,000 42,000

Total

e
R

b=[113

i = 4,515 529,144 533,659
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3 FINANCIAL RISK MANAGEMENT

(Continued)

3.3 Fair value estimation (Continued)

(a)

(b)

(o)

Financial instruments in level 1

The fair value of financial instruments traded in
active markets (such as publicly traded derivatives,
and equity securities) is based on quoted market
prices at the end of the reporting period. The
quoted market price used for financial assets
held by the Group is the current bid price. These
instruments are included in level 1.

Financial instruments in level 2

The fair value of financial instruments that are
not traded in an active market (for example,
over-the-counter derivatives) is determined
using valuation techniques which maximize
the use of observable market data and rely as
little as possible on entity-specific estimates. If
all significant inputs required to fair value an
instrument are observable, the instrument is
included in level 2. The valuation technique is
discounted cash flows that reflects the credit risk
of various counterparties.

Financial instruments in level 3

If one or more of the significant inputs are
not based on observable market data, the
instrument is included in level 3.

Specific valuation techniques used to value
financial instruments include:

- Quoted market prices or dealer quotes for
similar instruments.

- Other techniques, such as discounted cash
flow analysis, are used to determine fair
value for financial instruments.

There were no transfers between levels 1, 2 and
3 for recurring fair value measurements during
the year.

e ISR AR

3 BiKERERE®m

3.3 AABEEMEE

(a)

(b)

(o)

EE-RANERMIA
EAEMBSEENERT AN
AHREENTETANMKRARES)
M AR EERRSHROTIER
BEE ASEMFEMEER
RHmEHRESERERE - %
FTAFASZ &

EE-_HANEHIA
WIHNERMSEENSRITE
(BHITETE)NAREE
FRAMERNEE  ZE5HER
17 5% 2 ) A 7] B 52 111 35 BUR i AR
DERBEREOSEMET o WitE
TERAABEMENERBAR
BHAER - AZIAFASEZ
o HERNARBTREFS
EERBHABHBERE -

EE=RANERMITA

i —IAKZIRE R AR I
REABEDSHIE - AZTA
FPASE =/ -

ARre® T AGBENREMGER
e :

~ EUTANTHRERERR
SR -

- BAREEEBRIAQARE
EME bR (NEERER &

MEDHT)

L RS RIEAL BEE
EE—  “RERZEWE -
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e MR
3 FINANCIAL RISK MANAGEMENT 3 MBEERERE@®
(Continued)
3.3 Fair value estimation (Continued) 3.3 AREEMET@E
() Financial instruments in level 3 (00 EFE=HANESETE(E)
(Continued)
The following table presents the changes in level TRE5 20245 2025 12
3 items as at December 31, 2024 and 2025: A31BRE=FIEB ANES) :
Investments
inan
unlisted  Certificate Notes
entity  of deposits  receivables Total
R—B#*LH
ERNRE BRE ERRE st
RMB'000 RMB'000 RMB'000 RMB'000
AR®ETR AR%¥Tx AR%¥Tx AR%Tx
Net opening balance as R2024F181BHEL
at January 1, 2024 EERFE - 542,910 31,637 574,547
Acquisitions e - 391,555 1,084,279 1,475,834
Redemption Em - (466,740)  (1,073,930)  (1,540,670)
Net fair value gains on financial ~ ZAABER ABZEA
assets at FVTPL SREENAAER
Wzt % - 19,419 - 19,419
Change in fair value through OCl &t AE b2 EUZEH)
AREEZS - - 3 33
Change in ECL HHEEEEED = = (19) (19)
Net closing balance as at #2024512A3181
December 31, 2024 EREHRFR - 487,144 42,000 529,144

Net opening balance as at R2025F18181

January 1, 2025 FNESFE - 487,144 42,000 529,144
Acquisitions i 3,300 620,771 1,764,065 2,388,136
Redemption ] - (135,908)  (1,741,012)  (1,876,920)
Net fair value gains on financial &AL BB ABER

assets at FVTPL SREENANEE

W HE - 18,423 - 18,423
Change in fair value through OCl &t AEfb 2 EUZEH)
AREEE - - (53) (53)
Change in ECL HEEEEEED - - (%6) (96)
Net closing balance as at ®2025F12A3181
/December 31, 2025 FREGRE 3,300 990,430 64,904 1,058,634
338 g



Annual Report 2025 £}

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

3 FINANCIAL RISK MANAGEMENT 3

(Continued)

3.3 Fair value estimation (Continued)

(o)

Financial instruments in level 3
(Continued)

The following table summarizes the quantitative
information about the significant unobservable
inputs used in level 3 fair value measurements of
below financial instruments:

Fair value
As at December 31, Significant
LrEE unobservable
RW12A831H inputs
Description 2025 2024 EATABE
Bt 20254 2024 BABE

RMB'000 RMB000
ARETR ARBT R

e ISR AR

B 7% L B B 1 ()

3.3 ARBEEME@E
(0 EFE=RANETHTEE)

TEBAFREAR TSR TA
F=RAABEFENEATH
BB ABBENTEEEN

Range of inputs Relationship of
Year ended December 31, unobservable
BARBNEE inputs to fair value
BZ12A31ALEE AABEMY

2025 2024 BWAHBHR
2025%F 20245 RABENEE
RMB'000 RMB'000
ARETR ARBT R

Certificate of deposits 990,430 487,144 Expected rate of
2

L

return

FEHE R

)

Notes receivables 64,904 42,000  Discount rate
(debt instruments B X
at fair value
through other
comprehensive
income)
FEWEE(RDAE
B AR 2 EK
mHEEIA)

1.60%-3.10%  1.45%-3.45%  The higher the
expected rate,
the higher the fair
value
RS -
AREEES

1.66%-1.69%  1.74%-1.78%  The higher the
discount rate,
the lower the fair
value
BEREME -
RAREEME

If the expected rate of return had been
10% higher/lower, the fair values of wealth
management products as at December 31,
2024 and 2025 would have been approximately
RMB1,194,000 and RMB2,427,000 higher/
lower, respectively.

WTEHA B ] N A 10% 0 R
20244 % 20254F12 A31 HRIEE E @
RNABEGD RN BDHARE
1,194,0007T & A R#2,427,0007T °

339



'@ Luyuan Group Holding (Cayman) Limited #RE@EZER (BIE)GR AT

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e M RAR R

3

340

FINANCIAL RISK MANAGEMENT

(Continued)

3.3 Fair value estimation (Continued)

(o)

Financial instruments in level 3
(Continued)

If the discount rate had been 10% higher/
lower, the fair values of notes receivables as on
December 31, 2024 and 2025 would have been
approximately RMB74,000 and RMB109,000
lower/higher, respectively.

The quantitative information about the
significant unobservable inputs used in level
3 fair value measurements of the investments
in an unlisted entity is insignificant due to the
investments have not yet been invested in
underlying assets as at December 31, 2025.

CRITICAL ACCOUNTING ESTIMATES
AND JUDGEMENTS

The preparation of financial statements requires the use

of accounting estimates which, by definition, will seldom

equal the actual results. Management also needs to exercise

judgement in applying the Group’s accounting policies.

Estimates

and judgements are continually evaluated.

They are based on historical experience and other factors,

including expectations of future events that may have a

financial impact on the entity and that are believed to be

reasonable under the circumstances.

3

B 7% L B B 1 ()

3.3 AnEEMAE @)
(0 #EE=RANEBMIAGE)

PR AL IR KL AN A 10% - B
Z 20244 22025912 A31 B Y
EKRBEALBEGD IR
AL AR EET74,0007T K2 A R#E
109,0007T °

20259128318 » RN
FLEMERNIREHMARIRENH
BEE  WARZSRENE=
BARBEAEFHAHEANER
T B RE AZBHNTEEERL
TERK -

4 BARGET{HETRFE

mEMGHRERTEER G ES  BRR
& ZEHAEINTRERER - EEETN
AN IE A S B S 5T B R A -

et R B ARG - EVERBELSR
REMAZ - 8ERNERBER N AEEER
BB ERERRBAENERKEMN
B -
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4 CRITICAL ACCOUNTING ESTIMATES
AND JUDGEMENTS (continued)

4.1

4.2

Current and deferred income tax

The Group is subject to corporate income tax in the
PRC. Significant judgement is required in determining
the provision for corporate income tax. There are
transactions and calculations for which the ultimate
determination is uncertain during the ordinary course
of business. Where the final tax outcome of these
matters is different from the amounts that we initially
recorded, such difference will impact the current
income tax and deferred tax provision in the period in
which such determination is made.

Deferred tax assets relating to certain temporary
differences and tax losses are recognized when
management considers to be probable that future
taxable profit will be available against which the
temporary differences or tax losses can be utilized. The
outcome of their actual utilization may be different.

Impairment of trade receivables and
other receivables

For trade receivables, the Group applies the simplified
approach, which requires expected lifetime losses to
be recognized from initial recognition of the assets.
The provision matrix is determined based on historical
observed default rates over the expected life of trade
receivables and with similar credit risk characteristics
and is adjusted for forward-looking estimates. At every
reporting date the historical observed default rates are
updated and changes in the forward-looking estimates
are analyzed. Impairment on other receivables are
measured as either 12-month expected credit losses or
lifetime expected credit losses, depending on whether
there has been a significant increase in credit risk since
initial recognition. If a significant increase in credit risk
of a receivable has occurred since initial recognition,
then impairment is measured as lifetime expected
credit losses.

e ISR AR

4 BEREFHEFTTRHAL @

4.1

4.2

BVEA RRSE PS8
REBEBRHNTRELEMEH - £EE
RO BRERAFELEAHE -
EABEBBET - BLEISHMTER
REETERTETER © WEELSEN
RETFERMIZVRFORBERMZE
£ AREZESEFEETHRYEN
BIEART1S I OB AR R R A -

i E TR E R A A BB AR R ERTE
AR SHE B E Rk IR B 1R - RIIRERR
BRETEREZR LV BERBRRRELER
HEE ERPBERAEER -

B 5 BURIE R H B W
B

SESRUGIANS - AEEFRABHL
A BIERERMEERERK A
VTR B EREIER - BEREIRE
B P RMFIRFARFHRANE L BRE
MERBUEERBREEERE - WA
MR EL AR - ELBRENER
HERE A EETER - WH AT
SR ERETT O - Bt EKFIRRIE
RREABRREEBEEXEHAYIE
EEERE BT EERBRNGER
BEDARIZINME o MHEKFIRNE
B B s RERRRRE LN - RIBE
REHMEHMEEREAE -
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4 CRITICAL ACCOUNTING ESTIMATES

342

AND JUDGEMENTS (continued)
4.3 Impairment of non-financial assets

At each balance sheet date, the Group reviews
internal and external sources of information to identify
indications that the non-financial assets may be
impaired. If an indication of impairment is identified,
such information is further subject to an exercise
that requires the Group to estimate the recoverable
amount, representing the greater of the fair value
less cost of disposal of such asset or its value in use.
Depending on the Group’s assessment of complexity
of deriving reasonable estimates of the recoverable
amount, the Group may perform such assessment
utilising internal resources or the Group may engage
external advisors to counsel the Group in making
this assessment. Regardless of the resources utilised,
the Group is required to make assumptions for this
assessment, including the utilisation of such asset,
the cash flows to be generated, appropriate market
discount rates and the projected market and regulatory
conditions. Changes in any of these assumptions could
result in a material change to future estimates of the
recoverable value of the asset.

4 BEREFHEFTTRHAE @

43 FERMEERE

REEERERA - AEEFHAR L
SMEPERIR - NEEEE TSR
BAEHIEIR o fid 3R E DR
R AKEERAMEE TR
WEEHE  BIZEENAABERLE
RAEEREBEETHRSE - RFAE
EHSH AR meEr ARt ER
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5 REVENUE AND SEGMENT REPORTING

5.1

5.2

e ISR AR

5 WARZ#HBHRE

Disaggregation of revenue from 51 BEEFNENEENBADF
contract with customers
Year ended December 31,
BZ12A318LEE
2025 2024
2025%F 20244
RMB’'000 RMB’'000
ARBT T AR¥BTFIT
Sales of goods EmiHE 5,871,921 5,034,752
Revenue from services KB RIS H B 34,926 37,204
5,906,847 5,071,956
Timing of revenue recognition W iR AR Y R R
At point in time AR BRI 5,871,921 5,034,752
Over time R—EREEA 34,926 37,204
5,906,847 5,071,956
Information about major customers FEREFEHR
In 2024 and 2025, no individual customer’s revenue H2024F K% 2025%F - HEEEAZF U
contributed over 10% of the Group's revenue. =M AEEWAI10% A L -
Segment information 52 DHER

The Group's business activities, for which discrete
financial information is available, are regularly
reviewed and evaluated by the chief operating decision
maker (“CODM"). The CODM, who is responsible
for allocating resources and assessing performance
of the operating segments, has been identified as
the executive directors of the Company that make
strategic decisions.

For management purposes, the Group is not organized
into business units based on their products and
services, the Group has only one reportable operating
segment which is engaged in the development,
manufacture and sale of electric vehicles and related
accessories. Accordingly, no segment information is
presented.

ZN SRRy AVAS b S R G OE SR 2)
REBREREE ((EELERERE])
EMBRH LG - TBRERRERR
DEERMFHEE S D BRRR - WA
ERARNBELRBORENITES -

PEEME - AEREWEIZE G KRS
DEBEN - AEEEA—ETZ2%H
REDED - OB EME - BLE N
SEPHH AR - Bt - XR=2
S EREHY

5
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5 REVENUE AND SEGMENT REPORTING 5 WARSIPHE @)

(Continued)

5.2 Segment information (Continued) 5.2 7EER @)
Geographical information i E &R
Since over 90% of the Group's revenue and operating A AR EE90% A AU A R 48 &
profit were generated from the sales of electric FREFEHNSHEHEE - BAKE
vehicles in the PRC and over 90% of the Group's 0% A ERIERBEERBEHMR
non-current assets and liabilities were located in the PE - B EREE M RELERE
PRC, no geographical information is presented in SR D EB2 MR E R} o

accordance with HKFRS 8 Operating Segments.

6 OTHER INCOME AND EXPENSE 6 HiWw AKX

Year ended December 31,
BZE12A31HLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR%T T ARBTFT

Other income HAehug A
Income from obsolete material and PREME RIERGUA
work in progress 9,263 8,080
Rental income from operating lease LEFHEWA 8,818 2,046
Interest income from loans to a third party A58 = H IR IEHEFRE
FMBUA 1,347 -
Interest income from time deposits TE BT SR A B 3,885 5,039
Interest income from long-term receivables = 2 & U FI UL A 151 616
Government grants (Note) BT B (B3E) 45,376 62,667
Others Hitb 10,042 9,693
78,882 88,141
Other expense Hif
Cost of obsolete material and work in BREME RIER @K A
progress (4,086) (6,722)
Others Hity (6,530) (5,560)
(10,616) (12,282)
Note: The government grants mainly represented the general FIaE - BT B = E48 2R B E T A — A%
support, subsidies for stabilizing employment, tax refunds TR BMERY - RTEREME
and other subsidies granted by the local governments. By o
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OTHER GAINS - NET 7 HiWzm— FEE
Year ended December 31,
BZ12A31BLLEE

2025 2024
20254 20244
RMB’000 RMB’000
ARETT ARET T

Exchange (losses)/gains FE X (EE), Wk (367) 733
Fair value changes on financial assets BRARBEFABRNE/RE

at fair value through profit or loss EQAAEEE 18,891 20,231
Donation B (600) (300)
(Losses)/gains on disposal of property, plant H&EYE  BEX& B &

and equipment and right-of-use assets EREEEN(EER) M (879) 198
Losses on disposal of financial assets PERANBEFAEMER

at fair value through other W B & EREE

comprehensive income (8,001) (5,204)
Others — Net H b — %58 (2,862) 224

6,182 15,882
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8 EXPENSES BY NATURE 8 BRMEIIIMBX
Expenses included in cost of sales, selling and marketing ETASHERA - SHE REHKA - THAX
costs, administrative expenses and research and AR AR AT 2T -

development costs are analyzed as follows:

Year ended December 31,

BZ12A31BLLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBTFT

Raw materials and consumables used TR R R R FEA 4,752,107 4,073,292
Employee benefits expenses (Note 9) EERMmM (MIFE9) 416,872 364,282
Advertising expense BERX 98,478 106,276
Outsourcing labor fee INBBTEE 146,921 133,115
Freight BE 18,984 31,944
Travel expense ERAX 43,761 43,968
Consulting costs HHE 32,142 18,767
Depreciation of property, plant and MmE - BELREBITE

equipment (Note 14) (FfF5E14) 114,857 100,036
Amortization of intangible assets (Note 16) & & &34 (KizE16) 352 798
Depreciation of right-of-use assets A& ETTE (H5E15)

(Note 15) 10,979 6,936
Expense relating to short-term leases or Ha%E A E R (B EE AR

low-value leases (Note 15) BRI 2 (FitEE15) 5,449 4,214
Design fee RETE 60,610 64,170
Warranty R1& 3,223 5,023
Tax and surcharges e MM mE 36,533 34,416
Office expenses CEYN =5 18,071 13,341
Auditors’ remuneration ZEEMBE
— Audit services —EIZIRT 2,348 2,243
— Non-audit services —IEEIZIRTE 713 657
Other expenses = 43,949 50,100

Total cost of sales, selling and marketing — $HERZA - $HE REHMA
costs, administrative expenses and 1T S M At B A 4B BR
research and development costs 5,806,349 5,053,578
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9 EMPLOYEE BENEFIT EXPENSE

e ISR AR

9 EERAMRX

Year ended December 31,

BZE12A31BLEE
2025 2024
20255 20244
RMB’000 RMB’'000
ARMT T ARBTT
Wages, salaries and bonuses TE  Hekitd 326,484 288,679
Defined contribution plans REMRRETE 28,033 23,236
Other social security costs, housing benefits E At €REBAA - (FEEF
and other employee benefits MEMEERA 19,442 14,443
Share-based payment expenses (Note 34)  LARD BEM 2 MK F X
(Bt5E34) 42,913 37,924
416,872 364,282

The employees of the Group in the PRC are members of
state-managed defined contribution scheme operated by
the PRC Government. The Group is required to contribute a
specified percentage of payroll costs as determined by local
government authority to the scheme to fund the benefits. The
only obligation of the Group with respect to the retirement
benefits scheme is to make the specified contribution under
the scheme. Meanwhile, the Group has arranged for its Hong
Kong employees to join the MPF Scheme.

There were no forfeited contributions for the defined
contribution scheme that may be used by the Group to
reduce the existing level of contributions as the contributions
are fully vested to the employees upon payment.

During the year, there were no loans, quasi-loan and other
dealing arrangements entered into by the Company or
subsidiary undertaking of the Company in favor of the
directors or bodies corporate controlled by or entities
connected with the directors (2024: Nil).

No significant transactions, arrangements and contracts in
relation to the Company’s business to which the Company
was a party and in which the directors of the Company had
a material interest, whether directly or indirectly, subsisted
at the end of the year or at any time during the year (2024:
Nil). No consideration was provided to or receivable by third
parties for making available directors’ services (2024: Nil).

AEENTFEEESTHEEENBERERTE
BHEFETEIKE - AEERLM T RT#E
BhET R AN EETE BV RE B 0 BRI a& AT EIVE
WRIASASBH] - AN E LR AR T &I
M — BERRIEZLAT B LA EHR - Bt
R ARECZHEFERENARES

BEE

FEHRET BB LU MR AR AR E A
OB A HRFERAKRF - AR—BXf - #K

TERBETES -

FR - ARRIHNAR B E LN B AR E
FIVUES  BEEMNIEGEERBEESR
BAIBZANER HERREMR S THE
(20244F : 4) -

RERKEFERTMER  MEFELAQG A
A RANRESHERHEREGHS
BARBZNEBEEARREBNEARS &
BERAH(2024%F « &) - MEEAMBES
REMBEFE=ZFRE=ZFRWERZ2RE
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9 EMPLOYEE BENEFIT EXPENSE (Continued) 9 {EEEFIB X
(a) Directors’ emoluments (a) EE=HE

For the year ended December 31, 2025
220255128310 1LEE
Retirement
Salaries benefit Share-based

and other scheme payment

allowance contribution expenses

URBA

FER RIER =7 ol
Be HAtRR HE [ DENEE3 st
RMB'000 RMB'000 RMB'000 RMB’000 RMB'000
ARBTR ARBTR ARMTR ARMTR AR%T=R

Executive Directors: HTES .

Mr. Ni Jie s - 1,648 - - 1,648

Ms. Hu Jihong Eib - 1,360 - - 1,360

Mr. Chen Guosheng BRI LA - 1,196 15 3,189 4,400

Ms. Ni Boyuan RERZL - 1,099 25 465 1,589

Independent non-executive B FHTES :

Directors:

Mr. Peng Haitao URELE 100 - - - 100

Mr. Liu Bobin 2wt aE 100 - - - 100

Mr. Wu Xiaoya RNGHAE 100 - - - 100

Mr. Chan Chi Fung Leo BREEgE 144 - - = 144
444 5,303 40 3,654 9,441
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9 EMPLOYEE BENEFIT EXPENSE (Continued)

(a) Directors’ emoluments (Continued)

e ISR AR

9 EERAMREIZw@
(a) EEME @

For the year ended December 31, 2024

HE2024512A318 LFE
Retirement
Salaries benefit  Share-based
and other scheme payment
Fees allowance  contribution expenses Total
ABR &
Fek RINER ERz
e Hip 28 AT A st
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARBTT ARETT ARETT ARETT ARETR
Executive Directors: YTES:
Mr. Ni Jie iR - 1,568 - - 1,568
Ms. Hu Jihong Eib e - 1,248 - = 1,248
Mr. Chen Guosheng BRI LA - 1,222 22 3,972 5216
Ms. Ni Boyuan RERZL = 664 19 199 832
Independent non-executive B FHTES :
Directors:
Mr. Peng Haitao UEELE 100 = = = 100
Mr. Liu Bobin Bt 100 - - - 100
Mr. Wu Xiaoya RNGkAE 100 - - - 100
Mr. Chan Chi Fung Leo BREELE 144 = = = 144
444 4,702 41 4171 9,358

(i)  Ms. Ni Boyuan was appointed as the executive
director of the Company on June 26, 2024.

(i)~ Mr. Peng Haitao, Mr. Liu Bobin and Mr. Wu
Xiaoya were appointed as independent non-
executive directors of the Company in July 2022.

(i) Mr. Chan Chi Fung Leo was appointed as an
independent non-executive director of the
Company in June 2023.

Bonus is determined by reference to the market,
individual performance and their respective
contribution to the Group.

() RIERZLTMR2024F6H260%E
EEBRRBMITES °

(i) THBLE  BARLERR/N
TR ER20222F7 AEZ T AR
RNEBIIERMITES o

(i) PRAE AR 2023F6 AEZT
BARNRBYIENITES -

A TI2EME - AARBERREFEE
HARKENRRETE °
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9 EMPLOYEE BENEFIT EXPENSE (Continued)

350

(a) Directors’ emoluments (Continued)

The executive directors’” emoluments shown above
were for their services in connection with the
management of affairs of the Company and the
Group. The non-executive directors and non-executive
directors’ emoluments shown above were for their
services as the directors.

There were no amounts paid or payables by the
Group to the directors or any of the five highest
paid individuals as disclosed in Note 9(b) to the
consolidated financial statements as an inducement
to join or upon joining the Group or as compensation
for the loss of office during the years ended December
31, 2024 and 2025.

There were no arrangements under which a director
or the chief executive waived or agreed to waive any
emoluments during the years ended December 31,
2024 and 2025.

9 EERAMREXZw@)
() ESMe @)

FRHITEZNHFIESER A DR R
AEBEEHE R MR REHH
B o A EFIRIEMITESE RIFMITES
EFMEERE S REIRGNERM -

REFELERAESHNEE T BERE
MsFob) P BETMNAEEHMAL
ERENERE  FREE2024F K
2025F 12 A3 B IEFEREMARE
E A I AR 2 B2 - SRR

i
g5 °

HZE 20244 %2025 12 A31 8 I
B UTEEENHRSTHRABRENRR
EEEMEMZEE -
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9 EMPLOYEE BENEFIT EXPENSE (Continued) 9 {EEEFIB X

(b) Five highest paid individuals (b) EEBSHMAL
The five individuals whose emoluments were the FAREEFWEREHAEATBRIE—
highest in the Group for the years include one (2024: % (20245 - ME)ESH - HFHER
four) directors whose emoluments are reflected in the BLTEMEE9Q@) AT DT o IRFR - fE
analysis shown in Note 9(a). The emoluments payable R TR (20245 « —&) ATHFH
to the remaining four (2024: one) individual during B -

the years is as follows:

Year ended December 31,
BZ12A318LLFE
2025 2024
20254 20245
RMB’000 RMB’000
AR®T T AREFIT

Salaries, allowances and benefits in kind ¥ - =B M B2 3,696 1,024
Defined contribution plans FEHFETE 33 11
Other social security costs, housing E At &R -

benefits and other employee benefits  {EFE@F R EIE S @F 32 10
Share-based payment expenses VARR (9 iR EERE 2 R 2

(Note 34) (KftEE34) 7,223 3,235

10,984 4,280

The number of the highest paid employees who are FHEATHENFEERSFTIMESHA
not directors whose remuneration fell within the o

following band is as follows:

Year ended December 31,

BZ12A318LEE

2024
20245

Nil to HKD 1,000,000 31,000,000/ 7T - -
HKD1,000,001 to HKD2,000,000 1,000,001/ 7T E

2,000,000 7T - -
HKD2,000,001 to HKD3,000,000 2,000,001 &

3,000,000/ 7T 2 =
HKD3,000,001 to HKD4,000,000 3,000,001 TE

4,000,000/ 7T 2 =
Over HKD4,000,001 #8384,000,001 87T = 1
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10 FINANCE INCOME - NET 10 BI#EUR A — 7B 5E

Year ended December 31,
HZ12A31BLLEE -

2025 2024
20254 20244
RMB’000 RMB’000
ARETT ARETTT

Finance costs EUR T IDWIN
— Interest on bank loans and other loans —RITERREMERFE (19,718) (21,617)
— Interest on lease liabilities —HERENE (845) (366)
Total finance costs SR ID TN R (20,563) (21,983)
Finance income B TSI A
— Interest income on bank deposits —IRITF R BUA 30,297 38,400
Net finance income B U R R 9,734 16,417
11 SUBSIDIARIES 11 MEAFE
Particulars of the subsidiaries of the Group as at December NEBME A R20244F 2025912 A31H
31, 2024 and 2025 are as follows: MRFBESIAT -
Place of
incorporation/
registration Date of
and place of incorporation/  Issued shares/ Proportion of ownership interest and Principal
Name of subsidiaries operations registration  registered capital  Paid up capital voting power activities Note
EMAL
EEHER EMAL/ BRITRG/
HEAREH TEhE R =k ERLES BERE BERRERREENLA TEER (if=3
As the
date of this
As at December 31, report
R12A318 REFERS
2025 2024
2025 20245
Luyuan International Limited  British Virgin February 16, usp3 usp3 100% 100% 100%  Investment
(“Luyuan BVI") Island 2009 holding
Luyuan International Limited ~ REEZ#S 2009427168 3%ET 3ET RERER
([Luyuan BVIJ)
Luyuan International Hong Kong, February 24, HKD713,944,000 HKD713,944,000 100% 100% 100% Investment
(Hong Kong) Limited the PRC 2009 holding
(“Luyuan HK")
Luyuan International FEEE 2009F2A248 713,944,000 713,944,000 7T Py
(Hong Kong) Limited
(TLuyuan HK])
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11 SUBSIDIARIES (continued)

11 B2 R @

Place of
incorporation/
registration Date of
and place of incorporation/ Issued shares/ Proportion of ownership interestand  Principal
Name of subsidiaries operations registration  registered capital  Paid up capital voting power activities Note
EMAL
EEWER EMAL CRITRG/
HEARERH TEhE ek R HBERE REEERRREENLA TEEH i3
As the
date of this
As at December 31, report
R12A318 REFERD
2025 2024
2025% 2024%

Zhejiang Luyuan Electric Jinhua, May 12, USD132,000,000  USD132,000,000 100% 100% 100%  Manufacture (iii)
Vehicle Co., Ltd. the PRC 2003 of electric
("Zhejiang Luyuan”) vehicles and

accessories

FIGREDERRAR  THEE 2003655128 132,000,000%7T 132,000,000 7T BHEREM
(TR Bl

Luyuan Electric Vehicle Linyi, August 25,2008 RMB474,000,000  RMB474,000,000 100% 100% 100%  Manufacture
(Shandong) Co., Ltd. the PRC of electric
("Shandong Luyuan”) vehicles and

accessories

BREBHB(LR)BRAT  FEBT 200858 A25H AR ARE EEE
(NURER]) 474,000,000 474,000,0007C [

Zhejiang Luyuan Information  Jinhua, May 28, RMB280,000,000  RMB280,000,000 100% 100% 100%  Sale of electric
Technology Co., Ltd. the PRC 2015 vehicles and

accessories

FIRRESHEERAR  HHEEE 20154 5A28H AR¥ AR BHER

280,000,0007T 280,000,0007T EHEE

Jinhua Yicheng Trading Co.,  Jinhua, July 15, RMB1,000,000 RMB1,000,000 100% 100% 100%  Sale of electric
Ltd. (“Jinhua Yicheng") the PRC 2015 vehicles and

accessories

SEHHEERRAT hESE 201567R158  ARH1,000,0000 AK¥1,000,0007T BHER
(€264 1) [

Guangxi Luyuan Electric Guigang, August 28,2019 RMB179,100,000  RMB179,100,000 100% 100% 100% Manufacture
Vehicle Co., Ltd. the PRC of electric
("Guangxi Luyuan”) vehicles and

accessories

ERZREDEARAR  TEHER 2019%8A28H ARE ARE EHER
([EEZR]) 179,100,0007C  179,100,0007 EtaE

Zhejiang Luyuan Electric Jinhua, August 16,2021  RMB35,000,000  RMB35,000,000 100% 100% 100%  Sale of electric
Vehicle Sales Service Co., the PRC vehicles and
Ltd. (Former name: Ludong accessories
(Jinhua) New Energy
Technology Co., Ltd.)

(“Luyuan Service")

TR EEE & R FEGE 202158A 168 AR ARE EEE
BRAR(AESE(2E) 35,000,0007¢ 35,000,0007C R HE
HeRREAERRA)

([#RERH% )

Luyuan Technology Holding  Jinhua, December 7, RMB110,000,000  RMB110,000,000 100% 100% 100%  Investment (iii)
(Zhejiang) Co., Ltd. the PRC 2021 holding

FRRHEERCT) hEeE 2021512A7H N AR% REER
BRAA 110,000,0007T 110,000,0007T
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11 SUBSIDIARIES (continued)

11 B2 R @

Place of
incorporation/
registration Date of
and place of incorporation/  Issued shares/ Proportion of ownership interestand  Principal
Name of subsidiaries operations registration  registered capital  Paid up capital voting power activities Note
EMAL
WU EMBRIL/ ERTRE/
HEARERH Ed-ih BEAH R BRERE BERERRREENLA TEEW i
As the
date of this
As at December 31, report
R12A318 RAFERE
2025 2024
20255 2024%

Zhejiang Luyuan International  Jinhua, March 22, RMB10,000,000  RMB10,000,000 100% 100% 100%  Importand
Trade Co., Ltd. the PRC 2022 export of
(“Luyuan Int") goods

FIERERESERAR  HEHEE 2022463A22H AR AR EEOER
([2RER ) 10,000,0007T 10,000,0007T

Chongging Luyuan Chongaing, October 25, RMB200,000,000  RMB200,000,000 100% 100% 100%  Manufacture
Electric Vehicle Co., Ltd. the PRC 2023 of electric
("Chongqing Luyuan”) vehicles and

accessories

EFGREDEARAR  THEE 2023%10A258 AR AR BHER
(TEEZR]) 200,000,000 200,000,0007C RotrgiE

Luyuan Electric Vehicle Tianjin, June 27, RMB10,000,000  RMB10,000,000 100% 100% 100%  Sale of electric
(Tianjin) Co., Ltd. the PRC 2024 vehicles and
("Tianjin Luyuan”) accessories

RREDE(RR)ERAR  TEXE 2024%56A278 AR% ARE BHPER
([R=2ER]) 10,000,0007T 10,000,0007T BifiRE

Chengdu Luyuan Electric Chengdu, July 12, RMB5,000,000 RMB2,000,000 - 60% - Sale of electric (i)
Vehicle Sales Co., Ltd. the PRC 2024 vehicles and
("Chengdu Luyuan”) accessories

REEREDEHEARR  PEIKH 20247128 = AR¥ BEHER
Al ERE&R]) 5,000,0007C 2,000,0007% RHHE

Hangzhou Luyuan Electric Hangzhou, August 5, RMB10,000,000 RMB500,000 100% 100% 100%  Sale of electric
Technology Co., Ltd. the PRC 2024 vehicles and
("Hangzhou Luyuan”) accessories

MMEREBRRAERRAR  HEMM 2024458758 AR% AR BHER
(MMER]) 10,000,0007T 500,0007C RHHE

Greenlyva Information Hangzhou, September 11, RMB10,000,000  RMB10,000,000 100% 100% 100%  Sale of electric
Technology (Zhejiang) the PRC 2024 vehicles and
Co., Ltd. ("Greenlyva") accessories

BRAORIESRBRONT) REIM 2024469A118 ARE ARE BEHER
BRAR(&AR]) 10,000,0007T 10,000,0007T BifiRE

Zhejiang Yuanxing Hangzhou, September 11, RMB10,000,000  RMB10,000,000 100% 100% 100%  Sale of electric
Information the PRC 2024 vehicles and
Technology Co., Ltd. accessories
("Yuanxingzhe")

HDRTEE SR REIM 2024469A118 ARE ARE BEHER
BRAR(NRTE]) 1,000,0007C 10,000,0007T EHHE
Hangzhou Lyva Information ~ Hangzhou, October 21, RMB1,000,000 - 100% 100% 100%  Sale of electric
Technology Service Co., the PRC 2024 vehicles and
Ltd. ("Hangzhou Lyva") accessories

MMHRESRIRBEER  FERM 2024%10A218 ARH - BHER
RA(RMAE]) 1,000,0007T Eeft e
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11 SUBSIDIARIES (continued)

11 B2 R @

Place of
incorporation/
registration Date of
and place of incorporation/ Issued shares/ Proportion of ownership interestand  Principal
Name of subsidiaries operations registration  registered capital  Paid up capital voting power activities Note
L,
BEOWYR EMAL ERTRS/
HEARERH Edih ek R HBERE REEERRREENLA TEEH i3
As the
date of this
As at December 31, report
R12A318 REFERH
2025 2024
2025% 2024%

Rainbow International Guigang, October 28, RMBS5,000,000 - 100% 100% 100%  Sale of electric
Trade (Guangxi) Co., Ltd. the PRC 2024 vehicles and
("Rainbow Int") accessories

WEERES(BE)AR FEE 202410/ 28R AR BHEK
AR([HEER ) 5,000,0007C RHHE

Hangzhou Lyva Hangyi Hangzhou, November 4, RMB500,000 - 100% 100% 100%  Sale of electric
Information Technology the PRC 2024 vehicles and
Service Co., Ltd. accessories
("Lyva Hangyi")

MMAENEESRMRE  PEHRM 202411 A4H AREK - BHEK
BRAR(HERED 500,0007T RHHE
Beijing Lyva Information Beijing, November 21, RMB1,000,000 - 100% 100% 100%  Sale of electric
Technology Service Co., the PRC 2024 vehicles and
Ltd. (“Beijing Lyva") accessories

ERNAEERMBEER  PEER 20245118218 AR% - 100% 100% 100% EBHER
RAR(ERAR]) 1,000,0007C EHHE

Nanning Jiuhong Motor Nanning, November 26, RMB10,000,000 - 100% 100% 100%  Sale of electric
Manufacturing Co., Ltd. the PRC 2024 vehicles and
(“Luyuan Jiuhong") accessories

HEMALEREEER hERE 2024117268 N - BEBHER
AR ([RIFAEA]) 10,000,0007T RHHE

Jinhua Lyva Information Jinhua, December 3, RMB1,000,000 - 100% 100% 100%  Sale of electric
Technology Service the PRC 2024 vehicles and
Co., Ltd. ("Jinhua Lyva") accessories

SENRESRMREER +THEE 202412 3R PN - BHEK
RAE([&EHR]) 1,000,0007% RHHE

Chongging Luyuan Chongging, December 13, RMB1,000,000 - 100% 100% 100%  Sale of electric
Xinsheng Electric Vehicle the PRC 2024 vehicles and
Sales Co., Ltd. accessories
("Chonggqing Xinsheng")

ERRRNMREDEHE  TEER 20245128138 AR - 100% 100% 100% BHER
ERAR(EBHMZ]) 1,000,0007C RHHE
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11 SUBSIDIARIES (continued) 11 B QB @
Place of
incorporation/
registration Date of
and place of incorporation/  Issued shares/ Proportion of ownership interestand  Principal
Name of subsidiaries operations registration  registered capital  Paid up capital voting power activities Note
S,
BEOWYR EMBRIL/ ERTRE/
HEARERH Ed-ih BEAH R BRERE BERERRREENLA TEEW i
As the
date of this
As at December 31, report
R12A318 RAFERE
2025 2024
20255 2024%

Hangzhou Camnegie Hangzhou, May 5, RMB20,000,000 RMB5,000,000 100% - 100%  Investment
Enterprise Management the PRC 2025 holding
Co., Ltd.

("Hangzhou Carnegie”)

Hangzhou Carnegie M 20255 A58 AR ARE REER
Enterprise Management 20,000,0007T 5,000,0007%

Co,, Ltd.([HM-FTE])

Zhejiang Jiuhong Jinhua, May 21, RMB10,000,000 - 100% - 100%  Sale of electric
Electromechanical the PRC 2025 vehicles and
Technology Co., Ltd. accessories
("Zhejiang Jiuhong")

HLAAERBRAR hEeE 2025658218 AR% - BHEREIH
(THRTAGL)) 10,000,0007C &

Jiangxi Luyuan Electric Shangrao, November 4, RMB5,000,000 - 100% - 100%  Sale of electric
Vehicle Co., Ltd. the PRC 2025 vehicles and
("Jiangxi Luyuan”) accessories

IRGREDEFRAR FE LR 2025F11R48 AR = BHE QR
(THEZR]) 5,000,0007C &

Notes: BT

356

(i) In 2025, the Group deregistered Chengdu Luyuan.

(i) The Company, through a resolution of the Board of Directors,
granted the Pre-IPO Share Scheme and Post-IPO Share
Scheme (Note 34). The Trusty Companies are consolidated by

the Group in accordance with the principles in Note 2.2 (a).

(iii)
PRC.

These entities are wholly owned foreign enterprises in the

(i)  7A2025%F @ AEEEHKELLR o

(i) ARARBEEFGRER  REBRKAME

BRI EIRE

NN

A SR 5T &

(K3E34) - ZEXFTEAR R BAAEBIREH
#12.2() PR RABETTEBF -

(iii)

ZEERLTENINGBEDRE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

INCOME TAX EXPENSES

This note provides an analysis of the Group’s income
tax expenses, and shows what amounts are recognized
directly in equity and how the tax expense is affected by
non-assessable and non-deductible items. It also explains
significant estimates made in relation to the Group's tax
position.

e ISR AR

12 Fr8BiBAx
AW EHR AR BAHE R D - A5
HEENRERROSBEARBARBET
ATHBIE B AR BB o AN
HEBEAREBBIRRNEALS -

Year ended December 31,

HZ12A31BLLEE
2025 2024
20254 20244
RMB’000 RMB’000
AR%ET T ARETIT
PRC corporate income tax R EEATISE 14,802 17,806
Deferred income tax (Note 25) EIEFTER (M 5E25) (3,005) (8,443)
Total income tax expenses FTiSHiF > %8 11,797 9,363

(a)

Cayman Islands income tax

Under the current laws of the Cayman Islands, the
Company is not subject to tax on the Company’s
income or capital gains. In addition, no Cayman Islands
withholding tax is imposed upon any payments of
dividends.

(b)

British Virgin Islands income tax

Under the current laws of the British Virgin Islands,
our subsidiary incorporated in British Virgin Islands is
not subject to income tax.

(o)

Hong Kong income tax

Entities incorporated in Hong Kong are subject to
Hong Kong profits tax at a rate of 8.25% on assessable
profits up to HKD2 million and 16.5% on any part
of assessable profits over HKD2 million for the years
presented.

(a) BISEEME
RERSHERITAR - ARREARR
AR AR AT E AU EBE - BE5h -
BER A A8 4 Sk B U 5 2 B B TN
Bio

REEZHERER
BEZBELHSRTER  NEBE
=L Aol NG e
8%t -

(b)

BREH
RBEBEMRIHEBANTE2RF
L REBIE2 B &8 TR B sk T A 1%
825% M EXBMEBNEN - BiB2A
EARTTAERTUE N AIR16.5% R
MEBNEH -

(o)
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PR R BT RE

INCOME TAX EXPENSES (continued)
(d) PRC corporate income tax (“CIT")

CIT provision was made on the estimated assessable
profits of entities within the Group incorporated in
the PRC for the years ended December 31, 2024
and 2025, calculated in accordance with the relevant
regulations of the PRC after considering the available
tax benefits from refunds and allowances. The general
PRC CIT rate is 25% during the year ended December
31, 2024 and 2025 except:

o In 2021, Zhejiang Luyuan applied the extension
of the high-tech certificate originally obtained in
December 2009. The latest high-tech certificate
was obtained in December 2024 with an
effective period for 3 years. The income tax rate
for the year ended December 31, 2024 and
2025 is 15%.

o In 2020, Shandong Luyuan applied the extension
of the high-tech certificate originally obtained in
December 2017. The latest high-tech certificate
was obtained in November 2023 with an
effective period for 3 years. The income tax rate
for the year ended December 31, 2024 and
2025 is 15%.

12 FRSHiBE X m

(d) FFEML%F)? SH([HME
)

B E2024F K2025F 12 A31H IEF
& RPEEFMK I AERAEEN
(HETERBUS AVE L D SEPTISTHE -
EMGHBENEEERGRRZE
Emﬁfﬁﬁ MBERRIBE EARRER

o RBIE20244F 22025512 A31
Eutﬁf PR EMBHRER
25% * ATEMBRSN -

o 20215 - MMIKZRRBLERIR
JEFR20094F 12 B BB B9 /= 51 I
fiTEE - £R2024F 12 B AL
BRI BINES BRHA
=4 o RE 220244 20254
RANBILEFENREHBEERR
15% °

o R2020%F - IRARHBERR
2017 F 12 ARB ST
flirBE - HR2023F11 A ELE
BN IRNES - BREHA
ZF o REE20244F K 20254
12AMALEFENMEHEEA
15% ©
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12 INCOME TAX EXPENSES (continued)

(d) PRC corporate income tax (“CIT")
(Continued)

Jinhua Yicheng, Luyuan Service, Luyuan Int,
Rainbow Int, Luyuan Jiuhong, Tianjin Luyuan,
Chengdu Luyuan, Chongqging Luyuan, Lyva
Hangyi, Yuanxingzhe, Hangzhou lyva, Beijing
Lyva, Jinhua Lyva, Greenlyva, Hangzhou Luyuan
are small low-profit enterprises during the years
ended December 31, 2024. Jinhua Yicheng,
Luyuan Service, Luyuan Int, Rainbow Int,
Luyuan Jiuhong, Tianjin Luyuan, Lyva Hangyi,
Yuanxingzhe, Hangzhou lyva, Beijing Lyva,
Jinhua Lyva, Greenlyva, Hangzhou Luyuan,
Hangzhou Carnegie, Zhejiang Jiuhong, Jiangxi
Luyuan, Chongging Xinsheng are small low-
profit enterprises during the year ended
December 31,2025. During the period from
January 1, 2024 to December 31, 2025, the
portion of annual taxable income amount of
a small low-profit enterprise which does not
exceed RMB3 million shall be computed at a
reduced rate of 25% as taxable income amount,
should be subject to enterprise income tax at
20% tax rate.

According to relevant laws and regulations
promulgated by the State Administration of
Tax of the PRC effective from 2008 onwards,
for enterprises engaging in research and
development activities, in addition to the actual
incurred R&D expense, an additional deduction
of 100% could be applied on their qualified
research and development expenses so incurred
as tax deductible expenses when determining
their assessable profits for the years ended
December 31, 2024 and 2025. The Group has
made its best estimate for the super deduction
to be claimed for the subsidiaries in ascertaining
their assessable profits for the period.

e ISR AR

12 B8 @
(d) FEITERESHR( EFRS
Bi1) ()

HZE2024F12A318EFE &
Elpi - SRIRTE - SIREIER -
MEERE - FRASL - REEK
B REER - BEESR - N
mE - RTE - MNAR - bR
HE - SENE - HHE - M
IR A DNV R 2 o BIZE2025
F12A318LLEFE - SFEIZY -
B~ BRRASA - KRR« NE
M= BITE - MNAR -~ bR
HE - SENE - DR - M
IR~ N R E - BT AL
IRARIR R BB R A/ NEF
13 - 202451 H1HZE2025
F12A31HHRE - PN FIE
FRATMESETBBRARES
BEITHE D + HIR25% 5 AE
MFLFTISEE - WiR20% M F R 51
M ZEFTISRL o

BEHREAREMBEIBERF S E
5 B M5 I B 2008 £ AR A4 SR &9 48
BAERER SRR
M BRERBENHZRER
N ERFE BRGNS BERATEE
TEELZE 20244 ]2 2025F 12 A 31
HEFENERF EMNE - 7]
BEIME100% 1E A AT 05 & A 10
o REEEHREWBEATNE
TE L AR A FE SR A e ) B 6 ER R A
INEHOBRVE SR = AT o
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12 INCOME TAX EXPENSES (continued)

360

(e) PRC withholding tax

According to the applicable PRC tax regulations,
dividends distributed by a company established in
the PRC to a foreign investor with respect to profits
derived after January 1, 2008 are generally subject
to a 10% withholding tax rate. If a foreign investor
incorporated in Hong Kong meets the conditions
and requirements under the double taxation treaty
arrangement between the PRC and Hong Kong, the
relevant withholding tax rate will be reduced from
10% to 5%. Luyuan HK applied the 5% benefit treaty
rate on the dividend repatriation during the year
ended December 31, 2024 and 2025.

As at December 31, 2025, deferred tax expenses
and a corresponding deferred tax liability (Note
25) of RMB3,845,000(2024: RMB2,750,000) had
been recognized in respect of the withholding tax
payable on the retained earnings of the Group’s PRC
subsidiaries generated which the directors expect to
distribute outside the PRC in the foreseeable future.

Since the Group can control the quantum and
timing of distribution of profits of the Group’s PRC
subsidiaries, deferred tax liabilities are only provided
to the extent that such profits are expected to be
distributed in the foreseeable future.

(e)

12 PRSI @

FEFENS

REEAN R BERBER - NPT
HARIFL2008F 1 B 1H 218 BRELA)E
FIMIRIMEE & 72 KR B8 E B4
10% B TEFORL o MR E BT Mz /Y
RIMEEEMETPREEBIT L NESE
B E L HEE TR R E - Al
FERETE IR R KL 10%PE2E5% © B
F2024F 202512 H31BLEFE -
Luyuan HK ¥ A% B [ [B] fE 5% K12 5
B o

2025128318 © AR¥3,845,000
J0(20244F : AR¥2,750,0007T) )i
ERIES I RAB BRI R 1B & & (F T
25)E AR K E R BB A RIRE AR
RFETEINR T UARERR - EFTEHZTE
BF 5 5 °] T8 R AR R BIR S 9
K o

A AR B AEHIE R P B B A R
s N B BER K IR ] - R RERIR
BEEREMZFENEN A AR
K IR 73 & EHE ©
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12 INCOME TAX EXPENSES (continued) 12 FREHiR 2 m)
(e) PRC withholding tax (Continued) (e) HEIFEIOF (@)
The tax on the Group' s profit before income tax BRAREBERFSHANEFMTIES R
differs from the theoretical amount that would arise RERERARGEE BB RN EEERE
using the statutory tax rate applicable to profit of the FERERSENAT

consolidated entities as follows:

Year ended December 31,
BZ12A310LEE
2025 2024
20254 20244
RMB’000 RMB’'000
ARBT T ARBFTT

Profit before income tax B FT1S TR AT A 186,898 125,431

Income tax calculated at statutory rate  ¥225% A E R R EH)

of 25% PS5 46,725 31,359
Tax effect of preferential tax rate EEMENTGHE (7,710) (10,546)
Effect of tax rate difference MERRNZE 1,266 1,868
Super deduction in respect of R&D INETHBRIFEE R X

expenditures (42,754) (29,683)
Withholding tax on dividend payments  B&8 32 4 HFEHIFL 6,056 10,589
Additional deduction of 100% of the &N FEKEETEMN

wages paid to disabled employees 100% ANETHIER (557) (427)
Share of results of associates il NS 440 293
Non-deductible expenses AR 3,881 1,044
Utilization of previously unrecognized — FIAB AT RERBIFIEE 2

tax losses and timing difference K= (2,117) (654)

Tax losses and temporary differences T IR R 1R R I i R A A
for which no deferred tax assets were ~ JHEEREH 5
recognized 6,567 5,520

Total income tax expense FriSEif < 2% 11,797 9,363
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13 EARNINGS PER SHARE 13 BREF
(a) Basic earnings per share (a) BREXZEF
Basic earnings per share (“EPS”) is calculated by BREAZMN((EREXRBR DEAR
dividing the profit of the Group attributable to the AR A ARG AN S B a B R LA S HR
equity holders of the Company by the weighted BT T mR (T EIEEFR) /9 inEF
average number of ordinary shares in issue excluding HEGETE -

362

(b)

treasury shares during each period.

Year ended December 31,
HE12A31HLEE

2024
20244
Profit attributable to equity holders of AR RI#EZEIFA AL T

the Company (RMB’000) (AR®ETT) 175,101 116,757

Weighted average number of shares BETRD (T EEEFR)
in issue excluding treasury shares (in BN g (FAR)

thousand) 380,947 395,120
Basic earnings per share (RMB per share) FRREAREF|(BRARE) 0.46 0.30
Dilute earnings per share (b) ERBERR
Diluted earnings per share is calculated by adjusting SR ERFIZBRE A BEEEEE
the weighted average number of ordinary shares A5 B s M 78R B AR i T EGT
outstanding to assume conversion of all dilutive o

potential ordinary shares.



Annual Report 2025 £}

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e MR R

13 EARNINGS PER SHARE (Continued) 13 8REMN @
(b) Dilute earnings per share (Continued) (b) BRE#SEF (&)
Options and shares granted to employees are BT EEMNEREREENRDESE A
considered to be potential ordinary shares. BT E AR o

Year ended December 31,
BZE12A31HLEE

2024
20244
Profit attributable to equity holders of AR BI#EZEIE A AR F

the Company (RMB’000) (AR®ETT) 175,101 116,757

Weighted average number of ordinary 2 #17E AR (T EIE

shares in issue excluding treasury EETF A% ) B e 9 &8

shares (in thousand) (Fh) 380,947 395,120
Adjustments for share-based BLLARR (D R E R R H BN /E

compensation (in thousand) KA (TR 16,650 7,383

Weighted average number of ordinary ~ FAR I EEREEEFIH L
shares for the calculation of diluted AT (TR)

EPS (in thousand) 397,597 402,503
Diluted earnings per share BREERMN(BRARE)
(RMB per share) 0.44 0.29
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14 PROPERTY, PLANT AND EQUIPMENT 14 Y% - MERRE

Decoration
Machinery & Office Motor  Construction and leasehold
Buildings  equipment  equipment vehicles in progress improvement Total

$HR
B7 BERRE  WOERR AE HRIE RENRRE it
RMBOOO ~ RMBOOO  RMBOOO  RMBOOO  RMBOOO  RMBOO0  RMBO0O
ARMTR  ARMTr  ARMTr  ARMTz  ARMTn  ARMTn  ARMR

Cost A

As at January 1, 2024 R2024£1A18 71435 544,185 46,266 18,371 86,990 3874 1445038
Additions HE = 11,158 190 13 375,725 12,389 399,575
Transfers 25 8148 9,361 4,146 3N (107,027) = =
Disposals tE - (13,043) (3,687) (11,456) = = (28,186)
AsatDecember31,2024  #2024%128318 722,500 636,661 46915 7400 355,688 47263 1816427

Accumulated depreciation  E3iH7E

As at January 1, 2024 R20245171R (193266)  (234347) (23709) (16,163) - (18912 (486,397)
Depreciation charge EER (29,330) (63,501) (4318 (568) = (3,366) (101,083)
Disposals e - 12,102 3471 10,814 = = 26,387
Asat December 31,2024 R2024%12A31R (2225%)  (285746) (24,556) (5.917) - 209 (561,09
Net book value BEFE

Asat December 31,2024 R2024%12A31R 499,904 350915 2,39 1483 355,688 24985 1,255,334
Cost A

As at January 1, 2025 202551718 722,500 636,661 46,915 7,400 355,688 4126 1816427
Additions BB " 3431 1,338 694 163223 5,897 175,025
Transfers &% 383,466 71,351 4,908 978 (468,349) 1,646 -
Disposals 4 - (24,369) (594) (594) - (68) (25,625)
As at December 31,2025 R2025%12A31A 1,106,408 693,074 52,567 8478 50,562 54738 1965827

Accumulated depreciation  Z3H7E

As at January 1, 2025 R2025%1A1A8 (222,59) (285,746) (24,556) (5,917) - (22,278) (561,093)

Depreciation charge WEBR (35,606) (69,514) (4,504) (525) - (5,881) (116,030)

Disposals tE - 2,613 496 514 - 68 23,691

AsatDecember 31,2025  2025%12A31R (258,202) (332,647) (28,564) (5,928) - (28,091) (653,432)

Net book value HEFE

AsatDecember 31,2025  2025%12A31R 848,206 360,427 24,003 2,550 50,562 26,647 1,312,395
364
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14 PROPERTY, PLANT AND EQUIPMENT 14 Y% - BERSRE@®
(Continued)
Depreciation expenses have been charged to the WERIZEUTHRBGERERNG
consolidated income statement as follows:

Year ended December 31,
HE12A31BLEE

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBTFT

Cost of sales SHERAR 50,129 51,031
Administrative expenses TR S 18,271 13,988
Selling and marketing costs SHE K& HA AR 13,059 6,463
Research and development costs TR A 33,398 28,554
Other expense Emm 1,173 1,047
116,030 101,083
As at December 31, 2024 and 2025, the net book value of 20244 K 2025F 12 318 « KB AAE
property, plant and equipment and right-of-use assets which EETERRODE  BEREEARER
were pledged as collateral for the Group’s borrowings is as BEENREFENT
follows:

As at December 31,
MA12H831H

2025 2024
20254 20244
RMB’000 RMB’000
ARETT ARET T

Net book value of property, plant and R AERRAOYE

equipment pledged as collateral B K& e AR E SHE 504,698 463,009
Net book value of right-of-use assets pledged 3R AR R A E RESE E

as collateral (Note 15) B BRI FE (i 7E15) 124,437 86,359

Borrowings secured by property, plant and AMIEE - B MR A K
equipment and right-of-use assets (Note 32)  {FAEEERKBOER
(Pf5E£32) 405,500 388,500
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15 LEASE

(@) Amounts recognized in the consolidated
balance sheet

The consolidated balance sheet shows the following
amounts relating to leases:

15 HE

(a) RGEEERBEREANTHE

HAEBEERERIINATEHEEERN
T

As at December 31,
®W12A31H

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETT

Right-of-use assets EREEE

— Land use rights — T AR 143,171 127,457

— Leased property —HEME 23,108 17,683
166,279 145,140

Lease liabilities HEAE

Current BIVEA (9,420) (5,600)

Non-current JERNES (12,210) (11,785)
(21,630) (17,385)
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

RE IR EHRRME
15 LEASE (continued) 15 *E.E(%E)
(b) Amounts recognized in the consolidated (b) RiEGZEWBZREIANESEE

income statement

The consolidated income statement shows the

FERBERITUATEEERRNS

s

following amounts relating to leases:

Year ended December 31,
HZ12A31BLLEE

2025 2024
20254 20244
RMB’000 RMB’000
ARBT T AREF T

Depreciation charge of right-of-use TREEENEER

assets
— Land use rights — b R 3,337 2,881
— Leased property —HEME 7,642 4,055

10,979 6,936

Interest expense (included in finance FEFRZ (Gt AR B

costs — Note 10) —PFffEE10) (845) (366)
Expense relating to short-term leases or fZHATH EsKBEELEN

low-value assets (included in expenses  AEBIE A (IR E A

by nature — Note 8) B —iEE8) 5,449 4,214
The carrying amounts of the Group’s right-of- B E2024F K2025F 12 A31 B IEF
use assets and the movements during the years B AEEFEAEEENERENE
ended December 31, 2024 and 2025 are as follows, DRI ¢
respectively:

Year ended December 31,

BE12A318LEE

2025 2024
20254 20244
RMB’000 RMB’000
ARMT T ARBTT

At the beginning of the year RERD 145,140 96,492
Additions NE 32,691 57,402
Depreciation charge WEEH (10,979) (6,936)
Disposals HeE (573) (1,818)
At the end of the year RER 166,279 145,140
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15 LEASE (Continued)

368

(9]

(d)

(e)

15 #HEw)

Amounts recognized in the consolidated () REFEERERNEBREINEH
statement of cash flows
The consolidated statement of cash flows shows the FEaREMERITATEESE#D
following amounts relating to leases: B
Year ended December 31,
BZ12A318LEE
2025 2024
2025%F 20244
RMB’'000 RMB'000
AR¥ET T ARETT
Cash used in operating activities for MEERARKEEEHIRE
leases 5,956 4,387
Cash used in investing activities for REERNEEERRIRE
leases 19,051 41,978
Cash used in financing activities for HEEARBESTHNRS
leases 12,110 3,906
Total cash outflows for leases HEMBR &R B 37,117 50,271
The Group's leasing activities and how these are (d) rEENBEEESREARE:
accounted for:
The Group leases various offices, apartments, AEBHEETHAE 28  EER
warehouses and stores. Rental contracts are typically EE - HEANBEI A1 24F0E
made for fixed periods of 1-4 years. Lease terms are ﬁﬁﬂﬁﬁ o FRE G IR (A R B AERE RS
negotiated on an individual basis and contain a wide BB EMETR Akt -
range of different terms and conditions.
Part of right-of-use assets are pledged as collateral for (e) HoFEAEEEWKBARNEBERD

the Group's borrowings (Note 14).

}RWDD (Ki7E14) -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

INTANGIBLE ASSETS

16 BEEE

e ISR AR

Software
B
RMB’000
AR¥T
At January 1, 2024 720245F1A81H
Cost (DN 6,750
Accumulated amortization Rt (5,682)
Net book amount REFE 1,068
Year ended December 31, 2024 HZE2024F12A31HILLEE
Opening net book amount FHEREFE 1,068
Additions NE 503
Amortization charge (Note 8) BB A (f7E8) (798)
Closing net book amount FRIREFE 773
At December 31, 2024 A2024%F12H31H
Cost BN 7,253
Accumulated amortization RET#EH (6,480)
Net book amount ARTEFE 773
At January 1, 2025 7202518 1H
Cost RS 7,253
Accumulated amortization RET#H (6,480)
Net book amount REFE 773
Year ended December 31, 2025 HZE20255128318 L EE
Opening net book amount FHREFE 773
Additions NE 1,715
Amortization charge (Note 8) BB A (f7E8) (352)
Closing net book amount FRIREFE 2,136
At December 31, 2025 2025612 H31H
Cost B 8,968
Accumulated amortization RET#EH (6,832)
Net book amount ARTEFE 2,136
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16 INTANGIBLE ASSETS (Continued) 16 BEEE@
Amortization expenses have been charged to the REFE W RATBROEHERASZ AT

consolidated income statement as follows:

Year ended December 31,

BZE12A31BLEE
2025 2024
20255 20244
RMB’'000 RMB'000
AR¥T T ARET T
Administrative expenses THRAX 352 798
17 FINANCIAL INSTRUMENTS BY 17 RERETNEMIA
CATEGORY
As at December 31,
R12H31H
2025 2024
20255 20244
Note RMB’'000 RMB'000
Bt AR¥T T ARET T
Financial assets SREE
Financial assets at REBHERATENSREE
amortized cost:
Trade and notes receivables B O RWHIBRENER 23 390,848 360,788
Other receivables excluding HAbFEUGRIA
prepayments (T BEEBRFFKIEA) 24 64,765 13,745
Time deposits TEBITE R 26 392,550 323,850
Cash and cash equivalents BeMREeEEY 27 474,779 554,505
Restricted cash R GRS 27 362,460 384,940
Financial assets at fair value: BRAAREBEFENSREE
Financial assets at fair value through %A 7t EEFTABZAY
profit or loss (FVTPL) TREE 19 1,000,828 491,659
Debt instruments at fair value EARBEFARMEARE
through other comprehensive WEBIA
income 20 64,904 42,000
2,751,134 2,171,487
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e M RRMEE
17 FINANCIAL INSTRUMENTS BY 17 RERE W EET B
CATEGORY (Continued)
As at December 31,
M12H31R
2025 2024
20255 20244
Note RMB’000 RMB'000
BiaE ARET T AREFIT
Financial liabilities k- =R
Financial liabilities at BREBERATENSRERSE
amortized cost:
Borrowings RN 32 1,286,428 1,002,333
Trade and notes payables B S RNFIBRENER 28 1,757,302 1,412,439
Other payables HAbFETFRIA 28 91,018 142,671
Lease liabilities HEBE 15 21,630 17,385
3,156,378 2,574,828
18 INVESTMENTS IN ASSOCIATES 18 REERNTNIRE
Year ended December 31
BZ12A318LEE
2025 2024
20254 20244
RMB’000 RMB'000
ARETR ARETIT
Opening balance CEREE oS 23,760 1,517
Acquisition g = 23,400
Share of results RG4S (1,760) (1,157)
Ending balance BiR &R 22,000 23,760
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18

372

INVESTMENTS IN ASSOCIATES

(Continued)

The particulars of the associates of the Group during the
years ended December 31, 2024 and 2025, which are
unlisted, are set out as follows:

18 REE DN TNIRE @)

HE2024F 202512 A31BIEEE » &K
SRS AT (BR LT FBESIINT

% interests held

BRERBENESL
Country/date of
Company name incorporation As at December 31, Principle activities
RARER HEMAIER, B R12A318 TEEK
2025 2024
2025F 20244
Jinhua Luchi New Energy Jinhua city, the PRC/ 16 16 Development and
Technology Co., Ltd. November 9, 2016 manufacture of vehicle
("Jinhua Luchi”) (a) batteries
SEMSEILRRRERAT PEEEN/ EREHMNMERRE
([&#4&5 1)) 2016411 A9H
Shenzhen Dudu Internet of Shenzhen city, the PRC/ 9 9 Electric scooter battery
Things Technology Co., Ltd. March12, 2018 swapping service

("Shenzhen Dudu”) (b)

A SRR AR A R RERYIT, 201853 A

([ R0 1) (b) 12H

EHBRESHEIRRE

(a

Jinhua Luchi has been accounted for using the equity method
since the Group has significant influence over Jinhua Luchi
through its representation on the Board of Directors of Jinhua
Luchi.

In July 2024, The Group acquired 9% equity interests of
Shenzhen Dudu at a total consideration of RMB23,400,000.
Shenzhen Dudu has been accounted for using the equity
method since the Group has significant influence over
Shenzhen Dudu through its representation on the Board of
Directors of Shenzhen Dudu.

HRAEBEERERNSESMEETSNFEMN
HeEGMBEERTE ) N EEAER
ER RSN -

R2024F7 8 AEBENBREARK
23,400,000 7T W R Y1 HB B9 % Y AR 4 © £
RAKBEZEBENRYIMHESS/EMY
BB EERTEN  H—EEAERE
&R BB AR o
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18 INVESTMENTS IN ASSOCIATES 18 RNEEEATNRE @)

(Continued)

TERIRME T A N BRI B R ) B 75 B KL
2 o PR ERAYE KR MR T IR 6B S e B 75 R
KPR EHE > MIEREEEZEZF SRR
WO - ZESEOIEEN - UARBLER
FEREREARAMENRAR  BEAAEER
BREABRERNEN -

The table below provide summarized financial information
for the associate Shenzhen Dudu. The information disclosed
reflects the amounts presented in the financial statements
of Shenzhen Dudu and not the Group’s share of those
amounts. The amounts have been amended to reflect
adjustments made by the entity when using the equity
method, including fair value adjustments and modifications
for differences in accounting policies.

The period
from the
The year acquisition
ended date to
December December
31, 2025 31, 2024
BZ20254 BHWEBAHZE
12H31AH 20245
IEEE  12A318H48
RMB’000
AR¥T T
Current assets mENEE
Cash and cash equivalents RekBFEEED 465 705
Other current assets Hib B & E 16,387 19,827
Non-current assets ERBEE 50,491 52,652
Current liabilities mEAE
Financial liabilities SRBIE 4,477 7,196
Other current liabilities HEtmshaE 14,916 9,504
Total current liabilities mEBERRE 19,393 16,700
Non-current liabilities ERBAG
Financial liabilities cRBaE 8,189 5,795
Other non-current liabilities EMIEREEE - -
Total non-current liabilities ERBAEERE 8,189 5,795
Net assets FEE 39,761 50,689
Revenue WA 32,025 17,375
Cost of sales SHEMKA (20,014) (10,810)
Selling and marketing costs THE M SRR (17,952) (10,593)
Administrative expenses TR (12,311) (8,560)
Loss for the year FREE (19,128) (13,262)
Total comprehensive income PEWEERE (19,128) (13,262)
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18

374

INVESTMENTS IN ASSOCIATES

(Continued)

The carrying amount of equity-accounted investments in
Shenzhen Dudu has changed as follows:

18 REE DN TNIRE @)

PR ER A\ BR MR Y B 0 42 38 B0 RR T B
gEmT

Year ended December 31
BZ12A31BALFE
2025 2024
20254 2024%F
RMB’'000 RMB'000
AR%T T ARBTFT

Beginning of the period HRFT) 22,206 -
Additions NE - 23,400
Share of results FEIE %4 (1,673) (1,194)
Ending balance BiR &R 20,533 22,206

The Group performed impairment assessment for the
investment in Shenzhen Dudu and the recoverable amount
were higher than the carrying amount of the investment.
The key inputs of which are as below:

REBHRY R REETTRIERE - H
AREEEENZIRENEREE - BREA
BT

As at December 31

Pre-tax discount rates Br AT ITIR R

M12H831H
2024
20244
17.35% 17.73%
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18 INVESTMENTS IN ASSOCIATES

(Continued)

The table below provide summarized financial information
for the associate Jinhua Luchi which is not material to the
Group.

ARBTR

Year ended December 31, 2025 HZE2025F12A831H1E
FE

Year ended December 31, 2024 HZE2024% 1283181
FE

e ISR AR

18 REE DN TNRE @)

TREHREASEESAZENBEZRAE
FERENMBERRE

Total
revenue

Total
liabilities

Total
assets

Net (loss)/
profit
F(EX)/

BEAE
RMB’000

AERE
RMB’000
AR®TR

L ON A
RMB'000  RMB'000
ARBTRE ARMTR

30,616 (24,996) 48,894 (539)

24,588 (18,416) 38,321 226

There were no commitments or contingent liabilities relating
to the Group's interests in the associates as at December 31,
2024 and 2025.

19 FINANCIAL ASSETS AT FAIR VALUE
THROUGH PROFIT OR LOSS

MR2024F 202512 A31H » KEE &
BN R B A R R E S S AR (E -

19§ﬁﬁﬁﬁﬁkﬁém$ﬁﬁ

As at December 31,

M12A31H
2025 2024
20254 20244
RMB’000 RMB’'000
AR¥T T AREF T
Non-current assets ERBNVEE
Investments in an unlisted entity R—EELTERBNIRE 3,300 —
Current assets MENVEE
Certificate of deposits GTRE 990,430 487,144
Wealth management products and structured 3884 2 i M &S MET7 30
deposits 7,098 4,515
1,000,828 491,659
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19

20

376

FINANCIAL ASSETS AT FAIR VALUE
THROUGH PROFIT OR LOSS (continued)

As at December 31, 2024 and 2025, the Group's wealth
management products and structured deposits and
certificate of deposits were pledged as security for the
Group'’s notes payable is as follows:

19 BAREBEFAEZENESHE
=3¢ ))
2024 K 2025F 12 A318 » I AAE
EEMGEEEMARNASEENIENERME
BUTRARTERERT

As at December 31,
M12831A

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBTFT

— Notes payable secured by wealth — DAIRBS EE fp R BB 15X

management products and structured AR T SR B AR ) A

deposits and certificate of deposits EEiE 735,000 620,000
— Net book value of wealth management — IR AR R IR E

products and structured deposits RAEEBIETRARIFR

and certificate of deposits pledged as FHAREFE

collateral 761,257 467,136

DEBT INSTRUMENTS AT FAIR VALUE
THROUGH OTHER COMPREHENSIVE
INCOME

20 ERAAREBESAEMEERSE
WEFKITE

As at December 31,
M12H831H

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARBT T

Notes receivables R &

64,904 42,000
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21 OTHER RESERVES 21 Hftuf#e
Foreign Statutory Other  Share-based
currency surplus comprehensive payment Treasury
Group 158 translation reserve income reserves shares Others [E]

RS HRHAER
il MEE HRUEEKE  ZfRER ERR A &5t

RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETT  ARBTR  ARETn AR®Tn AR%Tr ARETn  ARETR
(Note (a)) (Note (b)) (Note 34) (Note (d)) (Note (c)

(it(a) (R (b)) (f3t34) (HzE(d) (Hf3k(c)

Balanceat January 1,204 H024E181ANER 8074 122,487 (262) 17,965 12 131,529 279,805
Repurchase of treasury shares ~ EEEIETRR - - - - (91,139) = (91,139)
Vest of shares under Pre-PO Share  REERAHEENR
Scheme {RsrEgRRA - - = (7,783) - 7783 =
Acquisition of shares for Post PO WE B NAREEHRR
Share Awards HRERA - - - - (92,360) = (92,360)
Changes in the fair value of debt ~ RAABERALRZ
instruments at fair value through ~ EIMERERTAL
0C, net of tax LEEEE  MER
B - - 25 - - - 25
Currengy translation differences ~ SHAHEE (2,351) = = = = = (2,351)
Appropriations to statutory reserve  EAZZERE - 16,100 - - - = 16,100
Share-based payments DR BERE 2 (130 - - - 37924 - = 37924
Balance at December 31,204 72024128310 K4
% 5723 138,587 (237) 48,106 (183.487) 139,312 148,004
Balance at January 1, 2025 R02551R1A &S 5123 138,587 (37 48,106 (183,487) 139,312 148,004
Vest of shares under share award 1B 2B EISE
scheme i3 34 - - - (21,742) 3 (1.783) (29522)
Changes in the fair value of debt ~ RAAEERALf
instruments at fair value through ~ 2ENEMEE LA
0C, net of tax MEERY
TRRE - - (40) - = - (40)
Currengy tranglation differences ~ SHAEEE (1,653) - - - - = (1653)
Appropriations to statutory reserve  EREEFEE - 40,609 - - - - 40,609
Share-based payments IR BERE 2 (130 - - - 62,590 - - 62,590
Balance at December 31,205 M2005% 128310 K&
] 4,070 179,196 (2m) 88,954 (183,484) 131,529 219,988
& Rounded to the nearest thousand o NEZEET T
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21 OTHER RESERVES(continued)

378

Notes:

(a)

(b)

(c)

Foreign currency translation

The translation reserve comprises all foreign exchange
differences arising from the translation of the financial
statements of foreign operations and exchange differences
on monetary items which form part of the Group’s net
investment in foreign operations, provided certain conditions
are met.

Statutory surplus reserve

In accordance with the Company Law of the PRC and
the articles of association of the PRC subsidiaries, these
subsidiaries registered in the PRC shall appropriate 10% of its
annual statutory profit (after offsetting any prior years' losses)
to the statutory surplus reserve (“SSR"”) account. When the
balance of SSR reaches 50% of the registered capital/share
capital of these subsidiaries, any further appropriation
is optional. The SSR can be utilized to offset prior years’
losses or to increase paid-in capital. However, SSR shall be
maintained at a minimum of 25% of registered capital/share
capital after such utilization.

The SSR are non-distributable except in the event of
liquidation and subject to certain restrictions set out in the
relevant PRC regulations.

The others included below:

- Merger reserve of RMB145,879,000: Merger reserve
represented the net asset value of the subsidiaries
comprising the Group acquired by the Company in
excess of the nominal value of the Company’s shares
issued for the interests of the subsidiaries pursuant to
the reorganization in 2010.

- Redemption reserve of negative RMB14,338,000:
Pursuant to a share subscription agreement dated April
22, 2015 entered into between the Company, New
Healthcare PPE and New Power PPE, New Healthcare
PPE and New Power PPE subscribed 1,017,961 shares
and 1,542,039 shares of the Company, at a total
consideration of USD10,811,500. On September
3, 2018, all shares issued to New Healthcare PPE
and New Power PPE were repurchased by the
Company at a consideration of USD5,154,454.8 and
UsD7,813,800.0, respectively. The difference between
the repurchase consideration and the equity interests
held by New Healthcare PPE and New Power PPE was
debited to equity as redemption reserve.

21

==

ol

(a)

(b)

(c)

/)

b =)

JEA

SNEIRE
BHREERRESINEBYBRRELN
FRAEN B M BARE G EBIRE TR
—HoMERREANELER(MERRRE
THEM) -

EEBBARE
REHEARERDEFBRARMNAMER
AR ZERPEEMONBRRGFES
HOEE N (S RFHEMBAFEERZ W
10%BANEEBBAES(ABEDERP -
ERECEREIZENBARTMER,
PRAES50%1% - BIFDERE G E —SHER
Ee o NESTAREHBEFEERNIE
BB - AT - EEZERER AW
RIERATPREMER,IRAER25% °

BOBRIN - DB AESIK - WREIE
THERET BUER ARG -

HitBEUTEE :

-  AHFEEAR145879,0007T ¢ A&
GHEE B TR AN 2 B By AN 5 B 5 T BT
BARRFEERLARBRE2010
FHEARMEARERETHNRGOE
& -

— BEEFEB ARK14,3380007T :
BRBEARR - MIMNSEEAERE
RN EH BRI EREFT LA B H
A2015F4 522 B REE W
MMBREREEZHZE RMNBUE
Bl X EREARNF 1,017,961
B% 19 % 1,542,039 B & 10 - AR (B
£10,811,5003 70 ° 72201849 A3
B AT TIINEEEAELE
RSB EAIERENRD BN
AR5 B LA ¥ {E5,154,454.8 % 7T &
7,813,800.03% T EIfE - EEEREEN
MEBREAIZEIRE RN B EAIZ
REFARREZ MO EEIEAERD
C=RPNG Eaal
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21 OTHER RESERVES (continued)

Notes: (Continued)

(d)

Treasury shares

On July 20, 2023, Best Expand transferred 16,736,000 shares
to the Trusty Company at nil consideration for the purpose
of settling options when exercised under the Pre-IPO Share
Scheme (Note 11 (iii) and Note 34).

On July 3, 2024, the Company, through a resolution of the
Board of Directors, granted 3,212,500 Post-IPO Share Awards
to certain eligible participants of the Group under the Post-
IPO Share Scheme through Trusty Company 2 using treasury
shares (Note 34).

In 2024, Well Mount Holdings Limited, acted as trustee,
repurchased 14,219,500 shares of the Company at a total
consideration of HKD99,892,000 (equal to RMB91,139,000)
on-market as instructed by the Company for the purpose of
satisfying the Post-IPO Share Awards granted under the Post-
IPO Share Scheme.

In 2024, the Company repurchased a total of 16,497,000
shares on the Stock Exchange at an aggregate
consideration of approximately HKD101,032,000 (equal to
RMB92,360,000).

21,H

e ISR AR

BEER

7202347 H208 - Best Expand AZRE 1
16,736,000/ R EE TZFEART + LAE
m?é/k'&%J%X%ﬁuﬂx@ﬁiw%ﬁﬁﬁ%ﬁ%
REAEAE 1T A5 S (B EE11Gii) B B 7E34) »

MN2024F7A38 « ARAIRBEESERE
R BAITARREAETR  RE&
RARBERRNDTEMAEBETEER
SEEE 13,212,500 & X AREER R
1 BN (P15E34) »

20245 + ITEAFEEEEERATIEAR
A AIERATIS_ELABR{E99,892,000% 7T
(FBEM AR¥91,139,0007T) BEEI A2 A]
14,219,50008 817 » LAm BARIR IR AR 3
ERRMTERENE X AREERRMDE
Ej]o

R2024F - RARRBRATABRELD
101,032,000/ 7T (AEE M AR #92,360,000
7T BB A 16,497, 0000% % (5 -
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2 A =
e BmRME
22 INVENTORIES 22 &
As at December 31,
M12831A
2025 2024
20255 20244
RMB’000 RMB’000
AR®T T ARETIT
Raw materials R 50,417 83,885
Work in progress R 15,902 22,057
Finished goods B o 267,448 196,611
Goods in transit HEER 620 515
334,387 303,068

380

No inventory provision was made for the years ended
December 31, 2024 and 2025.

During the years ended December 31, 2024 and 2025,
inventories recognized as cost of sales amounted to
approximately RMB4,073,292,000 and RMB4,752,107,000
respectively.

HE2024F K2025F 12 A31HIEFEE - I
EEHRTTEEE -

HE2024F K2025F 12 A31HIEFE 1
RAEHERANTESEINNAEARE
4,073,292,0007T &2 AR #54,752,107,0007T °
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e HRME
23 TRADE AND NOTES AND LEASE 23 EFRWFREREREEUR
RECEIVABLES WA ERE
(a) Trade receivables — current and notes (a) EZEWRE-HRERE

receivables

B

As at December 31,
®12831H
2025 2024
20254 20244
RMB’000 RMB’000
ARMT T AREF T

Trade receivables — current B 5 e 5RIE — BN AR 304,674 337,563

Less: Provision for impairment of R EYCGRIERIE
receivables — current B — AN ER (35,381) (25,347)
269,293 312,216

As at December 31,
®12A31H
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETT

Notes receivables
Less: Provision for impairment of

FEU I 119,275 48,283
B FEUGRIE R B

receivables (465) (197)
118,810 48,086
388,103 360,302
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23 TRADE AND NOTES AND LEASE 23 ESREWNFEREREZEEUR
RECEIVABLES (Continued) FE UL 3R & 7 ()

(a) Trade receivables — current and notes () EZEWFIE-BNHEREKE

receivables (Continued)

The ageing analysis of trade receivables — current,
based on the revenue recognition date is as follows:

AE )
B 5 R E0E — NI R R B
HBRIR DT AT -

As at December 31,

M12831H
2025 2024
20254 20245
RMB’000 RMB'000
AR¥T T ARBT T
Less than 1 year N 275,554 294,930
Between 1 and 2 years —E-F 12,671 5,392
Between 2 and 3 years —E=F 2,170 29,196
Over 3 years =FE 14,279 8,045
304,674 337,563

(b) Trade receivables — non-current

(b) B ZEWFIE - JEENH

As at December 31,

M12H831H

2025 2024

20254 20244

RMB’000 RMB’000

ARET T AREFIT

Trade receivables — non-current & 5 fE W k1A — FERNER 2,876 499
Less: Provision for impairment of B EGRIE R E RS

receivables — non-current —3ERNER (131) (13)

2,745 486

382 | .
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e MR R

23 TRADE AND NOTES AND LEASE 23 ESRNFEREREEUR
RECEIVABLES (Continued) FEYWFE E FIE )

(b) Trade receivables — non-current (b) EZEUWFRE—JFEENH (&)

(Continued)

During the year ended December 31, 2024, the Group
sold goods amounting to RMB13,410,000 to Jinhua
Hongzi with a total receivable of RMB13,410,000
under an installment arrangement with a period of 2
years, including a non-current portion of receivable of
RMB499,000 as at December 31, 2024.

During the year ended December 31, 2025, the Group
sold goods amounting to RMB7,658,000 to Shenzhen
Dudu under an installment arrangement with a term
of 3 years. The total receivable was RMB7,658,000,
of which RMB2,876,000 was presented as the non-
current portion as at December 31, 2025.

The ageing analysis of trade receivables — non-current,
based on the revenue recognition date is as follows:

HZE2024F12A31BLLEE - & &
BUSBNRARNAESELFHEA
R¥13,410,000tEY) - %D L
B EIRR AMF - FEUGRIELE A A
R #13,410,0007T © BIER20245F 12
A31 B EYGRIERISERNEE D AR
499,0007T °

HE2025F12A31HLLEFE - £5EH
B3FE O HA SR BE 1A 3R 3 R B 1 5
B £ AARY7,658,0007T © fE
WRIE 2 %8 /B A R#7,658,0007T © H
 AR%2,876,0007T7A20254 12 A31
BHIVEIERNEAER S -

B 5RO — SEED IR a5 e
BB SITIT

As at December 31,
M12831H

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T AREFT

Less than 1 year —F AR
Between 1 and 2 years —ZEMF

2,876 =
- 499

2,876 499

Majority of Group's trade and notes and lease REBEKRFHE ZEWFIAREREEINR
receivables were denominated in RMB. FEWHE KIBAAREEETHE -
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24

384

OTHER RECEIVABLES AND

24 Hb WA R AN FRIE

PREPAYMENTS
As at December 31,
M12A31H
2025 2024
2025%F 202445
RMB’000 RMB’'000
ARBTFT ARBFIT
Non-current SERNER
Prepayments for land use rights, construction i {F R « E:R
and equipment RETAN IR 70,952 60,120
Deposits b 4,563 6,294
Payment of decoration costs (a) HEBANRGE) 111,839 111,150
Less: Provision for impairment of other B B EGRIER B R
receivables (123) (191)
187,231 177,373
Current BN ER
Prepayments for raw materials R EHER FRIE 71,457 24,829
Prepaid expenses TERAEZ 95,646 105,974
Prepaid taxes and surcharges and input VAT B E{ 78 K T il & A K 3840
to be deducted RERAEIRD 65,858 11,966
Receivables from disposal of land use rights (b) & =+ (s FHEEY
JE W 5K TE (b) - 14,450
Loans to third parties (c) BERTFE=H(© 53,358 3,358
Deposits e 536 1,108
Payment of decoration costs (a) EEBERTRE) 61,620 87,554
Others Hh 17,093 13,815
Less: Provision for impairment of other R E AR R E R
receivables (10,662) (25,089)
354,906 237,965
542,137 415,338
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24 OTHER RECEIVABLES AND
PREPAYMENTS (continued)

(a)

The Group provides reimbursement for store decoration
to distributors, which are in substance payment to
customer. The reimbursement is capitalized as prepayment
to distributors and subsequently deducted from revenue
consistent with the method to recognize revenue from sale
of products.

In May 2016, the Group transferred two pieces of land use
rights located in the development zone of Yinan County to
Yinan County Urban State owned Assets Operation Co., Ltd.
with consideration of RMB80 million, among which, RMB60
million had been paid in previous year and the Group had
made a full provision for the remaining balances amounting
to RMB20 million in prior year before 2019. In 2024 and
2025, the Group received RMB5.55 million and RMB14.45
million, respectively and the provision was reversed
accordingly.

Loans to third parties included: (i) the loans to certain
distributors amounting to RMB3.36 million in previous years,
with period ranging from 12 months to 42 months and
an annual interest rate ranging from 3.85% to 4.6%. The
Group has made a full impairment provision for the loans
to such third parties; (i) an entrusted loan amounting to
RMB100 million made by the Group to a third-party, which is
a stated owned enterprise, in September 2025, with a period
of 12 months and an annual interest rate of 5%, among
which, RMB50 million was repaid in December 2025 and the
remaining will be repayable by September 2026.

The maximum exposure to credit risk at each of the

reporting period ends is the carrying value of each class of

receivables mentioned above.

As at December 31, 2024 and 2025, the fair value of other
receivables approximate their carrying amounts.

As at December 31, 2024 and 2025, the carrying amounts

of other receivables and prepayments are denominated in
RMB and HKD.

(a)

e ISR AR

24 E b FEWEE K FE I FE @)

REEREHHRHPIERERE  BE=
MEPRR - HBIERTEN TRIEEHHITIR
BAME - BERIRIBE miEE WS ERTTA
R FOER

M201655 8 - REBBEAN T EHRFAERER
RO SR Tb fF R TN SR mE A&
EEEBRAR REAARKESEET
Hh ARKOEBLEN LEERM - A&
EER2019FE/BEEERREELEHA
RIE20E B L2 ETIREBE - R2024F K&
2025%F - REBEDFIKREARBSS5EHE
TR ARN445BETT - WAREREIBE -

ME=ZFRENERBE  VBREFERE
FHHPRENER  BAARK336
BEL HERNT12EAE4EAR - £7|
KNF385%E46% - NEBMERZEF
ZHEREBEHHTRERE  ((AEER
2025F9OAM—REAREE=FRENE
FARE100E88 T - HIR12EA - FFF
5% @ Hif ARKES0B BTE 742025512 A
B8 B TIFREBR2026F98EE -

REBEHRSAENRREERR A L

%

FEUGRIRH R EE ©

MN20244F K% 2025512 A318 - EhEl
BRI AR EBEEERAEERE °

M20244 K% 2025512 A318 » EfhEl
T8 M FER FRIER BRI EAA RS B TaHE »
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25 DEFERRED INCOME TAX

As at December 31,

®12H31H
2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREFT
Deferred tax assets to be recovered 15 T Uk [B] R A R TE B B
— within 12 months —12{R R 29,055 19,481
— after 12 months —12{8 A& 10,391 13,719
Total gross deferred tax assets RIETIAEERTE 39,446 33,200
Offset by deferred tax liabilities HIEERIE & EHE (13,385) (10,012)
Net deferred tax assets R IBEEFE 26,061 23,188
Deferred tax liabilities to be settled TR EERIERE
— within 12 months —12@ AR (12,179) (8,189)
— after 12 months —12{8 R & (3,979) (4,741)
Total gross deferred tax liabilities FERIER B (16,158) (12,930
Offset by deferred tax assets HIEERIEE ERH 13,385 10,012
Net deferred tax liabilities EEFIBEEFE (2,773) (2,918)
Deferred tax assets, net EEFIBE E/FE 23,288 20,270
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e M RRMEE
25 DEFERRED INCOME TAX (Continued) 25 JEIEFTEH @)
The movement in deferred income tax assets and liabilities REFENREMEHEERAGEZES (W E
during each of the years, without taking into consideration ETREER ARG RIEER AN 1
the offsetting of balances within the same tax jurisdiction, is T
as follows:
Deferred income tax assets ELEFREHERE

Loss
allowances Accrued Share-
Tax forfinancial Lease  Government expenses and based
losses assets [EIT grants  warranties payment Total

SHEE HRHA
HERR  BRRR  HEAR  DARB ERRLRRE  ERuR gt
RMB000  RMBOOO  RMB00  RMBO00  RMBOO0  RMB00  RMB'00
ARRTR  ARMTR  ARBTR  ARMTR  ARMTn  ARRTn  ARMTR

At December 31, 2023 R03F128318 1,991 8,683 2,408 4214 1,285 2970 21,551
Credited to the consolidated st AANER

income statement 2,666 736 1,765 1,395 115 4972 11,649
At December 31, 2024 20245124310 4,657 9419 4173 5,609 1,400 7942 33,200
At December 31, 2024 0245125318 4,657 9419 4173 5,609 1,400 7942 33,200
Credited to the consolidated  3fAlFAMHR

income statement (4,657) 282 (521) 1,801 190 9,061 6,246
At December 31, 2025 R20255128318 - 9,701 3,652 7,500 1,590 17,003 39,446
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el F
25 DEFERRED INCOME TAX (Continued) 25 EZEFTISH (@)
Deferred income tax assets (Continued) ELEFSHREEE)
The PRC subsidiaries of the Group had unrecognized tax IR ER B R BT B & B T AR R 85 R 2R s ) /Y
losses available to offset against future profits as follows: REERBIEBEAT -
As at December 31,
®12H31H
2025 2024
20254 20244
RMB’000 RMB’000
AR®T T ARET T
2025 2025%F - 3,827
2026 20264 - 25
2027 20274 200 200
2028 2028%F 1,918 1,918
2029 and after 2029F M2 1% 41,649 7,134
43,767 13,104
388 -
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25 DEFERRED INCOME TAX (continued)

Deferred income tax liabilities

25 EZEREHR @
ELEFrEHREE

Fair value
change of
Right-of- financial Withholding
use assets instruments Depreciation tax Total
SRIAN
FRESE AAEEZT E B st
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AR¥TRT AR¥TRT AR¥®TR AR%TRT AR®T:R
At December 31, 2023 #2023%12A31H (2,279) (7,436) - - (9,715)
Charged to OCl REMZERE
el = C) = = 9
Charged to the consolidated income W44 W RIBR
statement (981) 3,443 (2,918) (2,750) (3,206)
At December 31, 2024 #2024F12831H (3,260) (4,002) (2,918) (2,750) (12,930)
At December 31, 2024 R2024%12A318 (3,260) (4,002) (2,918) (2,750) (12,930)
Charged to OCl REMZEE
il - 13 - - 13
(Charged)/credited to the RiRalER
consolidated income statement (308%),/FTA 482 (2,773) 145 (1,095) (3,241)
At December 31, 2025 #2025%12A31H (2,778) (6,762) (2,773) (3,845) (16,158)
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e ISR

25 DEFERRED INCOME TAX (Continued) 25

Net impact to income statement and other

comprehensive income

ELEFTEH @)

HpmRkRAtMEZEBENELE

Year ended December 31,

BZ12831BLLEE
2025 2024
20254 20245
RMB’000 RMB’000
ARET T AREFIT
Deferred income tax assets EEFEREE
Credited to the consolidated income FTALRE R ER
statement 6,246 11,649
6,246 11,649
Deferred income tax liabilities EEFFEBHREs
Charged to OCI REA 2 EY R 13 9
Charged to the consolidated income iR WA KRR
statement (3.241) (3,206)
(3,228) (3,215)
3,018 8,434
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27

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

TIME DEPOSITS

e ISR AR

26 EHEX
As at December 31,
M12831H
2025 2024
20255 20244
RMB’000 RMB’000
ARET T ARET T

Non-current FEENEA
Time deposits denominated in RMB A RBHESN T HER 50,000 30,000
Current BIEA
Time deposits denominated in RMB AAREEHER E BT 342,550 293,850
392,550 323,850
The balances represented time deposits with period ranging HERBERNFT7IREIFHTERTR - FF
from 7 days to 3 years, with the annual interest rates from RNTF0.7%23.30% °
0.7% to 3.30%.
CASH AND CASH EQUIVALENTS 27 RERREEZEY
As at December 31,
R12H31H
2025 2024
20255 20244F
RMB’000 RMB’'000
ARET T ARETF T
Cash at bank and on hand RITRFERS
— denominated in RMB —UARKEE 782,479 917,137
— denominated in USD —AETTEHME 559 31
— denominated in HKD — B TTEHE 54,201 22,277
837,239 939,445
The effective interest rates on the Group’s bank deposits as R2024% K 2025612 A31H » REBRTT
December 31, 2024 and 2025 were ranging from 0.01% to R ERR A1 F0.01%%£0.05% °

0.05%.
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e ISR

27 CASH AND CASH EQUIVALENTS 27 BEeRBELEEYwm)

(Continued)

Cash and cash equivalents of the Group were determined as

AEENRE MRS EEMEENT -

follows:
As at December 31,
M12A31R
2025 2024
20254 20244
RMB’000 RMB’000
AR®F T AREFIT
Cash at bank and on hand RIT A FHERE 837,239 939,445
Less: Restricted cash B XBRBIRE (362,460) (384,940)
474,779 554,505

Restricted cash of the Group comprised of the following:

AREBENSRFIREBIEATHEA

As at December 31,
M12H831H

2025 2024
20254 20244
RMB’000 RMB’000
ARETT ARET T

Guarantee deposits for bank notes RITERBHRES

362,460 384,940
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e ISR R MR
28 TRADE AND NOTES AND OTHER 28 EFRENRERESNESUR
PAYABLES H b FRIE
As at December 31,
M12H831H

2025 2024
20254 2024%F
RMB’000 RMB’000
AR¥T T ARBT T

Trade payables B S ENRIE 567,890 483,294
Notes payable EANE S 1,189,412 929,145
Other tax payables HAbFETIR 37,015 46,074
Payable for equipment FER RR A FRIE 37,602 81,462
Deposits i) 23,697 13,138
Accrued expenses FERTR S 24,502 43,604
Accrued payroll EstE 56,624 54,527
Others HAtb 3,939 4,467

1,940,681 1,655,711
The ageing analysis of trade payables based on invoice date 20245 202512318 - ER#EER
as at December 31, 2024 and 2025 are as follows: B E SN FIERE ST T -

As at December 31,
#12831H

2025 2024
20254 20245
RMB’000 RMB’000
AR¥T T ARETT

Less than 1 year —FR 525,707 463,807
Between 1 and 2 years —F= 31,892 6,063
Between 2 and 3 years TE=HF 3,377 5,280
Over 3 years =FPAE 6,914 8,144

567,890 483,294
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28 TRADE AND NOTES AND OTHER 28 EFRNFERENREUR
PAYABLES (continued) H 2 FE A FRIR (a0)
As at December 31, 2024 and 2025, the fair value of trade 20244 22025512 A318 + EF BN
and notes and other payables approximate their carrying BERENZEBAREMENFIBENRAEE
amounts. BHREEMRSE
As at December 31, 2024 and 2025, the carrying amounts 2024 }2025F 12 A318 - EHEN K
of trade and notes and other payables are denominated in T8 % FE A< SR 4 DA I L A JIE 1<) SR TE A BR TED (B LA
RMB and HKD. ARBNABITTAHE ©
29 CONTRACT LIABILITIES 29 EHERE
As at December 31,
M12A31H
2025 2024
2025%F 20244
RMB’'000 RMB'000
AR¥T T ARETTT
Advance from distributors for sales of goods A $EE T & & IE 90,169 91,395
(a) Revenue recognized in relation to (a) MENEBRIANEA
contract liabilities
The following table shows how much of the revenue TRINTNE AR AR AR H U
recognized in the current reporting period relates HAENS 0B ENERREE K ERE
to carried forward contract liabilities and how much TFEEITHRABTABENEEE -
relates to performance obligations that were satisfied
in a prior year.
Year ended December 31,
BZ12A31BLEE
2025 2024
2025%F 20244
RMB’000 RMB’'000
ARMT T ARETTT
Revenue recognized that was included — REMFH AR LB EEHH
in the contract liability balance at the ERRBA - ERiEE
beginning of the year: sales of goods 91,395 82,710
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29 CONTRACT LIABILITIES (continued)

30

(b) Transaction price allocated to unsatisfied

long-term contract

All of the sales and services are for periods of one
year or less and the Group does not have material

unsatisfied contract.

PROVISIONS

e ISR AR

29 S EEm@m
(b) PEAARBITRHBSRANKS
B
P 4 FIRRTS IR 9 5 — 4 5 — 4E
T AEENEEAKREGTAR -

30 BB

As at December 31,
M12831H

2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARET T

Non-current JEENHR
Warranty costs ENCIDEN 11,844 9,147
Current BNHA
Warranty costs ENCID N 2,961 2,287
Provisions for litigation FrEAfHE 384 75
3,345 2,362
15,189 11,509
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31 DEFERRED INCOME 31 EZEWA

As at December 31,
M12H831H

2025 2024
20254 20244
RMB’000 RMB’000
ARETT ARETTT

Government grants AT BD 37,545 26,135

Notes: B 5T

(@)  Deferred income represents government grants relating to (@) BEEWAEREEGENBUNMHE) - AR
assets and are credited to profit or loss on a straight-line AR A ETRHE AT 8% -

basis over the expected lives of the related assets.

(b)  The amount of amortization charged in other income was (b)y ETAEAMRAREESEAT
shown as follow:

Year ended December 31,

BZE12A31BLFE
2025 2024
20255 202445
RMB’000 RMB'000
AR¥T T ARETT
Amortization charged in other income FTAE A B 8
(included in Note 6) (B RHTRE6) 3,219 2,222

396 | .



Annual Report 2025 £}

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
llV—\éE\ZI-i%ﬁ’%% MTJ-EI

32 BORROWINGS 32 B

As at December 31,
MA12H831H

2025 2024
20254 20244
RMB’000 RMB’000
ARMT T ARBTT

Borrowings included in non-current liabilities: 5t AJERB) & EAE R -

— Bank loans-secured (a) —IRITER BB () 322,500 376,500
— Bank loans-unsecured —RITER —EIKF 35,000 35,000

Less: Current portion of long-term borrowings & : F=EA{E R ENEAED D

— Bank loans-secured (a) —IRITER—HEH(Q) (14,220) (152,000)
— Bank loans-unsecured —RITE R — g (1,200) (40)
Total non-current borrowings FEENEREFRAAZE 342,080 259,460
Borrowings included in current liabilities: FFARB B BB

— Bank loans-secured (a) —IRITER— BB () 83,325 12,287
— Bank loans-unsecured —RITER —EIEF 146,000 40,000
— Other borrowings (c) —HEMER(C) 699,603 538,546

Add: Current portion of long-term borrowings 0l : KEAEF A BENERZE D

— Banks loans-secured (a) —RITER—AHERQ) 14,220 152,000

— Bank loans-unsecured —HRITER—EEAR 1,200 40

Total current borrowings BN R AR 944,348 742,873

Total borrowings BREE 1,286,428 1,002,333

Notes: BeT

(@) As at December 31, 2024 and 2025, certain of the Group's (@) 20244 &2025F12A3180  AEEHKT
bank loans are secured by mortgages over the Group's RITERARERA Y - BB K&
property, plant and equipment (Note 14), right-of-use assets H14)  FERAEEEMTES) KEBRE
(Note 15), the Group's equity interests in Guangxi Luyuan FOARRE IR RE AR E A T ER B

and certain patents of the Group.

(b)  All the borrowings as at December 31, 2024 and 2025 are (b)  F2024%F % 2025412 A31 HKIFT A (BT
denominated in RMB. AAREEFHE -
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32 BORROWINGS (continued) 32 B
Notes: (Continued) Bz : (48)
() The balances of other borrowings represented the borrowings (0 HiERESRIEREERERITERMED
from discount of the bank notes of the Group. Ep7]
(d)  The Group had complied with all covenants of its borrowing (d) AEBNEZE20259F &2024F12A31H 1k
facilities for the years ended December 31, 2025 and 2024. FEDETAERRENNE ARG
The maturity of non-current borrowings at the reporting RS B AR IEBNEAE R EIBAIER AT ¢
dates is as follows:
As at December 31,
M12A31H8
2025 2024
20255 20244F
RMB’000 RMB’'000
AR%T T ARBTFT
Between 1 and 2 years —ZE4F 117,240 3,040
Between 2 and 3 years =E=ES 195,440 256,420
Between 3 and 5 years =EhF 29,400 -
342,080 259,460
The weighted average effective interest rates as at December 20244 K 2025F 12 A31 B MEFHE
31, 2024 and 2025 were as follows: BRI
As at December 31,
M12H31H
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T AREFT
Bank borrowings RITIER 2.68% 3.48%
Other borrowings HAbfEK 1.05% 1.03%
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e ISR AR

SHARE CAPITAL AND SHARE 33 RAEARKRGHE
PREMIUM
Issued share capital and share premium ERITREARRGRE
Number of Share Share Share
issued shares capital capital premium
BRITRGEE B [ R RE
usb RMB'000 RMB'000
e AREFTL AREFL
As at February 18, 2009 7200942 A 18 A
(date of incorporation) Gailiava=r::) 1 0.0001 6 =
As at December 31, 2024 R2024%12A318 426,667,000 426,667 305 688,457
As at December 31, 2025 20254128318 426,667,000 426,667 305 717,979
SHARE-BASED PAYMENTS 34 R ABER 2N

(a) Pre-IPO Share Scheme

Pursuant to a resolution of the Board of Directors of
the Company passed on July 20, 2023, the Company
adopted a Pre-IPO Share Scheme in recognition of the
contributions from employees and to incentivize them
for the further development in the Group. Under the
Pre-IPO Share Scheme, eligible participants are granted
options which are subject to service conditions and
performance conditions. Options are granted under
the Pre-IPO Share Scheme for no consideration and
carry no dividend or voting rights.

The Pre-IPO Share Scheme is administrated by Trusty
Company, which is consolidated by the Group. When
the options are granted but not vested, they are
recognized as treasury shares of the Group. When the
options are exercised, treasury shares are transferred
to share premium.

(a) BRARBERNRMDETE

BERAAREZEMN2023F7 2088
BORBER - AQRIRNT BRARE
ERIRMETE - EEREEINER
WHEN RS AN EERE—SERED
HE o RIREIA AR ERRDEE
GERSEEEEERE  HARER
AR RRIREMH - BARETRIEE R
ANABERRMFEIFL - FUEER
RAE B THI BRI S I = -

BRARBEERNRDEAXEART
B - ZARAAEEEH - EBROHE
REERRFER - AERSANEENE
7R - EITEBEIER - EFROEE
Bt (B o
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34 SHARE-BASED PAYMENTS (Continued) 34 URGDAER 2FRu@m

(a) Pre-IPO Share Scheme (Continued) (a)

The terms and conditions of the options are as follows:

Number of
Grant date Expiry date Instruments
BT HH &% B 5 ITEZE

BRABBEIRMEE (@)
BRI R AR T

Vesting conditions

5B R

July 20, 2023 July 20, 2033 16,736,000

202347 H20H 203357 H20H 16,736,000

400

Service condition:
—10% on July 20, 2024
—20% on July 20, 2025
—30% on July 20, 2026
—40% on July 20, 2027

Performance condition:

If the annual individual performance
rating is A/B/C, 100% options can
be vested. If the annual individual
performance rating is D, the
corresponding tranche is forfeited.

ARA 151 -

—F202457 208 %10%

—P2025%7 4208 520%

— 1202657 H20H %30%

—1R2027F7H20H 740%

RGN
i SF B A FRIRFF AR ABAB/C » 7]
100% SR ERERAE - fHFZEA
RIRFFRAD - RIMEFERL AL
RO U -
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34 SHARE-BASED PAYMENTS (Continued) 34 UIRGDAER 2FR@m

(a) Pre-IPO Share Scheme (Continued) (a) BXRLBEBREARGETE (@
The following table shows the options granted under TREPIIRIEET B3 H AR ARE -
the plan:

2025 2024
20254 20244
Number of Number of
options options

BRERE FERERE

As at 1 January ®1A1H 15,321,275 16,736,000
Exercised during the year FRNITE (2,757,086) (1,303,160)
Forfeited during the year FERRIK (540,750) (111,565)
As at 31 December ®12A31H 12,023,439 15,321,275
Vested and exercisable at 31 December 712 A31H&E N A] F1T{# 535,179 258,875
No options expired during the periods covered by the = FRPTR E BRE R I R B AR R W o

above tables.

Share options outstanding at the end of the year have RERBARITERENRE 2 [Em B H R 1T
the following expiry date and exercise prices: EEWNT :

Share options EELEIGRI I
AT TE 31 December

Grant Date Expiry date Exercise price 2025 2024
B B E
20254 2024%F

BTEB = =p 1TEE 12A31H 12A31H

July 20, 2023 July 20, 2033 HK$0 11,911,874 15,321,275

2023%7H20H 203347 H20H 0% 7T

Weighted average remaining contractual life of options 4.85 years 6.55 years

outstanding at end of period

IR iH AR TR RB AU 2 I IO RIER & KOS 1) 4.85F 6.554F
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34 SHARE-BASED PAYMENTS (continued)

402

(b) Post-IPO Share Awards

Pursuant to a resolution of the Board of Directors
of the Company passed on August 21, 2023, the
Company adopted a Post-IPO Share Awards in
recognition of the contributions from employees and
to incentivize them for the further development in
the Group. Under the Post-IPO Share Awards, eligible
participants are granted shares or options which
are subject to service conditions and performance
conditions.

The Post-IPO Share Awards are administrated by
Trusty Company 2, which is consolidated by the
Group. When the shares or options are granted but
not vested, they are recognized as treasury shares of
the Group. When the shares are vested or options
are exercised, treasury shares are transferred to share
premium.

Restricted Stocks Units (“RSU")

The fair value of the RSU granted to distributors in
2025 was HKD6.01 (RSU granted to employees in
2024: HKD5.88) on grant date, which was referenced
to the market price of the Company’s shares. For RSU
granted to third-party consultants in 2025, the fair
value of the services received cannot be measured
reliably, therefore it is measured indirectly by reference
to the fair value of shares granted as consideration
when service are rendered, which was HKD8.77 in
average in 2025.

34 LR HER 2N @
(b) ERAMBELRHDRM

RIBEARNREFER2023F8H21HB
BORBR - ANRARMNERRD
BRRD 2R - UREE T EREEIE
RAEEE-—FSBESH - BIEE
FEEERNEE  AERSHEERR
T RO KRR - W RISAGE M KRR

fERAFARIR

BRARBERERN RBBHZEART]
2838 - A RAIBAKES G - ERMD
FBERCRLERFER - RIBRR
AEENBEFR - AR BBERITER
PR - BEREERDEE o

SZR&HIMR DB ([ ZRRHEIRMDEA])
2025 K% T 0 S5 P8 B 2 PR i AR f
REFEHBHZ AREBEAR601ET
(20245 & TR B R HIAR G BT -
5.88%7L) * WREARBIRMHTEE
TE o BR2025F BT E = FERNZR
FIRMRENIME - FTERSZ AAEE
AR AL AR TS BF LA BT I
Bz ArRBEEAREBRESE

BRI SATE

2025F ¥ B8. 77T
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34 SHARE-BASED PAYMENTS (Continued) 34 UIRGDAER 2FR@m

(b) Post-IPO Share Awards (Continued) (b) BEXLHBREERGEB @
Restricted Stocks Units (“RSU") (Continued) ZIRFIMR M EE N ([ ZPRFIRDEN )
(#)
The terms and conditions of the RSUs are as follows: S2PR HIRR 9 BBAL 2 AR AT -
Number of
Grant date Expiry date Instruments  Vesting conditions
®FEH f=im B ITEgE BEKH
July 4, 2024 July 3, 2034 3,212,500  Service condition:

—30% on July 3, 2025
—30% onJuly 3, 2026
—40% on July 3, 2027

Performance condition:

If the annual individual
performance rating is A/B/
C, 100% options can be
vested. If the annual individual
performance rating is D, the
corresponding tranche is
forfeited.

20247 R4R 20347 A3H 3,212,500  FRFGI&M

— 20257 A3H ®30%

—7202657 A3H "30%

— 12027567 A3B A40%

RV -

i EEAFRIRFT R BA/B/C » 7]
100% 55 B ARAE - M EA
FIRFLAD - AEERL R IERR
TERE IR -
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34 SHARE-BASED PAYMENTS (continued)

404

(b) Post-IPO Share Awards (Continued) (b)
Restricted Stocks Units (“RSU") (Continued)

34 LR AER 2R @

BRRMABRERRORE @)
SZIREROE ([ ZRHEMRER )
(%)

Number of
Grant date Expiry date Instruments  Vesting conditions
®FEH Ey =R IRg=E BEGH
January 20, 2025 January 19, 2026 5,104,000  Service condition:
—100% on January 19, 2026
Performance condition:
If the annual individual
performance rating is A/B/
C, 100% options can be
vested. If the annual individual
performance rating is D, the
corresponding tranche is
forfeited.
202541 720H 202613 19H 5,104,000  ARFSIEM
—12026F 18198 5100%
RIELE -

o & A ARIR AR ABABIC - 7]
100% 578 A - i EA
RIFATRAD - RIMEFERLREEAR
BRI -
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34 SHARE-BASED PAYMENTS (Continued) 34 UIRGDAER 2FR@m

(b) Post-IPO Share Awards (Continued) (b) BXRABHBREARGDER@®E
Restricted Stocks Units (“RSU") (Continued) SZRRHIRDEN ([ ZPR&BIR D E(L )
(#&)
The following table shows the RSU granted under the TREFIRBABR LN R B
plan: A7 :
2025 2024
20255 20244F
Number of Number of
RSU RSU
% PRI AR 17 PR HilA% D
BVEA Eve =
As at 1 January M1A1H 3,212,500 —
Vested during the year FAEB (898,500) =
Forfeited during the year FREI (101,650) —
Granted during the year FAERT 5,104,000 3,212,500
As at 31 December ®12A31H 7,316,350 3,212,500

Weighted average remaining contractual
life of the RSU outstanding at the end

of the period 5.55 years 8.4 years
REIR BRI TEZ R B D B 2
I RIERE K95 5.55% 8.4%F
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e ISR

34 SHARE-BASED PAYMENTS (continued)
(b) Post-IPO Share Awards (Continued)

Share options

The terms and conditions of the options are as follows:

Grant date
BEFHEHH

Number of
Instruments

TRYE

Expiry date
&% B A

34 IR AER 2R @
(b) BEXABBRELRMEE®E
R
R AR A0 RN b I T

Vesting conditions

BB IR

July 3, 2025

202597 A3H

406

July 2, 2035 6,348,000

203547 H2H 6,348,000

Service condition:
—30% on July 20, 2026
—30% on July 20, 2027
—40% on July 20, 2028

Performance condition:
If the annual individual

performance rating is A/B/
C, 100% options can be
vested. If the annual individual
performance rating is D, the
corresponding tranche is
forfeited.

RR T Rt
— 120267 A208 A30%
— 20277 H208A30%
— 202847 A20R A40%

RGN
BEEEAFRRTRAAB/C - R
AEEEEERE - EFEAA
RILTFHAD - BIZHLR B
AR -
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34 SHARE-BASED PAYMENTS (continued)
(b) Post-IPO Share Awards (Continued)

Share options (Continued)

The following table shows the options granted under

the plan:

e ISR AR

34 LIRHBAHER 2R m)
(b) BERAMBERRMER @
AR ()
TR ZEHBIE TR T rOR R

2025
2025%F
Average

exercise price

per share Number of

option options
BHBRE

FHITEE BRERE

As at 1 January
Exercised during the year
Forfeited during the year
Granted during the year
As at 31 December

Vested and exercisable at 31 December

®1A18
FATTE
FRRI
FAERT
M®12H31H

N/ATE A -
N/ATEHR -
N/ATEHR -
HK$8.007% 7T 6,348,000
HK$8.005% 7T 6,348,000

R12A31BHEB R 176 - -

No options expired during the periods covered by the

above tables.

Share options outstanding at the end of the year have

LA RERENPREA - WETARE
Pt fE i

BEFERAITENBRE - LERA

the following expiry date and exercise prices: BRATEBNT -

Share options
31 December
Grant Date Expiry date Exercise price 2025
2025%F
12H318B1
RFBEH [& 5% B A TEE B
July 3, 2025 July 2, 2035 HK$8.00 6,348,000

202547 A3H 2035%7H2H 8.00/ 7T
Weighted average remaining contractual life of options outstanding at end of period 8.4 years

AR iH AR TR BB AU 2 I P IO RIER & KOS 1)

8.4%F
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e ISR

34 SHARE-BASED PAYMENTS (continued)
(b) Post-IPO Share Awards (Continued)
Share options (Continued)

The estimate of the fair value of the share options
granted is measured by an independent valuer
based on Binomial Model with key assumptions set
out as below on the basis of allocation and analysis
comparable companies, together with evidence of
public financial information.

34 LIRGBAHER 2R
(b) BRAMBERRMDER @
AR ()
19T OB A A A0 B T R S
(EEMRE BRI E B
BROT - ERSEMAATALRA
7 A DRI ERNEE -

July 3, 2025
202557A3H

Expected volatility TEER B 39.77%
Option life RE IR HARR 10 years4
Dividend yield & B =% 1.87%
Risk-free interest rate (based on HKMA Hong ERRIR(ERESER

Kong Exchange Fund Notes) BBINEREBES) 2.84%

(c) Expenses arising from share-based () URGTDAERZARRZELE
payment transactions MBI
2025 2024
2025%F 20244
RMB’000 RMB'000
AR¥ET T ARETT
Deduction of revenue WA 19,677 -
Cost of sales THEMKAK 1,712 1,892
General and administrative expenses —MRITBAX 9,827 10,389
Selling and marketing expenses SHE RITHHA 16,078 7,659
Research and development expenses g 15,296 17,984
62,590 37,924
408 =
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35 NOTES TO THE CONSOLIDATED CASH

FLOW STATEMENT

e ISR AR

35 GZEREMERHE

(a) Net cash generated from operations: (a) REFMBESFH
Year ended December 31,
BZ12A31BLEE
2025 2024
2025 20244
RMB’000 RMB'000
ARMT T ARETF T
Profit before income tax B TS EE AT & A 186,898 125,431
Adjustments for: BLATIEB fEH A% -
— Impairment losses on financial assets ~ — & @& ERERIE (3,978) (52)
— Depreciation and amortization —TE RH 127,361 108,817
— Amortization of government grant — B EE A B TSR e B
related to assets (Note 31 (b)) 5 (FHEE31(b)) (3,219) (2,222)
— Share of results of associates (Note 18) — fE{GE& AR 24
(KtzE18) 1,760 1,157
— Finance income — net (Note 10) — B A — 8 (MI7E10) (9,734) (16,417)
— Gains/(losses) on disposals of property, —HEWE - BE L&
plant and equipment and right-of- AR REEER
use assets (Note 7) Wz, (E518) (FI=E7) 879 (198)
— Interest income from third parties —REE=FHFEUWA
(Note 6) (MfzE6) (1,347) =
— Interest income from time deposits —TE AR F B A
(Note 6) (Mf7k6) (3.885) (5,039)
- Exchange gains (Note 7) — [ R Y= (FHEE7) 367 (733)
— Fair value gains from FVTPL (Note 7)  — A EBEFAIEZEH
ARG D) (18,891) (20,231)
— Share-based payment expenses — ARt BER 2 A
(Note 34) (M45E34) 62,590 37,924
Changes in working capital ZBEECEE)
— Trade and notes receivables — B S REWGRIA R EWNEE (60,456) (137,238)
— Other receivables and prepayments — E WK A KR TR R (46,186) (48,829)
— Inventories 78 (31.320) (49,040)
— Restricted cash —ZRHIRE (72,575) (78,905)
— Trade and notes payables — B S RENRIERENERE 344,863 71,181
— Contract liabilities =Y b=Vt (1,226) 8,684
— Other payables and provision — E R 5RIE R B (12,352) (15,330)
— Debt instruments at FVOCI —EBAAEBEFAEMEZE
WaErER TA (22,944) (10,337)
Cash generated from/(used in) from KEEBFE(FTR)BRE
operations 436,605 (31,377)
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35 NOTES TO THE CONSOLIDATED CASH

FLOW STATEMENT (continued)
(b) Liabilities arising from financing

(9]

(d)

410

activities

This section sets out an analysis of the movements for

each of the periods presented.

35 REHRE

RER B & ()
(b) METHEENERE

REAELGIE PR AR EE DA o

As at December 31,

M12H31A
2025 2024
20255 20244
RMB’000 RMB’000
ARET T AREFIT
Cash and cash equivalents He MBS EEBY 474,779 554,505
Borrowings LE (1,286,428) (1,002,333)
Lease liabilities HEBaE (21,630) (17,385)
Net debt B F58 (833,279) (465,213)

Non-cash operating activities

(0 FBREKEEH

Year ended December 31,

HZ12A31BLLEE
2025 2024
20254 20244
RMB’000 RMB’000
AR¥T T ARETTT

Trade receivables settled by fixed assets

NEEBEEGENES

J& R IR 19,948 -
Non-cash financing activities (d) FREMETEH
Year ended December 31,

BZ12A31ALEE
2025 2024
20254 20244
RMB’'000 RMB’'000
AR¥ET T AR®BFIT
Addition of leased property RNEHEME 13,640 15,429
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35 NOTES TO THE CONSOLIDATED CASH 35 #ZLREeBRSREBXRMT @
FLOW STATEMENT (continued)
(e) Net debt reconciliation (e) EHFREEER
Liabilities from financing activities REMETENEE
Cash and
Lease cash

Borrowings liabilities equivalents Total

RER

ER  HERE RLEEY st
RMB'000  RMB'000  RMB'000  RMB'000
AR®TR ARBTRT AR®TRT AR®TZR

Balance as at January 1, 2024 R2024F1 A1 BM &R (643,346) (7.369) 994,968 344,253
Net cash flows RengFs (337,370) 3906  (438,846)  (772,310)
New leases HHEE = (15,426) = (15,426)
Foreign exchange adjustments ~ JhiEFE% = = (1,617) (1.617)
Interest expense MBEREX (21,617) (366) - (21,983)
Other changes Hith & - 1,870 - 1,870

Balance as at December 31, 2024 72024412 A318E
S (1,002,333) (17,385) 554,505 (465,213)

Balance as at January 1, 2025 1202551 A1 B R &R (1,002,333) (17.385) 554,505 (465,213)

Net cash flows BenEF8 (264,377) 12,110 (77,705)  (329,972)
New leases g - (15,939) - (15,939)
Foreign exchange adjustments ~ 9NE FH#& - = (2,021) (2,021)
Interest expense FER (19,718) (845) = (20,563)
Other changes Hfth B - 429 - 429

Balance as at December 31, 2025 7202512 A31HH]
SR (1,286,428) (21,630) 474,779 (833,279)
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RE B EHRRMEE
36 COMMITMENTS 36 HEIE
(a) Property development expenditure (a) YIBAZBA IR
commitments
Property development expenditure committed at each REBEEAERAHERERERE
balance sheet date but not yet incurred is as follows: EEMERBROT -
As at December 31,
®W12A31H
2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREFIT
Contracted but not provided for EHEEIOES L 55,087 154,700
(b) Non-cancellable lease (b) FUEEHEE
At the balance sheet dates, lease commitments for the REEBERBH  ~EEHNKRFLR
Group for leases not yet commenced or short-term MHESRHAEE MEEEHENHE
leases and low-value leases are as follows: AIEWT
As at December 31,
®12A31H
2025 2024
20254 20245
RMB’000 RMB’000
ARET T AREFIT
Within 1 year —F LA 188 2,114
37 CONTINGENT LIABILITIES 37 IAREE
The Group did not have any material contingent liabilities as B ZE2024F K20256F 12 A31H - AEEI
of December 31, 2024 and 2025. BAEMBEAIAARE -
412 g ™
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38 RELATED PARTY TRANSACTIONS 38 IS RRS
(a) Name and relationship with related (a) BEREIRELS RER

parties

Name Relationship with the Group

=% BRAREBABAR

Jinhua Luchi (Note 18) Associate

SEE(FIFE18) Fk /NS

Shenzhen Dudu (Note 18) Associate

R (P52 18) /NS

Ms. Wang Jing Minority shareholder of Chengdu Luyuan, which was
deregistered in April 2025

Tt BREMAEIRE) DB - A EIE 70202554 A
FIHER

Sichuan Ronglu Yixing Trade Co., Ltd. Controlled by Ms. Wang Jing and was not a related

party to the Group since the deregistration of
Chengdu Luyuan

A ZITEERR AR MEFL TS - BEREAREHELAK - %
NGIRIE N S o))

(b) Transactions with related parties (b) EEREEE RIS
The Group has the following related party transactions: REBBETUTHEB RS -
(i) Purchase of raw materials and services (i) BEERMBRRE

Year ended December 31,

BZ12A318LEE

2025 2024
20254 2024%F
RMB’000 RMB’000
AR¥T T ARBT T

Jinhua Luchi EIELS 6,966 910
Shenzhen Dudu Y7 31| HER A 1,100 =
8,066 910
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G AUBRENE
38 RELATED PARTY TRANSACTIONS 38 BAMEA R Z @)
(Continued)
(b) Transactions with related parties (b) EEREEEAMIR S ()
(Continued)
(i) Revenue from selling products and (i) HEERKERENKE
services
Year ended December 31,
BZ12A31ALFE
2025 2024
20254 20244
RMB’000 RMB'000
ARKET T AR¥TFIT
Sichuan Ronglu Yixing Trade )& SITEERR AT
Co., Ltd. NATEH 12,255
Shenzhen Dudu R 31| WER uE 12,206 80
12,206 12,335
(c) Due from related parties (c) FEWEESRE
(i) Trade Receivables (i) EZEWFEIE
As at December 31,
R12H31H
2025 2024
20254 20244
RMB’000 RMB'000
ARKET T AR¥FIT
Shenzhen Dudu R 3I[HER e 4,242 =
Sichuan Ronglu Yixing Trade MWINERSTEERR AR
Co., Ltd. NATEA 4,451
4,242 4,451
414 w. 3 W
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REMEHRRME
38 RELATED PARTY TRANSACTIONS 38 MM ARZ @
(Continued)
(c) Due from related parties (Continued) (c) FEUREREE S FRIE (&)
(i) Other Receivables (i) HbEWwsEE
As at December 31,
R12H31H
2025 2024
20254 20244
RMB’'000 RMB'000
AR¥T T AREF T
Ms. Wang Jing (Note) TR (M) NATEH 2,000
Note: As at December 31, 2024, the above other iR : 7R20244F12 A31H @ biliE A
receivables amounting to RMB2 million ERHRBARK2BEETIEE
represented the equity investment in Chengdu W T 8% 2 T R BB AR IR AR M 1R
Luyuan due from Ms. Wang Jing. & e
(iii) Trade Payables (iii) EZFENRE
As at December 31,
R12H31H
2025 2024
20255 20244F
RMB’000 RMB’'000
AR¥T T ARBTT
Jinhua Luchi DL 550 868
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e ISR

38 RELATED PARTY TRANSACTIONS
(Continued)

(d)

(d) Key management compensation

Key management includes directors (executive and
non-executive), chief financial officer, vice presidents
and secretary of the Board of Directors. The
compensation paid or payable to key management for
employee services is shown below:

38 LR Z @)

TEESHEEH
FTEEREREESR(ITRIEHT) -
BIFSEE:  BIARNEESWE - siE
BRBE BN T EEEIEE NN
FIRIAR ¢

Year ended December 31,

39 DIVIDENDS

HZ12A31BLLEE
2025 2024
20254 2024%F
RMB’000 RMB’000
ARET T AREFIT
Salaries and other short-term employee ¥4 K EAth 52 HilE B &7
benefits 7,186 6,733
Retirement benefit scheme contribution EREFIEH 2T 97 96
Share-based payment expenses LARR D BERE 2 X
(Note 34) (Pf¥5E34) 6,644 9,866
13,927 16,695
39 RE
Year ended December 31,
BE12A31BLLEE
2025 2024
20254 20244
RMB’000 RMB’000
ARET T AREFIT

Final dividend for the year ended December
31, 2024 of 15 cents per fully paid share
157841l

HE2024F12A31HILEFE
Z REARS B R SR D

56,308 =

During the year ended December 31, 2025, a final dividend
of 15 HK cents per share was paid in cash.

416 |
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40 SUBSEQUENT EVENTS 40 HRE=E1E

On January 5, 2026, the Board of Directors had resolved 202651 A5 - EFERERBEERAHM
to grant 28,685,500 Post-IPO Shares Awards to 252 BERRD RS - UEMR12.30F TR
eligible participants (the “2026 Grantees”) at HK$12.30 BR2522EER2EE([2026FF&RA J)
consideration under the Post-IPO Share Scheme, subject % 128,685,500 B X A B E % KD 1R
to acceptance by the 2026 Grantees. The Post-IPO Share B WERF2026F ARABENETRBEX °
Awards granted to the 2026 Grantees will be satisfied by BT2026F AR AN BRAFRBE SRR R
existing shares held by the trustee(s) of the Post-IPO Share B BBEBERXARBEEERRKRMOTENZTITA
Scheme (The “Trustee”). The Trustee shall continue to hold (IZREADFENRERG I - ZFEA
such shares underlying the Post-IPO Share Awards on trust JEBMEAF N AB2026 F AR AT HERE
for the 2026 Grantees and shall transfer such shares to the RARBEERRG REVERE KD - WER
2026 Grantees upon vesting. BRI ERMNEE T2026F &K A o
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41

418

BALANCE SHEET AND RESERVE
MOVEMENT OF THE COMPANY

(a) Balance sheet of the Company

41

RRAREERERRREEED

(a) XRAREEEBXR

As at December 31,

#R12831H
2025 2024
20254 20244
Note RMB’000 RMB’'000
BsE AR®F T AREFIT
ASSETS BE
Non-current assets FREBEE
Interests in subsidiaries LAY EE NIl oL £ 41(b) 909,208 862,881
909,208 862,881
Current assets REEE
Other receivables E b el R IE - 40,744
Cash and cash equivalents BeMREeEED 7,670 10,884
7,670 51,628
Total assets EEHEE 916,878 914,509
EQUITY =
Equity attributable to owners 722 B#EHE AELER
of the Company
Share capital %N 33 305 305
Share premium ienpaE] 33 717,979 688,457
Other reserves HAbfEE 41(0) 26,372 7,011
Retained earnings RE & 41(c) 61,072 64,992
Total equity RS 805,728 760,765
LIABILITIES aE&
Current liabilities RBAE
Other payables H b pEI 5K 111,150 153,744
Total liabilities BEAE 111,150 153,744
Total equity and liabilities RERERAEE 916,878 914,509

The balance sheet of the Company was approved for
issue by the Board of Directors on March 30, 2026
and was signed on its behalf by:

ARBINEEBBRN20266E3A30HEE
EEHETE  WHUTATRRESTESH
£ 3

Ms. Hu Jihong
A 2+

Director

EF

Mr. Chen Guosheng
PR RS SE 4
Director

EF
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41 BALANCE SHEET AND RESERVE 41 KAREEEBRRFHEED
MOVEMENT OF THE COMPANY (&)
(Continued)
(b) Interests in subsidiaries (b) RKEBATNER
As at December 31,
M12H831H

2025 2024
20254 20244
RMB’000 RMB’000
ARET T ARET T

Amounts due from a subsidiary (Note) — FEU — R A Bl 5118

(BR3E) 8,983 8,983

Interests in subsidiaries SRS PNz £ 900,225 853,898

909,208 862,881
Note: These amounts due from a subsidiary represent equity FEE - 52 F W — KM B A BRI AN A A
funding by the Company to its subsidiary, Luyuan BVI ) EL B B8 A BlLuyuan BVIFR 4 AR e
and are measured in accordance with the Company’s & - BIRBARARIRERHEB RN
accounting policy for investments in subsidiaries. They BHBREE - ZENEBEEMRE

are unsecured and non-interest bearing. TErE e

419
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41 BALANCE SHEET AND RESERVE 41 RAPRFEERBXREGEED
MOVEMENT OF THE COMPANY (%)

(Continued)
() HfvRERRERF

Other reserves

(c) Other reserves and retained earnings

420

Rt
Foreign  Share-based
currency payment Treasury Retained
translation reserves shares Others  Sub-total earnings
N
AERZ
MBEE  (RRE Bk At Nt REBEA gt
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
AE®TR  AR%Tn ARMTR ARETn ARMTR ARETR ARMTR
(Note 34)  (Note 21(d))  (Note 21(c))
(Kstsa)  (RE1(d)  (K&R1(0)
Balance at December 31,2023 12023F12831R
i 9.712) 17,965 12 131,529 139,794 18,534 158,328
Profit for the year ERgt - - - - - 46,458 46,458
Repurchase of treasury shares BOERR = = (91,139) = (91,139) = (91.139)
Acquisition of shares for PostPO ~ YEE &N AREER
Share Awards R REHRH - = (92,360) - (92,360) - (92,360)
Vest of shares under Pre-IPO Share  SEE R ARLER
Scheme BOREIEN) = (7,783) - 7783 - - -
Currency translation diferences ~ EMHEZE 12,79 = = = 12,79 = 1279
Share-based payments (Note 34) ~ ARIFAER 2130
(FtsE34) - 37924 - - 37924 - 37,924
Balance at December 31,2024 12024512831
i 3,080 8106 (183487) 139312 7011 64,992 72,003
Balance at December 31,2024 120245128318
Wih 3,080 48106 (183487) 139312 701 64,992 72,003
Profit for the year Emat] - - - - - 52,388 52,388
Dividends provided for orpaid BRI X MHIRE
(Note 39) (Wiz39) - - - - - (56,308)  (56,308)
Vest of shares under share award SN 28312
scheme (Note 34) ETHRA (M534) - (21,792) 3 (1783) (2952 - (29522)
Currency translation differences ~ EHAEZE (13,707) - - - (13,707) = (13,707)
Share-based payments (Note 34 HARIYBER 2130
(Mizt34) - 62,590 - - 62,590 - 62,590
Balance at December 31,2025 2025%12331R
i (10,627) 88954 (183484 131529 26372 61,072 87,444
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES
42.1Principles of consolidation and equity
accounting

(a)

(b)

Subsidiaries

Subsidiaries are entities over which the Group
has control. The Group controls an entity when
the Group is exposed to, or has rights to,
variable returns from its involvement with the
entity and has the ability to affect those returns
through its power to direct the activities of the
entity. Subsidiaries are fully consolidated from
the date on which control is transferred to the
Group. They are deconsolidated from the date
that control ceases.
Intra-group transactions, balances and
unrealized gains on transactions between group
companies are eliminated. Unrealized losses are
also eliminated unless the transaction provides
evidence of an impairment of the transferred
asset. Accounting policies of subsidiaries have
been changed where necessary to ensure
consistency with the policies adopted by the
Group.

Associates

Associates are all entities over which the Group
has significant influence but not control or
joint control. This is generally the case where
the Group holds between 20% and 50% of
the voting rights. Investments in associates
are accounted for using the equity method of
accounting, after initially being recognised at
cost.

e ISR AR

Hitb St BEREE

AR ERGIERA

(a)

(b)

o= NG

S ENGIDEE R NS s P g =g 2
I EE - WASBREZHE—
aiZ%WﬁﬂﬁT“@ﬁ%%

Rk BN - LB BIE R
ZEREFHE % L% F MR

- ANEBEIGEA $ % E‘&%E’HW
HIRE o M A BRI ER
AEEz BEEEEFEAS AR - |3ﬁ
BRI HIER L 2 BiEFIE
AN -

RAER S - EHRMEERERE
RPHMARERW R TIAEH
REBREETTAEE  RIERX
SEEBBTNEREENTR
B - MEBATNETHECIRTE
REHNE - EREAEER

PR —2 -

BENT]

e ARIEAEBEHEGERY

28 718 I 4 17 ) #E ok 2k A 4

ENMBER - A5E—REE

20% ZE50% KR S o 1R AY]
SHERE - REEE R BMIRE

ERETEAR -
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42 SUMMARY OF OTHER ACCOUNTING

POLICIES (continued)

42.1Principles of consolidation and equity
accounting (Continued)

422

(o)

Equity method

Under the equity method of accounting, the
investments are initially recognised at cost and
adjusted thereafter to recognise the Group's
share of the post-acquisition profits or losses of
the investee in profit or loss, and the Group’s
share of movements in other comprehensive
income of the investee in other comprehensive
income. Dividends received or receivable from
associates and joint ventures are recognised
as a reduction in the carrying amount of the
investment.

Where the Group'’s share of losses in an equity-
accounted investment equals or exceeds its
interest in the entity, including any other
unsecured long-term receivables, the Group
does not recognize further losses, unless it has
incurred obligations or made payments on
behalf of the other entity.

Unrealized gains on transactions between the
Group and its associates are eliminated to the
extent of the group’s interest in these entities.
Unrealized losses are also eliminated unless the
transaction provides evidence of an impairment
of the asset transferred. Accounting policies of
equity-accounted investees have been changed
where necessary to ensure consistency with the
policies adopted by the Group.

42 HiEBERME @)

NRAEHREZEERD @)

(o)

BEE

RIEEDZEDE - REMFEK
REER - HIRETRAEANIES
AR ERERRE D WER
)it M) 2K 5 18 3 70 EL A 2 T L
RARERERRES AR
Was M= E) o O Wsk U E
ARAEEEREERAR/RER
EEHRD -

fisl AR SR B FE A — TR AR 2 A BR A
BREZBBRSNIEBENZE
B s - BT M ERR
REHRKHIR - AEE TSR
E—TEE RIFLAKEEARX
Hib BB AER A 50R -

AEBEREBENRETHRS
PREE A MR BRI TR AR
KENZEE BN ERED
DTAEHE - RIFRXFHERDE
FREELTURE - GRKRERE
BINT ASH - IS AR
RETHNEABRERLERBN
TYEHEE - URREAREEMN
RMAOBERER—2 -
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)
42.1Principles of consolidation and equity
accounting (Continued)

(d)

Separate financial statements

Investments in subsidiaries are accounted for
at cost less impairment. Cost includes direct
attributable costs of investment. The results of
subsidiaries are accounted for by the Company
on the basis of dividend received and receivable.

Impairment testing of the investments in
subsidiaries is required upon receiving a dividend
from these investments if the dividend exceeds
the total comprehensive loss of the subsidiary
in the period the dividend is declared or if
the carrying amount of the investment in the
separate financial statements exceeds the
carrying amount in the consolidated financial
statements of the investee’s net assets including
goodwill.

42.2 Segment reporting

Operating segments are reported in a manner

consistent with the internal reporting provided to the

chief operating decision maker.

The chief operating decision maker of the Company

assesses the financial performance and position of

the Group and makes strategic decisions. The chief

operating decision maker of the Group consists of the

executive directors.

e ISR AR

42 HiEBEREE @)

NRAEHREREERD @)

(d) BILBHHRE
A8 A B4 E TH IR AN FORR
BESI - KABEEREER
B - B RRMEEZER
KW SR AR R BERA

A S HBEMB R RRNEMRR
HAfR RO 2 B 1B AR RR Sk R A J AL
F 5 R MR E R E E R B
RENTZFEE(BREBABINGS
BisHmEk Az REE - BIARA
FZHFRE W R SRR E D
AIZREETRERN -

AR EBRERRENEAREENE
BRIALAMR - LEHREORE - K&
EXEQERRERRENTES -
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.3Foreign currency translation

424

(a)

(b)

Functional and presentation currency

The functional currency of the Company is Hong
Kong Dollar (“HKD") which is the currency of
the primary environment in which the Company
operates. The functional currency of the
group entities located in the PRC is Renminbi
("RMB") in which most of the transactions
are denominated. The consolidated financial
statements are presented in RMB, unless
otherwise stated.

Transactions and balances

Foreign currency transactions are translated
into the functional currency using the exchange
rates at the dates of the transactions. Foreign
exchange gains and losses resulting from the
settlement of such transactions and from the
translation of monetary assets and liabilities
denominated in foreign currencies at year end
exchange rates are generally recognised in profit
or loss.

Foreign exchange gains and losses that relate to
borrowings are presented in the consolidated
statements of comprehensive loss, within
finance costs. All other foreign exchange gains
and losses are presented in the consolidated
statement of comprehensive loss on a net basis
within “other (losses)/gains — net”.

42 HiEBERME @)

423 ek E

(a)

(b)

EEREFEY
AREmpeaE RET (B
7Tl BARRRIEEZREEE
B - IR ENEEERNY
EREBEBARB(AR®R] %
BRBUARKEEE - RIERE
S RAMBHRERUAAREZ
5I] o

R 5 R AEER

SNER BRI 5 E A RE R &
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.3 Foreign currency translation (Continued)

(b)

(o)

Transactions and balances (Continued)

Non-monetary items that are measured at fair
value in a foreign currency are translated using
the exchange rates at the date when the fair
value was determined. Translation differences
on assets and liabilities carried at fair value are
reported as part of the fair value gain or loss.
For example, translation differences on non-
monetary assets and liabilities such as equities
held at fair value through profit or loss are
recognised in profit or loss as part of the fair
value gain or loss and translation differences on
non-monetary assets such as equities classified as
fair value through other comprehensive income
are recognised in other comprehensive income.

Group companies

The results and financial position of foreign
operations (none of which has the currency
of a hyperinflationary economy) that have
a functional currency different from the
presentation currency are translated into the
presentation currency as follows:

. assets and liabilities for each balance sheet
presented are translated at the closing rate
at the date of that balance sheet;

o income and expenses for each statement
of comprehensive loss are translated
at average exchange rates (unless this
average is not a reasonable approximation
of the cumulative effect of the rates
prevailing on the transaction dates, in
which case income and expenses are
translated at the rate on the dates of the
transactions); and

e ISR AR

42 HiEBEREE @)

42.3 JNEHR E (1)
(b) RBRiEeE(E)

(o)

BRASBENERAINEHED
FERER NIREEAEEE
RHERFTHE - BRABEIIK
MEERBBELEZERZRARD
REEREN D - i - 3k
EREENBBE(MEAREE
APARSA L) WIEN 5
RIBRAERRS R EERER
EREmM—#D  MIEKEE
(IEAREEFARBEZEK
SR )REN Z8 - AIRE
b2 E U R o

REBME T A
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B NIRRT R E R
2HE% -
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42 SUMMARY OF OTHER ACCOUNTING

426

POLICIES (continued)
42.3 Foreign currency translation (Continued)

(c) Group companies (Continued)

o all resulting currency translation differences
are recognised in other comprehensive
income ("OCI").

On consolidation, exchange differences arising
from the translation of any net investment in
foreign entities, and of borrowings and other
financial instruments designated as hedges
of such investments, are recognised in other
comprehensive income. When a foreign
operation is sold or any borrowings forming part
of the net investment are repaid, the associated
exchange differences are reclassified to profit or
loss, as part of the gain or loss on sale.

42.4Ilmpairment of non-financial assets

Intangible assets that have an indefinite useful life are
not subject to amortisation and are tested annually for
impairment, or more frequently if events or changes
in circumstances indicate that they might be impaired.
Other non-financial assets are tested for impairment
whenever events or changes in circumstances indicate
that the carrying amount may not be recoverable. An
impairment loss is recognised for the amount by which
the asset’s carrying amount exceeds its recoverable
amount. The recoverable amount is the higher of an
asset’s fair value less costs of disposal and value in
use. For the purposes of assessing impairment, assets
are grouped at the lowest levels for which there are
separately identifiable cash inflows which are largely
independent of the cash inflows from other assets
or groups of assets (cash-generating units). Non-
financial assets are reviewed for possible reversal of
the impairment at the end of each reporting period.

42 HiEBERME @)

42 .3 NI E (1)
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.5Investments and other financial assets

(a)

(b)

Classification

The Group classifies its financial assets in the
following measurement categories:

o those to be measured subsequently at
fair value (either through OCI, or through
profit or loss); and

. those to be measured at amortised cost.

The classification depends on the entity’s
business model for managing the financial assets
and the contractual terms of the cash flows.

For assets measured at fair value, gains and
losses will either be recorded in profit or loss
or OCl. For investments in equity instruments
that are not held for trading, this will depend
on whether the Group has made an irrevocable
election at the time of initial recognition to
account for the equity investment at fair value
through other comprehensive income (FVOCI).

The Group reclassifies debt investments when
and only when its business model for managing
those assets changes.

Recognition and derecognition

Regular way purchases and sales of financial
assets are recognised on trade date, being
the date on which the Group commits to
purchase or sell the asset. Financial assets are
derecognised when the rights to receive cash
flows from the financial assets have expired
or have been transferred and the group has
transferred substantially all the risks and rewards
of ownership.

e ISR AR

42 HiEBEREE @)
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(b)
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.5Investments and other financial assets
(Continued)

428

(o)

Measurement

At initial recognition, the Group measures a
financial asset at its fair value plus, in the case
of a financial asset not at fair value through
profit or loss, transaction costs that are directly
attributable to the acquisition of the financial
asset. Transaction costs of financial assets carried
at fair value through profit or loss are expensed
in profit or loss.

Financial assets with embedded derivatives are
considered in their entirety when determining
whether their cash flows are solely payment of
principal and interest.

Debt instruments

Subsequent measurement of debt instruments
depends on the Group’s business model
for managing the asset and the cash flow
characteristics of the asset. There are three
measurement categories into which the Group
classifies its debt instruments:

° Amortised cost: Assets that are held for
collection of contractual cash flows where
those cash flows represent solely payments
of principal and interest are measured at
amortised cost. Interest income from these
financial assets is included in other income
using the effective interest rate method.
Any gain or loss arising on derecognition
is recognised directly in profit or loss and
presented in “other gains/losses, net”,

together with foreign exchange gains and

losses. Impairment losses are presented
as separate line item in the consolidated
statements of comprehensive loss.
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.5Investments and other financial assets
(Continued)

(o)

Measurement (Continued)

Debt instruments (Continued)

FVOCI: Assets that are held for collection
of contractual cash flows and for selling
the financial assets, where the assets’
cash flows represent solely payments of
principal and interest, are measured at
FVOCI. Movements in the carrying amount
are taken through OCI, except for the
recognition of impairment gains or losses,
interest income and foreign exchange
gains and losses which are recognized in
profit or loss. When the financial asset
is derecognized, the cumulative gain or
loss recognized in OCI is reclassified from
equity to profit or loss and recognized
in other gains/(losses). Interest income
from these financial assets is included in
finance income using the effective interest
rate method. Foreign exchange gains and
losses are presented in other gains/(losses)
and impairment expenses are presented
as separate line item in the consolidation
income statement.

Fair value through profit or loss: Assets
that do not meet the criteria for amortised
cost or FVOCI are measured at fair value
through profit or loss. A gain or loss on
a debt investment that is subsequently
measured at fair value through profit
or loss and is not part of a hedging
relationship is recognized in profit or loss
and presented net in the consolidated
statement of comprehensive loss within
other gains/losses, net in the period in
which it arises.
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.5Investments and other financial assets
(Continued)

430

(o)

(d)

Measurement (Continued)
Equity instruments

The Group subsequently measures all equity
investments at fair value. Where the Group’s
management has elected to present fair value
gains and losses on equity investments in other
comprehensive income, there is no subsequent
reclassification of fair value gains and losses to
profit or loss following the derecognition of the
investment. Dividends from such investments
continue to be recognized in profit or loss as
other income when the Group’s right to receive
payments is established.

Changes in the fair value of financial assets at
fair value through profit or loss are recognized
in the consolidated statement of comprehensive
loss. Impairment losses (and reversal of
impairment losses) on equity investments
measured at FVOCI are not reported separately
from other changes in fair value.

Impairment

The Group assesses on a forward-looking basis
for the expected credit losses on financial assets
(including trade receivables, other receivables,
term bank deposits, structured deposits,
restricted cash and cash and cash equivalents),
which is subject to impairment under HKFRS 9.
The impairment methodology applied depends
on whether there has been a significant increase
in credit risk.
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42 SUMMARY OF OTHER ACCOUNTING 42 EMEBEREBEm@
POLICIES (Continued)

42.5Investments and other financial assets

425 RERAEMEHEE (®)

(Continued)
(d) Impairment (Continued)

For trade receivables, the Group applies the
simplified approach permitted by HKFRS 9,
which requires expected lifetime losses to
be recognized from initial recognition of the
receivables, see Note 3.1(b) for details.

For others, it is measured as either 12-month
expected credit losses or lifetime expected credit
loss, depending on whether there has been
a significant increase in credit risk since initial
recognition. If a significant increase in credit
risk of a receivable has occurred since initial
recognition, then impairment is measured as
lifetime expected credit losses.

42.6Trade and other payables

Trade and other payables are obligations to pay for
goods or services that have been acquired in the
ordinary course of business from suppliers. Majority
of other payables are investment intention fund,
deposits, payroll payables, listing expense payable and
other taxes payables etc. Trade and other payables are
classified as current liabilities if payment is due within
one year (or in the normal operating cycle of the
business if longer). If not, they are presented as non-
current liabilities.

Trade payables are recognised initially at fair value and
subsequently measured at amortised cost using the
effective interest method.
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42 SUMMARY OF OTHER ACCOUNTING

432

POLICIES (Continued)
42.7 Interest income

Interest income is presented as finance income where
it is earned from financial assets that are held for cash
management purposes (Note 10).

Interest income on financial assets at amortized cost
calculated using the effective interest method is
recognized in profit or loss as part of other income
(Note 6).

Interest income from financial assets at FVTPL is
included in other gains/(losses) (Note 7). Any other
interest income is included in other income (Note 6).

Interest income is calculated by applying the effective
interest rate to the gross carrying amount of a financial
asset except for financial assets that subsequently
become credit-impaired. For credit-impaired financial
assets the effective interest rate is applied to the net
carrying amount of the financial asset (after deduction
of the loss allowance).

42.8Provision

Provisions for products and service warranties are
recognised when the Group has a present legal or
constructive obligation as a result of past events, it is
probable that an outflow of resources will be required
to settle the obligation and the amount can be reliably
estimated. Provisions are not recognised for future
operating losses.

Where there are a number of similar obligations,
the likelihood that an outflow will be required in
settlement is determined by considering the class of
obligations as a whole. A provision is recognised even
if the likelihood of an outflow with respect to any one
item included in the same class of obligations may be
small.
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42 SUMMARY OF OTHER ACCOUNTING 42 EMEBEREBEm@

POLICIES (continued)

42 .8 Provision (Continued) 42.8 B (E)

Provisions are measured at the present value of
management’s best estimate of the expenditure
required to settle the present obligation at the end
of the reporting period. The discount rate used to
determine the present value is a pre-tax rate that
reflects current market assessments of the time value
of money and the risks specific to the liability. The
increase in the provision due to the passage of time is
recognised as interest expense.

42.9Dividend income

Dividend income is recognized as other income in
profit or loss when the right to receive payment is
established.

42.10 Government grants

Grants from the government are recognised at their
fair value where there is a reasonable assurance that
the grant will be received and the Group will comply
with all attached conditions.

Government grants relating to costs and expenses are
deferred and recognised in the profit or loss over the
period necessary to match them with the costs and
expenses that they are intended to compensate.

Government grants relating to the purchase of
property, plant and equipment are included in non-
current liabilities as deferred income and are credited
to profit or loss on a straight-line basis over the
expected lives of the related assets.
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.11 Employee benefits

434

(a)

(b)

(9]

Short-term obligations

Liabilities for wages and salaries, including
non-monetary benefits that are expected to
be settled wholly within 12 months after the
end of the period in which the employees
render the related service are recognized in
respect of employees’ services up to the end
of the reporting period and are measured at
the amounts expected to be paid when the
liabilities are settled. The liabilities are presented
as current employee benefit obligations in the
consolidated balance sheet.

Post-employment obligations

The Group operates post-employment schemes
via defined contribution pension plans.
The Group pays contributions to publicly
administered pension insurance plans on a
mandatory or voluntary basis in the PRC. The
Group has no further payment obligations
once the contributions have been paid. The
contributions are recognized as employee
benefit expense when they are due.

Housing funds, medical insurances and
other social insurances

Employees of the Group in the PRC are entitled
to participate in various government-supervised
housing funds, medical insurances and other
social insurance plan. The Group contributes on
a monthly basis to these funds based on certain
percentages of the salaries of the employees,
subject to certain ceiling. The Group's liability
in respect of these funds is limited to the
contributions payable in each year. Contributions
to the housing funds, medical insurances and
other social insurances are expensed as incurred.
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42 SUMMARY OF OTHER ACCOUNTING
POLICIES (continued)

42.11 Employee benefits (Continued)

(d)

Policy on Mandatory Provident Fund
Scheme

The Group has arranged for its Hong Kong
employees to join the Mandatory Provident
Fund Scheme (the “"MPF Scheme”), a
defined contribution scheme managed by an
independent trustee. Under the MPF Scheme,
the Group and its employees make monthly
contributions to the scheme at 5% of the
employees’ earnings as defined under the
Mandatory Provident Fund legislation. Both
the Group’s and the employees’ contributions
were subject to a cap of HKD1,500 per month
and contributions thereafter are voluntary. No
forfeited contributions are available to reduce
contributions payable in the future.

4212 Earnings per share

0}

Basic earnings per share

Basic earnings per share is calculated by dividing:

o the earnings attributable to owners of the
Company, excluding any costs of servicing
equity other than ordinary shares; and

o by the weighted average number of
ordinary shares outstanding during the
financial year.
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42 SUMMARY OF OTHER ACCOUNTING 42 EMEBEREEm@

POLICIES (continued)
42.12 Earnings per share (Continued) 4212 BRER (3)
(i) Diluted earnings per share (i) ERBEFER
Diluted earnings per share adjusts the figures BREERNARARETCER
used in the determination of basic earnings per BERBANEOEE - AFTA -

share to take into account:

e the after-income tax effect of fair value e FHABTHEESZARNA
gain or earnings associated with dilutive AREBERRKBNOME
potential ordinary shares; and TRE3-7 - Y

e the weighted average number of s MREMAMBELHEYL
additional ordinary shares that would have R BTSN D
been outstanding assuming the conversion LA A INAE T2 o

of all dilutive potential ordinary shares.

42.13 Dividend distribution 0213 BE 2K
Provision is made for the amount of any dividend PR & BiR ok 2 BT 2 BIRE A R 25 B
declared, being appropriately authorised and no RORDEROEMRESE(BLEEE
longer at the discretion of the entity, on or before the BRI TBHERNERE)ELRE -

end of the reporting period but not distributed at the
end of the reporting period.
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