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CHAIRMAN’S STATEMENT
EREHE

Dear Shareholders,

| am pleased to present, as the chairman of the board (the “Board”)
of directors (the “Directors”) of GR Life Style Company Limited (the
“Company”, together with its subsidiaries, the “Group”), the report
for the year ended 31 December 2025 (the “Year”).

REVIEW AND OUTLOOK

During the year, the Group’s principal businesses comprised: (i)
provision of professional property management services within the
People’s Republic of China (the “PRC”); (i) carrying out of property
development and investment activities in the PRC, the United
States of America (the “US”) and the United Kingdom (the “UK”);
and (iii) driving strategic transformation towards the new “property
+ healthcare” sector through the strategic acquisition of an Al digital
healthcare service company based in the PRC. The coordinated
development of all business segments has laid a solid foundation for
the Group’s stable operations.

In recent years, all business segments of the Group have maintained
a sound development momentum. Among which, (i) in terms of
property development and investment segment, core projects
including Block B of China Guorui Plaza, Juxon House in London,
the Santa Monica Project and the Culver City Project in Los Angeles
have advanced steadily and delivered substantial contributions;
(i) the domestic property management business has taken root in
the local market with refined and dedicated operations, providing
robust support for the overall development of the Group. Leveraging
its in-depth experience accumulated over years in the global
property development and investment industry, the Group has
established a strong reputation within the industry and consistently
delivered outstanding operational performance. The management
team adopts a vibrant, professional and pragmatic operational
approach, fulfilling duties with due diligence and forging ahead with
determination. Moving forward, the Group will build on its existing
strengths, actively explore new business avenues, tap new growth
drivers, and strive to deliver more substantial investment returns to
the shareholders of the Company (the “Shareholders”).

GR LIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

BMRR -

AANRANBREEERAR(TARE] - &#
REMBAR SEAIAEEER(TE
ZEDRIEERDERNENIEZHE_F
THETZA=THIEFE(AFE ] &®R

==

o] 6 £ | 2

RAFEE  AEBFEREBEHZEARLR
B([HE])BENRREEMEEERS : ()R
PR EFEBRESRE([ER ) RER(TER])
“iHRYERRERIREBBER  (i)RRs
BEUEE NI N R A B R BB RIS A |) » HES)
[+ B & FBEER - SEBRRI R
B BETEEBREE AR -

MF AEBEZSEBRREHRFRITERAE
B He (\EEERRERRT - REE
$HESBE « s Juxon House * /&I HEER
EFEERFEBRHBESZLBEBRESHE
o OERAEE (PESEAMEETEEBILR
M5 - BHAE AEEEERRIEHEEEY
B AEBBESTRMEMEREREE
TEZEEES  ETERASYTROO®
KERBRERS  CEEEBIRFIHIR
T BERELERE - ISERT - HEE
B RRGEAFR  CEERBEBES 2
AL BBRAEREST AW - SRISRTE
B2 NFEAARRIRE(ERE]AIEE A H
ZIRE B o



During the year, the Group formally entered into a strategic
acquisition agreement with Beijing Chunyu Tianxia Software Co.,
Ltd.* JERERATEEBRAF) (“Chunyu Doctor” (R &
4F)) and its shareholders, and smoothly completed the strategic
acquisition of Chunyu Doctor subsequent to the reporting period,
marking the Group’s official entry into a brand-new development
stage driven by the dual engines of “high-quality property assets +
Al digital healthcare services”. Enabled by this strategic acquisition,
the Group has achieved a leapfrog strategic transformation, fully
evolving from a traditional real estate and property management
service provider into an Al-powered high-quality healthy lifestyle
service provider. Meanwhile, the Group’s core asset boundary
has achieved a major breakthrough, expanding from pure physical
space assets to scenario-based infrastructure capable of meeting
the health needs of hundreds of millions of users, injecting strong
impetus into the Group’s long-term development.

Looking ahead, the Group will continue to focus on its core
business, deeply devoting itself to property development and
investment while optimising the relevant asset management
services, sticking to the core goal of creating value for the
shareholders, and steadily advancing various operational plans. In
line with its longstanding strategy, when considering investment
layouts in international markets such as the USA and Europe,
the Group will strictly follow its development blueprint, maintain
a prudent and pragmatic attitude, and precisely seize market
investment opportunities, striving to deliver reasonable and stable
investment returns for shareholders. The Group remains dedicated
to the implementation and optimisation of its existing projects,
making every effort to improve operational efficiency and optimize
business performance. In addition, depending on market conditions
and project returns and with an aim of optimising its asset structure
and improving its capital efficiency, the Group will not rule out any
possibilities to divest its investment with decent return. The Directors
believe that after the project acquisitions and refined operations
in the past few years, and supported by the stable rental incomes
generated from relevant properties, the Group’s revenue base will
continue to grow and its risk resilience will continue to strengthen.
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HAIRMAN’S STATEMENT
EREHE

Apart from persistently advancing its investment in existing property
market in the PRC, the USA and the UK, the Group will further
increase its investment in premium property asset management
and related ancillary services in core cities around the world in the
future, continue to expand its international business footprint, and
strengthen its global asset operation capabilities. Meanwhile, the
Group will actively forge a new integrated development pathway
of “property + healthcare”, promoting the upgrading of property
spaces from traditional physical carriers to high-value health service
gateways, reshaping the value boundaries between the property and
healthcare industries, and establishing a benchmark for innovative
development within the industry. The Group will focus on building
a “three-in-one” health service network comprising “community
health stations + an intelligent health butler + in-home healthcare
services,” thereby achieving a value upgrade from traditional asset
management to life and health management and a full transition
from space operations to healthy living services. Additionally, will
fully leverage the core Al capabilities of Doctor Chunyu (B
) to digitally transform the service capacity of 680,000 licensed
physicians from public hospitals, delivering 7x24 health response
services that will benefit hundreds of millions of families. At the
same time, the Group will focus on the expansive out-of-hospital
healthcare market including primary care, online specialist services,
and chronic disease management, prioritizing key populations such
as the elderly, chronic disease patients, mothers and children, and
family units, to provide efficient, accessible, and inclusive medical
and health services. The Group will accelerate the real-world
deployment of Al-powered digital healthcare technologies, applying
digital means to transcend the spatial and temporal limitations of
medical resources, continuously enhancing service quality and
physician productivity, and driving the development of healthcare
service capabilities towards scale and inclusiveness. The Group
firmly believes that the deep integration of property and healthcare
is not only a key direction for innovative development of the industry
but also an inevitable choice aligned with broader societal trends,
and it will generate long-term and sustainable growth drivers for the
Group in the future.
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APPRECIATION

| would like to take this opportunity to express my heartfelt gratitude
to the fellow members of the Board, and on behalf of the Board,
the management and entire staff of the Group for their diligent work
and contribution in the past year. Last but not least, | would like to
extend my sincerest appreciation to the investors and Shareholders
for their continuing confidence in and support for the Group over the
years. In 2026, the business portfolio of the Group will continue to
be optimised and rationalised in order to motivate the Company’s
future development and business growth. We will devote our best
efforts to generate encouraging returns for our supportive investors
and Shareholders.

Yours faithfully,
WEI CHUNXIAN

Chairman

Hong Kong, 31 March 2026
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BEEERR D

BUSINESS REVIEW

For the year ended 31 December 2025 (the “Year”), the operations
of the Group were organised into business units based on the nature
of their products and services. There were two reportable operating
segments, including (i) the property management segment; and
(i) the property development and investment segment. The first
segment was carried out in the People’s Republic of China (the
“PRC”) whereas the second segment was carried out in the PRC,
the United States of America (the “USA”) and the United Kingdom
(the “UK”).

Beijing AOCEAN Property Management Company Limited* (3t 3=
RIS B AR A F) (‘“AOCEAN”), a wholly-owned subsidiary
of the Company, provides property management services for office
buildings, residential properties and car parks. As at 31 December
2025, AOCEAN managed 20 major residential and commercial
property projects, which were located in the PRC. The services
provided by AOCEAN under the management agreements include,
inter alia (i) provision of heating supply and maintenance services
of heat exchange stations and pipeline network; (ii) provision
of management services to car parks such as maintenance of
various facilities and equipment in the car parks; and (iii) provision
of property management services to vacant properties and
general management services such as repair and maintenance of
buildings and fire safety equipment and facilities for residential and
commercial property projects.

Adhering to the principle of being human-oriented, and perceiving
the market from the perspective of customers and market needs,
AOCEAN has been improving and perfecting its management
system and continues to provide professional services to its
customers.
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MANAGEMENT DISCUSSION AND ANALYSIS

During the Year, the Group carried on its property development and
investment business in the USA, the UK and the PRC.

Santa Monica project

The Santa Monica project, located in Santa Monica, the
County of Los Angeles, State of California, the USA, has a
total site area of approximately 40,615 square feet (the “US
Complex”). According to the land title, the development
for the site is a mixed-use three stories development. Total
rentable/saleable floor area is approximately 25,000 square
feet for commercial use and 38,000 square feet for residential
use and there are 190 on-site subterranean parking spaces.
Approximate average of 91% of the commercial area and
average of 89% of the residential area have been leased out,
respectively, during the Year. The plan for the Santa Monica
project is to lease out all the commercial units and the
residential units.

Culver City project

Culver City project is a 36,319 square feet redevelopment
site located at the south corner of Washington Boulevard
and Motor Avenue in Culver City, Los Angeles County,
California, the USA (the “Culver City Complex”). The land
title allows for the development of 139 residential units, of
which 14 units would be income restricted for residents at
the extremely low income level, and 1,969 square feet of
ground floor would be commercial space. Its construction
has started since September 2021. The temporary certificate
of occupancy was granted in July 2025, which permitted the
properties of the Culver City project being leased out.

Total rentable/saleable floor area is approximately 1,969
square feet for commercial use and 119,527 square feet
for residential use and there are 140 on-site subterranean
parking spaces. Approximate average of 100% of the
commercial area and average of 45% of the residential area
have been leased out, respectively, during the Year. The plan
for the Culver City project is to lease out all the commercial
units and the residential units.
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ANAGEMENT DISCUSSION AND ANALYSIS
ERERR AT

Juxon House

Juxon House is located at 100 St Paul’s Churchyard,
London, the UK. It is situated in a prominent location on
the northwest side of St Paul’s Cathedral, with St Paul’s
Churchyard at its south, Ave Maria Lane at its west and
Paternoster Square to the east, which is a prime professional
and financial district with the London Stock Exchange and
some multinational organisations having offices in the near
vicinity. Juxon House is a grade A commercial building with
a net lettable floor area of approximately 123,781 square
feet, among which the office accommodation, the retail
accommodation, and the ancillary and storage area have
a net lettable floor area of 100,774 square feet, 20,083
square feet and 2,924 square feet respectively. Juxon House
comprises a lower ground floor, a ground floor and five
upper floors, basement storage and 20 car park spaces.
Juxon House was let to 2 office tenants and 3 retail tenants,
which contributed approximately £5.0 million rental income
to the Group for the Year.

Guorui Square Block B

The Group holds all units with a gross floor area of
approximately 68,685 square meters in Building No. 2 of
Kingdom Guorui (B§} £ 78), No. 1 Ronghua South Road,
Daxing District, Beijing, the PRC (“Guorui Square Block B”),
which are for office use.

The Company planned to sell or lease certain units of Guorui
Square Block B, subject to market conditions in Yizhuang (Ji
#), Beijing, the PRC. Currently, certain units were leased out
to tenants under medium or long term leases.
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MANAGEMENT DISCUSSION AND ANALYSIS

ERENRRDIT
FINANCIAL REVIEW B4 %5 O] B8
Year ended Year ended
31 December 31 December
2025 2024
BE-_ZT-HF HEZZT-MF
+=A=+-8 tZA=+—H
IEFE IEFE
HK$°000 HK$'000
FET FET
Revenue WA 327,914 310,017
Loss for the year REEER (110,024) (919,344)
As at As at
31 December 31 December
2025 2024
R=-Z=-H%F i eS
t=A=t-8 ft-A=t-8
HK$’000 HK$'000
FET FET
Total assets BERRE 5,739,578 5,423,471
Total liabilities BEEsE (3,646,476) (3,290,961)
Net assets BEFEE 2,093,102 2,132,510
Net debt” (B0 2,718,266 2,412,335
Capital liquidity ratio** BB L T 0.06 0.15
Gearing ratio* BEAEXR 126.8% 110.7%
& The amount represented bank and other borrowings less cash and ~ * ZRBERRTEEMERBREMRSEE
cash equivalents b
** The ratio represented cash and cash equivalents divided by current ~— ** XIS RIRSEEYR IR AGE
liabilities
# The ratio represented net debt divided by equity attributable to  * L RIEEISFBEBR AR A B R E (RS

shareholders of the Company and liability component of perpetual

convertible bonds
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ANAGEMENT DISCUSSION AND ANALYSIS
ERERR AT

During the Year, the Group generated revenue of approximately
HK$327,914,000 (31 December 2024: approximately
HK$310,017,000). The property management segment
reported segment revenue of approximately HK$186,936,000
(31 December 2024: approximately HK$169,816,000). The
property development and investment segment reported segment
revenue of approximately HK$140,978,000 (31 December 2024:
approximately HK$140,201,000), contributed by the rental
income from the operating leases of certain portion of units in
the US Complex, the Culver City Complex, Juxon House and
Guorui Square Block B. The Group recorded a loss for the
Year of approximately HK$110,024,000 (31 December 2024:
approximately HK$919,344,000). The decrease in loss for the Year
of approximately HK$809,320,000 is mainly due to the combined
effect of (i) the decrease in fair value loss of investment properties of
approximately HK$872,061,000; (i) the increase in other operating
costs of approximately HK$19,374,000; (i) the increase in finance
costs of approximately HK$28,571,000; and (iv) the increase in
other expenses, net of approximately HK$7,454,000 during the
Year.

As at 31 December 2025, the outstanding balance of bank and
other borrowings was approximately HK$2,839,484,000 (31
December 2024: approximately HK$2,605,486,000), of which the
balance mainly consisted of (i) six bank loans of approximately
HK$1,501,960,000 (31 December 2024: approximately
HK$1,523,803,000) secured by Juxon House, certain portion
of Guorui Square Block B and lease receivables; (i) other loans
of approximately HK$1,330,776,000 (31 December 2024:
approximately HK$1,080,382,000) secured by the US Complex and
its lease receivables and rights to future lease receivables over the
Culver City project; and (iii) lease liabilities balances of approximately
HK$6,748,000 (31 December 2024: approximately HK$1,301,000).

GR LIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025
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MANAGEMENT DISCUSSION AND ANALYSIS

As of 31 December 2025, the outstanding balance of the Group’s
bank loans was approximately HK$1,501,960,000, of which
approximately HK$866,346,000 was bearing at fixed interest
rates, and approximately HK$635,614,000 was bearing at floating
interest rates. In addition, approximately HK$635,614,000 and
approximately HK$866,346,000, were denominated in Pound
Sterling (“2”) and Renminbi (“RMB”), respectively.

As of 31 December 2025, the outstanding balance of the Group’s
other loans was approximately HK$1,330,776,000 of which
approximately HK$1,117,316,000 was bearing at fixed interest
rates, and approximately HK$213,460,000 was bearing at floating
interest rates. In addition, approximately HK$902,456,000,
approximately HK$174,550,000, approximately HK$92,369,000
and approximately HK$161,401,000, were denominated in United
States dollars (“US$”), £, Hong Kong dollars (“HK$”) and RMB,
respectively.

As at 31 December 2025, the Group had available cash and bank
balances of approximately HK$121,218,000 (31 December 2024:
approximately HK$193,151,000).

During the Year, the Group’s business operations were principally
located in the PRC, the UK and the USA and the main operational
currencies are HK$, RMB, £ and US$. The Group’s transactions
were mainly denominated in RMB, £ and US$. The majority of its
assets and liabilities are denominated in HK$, RMB, £ and US$. Any
significant exchange rate fluctuations of foreign currencies against
HK$ may have financial impact to the Group. The Group does not
have a foreign currency hedging policy at present. However, the
Group will closely monitor the exchange rate movement trend and
take corresponding measures in a timely manner to reduce foreign
currency exchange risk and exposure.
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ANAGEMENT DISCUSSION AND ANALYSIS
ERERR AT

As at 31 December 2025, the total number of employees of the
Group (excluding Directors) was 438 (31 December 2024: 428).
Most of them were located in the PRC.

The total remuneration of the employees of the Group for the
Year was approximately HK$88,354,000 (31 December 2024:
approximately HK$86,742,000).

The emolument of each of the Directors and the employees of
the Group is determined on the basis of their merit, qualification,
competence and experience in the industry, the profitability of the
Group as well as remuneration benchmarks from other local and
international companies and prevailing market conditions. Executive
Directors and employees also participate in bonus arrangements
which are determined in accordance with the performance of the
Group and the individual’s performance.

The Group has adopted a prudent financial management approach
towards its treasury policies and thus maintained an appropriate
liquidity position throughout the Year. The Group strives to reduce
exposure to credit risk by performing ongoing credit evaluation of
the financial condition of its customers. To manage liquidity risk,
the Board closely monitors the Group’s liquidity position to ensure
that the liquidity structure of the Group’s assets, liabilities and
commitments can meet its funding requirements from time to time.

The Board resolved not to declare any final dividend for the Year (31
December 2024: Nil).
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MANAGEMENT DISCUSSION AND ANALYSIS

As at 31 December 2025, the Group had investment properties
and properties held for sale amounting to approximately
HK$4,788,583,000 in total (31 December 2024: approximately
HK$4,603,293,000) to secure bank and other borrowings and
financial guarantee contracts. Such bank and other borrowings
comprise of loans presented in the section headed “Financial
analysis” of this report.

As at 31 December 2025, certain trade and lease receivables of
approximately HK$61,383,000 (31 December 2024: approximately
HK$61,324,000) in total were pledged to secure bank and other
loans granted to the Group.

To secure a bank loan and a loan from a financial institution
granted to the Group, bank deposits amounting to approximately
HK$191,547,000 (31 December 2024: approximately
HK$118,155,000) has been classified as restricted cash.

As at 31 December 2025, the Group had no material contingent
liabilities (31 December 2024: Nil). As at 31 December 2025, the
Group did not have contracted but not provided for commitments
for construction in progress for an investment property (31
December 2024: approximately HK$59,439,000).
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ANAGEMENT DISCUSSION AND ANALYSIS
B R DT

On 5 December 2025, the Company (through its consolidated
affiliated entity, Changsha Yurui Health Technology Co., Ltd.* (&
WREEERIB AR AR (the “PRC Holdco”) entered into certain
sale and purchase agreements and subscription agreements with
16 vendors (the “Vendors”), pursuant to which the PRC Holdco
conditionally agreed to purchase approximately 78.3% of the issued
share capital of Beiing Chunyu Tianxia Software Co., Ltd.* Jt &
A TEH AR AR) (the “Acquired Company”) for a consideration
of approximately RMB269.0 million (equivalent to approximately
HK$294.8 million) from the Vendors. The Acquired Company
operates a leading mobile internet medical and health platform in
the PRC, known as Doctor Chunyu (& & 4), which was founded
in 2011. The acquisition was completed on 11 March 2026. For
details, please refer to the announcements dated 15 September
2025, 5 December 2025, 2 February 2026 and 11 March 2026.

Save as disclosed, the Group had not made any significant
investments, or material acquisitions or disposals of subsidiaries,
associates and joint ventures during the Year.

30,000,000 share options were granted to an employee on 28
April 2023 under the Company’s share option scheme (the “Share
Option Scheme”), which were vested on 28 April 2024 and can be
exercised within 3 years from the date of grant to 27 April 2026. The
exercise price of the share options is HK$0.922 per share. Further
details are set out in the Company’s announcement dated 28 April
2023.

As at 31 December 2025, the total number of outstanding share
options under the Share Option Scheme is 30,000,000, representing
approximately 0.9% of the total number of issued shares of the
Company. The total number of shares that may be issued in respect
of share options granted under all schemes of the Company during
the Year divided by the weighted average number of Shares in issue
for the Year was approximately 0.9%. The total number of share
options available for grant under the scheme mandate of the Share
Option Scheme as at 1 January 2025 and 31 December 2025 were
289,937,398 and 289,937,398, respectively.
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MANAGEMENT DISCUSSION AND ANALYSIS

During the year ended 31 December 2025, no share option was
exercised or cancelled that, as at 1 January 2025 and 31 December
2025, the total number of shares available for issue under the Share
Option Scheme (i.e. the 10% limit of shares to be issued less shares
exercised or cancelled under the Share Option Scheme) were
319,937,398, and 319,937,398, respectively, representing 10% of
the total number of issued shares of the Company.

On 24 April 2026, 2,000,000 share options were exercised while
the remaining of 28,000,000 share options were lapsed on 27 April
2026 upon the share options granted on 28 April 2023. As at 30
April 2026, the total number of shares available for issue under the
Share Option Scheme (i.e. the 10% limit of shares to be issued less
shares exercised or cancelled under the Share Option Scheme)
were 317,937,398, representing 10% of the total number of issued
shares of the Company.

FUTURE PROSPECT

Looking ahead, the Group will take property-based scenarios as the
primary gateway and Al digital healthcare as its core technological
capability, forge a deep integration of online Al digital healthcare with
offline multi-scenario healthcare services, to build a health service
ecosystem covering the entire user lifecycle and spans all aspects
of daily life, thereby achieving an strategic upgrade from traditional
asset operator to scenario-based healthcare infrastructure operator.
Meanwhile, the Group will take the development, investment and
asset management of high-quality properties as the bedrock of
prudent operation, continue to strengthen its long-term underlying
value, prudently seize investment and operation opportunities for
quality assets in major cities both domestically and internationally.
Anchored in operation prudence and lean management, the
Group is committed to the ongoing optimisation of its revenue
composition and earnings quality, so as to fortify the margin of
safety underpinning its long-term growth.
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ANAGEMENT DISCUSSION AND ANALYSIS
ERERR AT

Subsequent to the reporting period, the Group has successfully
completed the strategic acquisition of Beijing Chunyu Tianxia
Software Co., Ltd.* ({EREMRK FEHAFR 27, “Chunyu Doctor”),
formally entering a new phase of development driven by the dual
engines of “high-quality property assets + Al-powered digital
healthcare services”. Leveraging this strategic acquisition, the
Group has been fully upgraded from a traditional real estate and
property management service provider to an Al-driven health and
quality lifestyle service provider, completing a leapfrog strategic
transformation and value creation. The Group’s core asset have
further expanded from a portfolio of single physical spaces into a
scenario-based, smart, digitalisation health infrastructure catering to
the health needs of hundreds of millions of users, heralding a new
chapter of high-quality development.

The Group has deeply synergized and complemented its years of
accumulated high-end portfolio of property scenarios, high-net-
worth customer franchise and brand heritage with Chunyu Doctor’s
comprehensive medical resources ecosystem, leading-edge Al
technological capabilities and vast user base, to jointly build a dual-
engine driven growth pattern of “high-quality high-end properties
+ Al-powered digital healthcare”, breaking down the temporal and
spatial barriers of medical resources with the power of Al, thereby
advancing the inclusiveness, accessibility and standardisation
of quality healthcare services. Relying on its core Al product,
“Chunyuhuiwen (FEFZER)”, the Group has enabled 680,000
practising physicians from public hospitals to provide 24/7 health
consultation and support through digital means, benefiting hundreds
of millions of families and individuals. Meanwhile, with a focus on the
vast off-hospital health market, including primary healthcare, online
specialist service, chronic disease management and rehabilitation
follow-up, the Group has provided efficient, accessible, secure,
affordable and seamlessly integrated healthcare services for core
customers including elderly, patients with chronic conditions,
maternal and infant groups as well as family units, accelerating the
integration of Al-powered digital healthcare with offline scenarios,
continuously improving service quality, physician efficiency and
operation efficiency through digital means, and promoting the
scalable, standardised and inclusive development of medical service
capabilities.
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MANAGEMENT DISCUSSION AND ANALYSIS

The Group will pioneer a new track for the deeply integrated
development of “property + healthcare”, elevating property
spaces from mere physical carriers to gateways for one-stop
health services, and redefining the value boundaries and business
paradigms between property services and the healthcare industry.
By building a multi-dimensional three-in-one service network of
“Community Health Stations + Smart Health Stewards + In-home
Medical & Nursing Services”, we will establish an integrated full-
cycle service chain covering prevention and screening, online
consultation, treatment coordination, rehabilitation management and
chronic disease follow-up, achieving a value upgrade from asset
management to life and health management, and a full transition
from space operation to health lifestyle services. The Group believes
that the deep cross-sector integration of property and healthcare
is not only an important direction for industry innovation and
development, but also an inevitable trend of the times in response
to growing public health needs and the wave of the digital economy.
As a pioneer, the Group is committed to continuing to deepen
innovation and opening a new era of development in the “property +
health” golden track.

Looking ahead, the Group will firmly adhere to an overall
development framework of “Foundation + Growth Engine +
Synergistic Ecosystem”. It will take high-quality property segment as
its solid foundation, and Beijing Chunyu Tianxia Software Co., Ltd.*
JERERK FEHFERAR)'s Al-powered digital healthcare as its
core growth engine to continue to advance the deep integration and
comprehensive deployment of the healthcare ecosystem across
diverse offline scenarios, through deepening core operations and
strategic investments and acquisitions of high-quality industry
targets, with the aim of building a leading domestic full-lifecycle
Al-powered digital healthcare service platform. On this basis, the
Group will comprehensively advance quality and efficiency with Al
empowerment, deeply explore user needs with refined operations,
amplify brand value with scenario-based operations, leverage
digital means to broaden diversified revenue streams and improve
overall profitability and cash flow quality, and accelerate the
development of a leading Al-powered healthcare service platform
in China to connect the health and lifestyle needs of hundreds of
millions of users, so as to consistently deliver long-term, stable, and
sustainable value returns to shareholders.
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ANAGEMENT DISCUSSION AND ANALYSIS
EEERR AT

PURCHASE, SALE OR REDEMPTION OF
LISTED SECURITIES

Neither the Company nor any of its subsidiaries had purchased,
sold, redeemed or cancelled any of the Company’s listed securities
during the Year.

During the year ended and as at 31 December 2025, the Company
did not have any treasury shares.

AUDIT COMMITTEE

The audit committee has reviewed the annual results and has
no dissenting view on the accounting policies of the Company
adopted by the Group and on the Group’s internal controls and risk
management, accounting and financial reporting functions.

As at 31 December 2025, the audit committee comprised three
independent non-executive Directors, namely Mr. Tung Woon
Cheung Eric (chairman of the audit committee), Ms. To Tsz Wan
Vivien and Mr. Leung Louis Ho Ming.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

This is the 10th Environmental, Social and Governance (“ESG”)
Report (the “Report”) of GR Life Style Company Limited (“GR Life
Style” or the “Company”), together with its subsidiaries (the “Group”
or “we”) issued to stakeholders, which aims to provide a balanced
representation of the efforts made by the Group on corporate social
responsibility and sustainable development during the year ended
31 December 2025 (the “Year” or “2025”). The Report was prepared
in accordance with the Environmental, Social and Governance
Reporting Code (the “ESG Reporting Code”) in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”).

Reporting Scope

The Group has two major operating segments based on the
nature of its products and services, which include: (i) the property
management business in the mainland (“China Mainland”) of
the People’s Republic of China (the “PRC”); and (ii) the property
development and investment business in China Mainland, the
United Kingdom (the “UK”) and the United States of America (the
“US”). The reporting scope has been determined primarily by the
Group’s management based on its assessment of the operating
performance of Group’s segments and its allocation of resources,
which includes the entities that represent the Group’s major source
of revenue during the Year. Therefore, the Report covers the entities
involved in the Group’s property management business in China
Mainland and the property development and investment business in
China Mainland (the “Reporting Scope”), namely the North Garden
project* ALTEEE B), the Kingdom Guorui project* (El$ie % EIE
H), the Fortune Street project* (34 m#78 B), the Cheng Jian ManTi
project* (2484218 ), the Guorui Plaza project” (El${/E5IEH),
the Yigou project* (58838 H), the In Beijing project* (IndtRIEH),
the Golden Tower project* (K% 18 B), Wenling project* (4818
H), Changzhou project* (& M I8 B), Guangzhou project* (/M IE ),
Sanya project* (=358 B) and Chengdu project* (5 £B1E B).

The English name is an unofficial translation for identification purpose
only.
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REPORTING PRINCIPLES

The Report summarises the ESG performance of the Group.
Information set out in the Report is derived from the official
documents and statistics of the Group, as well as monitoring,
management and operational data compiled by its subsidiaries in
accordance with the Group’s relevant systems. The Report has
complied with the mandatory disclosure requirements and “comply
or explain” provisions of the ESG Reporting Code. A complete index
is provided in the last section of this Report for easy reference. In
the process of preparing the Report, the Group also attaches great
importance to the reporting principles of materiality, quantitative,
balance, and consistency, and has applied them in accordance with
the ESG Reporting Guide as follows:

Materiality: Material ESG issues identified have been made the
focus of the preparation of the Report. The materiality of various
material ESG issues has been reviewed and confirmed by the
board of directors of the Company (the “Board”) and the ESG
working group of the Company (the “ESG Working Group”). For
further details, please refer to the sections headed “Stakeholders
Engagement” and “Materiality Assessment” in the Report.

Quantitative: The Report compares the quantitative key
performance indicators (“KPIs”) as appropriate, and sets out the
standards, methods, assumptions used in calculating the relevant
data and the sources of key conversion factors in the explanatory
notes.

Balance: The Report provides an unbiased picture of the Group’s
performance and avoids selections, omissions, or presentation
formats that may inappropriately influence a decision or judgment
by the reader.

Consistency: The approach adopted for the preparation of the
Report is basically the same as last year, except for the changes in
certain factors regarding GHG emissions and energy calculations.
Any changes in the factors affecting the actual comparative results
or any of the calculation methods are specifically explained in the
Report.

CONTACT US

We highly value opinions of each stakeholder and treat them as
the cornerstone for the development of the Group. If you have
any opinions or suggestions on the Report and our sustainable
development performance, please send us your comments via email
at info@grlifestyle.com.hk.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
(“ESG”) GOVERNANCE STRUCTURE

The Board assumes full responsibility for the Group’s ESG issues,
and sets out ESG management approach, strategy, priorities and
objectives. The Board is diverse in its composition and the members
are equipped with the appropriate technical capabilities, experience,
knowledge and perspectives required to oversee and supervise the
ESG matters of the Group. In order to better manage the Group’s
ESG performance, the Board discusses ESG issues collectively,
evaluates and determines ESG-related risks and opportunities
of the Group, reviews the materiality of ESG issues, as well as
reviews the Group’s performance against ESG-related targets at
least once a year. To demonstrate its commitment to transparency
and accountability, the Group has established the ESG Working
Group, which has clear terms of reference that set out the powers
delegated to it by the Board.

The ESG Working Group consists of Directors, senior management
and other executive personnel from various departments of the
Group such as operation, human resources and finance. The
ESG Working Group and other executive personnel report at least
annually to the Board and is responsible for implementing the ESG
measures of the Group, collecting and analysing ESG data. The
ESG Working Group summarises ESG issues and advises the Board
on ESG issues, as well as reviewing ESG-related issues of different
departments in the Group.

In addition, management is responsible for defining the professional
skills and competencies required by relevant personnel in
climate-related areas. Firstly, management will assess employees’
existing knowledge in greenhouse gas emission calculation. Where
necessary, external environmental, social and governance (ESG)
consultants will be engaged to capture industry best practices and
relevant regulatory requirements. Lastly, internal training in relevant
areas will be arranged for management and dedicated task forces,
and strategically important functional teams will be strengthened
by recruiting new talents or expanding existing responsibilities
where necessary. Through this ESG task force, the Group can
effectively formulate and oversee strategic arrangements to address
climate-related risks and opportunities.
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The Group has established a CSR Policy in order to commit to
the highest standards of corporate governance, and aims to
integrate CSR into the Group’s business strategy and management
approach. CSR is viewed as a business philosophy that creates
shared sustainable value with its stakeholders in the economic,
social and environmental dimensions. The Group’s CSR vision
and CSR Policy guide the Group’s business and operational
decisions. The CSR Policy describes our long-term approach to
specific issues in the four basic aspects: marketplace, workplace,
community and environment, which is instrumental in enabling our
business to operate in a sustainable manner. Within each of the
basic aspects, core principles and pragmatic objectives provide
guidance on practicing CSR in our daily operations. In response
to PRC government’s goal of “achieving carbon neutrality” and
to fulfil stakeholders’ expectations of the Group in the materiality
assessment, we have set environmental targets for the first
time in 2021, which cover areas such as emissions reduction,
waste management and resource conservation. The progress of
implementation and performance of such targets are duly reviewed
by the Board at least annually. If our performance fails to meet the
targets, the Board will conduct improvement work through the ESG
Working Group.
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SUSTAINABILITY

Sustainable development is a long-term commitment of a responsible
enterprise, and is deeply rooted in our people-oriented business.
We have been implementing the sustainable operational strategy to
bring a better life for the public, through our continuous efforts to
enhance the sustainability of the environment, ensure high quality
services, build an outstanding and strong service team, conduct
rigorous supply chain management, maintain a high level of ethics
and integrity, and care for disadvantaged groups in the community,
etc.

Sustainability
of the environment

RIEMAHEL

Caring for
disadvantaged
groups in the
community
R R
554 BE

People
oriented

BLABA

High level of ethics
and integrity

=EREREHE

Rigorous supply chain
management

ERREm R E IR
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STAKEHOLDERS ENGAGEMENT

The Group endeavours to create sustainable growth and long-term
value for its stakeholders, including the Group’s shareholders and
investors, employees, property owners and households, suppliers
and business partners, government and the local community. We
continue to interact with our stakeholders on an ongoing basis in
order to understand their views and collect their feedback.

Our channels of daily communication with stakeholders are as

follows:
Government
B

Employees
BT

NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

s H
AREBNRFNEETHELERMERE
B ARENHNERENKRENBRRRRE
BT YWEXINEP  HEBLEIER
H BRAREER - RIFFEER D EL
IR TRESHEELRERDEER

BAESOENAFBREBNT

Suppliers and
business partners

HERREERY
Quialification review Employee meeting Direct communication
BEERTE ETE® HEBA
Meeting Training On-site inspection
2% b BISER
Direct communication Annual meeting Regular review
HEBR Fg TEHART 2=
: Notice board Performance
: NE evaluation
: Internal system [B#IRTA
: REES
19| : : Q‘r :
: N— \”/ .
/—\ . :

Shareholders and

a) (&) |

Local community
Bt =

investors
BRRIZEE
Website Shareholders’ meeting
Huh REREH
Social media Annual report, financial statement
FERR RS and announcement
Mass media FR - MBRERDE
RBEE Social media
Visit e
REhEE Website
Mobile application Bk
FierAREN Mass media
RBEE
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Property owners and
households
YEZXERES

Hotline
HREE
Mobile application
FHERER
Social media
AT
Website
A
Satisfaction survey
REERE
Direct communication

HEBR
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MATERIALITY ASSESSMENT BEEMTM

We conduct materiality assessment in order to better understand BT E B TE TE - IUEHWW T RS
the opinions and expectations of our stakeholders. We ensure that HENER LKL - BPEERERTREES
we utilise various platforms and communication channels to reach  JB@REE @ AEBMREREFEFNMENSR
out and listen to major stakeholders and respond to their opinions. I A& &S EH B FE o FTES K [0l 852 AN 5 E it
Feedback received from stakeholders enable us to make better #{EHF AEEARS - BEE AN RER
informed decisions and to assess and manage the resulting impact It ESHIFZE -

of such decisions more effectively.

The specific steps of the materiality assessment are as follows: SEM T HOERTELENT -

Identification &5l

o Based on industry standards and the results of the Group’s materiality assessment in the previous year, the Group
identifies and confirms material ESG issues, which cover the areas of “Tackle climate change”, “Employment
remuneration and benefits”, “Customer Service Quality” and “Anti-corruption”, etc. If there is no material change in the
development of the Group's business and its industry, the materiality assessment results in the previous year will be
applied. Otherwise, the Group will conduct materiality assessment based on the updated list of material ESG issues.
ERITREEER F—FMEEUTEAR  A5BHIIRBEEERRR L kEEEE OB NEEHRES
bl TETHMREN]  [BEPMRERE IUNRIRES|E - EAKEEBRETENERIBEAEE - F—FH
EEEMTAEARIGERA - B AEEMRBEEERNEARE e REAZREEETER TG -

N /

Assessment (&

o If the list of material ESG issues is updated, the Group will prepare questionnaires for the materiality assessment based
on the material ESG issues identified, and invite stakeholders of the Group to assess the materiality of each ESG issue.
After collecting, compiling, and analysing the questionnaires, the Group ranks the material ESG issues by the order of
their materiality and establishes a materiality matrix.
FEANRE USRERZEFERTH  AKERREBEEANNERNRE  HEREEERREENTERS
WHFAEENFOELZRR L REMZENERIDETE - Wk - BERSTHESR - FEEHELR
5 oMEREMEBETEEN Y RGREE T AER -

\_ /

Verification % &

o The results will be reviewed and approved by the Board and the ESG Working Group annually.
FRERBEFHEZRRIRE HGRESITIEEEMRIE -
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The Group reviews and confirms the material ESG issues annually
to ensure that such issues can reflect its business development and
industry standards. Considering there is no material change in the
development of the Group’s business and its industry, the issues
for materiality assessment in the previous year will be applied in
2025. The following is a matrix of the Group’s material ESG issues

Rt

contained in the Report:

i
o
i

B

2

2]
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Materiality Assessment Matrix

BEENREEREE

12. Operational safety

management

LR

14. Prevention of child and

17 11 T T e 58 1 4518}

forced labour

10. Community engagement
Al 2

11. Occupational safety and health
Tl 3 % 2 J% Ak e

Fty

i

13. Customer service quality
P RS A

HiFnE

w
*

16. Customer privacy protection

% LR PR

Influence on Stakeholder Assessments and Decisions

5. Supply chain management

3 G 7 2

4. Diversity and equal opportunity
B S

AEESFERHLERENRE
A ERZFH B RRE X R NIT
EEE ARAKEEBRETENERLE
EXEE  F—FHEEUHFEEESR_-Z
“hFERA c U T R/ABEFAKEEXNR
B nekEaRENEEE

6. Emissions management
(Air and GHGs Emissions)
PERc B (SRR Ui % S P

7. Energy conservation
HAIRETE

8. Water management

FKE R

CHERER

15. Anti-corruption

© RS

9. Employment remuneration and benefits

F T B Al

1. Waste management

JBE e R

17. Training and development

il K BE R

2. Sewage discharge
15K PRk

HISH  REANGSBEYE

28  GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

3. Tackle climate change

B3 SR 1%

Significance of Economic, Environmental and Social Impacts



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ENVIRONMENTAL

The Group is eminently devoted towards promoting
a sustainable working and living environment through
continuous emissions reduction and effective use of
resources. Beijing AOCEAN Property Management
Company Limited* (L FURFEYZEE IR BR A A, one of our
subsidiaries, has obtained ISO14001: 2015 Environment
Management Certificate and 1SO9001: 2015 Quality
Management Certificate, and formulated the Quality,
Environment and OHS Management Manual to actively
reduce our impact on the environment, especially in terms of
energy saving and waste reduction.

The Group persistently strives to operate its business in
an environmentally friendly manner, making every effort to
achieve environmental conservation. Our main emissions
are greenhouse gas (“GHG”) emissions from the energy
consumption and non-hazardous waste generated in our
daily operations. Due to our business nature, the Group’s
operations do not involve a significant amount of air
emissions, discharges into water and land, and generation
of hazardous waste. Therefore, the Group considers the
relevant emissions to be immaterial, and thus the relevant
information is not disclosed in the Report and corresponding
targets are not set for air emissions and hazardous waste.

GHG Emissions

Our GHG emissions are mainly direct GHG emissions
caused by the consumption of natural gas for heating and
cooking as well as energy indirect GHG emissions caused
by the use of purchased electricity and heat.

RIR - HEREAHS
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RAFE  AEBHESTEAKKER
BEAEREEMEENR_-_ZT_IFEMN
M83RTZElkixEs  RPEZF
—HFMBIOATHN_EMEE -
SEMNEEREEBERIRNOT

During the year, the Group’s greenhouse gas emission
intensity per thousand square meters of leasable area
decreased from 11.83 kilograms of carbon dioxide equivalent
in 2024 to 6.19 kilograms of carbon dioxide equivalent in
2025. The Group’s greenhouse gas emission performance is
set out below:

Percentage
increase/
GHG emissions’ Unit 2025 2024 (decrease)
#m,/ (fd)
RERBHR By ZBCEF —TomF Bk
Scope 1: Direct GHG emissions?  tonnes of carbon dioxide 96.25 139.05 (31%)
equivalent (“1CO.e")
#ET : ERAEREBHR WoaltixEE
Scope 2: Energy indirect tCO,e 13,382.00 19,601.22 (32%)
GHG emissions®
HE? : grRHEAERESN B-StiE=E
Total GHG emissions tCOe 13,478.25 19,740.27 (32%)
(Scope 1+Scope 2)
BERBINEE M_SiREE
(BE1+8E2)
GHG emissions intensity*
RERBHRBE
Average by number of households kg CO.e/household 744.90 1,226.94 (39%)
EFETY AT-BILHER,/ P
Average by area kg CO,e/1000m?2 6.19 11.83 (48%)
miEF A&t ER /FFERX
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Notes:

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

GHG emissions data are presented in CO,e, with reference
to, but not limited to: the “Greenhouse Gas Protocol:
Corporate Accounting and Reporting Standards” published
by the World Resources Institute and the World Business
Council for Sustainable Development, the “How to Prepare
an ESG Report — Appendix Il: Reporting Guidance on
Environmental KPIs” published by the Stock Exchange,
the “Global Warming Potential” published in the Fifth
Assessment Report (AR5) by the Intergovernmental Panel
on Climate Change in 2014, and “Carbon Dioxide Emissions
Accounting and Reporting Requirements for Service
Industry” published by Beijing Municipal Bureau of market
supervision and Administration.

Scope 1 refers to direct GHG emissions from operations
that are owned or controlled by the Group. Since the
Company’s vehicles were scrapped in 2025, there is no
mileage of fuel consumption caused by motor vehicles,
and the calculated exhaust gas emission data and GHG
emission data in this year.

Scope 2 refers to energy indirect emissions resulting from
the generation of purchased electricity and heat consumed
within the Group.

GHG emissions intensity is calculated by dividing the total
energy consumption by (1) the number of households; and
(2) the total chargeable area for the property management
segment.

o For the property management business, the
total chargeable area for 2025 and 2024 were
approximately 2,176,226.73 m2 and 1,668,350.55
m?2, respectively.

o For the property management business, the
number of households in 2025 and 2024 were
approximately 18,094 units and 16,089 units,
respectively.
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In view of the growing concern over air pollution and climate
change, the Group will continue to monitor GHG emissions
and work towards setting a new target. It targets to host at
least one relevant GHG emission control activity in the year
ended 31 December 2022 (“2022”) to increase employees’
awareness of GHG emissions reduction.

To achieve its emission reduction target, the Group
actively adopts energy-saving measures to reduce its
GHG emissions. Such measures include the strict control
over the use of air-conditioners, the lighting system, and
electrical devices in the office. Details of these measures will
be discussed in the section headed “Use of Resources”.
In addition, the Group also encourages employees to
communicate over telephone calls or web conferences in
place of face-to-face meetings, in order to reduce carbon
emissions generated from business travels. Through the
adoption of the above measures, we have raised the
awareness of carbon reduction among our employees.
In addition to the reduction in vehicle usage, the Group
successfully controlled electricity consumption in our offices
through the implementation of telecommuting measures.

Waste Management

The operation of the Group’s business does not produce
significant amounts of hazardous waste, while non-
hazardous waste is mainly general waste collected from
various property projects, as well as waste papers from
our offices. The Group has engaged third-party waste
management companies to collect and dispose of its non-
hazardous waste in an appropriate manner. Whenever
hazardous waste is generated, the Group will promptly hire a
disposal company to handle such waste.
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The Group has established a waste reduction target for
the first time in 2021, which aims to reduce the non-
hazardous waste intensity (kg/1,000 m2) for 2026 by at least
2% as compared with the level in 2020 (i.e. approximately
14.69 kg/1,000 m?). During the Year, the Group generated
approximately 5.01 kg/1,000 m2 of non-hazardous waste,
representing a decrease from approximately 5.04 kg/1,000

RIR - HEREAHS

REBRZ
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T —FHRRERERE
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D/ FEFRBEZZE=ZF
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LD AD2% o RAFE » KEEE
ETHE0NRT /TR ROEERESE

Y B E CMENLHS.04R T, FF

m2 in 2024. The Group will continue to monitor the intensity TR o REBEMEEREITRERE
of non-hazardous waste and endeavour to organise activities WEE - BEOOINEFE DR — K
related to waste reduction at least once a year in order to EEAREAES) LIRS B TR AF®E
raise employees’ awareness in this regard. K= o
The performance in relation to the Group’s non-hazardous REBHEEZREEYRIEBAOT ¢
waste generation is as follows:

Percentage

increase/
Non-hazardous waste® Unit 2025 2024 (decrease)
#m,( H’J‘

BERREYS By —B-hHEF —T_mEF B2
Total amount of non-hazardous waste ~ Tonnes 10.89 8.41 30%
BEEEVGE NI
Non-hazardous waste intensity
BERENTE
Average by number of households kg/household 0.60 0.52 15%
EPHTY NS
Average by area kg/1,000 m? 5.01 5.04 (1%)
miET D/ FERK
Notes: e
5. Data on non-hazardous waste excludes waste generated 5. BEBEVEBITTRENEER

by property owners in the property management segment,
and only includes waste generated from offices and public
areas.

MIBEEEELENERY - Bt
RERRNIISREEHNERZYE
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To achieve its target of waste reduction, the Group
encourages its employees to classify different types of waste
and requires contractors or builders to separate construction
waste generated during renovation or maintenance work
from general refuse for treatment and timely transferal.
Meanwhile, the Group is committed to enhancing employees’
awareness of waste reduction, and encourages them to
use electronic channels for communication, adopt double-
sided printing and recycle paper as much as possible, in
the hope of achieving a “paperless” office. Other than the
abovementioned, the Group is also committed to promote
its external stakeholders’ awareness of waste reduction.
The Group promotes the practice of waste reduction at
the source to owners, households, and customers, by
encouraging them to use environmentally friendly bags
instead of plastic bags, classify general refuse and recyclable
waste, donate unused items to others instead of discarding
them, and choose environmentally friendly products, etc.

Use of Resources

The Group encourages its employees to use their best
endeavours to reduce waste and emissions, with a view
to contributing to the community and the environment. We
have implemented the following environmental protection
policies to reduce emissions and increase efficiency of
resource usage, which include green management, the use
of environmentally friendly equipment and the promotion of
environmental awareness.

Category Environmental Protection Measure

C RREE

SERASERENER  AEETE
BTN RO HEERE - REINERETA
EENEE BB BIZPIELHZE
WPNFRA—RERDT - BESH
RREIW R FEE - EFRE - AKEN
HAMNIERE THRESE - SE I
ERAETLEBER BEMNAEmI
Y ZREOMPERAR FEERME
AACIHRAE o B Ltz - R
SETRB AR BN & BpRE
B AEERET - EPAEPHE
WRBERENTTE - SEREFERRR
RMTELBE - #—ARBR A B
BEEWMETHE  SEEVRBE T
AMTEERE  VERRRERSS -

BiEHA
AEBRBETIFENRDERY LB
Mo RtEERBEMEER - RIERE
A TRBREBE - LB BERA RS
BRMAME - BRlgeERE  £RR
REBEASARBIRIRE R

Green management e Establish plans and guidelines for energy and water saving

mEeEE o HIEENKIREIR M RKR T FR M dE 5l

Organise monthly energy consumption analysis meeting to discuss and analyse
the energy consumption data, status of indicators, and the remaining energy
consumption quota

T RO NEE - HHERERRUE - BRBEA N ERT R ET O R
Cooperate with local suppliers as far as possible to reduce carbon emissions
caused by transportation

FEEXHMPEESE - R ERBIZATS R

Maintain the temperature of air conditioning in office and public area at 26°C in
summer and 22°C in winter

B AZEMARRENZEFREERR - ERGBRE - LR2BXE
Regularly inspect and repair equipment to reduce energy and water wastage
caused by damage

FHRERERE  BREERE L EBEEMREKE

Organise promotion and training activities to raise awareness of environmental
protection

BRSEIFIED - LIRS RREH
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Category Environmental Protection Measure

g RIRfEHE

Environmentally e Encourage employees to use their best endeavours to take public transport during
friendly equipment business trips

IRIRER e HEBSIMHEHMESRLAATATA

Reuse office stationeries (e.g. envelopes, folders and double-sided printing and
recycling paper)

BEREAMAE (PlIEHE - X5 - S5 KRB ARSR)

Install voice or infrared sensors to control the level of regional lighting
ZERBIF AT MR RRIE R G - IR K%

Replace ordinary lamps in the garages of each project with LED lamps
ULEDBEEBRRBEEENEBEE

Require project management teams to adjust time switches in a timely manner so
that the lighting in the workplace and sign boards on the roofs are turned on/off
based on the level of sunlight

ERIAE HEEE - BTARS FARE BIRIET KR H BT

Purchase appliances with at least Grade Two Energy Label as far as possible

F A BB R —ARENRE LA FRVIRIRER

Replace boiler burners to increase operational efficiency and reduce emission
FHRIBIREERS - 1R =E TR MORUEHE AT

Use central control system for energy management, and adjust such system
seasonally to save energy
BBPREGERRROER - LS TEHEITRE - LAEER

Adopt rainwater recycling system for garden irrigation

FBRI/K O R L IR ET TIEREVERR

Use non-negative pressure fresh water supply system to save energy
EREBBAOKMHERS - BiXEEIR

Adjust the running time of the elevators based on peak and non-peak hours
RIESIE RIS ISR R AR BRI TR

Equip electricity controllers for air conditioners in the employees’ dormitory
BIBEENTHEHEAEEG
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Category Environmental Protection Measure

£l RIRETHE

Environmental e Provide environmental protection training for employees to raise their awareness
avx;areness to environmental protection issues, and require them to apply energy saving
IRIRE

measures into their daily work, including considering the necessity of energy
dissipation and water consumption, turning off lights, powering off when leaving,
keeping an eye on water and electricity wastage caused by equipment damage,
and arranging maintenance in case of any damage

RETRHEBRRBAEN RANRBREFENET - K8 TIEEEERR
ABEIEES  BREZEREAKNLEN BEFEE  THEK ITELS
BREFRBEMRBEKENERN - RERE

Install sub-meters and implement “user/polluter-pays” policy to encourage water
savings

BRTFEKENEK - RIE [H//5E8R] BRE - SEEFEHL

Promote environmental awareness and provide guidelines to encourage better
behaviours

EERERER - BHES - SERETRAEE

Energy Consumption BEEFE

Our energy consumption includes purchased electricity and BAIE AR GEFE B IEINEE A RIA
heat, petrol and diesel consumed by vehicles and natural gas kAEREMERBRAMEENRA
consumed for heating and cooking purposes. The Group’s R oo NEBEHEE D B R 2024 F 2025
vehicles were scrapped in 2024 and early 2025 respectively, FYHREE - At NBEAEBNERE
resulting in no related energy consumption thereafter. #E o

During the Year, the Group consumed approximately 11.60 RAFE  AEBESTFARKERRE
MWh of energy per 1,000 m2 chargeable area, as compared SHFET £911.60 K ELIRFMEER - M —F
to approximately 17.43 MWh/1,000 m? in 2024, representing ZHEERETHETEAR1743KE
a decrease of approximately 33%. The performance in FrEREIR - FRELIR A #I33% o A& E /)
relation to the Group’s energy consumption is as follows: BERUBRERIRNT ¢
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Percentage
increase/
Energy consumption® Unit 2025 2024 (decrease)
2, O8d)
HEIRUH #Ee B —E_REF T F Aat
Direct energy consumption
HERRIRERE
Petrol MWh 0 10.84 (100%)
ik KR
Diesel MWh 0 5.31 (100%)
g JKFLBF
Natural gas MWh 480.93 675.02 (29%)
RAR JKELBF
Total MWh 480.93 691.17 (80%)
BE JKELBS
Indirect energy consumption
M LIRERE
Purchased electricity MWh 15,422.30 19,332.06 (20%)
HNEE KBS
Purchased heat MWh 9,344.44 9,052.35 3%
HNEERR SR, JK LB
Total MWh 24,766.74 28,384.41 (13%)
wE KRR
Total energy consumption MWh 25,247.30 29,075.58 (13%)
HRELIRBRE JKFLBF
Energy consumption intensity
Average by number of households ~ MWh/household 1.40 1.81 (23%)
FPETEH KERE P
Average by area MWh/1,000 m?2 11.60 17.43 (83%)
EmiEF KRR FFFK
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Notes:

6. Energy consumption is calculated with reference to, but not
limited to: the “How to Prepare an ESG Report — Appendix
II: Reporting Code on Environmental KPIs” published by
the Stock Exchange, and “Carbon Dioxide Emissions
Accounting and Reporting Requirements for Service
Industry” published by Beijing Municipal Bureau of market
supervision and Administration.

Energy consumption is an important matter for environmental
protection. In 2023, the Group set a target of organising
activities related to energy consumption control once a year
to raise the awareness of employees in reducing energy
consumption and emissions. The Group has organised
relevant energy consumption and emission reduction
promotional activities in 2025 and monitored the energy
consumption. In the future, the Group will continue to
monitor its energy consumption and strive to save energy
by organising activities related to the control of energy
consumption emissions at least once a year in order to raise
the awareness of energy saving among its employees.

In order to improve our energy efficiency, we introduced
an Internet of Things system to control our lightings using
artificial intelligence. Meanwhile, we have formulated
the Energy Conservation and Environmental Protection
Management Policy to strengthen and standardise the
management of energy conservation and emission reduction
in properties, including regular inspection, cleaning and
maintenance of equipment and facilities such as units,
cooling towers and air conditioning systems, so as to
effectively control energy consumption and avoid energy
wastage.
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Water Management

The Group recognises that water resources management
is one of the material aspects of preserving the natural
environment. With respect to water usage, we collect
rainwater for irrigation through the rainwater recycling
system, install automatic faucets in public washrooms, adjust
the amount of flushing water, and use non-negative pressure
fresh water supply system to reduce water consumption.
Water consumed by the Group on a daily basis comes
from the municipal water supplied by the local water supply
department, and the Group has not experienced any
material issues in sourcing water that is fit for purpose and
such sourcing has no impact on the groundwater or water
resources in the natural environment.

The Group has established a water conservation target
for the first time in 2021, which aims to reduce the water
consumption intensity (m3/1,000 m2) for 2026 by at
least 2% as compared with the level in 2020 (i.e. 83.45
m3/1,000 m2). During the Year, the Group consumed
approximately 104.96 m3 of water per 1,000 m2,
representing a decrease of around 20% from approximately
130.67 m3/1,000 m2 in 2024. However, the Group will
continue to monitor water consumption and implement
relevant measures in order to achieve the target set.

RIR - HEREAHS

KEFEE

AREEE#D  KERTERREXRA
BROEE EZ— o ERAKAE - &
B BARKE R ARG IR ERKETE
W ERAEAFHELEAEKESE - #
BipkkE  FREBBAKHER
g R RKE - REBMBETERE
BB TR ER 2 3K B B H A K ERPI 4R A Y
Bk - BRASKEUE B /RS I
EBRTEAME @ SKEUKRR TS
i Tk AARBERKEREEY
2,

REBR T - —FERREMHAK
FTEMBRE  EEEARR-ZZT_"FH
KEBEE(ZLHK/ FTEFR)E=ZT=
TEKHE(BN83.453 K T K)
L ELRD2% c RAFER A&
BETEHXNEKEA104.963 5
Ko BB -NENFTFHAEKE
130.673 75 KR 4920% © BE Wt
NEEGHEEITTEKE - WA
BN RER BAZ
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in relation to the Group’s water AEBRMFKEEERIRNAOT ¢

consumption is as follows:

Percentage
increase/
Water consumption Unit 2025 2024 (decrease)
i, (H)
KEFRHFE B e —T_F Bk
Total ms3 228,412.00 218,004.00 5%
we SHAK
Water consumption intensity
FREE
Average by number of households ~ m3/household 12.62 13.55 (7%)
EPETH SNARSP
Average by area ma/1,000 m? 104.96 130.67 (20%)
[ER-R 2] SHRSFERK
We closely monitor the water consumption of our properties FMZ Y ESIE Y ZEMFEKE - WEREUA
and implement various water conservation measures, TRBEKEW - BIEETER

including but not limited to the following:

North Garden
project

tIEEEE

Kingdom
Guorui project
El#i e £HIEA

Yigou project
Z A

Golden Tower
project
$RZEHE

Adjusted the time of water use for greening purposes to
consume water at intervals

ABAR KB R A D R 7K

Equipped a water card system in public toilets to control the duration
of water consumption to reduce waste
NHBERTFEKRES - BHIAKER  RDRE

Installed a pressure reducing valve to control the water volume
ZEORER R ASZE SI7KE

Upgraded the cooling towers to control the water flow
RANMBETHRSGETRR - 15 ERE

40  GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group will continue to devote on-going efforts to
promote energy and water-saving measures under its overall
environmental management agenda.

Use of Packaging Materials

As the Group’s business operations are not directly involved
in any industrial production, nor do we use any factory
facilities, we did not generate a significant amount of
packaging materials for product packaging.

We strictly comply with all environmental laws and
regulations and strive to building a green community. We
actively integrate the elements of energy conservation and
emissions reduction into operations to reduce the carbon
footprint of our operations, so that our next generation can
continue to live and work in peace and contentment in the
community.

During the Year, the Group was not aware of any incidents
of non-compliance with laws and regulations that have a
significant impact on the Group relating to air and GHG
emissions, discharges into water and land and generation
of hazardous and non-hazardous waste, including but not
limited to the Environmental Protection Law of the People’s
Republic of China, the Water Pollution Prevention and
Control Law of the People’s Republic of China, and the
Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China.

The Group continues to protect the environment and
achieve sustainable development, focusing on the impact
of its business on the environment and natural resources.
In addition to complying with environmental regulations and
international standards, and appropriately protecting the
natural environment, the Group has also adopted a number
of measures in an effort to reduce, minimise and control the
impact of its daily operations on the environment and the use
of resources. The relevant environmentally friendly policies
and measures are detailed in the section headed “Use of
Resources”. On the other hand, the Group actively provides
environmental education to its employees to raise their
awareness in this regard.

Rig - tERER/EE

AEBERESEREE
HEETRERNKIEIE -

EETHER

BEHEHER
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TAIBAR B TP A RERBREDIER
WENEEGEHLER  BERNEERIE
RERIARTRERBERI TR - R 2 IEBIE
RESRIREH - BRI T — R4
BREERHELESEE -

RAREE » B RERERMARF SR
ZER OB EREEHER - RIK R TR
N RELEZEZEYEBIERERE
HAEBELESAZENEY - B81FE
TR E AR JAFBERFREE) -
(hEARLRMBIKFRPAE) -
= ANREMBIARRIS R AE)

REBFEERRFEMAIFEER - I
IBAREEXRBHRREMRAERNT
2 -RTEBRRRABERALERR
% - @Y RE B RREI - AKEIR
R ZEEEAS R R D R
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Climate Scenario Analysis

Amid the increasingly severe impacts of climate change,
the Group commenced climate scenario analysis in 2025
to better understand and address the potential impacts of
climate change. The analysis covers both physical risks and
transition risks, with screening and assessment conducted
for each category of risk separately. To better identify and
analyze potential physical and transition risks that the Group
may face, we adopted multiple climate scenarios including
the Shared Socioeconomic Pathways developed by the
Intergovernmental Panel on Climate Change (“IPCC”) and
the climate scenarios published by the Network for Greening
the Financial System (“NGFS”). This has enabled us to gain
a clearer understanding of the resilience of the Group’s
climate strategy and its potential impact on core businesses
under different climate change projections, thereby further
enhancing the Group’s ability to respond to climate change.

For physical risks, two scenarios are established: a low-risk
scenario (SSP 1-1.9) and a high-risk scenario (SSP 5-8.5).
Under the low-risk scenario, the world will rapidly phase out
fossil fuels and achieve net-zero carbon dioxide emissions by
2050, with renewable energy becoming dominant. Through
measures such as large-scale afforestation, promotion of
low-carbon technologies and strengthened climate policies,
the global temperature increase will be limited to no more
than 2°C by 2100. The high-risk scenario corresponds
to a fossil fuel-dominated pathway, where technological
innovation is confined to energy extraction and efficiency
improvement, and the absence of a global carbon pricing
mechanism and strict international climate agreements
ultimately leads to a temperature rise of 4.4°C by 2100.

For transition risks, two scenarios are also compared: the
high-risk scenario assumes net-zero emissions by 2050,
with core measures including immediate implementation
of stringent climate policies, rapid achievement and
maintenance of high carbon prices, and deployment
of carbon dioxide removal technologies to drive
decarbonization, aiming to limit global warming to within
1.5°C by 2100 (50% probability). The low-risk scenario
corresponds to a situation where current policies remain
unchanged, no new emission reduction commitments
are made, technological transformation is slow, fossil
fuels remain dominant, and carbon pricing levels are low,
ultimately leading to a temperature increase of over 3°C by
2080.
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The Group defines climate-related risks and opportunities RNEBIRREEY - B HI R R E = ErFR
under environmental, social and governance aspects across RATRE e REBMEEHRE
three time horizons: short-term, medium-term and long- TR R NS

term:

. Short-term: Impacts on the Group’s cash flows, HH1EZ2FRBEANFELRSE

financing channels or cost of capital within 1 to
2 years. This is the Group’s current top priority,
requiring immediate improvements in operational
efficiency and compliance performance, as well as
building data and governance foundations for broader
strategies.

o Medium-term: Impacts on the Group’s cash flows,
financing channels or cost of capital within 3 to 5
years. These are strategic matters to be pursued by
the Group in the coming period, aimed at integrating
sustainable practices into the entire value chain and
achieving substantive improvements on material
issues. This period aligns with the Group’s business
strategies.

° Long-term: Impacts on the Group’s cash flows,
financing channels or cost of capital over 6 years or
more. These are forward-looking matters requiring
the Group’s long-term attention, which may bring
transformative impacts in the future and guide
the Group to contribute to broader social and
environmental goals such as climate action and
circular economy, thereby helping the Group establish
a future industry leadership position.
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Through a comprehensive assessment of temperature
impacts and development pathways under different climate
scenarios for both physical and transition risks, the Group
formulates and implements targeted response strategies to
effectively manage climate-related risks and seize transition
opportunities. The Group has identified the following
climate-related risks and mitigation strategies:

Time Horizon of

EHEAHERRREEERER T TRR
RBESOIORT EBERET - BULH
EWEESHE LR - UAREE
RIRERERR - LREESUKE - AEH
A BI T 20T ) SR 1 A BB R e A B ORR 4 R

i

Risk Type Risk Content Risk Impact Mitigation Measures

ERER JEEaES B SRR %R

Physical risks Acute More frequent and intense Long-term e Develop emergency plans for contingencies
ERERR =i extreme weather events, (6 years or above) to reduce or avoid losses when extreme

such as typhoons, floods, ~ RHI(6E sk L)
heavy rainstorms, etc.

ERBZAREEANG
mAREM - EeE
K- BR%E -
Chronic Impacts arising from changes ~ Long-term
=33 in temperature and rainfal, (6 years or above)
sea level rise, etc. RHGFFAL)
RRSEERENE L -
BYEEASYE -
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weather affects the properties and
facilities owned and managed by the
Group.

o BERBRHEESE ARERRK
RYETEBEMERNERNYERM
RO RBREBX

¢ Have purchased insurance for employees
and relevant assets to protect related
interests and mitigate potential financial
losses. We believe that adequate
preparedness for extreme weather
events can minimize potential financial
impacts.

o BAEIRMEBMEBE TRR - URE
AN DR D BENRBEEL - &K
18 - BARBRRREMHETRE
o TREENBY ERERE -
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Time Horizon of

RIR - HEREAHS

Risk Type Risk Content Risk Impact Mitigation Measures

ERER EEES R ERR e 15

Transition risks  Policy and Progressive climate policies Medium-term e Timely understand and comply with relevant

BRER legal and regulations support (310 5 years) regulatory laws and regulations, and make

BRI AR the global vision of FEI(3E55) compliant disclosures in the annual ESG
decarbonization, for disclosure report.
example: Long-term o RETHMETHEBEEFEESE 1A
HERRE) BRI S AN (6 years or above) EFEESCRERSERIELARRKE -

XERFAICNES - RE(6F 3 L)

folan -

e The Stock Exchange
has required listed
companies to
enhance climate-
related disclosures in
their environmental,
social and governance
reports; and

o BXMABERLETR
TEERE - ﬁAﬂE
ARG T e ERE
TEHNRE R

e (China has also made the
solemn commitments
of achieving “carbon
peaking” by 2030 and
“carbon neutrality” by
2060, and has issued
relevant action plans
and policies.

o FENBEEHMET =
:"iﬂﬁtﬁﬁki
ERTFMRPAA
B WBEAT
HEAENTE A R R
o

Set qualitative or quantitative targets for
greenhouse gas emissions, energy
consumption, waste management
and water consumption to advance
the Group’s sustainable development
process.

TLREREHN - ERERE  BEEWER
RKERERHE T Tk EERE
NHEEAREN A RHERRER -
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Time Horizon of

Risk Type Risk Content Risk Impact Mitigation Measures
ERER BRAA BB ZRR FES 1 i
Technology e Transition to low- Medium-term e Continuously integrate the concept of
i emission services; and (3 to 5 years) energy conservation and emission
o EHBRBER: & FRE(3E55F) reduction into the planning and
implementation of service content.
e Renovation, o RERDERIBESMARBEANTRER
maintenance and EiErBiET
management of low-
emission facilities.
o (RHERERIEHIGE - 4
ERERE o
Market o Owners’ preference for Short-term Continuously monitor and participate
5 green services; and (1102 years) in highly recognized or applicable
o ETUZERBNE RH(1R2F) international and domestic green
MR environmental initiatives to enhance
industrial competitiveness.
e Tenants and customers o REBIT2HEAVESIERMEMNE
gradualy shifting BRENZEBRED  RATEHE
to enterprises that e
integrate sustainability
concepts into their
operations.
o HPNERZHERE
ARFERRESEA
BEMRE -
Reputation e Owners’ emphasis Short-term
BE on corporate (110 2 years)
responsibility. BH(122F)
o RIHMEBRENER-
To address the aforementioned climate-related risks and BREY FilmEEEERS Ri#E - NE
opportunities, the Group regularly monitors existing and E T HiES i B sm = 4B R 19 IR A 0 5 B8
emerging climate-related trends, policies and regulations, B BERAER - WEEE N EREIEEE
and stands ready to alert senior management when SREIERE - AR PR AIE  ERS
necessary to avoid cost increases, regulatory penalties or AR EIRAE M| B AR -

risks arising from slow response.
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Climate-Related Opportunity Identification Process

Faced with both physical and transition risks, the Group
believes that climate risks may be transformed into new
value-added growth drivers through business model
upgrading and smart operation. Specific opportunities are as

follows:

Transition Opportunities

RIR - HEREAHS

TR BT
EHEBABNYERR - ARERA
S BBE AT - RBIEEW
EHS - SRRER L A &
% - ABEBLT :

BAKE
Specific
Opportunities  Detailed Description Time Horizon Potential Benefits
RERE FARR B BrES
Business model  In response to physical risks (such as high temperatures, heavy Medium to Long-term  Strengthen the bottom
upgrading rains, and sea level rise), carry out resilience upgrades on (3to5years, 6years  line of asset safety
EBEAAR existing properties: install flood control and drainage facilities, or above) and avoid losses from
improve the thermal insulation performance of enclosure R RE(3E5F - extreme climate
structures, deploy intelligent temperature control and emergency 648k F) KEEELTRRE  BE
energy systems, transform the building from a “risk bearer” to a BimRIERER
“risk adapter”, adapt to the extreme climate needs under high
temperature scenarios, extend the service life of assets, and
reduce fluctuations in vacancy rates.
HUEBER(SE BN BTELA) HEENEREIE
FHR : EFASS R - RAERERRRILE  HEDE
REEERERAS - BREN AR BRI RRER
B ERRAREETHERRES S EREAEFRSH
REZELKRE o
Smart operation  In response to transition risks (including but not limited to market, ~ Short-term Digitalization and
BEEe reputation, legal, and technological risks), the Group deeply (1to 2 years) precision of operations,
integrated the “online Al medical care + professional physicians 52 #(1Z24) intelligent extension of
+ big data capabilities” of Doctor Chunyu* (ZfS 2 4) and service scenarios
the “offline standardized home services + family scenario EEHTLERAL

access capabilities” of Xueronghua* (S47E) in 2025. With the
smart operation system as the core carrier, it deeply embeds
professional medical capabilities and digital service capabilities
into the Group’s original residential service scenarios, promotes
the precise implementation of online medical services into
family scenarios through intelligent means, builds an integrated
online-offline and data-driven closed-loop smart health service,
and achieves efficient resource collaboration and continuous
improvement of operational efficiency.

sHELER(BRETRATS B ER  RiNE)A%E

K025 FRERMAENBA B FARE+EXBM+ A E
NIBERE & TER ERRE+RESS@ERN ] YT
BEERZAROEE  BREEILENRETRBEENR
ERAEEREEERESS  HBE T ERRBBEATEL
FREAEZHFESS  BEELET B SEEHNE
ERFRERR  ERERa AR RELWERSERT -

55 RE S
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Business Model and Value Chain

The Group is principally engaged in property management
services and property development and investment. Our
value chain comprises upstream developers, equipment and
material suppliers, and human resources and technology
service providers; midstream is the property management
company, providing basic services such as security,
cleaning and maintenance, as well as conducting community
value-added services and space operation; and downstream
serves owners, enterprises and government customers.
Climate-related risks and opportunities are concentrated in
specific segments of the business model and value chain.
Physical risks (safety incidents, ageing facilities, rising costs)
directly impact the midstream service segment, which may
increase operating costs, reduce service quality, and affect
downstream owner satisfaction and fee stability. Transition
risks (failure to expand value-added services, inefficient
digital investment, deviation in business model) may weaken
profit growth potential, cause waste of upstream investment,
lead to failure in value-added segments of the value chain,
and decline in overall profitability.

Current Financial Impact

The risks identified by the Group did not have any significant
current financial impact on the Group’s financial position,
financial performance or cash flows during the Reporting
Period.

Expected Financial Impact

In the future, the Group expects climate-related factors to
affect its financial position, performance and cash flows
according to the time horizon of risk impact. However, such
impacts are expected to be mitigated through efficiency
improvements and operational model optimization, and
do not constitute a significant expected financial impact at
present.
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Climate-Related Risk Management Process

The Group has integrated climate-related risks and
opportunities into its daily operations and enterprise risk
management system. The relevant identification, assessment,
prioritization and monitoring processes are deeply
integrated into the overall risk management framework, with
management overseeing the identification and response
to sustainability-related risks and opportunities including
climate.

Input Data and Parameters: The climate-related risk
management process adopts qualitative or quantitative
methods, using specific input data/interview topics to
identify, assess, prioritize and monitor business-relevant
risks. The main input data/interview topics include:

° Energy consumption records of electricity, gas, water
resources and other utilities of properties

o Records of property maintenance, facility inspection
and renewal
o Historical impact and loss records of extreme

weather (high temperatures, heavy rains, typhoons,
waterlogging)

° Climate disaster protection policies or notices in the
regions where the properties are located

Relevant data sources fully cover the entire process of the
Group’s property operation, facility management and leasing
services, and the Group plans to add input data when
necessary.

Assessment of Nature, Likelihood and Impact: The Group
ranks climate-related risks alongside other corporate risks
such as operational, financial and regulatory risks based on
the likelihood of occurrence and potential impact. Based
on the current assessment results, the potential impact
of climate-related risks is relatively limited, and thus the
risk priority is at a relatively low level for the time being.
Nevertheless, the Group will continue to follow up and
monitor such risks.
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Risk Monitoring: The Group regularly reviews the types of
risks and entities included in risk assessment to continuously
monitor climate-related risks.

Changes Compared with the Previous Reporting Period:
This reporting period marks the Group’s first formal conduct
of climate scenario analysis and optimization of the risk
management process. Apart from this, there have been no
other material changes to the risk management framework
and processes compared with the previous reporting period.

Application of Scenario Analysis: During the reporting
period, the Group conducted climate scenario analysis using
scenarios developed by the IPCC (SSP1-1.9, SSP5-8.5)
to better understand potential physical and transition risks.
The outcomes of such scenario analysis provide a basis
for the identification of climate-related risks and are being
incorporated into the Group’s risk assessment process.

Remuneration

We have not incorporated climate-related considerations
into our remuneration policy. The current remuneration
structure does not include incentive measures or adjustment
mechanisms for staff remuneration based on environmental
and social performance indicators. Such factors are only
considered as part of the overall operational strategy and
have not been integrated into the remuneration policy.

Internal Carbon Price

The Group has not applied an internal carbon price in its
operational or investment decisions at present. Given the
nature of the Group’s business and its current emission
scale, the Group considers that the adoption of an internal
carbon price is not a significant or necessary tool to drive
emission reduction at this stage. As the regulatory framework
evolves and the Group’s climate strategy develops, we will
continue to assess the applicability of internal carbon pricing
in future periods.
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SOCIAL

Employees are an integral part of any organisation and
the corresponding labour management practices play a
requisite role in affecting a company’s culture, success and
reputation. Our goal is to create a working environment that
encourages diversity and respect for all while enabling each
employee to exhibit individuality and creativity. With the aim
to institute a favourable work environment, the Group took
several steps which included maintaining a workplace culture
of equality and diversity, developing the competencies of
employees, recognising, motivating and rewarding talent,
ensuring the well-being and safety of all individuals.

During the Year, the Group was not aware of any non-
compliance with the relevant labour laws and regulations in
its operating locations, including but not limited to the Labour
Law of the People’s Republic of China, the Labour Contract
Law of the People’s Republic of China, and the Social
Insurance Law of the People’s Republic of China. The Group
was not aware of any material and concluded violations of
the above laws and regulations.

Employment

Our employees lie at the core of our business operations and
form the firm foundation of our success and development.
The Employee Handbook and the Compilation of Human
Resources System of the Group set out clear regulations on
the employment, attendance, compensation, and benefits
of employees in detail to protect their interests. The Group
also reviews, from time to time, its policies relating to
recruitment and promotion, compensation and dismissal,
equal opportunity and anti-discrimination, training and
development, working hours, rest periods and other benefits
and welfare of the employees, based on policy changes and
feedback on the policy implementation during the previous
year.

The Group strives to create a positive work-life balance
culture that provides reasonable working hours and
organises teambuilding activities on a regular basis. In
order to cultivate a strong cohesiveness and team spirit,
we organise a wide range of activities, such as sports
competition and holiday celebration activities, all of which
have been a great success, enabling our employees to
strengthen their sense of belonging to the Group while
relaxing themselves.
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To recruit and motivate potential employees, the Group
offers competitive remuneration and welfare packages.
We provide our employees with reasonable remuneration,
benefits and compensation at the market level, in sufficient
consideration of their needs. The additional benefits given to
the employees range from meal and accommodation, annual
leaves, communication and transportation allowance, holiday
allowance and gifts, social insurance and housing provident
fund contributions in accordance with local regulations. With
this robust system of motivating the employees with enticing
rewards and support, the Group strives to retain talent and
envision the development of all the staff members.

As at 31 December 2025, the Group had a total of 438 (as
at 31 December 2024: 428) employees within the Reporting
Scope, all of whom covered in the Report were employees
in China, US and UK. There are 431 employees in China,
6 employees in the United States and 1 employee in the
United Kingdom. The employee turnover rate’” for the Year
was approximately 41.32% (2024: approximately 52.80%).
The employees who left the Company in this year were all
located in China mainland and the United States, and the
turnover rate in China mainland was 41.30%. The turnover
rate in the United States was 50%.

Employment Data Overview

EEBEEHE
Number of Employees by Gender
RUBSBENEEAR
2024
—E-MEF
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Number of Employees by Employee Category
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Employee Turnover Rate by Gender’
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Notes:

7. The employee turnover rate is calculated as follows: total
number of employees (or by category) who left the Group
during the financial year/total number of employees (or by
category) at the end of the financial year*100.

Health and Safety
The Group aims to provide a healthy and safe working
environment for its employees to create a sustainable
corporate culture. Our subsidiary Beijing AOCEAN Property
Management Company Limited* b FURFAYEEIE AR
73 @]) has obtained the OHSAS18001:2007/GB/T28001 -
2011 Occupational Health and Safety Management System
Certificate and formulated the Quality, Environment and
OHS Management Manual according to requirements of the
certificate, to strengthen the safety management of the work
environment.

In the past three years (including this Year), the Group did
not identify any work-related fatalities. During the Year, the
number of days lost due to work injuries was 254 days
(2024: 180 days). During the Year, the Group was not
aware of any material non-compliance with the relevant laws
and regulations in relation to health and safety that have
materially affected the Group, including but not limited to the
Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases.

RIR - HEREAHS
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The health and safety measures undertaken by the Group NEFERNOEREHELZ S EREE
include the following:

To ensure the physical health of employees, physical
checkups are conducted annually to avert the
occurrence of infectious and occupational diseases.

The Group often organises production safety
education and training, and promotes safety
awareness. Our employees are required to execute
the Employee Safety Production Liability Statement
under which they are committed to complying with all
safety requirements.

We provide personal protective equipment based
on the position and work nature of employees, such
as insulated shoes, gloves, safety helmets, safety
reflective jackets etc., so as to reduce the risk of
accidents. The property management department
provides frontline staff with anti-heatstroke or cold-
proof equipment according to seasonal changes,
so as to protect the safety of employees working
outdoors.

The Group carries out fire drills every year and
inspects all fire-fighting and electronic equipment
regularly to ensure environmental safety.
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Development and Training

We believe that employees are one of our most valued assets
and a motivated workforce could play a vital role in sustaining
competitive advantage and providing the best service
experience to our customers. Our Compilation of Human
Resources System has specific chapters on development
and training, which set out the employee training system
and training operation procedures. For the sustainable
development of the Group, we search for multiple facets of
employee development and training activities.

The Group is committed to creating a diversified and
discrimination-free workplace and continuously improving the
career development ladder. In order to effectively evaluate
their performance, we have a performance management
system, pursuant to which we carry out monthly, quarterly or
annual performance assessments of employees, the results
of which are taken into consideration in determining the
performance pay and adjusting the salaries and positions of
our employees.

With regard to training, we provide abundant training
opportunities to our employees. Our human resources
department issues employee training needs surveys regularly
to formulate annual training plans and adjust the training
content based on actual needs. A vigorous and appropriate
training development framework was developed as per the
requirements of different staff members working at different
positions. New joiners will receive orientation training
covering corporate culture, regulations and system, safety
training, environmental health and safety training, job skills
and work procedures. Training provided to the employees
of the property management project includes but not limited
to the customer service, security management, skills for
communicating with owners, equipment maintenance,
emergency and fire safety. Moreover, the Group continuously
monitors the implementation of development and training
measures to ensure their effectiveness, and regularly reviews
and updates relevant measures. During the Year, 79.22%
of the Group’s staff received training (2024: 100%), with an
average training hourg of approximately 32.74 hours (2024:
approximately 32.07 hours).
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During the Year, employees that fall within the Reporting RAFE  BMRRESHENE TAE
Scope were trained as follows: SIfERAT

Percentage of trained employees to total number of trained employees (%)
EHEFVNETEAZIETHI(%)

2025 2024 2025 2024
—EB-RF _—T_F —EB-RE —_T_F
By gender By employee category
BR85S RETIERE S
Male 68.01 67.06  Senior management 5.19 117
S BREEE
Female 31.99 32.94 Middle-level management 34.01 18.69
Egid hRERE
Ordinary and technical personnel 60.81 80.14
—REEMET

Average training hours per employee (hours)?
BT AGZIES(NE)e

2025 2024 2025 2024
“BCRF T QF ZB-RE —TQF
By gender By employee category
BRERIE D BETERE S
Male 25.60 32.99 Senior management 26.09 30.80
St SREERE
Female 26.66 30.20 Middle-level management 31.77 34.65
g RAREIRE
Ordinary and technical personnel 23.32 31.49
—MEFEITET
Notes: fEE
8. The percentage of trained employees to total number of 8. FEXIBITEEZIE IO
trained employees is calculated as follows: the total number FETER  MREFERNE (IR
of employees (or by category) trained during the financial HERE D) ZIBARFREER
year/the total number of employees trained at the end of BETXIIBAZ - BETAHZIIE
the financial year. The average training hours per employee BRFHETER MBEERETL
is calculated as follows: the total number of training hours (SRIRERIBI D) ZHAARE S B IR
received by employees (or by category) during the financial FRERET(SUIRBERNEID ) BAL -

year/the total number of employees (or by category) at the
end of financial year.
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Labour Standards

We strictly comply with all employment-related laws and
regulations, so that all employees are protected by law,
including but not limited to the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s
Republic of China, the Social Insurance Law of the People’s
Republic of China, the Provisions on Special Protection of
Minor Workers, the Provisions on the Prohibition of Using
Child Labour of the People’s Republic of China, and other
laws and regulations relating to occupational safety, as well as
disability, gender, family status, and racial discrimination.

The Group strictly prohibits the employment of child labour
or forced labour. In accordance with the requirements under
the Employee Handbook and the Compilation of Human
Resources System, the Group requires candidates to
provide true and accurate personal information and identity
documents during the hiring process. Our recruiters will
then thoroughly review the relevant documents and conduct
background checks. The hiring procedures are also regularly
reviewed and inspected to prevent the use of child labour
in our operations. If it is found that child labour is employed
by mistake, the Group will immediately terminate their
employment and follow up on the situation. Moreover, to
avoid forced labour, the Group has set clear requirements
for working hours in the employment contracts. The Group
would not force any employees to work overtime against
their will in any form. When the violation case is confirmed,
the Group will immediately investigate and address overwork
issues. Disciplinary actions against any staff members who
are responsible for the cause of the incident would be taken,
if any.

During the Year, the Group was not aware of any material
breaches of employment labour laws and regulations
related to child and forced labour mentioned above and
other benefits and welfare concerning its employees in its
operations.

RIR - HEREAHS

LA

HAIBAR BT A BB RARR DA G
B EAARTHEBIERRRE - 815
BARRFENPEARKMELE
EY (hEARKXMBELEHERE) -
(REARAMBEHERBROE) - CRK
FIRHRRERE) (PEAREME
BIHERETHRE)  WREEMBE
RENBREA - MR REARR M E R
BRABRARDERIER ©

AREBBRELERETRRHIST -
REEBES - REBEC(E T FMHIMCA
HERGIEER)  AEBEERERE
REEBEEBNEAER RS 7 EH
& URAHBBEABBRRESHBEEN
FETEZRE - HBENEERIENES
EHETRERRE U IEKEHF
EEFET - ERRFET - A%KE
eVAMEIFZETINTIE  WRERE
B e Mo - RBREHIBET - BTH
FRIFFBARESIRE T TRl - AEETE
REAEARSEMNE TESEBRE
L - BRERG —ERER - AEERKL
FIRERIPBEIIFER  0F @ 8
ERESEHERAENE TRILE

B e

RAFE  ARBELEBRTILARE
BT B E R R B 1B T MRl
SEEHNRREES DERERANEM
& 842 F M2 AL A B RORBOA R M TT

F3R 2025 EHEERARAT 59



NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERRE

Operating Practices

Supply Chain Management

Effective supply chain management can reduce cost and
improve quality, and help reduce social or environmental
risks that an organisation may face. The Group formulated
a set of strict Procurement Management Rules that require
us to adopt a comparative selection system when selecting
new suppliers, including the requirement to carry out on-site
assessments to review their licences, qualifications, service
quality, business management, material management,
the degree of support, reputation and otherwise. During
the procurement process, we require suppliers to sign
the Integrity Commitment, emphasising to them that the
Company attaches great importance to integrity and
disallows any corruption, bribery and other illegal activities,
and requires them to undertake to comply with laws and
regulations when producing products and providing services.
Besides, we also conduct regular review of existing suppliers
in our Qualified Supplier List every year to ensure that their
supply quality and service level can be maintained.

Green
Procureme
BB
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In addition, the Group takes full account of the social, ethical
and environmental performance of suppliers during the
procurement process. The Group is required to review the
following factors during its regular supplier review process:

° Suppliers are aware of environmental, social, and
ethical issues relevant to their business operations,
and have established minimum standards for these
issues;

° Major suppliers and suppliers with higher risks
have management systems in place to address
environmental and social issues and risks;

° The Group should ensure the accuracy of information
provided by suppliers by conducting reviews, third
party verifications or similar procedures; and

o All other conditions being equal, the Group should
give priority to suppliers that are environmentally
and socially responsible or suppliers that promote
environmentally friendly products and services.

During the Year, the Group had a total of 221 major suppliers
(2024: 131), all of which were located in China Mainland.
All major suppliers have passed the above-mentioned
evaluation during the Year. In 2025, the Group was not
aware of any significant negative impact on business ethics,
environmental protection, human rights, or labour practices
that was brought about by its major suppliers.
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Product Responsibility

The Group values each client and strives to continuously
improve its products and services. Each of our business
operation is subject to strict quality standards and
traceability.

For our property management business, we have a sound
environment, occupational health and safety, and quality
management system. We have established the Quality,
Environment and OHS Management Manual to perfect
our management system and define responsibilities of
the management and each department, and Beijing
AOCEAN Property Management Company Limited* (3t
TORTEYIEEIRE R/ A]), one of our subsidiaries, has
passed the 1ISO14001:2015 environmental management
system, OHSAS18001:2007 occupational health and
safety management system and 1SO9001:2015 quality
management system certifications. We spare no effort to
maintain the quality of our services and protect the health
and safety of the households, tenants and employees.
The Company regularly reviews and inspects for the
quality, environment and occupational health and safety
management system. The external expert confirmed that
we have complied with relevant requirements of the three
standards, namely GB/T19001-2015 Quality Management
System Requirements, GB/T24001-2015 Environmental
Management Systems — Requirements with Guidance for
Use and GB/T28001-2011 Occupational Health and Safety
Management System Specifications. We are committed to
the sustainable development of the enterprise, environment
and society by strengthening the management of daily
operations.
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The quality checking procedures of the Group are as follows: AEENEERTEBENT :

Quality inspectors from various departments carry out inspections twice a week and
supervise the rectification of problems in respective departments, summarise the

Depa_rtment"f“ problems identified, prepare quality inspection reports and submit them to the HR
Self-inspection Department.
P B SHPIERYESERNE B NFIET MRS ERMBEY - HER0MEES

ViRBERBE - LRXANERE -

The Service Quality Department, together with quality inspectors from various departments,
review the contents of quality inspection and safety reports every week, so as to ensure that
problems are rectified properly.

REEEBEHESHFINERIETALER  T2HRENDETES  BAPEER REREPER

E2 vA

Service Quality
Department Recheck

Inspections, follow-up actions, communications and supervision work are carried

Key Department out every week for key inspection departments, so as to improve the quality of

Inspection services.
BEIMRE BRGTEHSRBEHFIRRE@NERS - BE  BR  BRNIE  URASER
- TRE -

The Service Quality Department summarises the inspection results and prepares a

report, which will be sent to department directors, who are required to respond with Service Qualit

proposed rectifications, within 3 working days, including recording the rectified items in Yy
Department Summary

photos, or indicating the time needed for rectification.
REEEDSEBREEREARRS  BXESHMBESERWESEIMFEIEANEE REEESESL

HEWENETHE  FSEERAHARCE AT EENDEARAFRAE
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Contacting Customers

We have always advocated the service philosophy of
“customer first”, and are committed to providing the most
complete and considerate service for owners, households
and surrounding residents to make them feel at home.
There are customer service specialists for all of the Group’s
property projects to take care of the customers’ needs at all
hours, including repair requests, comments on the services
or complaints. If necessary or in case of any problems,
owners and households can contact their corresponding
customer service specialists through the 24-hour service
hotline, the on-site customer service centre of the property
project or the “Aocean Life” online service.

We have set up the “EFE#) 2 AOCEAN” WeChat Official
Account, where owners of the Aocean property can apply
for repairs online, track the progress of services, contact
service specialists, pay property fees, and make comments
and suggestions on property management online.

With regard to customer complaints, we have formulated
the Complaint Management Policy, pursuant to which
we shall respond to a complaint in the system within 4
hours, an oral complaint within 1 working day and a written
complaint within 3 working days. In order to ensure that all
complaints are handled in the most appropriate manner to
the satisfaction of customers, we follow up with customers
by telephone or in person, which shall cover all customers
every year. In addition, we carry out at least one customer
satisfaction survey each year to collect customer feedback
and suggestions on the property projects and the quality
of services, so as to continuously improve the quality
of our services and “create high-quality products and
provide prominent services”. In order to better understand
customers’ views about us, we have specially added a
“criticise and praise” function to the“J®78%) % AOCEAN”
WeChat Official Accounts application, allowing customers to
instantly upload photos and give a praise or suggestion for
improvement so that our service team can make immediate
response.

During the Year, the Group did not receive any major
complaints regarding our products and services.
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Health and Safety

As a constructor of the community, we must shoulder
the responsibility to protect the safety of the community,
and are committed to protecting the lives and properties
of the public. In accordance with the Safety Production
Law of the People’s Republic of China, the Regulations on
the Reporting, Investigation and Handling of Work Safety
Accidents, and the Safety Production Regulations of Beijing,
we have formulated the Safety Production Management
Manual to identify various kinds of safety risks and formulate
appropriate response plans, so as to strengthen our safety
production management. We also carry out adequate safety
training and publicity activities to raise the awareness among
our staff and residents in safety issues. According to the
principle of “safety first”, the Group endeavours to respond
to different safety risks.

As the Group is principally engaged in the property
management, and property development and investment
businesses, it did not engage in the sales of products during
the Year. The disclosure of the total number of products sold
or shipped that were subject to be recalled for safety and
health reasons is not applicable to the Group.

Fire Safety
With regard to fire safety, for the property management

business, we have improved the maintenance and repair
system for firefighting equipment, including daily inspection
of the alarm system and fire-fighting equipment room,
monthly random inspection of smoke detectors, temperature
detectors, audible and visual alarms, monthly inspection
of fire-fighting facilities, equipment, escape routes, safety
exit and otherwise, and testing water supply pumps to
ensure normal operation, and annual inspection of water
conveyance and drainage systems. In addition, the safety
officers of each property project regularly check the status of
fire hydrants, pumps, fire controllers and other equipment to
ensure that all facilities and equipment are in good condition
and will not pose a safety risk.
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For improving the fire prevention awareness of residents and
their ability to deal with emergencies, we have developed
fire drill plans and carried out fire training. Not only did these
measures enhance everyone’s awareness of fire safety,
but also improved the ability of each project staff to put out
fire at an early stage, and familiarised every staff with the
property project’s fire-fighting and evacuation plan and their
respective duties during evacuation in the event of a fire.

Elevator Safety
To further strengthen the elevator safety management, the

property management business has put forward the idea
of “building intelligent elevators with Internet of Things”
to improve the safety and quality of elevators. The Yigou
property management project has installed Cloud Elevator
system, including the Cloud Elevator Internet of Things
system, Cloud Elevator big data analysis platform, apps,
management and operation platform. The Cloud Elevator
system takes a positive role as a 24 hours electronic
housekeeper to monitor the elevator running state and
predict the elevator failure statistically, and intelligently
manage the elevator daily operation, discourage and record
unsafe and uncivilised elevator behaviour.

Hygiene

For the property management business, environmental
officers of each property project carry out centralised
cleaning and maintenance work in each area, beautifying
the environment of the community and improving the
appearance and image of the community every day, in
accordance with the green maintenance standards. In
addition, we engage a third-party testing agency to inspect
the drinking water in projects every year to ensure that the
water quality meets relevant requirements of the Hygienic
Standards of Drinking Water and that drinking water is not
contaminated or harmful to health.
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Privacy Matters

In respect of privacy and confidentiality protection, the Group
strictly complies with and makes reference to the Personal
Information Protection Law of the People’s Republic of China
in the appropriate use and proper handling of stakeholders’
personal data. The Group’s employees are obligated to
retain in confidence all data obtained during the course of
their employment, including but not limited to trade secrets,
know-how, customers’ data and personal data, supplier
information and other confidential information. We strictly
comply with all laws protecting data privacy and formulated
privacy protection guidelines to instruct our employees to
properly handle and store data of employees and customer,
with an aim to avoid any unauthorised editing, use and
resale or use of personal data for other purposes. We also
provide trainings to our staff regularly in order to increase
their awareness in privacy protection.

During the Year, there were no violations or data leakage-
related cases involving us, or substantiated complaints from
any external parties or regulatory bodies about the Group’s
failure to protect the privacy of customers and loss of
customer data.

Protection of Intellectual Property Rights

The Group actively responds to the protection of intellectual
property rights and strictly complies with relevant laws and
regulations including the Patent Law of the People’s Republic
of China, and the Trademark Law of the People’s Republic
of China. The Group promotes intellectual property laws and
regulations, and encourages its employees to protect the
intellectual property rights of third parties. We ensure the
use of authorised software in our business operations. For
materials involving patents and intellectual property rights
of third parties, we will obtain licences and use them with
caution within legal limits to reduce the risk of intellectual
property infringement.
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Aadvertising and Labelling

During the Year, all advertising and publicity activities are
in strict compliance with the advertising and promotion
laws and regulations enforced in regions where we operate
our businesses, including but not limited to the Advertising
Law of the People’s Republic of China and the Law of the
People’s Republic of China on the Protection of Consumer
Rights and Interests. In developing a promotion plan, we
did not publish any advertisement with false statement that
would bring damage to customers.

During the Year, the Group was not aware of any non-
compliance of laws and regulations in relation to advertising
and labelling.

Anti-corruption

The protocols and laws concerned with bribery, privileges,
and political contributions are closely followed by the Group,
and strives to create a law-abiding and honest corporate
culture. To ensure the ethical behaviour and conduct of our
employees in the business environment, the Group requires
directors and employees to participate in anti-corruption
and/or business ethics training corresponding to their
positions at least annually, and to strictly abide by all relevant
laws and regulations. During the Year, we provided anti-
corruption training materials to directors and employees for
their self-learning. Topics covered in the training, including
but were not limited to, how to undertake and practice anti-
corruption responsibilities, and disclosure requirements
for anti-corruption in the ESG report. By going through the
relevant training, our directors and employees of different
categories could have a better understanding of their
corresponding roles and responsibilities in the areas of anti-
corruption and business ethics, as well as important matters
regarding compliance in operations.

68  GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

B RIT#

RAEE - FiE RS MNEFEEERE
ETHMEEEEMERITHES R
HERRER - BEEATRR(FEA
RAMBESE) R(PEARKNE
HEERDRER)  EHEHERETR
B AT B M E SRR T
BRBEENGZNES -

RAEE  NEBW RBERETMEE
& REARNERERNTTR -

RES

REBRBRKRETHERIGEE « BERECE
FEBENBERERE  ZHENTE
BENLEXL - AERETEEKR
BTHBEETANMET  AEEERE
ENBTIHEZLBF2MEEBAR
ERRES R REBEEE - WER
BESTRT A HBEEEDER - RASF
B RARNESERETHRXEERES
ISR E 2 - BIIMAR R E
BERRAEEAREERERREET - M
RE  HEREARETENRERD
BREEX - MBAREI - EFERTAE
BAMETIEMAETHECIREHBR
PEBEFEAMNBEACGKET UK
ARKENEESE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group has an Anti-Corruption Policy, an Anti-Fraud
and Whistle-Blowing Policy, and a Whistle-Blowing Policy
in place that provide employees with whistle-blowing
channels and guidelines, and encourage them to report any
improper behaviours that the Group has been or may be
engaging in, including but not limited to corrupt or criminal
activities, violations of legal and regulatory requirements,
misjudgments, and behaviours that threatens the health and
safety of individuals. The Whistle-Blowing Policy also ensures
that the identities and personal information of whistle-blowers
are kept confidential. Employees are ensured that they will
not be subject to any form of intimidation, retaliation or
improper disciplinary action as a result of reporting any of the
above issues. The Group endeavours to handle all disclosed
information in a confidential and prudent manner, and to
investigate and handle each reported issue as appropriate to
its nature and the relevant circumstances.

During the Year, the Group was not involved in any
concluded legal cases regarding corrupt practices brought
against it or its employees. The Group was also not aware of
any material non-compliance with the laws and regulations
that would have a significant impact on the Group relating
to bribery, extortion, fraud and money laundering, including
but not limited to the Anti-Unfair Competition Law of the
People’s Republic of China, the Criminal Law of the People’s
Republic of China, the Interim Provisions on Prohibition of
Commercial Bribery.

RIR - HEREAHS

AREBERBCRE BRI MCRIREE &
BHRBK)  NRECEBER) - KR
SRMHEBRMRBENIES - MEEMAK
SECEXARLIRTIENTR - B
BETRERERBRIILTFES  ERX
BEEERE  RHA - BREREAR
FRZENTRE (BB IR
BEANSDREAGEERIRE &
B ESER A E M EE TR
ARG - MEXTERD - AKE
BE—DENARBREENEEEE
AR BENER  WRIEFRERA
T R {8 5115 0 A8 Y B M BE
E -

RAFE  AEBEYERRHHAEE
FEHBTREVEEENE SRR
o REBAMAIABERNEEERE
PR - BR - RRFRARERARER
EHRMEBHAEREERERZZENS
H - BREATRMNHEARIMER
PEEHRFE)  (REARKXMEA
B (R ELEEBRITRNETH

ENFE -

F3R 2025 EHEERRAT 69



NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIR - HEREAHS

Community

The Group proactively fulfils its corporate social responsibility
to the communities in which it operates and where its
employees live. To perform as a responsible corporate
citizen, we inspire employees to render support to the
charitable organisations and also encourage them to
participate in the charitable activities of the Group itself. We
have been active in charitable activities, community culture
building, environmental and health protection education, and
meeting labour needs. We have formulated a Community
Investment Policy that sets out the core principles, objectives
and management approach for community investment, to
allow our community to achieve sustainable growth. The
Group also makes in-kind donations to various charity
causes such as disaster reliefs, care funds for the elderly,
child and youth development, education, and environmental
protection.

Care and Concern

The Group has had deep roots in the community and
provided services for the community for years. We take
community engagement as an opportunity to contribute to
the humanistic concern of these local communities.

To provide owners with more attentive services, on 7 March
2025, AOCEAN Property invited professional barbers to
provide tailored haircut services for owners at the Yasha
Village project site in Sanya, Hainan. At the event, the
barbers demonstrated exquisite skills and the property staff
rendered thoughtful services, which received unanimous
praise from the owners.

Emergency Services

Upon the onset of heavy rain and strong winds, the Beijing
North Garden Division activated the severe weather
contingency plan on 8 December 2025. The team stood
fast at the frontline of services, serving as a solid guardian
of the safety and order of the estate. Following the adverse
weather, the service team immediately carried out post-
disaster remediation works, restoring the cleanliness
and good order of the estate with the utmost speed and
meticulousness, thereby swiftly returning daily life to normal.
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THE ESG REPORTING CODE CONTENT ERBRSXHREBRATNGE
INDEX OF THE STOCK EXCHANGE OF HONG 5 it R EARETIARE
KONG LIMITED 5l&
Mandatory Disclosure Requirements Section/Declaration
BB RRE 8BS
Governance Structure ENVIRONMENTAL, SOCIAL
LA AND GOVERNANCE (“ESG”)
GOVERNANCE STRUCTURE
R HERERESC)ER
i
Reporting Principles Reporting Principles
e SR IR A BEE S R A
Reporting Boundary Reporting Scope
b R %0 & b R &6 &
Aspects, General Description Section/Declaration
Disclosures and
KPls
B —R#EER 4: 0 1
RARENIEE
General Disclosure Information on: Emissions, Regulation and
—RE P EE (@) the policies; and Compliance
(o) compliance with relevant laws and regulations that B ERRER

have a significant impact on the issuer relating to
air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BRAERBEN - MKRTHEET - AEREZEEDY
EEER
(a) BOR : &
(o) BFHEITABEALENEBERLROINEIE -
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B —REER
RREMIER

KPIA1.1
BRI AR MR IRAL T

KPIA1.3
FRSAARUEIRALS

KPIA1.4
R RURIRAL 4

KPI'A1.5

BB IEIRA1.5

KPIA1.6
RASAARURIRALG
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Description

The types of emissions and respective emissions data.

BER TR AR S ARRR B REE -

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FESASEEYES (LA E) R (ER) % E (AE
EEEA - BERMIH)

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).
FEAEEREEYEE (CANE) R (ER) = E (AE
EEEM - FERMEAH)

Description of emission target(s) set and steps taken to
achieve them.
A PET S MBEAE B IR R R L B IR ERER A 2058 ©

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.

RRIE R ENEEREEM L - REAPTE] ZHREE
AR N AEDE L BIRPTERIE 5 ©
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Description

S

Aspect A2: Use of Resources

EHEA2 : ERER

General Disclosure

—RIKE

KPI A2.1
AR AARURIRA2.1

KPI A2.2
BASRAABUIRIRA2.2

KPIA2.3
BASAABUIEIRA2.3

KPI A2.4
FARAERIEIRAZ.4

KPI A2.5
BRI RIEIRA2.5

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERBR(BIELIR - K REARMEL)HBER -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (KWh in *000s) and intensity (e.g. per
unit of production volume, per facility).

ARSI SMERE R, LEEER(WE - KRaloh)EE=E
(AFREFTERESE) REE(UEESEN - §IERMER
COR

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BEKERTE(WMABESEN - BIERBTE) °

Description of energy use efficiency target(s) set and steps
taken to achieve them.

R PTRT L YRR IR A e B R I /R B3 L B ARFTERER
BB o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

FtSKEGER/KIR E ] B EAIRERE - LARPTET S8 F7KRL
w B R RAEDE L B IRARERE PR -

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per unit
produced.

IR mFTABEM KRB E (AN 8) R (ER) 84 E
BREE -
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Section/Declaration

BB

Use of Resources

BIRM A

Use of Resources

BIRHMA

Use of Resources

BRI

Use of Resources

BIRMA

Use of Resources

BIRM A

Not applicable — Explained
A — T
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Description

P

Aspect A3: The Environment and Natural Resources
BHEA3 : BIRRAAER

General Disclosure
— R EE

KPI A3.1
FASRAE RIS RAS. 1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
WRBEITAHIRIBERAAERENEANZENBUR -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EBRDERBERARE RO EATE R EKNE R
B ENTH -

Aspect B1: Employment

EEB1 : EfE

General Disclosure
—RR IR

KPI B1.1
RABEAE NIEIEBT .1

KPIB1.2
FASARUIEIRB1.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

EAFTHRRE  BEREAH  TERE - RE - 5K

2 Zft - REEAREAM S REN

PR - M

BFHETAGEATZENHEEERZKIROINER -

a
b

Reust

(
(

=

Total workforce by gender, employment type (for example,
full- or part-time), age group and geographical region.
IR - EEHRR(NEREFRE) - FiER MR e
BE S EE -

Employee turnover rate by gender, age group and
geographical region.
BRI FiBR KRB DEEEIMKLE -
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Regulation and Compliance
ERRER

The Environment and Natural
Resources
RIBRARAER

Employment and Labour
Practices
ERRETIER

Employment and Labour
Practices
EBRRBIER

Employment and Labour
Practices
EBRRBIER



Aspects, General
Disclosures and
KPIs

BE - —REER
RREVER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Description

S

Aspect B2: Health and Safety

[EEB2 : @FEHEZE

General Disclosure

—RIKE

KPI B2.1
BASAA BUIEIRB2.1

KPI B2.2
RS IEIEIRB2.2

KPIB2.3
BB ERIE1RB2.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards.

BEARELZ TERERREES#HEBELEETN

(a) BUR : &

(b) BFHBEITABEATENEBEEZLBROINER -

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.
BE=F(BEERFE)BFATITHMAZBRIEE o

Lost days due to work injury.
ETEELRTIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
TR B X R R 21 - ARBERITRER
A e

Aspect B3: Development and Training

FEEBS : R &IE

General Disclosure

—RIEE

KPI B3.1
RS AA BIEIRBS. 1

KPI B3.2
BASAABUIEIRB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARTHE B BT TIERE A A AR RE AV BUR - fits

FEE -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

EMAIREEER(INESRERE FAEEE)EHMHT
JlEEB L

The average training hours completed per employee by
gender and employee category.
IR EESEMNES - §RESTRX I TIIRE -

BRI - HERER

Section/Declaration

BB

Employment and Labour
Practices

BENSTER

Employment and Labour
Practices
BIERSIER

Employment and Labour
Practices
EEREIER

Employment and Labour
Practices
EBREREIER

Employment and Labour
Practices

BENSTER

Employment and Labour
Practices

BENSTER

Employment and Labour
Practices
BRERETER

wE
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RIR - HERER

Aspects, General
Disclosures and
KPIs
BE- - —REER
BRERIEE

NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
e

Description

P

Aspect B4: Labour Standards

EMEB4 : & T%A|

General Disclosure
— R IR

KPI B4.1
RS 4B 5 1RB4 1

KPIB4.2
RAB AN IE1RB4.2

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BRAPIEE T4 TH) -

@@ BR: &

(b) BTHETABEAZENERERLROIHER

Description of measures to review employment practices to
avoid child and forced labour.
s B E Sl e AR R B T REHIAT -

Description of steps taken to eliminate such practices when
discovered.

R IRE R BN HRERE R PT R S5 -

Aspect B5: Supply Chain Management

[EEBS : ftrEgEERE

General Disclosure
—ARH R

KPI B5.1
RS AA RUIRIRBS. 1

KPIB5.2
BASRAARUIRIRBS5.2

KPIB5.3
RASAERIEIRB5.3

KPIB5.4
RASAERIEIRB5.4

Policies on managing environmental and social risks of the
supply chain.
ERHEENRE R SRRBUR -

Number of suppliers by geographical region.

mipR B MR EREE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

B A AHEEEIED - mERITERENHERS
A - LARIEREITRERA -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

A SR R BB ERE N IRE Rt g A RaER -
AR T MBS o

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

SRR R AR 2% R IR A fn KRBV - A
KABRAFIT R ER A ©
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Employment and Labour
Practices

BENSTER

Employment and Labour
Practices
ERRETER

Employment and Labour
Practices
ERRETIER

Operating Practices
2EED

Operating Practices
B8

Operating Practices
EEEN

Operating Practices
EEE

Operating Practices
2EED



Aspects, General

Disclosures and
KPIs

BE - —REER
RREVER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Description

S

Aspect B6: Product Responsibility

[EEB6 : EmEE

General Disclosure

—RIKE

KPI B6.1
RS AR BIEIRB6.1

KPI B6.2
ISR BIEIRB6.2

KPI B6.3
BASAARIEIRB6.3

KPI B6.4
ISR RIEIRB6.4

KPI B6.5
BB IENIE1RB6.5

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.

BRI RMERIRBOHEREZ S -

BHARER T AR

@ B%E: &

(o) BTHETABEAZENEBERLROINER -

EE - RELALE

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EERDEXEMERT AL RBERPAMARKN S
L e

Number of products and service-related complaints
received and how they are dealt with.

BREMNERMRENIRFERE AREEIE -

Description of practices relating to observing and protecting
intellectual property rights.
Fi ot B o S ARPE AN EE TR R E B o

Description of quality assurance process and recall
procedures.
LS ST RE REMEYIRT -

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
HRIUE B E ERURE RALRBECR - AR T RER A o

RIR - #HER

ERRE

Section/Declaration

BB

Operating Practices
EEBD

Not applicable — Expl
A — T

Operating Practices
EEE

Operating Practices
EEE

Operating Practices
EEIED

Operating Practices
EEE

ained
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RIR - HERER

Aspects, General
Disclosures and

KPIs

BE- - —REER
BRERIEE

NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
e

Description

P

Aspect B7: Anti-corruption

EEB7 : RES

General Disclosure
— R IR

KPI B7.1
SR AE RIS IRBT 1

KPIB7.2
BASARUSIRBT .2

KPI B7.3
RS NIEIERT.C

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

BN IEERER - B8R - BRF RO RER -

@ BE: &k

(

b) ETHEITABEATENERERIRIINER -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERAAHEITASEEER BT EEENETHAR
HEVE B RAFARER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
TP B HE b SR RAE R - AR T MEER U o

Description of anti-corruption training provided to directors
and staff.
Rt mES KB TREN KRB -

Aspect B8: Community Investment

EMEBS : HERE

General Disclosure
—AH R

KPI B8.1
RRSE AN 1RB8

KPI B8.2
FAS AN IE1RB8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
BRALEE2ER T REEMELRTEMBRE R
BEERLEMEHNBOR °

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
HIERER(HE  BREE LIHFTRK BR X
£ 88F) -

Resources contributed (e.g. money or time) to the focus
area.

EFIaBMPRER(MNERNKER) -

78  GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

Section/Declaration

8-l L)

Operating Practices
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Operating Practices
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EEED

Operating Practices
& E BN

Operating Practices
EE BN



THE ESG REPORTING CODE CONTENT
INDEX OF THE STOCK EXCHANGE OF HONG E ‘i@ REA
KONG LIMITED - Part D: Climate-related

Disclosures

Disclosure
Requirements

() Governance
ER

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HEREARE

Description

g

An issuer shall disclose information about:

BITAARBERRAT I HNER -

@)

(i)

)

Disclosures
(Comply Or

Explain)
WEER

(FEFRAEE)

FEEBASXHMARLFNCE

EFRADATHR

51&—DE% - MIKHRMEE

Corresponding
Section

the governance body(s) (which can include a board, committee or equivalent body charged with
governance) or individual(s) responsible for oversight of climate-related risks and opportunities.
Specifically, the issuer shall identify that body(s) or individual(s) and disclose information about:
BEEERGEMARINEEERE(MEEESY LS HMRAZEEE)EA

MEM - AWM E - BITARBHERRBREARKENLTER

how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or
will be developed to oversee strategies designed to
respond to climate-related risks and opportunities;
MBS E A A EE T B AT S R BB B EE
BE MBS ERE J1 R B2 B FE ¥ SRUIBR AR A R\ B A B B0 3R
B

how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

R S E AR R IR B R R e A1t ) 77 = R4
=

how the body(s) or individual(s) takes into account
climate-related risks and opportunities when
overseeing the issuer’s strategy, its decisions
on major transactions, and its risk management
processes and related policies, including whether
the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities;
ZHEBSEAEEEEITANRKE EARZREK
MERERREN RAEBREES - AEER
IR R AE - BIEZREREARETEER
B2 S SRARAR B R S A B AR R O R BT A

Disclosed
B E

Disclosed
[REE

Disclosed
B

Climate Change
FIRB(L

Climate Change
TR,

Climate Change
RIEEL
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NVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERRE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
HEBR YT E
(TEFRER)
(iv) how the body(s) or individual(s) oversees the setting | Disclosed Climate Change
of, and monitors progress towards, targets related | B 5 RIRE L

to climate-related risks and opportunities, including
whether and how related performance metrics are
included in remuneration policies; and

MRS S E A (A B2 B B B SRR AR A R B A B Y
BIRHIEW EREREE - SRS BEBERUE
RN A Z BB LA SR ARl A

(b) management’s role in the governance processes, controls and procedures used to monitor,
manage and oversee climate-related risks and opportunities, including information about:
EREEANESR  BREMEERFERRRIEENEGRE - BEEEEkETHAE
BIELATER -

(i) whether the role is delegated to a specific @ Disclosed
management-level position or management-level = 21
committee and how oversight is exercised over that
position or committee; and
ZABREARERGFENEEEASNERESR
BEURNMEZAERZESHETEE &

(ii) whether management uses controls and procedures | Disclosed Climate Change
to support the oversight of climate-related risks | B %5 RIEE
and opportunities and, if so, how these controls
and procedures are integrated with other internal
functions.
EEERABFEAEEREREXN HEEERIEARE
R AHE - g - BB RAE A N A
BB RE AR PIHEI TR S ©
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Disclosure
Requirements

() Strategy

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Description

Climate-related risks and opportunities

RARERARERANEE

Disclosures
(Comply Or

Explain)
HEER
(T E<FRETE)

RIR - HEREAHS

Corresponding
Section

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term. Specifically, the issuer shall:
BT ANRBEEEA J«/(uﬁAf%ﬁﬁF/\ SIRTEHAR AR ) - FHARAR EEE ©

TRAAB R R IS -

@)

A8 CBRITAE

describe climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital
over the short, medium or long term;

S IRTEEARIBETERE B - PHASKREAZ B HITA
WIREME - BERBNE AN RIZERE R
S

explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate-related
transition risk;
MBITAE#NNSERGAERR - BEZTA
T BRI 2 SR (i AR B 0 B [ B o B SRR A
SR ER

specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
— short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and
MBITAE BN SERGEERRANEE - A8
EEHEEIAIE%EE@TQE%%%GAE’\JH%F'aﬁ%ﬁ(%EHH .
REIRA) ¢

Disclosed
B

Disclosed
BEE

Disclosed
B#E

nE  BEBBHENKANR,

Climate Change
RIRE b

Climate Change
FEEL

Climate Change
RIRE b
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R - HERERRE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
HEBR HEZH
(TEFRER)
(d) explain how the issuer defines ‘short term’, ‘medium | Disclosed Climate Change
term’ and ‘long term’ and how these definitions are | 2% RIEE L

linked to the planning horizons used by the issuer for
strategic decision-making.

R ANMERES - PR UREE
JE 5 QA {a] BLHC SR MEORTE 5 B S0 B A o

Business model and value chain

EREANEERE

An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer shall disclose:
FITAARBEEAFERER CERRRIEBEHERERAMEEENEMNNERZENEA - AR8ME - FITAR
TEINT R ER -

(a) a description of the current and anticipated effects of = Disclosed Climate Change
climate-related risks and opportunities on the issuer's | & 5% RIEE
business model and value chain; and
F 31l S A A L B AN 3B 9 25 1T A Y SETE AR AN E
EEMNEMMESRTE: &

(o) a description of where in the issuer’s business = Disclosed Climate Change
model and value chain climate-related risks and | 2452 RIRE
opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

HEBETANEBRAMEEED - [IREER
MANEBER R (Flan - IRE - BEREE

) -
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R - HEREARE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section

Explain)
HEER
(T E<FRETE)

Strategy and decision-making

REERDRE

An issuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

BITARKEZABRR I RERRRIEEHHRRMRENZENEN - ABME - BITARKE

(@) information about how the issuer has responded to, | Disclosed Climate Change
and plans to respond to, climate-related risks and = = #5& SIEEML
opportunities in its strategy and decision-making,
including how the issuer plans to achieve any
climate-related targets it has set and any targets it
is required to meet by law or regulation. Specifically,
the issuer shall disclose information about:

() current and anticipated changes to the
issuer’s business model, including its resource
allocation, to address climate-related risks and
opportunities;

(i) current and anticipated adaptation and mitigation

efforts (whether direct or indirect);
any climate-related transition plan the issuer has
(including information about key assumptions
used in developing its transition plan, and
dependencies on which the issuer’s transition
plan relies), or an appropriate negative statement
where the issuer does not have a climate-related
transition plan; and

(iv) how the issuer plans to achieve any climate-

related targets (including any greenhouse gas
emissions targets (if any)); and

BRZIT A& K KT BIFE B SR B AR SR h 4nfa]

FEETRIRMBRRE R AEBH AN - BIEBITAGE

WA B IR el H P 3% 2 YRR AS A ETT VA K2 fEAm]

ERICEHREREIWAE - ARBME - BITAR

WEIATE :

() BERERRARE R bR A8 M AL 8 A K T8 B 2k

%f?kﬁﬁ%ﬁt(@%ﬁﬁﬁﬂﬁ){’ﬁﬁE’J“ ;
(i) BARKIBERESTHEFIE R SORME TIE(H%
Sk fEE) ¢

(i) BT AEFIERIRABEER G S (BRI EE
FTEIREANEERZVE - ARZETEIPK
HBEORE)  SEEITALARAEERNEE - 8
EEENE TR

(iv) BEITAGTEINEE EEEH’—:MIHE?%ET“( BIEE
MRERBHMEAR(NEF))

i

=
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R - HERERRE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
HEER HESE
(TEFHER)
(b) information about how the issuer is resourcing, and | Disclosed Climate Change
plans to resource the activities. B RIEE

BRABT SR MG Bl BT BRI ER -

() disclose information about the progress of plans | Disclosed Climate Change
disclosed in previous reporting periods. BHE SARE (L

BELAMSERBAMEESSINEE -

Financial position, financial performance and cash flows

PR~ MBERARRERE

Current financial effect
BRI

(a) An issuer shall disclose qualitative and quantitative = Disclosed Climate Change
information about how climate-related risks and | %5 RIRE L
opportunities have affected its financial position,
financial performance and cash flows for the
reporting period; and
BT NBR TR A BRI AE A R B A8 anfa] s 2 8
TAEERPOIABAOR - MBERRRRSREN
EMMELER R

(o) the climate-related risks and opportunities identified | Disclosed Climate Change
for which there is a significant risk of a material | B #& RIREL
adjustment within the next annual reporting period
to the carrying amounts of assets and liabilities
reported in the related financial statements.

EFESER T —ERFEEBINBERRTHNEE
MEERAEERESZABNEARBK - #5
RIRAEERBR B &
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Requirements

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Description

Anticipated financial effect

EMMEE
@)

The issuer shall disclose qualitative and quantitative

information about how its financial position is

expected to change over the short, medium and long

term, given its strategy to manage climate-related

risks and opportunities, taking into consideration:

(i) its investment and disposal plans; and

(i) its planned sources of funding to implement its
strategy; and

BT ANBRBRCEEETERGAEER RSN

REGTR - WEBBIATEIE - FAREMBARRAERE

B B R RARSAEEZ O TE LR ELER

() HERENGEE &

(i) ERERREFFNESHFTEESHR + &

how the issuer expects its financial performance
and cash flows to change over the short, medium
and long term, given its strategy to manage climate-
related risks and opportunities.
HERBETATERGREERRMEENERE - KA
STHEBEERReREERE  PHRRBNE
1t -

Disclosures
(Comply Or

Explain)
HEER
(T E<FRETE)

Disclosed
B

Disclosed
[REE

RIR - HEREAHS

Corresponding
Section

Climate Change
FIRB(L

Climate Change
TR
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R - HERERRE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section

Explain)
it HEBR YT E
(REB-FRLRTE)

Climate resilience

KIREHE
(@) The issuer shall disclose qualitative and quantitative | Disclosed Climate Change
information about its identified climate-related risks | &5 IR
and opportunities as at the reporting date, which
shall enable an understanding of:
(i) the implications, if any, of the issuer’s assessment
for its strategy and business model, including
how the issuer would need to respond to the
effects identified in the climate-related scenario
analysis;
(i) the significant areas of uncertainty considered in
the issuer’s assessment of its climate resilience;
and
(i) the issuer’s capacity to adjust, or adapt its
strategy and business model to climate change
over the short, medium or long term.
BT AFRBERZER BB BN RIEERERRN
BT REEM - Eith AR -
() BITANDTEREERBMEBEXNTE
(E)  BEETAZTZONESRIZEREESR
DMTHHEENTE
(i) BITABRKEIMENTEHERNENTEE R
ZHEE Rk
(i) BITARBRIKZERFARERE - REMNREAR
B AR ISEABRE S -
(o) how and when the climate-related scenario analysis = Disclosed Climate Change

was carried out, including: BIRE RIRE L
(i) information about the inputs used;
(i) the key assumptions the issuer made in the
analysis; and
(i) the reporting period in which the climate-related
scenario analysis was carried out.
aAfe] R e T RIRIBRATE R DA - B4% -
() EREBARE
(i) BEITAESTTHPTENRIRIRER
(i) EITRIRABREBER DT E R -
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R - HEREARE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
HEER
(FEFR#R)
(I Risk Management
B EE
(@) An issuer shall disclose the processes and related = Disclosed Climate Change
policies it uses to identify, assess, prioritise and | 2 & AIEEE
monitor climate-related risks, including information
about:

(i) the inputs and parameters the issuer uses;

(i) whether and how the issuer uses climate-related
scenario analysis to inform its identification of
climate-related risks;

(i) how the issuer assesses the nature, likelihood
and magnitude of the effects of those risks;

(iv) whether and how the issuer prioritises climate-
related risks relative to other types of risks;

(v) how the issuer monitors climate-related risks;
and

(vi) whether and how the issuer has changed the
processes it uses compared with the previous
reporting period.

BT ANRRERNHEA - FHERREERER - AR

BEEPRSESWRIFERNME RAAEBEE -

BEAAATHENER

() BITACANBAEHR2E

(i) FEFTAFIA R A RIRAERIIE R 247 2K E5

RARAERER -

(i) FITAMAEABERRNTZENEE - Al
KMIZE

(iv) 1T ARA Ranfa) st m x A8 B R e A H R A A AR
R VB IRBED

V) BEITAMAIEREREEERR &
(vi) B2 —(EEEFREAAELL - BITAR A KA E

ERMRE -
(b) the processes the issuer uses to identify, assess, = Disclosed Climate Change
prioritise and monitor climate-related opportunities | B RIRE L

(including information about whether and how
the issuer uses climate-related scenario analysis
to inform its identification of climate-related
opportunities); and

BT ARARBR - SHERIEEE®E  AREEE
PEEESTRFERNMIZ(BREEITANA RN
fal 5 FASRARAE A 18 R 0 1T SR HETE RUIRAE A B &
) K
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Disclosure Description
Requirements

(c) the extent to which, and how, the processes for
identifying, assessing, prioritising and monitoring
climate-related risks and opportunities are integrated
into and inform the issuer’s overall risk management
process.

RIRIERERERAEE R - 7 - BIXBESIRE
EniE - RIMIRAEIT ANBRAREERE -

LA Kz it A HOAR JE AR fe] o
(IV)Metrics and Targets
EEREE
Greenhouse gas emissions
BERBHEN
(a) An issuer shall disclose its absolute gross

greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO,
equivalent, classified as:

e Scope 1 greenhouse gas emissions;

e Scope 2 greenhouse gas emissions; and

e Scope 3 greenhouse gas emissions.

BT ABERBERAARERBBEABENE (U
AE_E(tIREERT)  WHA:

o HEVAERIEBHEN

o HWEAEREBHEN K

o HEIRERIEHEM o
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Disclosures
(Comply Or

Explain)
HEBR
(REB-FRLRTE)

Disclosed
EEE

Disclosed
EEE

Corresponding
Section

HESEH

Climate Change
RIEEL

A. ENVIRONMENTAL
A RIEER

Scope 3 Some
categories of
greenhouse gas
emissions were not
disclosed in this year,
because relevant
information could not
be obtained without
unnecessary cost or
effort.

#HE3 BEREH
WS TERINARE
ERTHER  REZ
FERTEEFNH T
ERANE HHIER
TEFHEEER -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HEREARE

Disclosure
Requirements

Description

measure its greenhouse gas emissions in
accordance with the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional authority or
another exchange on which the issuer is listed to use
a different method for measuring greenhouse gas
emissions;
RIFEERANBITA LTS RIMEEE

R BRETABARBECORERBRZERBR XX
HEIMEIRE(20045F) st EHRERBHA :

disclose the approach it uses to measure its
greenhouse gas emissions

BEERNFTEREREHRNTTA

for Scope 2 greenhouse gas emissions, disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’'s Scope 2 greenhouse
gas emissions; and

HEE2DRERBHM - WEE A REENEE
2RERBBEN - WIRMH B BIRBR AR L BE e (] P
BAOXENER &

for Scope 3 greenhouse gas emissions, disclose the
categories included within the issuer’'s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard
(2011).

HEEIRERBHN - BECEERBZRERZK :
R EERE (HEI)RERREIFE(20119F) At
WS ESHERRBER T A ESEIAEREYMF
BEHER -

Disclosures
(Comply Or

Explain)
HEER
(T E<FRETE)

Disclosed
BEE

Disclosed
BEE

Disclosed
=

Not applicable
ANiE A

Corresponding
Section

A. ENVIRONMENTAL
A RIREM

A. ENVIRONMENTAL
A RIEEM

A. ENVIRONMENTAL
A REER

Scope 3 Some
categories of
greenhouse gas
emissions were not
disclosed in this year,
because relevant
information could not
be obtained without
unnecessary cost or
effort.

#HEZ BEREEH
EE TR AE
ERTHE  RERZ
AT ER ALY
ERANE NHIER
TESHEEER
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RIR - HEREAHS

Disclosure

Requirements

Description

P

Climate-related risks and opportunities

RIREAB AR RS

@)

Capital deployment, internal carbon prices, remuneration and industry-based metrics

An issuer shall disclose the amount and percentage
of assets or business activities vulnerable to:

(i) climate-related transition risks; and

(i) climate-related physical risks
BITABERBRHIUTERZENEESEKE
FHRERESL

() RIBREEER &

(i) RIRMEEEYIRRER

An issuer shall disclose the amount and percentage
of assets or business activities aligned with climate-
related opportunities.
BITABERBR S RRAIGIEAEEN EELER D
MEEREDLL -

BRER - ABREE - HFMRITRER

@)

An issuer shall disclose the amount of capital
expenditure, financing or investment deployed
towards climate-related risks and opportunities.

BT ANBR T AR RIRAEREE R A S R & 2N 5
X RESRENSEE -

An issuer shall disclose:

() an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing,
and scenario analysis); and

(i) the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of
its greenhouse gas emissions;

or an appropriate negative statement that the issuer

does not apply a carbon price in decision-making.

BITARBBWT

() FAEEZITARA REERE S ERREE (D
IRERR  EBEBRBRON) &

(i) T ARRHEER = RN AN T RNDR
TREBEINETEE

FEENDEER  BWRETNREERRPER

HKEE o
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Disclosures
(Comply Or
Explain)
HEBR
(REB-FRLRTE)

Disclosed
EEE

Disclosed
B#E

Disclosed
EEE

Disclosed
B#E

Corresponding
Section

HESEH

Climate Change
FIEEL

Climate Change

=

RIRE(L

Climate Change
RIEEL

Climate Change
FIRE(L
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R - HEREARE

Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
WEER
(T E<FRETE)
(c) An issuer shall disclose whether and how climate- | Disclosed Climate Change
related considerations are factored into remuneration | 25 RIRE L

policy, or an appropriate negative statement.
BIAARBRRGAEZE RR XA RAOEIHAA S
BB - SREE NS EER -

(@ In determining the industry-based metrics that the | Disclosed Climate Change

issuer discloses, an issuer is encouraged to refer to | B RIRE L
and consider the applicability of the industry-based
metrics associated with disclosure topics described
in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.
FERTE WEEPBLLATRIGIRS - AR FPASENEITA
2Z( (BRSSPI A R RIS25% T 5
BIERMEMMERIRE - 8 REMEERR
VAT AR EE SR P e B B - REAR ARV T 48
B WERAERRHEA -

Climate-related targets

RIZEEER

(a) An issuer shall disclose (a) the qualitative and | Disclosed A. ENVIRONMENTAL
quantitative climate-related targets the issuer has set | 2 & A REER
to monitor progress towards achieving its strategic
goals; and (b) any targets the issuer is required to
meet by law or regulation, including any greenhouse
gas emissions targets.
BTARBRBE)ERERERAREBRNERMR
EREREEENTEEREER - RiyEEICE
MERBITAEZINEMER  BREMAERE
BB AR -

(o) An issuer shall disclose information about its | Disclosed A. ENVIRONMENTAL
approach to setting and reviewing each target, and @ 2 & A REER
how it monitors progress against each target.
BOANABRBRERTEREZEREEENFE UKk
HIn(ee R E g -
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Disclosure Description Disclosures Corresponding
Requirements (Comply Or Section
Explain)
HEBR YT E
(REB-FRLRTE)
(© An issuer shall disclose information about its = Disclosed A. ENVIRONMENTAL
performance against each climate-related target | = %5 A REEHR
and an analysis of trends or changes in the issuer’s
performance

BT AAREARSARIRIER B IRAERMER
AR 31T AR B B S b A -

(d) For each greenhouse gas emissions target, an issuer | Disclosed A. ENVIRONMENTAL
shall disclose: BipE A IRIBER
(i) which greenhouse gases are covered by the
target;

(i) whether Scope 1, Scope 2 or Scope 3
greenhouse gas emissions are covered by the
target;

(i) whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas
emissions target;

(iv) whether the target was derived using a sectoral
decarbonisation approach; and

(v) the issuer’s planned use of carbon credits to
offset greenhouse gas emissions to achieve any
net greenhouse gas emissions target.

HE—AERBYMER - BITAERE

() BEREWLRERE

(i) BEREMELET  HEKBEILEREH

B
(i) LEEERAEREHNBEERERRERET
WHFEEE
(v) BEREERATERR EB LN
()%ﬁAﬁ%ﬁmmF%ﬁ%m*ﬁ%wm AEI

EE'TT/Miﬁ%%%FE&/?%E H *ﬁ:
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DIRECTORS’ BIOGRAPHIES

EXECUTIVE DIRECTORS

Mr. Wei Chunxian, aged 62, was appointed as an executive
Director and the chairman of the Board of the Company on 17
February 2014, and was appointed as the chief executive officer
of the Company on 1 April 2021. He also acts as the chairman of
the nomination committee of the Company. Mr. Wei Chunxian is
also a director of certain subsidiaries of the Company. In addition,
he is also the president of GR Properties USA Inc. and East Pacific
Properties LLC (each a US subsidiary of the Company).

Mr. Wei Chunxian graduated from the Department of Architecture,
Beijing University of Civil Engineering and Architecture (3t RELE
TF2EPR) in 1985 and was conferred a Bachelor of Engineering
degree in architecture. Thereafter, Mr. Wei Chunxian obtained the
senior engineer qualification in 1995. Mr. Wei Chunxian has more
than 10 years of management experience in the real estate sector.

Mr. Wei Chunxian is a director of Gang Rui International Investment
(HK) Limited and Beijing Guorui Real Estate Development
Co. Limited* (AL B /F tEMEHFR A F), the substantial
shareholders of the Company.

Mr. Wei Chunxian is a shareholder of Beijing Guorui Holdings
Company Limited* (b RESHIER B R A Al), a substantial
shareholder of the Company while Mr. Sun Zhongmin is also the
shareholder of that company.

Mr. Wei Laier, aged 32, is the son of Mr. Wei Chunxian (the
chairman of the Board of the Company and chief executive officer
of the Company), was appointed as an executive Director and the
vice chairman of the Board of the Company on 26 June 2025. Mr.
Wei Laier is also the vice president of Talented Chief Limited (a UK
subsidiary of the Company) and East Pacific Properties LLC (a US
subsidiary of the Company), respectively.

Mr. Wei Laier graduated from Columbia University with a degree
in Bachelor of Arts in Financial Economics. Mr. Wei Laier has over
5 years of experience in the real estate sector including property
development, investment and management worldwide projects. Mr.
Wei Laier has comprehensive experience in property acquisition,
property refinancing and property operational management.
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REBEE  BEATE R W=
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B AR _ZE-_—FNA—HEZTAAR
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IRECTORS’ BIOGRAPHIES
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Mr. Sun Zhongmin, aged 59, was appointed as an executive
Director on 17 February 2014.

Mr. Sun Zhongmin has been involved in the real estate sector
since 1992. He has been engaged in preliminary work of real
estate projects and is conversant with the procedures for various
formalities and the relevant requirements. Mr. Sun Zhongmin is
currently a director of Beijing Guorui Holdings Company Limited* (1t

REISERARAT).

Mr. Sun Zhongmin is a director of Beijing Guorui Real Estate
Development Co. Limited* (At REIHEHEMRZEERAF), a
substantial shareholder of the Company.

Mr. Sun Zhongmin is a shareholder of Beijing Guorui Holdings
Company Limited* (1b 5 B £ 15 % A R 2 7]) while Mr. Wei Chunxian
is also the shareholder of that company.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Tung Woon Cheung Eric (“Mr. Tung”), aged 55, was
appointed as an independent non-executive Director on 17 February
2014. He also acts as the chairman of the Company’s audit
committee and a member of each of the Company’s remuneration
committee and nomination committee.

Mr. Tung graduated from York University, Toronto, Canada with
a bachelor’s honours degree in administrative studies. Being an
experienced Hong Kong certified public accountant and a U.S.
certified public accountant (practising), he has gathered many years
of experience in the financial and capital markets. Mr. Tung has
been appointed as an executive director, company secretary and
authorised representative of Beijing Enterprises Holdings Limited
(a company listed on the Main Board of the Stock Exchange,
stock code: 392) since 1 January 2025 and has also served as
the chief financial officer since 1 July 2021. Mr. Tung also served
as an executive director, the chief financial officer and company
secretary of Beijing Enterprises Water Group Limited (a company
listed on the Main Board of the Stock Exchange, stock code: 371),
an independent non-executive director of South China Financial
Holdings Limited (a company listed on the Main Board of the Stock
Exchange, stock code: 619), an independent non-executive director
of Jinke Smart Services Group Co., Ltd. (a company listed on the
Main Board of the Stock Exchange, stock code: 9666) as well as
the company secretary of Biosino Bio-Technology and Science
Incorporation (a company listed on GEM of the Stock Exchange,
stock code: 8247).

*

The English name is an unofficial translation for identification purpose only
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Ms. To Tsz Wan Vivien (“Ms. To”), aged 55, was appointed as an
independent non-executive Director on 14 February 2018. She also
acts as a member of each of the Company’s audit committee and
remuneration committee.

Ms. To is a Certified Public Accountant (CPA Practicing) and
Certified Tax Adviser (CTA). She has over 30 years of experience
in finance and accounting field and over 20 years of management
experience in information technology audit, computer system,
finance and administration. Ms. To is the owner of a Hong Kong
accounting firm which provides extensive management and
consultancy services of accounting, audit, company secretary and
taxation for the subsidiaries of listed companies from Europe, China,
Southeast Asia and Hong Kong. She is a member of the Hong
Kong Institute of Certified Public Accountants, the Association of
Chartered Certified Accountants and the Taxation Institute of Hong
Kong.

Mr. Leung Louis Ho Ming (“Mr. Leung”), aged 43, was
appointed as an independent non-executive Director and member
of the audit committee and nomination committee and chairman
of the remuneration committee of the Company on 9 February
2020. Mr. Leung is an independent non-executive director of
Future Data Group Limited (a company listed on the GEM of the
Stock Exchange, stock code: 8229) as well as an independent
non-executive director of Mabpharm Limited (a company listed on
the Main Board of the Stock Exchange, stock code: 2181). Mr.
Leung was the financial controller and company secretary of AL
Group Limited (a company listed on GEM of the Stock Exchange,
stock code: 8360) from September 2019 to May 2022. Mr. Leung
was a chief financial officer and company secretary of Prosperous
Future Holdings Limited (formerly known as China Child Care
Corporation Limited, a company listed on the Main Board of the
Stock Exchange, stock code: 1259) from June 2017 to May 2019
and from January 2018 to May 2019 respectively.

Mr. Leung holds a bachelor degree of Science in Quantitative
Finance from The Chinese University of Hong Kong in 2004. He
has been a member of Hong Kong Institute of Certified Public
Accountant since 2008 and has over 10 years of experience
in accounting and auditing for Hong Kong listed and private
companies.

DIRECTORS’ BIOGRAPHIES
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PCORPORATE GOVERNANCE REPORT
EXREQHRE

CORPORATE GOVERNANCE CODE

The Board is committed to maintaining and ensuring high standards
of corporate governance practice. The Company stresses the
importance of maintaining the quality of the Board by ensuring that
the Directors possess a wide range of expertise and the effective
implementation of an accountability system, so as to ensure that
business activities and decision making processes are regulated in
a proper manner. The Company’s corporate governance practices
are based on the principles and code provisions in the Corporate
Governance Code (the “CG Code”) as set out in Appendix C1 to the
Rules Governing the Listing of Securities (the “Listing Rules”) on The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).

In the opinion of the Board, the Company had complied with all
code provisions set out in the CG Code contained in Appendix C1
to the Listing Rules during the Year except the deviation of code
provision C.2.1 stated in the paragraph headed “Chairman and
Chief Executive Officer” on page 99.

The Company will seek to improve its management and raise its
control level to enhance the Company’s competitiveness and
operating efficiency, to ensure its sustainable development and to
generate greater returns for the Shareholders.

A. BOARD

The primary role of the Board is to maximise long-term
Shareholder’s benefit. It assumes the responsibility for
providing effective and responsible leadership and control of
the Company, and directing and supervising the Company’s
affairs in the pursuit of the Group’s strategic objectives.

The executive Directors and the management of the
Company are responsible for the day to day operations
of the Company whereas the independent non-executive
Directors are responsible for ensuring a high standard of
financial and management reporting to the Board and the
Shareholder as well as to provide a balanced composition in
the Board so that there is a strong independent element on
the Board.
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At present, the Board comprises two executive Directors and
three independent non-executive Directors. The Directors as
at the date of this report were:

Executive Directors
Mr. Wei Chunxian (Chairman and Chief Executive Officer)
Mr. Wei Laier (appointed on 26 June 2025)

Mr. Sun Zhongmin

Independent Non-executive Directors
Mr. Tung Woon Cheung Eric

Ms. To Tsz Wan Vivien

Mr. Leung Louis Ho Ming

The biographical details of the current Directors are set out
on pages 93 to 95 of this report. The Board possesses a
balance of skills and experience which are appropriate for the
requirements of the business of the Company. The opinions
raised by the independent non-executive Directors in the
Board meetings facilitate the maintenance of good corporate
governance practices. All independent non-executive
Directors have the appropriate professional qualifications
and accounting and related financial management expertise
as required by Rule 3.10 of the Listing Rules. A balanced
composition of executive and independent non-executive
Directors also generates a strong independence element on
the Board, which allows independent and objective decision
making process for the best interests of the Company.
The Company will review the composition of the Board
regularly to ensure the Board possesses the appropriate
and necessary expertise, skills and experience to meet the
developmental needs of the business of the Group.

The letters of appointment of the independent non-executive
Directors, namely Mr. Tung Woon Cheung Eric, Ms. To Tsz
Wan Vivien and Mr. Leung Louis Ho Ming, entered with
the Company expired on 16 February 2026, 13 February
2026 and 8 February 2026 respectively and their letters of
appointment had been extended for one year commencing
on 17 February 2026, 14 February 2026 and 9 February
2026 respectively.

The service agreements of the executive Directors, namely
Mr. Wei Chunxian and Mr. Sun Zhongmin, entered with the
Company expired on 16 February 2026 respectively and
both of their service agreements had been extended for one
year commencing on 17 February 2026.

The service agreement of the executive Director, namely Mr.
Wei Laier, entered with the Company will expire on 24 June
2026 and the extension of his service agreement will be
subject to the Company’s approval.
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ORPORATE GOVERNANCE REPORT
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In compliance with Rule 3.10A of the Listing Rules, the
Company has appointed three independent non-executive
Directors, representing half of the Board. Other than their
directorships with the Company, all independent non-
executive Directors are free from any business or other
relationship with the Company. The Company has received
from each independent non-executive Director, who were
in the Board during the Year, an annual confirmation of his/
her independence pursuant to Rule 3.13 of the Listing Rules
and the Company considers the independent non-executive
Directors to be independent.

The Board’s primary functions are to set corporate policy
and overall strategy for the Group and to provide effective
oversight of the management of the Group’s business and
affairs. Apart from its statutory responsibilities, the Board
also approves the strategic plans, key operational issues,
investments and loans, reviews the financial performance of
the Group and evaluates the performance and compensation
of senior management. These functions are either carried
out directly by the Board or through committees established
by the Board. The Board is also responsible to maintain
effective risk management and internal control systems.

Save as disclosed in the section of “Directors’ Biographies”,
there is no financial, business, family or other material/
relevant relationship among the members of the Board.

Regular Board meetings are held at least four times a year
to approve the annual and interim results, and to review the
business operation and the internal control system of the
Group. Apart from these regular meetings, Board meetings
are also held to approve major issues. At least 14 days’
notice of each regular meeting is given to all Directors.
Agendas and accompanying Board papers are sent not
less than three days before the date of Board meetings
to ensure that the Directors are given sufficient time to
review the same. Draft minutes of Board meetings and
Board committee meetings are circulated to Directors for
their review and comment. All the said minutes are kept by
the company secretary of the Company and are open for
inspection at any reasonable time on reasonable notice by
any director.
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According to the code provision C.2.1 of the CG Code,
the roles of the chairman and the chief executive should
be separate and should not be performed by the same
individual.

During the Year, Mr. Wei Chunxian acted as the chairman
and the chief executive officer of the Company. Given all
major decisions are reserved to the Board, the Company
considers that there is an adequate balance of power and
authority in place between the Board and the management
of the Company.

The procedures and process of appointment and removal
of directors are laid down in the Company’s Articles of
Association (the “Articles”).

All Directors (including independent non-executive Directors)
have entered into service contracts or letters of appointment
(as the case may be) with the Company for a term of one
year, which is terminable by either party by giving no less
than three months’ or one month notice in advance to each
other (as the case may be), subject to retirement from office
by rotation and re-election at annual general meeting.

Pursuant to Article 77 of the Articles, any Director so
appointed by the Board as an addition to the existing Board
or to fill a casual vacancy shall hold office until the next
following annual general meeting of the Company and shall
then be eligible for re-election.

Pursuant to Article 81 of the Articles, at every annual general
meeting one-third of the directors for the time being or,
if their number is not a multiple of three, then the nearest
number to but not less than one-third shall retire from office
by rotation provided that every director shall be subject to
retirement by rotation at least once every three years.

Pursuant to Article 83 of the Articles, a retiring director shall
be eligible for re-election.

Pursuant to Article 77 of the Articles, Mr. Wei Laier, who
was appointed as an executive director of the Company on
26 June 2025, will retire from his office at the forthcoming
annual general meeting and, being eligible, offer himself for
re-election.

Pursuant to Articles 81 and 83 of the Articles, Mr. Wei
Chunxian and Mr. Sun Zhongmin will retire by rotation at the
forthcoming annual general meeting and, being eligible, offer
themselves for re-election.
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Pursuant to the code provision B.2.3 in the Corporate
Governance Code as set out in Appendix C1 to the Listing
Rules, if an independent non-executive director serves an
issuer for more than nine years, any further appointment
of such an independent non-executive director should be
subject to a separate resolution to be approved by the
shareholders. As Mr. Tung Woon Cheung Eric has served
as an independent non-executive Director for more than
nine years since his appointment in February 2014, his re-
appointment will be subject to separate resolution at the
forthcoming annual general meeting.

The latest version of the board diversity policy was adopted
by the Board and became effective on 1 January 2022 (the
“Board Diversity Policy”). The Board Diversity Policy aims to
set out the approach to achieve diversity on the Board. The
Company recognises and embraces the benefits of having a
diverse Board to enhance the quality of its performance.

When determining the composition of the Board and in
particular, the selection of candidates for Board membership,
the Company will consider board diversity in terms of,
among other things, gender, age, experience, cultural and
educational background, expertise, skills and know-how. All
Board appointments will be based on merits, and candidates
will be considered against objective criteria, having due
regard for the benefits of diversity on the Board. Selection
of candidates will be based on the Company’s nomination
policy and will take into account the Board Diversity Policy.
The ultimate decision will be based on merit and contribution
that the selected candidates will bring to the Board, having
due regard to the benefits of diversity on the Board and also
the needs of the Board without focusing on a single diversity
aspect.

The Board will take opportunities to increase the proportion
of female members over time when selecting and making
recommendation on suitable candidates for Board
appointments. The Board would ensure that appropriate
balance of gender diversity is achieved with reference
to stakeholders’ expectation and international and local
recommended best practices, with the ultimate goal of
bringing the Board to gender parity. The Board also aspires
to having an appropriate proportion of directors who have
direct experience in the Group’s core markets, with different
ethnic backgrounds, and reflecting the Group’s strategy.

For the purpose of implementation of the Board Diversity
Policy, the following measurable objectives were adopted:

1. The Company should comply with the requirements
on board composition under the Listing Rules from
time to time.

2. The number of independent non-executive Directors
should be not less than three and one-third of the
Board.
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&, At least one of the independent non-executive
Directors must have appropriate professional
qualifications or accounting or related financial
management expertise.

4. At least one Director should be the professional or
have intensive experience of the industry in which
the Group operates.

The Board has achieved the measurable objectives under
the Board Diversity Policy for the Year.

The Board has reviewed the Board Diversity Policy and its
effectiveness for the Year.

The nomination committee of the Company (the “Nomination
Committee”) will conduct regular assessment of the gender
diversity profile, including the gender balance at the Board
level and progress towards achieving gender diversity
targets.

The Nomination Committee will review the Board Diversity
Policy at least on an annual basis, as appropriate, to
ensure the effectiveness of the Board Diversity Policy. The
Nomination Committee will discuss any revisions that may be
required, and recommend any such revisions to the Board
for consideration and approval.

The details of workforce composition were disclosed under
the Environmental, Social and Governance Report in this
report.

As at 31 December 2025, the Group had 438 employees
(within the reporting scope under the Environmental, Social
and Governance Report), approximately 68.7% of whom
were male and approximately 31.3% of whom were female.

The Board regularly assesses the Group’s diversity profile
of all levels of employees and considers the diversity policy
to attract, retain and motivate employees from the widest
possible pool of available talent. The Board considers that
the gender ratio of the workforce of the Group, including the
Board and the senior management, is appropriate for the
operations of the Group and will strive to maintain the gender
diversity of the workforce.
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As at the date of this report, the Board comprises five
male Directors and one female Director. The Nomination
Committee considered that the Board had achieved gender
diversity and possessed skill and expertise and a diverse
mix appropriate for the business of the Company and will
review the composition and diversity of the Board annually to
ensure its continued effectiveness.

Measures to develop a pipeline of potential successors to
achieve gender diversity:

° The Board will identify potential successors internally,
having regard to the industry expertise, leadership
skills, decision making capabilities, communication
skills and professional qualification of the staff.

° The Board will also consider outside sources such as
head hunter and referral.

The Board is not aware of any factors or circumstances
which make achieving gender diversity across the workforce
(including senior management) of the Group more
challenging or less relevant.

Pursuant to the CG Code and Rules 3.09F, 3.09G and
3.09H of the Listing Rules (as applicable), all Directors
should participate in continuous professional development
to develop and refresh their knowledge and skills. This is to
ensure that their contribution to the Board remains informed
and relevant.

Reading materials on relevant topics have been issued to
Directors where appropriate. All Directors are encouraged to
attend relevant training courses. Newly appointed Director
has received formal and tailored induction and training
on his/her appointment, so as to ensure that he/she has
appropriate understanding of the business and operations
of the Group and that he/she is fully aware of his/her
responsibilities and obligations under the Listing Rules and
the relevant regulatory requirements.
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According to the records maintain by the Company, the
Directors received the following training with an emphasis on
the roles, functions and duties of a director of a listed issuer
in compliance with the requirements of the CG Code on
continuous professional development during the Year:
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REBARRBPRIF 2L - RAFE
BIKEEEATADARRETERER
ZHE  BFCEBRIUTHEI - EpZE
ErMAREENALR  BENREE:

Attended

seminars/

Read briefings
materials HEWHS

Directors B2E BEM R BN
Executive Directors HITEE

Mr. Wei Chunxian BaEstt 4 v
Mr. Wei Laier BARMm AL 4 4

(appointed on 26 June 2025) (R=ZFZAFNAZFNHEZF)

Mr. Sun Zhongmin FRMREE 4 v
Independent Non-executive Directors 8  IF 778 E

Mr. Tung Woon Cheung Eric ERESE 4 v
Ms. To Tsz Wan Vivien MHERELL v 4
Mr. Leung Louis Ho Ming PSS v v

During the Year, all Directors confirmed that they have
complied with the CG Code and Rules 3.09F, 3.09G and
3.09H of the Listing Rules (as applicable).

There were twelve Board meetings and two general meetings
held during the Year. The attendance of the Directors at the
Board meetings and the general meetings was as follows:

WAFE  FIEZERER  HEHEE
S EERSTR) R TR BIZE3.09F
{5 ~ 53.09G 1K M FE3.00HIE (2@ ) -

RAFE  BRITT__AEZREGH
MABRAE - EEHFEZRES
BRAENERMAT

No. of meetings attended/
held during the tenure of
the Directors
ESEHAEE
BITEBRE

Board General
meeting(s) meeting(s)

Directors BE EEREE BRAE
Executive Directors HITEE

Mr. Wei Chunxian BiELEE 12/12 2/2

(Chairman and Chief Executive Officer) — (F/EF#7TE#4#)

Mr. Wei Laier BRI k& 6/6 2/2
Mr. Sun Zhongmin FRMREE 12/12 2/2
Independent Non-executive Directors B TIENITEE

Mr. Tung Woon Cheung Eric ERESE 12/12 2/2
Ms. To Tsz Wan Vivien HEREL+ 12/12 2/2
Mr. Leung Louis Ho Ming RS S A 12/12 2/2
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According to code provision C.1.5 of the CG Code,
independent non-executive Directors and other non-
executive Directors should attend the annual general
meeting and develop a balanced understanding of the views
of shareholders. All independent non-executive Directors of
the Company attended (i) the annual general meeting of the
Company held on 27 June 2025; and (i) the extraordinary
general meeting of the Company held on 15 August 2025.

The Board is committed to maintaining and ensuring high
standards of corporate governance practice. The Company
stresses the importance of maintaining the quality of the
Board by ensuring that the Directors possess a wide
range of expertise and the effective implementation of
an accountability system, so as to ensure that business
activities and decision making processes are regulated in a
proper manner.

The Company has complied with the code provisions set out
in the CG Code throughout the Year except the deviation
of code provision C.2.1 stated in the paragraph headed
“Chairman and Chief Executive Officer” on page 99.

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model
Code”) as set out in Appendix C3 to the Listing Rules as
its own code of conduct regarding directors’ securities
transactions. Having made specific enquiry to all Directors,
the Directors confirmed that they had complied with the
required standard set out in the Model Code throughout the
Year.
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The Board is responsible for performing the corporate
governance functions set out in provision A.2.1 of the CG
Code.

During the Year, the Board reviewed the training and
continuous professional development of Directors and senior
management, the compliance of the Model Code and the
Company’s compliance with the CG Code.

The latest version of the nomination policy was adopted by
the Board and became effective on 1 January 2022 (the
“Nomination Policy”).

The Nomination Policy aims to set out the approach to
guide the Nomination Committee in relation to the selection,
appointment and re-appointment of the Directors. The
Nomination Policy aims to ensure that the Board has a
balance of skills, experience, knowledge and diversity
of perspectives appropriate to the requirements of the
Company’s business.

The Nomination Committee will evaluate, select and
recommend candidate(s) for directorships to the Board by
giving due consideration to criteria including but not limited
to (collectively, the “Criteria”):

(@) Diversity in aspects including but not limited to
gender, age, experience, cultural and educational
background, expertise, skills and know-how;

(b) Sufficient time to effectively carry out their duties; the
number of listed and non-listed companies they serve
should be limited to reasonable numbers;

(@) Qualifications, including accomplishment and
experience in the relevant industries the Company’s
business is involved in;

(d) Independence;

(e) Reputation for integrity;

® Potential contributions that the individual(s) can bring
to the Board; and

9 Commitment to enhance and maximize Shareholders’
value.
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The Nomination Committee will recommend to the Board
for the appointment of a Director in accordance with the
following procedures and process:

(@)

The Nomination Committee will, giving due
consideration to the current composition and size
of the Board, develop a list of desirable skills,
perspectives and experience at the outset to focus
the search effort;

The Nomination Committee may consult any source it
deems appropriate in identifying or selecting suitable
candidates, such as referrals from existing Directors,
advertising, recommendations from an independent
agency firm and proposals from Shareholders with
due consideration given to the Criteria;

The Nomination Committee may adopt any process it
deems appropriate in evaluating the suitability of the
candidates, such as interviews, background checks,
presentations and third-party reference checks;

Upon considering a candidate suitable for the
directorship, the Nomination Committee will hold
a meeting and/or by way of written resolutions to,
if thought fit, approve the recommendation to the
Board for appointment;

The Nomination Committee will thereafter make
the recommendation to the Board in relation to
the proposed appointment and the proposed
remuneration package;

The Board will have the final authority on determining
the selection of nominees and all appointment of
Directors will be confirmed by the filing of the consent
to act as Director of the relevant Director (or any
other similar filings requiring the relevant Director to
acknowledge or accept the appointment as Director,
as the case may be) to be filed with the Companies
Registry of Hong Kong;
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(9 In order to be eligible to be elected as Director
at any general meeting, the candidate should be
recommended by the Board; or a notice in writing
by a member of the Company given his intention to
propose such candidate, and also a notice in writing
by the candidate of his willingness to be elected.
These notices should be given to the company
secretary of the Company within the lodgment period
specified in the relevant Shareholder circular (a) a
written nomination of the candidate, (b) a written
confirmation from such nominated candidate of
his or her willingness to stand for election, and (c)
biographical details of such nominated candidate
as required under Rule 13.51(2) of the Listing Rules.
Particulars of the candidate so proposed will be sent
to all Shareholders for information by a supplementary
circular; and

(h) In the context of re-appointment of retiring Directors
by giving due consideration to the overall contribution
and service to the Company of the retiring Director(s)
including the attendance of Board meetings and,
where applicable, general meetings, and the level
of participation and performance on the Board;
and whether the retiring Director(s) continue(s) to
satisfy the criteria, thereafter recommend retiring
Director(s) to the Board for re-appointment. The
Nomination Committee and/or the Board shall then
make recommendation to Shareholders in respect of
the proposed re-election of Director(s) at the general
meeting.

The Nominations Committee should include in its
recommendation to the Board for consideration the
justifications for re-appointing a member who has completed
three consecutive terms of service (each of three years). For
an independent non-executive director who has completed
more than three consecutive terms of service (i.e. nine
years), the recommendation for re-appointment should
state why the Nominations Committee believes he/she is
still independent and should be re-appointed, including the
factors considered, the process and the discussion of the
Nominations Committee in arriving at such determination,
and such Director’s further appointment should be subject
to a separate resolution to be approved by Shareholders.
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Details of the retiring members who are to stand for re-
appointment at an annual general meeting, including their
personal particulars and the Board’s recommendations,
will be included in a circular to be sent to the Shareholders
for consideration in accordance with the applicable Listing
Rules.

The Board will be ultimately responsible for the selection,
appointment and re-appointment of Directors.

The Nomination Committee will launch a formal process to
review the Nomination Policy periodically to ensure that it
is transparent and fair, remains relevant to the Company’s
needs and reflects the current regulatory requirements
and good corporate governance practice. The Nomination
Committee will discuss any revisions that may be required
and recommend any such revisions to the Board for
consideration and approval.

The Company has arranged appropriate insurance cover in
respect of potential legal actions against its directors and
officers.

BOARD COMMITTEES

As part of good corporate governance, the Board has set
up an audit committee, a nomination committee and a
remuneration committee, for overseeing particular aspects
of the Company’s affairs. All Board committees have been
established with defined written terms of reference, which
are posted on the websites of the Company and the Stock
Exchange. All the Board committees should report to the
Board on their decisions or recommendations made.

The Board set up the audit committee in July 1999 with
specific written terms of reference (which have been revised
subsequently to cope with changes) (the “Audit Committee”)
which clearly deal with its authority and duties. The Audit
Committee’s role is to review the Group’s financial reporting,
internal controls and corporate governance issues and to
make relevant recommendations to the Board.
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During the Year and up to the date of this report, the Audit
Committee comprises three Independent Non-executive
Directors, which have been and are:

Mr. Tung Woon Cheung Eric (Chairman)
Ms. To Tsz Wan Vivien
Mr. Leung Louis Ho Ming

The corporate governance functions performed during the
Year included the following:

@)

to develop and review an issuer’s policies and
practices on corporate governance and make
recommendations to the Board;

to review and monitor the training and continuous
professional development of directors and senior
management;

to review and monitor the issuer’s policies and
practices on compliance with legal and regulatory
requirements;

to develop, review and monitor the code of conduct
applicable to employees and directors; and

to review the issuer’'s compliance with the CG Code
and disclosure in the Corporate Governance Report.

In discharging its responsibilities, the Audit Committee has
performed the following tasks during the Year:

)

(i)

(i)

reviewed the effectiveness of the audit process in
accordance with the applicable standards;

reviewed the draft interim and annual financial
statements and the related draft results
announcements;

reviewed the auditing and financial reporting matters,
including the key audit matters of the consolidated
financial statements for the year ended 31 December
2024 which are set out in the annual report of the
Company for the year ended 31 December 2024,
with the external auditor of the Company;
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(vi)

(vii)

(viil

()

reviewed the audit planning for the Year;

reviewed the change in accounting standards and
assessed the potential impacts on the Group’s
consolidated financial statements with external
auditor of the Company;

discussed with the management the relevant issues
including financial, operational and compliance
controls and risk management functions and ensured
that the management has discharged its duty to
have an effective internal control system including the
adequacy of resources, qualifications and experience
of staff of the Group’s accounting and financial
reporting function, and their training programmes and
budget;

reviewed the effectiveness of the internal audit
functions of the Group;

reviewed the continuing connected transactions
of the Company with the external auditor of the
Company; and

made recommendation on the appointment or
reappointment of the external auditor and approved
their terms of engagement.

Each member of the Audit Committee has unrestricted
access to the auditor and all senior management of the
Group. During the Year, the Audit Committee had met twice
with the external auditor of the Company.

The audit committee has reviewed the annual results and
has no dissenting view on the accounting policies of the
companies adopted by the Group and on the Group’s
internal controls and risk management, accounting and
financial reporting functions.

All members of the Audit Committee possess in-depth
experience in their profession. All of them possess
appropriate professional qualifications or accounting or
related financial management expertise as required under
Rule 3.21 of the Listing Rules.
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The Audit Committee held eight meetings during the Year
under review and the attendance of its members was as
follows:
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REBFERNERIT\AEZEZESS
o ERKBMHEERIT

No. of meetings attended/
held during the tenure
of the Directors

EETHREES
Directors 2= BITHFBERE
Mr. Tung Woon Cheung Eric (Chairman) &350 4 (/) 8/8
Ms. To Tsz Wan Vivien Ti‘%‘ii'éﬁi 8/8
Mr. Leung Louis Ho Ming JEIS ST 8/8

The Board set up the Nomination Committee in March
2007 with specific written terms of reference (which have
been revised subsequently to cope with changes) which
clearly deal with its authority and duties. The Nomination
Committee’s roles are principally to review the structure, size
and composition of the Board on a regular basis and make
recommendations to the Board regarding any proposed
changes; identify individuals suitably qualified to become
Board members and make recommendations to the Board
in this regard; and assess the independence of independent
non-executive Directors.

In compliance with Rule 3.27A of the Listing Rules, the
Nomination Committee is chaired by the chairman of the
Board and comprises a majority of independent non-
executive Directors.

During the Year and up to the date of this report, the
Nomination Committee comprises one Executive Director
and three Independent Non-executive Directors, which have
been and are:

Mr. Wei Chunxian (Chairman)
Mr. Tung Woon Cheung Eric
Ms. To Tsz Wan Vivien (appointed on 26 June 2025)

Mr. Leung Louis Ho Ming
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The work performed by the Nomination Committee during
the Year included the following:

(i) to review the structure, size and diversity (including
without limitation, gender, age, cultural and
educational background, ethnicity, professional
experience, skills, knowledge and length of services)
of the Board and make recommendations on any
proposed changes to the Board to complement the
Company’s corporate strategy;

(ii) to assess the time commitment and contribution to
the Board of each Director, and the Director’s ability
to discharge his or her responsibilities effectively;

(iii) to assess on the independence of the independent
non-executive Directors; and

(iv) to make recommendations to the Board on the
appointment or re-appointment of Directors and
succession planning for Directors and to identify
individuals suitably qualified to become Board
members.

The Nomination Committee held two meetings during the
Year under review and the attendance of its members was as
follows:
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REBEFENGRTMARREEZEES
o HERHERRINT

No. of meetings attended/
held during the tenure
of the Directors

ESEHALE

Members of Nomination Committee EEZZESRE HITEBRH
Mr. Wei Chunxian (Chairman) BB (FE) 2/2
Mr. Tung Woon Cheung Eric ERELE 2/2
Ms. To Tsz Wan Vivien MEELZT(R=ZF-AF~A N/A
(appointed on 26 June 2025) 1 AHEZE) T iEA
Mr. Leung Louis Ho Ming PENS S A 2/2

The Board set up the Remuneration Committee in May
2005 with specific written terms of reference (which have
been revised subsequently to cope with changes) (the
“Remuneration Committee”) which clearly deals with its
authority and duties. The Remuneration Committee’s role is
to make recommendations to the Board on the remuneration
policy and structure for directors and senior management
and to ensure that they are fairly rewarded for their individual
contribution to the Group’s overall performance, having
regard to the interests of the Shareholders. The principal
duties of the Remuneration Committee include determining
the specific remuneration packages of all executive Directors
and senior management with reference to corporate goals
and objectives resolved by the Board from time to time. No
Director or any of his/her associates may be involved in any
decisions as to his/her own remuneration.
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In accordance with Rule 3.25 of the Listing Rules, the
Remuneration Committee is chaired by an independent non-
executive Director and comprising a majority of independent
non-executive Directors.

During the Year and up to the date of this report, the
Remuneration Committee comprises three Independent Non-
executive Directors, which have been and are:

Mr. Leung Louis Ho Ming (Chairman)
Mr. Tung Woon Cheung Eric
Ms. To Tsz Wan Vivien

The work performed by the Remuneration Committee during
the Year included the following:

(i) determined the remuneration policy of the executive
Directors;
(ii) assessed the performance of the executive Directors;

(iii) approved the term of the executive Directors’ service
contracts;

(iv) reviewed and/or approved matters relating to the
share option scheme of the Company;

(v) reviewed and recommended the remuneration
package of the independent non-executive Directors;
and

(vi) reviewed and recommended the remuneration
package for the executive Directors and management
of the Company.

During the Year, the Remuneration Committee reviewed
and considered the grant of share options to an employee
of the Company taking into consideration the requirements
set forth in Rules 17.03F, 17.06B(7) and 17.06(8) of Listing
Rules. Save as disclosed, there was no other material
matters relating to the share option scheme of the Company
which required review or approval by the Remuneration
Committee.
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The Remuneration Committee held two meetings during the
Year under review and the attendance of its members was as
follows:

REBEFENERTMAFHEZESS
& o HREMHFEERIT

No. of meetings attended/
held during the tenure
of the Directors

Members of EEFEHREE
Remuneration Committee FHEEERE BITGERE
Mr. Leung Louis Ho Ming (Chairman) — Zy&We2 4 (/%) 2/2
Mr. Tung Woon Cheung Eric ERAESE 2/2
Ms. To Tsz Wan Vivien HEREZL 2/2

RESPONSIBILITY FOR PREPARATION
AND REPORTING OF ACCOUNTS

The Directors acknowledge their responsibility for preparing
the accounts which were prepared in accordance
with statutory requirements and applicable accounting
standards. A statement by the auditor about their reporting
responsibilities is set out on pages 164 to 171 of this report.

The Directors are not aware of any material uncertainties
relating to events or conditions that may cast significant
doubt upon the Company’s ability to continue as a going
concern.

RISK MANAGEMENT AND INTERNAL
CONTROL

The Board is responsible to maintain an effective risk
management and internal control systems, in order to
safeguard the interest of the Company and the Shareholders
as a whole. However, the risk management and internal
control systems were designed to manage rather than
eliminate all risks exposure of the Group. It does not provide
an absolute shield against inherent limitations such as
unpredictable risks, uncontrollable events such as natural
catastrophes, fraud, and errors of judgement, but it may
provide reasonable, but not absolute, assurance against
material misstatements or losses.

The Company established an Enterprise Risk Management
framework in order to implement effective risk management.
Our risk management structure is simple and clear, which
has categorical duties.

114 GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

C.

WEREREHZRE

EEHAFESEAEREENRE ME
AgsrrERREIRE - ZEAIE 2R
EEMBL 2 BRAEHNANREF1648
FE171H °

BV THBEAEMENHERZE
AT RAE R R H AN D R FFEK
BEERE SN N BRERRER °

B E 1 K MRS iR

EERFEAEFARZAREERA
BRESIER AT - MRIEAR A B M EBCR
BEM o A - AREHENRRE
BRAREERS S £ EEMIEEERA
EASEFHENAR - ZFRZREE
STRBERR TR TEORI AL Ko AN AT FE
(Bl EAKE - MEFRAERR) FE
BRH| - RS T EEEANKERIM
SRRFHAEMIFBEARE ©

ARPEBETPERRARERER - X
EEAMNEREEIE - AEBERE
fREEIEE R - BE5MH -



Board of Directors

The Board plays an important role in the Group’s risk
management and internal control systems. The Board is
responsible for establishing the risk management framework
and risk management policies, and the relevant policies
are aiming to assess and determine the Group’s business
strategies and defining the risk tolerance. The Board,
with assistance from the Audit Committee, monitors risk
management and internal control systems in an on-going
manner and reviews, at least annually, the effectiveness of
the risk management and internal control systems.

Audit Committee

Audit Committee stands at the highest level of the risk
management and internal control systems below the Board.
The Audit Committee assists the Board in overseeing the
Group’s risk management and internal control systems by
providing advice and support in respect of all risk matters,
including on-going monitoring of the implementation of
risk management procedures, reviewing the Group’s risk
register, reviewing and approving the internal control review
plans and results.

Management

The management of the Group is responsible for identifying
and continuously monitoring strategic, operational, financial,
reporting and compliance risks associated with the daily
operations of the Group. The management reports to the
Board and Audit Committee on the relevant risks and their
changes. The management also formulates various internal
control measures to mitigate the risks, and rectifies internal
control deficiencies they identified in a timely manner.

Independent Professional Internal Control Advisor

To ensure the independence of the internal control review,
the Group has outsourced the internal audit function to an
independent professional internal control advisor (the “Internal
Control Advisor”), whose work scope includes reviewing the
effectiveness of the Group’s risk management procedures
and effectiveness of the internal control systems. The Internal
Control Advisor formulates the internal control review plan
based on risk assessment and gets approval from Audit
Committee, and will communicate with the Audit Committee
about the review results directly.
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Risk Management Procedures

The Group has established the Enterprise Risk Management
framework so as to effectively manage all kinds of risks faced
by the Group. The Enterprise Risk Management framework
defined the procedures for identifying, assessing, responding
to and monitoring risks and their changes. Through
regular discussion with each operating function, the Group
strengthened the understanding of risk management so that
all employees will understand and report the risks timely
which enhanced the Group’s ability to identify and manage
risks.

Identify
potential risks

ol ETEER

"

In the course of risk identification, the management liaises
with each operating function, collect significant risk factors
that affect the Group from the bottom to the top, in various
aspects including strategic, operational, financial, reporting
and complying aspects. After establishing risk assessment
scope, the management will assess the potential impact
and possibilities of the risks and prioritise the risks, and
appropriate internal control measures will then be developed
to mitigate the risks identified and monitor the changes of
risks in an on-going manner.

Main features of our risk management and

internal control systems

Maintain an effective internal control system

(operational level)

o Establish clear internal control policies and
procedures, clearly define the responsibilities,
authorities and accountabilities of each key position;

o Establish code of conduct, convey to all employee
the Group’s requirements on integrity and ethic;
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o Establish whistle blowing mechanism, encourage
employees to report incidents of misconduct or fraud;

° Establish appropriate level of information technology
assess rights, avoid leakage of price sensitive
information;

o Establish inside information disclosure policy,

including reporting channels and responsible person
of disclosure, unified response to external enquiries
and obtain advice from professional financial advisors
or the Stock Exchange, if necessary;

o Establish policies and systems to promote and
support anti-corruption laws and regulations.

The Board reviews the effectiveness of its risk management
and internal control systems over the financial year annually.
In 2025, the Board has reviewed the effectiveness of the
internal control policies and procedures of the Group,
including those related to financial reporting and Listing
Rules compliance and the management also conveyed
confirmation of the effectiveness of the risk management
and internal control systems to the Board and the Audit
Committee. The Board has considered the adequacy of
resources, staff qualifications and experience, training
programmes and budget of the accounting, internal audit
and financial reporting functions during the evaluation and
consideration of the effectiveness and adequacy of the
review of risk management and internal control systems.

On-going risk monitoring (risk management level)
Based on the risk management framework and risk
management policies established by the Board, the
management communicates with each operating function
in order to understand the significant risk factors that affect
the Group from the bottom to the top. The Group has
established a risk register to record the risks identified and
the management will assess the potential impact of each
major risk and develop relevant internal control measures.

In 2025, the management conducted evaluation of the risk
management structure and procedures of the Group and
submitted a risk assessment report to the Board and Audit
Committee, including a 3-years internal control review plan,
to enable the Board and Audit Committee to effectively
monitor the major business risks of the Group and know
about how the management should respond to and mitigate
such risks.

CORPORATE GOVERNANCE REPORT

EREGWSE

. RERRES] - XEEERERY
BRITRRE SRR ENT

. REEENEMBBRER - Lk

. RENFHLERIE - BER
VERREREEREEREA
SEEINRER - WEFER
BREENBERESBMIAE
B

. REE R RETERESR
HIBER B BIE o

EXREFEHARREERABEH
ERRMBEENKE - -R_F_H
F EFZRCERASENMEERE
MIEFBARL - RV BERE RET
ETHRARENRER - MERERSH
EERMERZESEIAREERA
MEERGANE - EZRAERN AR
EEMAMEEREFR BEEEES
it AEPER MM ISERBEE T BN E
BRAREERRERFDNE - BETEE
Nigss AR B TP HIEIIRE R

EREEEL RS -

HREERRRE RETEER)

EEEREBEZREIMNEREIEER
RERERRE  BE2EBEALTE
B-ATMETATHEAAREERE
MEXRRER - ARBEREIERER
RCER 2 A AR - 8RR
BHRIZRARNBEZE  SIEEER

PR -

R-Z_hF BEEETTARER
REERBLEFORS  YAEFH
LEZZESRIARNGE®RE - UKk
ARR=FHONEFZE - BESRNM
ERLZEQREAMUMERASENTE
SERERRR A K T R B HE FE e FE S KRk
EZFR -

E3 2025 BHEFERAR 117



ORPORATE GOVERNANCE REPORT
EEERBE

Procedures and internal controls for the handling and
dissemination of inside information

We established appropriate level of information technology
assess rights, avoiding leakage of price sensitive information.
We also establish inside information disclosure policy,
including reporting channels and responsible person of
disclosure, unified response to external enquiries and obtain
advice from professional financial advisors or the Stock
Exchange, if necessary, in order to ensure compliance
with the Listing Rule requirements regarding handling and
dissemination of inside information.

Independent review

The Group has engaged an external Internal Control Advisor
to conduct an internal control review on the effectiveness
of the Group’s risk management and internal control
systems and to submit the internal review report to the Audit
Committee.

The Internal Control Advisor has completed the internal
control review work during the Year. The review covered
transactions incurred by the Group during the period from
1 January 2025 to 31 December 2025, and the scope of
the review included the effectiveness of the internal control
measures at the corporate level and operational level. The
Internal Control Advisor has reported the results of the
internal control review work to the Audit Committee.

The management has established remediation and
improvement plan for internal control weaknesses identified.
Nothing has come to the Audit Committee’s or Board’s
attention that the risk management and internal control
systems of the Group are inadequate or ineffective.
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The following are the principal risks and uncertainties faced

by the Group and their changes during the Year:
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AT EAKEEN T ERBR R THE
M R RE N EEIER -

Risk Description Key Risk Mitigations Changes
[k b TERRERER 25
Economic  Affected by economic downturn, the number of - Regularly analyse overall No change
downturn people who are able to purchase or rent property economic changes, adjust 30
BT decreased. We may need to lower the selling business strategies, and
price or rental rate of our properties or may even communicate promptly with
not be able to sell or lease them. We might also managers in business areas
be unable to increase our property management/ through video conferencing
other additional service fees due to the overall to implement recommended
worsen economic conditions. improvements.
RICE TR E  Bae NBERAENENA - THOMEBLEES  #/EX
B BASFETAMRNEENES  £E BEE - UBBHEEGERRRE
BRI E S o AT B AR B AR A A 1 B DA EEBREEEABBRHEER
REVMEERE /HaBINRBHNER - g R
- Conduct due diligence and
understand local economy and
property market outlook before
acquisition of new property
investment projects.
- WS EREEBRETSR
BT - THREMSERDED
GRS ©
Human Insufficient staff or incompetency of our staff - Be close to the market pay No change
Resources  might affect our ability to provide quality service dynamics, control staff turnover &L,
ATER to meet our customers’ demands. In addition, rate.

labour costs in mainland China are expected to
increase which might also decrease our profits or
competitiveness.
BETABTREEN TR EZERMRMUES
FRISATR R EF B REREN BN - hBIAREES
S NRARTRERIE TN AT AL & HISS B M MBI
BT o

ERFMTIHERE - EHIRKE o

Recruitment planning every year,
timely replace departed staff.
BRETHRERE  REHERR
KAF -

Provide adequate training for staff
to improve staff service standards.
RETIRHFREIN  RABT
PRI
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Risk Description Key Risk Mitigations Changes
il iU TERRERER 2
Brand Name [If we fail to maintain our service level in customer - Regular self-review to maintain No change
miE service, engineering, cleaning or security, and enhance the quality of service &t
customers may lose confidence which will have and engineering.
a negative impact on our Company’s reputation - FHETTIRISE S Z A%
and image. RARBMIIZESKF
SEEREEFREKT  EEPRE - Ti2E
5 FRSRTIEREREAME  F#8FP% - Investigate customers’ level of
AER - HATBRBRFKEKBABENY satisfaction, monitor the latest
2o ratings for each project, follow up
timely on customers’ complaints.
- HERPWER  BEXRRHEAN
B REREFPEIEE
HEITHRE -
- Provide regular training for staff
to ensure that employees have
sufficient capacity to deal with
problems.
- THEIEI mREIBRHA
aﬁﬂfﬁf@ﬁﬁi °
Outsourcing  Failure by service providers and contractors to - Conduct strict assessment and No change
oM progress projects to their completion on time follow due tender procedures mEL

and on the unsatisfactory quality of the work may in selecting outsourcing service

incur extra cost to the Group in order to complete providers.
the work, - R ERT TR
PRI e AR A R ST T AT ZNFHE RRELIE -

TERE R IMER - WS Y 2R P HRIFIRE
MERE  RSRAFEEMBINIAATRE -
BIfE-

Our project manager and legal
staff would review the terms of an
outsourcing agreement to ensure
the duty and responsibility of each
party therein are clearly defined
and stated.

- BRERBNEBABEDINGE
UK » HERE 77 & 1630
B -

— Evaluate and update performance
of outsourcing service providers
on regular basis to ensure their
service standards meet the
Group’s requirements.

- TEHRENERBHERRER -
RERBKERERBEL -
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Risk Description Key Risk Mitigations Changes
B ik TERRERER 25
Natural Inappropriate handling of emergency situations - Put in place various contingency ~ No change
disasters triggered by natural disasters (e.qg. fire, electric plans and strategies and have 30
BRAKE shock, traffic accident etc.) or epidemic outbreaks designated persons-in-charge
may lead to substantial/numerous claims and to deal with specific risks, and
liabilities against the Group and damage our conduct of regular disaster
reputation, in addition to human casualties and prevention drills.
direct losses on assets. - HESEERSEEHTRRRKE -
AEETERBRINERE B AXF(HIIA SN EREHBEA - WEHME
K BE - RBEINF)IERREEEN B ISR
AIRESIBARB T REEEEREIN - TS
REFEH AR SHERE  EREE  URB - Periodic checks on equipment
ZEEBEE . for emergency and regular
inspections would be conducted
so that any source of severe
hazards could be identified as
early as possible.
- TEHmERIGERE - UETH
FUE - RPEREAERIR
- Maintain third party liability
insurance to diversify our risk
exposure and review the scope
and amount insured regularly.
- BEF=EFEERBUSEE
B EHiR AT RIE S ERRE
Occupational Failure by the Group to put in place appropriate -  Put in place various work safety ~ No change
healthand  emergency equipment, formulate and oversee procedures, strictly observe 309
safety the implementation of various safety procedures and implement precautionary
RS2 that result in injuries of our employees in work measures for all duties and
zF may incur liability to the Group against any procedures that are hazardous in

compensation, bring adverse effect to our
reputation and cause an outflow of talents.
SEERGRESEERE  HITTEERRE
ZERFHHT  SIBEIEIERRXE &8
ESZAIREST HATMNEEERAT
& AREIRATRE

nature. Designated persons would
be appointed to oversee the
implementation of such measures.
HIERETIERF - BEHITS
BEAERIEE TEREHEAN
Prsgtait - WIRREBEABRE
HITHER -

Provide training on safety and
raise the awareness of our
employees on occupational
safety.

R 2 - BRETHBE
RENER -

Conduct regular inspection on
safety equipment to ensure they
are in good working conditions.
THRERERE - HRREE
fEIEE o
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s
Risk Description Key Risk Mitigations Changes
il iU TERRERER 2
Interest rate  The Group holds borrowings on floating interest. - Closely monitor the interest rate,  No change
F= This may increase the borrowing cost and have and report to the management L
an effect on profits due to the increase in interest timely on the interest rate
rates. changes.
SERENFBMESTENER  BHERM - EYEEMERR  RERAER
& LFAR A M EERA - HEFE - BEMSH AR -
- Formulate policy and take
measures to reduce interest rate
risk.
- HIE R KRR HE R R
Foreign The Group holds assets and liabilities — Actively monitor the fluctuationin -~ No change
exchange denominated in Hong Kong dollars, Renminbi, foreign exchange rates, consider &4,
rate US dollars and GBP. Foreign exchange rate all necessary actions (such as
fE & fluctuations may bring exchange losses to the reduce loan/investment, hedging).
Company. - BEEZEXER - UEERR
KERENBT AR®  ETREFEHEZE —IBETE (WRPEE ]
EREE - INEEXREBHE RARAHERERL & ZEENE) o
‘K-
—  Perform sensitivity analysis to
quantify currency exposure.
- ETRRESN  2EER
& o
Relevant Changes in policies, laws and regulations on real —  Actively monitor changes of laws ~ No change
politics, estate might increase our operating expenses. and regulations associated with &4t
policies and  If we breach relevant regulatory and governing the business of the Group.
regulations  requirements, such as lack of ability to adjust - BEREREAEEEKAENE
on real estate the operational procedures timely, the Group EERE
AE#EME may incur losses due to penalty, suspension or
E9FERAEL  interruption of operation. —  Consult legal staff or legal
A BORER BB - ARREEEREEgeENEEE advisors to ensure the Group’s
R EHY - AREERBEEIAREEER(RE compliance with policy, regulatory
ARERFANEERFER) S g2 RE and governing requirements.
BERZ I - FRETShE & ol BUak - - BREGABFEBERBRAR
SEREHE  ZRKREEE
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COMPANY SECRETARY

The company secretary of the Company is Mr. Li Chenji.

During the Year, the company secretary of the Company has
taken not less than 15 hours of relevant professional training.

AUDITOR’S REMUNERATION

The Company’s external auditor is Ernst & Young. The
remuneration paid/payable to Ernst & Young in respect
of audit services and permissible non-audit services for
the Year amounted to approximately HK$2,100,000 and
HK$501,000 respectively. The permissible non-audit services
of HK$501,000 comprised (i) agree-upon procedures on
interim financial information of approximately HK$400,000;
and (i) other non-audit and tax services of approximately
HK$101,000.

SHAREHOLDER'’S RIGHTS

Pursuant to the Companies Ordinance, a general meeting of
the Company can be convened by a written request signed
by Shareholders holding at least 5% of the total rights of
all the Shareholders having a right to vote at that meeting,
stating the nature of the business to be dealt with at that
meeting, and deposited at the Company’s registered office.
Directors must call a general meeting within 21 days after the
date on which they become subject to the requirement and
the meeting so called must be held on a date not more than
28 days after the date of the notice convening the meeting.

The rights of Shareholders and the procedures for
demanding a poll on resolutions at Shareholders’
meetings are contained in the Company’s constitutional
documents. Details of such rights to demand a poll and
the poll procedures are included in all related circulars to
Shareholders and will be explained during the proceedings
of meetings.
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Poll results will be posted on the websites of the Company
and the Stock Exchange on the same day of the
Shareholders’ meeting.

The general meeting of the Company provides a forum
for communication between the Shareholders and the
Board. The Chairman, as well as the chairmen of the Audit
Committee, Nomination Committee and Remuneration
Committee or in their absence, other members of the
respective committees, generally will attend the annual
general meeting and other relevant Shareholders’ meetings
to answer Shareholders’ queries at the meetings.

Separate resolutions are proposed at Shareholders’
meetings on each substantial issue, including election of
individual directors.

Shareholder(s) representing at least (a) 2.5% of the total
voting rights of all the Shareholders having the relevant
right to vote at the meeting; or (b) 50 Shareholders having
the relevant right to vote at the meeting, have the following
rights:

(1) such Shareholder(s) may, when an annual general
meeting is to be held, request the Company to
give, to Shareholders entitled to receive notice of an
annual general meeting, notice of a resolution that
may properly be moved and is intended to be moved
at that annual general meeting; and

2) if such Shareholder(s) would like to express their
views to a matter mentioned in a proposed resolution
or other business to be dealt with at a general
meeting, they can submit a written statement of not
more than 1,000 words with respect to that matter or
business and request the Company to circulate their
written statement to Shareholders entitled to receive
notice of the meeting.

For further details on the procedures and timeline in
connection with the above, Shareholders are kindly
requested to refer to Sections 580 and 615 of the
Companies Ordinance (Cap. 622 of the Laws of Hong Kong).
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A Shareholder may propose a person (other than a retiring
Director) for election as a Director at a general meeting.
For such purpose, the Shareholder must deposit a written
notice at the Company’s registered office which identifies
the candidate and includes the signature of that candidate
confirming his/her willingness to be so elected and consent
of publication of his/her personal information. Such notice
must be lodged within the period commencing on the day
after the despatch of the notice of the general meeting and
ending no later than seven days prior to the date of such
general meeting.

Detailed procedures for Shareholders to propose a person
for election as a Director are available on the website of the
Company (www.grlifestyle.com.hk).

The Company continues to enhance communication and
relations with its investors. Shareholders may send enquiries
in writing to the Company Secretary of the address of the
registered office of the Company set out in the section
headed “Corporate Information” in this report for such
enquiries and questions to be forwarded to the Board.
Enquiries from investors are dealt with in an informative and
timely manner.

SHAREHOLDERS’ COMMUNICATION
POLICY

The shareholders’ communication policy was adopted by
the Board and became effective on 1 January 2022 (the
“Shareholders’” Communication Policy”).

The aim of the Shareholders’ Communication Policy is to
provide Shareholders with information about the Company
to enable them to engage actively with the Company and
exercise their rights as Shareholders in an informed manner.

The Board is responsible for maintaining an on-
going dialogue with Shareholders and in particular
for communicating with them and encouraging their
participation, through annual general meetings or other
general meetings, financial reports and other publications
and communications of the Company.

The annual general meeting and other general meetings of
the Company are primary forum for communication between
the Company and its Shareholders.
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The Company shall provide Shareholders with relevant
information on the resolution(s) proposed at a general
meeting in a timely manner in accordance with the Listing
Rules. The information provided shall be reasonably
necessary to enable Shareholders to make an informed
decision on the proposed resolution(s).

In an effort to solicit and understand the views of
shareholders, the Company encourages Shareholders to
attend and participate in Shareholder’s meetings physically
and in the case of hybrid Shareholder’s meetings, physically
and online through designated platforms. Shareholders may
also appoint proxies to attend and vote at such meetings for
and on their behalf if they are unable to attend.

Where appropriate or required, the chairman of the
Board and other Board members, the chairmen of board
committees or their delegates, and the external auditors
should attend general meetings of the Company to answer
Shareholders’ questions (if any).

The chairman of the independent board committee (if any)
should also be available to answer questions at any general
meeting to approve a connected transaction or any other
transaction that is subject to independent Shareholders’
approval.

“Corporate Communication” as defined under the Listing
Rules refers to any document issued or to be issued by the
Company for the information or action of holders of any
of its securities, including but not limited to the following
documents of the Company: (a) the directors’ report, annual
accounts together with a copy of the auditor’s report and,
where applicable, its summary financial report; (b) the interim
report and, where applicable, its summary interim report; (c)
a notice of meeting; (d) a listing document; (e) a circular; and
(f) a proxy form.

The corporate communication of the Company will
be published on the Stock Exchange’s website
(www.hkexnews.hk) in a timely manner as required by the
Listing Rules.

Corporate communication will be provided to Shareholders
and non-registered holders of the Company’s securities in
both English and Chinese versions or where permitted, in a
single language, in a timely manner as required by the Listing
Rules.
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Shareholders and non-registered securities holders of the
Company should have the right to choose the language
version of corporate communications (Chinese version
or English version) or means of receipt of the corporate
communications (in hard copy or through electronic means).

The Company shall publish announcements (on price
sensitive information, corporate actions and transactions
etc.) and other documents (e.g., memorandum and articles
of association) on the Stock Exchange’s website in a timely
manner in accordance with the Listing Rules.

The website of the Company (www.grlifestyle.com.hk)
provides information on the Company, including
communication to Shareholders. In addition, financial and
other reports as well as announcements are available on the
Company’s website.

Corporate communications are posted on the Company’s
website as soon as practicable following their publication on
the website of Stock Exchange.

A dedicated corporate governance section is available on
the Company’s website. The corporate governance report
and the corporate governance policies and practices are
available and updated on a regular basis.

A wide range of Shareholder information is also available on
the Company’s website including financial highlights, share
price, financial calendar, press releases, presentations,
recordings of past webcasts as well as links that direct
Shareholders to the webpage containing the information of
other listed group companies.
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Shareholders should direct their enquiries about their
shareholdings and to the office to the Board in writing at the
Company’s registered office or by email as below:

Address: Unit 1802, 18/F, Ruttonjee House, Ruttonjee
Centre, 11 Duddell Street, Central, Hong Kong
(For the attention of the company secretary of
the Company)

Email: info@grlifestyle.com.hk

Shareholders and the investment community may at any
time make a request for the Company’s information to the
extent such information is of public domain.

The Company recognises that the protection of personal
data is fundamental to preserving the trust of Shareholders.
The Company is committed to safeguarding and protecting
the personal data of the Shareholders in compliance with
applicable data protection laws. Unless required to do so by
law, the Company will not disclose Shareholders’ information
without their consent.

The Board has reviewed the Shareholders’ Communication
Policy and its effectiveness for the Year. Taking into account
the various existing channels for communication and
participation, the Company is of the view that the existing
Shareholders’ Communication Policy is appropriate to the
Company and has been duly and effectively implemented.
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INDEPENDENT VIEWS MECHANISM

The independent views mechanism was adopted by the
Board on 1 January 2022 (the “Mechanism”).

An independent non-executive Director shall comply with the
“Chapter 3 — Authorised Representatives, Directors, Board
Committees” of the Listing Rules, as amended from time to
time. This includes that he/she must, in the performance of
his duties as a director:

(@) act honestly and in good faith in the interests of the
company as a whole;

(b) act for proper purpose;

(©) be answerable to the company for the application or
misapplication of its assets;

(d) avoid actual and potential conflicts of interest and
duty;

(e) disclose fully and fairly his interests in contracts with
the company; and

® apply such degree of skill, care and diligence as may
reasonably be expected of a person of his knowledge
and experience and holding his office within the
company.

The independence of an independent non-executive Director
will be subject to questioning if he/she does not comply to
the Listing Rules 3.13, as amended from time to time, or
he/she falls into at least one of the following circumstances:

(@) holds more than 1% of the total issued share capital
of the listed company;

(b) has received an interest in any securities of the listed
company as a gift, or by means of other financial
assistance, from a core connected person or the
listed company itself;
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is/was a director, partner or principal of a professional
adviser which currently provides or has within
two years immediately prior to the date of his/her
proposed appointment provided services, or is an
employee of such professional adviser who is or has
been involved in providing such services during the
same period, to:

(i) the listed company, its holding company or
any of their respective subsidiaries or core
connected persons; or

(ii) any person who was a controlling shareholder
or, where there was no controlling shareholder,
any person who was the chairman or a
director (other than an independent non-
executive director), of the listed company
within two years immediately prior to the date
of the proposed appointment, or any of their
close associates;

currently, or within one year immediately prior to the
date of the person's proposed appointment, has
or had a material interest in any principal business
activity of or is or was involved in any material
business dealings with the listed company, its holding
company or their respective subsidiaries or with any
core connected persons of the listed company;

is on the board specifically to protect the interests of
an entity whose interests are not the same as those
of the Shareholders as a whole;

is or was connected with a director, the chief
executive or a substantial shareholder of the listed
company within two years immediately prior to the
date of his/her proposed appointment;

is, or has at any time during the two years
immediately prior to the date of his/her proposed
appointment been, an executive or director (other
than an independent non-executive director) of the
listed company, of its holding company or of any of
their respective subsidiaries or of any core connected
persons of the listed company; and
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(h) is financially dependent on the listed company,
its holding company or any of their respective
subsidiaries or core connected persons of the listed
company.

() Years of working experience: 8 and above
(b) Education degree: Undergraduate and above

(©) Possess professional qualification or strong industry
knowledge

(d) Current employment(s)/Job position(s)

(e) If the candidate or his/her family members has any
relationship with the Directors and employees

® If the candidate or his/her family members has any
financial interest, business engagement or other
activities with the Directors or employees within/
outside of the Group’s business

(¢)} Any previous or potential independent non-executive
Director position

(h) No criminal record in any country

The Board has reviewed the Mechanism and its effectiveness
for the Year and is of the view that the Mechanism is
sufficient and has been duly and effectively implemented.

DIVIDEND POLICY

The dividend policy of the Company (the “Dividend Policy”)
was adopted by the Board and became effective on 1
January 2019.

The Dividend Policy is to ensure that the Board maintains an
appropriate procedure on declaring and recommending the
dividend payment of the Company. The Board endeavors
to strike a balance between the Shareholders’ interests and
prudent capital management with a sustainable dividend

policy.
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The declaration and recommendation of dividends is subject
to the decision of the Board after considering the Company’s
ability to pay dividends, which will depend upon, among

other things:
° the Group’s financial results;
o the Group’s cash flow, liquidity and capital

requirements;

° the Group’s debt to equity ratios and the debt level;

° the retained earnings and distributable reserves of the
Group;

° the Group’s shareholders’ interests;

° the Group’s current and future business operations,

conditions, cycle and strategies;

° the general market conditions;

° the shareholders’ and the investors’ expectation and
industry’s norm;

° any restrictions on payment of dividends that may be
imposed by the Group’s lenders;

° statutory and regulatory restrictions;
° past dividend record; and
° any other factors the Board may deem relevant.
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The Board has complete discretion on whether to pay a
dividend and the form of payment, subject to any restrictions
under the Companies Ordinance of Hong Kong and the
Articles. Any final dividends declared by the Company must
be approved by an ordinary resolution of the Shareholders at
an annual general meeting and must not exceed the amount
recommended by the Board. The Board may also consider
declaring special dividends from time to time, in addition to
the interim and/or final dividends. There is no assurance that
dividends will be paid in any particular amount for any given
period.

The Company shall review and reassess the Dividend Policy
and its effectiveness from time to time. Any revisions to the
Dividend Policy shall be considered and approved by the
Board.

The Board confirms that all dividend decisions made by the
Board during the Year were made in accordance with the
Company’s dividend policy as stated above.

CONSTITUTIONAL DOCUMENT

During the Year, the Company had not amended its
constitutional document.

CORPORATE GOVERNANCE REPORT
EEEARS

EZRAE2ERNBEREESIRMNRE &
23 BT BB RRDE R
Al Z (ERIIR G - NQ B E A ERRER
BUMARBRRABIRBEREG EAL R
RBRTALE - BEANSEBEERM
BRI BRPHRLRERS
Sh - BEFERINAI TR E BT IR B
B o ARBTBERE S 5 E B
RN ERFESRBE

RRRANE G MBS ER
R ELRRRR o AR B 1T B
BREZREN -

EERER - AEEANESRBIELMAM
BREARRHRE LA AR H BB
RMEH °

HREEXHF
RAFE  AARLBERHAMER
S o

#2025 EHEEERAT 133



EPORT OF THE DIRECTORS
EERHBEE

The Board hereby present its report and the audited consolidated
financial statements of the Group for the Year.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The
Group is principally engaged in the property development and
investments in the PRC, the USA and the UK, and the provision of
property management services in the PRC. Details of the principal
activities of the subsidiaries are set out in note 1 to the consolidated
financial statements.

PRINCIPAL RISKS AND UNCERTAINTIES

The Group’s principal business activities are exposed to a variety
of key risks including credit risk, interest rate risk, liquidity risk,
operational risk and market risk.

The Group’s business and profitability growth during the Year
is affected by the volatility and uncertainty of macro-economic
conditions in Hong Kong, the PRC, the USA and the UK. The
divergence of monetary policies in major advanced economies of
global nations is expected to continue to contribute partly to the
volatility of fund and trade flows and that of asset prices in Hong
Kong, the PRC, the USA and the UK.

In particular, the potential impact on economic activities and
real estate prices is also affected by political and economic
developments in Hong Kong, the PRC, the USA and the UK. The
long term business and profitability growth of the Group is expected
to continue to be affected by the changes in macro-economic
variables, including unemployment rates, real gross domestic
product growth, consumer and asset price indexes and credit
demand, and also qualitative factors such as political and economic
policy developments of Hong Kong, the PRC, the USA and the UK.
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RESULTS AND APPROPRIATION

The Group’s profit for the Year and the Group’s financial position
as at 31 December 2025 are set out in the consolidated financial
statements on pages 172 to 179.

The Board did not recommend the payment of final dividend for the
Year (2024 Nil). No interim dividend was declared for the Year (2024
Nil).

BUSINESS REVIEW

Business review of the Group for the Year has been stated in
Chairman’s Statement on pages 4 to 7 and Management Discussion
and Analysis on pages 8 to 20.

ENVIRONMENTAL POLICIES AND
PERFORMANCE

The environmental policies and performance of the Group are set
out in Environmental, Social and Governance Report on pages 21 to
92.

KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS AND SUPPLIERS

An account of the key relationships of the Group with its employees,
customers and suppliers is contained in the Environmental, Social
and Governance Report on pages 21 to 92.

SUMMARY OF FINANCIAL INFORMATION

A summary of the published results and assets, liabilities and equity
of the Group for the last five financial years/period, as extracted
from the audited consolidated financial statements for the Year and
the annual report of the Company for the year ended 31 December
2024 are set out on pages 311 to 312. This summary does not form
part of the audited consolidated financial statements.
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COMPLIANCE WITH RELEVANT LAWS AND
REGULATIONS

The Group recognises the importance of compliance with regulatory
requirements and the risk of non-compliance. The Group has been
allocating system and staff resources to ensure ongoing compliance
with rules and regulations and to maintain strong working
relationships with regulators through effective communications.
During the Year, the Board is not aware of any material non-
compliance with the relevant laws and regulations that had a
significant impact on the Group.

SHARE CAPITAL

Details of movement in the Company’s share capital during the Year
are set out in note 31 to the consolidated financial statements.

On 17 August 2018, the Company completed the first completion
with the acquisition of 95% of the share capital of Wise Expert
Investment Limited, at a consideration of HK$1,464,254,000,
from Winluck Global Limited (@ company wholly-owned by Mr. Wei
Chunxian) and Silky Apex Limited (a company wholly-owned by Mr.
Sun Zhongmin). The consideration was paid as to HK$361,260,800
by the allotment and issue of 451,576,000 consideration shares
at the issue price of HK$0.80 per consideration share and the
remaining HK$1,102,993,200 by the issue of convertible bonds
in the principal amount of HK$1,102,993,200 convertible into
1,378,741,500 shares at the initial conversion price of HK$0.80
per convertible share. By way of a summary, the conversion rights
underlying the convertible bonds may be exercised provided that
any such conversion (i) does not trigger general offer obligations
under the Takeovers Code on the part of the bondholder or parties
acting in concert with it; (i) does not result in the public float of
the shares of the Company being less than 25% or such other
percentages as the Listing Rules may prescribe, and that the
relevant bondholder complies with the procedures set out in the
conditions to the convertible bonds. Based on the market price of
the Company’s shares of HK$0.82 as at 17 August 2018, the share
capital of the Company was increased by HK$370,292,320 as a
result of the issuance of 451,576,000 consideration shares.
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For the details, please refer to the announcements of the Company
dated 30 May 2018 and 17 August 2018 and the circular of the
Company dated 20 July 2018.

On 3 September 2018, the Company allotted and issued 7,500,000
new shares pursuant to the exercise of the conversion rights
attached to the convertible bonds in the principal amount of
HK$6,000,000 at the issue price of HK$0.80 per share. Based
on the market price of the Company’s shares of HK$0.80 as at 3
September 2018, the share capital of the Company was increased
by HK$6,000,000 as a result of the issuance of 7,500,000 new
shares.

For the details, please refer to the next day disclosure return of the
Company dated 3 September 2018.

On 7 May 2019, the Company allotted and issued 7,500,000
new ordinary shares pursuant to the exercise of the conversion
rights attached to the convertible bonds in the principal amount of
HK$6,000,000 at the issue price of HK$0.80 per share. Based on
the closing market price of the Company’s shares of HK$1.41 as
at 6 May 2019, the share capital of the Company was increased
by HK$6,000,000 as a result of the issuance of 7,500,000 new
ordinary shares.

For the details, please refer to the next day disclosure return of the
Company dated 7 May 2019.

On 31 December 2021, the Company completed the second
completion with the acquisition of the remaining 5% of the share
capital of Wise Expert Investment Limited. The Company has issued
the second tranche convertible bonds with principal amount of
HK$70,130,060 to Wintime Company Limited (being the designated
nominee of Winluck Global Limited) and HK$6,935,940 to Mr. Sun
Zhongmin (being the designated nominee of Silky Apex Limited).

For the details, please refer to the announcements of the Company
dated 30 May 2018, 17 August 2021 and 31 December 2021 and
the circular of the Company dated 20 July 2018.
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On 14 January 2025, Wintime Company Limited disposed of
convertible bonds in the principal amount of HK$16,000,000
to an independent third party. On 25 February 2025, following
a conversion notice received from a convertible bondholder for
convertible bonds of a principal amount of HK$16,000,000, the
Company allotted and issued 20,000,000 convertible shares to such
convertible bondholder at a conversion price of HK$0.80 per share.

For the details, please refer to the next day disclosure return of the
Company dated 25 February 2025.

On 24 April 2026, 2,000,000 share options were exercised upon the
share options granted on 28 April 2023. The Company allotted and
issued 2,000,000 new ordinary shares pursuant to the exercise of
the share options at the issue price of HK$0.922 per share.

For the details, please refer to the next day disclosure return of the
Company dated 24 April 2026.

After the exercise of conversion rights of the convertible bonds
on 3 September 2018 and 7 May 2019 and the disposal of
convertible bonds on 14 January 2025, the remaining principal
amount of convertible bonds is HK$1,152,059,200, a maximum
of 1,440,074,000 new ordinary shares will be issued upon
full conversion of the convertible bonds. Upon full exercise of
the conversion rights attaching to the convertible bonds, the
shareholdings of Mr. Wei Chunxian, the substantial shareholder
of the Company, will be changed from approximately 56.38% to
67.33% of the total number of issued shares of the Company as
enlarged by the issue of the shares of the Company upon the full
conversion of all the convertible bonds.
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EQUITY-LINKED AGREEMENTS

Save as disclosed in the sections headed “SHARE OPTIONS” and
“SHARE CAPITAL” of this report, no equity-linked agreement was
entered into by the Company during the Year.

PURCHASE, REDEMPTION OR SALE OF
LISTED SECURITIES OF THE COMPANY

Neither the Company, nor any of its subsidiaries purchased,
redeemed or sold any of the Company'’s listed securities during the
Year.

DISTRIBUTABLE RESERVES

The Company had no reserve available for cash distribution/or
distribution in specie as at 31 December 2025 in accordance with
the provisions of section 291, 297 and 299 of the Hong Kong
Companies Ordinance.

Details of the movements in the reserves of the Group and the
Company during the Year are set out in the consolidated statement
of changes in equity of the Group on pages 176 to 177 of this report
and in notes 33 and 43 to the consolidated financial statements.

MAJOR CUSTOMERS AND SUPPLIERS

For the years ended 31 December 2025 and 2024, less than 20%
of the Group’s revenue was attributable to the Group’s five largest
customers, and less than 20% of the Group’s purchases were
attributable to the Group’s five largest suppliers.

During the Year, the Group has related party transactions with
related companies (as disclosed in the note 37 to the consolidated
financial statements), including Beijing Guorui Real Estate
Development Co. Limited* (Jt REI$HEHEMZERE A F]) and
It EREE ¥ AR A T, which are controlled by Mr. Wei Chunxian
and Mr. Sun Zhongmin, the executive Directors. These related
companies are top 5 customers of the Group.

Except as disclosed per above, none of the Directors, or any of their
close associates or any Shareholders (which, to the best knowledge
of the Directors, own more than 5% of the Company’s issued
shares) had any beneficial interest in the Group’s top five customers
and suppliers.

*  For identification purpose only
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CHARITABLE DONATIONS
During the years ended 31 December 2025 and 2024, the Group
did not make any charitable donations.

DIRECTORS

The Directors as at the date of this report are:

Executive Directors:

Mr. Wei Chunxian (Chairman and Chief Executive Officer)
Mr. Wei Laier (appointed on 26 June 2025)

Mr. Sun Zhongmin

Independent non-executive Directors:
Mr. Tung Woon Cheung Eric

Ms. To Tsz Wan Vivien

Mr. Leung Louis Ho Ming

In accordance with Article 77 of the Articles, Mr. Wei Laier, who
was appointed as an executive director of the Company on 26 June
2025, will retire from his office at the forthcoming annual general
meeting and, being eligible, offer himself for re-election.

In accordance with Articles 81 and 83 of the Articles, Mr. Wei
Chunxian and Mr. Sun Zhongmin will retire at the forthcoming
annual general meeting and, being eligible, offer themselves for re-
election.

In accordance with the code provision B.2.3 in the Corporate
Governance Code as set out in Appendix C1 to the Listing Rules,
the further appointment of Mr. Tung Woon Cheung Eric will be
subject to separate resolution at the forthcoming annual general
meeting.

The Company has received written annual confirmations of
independence from all independent non-executive Directors
and as at the date of this report all of them are considered to be
independent.

DIRECTORS’ BIOGRAPHIES

The biographical details of the Directors are set out on pages 93 to
95 of this report.

DIRECTORS’ SERVICE CONTRACTS

No Director proposed for re-election at the forthcoming annual
general meeting has a service contract with the Company which is
not determinable by the Company within one year without payment
of compensation, other than statutory compensation.
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DIRECTORS’ REMUNERATION

The Directors’ fees are subject to Shareholders’ approval at general
meetings. Other emoluments are determined by the Board with
reference to Directors’ duties, responsibilities and performance
and the results of the Group as well as the recommendation of the
Remuneration Committee.

Further details of the Remuneration Committee are set out in the
corporate governance report on pages 112 to 114 of this report.

DIRECTORS OF SUBSIDIARIES

Other than the directors named under the paragraph headed
“DIRECTORS” above, no other person who have served on the
boards of the subsidiaries of the Company as at 31 December 2025
and up to the date of this report.

REMUNERATION POLICY

The remuneration policy was adopted by the Board and became
effective on 1 January 2022 (the “Remuneration Policy”).

The Remuneration Policy aims to set out the approach to guide
the Remuneration Committee in relation to the setting up the
remuneration package of the Directors.

The Remuneration Committee will recommend to the Board for the
remuneration package of a Director in accordance with the following
procedures and process:

1. To make recommendations to the Board on the
Company’s policy and structure for all Directors’ and senior
management’s remuneration and on the establishment
of a formal and transparent procedure for developing
remuneration policy;

2. Having regards to salaries paid by comparable companies,
time commitment, responsibilities and employment
conditions elsewhere, to review the competitiveness of the
Company’s executive and management compensation
programs to ensure that:

(@) the Company is able to attract and retain suitable &
qualified executives;

(b) executives are motivated to achieve the Company’s
business objectives; and

(c) the interests of key employees are aligned with the
long-term interests of the Shareholders;
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To review trends in compensation, oversee the development
of new compensation plans and, when necessary, make
recommendations to the Board on the revision of existing
plans for:

(@ non-executive Directors;
(b) individual executive Directors; and
(c) senior management.

Any remuneration packages include benefits in kind, pension
rights and compensation payments for loss or termination of
their offices or appointments (competitive packages needed
to attract, retain and motivate executive Directors and senior
management of the quality required in line with market
practices);

The Company generally should not grant equity-
based remuneration (e.g. share options or grants) with
performance-related elements to independent non-executive
Directors as this may lead to bias in their decision-making
and compromise their objectivity and independence;

To review and approve compensation payable to executive
Directors and senior management for any loss or termination
of office or appointment to ensure that it is consistent with
contractual terms and is otherwise fair and not excessive;

To review and approve compensation arrangements relating
to dismissal or removal of Directors for misconduct to ensure
that they are consistent with contractual terms and are
otherwise reasonable and appropriate;

To ensure that no Director or any of his/her associates is
involved in deciding his/her own remuneration;

To assist the chief executive officer in the review of the
performance and remuneration of the executive management
team. In making any assessments, the Remuneration
Committee will consider:

() the Company’s performance and relative Shareholder
return;

(b) the compensation of chief executive officers at
comparable companies;
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10.

11.

12.

(c) the rewards given to the chief executive officer in past
years; and

(d) other factors as the Remuneration Committee
considers relevant;

To review and recommend to the Board the compensation
of all those corporate officers who are elected by the
Shareholders at appropriate time periods. The Remuneration
Committee will make recommendations to the Board as to
incentive compensation plans and equity-based plans;

To ensure that the performance-related elements of
remuneration from a significant proportion of the total
remuneration package of executive Directors and senior
management and are designed to align their interests with
those of the Shareholders and to give the Directors and
senior management incentives to perform at highest levels;

To review and recommend to the Board policies relating
to employment agreements, severance arrangements,
retirement arrangements, and any special or supplemental
benefits which may be adopted by the Company. For
the avoidance of doubt, compensation arrangements for
employees of the Company who are not members of the
Board or the chief executive officer, are the responsibility of
the chief executive officer subject to the adherence to the
broad policies adopted by the Remuneration Committee and
the Board;

To review and make recommendations as to long-term
incentive compensation plans — including the use of share
options and other equity-based plans are in accordance
with the Listing Rules or the employees’ incentive schemes
are in compliance with applicable laws and regulations, as
applicable;

To operate the Company’s share option scheme or other
incentive scheme as they apply to, and recommend to
the general meeting(s) of Shareholders, grants of options
to be made to Directors and senior management. It shall
recommend to the Board the total aggregate amount of any
grants to employees (with the specific grants to individuals to
be at the discretion of the Board) and make amendments to
the terms of such schemes (subject to the provisions of the
schemes relating to amendment);

8.

10.

11.

12.
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13.

14.

15.

16.

17.

18.

19.

20.

21.
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To liaise with the trustee of any employee share incentive
scheme which is created by the Company for the benefit of
employees, senior management or Directors;

To review the terms of executive Directors’ and senior
managements’ appointment letters from time to time;

To advise the Board in relation to the preparation of the
Board’s remuneration report (if any) to the Shareholders;

To have the authority to retain and terminate any
compensation consultant to be used to help evaluate
the compensation of Directors, the chief executive officer
and/or senior executives. The Remuneration Committee will
also have authority to obtain advice and assistance from
internal or external legal, accounting or other advisers;

To periodically review and reassess the adequacy of the
terms of reference of the Remuneration Committee and
the Remuneration Policy and to recommend any proposed
changes to the Board for approval;

To be sensitive to market practice, including pay and
employment conditions within the Group and elsewhere in
the industry in which the Group operates, especially when
determining annual salary increase;

To advise Shareholders on how to vote in respect of any
service contracts of Directors that require Shareholders’
approval in accordance with the Listing Rules;

To periodically review and reassess the adequacy of the
terms of reference of the Remuneration Committee and to
recommend any proposed changes in circumstances and
changes in regulatory requirements, including those under
the Listing Rules to the Board for approval; and

To take up any other duties and responsibilities referred by
the Board.

The Remuneration Committee will assess and report annually,
for the remuneration of the Board, and launch a formal process
to monitor the implementation of the Remuneration Policy as
appropriate.
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The Remuneration Committee will launch a formal process to review
the Remuneration Policy periodically to ensure that it is transparent
and fair, remains relevant to the Company’s needs and reflects the
current regulatory requirements and good corporate governance
practice. The Remuneration Committee will discuss any revisions
that may be required and recommend any such revisions to the
Board for consideration and approval.

PERMITTED INDEMNITY PROVISION

Article 137 of the Articles provides that every director, executive
director, manager, secretary, officer and auditor of the Company
shall be indemnified out of the funds of the Company against
all liabilities incurred by him as such director, executive director,
manager, secretary, officer and auditor in defending any
proceedings, whether civil or criminal, to the extent permitted by the
Companies Ordinance. The Company has also maintained directors
and officers liability insurance during the Year.

MANAGEMENT CONTRACTS

Other than the service contracts of the Directors, the Company
has not entered into any contract with any individual, firm or body
corporate to manage or administer the whole or any substantial part
of any business of the Company during the Year.

DIRECTORS’ INTERESTS IN CONTRACTS
AND CONTRACT OF SIGNIFICANCE

Details of the continuing connected transactions and significant
related party transactions are disclosed in this report and in note
37 to the consolidated financial statements. Save for the above, no
Director nor a connected entity of a Director had a material interest,
either directly or indirectly, in any transactions, arrangements or
contracts of significance to the business of the Group to which
the holding companies of the Company, or any of the Company’s
subsidiaries or fellow subsidiaries was a party during the Year.
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DIRECTORS’ AND CHIEF EXECUTIVES’
INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES

As at 31 December 2025, the interests and short positions of
the Directors and the chief executive of the Company and their
associates in the shares of the Company and its associated
corporations (within the meaning of Part XV of the Securities and
Futures Ordinance (the “SFQ”)) (a) which were required to be notified
to the Company and the Stock Exchange pursuant to Divisions 7
and 8 of Part XV of the SFO (including interests or short positions
which they were taken or deemed to have under such provisions
of the SFO); or (b) which were required, pursuant to section 352
of the SFO, to be entered in the register referred to therein; or (c)
which were required to be notified to the Company and the Stock
Exchange pursuant to the Model Code contained in the Listing
Rules, were as follows:

EFRERITHA RN 5K
Rz R RE

R-ZZE_RAF+_RA=+—8 BEFKEARA
RETBABARKE ZBBEARAKNRE RE
HEEE (&R ER LB R ([E5 R H
BIEGID)EXVER) 2B A - @IREES
KRB IGRDIEXVERSET7 R E8 D #AME AR R
KXz m bk R (BRRIEESRRE
{512 S FRS B VR RAR N F A 2 ean ok
KR B RIBE S M B RPIEI2FAT
REARZIRX Pl & fC it 2 ss SRR ()R
1B ETR R AR ERE T RIZA RS AR F) KBk
Rtz EmPORBINTE ¢

Approximate

percentage
Number of Number of of the total
ordinary underlying number of
Name of Directors  Capacity shares held shares held issued shares
HEBIT
KEMEE RPEEZ
EERE 514 RFEEBRHE R E LR SRR
(%)
Mr. Sun Zhongmin Beneficial owner 136,752,350 (L) 117,756,660 (L) 7.91%
BARLE EREEA
(Note 3)
(H#723)
Mr. Wei Chunxian Interest of controlled corporation 1,816,160,464 (L) 1,322,317,340 (L) 97.49%

BErAE SPEEE 2w
(Notes 1 and 2)
(HisE12)

L denotes long position
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Note 1:

Note 2:

Note 3:

Wintime Company Limited is interested in 1,434,421,537 shares
and 1,322,317,340 underlying shares of aggregate principal amount
of convertible bonds of HK$1,057,853,872 issued by the Company
at conversion price of HK$0.80 per share on 17 August 2018 and
31 December 2021. Wintime Company Limited is wholly-owned
by Widewealth Company Limited, the holding vehicle incorporated
in the British Virgin Islands used by Trident Trust Company (B.V.1.)
Limited, the trustee of a discretionary trust, namely St. Heliers
Trust, of which Mr. Wei Chunxian is the settlor and a beneficiary.
Accordingly, each of Widewealth Company Limited and Mr. Wei
Chunxian is deemed to be interested in the shares and underlying
shares held by Wintime Company Limited under the SFO.

381,738,927 shares are held by Gang Rui International Investment
(HK) Limited. Gang Rui International Investment (HK) Limited
is owned as to 90% and 10% by Beijing Guorui Real Estate
Development Co. Limited* (3t KRB EiEMZEER A E) and
Future Glow Ventures Inc. respectively. Future Glow Ventures Inc.
is wholly-owned by Mr. Wei Chunxian. Beijing Guorui Real Estate
Development Co. Limited* (It RE$ EithZEFZE AR A 7)) is directly
wholly-owned by Beijing Guorui Holdings Company Limited* (1t
B RR A BR A F)), which is in turn wholly-owned by Beijing
Qingquan Ruiyuan Business Management Co., Ltd.* (3t 5%
PEREEE AR AT), which is in turn wholly-owned by Beijing
Ruilong Business Management Co., Ltd.* (b R iE R £E R AR
/2 7)), which is in turn wholly-owned by Beijing Guorui Enterprise
Management Group Co., Ltd.* Jt REISH P X EREFEGFR A
a]), which is in turn wholly-owned by Beijing Guorui Chuangxiang
Enterprise Management Development Co., Ltd.* (3t B8 &= 1>
HEEEIERAR AR (formerly known as Beijing Gangrui Enterprise
Management Development Co., Ltd.* (At R/BH P EEFEE R AR
A d])), which is in turn wholly-owned by Beijing Guorui Chuangxiang
Business Management Co., Ltd.* Jt REI$ A Z R ¥ EIRBIR A )
(formerly known as Beijing Yiyue Business Management Co., Ltd.*
(At R EMRgEEE AR A F]), which is in turn wholly-owned by GR
Creativity Limited (B 8| Z B R A 7)) (formerly known as Well Hero
Holdings Ltd (B #i£& B AR 2 7)), which is in turn wholly-owned by
Wish Diligence Ltd (2£)&BR A &), which is ultimately owned by Mr.
Wei Chunxian (through Fair Development Holdings Ltd, a company
wholly-owned by Mr. Wei Chunxian), Mr. Sun Zhongmin and an
independent third party as to 82%, 9% and 9%, respectively. Each
of Wish Diligence Ltd ((2£)EFR A7), Fair Development Holdings
Ltd and Mr. Wei Chunxian is deemed to be interested in the Shares
held by Gang Rui International Investment (HK) Limited under the
SFO.

Mr. Sun Zhongmin is interested in 117,756,660 underlying
shares pursuant to convertible bonds in the principle amount of
HK$94,205,328 issued by the Company at the conversion price of
HK$0.80 per share on 17 August 2018 and 31 December 2021.

BiaEt -

Kigt2 -

i3 -
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Wintime Company Limited 7 1,434,421,537
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#2878 1,057,853,872 7% L 2 A] R & F &Y
1,322,317, 340 R BB RR B = o
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Company Limited & & # A& -+ 1 Widewealth
Company Limited 218Z={55EB.V.l.)BR A 7]
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Save as disclosed above, as at 31 December 2025, none of the
Directors nor the chief executive of the Company had or was
deemed to have any interests or short positions in the shares,
underlying shares or debentures of the Company and its associated
corporations (within the meaning of Part XV of the SFO) (a) which
were required to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO
(including interests or short positions which they were taken or
deemed to have under such provisions of the SFO); or (b) which
were required, pursuant to section 352 of the SFO, to be entered
in the register referred to therein; or (c) which were required to be
notified to the Company and the Stock Exchange pursuant to the
Model Code contained in the Listing Rules.

SUBSTANTIAL SHAREHOLDERS’ AND
OTHER PERSONS’ INTERESTS AND SHORT
POSITIONS IN SHARES AND UNDERLYING
SHARES

To the best of the Directors’ knowledge, as at 31 December 2025,
the following persons (not being Directors or chief executive of the
Company) had, or were deemed to have, interests or short positions
in the shares or underlying shares which would fall to be disclosed
to the Company and the Stock Exchange under the provisions of
Divisions 2 and 3 of Part XV of the SFO, or which were recorded in

BrEXHEZEEIN RZZE_AF+=A
Z+—H ARREBERESTHABRER
RAE REAREE®E(ER RFS KBS
FEXVER) 2 B fh - MR D GRS R A
WRIEES  @QRIBEESMAEEFIEXVEE
7R B8N BRI S NN B N B L B 2 AT Al b e
AR (BEREESARBEKRDNIZZEKRX
WEERERIERERE ZEZIAR) + ()R
B S R HIE G0 53521578 F 2 AZIE ST
MERMZ A REESAR - HORIELETR
B FTEZE ST BB AR E KR T2 (T
fAERSARE °

FERRR HE A A 5B 5 B 4HEH
R ziERR%E

REEFAN RZZ-_AF+=-_A=+—8"
INTARRESHGESITHRABUINY AL
TERR D M ABRARR (D R A S R B A sk
KE  MESEEIARIRIEE SN BEEM)
EXVEE2 R EID AR AN T) MR AT
= — AR AR E S RS 155 %336

the register required to be kept by the Company under section 336 (M ETFRYE L MATEEEE -
of the SFO:
Total interests
as percentage
Number of Number of of the total
ordinary shares underlying number of
Name Capacity held shares held  issued shares
BREE
BENE  RERTRG
£ g% REEBRYA RHEE BY AN
Wintime Company Limited (Note 1) Beneficial owner 1,434,421,637 = 44.56%
Wintime Company Limited (#7521) EREBAA
Beneficial owner - 1,322,317,340 41.07%
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Total interests
as percentage

Number of Number of of the total
ordinary shares underlying number of
Name Capacity held shares held  issued shares
BRAR
BERE  HEBRORG
£ ) BREEBREA RO #E BYECADL
Widewealth Company Limited (Note 1) Interest in controlled corporation 1,434,421,537 - 44.56%
Widewealth Company Limited(#/7%7) XEEE R
Interest in controlled corporation - 1,322,317,340 41.07%
XEEEZ BR
Trident Trust Company (B.V.1.) Limited Trustee of a trust 1,434,421,537 - 44.56%
(Note 1)
BRIEFBV.LERRE (H1) EEPAEIN
Trustee of a trust - 1,322,317,340 41.07%
ERHPA-EIN
Gang Rui International Investment (HK) Beneficial owner 381,738,927 - 11.86%
Limited (Note 2)
BHERRE(BR)BRAR(H72) EaBAA
Wish Diligence Limited (Note 2) Interest in controlled corporation 381,738,927 - 11.86%
EHERDRI(M722) REEE BER
Fair Development Holdings Limited (Note 2) Interest in controlled corporation 381,738,927 - 11.86%

Fair Development Holdings Limited(#7:22) S4B 2 B%

Note 1: Wintime Company Limited is interested in 1,434,421,537 shares and  f#/z£7 : Wintime Company Limited % 4~ A &) 7 —

1,322,317,340 underlying shares pursuant to convertible bonds in E-NEFENAt+EtER-_ZE-_—%F+—_H4
the principal amount of HK$1,057,853,872 issued by the Company =+ —HERABESROBOEBILAEITA
at conversion price of HK$0.80 per share on 17 August 2018 and & #4%61,057,853,872 B L 2 Al REE B
31 December 2021. Wintime Company Limited is wholly-owned 1,434,421,537 f& i 19 & 1,322,317,340 A%
by Widewealth Company Limited, the holding vehicle incorporated FEBE A% 9 #E B #E &= o Wintime Company
in the British Virgin Islands used by Trident Trust Company (B.V.l.) Limited B Widewealth Company Limited & &
Limited, the trustee of a discretionary trust, namely St. Heliers #A - mWidewealth Company Limited & 18
Trust, of which Mr. Wei Chunxian is the settlor and a beneficiary. FEFEBV.L)ER QR (2 #EFESt. Heliers
Accordingly, each of Widewealth Company Limited and Mr. Wei Trustz FFEA)REBEZFHSFEMAILL
Chunxian is deemed to be interested in the shares and underlying R T A - ZRA0IE 5L A RSt Heliers Trustfy
shares held by Wintime Company Limited under the SFO. HERTFARSIHA - AL RIBEZE R

H1 5 (& 5] - Widewealth Company Limited &
BRALE £ AR B AR R Wintime Company
Limited FT 35 & #9 AR 10 K A8 B8 A% 1) R 18 7 #

5o
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Note 2: 381,738,927 shares are held by Gang Rui International Investment
(HK) Limited. Gang Rui International Investment (HK) Limited
is owned as to 90% and 10% by Beijing Guorui Real Estate
Development Co. Limited* (It R EMEF AR A F)) and
Future Glow Ventures Inc. respectively. Future Glow Ventures Inc.
is wholly-owned by Mr. Wei Chunxian. Beijing Guorui Real Estate
Development Co. Limited* (1b R §% B it Z&E FA 25 AR A 7)) is directly
wholly-owned by Beijing Guorui Holdings Company Limited* (1t
RESIER AR A F]), which is in turn wholly-owned by Beijing
Qingquan Ruiyuan Business Management Co., Ltd.* (3t & R
R EEIEAMR A F), which is in turn wholly-owned by Beijing
Ruilong Business Management Co., Ltd.* Jt REiEEEEIE AR
72 &), which is in turn wholly-owned by Beijing Guorui Chuangxiang
Enterprise Management Development Co., Ltd.* (1t REIEHAIZ
B IR AR A T)) (formerly known as Beijing Gangrui Enterprise
Management Development Co., Ltd.* (b B CEEIEREER
A7), which is in turn wholly-owned by Beijing Guorui Chuangxiang
Business Management Co., Ltd.* Jt REI$H I = EEIE R A T)
(formerly known as Beijing Yiyue Business Management Co., Ltd.*
At RE MR REEIR AR A 7)), which is in turn wholly-owned by GR
Creativity Limited (E1#5 8] = AR A 7)) (formerly known as Well Hero
Holdings Ltd (E 5B AR 2 7)), which is in turn wholly-owned by
Wish Diligence Ltd ((2£)5FR A &), which is ultimately owned by Mr.
Wei Chunxian (through Fair Development Holdings Ltd, a company
wholly-owned by Mr. Wei Chunxian), Mr. Sun Zhongmin and an
independent third party as to 82%, 9% and 9%, respectively. Each
of Wish Diligence Ltd ()5 A 7]), Fair Development Holdings
Ltd and Mr. Wei Chunxian is deemed to be interested in the Shares
held by Gang Rui International Investment (HK) Limited under the
SFO.

Save as disclosed above, as at 31 December 2025, the Directors
and the chief executive of the Company were not aware of any
other person (other than the Directors and the chief executive of
the Company) who had, or was deemed to have, interests or short
positions in the shares or underlying shares which would fall to
be disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO, or which were
recorded in the register required to be kept by the Company under
section 336 of the SFO.

The English names of Chinese entities marked with “*” are
translations of their Chinese names and are included for identification
purpose only, and should not be regarded as their official English
name. In the event of any inconsistency, the Chinese name prevails.
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SHARE OPTIONS

On 7 November 2016, the Company conditionally adopted the share
option scheme (the “Share Option Scheme”), pursuant to which
the Board may, at its discretion, grant options to any Directors
and any employee of the Company or the Group or any person,
who, in the absolute opinion of the Board, have contributed or will
contribute to the Company or the Group. The purpose of the Share
Option Scheme is to (i) incentivise and reward those who have
contributed or may contribute to the development of the Group;
and (i) attract and retain skilled and experienced personnel and
motivate them to strive for the future development of the Group by
providing them with an opportunity to acquire proprietary interests
in the Company thereby linking their interest with that of the Group.
Unless otherwise determined by the Board in the relevant offer
letter to a grantee, there is no minimum period for which any share
option (the “Option(s)”) must be held before it can be exercised and
no performance target which needs to be achieved by a grantee
before the options can be exercised. Under the Share Option
Scheme, the Board will have absolute discretion in determining the
subscription price (subject to the Listing Rules) in respect of any
Option. The Board is of the view that the flexibility given to the Board
will place the Group in a better position to incentivise or reward the
participants and retain human resources that are valuable to the
growth and development of the Group as a whole.

The subscription price shall be such price determined by the Board
in its absolute discretion and notified to the participant in the offer
and shall be at least the higher of () the closing price of a share as
stated in the daily quotations sheet issued by the Stock Exchange
on the date of offer of the grant; and (ii) the average closing price
of the shares as stated in the daily quotations sheets issued by the
Stock Exchange for the five business days immediately preceding
the date of offer of the grant. The consideration payable for
acceptance of the option by each participant is HK$1.00 which shall
be received by the Company within such time as may be specified
in the offer (which shall not be later than 21 days from, and inclusive
of, the date of offer). If the participant does not accept such grant of
option pursuant to the procedures specified in the respective offer
letter or notice within the stipulated time frame, such option shall be
regarded as unaccepted and lapsed.
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Pursuant to Rule 17.03(C) of the Listing Rules, the total number of
shares which may be issued upon the exercise of all options to be
granted under the Share Option Scheme, together with any other
options and awards to be granted under any other share schemes
of the Company must not, in aggregate, exceed 10% of the shares
in issue as at the date of approval of the scheme mandate limit.
Pursuant to the rules of the Share Option Scheme, the Board
should not grant any options which would result in the maximum
aggregate number of shares which may be issued upon exercise of
all outstanding options granted but yet to be exercised under the
Share Option Scheme and any other share option schemes adopted
by the Company exceeding, in aggregate, 30% of the shares in issue
from time to time. The total number of shares issued and to be
issued upon exercise of the options granted under the Share Option
Scheme and any other share option schemes of the Company to
each participant (including both exercised and outstanding options)
in any 12-month period shall not exceed 1% of the total number of
shares in issue (the “Individual Limit”). Any further grant of options to
a participant which would result in the shares issued and to be issued
upon exercise of all options granted and to be granted to such
participant (including exercised, cancelled and outstanding options)
in the 12-month period up to and including the date of such further
grant exceeding the Individual Limit shall be subject to approval of
the shareholders in general meeting with such participant and his
close associates (or his associates if such participant is a connected
person) abstaining from voting. An option may be exercised in
accordance with the terms of the Share Option Scheme at any time
during a period as the Board may determine which shall not exceed
10 years from the date of grant subject to the provisions of early
termination thereof.
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The Share Option Scheme will remain in force for a period of 10
years commencing from the date of adoption of the Share Option
Scheme, and shall be valid until 6 November 2026.

Remarks:

1. Pursuant to Rule 17.03A of the Listing Rules, the participants of a
scheme shall only comprise (i) directors and employees of the issuer
or any of its subsidiaries; (i) directors and employees of the holding
companies, fellow subsidiaries or associated companies of the
Company; and (iii) persons who provide services to the issuer group
on a continuing or recurring basis in its ordinary and usual course
of business which are in the interests of the long term growth of the
issuer group.

2. Pursuant to Rule 17.03F of the Listing Rules, the vesting period for
options shall not be less than 12 months.

3. Pursuant to Rule 17.04(3) of the Listing Rules, where any grant of
options or awards to an independent non-executive director or a
substantial shareholder of the listed issuer, or any of their respective
associates, would result in the shares issued and to be issued in
respect of all options and awards granted (excluding any options
and awards lapsed in accordance with the terms of the scheme) to
such person in the 12-month period up to and including the date
of such grant representing in aggregate over 0.1% of the relevant
class of shares in issue, such further grant of options or awards
must be approved by shareholders of the listed issuer in general
meeting in the manner set out in Rule 17.04(4). Pursuant to Rule
17.04(4) of the Listing Rules, the listed issuer must send a circular
to the shareholders. The grantee, his/her associates and all core
connected persons of the listed issuer must abstain from voting in
favour at such general meeting. The listed issuer must comply with
the requirements under Rules 13.40, 13.41 and 13.42.
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HAREH WRGR ot Bfif ] 5 HRR ek L 8 (B7) (B7) (#7)
Directors, chief executives, - - - - - - - - -
and substantial
shareholders and
their respective
associates
B2 BEOYARIE
RRARGEEEHEA
Other participants
ihous
Employes participants 30,000,000 - - - 30000000 28Apr 2028 28Aprl2024 28 Aorl 2024 HK$0.922 HK$0.922 HK$0.33
(inaggregate) fo per share Per share Per share
21 Apri 2026
EB2EE(RR) 3= 1 1 ShRhH SRR BRER
BR mA A 092237 09257 03381
A 1= B V=
BN
mlq
ZteA
Related entty particioants - - - - - - - - -
(inaggregate)
9 WE%QL&J% l:/\/
Senice providers - - - - - - - - -
inaggregate)
RisiEa(aR)
Totd 30,000,000 - - - 30,000,000
5t

On 28 April 2023, 30,000,000 share options were granted to an
employee of the Company under the Share Option Scheme. As at
31 December 2025, the total number of outstanding share options
under the Share Option Scheme is 30,000,000, representing
approximately 0.9% of the total number of issued shares of the
Company. The total number of shares that may be issued in respect
of share options granted under all schemes of the Company during
the Year divided by the weighted average number of Shares in issue
for the Year was approximately 0.9%. The total number of share
options available for grant under the scheme mandate of the Share
Option Scheme as at 1 January 2025, 31 December 2025 and 31
March 2026 were 289,937,398, 289,937,398 and 289,937,398,
respectively.
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During the year ended 31 December 2025, no share option was
exercised or cancelled that, as at 1 January 2025, 31 December
2025 and 31 March 2026, the total number of shares available for
issue under the Share Option Scheme (i.e. the 10% limit of shares
to be issued less shares exercised or cancelled under the Share
Option Scheme) were 319,937,398, 319,937,398 and 319,937,398,
respectively, representing 10% of the total number of issued shares
of the Company.

On 24 April 2026, 2,000,000 share options were exercised while
the remaining of 28,000,000 share options were lapsed on 27 April
2026 upon the share options granted on 28 April 2023. As at 30
April 2026, the total number of shares available for issue under the
Share Option Scheme (i.e. the 10% limit of shares to be issued less
shares exercised or cancelled under the Share Option Scheme)
were 317,937,398, representing 10% of the total number of issued
shares of the Company.

Further details are set out in the Company’s announcement dated
28 April 2023 and note 32 to the consolidated financial statements
in this report.

CONTINUING CONNECTED TRANSACTIONS

During the Year, the Group entered into certain transactions which
constituted connected transaction and continuing connected
transactions (as defined in the Listing Rules) of the Company, the
details of which are set out below and set out in note 37 to the
consolidated financial statements.

The independent non-executive Directors have reviewed and
confirmed that the continuing connected transactions undertaken
by the Group were entered into (a) in the ordinary and usual course
of business of the Group; (b) either on normal commercial terms
or better; and (c) in accordance with the relevant agreements
governing the transactions on terms that are fair and reasonable
and in the interests of the Shareholders as a whole.

The auditor of the Company has also confirmed that nothing has
come to the auditor’s attention that causes it to believe that the
continuing connected transactions (a) have not been approved
by the Board; (b) were not, in all material aspects, in accordance
with the pricing policies of the Group; (c) were not entered into
in accordance with the relevant agreements governing such
transactions, in all material respects; and (d) have exceeded the
respective caps as aforesaid, where applicable.

The Company confirms that it has complied with the disclosure
requirements in accordance with Chapter 14A of the Listing Rules
insofar as they are applicable.
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Heat supply and property management services provided by
AOCEAN Property Management to Beijing Guorui Group
During the Year, 1t 7UB PR3 E 2 G BR 2 &) (Beijing AOCEAN
Property Management Company Limited* or “AOCEAN Property
Management”), a wholly-owned subsidiary of the Company,
provided heat supply and maintenance and property management
services to a total of 1,938 property units of Beijing Guorui Group
(Note 1) with a total floor area of approximately 292,473 square
metres.

The 2021 New Heat Supply Services Agreement and the 2021
New Property Management Agreement all entered into between
AOCEAN Property Management and Beijing Guorui Property (Note 1)
on 2 November 2020 (with details set out below) have expired on
31 December 2023.

In order to continue the provision of services by AOCEAN Property
Management to Beijing Guorui Group, on 29 November 2023,
AOCEAN Property Management and Beijing Guorui Property (for
itself and for and on behalf of Beijing Guorui Group) entered into
the 2024 New Heat Supply Services Agreement and the 2024 New
Property Management Agreement (with details set out below). Such
agreements have been approved by independent shareholders
of the Company on 2 February 2024 and became effective on 1
January 2024.
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2024 New Heat Supply Services Agreement

Date:

Parties:

Term:

Nature of

Transactions:

29 November 2023

(1)  AOCEAN Property Management
(2) Beijing Guorui Property (for itself and for and on behalf of
the Beijing Guorui Group) (Note 1)

From 1 January 2024 to 31 December 2026 (both days
inclusive)

AQCEAN Property Management shall provide to the members
of Beijing Guorui Group heat supply and maintenance
services of heat exchange stations and facilities and pipeline
networks to the vacant units and units occupied by Beijing
Guorui Group of certain property projects developed by
Beijing Guorui Group

The relevant property projects include (i) Fortune Street Phase
One™ (34— H), Fortune Street Phase Two* (81—
#5), Fortune Strest Phase Three* (817 =£f), Yigou project*
(5818 8) and Golden Tower* (£ &% AE) in Chaoyang
District, Beijing; (i)} Beiling Guorui Square* (El## &%) and
Kingdom Guorui* (El§#e4 7€) in Daxing District, Beijing; and
(ii) Beijing North Garden* (1t/E&) at Gaobeidian, Chaoyang
District, Beijing

AOCEAN Property Management’s responsibilities include (i)
overseeing the daily operation and provision of repair and
maintenance services of heat exchange station and facilities
and the pipeline network to the vacant units and units
occupied by Beijing Guorui Group of certain property projects
developed by Beijing Guorui Group; and (i) ensuring that
the heat supply complies with governmental guidelines and
standards, etc.
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Fees: The heat supply service fees charged by AOCEAN Property
Management to vacant residential property units owned
by Beijing Guorui Group is RMB18 per square metre per
heat supply season whereas for commercial property units
occupied by Beijing Guorui Group, the heat supply service
fee is RMB45 (for Chengliu District) and RMB43 (for other
districts) per square metre per heat supply season. AOCEAN
Property Management does not provide heat supply services
to vacant commercial property units owned by Beijing Guorti
Group. The service fees will be payable on an annual basis
by cash

Annual cap: For the three years ending 31 December 2026 are
RMB10,000,000, RMB11,000,000 and RMB12,100,000,
respectively

*

For identification purpose only

The transaction was announced by the Company in its
announcements dated 29 November 2023, 15 December 2023
and 29 December 2023, and its circular dated 9 January 2024 and

approved by independent shareholders at the general meeting of
the Company held on 2 February 2024.

2024 New Property Management Agreement

Date: 29 November 2023

Parties: (1) AOCEAN Property Management
(2) Beijing Guorui Property (for itself and for and on behalf of
the Beijing Guorui Group) (Note 1)

Term: From 1 January 2024 to 31 December 2026 (both days
inclusive)
Premises: (i) Fortune Street Phase One* (81 —H), Fortune Street

Phase Two* (3154 — &), Fortune Street Phase Three* (Bt
WE=H), Yigou project” (%BEHE), Golden Tower* (£
RZA[E) and Guorui Business Center* (Bl E.0) in
Chaoyang District, Beijing; (i) Beiing Guorui Square* (Bl
[£%) and Kingdom Guorui* (B4 78) in Daxing District,
Beijing; (i) Beijing North Garden* (1t 7€) at Gaobeidian,
Chaoyang District, Beijing; (iv) Majugiao Project” (£ &5 1EE)
at Tongzhou District, Beijing; and (v) Sanya Project” (=278
8), Yixing Project* (E#I5 ), Chengdu Project” (& IEE)
and Changzhou Project* (B B)

Nature of AOCEAN Property Management is responsible for (i)
Transactions: safekeeping of the keys of the vacant units; (i) carrying out
monthly inspections of the vacant units and keeping records
accordingly; (i) carrying out monthly cleaning of the vacant
units; (iv) inspecting the vacant units during bad weather
conditions; (v) providing security services; and (vi) maintaining

and managing facilities and assets for public use, etc.
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Moreover, for particular property units, AOCEAN Property
Management will also provide Initial Clean Up Services after
completion of their construction

Fees: The management fee ranges from RMB0.80 to RMB33.60
per square metre per month for different types of property

units, payable on an annual basis by cash

The management fees charged to vacant residential property
units owned by Beijing Guorui Group range from RMB1.25
to RMB6.52. The management fees charged to commercial
property units occupied by Beijing Guorui Group ranges from
RMB2.22 to RMB33.60

For the Initial Clean Up Services, AOCEAN Property
Management charges a fee calculated based on its actually
incurred disbursement plus a margin of 10%

Annual cap: For the three years ending 31 December 2026 are
RMB47,500,000, RMB52,250,000 and RMB57,475,000,
respectively

*

For identification purpose only

The transaction was announced by the Company in its
announcements dated 29 November 2023, 15 December 2023
and 29 December 2023, and its circular dated 9 January 2024 and
approved by independent shareholders at the general meeting of
the Company held on 2 February 2024.

For details of the 2024 New Heat Supply Services Agreement and
the 2024 New Property Management Agreement, please refer to
the announcements of the Company dated 29 November 2023,
15 December 2023, 29 December 2023, 9 January 2024 and 2
February 2024 and the circular of the Company dated 9 January
2024.

Note 1: 4t RE i FE HE R 2 A IR A 7] (Beijing Guorui Property Development
Company Limited*, or “Beijing Guorui Property”, which together with
its subsidiaries and associates, as the “Beijing Guorui Group”)), is
wholly-owned by Jt B 1E A B R A & (Beijing Guorui Holdings
Co. Limited*), which in turn is indirectly owned by Mr. Wei Chunxian
and Mr. Sun Zhongmin, the executive Directors, and an independent
third party as to approximately 82%, 9% and 9% respectively,
and is therefore an associate of Mr. Wei Chunxian under the
Listing Rules. Mr. Wei Chunxian, being an executive Director and a
substantial shareholder of the Company, is a connected person of
the Company, and hence Beijing Guorui Property, being an associate
of Mr. Wei Chunxian, is regarded as a connected person of the
Company under the Listing Rules.
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RELATED PARTY TRANSACTIONS

A summary of the significant related party transactions which were
undertaken in the normal course of business are set out in note 37
to the consolidated financial statements. For those related party
transactions that constituted connected transactions or continuing
connected transactions (as the case may be) (other than those
described in the section above headed “Continuing Connected
Transactions”) under the Listing Rules, these transactions are
exempt from reporting, annual review, announcement and
independent Shareholders’ approval requirements under Chapter
14A of the Listing Rules.

The Company’s auditor was engaged to report on the Group’s
continuing connected transactions in accordance with Hong Kong
Standard on Assurance Engagements 3000 (Revised) “Assurance
Engagements Other than Audits or Reviews of Historical Financial
Information” and with reference to Practice Note 740 (Revised)
“Auditor’s Letter on Continuing Connected Transactions under the
Hong Kong Listing Rules” issued by the Hong Kong Institute of
Certified Public Accountants. The auditor has issued its unqualified
letter containing its findings and conclusions in respect of the
continuing connected transactions disclosed by the Group in this
report in accordance with Rule 14A.56 of the Listing Rules. The
Company has provided a signed copy of the said letter to the Stock
Exchange.

Save as disclosed otherwise, the related party transactions and
continuing related party transactions as disclosed in note 37 to
the consolidated financial statements do not constitute connected
transactions or continuing connected transactions as defined under
Chapter 14A of the Listing Rules.
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SUFFICIENCY OF PUBLIC FLOAT

As at the date of this report, based on the information that is publicly
available to the Company and to the knowledge of the Directors,
the Company maintained sufficient public float as required under the
Listing Rules throughout the Year.

EVENTS AFTER THE REPORTING PERIOD

On 26 January 2026, the Company entered into a non-binding
strategic cooperation memorandum with Mingzhi Medical
Technology (Shanghai) Co., Ltd.* (AR ERE&ER (L&) AR A
7)), pursuant to which the parties agreed to integrate their core
resources and leverage Al technology to deepen collaboration in
the fields of oncology real-world research and innovative research
and development of traditional Chinese medicine. For details, please
refer to the announcement dated 26 January 2026.

On 11 March 2026, following the satisfaction (or waiver) of the
relevant preconditions and the first tranche of payment, the
proposed acquisition of the Acquired Company was completed.
Upon completion of the transaction, the Company immediately
holds approximately 78.3% of the equity interest in the Acquired
Company, which becomes an indirect non-wholly owned subsidiary
of the Company, and the financial results of the Acquired Company
will be consolidated in the financial statements of the Group for the
year ending 31 December 2026. The second tranche of payment is
expected to take place by the end of May 2026. For details, please
refer to the announcements dated 5 December 2025, 2 February
2026 and 11 March 2026.

On 24 April 2026, following an exercise notice received from the
share option holder upon the share options granted to him on 28
April 2023, the Company allotted and issued 2,000,000 option
shares to such exercise of share options at HK$0.922 per share.

CORPORATE GOVERNANCE

The Company is committed to maintaining the quality of corporate
governance so as to ensure better transparency of the Company,
protection of Shareholders’ and stakeholders’ rights and enhance
Shareholder value. In the opinion of the Board, the Company had
complied with all code provisions set out in the CG Code during
the Year except the deviation of code provision C.2.1 stated in the
Corporate Governance Report on page 99.
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EPORT OF THE DIRECTORS
EERMESE

COMPLIANCE WITH THE MODEL CODE

The Company has adopted the Model Code as set out in Appendix
C8 to the Listing Rules as its code of conduct regarding Directors’
securities transactions. Having made specific enquiry of the
Directors, all of the Directors have complied with, for any part of the
accounting year covered by this report, the required standard set
out in the Model Code.

DIRECTORS AND CONTROLLING
SHAREHOLDERS’ INTERESTS IN
CONTRACTS

Save as disclosed under the sections headed “Continuing
Connected Transactions” and “Related Party Transactions” of
this report, there were no contracts of significance in relation to
the Company’s business, to which the Company or any of the
Company’s subsidiaries was a party, subsisting at the end of the
Year or at any time during the Year, and in which a Director had,
whether directly or indirectly, a material interest, nor there were
any other contracts of significance (whether or not for the provision
of services) in relation to the Company’s business between the
Company or any of the Company’ s subsidiaries and a controlling
shareholder or any of its subsidiaries.

DIRECTORS’ RIGHTS TO SUBSCRIBE
SHARES OR DEBENTURES

Other than interests in share options of the Company as disclosed
above, and in the share option schemes disclosed in this report,
at no time during the Year was the Company or any of its
subsidiaries a party to any arrangement to enable the Directors
or chief executives, or their spouses or children under the age of
18 to acquire benefits by means of the acquisition of shares in or
debenture of the Company or any other body corporate, and none
of them had any right to subscribe for the securities of the Company
or its associated corporations, or had exercised any such right
during the Year.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESSES

As at 31 December 2025, none of the Directors was interested
in any business, which competed or was likely to compete, either
directly or indirectly, with the Group’s businesses.

162 GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025

BTHRETA
ARARIESRM LR RN SR CaFT i 2 B Al
EARAMEREITESR BT - ERE
FELRTENE  EAREMAE 2 GIHF
ENEAHS - & EFCEYTIRETARGT
HIEE o

EFREERBRRREHCER

SRARERERERS | RIBE TR S EE
PRI EEE SN - NRB AR B ZEM KB LR F
L I 7S B 5 A R Sl AR A R AR AAT A R AT 2 £
ARREGABAESNETERARERE
EXBGECEAEHK - ARBIRARA M
B B8 % @) I AR A B AR I SR s B AEAAI P B 2 F)
AIVEARNRERB AR EMERNEH(ER
ERRBEHRRBEME)

EFERBERMRRGZET

fR EXEBEAR BB - MR ARE
KB BRAEBIS  ARBREMEARL
BERAFEHFS2EEMARE  WBEZEHS
RERABHERBHLERDIBRZFL 7
MFEEB AR QR RE AR 2 B KRR M
it - ZFALTTESBTARNRBAAR
KEMENRZES - IRNAFEHEITEE
Mz SR -

EFRBRERECER

R-F-AF+-A=1t—8 HEEENHAE
R B 575 B S T IR A PO 5 S P BE R AR
FZEIEBET AR -



RETIREMENT BENEFITS SCHEMES

The Group operates a defined contribution Mandatory Provident
Fund retirement benefit scheme in Hong Kong (the “MPF Scheme”)
under the Hong Kong Mandatory Provident Fund Schemes
Ordinance for those employees who are eligible to participate in the
MPF Scheme. Contributions are made based on a percentage of the
employees’ basic salaries and are charged to profit or loss as they
become payable in accordance with the rules of the MPF Scheme.
The Group’s employer contributions vest fully with the employees
when contributed into the MPF Scheme. No forfeited contributions
under these schemes is available to reduce the contribution payable
in future years. For details, please refer to, particulars of retirement
benefits schemes of the Group are set out in note 2.4 (headed “Other
employee benefits (pension scheme)”) to the consolidated financial
statements.

AUDITOR

The consolidated financial statements for the Year have been
audited by Ernst & Young. A resolution for their re-appointment as
the auditor of the Company will be proposed at the forthcoming
annual general meeting.

APPROVAL OF THE CONSOLIDATED
FINANCIAL STATEMENTS

The consolidated financial statements of the Group for the Year
were approved by the Board on 31 March 2026.

ON BEHALF OF THE BOARD

Wei Chunxian
Chairman

Hong Kong
31 March 2026
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INDEPENDENT AUDITOR’S REPORT
By ABETREE

Ernst & Young

27/F, One Taikoo Place
979 King’s Road
Quarry Bay, Hong Kong

EY:

Independent auditor’s report
To the members of GR Life Style Company Limited
(Incorporated in Hong Kong with limited liability)

OPINION

We have audited the consolidated financial statements of GR
Life Style Company Limited (the “Company”) and its subsidiaries
(the “Group”) set out on pages 172 to 309, which comprise the
consolidated statement of financial position as at 31 December
2025, and the consolidated statement of profit or loss, the
consolidated statement of comprehensive income, the consolidated
statement of changes in equity and the consolidated statement of
cash flows for the year then ended, and notes to the consolidated
financial statements, including material accounting policy
information.

In our opinion, the consolidated financial statements give a true and
fair view of the consolidated financial position of the Group as at 31
December 2025, and of its consolidated financial performance and
its consolidated cash flows for the year then ended in accordance
with HKFRS Accounting Standards as issued by the Hong Kong
Institute of Certified Public Accountants (the “HKICPA”) and
have been properly prepared in compliance with the Hong Kong
Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing (“HKSAs”) as issued by the HKICPA. Our
responsibilities under those standards are further described in the
Auditor’s responsibilities for the audit of the consolidated financial
statements section of our report. We are independent of the Group
in accordance with the HKICPA’s Code of Ethics for Professional
Accountants (the “Code”), as applicable to audits of financial
statements of public interest entities. We have also fulfilled our other
ethical responsibilities in accordance with the Code. We believe that
the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.
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MATERIAL UNCERTAINTY RELATED TO
GOING CONCERN

We draw attention to note 2.1 to the consolidated financial
statements which indicates that as at 31 December 2025, the
Group had net current liabilities of HK$838 million, which includes
interest-bearing bank and other borrowings of HK$1,253 million
classified as current liability and due within one year. This condition,
along with other matters set forth in note 2.1, indicate the existence
of a material uncertainty which may cast significant doubt about the
Group’s ability to continue as a going concern. Our opinion is not
modified in respect of this matter.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgement, were of most significance in our audit of the consolidated
financial statements of the current period. These matters were
addressed in the context of our audit of the consolidated financial
statements as a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters. For each matter
below, our description of how our audit addressed the matter is
provided in that context.

We have fulfilled the responsibilities described in the Auditor’s
responsibilities for the audit of the consolidated financial statements
section of our report, including in relation to these matters.
Accordingly, our audit included the performance of procedures
designed to respond to our assessment of the risks of material
misstatement of the consolidated financial statements. The results
of our audit procedures, including the procedures performed to
address the matters below, provide the basis for our audit opinion
on the accompanying consolidated financial statements.
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INDEPENDENT AUDITOR’S REPORT

BIUBBEHREE

KEY AUDIT MATTERS (continued)

Key audit matter

How our audit addressed
the key audit matter

Estimation of fair value of investment properties

As at 31 December 2025, the
carrying amount of the Group’s
investment properties was
HK$4,687,539,000, which
represented 82% of the total
assets of the Group.

In accordance with the accounting

policies of the Group, investment
properties are stated at fair value.

The Group engaged external
professionally qualified valuers
to perform the valuations for
the investment properties. The
valuation process is inherently
subjective, and dependent on a
number of estimates.

Related disclosures are included
in notes 3 and 15 to the financial
statements.

We considered the objectivity,
independence and competence
of the valuation experts.

We assessed the
appropriateness of the
valuation methodology adopted
by the valuers and evaluated
the data used as inputs for

the valuations and performed
market value benchmarking
against comparable properties.

We involved our internal
valuation experts to assist us in
evaluating the assumptions and
methodologies for the valuation
of the investment properties
held by the Group.

We considered the adequacy
of the disclosures in the
consolidated financial
statements in respect of the
fair value measurement of the
investment properties.
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KEY AUDIT MATTERS (continued)

Key audit matter How our audit addressed

INDEPENDENT AUDITOR’S REPORT

the key audit matter

Impairment assessment of trade receivables arising from property

management services

As at 31 December 2025, the
Group had trade receivables of
HK$72,246,000 arising from the

provision of property management

services.

Significant management’s
judgements and estimates on the
amount of expected credit losses

at the reporting date were involved

in determining the recoverability
of these trade receivables for
impairment assessment.

Related disclosures are included
in notes 3 and 20 to the financial
statements.

In relation to the impairment
assessment of trade
receivables, we, with the
assistance of our internal
specialists, obtained an
understanding of the credit
loss provisioning methodology
adopted by the Group and
assessed the reasonableness
of the allowance for the
expected credit losses
estimated by management
with reference to the history of
debtors’ settlement patterns
and ageing analysis of the trade
receivables.

We tested, on a sample basis,
the ageing analysis of the
trade receivables prepared by
management; and checked the
settlement status subsequent
to the reporting period.

We also considered the
adequacy of the disclosures
in the consolidated financial
statements in connection
with the impairment of trade
receivables.
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INDEPENDENT AUDITOR’S REPORT
BIUBBEHREE

OTHER INFORMATION INCLUDED IN THE
ANNUAL REPORT

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the Annual Report, other than the consolidated financial
statements and our auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover
the other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements,
our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with
the consolidated financial statements or our knowledge obtained
in the audit or otherwise appears to be materially misstated. If,
based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to
report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS
FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors of the Company are responsible for the preparation of
the consolidated financial statements that give a true and fair view
in accordance with HKFRS Accounting Standards as issued by the
HKICPA and the Hong Kong Companies Ordinance, and for such
internal control as the directors determine is necessary to enable the
preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
of the Company are responsible for assessing the Group’s ability
to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of
accounting unless the directors of the Company either intend to
liquidate the Group or to cease operations or have no realistic
alternative but to do so.

The directors of the Company are assisted by the Audit Committee
in discharging their responsibilities for overseeing the Group’s
financial reporting process.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue
an auditor’s report that includes our opinion. Our report is made
solely to you, as a body, in accordance with section 405 of the
Hong Kong Companies Ordinance, and for no other purpose. We
do not assume responsibility towards or accept liability to any other
person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAs wiill
always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of
these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or
error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

° Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal
control.

° Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by the directors.
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INDEPENDENT AUDITOR’S REPORT
BIUBBEHREE

AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL

ZMENE T iR S M BB RA KR
MREGHR)

STATEMENTS (continued)

Conclude on the appropriateness of the directors’ use of the
going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant
doubt on the Group’s ability to continue as a going concemn.
If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the
related disclosures in the consolidated financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events
or conditions may cause the Group to cease to continue as
a going concern.

Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and events
in a manner that achieves fair presentation.

Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial information
of the entities or business units within the Group as a
basis for forming an opinion on the consolidated financial
statements. We are responsible for the direction, supervision
and review of the audit work performed for purposes of
the group audit. We remain solely responsible for our audit
opinion.
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that we identify during our audit.
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AUDITOR’S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS (continued)

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence
and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and
where applicable, actions taken to eliminate threats or safeguards
applied.

From the matters communicated with the Audit Committee, we
determine those matters that were of most significance in the audit
of the consolidated financial statements of the current period and are
therefore the key audit matters. We describe these matters in our
auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such
communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Mr. WU, Wai Lap (practising certificate number:
P08046).

Ernst & Young

Certified Public Accountants
Hong Kong

31 March 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS
RelEER
Year ended 31 December 20256 #Z - FE - AF+_-A=1+—HIFFZ

2025 2024
—E-ERE —E O
Notes HK$’000 HK$000
k3 FETT FET
REVENUE L ON 5 327,914 310,017
Other income and gains, net Ha A R Uss - 558 6 28,167 34,999
Employee benefit expenses BTwEAER (88,354) (86,742)
Depreciation and amortisation PTE R (1,462) (2,279)
Utilities, repairs and maintenance and NHEXE - #fIERRE
rental expenses AN (118,928) (111,469)
Other operating costs EAth g AR (63,363) (43,989)
Finance costs YV ER 7 (153,120) (124,549)
Other expenses, net HEEY - FEE (19,141) (11,687)
Reversal of impairment/(impairment) of ~ [EWWE 5  FHE X
trade, lease and other receivables, net B8R SR E R R
CRifE) - F8 8 8,268 (1,081)
Remeasurement gain upon transfer ETHELEMEE L
of certain properties held for sale to KEYEIZ L
investment properties | E W 15(c) 7,098 4,109
Fair value loss of investment REYENTERE -
properties, net FEE 15 (62,780) (934,841)
LOSS BEFORE TAX BATERE 8 (135,701) (967,508)
Income tax credit FRSHE % 11 25,677 48,164
LOSS FOR THE YEAR KFEEBE (110,024) (919,344)
Attributable to: AT AT RE(S
Shareholders of the Company RAFRRER (109,634) (918,501)
Non-controlling interests FEIE R AE R (390) (843)
(110,024) (919,344)
LOSS PER SHARE ATTRIBUTABLE ATPRE
TO SHAREHOLDERS OF THE BiEEREE
COMPANY
Basic and diluted (HK cent per share) BN E (2 EN) 13 (3.41) (28.71)
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CONSOLIDATED STATEMENT OF COI\/IPREHENSIVE INCOME

= A
GetElsE
Year ended 31 December 2025 #HZE —ZE - AF+ —A=+—HIFFZ
2025 2024
—EZEF —Z
Notes HK$’000 HK$’000
Btat FHET FET
LOSS FOR THE YEAR EEERBE (110,024) (919,344)
OTHER COMPREHENSIVE Htp2mEWzE A (EE)
INCOME/(LOSS)
Other comprehensive income/(loss) BB AT G E R 7 B2 1B am Y
that may be reclassified to profit or Em2mEKas (EiE)
loss in subsequent periods:
Exchange differences on translation BREBIMSERBEE S
of foreign operations PEN =% 70,539 (57,042)
Other comprehensive income that will LA 7 RBET T & EF P18 F 18036
not be reclassified to profit or loss in Hh2E WKz -
subsequent periods:
Changes in fair value of equity BN ET AH M 2 ER S A
investments at fair value through ETIRERN AN EZE
other comprehensive income - 1,930
OTHER COMPREHENSIVE rEEHMEEKRE (H8)
INCOME/(LOSS) FOR THE HIRBE
YEAR, NET OF TAX 70,539 (65,112)
TOTAL COMPREHENSIVE LOSS FEERHBRARHE
FOR THE YEAR (39,485) (974,456)
Attributable to: LA ARG -
Shareholders of the Company Vi NN ] (39,095) (973,613)
Non-controlling interests eI (390) (843)
(39,485) (974,456)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

FEBERRR

31 December 2026 —ZE—AFE+—-_H=1+—H

2025 2024
—E-RHEF =Syt ==
Notes HK$’000 HK$000
Mt FET FET
NON-CURRENT ASSETS FRBEE
Property, plant and equipment ME - BB KRB 14 2,263 951
Investment properties REME 15 4,687,539 4,466,719
Right-of-use assets EREEE 16 7,173 1,063
Computer software BASE 17 2,547 1,673
Total non-current assets BN EELTE 4,699,522 4,470,406
CURRENT ASSETS REBEE
Properties held for sale BEREmE 18 101,044 136,574
Inventories & 19 1,062 906
Trade and lease receivables FEWE 5 R EIRK 20 142,897 145,641
Prepayments, deposits and other TBRRIE - fle REM
receivables FEd g 21 439,056 325,337
Other tax recoverables HAbrJ g E1F 18 43,232 33,301
Restricted cash Z|REERE 23 191,547 118,155
Cash and cash equivalents REMBEEEYD 24 121,218 193,151
Total current assets MBEERRE 1,040,056 953,065
CURRENT LIABILITIES RBEE
Trade payables JERTE BRI 25 83,364 71,016
Receipts in advance TEWGRIE 26 71,095 79,985
Other payables and accruals Hih e RIBRIETER 27 444,850 320,810
Bank and other borrowings RITREAE K 28 1,253,251 744,707
Income tax payables FEHETIS R 20,035 28,253
Other tax payables Efth e TRIE 5,541 7,321
Total current liabilities RENAEERE 1,878,136 1,262,092
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION
HRaEIR R

31 December 2026 —ZE_—HAFE+—-_H=1+—H

2025 2024
—E-RE —E-pEFE
Notes HK$’000 HK$’000
s+ FET FET
NET CURRENT LIABILITIES REBEEFHE (838,080) (299,027)
TOTAL ASSETS LESS CURRENT EEAERARBAER
LIABILITIES 3,861,442 4,171,379
NON-CURRENT LIABILITIES FEREBEE
Bank and other borrowings IR1T R H MBS K 28 1,586,233 1,860,779
Liability component of perpetual KAR R ERZ
convertible bonds BEHD 29 50,531 47,838
Deferred tax liabilities FEERIBEE 30 131,576 130,252
Total non-current liabilities FERENEERTE 1,768,340 2,038,869
Net assets BEFRE 2,093,102 2,132,510
EQUITY R
Equity attributable to shareholders 7\ BB R AE(L AR
of the Company
Share capital &N 31 3,168,384 3,152,571
Equity component of perpetual KA AR ESR 2
convertible bonds A 29 1,156,431 1,172,244
Reserves (e 33 (2,232,024) (2,193,006)
2,092,791 2,131,809
Non-controlling interests eI s 311 701
Total equity = iBRE 2,093,102 2,132,510
Wei Chunxian Sun Zhongmin
BAE BHR
Director Director
EE Ea

35 2025 BHIEFRRAT 175



CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

et

1E

=
b0

AL

P E_FFEF A=

Year ended 31 December 2025 &

o (1£L/000'900°C6 +'C
© B0l =& =) ULP000' 70 CET S LM O 2 ch B UL

"GZ0g Joquieos(] L& Je Se Uonsod [elouBUY JO JUSLUSTEIS PEREpOSUOD U} Ul (000900°E6 L ZMH

fuedwo?) ay} jo siapjoyieys 0} a|qeIqURY

HSHHEE —4 = -+ HE & WM RHY B =7 . $202) 000°720°2EZ 2$MH 10 S10Iep Pse1epl|osuod 8yl 8sdWOD SJUN0DOE 8AISSSI 9S8y | .
018607 HE 1617607 Jv62'96L')) 8Tl pSOT00)  (ec6'66e)  66H'SE 60L' KOSk pBE'ROKe I G200 lequie0eq 1§ Y
i - i - - i - - - - - EEWE JUBLIBAOW JBLIQ
. - - (6e6's) 606 - - - - - - L ERGhES e OBl IOINIEIS OHd 0} JBISLel]
B - - - - - - (ergsH) £Ig'sh 6¢ 8pU0g 8l0LaAUOO

CEM YL lemadiad Jo 8s10sax UOdN SB1eUS 10 BNSS|

(cer'se)  (o6e) (ceo'se)  (eg'sol) - 6640, - - - - - H3) /3 188K aU} 1o (S50]/AU00U! BHSUBYBICLIOD BI0]

6ea‘0L - 6eg'0L - - 6eg'0L - - - - - EEEl suonesado uelo)
2RIYEET Y 10 VORISR UO $80UBIaLD 86UBUX]
(BNEIREE Y :Jeafl 84} 10} 8OO BASUBUBIAWIOD JBLI)
(vz0'0r)  f06e) (veo'60  (eo's0H - - - - - - - ElEE R 168 84} 10j 5507
0I5k oL 608'16ke loLTe9) 606l J0/876e)  .oeeeed)  .66v's6  460L'S WeeLKE  HSTEke H-E-$Io&C G0z ener | 1y
(lkezs) (1eRY)  (esE)
(Ioeg eroy (g a0} ({geg aloy
Ygt rg4 rgt vzt rg4 rgt vzt vgt rg4 rgt vgt 2
0008YH  O000SMH  000SYH  O00SHH 000SYH ~ O00SYH ~ O00SYH ~ O00SYH ~ 000SYH ~ O00SYH  000SYH ooy
£5 2 HEE S HEHE IR BEEM BB BEvE  YBRNE  URuabE ud
B L] Bk
|eloL sjsalal  [eJ0L 59880] aMasal aMasAl aMasal aMasal aMasal spuog |ended
Buijjonuod poleinwngdy  Aioynjels  uonenjony  Jabisy |enden uondo 3(qIeAU0Y  dleyS
-Uoy 24d abueyoxg aleys lenjadiad jo
jusuoduwiod
fynb3
HaEfETy

EHZTH—4=H=4+FT=-&==%
G20z Joquiasa( LS papusd Jea

176 GRLIFE STYLE COMPANY LIMITED ANNUAL REPORT 2025



= o
Q B
wyy T

: |
z8
4o
(7)) A\ [

Qs
Rl
> L__/_ 0157 L 60giere llecedl) eoes JosTee) - lcos'bed)  66v'S6 606 wTTL LSTSHE 2 L i 70 BQue0aq |6
<
T R
O N - - - (18 - - 18 - - - - - T alloaU aNSURUBIdLL0D AU
L L] YEBENHEYEATH(E  yBnoi) anjen e} Je Juswisanul Anbs Jo fesodsp
O K DYBIHEVEELTHST  uodn onose) UONENeAS JUBWISHAU J0 JejSURI|
_M z+__ el el - - - - - - - - - - g SBUBIPISNS 10 S/3pjoy Aunba
= o Y SHS R T E Buyjoiuoo-Uou Loy UolQuU0D [eyde)
w - - - - [ovol  z9k0l - - - - - - = YT T aNBsal OIS g 01 ajsuel]
K N 0el'e = 0eL'e - - - - - - oele - - ® e R F WeweBuewe Uoydo aieys paes-Ainba
2 Y lor'yel  (evl loee  (ogeiel - o9 0e61 - - - - - SH(HE) /TYETLLy ol ol 1) 550)/5L00U BSUSRICLOD [l0]

O
=T
E o o9 - o) - - o) - - - - - = suonesado Uielo)
< % 10 UOITBISUBL} UO Seauslayip abLeyoxg
w i ! = 026’1 - - - 026’1 - - - s = @w@?gmg Y ﬂ AWOOUI B1SUBBIALIOY JBL0 YBroay) anjen
@) ke WSNETHE VLS LTH 18118 weunseny fyos jo enjen se; ul ebuey)
% /mum (84)/DMEEY LSy Jeskoy) o} (350]/swoou ensuaLRIdLI0d Ul
o o (rpe'5lel  (eve) (locglel  (0gsiel - - - - - - - = E e ol L] 10} S507
O m weole - wCle  (LUees) ol Begsid (1107 [co6'62)  66v'% 699 ol Hele H-H-Shi=&={ 02 enuer | 1y
(kc2l) (Wee2l) - (0eeRl)
(Iolgg 810 (e eiou) (e erou)

Iy Ty gd Iy 1@ g Ly Iy I Iyt Iy gt =
000SH  0008YH  000SH  0008MH  000SH  000SH 00K 000SH 00 000 Qg@f W00$H &N
£ M % BORE BEIT BEER BRYE BB4S  ¥BvR BEINE CRMEGE wi

e LE L LR
[I0L SISaB 0L 56550) 91838 9asal Base) aasel 9asol ussel  Spuog euced
Buijonuoo PelRNLoYY Aoyl uopeniony  uogeniensl by 20024 uopdo auenuco  aeyS
-UON dd abueyoxg  Juawisenyl 3RUS Eniediad jo
JUauiodiod
fynb3
e 11 NAY

Aueawon) 8 Jo SIBpIOYBIRYS 0} BGBINGUIY

BEHTH—+=H=+ZH=-&==8
$20¢ 1oquiada LS PapuUd Jed A

E3 2025 BHEFERAR 177



CONSOLIDATED STATEMENT OF CASH FLOWS

FEEERER

Year ended 31 December 2025 & — &~ HF+—H=+—HIF/ZF

2025 2024
—EBE-RE T _F
Notes HK$’000 HK$’000
k3 FET FEIT
CASH FLOWS FROM OPERATING RETHEENRESRE
ACTIVITIES
Loss before tax FRATESE (135,701) (967,508)
Adjustments for: FEIEE
Finance costs W5 ER 7 153,120 124,549
Interest income FEMA 6 (5,756) (13,096)
Write-off of property, plant and equipment  #iSH¥1% « BiE 515 8 - 156
Depreciation of property, plant and Y - BB MR ETE
equipment 8 351 610
Depreciation of right-of-use assets @Eﬁﬁﬁé BETE 8 831 1,467
Amortisation of computer software PSS (4 5 8 280 202
Remeasurement gain upon transfer ijT’E HEYEELITE
of certain properties held for sale to YEE 2 EFERE
investment properties 15(c) (7,098) (4,109)
Fair value loss of investment properties, EYERNFERE
net SHEE 15 62,780 934,841
Financial guarantee income BEFSHERIA 6 (7,677) (10,080)
Impairment/(reversal of impairment) of JEWE 5 M E R
trade and lease receivables BE, CRERE) 8 (7,845) 376
Impairment/(reversal of impairment) of HAth e W IEmRE
other receivables CRIEHREE) 8 (423) 705
Share option expense R R 8 - 3,130
Gain on early termination of lease contract  IERTARIFTAES L7 Wz 6 - (33)
Loss on remeasurement of financial EHETEVBERELEE
guarantee contracts 8 19,141 7,645
72,003 78,855
Increase in inventories FEEM (59) (10)
Decrease in trade and JEWE 5 R EIRK
lease receivables NEE 16,500 20,980
Increase in prepayments, TEFRIE - AT R EMREU
deposits and other receivables RIFEN (17,610) (12,783)
Decrease in other tax recoverables L b AT Ui (o] 7 T8 e > 7,670 7,659
Increase in trade payables JERTE 5 BRF/IE N 7,540 4,029
Increase/(decrease) in receipts in advance TEU RIS b, CR > (9,989) 5,163
Increase in other payables and accruals H i pERE IE&JEnJr%FHiﬂD 28,202 3,917
Decrease in other tax payables Eﬁﬁf R IER (2,007) (2,562)
Effect of foreign exchange rate changes, net  [E R B 5 2 558 18,308 (15,217)
Cash generated from operations KEPTSIR S 120,558 90,031
Interest received BFE 3,204 5,213
PRC corporate income tax paid BB EMER (1,986) (2,438)
UK income tax paid SERESECRES = (7,318)
Net cash flows from operating activities KRS RS FE 121,776 85,488
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CONSOLIDATED STATEMENT OF CASH FLOWS
HRaRERER

Year ended 31 December 2025 #ZE - FE - AF+ _-HA=+—HILFE

2025 2024
—B-hHE T MmF
Notes HK$°000 HK$’000
Btat FET FET
CASH FLOWS FROM INVESTING BRETHEENBRESRE
ACTIVITIES
Interest received SRS 2,552 7,883
Purchases of items of property, plant and ﬁ%,ﬁ})% WE K& 1A B
equipment (1,625) (210)
Additions to investment properties REREWS (97,176) (101,008)
Additions to computer software BB EE (1,100) (937)
Prepayment on the purchase of property, BEWE  WENRE
plant and equipment FEfF 3B (43,668) -
Redemption of principal-protected investment & [Bli%A E(E T A Bz HIR A
deposits at fair value through profit or loss BT - 20,047
Proceed from disposal of equity investment  HEIETFIZA A BESTA
designated at fair value through other Hih 2 EWE e
comprehensive income A MPTIS IR - 11,179
Decrease/(increase) in restricted cash SRR, () (73,227) 65,784
Net cash from/(used in) investing activities BEEEE(FTA®
W mEFR (214,244) 2,738
CASH FLOWS FROM FINANCING METHEENRSRE
ACTIVITIES
Capital contribution from non-controlling iEYNGIE 2l g 2
equity holders of subsidiaries BBEARNTE - 1,544
New bank loans FTERITE N 60,044 -
Repayments of bank loans BRIRITER (147,698) (17,168)
New loan from a independent third party BYE=FRENIER - 38,030
Repayment of loan from a independent BERBE IR =FRMHWD
third party B (53,493) -
New loan from a financial institution ira%%%hﬂfﬁﬂ’]% B3 327,424 -
Repayment of loans from financial institution Ei& & RIEE 2 B (235,093) (5,758)
New loan from a director-controlled entity ERITH ERIREAFER - 21,731
Repayment of loans from director-controlled {EBEE1 4| B iSIZ MM ER
entities (45,524) (54,329)
Net increase/(decrease) in balances with Hth BEES T Y 4EERIE AN
other related parties OB 558 28,060 (46,034)
Interest paid for bank and other borrowings B #3717 R E & 53 & (108,493) (135,464)
Principal portion of lease payments HENRKZEFEHS (1,609) (1,679
New loans from a shareholder IR FTE R 193,715 -
Repayment of loans from a shareholder EERRZENR (3,056) -
Net cash flows from/(used in) financing BEERSS,(FTAR)H
activities RemeFHE 14,277 (199,127)
NET DECREASE IN CASH AND CASH RERRESEVRD FR
EQUIVALENTS (78,191) (110,901)
Cash and cash equivalents at beginning FURE MIREEED
of year 193,151 305,556
Effect of foreign exchange rate changes, net  [E &R & g5/ 2 5% 6,258 (1,504)
CASH AND CASH EQUIVALENTS AT FRRERAESEEY
END OF YEAR 24 121,218 193,151

#2025 EAHEFEERAT 179



NOTES TO FINANCIAL STATEMENTS
B B ER R B RE

31 December 2026 —ZE—AFE+—-_H=1+—H

CORPORATE AND GROUP

INFORMATION

GR Life Style Company Limited (the “Company”) is a limited
liability company incorporated in Hong Kong and the
shares of which are listed on the Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”).
The registered office and the principal place of business
of the Company is located at Unit 1802, 18/F, Ruttonjee
House, Ruttonjee Centre, 11 Duddell Street, Central, Hong
Kong.

During the year ended 31 December 2025, the Company
and its subsidiaries (collectively referred to as the “Group”)
were involved in the following principal activities:

- property development and investment in the United
Kingdom (the “UK”), the United States of America (the
“USA”) and the mainland (“Chinese Mainland”) of the
People’s Republic of China (the “PRC”); and

- provision of property management services in
Chinese Mainland.

As at 31 December 2025, the immediate holding company
of the Company is Wintime Company Limited (“Wintime”),
which is incorporated in the British Virgin Islands with limited
liability. In the opinion of the directors of the Company, the
ultimate holding company of the Company is Widewealth
Company Limited (“Widewealth”), which is incorporated in
the British Virgin Islands with limited liability.
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NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

CORPORATE AND GROUP 1. LAFRKEEHGE)
INFORMATION (continued)
Particulars of the Company’s principal subsidiaries, which R-ZEBE-_RAF+-_A=+—8  &ARQ7
are all indirectly held by the Company, as at 31 December FEMBAR (AR FEEREE)N
2025 are as follows: BT
Place of incorporation/ Issued ordinary Percentage of
registration share capital/ equity attributable
Company name and operations registered capital to the Company  Principal activities
FMAL/ A BRTEBRA/ FRRES
ARER e TREX BEpabt FELEEH
East Pacific Properties LLC Delaware, USA United States 100%  Property investment
ek dollars (US$”) NERE
23,250,000
23,250,000%7T
i)
GR Properties USA Inc. Delaware, USA US$1 100%  Property development
XERBE (Eo and investment
NERRREE
Washington Motor LP Nevada, USA US$12,000,000 100%  Property development
EENEE 12,000,000 and investment
NEERRKE
Talented Chief Limited British Virgin Islands/UK US$50,000 100%  Property investment
ERBIHE/HE 50,000% 7T NERE
TREBARMEERAERAR PRC/Chinese Mainland Renminbi (‘RMB’) 100%  Property investment
(EREERMEER]) e/ BN 1,000,000 NERE
("Beijing Wangangtong ARE(ARS])
Technology Development”)’ 1,000,0007C
TR AR EERRAT PRC/Chinese Mainland RMB1,960,000 99.9%  Sale of properties and
(T8RRI ME /R A ARE1,960,0007T property investment
(Kaipeng Technology”)’ NEHERNERE
T RRENEEEER AR PRC/Chingse Mainland RMB50,000,000 100%  Provision of property
R/ HE AN, AR50,000,0007C management services
REMEERRY
# These subsidiaries are registered as limited liability # ZEMBARTHREPBEZFEM

companies under PRC Law.

The above table lists the subsidiaries of the Company which,
in the opinion of the directors, principally affected the results
for the year or formed a substantial portion of the net assets
of the Group. To give details of other subsidiaries would, in
the opinion of the directors, result in particulars of excessive

length.

RARRR -

ERMBINARAMBELRRESR
REAEERNFREELTERVERE
RAREFEELTRMONAR - EF
Ry BB EACHIE R R EAFIER
BAIUE » WAE -
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

ACCOUNTING POLICIES
BASIS OF PRESENTATION AND
PREPARATION

These financial statements have been prepared in
accordance with HKFRS Accounting Standards (which
include all Hong Kong Financial Reporting Standards, Hong
Kong Accounting Standards (“HKASs”) and Interpretations)
as issued by the Hong Kong Institute of Certified Public
Accountants (the “HKICPA”) and the Hong Kong Companies
Ordinance. They have been prepared under the historical
cost convention, except for investment properties, which
have been measured at fair value. These financial statements
are presented in Hong Kong dollars (‘HK$”) and all values
are rounded to the nearest thousand except when otherwise
indicated.

Going concern

As at 31 December 2025, the Group had net current
liabilities of HK$838,080,000, which included interest-bearing
bank and other borrowings of HK$1,253,251,000 that were
classified as current liabilities with a maturity of less than
1 year. Among these borrowings, an interest-bearing loan
from a financial institution of US$26,968,000 (equivalent to
HK$209,864,000) with a maturity date on 5 April 2026 had
not been renewed up to the date of this report. The Group
is currently negotiating with the relevant lending institution
regarding the renewal of this loan, and the management
believes that the loan can be successfully renewed. In an
extreme circumstance where the lending institution does
not agree to the loan renewal, it may demand immediate
repayment of the entire loan.
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2.1

BASIS OF PRESENTATION AND
PREPARATION (continued)

Going concern (continued)

This condition indicates the existence of a material
uncertainty relating to going concern. In assessing the
Group’s ability to operate as a going concern, a cash
flow projection covering a period of not less than twelve
months from 31 December 2025 has been prepared by
the management, which, inter alia, takes into account the
operating performance of the Group and the following:

- Regarding a bank loan of £60,850,000 (equivalent to
HK$635,614,000) for financing the operation of the
Group’s investment properties in the UK which will
be matured in July 2026, subsequent to the reporting
period, in March 2026, the Group obtained a new
loan from a financial institution of £62,450,000 and
early repaid its existing bank loan, and restricted
deposit of £10,000,000 placed in a designated cure
account with the bank has been released.

- Regarding a loan from a financial institution for
financing the construction of the Culver City
project in the USA of US$42,000,000 (equivalent
to HK$326,841,000) which will be matured in April
2026, subsequent to the reporting period, in March
2026, the Group received a confirmation letter from
a financial institution committing to a new loan of
US$42,000,000 to refinance its existing loan.

S Regarding another loan from a financial institution
for financing the construction of the Culver City
project in the USA of US$26,968,000 (equivalent to
HK$209,864,000) which will also be matured in April
2026, the Group is currently negotiating with the
relevant lending institution regarding the loan renewal,
and the management believes that the loan can be
refinanced.

- Regarding the shareholder loans of £16,711,000
(equivalent to HK$174,550,000) obtained from Mr.
Wei Chunxian (“Mr. Wei”, the Chairman and the
shareholder of the Company), the repayment of these
loans will not be made until the Group is in a position
to repay without impairing its liquidity and financial
position.
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NOTES TO FINANCIAL STATEMENTS
B IS SRR EE
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2.1

BASIS OF PRESENTATION AND
PREPARATION (continued)

Going concern (continued)

- The Group has obtained a shareholder loan facility
of HK$200,000,000 from Gang Rui International
Investment (HK) Limited (“Gang Rui”, which holds
a 11.86% shareholding in the Company as at 31
December 2025 and in which Mr. Wei and Mr. Sun
Zhongmin (“Mr. Sun”) have beneficial interests), of
which HK$107,631,000 remains unutilised by the
Group as at 31 December 2025.

The directors of the Company have reviewed the Group’s
cash flow projection prepared by management, which cover
a period of not less than twelve months from 31 December
2025. They are of the opinion that, after taking into account
the aforementioned plans and measures, the Group will
have sufficient working capital to finance its operation and
to meet its financial obligations as and when they fall due.
Accordingly, the Directors consider that it is appropriate to
prepare the consolidated financial statements on a going
concern basis.

The Group’s ability to generate sufficient cash flows to
continue as a going concern is subject to significant
uncertainty and will depend on whether the loan provided by
the aforesaid financial institution for the Culver City project
can be successfully renewed. Should the financial institution
not agree on the loan renewal resulting in an immediate
repayment of the entire loan, the Group may be unable
to continue as a going concern, in that case adjustments
would have to be made to reduce the carrying values of the
Group’s assets to their recoverable amounts, to provide for
financial liabilities which might arise, and to reclassify non-
current assets and non-current liabilities as current assets
and current liabilities, respectively. The effects of these
adjustments have not been reflected in the consolidated
financial statements.
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2.1

BASIS OF PRESENTATION AND
PREPARATION (continued)

The consolidated financial statements include the financial
statements of the Group for the year ended 31 December
2025. A subsidiary is an entity (including a structured entity),
directly or indirectly, controlled by the Company. Control
is achieved when the Group is exposed, or has rights, to
variable returns from its involvement with the investee and
has the ability to affect those returns through its power over
the investee (i.e., existing rights that give the Group the
current ability to direct the relevant activities of the investee).

Generally, there is a presumption that a majority of voting
rights results in control. When the Company has less than
a majority of the voting or similar rights of an investee, the
Group considers all relevant facts and circumstances in
assessing whether it has power over an investee, including:

() the contractual arrangement with the other vote
holders of the investee;

(b) rights arising from other contractual arrangements;
and

(c) the Group’s voting rights and potential voting rights.

The financial statements of the subsidiaries are prepared
for the same reporting period as the Company, using
consistent accounting policies. The results of subsidiaries
are consolidated from the date on which the Group obtains
control, and continue to be consolidated until the date that
such control ceases.

Profit or loss and each component of other comprehensive
income are attributed to the shareholders of the Company
and to the non-controlling interests, even if this results in the
non-controlling interests having a deficit balance. All intra-
group assets and liabilities, equity, income, expenses and
cash flows relating to transactions between members of the
Group are eliminated in full on consolidation.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.1

BASIS OF PRESENTATION AND
PREPARATION (continued)

The Group reassesses whether or not it controls an investee
if facts and circumstances indicate that there are changes
to one or more of the three elements of control described
above. A change in the ownership interest of a subsidiary,
without a loss of control, is accounted for as an equity
transaction.

If the Group loses control over a subsidiary, it derecognises
the related assets (including goodwill), liabilities, any non-
controlling interest and the exchange fluctuation reserve;
and recognises the fair value of any investment retained
and any resulting surplus or deficit in profit or loss. The
Group’s share of components previously recognised in other
comprehensive income is reclassified to profit or loss or
accumulated losses, as appropriate, on the same basis as
would be required if the Group has directly disposed of the
related assets or liabilities.
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2.2

CHANGES IN ACCOUNTING POLICIES

AND DISCLOSURES

The Group has adopted amendments to HKAS 21 Lack
of Exchangeability for the first time for the current year’s
financial statements. The Group has not early adopted any
other standard or amendment that has been issued but is
not yet effective.

Amendments to HKAS 21 specify how an entity shall
assess whether a currency is exchangeable into another
currency and how it shall estimate a spot exchange rate at
a measurement date when exchangeability is lacking. The
amendments require disclosures of information that enable
users of financial statements to understand the impact of
a currency not being exchangeable. As the currencies that
the Group had transacted in and the functional currencies
of overseas subsidiaries, joint ventures and associates for
translation into the Group’s presentation currency were
exchangeable, the amendments did not have any impact on
the Group’s financial statements.

In addition, the HKICPA has issued amendments to
Illustrative Examples on HKFRS 7, HKFRS 18, HKAS
1, HKAS 8, HKAS 36 and HKAS 37 Disclosures about
Uncertainties in the Financial Statements, which added
illustrative examples in the corresponding HKFRS Accounting
Standards. These examples reflect existing requirements in
the corresponding HKFRS Accounting Standards to report
the effects of uncertainties in the financial statements using
climate-related examples. Therefore, the amendments do
not have an effective date or transitional provisions. The
Group has considered the guidance in these illustrative
examples and the amendments did not have any impact on
the Group’s financial statements.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.3 ISSUED BUT NOT YET EFFECTIVE

HKFRS ACCOUNTING STANDARDS

The Group has not applied the following new and amended
HKFRS Accounting Standards, that have been issued but
are not yet effective, in these financial statements. The
Group intends to apply these new and amended HKFRS
Accounting Standards, if applicable, when they become
effective.

HKFRS 18

BB ISR 21858

HKFRS 19 and its amendments

BB SR E 1998 R EEET
Amendments to HKFRS 9 and HKFRS 7

2.3

ERfERREHRNETEM

BREENETER
REERRZSHHREFFAUT
BRI M R B R ] RAGIERT B
BT REER G LR o AEBHRN X
ST RAEIERT BRI I RS R E at
B B B PR % 5 R (A ) -

Presentation and Disclosure in Financial Statements?
B EK 25 R 15

Subsidiaries without Public Accountability: Disclosures?
FHRKZFTETHINE N E] - #FE?

Amendments to the Classification and Measurement of

Financial Instruments?

BB RS RSB o5 R BB B R 5 R
EYCACCHIF)

Amendments to HKFRS 9 and HKFRS 7

BAN B MEER BN BB EMEER
BTHRUEEIA)

Amendments to HKFRS 10 and HKAS 28

EH T AN ER G2 (1E5]K)

Contracts Referencing Nature-dependent Electricity
HRIGHEERBENTE)E T H)E AT

Sale or Contribution of Assets between an Investor and its

Associate or Joint Venture?

BB mEERIE105 REBGFTER
2857 ({EFTA)

Amendments to HKAS 21

A ERIE215(BETA)

Annual Improvements to HKFRS
Accounting Standards

- Volume 11
BB IR ER S R R &
—#E115 HMEERIE

a

% BBMERELENFE105 R BB SR

5)

FTHRERTA)"

! Effective for annual periods beginning on or after 1 January

2026

2 Effective for annual/reporting periods beginning on or after 1
January 2027

3 No mandatory effective date yet determined but available for
adoption
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2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS

(continued)
Further information about those HKFRS Accounting
Standards that are expected to be applicable to the Group is
described below:

(@

HKFRS 18 replaces HKAS 1 Presentation of Financial
Statements. While a number of sections have
been brought forward from HKAS 1 with limited
changes, HKFRS 18 introduces new requirements
for presentation within the statement of profit or
loss, including specified totals and subtotals. Entities
are required to classify all income and expenses
within the statement of profit or loss into one of
the five categories: operating, investing, financing,
income taxes and discontinued operations and to
present two new defined subtotals. It also requires
disclosures about management-defined performance
measures in a single note and introduces enhanced
requirements on the grouping (aggregation and
disaggregation) and the location of information
in both the primary financial statements and the
notes. Some requirements previously included in
HKAS 1 are moved to HKAS 8 Accounting Policies,
Changes in Accounting Estimates and Errors,
which is renamed as HKAS 8 Basis of Preparation
of Financial Statements. As a consequence of the
issuance of HKFRS 18, limited, but widely applicable,
amendments are made to HKAS 7 Statement of
Cash Flows, HKAS 33 Earnings per Share and
HKAS 34 Interim Financial Reporting. In addition,
there are minor consequential amendments to other
HKFRS Accounting Standards. HKFRS 18 and
the consequential amendments to other HKFRS
Accounting Standards are effective for annual periods
beginning on or after 1 January 2027 with earlier
application permitted. Retrospective application is
required. The Group is currently analysing the new
requirements and assessing the impact of HKFRS
18 on the presentation and disclosure of the Group’s
financial statements.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS
(continued)

(b)

HKFRS 19 allows eligible entities to elect to apply
reduced disclosure requirements while still applying
the recognition, measurement and presentation
requirements in other HKFRS Accounting Standards.
To be eligible, at the end of the reporting period, an
entity must be a subsidiary as defined in HKFRS 10
Consolidated Financial Statements, cannot have
public accountability and must have a parent (ultimate
or intermediate) that prepares consolidated financial
statements available for public use which comply with
HKFRS Accounting Standards or IFRS Accounting
Standards. HKFRS 19 was amended in April 2025 to
include IFRS Accounting Standards in the eligibility
criteria for applying the standard. The standard
was further amended in October 2025 to (i) remove
disclosure objectives from HKFRS 19; (ii) reduce
the disclosure requirements relating to supplier
finance arrangements and a specific class of financial
liabilities; and (iii) replace disclosure requirements
relating to management-defined performance
measures with a cross-reference to HKFRS 18 for
entities that use these measures. Earlier application
is permitted. As the Company is a listed company,
it is not eligible to elect to apply HKFRS 19 and its
amendments. Some of the Company’s subsidiaries
are considering the application of HKFRS 19 and its
amendments in their specified financial statements.
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2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS
(continued)

(©

Amendments to HKFRS 9 and HKFRS 7
Amendments to the Classification and Measurement
of Financial Instruments clarify the date on which a
financial asset or financial liability is derecognised
and introduce an accounting policy option to
derecognise a financial liability that is settled through
an electronic payment system before the settlement
date if specified criteria are met. The amendments
clarify how to assess the contractual cash flow
characteristics of financial assets with environmental,
social and governance and other similar contingent
features. Moreover, the amendments clarify the
requirements for classifying financial assets with
non-recourse features and contractually linked
instruments. The amendments also include
additional disclosures for investments in equity
instruments designated at fair value through other
comprehensive income and financial instruments
with contingent features. The amendments shall be
applied retrospectively with an adjustment to opening
retained profits (or other component of equity) at
the initial application date. Prior periods are not
required to be restated and can only be restated
without the use of hindsight. Earlier application of
either all the amendments at the same time or only
the amendments related to the classification of
financial assets is permitted. The amendments are
not expected to have any significant impact on the
Group’s financial statements.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS
(continued)

(@

Amendments to HKFRS 9 and HKFRS 7 Contracts
Referencing Nature-dependent Electricity clarify
the application of the “own-use” requirements for
in-scope contracts and amend the designation
requirements for a hedged item in a cash flow
hedging relationship for in-scope contracts. The
amendments also include additional disclosures that
enable users of financial statements to understand the
effects these contracts have on an entity’s financial
performance and future cash flows. The amendments
relating to the own-use exception shall be applied
retrospectively. Prior periods are not required to be
restated and can only be restated without the use
of hindsight. The amendments relating to the hedge
accounting shall be applied prospectively to new
hedging relationships designated on or after the date
of initial application. Earlier application is permitted.
The amendments to HKFRS 9 and HKFRS 7 shall
be applied at the same time. The amendments are
not expected to have any significant impact on the
Group’s financial statements.
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2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS
(continued)

©)

Amendments to HKFRS 10 and HKAS 28 address
an inconsistency between the requirements in
HKFRS 10 and in HKAS 28 in dealing with the sale
or contribution of assets between an investor and
its associate or joint venture. The amendments
require a full recognition of a gain or loss resulting
from a downstream transaction when the sale or
contribution of assets constitutes a business. For a
transaction involving assets that do not constitute a
business, a gain or loss resulting from the transaction
is recognised in the investor’s profit or loss only to
the extent of the unrelated investor’s interest in that
associate or joint venture. The amendments are to
be applied prospectively. The previous mandatory
effective date of amendments to HKFRS 10 and
HKAS 28 was removed by the HKICPA. However,
the amendments are available for adoption now.

Amendments to HKAS 21 Translation to a
Hyperinflationary Presentation Currency require the
translation from a non-hyperinflationary functional
currency into a hyperinflationary presentation currency
at the closing rate. The amendments also require an
entity whose functional currency and presentation
currency are the currency of a hyperinflationary
economy to restate the comparative amounts of a
foreign operation whose functional currency is that
of a non-hyperinflationary economy, by applying the
general price index, in accordance with paragraph 34
of HKAS 29 Financial Reporting in Hyperinflationary
Economies, to the foreign operation’s comparative
figures. The amendments introduce certain additional
disclosures. Earlier application is permitted. The
amendments are not expected to have any significant
impact on the Group’s financial statements.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.3 ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS

(continued)

(e)} Annual Improvements to HKFRS Accounting
Standards — Volume 11 set out amendments
to HKFRS 1, HKFRS 7 (and the accompanying
Guidance on implementing HKFRS 7), HKFRS 9,
HKFRS 10 and HKAS 7. Details of the amendments
that are expected to be applicable to the Group are as
follows:

o HKFRS 7 Financial Instruments: Disclosures:
The amendments have updated certain
wording in paragraph B38 of HKFRS 7 and
paragraphs IG1, IG14 and 1G20B of the
Guidance on implementing HKFRS 7 for
the purpose of simplification or achieving
consistency with other paragraphs in the
standard and/or with the concepts and
terminology used in other standards. In
addition, the amendments clarify that the
Guidance on implementing HKFRS 7 does
not necessarily illustrate all the requirements
in the referenced paragraphs of HKFRS 7 nor
does it create additional requirements. Earlier
application is permitted. The amendments are
not expected to have any significant impact
on the Group’s financial statements.

° HKFRS 9 Financial Instruments: The
amendments clarify that when a lessee has
determined that a lease liability has been
extinguished in accordance with HKFRS 9,
the lessee is required to apply paragraph
3.3.3 of HKFRS 9 and recognise any resulting
gain or loss in profit or loss. However, the
amendments do not address how a lessee
distinguishes between a lease modification as
defined in HKFRS 16 and an extinguishment
of a lease liability in accordance with HKFRS
9. In addition, the amendments have updated
certain wording in paragraph 5.1.3 of HKFRS
9 and Appendix A of HKFRS 9 to remove
potential confusion. Earlier application is
permitted. The amendments are not expected
to have any significant impact on the Group’s
financial statements.
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2.3

ISSUED BUT NOT YET EFFECTIVE
HKFRS ACCOUNTING STANDARDS
(continued)

@

(continued)

HKFRS 10 Consolidated Financial Statements:
The amendments clarify that the relationship
described in paragraph B74 of HKFRS 10
is just one example of various relationships
that might exist between the investor and
other parties acting as de facto agents of the
investor, which removes the inconsistency
with the requirement in paragraph B73 of
HKFRS 10. Earlier application is permitted.
The amendments are not expected to have
any significant impact on the Group’s financial
statements.

HKAS 7 Statement of Cash Flows: The
amendments replace the term “cost method”
with “at cost” in paragraph 37 of HKAS 7
following the prior deletion of the definition
of “cost method”. Earlier application is
permitted. The amendments are not expected
to have any impact on the Group’s financial
statements.
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NOTES TO FINANCIAL STATEMENTS
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2.4 MATERIAL ACCOUNTING POLICIES 24 EX®

The Group measures investment properties, equity
investment at fair value through other comprehensive
income and financial assets at fair value through profit
or loss at fair value at the end of each reporting period.
Fair value is the price that would be received to sell an
asset or paid to transfer a liability in an orderly transaction
between market participants at the measurement date.
The fair value measurement is based on the presumption
that the transaction to sell the asset or transfer the liability
takes place either in the principal market for the asset or
liability, or in the absence of a principal market, in the most
advantageous market for the asset or liability. The principal
or the most advantageous market must be accessible by the
Group. The fair value of an asset or a liability is measured
using the assumptions that market participants would use
when pricing the asset or liability, assuming that market
participants act in their economic best interest.

A fair value measurement of a non-financial asset takes into
account a market participant’s ability to generate economic
benefits by using the asset in its highest and best use or by
selling it to another market participant that would use the
asset in its highest and best use.

The Group uses valuation techniques that are appropriate in
the circumstances and for which sufficient data are available
to measure fair value, maximising the use of relevant
observable inputs and minimising the use of unobservable
inputs.
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2.4 MATERIAL ACCOUNTING POLICIES
(continued)

All assets and liabilities for which fair value is measured
or disclosed in the financial statements are categorised
within the fair value hierarchy, described as follows, based
on the lowest level input that is significant to the fair value
measurement as a whole:

Level 1 - based on quoted prices (unadjusted)
in active markets for identical assets or
liabilities

Level2 - based on valuation techniques for which

the lowest level input that is significant to
the fair value measurement is observable,
either directly or indirectly

Level3 - based on valuation techniques for which
the lowest level input that is significant
to the fair value measurement is
unobservable

For assets and liabilities that are recognised in the financial
statements on a recurring basis, the Group determines
whether transfers have occurred between levels in the
hierarchy by reassessing categorisation (based on the lowest
level input that is significant to the fair value measurement as
a whole) at the end of each reporting period.
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24

MATERIAL ACCOUNTING POLICIES
(continued)

Where an indication of impairment exists, or when equity
investment testing for an asset is required (other than
investment properties, deferred tax assets, properties
held for sale, inventories and financial assets), the asset’s
recoverable amount is estimated. An asset’s recoverable
amount is the higher of the asset’s or cash-generating unit’s
value in use and its fair value less costs of disposal, and is
determined for an individual asset, unless the asset does not
generate cash inflows that are largely independent of those
from other assets or groups of assets, in which case the
recoverable amount is determined for the cash-generating
unit to which the asset belongs.

In testing a cash-generating unit for impairment, a portion
of the carrying amount of a corporate asset (e.g., a
headquarters building) is allocated to an individual cash-
generating unit if it can be allocated on a reasonable and
consistent basis or, otherwise, to the smallest group of cash-
generating units.

An impairment loss is recognised only if the carrying amount
of an asset exceeds its recoverable amount. In assessing
value in use, the estimated future cash flows are discounted
to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of
money and the risks specific to the asset. An impairment
loss is charged to profit or loss in the period in which it arises
in those expense categories consistent with the function of
the impaired asset.

An assessment is made at the end of each reporting
period as to whether there is an indication that previously
recognised impairment losses may no longer exist or may
have decreased. If such an indication exists, the recoverable
amount is estimated. A previously recognised impairment
loss of an asset other than goodwill is reversed only if there
has been a change in the estimates used to determine the
recoverable amount of that asset, but not to an amount
higher than the carrying amount that would have been
determined (net of any depreciation/amortisation) had no
impairment loss been recognised for the asset in prior years.
A reversal of such an impairment loss is credited to profit or
loss in the period in which it arises.
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NOTES TO FINANCIAL STATEMENTS
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2.4 MATERIAL ACCOUNTING POLICIES 24 BEBXAEHBEGE)
(continued)

A party is considered to be related to the Group if: ETRIERT  Bl— R ARKER
SR
@) the party is a person or a close member of that (@) LA =k B EZ AR A B R B IO R BE
person’s family and that person: Bk B BN B E - i R%(E
A
0] has control or joint control over the Group; (i) HASEE TSR
PRl
(ii) has significant influence over the Group; or (ii) HASETHEEANTE
57
(i)  is a member of the key management (i)  RAKESAERATH
personnel of the Group or of a holding FAREIEAEBNKE ;

company of the Group;

or 51
(b)  the party is an entity where any of the following (b) IMERERNATEMIBE - AIEE
conditions applies: o El 7R £ B MR E
0] the entity and the Group are members of the (i) ZEBNAEEIR—5%
same group; ErKE
(ii) one entity is an associate or joint venture of (i) F—EBRBES—EBE(K
the other entity (or of a holding company, ERS—EBEBONERA
subsidiary or fellow subsidiary of the other IR IEAEEAEES )
entity); NE) M E P ENEE
=
(i)~ the entity and the Group are joint ventures of (i)  HEENAEEI AR
the same third party; FZAMEEDRE
(v)  one entity is a joint venture of a third entity vy HE—BBEE=7HAZ
and the other entity is an associate of the third GCEVER—EBIEZE
entity; = 3
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2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBEE)

(continued)

(o) (continued)

v) the entity is a post-employment benefit plan
for the benefit of employees of either the
Group or an entity related to the Group;

(vi) the entity is controlled or jointly controlled by a
person identified in (a);

(vii) a person identified in (a)(i) has significant
influence over the entity or is a member of the
key management personnel of the entity (or of
a holding company of the entity); and

(vii)  the entity, or any member of a group of which
it is part, provides key management personnel
services to the Group or to a holding company
of the Group.

Property, plant and equipment are stated at cost less
accumulated depreciation and any accumulated impairment
losses. The cost of an item of property, plant and equipment
comprises its purchase price and any directly attributable
costs of bringing the asset to its working condition and
location for its intended use.

Expenditure incurred after items of property, plant and
equipment have been put into operation, such as repairs
and maintenance, is normally charged to profit or loss in
the period in which it is incurred. In situations where the
recognition criteria are satisfied, the expenditure for a major
inspection is capitalised in the carrying amount of the asset
as a replacement. Where significant parts of property, plant
and equipment are required to be replaced at intervals,
the Group recognises such parts as individual assets with
specific useful lives and depreciates them accordingly.
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NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBE(E)

(continued)

Depreciation is calculated on the straight-line basis to write
off the cost of each item of property, plant and equipment to
its residual value over its estimated useful life. The principal
annual rates used for this purpose are as follows:

FEWE - BE RRBRAEREER
HENEIHERFRABIRERAE
HigE - sTENEZT2FHOT ¢

Building Over the shorter of the lease term and 2.5%
5 THEHR2.5%MEE &

Leasehold improvements
HEWERE

Furniture, fixtures and office equipment 10% to 33.3%
Bt - BREMPLER 10%%33.3%
Motor vehicles 20%

B 20%

Where parts of an item of property, plant and equipment
have different useful lives, the cost of that item is allocated
on a reasonable basis among the parts and each part is
depreciated separately. Residual values, useful lives and
the depreciation method are reviewed, and adjusted if
appropriate, at least at each financial year end.

An item of property, plant and equipment including any
significant part initially recognised is derecognised upon
disposal or when no future economic benefits are expected
from its use or disposal. Any gain or loss on disposal or
retirement recognised in profit or loss in the period the asset
is derecognised is the difference between the net sales
proceeds and the carrying amount of the relevant asset.

Over the shorter of the lease terms and 33.3%
TAEHI 2 33.3%HE &

MRME - BEMRBEBNZIDA
BERRERER  AESHOHEAESD
foaz R B BORCAS - BIRE B0 BEEaTR
e - REEMBRFEEER - FHER
SEE  ERFRMFETE - LER
HEITHE

WME - BERRBEREB (BENRER
MEMERRD) —EREXBHEE
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24

MATERIAL ACCOUNTING POLICIES
(continued)

Investment properties include both completed investment
properties and investment properties under construction.

Investment properties are interests in land and buildings
(including right-of-use assets) held to earn rental income and/
or for capital appreciation. Completed investment properties
are measured initially at cost, including transaction costs.
Subsequent to initial recognition, investment properties are
stated at fair value, which reflects market conditions at the
end of the reporting period.

Investment properties under construction or development
for future use as investment properties are classified as
investment properties under construction. Such properties
under construction are measured at cost, including
transaction costs, and subsequent to initial recognition, are
stated at fair value at the end of the reporting period when
the fair value can be determined reliably.

Gains or losses arising from changes in the fair values of
investment properties are included in profit or loss in the
period in which they arise.

Any gains or losses on the retirement or disposal of an
investment property are recognised in profit or loss in the
period of the retirement or disposal.

For a transfer from inventories (i.e., properties held for sale)
to investment properties, any difference between the fair
value of the property at the date of change in use and its
previous carrying amount is recognised in profit or loss.

Computer software acquired separately is measured on initial
recognition at cost. The useful lives of computer software are
assessed to be finite.

Computer software is subsequently amortised over the useful
economic life and assessed for impairment whenever there
is an indication that the computer software may be impaired.
The amortisation period and the amortisation method for
computer software is reviewed at least at each financial year
end. The estimated annual rate of amortisation of computer
software is 10%.
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2.4 MATERIAL ACCOUNTING POLICIES

(continued)

The Group assesses at contract inception whether a
contract is, or contains, a lease. A contract is, or contains,
a lease if the contract conveys the right to control the use
of an identified asset for a period of time in exchange for
consideration.

Group as a lessee

The Group applies a single recognition and measurement
approach for all leases, except for short-term leases and
leases of low-value assets. The Group recognises lease
liabilities to make lease payments and right-of-use assets
representing the right to use the underlying assets.

At inception or on reassessment of a contract that contains
a lease component and non-lease component, the Group
adopts the practical expedient not to separate a non-
lease component and to account for the lease component
and the associated non-lease component (e.g., property
management services for leases of properties) as a single
lease component.

(@ Right-of-use assets

Right-of-use assets are recognised at the
commencement date of the lease (that is the date
the underlying asset is available for use). Right-of-use
assets are measured at cost, less any accumulated
depreciation and any impairment losses, and
adjusted for any remeasurement of lease liabilities.
The cost of right-of-use assets includes the amount
of lease liabilities recognised, initial direct costs
incurred, and lease payments made at or before
the commencement date less any lease incentives
received. Right-of-use assets are depreciated on
the straight-line basis over the following depreciation
periods, which are the shorter of the lease terms and
the estimated useful lives of the assets as follows:

Leasehold land
METH
Office premises
MAEYZE
Motor vehicle

E
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2.4 MATERIAL ACCOUNTING POLICIES
(continued)

Group as a lessee (continued)

@)

(b)

Right-of-use assets (continued)

If ownership of the leased asset is transferred to
the Group by the end of the lease term or the
cost reflects the exercise of a purchase option,
depreciation is calculated using the estimated useful
life of the asset.

When the right-of-use assets relate to interests
in leasehold land held as inventories, they are
subsequently measured at the lower of cost and
net realisable value in accordance with the Group’s
policy for “inventories”. When a right-of-use asset
meets the definition of investment property, it is
included in investment properties. The corresponding
right-of-use asset is initially measured at cost, and
subsequently measured at fair value, in accordance
with the Group’s policy for “investment properties”.

Lease liabilities

Lease liabilities are recognised at the commencement
date of the lease at the present value of lease
payments to be made over the lease term. The
lease payments include fixed payments (including in-
substance fixed payments) less any lease incentives
receivable, variable lease payments that depend on
an index or a rate, and amounts expected to be paid
under residual value guarantees. The lease payments
also include the exercise price of a purchase option
reasonably certain to be exercised by the Group and
payments of penalties for termination of a lease, if the
lease term reflects the Group exercising the option to
terminate the lease. The variable lease payments that
do not depend on an index or a rate are recognised
as an expense in the period in which the event or
condition that triggers the payment occurs.
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2.4 MATERIAL ACCOUNTING POLICIES

(continued)

Group as a lessee (continued)

(b) Lease liabilities (continued)
In calculating the present value of lease payments,
the Group uses the interest rate implicit in the lease
or, where that rate cannot be readily determined,
the Group uses its incremental borrowing rate
at the lease commencement date. After the
commencement date, the amount of lease liabilities
is increased to reflect the accretion of interest and
reduced for the lease payments made. In addition,
the carrying amount of lease liabilities is remeasured
if there is a modification, a change in the lease term,
a change in lease payments (e.g., a change to future
lease payments resulting from a change in an index
or rate) or a change in assessment of an option to
purchase the underlying asset.

The Group’s lease liabilities are included in bank and
other borrowings.

Group as a lessor

When the Group acts as a lessor, it classifies at lease
inception (or when there is a lease modification) each of its
leases as either an operating lease or a finance lease.

Leases in which the Group does not transfer substantially
all the risks and rewards incidental to ownership of an asset
are classified as operating leases. When a contract contains
lease and non-lease components, the Group allocates
the consideration in the contract to each component on
a relative stand-alone selling price basis. Rental income
is accounted for on the straight-line basis over the lease
term and is included in revenue in profit or loss due to its
operating nature. Initial direct costs incurred in negotiating
and arranging an operating lease are added to the carrying
amount of the leased asset and recognised over the lease
term on the same basis as rental income. Contingent rents
are recognised as revenue in the period in which they are
earned.

Leases that transfer substantially all the risks and rewards
incidental to ownership of an underlying asset to the lessee
are accounted for as finance leases.
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B IS SRR EE
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(continued)

Initial recognition and measurement

Financial assets are classified, at initial recognition, as
subsequently measured at amortised cost, fair value through
other comprehensive income, and fair value through profit or
loss.

The classification of financial assets at initial recognition
depends on the financial asset’s contractual cash flow
characteristics and the Group’s business model for managing
them. With the exception of trade and lease receivables
that do not contain a significant financing component or for
which the Group has applied the practical expedient of not
adjusting the effect of a significant financing component,
the Group initially measures a financial asset at its fair value
plus in the case of a financial asset not at fair value through
profit or loss, transaction costs. Trade and lease receivables
that do not contain a significant financing component or for
which the Group has applied the practical expedient are
measured at the transaction price determined under HKFRS
15 Revenue from Contracts with Customers in accordance
with the policies set out for “Revenue recognition” below.

In order for a financial asset to be classified and measured
at amortised cost or fair value through other comprehensive
income, it needs to give rise to cash flows that are solely
payments of principal and interest (“SPPI”) on the principal
amount outstanding. Financial assets with cash flows that
are not SPPI are classified and measured at fair value
through profit or loss, irrespective of the business model.
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NOTES TO FINANCIAL STATEMENTS
B A5 SRR B EE

31 December 2026 —ZE_—HAFE+—-_H=1+—H

2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBE(E)

(continued)

Initial recognition and measurement (continued)

The Group’s business model for managing financial assets
refers to how it manages its financial assets in order to
generate cash flows. The business model determines
whether cash flows will result from collecting contractual
cash flows, selling the financial assets, or both. Financial
assets classified and measured at amortised cost are
held within a business model with the objective to hold
financial assets in order to collect contractual cash flows,
while financial assets classified and measured at fair value
through other comprehensive income are held within a
business model with the objective of both holding to collect
contractual cash flows and selling. Financial assets which
are not held within the aforementioned business models are
classified and measured at fair value through profit or loss.

Purchases or sales of financial assets that require delivery of
assets within the period generally established by regulation
or convention in the marketplace are recognised on the trade
date, that is, the date that the Group commits to purchase
or sell the asset.

Subsequent measurement
The subsequent measurement of financial assets depends
on their classification as follows:

(@ Financial assets at amortised cost (debt instruments)

Financial assets at amortised cost are subsequently
measured using the effective interest method
and are subject to impairment. Gains and losses
are recognised in profit or loss when the asset is
derecognised, modified or impaired.
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2.4 MATERIAL ACCOUNTING POLICIES
(continued)

Subsequent measurement (continued)

(b)

©

Financial assets designated at fair value through other
comprehensive income (equity investments)

Upon initial recognition, the Group can elect to
classify irrevocably its equity investments as equity
investments designated at fair value through other
comprehensive income when they meet the definition
of equity under HKAS 32 Financial Instruments:
Presentation and are not held for trading. The
classification is determined on an instrument-by-
instrument basis.

Gains and losses on these financial assets are never
recycled to profit or loss. Dividends are recognised
as other income in profit or loss when the right of
payment has been established, except when the
Group benefits from such proceeds as a recovery of
part of the cost of the financial asset, in which case,
such gains are recorded in other comprehensive
income. Equity investments designated at fair value
through other comprehensive income are not subject
to impairment assessment.

Financial assets at fair value through profit or loss
Financial assets at fair value through profit or loss
are carried in the statement of financial position at
fair value with net changes in fair value recognised in
profit or loss.
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NOTES TO FINANCIAL STATEMENTS
B A5 SRR B EE

31 December 2026 —ZE_—HAFE+—-_H=1+—H

2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBE(E)

(continued)

Derecognition of financial assets
A financial asset (or, where applicable, a part of a financial
asset or part of a group of similar financial assets) is primarily
derecognised (i.e., removed from the Group’s consolidated
statement of financial position) when:

° the rights to receive cash flows from the asset have
expired; or
° the Group has transferred its rights to receive cash

flows from the asset or has assumed an obligation
to pay the received cash flows in full without material
delay to a third party under a “pass-through”
arrangement; and either (a) the Group has transferred
substantially all the risks and rewards of the asset,
or (b) the Group has neither transferred nor retained
substantially all the risks and rewards of the asset,
but has transferred control of the asset.

When the Group has transferred its rights to receive cash
flows from an asset or has entered into a pass-through
arrangement, it evaluates if, and to what extent, it has
retained the risk and rewards of ownership of the asset.
When it has neither transferred nor retained substantially all
the risks and rewards of the asset nor transferred control of
the asset, the Group continues to recognise the transferred
asset to the extent of the Group’s continuing involvement.
In that case, the Group also recognises an associated
liability. The transferred asset and the associated liability are
measured on a basis that reflects the rights and obligations
that the Group has retained.

Continuing involvement that takes the form of a guarantee
over the transferred asset is measured at the lower of the
original carrying amount of the asset and the maximum
amount of consideration that the Group could be required to
repay.
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2.4 MATERIAL ACCOUNTING POLICIES
(continued)

The Group recognises an allowance for expected credit
losses (“ECLs”) for all debt instruments not held at fair value
through profit or loss. ECLs are based on the difference
between the contractual cash flows due in accordance with
the contract and all the cash flows that the Group expects
to receive, discounted at an approximation of the original
effective interest rate. The expected cash flows will include
cash flows from the sale of collateral held or other credit
enhancements that are integral to the contractual terms.

(a) General approach

ECLs are recognised in two stages. For credit
exposures for which there has not been a significant
increase in credit risk since initial recognition, ECLs
are provided for credit losses that result from default
events that are possible within the next 12 months (a
12-month ECL). For those credit exposures for which
there has been a significant increase in credit risk
since initial recognition, a loss allowance is required
for credit losses expected over the remaining life of
the exposure, irrespective of the timing of the default
(a lifetime ECL).

At each reporting date, the Group assesses whether
the credit risk on a financial instrument has increased
significantly since initial recognition. When making
the assessment, the Group compares the risk
of a default occurring on the financial instrument
as at the reporting date with the risk of a default
occurring on the financial instrument as at the date
of initial recognition and considers reasonable and
supportable information that is available without
undue cost or effort, including historical and forward-
looking information. The Group considers that there
has been a significant increase in credit risk when
contractual payments are more than 30 days past
due.

The Group considers a financial asset in default
when contractual payments are 90 days past
due. However, in certain cases, the Group may
also consider a financial asset to be in default
when internal or external information indicates that
the Group is unlikely to receive the outstanding
contractual amounts in full before taking into account
any credit enhancements held by the Group.

A financial asset is written off when there is no

reasonable expectation of recovering the contractual
cash flows.
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2.4 MATERIAL ACCOUNTING POLICIES
(continued)

(a)

General approach (continued)

Financial assets at amortised cost are subject to
impairment under the general approach and they are
classified within the following stages for measurement
of ECLs except for trade and lease receivables which
apply the simplified approach as detailed below.

Stage 1 - Financial instruments for which
credit risk has not increased
significantly since initial recognition
and for which the loss allowance is
measured at an amount equal to
12-month ECLs

Stage2 - Financial instruments for which
credit risk has increased significantly
since initial recognition but that are
not credit-impaired financial assets
and for which the loss allowance is
measured at an amount equal to
lifetime ECLs

Stage3 - Financial assets that are credit-
impaired at the reporting date
(but that are not purchased or
originated credit-impaired) and
for which the loss allowance is
measured at an amount equal to
lifetime ECLs
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NOTES TO FINANCIAL STATEMENTS
B IS SRR EE

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBEE)

(continued)

(b) Simplified approach

For trade and lease receivables that do not contain a
significant financing component or when the Group
applies the practical expedient of not adjusting the
effect of a significant financing component, the
Group applies the simplified approach in calculating
ECLs. Under the simplified approach, the Group
does not track changes in credit risk, but instead
recognises a loss allowance based on lifetime ECLs
at each reporting date. The Group has established
a provision matrix that is based on its historical
credit loss experience, adjusted for forward-looking
factors specific to the debtors and the economic
environment.

Initial recognition and measurement

Financial liabilities are all classified, at initial recognition, as
financial liabilities at amortised cost, which are recognised
initially at fair value and net of directly attributable transaction
costs.

Subsequent measurement

After initial recognition, financial liabilities are subsequently
measured at amortised cost, using the effective interest
method unless the effect of discounting would be immaterial,
in which case they are stated at cost. Gains and losses
are recognised in profit or loss when the liabilities are
derecognised as well as through the effective interest rate
amortisation process.

Amortised cost is calculated by taking into account any
discount or premium on acquisition and fees or costs that
are an integral part of the effective interest rate. The effective
interest rate amortisation is included in finance costs in profit
or loss.
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24

MATERIAL ACCOUNTING POLICIES
(continued)

Financial guarantee contracts issued by the Group are those
contracts that require a payment to be made to reimburse
the holder for a loss it incurs because the specified debtor
fails to make a payment when due in accordance with the
terms of a debt instrument. A financial guarantee contract
is recognised initially as a liability at its fair value, adjusted
for transaction costs that are directly attributable to the
issuance of the guarantee. Subsequent to initial recognition,
the Group measures the financial guarantee contracts at the
higher of: (i) the ECLs allowance determined in accordance
with the policy as set out in “Investments and other financial
assets”; and (i) the amount initially recognised less, when
appropriate, the cumulative amount of income recognised.

The component of perpetual convertible bonds that exhibits
characteristics of a liability is recognised as a liability in
the consolidated statement of financial position, net of
transaction costs. On issuance of perpetual convertible
bonds, the fair value of the liability component is determined
using a market rate for an equivalent non-convertible bond;
and this amount is carried as a financial liability at amortised
cost. The remainder of the proceeds is allocated to the
equity component of the perpetual convertible bonds that
is recognised and included in shareholders’ equity, net
of transaction costs. The carrying amount of the equity
component of the perpetual convertible bonds is not
remeasured in subsequent years. Transaction costs are
apportioned between the liability and equity components of
the perpetual convertible bonds based on the allocation of
proceeds to the liability and equity components when the
instruments are initially recognised.

A financial liability is derecognised when the obligation under
the liability is discharged or cancelled, or expires.

When an existing financial liability is replaced by another
from the same lender on substantially different terms, or the
terms of an existing liability are substantially modified, such
an exchange or modification is treated as a derecognition of
the original liability and a recognition of a new liability, and
the difference between the respective carrying amounts is
recognised in profit or loss.
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NOTES TO FINANCIAL STATEMENTS
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2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBEE)

(continued)

Financial assets and financial liabilities are offset and the
net amount is reported in the statement of financial position
if there is a currently enforceable legal right to offset the
recognised amounts and there is an intention to settle on
a net basis, or to realise the assets and settle the liabilities
simultaneously.

Properties held for sale are intended to be held for sale and
are classified as current assets.

Properties held for sale are stated at the lower of cost and
net realisable value. Net realisable value is determined by
reference to the estimated selling price based on prevailing
market conditions less estimated costs to be incurred in
marketing and selling the properties.

Inventories are stated at the lower of cost and net realisable
value. Cost is determined on the first-in, first-out basis. Net
realisable value is based on estimated selling prices less any
estimated costs to be incurred to disposal.

Cash and cash equivalents is the statement of financial
position comprise cash on hand and at banks, and short-
term highly liquid deposits with a maturity of generally
within three months that are readily convertible into known
amounts of cash, subject to an insignificant risk of changes
in value and held for purpose of meeting short-term cash
commitments.

For the purpose of the consolidated statement of cash flows,
cash and cash equivalents comprise cash on hand and at
banks, and short-term deposits as defined above, less bank
overdrafts which are repayable on demand and form an
integral part of the Group’s cash management.
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24

MATERIAL ACCOUNTING POLICIES
(continued)

A provision is recognised when a present obligation (legal or
constructive) has arisen as a result of a past event and it is
probable that a future outflow of resources will be required to
settle the obligation, provided that a reliable estimate can be
made of the amount of the obligation.

When the Group expects some or all of a provision to be
reimbursed, the reimbursement is recognised as a separate
asset, but only when the reimbursement is virtually certain.
The expense relating to a provision is presented in the
statement of profit or loss net of any reimbursement.

When the effect of discounting is material, the amount
recognised for a provision is the present value at the end
of the reporting period of the future expenditures expected
to be required to settle the obligation. The increase in the
discounted present value amount arising from the passage
of time is included in finance costs in profit or loss.

Income tax comprises current and deferred tax. Income
tax relating to items recognised outside profit or loss
is recognised outside profit or loss, either in other
comprehensive income or directly in equity.

Current tax assets and liabilities are measured at the amount
expected to be recovered from or paid to the taxation
authorities, based on tax rates (and tax laws) that have been
enacted or substantively enacted by the end of the reporting
period, taking into consideration interpretations and practices
prevailing in the countries in which the Group operates.

Deferred tax is provided, using the liability method, on all
temporary differences at the end of the reporting period
between the tax bases of assets and liabilities and their
carrying amounts for financial reporting purposes.
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NOTES TO FINANCIAL STATEMENTS
B IS SRR EE

31 December 2026 —ZE_—fAFE+—-_H=1+—H

2.4 MATERIAL ACCOUNTING POLICIES
(continued)

Deferred tax liabilities are recognised for all taxable temporary
differences, except:

o when the deferred tax liability arises from the initial
recognition of goodwill or an asset or liability in
a transaction that is not a business combination
and, at the time of the transaction, affects neither
the accounting profit nor taxable profit or loss and
does not give rise to equal taxable and deductible
temporary differences; and

° in respect of taxable temporary differences associated
with investments in subsidiaries, when the timing
of the reversal of the temporary differences can
be controlled and it is probable that the temporary
differences will not reverse in the foreseeable future.

Deferred tax assets are recognised for all deductible
temporary differences, and the carry forward of unused tax
credits and any unused tax losses. Deferred tax assets are
recognised to the extent that it is probable that taxable profit
will be available against which the deductible temporary
differences, and the carryforward of unused tax credits and
unused tax losses can be utilised, except:

° when the deferred tax asset relating to the deductible
temporary differences arises from the initial
recognition of an asset or liability in a transaction that
is not a business combination and, at the time of the
transaction, affects neither the accounting profit nor
taxable profit or loss and does not give rise to equal
taxable and deductible temporary differences; and

° in respect of deductible temporary differences
associated with investments in subsidiaries, deferred
tax assets are only recognised to the extent that it is
probable that the temporary differences will reverse
in the foreseeable future and taxable profit will be
available against which the temporary differences can
be utilised.
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MATERIAL ACCOUNTING POLICIES
(continued)

The carrying amount of deferred tax assets is reviewed at
the end of each reporting period and reduced to the extent
that it is no longer probable that sufficient taxable profit will
be available to allow all or part of the deferred tax asset to
be utilised. Unrecognised deferred tax assets are reassessed
at the end of each reporting period and are recognised to
the extent that it has become probable that sufficient taxable
profit will be available to allow all or part of the deferred tax
asset to be recovered.

Deferred tax assets and liabilities are measured at the tax
rates that are expected to apply to the period when the asset
is realised or the liability is settled, based on tax rates (and
tax laws) that have been enacted or substantively enacted
by the end of the reporting period.

Deferred tax assets and deferred tax liabilities are offset if
and only if the Group has a legally enforceable right to set off
current tax assets and current tax liabilities and the deferred
tax assets and deferred tax liabilities relate to income taxes
levied by the same taxation authority on either the same
taxable entity or different taxable entities which intend either
to settle current tax liabilities and assets on a net basis, or
to realise the assets and settle the liabilities simultaneously,
in each future period in which significant amounts of
deferred tax liabilities or assets are expected to be settled or
recovered.

Revenue from contracts with customers

Revenue from contracts with customers is recognised when
control of goods or services is transferred to the customers
at an amount that reflects the consideration to which the
Group expects to be entitled in exchange for those goods or
services.

When the consideration in a contract includes a variable
amount, the amount of consideration is estimated to which
the Group will be entitled in exchange for transferring
the goods or services to the customer. The variable
consideration is estimated at contract inception and
constrained until it is highly probable that a significant
revenue reversal in the amount of cumulative revenue
recognised will not occur when the associated uncertainty
with the variable consideration is subsequently resolved.
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(continued)

Revenue from contracts with customers (continued)
When the contract contains a financing component which
provides the customer with a significant benefit of financing
the transfer of goods or services to the customer for more
than one year, revenue is measured at the present value of
the amount receivable, discounted using the discount rate
that would be reflected in a separate financing transaction
between the Group and the customer at contract inception.
When the contract contains a financing component which
provides the Group with a significant financial benefit for
more than one year, revenue recognised under the contract
includes the interest expense accreted on the contract
liability under the effective interest method. For a contract
where the period between the payment by the customer and
the transfer of the promised goods or services is one year
or less, the transaction price is not adjusted for the effects
of a significant financing component, using the practical
expedient in HKFRS 15.

@) Provision of property management and other services
In respect of property management services, the
Group’s property management fee is charged
on a lump sum basis. The Group acts as the
principal and is primarily responsible for providing
the property management services to the property
owners, accordingly the Group recognises property
management fee received or receivable from property
owners as its revenue and all related property
management costs as its cost of services. Revenue
from the provision of property management and other
services is recognised over time when the services
are rendered.

2.4 MATERIAL ACCOUNTING POLICIES 24 BEXEHBEE)

EFEHIBA (/)

e BRERATFPEREE RRRIGE
REPRHE—FALERBENZAR
BupElsn - AIRARER S ErRE
APE WEAARKRERESNA QNS
B EIBRVE R 5 P RREHT IR RATIR o
WEHBEERAEERT—FUALEXR
BMENDOBEAKED - BIRIEZS
MIERH WA BRRIRERN AT ED
ERNBEMEENFNERX - LEP
MR kEEAGEE M RFHIE R —
FHIUATHANME - KHETEHRE
ABEAKE DT ERAEBY R
SRRNFISFENERE T EETH
# o

@  IERYREERAMRE
MEEERBME - AREDH
MEERER —RMEWRER - K
SEERZTEAN BXEBER
EEREMEEERS - Eit -
AREEK D WU E TN E
ERBWRRWA - LKA
BRI AR ANFE R 2R AR X
Ao REMEEIE R EAMRBED
WO HR A AR 755 ey i By RS
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Revenue from restaurant operation is recognised at BEELEFTFEW AR AR IRE
the point in time when catering services have been BRRGRER -

provided to customers.

Revenue from other sources
Revenue from rental income is recognised on a time
proportion basis over the lease terms.
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MATERIAL ACCOUNTING POLICIES
(continued)

Other income

Interest income is recognised on an accrual basis using the
effective interest method by applying the rate that exactly
discounts the estimated future cash receipts over the
expected life of the financial instrument or a shorter period,
when appropriate, to the net carrying amount of the financial
asset.

A contract liability is recognised when a payment is received
or a payment is due (whichever is earlier) from a customer
before the Group transfers the related goods or services.
Contract liabilities are recognised as revenue when the
Group performs under the contract (i.e., transfers control of
the related goods or services to the customer).

The Company operates a share option scheme. Employees
(including directors of the Company) of the Group receive
remuneration in the form of share-based payments,
whereby employees render services in exchange for equity
instruments (“equity-settled transactions”).

The cost of equity-settled transactions with employees is
measured by reference to the fair value at the date at which
they are granted. The fair value is determined by an external
valuer using a Black-Scholes model.

The cost of equity-settled transactions is recognised in
employee benefit expense, together with a corresponding
increase in the share option reserve in equity, over the
period in which the performance and/or service conditions
are fulfilled. The cumulative expense recognised for equity-
settled transactions at the end of each reporting period until
the vesting date reflects the extent to which the vesting
period has expired and the Group’s best estimate of the
number of equity instruments that will ultimately vest. The
charge or credit to profit or loss for a period represents the
movement in the cumulative expense recognised as at the
beginning and end of that period.
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MATERIAL ACCOUNTING POLICIES
(continued)

Service and non-market performance conditions are not
taken into account when determining the grant date fair
value of awards, but the likelihood of the conditions being
met is assessed as part of the Group’s best estimate of the
number of equity instruments that will ultimately vest. Market
performance conditions are reflected within the grant date
fair value. Any other conditions attached to an award, but
without an associated service requirement, are considered
to be non-vesting conditions. Non-vesting conditions
are reflected in the fair value of an award and lead to an
immediate expensing of an award unless there are also
service and/or performance conditions.

For awards that do not ultimately vest because non-market
performance and/or service conditions have not been met,
no expense is recognised. Where awards include a market
or non-vesting condition, the transactions are treated as
vesting irrespective of whether the market or non-vesting
condition is satisfied, provided that all other performance
and/or service conditions are satisfied.

Where the terms of an equity-settled award are modified, as
a minimum an expense is recognised as if the terms had not
been modified, if the original terms of the award are met. In
addition, an expense is recognised for any modification that
increases the total fair value of the share-based payments,
or is otherwise beneficial to the employee as measured at
the date of modification.

Where an equity-settled award is cancelled, it is treated as if
it had vested on the date of cancellation, and any expense
not yet recognised for the award is recognised immediately.
This includes any award where non-vesting conditions within
the control of either the Group or the employee are not met.
However, if a new award is substituted for the cancelled
award, and is designated as a replacement award on the
date that it is granted, the cancelled and new awards are
treated as if they were a modification of the original award, as
described in the previous paragraph.
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MATERIAL ACCOUNTING POLICIES
(continued)

The dilutive effect of outstanding options is reflected as
additional share dilution in the computation of earnings per
share.

Upon the exercise of share options, the resulting shares
issued are recorded by the Company as additional share
capital. In addition, at the time when the share options
are exercised, the amount previously recognised in the
share option reserve will be transferred to the share capital
account.

Options which are cancelled prior to their exercise date or
lapse are deleted from the register of outstanding options.
When the share options are still not exercised at the expiry
date, the amount previously recognised in the share option
reserve will be transferred to accumulated losses as a
movement in reserves.

The Group operates a defined contribution Mandatory
Provident Fund retirement benefit scheme in Hong Kong (the
“MPF Scheme”) under the Hong Kong Mandatory Provident
Fund Schemes Ordinance for those employees who are
eligible to participate in the MPF Scheme. Contributions
are made based on a percentage of the employees’ basic
salaries and are charged to profit or loss as they become
payable in accordance with the rules of the MPF Scheme.
The assets of the MPF Scheme are held separately from
those of the Group in an independently administered fund.
The Group’s employer contributions vest fully with the
employees when contributed into the MPF Scheme.

The employees of the Group’s subsidiaries which operate
in Chinese Mainland are required to participate in a central
pension scheme operated by local municipal government.
These subsidiaries are required to contribute a certain
percentage of their payroll costs to the central pension
scheme. The contributions vest fully once made and
are charged to profit or loss as they become payable in
accordance with the rules of the central pension scheme.
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24

MATERIAL ACCOUNTING POLICIES
(continued)

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, i.e., assets
that necessarily take a substantial period of time to get ready
for their intended use or sale, are capitalised as part of the
cost of those assets. The capitalisation of such borrowing
costs ceases when the assets are substantially ready for
their intended use or sale. All other borrowing costs are
expensed in the period in which they are incurred. Borrowing
costs consist of interest and other costs that an entity incurs
in connection with the borrowing of funds.

If the Group receives information after the reporting period,
but prior to the date of authorisation for issue, about
conditions that existed at the end of the reporting period, it
will assess whether the information affects the amounts that
it recognises in its financial statements. The Group will adjust
the amounts recognised in its financial statements to reflect
any adjusting events after the reporting period and update
the disclosures that relate to those conditions in light of the
new information. For non-adjusting events after the reporting
period, the Group will not change the amounts recognised
in its financial statements, but will disclose the nature of
the non-adjusting events and an estimate of their financial
effects, or a statement that such an estimate cannot be
made, if applicable.

These financial statements are presented in HK$, which is
the Company’s functional currency. Each entity in the Group
determines its own functional currency and items included
in the financial statements of each entity are measured
using that functional currency. Foreign currency transactions
recorded by the entities in the Group are initially recorded
using their respective functional currency rates prevailing at
the dates of the transactions. Monetary assets and liabilities
denominated in foreign currencies are translated at the
functional currency rates of exchange ruling at the end of
the reporting period. Differences arising on settlement or
translation of monetary items are recognised in profit or loss.
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MATERIAL ACCOUNTING POLICIES
(continued)

Non-monetary items that are measured in terms of historical
cost in a foreign currency are translated using the exchange
rates at the dates of the initial transactions. Non-monetary
items measured at fair value in a foreign currency are
translated using the exchange rates at the date when the fair
value was measured. The gain or loss arising on translation
of a non-monetary item measured at fair value is treated
in line with the recognition of the gain or loss on change
in fair value of the item (i.e., translation difference on the
item whose fair value gain or loss is recognised in other
comprehensive income or profit or loss is also recognised in
other comprehensive income or profit or loss, respectively).

In determining the exchange rate on initial recognition of
the related asset, expense or income on the derecognition
of a non-monetary asset or non-monetary liability relating
to an advance consideration, the date of initial transaction
is the date on which the Group initially recognises the non-
monetary asset or non-monetary liability arising from the
advance consideration. If there are multiple payments or
receipts in advance, the Group determines the transaction
date for each payment or receipt of the advance
consideration.

The functional currencies of certain subsidiaries established
in Chinese Mainland and overseas are currencies other
than HK$. As at the end of the reporting period, the assets
and liabilities of these entities are translated into HK$ at the
exchange rates prevailing at the end of the reporting period
and their statements of profit or loss are translated into HK$
at the exchange rates that approximate to those prevailing at
the dates of the transactions.

The resulting exchange differences are recognised in other
comprehensive income and accumulated in the exchange
fluctuation reserve, except to the extent that the differences
are attributable to non-controlling interests. On disposal of
a foreign operation, the cumulative amount of the exchange
fluctuation reserve relating to that particular foreign operation
is recognised in the statement of profit or loss.

For the purpose of the consolidated statement of cash
flows, the cash flows of certain subsidiaries established in
Chinese Mainland and overseas are translated into HK$ at
the exchange rates ruling at the dates of the cash flows.
Frequently recurring cash flows of these entities which arise
throughout the year are translated into HK$ at the weighted
average exchange rates for the year.
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3. SIGNIFICANT ACCOUNTING 3.

JUDGEMENTS AND ESTIMATES

The preparation of the Group’s financial statements
requires management to make judgements, estimates and
assumptions that affect the reported amounts of revenues,
expenses, assets and liabilities, and their accompanying
disclosures, and the disclosure of contingent liabilities.
Uncertainty about these assumptions and estimates could
result in outcomes that could require a material adjustment
to the carrying amounts of the assets or liabilities affected in
the future.

The major judgements, estimates and assumptions, that
have the most significant effect on the amounts recognised
in the financial statements and have a significant risk of
causing a material adjustment to the carrying amounts of
assets and liabilities within the next financial year, are set out
below:

The Group uses a provision matrix to calculate ECLs for
trade receivables, by applying ECL rates to different ageing
groups of trade receivables. The ECL rate of each ageing
group is determined by the Group based on the average
of historical incurred credit loss experience on each ageing
group in the past years and, where material, adjusted for
forward-looking factors specific to the debtors and the
economic environment.

The Group’s historical credit loss experience and forecast
of economic conditions may not be representative of
customers’ actual default in the future and significant
management estimates are required in the estimates. When
the actual outcome or expectation in future is different from
the original estimates, such differences will impact on the
carrying amounts of trade receivables and the amount of
ECLs provided or reversed in the periods in which such
estimates have been changed. The information about the
ECLs on the Group’s trade receivables is disclosed in note
20 to the financial statements.
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SIGNIFICANT ACCOUNTING
JUDGEMENTS AND ESTIMATES

(continued)

Estimation of fair value of investment properties
The fair values of the Group’s investment properties are
assessed by management based on property valuations
performed by independent professionally qualified valuers.
The assumptions adopted in the property valuations are
based on information of annual rental income and property
market price per square metre, supported by (i) the terms
of any existing leases and other contracts; and (i) (when
possible) external evidence such as current market rents and
recent prices for similar properties in the same location and
condition.

Further details of the fair value estimation of the investment
properties, including the key assumptions used for fair value
measurement and a sensitivity analysis, are set out in note
15 to the financial statements.
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OPERATING SEGMENT INFORMATION

For management purposes, the Group is organised into
business units based on the nature of their products and
services and has two reportable operating segments as
follows:

(@ the property development and investment segment
engages in property development and investment in
the UK, the USA and Chinese Mainland; and

(o) the property management segment engages in the
provision of property management and other services
for office buildings, residential properties and car
parks in Chinese Mainland.

Management monitors the results of the Group’s operating
segments separately for the purpose of making decisions
about resource allocation and performance assessment.
Segment performance is evaluated based on reportable
segment profit/loss, which is a measure of adjusted profit/
loss before tax. The adjusted profit/loss before tax is
measured consistently with the Group’s profit/loss before tax
except that head office and corporate income and expenses
are excluded from this measurement.
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OPERATING SEGMENT INFORMATION
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B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

4. HEEWMRBEHGE)

(continued)
Segment assets and segment liabilities exclude unallocated R|EEMREEBENBIERDABLET
head office and corporate assets and liabilities as these LRABBEMAE RAZEEENSE

assets and liabilities are managed on a group basis.

EESEEmER -

Property development
and investment Property management Total
NEBRRRRE NEER @t
2025 2024 2025 2024 2025 2024
—ECRE —“EZ-MNE CZE-RIE —E-NME O ZE-RE O —F-NF
HK$'000 HK$'000  HK$'000 HK$'000 HK$'000 HK$'000
o TET FET TAT FET TET
Segment revenue (note 5) e, 140,978 140,201 186,936 169,316 327,914 310,017
Segment results RAEE (95,020)  (936,788) (10,290) (10,269 (105310)  (947,057)
Reconciliation: -
Other unallocated income and Hip AP R
gains 636 4,937
Corporate and other unallocated  ARIREMADEERE
expenses (31,027) (25,388)
Loss before tax TAEE (135,701) (967,508
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B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

4. OPERATING SEGMENT INFORMATION 4, BERREEGE)
(continued)
Property development
and investment Property management Total
NERBRRE NEER H
2025 2024 2025 2024 2025 2024
ZECHEE -ZT-NME CZBCHEE -ZT-NE ZEBECRE ZZIONE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Tin FEr Tirn FET FET FAT
Segment assets RREE 5,348,284 5,030,749 331,788 346,425 5,680,072 5,377,174
Reconcilation: H
Corporate and other unallocated ~ AFRAMAAHEE :
assets:
- Property, plant and equipment  —#1% « BERRE 1 8
~ Right-of-use assets ~ERRAE 6,064 2
- Prepayments, deposits and -BRAFE FTER
other receivables E R 49,027 26,568
~ Other tax recoverable ~EfmyEEE 46 4
~ Cash and cash equivalents -BERHELEEY 3,468 19,675
Total assets BEE 5,139,578 5423471
Segment liabilities hgaE 2996126 2,899,233 297,006 223257 3,203,132 3,122,490
Reconciliation: i
Corporate and other unallocated ~ AFRAMAARERE
liabilities:
- Other payables and accruals -HiERFR
BIRBH 30,439 29,831
-Duetoashareholderincluded ~ —ERREZE(BS
in bank and other borrowings  RETREMERT) 266,920 90,752
- Lease liabilties included in -RERE(RENET
bank and other borrowings REMEF) 5,454 -
- Liabilty component of —KATEREHR
perpetual convertible bonds aESD 50,531 47,838
Total liabilties pafk 3,646,476 3,290,961
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4.

NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

OPERATING SEGMENT INFORMATION 4. WERREE(E)
(continued)
Property development
and investment Property management
NEBERRE NEER
2025 2024 2025 2024 2025 2024
“B-REfE “ZCME ZBCRF CToWE ZBCRE CEONAE
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FiEr FET FET FET FiEx FET
Other segment information: HRRER
Depreciation and amortisation W& R
- Operating segments — 2R 413 523 785 719 1,198 1,242
- Amount unallocated -APELE 264 1,037
1,462 2,279
Remeasurement gain upon ETHELEEEAR
transfer of certain properties RENEEZER
held for sale to investment WS
properties 7,098 4,109 - - 7,098 4,109
Fair value loss of investment RENEATESE
properties, net ek 62,780 934,841 - - 62,780 934,84
Impairment/(reversal of EUES RERHM
impairment) of trade, lease and ~ EEENAE,/ (FiE
other receivables, net ) B8 (130) 452 (8,138) 629 (8,268) 1,081
Loss on remeastrement of BT ENBERAN
financial guarantee contracts EiE 19,141 7,645 - 19,141 7,645
Capital expenditure* ARRX 113,232 131,524 9,562 1,147 122,794 132,671
Capital expenditure consists of additions to property, plant * EARITBIERAEDE  BEER
and equipment, investment properties, right-of-use assets - REME TRREELENK
and computer software. B o
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B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

4. OPERATING SEGMENT INFORMATION

(continued)

(a) Revenue from external customers

4.

EERREH(E)

(a) FKEINBEFGIKA

2025 2024

—E-FHF —E_NF

HK$°000 HK$'000

FET FET

Chinese Mainland A B A it 241,682 226,700
The UK o 51,211 57,779
The USA =S 35,021 25,538
327,914 310,017

The revenue information
locations of the customers.

(b) Non-current assets

above is based on the

EABAERTIRBEEF M ES o

(b) FRBHEE

2025 2024

—E-ERE —E - POE

HK$’000 HK$’000

FET FET

Chinese Mainland AR A, 2,668,339 2,586,867
The UK ke 925,473 868,405
The USA e 1,105,708 1,015,127
Hong Kong 55 2 7
4,699,522 4,470,406

The non-current asset information above is based
on the locations of the assets and excludes financial
instruments and deferred tax assets, if have.

During each of the years ended 31 December 2025
and 2024, there was no single external customer which
contributed 10% or more of the Group’s total revenue for

each of these years.
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NOTES TO FINANCIAL STATEMENTS
B 3% SRR B aE

31 December 2026 —ZE_—HAFE+—-_H=1+—H

REVENUE 5. A
Disaggregated revenue information of the Group is as AREENWADTIERIT :
follows:
Year ended 31 December 2025 BE-—Z-fHf+-A=+—RHLEE
Property
development
and Property
investment management Total
MIERRE
Segments iR k& EEE Foy
HK$’000 HK$’000 HK$°000
FET FET FET
Types of goods or services ERBREESR
Rendering of property management and 244 & 18 K&
other services H A AR - 186,936 186,936
Total revenue from contracts BEEHBAEE
with customers - 186,936 186,936
Revenue from another source Hp BRI A
— Gross rental income from investment  — R B IR A Y ERLTHE
property operating leases MmHEEW AL 140,978 - 140,978
Total revenue U AZE%E 140,978 186,936 327,914
Timing of revenue recognition WA RERR SRS
Services transferred over time Ve R - 186,936 186,936
Total revenue from contracts BEAHW A EEE
with customers - 186,936 186,936
Revenue from another source H AR EA
- Gross rental income from investment — & B & B ¥ 45
property operating leases HENHS WAL 140,978 - 140,978
Total revenue WA 4a%8 140,978 186,936 327,914
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NOTES TO FINANCIAL STATEMENTS
B IS SRR EE

31 December 2026 —ZE_—fAFE+—-_H=1+—H

5. REVENUE (continued) 5. WA (#)
Year ended 31 December 2024 BE—_Z_ME+-_A=+—HLEE
Property
development
and Property
investment management Total
MEERE
Segments R RigE MEER fmEt
HK$'000 HK$'000 HK$'000
FHET FET FET
Types of goods or services EmSREES
Rendering of property management and 22 EE K
other services H i pR7 - 168,895 168,895
Revenue from restaurant operation ERELEMBIA - 921 921
Total revenue from contracts BEAHW A E58
with customers - 169,816 169,816
Revenue from another source HAFRRIA
- Gross rental income from investment  — KB IREYELELTHE
property operating leases e N L 140,201 - 140,201
Total revenue N L 140,201 169,816 310,017
Timing of revenue recognition W AR
Services transferred over time BE R RIS AR TS - 168,895 168,895
Services transferred at a point intime ~~ BER FE B 875 R 7E - 921 921
Total revenue from contracts BEAHMAAaZE
with customers - 169,816 169,816
Revenue from another source E b R A
- Gross rental income from investment — R BB Y EL L
property operating leases HENHSUWABRE 140,201 = 140,201
Total revenue WALz 140,201 169,816 310,017
All revenue from contracts with customers during the year HEZT-_AFK-_FT_NOF+=A
ended 31 December 2025 and 2024 was generated in —+—HIFENAEREFAHKAY
Chinese Mainland. R AMESE o
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5. REVENUE (continued)

Notes:

(a)

(b)

The following table shows the amounts of revenue
recognised in the current reporting period that were included
in the contract liabilities at the beginning of the reporting
period:

NOTES TO FINANCIAL STATEMENTS

31 December 2025

B #S SRR B A
—E-AFF_A=+—H

5 WBAG&E)

MEE

(a)

TRINTRA R E R EZRNRA
S8 AFFABRSHUNANAERE

2025 2024

—E-HE ZENE

HK$’000 HK$'000

FHET FET

Property management services MEEIRRIE 42,932 39,222
No revenue recognised during the year ended 31 December REBE-ZT_RAF+t-A=1+—H

2025 related to performance obligations satisfied or partially
satisfied in previous periods (2024: Nil).

Performance obligations
Information about the Group’s performance obligations in
contracts with customers is summarised below:

Provision of property management and other services
The performance obligation is satisfied over time as services
are rendered and payment in advance is normally required.

Restaurant operation

The performance obligation is satisfied when the catering
services have been provided to customers. The Group’s
trading terms with its customers are mainly on cash and
credit card settlement. The credit period is generally less
than one month.

The Group has applied the practical expedient in
HKFRS 15 to its revenue from the provision of property
management and other services for not disclosing the
remaining performance obligations under the Group’s
existing contracts as the Group recognises revenue from
the satisfaction of the performance obligation in the amount
to which the Group has a right to consideration from a
customer that corresponds directly with the value to the
customer of the entity’s performance completed to date.
In addition, for all other contracts in which the performance
obligations are expected to be recognised as revenue
with an original expected duration of one year or less, the
transaction price allocated to these unsatisfied contracts is
not disclosed as permitted under HKFRS 15.

(b)

WEFE - WARELHEBHEERE
TRBLEITHNRBHBTEBHK
ANZZZmOF : &) -

BHEE
ERAREREFEHNANENE
ERERB LT

FERYEETE R A MR
BHEEREZREREHNRREER
17 BBRFERENK -

B
BHEEREERE P RHEEHKR
BRERTT  ARBERFPEEN
RekERREETRARS -
HI—MR—EANLT -

FEERBEBY B RS LS
165 2 BERER 251 - IR M
MEER R MRS 2 WaE ARt
BREAREEREGEENT ZHR TR
BEff - AEEERRREERTE
WEEMEL  MAREAEER
FERERE MRELBEEZAR
TERBROEEZREFPEEERN
oo pboh - SAIRHETEESHER
RERERFHRR—FRAANREZ

EREMEHNME @ REBFBIR
SERFSHEAAT  nEEZE

FEBITEHN IR GETNTHE -
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B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

6. OTHER INCOME AND GAINS, NET 6. HtukARKE B8
An analysis of the Group’s other income and gains, net is as AEEBHMMARKZE - FEOTW
follows: D
2025 2024
—EHF —EIEF
Notes HK$°000 HK$000
HiaF FAETT FEIT
Other income Hiug A
Bank interest income SRITH B YA 2,552 7,883
Interest income from loan FEWEFF B U A
receivables 21(a) 3,204 5,213
Government grants* AT EE* 6,794 5,024
Financial guarantee income B RS ERUCA 27(b) 7,677 10,080
Income from tenants arising IR IETRE
from the early termination of EEMRE
leases GENSE:OI PN 1,358 1,011
Others HAtb 6,201 6,766
27,786 34,966
Other gains, net Hiphzs - BEE
Foreign exchange gain, net SN S o SR EE 381 -
Gain on early termination of RAMRIEHRESD
lease contract pdl € 16(c) - 33
381 33
28,167 34,999
* The amount mainly represents government subsidies, * ZHBEEERBAREE - BEH R
value-added tax refund and other tax refunds. There are HEMBIERT - SImEHmRL AN
no unfulfilled conditions or contingencies relating to these RIEBARM A EM ©
grants.
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NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

FINANCE COSTS 7. MBEA
An analysis of the Group’s finance costs is as follows: AEBMBEEBRAITWOT ¢
2025 2024
—E-RE —EomE
Notes HK$°000 HK$'000
Hist FET FET

Interest on loans from banks 71T & & Bl IR M)

and financial institutions BHIEH B 145,440 159,576
Interest on a loan from RABIRRBEOE R

a shareholder of the oRAllSN

Company 28(c) 12,006 1,623
Interest on loans from FETHIERREMEN

director-controlled entities, ERNFE - FE

net* 28(d) (511) (2,153)
Imputed interest on a loan SRR EBREMN

from director-controlled BHRHHEER B

entity 28(d) 3,162 825
Interest on loans from B = R A

independent third parties, rFE - SRR

net# 28(e) - (9,503)
Imputed interest on a loan B 5 = R

from a independent BHRHHEER S

third party 28(e) 6,194 1,902
Imputed interest on perpetual kA AR R {E HH

convertible bonds HEF B 29 2,693 2,555
Interest on lease liabilities HEBBENE 16(b) 181 240
Total financial costs YIS ERRE 169,165 155,065
Less: Amount capitalised in B RTEENEMER

investment property BER{LFRIB
under construction (16,045) (30,516)
153,120 124,549

* Included in this amount during the year is income derived * FR - HeHBEREKRERN A

from the waiver of relevant interest payables accrued in
current and prior years of HK$511,000. Included in this
amount during the year ended 31 December 2024 was
(i) interest on loans from director-controlled entities of
HK$2,499,000; and net of (ii) income derived from the
waiver of relevant interest payables accrued in 2024 and
prior year of HK$4,652,000.

# Included in this amount during the year ended 31 December
2024 was (i) interest on loans from independent third parties
of HK$4,405,000; and net of (i) income derived from the
waiver of relevant interest payables accrued in 2024 and
prior year of HK$13,908,000.

TFEEEEEEMNF S MEELR
I A511,00087C - HEZTZ_WHF
+ZAZt+—HLEE teEe
F () EETHERINNERFE
2,499,000/ 7T « R ANBR (i) B 2 =
T KB FEET R RN
FB M E £ R U A 4,652,000/ 7T °

# HE-_T-_MNF+=-A=+—HL
FE WS EBE  (BYE=FiR
HEE R F 84,405,000 7T © &
HRHERR T _MFE RBEF
SR REEMF B mEEHKA
13,908,000 7T °
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8. LOSS BEFORE TAX 8. RAlEE
The Group’s loss before tax is arrived at after charging/ REFEMNBAERD IR (BT A) T3
(crediting): B8
2025 2024
—EHF bl =l 118 = =
Notes HK$°000 HK$’000
HiaF FAETT FHET
Depreciation of property, W - BB NLREITE
plant and equipment 14 351 610
Depreciation of right-of-use FREEETE
assets 16(a) 831 1,467
Amortisation of computer ES e
software 17 280 202
Write-off of property, plant WEEE - BB RRE
and equipment 14 - 156
Employee benefit expenses EERFER(BE
(including directors’ ESHM (M) ¢
remuneration (note 9)):
Salaries, allowances and e RMMED
benefits in kind Mz 86,604 84,962
Equity-settled share option AR E R
expense BEAR R 2 32 - 3,130
Pension scheme RIREFT B
contributions 1,750 1,780
88,354 89,872
Impairment/(reversal of U E 5 R ERER
impairment) of trade and BB, CRERR)
lease receivables 20(b) (7,845) 376
Impairment/(reversal of H e Y sRI8
impairment) of other BB, CRERR)
receivables 21(b) (423) 705
(8,268) 1,081
Auditor’s remuneration ZEEM & 2,100 2,100
Foreign exchange differences, &} Z=%8 - #78
net (381) 773
Loss on remeasurement BT ETEER
of financial guarantee B HEE
contracts 27(b) 19,141 7,645




NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

DIRECTORS’ REMUNERATION 9.
Directors’ remuneration for the year, disclosed pursuant to BEBZAES EMAREN( LR
The Rules Governing the Listing of Securities on the Stock 81~ FBCRABED ) 5 383(1)@@) »
Exchange (the “Listing Rules”), section 383(1)(a), (0), (c) and ) - O ROEARC AT (HEEEN
(f) of the Hong Kong Companies Ordinance and Part 2 of BRDBODEHIFEN A FEEES

EFHM

the Companies (Disclosure of Information about Benefits of Ban T
Directors) Regulation, is as follows:
Group
AEH
2025 2024
—E-RE —EPF
HK$’000 HK$'000
FET FET
Fees e 1,580 1,340
Other emoluments: E RN
Salaries, allowances and e EMANEDRZR
benefits in kind - _
Pension scheme contributions RIKES T2 RN 63 54
Subtotal Net 63 54
Total &5t 1,643 1,394
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B IS SRR EE

31 December 2026 —ZE_—fAFE+—-_H=1+—H

DIRECTORS’ REMUNERATION 9. EEHM(HE)
(continued)
An analysis of the directors’ remuneration, on a named BEEHTMOAMRABEE)DTET
basis, is as follows:
Salaries,
allowances Pension
and benefits scheme Total
Fees inkind contributions remuneration
& 2EH Bie
e BEyFE HE Gt e
HK$'000 HK$'000 HK$'000 HK$'000
FET FE FET FE
Year ended 31 December 2025 BZE-_ZE-_RE+_-A
=+-HLEEE
Executive directors: HITEE
Mr. Wei Chunxian ("Mr. We”) a5k AE]) 480 - 18 498
Mr. Sun Zhongmin (“Mr. Sun”) BHREA([HEL]) 500 - 18 518
Mr. Wei Laier* BRmEE 240 - 9 249
1,220 - 45 1,265
Independent non-executive directors: BV HHTEE :
Mr. Tung Woon Cheung Eric ERELE 120 - 6 126
Ms. To Tsz Wan Vivien HEEL+ 120 - 6 126
Mr. Leung Louis Ho Ming PSS E 120 - 6 126
360 - 18 378
Total A&t 1,580 - 63 1,643
Year ended 31 December 2024 BE-_Z-NmFE+=A
=t—BLEE
Executive directors: HTEE
Mr. Wei Chunxian (“Mr. Wei") BRmERAE(BREE]) 480 = 18 498
Mr. Sun Zhongmin (*Mr. Sun”) BRREE(REE]D 500 = 18 518
Ms. Li Bing? TR L - - - i
980 - 36 1,016
Independent non-executive directors: BV HEHTEE :
Mr. Tung Woon Cheung Eric EAERE 120 - 6 126
Ms. To Tsz Wan Vivien HEEL+ 120 - 6 126
Mr. Leung Louis Ho Ming Ry e 120 - 6 126
360 - 18 378
Total &3t 1,340 - 54 1,394
- Appointed as executive director of the Company with effect * ZERARAHITESE B ZF
from 26 June 2025. ZTHFENAZTSNBER -
# Resigned as executive director of the Company with effect EBFEAAANITES  WEZF

from 11 December 2024.
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10.

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

DIRECTORS’ REMUNERATION o.

(continued)
Note: There was no arrangement under which a director waived
or agreed to waive any remuneration during the year (2024:

Nil).

FIVE HIGHEST PAID EMPLOYEES 10.

The five highest paid employees during the year includes
two directors (2024: Nil), details of whose remuneration
are set out in note 9 above. Details of the remuneration of
the remaining three (2024: five) non-directors, highest paid
employees for the year are as follows:

EFHM(|)

Bat . FREE SRR B E E 0B
SELP(CZMF ) o

hfisEHER

P - TR SR B R M E
A v
B EXHIED  FRBT=R(=2=
o nR AR EA LA
BT

2025 2024
—E-RE —E
HK$’000 HK$'000
FHET FET
Salaries, allowances and e EMMEYFE
benefits in kind 2,985 5,277
Equity-settled share option expense L‘AHQ% HEEHEERER - 3,130
Pension scheme contributions RIREFT B 54 85
3,039 8,492
The number of the non-director highest paid employees HMER A TSHREANNIIEEESESHE
whose remuneration fell within the following bands is as EMAZWT :
follows:
Number of employees
EEAH
2025 2024
—ZE-RF —T
Nil to HK$1,000,000 £ 2%1,000,000747C 2 2
HK$1,000,001 to HK$1,500,000 1,000,001 87L&
1,500,000/ 7T 1 2
HK$4,000,001 to HK$4,500,000 4,000,001B7LE
4,500,000/ 7T - 1
3 5
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

11. INCOME TAX CREDIT
No provision for Hong Kong profits tax has been made as
the Group did not generate any assessable profits arising in
Hong Kong during the year (2024: Nil).

Taxes on profits assessable elsewhere have been calculated
at the rates of tax prevailing in jurisdictions in which the
Group operates, based on the prevailing legislation,
interpretations and practices in respect thereof.

An analysis of the Group’s income tax charge/(credit) is as

11.

FiRIESR

RAFE - ARASEYEEL AR
EREENERTGHN - Bt - AL
EBNEV REEHE( T _OF -

&) -

Hofth 3 [ B FE R B A R AN R B 208
FERR/ BEEER  REETE
7 RERNAEERZEITHERER

I8 o

AERERBHER,/ (BRI -

follows:
2025 2024
—E-RE =Syt ==
HK$’000 HK$'000
FAETT FEIT

Current — Chinese Mainland 2 B — R A

— Charge for the year —KFEEH 1,619 639

— Overprovision in prior years —BAFEHBERE (8,665) (6,294)
Current — UK EH—HE

— Charge for the year —ARFEEEA - 3,897

— Overprovision in prior years —BAFEBERE (17,409) (1,290)
Current — USA EHI % - 60
Withholding tax — Chinese Mainland ~ F81%:— B At 941 2,125
Deferred (note 30) I (H17230) (2,163) (47,301)
Total tax credit for the year FRFIBIK P LARE (25,677) (48,164)
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11.

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

INCOME TAX CREDIT (continued) 11. FIBERES(\)
A reconciliation of the tax expense/(credit) applicable to RBBERARA R MERZHHE AR
profit/(loss) before tax at the statutory tax rates for the EEMAME T EESERAOTADSERN
jurisdictions in which the Company and the majority of (B EEMRAEENHREBEER
its subsidiaries operate to the tax expense/(credit) at the () @ HIREERBRERAEHNTIES
effective tax rates, and a reconciliation of the applicable tax B (%) R - A REB R =R (A
rates (i.e., the statutory tax rates) to the effective tax rates, EEME)MBERHENERIOT
are as follows:
Year ended 31 December 2025 BE-_Z-_HF+=-A=1+—HLEE
Hong Kong Chinese Mainland Overseas Total
R PEIRH &% fif
HK$°000 %  HK$'000 %  HKS$'000 %  HK$000 %
FEr % FE7 % A7 % FE7 %
Loss before tax HAER (27,859) (33,354) (74,488) (135,701)
Tax at the statutory tax rate BERREHERNTE (4,507) 165 (8,338) 250 (19,428) %61 (32,369) 28
Income not subject to tax BERTEIMA (9,895) 355 (2,779) 83 (7,015) 94 (19,689 145
Expenses not deductiole for ax TENRENER 11,781 @23  113%0 (349) 5,866 79 897 (21.4)
Effect of withholoing tax on BB A AR A RER)
distributable profis from a BBy 2
subsidiary in the PRC L7 (34) - - - - 9 0.7
Adjustment in respect of current FBERENDES
tax of previous periods EELHAE - - (8,665) 26.0 (17,409) 284 (26,074) 19.2
Tax losses utfised from previous PRBIRESR
period - - (1,195) 36 - - (1,195) 0.9
Tax losses not recognised AEZHIBER 2,711 ©.7) 6,141 (18.4) 14,874 (20.0) 23,726 (17.5)
Tax expense/(credit at the Group's — RAE BB R3¢
effective tax rate WEER/ (55) 941 ) (3,50 105 (23112 10 (25677) 189

F3R 2025 ESEERRAT 241



NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

11. INCOME TAX CREDIT (continued) 11. FIERES(E)
Year ended 31 December 2024 BE-Z-_NF+-A=+—-HLEFE
Hong Kong Chinese Mainland Overseas Total
B3 el Ao 8%
HK$'000 % HK$'000 % HK$'000 % HK$'000 %
FET % FET % FET % FET %
Loss hefore tax HAsE (19,029) (660,693) (287,790) (967,508)
Tax at the statutory tax rate REERENENTE (3,139 165 (164,458) 20 (13419 265 (241012 250
Income not subject to tax EEGTMBA (2.221) "7 (5,313) 08 (5,923) 2.1 (13,457) 14
Expenses not deductiole for tax W}MD%R’IEB‘\J%% 2,366 (124) 119440 (18.1) 73,772 258 195,577 (202)
Effect of withholoing tax on FENEAATDRER
distributable profits from a Bfmye
subsidiary in the PRC - - 2125 03 - - 2125 02
Adjustment in respect of current ezt
tax of previous periods FORfEL MR - - (6,204) 10 (1,20 04 (7,584) 0.1
Tax losses utlised from previous REATERE
perod - - ) 07 - - sl 05
Tax losses not recognised REANEEE 2.9% (15.7) 7,694 (1.2) 10,349 (36) 21,038 (2.2)
Tax expense/(credi] at the Group's A EER K &8
effective tax rate WEER/(£2) - - (51,657) 78 3,493 (1.2 (48164) 50
12. DIVIDEND 12. B2
The Board does not recommend the payment of a final EERT I AEERBE_ST _AFT=

dividend for the year ended 31 December 2025 (2024: Nil).
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13.

LOSS PER SHARE ATTRIBUTABLE TO
SHAREHOLDERS OF THE COMPANY

The calculation of the basic loss per share amount is based
on the loss for the year attributable to shareholders of the
Company and the weighted average number of ordinary
shares in issue during the year.

In respect of the year ended 31 December 2025, no
adjustment has been made to the basic loss per share
amount presented in respect of a dilution as the impact
of the perpetual convertible bonds and share options
outstanding had an anti-dilutive effect on the basic loss per
share amount presented (2024: no diluting effect).

The calculations of the basic and diluted loss per share
amounts are based on:

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

13.

FAFIRREGESREBGR

BREABBSBEIREARBRIRE
EFEABBRRFACETERBINET
BEEEFY -

WHE-_ZT-_AFT_A=1T—HLLF
EME @ BAREARTTERAKA A BRE
HLBERREOTEUMZ25NERER
ERSBAREEER  RUERZT
MEREAEBRSRIELGREENH
B(CZomF : BEETE) -

SRERRBEEEBRENTHES
H o

2025 2024
—E-FRE —EoNEF
HK$’000 HK$’000
FET FEIT
Loss for the year attributable to R Zhﬂx%$)§ﬁ§§7§
shareholders of the Company, EERFEANEAR
used in the basic and diluted loss H&%ﬁ%fﬁ$¢§ﬁ§ﬁ§
per share calculation (109,634) (918,501)
Number of ordinary shares
TERHA
2025 2024
—E-HE —Z M
Weighted average number of RETESRAARL S
ordinary shares in issued during ESERE AR AN EE
the year, used in the basic and BBEITEAER
diluted loss per share calculation INREFEE 8 3,216,360,287 3,199,373,986
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B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

14. PROPERTY, PLANT AND EQUIPMENT

14. Y% - BERKE

Furniture,
fixtures
Leasehold and office Motor
improvements equipment vehicles Total
HENE &R £EN
% BAERE RE &%
HK$'000 HK$°000 HK$'000 HK$°000
FEr FET FEr FET
Year ended 31 December 2025 Bz-Z-nf
TZA=t-HLEE
At 1 January 2025: i s el =
Cost A 641 6,885 1,958 9,484
Accumulated depreciation ZEtE (641) (6,032) (1,860) (8,533)
Net carrying amount FEmFE - 853 9 951
Net carrying amount: RESE
At 1 January 2025 R-E-1F—A—H - 853 98 951
Additions B - 541 1,084 1,625
Depreciation provided during the year (note 8) - A4 E 5237 & (fi7:28) - (296) (55) (351)
Write-off s - - - -
Exchange realignment R AR - 22 16 38
At 31 December 2025 W=Z-RF
T=ZA=+-H - 1,120 1,143 2,263
At 31 December 2025: R-ZE-RE
+-A=1+-8:
Cost AR 641 7,517 3,106 11,324
Accumulated depreciation ZEME 641 (6,457) (1,963) (9,061)
Net carrying amount FEmFE - 1,120 1,143 2,263
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31 December 2026 —ZE_—HAFE+—-_H=1+—H

14. PROPERTY, PLANT AND EQUIPMENT 14. % - BEREH(H|)

(continued)
Furniture,
fixtures
Leasehold and office Motor
improvements equipment vehicles Total
MENE KW REW
B BOZHA & At
HK$'000 HK$'000 HK$'000 HK$'000
FET FET FET FET
Year ended 31 December 2024 HE-_ZE_&E
TZA=t-ALEE
At 1 January 2024: AT E-R—R:
Cost XA 1,281 6,810 2,287 10,378
Accumulated depreciation ZEHE (071) (5,705) (2,173) (8,849)
Net carrying amount FEFE 310 1,105 114 1,529
Net carrying amount: FmFE :
At 1 January 2024 RZE-MF—F—H 310 1,106 114 1,629
Additions RE - 210 - 210
Depreciation provided during the year (note 8)  AFE T IRITE (#7:28) (169) (441) - (610)
Write-off ki (141) (1) (14) (156)
Exchange realignment Rk - (20) ) (22)
At 31 December 2024 RZEZME
+=-A=+-A - 853 98 951
At 31 December 2024: RZE-ME
+-A=t+-8:
Cost A 641 6,885 1,058 9,484
Accumulated depreciation ZEHE (641) (6,032) (1,860) (8,533)
Net carrying amount EEFE - 853 9% 951
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B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

15. INVESTMENT PROPERTIES 15. BBEYE
Under
Completed construction Total
=534 EEF &%
HK$’000 HK$°000 HK$°000
FET FET FETT
(note (a)) (note (b))
(K15t (@) (K17t b))
Carrying amount as at R-E-mF—HA—H
1 January 2024 EREE 4,823,638 499,717 5,323,355
Additions NE - 131,524 131,524
Net loss from fair value N EFAREEN
adjustments FEE (842,322) (92,519) (934,841)
Transfer from properties held EEERBEREDE
for sale (note (c)) (it () 24,443 - 24,443
Exchange realignment PEE i, 2 (74,652) (3,110) (77,762)
Carrying amount as at RZZE_MNF
31 December 2024 and +-A=+—EBK
1 January 2025 —E-RF—H—H
HIRREE 3,931,107 535,612 4,466,719
Additions NE 50,179 63,042 113,221
Net loss from fair value N ERBELED
adjustments FEE (101,083) 38,303 (62,780)
Transfer from properties held ERARELEmE
for sale (note (c)) (K17t () 46,079 - 46,079
Transfer upon completion RIEETIESER A
construction BE R 638,117 (638,117) -
Exchange realignment [E 5 % 123,140 1,160 124,300
Carrying amount as at RZZE-_RF+_A
31 December 2025 = t+—H/ERMmE 4,687,539 - 4,687,539
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15. INVESTMENT PROPERTIES (continued)

Notes:

(@)

The Group’s completed investment properties as at 31
December 2025 represented a commercial building located
in London, the UK; a commercial and residential building
located in Culver City, the County of Los Angeles, State of
California, the USA (the “Culver City”); a commercial and
residential complex located in Santa Monica, the County
of Los Angeles, State of California, the USA (the “US
Complex”); and a commercial building located in Beijing,
the PRC, which are leased to third parties under operating
leases, further summary details of which are set out in note
16 to the financial statements.

The Group’s investment property under construction as at
31 December 2025 and 2024 represented a parcel of land
located in Culver City, the USA (the “Culver City project”).
The project have been completed and transferred to
completed investment properties in August 2025.

During the year, the use of certain units in the properties
held for sale has been changed upon the inception of
operating leases with external third parties. As a result, the
leased portion of the properties held for sale was transferred
to completed investment properties and a remeasurement
gain of HK$7,098,000 (2024: HK$4,109,000) was
recognised in profit or loss during the year.

Each year, the Group’s senior management decides which
external valuers to be appointed for the external valuations
of the Group’s properties. Selection criteria include market
knowledge, independence and whether professional
standards are maintained.

The Group’s senior management has ongoing discussions
with the valuers on the valuation assumptions and results
when the valuations are performed. The Group’s investment
properties were revalued on 31 December 2025 based
on valuations performed by Vincorn Consulting and
Appraisal Limited and Cushman & Wakefield Western, Inc.,
independent professionally qualified valuers (2024: Knight
Frank LLC, Vincorn Consulting and Appraisal Limited and
Cushman & Wakefield Western, Inc.).

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

15. BEHME(E)

MEE

(@)

R-ZE-_RAF+-_A=+—HAAK%
B2 EEKREMERMNEE R
B —EBEEET LR ERE A
BRENELHERR B —1E
AERTFEEF(RBHBM]) : L
REBRMFEEZSMNELHRERR
TR EGEME(ERLEEY
2] RURPRIERH—EREE
BF  ZEFRBELEHELAT
F=) o HE—SHEFBRNY
TEREMI L6 ©

RZTE-_RAFR-_ZT-_WF+=-A
=St+—HARSEZERREYER
URERRBIHN 2 — L[
MBWER]) - ZEBEERZ-ZE
ZHFENRBERKRILE A EKIR
=t

RAFE  BINFE=ZF RIS
HE%R  BIELEMENTH BT
ZEREEEE At NAFE
BIEHEEEMNHERLES
EERIEEME RN B NTER
HratEUE£7,098,000/8 L (ZE =M
F : 4,109,000/ 7T) °

BF  ARBERAEERERELRME
W—HKNE L EM A EAREYE
EVSNER R (E - BUEERI BT IS A
#Ho BUERERERFEENKE -

AEESREEEHEGEMTE
THERFENREERR LS
R-AEBREMENR_T_1
F+ZRA=+—HREBEBUFX
& & & & & &F Vincorn Consulting
and Appraisal Limited } Cushman
& Wakefield Western, Inc. £ H £ &
BEETER(ZT ZMEF : Knight
Frank LLC - Vincorn Consulting and
Appraisal Limited )2 Cushman &
Wakefield Western, Inc.) ©
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

15. INVESTMENT PROPERTIES (continued) 15.

Notes: (continued)

(d) (continued)

Fair value hierarchy disclosure

At 31 December 2025 and 2024, fair value measurements
of all of the Group’s investment properties are using
significant unobservable inputs (Level 3 as defined in HKFRS
13). During the year, there was no transfer into or out of
Level 3 (2024: Nil).

Below is a summary of the valuation techniques used and
the key inputs to the valuation of the Group’s investment

RAEMRR)

Hiet - (&
(d) (&)

AT EBRILE

RZB-_RAFR-_ZF_MNF+_A
=+—R AEEMBREMEN
ATFENENFERERATATERE
MNE(B=ZER)(EERLBEBUHR
HAERIE135R) - RAFE - HEsE
ASEHE=BRNAFLET=(=
TF - &) o

AT Rt A S B A ) (A E P R
RmbERI R EZHAENRE
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properties:

Valuation Significant
techniques unobservable inputs Range of input
B R EATTEEBAE WAEEE
2025 2024
ot kS —ZomF
Completed investment properties
BERRENE
A commercial building Income capitalisation ()  Equivalent yield 5.50% 5.90%
in UK (i) Unit market £69-£95 per £65-£85 per
rent per month square foot of per square foot of
gross floor area gross floor area
REENHEET WABEARIE ) SEkE=x 5.50% 5.90%
(i) BRAELMSES SYFRABEEE BSTHFRAEEARE
69X FEZ 95K 5 65 5 2855 5
The US Complex Income capitalisation ()  Capitalisation rate 5.00% 4.50%
(i) Unit market rent US$51-US$62 US$66-US$72
per month per square foot of per square foot of
gross floor areaand  gross floor area and
US$5,300-US$6,500  US$5,300-US$6,000
per unit of bedroom  per unit of bedroom
or townhouse or townhouse
EBFEME WABE R ) BAREE 5.00% 4.50%
(i) BRAELMSES SYFRABEEE STHFRAEEARE
51ETE62E TR BEETLET2ETLL
BEMRER BEMNEESR
BHEE53005TE  BHHEES300ETLE
6,500% 1T 6,000 7T



15.

INVESTMENT PROPERTIES (continued)

Notes: (continued)

©)

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

15. BEHME(E)

Mat (%)

(continued) (@) (®
Fair value hierarchy disclosure (continued) AFEEBRIEE(E)
Valuation Significant
techniques unobservable inputs Range of input
fRERM EXTABRBAAE BAEEE
2025 2024
b —T_mE
A commercial building Direct comparison () Sales comparison RMB32,800- RMB28,700-
in the PRC RMB40,000 RMB28,900
per square metre per square metre
for retail and for retail and
RMB33,700- RMB33,700-
RMB39,800 RMB44,000
per square metre per square metre
for office for office
R B EEET BEREERE () HELR ZEEBTAK ZEBETAK
AR#32,8000F AR#28,70070E
AK#40,0007T % AR#28,00070 &
BRAEFFHK PREFGEA
AR¥33,70002 AR¥33,7007LE
AK#39,8007T AR E44,0007T
The Culver City Income capitalisation () Capitalisation rate 5.25% -
(i) Unit market rent US$4.3-US$5.2
per month per square foot of
US$3,700-US$4,500
per unit of bedroom
or townhouse
RER#BM WABR{% ) BALE 5.25% -
(i) GRAELTHEE  BFAR
43%TE52E TR
BEMBER
BHEES, 700X T E
4,500% 7T
Investment property under construction
HEPREME
The Culver City Direct comparison () Sales comparison - USs$660
per square foot
of land area
RER#BM BEREERE () HELR - BEFAREEEERE
660%TT
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

15.

INVESTMENT PROPERTIES (continued)

Notes: (continued)

(d)

(continued)

Fair value hierarchy disclosure (continued)

The investment properties of the Group were valued using
the income capitalisation approach and direct comparison
approach. The income capitalisation approach is applied
based on net rental income that can be derived from
existing tenancies with due allowance for the reversionary
potential of the properties.

A significant increase/(decrease) in the estimated rental
value in isolation would result in a significant increase/
(decrease) in the fair value of the investment properties. A
significant increase/(decrease) in the equivalent yield and
capitalisation rate in isolation would result in a significant
decrease/(increase) in the fair value of the investment
properties. Generally, a change in the assumption made for
the estimated rental value is accompanied by a directionally
similar change in the rental value and an opposite change in
the equivalent yield and the capitalisation rate.

The direct comparison approach is applied based on
market price by referencing comparable sales transactions
as available in the relevant markets. Market price is one of
the key inputs, taking into account the time, location and
individual factors, such as frontage and size, between the
comparables and the property.

A significant increase/(decrease) in the market size used
would result in a significant increase/(decrease) in the fair
value of the investment properties.

At 31 December 2025 and 2024, the Group’s investment
properties were all to secure financial guarantee contracts
(note 27(b)), banking facilities granted to the Group (note
28(a)) and loans from financial institutions (note 28(b)).
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&) B EHIREMERNFEKRREL
TR - EEREERERL
KEFAE LT (TR E 8RR
EMEAFERETR (L) -
—fmE - tEFESEEMRER
wOEBHEHEHSEERERT®
MEFHALEELREREREER
MR T3 R Hy

HERLECENERTREBETISER
WSERBETS LWATLLEHER
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16.

LEASES

The Group leases its investment properties (note 15)
consisting of a commercial property in the UK, two residential
and commercial properties in the USA and one commercial
property in the PRC to third parties and related parties
in which two directors of the Company have beneficial
interests, under operating lease arrangements for terms
ranging between 1 and 14 years (2024: 1 and 15 years).
The terms of the leases generally require the tenants to pay
security deposits and provide for periodic rent adjustments
according to the contract terms. Rental income recognised
by the Group during the year was HK$140,978,000 (2024:
HK$140,201,000), details of which are included in note 5 to
the financial statements.

At 31 December 2025, the undiscounted lease payments
receivable by the Group in future periods under non-
cancellable operating leases with its tenants are as follows:

NOTES TO FINANCIAL STATEMENTS

B HS # R B 5E

31 December 2026 —ZE_—HAFE+—-_H=1+—H

16.

HE

AEERBLERELHRE =TT KA
RAMBEEHEE EmiEm R T o
FAEBLEME (MF15) (BEEERRN
—HEAYE  EEEAMBEERD
AMERTEHREN—BEEAYWE) - H
ERAFEUAF(ZE_NF - 1FE
166 ) T - ZEHEMBR—MEK
P HRES - WAl ARIEA H1EK
TFHAERS - AEERAFERERL
e U A A140,978,000/8 7L —Z — 1
% 1 140,201,000%70) © HFBEFAR
TEMEIFES ©

RZZBE-_RAF+_A=1+—1  x&£H
REEEAFEITM AT AELCER
& RARREIEUER B R IT R E R 5K
N

2025 2024

—E_RE —E-NEF

HK$’000 HK$’000

FET FEr

Within one year —F R 155,199 134,705
After one year but within two years —FBERFA 96,151 90,422
After two years but within three years MEBEBE=FRA 69,943 64,131
After three years but within four years —FEREBENFA 56,245 53,614
After four years but within five years MEREBERFRA 43,459 47 893
After five years HFI% 182,634 171,335
Total il 603,631 562,100

The Group’s operating lease receivables as at 31 December
2025 and 2024 are disclosed in note 20 to the financial
statements.

AEFRN_E-_RAFER-_FT_NF+=
A=+ —BArEEEBEERTRI
WARMTT 20T IHEE -
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

16. LEASES (continued) 16. #HE(#\)
The Group has lease arrangements as a lessee for office AREBEAAEA  HERREEKE
premises for use in its operations. Leases of office premises BOMAEYEZHELTHE - WAE
have lease terms between 1 and 3 years. Generally, the EOHENTHERA1EIFE - —HKmM
Group is restricted from assigning and subleasing the leased 5 REENAAAREB A A TEE
assets outside the Group. All the lease contracts do not ROoMEEEE - IBHESGNETE
include any extension and termination options and variable SR R AR R EE R AT S E
lease payments. oo
(a)  Right-of-use assets (a EHAEEE
The carrying amounts of the Group’s right-of-use AEEZFAREEERMELAN
assets and the movements during the year are as FREEBHMT :
follows:
2025 2024
—E-HE —ENE
HK$’000 HK$'000
FET FET
As at 1 January R—A—H 1,063 2,842
Additions INE 6,848 -
Depreciation provided during the year  AFEFHETE
(note 8) (H1:#8) (831) (1,467)
Gain on early termination of lease RARIHEEG Pz WS
contract - (302)
Exchange realignment PEH AR 93 (10)
As at 31 December N+-—A=+—H 7,173 1,063
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16. LEASES (continued)

(b)

(c)

Lease liabilities

NOTES TO FINANCIAL STATEMENTS

B HS # R B 5E

31 December 2026 —ZE_—HAFE+—-_H=1+—H

16. HE(#H)

The carrying amount of lease liabilities (included under
bank and other borrowings) and the movements

during the year are as follows:

() HBHERRF

HEREZERE(BRERITR
HA B RAFELBMT

2025 2024

—E-RE —Z N

HK$’000 HK$'000

FET FEr

Carrying amount at 1 January »—A—HBHNREE 1,301 3,086

New leases g 6,848 -
Accretion of interest recognised REEBHRHSILE

during the year (note 7) (Biz#7) 181 240

Payments 4 (1,609) (1,679)
Gain on early termination of lease  1ZRTRILTBEA L

contract Wz - (339)

Exchange realignment [E 5, A= 27 (11)

At 31 December (note 28) Wt+—A=1+—H

(Hrit2s) 6,748 1,301

Portion classified as current liabilities 98 AREN B ENEH (2,939) (439)

Non-current portion JERNERER 7 3,809 862

The maturity analysis of lease liabilities is disclosed in

note 40 to the financial statements.

Other lease information

The amounts recognised in profit or loss in relation to

HERENFH A DT WERM

TR M FE40

(c) RUHEEH

HEEEMNEENERNSHE

leases are as follows: mr
2025 2024
—E-RE —E
HK$’000 HK$'000
FET FET
Interest on lease liabilties (note (b)) MEaEME (L) 181 240
Gain on early termination of lease RAKLIEAERKZ
contract Wz - (33)
Depreciation of right-of-use assets EREEETE
(note (a)) (Hiit(a) 831 1,467
Total amount recognised in RIBR AR TIA
profit or loss 1B 1,012 1,674

The total cash outflow for leases is disclosed in note 34(c) to
the financial statements.

HERMRS RO AREERMEHRERM

5¥34(c) °
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

17. COMPUTER SOFTWARE 17. EERH
2025 2024
—E-REF —EoNE
HK$°000 HK$'000
FET FET
At 1 January: n—H—R:
Cost [B#N 2,606 1,709
Accumulated amortisation et (933) (748)
Net carrying amount RESE 1,673 961
Net carrying amount: AREVFE -
At 1 January »—A—H 1,673 961
Additions NE 1,100 937
Amortisation provided during the year RNEEFHREE (f/:28)

(note 8) (280) (202)
Exchange realignment I R 54 23)
At 31 December Rt+t-A=+—H 2,547 1,673

At 31 December: B+=—A=+—H:
Cost (BN 3,788 2,606
Accumulated amortisation REHEE (1,241) (933)
Net carrying amount REFE 2,547 1,673
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18.

19.

PROPERTIES HELD FOR SALE

Properties held for sale of the Group as at 31 December
2025 and 2024 represented a certain portion of a
commercial building located in Beijing, the PRC.

As at 31 December 2025 and 2024, the properties held for
sale were pledged to secure a financial guarantee contract
(note 27(b)) and a banking facility granted to the Group (note
28(a)).

NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

18. HEHEMXE
AEEBR-ZE-_AFR-_ZT-_NF+=
A=+ —BZEELEMEENRFE
R —EEEEFNE—ID -

RZEBE_RAFR-_ZE_WNE+ A
=t+—H - AEERFFIELEME
EARTASENMBERALN (T
27(b)) RRTTEEE (KIFE28(a)) 2 FEIR ©

INVENTORIES 19. &8
2025 2024
ZECEF —ToQF
HK$’000 HK$000
FAET FET
Operating items for restaurant operations R EB4L ZRIEETE B - 1
Repair and maintenance parts HIERIREEM 1,062 905
1,062 906
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

20. TRADE AND LEASE RECEIVABLES 20. BEESREASIRH

straight-line basis that exceeds the rents currently billed to

tenants under the lease agreements.
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2025 2024
—ECEHE —EopE
HK$’000 HK$'000
FHET FET
Trade receivables FEUE FBRTR 99,252 115,846
Lease receivables A E RN 71,658 64,873
Total gross trade and lease receivables EWE 5 RIBERTEE 170,910 180,719
Less: Impairment (note (b)) B RUE (A b) (28,013) (35,078)
142,897 145,641
Analysed into: DITHE
Trade receivables arising from the R EEERRIEEED
provision of property management FEUE 5 ERFK -
services:
Due from individual property owners FEM B A ZEEF0R 53,798 61,292
Less: Impairment o RE (27,006) (33,971)
26,792 27,321
Due from property developers R EE(REA
(related companies controlled by RIMBESE )EHIME
two directors of the Company) AR BEBTEEN
in related to vacant units HIRIE 45,454 54,554
Total trade receivables e E 5 IRk a5 72,246 81,875
Lease receivables arising from the RREMERENEEESE
provision of property development MR
and investment:
Billed 2 11,378 16,592
Less: Impairment W RE (1,007) (1,107)
10,371 15,485
Unbilled rent receivables* RUTE & FEUBR T 60,280 48,281
Total lease receivables fEM SRR 70,651 63,766
Total trade and lease receivables FEWE 5 RS R A% 142,897 145,641
* The balances represent rental income recognised on a * RERRIBIRESEAERNES I

)\ BHREBEEEHERF S EA
FUERH R E D o



NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

20. TRADE AND LEASE RECEIVABLES 20. EWBSREERME)
(continued)
Notes: Mt -
(@) Trade and lease receivables are non-interest bearing and @) EWE S REERKASTEERR

arise from the provision of property management services,
leasing of investment properties. Tenants of the Group’s
managed properties are required to pay a calendar year’'s
property management service fees annually in advance.

The Group’s credit terms of its trade and lease receivables
are negotiated with and entered into under normal
commercial terms with tenants of the properties managed
by the Group and tenants of investment properties.
The Group does not hold any collateral or other credit
enhancements over these balances.

Included in the Group’s trade and lease receivables as at
31 December 2025 are amounts of HK$45,454,000 (2024:
HK$54,554,000) in total due from companies controlled by
two directors of the Company, which are repayable within
60 days. Mr. Wei and Mr. Sun, both being the directors
of the Company, have beneficial interests in these related
parties.

As at 31 December 2025, certain lease receivables of
HK$61,383,000 (2024: HK$61,324,000) in total were
pledged to secure a banking facility granted to the Group
and a loan from a financial institution for refinancing of a
commercial building in London, the UK (note 28(a)).

REMETERY  HEREWME
BES HEFARAREEEE Y
¥ BASFEN—EESEZMEE
BR%EE -

AEBERKE S EAERRNEES
GREBRAEETENYERP
RIREYEE PR — B GREE
BIET S o AR E W Mt % F AR
BEMERRIEMEERTIER -

KNEBR -—_E-—RE+-_A=+—
AMEKRE S RASRRSIEREK
KRARIMBEBIEHOA R 2B
& $£45,454,0008 L (ZF U4 -
54,554,000 7T ) + W HRE0KAE
B o BRAENREEERANRE
B)REEAB AR E RS -

R-_ZE-_AFE+-_A=+—H " %
4 5161,383,000/8 T (T =M
F 161,324,000 70) K& T EUA
ERFREBIFEAREEARB R
H—REEEFHRE (HF28@)
MERRTRERSREBERZ
R
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

20. TRADE AND LEASE RECEIVABLES 20. BRESRIEER®(E)
(continued)
Notes: (continued) Kiat - (&
(o) An ageing analysis of the trade and lease receivables, based (b) HREZEHHZEKRE S RHEERNR
on the invoice date and net of impairment, is as follows: (WHOBRIBME) 2 BRER AT 2O T -
2025 2024
—EC-hHF ZEPNF
HK$°000 HK$'000
FET FET
Less than 1 year PR—F 122,675 104,334
1 year to 2 years —FEWF 18,550 15,159
2 years to 3 years EE=F 1,672 26,148
142,897 145,641
An ageing analysis of the trade and lease receivables, based RRE AR EWE S REERR
on the due date and net of impairment, is as follows: (WHBRRE) < BRER DTN T -
2025 2024
—B-HEF —EF
HK$°000 HK$'000
FHET FET
Current & HA 87,839 86,833
Past due: B -
Less than 1 year DA —F 34,837 33,185
1 year to 2 years —EWF 18,550 24,040
2 years to 3 years ME=4F 1,671 1,583
142,897 145,641
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20. TRADE AND LEASE RECEIVABLES

(continued)
Notes: (continued)

)

(continued)

The movements in the loss allowance for impairment of

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

20. BKRZRBEERR(E)

Hiet - ()

(b)

(#)

RAFE  BRESREERTR

trade and lease receivables during the year are as follows: BEERENESNT
2025 2024
—EBC-hHE k= 11 : 5
HK$’000 HK$'000
FET FET
At 1 January w—A—H 35,078 35,390

Impairment/(reversal of impairment) BRERRE CRERR) -

recognised, net (note 8) SFEB(H1728) (7,845) 376
Exchange realignment fE 5 AR 780 (688)
At 31 December w+=-—A=1+—H 28,013 35,078

An impairment analysis is performed at each reporting
date using a provision matrix to measure expected credit
losses. The provision rates are based on the average
of historical incurred credit loss experience on each
ageing group of trade and lease receivables. Generally,
trade and lease receivables are written off if they are not
considered recoverable by the Group and are not subject to
enforcement activity.

RE T E B HIR BB AR ETTR
BEDH - Ut ERHBEEEE - &
BERIDENSREAEKE S M
HERRELEELEEBELR
BFIOERE - —RME - WER
B MHERREARER R AA
Ygm & AR RN & BT /EE A
T LAMES
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

20. TRADE AND LEASE RECEIVABLES 20. BEESZREEERHR(E)

(continued)

Notes: (continued) Bfat - (4)

(o) (continued) (b) (%)
Set out below is the information about the credit risk BREAEEFEAREEEEMNE
exposure on the Group’s trade and lease receivables using WESERBAERFINEERBRER
a provision matrix: sy
As at 31 December 2025 R-B-_HFE+=-RA=+—8H

Ageing based on due date

EIAEIH AR R
Less than 1to 2to Over
Current 1 year 2 years 3 years 3 years Total
B8 PR-F —-EmE ME=F B CH
Expected credit loss rate BHEEREX 1.03% 5.12% 10.86% 64.11% 100%
Gross carrying amount (HK$'000) BRE4E(E(F57T) 88,756 36,718 20,809 4,656 19,971 170,910
Expected credit losses (HK$'000) EHEEEE(FET) 917 1,881 2,259 2,985 19,971 28,013
As at 31 December 2024 R-ZB-ME+-A=+—H
Ageing based on due date
HERFEB A SRR
Less than 1to 210 Over
Current 1 year 2 years 3 years 3 years Total
24 PR—F —EWF ME=F “FHE At
Expected credit loss rate BHEEREX 0.97% 10.94% 19.83% 66.81% 100%
Gross carrying amount (HK$'000) SR 4E(E(TET) 87,685 37,262 29,988 4,770 21,014 180,719
Expected credit losses (HK$'000) FEHEEER(TAT) 852 4077 5948 3,187 21,014 35,078

21. PREPAYMENTS, DEPOSITS AND OTHER 21. FAfI®IA 5T R HthfElL

RECEIVABLES RN

2025 2024
—E-hHEF —EF
Notes HK$°000 HK$’000
BiaF FET FET

Prepayments for property, W - BB LR
plant and equipment JER A 43,668 -
Other prepayments H I FIE 11,943 5,201
Deposits and other receivables 7l & R H AL FEY IR 62,615 16,567
Loan receivables U E 5K (@) 35,437 59,470
Due from related parties FE LS A B 5 SRR 22 285,884 245,005

Total prepayment, deposits and FENFIE  FTe Kk
other receivables H e sRIE 5 439,547 326,243
Less: Impairment B RIE (b) (491) (906)
439,056 325,337
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21.

PREPAYMENTS, DEPOSITS AND OTHER 21.

RECEIVABLES (continued)

Notes:

(@)

Included in the loan receivables of the Group as at
31 December 2025 was an aggregate amount of
HK$34,946,000 (2024: HK$58,564,000) due from
independent third parties engaged in e-commerce under the
factoring business of the Group carried in the PRC. These
receivables bear interest at fixed rates ranging from 0.5%
to 2.5% per 45 days (2024: 0.5% to 2.2% per 45 days) and
are repayable within 45 days (2024: 45 days). Each of these
receivables is secured by an asset (a receivable) owed by its
debtor (e-commerce platform). Subsequent to the reporting
period, all loan receivables was repaid by the borrowers.

During the year, interest income of HK$3,204,000 (2024:
HK$5,213,000) was recognised in profit or loss in respect of
these loan receivables (note 6).

The movements in the loss allowance for impairment of
other receivables is as follows:

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

WA - TR K H i E

MIE(#E)
Kt
(@) AREBR -_ZE-_RAE+-_/A=+—

ANERERBREAREERS
KENRBEBETERKESEE
BEGSHNBYF - TREAH
34,946,000 7% 7L ( = T — /0 & -
58,564,000/ 7T ) © % % FEWRIE IR
EEF RN FF45K05%E2.5%
(ZZZU4F : F45K0.5%F2.2%)
TR WHERMSK(ZZ IS : 45
RIRNEE - ZSEBFBEBHURLE
BA(EEER)FIRHEE (EBHK
B EEA - RARSHIE - ERA
BEEFMBEBER -

FR - RZEERRERR B NE
R BUAB,204,0008 7T (—F
1 5,213,000/ 7T) (M5E6) °

HEWFRERBRBEESIT -

2025 2024

—EZ-HF —TF

HK$°000 HK$’000

FETT FET

At 1 January wn—A—A 906 209
Impairment/(reversal of impairment) 2 EZRIE,

recognised (note 8) CRERERD) (f/7#8) (423) 705

Exchange realignment R 8 ®)

At 31 December R+-—A=+—H 491 906
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NOTES TO FINANCIAL STATEMENTS
B IS SRR EE

31 December 2026 —ZE_—fAFE+—-_H=1+—H

22. BALANCE WITH RELATED PARTIES 22, ERABRARYEEER
The balances with related parties are unsecured, interest- HEAB TSR AEERT £ S BEE
free and repayable on demand. B TRER o
Amounts due from related parties, disclosed pursuant RIEEBCR THER ) 383(1)(d)
to section 383(1)(d) of the Hong Kong Companies BR(ATI(HESEEMNIZER
Ordinance and Part 3 of the Companies (Disclosure IR YE 3504k 75 1Y FE U BB 5 =X
of Information about Benefits of Directors) Regulation, THIAT ¢
are as follows:
Maximum At Maximum
amount 31 December amount
At outstanding 2024and  outstanding At
31 December  during the 1 January during the 1 January
2025 current year 2025 prior year 2024
o a3
1 +=A
ZECRF =t-8k B
= AEEESR CB-If FEER RIZT-MF
Company name INGES =t-B #EESEH -B-B KEE:E —A—-AR
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
Tér TEr TEr AT AT
Director-controlled related ~ EZE 24| HB9H 5+
parties*
Winluck Global Limited Winluck Global Limited 355 355 355 355 355
IREHAEERSE FREHAREEEE
BRAF BRAR 218,091 227,448 227,448 227,448 119,140
FREEEZBRAT FRERERBRAA
(“Beijing Guolong’) ([EmEE]) 2,055 2,055 - 5,004 5,004
Silky Apex Limited Siky Apex Limited
(“Silky Apex’) (ISiky Apex]) 35 35 35 35 35
Gang Rui International Investment & Bl & (B75)ERAF
(HK) Limited (“Gang Rui")™* ([Es )~ 360 360 360 360 360
Guorui Property Development  BIsi =t AR 2 40,121 40,121 8,694 8,694 6
IRHBEAREER IRHBEANBER
BRAF BRART 744 1,698 1,698 2,048 2,048
Others Eft 2,123 24,123 6,415 6,415 5,426
285,884 245,005 132,374

Two directors of the Company, namely Mr. Wei and

Mr. Sun, have beneficial interests in these related

parties.

ok

iy AREMmBES(AEE
RIFLE)RZERB T+

B B RS o

Gang Rui is a shareholder of the company who
holds a 11.86% shareholding in the company as at
31 December 2025 (2024: 25.49%).
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22. BALANCE WITH RELATED PARTIES
(continued)

(a)

(b)

Due from related parties and a shareholder

(continued)

There were no recent history of default and past due
amounts for the amounts due from related parties,
and therefore, as at 31 December 2025 and 2024,
the loss allowance was assessed to be minimal.

Due to related parties and a shareholder
The balances as at 31 December 2025 and 2024
mainly represented short-term advances from (i)
related parties in which Mr. Wei and Mr. Sun have
beneficial interests and (i) Gang Rui. These balances
are unsecured, interest-free and have no fixed terms
of repayment.

NOTES TO FINANCIAL STATEMENTS

A iSRRI X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

22. EARMBFRIESER(I]R)

(a)

(b)

U FREE S R — BB ERERIE
(#8)

3T AL FE AR BA R T B R A K
BEARESE At RZTZAHF
;rZEZWUF+ZA=+—8"
BB EET G AT -

BFIRES R—RBERERERIE
RZEZRFR T ZNF+=
B=Zt—HBzEBRETBE[()EL
A RIRSEER B R
FR)BRZ R - Z2E4
HABEER BESAEETEE
HARR o

35 2025 EIHIEFRARAT 263



NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

24.

23. RESTRICTED CASH 23. ZRFHRE
2025 2024
—E-RE —EF
Notes HK$°000 HK$’000
HiaF FET FET
Restricted cash for bank loans RIOTERZXBHHRE (@) 119,107 14,996
Restricted cash for aloan froma  RESREBER 2% (o)
financial institution PREIIR S 72,440 103,159
191,547 118,155

Notes: Hat -

@ The restricted cash represents deposits placed in (@) SR 3R & T AN E E IRITHIF
designated banks as part of the security given to secure FoERAEEES—RRITER
general banking facilities granted to the Group (note 28(a)). #)— & R (7E28(0)) ©

(o) The restricted cash represents cash drawn under a (b) ZRBIBSERBFEESRERN
construction loan which can only be used to pay relevant Re HETARIMNFRIHBMNIE
costs of the Culver City project. B 8RR o

CASH AND CASH EQUIVALENTS 24. BeakBeSRY

2025 2024
—E-FHF - F
HK$°000 HK$’000
FETT FEIT

Total cash and bank balances e NRIRTTEEGERE 312,765 311,306

Less: Restricted cash (note 23) o XIRGIR S (A223) (191,547) (118,155)

Cash and cash equivalents WENIRESEEY 121,218 193,151

Notes: M -

(@) At 31 December 2025, the cash and bank balances of the (@) RZBE-AF+=ZA=+—H " &K

Group denominated in RMB amounted to HK$37,645,000
(2024: HK$45,110,000). The RMB is not freely convertible
into other currencies, however, under Chinese Mainland’s
Foreign Exchange Control Regulations and Administration
of Settlement, and Sale and Payment of Foreign Exchange
Regulations, the Group is permitted to exchange RMB
for other currencies through banks authorised to conduct
foreign exchange business.

Cash at banks earns interest at floating rates based on daily
bank deposit rates. The bank balances are deposited with
creditworthy banks with no recent history of default.
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SEAAREIENE S RIRITE
#:3£37,645,0007% L(Z T =04 -
45,110,000/ 7T) - BB ARBTBE
HAMEBEEHEHR - BEREF
B 79 3 80 SN FE B TR AR D R A5 TR - 5
fEMASEEEET  AKER B
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25.

26.

TRADE PAYABLES

Trade payables are non-interest-bearing and the average
credit period is 60 days.

NOTES TO FINANCIAL STATEMENTS
B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

25. EFEZBER
BB SERTtE - B EEHE
ABOK °

An ageing analysis of the Group’s trade payables as at the BIERZHE  NREER KEEE
end of the reporting period, based on the invoice date, is as NESEFNRESTOT
follows:
2025 2024
—E-RE —E P
HK$°000 HK$’000
FHET FHET
Within 3 months =EAR 38,989 28,655
4 to 6 months M7~ EA 20,375 12,387
7 to 12 months +Z=+—{@AB 18,889 25,010
Over 1 year —F Pk 5,111 4,964
83,364 71,016
RECEIPTS IN ADVANCE 26. KRR
2025 2024
—E-REF —EUFE
HK$°000 HK$’000
FET FET
Contract liabilities aRasE 47,350 42,932
Other receipts in advance Hih Bl zkiE 23,745 37,053
71,095 79,985
Notes: Bt -
(a) The Group’s receipts in advance represented (i) (@) R 2 By FE U SR IE FE () A1 FEL P URER Y

prepayments of property management fees received from
tenants; and (i) rentals received in advance from tenants of
the Group’s investment properties.

The Group’s contract liabilities as at 1 January 2024
amounted to HK$39,222,000.

The increase in contract liabilities in 2025 and 2024 was
mainly due to the increase in property management fees
received in advance during the year.

WMEERBENFR - R(i)AAREE
HIREMEEFPTRMMES -

(b) AEBMR_Z-_MNF—A—HHE
498 1&/39,222,000/8 7T °
AHBER_Z_AFEK_T_NO

FRMDEIZHRFRBELDEE
IRE IR ANPTEL o
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

27. OTHER PAYABLES AND ACCRUALS

27. RAEEMRARELRSRA

2025 2024

—E-RE =Syt ==

Notes HK$°000 HK$’000

Htat FET FET

Other payables HAb B FRIA (@) 122,555 92,885

Accrued staff costs fEETE TR 6,404 6,339

Other accruals HAbfEET &R 6,362 4,476

Financial guarantee contracts B EIRE L) (o) 40,259 20,334

Due to a shareholder FER— R AR R IE 22(b) 1,502 1,408

Due to related parties FET AR 7 FRIB 22(b) 267,768 195,368

444,850 320,810

Notes: Kt -

(@) The Group’s other payables as at 31 December 2025 and (@) RIE-_RAFR T _NFE+ A

2024 included, inter alia, the following:

0] amounts of HK$8,048,000 (2024: HK$8,630,000)
in total payables to water, heating and electricity
suppliers in respect of public utility fees collected
from tenants on behalf of public utility suppliers; and

(ii) refundable decoration deposits and property
management service fee deposits of HK$26,006,000
(2024: HK$19,411,000) in total received from tenants
of a commercial building and residential properties
managed by the Group;
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=t—H8  AEENHHMENFTEA
BREERBE)ATEE

M

(i)

R BERK BREEAH
FE 7 308 & $£.8,048,000 %8
JL(=ZZ =M% : 8,630,000
BIT) c BEARAREER
TR AREHEERES
B K&

AFTREEEBITESRD
ETERBEBTSAH
26,006,000 7T (= F = [
£ 119,411,000 7T) * A
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27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

(b) The financial guarantee contracts represent guarantees
given by subsidiaries of the Group to banks in the PRC in
connection with facilities granted to external parties and
details of which are as follows:

(i) a guarantee given by Kaipeng Technology, an
indirect 99.9% owned subsidiary of the Company,
to a bank in the PRC in connection with a facility
granted to It RETRBEEER A A (“BCEG”,
an independent third party which is a general
property development contractor of the Group)
pursuant to a guarantee agreement between
Kaipeng Technology and BCEG on 15 March 2022.
The banking facility of BCEG granted by the bank
was RMB800,000,000 and RMB750,000,000
was utilised by BCEG as at 31 December 2024.
Kaipeng Technology provided a guarantee in favour
of BCEG by pledging its properties to the bank
(notes 15(e) and 18). In return, Kaipeng Technology
shall receive from BCEG a guarantee fee of 1% per
annum of the actual drawdown amount by BCEG
under the banking facility. The Group does not hold
any collateral or other credit enhancements over
the guarantee. Further details are set out in the
Company’s announcements dated 15 March 2022
and circular dated 25 April 2022.

The Group recognised financial guarantee income
from this guarantee of HK$508,000 in profit or loss
during the year (2024: HK$7,793,000).

During the year, BCEG has fully repaid the relevant
bank loan and the guarantee has been released
since then.

()

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

27. RAupEfTRIAR EEHE A (]R)

Mat : ()

MBEREASEMB AR ARS
A RITIREMER - HEFINR
R - RIS

0] R B HE S 99.9% 1
O FfT /88 A B S AR M) B
—RRITIRE R ER - Kl
MitREITREEEGRA
A (MdtREIREERE] -
HABYE=F WALE
B —myEERABE 2
—VRZE-—_F=A+%
ARt AR R db R Tk
BEEERGEERORE
B -t RETRIGEEE
FAERITRMENRITRE
A A R 800,000,000 7T -
RZEZWE+—A=+—
ARIREIREEECS
A AR 750,000,0007T °
AR A Y EE IR T
ZRITHAR  IERET
IR EE A ARBER
(P 5E15(e) R M 3E18)  {E
ABW - AR R R
BIRBERWEILRET
BEEBERRITERETE
BRI EE 1% FEER
B REEWEAZEHRTE
BB E R R E A EA
ER - ELHFREHNARA
HEA-_T-_—_F=A+H%
AR RABMA-T =
FHAZTRARBKL -

REERFREREZER
#9 B 75 ¥& £R Y A 508,000 7%
JL( ZZ U4 : 7,793,000
T HER MBS o

FA - EREIREEED

2HBEERRERITER - 1t
RIEREERR
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

)

(continued)

(i)

a guarantee given by Beijing Wangangtong
Technology Development Co., Ltd (“Beijing
Wangangtong Technology Development”) to a bank
in the PRC in connection with a facility granted to
BCEG pursuant to a guarantee agreement between
Beijing Wangangtong Technology Development and
BCEG on 7 October 2022. The banking facility of
BCEG granted by the bank was RMB300,000,000
and RMB270,000,000 was utilised by BCEG as
at 31 December 2024. Beijing Wangangtong
Technology Development provided a guarantee
in favour of BCEG by (a) pledging its properties
to the bank (note 15(e)); (b) pledging its rights to
receive rental income and corresponding lease
receivables arising from the pledged properties to
the bank; and (c) providing a joint liability guarantee
for the repayment by BCEG. In return, Beijing
Wangangtong Technology Development shall
receive from BCEG a guarantee fee of 1% per
annum of the actual drawdown amount by BCEG
under the banking facility. The Group does not hold
any collateral or other credit enhancements over
the guarantee. Further details are set out in the
Company’s announcement dated 7 October 2022.

The Group recognised financial guarantee income
from this guarantee of HK$2,192,000 in profit or
loss during the year ended 31 December 2024.

During the year ended 31 December 2024, BCEG
has fully repaid the relevant bank loan and the
guarantee has been released since then.
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27. HMEFARREERMGR)

Hist - (&)
(b) (&

(ii) ITREABERERERA
A([tRBEBEBREER])
BFIEREBREHERRD
—ZE--F+AtHHEILR
BIRBEE 2BV
ERBE  BitREIR
BEEERMBERTH
—BEIRITREAER - 4t
FRREIKBEEERFRT
REMETHREBARE
300,000,0007C * MA =&
—WE+-A=+—8 "1
FREIBBEEEHAAR
¥ 270,000,0007C ° It =&
BEEHRE RN QG EWE
BT IRIT(FEE15()) & (0)
A% E UER B B R Y E A R
& U A KA E I & iR
FHEFERFRT 0 RO
ALEREIRBEENER
RBEEEEEROTR
Nt RRTIEBEEASS
ARBIER - (EARIR © it
REBBMBEEKAILR
BEIRBEBRREILRET
BREEBRBTREERET
ERREDNESBI%NFEEE
RE - REBWERIERE
BT E 1 R sk H = A A
o BEEFHBERAQAA
HMAZTE-__F+AtHH
NG

AEERBE-_ZT_NF
+TZA=+—HLFEBR
BZERS B ERKA
2,192,000/ TR B2 o

BHE-_ZTZ-_mE+ = A
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27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

®)

(continued)

(i)

a guarantee given by Beijing Wangangtong
Technology Development to a bank in the PRC in
connection with a facility granted to Beijing Zhonghe
Hongrun pursuant to a guarantee agreement
between Beijing Wangangtong Technology
Development and Beijing Zhonghe Hongrun
Technology Co., Ltd (“Beijing Zhonghe Hongrun”,
a related company which is indirectly owned by
Mr. Wei and Mr. Sun) on 11 November 2024.
The banking facility of Beijing Zhonghe Hongrun
granted by the bank was RMB130,000,000 and
the amount of RMB130,000,000 was utilised by
Beijing Zhonghe Hongrun as at 31 December 2025
(2024: RMB130,000,000). Beijing Wangangtong
Technology Development provided a guarantee
in favour of Beijing Zhonghe Hongrun by (a)
pledging its properties to the bank (note 15(e));
(b) pledging its rights to receive rental income and
corresponding lease receivables arising from the
pledged properties to the bank; and (c) providing a
jointly liability guarantee for the repayment by Beijing
Zhonghe Hongrun. In return, Beijing Wangangtong
Technology Development shall receive from Beijing
Zhonghe Hongrun a guarantee fee of 1% per
annum of the actual drawdown amount by Beijing
Zhonghe Hongrun under the banking facility. The
Group does not hold any collateral or other credit
enhancements over the guarantee. Further details
are set out in the Company announcements dated 7
November 2024, 18 November 2024, 6 December
2024 and 13 November 2025.

The Group recognised financial guarantee income
from this guarantee of HK$1,339,000 in profit or
loss during the year (2024: HK$95,000).
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

(b) (continued)

(iv) a guarantee given by Kaipeng Technology to a bank
in the PRC in connection with a facility granted to 1t
RE S EHER AR A A (Beiing Guorui Property
Development Company Limited or “Beijing Guorui
Property”, a related company which is indirectly
owned by Mr. Wei and Mr. Sun) pursuant to a
guarantee agreement between Kaipeng Technology
and Guorui Property Development on 20 March
2025. The banking facility of Beijing Guorui Property
granted by the bank was RMB700,000,000 and
RMB700,000,000 was utilised by Beijing Guorui
Property as at 31 December 2025. Kaipeng
Technology provided a guarantee in favour of
Beijing Guorui Property by pledging its properties
to the bank (notes 15(e) and 18). In return, Kaipeng
Technology shall receive from Beijing Guorui
Property a guarantee fee of 1% per annum of
the actual drawdown amount by Beijing Guorui
Property under the banking facility. The Group does
not hold any collateral or other credit enhancements
over the guarantee. Further details are set out in the
Company’s announcement dated 11 April 2025 and

circular dated 28 July 2025.

The Group recognised financial guarantee income
from this guarantee of HK$5,620,000 in profit or

loss during the year.
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27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

®)

(continued)

V)

four guarantees given by Beijing Wangangtong
Technology Development to four banks in
the PRC in connection with facilities granted
to Beijing Shounuo Trading Co., Ltd (“Beijing
Shounuo”, a fellow subsidiary of BCEG) pursuant
to four guarantee agreements between Beijing
Wangangtong Technology Development and Beijing
Shounuo during the year ended 31 December
2025. The total amount of the banking facilities
of Beijing Shounuo granted by the banks was
RMB59,500,000 and RMB59,500,000 was utilised
by Beijing Shounuo as at 31 December 2025.
Beijing Wangangtong Technology Development
provided a guarantee in favour of Beijing Shounuo
by pledging its properties to the banks (note
15(e)). In return, Beijing Wangangtong Technology
Development shall receive from Beijing Shounuo
pursuant a guarantee fee of 1% per annum of
the actual drawdown amount by Beijing Shounuo
pursuant under the banking facilities. The Group
does not hold any collateral or other credit
enhancements over the guarantee.

The Group recognised financial guarantee income
from these guarantees of HK$174,000 in profit or
loss during the year.
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

)

(continued)

(vi)

a guarantee given by Beijing Wangangtong
Technology Development to a bank in the PRC
in connection with a facility granted to Beijing
Qianzhi Commercial Trading Co., Ltd (“Beijing
Qianzhi”, a former-director-controlled entity)
pursuant to a guarantee agreement between
Beijing Wangangtong Technology Development
and Beijing Qianzhi during the year ended 31
December 2025. The banking facility of Beijing
Qianzhi granted by the bank was RMB10,000,000
and the amount of RMB10,000,000 was utilised by
Beijing Qianzhi as at 31 December 2025. Beijing
Wangangtong Technology Development provided
a guarantee in favour of Beijing Qianzhi by pledging
its properties to the bank (note 15(g)). In return,
Beijing Wangangtong Technology Development
shall receive from Beijing Qianzhi a guarantee fee
of 1% per annum of the actual drawdown amount
by Beijing Qianzhi under the banking facility. The
Group does not hold any collateral or other credit
enhancements over the guarantee.

The Group recognised financial guarantee income
from this guarantee of HK$36,000 in profit or loss
during the year.
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27. OTHER PAYABLES AND ACCRUALS

(continued)
Notes: (continued)

®)

(continued)

The Group recognised a total financial guarantee
income from the above financial guarantee contracts of
HK$7,677,000 in profit or loss during the year ended 31
December 2025 (2024: HK$10,080,000) (note 6).

The Group does not provide other financial guarantees
except for the above. All guarantees are approved by the
board of directors of the Company.

The financial guarantee contracts are measured at the higher
of the ECLs allowance and the amount initially recognised
less the cumulative amount of income recognised. The
ECLs allowance is measured by estimating the cash
shortfalls, which are based on the expected payments to
reimburse the holders (i.e., the banks) for a credit loss that it
incurs less any amounts that the Group expects to receive
from the above counterparties. During the year ended 31
December 2025, an ECLs allowance of HK$19,141,000
(2024: HK$7,645,000) was provided (note 8).

The credit exposure of the financial guarantee contracts
is classified as stage 1. During the year, there were no
transfers between stages (2024: Nil).

()
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NOTES TO FINANCIAL STATEMENTS

B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

28. BANK AND OTHER BORROWINGS

28. MITREMMER

2025 2024
—E-HRE  —Z-NF
Notes HK$’OOO HK$’000
i ir3 F#ET FEr
Bank loans, secured TER(BHER) (@ 1,501,960 1,523,803
Other loans: EMED
Loans from financial institutions, secured 4 Bl 12 S (HIKME) () 653,682 560,115
Loans from a financial institution, unsecured 4 B IR LAY E 2 (EIIR) (b) 209,864 182,896
Loans from shareholders of the Company, ZIK’&ETJ&%}?J, WER
unsecured (&m3E3H) () 305,829 90,752
Loans from director-controlled entities, ESFHERREMNER
unsecured (MmIKH) (d) - 42,408
Loans from independent third parties, BY E= IR ER )
unsecured (fE3EHH) 161,401 204,211
1,330,776 1,080,382
Lease liabilities HEAE 16(b) 6,748 1,301
Total bank and other borrowings BRI MEMERAER 2,839,484 2,605,486
Analysed into: DHTIE -
Bank loans repayable: JEEZBIRITEN -
Within one year or on demand —FRHIEEK 674,697 716,602
In the second year BoF 16,939 16,198
In the third to fifth years, inclusive % —EZFhF(BEEEME) 65,765 48,594
Beyond five years HF% 744,559 742,409
1,501,960 1,523,803
Other loans repayable: HinfeEBEN -
Within one year —FRx 575,615 27,666
In the second year FF 593,761 514,705
In the third to fifth years, inclusive F-EFERF(BREENT) 161,400 538,011
1,330,776 1,080,382
Lease liabilities repayable: fEEEREaE
Within one year —F R 2,939 439
In the second year BEF 3,758 519
In the third to fifth years, inclusive F-EZFERF(BREEMNTF) 51 343
6,748 1,301
Total bank and other borrowings RITREMEREE 2,839,484 2,605,486
Portion classified as current liabilities DEARBEBENIS (1,253,251) (744,707)
Non-current portion SERENE D 1,586,233 1,860,779
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28. BANK AND OTHER BORROWINGS
(continued)

Notes:

(@)

The Group’s bank loans as at 31 December 2025 and
2024 were mainly obtained for operation and financing
the purchase and construction of the Group’s investment
properties. The bank loans bear interests at fixed rates
ranging from 2.2% to 5% (2024: Nil) and floating rates
with effective interest rates ranging from 5.0% to 6.6% per
annum (2024: 5.0% to 7.3%). The bank loans are secured
by certain investment properties, properties held for sale
and lease receivables of the Group.

There are banking facilities obtained that required the Group
to maintain a minimum amount of RMB10 million and £10
million in specific bank accounts which are classified as
restricted cash of HK$119,107,000 (2024: RMB10 million in
a specific bank account which was classified as restricted
cash of HK$14,996,000) (note 23) as at 31 December 2025.

In addition, there is a banking facility guaranteed by Mr.
Wei, his spouse and 1t R Bl 8 1A% H BR 2 7] (“Beiiing Guorui
Holdings Company Limited”, a related company which is
indirectly owned by Mr. Wei and Mr. Sun).

Subsequent to the reporting period, in March 2026, the
Group obtained a new loan of £62,450,000 from a financial
institution for financing the operation of the Group’s
investment properties in the UK and early repaid its existing
bank loan of £60,850,000 with maturity date in July 2026.

MEE

(@)
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

28. BANK AND OTHER BORROWINGS

(continued)
Notes: (continued)

(0)

The details of loans from financial institutions are as follows:

U)

(i)

(i)

A loan of US$42,000,000 (equivalent to
HK$326,841,000) for financing the operation of US
Complex, bears an interest at a fixed rate of 9.25%
per annum, repayable in November 2027, and
secured by an investment property (note 15(e)) and
lease receivables (note 20(a)) over the US Complex.

A loan of US$30,156,000 (equivalent to
HK$234,089,000) as at 31 December 2024 for
financing the operation of US Complex, bears
an interest at a fixed rate of 3.65% per annum,
repayable in 2029, and secured by an investment
property (note 15(e)) and lease receivables (note
20(a)) over the US Complex. The loan was repaid
during the year.

A loan of US$42,000,000 (equivalent to
HK$326,841,000) (2024: US$42,000,000,
equivalent to HK$326,026,000) for financing the
construction of the Culver City project, bears an
interest at a floating rate with an effective interest
rate of 8.0% per annum (2024: 8.7%), repayable
in April 2026, guaranteed by, and secured by an
investment property (note 15(g)) and rights to future
lease receivables over the Culver City project.
Subsequent to the reporting period, in March
2026, the Group obtained a confirmation letter
from a financial institution committing a new loan of
US$42,000,000 to refinance this existing loan.

a loan of US$26,968,000 (equivalent to
HK$209,864,000) (2024: US$23,561,000,
equivalent to HK$182,896,000) for financing the
construction of the Culver City project, which is
unsecured, bear an interest at a fixed rate of 12.5%
per annum and is repayable in April 2026.
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28. BANK AND OTHER BORROWINGS

(continued)
Notes: (continued)

(b) (continued)

The secured loan from a financial institution of
US$42,000,000 with maturity date of 5 April 2026 is subject
to a covenant that requires GR Property USA LLC, the
immediate holding company of the borrower which acts
as the guarantor, to maintain a minimum consolidated net
worth (consolidated total assets less consolidated total
liabilities) of US$45,000,000 and minimum liquid assets
(unrestricted cash on hand and cash equivalents less
current liabilities) of US$4,500,000. The covenant is tested
annually at 31 December. The net worth and liquid assets
are US$82,372,000 and US$5,841,000 as at 31 December
2025 (2024: US$45,481,000 and US$5,004,000). The
Group considers there is no indication that it will have
difficulties in complying with this covenant.

(c) The details of loans from shareholders of the Company are as
follows:

(i) Pursuant to a shareholder’s loan agreement dated
1 January 2019 entered into between the Company
and Gang Rui, Gang Rui granted a shareholder’s
loan facility of HK$200,000,000 to the Company, of
which HK$92,369,000 (2024: HK$90,752,000) had
been utilised as at 31 December 2025.

The shareholder’s loan is unsecured, bears interest
at a fixed rate of 2% per annum, and is repayable
by 31 December 2027. The balance was classified
as a non-current liability as at 31 December 2025
and 2024.

During the year ended 31 December 2025,
interest paid and payable to Gang Rui in respect
of the shareholder’s loan of HK$1,617,000 (2024:
HK$1,623,000) was recognised as finance costs for
the year (note 7).

(ii) Pursuant to the shareholder’s loan agreements
dated 20 January 2025 and 27 January 2025
entered into between the Company and Mr. Wei of
£6,000,000 and £10,000,000, respectively. These
shareholder’s loans are unsecured, bear an interest
at Sterling Overnight Index Average (“SONIA”) plus
2.15% per annum and the maturity date of these
loans were extended from April 2026 to April 2027
during the year.

During the year ended 31 December 2025,
interest paid and payable to Mr. Wei in respect
of the shareholder’s loan of HK$10,389,000 was
recognised as finance costs for the year (note 7).
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NOTES TO FINANCIAL STATEMENTS
B SRR R R

31 December 2026 —ZE_—fAFE+—-_H=1+—H

28. BANK AND OTHER BORROWINGS

(continued)
Notes: (continued)

(c) (continued)

This related party transaction constitutes an exempted
connected transaction as defined in Chapter 14A of the
Listing Rules.

(d) The loans from director-controlled entities were advanced
from related parties in which Mr. Wei and Mr. Sun have
beneficial interests, details of which are as follows:

0] A loan of RMB21,700,000 which is unsecured,
interest-free and repayable in 2028.

During the year, the loan has been early repaid and
accordingly, imputed interest of HK$3,162,000
(including accelerated imputed interest recognised
upon early repayment of HK$2,284,000) (2024
HK$825,000) was recognised as finance costs for
the year (note 7).

(ii) A loan of RMB20,000,000 which is unsecured,
carried an interest at floating rate with effective
interest rate of 4.0% per annum and repayable in
2025. The loan has been fully repaid during the
year.

During the year ended 31 December 2024, interest
paid and payable of this loan of HK$509,000 was
recognised as finance costs for the year ended 31
December 2024 (note 7).

In addition, during the year, waiver of interest
payable of HK$511,000 has been granted by the
lender. The relevant loan interest and waiver have
been presented on a net basis in the “Finance
costs” in the consolidated statement of profit or loss
(note 7).
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{5 K2 FE 1 FI| B 5 509,000 7%
T BERERABEZZT N
F+ZA=1+—HILFEN
IS B A (M)

BEoh - RAFEE - BRAR
% FE 1 F) B 511,0008 7T °
BHERFERACEITF
BEERGREBRERIUS
B IZ5|(fT3E7) ©



28. BANK AND OTHER BORROWINGS

(continued)
Notes: (continued)

(i)

Loans with an aggregate amount of RMB50,000,000
which were unsecured, carried on interest at floating
rates with effective interest rates of 3.7% per annual
and repayable in 2025. These loans have been fully
repaid during the year ended 31 December 2024.

During the year ended 31 December 2024, interest
paid and payable of these loans of HK$1,990,000,
was recognised as finance costs for the year ended
31 December 2024 (note 7).

In addition, during the year ended 31 December
2024, waiver of interest payable of HK$4,652,000
had been granted by the lender. The relevant loan
interest and waiver have been presented on a net
basis in the “Finance costs” in the consolidated
statement of profit or loss during the year ended 31
December 2024 (note 7).

This related party transaction constitutes an exempted
connected transaction as defined in Chapter 14A of the
Listing Rules.

The loans from independent third parties represented loans
obtained from former-director-controlled entities and details
of which are as follows:

M

a loan of RMB110,780,000 obtained from an entity
formerly controlled by Mr. Wei and Mr. Sun with
beneficial interests before 2019 for financing the
daily operation and new investments of the Group
in the PRC, which is unsecured, bear an interest at
a floating rate with an effective interest rate of 3.65%
per annum and is repayable in 2028.

The maturity date of the loan has been extended
from March 2025 to March 2028 and the loan has
become an interest free loan during the year.

During the year ended 31 December 2024,
interest paid and payable of the loan of 2024:
HK$4,405,000 was recognised as finance costs for
the year ended 31 December 2024 (note 7).

In addition, during the year ended 31 December
2024, waiver of interest payable of HK$13,908,000
had been granted by the lender. The relevant loan
interest and waiver have been presented on a net
basis in the “Finance costs” in the consolidated
statement of profit or loss (note 7).
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28. fRITRHEMERE)

Byet : ()

(iii B 45 AR 150,000,000
TLAERE  RFEFIRE
B BERFEHNER37% A
% T_HFEE - ZTH
Eﬁ/\ﬁi: —E+=
E_+ AIEFEEEHE

;% o

REZ-_ZE-_MNF+=-A
=t+—HLFE BKE
& 3 F B.1,990,000 7% 7T
EREZE-_Z_NF+_-A4
=t+—HLEFEEREYH
B (M) -

N REBEEZZF
#F+-_A=+—H
B BERARRENFE
4,652,000 7t ° ﬁ%%
FERBEEREBEE_ZT
—HE+=A=+— E¢¢
BIRFHEEENTEEBRER
(BRI (KisE7) -

EA L Ex%ﬁmimﬁw AT
PSR 2 e E R RS

© BUFE=7 ER(ANAEEZHEE
RENEFOFBAT

[0} MEEERBREERZ

—ﬂiau%*ﬁ BEamiEn E’]H

THEBHENERARE
1WRMWE'%FE$
EBMAPHNBELELHT
BERBES  ZERAE
IR RFBHFNERHE B
BREEFI R 53.65% @ BN
T NFEE-

FHEHEHEHR T —H

F-RRE-—B— N\G=
A EERENEALSE
%o

REBEZE-_Z_NF+_-A8
“t+—RALEE  BNEE
1 & 3k F| B A& 4,405,00078
T ERBE-_ZT_ME
+-A=+—RHALFEER
BEITEER (W) -

o REBEE-_Z -
F+-_A=Z+—ALtHF
E - BERAREEMSTE
13,908,000/ 70 - BEER
FERBRBIFEEER
mEBERIVBEERIZY
GEE
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28. BANK AND OTHER BORROWINGS
(continued)

28. MITREMER(E)

Notes: (continued) Biat - (&)
©) (continued) ) (%)

(i) a loan of RMB50,000,000 obtained from an entity (i) MBEERKREERZ
formerly controlled by Mr. Wei and Mr. Sun with —Hiﬁﬁﬁgﬁé%éﬂ’ﬁﬁ
beneficial interests before 2019 for financing the ZHEEIMEMNERARE
daily operation of the Group in the PRC, which is 50,000,0007T © A AAE
unsecured, interest free and repayable in 2028. BERFENAEEERREE

® ZEXRRBER 28

RERZZTZN\FEE -

During the year, the loan has been early repaid and FA - ZEERDRA
accordingly, imputed interest of HK$6,194,000 EE Bt #EEFR %
(including accelerated imputed interest recognised 6,194,000/ 7T (B IER IR AT
upon early repayment of HK$4,222,000) (2024 %Hqﬁﬁpzjﬁ’]ﬂuﬁﬁﬁﬂ
HK$1,902,000) was recognised as finance costs for 4,222,000% 7T ) (= IT_EI
the year (note 7). £ 1,902,000/ 7T ) Eﬁﬁm

RAEEGBER(HFE7) -

(iii a loan of RMB35,000,000 obtained from an entity (i MBEERKREERZ
formerly controlled by Mr. Wei and Mr. Sun with —Hiﬁﬁﬁgﬁé%éﬂ’ﬁﬁ
beneficial interests before 2019 for financing the ZHEEIMESNERARE
daily operation of the Group in the PRC, which is 35,000,0007T * A AL
unsecured, interest free and repayable in 2027. BERFENAEEERREE

© ZEXRBER 28
MR- TE - HFEE -
) The Group’s secured bank and other loans are secured by ) REFEMARBETREMERTD
the following assets: AT EEFER
2025 2024
—B-RE ZEZOF
Notes HK$°000 HK$ 000
Kt FET FET

Investment properties LEWE 15(e) 4,687,539 4,466,719

Properties held for sale BIEHEME 18 101,044 136,574

Lease receivables FEU TR EBR IR 20(a) 61,383 61,324

Restricted cash SR HIHE 23 191,547 14,996
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28.

29.

BANK AND OTHER BORROWINGS

(continued)
Notes: (continued)

(9) The carrying amounts of the Group’s bank and other
borrowings are denominated in the following currencies:
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28. fRITRHEMERE)

Mat : ()

@  AEERTRAMEROEE AN
AU

Carrying amount

IRTHE
2025 2024
—BCEEF —ZopE
HK$°000 HK$'000
FHET FET
£ HEE 810,165 700,404
us$ ETT 902,456 743,011
RMB AR 1,027,746 1,070,019
HK$ BT 99,117 92,052
2,839,484 2,605,486
PERPETUAL CONVERTIBLE BONDS 29. KAWWBRESF
The Company had two batches of perpetual convertible HE T _RAFE-_ZE-_WNF+=A
bonds outstanding during the years ended 31 December =+—HBIFEE KARIHEEMHULARE
2025 and 2024, the summary information of which is set out BHIK AR AR ES - BB E R
as follows: WX :
Batch one Batch two
£t EHE
Issuance date EITAHE 17 August 2018 31 December 2021
—E-\FNA+LtH —E-—F+ZA=+—H
Maturity date Z|HH No maturity date No maturity date
mEIEI A ERHA
Original principal amount RIGANEEE HK$1,102,993,200 HK$77,066,000
1,102,993,200/8 7T 77,066,000/ 7T
Coupon rate EE AR 1% per annum and will 1% per annum and will cease
cease to bear any to bear any coupon after the
coupon after the fifth fifth anniversary of the date
anniversary of the date of  of issue
issue
BFE1%WHNETEE  SF1%I1EERETAR
FERRFEREIEE FERRAFREIASE
ERCIEFS) EREESS)
Conversion price per RAFFREBAR  0.80 0.80
ordinary share of the 2 HIRECEIT)

Company (HK$)
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29.

PERPETUAL CONVERTIBLE BONDS

(continued)

These perpetual convertible bonds were bifurcated into a
liability component and an equity component for accounting
purposes, as further described in the accounting policy
for “Perpetual convertible bonds” set out in note 2.4 to
the financial statements. The following tables summarise
the movements in the principal amounts, the number
of conversion rights outstanding, the liability and equity

29. KRATMBERSG(E)

EFRIEME - ZFKAARKES
DRBERD RESED  E—FTFB

PRBA RS R M 522 4P E [ Sk A AT R (B
NG BRI - TREGANREE
“ECAFRSTIMNF+ZA=1—
HIEFEARBKARBRBRESF 2 AT
# - *fﬂ%ZFQ?@%%&EM&E\%&%

components of the Company’s perpetual convertible bonds T Epy 2
during the years ended 31 December 2025 and 2024:
Batch one Batch two Total
£t FHE FoH
HK$'000 HK$000 HK$000
FET FET FEIT
(note (a)) (note (b))
(B15t(a) (K15t b))
At 1 January 2024, F:%:EE A—B-
31 December 2024 and ZE_ME+A
1 January 2025 =f+—HEZZE-RF
—H—H 1,090,993 77,066 1,168,059
Conversion into ordinary B30 4T mAR
shares (16,000) - (16,000)
At 31 December 2025 i
+=—A=+—8~ 1,074,993 77,066 1,152,059
Batch one Batch two Total
it F4Ht st
(note (a)) (note (b))
(Hfit(a)) (K15t b))
At 1 January 2024, %:Z@:Ei A—B-
31 December 2024 and —TWFE+ZA
1 January 2025 =+t—HBE=ZZ_RF
—H—H 1,363,741,500 96,332,500 1,460,074,000

Conversion into ordinary
shares (note 31)

At 31 December 2025

bR BB (5431)

F

pra———
- +—

+

I E

A
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29. PERPETUAL CONVERTIBLE BONDS 29. kAREBEES(H])
(continued)
Batch one Batch two Total
E—4t -t 4 st
HK$’000 HK$’000 HK$’000
FET FET FET
(note (a)) (note (b))
(Hiit(a) (K15 b))
At 1 January 2024 R-ZE-_mF—H—H 42,797 2,486 45,283
Imputed interest expense WEF SR (Mt7)
(note 7) 2,415 140 2,555
At 31 December 2024 and 1  R-Z_WMF+_A
January 2025 —t+—BRk=ZZE-_FF
—H—H 45,212 2,626 47,838
Imputed interest expense HER SR (ML)
(note 7) 2,546 147 2,693
At 31 December 2025 RZEZRF
+-—A=+—H 47,758 2,773 50,531
Batch one Batch two Total
E—it -t 4 st
HK$’000 HK$’000 HK$’000
FET FET FET
(note (a)) (note (b))
(Hiit(@) (K15 b))
At 1 January 2024, R-_T_MFE—H—H -
31 December 2024 and —TNE+A
1 January 2025 =t+—BRZZE_FF
—H—H 1,078,217 94,027 1,172,244
Transfer to share capital i A TORAR R s S
upon conversion into A (Kt (a)
ordinary shares (note (a)) (15,813) (15,813)
At 31 December 2025 RZEZRF
+=-—A=+—H 1,062,404 94,027 1,156,431
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—E_AFF_HA=+—H

29. PERPETUAL CONVERTIBLE BONDS
(continued)

Notes:

(@)

Pursuant to a sale and purchase agreement entered
into with Winluck Global and Silky Apex Limited (the
“Vendors”) on 30 May 2018, the Company issued a total
of 451,576,000 ordinary shares and a batch of perpetual
convertible bonds to the Vendors on 17 August 2018
as partial consideration for the acquisition of a 95%
equity interest in Wise Expert Investment Limited (“Wise
Expert”). Further details of the acquisition are set out in the
Company’s announcements dated 30 May 2018 and 17
August 2018, and a circular dated 20 July 2018.

For accounting purposes, the fair value of the perpetual
convertible bonds issued as consideration for the acquisition
of Wise Expert as at the date of completion of the
acquisition amounted to HK$1,130,568,000.

Further details of the terms of these perpetual convertible
bonds are set out in the Company’s circular dated 20 July
2018.

During the year, certain of these perpetual convertible
bonds with an aggregate principal amount of approximately
HK$16,000,000 were converted by bondholder into
20,000,000 ordinary shares of the Company at the
conversion price of HK$0.80 per share. The market price
of ordinary shares of the Company is HK$0.70 as at the
date of conversion. The carrying amount of the equity
component of these perpetual convertible bonds at the date
of conversion, which amounted to HK$15,813,000, was
transferred to the share capital account of the Company.
The calculation of the amount is based on the proportion
of the number of outstanding perpetual convertible bonds
of 20,000,000 to the total number of conversion rights
outstanding of 1,363,741,500 as of 1 January 2025, applied
to the equity component amount of HK$1,078,217,000 as
of 1 January 2025.
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29.

KA B RS (48)
Biat -
(@) 1R % B 18 3R PR B2 Silky Apex Limited

(BAFDR=E—\FEA=1+H
IV EBmME  AARRKRZ-E
—NENA+ERABEHFEITEH
451,576,000% & A% & — LK A 7]
#mEES - ERWE R Wise Expert
Investment Limited ([ Wise Expert |)
B95% iR 1 2 BB AR - BRIZIK
BEEZE-SPHBRANRALAA
BAE-ZT-N\FRA=-1TAK=-Z
—NENA+tBZAMEASA
—N\E+A=-+BHZEXK

REFEREMS R EEAR
A {’H%H&E% Wise Expert 2 X (&
BITKARBRRESF 2 ATER
1,130,568,000/ 7T ©

BB SR AR BB 5 R R A
—THBERARA AR -2
—N\EtAZTHZEK-

FAN - ZEXKATERRESFF A
4858 %) 516,000,000/ 7T 2 55
B EHIEE AEER0.80/E L2 iR
% {8 83 £ /5 7K A §]20,000,000 A% &
AR - ARAEBRNEKRA 2T
fBRO.7T0BTT - ZERKARRKRE
HeERIONEHRAZREEBEA
15,813,000 7T - EEBEEAR QA
ZIRARE - ZeEIREBEEZT
ZHFE-A—BREEKARIRRE
{& % & B 20,000,000k A 171 3
W48 811 363,741,500 B 7 L T A
HE-_ZT-_AF—A— HZ%A%
D4 %#81,078,217,000/8 LAt E 5 H



29. PERPETUAL CONVERTIBLE BONDS

(continued)
Notes:
(b) Pursuant to a sale and purchase agreement entered

into with the Vendors on 30 May 2018, the Company
further issued a batch of perpetual convertible bonds to
the Vendors on 31 December 2021 as consideration for
the acquisition of a remaining 5% equity interest in Wise
Expert. Further details of the acquisition are set out in the
Company’s announcement dated 31 December 2021, and
a circular dated 20 July 2018.

For accounting purposes, the fair value of the perpetual
convertible bonds issued as consideration for the acquisition
of Wise Expert as at the date of completion of the
acquisition amounted to HK$97,296,000.

Further details of the terms of these perpetual convertible
bonds are set out in the Company’s circular dated 20 July
2018.

The conversion of the perpetual convertible bonds is subject
to, amongst others, the condition that any conversion will
not result in the public float of the Company’s shares being
less than 25% of the total issued shares of the Company.
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29. KATEBRES (&)

MEE

() RER-_ZT— N\FHEA=-T+RHEE
FEIVHNEBEmZ  AAARZE
- F+-A=Zt+—HRAEHE—
WEITT —HOK AR R ES - E
AU BE P Wise Expertfs T 5% % 1 89
KRE - BRNEFTENEZFEH
RAQARBHA-Z-_—F+_A
=t+t—HNAHEBEEBEAE=ZZ—N
FEAZt+HB@EK -

HREFEOME - KRB EETK
HE - EAUREEWise Expert )R (B
B TR K A AR E 5K A FE
97,296,000/ 7T °

B B 7% S K A AR BB Z R R0
—FSHBERARFAAHMAS-F
—NFtAZTRZAEHL -

© POk ARREFAZ(HFPE
FE)EEBR IS ER AR RRDEH
ARBEHRELRADR D EITRG
HRERO5% B ERIFFTHRBR ©
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30.

DEFERRED TAX 30. Emﬁlﬁ
Net deferred tax assets and liabilities recognised in the RE A B FEIRO R R R IRER B E E
consolidated statement of financial position are as follows: LKEe@EFEmaT
2025 2024
—E-RE — T UL
HK$’000 HK$’000
FAETT FHET
Deferred tax assets BIERIEE E - -
Deferred tax liabilities REFIBEE (131,576) (130,252)
(131,576) (130,252)
The movements in deferred tax assets/(liabilities) of the LATKEZ’XE. ERHIERE(AE)W
Group are as follows: SHE)E
Arising from revaluation of
investment properties
EXBREVEER
2025 2024
—E-RE —ZEmE
HK$’000 HK$’000
FETT FHET
At 1 January ®n—A—H (130,252) (175,616)
Net deferred tax charged/(credited)  ZAGFERIBzE%
to profit or loss during the year (5t A BYIEE R I8 558
(note 11) (Btat11) (2,163) 47,301
Exchange realignment e H 839 (1,937)
At 31 December R+—A=+—AR (131,576) (130,252)
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30. DEFERRED TAX (continued)

Notes:

(@)

At 31 December 2025, deferred tax assets have not
been recognised in respect of unutilised tax losses of
HK$429,417,000 (2024: HK$334,942,000) as they have
arisen in the Company and certain subsidiaries that have
been loss-making for some time and it is not probable
that taxable profits will be available against which such tax
losses can be utilised. Out of this amount, tax losses of
HK$391,654,000 (2024: HK$377,503,000) will expire in one
to five years.

Pursuant to income tax laws of the PRC, the UK and the
USA, withholding tax is levied on dividends declared to
foreign investors from the foreign investment enterprises
established in these countries. Lower withholding tax
rates may be applied if there is a tax treaty between these
countries and the jurisdiction of the foreign investors. The
Group is therefore liable to withholding taxes on dividends
declared by the subsidiaries established in these countries.

The withholding tax rates applicable to the Group are as
follows:

Entities established in Chinese Mainland
Entities established in the UK
Entities established in the USA

At 31 December 2025, no deferred tax has been
recognised for withholding taxes that would be payable
on the unremitted earnings that are subject to withholding
taxes of the Group’s subsidiaries established in the Chinese
Mainland, the UK and the USA (2024: Nil). In the opinion
of the directors, it is not probable that these subsidiaries
will distribute such earnings in the foreseeable future. The
aggregate amount of temporary differences associated
with investments in subsidiaries in the Chinese Mainland for
which deferred tax liabilities have not been recognised was
HK$152,247,000 (2024: HK$103,317,000) in aggregate as
at 31 December 2025.

There are no income tax consequences attaching to the
payment of dividends by the Company to its shareholders.

NOTES TO FINANCIAL STATEMENTS

31 December 2025

B #S SRR B A
—E-AFF_A=+—H

30. EIEMIA(HE)

MEE

(@)

AP BIARER LAY
REBEKILE
REBRKIHEEE

}

sm
B =

R-_ZTE-_RE+-A=+—H " &
RBEEEBEBEOARQRIRETHEBR
RIBEIE—BREE - mMA/MrET
RAREEAARIEHEE AR IEER
B FERBUEF - B b3 R 3h R F A
i 18 518 429,417,000 0 (= &
— P94 : 334,942,00058 7T ) FE R IR
RFRIBEE - T%eBET  RIEE
$8391,654,0008 70 (= F Z /Y4 :
377,503,000 ) ER—EHF
NEIE

RHE - ZERXBEMREHE -
RZEERKIININEREDER
FOMREET KBRS AR TA
B o fin ik F B R M IME A EH) A
FEERFARBGYN - AWER
BUEMBEINHRE - At - AEEA
HRZERRKILAME AR
IREAR SN TR o

FARAEENENHRENT -

HEE 5%-10%
20%
30%

RZZE-_AFE+-_A=+—8 ' #
ERLER B R RE « HE R EBMNL
EHNTENBHNAEENE A TR
[ o] 23 84 1) JE M TE N FE R AT W IR
EHRE(ZZE-_NF &) - EF
Emz% ’ ETE‘;K;K ’ EA#MT%/D\
AITNKAIBE DRI SRR - RZT
“HE+ZA=Z+—8  HERER
EIEHIE B &/ R B K RE KT B
ARIRENEREZEBTEALA
152,247,000 T (=& Z PO F
103,317,000 7T) ©

ARF AR B L EFHE
@,
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31. SHARE CAPITAL 31. &
2025 2024
—EZHF —ZE_mEF
HK$’000 HK$’000
FETT FET
Issued and fully paid: ERTRHE :
3,219,373,986 ordinary shares 3,219,373,986%
(31 December 2024: TR (— T —UF
3,199,373,986 ordinary +=-—A=+—8":
shares) 3,199,373,986/%
) 3,168,384 3,152,571
A summary of a movement in the Company’s share capital HE T _AFE_ZT_WMF+=A
during the years ended 31 December 2025 and 2024 is as =+ —RHIEFE  AAFRAKAHEEH
follows: FEAAR
Number of
shares in issue Share capital
2817
BHONEE [} &
HK$’000
FETT
At 1 January 2024, RZTZOFE—H—H -
31 December 2024 and —E-NFE+=A
1 January 2025 =—t—HRERZZE_AF
—H—H 3,199,373,986 3,152,571
Issue of shares upon conversion of Bk A AJ AL ESE 31T
perpetual convertible bonds B0 (K75#29(a))
(note 29(a)) 20,000,000 15,813
At 31 December 2025 MN-ZT-hE
+=-—A=+—H 3,219,373,986 3,168,384
Details of the Company’s share option scheme and the BEARRINBIRE B MR B ZETE
share options issued under the scheme are included in note BT BRETBHE AV B REM T
32 to the financial statements. 32 -
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32.

SHARE OPTION SCHEME

The Company’s share option scheme (the “Share Option
Scheme”) was adopted pursuant to a resolution passed
on 7 November 2016 (the “Adoption Date”) for the primary
purpose of (i) incentivising and rewarding those who
have contributed or may contribute to the development
of the Group; and (ii) attracting and retaining skilled and
experienced personnel (“Eligible Participants”) and motivating
them to strive for the future development of the Group by
providing them with an opportunity to acquire proprietary
interests in the Company thereby linking their interest with
that of the Group. The Share Option Scheme will remain in
force for a period of ten years commencing on the Adoption
Date and shall expire on 6 November 2026, subject to
early termination provisions contained in the Share Option
Scheme. The board of directors of the Company may grant
options to Eligible Participants to subscribe for shares in the
Company subject to the terms of the Share Option Scheme.

The total number of shares in respect of which options may
be granted at any time under the Share Option Scheme is
not permitted to exceed 10% of the shares of the Company
in issue at the Adoption Date, without prior approval from
the Company’s shareholders. Further, the total maximum
number of shares which may be issued upon exercise of all
outstanding share options granted and yet to be exercised
under the Share Option Scheme and any other share option
schemes of the Company must not exceed 30% of the issued
share capital of the Company from time to time. Options
granted to a substantial shareholder or an independent non-
executive director, or to any of their respective associates,
in excess of 0.1% of the shares of the Company in issue
at any time and with an aggregate value (based on the
closing price of the Company’s shares as stated in the daily
quotation sheets issued by the Stock Exchange at the date
of the grant) in excess of HK$5 million, within any 12-month
period up to and including the date of grant, are subject to
shareholders’ approval in advance in a general meeting.
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32.

RRg et &
RER-_F—R"E+—ALB(RAR
H1))BBHRES - AR BB
ZI([BEETE R TEE
BBRHESAAREERDNKE
()38 & 228 2 ¥t Sk m] BE 3 AN ok [ ) 3
RIEHBERBAL  R(i)R5| REBEH
REEAZENAB(AERZEE )
UEHBRERNEENRKERE
M- femis SRl AR EA s
A i - BAERT BN B RMA
Bt THERAER > XHR_FRF
T—ARAER  EZRRERET S
NS IR IE G - EBRRERT 8 1%
HTOBRT » ARREZR/AREER
SEERBBRIEAZBEARBRN, o

EABARRIRESEHMAENBZRT
AR 9 B AR 5T 81 AT AE A W5 9% 1 1 B AR
BB B0 B BT S HBB AR R IRA
B EID ZITADE10% » S4b - BT
FEREBERETEI ARG bR
AE R IR H B AR ITE R 22 R ITE
IR AT RE R ITR R D R e A TS
FRIBA N B2 BEITARAS0% © fif
B—ZEBREIIB T IFITE Fk(T
A ES AN AR L ERENTE
AEZE R AR L BHI12(E8 B HEE5
AR EUERIRF ER B 21 TA150.1% K 48
BEABIHAE L ERELNEH
RMERMMARTRG KT EBEE)
B 185,000,0007 7T + ZAEERBRE KX
g FESIREILE
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31 December 2026 —ZE_—fAFE+—-_H=1+—H

32. SHARE OPTION SCHEME (continued) 32. HEBxERTEI(HE)
The following share options were outstanding under the ANEE - BEIRECTZIIE AT
Share Option Scheme during the year: IERR RN T ¢
2025 2025 2024 2024
ZECEHE - e -3 —TIMEF —TCF
Weighted Weighted
average average
exercise price Number of  exercise price Number of
(HKS per share) options  (HK$ per share) options
I EF
T8 1B
(Bk#Er) BREZE (SHET) RS B
HK$°000 HK$'000
FET FET

At 1 January ®—A—H 0.922 30,000,000 0.922 30,000,000

Granted during the year FRES - - -

At 31 December Rt=ZA=+—8 0.922 30,000,000 0922 30,000,000

Note: Bfat -

@) 30,000,000 share options were granted to a employee of (@) 30,000,000 17 f# i # 2 18 1% 08 AX
the Company with 1 year vesting period on 28 April 2023 BFER T =FNHA=+N\H
under the Share Option Scheme with an original exercise ETARE—%EE  BHESHA—
price of HK$0.922 per share. The fair value of these share F - RITEER/RTR0922B T -
options on grant date was HK$9,709,000 (HK$0.3236 REBREAREBHNATES
each), HK$3,130,000 was recognised as a share option 9,709,000/ 7t (817 0.3236/8 7T.) -
expense in profit or loss during the year ended 31 December REBEE-ZT-_WF+=-A=+—H
2024, LE4FE 3,130,000 B L M85+

R ABRERS o

The fair value of the equity-settled share options granted FRABHZAESEERREZA
during the year was estimated as at the date of grant using FETIAFL B BFER = XEER
the Binimial Tree model, taking into account the terms HE - Wit R B RE 2 G &
and conditions upon which the options were granted. The &M - TRYILATAER A
following table lists the inputs to the model used: e

At grant date

iNEEil=

Dividend yield (%) % B S 2R (%) 0%
Expected volatility (%) TE B 18 (%) 52.63%
Risk-free interest rate (%) 42 3 1 ) 2R (%) 3.21%
Expected life of options (year) RN TR ERE AR (4F) 3
Forfeiture rate LIS 0%
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32. SHARE OPTION SCHEME (continued)

(@)

(continued)

The expected life of the options is the time to maturity of
the options granted under the Share Option Scheme. The
expected volatility reflects the assumption that the historical
volatility is indicative of future trends, which may also not
necessarily be the actual outcome.

No other feature of the options granted was incorporated
into the measurement of fair value.

At 31 December 2025 and 2024, the Company had
30,000,000 share options outstanding under the Share
Option Scheme with weighted average exercise price of
HK$0.922 per share. The exercise in full of the outstanding
share options would, under the present capital structure of
the Company, result in the issue of 30,000,000 additional
ordinary shares of the Company and additional share capital
of HK$27,660,000 before any issue expenses and without
taking into account any transfer of the share option reserve
to the share capital account.

At the date of approval of these financial statements, the
share options outstanding under the Share Option Scheme
represented approximately 0.9% of the Company’s shares
in issue as at that date.

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

32. MEBx#Est®I(HE)

(@)

(#8)

BRERRF R AREERENS
REBRE 2SI R - BER
fERER T ELIKEE R AR BER
BRE > MARBETRT—ERER
R

AELAFERBEIALMERD
BRENEY -

RZTE-_RAFR-_ZT-_WF+_-A
=+—08  ARAIRIEERETS
75 30,000,000 i A 17 150 s A e -
N1 E AERR0.922F 7T -
BEADBMBEITRAER - BH
TEMARITEERESESRARAR
%8 9% 77 30,000,000 A% 3 38 A% K 28
AN AN 27,660,0007% 7T (A $0BR AE 7]
B1TH S BN AT M A A B B R
EY ZN

R EZ SRR B - BRE
FTEITE T MARITEMBEREE AR
AR B EIE BT £90.9% ©
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33. RESERVES

(@)

The amounts of the Group’s reserves and the
movements therein for the current year and the prior
year are presented in the consolidated statement of
changes in equity.

Capital reserve mainly arose from (i) deemed
contributions from non-controlling shareholders of the
Company as a result of certain liabilities of the Group
being waived by two shareholders of the Company in
prior year; and (i) the difference between the amount
by which the non-controlling interests acquired and
the cost of acquisition (fair value of consideration
paid).

Merger reserve represented the difference between
(i) the amounts at which the assets and liabilities
are recorded under a business combination under
common control, net of any reserves of the acquired
entities; and (i) the cost of acquisition (fair value of
consideration paid).

The PRC statutory reserve is the reserve set aside
in accordance with the PRC Companies Law as
applicable to the Group’s subsidiaries established
in Chinese Mainland. None of the Group’s PRC
statutory reserve as at 31 December 2025 and 2024
was distributable in the form of cash dividends.
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33. %@
@)

AEEAFEREFRPNER
SERAAEEE T RNAR S S

BAREBEEIEELBN)ARAI
ERBRRZEA/ER - ARASE
EETABER E—FEEARQR
AR R R R (i) TR RO IF

REAFE)ZHENESE -

B HHREBIEORELRZESG T
XGAMHEENEERAES
B HREREERNTAR
o REERA(EHRED
NFHE) 2 FEETE

FEUETE B AIRBEEANAS
& 7 B 9 i A 7 B9 BT B A A
HR B A RLERERNRFEE - R
ECRFER-ZFTMFE+ A
=+—H mXEBEFRBUEE G
MEARSKREBFEADIK



34. NOTES TO THE CONSOLIDATED
STATEMENT OF CASH FLOWS

(a)

Major non-cash transactions

During the year, as disclosed in note 15(c) to the
financial statements, the Group transferred certain
properties from properties held for sale to investment
properties upon inception of operating leases
arrangement.

During the year ended 31 December 2025, as
disclosed in note 16 to the financial statements, the
Group had non-cash additions to right-of-use assets
and lease liabilities of HK$6,848,000 in respect of
lease arrangements for office premises.

During the year, as disclosed in notes 28(d)(ii), waiver
of certain interest payables has been granted by the
lenders.

Save as disclosed above, the Group has no other
major non-cash transactions of investing and
financing activities during the years ended 31
December 2025 and 2024.
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34.

(a)

& B &k 8 RMHEE

EXFRERH

RANEE - IR RE15(c)
PRREE - AEBRNEERERH
FIAR S TORARIELED
XBREREWE -

HE-_ZT-HAF+-A=+—H
IEFE - AR M 16ATH
B OAEERBAEMENEE
THRIERSEINERAREER
THE £ 156,848,000/ 7T °

RZAREE - 10 M 5 28(d)(i) AT #
B BERACHMEXETEMNF

B o
oy

e NN S E )
ECE_AFR-FTNF+
A=1t—HItFEIEHEMRNE
BERBMEESPETHNEEIFR
X5
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34. NOTES TO THE CONSOLIDATED
STATEMENT OF CASH FLOWS

(continued)

34.

=
3

SR &R ERME(])

Balances with

related Bank and
parties and other
a shareholder* borrowings
BEIR—& RITR
[ E HAhE
HK$’000 HK$’000
TET TFET
At 1 January 2024 RZZEZWmFE—HF—A (1,069) 2,650,828
Changes from financing cash flows R &R & n =& (46,034) (154,637)
Interest expense MERX - 152,510
Early termination of lease contract HESHREARILE
(note 16) (Hiiz16) - (339)
Exchange realignment ME 5, 5 B (1,126) (42,880)
At 31 December 2024 and RZZE_F
1 January 2025 +=—A=+—H8K
“E-RF—H—H (48,229) 2,605,486
Changes from financing cash flows — @&IR & mE%E 28,060 (13,783)
Interest expense MERX - 163,917
Exchange realignment M 5 B 3,555 83,864
At 31 December 2025 R-ZBE_RF
+=ZA=+—H (16,614) 2,839,484

The balances included (i) due from related parties

in prepayments, deposits and other receivables
in note 21; and (ii) due to related parties and a
shareholder are included in other payables and
accruals in note 27 to the financial statements.
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NOTES TO FINANCIAL STATEMENTS
B IS SR RMIEE

31 December 2026 —ZE_—HAFE+—-_H=1+—H

34. NOTES TO THE CONSOLIDATED 34. FEBIERERMEGE)
STATEMENT OF CASH FLOWS
(continued)

(c) Total cash outflow for leases (c) HEMHRKRHER
The total cash outflow for leases within financing FARNFERARERERA
activities included in the consolidated statement of BEHNNHEER R L @5
cash flows is HK$1,609,000 during the year (2024: 1,609,000/ ( ZZ /04 :
HK$1,679,000) (note 16(b)). 1,679,000/ 7T) (FzE16(b)) °
35. CONTINGENT LIABILITY 35. BRAR
As at 31 December 2025, the Group did not have any R-ZE-_AF+-_A=+—8 K&
significant contingent liabilities (2024: Nil). EEfMEAXREBBE(ZT_MF
7)o
36. CAPITAL COMMITMENTS 36. BFEEKIE
The Group had the following capital commitments as at the RBEER - AEBEL AT E A K
end of the reporting period: B
2025 2024
—E2-FREF —E 4
HK$°000 HK$’000
FHET FHET
Contracted, but not provided for: BERTAVERET IR -
Construction in progress for WEYHERREEE
an investment property - 59,439
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ENRERTIS
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37. RELATED PARTY DISCLOSURES 37. FBRAHEE
The Group had the following material transactions AEBE BB EAUNTEARR
with related parties during the year: Z
2025 2024
—EB-RE —ZT-NF
Company name Nature of transactions Notes HK$'000 HK$'000
NRER REME Wizt FHET 8T
Directors - controlled
entities:
EEEHIER
Beijing Guorui Property Property management fee income (i) 8,399 17,979
IR B B i E 3 MEEEEIA
Heat supply and maintenance fee (i) - 321
income
IR REEERA
Car park management fee income (i) 359 322
FEEEEBIA
Financial guarantee income 27(b)(iv) 5,957 -
IBREEEA
Beijing Guolong Property management fee income (i) 486 776
b RElE WEEBBRA
Heat supply and maintenance fee (i) 576 666
income
IR LB EIRA
Mr. Wei Interest paid and payable 7,28(c) 10,389 -
e B RERFE
Gang Rui Interest paid and payable 7, 28(c) 1,617 1,623
piosid B RERFE
IER&S N EER Interest paid and payable 7, 28(c)i) - 509
AR B RERFE
Vendors Interest paid and payable 7,29 2,693 2,555
(as defined in note 29(a))
E77 (EERMEE29() B RERFE
Beijing Zhonghe Hongrun Financial guarantee income 27 (b)) 1,419 95
bR A 6 IS ERIEA
Interest paid and payable 28(d)(ii) - 1,990




37.

38.

RELATED PARTY DISCLOSURES

(continued)
(a)  (continued)

Note:

(i) The Group provides property management services
to landlords of certain properties managed by the
Group, in which two directors of the Company
have beneficial interests. In return, the Group
receives property management service fees, heat
supply and maintenance service fees and car park
management service fees which were charged at
rates mutually agreed between the Group and the
landlords. During the year, the total fees received
by the Group from landlords in respect of these
services amounted to HK$9,820,000 (2024:
HK$20,064,000). These related party transactions
constitute continuing connected transactions as
defined in Chapter 14A of the Listing Rules.

(b) Outstanding balances with related parties
Save as disclosed above and the balances detailed
elsewhere in the financial statements, the Group had
no other material outstanding balances with related
parties as at 31 December 2025 and 2024.

(c) Key management personnel of the Group are
directors of the Company, whose emoluments are
included in note 9 to the financial statements.

FINANCIAL INSTRUMENTS BY
CATEGORY

All financial assets and liabilities of the Group as at 31
December 2025 and 2024 were financial assets and financial
liabilities stated at amortised cost, respectively.
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37.

38.

RRBE Sk EE (48)
(a) (&
B3t -

() AEEAREEEENET
MENEE(MBEEHE
FHEAERER)REME
EIRRTE - AEEEAEE
£ 2 = KA 7E A (B 48 IR
MEEEREE  HELE
ERBE RIEEISERRE
B FN - AEERZER
BREFTROMNERAR
/49,820,000 7L ( ZZF =
£ 1 20,064,000/ 7T ) © #%
LB R 5@ LR A
FUAEA T ERE
R e

(b) HEABAZEERIZITERSR
RZE_RAFER-_ZT-_MF+=A
=+—B BREXEEZEERTE
HwEREMMPFANGRI - A&
B HE A W TR EMEREER
S EE -

(c) AEEXEEEABRARAE
F o REZFHEN AT B RE
FEE9 -

eMIT RS
RZE_RAFR-_ZE_NF+ A
—t+—B AEBRESREELERE

B R AR EK AT EN S REE M
THRAE-
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39.

FAIR VALUE AND FAIR VALUE
HIERARCHY OF FINANCIAL
INSTRUMENTS

The carrying amounts of the Group’s financial instruments as
at 31 December 2025 and 2024 approximated to their fair
values.

Management has assessed that the fair values of cash
and cash equivalents, restricted cash, trade and lease
receivables, trade payables, financial assets included in
prepayments, deposits and other receivables and other
assets, due to related parties, financial liabilities included in
other payables and accruals and the current portion of bank
and other borrowings approximate to their carrying amounts
largely due to the short-term maturities of these instruments.

The fair values of the financial assets and liabilities are
included at the amount at which the instrument could be
exchanged in a current transaction between willing parties,
other than in a forced or liquidation sale. The following
methods and assumptions were used to estimate the fair
values:

The fair values of the interest-bearing bank and other
borrowings have been calculated by discounting the
expected future cash flows using rates currently available
for instruments with similar terms, credit risk and remaining
maturities. The changes in fair value as a result of the
Group’s own non-performance risk for interest-bearing
bank and other borrowings as at 31 December 2025 and
2024 were assessed to be insignificant. The fair value of the
liability portion of the perpetual convertible bonds is estimated
by discounting the expected future cash flows using an
equivalent market interest rate for a similar convertible bond
with consideration of the Group’s own non-performance risk.
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39.

40.

FAIR VALUE AND FAIR VALUE
HIERARCHY OF FINANCIAL
INSTRUMENTS (continued)

Fair value hierarchy

During the year, there was no transfers of fair value
measurements between Level 1 and Level 2 and no transfers
into or out of Level 3 for both financial assets and financial
liabilities (2024 Nil).

FINANCIAL RISK MANAGEMENT
OBJECTIVES AND POLICIES

The Group’s principal financial instruments comprise
cash and bank balances, bank and other borrowings and
perpetual convertible bonds. The main purpose of these
financial instruments is for the Group’s operations. The
Group has various other financial assets and liabilities such as
trade and lease receivables, deposits and other receivables,
trade payables, other payables, receipts in advance and
amounts due from/(to) related parties.

The main risks arising from the Group’s financial instruments
are foreign currency risk, credit risk and liquidity risk. The
board of directors reviews and agrees policies for managing
each of these risks and they are summarised below:

Foreign currency risk

Foreign currency risk is the risk that the value of a financial
instrument will fluctuate because of changes in foreign
exchange rates. Since HK$ is pegged to USS$, the Group
does not have significant foreign exchange risk in respect of
its operations in the USA. However, owing to its significant
investments and operations in Chinese Mainland and the UK,
the Group’s financial position and operating performance
can be affected significantly by movements in the RMB/HK$
and £/HK$ exchange rates.
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3. EMTAMNATFERLAFE
BiR (&)
DEEEBR
RAFE  BemiEERSHARM
T EREE_HKAVEINEZEY
EmER  FTANEEAREE(ZF
ZPO4F : 4E) o

40. MEREEEEHERBEK

AEENTE2SRMT ABRERS MRTT
KEER - RITREMER KA E
% RZEERMIANBENERSAEE
MELRE - AKBEAZEEMSA
BENAE  WEREKEZRBEERR
Al REMEUR - BB SRR - &
AR SR - FEUCFRIR I UL, (FE ) BE
Bt JT R o

AEENERTAEHNEZRBREN
KER  ERARNKRBESERE - E
EZRCERLIEEIEINE AR SR B
R AV BUR Kk E R B T -

S e o, B

SRR RS m T AEMEERIMNERE
REMKBNER - ARETEET
e AEBENEENKEER AT E
KINERR - AT - HRASKEERE
N RREBERREREE - A
SEP BN REERBAEZARY
REBETRRE L ETEXRZEHNEAT
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40.

FINANCIAL RISK MANAGEMENT 40. MBRAREEAFERBE
OBJECTIVES AND POLICIES (continued) (#8)
The following table demonstrates the sensitivity at the end TRAPNHEEREMEEIRET
of the reporting period to a reasonably possible change in o mARE RILGERHIBAEE
the RMB and £ exchange rates, with all other variables held HERIERT » AEBR AR (ELE
constant, of the Group’s profit before tax (arising from RMB EARMEEEFENGRITE) K
and £ denominated financial instruments). YRR ©

Increase/

(decrease) (Increase)/ (Increase)/
in foreign decrease decrease
exchange in loss in loss

rate before tax before tax

SN RE = BiATE 2 HADE A

EH(TR)  (8Mm), "W g,/ #m

2025 2024

—E_RE —E-NFE

% HK$’000 HK$'000

% FET FET

Year ended 31 December 2025 BE-ZE-HE
+-A=t—-HLEE

If HK$ weakens against RMB WEBTHARBEE 5 (20,235) (14,871)
If HK$ strengthens against RMB HEBTHAREHE (5) 20,235 14,871
If HK$ weakens against £ HEBTTHEERE 5 (27,479) (28,048)
If HK$ strengthens against £ HEBTHLESEAE (5) 27,479 28,048

Credit risk arises from the potential failure of the Group’s
counterparties to meet their obligations under property
management service agreements and rental agreements.
Credit risk exposure is minimised by undertaking transactions
with a large number of counterparties and conducting credit
reviews on prospective tenants. In addition, the Group
regularly reviews the recoverable amount of trade and lease
receivables to ensure that adequate provision for impairment
losses is made for irrecoverable amounts. The Group has no
significant concentrations of credit risk.
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FINANCIAL RISK MANAGEMENT 40. MHGEPREE B R R BK
OBJECTIVES AND POLICIES (continued) (#8)
With respect to credit risk arising from other financial NEBHEMESHEETEZAERSRIE
assets of the Group, which mainly comprise cash and bank TESEREHMMEWZIE - AEE AR
balances and other receivables, the Group’s exposure to EeMEENERAREERZSEH
credit risk arises from default of the counterparty, with a EBA) AERBOSRZETANER
maximum exposure equal to the carrying amounts of these HEE -
instruments.
The table below shows the credit quality and the maximum TRIIWRERKREFZERENEZEE
exposure to credit risk based on the Group’s credit policy, EREENsEAEERR  FTEER
which is mainly based on past due information unless other BEER(BRIEEMER AT ERAELE
information is available without undue cost or effort, and TN BRASE DB R TES) LR
year-end staging classification as at 31 December 2025 and CECRFERZENF+A=1+—
2024. The amounts presented are gross carrying amounts AREREEER S - M2FNEEA
of financial assets and the exposure to credit risk for the SREEMNERLENMYEEREGLON
financial guarantee contracts. EE R o
As at 31 December 2025 R-ZB-HFE+=-A=+—8
12-month
ECLs Lifetime ECLs
TERES
REFSE REREHEERE
Simplified
Stage 1 Stage 2 Stage 3 approach Total
E-Ea E-Es BZRR& fBith% &t
HK$°000 HK$°000 HK$°000 HK$°000 HK$°000
T FéEr Fér Fér Fér
Trade and lease receivables EWES REERN - - - 142,897 142,897
Financial assets included in STABRFE « 214 REMEN
prepayments, deposits and other ~ FUERSEIEE
receivables 383,445 - - - 383,445
Restricted cash XRHEHRE 191,547 - - - 191,547
Cash and cash equivalents BERREEEY 121,218 - - - 121,218
Guarantees given to banks in ST T HER
connection with facilities granted RRDHBE M E MR
to and drawn by counterpartiesas ~ 1REEHIER — HREH
detailed in note 27(b) - Not yet past
due 995,881 - - - 995,881
1,692,091 - - 142,897 1,834,988
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40. FINANCIAL RISK MANAGEMENT 40.

OBJECTIVES AND POLICIES (continued)

As at 31 December 2024

MR EREH SRR B
(%)

R-E-_MF+=-A=+—H

12-month
ECLs Lifetime ECLs
TZEAES
FEEB FENELEEES
Simplified
Stage 1 Stage 2 Stage 3 approach Total
F-TE& EER E=BR Blehiz At
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
AT AT AT AT AT
Trade and lease recelvables e E 5 R ERRaT - - - 145,641 145,641
Financial assets included in SEABNZUE - 574 R E f el
prepayments, deposits TENEREE 320,136 - - - 320,136
Restricted cash XRHRE 118,155 - - - 118,155
Cash and cash equivalents BeRELEED 193,151 - - - 193,151
Guarantees given to banks in ST T HER R
connection with facilities granted REAREN S FRTREN
to and drawn by counterparties as 1R — K BER
detalled in note 27(p) - Not yet past
due 950,283 - - - 950,283
1581,725 - - 145641 1727,366

For trade and lease receivables to which the Group applies
the simplified approach for impairment, information is
disclosed in note 20 to the financial statements.

The credit quality of the financial assets included in
prepayments, deposits and other receivables are not past
due and there is no information indicating that the financial
assets had a significant increase in credit risk since initial
recognition.

The credit risk of the Group’s other financial assets, which
comprise amounts due from related parties and other
receivables, and cash and bank balances, arises from default
of the counterparty, with a maximum exposure equal to the
carrying amounts of these instruments.
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FINANCIAL RISK MANAGEMENT 40.
OBJECTIVES AND POLICIES (continued)

In light of the future business expansion of the Group, the
Group ensures that it maintains sufficient cash and credit
lines to meet its liquidity requirements. The Group’s objective
is to maintain a balance between continuity of funding and
flexibility through cash receipts from the issue of shares, as
well as the strict control over its daily operating expenses.
In the opinion of the directors of the Company, proceeds
from a share placement obtained, capital contributed by
shareholders and financing from a shareholder and related
parties by means of cash during the prior year and the
current year to finance certain of the abovementioned
planned development. Accordingly, the Group expects to
have adequate sources of funding to finance the Group’s
operations and manage its liquidity position.

The maturity profile of the Group’s financial liabilities as at
the end of the reporting period, based on the contractual
undiscounted payments, is as follows:

MERBEEHRRBE
(%)

ENAKBERREBIDRE - AEBER
HgR Wi e NEE - oheHR
HESHE - ARENEREERET
Pt PTUCEREYER & DA R BB HE R A A &
RS AR R EORHE MR
BFl o ARBESERR  RLEEFE
RAFEERMEEMEMFRIEA - KR
TER-BERREBE T EBRE TR
EITHRER AR T LtaT SR EEHR
Bg - At AEEBEHHEERHE
SRBARBAREREXEATES
KREBEREESAMN

RIEHR - REREIT RO A RTR
o AEESBAENDHBRAR N
T~

On demand
or within Over
1 year 1-5 years 5 years Total
BERS
—EH0R —EHE BBRE &5t
HK$’000 HK$’000 HK$’000 HK$’000
FET FET FET FET
At 31 December 2025 R-B-FHE
+=HA=+—-H
Trade payables [ B 55008 78,253 5,111 - 83,364
Other payables (excluding financial HibENR (T EE
guarantee contracts) M EREL) 391,825 - - 391,825
Bank and other borrowings RITREAD SR
(excluding lease liabilities) (TEEHEEAR) 1,290,251 1,064,771 945,887 3,300,909
Lease liabilities HEEE 3,018 3,824 - 6,842
Liability component of perpetual KA AR B A
convertible bonds BERD - - 50,531 50,531
Guarantees given to banks in TP FE27 (0) Pt F
connection with facilities granted EFHRETE R
to counterparties as detailed in ITIRIERIER
note 27(o) 995,881 - - 995,881
2,759,228 1,073,706 996,418 4,829,352
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40. FINANCIAL RISK MANAGEMENT 40. HERGEEAERBE

OBJECTIVES AND POLICIES (continued) (#8)
On demand
or within Over
1 year 1-5 years 5 years Total
RER,
—FUA —EhF iR AF &&t
HK$000 HK$'000 HK$'000 HK$'000
FET TET FET TET
At 31 December 2024 R-EBE-_ME
+=HA=+—-H
Trade payables B E 5508 55,253 15,763 - 71,016
Other payables (excluding financial Hip (TR
guarantee contracts) BITSERER) 289,661 - - 289,661
Bank and other borrowings RIT R EAL B
(excluding lease liabilities) (TREHEEER) 985,024 1,222,548 975491 3,183,063
Lease liabilities HeEaE 577 956 - 1,533
Liability component of perpetual KA AR EHH
convertible bonds BEDD - - 59,003 59,003
Guarantees given to banks in AT FE27 (o) Fr i F
connection with facilities granted BRHRER SRR
to counterparties as detailed in TR R
note 27(b) 950,283 - - 950,283
2,280,798 1,239,267 1,034,494 4,554,559

The primary objectives of the Group’ s capital management
are to safeguard the Group’s ability to continue as a going
concern and to maintain healthy capital ratios in order to
support its business and maximise shareholders’ value.

The Group manages its capital structure and makes
adjustments to it in light of changes in economic conditions
and the risk characteristics of the underlying assets. To
maintain or adjust the capital structure, the Group may
adjust the dividend payment to shareholders, return capital
to shareholders or issue new shares. The Group is not
subject to any externally imposed capital requirements. No
changes were made in the objectives, policies or processes
for managing capital during the years ended 31 December
2025 and 2024.
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B A5 ER R X
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FINANCIAL RISK MANAGEMENT 40. MERBEEREEHBRREER
OBJECTIVES AND POLICIES (continued) ($8)
The Group monitors capital using a gearing ratio, which is AREBFEREERRBH RERER o« &
net debt divided by the adjusted capital. The Group’s policy is EREL R IRERFER AR RAZE
to maintain a healthy ratio. Net debt includes bank and other AHE - REENBE S EESBEY
borrowings less cash and cash equivalents. Capital includes LR o BB EAaERTREMES
liability component of perpetual convertible bonds and equity WEHLRIELEEY o BRBIEXKA
attributable to shareholders of the Company. The gearing AR E AN BB S &N T AL S
ratios as at the end of the reporting periods were as follows: 1HREZS - RIBEHIRMEEAGBHL R
T
2025 2024
—E-FE —E O
HK$’000 HK$'000
FHET FET
Bank and other borrowings SRIT R EMBER 2,839,484 2,605,486
Less: Cash and cash equivalents B R RBSEEY (121,218) (193,151)
Net debt BRFHE 2,718,266 2,412,335

Equity attributable to shareholders A BIARFFE(G#ERS

of the Company 2,092,791 2,131,809
Liability component of perpetual KA E S

convertible bonds BEIHD 50,531 47,838
Adjusted capital 4R R A A 2,143,322 2,179,647
Gearing ratio BEEBEEX 126.8% 110.7%
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41.

42.

EVENTS AFTER THE REPORTING
PERIOD

On 5 December 2025, the Company entered into a non-
legally binding letter of intent with various vendors regarding
a possible acquisition by the Group for the entire equity
interest in tREMRAK TEHFEBR AT (the “Acquired
Company” or “Beijing Chunyu Tianxia Software Co., Ltd.”)
which is primarily engaging in digital medical services in the
Mainland China.

On 11 March 2026, following the satisfaction (or waiver) of
the relevant preconditions and the first tranche of payment
of RMB45,934,000 paid in March 2026, the proposed
acquisition of the Acquired Company was completed. Upon
completion of the transaction, the Group immediately holds
approximately 78.3% of the equity interest in the Acquired
Company, which becomes an indirect non-wholly owned
subsidiary of the Company, and the financial results of the
Acquired Company will be consolidated in the financial
statements of the Group for the year ending 31 December
2026. The second tranche of payment is expected to take
place by the end of May 2026. For details, please refer to
announcements of the Company dated 5 December 2025, 2
February 2026 and 11 March 2026.

COMPARATIVE AMOUNTS
Certain comparative amounts have been reclassified to
conform with the current year’s presentation and disclosures.
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NOTES TO FINANCIAL STATEMENTS
B A5 SRR B EE

31 December 2026 —ZE_—HAFE+—-_H=1+—H

STATEMENT OF FINANCIAL POSITION 43. FLTHMERAR
OF THE COMPANY

Information about the statement of financial position of the BRARRRIRNmE AR M EM AR
Company at the end of the reporting period is as follows: BT
2025 2024
—E-RE —ZTPF
HK$’000 HK$'000
FET FET
NON-CURRENT ASSETS FREEE
Property, plant and equipment ME - BB K& 1 6
Interests in subsidiaries B A RIAERS 1,126,258 1,125,213
Due from subsidiaries FEUH B A B 58 180,490 180,490
Total non-current assets JEMENEEHETE 1,306,749 1,305,709
CURRENT ASSETS REEE
Loans to subsidiaries REFHEARINER 456,388 456,388
Due from subsidiaries FE I B A B Rk IE 482,095 319,026
Prepayments, deposits and other TaftRIE « FTe READ
receivables YRR 956 1,897
Cash and cash equivalents HeRReEEY 2,834 18,745
Total current assets MBNEELTE 942,273 796,056
CURRENT LIABILITIES REBEE
Other payables and accruals EmENFHRIEREA 2,493 2,493
Due to a shareholder e — R EFIA 1,447 1,354
Due to a subsidiary R NG R 30,519 29,859
Total current liabilities mMEB AR 34,459 33,706
NET CURRENT ASSETS REBEEFE 907,814 762,350

TOTAL ASSETS LESS CURRENT & EAEBABEE
LIABILITIES 2,214,563 2,068,059
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43.

STATEMENT OF FINANCIAL POSITION 43.

OF THE COMPANY (continued)

F LT MBI R (])

2025 2024
—E-ERF —EoNF
HK$’000 HK$’000
FET FEIT
NON-CURRENT LIABILITIES FREBEE
Due to subsidiaries FERIBH B A R IE 1,176 1,177
Other borrowings HABER 266,919 90,752
Liability component of perpetual KA FHRE S
convertible bonds aEHLD 50,531 47,838
Total non-current liabilities EREEEREE 318,626 139,767
Net assets BEFR 1,895,937 1,928,292
EQUITY =
Share capital &4 3,168,384 3,152,571
Equity component of perpetual KA R HRE A
convertible bonds D 1,156,431 1,172,244
Reserves (note) (M az) (2,428,878) (2,396,523)
Total equity M AETR 1,895,937 1,928,292

Wei Chunxian

e

Director

EF
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Sun Zhongmin

BRR

Director

EF



43. STATEMENT OF FINANCIAL POSITION

44,

NOTES TO FINANCIAL STATEMENTS

B A5 ER R X

31 December 2026 —ZE_—HAFE+—-_H=1+—H

OF THE COMPANY (continued)

Note: A summary of the Company’s reserves is as follows:

43. ERFRMBIRAER (&)

MEt . ARAEEMELT

Share
Capital option Investment  Accumulated
reserve reserve reserve losses Total
BRfE BRERE RERE S| &t
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FET FET FET FET FET
At 1 January 2024 RZE-mE—f-R (625,498) 6,579 ROH)  (1179311)  (1,800241)
Loss for the year AEEER - - - (601,342) (601,342)
Other comprehensive income AEEEM2ENE
for the year:
Change in fair value of equity BATE AR M2 EKESH
investment at fair value through BEERENATEZY
other comprehensive income - - 1,930 - 1,930
Total comprehensive income/(loss) ~ AEE2 A/ (FE)
for the year k] - - 1,930 (601,342) (599,412)
Transfer of investment revaluation LERATEFALGE2E
reserve upon disposal of equity WahER AR BRTE
investment at fair value through BihGE
other comprehensive income - - 81 81) -
Equity-settled share option B AR MR RETH
arrangement (note 32) (Hi#s2) - 3,130 - - 3,130
At 31 December 2024 and RZE-NE+-A=t-HkK
1 January 2025 —Z-hF-HR-H (625,498) 9,709 - (1,780,734) (2,396,523)
Loss for the year and other FEEBBRAEEEM
comprehensive loss for the year 2EBR - - - (32,355) (32,355)
At 31 December 2025 WZE-RFE+-A=1—8H (625,498) 9,709 - (1,813,089) (2,428,878)
APPROVAL OF THE FINANCIAL 44. MR T|AOHLHE
STATEMENTS

These financial statements were approved and authorised
for issue by the board of directors on 31 March 2026.

ZEUBRERN_ZE_RF=A=+—
REEERHEMIRETE -
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PARTICULARS OF PROPERTIES

YE =31

Attributable
interest of the
Location Use Lease term Group
EER
b B AR HEH AEBERER
Completed investment properties
EERIREYE
Juxon House Commercial Long term lease 100%
100 St Pauls Churchyard EES REAEZ
London, EC4M 8BU
the United Kingdom
Portion of Building Commercial Medium term lease 100%
No. 2 of Kingdom Guorui SES FRHAFAAY
No. 1 Ronghua South Road
Beijing Economic Technological
Development Area
Beijing
the PRC
B R
BRI R
ERER K196
Bl o £ TEAE2SRIEMNZ S
2300-2320 Wilshire Blvd. Residential/ Not applicable 100%
Santa Monica Commercial i A
CA 90403 (ECVEEES
the USA
10375 Washington Residential/ Not Applicable 100%
Redevelopment Site Commercial TiE A
10375 Washington Boulevard E=cY g =ES

Culver City, Los Angeles Country
CA 90232
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FIVE YEAR FINANCIAL SUMMARY
LFEMBRE

.

A summary of the results and of the assets, liabilities and total equity 22 [E38 & A (@ BEE &t A O TR ER
A

of the Group for the last five financial years, as extracted from the  RE T EREANES  BE  BE
published annual report and audited financial statements, is set out ~ &5tEYHEL T :

ES

Ed
Ny

Fay

below:
RESULTS E
2025 2024 2023 2022 2021
“ECHE —ToNF T T -F —T-—F
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
FET FHET FHET FHET FET
Revenue g A 327,914 310,017 352,640 352,276 331,335
PROFIT/(LOSS) FOR AEERE (B8)
THE YEAR (110,024)  (919,344)  (129,307)  (320,126) 208,427
Attributable to: FEBR
Shareholders of the Company /NG 3 (109,634)  (918,501) (129,307) (320,126) 207,625
Non-controlling interests R (390) (843) - - 802

(110,024)  (919,344)  (129,307)  (320,126) 208,427
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FIVE YEAR FINANCIAL SUMMARY

HEMBRE

ASSETS, LIABILITIES AND TOTAL EQUITY

HE AfRMERSE

2025 2024 2023 2022 2021

—EBC-RFE —ToNFE —T-o-F —TE--F —TE-—F

HK$'000  HK$'000  HK$000  HK$000  HKE$000

FET FET FET FET FET

Total assets BEBE 5,739,578 5423471 6,412,623 6,240,058 6,894,934

Total liabilities BiEEHE (3,646,476) (3,290,961) (3,310,331) (2,991,429) (3,031,360)

NET ASSETS EEFH 2,093,102 2,132,510 3,102,292 3,248,629 3,863,574
Equity attributable to: FENA TS8R

Shareholders of the Company VNS S 2,092,791 2,131,809 3,102,292 3,248,629 3,863,574

Non-controlling interests i 311 701 - - -

TOTAL EQUITY Emat 2,093,102 2,132,510 3,102,292 3,248,629 3,863,574
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