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WHO WE ARE
AP

Originally founded in 1994, Allied Sustainability and Environmental
Consultants Group Limited (the “Company”) is a sustainability and
environmental consultancy firm headquartered in Hong Kong. The
Company is the first sustainability and environmental consultancy service
provider listed on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), taking a pioneering role in promoting environmental
responsibility and sustainable growth. In 2026, the Company celebrates
its 32nd year of operation, strengthening our commitment in delivering
environmental solutions across Hong Kong, Mainland China, the Middle
East and the Asia Pacific region in pursuit of our vision and mission.

The Company operates across a broad regional footprint and is dedicated
to providing high-caliber environmental and sustainability consultancy
services. This commitment is demonstrated through a diverse and robust
project portfolio spanning Hong Kong, Mainland China, the Middle East
and the Asia Pacific region. Sustainability lies at the very core of our day-
to-day business and working culture. To promote the importance of
sustainability across society, the Company offers professional sustainability
advisory services that bring value to our clients, human capital and the
environment. At the same time, we collaborate with various organizations
to further advocate for sustainable practices and expand our influence
beyond the local market to the Asia Pacific region, the Middle East and
globally.
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REPORTING PERIOD AND SCOPE

This Sustainability Report (the “Report”) presents a comprehensive
overview of the Environmental, Social and Governance (“ESG")
performance, key milestones, and notable developments of the
Company’s major subsidiaries in Hong Kong, Malaysia and Shanghai
(collectively referred to as the “Group” or “AEC") for the reporting period
from 1 April 2025 to 31 March 2026 (the “Year”). The Report excludes
data or disclosures related to other subsidiaries not specified above.
Compared to last year, the reporting scope of this Year has been
expanded to include the indirect wholly-owned subsidiary, AEC ESG
Consultancy Limited (“Shanghai AEC"), established during the Year,
providing a more comprehensive reflection of the Group’s growing
business footprint.

Apart from presenting an overview of AEC's sustainability performance,
the Report underscores the Group's strategic commitment to fostering
business and societal resilience through the implementation of
environmental solutions and proactive stakeholder engagement.

REPORTING FRAMEWORK AND STANDARDS

The Report is prepared in accordance with the Global Reporting Initiative
("GRI") Standards 2021 and the Environmental, Social and Governance
Reporting Code (the “ESG Reporting Code”) outlined in Appendix C2 of
the Rules Governing the Listing of Securities on GEM of the Stock
Exchange (the “GEM Listing Rules”) issued by the Stock Exchange.
Further details on AEC's Corporate Governance are available in the
Annual Report prepared in accordance with Appendix C1 of the GEM
Listing Rules.

Building on the foundation established last year, the Group has continued
to enhance its climate-related disclosures in line with Part D of the ESG
Reporting Code, which is closely aligned with the IFRS S2 Climate-related
Disclosures issued by the International Sustainability Standards Board
("ISSB") under the IFRS Foundation.

This Report also incorporates elements of the Taskforce on Nature-related
Financial Disclosures (“TNFD"), the Ten Principles of the United Nations
Global Compact (“UNGC"), and the United Nations Sustainable
Development Goals (“UNSDGs") to further demonstrate AEC's continued
commitment to transparent and forward-looking sustainability practices.
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ABOUT THIS REPORT
FARARHRE

The Audit Committee and the ESG Committee are entrusted with the — BXZEBE@MESGZECABRRMRBEERARED
responsibility to review and oversee the preparation of the Report, HRTE UEREFAGEM EmEA R E 4 iERE
ensuring its alignment with the GEM Listing Rules and other relevant B EMER AR EBRWHEARNAERS] SFEE
requirements and standards. A content index is attached at the end of the EHEEHRWEIERMANENABERE-

Report as a tool to assist readers in locating disclosures aligned with the

reporting frameworks.

REPORTING PRINCIPLES &R A

The Group adheres to the reporting principles prescribed by both the GRI 75 B 38 BB K AE 28 — GRIZE B & ESG 3 & <7 Rl BT
standards and the ESG Reporting Code to disclose the policies, practices, HRENHRER 2 EREAFENEE BERA
and performance highlights of the Year. In preparing the Report, the BUEH TEREAMENBED NEEETT
Group has undertaken a rigorous due diligence process to ensure THABRENERASER URBRRABFTAEESG
alignment with the core reporting principles outlined in the ESG Reporting WESTRIFTAER RS RA -

Code.

“Materiality” A comprehensive materiality assessment was conducted to ensure that the Report addresses the
most material ESG topics pertaining to our businesses.

[EEM] REBETTEZHNE BRARSREVR M ERMELHAREAZE NHESGHERE

“Quantitative” The Report aims to disclose general disclosures (“GD"), quantitative key performance indicators
("KPI") and targets wherever feasible to illustrate our sustainability impact. Where applicable, the
Report clearly outlines the standards, methodologies, assumptions, data sources, and conversion
factors used. Data from both the Year and the prior year are provided to support year-on-year
comparisons.

[21] ABEGERAITER TRE —RWE([GD ) BCEAREBIEZR(IKPI)FMEZR UER
BPIPERNAIEERTYE - HEEBRA T AMEFAMA T AEANEE - 775 RR-
BEFRRREREY - AREERKRHAFER E—FENEE ERETFEHT -

“Balance” The Report provides a fair and transparent account of our ESG strategies and outcomes, avoiding
any biased disclosures or misleading omissions.

[ ] ABENIELBAM2HHFIAESG T EARMEEKRR @ eERERAKRELER-

“Consistency” Where applicable, any deviations from past reporting practices, including changes to
methodologies or KPIs, are fully explained to ensure comparability and maintain transparency.

[—2t] EHEABEAT EEREEREEHNER (BEFALKPINEE)  RREHSIEL BN

B AREMRATLL1E MR B AR
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CONTACT INFORMATION AND FEEDBACK

For more information about our social and environmental responsibility
and business areas, please refer to AEC's official website at
https://www.asecg.com.

If you have any comments or questions regarding our sustainability
disclosures and performance, please feel free to contact us at
info@aechk.com or (852) 2815 7028.

ABOUT THIS REPORT
FARARHRE
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FOREWORD

QAL D

Al &

Dear valued stakeholders,

On behalf of the board of Directors (the “Board”), | am honored to
present the Report for the financial year ending 31 March 2026. Now in
its 32nd year since founding in 1994, the Group reflects proudly on a
journey that has mirrored Hong Kong's steady shift from prioritizing
environmental protection to setting carbon-neutrality goals and holistic
sustainable development. As a pioneer in advancing environmental
excellence, AEC demonstrates its efforts to accelerate the realization of a
net-zero economy, create healthy and safe communities and strengthen
communication with stakeholders through knowledge sharing.

COMMITMENT TO ADVANCING NET ZERO — BUILDING
A CARBON-NEUTRAL ECONOMY

As the country enters the critical phase of the 15th Five-Year Plan, China
is accelerating the green transformation of its economic and social
development, further advancing the implementation of its “dual carbon”
strategic goals. As an innovation leader in the industry, AEC actively aligns
with national priorities and is deeply integrated into regional and national
green development networks. We have joined the Asia-Pacific Net Zero
Collaborators of the World Green Building Council (WorldGBC) and are a
founding member of the Greater Bay Area Carbon Neutrality Association
(GBACNA), dedicated to providing the professional expertise necessary to
drive the Greater Bay Area towards carbon neutrality.

In terms of business development, AEC maintains a solid local foundation
while actively expanding into Mainland China and international markets,
participating in the development of carbon-neutral roadmaps for clients
across various countries and regions. Leveraging our extensive experience
in sustainability and environmental consultancy, we are steadily advancing
our strategic presence and business expansion in Mainland China. We
have established our subsidiary, Shanghai AEC, to provide consultancy
services in green, healthy and smart buildings, ESG strategies, carbon
neutrality, sustainable industrial parks, green finance, and innovative
technologies for clients in the Yangtze River Delta and across the country.
Furthermore, the Group is actively diversifying into emerging sectors such
as hydrogen power, renewable energy, and sustainable supply chain
consultancy. We assist clients in achieving low-carbon transformation
across all stages, from energy supply and operational management to
supply chain logistics, effectively bridging the gap between strategic goals
and practical implementation with systematic and actionable solutions.
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Regarding internal management, AEC upholds the philosophy of “leading
by example”. We continuously optimize our operating model by
integrating sustainability into every aspect of our business through
intelligent office systems and waste sorting mechanisms. The Group has
officially received certification from the Science Based Targets initiative
("SBTi") and has set a target to achieve net-zero emissions by 2044. This
ensures our development pathway remains aligned with global climate
goals, enabling us to continue leading the industry’s green transformation
and contributing to a more sustainable future.

CREATING A HEALTHY AND SAFE COMMUNITY

A safe and healthy working environment serves as the core pillar of
sustainable development, a domain we have consistently dedicated
ourselves to advance. We harnessed technological innovation to upgrade
our environment, establishing a real-time indoor air quality monitoring
system to ensure indicators such as PM2.5 and formaldehyde always meet
health standards. For air quality management, we employ high-efficiency
filtration equipment and ventilation systems, integrated with intelligent
control technologies, to effectively reduce harmful substance
concentrations. In terms of safety facilities, from fire-fighting equipment
to emergency rescue gear, all are configured and maintained strictly in
accordance with international standards. These solid measures not only
construct a comprehensive health and safety defense for employees but
also demonstrate our commitment and responsibility in creating
sustainable workplace scenarios.

Meanwhile, we continue to prioritize employees’ mental health. We are
committed to improving the quality of internal communication, and
increasing employees’ awareness and understanding of physical and
mental health. By signing the “Mental Health Workplace Charter”
promoted by the Department of Health, the Labour Department, and the
Occupational Safety and Health Council, we strive to foster a corporate
culture of “caring for work-life balance and co-creating a healthy
workplace”.
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FOREWORD

AlS

FOSTERING A SUSTAINABLE FUTURE THROUGH TECH-
DRIVEN KNOWLEDGE SHARING

Sustainable development thrives on innovation and collaboration. As a
leading environmental consultancy firm in Hong Kong, AEC actively
integrates cutting-edge technologies to advance our ESG and
sustainability services. During the Year, we have deepened our Al and
digital partnerships, spanning ESG chatbot development, advanced data
analytics, carbon compliance software, and intelligent building energy
management, to deliver precise, tech-enabled sustainability solutions for
our clients across Hong Kong, the Greater Bay Area, and beyond.

Our commitment to tech-enabled knowledge sharing remains at the heart
of AEC’s service philosophy. On the digital platform front, our one-stop
ESG digital platform, “Sustainature”, launched in 2021, undergoes
continuous enhancement based on client feedback and has incorporated
ESG KPIs from various reporting requirements or frameworks as we
expand across Asia Pacific. Meanwhile, our “ESGVaR" joint venture with
Farseer continues to mature as a go-to Al-powered tool for sustainability
risk analysis and ESG regulatory compliance automation.

In late 2025, we further expanded our green technology partnerships to
deepen our integrated service offering. We commenced collaboration
with NeurakEdge, an Al technology company specializing in intelligent
building systems, to explore Al-powered energy optimization solutions for
commercial real estate clients. We also established a joint venture with
Carbon Next Sdn Bhd, a Malaysian carbon compliance technology
company, to leverage their carbon and ESG management SaaS platform
in creating verification-ready greenhouse gas (“GHG") inventories for our
clients, complementing AEC's existing carbon auditing and ESG advisory
expertise.

Alongside advancing sustainability, AEC actively participated in green
technology events and forums during the Year. Notably, we took part in
“Green Tech Connect”, a joint initiative by the Business Environment
Council (BEC) and Hong Kong Science and Technology Parks Corporation
(HKSTP), engaging with the broader green technology ecosystem and
fostering cross-sector dialogue on emerging sustainable solutions.
Internally, we continued our knowledge exchange program to facilitate
the practical integration of green technology into our ESG team’s day-to-
day workflows, ensuring our team equipped with the latest tools in
sustainable technologies.

SUSTAINABILITY REPORT
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INTEGRATING SUSTAINABLE DEVELOPMENT CONCEPTS
INTO FINANCIAL PRACTICES

Acknowledging the critical role of finance in advancing global
sustainability, AEC actively leads the development of green finance.
Leveraging our forward-looking strategic insights and customized
solutions, we empower clients to identify and invest in green projects and
assets, enabling them effectively to achieve their sustainable development
goals. By directing capital toward environmentally responsible projects,
we collaborate with our clients to build a more resilient and sustainable
future.

Looking ahead, the Group will amplify tech-enabled innovation to
accelerate the net-zero transition. On behalf of the Board and
management, | wish to express my sincere gratitude to our dedicated
team, partners, and clients for their steadfast support. AEC reaffirms our
commitment to excellence and positive change, pioneering the synergy of
technology and sustainability to build a resilient, tech-empowered future.

Kwok May Han Grace
Chairman and Executive Director

18 June 2026
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2025/26 SUSTAINABILITY HIGHLIGHT
Z“E-R /| ZARUFERESE

During the Year, we received various achievements and recognitions for ANEE BMEERONREVFERR RET
our continuous commitment in promoting sustainability. We will continue ZIERPIRAT B EES NERAIFEER
to put effort into building a sustainable future. BRI o

Number of sustainability
awards and recognitions
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charter/memberships
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Number of sustainability-related ; @
70
N\\¥%

Number of sustainability projects
completed for our clients

REMEFEANARHEREEE 28E

a2
N

Estimated GHG emissions

2 reduction of completed
1 9 sustainability projects for our

S

clients (tCO,e)
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N (SR ER)

€

Number of community educational
activities (e.g. talks for promoting

ESG, green finance) ép
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-
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VISION AND MISSION

Established in 1994, AEC's vision is to become a world-class one-stop
environmental and sustainability consultancy service provider, driven by

the following mission:

OUR APPROACH TO SUSTAINABILITY

ARV RIS E R T 8

BMevESMED

MARRKIN —ANEFE BHIRK AR R
MIRBENAHERRBERARBHER XBEANUT
fEam -

Transforming cities with
sustainable building designs

AR B R R EEUT

> Inspiring corporate social
responsibility by adding
sustainability values into
business frameworks
KA REERER
BREBIERAETT
hETEEE

Educating the communities

through capacity building and
awareness enhancement programs
on sustainability issues

FEiBee WIRA A E IR 5T B2
HREATRFEE REENRE

Providing advanced
mitigation solutions to
minimize environmental

QQ g 00 impacts
Q@c RESEMER TR S
o N BRERXERERE

()

a
[—)
a

Shaping a green future for the
continuity of the greater good
RIS A% R PR A RE 4B 25 4t R
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OUR APPROACH TO SUSTAINABILITY

KA IR AR RS &

CORE VALUE RPNz EES

ERAFEERMRIFER BN LHE HARRKR
REMANET TP BEBHANTEREHRT —F
ARERRNER ERMNAFEERERT

B TEREL - B3 RENSENARLX

As a pioneering force in the sustainability and environmental consultancy
sector, AEC provides a sustainable path forward for our employees,
clients, business partners, and the community. Under our sustainability
framework, our work is directed by four key pillars — Wellness,

Awareness, Environment and Collaboration.

A -

Application F& 8 J
Our effort to engage well-being
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Application F& F
Our effort to deliver
sustainability solutions
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Wellness

K

Environment
BiE
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Application & F
Our effort to promote
sustainability awareness
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Awareness
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Collaboration
N Application F&
Our effort to engage

stakeholders for value creation
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| ETS

Xk

Environment
R

OUR APPROACH TO SUSTAINABILITY

I AP By ] ;

Application
FER

We contribute to building sustainable cities and economies through the following

solutions:

BABBATHATRARRATHFERTMLEELTR:

Provide environmental impact assessments services that reduce the adverse
environmental impact of urban development, e.g. ecological impact studies,
drainage impact assessments
RERBZETERE OIMERTERE JOKF BT WHDHTERY
RENIFZE

Actively promote green building certifications that drive green operations, e.g.
circular economy practices, use of renewable energy and provision of green
communal spaces
EREDGEEERE UMedHReLE INRRECEEE ERABLLR
PAR AR 4% 8 1 22 ]

Provide ESG consultancy services to accelerate our corporate clients' decarbonization
pathways and strengthen their climate resilience
REESCHARBAEDBMNEEEPIERMBRE - LR ERIREZ B
h

Pioneer new business pathways in hydrogen and renewables to lead the global
transition to net zero

FASRET BERREBHRE 5|2 RFTER

Offer a one-stop integrated solution for sustainable supply chains and green
technology to help clients transform their commitments into measurable outcomes
B - ARHEREENGERNBABRTR TP EARBLAR

SEE

SHENEYE

Mapped UNSDGs
HENBSETHEZRAR

AFFORDABLE AND 11 SUSTAINABLE CITIES
CLEAN ENERGY AND COMMUNITIES

N

‘I CLIMATE ‘I LIFE
ACTION BELOW WATER

19 ol
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OUR APPROACH TO SUSTAINABILITY

HARY RSB R T &

| ET

Xk

Wellness

Bt

Application
FER

We directly contribute to the well-being of the society through our services in the

following areas:

BMBBATREEAEE L SRBULIEL TR

Provide environmental impact assessments services that monitor and mitigate
negative health and safety impacts, e.g. land contamination, air, water and noise
pollution
RERFZETERS BAAEHRERENZ2NEATE flntiss.
ERKMBESH
Promote sustainability-related building certifications that focus on the health and
wellness of building occupants, e.g. WELL certifications
HERE B AT FRE 1 AR R ) R SRR - (IANWELL 3R 3E X BRI R AR RAIEAL
Provide acoustics, audio-visual and lighting design consultancy services that bolster
occupants” well-being through the provision of pleasant acoustic and lighting
environments
RUBZE RENRARAFARS BRREEANEENRARZRES
& F & e Eit
We embrace people-centric principles and enhance our employees’ wellness in the
workplace through the following ways:
RMETUARRORE UABUTAAREREIERAEHRE:
0 Provide healthcare coverage to all full-time employees

RAEZHE TREBRRERY
o Maintain a safe, hygienic and comfortable workplace

H#R—ERE HEMTENITIESH
o Uphold non-discriminatory policies and gender equality principles

B IFRE BRI T ERA
o Offer counseling services

R GRS
o Offer parental leave to our staff

AEMME TRHGER

Mapped UNSDGs
HENBSRETHERRAR

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

W g

CLEAN WATER DECENT WORK AND
AND SANITATION ECONOMIC GROWTH

o

1 REDUCED
INEQUALITIES

A

(=)

v
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Awareness

X

OUR APPROACH TO SUSTAINABILITY

I AP By ] ;

Application
FER

We promote sustainability awareness among our clients, employees and the community

through the following ways:

BMBRUTARNER, EIMMMEREEHEREER:

e Assist our clients in adopting sustainable practices and transparent ESG disclosures
BERMNEFRAAHETR WETEANESCHRE

e Carry out a sustainable management of resources at our office in the consumption
of electricity, water, and paper, etc.
REGRPPRAEREREN KNEREERETUZESTE

e Nurture youths and the next generation with sustainability-related skills and
knowledge through participation in seminars and talks
BRSPS EE BEFFN T —REHEERABN RN E

SHENEYE

Mapped UNSDGs
HENBSRETHERRAR

QUALITY 12 RESPONSIBLE
EDUCATION CONSUMPTION
AND PRODUCTION

Collaboration

afE

We recognize the importance of partnerships and strive to achieve synergy among
stakeholders through the following approaches:
RPARBINBHBENERL X BNBBUATHERERNE ZHOHEER
e Demonstrate superior corporate governance practices
WEFNEXERERIERE
e Strengthen the capabilities of diverse sectors through participation in various
associations
BE2NTRNBE RITTRTEMNE
e Launch multi-stakeholder partnerships that advance industry innovation

BENRHNERLAFRE MREEXAF

9 INDUSTRY, INNOVATION 16 PEACE, JUSTICE
AND INFRASTRUCTURE LR

INSTITUTIONS

1 PARTNERSHIPS
FOR THE GOALS

&
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SUSTAINABILITY GOVERNANCE

Good governance facilitates sustainability, creates sustainable values and
drives the Group to practice its values. The Group has established an ESG
Committee in 2016 comprising executive and independent non-executive
directors. The ESG Committee, chaired by an executive director, oversees
all ESG-related topics and reports periodically to all Board members.

AEC’s Sustainability Working Group (the "SWG"), under the ESG
Committee, includes representatives from each team and department.
The SWG comprises diverse talents from a broad spectrum, allowing the
Group to capture opinions through a bottom-up approach. The SWG
plays a crucial role in customizing and analyzing ESG-related policies and
procedures to raise sustainability awareness across the organization.
Besides, the SWG collaborates closely with relevant departments to
ensure the accurate collection, analysis, and presentation of ESG data
necessary for crafting the Report. Beyond its internal functions, the SWG
is also responsible for advancing corporate social responsibility through
commitments and targets.

This collaborative spirit extends beyond the SWG, as the Audit
Committee, Risk Management Committee, ESG Committee, and the
SWG work together to identify and assess potential ESG risks and
opportunities in daily operations to strategize and implement AEC's
sustainability vision and objective. Additionally, both the Audit Committee
and the ESG Committee are responsible for reviewing and overseeing the
Report in compliance with the GEM Listing Rules and other applicable
requirements and standards.

AEC has established the Responsible Investment Committee in February
2022 to promote sustainable procurement practices. The committee
integrates ESG factors, sustainability, climate resilience, biodiversity, and
carbon neutrality into investment planning to ensure that responsible
investment principles are embedded throughout the entire decision-
making process.

SUSTAINABILITY REPORT
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OUR APPROACH TO SUSTAINABILITY
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SUSTAINABILITY GOVERNANCE STRUCTURE AHEBERERE

Board of Directors

Exg

Responsible Investment Audit Committee
Committee S S
! BEREZES
EARAZES -

ESG Committee Risk Management Committee

NP

ESGEZES EREEEZES

Sustainability Working Group
AIEERRIENE

AEC incorporates the concept of sustainability into the Group’s principles, STARIRRGE A FERRENMSRAKRERNRE] -
operational strategies and operations. The ESG Committee implements BERBEMNELCEP - SCEEETRRNMAES

sustainability policies on both environmental and social aspects. HEEMUSEERERE -
Environmental Policies Social Policies
BRIRBUR HEBEE
Implement Environmental Management Systems (“EMS”) in Operate Quality Management Systems (“QMS") in accordance
accordance with ISO 14001:2015 with I1SO 9001:2015
RAZISO 14001:2015F IR T EIR R FE([EMS |) IR4Z1SO 9001:201581 1T an H EIR R AE([QMS |)
Optimize energy, water and other resources as efficiently as Fulfill commitment as a Caring Company that cares about the
possible employees, the community and the environment
RARERBULELEER KA E h B R BT AAREEIHET  HENRIBAAGE
Reduce environmental impacts on business and maintain Promote sustainable procurement of products and services
efficient and effective operation 18 #E BE oo A0 AR 75 0 AT R B ER PR

BMOEBHRENFE IRESUERNEL
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OUR APPROACH TO SUSTAINABILITY
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BRI

CORPORATE GOVERNANCE

Anti-corruption

RES BERE

MATERIAL TOPICS

Adhering to strict business ethics and integrity, AEC is dedicated to strong
corporate governance to ensure fair and transparent operations. As
stipulated in our Staff Handbook, employees must avoid and declare any
potential conflicts of interest and benefits, for instance, gifts received
while accomplishing their tasks. More details are disclosed in the
Corporate Governance Report of our 2025/26 Annual Report.

To maintain a high standard of corporate governance, the Group is
committed to enhancing anti-corruption awareness among its staff and
provides anti-corruption training to staff and directors. Relevant personnel
are required to understand the requirements of anti-corruption and
integrity, and bribery in any form is strictly prohibited. During the Year,
the Group has provided anti-corruption training to our staff, including
directors.

Should there be any incidents of misbehavior and malpractice, employees
are required to report to the administrative/human resources department
through the reporting box — an anonymous whistleblowing mechanism.
Upon receipt of any such report, an investigation shall be initiated by the
legal department as soon as possible. During the Year, AEC was not
convicted of any non-compliance with anti-corruption-related rules and
regulations.

Moreover, we have long been committed to building a diverse and
inclusive Board. In line with our ongoing efforts in this area and the latest
requirements on gender diversity in Stock Exchange’s Corporate
Governance Code, we have achieved over 60% of women's
representation on the Board during the Year.

SUSTAINABILITY REPORT
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Business ethics and integrity
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BIRMHRESEI
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OUR APPROACH TO SUSTAINABILITY
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STAKEHOLDER ENGAGEMENT BEnEsH

Stakeholder engagement is embedded throughout our business BOENSEEFRMOEFLEEERE  AREE
operations and value chain. Their feedback serves as the core driving EEPAFETZENZOB N -RMER KB AE
force of our sustainable development. We treasure all opinions from both MINGIFMENFTBEER SLEREHN3IEEH
internal and external stakeholders, as these insights help guide our PIEY R - 21t ﬁﬁE%iTﬂE’]ﬁ Fa A
decision-making. To this end, we have set up different communication BRFEEBOHERTETHE

platforms to ensure continuous and close connection with our

stakeholders.

COMMUNICATION PLATFORMS
BT A

® Board meetings
EExgea

e Seminars and/or webinars
Wt g, B L

® Media interviews

|ttee meeti ngs
3

oo

m
%EE?E

e Com
ZB®

AReB 5RD Board of Directors
. Industry forums g5e
S Public, - Board
* Company website Industry Committees
N )48 Associations, (e.g. ESG Committe
e Community events '\t;iovzrnments a"dl and Remuneration
i @ E B O mental A Committee)
Ny ) Organizations (“NGOs") REBEEE (Him
* Social media platforms AE TGS ESGZ= B &
WMt Ta BUR I 3EBURF FHMESS)
A%
Stakeholders
Suppliers and 1:\1 {ﬁ % Investors
Contractors REE
* Site audits HEREREH e Shareholders’ meetings
BRIBEZ BREXE
Customers Employees
EF 8T '
* Site visit and/or audits ® Sharing sessions e Staff newsletters
5 E RN EZ NEE 8 Tiaa
® Project meetings * Company events ® Team gatherings
BHE® NAEE) ExEE
* Day-to-day communication e Performance appraisals
HEBS R Z
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MATERIALITY ASSESSMENT

To identify, assess, and prioritize the most critical ESG issues, AEC
conducted a sustainability survey with internal stakeholders in the Year.
Based on the survey results and feedback, AEC can review its performance
and impacts across various sustainability dimensions, ensuring dynamic
alignment between ESG strategies and business objectives, and driving
the transformation of sustainability from concepts to measurable
performance.

The following materiality matrix was generated to rank our material ESG
issues. The Board, the ESG Committee and the SWG have confirmed its
relevance for the Year and is continuously working to incorporate into
AEC's sustainability roadmap and daily operations. The results of
materiality assessment are also the focus areas of the Report.

EEMFTME

BT R FHEMELZEEREZNESGHE M
ABRRANFEEATHNELT T AIRHBEERA
HRE-REBERTNRE HARRIUNBEEE
FEFHEETENRBRMTE  HRESG K &
BEEENBDEHR #HAKEZREESNE
MEVEAL

BPEAUATERHEM R R MNEZESG B
ETHE -EFE ESGEEEMSWGEHREE
RNEFHMABIE I TEHEHBERATTARRREN
AHEEREFENASEL -EEMTHERD
AARENEHBRREH-TER

HEENEEM (M)

25)

Importance to Stakeholders (External)

:

/ Materiality Matrix
EEMEME
High
=

8@

cooo09
o
Q 90©

~

©o
®
@ o

@@

\ﬁ

Low Importance to Stakeholders (Internal) H

HEENEEYE (RE)

&
=3

it
-
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Environment Social
RIR HE
1. Sustainability awareness 7. Talent attraction
promotion AT B8
EEMHERERR 8. Equal opportunities and non-
2. Resources optimization discrimination
=ZRER FEREREER
3. Climate change adaptation and 9. Team communication and building
mitigation ERCEBEER
B OB & RIRE(L 10. Employee professional training
4. Green office culture 8 TEEEI
HeERAENIE 11. Employee well-being and safety
5. Office waste management ETIFEUERZSE
BEEYER 12. Employee satisfaction
6. Eco-friendly procurement ETREE
RIREEHE 13. Workplace diversity
TESMR%Z Tt
14. Labor standards (e.g. preventing illegal
labor)
B TR (B IE3B%5T)
15. Workplace environment (e.g. office
comfort level)
THESHRRE (NP RAEHFEE)
16. Community investment and
involvement
HERER2E
Note: Bt
1. Material ESG issues have been highlighted in bold. 1.

Economic and Business

RBENRE

17.

18.

19.

20.

21.

22,

23.

24.

25.

26.

Financial performance

BTGB

ESG governance (e.g. Board's involvement
in ESG issues)

ESGER (MNEBFEEHESGHEBEMNSHE)
Business ethics and integrity
BREREHE

Anti-corruption

R&S

Client satisfaction and feedback
BEFREENRE

Service quality

BRBER

Supplier/Subcontractor quality

HER,/ PEHER
Supplier/Subcontractor management
HER, D emEe

Handling mechanism for complaints and
inquiries

SRR

Information privacy and protection
=R ERE

BEESGH AR PR -
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BERITE

CLIMATE- AND NATURE-RELATED FINANCIAL
DISCLOSURES

In 2021, four organizations — the UN Development Programme
("UNDP"), the UN Environment Programme Finance Initiative (“UNEP FI"),
the World Wildlife Fund (“WWF"), and the non-profit Global Canopy —
jointly launched the Taskforce on Nature-related Financial Disclosures
(TNFD). This initiative responds to the financial sector’'s growing
recognition of nature-related risks and opportunities as material factors in
investment decision-making. As a global market-driven effort, TNFD
convenes financial institutions, corporations, and data providers to
develop a comprehensive risk management and disclosure framework.
This framework enables organizations to systematically identify, assess,
and report on their nature-related dependencies, impacts, risks, and
opportunities.

By establishing standardized metrics and guidance, TNFD aims to redirect
global financial flows from nature-negative activities towards nature-
positive outcomes — a strategic alignment with Target 15 of the UN's
Kunming-Montreal Global Biodiversity Framework (“GBF"”), which
mandates nature-related disclosures by large businesses before 2030.
Building on the successful model of the Task Force on Climate-related
Financial Disclosures (TCFD), the TNFD framework specifically addresses
the unique challenges of natural capital valuation and assessment.

AEC actively participates in and contributes to the drafting and
optimization of TNFD-related documents. We provide constructive
feedback on the TNFD Recommendations and Additional Guidance
publications, focusing on improving guidelines, the application of TNFD
core global disclosure metrics, and the practicality of sector metrics. This
Year, AEC continued to deepen the integration of the TNFD framework
into its ESG report. Building upon last year's foundation, the Group
further enhanced and strengthened this integration, showcasing its
ongoing industry foresight in practice and planning. Looking forward,
AEC is committed to offering professional TNFD consulting services to a
diverse range of industry clients, promoting collaborative action in natural
capital management.

SUSTAINABILITY REPORT
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OUR APPROACH TO SUSTAINABILITY

Recognizing the risks and opportunities associated with climate change
and nature-related in our business operations, AEC is committed to
demonstrating to our stakeholders our approach to managing climate
and nature-related risks and opportunities in alignment with the ISSB
Disclosure Standards and the UK Transition Plan Taskforce (“TPT")
Guidance. We disclose our approach to the management of climate and
nature-related risks and opportunities through four core elements:
governance, strategy, risk management, and metrics and targets.

B AT F AR S

MARKREBINRMEBLEPERRENCNT
AREENRRAEE BT RBEFANFOERTR
PIFEE RARM B AR RER M BN ERTTE B
7 B21SSB 4% B 2 B 70 52 B 1) 88 AU 5t ) T VR 48 (TPT)
ERRF-B-RMABBEL REE BREEMN
KIEFEM B RE M EZ O TR RFERMNRER
MEREERRMEENERT -

METRICS AND TARGETS

EEMBER

RISK
MANAGEMENT
ERERE

STRATEGY
L

Governance

AEC's governance on climate- and nature-related risks and opportunities
is part of the sustainability governance. The Board holds ultimate
responsibility for overseeing climate- and nature-related risk management,
which provides guidance on the overall direction of the management and
making final decisions. The ESG Committee and the SWG meet regularly
and report to the Board on climate-related risk information. The Audit
Committee, the Risk Management Committee, the ESG Committee and
the SWG collaborate with each other to analyze and manage potential
climate- and nature-related risks and opportunities. The following
provides a detailed introduction to the climate- and nature-related
management responsibilities of each sustainable development governance
function.

THARBRRERBANAAEBERARMEBHELL
AFERREAN PO -EFTHEEEREM
BAMBRRERE AEEBNALBHMEHIESE
WEITRRIREK - ESGEEGMSWG EHRITEEH
TRAZEBFERERBNEABERBRES B E
Eg RAMEELZES ESGEREENMSWGHES
Y& DITAEIRBERRIEM A AR B AEE -
LTHEANBEEFERRE S ABENIERN
BAMEBNEIRBE -
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Sustainability Governance

Climate Management Related Duties

ARHEARREER

Board
gFe

RREEHBRE

Oversee climate- and nature-related issues and set overall climate- and nature-related
goals
EEREMBAREREY R EERIENE ARBNAE BT

ESG Committee
ESGZE®

Formulate assessment policies and procedures for climate- and nature-related risks and
opportunities, defining evaluation frequency and update mechanisms to provide an
informational and guidance framework for addressing sustainability issues and developing
implementation measures

) 52 SR Mk B2 B A AR R B B i B B0 BT 1 BOSR B R AR - PR RERT AR SRR R AT AR - R E]
FEEZEORARAL B ARSI TR EMEEGER

SWG
AR AR TN

Provide a wide range of perspectives, including reporting implementation difficulties and
collecting opinions from different stakeholders

RETAFOERY BRBREERRANMRETRFTHENEL

Risk Management Committee
RRERLEEE®

Advise on matters that may have an impact on the risk management and practices
related to climate-related financial risks
BT ERRGEECRAREBNERERNERNFRREHES

Audit Committee

Oversee the risk management framework to identify and deal with financial, operational,

EZZEE legal, regulatory, technology, business and strategic risks faced by the Group
EERREEER UHEMNNEERNEEEDERNIME B 52 BT Bl %%
N ELRE A
Climate-related Strategy and Risk Management RiREBEREREARER

With regard to climate-related risks, the Group has engaged management Bt RIZEHBRER T RBRE BB EEE RINBE
and external stakeholders to identify climate risks and opportunities MEHRREASEEERENRIERRR MK
related to our assets, and has conducted climate scenario analysis to WEBRIERBE=DN #E— T HRBEREBER
further assess the climate resilience of our strategies and business models. B SR AR )1 -
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AR NG
SR, {5 2 Bz

Physical Risks

BEER

ARV RIS E S R T 8

V| DESCRIPTION
it

Increased intensity and frequency of extreme weather
and long-term shifts in climate patterns

AR 3 2K SR ) 3R AN SR 2RI 0 e = B SR AR AR A RO B

Transition Risks

B B

Shift to a low-carbon economy, which may involve policy,
legal, technological and market changes in response to
climate change mitigation and adaptation requirements

0
v

Climate-related Physical Risks

We conducted a climate risk assessment to evaluate our office’s medium-
term (2030-2040) exposure to key physical climate hazards, including
floods, sea-level rise, typhoons, heat stress, water stress, and wildfires.
This modeling enabled us to identify material risks, quantify potential
impacts, and prioritize adaptation measures. The assessment concluded
that floods, heat stress, water stress, and wildfires present negligible-to-
low risk. Sea-level rise represents a low-to-medium risk, while typhoons
are assessed as high risk. Typhoons stand out as the primary concern,
posing both direct threats (structural damage to our buildings) and
indirect threats (disruption to transportation, energy, and communications
infrastructure). In response to these physical climate risks, we have
formulated comprehensive operational contingency arrangements in case
of extreme weather conditions.

V| CLIMATE HAZARD
RIRKE
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Climate-related Transition Risks R ARG EAAE R PR

In active response to the global low-carbon transition, AEC has officially ~—~ AEBLE2REMRER THARRKEZEX S H
joined the SBTi and responded to the "Business Ambition for 1.5°C" SBTi- W2 FE [P EMHE OB N1.5°CRIB BRI 1TE -
campaign. Under transition scenarios of 1.5°C and well below 2°C, global FE1.5°C B B2 C B RIER T - FEHIRE £+ &
climate regulations and policies are expected to become increasingly NEIREIRERBEBER K RBERS BT ES
stringent in the short to medium term. Governments and investors are REERAFERE BEPHEBRRBEOE KT
placing a high priority on sustainable investment, and customer demand B H B2 o [ FE S 1 5 A 75 2R A R B B A A - B AP
for low-carbon services will continue to grow. In response to the risks and 14 R AL ¥91.5°C R R 5 B F T HE A R GE - T
opportunities brought about by the climate transition, we will deepen our —HR DB B IREER R B EEEE

commitment to the 1.5°C warming limit and net-zero emissions. While N AEBRITSHEFEAEBRSHANK

further reducing our own carbon emissions, we will leverage our
professional expertise and influence to take concrete actions, working
hand-in-hand with all sectors toward a zero-carbon future.

/ CLIMATE RISK SCENARIOS & & B 15 =

A3 A0 B BER A 7 B AR B

SR BERE CO2 emissions

0/—\/\/0

Our Low-Carbon Economy Roadmap

2020 2025 2030 2035 2040 2045

—— Business as usual — Y FRE —— WB2C scenario 2{ER2°C ES
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OUR APPROACH TO SUSTAINABILITY

Climate-related Opportunities

Driven by the accelerating low-carbon transition promoted by global,
regional, and local policies, the Group anticipates that the market for
green buildings and ESG-related services will continue to expand. For
example, China’s 15th Five-Year Plan is comprehensively accelerating the
green transformation of the economy and society while further
implementing the “Dual Carbon” strategic goals. At the local level, the
Hong Kong Government has released the Hong Kong’s Climate Action
Plan 2050, which covers key areas such as net-zero electricity generation,
energy-saving green buildings, green transport, and city-wide waste
reduction. In addition, as climate change risks in the real estate and other
industries continue to increase, market preferences are gradually shifting
towards more sustainable building solutions and more robust ESG
strategy formulation. These policy and market drivers present significant
climate transition opportunities for AEC.

To capitalize on these opportunities, the Group is expanding its consulting
services in the green finance sector, channeling more capital into climate-
related projects. The Group is also actively developing emerging
businesses, including hydrogen power, renewable energy, and sustainable
supply chain management consultancy services. We aim to provide clients
with comprehensive low-carbon transition solutions spanning from the
energy supply side to the entire supply chain, helping them effectively
bridge their carbon reduction targets with practical implementation.
Furthermore, climate-related opportunities include enhancing resource
efficiency. For instance, improving energy efficiency can effectively reduce
operating costs. The Group plans to purchase renewable energy
certificates (RECs) to increase the proportion of low-carbon energy used,
thereby mitigating the risk of future fossil fuel price volatility.

ARV RIS E R T 8

RIRIEAHE

REW - RN A B E RS ERER RS
B AEERFERZENESGHEBRBH TSR
AR PE[+FH A RS IEZEN
REEHENGEEL REE [Eix] Bl A
FMEAMER  EEBRFE &M (FERIKT
BER2050) RMEFTEHE HREgE KEER
RERBESETIZHE U BEEMEME A
TEHRIRBCE R A 2518 00 T35 R 4 75 & 3 18
AR E A BRI E T RAR B R ESG REE
EoELBRRMMSRHHTARRTRKEZNR
RBEEE -

AIEELEE - ARE IEEE KR E D BE N HE
ARY BAEELZESANEMRIERMERRER -
SEBEEHTRMEXY BEEE UBERERR
ARERERERAARY EEREPITELRE
RimEHEERN 2 F L EREN TR - HEHEE
MATE R B IR RERAIT LN RIREREK S
NEREREAEREE  fIRSERERARENHF
WPRR L EAR - AR B BIRBA BERRES

3 NAECHR BE TR B 158 P L 1) > 0 R E R 2R B A 4R
FHE &R B P s 2R B LR
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OUR APPROACH TO SUSTAINABILITY

HARY RSB R T &

28

CLIMATE TRANSITION OPPORTUNITIES AND SOLUTION BY AEC

TARRBREENEBMERS R

Carbon emission management and carbon pricing policies
are becoming more stringent
B Bk LB B AR E (B BUR B B RS

Carbon emission restrictions are more common, and multiple
energy efficiency standards are being developed and released
itk HE ARBR I 5B A0 Er i - % TR A AR 4 1E 1 | TE AN B4
Market demand for sustainably certified properties has
shown significant growth in a highly competitive
environment

EHRFHUNTBRET THEABARERITEN

The infrastructure sector needs to accelerate its
transformation and upgrading towards renewable energy,
intelligence, and environmental protection
ERRimpHBrIFEZMRAAIBERR L NRFRE
R R

ESG information disclosure is increasingly receiving attention

from stakeholders such as regulators, investors, users, peers,

and supply chains

ESGEARBHABXTIEEHE REE AP -RITM

e 5 F 25 AR R & M RE T

Environmental policies and technologies are increasingly

updated

BREBRRMER B REHN

o Lack of lifecycle assessment (LCA) capabilities hinders
low-carbon product development
R Z A o B HART 14 (LCA) B 7 PR B# K A 72 a7 3%

o Industrial parks face mounting pressure to achieve net-
zero transformation
ITXEERERFTERNES B RINE

Market places greater emphasis on acoustic, audio-visual,

and lighting management issues in buildings

TSR MERZEYNRE  RIBMREAEIERME

The increasingly severe financial risks brought about by price

fluctuations in the carbon emissions trading market

BREE R 55 ER KB SR A SEENMBRR

Green loans, green bonds, and other green financial products

are becoming increasingly diversified

HEEN ZEEFNHMGESRERE MZ KL

Rapid iteration of intelligent and environmentally friendly

technological means

BERREMFRREEE
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Carbon Emission Trading & Carbon Audit Solution

R HE AR 5 B BRFE AR R R T 28

Hydrogen Power, Renewable Energy, and Sustainable
Supply Chain Consultancy

REE AT AR R AT FEHERZR

Climate Risk Management

M e i 7R

Green & Wellness Building Certification

RERFEERE

Sustainable Infrastructure
Al EER R

ESG Reporting & Advisory (including Sustainable
Procurement Framework Design)
ESGHREMH M (B HEERRBABR)

Environmental Consultancy & Sustainable Design
R R TR A

o Lifecycle Assessment (LCA)
A A BARTh (LCA)

o Net Zero Industrial Park Planning

FETXERERE

Acoustics, Audio-visual, Lighting, & Theatre Planning
RETEE R MPEMNES KRG

Carbon Emission Trading & Carbon Audit
R R 5 B AR FE A%

Green Finance

e

Smart Cities & Green Tech Solutions
BEPMEHGFERFEBRAERE



OUR APPROACH TO SUSTAINABILITY

Climate-related Risk Management

The Finance Department is responsible for the management and
assessment of the Group’s financial risks. Based on this financial data, the
SWG further analyzes to identify climate-related risks and opportunities

and reports to the ESG Committee and the Board.

Climate-related Risks and Opportunities

RIREEER KIS

I AP By ] ;

SHENEYE

SRR 15 BA 1 B B R

Potential Impact

BEXE

M%%ﬁﬁﬁ%ﬁ%%ﬂmmﬁﬁﬁﬁﬁ'%ﬁﬁ
LB 7S BB SWG #E —
@mﬂ&ﬂ%ﬁ‘IEﬁseéﬂaﬂ§$ﬁo

2 M7 LR A 28t 1) E2 5,11 AR

Our Climate Strategy
E PR IR KB

Physical Risks
EBER

Increase of frequency and
severity of extreme
weather

1R KSR A SRR M B E 72
A

Increased operation cost
from increased health and
safety insurance premiums
EEMZ2RREE NG
BUB AL N

Increase physical impact on
existing building and
infrastructures
ISR AR EMERR
EHERTE

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans
REGRICBER - AR PIME B T TIESM
ZE BERBEELGE

Expand our sustainability consultancy to tackle the
impact from physical climate risks on buildings
and organizations. For example, our consultancy
services assist clients in addressing climate-resilient
design. Sponge-city design ensures buildings are
flood-resilient, while microclimate studies ensure
the thermal comfort of outdoor areas to bolster
heat stress resilience

BREMOAISELR UEHEBRERER
HEREMMRATNZE - fIm - RO ERARS
AEBEFBRARIRERIERAMRE BRI
MR HEREEY BB HULEE S TR
TEHELR = MR I8 B0 ZVET 1 DAL S8 20 ) IR TR

Hb

Sea level rise

BEE LT

More vulnerable to storm
surges and coastal flooding,
as our office is located near
the harbor
MRNGEIGINRAE
A5 B RSB R
KRB

Adopt enhanced policies to ensure a safe
workplace for all our employees, including
business continuity plans
REGRICBER - ARERFIME B LN TIESM
Zr BREEBEELTE
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OUR APPROACH TO SUSTAINABILITY

=AM By AT #5

Climate-related Risks and Opportunities

BERITE

Potential Impact

Our Climate Strategy

RREHERRNEE

Transition Risks

B R

Policy and legal risks

BERAMA R E R

2025 — Stock Exchange's
ISSB-aligned climate-
related disclosure
requirements

T hEFBRAEISSE
BRE-BHRFEEAEE
Z3k

BERE

Increased human and
financial resources
expenditures in sustainability
management
ARFEREETEMNAND
FIBT 1 2 H 480

AT B9 SRR 5K B

Enhance our waste management and reduce
diversion from landfill in our environmental policy
ERMOBRFBR P MR B EYE B IR
LEEBEMIEER

Expand our sustainable building and ESG
consultancy, helping clients better manage the
impacts of climate change on their buildings,
infrastructure, and operations, while improving
the quality of their climate-related disclosures
BRAMOAISEZERESGHA Tﬁ%ﬁﬂ%}if
HRIRZCHREEY EWRERASN Y
WiIRARGEERENEER

Technology risk

Transition to low emissions

Keep abreast of the latest sustainable

B Rk technology technological applications and innovative
BN Es TR construction methods such as Air Improvement

Photovoltaic (AIPV), Modular Integrated
Construction (MiC) and introduce to our clients
when deemed an effective solution
TR T R ECHT BV AT R R T FE R %DEU%&E@I?‘?
% BlinZE RIF(E KIS RE (AIPV) » AR & B RR 5L
SE(MIC) » H‘EZ%WHE’\J%}E%EL\E&E’J%@?U?%

Market risk Increased market demand Increase opportunities and revenue from green

iRk for climate-resilient and building and ESG business

green building design
miZERIEEEIENGZE
EEERETR TR RIE N

Increased investor demands
for green and low-carbon
financing and investment
BEEHZEERIR/E
EsRan

BINAR B R EFMESG XK A

Diversify into emerging sectors such as hydrogen
power, renewable energy, and sustainable supply
chain consultancy to assist clients in achieving
low-carbon transformation across all stages
RS AIBERRRAFEHEEERNS
MEER BHEFESRGERERER

Attract green investment and provide green
finance consultancy services

Wl ERE  RESESBAARE

Reputation risk
BERR

Increased risk of
greenwashing

R AR LR IE N

Enhance credible third-party certification and
sustainability benchmarking

DGR R {E B0 56 = 77 SR A8 A A R AR 1
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OUR APPROACH TO SUSTAINABILITY

Nature-related Strategy, Risk and Impact Management

We also systematically identify and assess nature-related dependencies,
impacts, risks, and opportunities by following the LEAP methodology
recommended by TNFD — namely, Locate, Evaluate, Assess, and Prepare
— ensuring that nature-related factors are effectively integrated into our
strategy and decision-making framework.

Locate

In this phase, we systematically conducted geospatial mapping of
operational sites to identify priority areas for potential material nature-
related risks and opportunities by analyzing the interaction mechanisms
between our business footprint and natural ecosystems. Leveraging on
the World Wide Fund for Nature (“WWHF") Biodiversity Risk Assessment
Tool, we performed a dedicated spatial analysis of our Hong Kong office
locations to scientifically evaluate their proximity to internationally
recognized Key Biodiversity Areas ("KBAs"”). The assessment results
confirm that these areas fall outside the distribution ranges of primary
ecological zones and terrestrial biomes as defined by WWEF.

Evaluate

We conducted natural dependency and impact assessments for the
consulting service supply chain, analyzing the interaction mechanisms
between each supply chain link and natural ecosystems, and determining
key focus areas and improvement directions. Following TNFD guiding
principles and using ENCORE tool data for analysis, we systematically
identified themes of natural dependency and impact in the process of
knowledge service delivery within the supply chain.

ARV RIS E R T 8

BRAMBXRE ERMEEERE

BT IZIRTINFD 2B M E L 7716 P8 £
(LEAP) 73 )% B AL 38 5l B 5F i B A AR R AV K
FRE - FE - EREEES EREABBRRAE
BRBARPIHRERRER

ZEfz

ERER RMARGHRRZESHE=HER
BBEMRFRE R G RBRIBOREHS B RE
EEAMRERERBNETRE ABRABER
BAEZEWWHEDZEERRFGE TR Y
BERLAREFEREEST MBFAAREER
EYMEHEERSHBEEL - FEERET LR
WARBARWWERERN EEAEREREESEYRE
7 mELE A e

ey

RS EEARGHEEARSARB R E
G BRI EESIREEARERERANR G
il 0 E 22 Bh R X QRIS R U T ) o A TNFD 35
EEA WERAENCORE TAZEET T BFAE
R ap it EREE NSRS BT HBEAN
KRB ET B
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OUR APPROACH TO SUSTAINABILITY
KPR A AR &

‘ NATURAL-RELATED DEPENDENCY ANALYSIS
CLULELE T EEYE

Flood Global climate Rainfall pattern Soil and sediment
mitigation regulation regulation retention
By 1k 37K 2 BRSR A o FE R AR 3 38 & TIRFEDRE
.ﬁa\ lﬁa\ lﬁa\ .ﬂa\
Very low Very low Very low Very low
FEFE FERE FERE FERIE
Water flow Water Storm Local climate
regulation supply mitigation regulation
KT B e #oK JeR\ R 4% i 45 e N e
Very low Very low Very low Very low
FERIE JERR e i FERE

P'| NATURAL-RELATED IMPACT ANALYSIS
BRERTED T

Emissions of non-GHG

Emissions air pollutants Disturban;es
_ ofGHa SFRE TR (e nois, ight)
BE R BB s E L) T (Hlangs - R)
Very low Very low low
EEE EEE i
Generation and release Volume of Area of
of solid waste water use land use
(] % 55 47 B2 HE 7R K TH A
™~ a ™~ PN
low low Medium
i &® #
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OUR APPROACH TO SUSTAINABILITY

I AP By ] ;

SHENEYE

Assess and Prepare FEREE
ERNAEEUFAERETNEREBEE  RMEY
FRERGIREH EEKBIEE LB ERAETE-
BRI RIS RN ERRAREIR BEK
MARTE EREXAGHEEAEZEESFTIEEZE
= &

Given the office-based nature of our consulting operations, our direct
reliance on ecosystem services is generally categorized as very low.
Management of physical risks associated with dependency on local
climate regulation, including extreme weather disruptions, are fully
discussed in the above climate-related disclosure sections.

BB ENNBEEETFSEERMNBEATE
H & YR ETND M40 B AR EE R R IER

We have mapped our four identified low-to-medium materiality nature

impacts directly into the core TNFD nature-related transition risk
categories. The potential financial or operational impacts and our

response strategy are outlined as follows:

Nature-related Risks and Opportunities

B A A b MR

AR -

Potential Impact

BrERE

HEENPHALEZEARBMANEE REH

Our Strategy
B FIa9 R g

Transition Risks

B R

Policy risks:

Emerging local regulations on solid
waste disposal and resource
management

BF RS -

i B a5 B AR B E e BE YRR B M
BREEER

Higher operational costs due to
stricter compliance requirements
ARMEERRNARERME
BEER AR LTt

Enforce recycling programs and
adopt paperless initiatives across
office operations to minimize
waste generation
ERREHTTEWE S R ER
(&N, Mﬁ@@%&i

Market risks:

Indirect influence on land use
decisions through our green
building and environmental
consultancy services to clients in
real estate and infrastructure
sectors

M5 E kG
BRR/FMERERITEZTFIR
iz 832 5 LR E K A BRTS M &
THERARELREZE

Failing to proactively address these
indirect land-use impacts within
our services can weaken our
competitive edge or lower success
rates in complex sustainability
tenders

%ﬂi Elﬂﬂiﬁ =) u@ﬁ&ﬁ%q: i@ﬁg
HREETMERTE FTegdl
PHFEYL  RFEAEAFEE
EARBBZRD AKX

Proactively integrate advanced
nature-positive metrics (such as
urban biodiversity and sustainable
development) into our core green
building and ESG consultancy
frameworks to strengthen our
market leadership

iR e B AEMER (B
e Ak =k INEIEST s

zﬂ@kﬁﬁmﬁmﬁ@%%&
ESGHAIELR  UEE TS
;K

Reputational risks:

Lagging environmental
stewardship, particularly in areas
such as resource efficiency and
localized ecological disturbances
BERR:
EEREARERN B ERETE
FHERREERRBTESR

Decrease in stakeholder trust and
weaken alignment with partner
and client expectations
BRBNEFEETE URES
EKHERMEPH B E R EE

Enhance water efficiency by
installing water-saving fixtures
and optimizing automated
lighting schedules
ZREIKE B ARKEIRE
AR Wit BB RARRER
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OUR APPROACH TO SUSTAINABILITY

ARV A

ERERE

Metrics and Targets EENMBE

The table below presents key metrics related to the impact of GHG TRINETEREREBYN LR SEEEIEE
emissions, energy, green building projects and ESG projects on the FESGIH B WHIKR AN HEBAHN M B AT E

financial aspects related to revenue and expenditure. A ARIER-
Financial Category Climate-related Category i Unit of Measure
R 5, 1% 48 B8 8 7 =L B 2025/26 2024/25
Revenue Risk Adaptation & Mitigation Percentage of Revenue % 66.4 63.5
WA B, B3 E 4 B R From Green Building

Consultancy Projects
HEREBREERATAL

Revenue Risk Adaptation & Mitigation Percentage of Revenue % 9.9 11.8
WA B B3 B 4 B From ESG Reporting and

Consultancy Projects

ESGH&EHBEHERRARD
Expenditure Energy/Fuel Total Energy Consumption kWh 126,614.10 144,932.90
X BRI HERFEE TRE
Expenditure GHG Emissions Total GHG Emission tCO,e 75.58 78.59
F i BERBEHER (Scope 1 and 2) W-E e 2

BRERBHNE

(8E1R2)
Expenditure GHG Emissions GHG Emission tCO,e/Employee 1.01 1.02
% BEREHEN (Scope 1 and 2) Intensity WA — e

BERBHR(BEIR)BE 28/8T

We maintain a steadfast commitment to elevating industry standards. PR TIRATHEEEN AL - EREEREMESE

Building on our established monitoring of waste generation, we will EEANERE RMEEGERSBENEAEESE
actively explore appropriate metrics to effectively assess and monitor BRI - LAA BT FIES R B E )2 /0 8 SR AERE R

broader nature-related

risks and opportunities. Bz Bty o
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OUR COMMITMENTS TO SUSTAINABILITY

A Al 58 B R VARG

OUR SCIENCE-BASED TARGETS AND PARTICIPATION IN
RACE TO ZERO

The Group recognizes the severe impact of climate change and
understands that humanity is facing an unprecedented crisis. As such,
AEC strives to lead as a role model and has set decarbonization targets
validated by the SBTi. AEC's near-term target is reducing scope 1 and
scope 2 GHG emissions by 42% compared to the base year (2023) by no
later than 2030 and to measure and reduce its scope 3 emissions.
Moreover, AEC has also set its net-zero target validated by SBTi, in which
AEC is committed to reducing scope 1, 2, and 3 emissions by 90% by no
later than 2044 as compared to the base year (2023). Meanwhile, to
better demonstrate the Group’s decarbonization ambition, it commits to
achieve carbon neutrality within its own operations and along the value
chain by 2030.

avamonror 1.9 G 2

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

BMNNZ2EREENSHE R T

AEEEHIRESCNEETE  WIEHEARIE
HRAATAENEE - AL HARRKE NS E
Bl 37 ) E T 4236 SBTi 5 35 MR HE B Z o AR IR R
RHERAEEEF (ZT=F)MEL TER=
ST FBEBRENVNBEECEEREERER D
42% + IR FF > HEESHE R E o AN TR IR
REL TESBTIRENFTEIR AmEEEF
TECZF)EL TER TN UFHEE -2
F3BERBHNERL90% - Al AFiFRIEAR
EFEMBRAD AEEBAEZER _Z=ZFHER
B 5 & ERBEERKFA-

",
e
o

THE NET

/FRO

STANDARD
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OUR COMMITMENTS TO SUSTAINABILITY

393 ] 35 48 3% FR R ARG

Beyond the current science-based target, the Group is also a part of the
UN-backed Race to Zero campaign. The campaign aims to halve global
emissions by 2030 and achieve net-zero carbon emissions by 2050 at the

BRTERMMBERBERZIAEEECEHAE
XEFHNERTIEDHNRE 2 — - ZEBHEED =
ZTFERHRBIRERY REFN _THTF

latest.

BIRFTHN-

-

AEC's SBTi Roadmap 5T AR {RAHYSBTiiE 4% &

~

100% [Qanr, -
] Near-term target (1.5°C-aligned)
>'~1_’ 42% reduction of absolute scope 1+2 emissions by 2030
ol oo EHRE (81.5°C HE)
@ & ° BT =TFSREBE 20 RER42%
(4]
Eoy
o=
o
3 K 60% Long-term target
] i Carbon Neutrality by 2030 90% reduction of absolute scope 1+2+3 <
g- 28 20304 2 A B B ARH A emissions by 2044
5 % FEHEREE
L:J % 40% B =T iR O E
9 HTI' Offset by hlgh-quallty ’|+2+3%FE&E7@Z9\90%
q 4 carbon credits
£ VAT B B Bk A
L 20%
) 4 Net-Zero by
% . , 2044
Offset by credible carbon removal credits — T > A
100% b B0 N R R S | FEET
’ ™M T IO 0O [~ 0O o0 O — N M & 1O 0 > 0 o0 O — N M <%

AN N N N NN NN AN OO OO OO MmO M M M OO M 5 S 3 3 3

o O O O O O O O O O O O oo o o o o o o o o o

N N N N o~N N N N N N N N N N N N N N N N N N

Year
Fn
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OUR COMMITMENTS TO SUSTAINABILITY

A Al 58 B R VARG

In alignment with our long-term net-zero ambition, AEC has formulated a RTERRBAFEHRMEZE BARARREET2E
comprehensive roadmap to transition our operations toward a low-carbon RIBE AR IB] LAEB) 752 B MR Ak A B 8 A o 5F 4
economy. The details of roadmap are as follows: EEWMTAR:

Reduction of GHGs

WO BEREHEK

Scope 1: e Convert face-to-face meetings to online virtual meetings whenever possible
#HE - R ETHEREAR IR
e Purchase an electric car for company business use
BESHEER/NAIBBAE
Scope 2: e Smart lighting
#HE2 B R

e Room temperature control
=R

e Enhance energy efficiency

=R RN =
Scope 3: e Smart water tap
#HE3 : HaekEEHE
e Dual water flushing
£ 57 3K
e Waste recycling
JBE ¥[8 Y
e EPD waste recycle scheme
RREBERE YO WETE
e Green procurement
REREB
e \Waste measurement
REE M HEEt
e Reverse vending machine
2 B o s i
e Carbon Neutral Carpet
ik HR R 3t B
e Coffee ground recycling
00 BE & [l 4
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OUR COMMITMENTS TO SUSTAINABILITY
AT AT SR B R AV ARG

RECs
AHE4LERES

Scope 2: .
EE?2 :
Certificates (I-RECs)

Purchase renewable energy certificates (RECs) from local electric companies, China’s
Green Electricity Certificate (GECs) or reputable International Renewable Energy

BEAMENRAANAIFLREREE PRKECENEEARIESHERT

BARRES

Offsetting Any Remaining GHG Emissions

EHEEMRSRHBRER BN

Scope 1, 2 and 3: .
BE1 2403 ¢ BEREEER
COMMITMENT TO CARBON NEUTRALITY WITH
WORLDGBC AND GBACNA

To achieve carbon neutrality targets established in the Mainland China
and Hong Kong, AEC is proud to join ranks of WorldGBC Asia Pacific Net
Zero Collaborators and become a founding member of GBACNA, which
strengthens our international exchanges and collaborations, drives
optimal governance towards climate change and works together to
protect the earth.

As one of the WorldGBC Asia Pacific Net Zero Collaborators, AEC works
closely with WorldGBC in the Asia Pacific region to build confidence and
momentum toward a net-zero built environment. Representing diverse
perspectives across the buildings value chain, AEC provides further
insights, as well as resourcing the roll out of WorldGBC's Advancing Net
Zero program, a global project working towards all sector decarbonization
by 2050, in the Asia Pacific region.

Carbon neutrality is the only option to promote the systematic change of
economy and society in line with the trend of global ecological
management change. The missions and objectives of GBACNA are to
facilitate the country’s dual carbon reduction targets under climate
change and meet international commitments, promote green carbon
neutrality and industry transformation in the Greater Bay Area, utilize the
expertise of the Greater Bay Area to foster the growth of green
technology, as well as developing green finance and carbon trading
market in the Greater Bay Area, etc. As a member of the WorldGBC Asia
Pacific Net Zero Collaborators and a founding member of the GBACNA,
AEC will continue to assist and play a key part in promoting carbon
neutrality of the Greater Bay Area.
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Purchase carbon offset credits

AHEERAREREZEENNEEHRT
MipE—EERBRHM

AEHBAEEME S PTRIAFR T MBS mA
RRRREZEIAEAGCELEZEGTAME
FEARERH Z— XRABKZRIKT MiH & H 8l
AR E B MERE T R BIRR B IE -t
HE T HERREBCOKERIE KRR RE
HoEK o

EREAGERELZEETAMRNFTEER
HZ— MRARRATAMEBEOTRARERERE
SETAE UNBEREZETERFTARL
MITB N - MARKREZEZEEERTRR R OE
RORME— SRR IAERGERERZES
HOR-_FATFAMAEDAMRERBRBITER
EOERER FTAE 2HERBER-

P MERY2IRELETESINBET HHK
BEHERRMEENE—BE Bt XNERHKRF
MpenFEaMEZREEBRTERGE(LETH
EEHRORBERZ  BITEBMAEAR REXNERE
MR REEER FAXNERHEENH
REZERENER ULEEFESHAMAE R
MRXIMBEE - EAEREECELEZES T AME
FEAEHEBH—BRARNERIRTNHENEA
RE HARRGEES - MEFTRKNERKT
Ao



OUR COMMITMENTS TO SUSTAINABILITY

(P93 7] 35 48 3% FR R ARG

COMMITMENT TO WELLNESS

One of our most important goals is to maintain a safe and harmonious
working environment for our employees. We continuously enhance
health and safety measures in our workplace. We monitor our office’s
indoor air and water quality strictly by conducting air quality and water
quality assessment on a regular basis to ensure compliance with strict
environmental standards. Besides physical wellness, we are expanding our
attention to mental wellness and have participated in the “Mental Health
Workplace Charter” promoted by the Department of Health, the Labour
Department, and the Occupational Safety and Health Council.

BMERENAE

BZMZEZNERZ - ZRRMHE THE—E
22 M TR - WA T B s AP THES
PR L2EE - RABRBEERAENERNE
RAKE  EHETEREENKERT M R
BEFHNIRESEE-RTHRBER HARLEEX
HOERENET YE2EMFEE HTREM
BERZ2RERNETH (BHRREERSBOE) -

5 4 2 R
REMR

Mental Health Friendly Organisation

&

This is to certify that

i RBARRR R A R 3]

Allied Environmental Consultants Limited

s

MRS [FHERREME]

was commended as Mental Health Friendly Organisation

¥ e 22 R T 4% O B

Mental Health Workplace Charter

[#ATER AR E B — IR L Z A TIERGE © |

"We value and pledge to promote a mental health-friendly workplace environment."

3¢ B

LEXES ¥ %L

\Spammans
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OUR COMMITMENTS TO SUSTAINABILITY
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PROGRESS REPORT AGAINST UNGC 10 PRINCIPLES BEeBZHRZYTEHFENEERS

AEC is a signatory to the UNGC which outlines 10 Principles for MARREUNGCHEEZE T ZRZOBMM TIERSE
responsible business activities that endeavor to do no harm and advance EAEMEEESNHTERA BLEHBARTE
positive impacts on our environment and society. The following is our ~ EW{R#E BRI RBEN L CHRBBERF L -
progress in advancing the 10 Principles during the Year. AT REMNAREFEHETHRBEER -

Principle AEC’s Approach Sections

A THARBRR I T 0% BH

1. Businesses should support ~ AEC values human rights and creates a healthy and safe working Our Commitment to
and respect the protection  environment for our staff. Our office has installed air purifiers to Wellness
of internationally improve IAQ. Regarding the acoustics comfort, acoustic foam was BV R AR
proclaimed human rights installed on the ceiling to reduce the noise from the surroundings,
HEEZE SN ER which provides a comfortable and quiet environment for our Innovation Drives
BRARKSIEARE employees. Team Vitality
TARRERAE AEMANBELAE—BARELZEMHIERR glFrht sE BB N
2. Businesses should make BIORAEALRE T ERFEBURETENEREE - HESE
sure that they are not FEEFE BMAERTERELZETRER WAL AENSS A
complicitin human rights ~ F{fIA B TIRFEFELFHNIRE -
abuses
ERTZEATER Besides, AEC focuses on the staff's mental health. A human resources
EHEEPR AT R advisor who provides counseling services is available. We also promise

to protect employees’ privacy and ensure proper handling and
management of confidential personal information.

BEAN SRR E THOERERE - AN B RBEREEROEZSR
PRS- HFUEAGEREBR THRAL THRARZSEEMEREE D
BAER-
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Principle

=AY

3. Businesses should uphold

the freedom of association
and the effective
recognition of the right to
collective bargaining
EEZGEES TR
EREEEBA A
Al

. Elimination of all forms of

forced and compulsory
labor
ZoBREER A HRA
M)

. Effective abolition of child

labor

BERERETIGE

. Elimination of

discrimination in respect
of employment and
occupation

HER B R AMNBER T E A
AR

OUR COMMITMENTS TO SUSTAINABILITY
RE A EZRAAE

AEC's Approach
TARRRE G E

Sections

3}

A range of recruitment standards and policies are stipulated. To prevent ~ Boosting Diversity,

child labor, forced labor and any forms of illegal labor, the validity of Equality and
identity documentation, age and working permit of the candidates are Inclusion

verified by the administrative/human resources department. E#BZ Tt TE
TARRRRE T — RINBBRENBE - B IEET  RB LB Ko #h

ERAEARNIEESE T BFEANSG BN  FRMTIEFAIENE

BEBRITHR ANERSBPIZE - Safeguarding

Workforce's
We endeavor to respect the uniqueness of our staff and create an Wellness
inclusive and diverse working environment, and uphold the principles REEE TR

of equal opportunities regardless of race, ethnic background, sexual
orientation, and gender. We organize team building activities regularly
to cultivate a harmonious working culture among the company.
BAEHESETNBE R YEE—FARTMZ Tem TIERE -
otk BiRE 5 HERAMER - 46T FEHE - BT HAER
EEREE ERRNEEEMEN TEXXE-

We cherish our staff’s opinions. Therefore, we conduct an open and
transparent dialog with our colleagues annually. Through conducting
surveys, we can obtain our employees’ feedback on different aspects,
including compensation packages, workplace, benefits, corporate
image, training and development and team building. This “bottom-up”
approach allows AEC to receive opinions from the employees and fulfill
their contentment.

BALEEINER -t BMEBFHeERASETAREAN
Hit-BBERE BHMAIUESFSEIHHFMA R  TESH- B8
PERR BIMERAREGZRETATENRE-ERIAT
] B AEEHARRERZEWE THE R I mE MmMeF ke

In addition, to communicate with our staff and exchange ideas among
departments and top management, staff meetings are conducted on a
regular basis. AEC also provides feedback to our staff members
annually. This two-way communication allows employees and their
seniors to discuss and improve performance.

AN BTERETER BFANSEEEBABCHAXBRER &KME
HEARAEIER PARRESFRARMHEIRHRE -EEY
A& A /o 7T B T A P18y B E m AR S AR -
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Principle
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7. Businesses should support

a precautionary approach
to environmental
challenges

PR FHIRIFEE
RE@AR

Undertake initiatives to
promote greater
environmental
responsibility

= B IEANE IR (R AT AFCE
B E T

Encourage the
development and diffusion
of environmentally friendly
technologies
SEFENERRER
paRiths i

< AR BK R B ARG

AEC's Approach
TARRRE G E

AEC adopts a precautionary approach to climate action. Climate
projections encompass a level of uncertainty. However, it has not
deterred AEC from driving proactive climate action given the potential
climate impacts of catastrophic scale. As such, AEC has pledged to the
SBTi, the worldwide initiative that helps companies set targets to
reduce GHG emissions in line with global temperature goals. AEC's goal
to reduce its scope 1 and 2 emissions before 2030 by 42%. In addition,
AEC has cooperated with the WorldGBC to offer net-zero solutions in
the property development and management sectors. Since AEC is one
of the members agreeing to attain net-zero emission by 2030, a net-
zero roadmap navigating to the target was initiated.
TARARRERIRITE RN A - RIRTEABE —ERENTHE
EM-BEERILHURENEERELE ©IREGEIERME
BHEFHRIETE - Bt SHRRREMSBTIEL A B2 —HE
HRiEH HHEENEZRREEE—BHAX  FIERDBRER
MM EZ - AFCHEZRE_S=SF 2B ESBEM2EEK
BRAD42% AN HARRREEAGEREZEGEE ERME
REMEEEAFREFSMAFTR BRNTARREAHI =E=
ZEERFTHHRMKE 2 — BAUHIE T BERNFTEEREEE -

Enhancing energy efficiency is one of the fundamental steps toward
achieving the target. As we are aware that using resources efficiently
can reduce the environmental impacts, expand the resilience on
business continuity and minimize our operation cost, we keep
monitoring and managing our energy usage pattern with smart devices.
MR R X RER BRENEATRZ — - MIVRR T 82 H HF)
RERAIABRDHRENTE BAEBEELN BT RARE
P EBEMOESKA  BMEASERERFEEENEELE
BB IRE AR -

Our core business is to provide environmental solutions to our clients.
We motivate our clients to take up more environmental responsibility in
their building projects. For example, selecting sustainable building
materials and installing high efficiency facilities. Also, to extend the
environmental responsibility to our business value and community, we
share sustainability ideas among our suppliers and the public by
organizing career talks, symposiums, webinars and other community
participation activities.
BARROEBEAEPIRHEBRRMRART R - KB F P EM
BIEEIEE R AEEZHIREE T I BEAFEREM A
RSB I BT HREEAEFRIBEMOmEBENTRE -
B ERARRERER e EEATSNEMER2ETE -
EHEMNMAR B ZAIFERRES

Sections

3}

Our Commitments
to Sustainability
BMEARERR
B G

Accelerating
Decarbonization
2 3 Rk Bk

Partnerships Towards
Net-Zero
BRFENEHE
1%
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10. Businesses should work
against corruption in all its
forms, including extortion
and bribery
rRERBEEBELAN
B85 BERMFFBRMNIT
X

OUR COMMITMENTS TO SUSTAINABILITY
RE A EZRAAE

AEC's Approach Sections
TARBRRE T E E=4: 0]

AEC prohibits any form of corruption and bribery. Our staff received a Corporate
staff handbook that includes the section of Code of Conduct. The staff Governance
is informed that soliciting or accepting any advantage in connection TEESE

with his/her work without consent from AEC is strictly prohibited. In
order to allow our employees to report any misconduct and malpractice
anonymously to the administrative/lhuman resources department,
whistleblowing mechanisms have been established. The legal
department shall then conduct investigation promptly. Regarding
anti-corruption and bribery, no major non-compliance with the laws
and regulations nor whistleblowing incidents were reported during the
Year.

TMARRREIERERNE SHNHEE - RFNETRITEETAH
HRAWETFM O OTRARREBEE TERGCRAAFFAIAERL TR
FEXEATEEANEMAGE - R TEETRMERMITEA
HERBPIBMERMABITR/INERITR  WPVEL T HBHES -
EBHMPIRLBETRE ERESERIE  AFEAFELEEXR
BIRERMBREM-
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ADVANCING ENVIRONMENTAL PROFESSIONALISM
— AEC'S COMMITMENT TO ESG LEADERSHIP HKIQEP

The enactment of the Hong Kong Institute of Qualified Environmental
Professionals (“HKIQEP") Ordinance on 8 November 2024 marked a
pivotal milestone in Hong Kong’s sustainability journey, establishing a
statutory framework to recognize environmental professionals. This
initiative, championed by HKIQEP with cross-sector support, addresses a
critical gap by providing a formal pathway for aspiring environmental
practitioners to attain accredited qualifications, strengthening the
scientific rigor and credibility of the profession. Ms. Grace Kwok,
Chairman and Executive Director of AEC, serves as an Honorary Treasurer
and founding member of the HKIQEP. Our CEO and Executive Director,
Mr. Dennis Wu, has also been admitted as a Professional Member of
HKIQEP.

AEC’s involvement underscores its commitment to embedding ESG
principles into industry practices. By supporting HKIQEP's mission to
elevate professional standards, AEC advocates science-based
environmental governance, equipping talent to tackle challenges such as
climate change and resource scarcity. This also reflects AEC's broader
vision: fostering collaboration between policymakers, businesses, and
experts to drive scalable solutions — from carbon reduction strategies to
green finance — while aligning with global benchmarks such as the Paris
Agreement. Through such leadership, AEC reinforces its pledge to
advance sustainable development and inspire the next generation of
environmental innovators.
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OUR COMMITMENTS TO SUSTAINABILITY
RE A EZRAAE

ESG CERTIFIED PROFESSIONAL (ESGCP®) EXAMINATION

As a pioneer in the field of sustainable development, AEC consistently
adheres to continue to provide independent and professional
sustainability advisory services while systematically advancing the
construction and practical application of ESG knowledge systems.
Committed to cultivating ESG professionals and strengthening market
mechanisms, we drive collaborative efforts across sectors to build a low-
carbon future through innovative solutions.

AEC has established a strategic partnership with the Chamber of Hong
Kong Listed Companies (CHKLC) as a knowledge collaborator to co-
develop the ESG Certified Professional (ESGCP®) Examination. This
certification mechanism is distinguished by three core attributes. Firstly, as
Hong Kong’s first ESG professional assessment system deeply anchored in
exchange regulations, it closely aligns with the Stock Exchange’s latest
ESG Reporting Code, effectively addressing critical market demand for
compliance-focused talent. Secondly, the framework integrates
internationally recognized standards, including the ISSB climate disclosure
standard and the SBTi, complemented by in-depth analysis of ESG
disclosure practices from Hong Kong-listed companies. Thirdly, it
emphasizes practical application through a multi-dimensional assessment
mechanism that evaluates professionals’ ability to translate regulatory
requirements and global standards into actionable strategies, empowering
ESG teams in Hong Kong-listed companies to enhance compliance
capabilities and strategic thinking while accelerating alignment with
global sustainable development trends.

To amplify the dissemination of ESG knowledge, AEC's ESG Academy
launched a series of specialized training programs in the Year comprising
3 intensive workshops totaling 18 training hours. These sessions attracted
professionals from diverse industries. The curriculum was structured
around key themes, including deconstructing key ESG concepts and
topics, analyzing regulatory developments, sharing industry best practices,
and exploring corporate climate risk management strategies, significantly
enhancing participants’ strategic decision-making and risk management
competencies.

ESGREHXAE (ESGCP®) ZH

ERABERRBENLERE BARRERR
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BRI ERRIR

TARRERE £ R0 EK B 1 F - SAK
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(ESGCP®) ZH - WL REHBE = AROFE  E—
ERBEBAEREHER SR EMESGEXTZ
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OUR COMMITMENTS TO SUSTAINABILITY
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These efforts underscore AEC's multifaceted role in advancing the ESG
ecosystem, not only as a key contributor to professional standard-setting,
but also as a catalyst for industry capacity-building. Through a dual-driven
approach combining authoritative certification systems with practical
training mechanisms, we continue to energize Hong Kong's ESG talent
pool. By equipping enterprises to transform sustainability blueprints into
impactful business practices, we collectively propel the region’s transition
toward a greener future.

R BB BB ARREESCERERTNZE
AE RREXREFENEELHE TE2EX
RENEERNZOHEDE RIEBRIEZEMRER
ZEEBEIMGIEHES KSERTBESCEE
AT BEEAB O ERAHERREBE/(C
SABERENNBREER ARHEEREECHE
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CORE VALUES: WELLNESS AND ENVIRONMENT

EXPANDING SUSTAINABILITY FOOTPRINTS

AEC has been pioneering and expanding its services in the sustainability
field, actively contributing to the construction of sustainable cities and
spearheading efforts toward a decarbonized world. With our
headquarters based in Hong Kong, we have established a strong
operational presence not only in Hong Kong itself but also across the
extensive regions of Mainland China and the Asia Pacific.

AEC promises to provide our clients with high-quality and satisfactory
services and products. We uphold this commitment by rigorously
overseeing the quality of our services and products in alignment with the
ISO 9001:2015 QMS to ensure that our clients receive professional and
reliable service throughout every phase of project planning, management,
execution, and monitoring.

AEC has always been at the forefront of sustainable development, and is
committed to advancing towards the latest net-zero targets. In the quest
of achieving our shared goal of advancing net-zero alongside with our
clients, AEC strives to provide a one-stop solution-based service that
covers environmental and sustainable services:

Environmental Consultancy &
Sustainable Design
S R GIEST e

BOEER  BUNRER
BREMOTHEARRZH

MARR-BEREAFERRALFE TN TEHE
RERBEE BERELATHENTHER 3518
BR—EEROER - EREBUNEENLE
BATNMEEBTAAGREY T RARNELEN &4
FEAEMEAMENERBEZY THRAZE
N EE A

MRRREZABEMNBEFRESEERS AR
ER RIS FIE G- BB AR BB M8 AR A
ERNEE 4150 9001:2015 QMS B E 5 - LARE
REMNBEFEBEE BB RITNEENET
B F ER #D RE U 21 B2 2 7] S 9 AR A o

MARR-—BERNAIFEERNRAG LARA
RMNFTEREE STERAMERRS —EHE
EFTHRNERBR BARREOINVIEHRE
RRMAFHEZR RS — AR RIRT

Acoustics, Audiovisual, Lighting &

Theater Planning
2RI B REA R

Green and Healthy Green Finance Sustainability

Air Quality, Smart & Green

Buildings Strategies & ESG Advisory Internet of Things (loT)
Heki2meEs HEeoh IREEREBR EREE BNk E
ESG i # lks
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Green and Healthy Buildings

The green building certification consulting services at AEC provide
environmental design and one-stop certification application services to
attain greater sustainability for the new and existing structures. Through
leveraging our expertise in the Building Environmental Assessment
Method (“BEAM Plus”), Leadership in Energy and Environmental Design
(“LEED"), Building Research Establishment Environmental Assessment
Method (“BREEAM™), China Green Building Label (“China GBL"), EDGE
Green Building Certification (“Excellence in Design for Greater
Efficiencies”), WELL Building Standard (“WELL") and Fitwel, our clients
can fulfill the local and international green building standards.

Environmental Consultancy & Sustainable Design

AEC's sustainability and environmental consulting services offer architects
with sustainable designs solutions for urban renewal, integrated planning
and sustainable development since we emphasize on the health and well-
being of those who live in and around the built environment. The
sustainable solutions consist of environmental impact assessment, air
quality impact assessment, air ventilation impact assessment, noise impact
assessment, environmental monitoring and audit, carbon and energy
audit and building environment research.

Green Finance, Sustainability Strategies & ESG Advisory

AEC’s ESG reporting and consulting services have grown consistently to
assist businesses in enhancing their sustainability strategies. We
continuously optimize our one-stop online ESG management platform,
“Sustainature”, which simplifies ESG data processing, enables data
analytics and management within a single interface, and generates ESG
reports that comply with various reporting frameworks, helping
enterprises track their progress toward sustainability targets and enhance
ESG performance. In addition to sustainability reporting, we also offer
auxiliary value-added services, including stakeholder engagement,
materiality assessment, target setting, sustainability assessments such as
Global Real Estate Sustainability Benchmark (“GRESB") consulting, and
sustainable strategy development. Our mission is to guide our clients
toward a sustainable future through solutions that exceed regulatory
standards. In light of the increasingly stringent sustainability disclosure
requirements, we aspire to advise clients on up-to-date industry trends
and assist them in building capacity for long-term sustainable
development.
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In addition to ESG reporting and consulting services, responsible
investment is also one of the core business segments of AEC. When
providing professional consulting, we comprehensively assess the impact
of ESG factors on long-term investment returns and optimize investment
strategies for clients based on sustainability principles. At the same time,
AEC is committed to making responsible investments in key sustainable
development areas such as climate adaptation and resource circularity,
and has strategically invested in climate risk management-related projects
in recent years.

Acoustics, Audiovisual, Lighting & Theatre Planning

AEC provides professional acoustic, audio-visual, lighting, and stage
design consulting services to assist engineers and architects in
systematically evaluating the environmental performance of various
building materials and products, ensuring that acoustic and lighting
environments meet comfort standards. The services cover multiple
technical areas, including architectural acoustics optimization, building
structure acoustic analysis, public address system design, indoor and
outdoor building lighting system planning, exterior wall lighting energy
efficiency optimization, mechanical equipment and aerodynamic noise
control solutions, as well as professional stage design and integration of
stage mechanical equipment systems. Through cross-disciplinary technical
integration, the Group helps clients proactively incorporating sustainable
design concepts at the project planning stage, enhancing spatial
environmental quality while supporting the achievement of green building
certification goals (such as LEED and BEAM), and promoting the
transformation of the construction industry toward a low-carbon, high-
comfort sustainable development model.

B T ESG S MR BEEIRE FEMARR
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Air Quality, Smart & Green loT

In addition to our core services, AEC also provides a number of
enhancement services for our clients to further their sustainable
development aspirations. To enhance properties’ overall indoor
environmental quality, AEC has been providing real-time air quality
monitoring solutions to our clients, to aid them to monitor and improve
indoor air quality of their properties. Moreover, to improve clients’
environmental data management capabilities, AEC has also been
providing our clients with loT solutions, enabling real-time management
of energy, indoor air quality, water, and waste across locations, facilitating
trend analysis for predictive maintenance and carbon reduction
optimization, and supporting integration with third-party platforms like
weather data, building management system (BMS), and remote control
automation.
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CASE STUDY
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Building (“EFB") Certificate

Background

Casa Sierra is a landmark residential development by the Hong Kong
Housing Society, located at 72 Pak Wo Road, Fanling. The project marks
a significant milestone as Hong Kong’s first development accredited
under the BEAM Plus EFB Certification Scheme, demonstrating a strong
commitment to inclusive and age-friendly design.

e 2 & fix

AEC Led Casa Sierra In Achieving Hong Kong's First BEAM Plus Elderly-friendly

THARBRC|I AL ENERERE B EEBEAMPLUSEERERF ([EFB]) R E

£
]

i

SEHETEEEERSNEFREEERRIE
B AR EE ME725 -2 BB L ESBE |
BEAM Plus EFBEE ' ZHEEZEIRE HE
HHHABMEREREXTNRE AR

The EFB Certification Scheme, launched on 22 July 2025, aims to
recognize developments that prioritize accessibility, safety, comfort,
independence, and dignity for elderly occupants. To achieve certification,
projects must comply with a combination of core and best-practice
requirements derived from the Design Manual: Barrier Free Access 2008
(2025 Edition), ensuring a holistic approach to elderly-centric building
design.

Casa Sierra is a large-scale, mixed-use residential development with the
following key characteristics:

. Site Area: 11,498 m2
° Total GFA: Approximately 87,313 m2

. Number of Units: 1,467 units

EFBREBFTER T _AF LA+ -_HEL"
EERFELEEREFPERRAT Z2
FE BYEREBRNEREEBE ANERE
HEMEAEFARE (Rt Ff - GaEENEBE
2008 (20255 iR A) ) ML EXRKERHEEHR S
o mMEREEL T RBRAREAPLONZE
BB o

e iEe — ARG EETRRER HFE
RERANR

o MIERMEFE: 11,498F ;K
o  BIEMMIE: 487,313 H K

o B 4B 1,46718
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CASE STUDY
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Building (“EFB") Certificate

o Building Composition:
o) 3 residential towers (up to 30 storeys)

o) Podium levels, basement, retail, recreational and care
facilities

o Accommodation Mix: Public rental housing (PRH), Senior Citizen
Residences (SEN), Subsidized Sale Flats (SSF), retail spaces, and
elderly care facilities (RCHE)

The project reflects a forward-thinking design philosophy that integrates
universal design principles with smart technologies, creating a safe,
supportive, and independent living environment for an ageing
population.

AEC Consultancy Services

In this project, AEC acts as the green building and environmental
assessment consultant, offering professional services in the following
areas:

o BEAM Plus New Buildings v1.2 certification

o Environmental Assessment

Key Project Highlights

Casa Sierra achieved certification by complying with 15 elderly-friendly
design items, exceeding the minimum requirement of 10, across
multiple categories including accessibility, mobility, safety, and smart
living.

1.  Enhanced vertical mobility and lift design

o Lift control panels positioned at accessible height (1,050 mm)
with high-contrast design for visibility

o Provision of lift car seating in selected lifts to support elderly
users

o Installation of back-lit control buttons and audio systems to
aid users with visual or hearing impairments
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AEC Led Casa Sierra In Achieving Hong Kong's First BEAM Plus Elderly-friendly
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0—1 AEC Led Casa Sierra In Achieving Hong Kong's First BEAM Plus Elderly-friendly
CASE STUDY Building (“EFB") Certificate

fa= ot TMARRE| ARENEREEREEBEAMPLUSREREZEF ([EFB]) B E
N

2. Barrier-free and accessible circulation 2. BEERGBEETR
e Major access routes designed to be step-free, minimizing s FEZEREXRAESR BERLE
level differences K=
e Use of luminous color contrast between floors and walls to e ([FHRAMREBE ZEANASERH
enhance spatial awareness Lt IR A =R A
e Adoption of lever-type door handles to improve usability for o RABEBEAMWN BAFIEITER
users with limited dexterity 5518 &R 5 B
3.  Clear wayfinding and signage design 3. BEWERREER
e Comprehensive signage system with: s ZHWERRLS EBEATES:
o  High color contrast for enhanced legibility o mEEHLLIRAZENE
o Large font sizes tailored to viewing distances o REHREBREMENATE
o  Clear pictograms and intuitive layouts o EWMHNRFEEERESGE
e Wayfinding supports easy navigation to essential facilities o EMRFAEEFAIAEARE EF
such as lifts, toilets, and entrances BREAASEERME
4.  Elderly-friendly recreational features 4. REXRSELRE
e Provision of adequate seating in outdoor spaces with a s FPHEHERERTER ZKRFITE
maximum walking distance of 50 meters B 500K
e Installation of elderly-friendly fitness equipment to promote s HDERERZRIZME REFZRE
active ageing and wellbeing b X% & U2 B
5. Improved sanitary and residential features 5 MNEHLEREFEEXE
e Common toilets equipped with: o  AHEFHEFZH:
o  Easy-to-operate locks and outward/sliding doors o PIRVEPIHKING,HEPT
o  Lever-type faucets for ease of use o 1EBRAKESR
. 100% of residential units equipped with: . 100% EFEEMHHA :
o  Lever-type door handles and faucets o TEBRAFIMKRKEERE
o  Slip-resistant bathroom flooring (R10 or above o [EAEMIR (R103IA R
standard) %)
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CASE STUDY Building (“EFB") Certificate

AEC Led Casa Sierra In Achieving Hong Kong's First BEAM Plus Elderly-friendly

EESZR THARBRRS|IEHLEANELETEEEBEAMPLUSREREZEF ([EFB])RE

6. Optimized residential design

° Light switches installed at accessible heights (1.0-1.3m)

o Bedroom switches positioned conveniently near bed
locations

o Ensures ease of operation for elderly residents in daily
activities

7. Smart and assistive technology integration

o Integration of loT-enabled systems across residential units
and common areas, including:

o} Emergency call panels and bathroom panic buttons

o} Sensors monitoring activity (e.g. door movement,
water usage)

o} Smart cards functioning as portable emergency alert
devices

o These technologies enhance safety monitoring and rapid
response capabilities

Casa Sierra sets a new benchmark for elderly-friendly housing in Hong
Kong by combining thoughtful architectural design, barrier-free access,
and smart living solutions. As the first project accredited under the
BEAM Plus EFB scheme, it demonstrates how large-scale residential
developments can successfully address the evolving needs of an ageing
population. The project not only enhances quality of life for elderly
residents but also provides a replicable model for future developments
seeking to achieve inclusive, sustainable, and human-centric design
excellence.

o BERENSESRE (1.0-1.3X)
s EFBERENKENEMLE

s WRREBREHRIESRE

7. EHERBHBFES

e HEEEBNMERAHEEEES MBS
(loT) R & BFE

o E2WlmEIREAEZ2%M

o) TEEESRIRRE RS (lanPI R
KEE)

o EBEFREAFEXABRZTREHR
B

T AHBRARZERRREELR

LEMERBRESAENEER BEERBE
TR EJERRIR T 2 %E EREREFEERTE
T H1ZER - {E & & (@715 BEAM Plus EFB 275 &
THEH - EETTKﬁﬁE%%EMHﬁm@ﬁA
D2 RN TEREE N FE K- ZEE NMEKIR
RARBEFPNEEE = B ARKBR LR
AHERAABSBARRTEUNEREBEERET
— BT R HR & o
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Building Certifications

AEC Consultancy Services

As part of our commitment to accelerating decarbonisation within the
built environment, AEC supported the sustainability-driven retrofit and
fit-out enhancement of Shui On Centre, the principal asset of a Shui On
Group member company. Through a comprehensive programme of
building performance upgrades, operational optimisation, and
sustainability initiatives, the project achieved multiple internationally
recognised green building certifications, including:

v' LEED O+M v4.1 — Gold Certified

v’ WELL v2 — Gold Certified

v' BEAM Plus EB v2.0 — Gold Certified
v' EDGE Certification — 2025 & 2026

These achievements strengthened the building’s sustainability credentials
and alignment with global ESG and decarbonisation goals,
demonstrating how strategic retrofit and fit-out interventions can
transform existing commercial buildings into higher-performing, low-
carbon assets.

TR LY
TR
EStae: TR
ma) DRRRRRRY
A TTTTY
QRN
RNy

e 2 & fix

Shui On Centre — Advancing Sustainable Building Performance through Green

BRERPL - ERRCREITEDIHEARELRRES

o SRER fR 19 R AR 2%

E R FIESZ ERIRINE RN AR Z —
RBRRBPURBREFOFRHEAE —
ZHOAFBEERBDUSEREARERE
TiE ZABA HELKEKEARNEESR
E-EB-HRERZENRRE CEELRA
FEZRERNE2HEE ZREXNERFZA
BRI NS ERERE 21

v LEED O+M v4.1 — & L RFH

v WELLV2 — & R:E

V' BEAM Plus EB v2.0 — & M R &

v EDGE R — 202582026
BURRE—SREETEENIRELRE N
I B 2 IRESG MOR K B IR R — B0 RRETR T

B BREEBERERAREENL HRER
XREBULT S BREE-

s
‘AC’(ERLEL HKGBCL -

BEAMPlus
RERET
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Building Certifications

A Retrofit Journey Enabled by Sustainability-Linked Finance

In 2022, the building raised a HK$5.75 billion Sustainability-Linked Loan
("SLL") from Standard Chartered. The financing structure provides tiered
interest rate reductions linked to performance improvements exceeding
the EDGE certification baseline with a target of 20% energy efficiency
improvement during the loan tenure of five year.

Since then, Shui On Centre has undertaken a phased retrofit programme
to continuously enhance building performance. In the last two years of
progressive improvement, AEC has supported the delivery of retrofit
measures that helped the project achieve its annual performance targets.

In 2024, the building achieved 24% energy savings, 40% water savings,
and a 93% reduction in embodied carbon in materials, with ongoing
optimisation to further improve EDGE outcomes. Key upgrades supported
by AEC include chiller plant and roof enhancements in 2025, achieving
26% energy savings, followed by lighting system retrofits in 2026,
including LED replacements, increasing total energy savings to 30%.

In addition, the building incorporates several green features, including
variable speed drives for AHUs, chillers, condenser and chilled water
pumps, timer-controlled lighting systems, high-efficiency water fixtures,
and indoor air quality (IAQ) sensors providing real-time performance data.

These continuous improvements, exceeding the 20% EDGE baseline
requirement, directly support the SLL sustainability KPIs. AEC's ongoing
retrofit support has therefore delivered measurable decarbonisation
outcomes and strengthened alignment with green financing objectives.

Chiller System

Lighting System

Shui On Centre — Advancing Sustainable Building Performance through Green

BRERPL - ERRCREITEDIHEARELRRES

HARFERRHNER T FNBGE 2K

R-F-__F ZBERBITRITDE-FBE
575 T A FEERBBER(SIL]) -ZBE
RERE D RN EEERS] BEBEDGE REELE
MRBAREAHNE HAGRARAFERHNAER
20% Y REIR G FR TT ©

Btz IR ORRAD RO BER & AR
BIRAZEER EREMFOFEE(LBRES
MARGXFHERS HBUEE I WA B EKF
EEMBGR

R-TZPE - R EEMK24% Fi L 40% Hi7K - A
REEMHEZHRL3% KR - UIFFEELIAE
—HRITEDGERR M ARR I FH O T ETRIEE
BRE_ZECAFNAKBARSRERECIR £
ERERER26% : AR —TRFNRARAIE (B
RBERLEDER) - FRBHREERITE30% °

IO ZRENREBEZEZERE BREEHRED
ZiE (EANEABEAHU 2 kEA LK RZ
BKR) ERBHAEGH RS SRAKRE UK
RENFETEENZEAZRER(AQ RS-

L E B LIS I D B EDGE EEE SR (20% &)
BEEZ) W E B T ZSLLE Al HH B 3% R KPS A
RIFHERENNETEE B RASCARIKRR
WiE—FNeEE BaeL R B En—Bt-

Roof Improvement

e Weighted coefficient of performance (COP) e  Minimum luminous efficacy of 90 Im/W e White polyurethane roof coating (SRI 100)
of 5.74 e Polyurea waterproofing membrane (overall
roof U value of 2.43 W/m?.K)
7RI R AT RREA 54 EIRRET R
o INEEMERE(RER(COP)ES.74 o HIEEENIED Im/W o AEERREEIRZER (SRI100)
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Background

GRESB is the leading global ESG benchmark for the real estate sector. It
provides standardized and transparent assessment of ESG performance
across portfolios worldwide, enabling investors and stakeholders to
evaluate and compare sustainability performance of real estate assets
and companies.

Henderson Land Development Company Limited has achieved
remarkable recognition in the 2025 GRESB Real Estate Assessment,
demonstrating industry-leading performance in sustainability. The
company was honoured as Global and Regional Sector Leader in the
Development Benchmark (Diversified) category. In addition, Henderson
Land received an impressive 5-Star Rating in both the Standing
Investment Benchmark (Diversified) and the Development Benchmark
(Diversified).

AEC’s Role as GRESB Consultant

AEC played a pivotal role in supporting Henderson Land throughout the
2025 GRESB assessment process. As the appointed GRESB consultant,
AEC delivered comprehensive and strategic support, including:

o Customized Data Management: Designed and provided tailored
data collection templates to systematically gather essential
information, documents, and performance data (energy, water,
waste, etc.) across applicable assets.

o Data Calculation and Evidence Consolidation: Calculated
portfolio performance metrics and consolidated all required
information and supporting evidence for a robust GRESB
submission.

° GRESB Engagement: Acted as the primary liaison with GRESB
representatives, seeking clarifications and ensuring full adherence
to the latest GRESB criteria and reporting standards.

e 2 & fix

Supporting Henderson Land’s Global and Regional Leadership In Sustainability
WEEREMERNS T _AFGRESBEZRE EFTEEAE

=1

pll

=

GRESB 2 2 KAL) B I EE 1T HE ESG s A % -
CAEEHREHEMASGIREIZEE/L RIBEHKESG
FIEFE B EA R OEEATHENLEE
HMEEERARMNAFEERERSE -

BEKEMEZERABR A RN _Z A% GRESB
B E AT REEMKLE  BRRITEELNA
SEBRRERR - EEMELEEEREE (Zib)
M2 REGITEBEERL  HLIN EEHE
ERERERE(Z b)) REREE (Z L)
HEBSE T

THARBRIELAGRESBERN AR

THARBRMRE T - AFEGRESBF L BREF AlB
EEIRE R T2RME I - fE /A H GRESB EA R
BMREEZAREENRE 21

. BELEREE SHTREZBERK
EHIR RS KRR AR LT A
o XHREBRBE (SR k- EEY
=)o

o HENERIERS GTEAAKRIEE
IR A TR AR BB S AR
IR 158 & H) GRESB 711

e GRESBEBEWMA (EAEXTEZWH K AHE
GRESBRZEB SKEBULERTER
A B HTHY GRESB 2 R R 3 &5 Bk o

SUSTAINABILITY REPORT
ARERRRE 2025 / 2026 57




///

ACCELERATING DECARBONIZATION
{EE K

03

S Supporting Henderson Land’s Global and Regional Leadership In Sustainability
E=a4 BEEREMERNE S _HFGRESBEZRREFTERE (L

e  Strategic Enhancement: Collaborated closely with Henderson e XEREAXE HBEMERRMNGE

Land and our Green Building Team to identify improvement BEEKERSE SN ESHE - W
opportunities and strengthen sustainability and wellness initiatives HEHEEMAFELEE RBREE-

at the project level.

e Gap Analysis and Advisory: Delivered a comprehensive gap o éﬂEfHﬁ&E% ERXAREEEEMNE
analysis presentation prior to submission, highlighting areas for SiTRE  BEBFRANESE  WIRE
improvement and recommending actionable measures to optimize Tﬁﬁi% BB ARG D ©
the final score.

e  Submission and Post-Assessment Support: Submitted the e RIRBEIE ERPESHEHEERRE
assessment on behalf of the client upon approval and provided RIFH URVIPERAMERBEEE
expert guidance on addressing any amendments following the BE  BREEAESIESIE.
release of preliminary results.

Through this structured and proactive approach, AEC successfully BREERSCBRATEMRN T E HAIRIRK
assisted Henderson Land in achieving global and regional sector IJJT%EJJ TE' E M B 7 3% 52U B9 GRESB F5 i 2 5T
leadership in the highly competitive GRESB Real Estate Assessment. We b MEERREEHTEESHA -KME T
fully support our client’s unwavering commitment to sustainable S'Z?v%}f'ﬁ—ﬁ%%%'i%?%ﬁ’]im%u P A A AR B
development and will continue to work hand-in-hand with them to EPEFHEF#E FAIUERFEEMENR
build a greener, more resilient, and more responsible future. Ko

HENDERSON LAND GROUP "A
; ﬂ s ) He

SECTOR I.EADER AWARD CEREMON

HCGFA s-mumm-..m wons

xxxxxxxx
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The development of Cheung Kong Center Il represents a significant
architectural and urban milestone in the evolution of Hong Kong's
Central District. Occupying the site of the former Hutchison House, this
redeveloped landmark serves as a critical expansion of the city’s Grade-A
office supply. By occupying such a prominent position in the skyline, the
tower does more than provide commercial space; it defines the
standards for contemporary workplace environments in one of the most
competitive real estate markets in the world.

In a city characterized by the constant cacophony of heavy traffic, public
transit systems, and dense pedestrian flow, the ability to maintain a
controlled auditory environment is a technical necessity. Acoustic
engineering for such a project involves a sophisticated strategy of
vibration isolation, sound absorption, and sound insulation to ensure
that the external urban noise does not penetrate the facade and
acoustic comfort is maintained in the interior. This ensures that the
building functions as a sanctuary of clarity, where complex business
operations can be conducted without the interference of environmental
distractions.

The focus on acoustic quality is intrinsically linked to the “Social” pillar
of ESG criteria. By prioritizing the auditory comfort of its occupants, the
project acknowledges the profound impact that sound has on human
health and cognitive ergonomics. Effective acoustic management
reduces the physiological stress associated with noise pollution and
prevents the mental fatigue that often occurs in poorly designed office
environments. This commitment to the well-being of the workforce
demonstrates a corporate responsibility toward creating inclusive and
healthy spaces, which in turn enhances long-term tenant retention and
operational productivity.

e 2 & fix

Acoustic Design For Cheung Kong Center Il

RIFL-_ZHNEEREEEE P REERRE
FEEMNERERTERE EEEENNER
HUENRMEAEEL  AKERTEBRR
WAKENEE - REEERBELLNEEVE
ZAETEREPEESR PERFREZUNE
HEMS 2 —F B TERFARERIES -

ERBEIC HZBRGHE  AREBRIEH
mH - E?E—“t:tﬁ/‘]ﬁ&f&ﬁi%aig It 3EIE B
B2 TREEKBEMANRIR RS ME SR
BRI TR E AT AEREVH - ?}’Eﬁﬁﬁﬁﬁ
ENBEIRIBHTE Y - EEERNERK L —E)
M A H A Z2fE - AR B 3575 ﬁfFTxiaii:Fﬁ

WRe g TEESGEETRN e X E
BYER - ETEELEEFEAENESITEHE -
TORBHNEEHABRENRAMARIEN
IR E - FYUNBEEEEMREIRET ISR
REEIRR ) WM R TRENPARERE
BRBeEs - 28 TRAEMNARG R T
ERNREER BT RETENEER  EMETT

BPHRMBERMEERE-
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Furthermore, these acoustic strategies align directly with several
UNSDGs, most notably SDG 3 regarding Good Health and Well-being
and SDG 8 concerning Decent Work and Economic Growth. A
workspace that minimizes harmful noise levels contributes to the
physical and mental health of thousands of employees, fulfilling the
targets of sustainable health standards in urban settings. Simultaneously,
by providing an environment optimized for focus and communication,
the building supports the economic productivity and efficiency required
for sustainable growth in the modern global economy.

Finally, the integration of these acoustic elements contributes to SDG
11, which focuses on making cities and human settlements inclusive,
safe, resilient, and sustainable. As urban centers become increasingly
dense, the ability of large-scale developments to mitigate their own
environmental impact — and protect occupants from the surrounding
environment — is crucial. The acoustic design of Cheung Kong Center I
serves as a benchmark for how technical engineering can be leveraged
to meet ethical sustainability targets.

SUSTAINABILITY REPORT
60 EEF@EBEHE 2025/ 2026

Acoustic Design For Cheung Kong Center Il

o E LB EREE L THUNSDGs E X R &
B Rl 2R R4 62 BT ER AR AE#Y SDG 3MBAN BE M
THEMEBEKKHISDG 8 - —fERE#R AR E %
EBEERIKENTHEEZR FHRBETRET
M & ORE RMERETRET JHERRESR
ENZREZE R BRRH-EENREE
MABNIRE ZEEOLARREREEARE
ERABHKBEENMRERERT X5

RE ELBETENBESBYPNEIRSDG 11
ZEABBNRELER T2 BHPUENKED
WHMABER - BEERT HOADEE R SIE
e ARRABREERESSREFELREER
ERBEREVENRNEREZE - RIP L
HBERFT/NANBARMTETIRERGTS
RENAHEZRERHITES
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DRIVING SUSTAINABLE OPERATIONS HEBAEEEE

AEC places significant emphasis on its own environmental performance TRIRRIEFERRME FHIRBE - W
and strives to minimize its impact on the environment. AEC has taken HERBENFEREHR  OTARRE LIESHTR
various green measures in the workplace to ensure robust environmental BT EEZEHEEBABERRINREEE BIER
management, including improving energy efficiency, conserving water REERME BHNKER - BLERER B
resources, optimizing resource usage, managing office waste and ANEEEY WIRABEIHRENSH -HARE

enhancing environmental consciousness among our employees. We are BAREMERNSEEFHBSIFTE BEATR
also dedicated to maintaining high standards across all internal SIEBE BEREERLY URERMERHRHED
operations, including talent attraction and retention, health and safety, FHEBEBRM

and transparent communication with all stakeholders.

Workplace Sustainability Initiatives

THREMAUBEARRESR

Energy Efficiency o Obtain LEED for Existing Interior & Arc Platform (Target Gold)
BEIR A 2 BSLEEDRAZARIMACTE (BESR)
o Reduce 42% of absolute scope 1 and scope 2 GHG emissions by 2030 from base
year 2023
CECERFHEINREE2NBY R ERBENER S AR D2%
Water Conservation o Provide water dispensers to minimize the use of disposable plastic water bottles
£ 49 F 7K REFOUKH - BRI 2 BAORE A

o Display water saving logos to raise staff awareness
RAGETKIES LR BT E#
Resources Management o Provide recycling bins to separate recyclable waste from source
BRER RHEIAETEIRE D AR B EEY
o Control the use of raw materials such as packaging to minimize waste generation
THERERMENER UERERDEDHESE
o Adopt green products, such as printing the Annual Report with soy ink
A& EEM  §a06 A RS h 2R R F 8|
o Adopt the “paperless office” practice with digital publications, newsletters and
provide e-statements and e-trade platform to customers
BEF T MBANEE [BEERAE] AEPRESFHARENEFH
Z¥a
o Update the Human Resources System to require all staff to apply for annual leave
through the HR-Lite, thereby reducing paper usage
FEHMANERRS EIFBBHR-Lite BEERE - MR 4R E A
] Reuse containers and utensils
BREARBNEA
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Workplace Sustainability Initiatives

THREMAUBARREES

Office Waste Management J Set up baseline using 3-month data
MAEEREYER ER=EANBBERIIERYELER

] Measure general wastes once a week
BBEAE—REBEREY
Awareness Raising and Education o At least 6 trainings/activities per person
ReEEHLHE BAELORIEIN,JEE
o Organize green-themed activities such as ESG, green building, and other
sustainability-related talks and seminars

BRAGERETENEE JIBERESG AEREMABAIFERRMEHT

BB RIS
o Establish and implement Environmental Policy

R MBMAITIRIRBR
Talent Attraction and Retention o Reduce overall turnover rate to below 20%
5| EEREE A A T EEAERER R EE20% AT
Health and Safety o Maintain zero injury rate
BERZE RFTLEX
Communication o Quarterly update/sharing (all staff meeting)
R ZERHN/ HE(2EER

. Social bonding sessions (every month)

HxBEe®E (84)
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BREREHEENMTRERR

The following graph illustrates the overall savings in resources associated TEHATRZZ—X/—+tFE-FT=-H/=X
with BEAM Plus and LEED-certified projects from 2016/17 to 2025/26 in FFHARY  BEAM Plus FILEED RFIE B H1E B AR

comparison to their respective baseline standards:

tCO,e GHG emissions reduction (estimate)

M _S{tmERARHEE

504,384.13

FEBLELNWAHNE:

trees planted

AR R E

21,929,746.85
~ O.
’ ' a2
N

MWh electricity reduction (estimate) households’ average electricity consumption
KEKHETHEE BRENFHAESE

-

a
N
million liter water reduction (estimate) Olympic-sized swimming pools
BEAAEBKE RESHRERK
| o — & 7
& = 1,794
| =l
' ' a2
N\

MWh solar energy generated (estimate) households’ average electricity consumption
KERKFEFAGEEEE BRENFHIREE

- g ) 1. |

= 394.

i3]
' YN
tonnes waste recycled (estimate) Hong Kong people’s yearly disposal rate of municipal
WA EEE Y BN E solid waste
EEABENETERENRESR
87,862.57 = 159,380.C 1
' ) N
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Environmental Performance Review

RERRER

2025/26

== _EEL/—/\

2024/25
—Z-p/—H

Electricity Consumption
REE

Fuel Consumption
PAEEE

Total Energy Consumption
BEERMEE

Energy Intensity
BEREREEE

kWh

F R

kWh

TR

kWh

FRLE
kWh/Employee
TRE BT

126,614.10

126,614.10

1,688.19

115,770.03

29,162.87

144,932.90

1,882.25

Scope 1 and 2 GHG Emissions

HENVREEIRERBIER

2025/26
—E-H /=X

2024/25
—FQm/-A

Scope 1 GHG Emissions
HEURZERIEFM

Scope 2 GHG Emissions
HE2DRZERBEFEM

Total GHG Emissions (Scope 1 and 2)
BREREEM (SBEN R EE2)
GHG Emissions (Scope 1 and 2) Intensity
RERBEGN (FHE REE2) = E

tCO,e

WS LIRE S

tCOZe
—EtEE

tCOze/Emponee
—StEE

BT

75.58

75.58

1.01

8.03

70.56

78.59

1.02

Scope 3 GHG Emissions

2025/26

2024/25

HESREREHR

Category 3: Fuel- and energy-related activities
585 3 - EAK K BEIR IR R R B

Category 5: Waste generated in operations
BRI 5 EETEEZEEY

Category 6: Business travel

18R 6 IS IRTT

tCO,e

Wb EE

tCOZe
—EciE S

—EBE R =
20.82

1.44

18.33

— T/ —H
20.96

1.46

24.43
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Materials and Waste 2025/26 2024/25
MR EEY —B-R/-X ZT-IM/-F
Landfilled General Waste tonnes 2.77 2.80
EENMEEN —REED 7

Recycled General Waste tonnes 0.19 0.23
B B E —AREEEY 7

Total Non-hazardous Waste Generated tonnes 2.96 3.03
BEZERVELS 7

Non-hazardous Waste Generation Intensity tonnes/Employee 0.04 0.04
BERRVMELTE Wi, 8T

Recycled Batteries tonnes 0.0003 0
BRI E EEE ) 7

Note(s):

1.

AEC's Scope 1 GHG emissions represent energy direct emissions arising from
the consumption of fuel for company-owned private cars. This Year, we fully
replaced our petrol vehicles with electric vehicles. Scope 2 GHG emissions
represent energy indirect emissions from the consumption of purchased
electricity.

Scope 1 and 2 GHG emissions have been calculated with reference to The
GHG Protocol: A Corporate Accounting and Reporting Standard published
by the World Business Council for Sustainable Development (“WBCSD") and
the World Resources Institute (“WRI"). We have determined the GHG
accounting boundaries using the operational control method. The relevant
emission factors are sourced from the Guidelines to Account for and Report
on GHG Emissions and Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong (2010 Edition) published by the
Environmental Protection Department (EPD), and the latest grid emission
factors published by local power company in Hong Kong, Malaysia national
energy database and the Ministry of Ecology and Environment of China.

The Group has initiated data collection for Scope 3 emissions. During the
Year, we have calculated Categories 3, 5 and 6 emissions based on available
data. We are actively collecting data for other material categories and aim to
expand disclosure in future reporting cycles. Scope 3 GHG emissions have
been calculated with reference to The GHG Protocol: Corporate Value Chain
(Scope 3) Accounting and Reporting Standard and its associated technical
guidance published by WBCSD and WRI. Category 3 emissions were
calculated using the average-data method. Category 5 emissions were
calculated using the waste-type-specific method, covering all waste
generated by the Group. Category 6 emissions were calculated using the
distance-based method, with the calculation scope limited exclusively to air
travel. Relevant emission factors were sourced from the UK Government and
the International Energy Agency (IEA).

MARRNBEVEEREH R AR ALREHER
MBI B E RN - AFE HMEH TRE
TEFHMAEDE-BEDREREHRAKEAR
SMNBE R FEPTE AR BL IR A -

HEINMBE2AEEREERGEC LS RAE
BERIMEES ([WBCSD ) Mitt &R
(IWRIDEMAH (BEREZERR o ERESR
&¢$T£> BRPFAEBEIES AT T AERE
SHHER - HBHERE T RABTERRELMN (B
ﬁé%,ﬁ%(?ﬁ% FESIAEAR)NBEERED
MR HZE MR EIES]) (2010FR)  UARE
BEMENAF  HRASHAREREEEMNHH
HERREBEMN RN EEERAT -

Ai‘i@EEﬁﬂ%éﬁm&%ﬂFm&Eﬂ’ﬁ AR
B BMBERREASEE 7T HEBIZ 5 R6M R
S RMEBRKEEMEBHERNEE Wit
ERRNBEEHRPREABEHE -HEIRE
B2 ZWBCSD EWRI B CAEREXE
BXOEEEE(HEDKEAFEZE) RE
RN EmETAE - BERI3HE MR R FI 8
ERE BRI IR A EEEYEREATE B
EAEEMEANMBEEY - BERleHEMEBE
BB A8 A EEHEEREMERTT
RAEER A TR B H E BUF MBI ge R EE
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Sustainable Operation Initiatives

Over the years, AEC has remained steadfast in its commitment to
enhancing environmental performance by continuously refining and
streamlining its operations. We have implemented various sustainable
operational measures aimed at minimizing our environmental impact,
reflecting our commitment to decarbonization and environmental
protection.

Continuous Real-Time Indoor Environmental Monitoring

To improve the indoor environmental condition of the office, AEC
continues to monitor indoor air quality with the use of real-time system.
The system utilizes sensors installed at different areas of the office for
real-time data collection of indoor air quality data. The gathered data is
used for strategy setting for improving indoor air quality condition of the
office in the future.

Smart Meter for Air Conditioning System

To better control the indoor environment of the office and improve
energy management of the air-conditioning system of the office, AEC has
upgraded the air conditioning control system to an advanced computer-
controlled smart control and metering system. This upgrade enhances
energy management capabilities while simultaneously improving thermal
comfort for our employees.

Real-time Energy Consumption Monitoring System

In line with our SBTi 2030 commitments, AEC has upgraded its energy
monitoring system with new smart energy meters available for real-time
energy data collection and data analysis. AEC aims to use the data
collected from the new monitoring system to devise strategies and
initiatives to further reduce energy consumption.

Waste Management

To actively implement environmental protection goals, we strategically
place recycling bins to guide employees in responsible waste disposal.
Simultaneously, we utilize the real-time monitoring function of waste
scales to accurately track waste generation, establishing a closed-loop
management system of “behavior guidance — data tracking — goal
optimization” to ensure the scientific rigor and enforceability of our waste
reduction targets.
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ACCELERATING DECARBONIZATION
{3 1K B

Coffee Grounds Recycling

To address food waste generated from coffee consumptions in the office,
AEC is participating in Eco-Greenergy's Zero Ground Coffee Campaign,
for the recycling and upcycling of coffee grounds generated during our
operation. We collect and transfer the used coffee grounds consumed at
the office to Eco-Greenergy for upcycling, transforming them into
products such as soaps, compost and handwash. The proceeds from our
participation in the initiative also support research conducted by the City
University of Hong Kong on the valorization of food waste for sustainable
production of chemicals and materials. During the Year, AEC has recycled
60.31 kg of coffee grounds.

o9 & [B]

BTRBRAZTMYEFENE LN HARRRE
IE £ £ HiEco-Greenergy K [ 2 3 B & B oESH |
B MAREEEREEHMBEE - R E
WMRNEHFERTA YA A% H 8% 5 Eco-
Greenergy * LA — S AR BN EEE - AR EERE
BEEMAFREEMR 2HEZFEIOWE A
REBBEERTARAE2ENETREATFEEELS
MM EREERR RAFE HARKRE B
MGE& E#60.31A T ©
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CORE VALUES: WELLNESS AND SYMBIOTIC

As a professional consultancy, our employees are the core competitiveness
of AEC. The Group strictly safeguards employees’ fundamental rights,
fosters a diverse and inclusive workplace environment, and provides
systematic career development opportunities to promote the mutual
realization of employees’ talents and enterprise value, achieving a
sustainable development ecosystem of win-win cooperation.

BOOSTING DIVERSITY, EQUALITY AND INCLUSION

AEC is committed to building a diverse and inclusive workplace
environment, providing a foundation for employees to explore their
unlimited potential. The Group strictly adheres to the principle of
nondiscrimination in recruitment and employment decisions, resolutely
excluding considerations of gender, age, race, religious belief, and
disability status. By continuously optimizing fair employment policies and
anti-discrimination mechanisms, we strive to create an equal and diverse
professional platform based on competence and value, ensuring that
every talent can achieve their career aspirations in an obstacle-free
workplace environment. We also encourage each employee to express
their curiosity, creativity and ideas to lead the Group to new vitality.

Besides, AEC sustains a corporate culture which esteems human rights,
protects female rights and safeguards the vulnerable. We respond
promptly to issues related to human rights with the provision of targeted
solutions to minimize the risk of human rights violations. During the
recruitment process, our administrative/human resources department is
appointed to verify candidates’ valid identity documentation, age, and
working permit to prevent child labor, forced labor and other forms of
illegal labor.

Beyond the workplace, we have long been actively promoting diversity
and inclusive development in the community. AEC is regularly invited by
GRESB Insights to share insights on a wide range of topics including
gender diversity. The article exemplifies the apparent correlation between
a gender-diverse workforce and workplace effectiveness. It puts along
with our suggestions on a multi-faceted strategy to shaping gender-
balanced human resources.
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Breakdown of Employees

INNOVATION DRIVES TEAM VITALITY
2% el B2 [ B D

ETHMK
By Gender By Age Group
BRI & D RERER &S
2025/26 2025/26
6 (8%)
23(31%) 4 (5%) = Under 30 Years Old
29 (38%) = Male 3055 AT
B = 30-50 Years Old
- Female 42 (56%) I 30-505% y
Over 50 Years O
36 (47%) % N
52 (69%) X 0 : A 37 (48%) 50850 £
48 (62%)
By Employee Category By Employment Type
RESERE S RERERNES
2025/26 Seni 2025/26
» Senior
19 (25%) Management 7307%)
15 (20%) BRERE 75 (97%) « Full-time
« Professional 2
Consultants = Part-time
36 (48%) 20 (27%) HE %
45 (58%) 17 (22%) Other Working 2(3%)
6 Staff 2(3%)
Hib8T
By Geographical Region
RitEE D
2025/26 16 (21%)
2 21(27%) = Hong Kong
B
» Malaysia
Bk
54729 57%) Shanghai
56 (73%) [ L
Note(s): e
1. The senior management includes our managing directors, directors, 1. SREEERERMNEFALE FF BEF
associate directors, and principal consultants. MEFERER -
2. Other staff include our technicians and employees from the 2. HMEBIBEHMORMAE TB ANERSD
administrative/human resources department, marketing and P9 T35 B R ERPT - A R A& st 3 PI M
communications team, and finance and accounting team. BT
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Breakdown of Board Members

EEgHEAR
By Gender
RERI 8IS
2025/26
2 (40%) Male
£
3 (60%) Female
3(60%) z
2 (40%) [V
Breakdown of Employee Turnover
BB S TARK
By Gender
BRI BID
2025/26 2025/26
Male
= 8 (23%)
13 (38%) Female 13 (29%)
21 (62%) 15 (33%) z
30 (67%) (\
By Geographical Region
R EE D
2025/26
1(3%)
Hong Kong
BE
13 (38%) Malaysia
11 (24%) 20 (59%) ,%FEEEE'
Shanghai
34(76%) i
Note(s): #
1. Turnover rate = Number of employees leaving employment during the year 1.

= Number of employees at the end of the year X 100%. During the Year,
the overall turnover rate is 45% and the turnover rate for male and female

are 57% and 40% respectively (58%, 52% and 63% in prior year).

2. For employees under 30, between 30-50, and above 51, the turnover rates 2.
are 89%, 19% and 33% respectively (81%, 36% and 50% in prior year).

3. The turnover rate is 37% for the Hong Kong office, 81% for the Malaysia 3.

office (61% and 52% in prior year), and 20% for the Shanghai office.
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. 30-50%%
24 (71%) over 50 Years Old
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X 100% ° ANF [ RSB B K B45% - B2 1B
Bt & 5 Bl A57% Kk40% (_EFE A58% 52% &
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89% 19% K&33% (EFEA81% 36% &
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FOSTERING WORKFORCE'S DEVELOPMENT

AEC deeply acknowledges that training and education serve as the core
driving force for creating opportunities and unlocking innovative
potential. They not only inspire critical thinking and expand career
possibilities but also effectively boost employee motivation and value-
creation capabilities. The Group prioritizes talent development as a
strategic focus, establishing a comprehensive training and development
framework that designs and implements multi-dimensional training
programs centered on sustainability principles and professional skill
enhancement, empowering employees to refine their expertise and
strengthen their comprehensive competitiveness. To further promote
lifelong learning, the Group has introduced a study leave policy and
established professional qualification exam subsidies, providing tangible
support for employees’ self-advancement. Additionally, senior
management and department heads conduct annual performance
evaluations, integrating business strategic objectives with employees’
career plans to accurately identify personalized training needs and
maximize the value of human capital.

In order to cultivate more relevant professional talents and allow them to
develop their personal potential and leadership, AEC launched the
Management Trainee Program (“MT Program”) in 2024, aiming to
provide high-quality graduates with a solid foundation and help them to
reasonably and clearly plan their career. In the future, we will continue to
provide the best resources and opportunities to cultivate more
outstanding talents for sustainable business development.

RESTHRE

TARBR ARG E R F RIS  BEA
&M O IRE) ) TMERL SR E B IR
Erlgt BEAMRAB T TIFREGIEREERIE N -
AEEBATEERR/BBER BE2HULE
BRBEFX BRASEERESEIERERT
RALERZEEFIER BHETRERERE
B EBREAGF N RE-—FIBREEE K
SEHLSBERBAE  URIFEXEREFA R
RETARREAREEEE R 1IN aREE
ABRMPAAREANEBRRFEERG B2

BHR BREE TRZERE BERREECEI
FBRERANERNEBERAL-

RTBEEZHEBERAT  BEEEEAEEMN
BENOTARABRN-ZZ_NFHELTERFIE
A& (IMTEHELD) EER/RSREMNERERHER
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EARK HMESEERESKINERMES &
BEZARKBRREGNEBAL
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Training
523

Total

FEE

By Gender

RERE S

Male

B

Female

egi

By Employee Category
ZESER B D
Senior management
BRER
Professional consultants
HEREM

Other staff

HEMET

Percentage of employee trained
ST ZHlt=

2025/26 2024/25

—E-R/Zx Z—EN/=FH

35% 73%

38% 36%

62% 64%

46% 7%
50% 73%

4% 20%

Average training hour

FHZINNER

2025/26 2024/25
—E-R/=x Z—EZN/—A

7.12 4.44

10.45 3.55

5.03 493

8.54 5.50

5.88 4.38

6.00 4.27

Note(s):

1Bt -

1. Overall percentage of employees trained = Total number of employees 1. BEIXZIILER=-FRNEETIZIAR-FKREE

trained during the year = Total number of employees at the end of the year

x 100%.

TAEX100% °

2. Percentage of employees trained by category = Number of employees 2. REREIXRILE=FRZEMNETIZI ALK

trained in the category during the year = Total number of employees
trained during the year X 100%.

FREETZIAE X100% °

3. Average training hours = Number of training hours in the category during 3. FHZINE=FANZERNZINE - FAZED

the year == Number of employees trained in the category during the year.

SAFEGUARDING WORKFORCE'S WELLNESS

AEC recognizes that our employees’ health and wellbeing are essential to
the long-term sustainable development of the Group. AEC strictly adheres
to the relevant health and safety regulations. Employees that are required
to work and operate at construction sites are required to undergo
mandatory safety training courses under Construction Workers
Registration Ordinance (Cap. 583 of the Laws of Hong Kong) prior to site-
based works. This ensures that our site-based staff are well-equipped and
properly trained for high-risk works (i.e. on-site audits).
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To ensure a healthy workplace, AEC implements relevant safety policies to
regulate the management system and control measures regarding the
employees’ safety and health at work. Employees are required to report
any working methods and facilities in workplaces that may lead to
accidents to their supervisors and human resources department, so that
appropriate follow-up actions can be taken to prevent accidents.

To ensure the safety of employees who are required to work and operate
on the construction sites, all site activities must be logged and reported to
supervisors and managers for record keeping prior to commencement.
Employees undertaking on-site work activities are required to maintain a
clear communication channel with their supervisors throughout site work,
and to promptly report any incidents. AEC supplies the relevant personal
protective equipment (PPE) (i.e. safety helmets, reflective vests, safety
work boots, life vests, etc.) to employees to ensure complete protection
against work-related accidents on site.

RERTIESMER HRARREBHBHNL 2R
RUBRBE THBTER2ME R EEHE N
ZHEE-BEARTERANERBBRE TIES
FEMI AT B BB NN TAE R KRR it PASBIBER
BUEEMBRERFELEINEE-

RERBEZETHTHEMETRENEI R
BT WAERA TERTETTRE WHEEEML
BETRE -NFRSTENE T AL AGERET
TEHIf HETERIFEMABRRE YELE
BHREETMER RE-TRESTERSTED
ZE OMARR R B TR RO (8 A &K 4 (PEE)
(A28 REE L RETEH REKRE) A
BRETERGERP B 2HRE -

Health and Safety 2025/26 2024/25
BRENZZ —E-RH/-XN ZT-M/-F
Total number of work-related fatalities No. of people 0 0
BT EET A AEK
Work-related injury Cases 0 0
HTERBNEEMN & 151
Lost days due to work-related injury Days 0 0
TEaIBmER TIERE RE

Note(s): et

1. No work-related fatalities were recorded in the past three reporting years. 1. BEZEREFEHEFEEIERNETEHS

S
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AEC continues to improve and develop more wellbeing initiatives for our
employees. In compliance with local employment laws and standards, we
ensure reasonable working hours and paid leave. We also encourage
work-life balance and a pro-family culture, which has earned us
recognition as a “Family-Friendly” Employer by the Home Affairs Bureau
and the Family Council. We also offer extra staff benefits such as
performance bonuses, special paid leave, corporate fitness discount, and
medical insurance plan to boost employees’ happiness. Our measures
implemented include:

Fruit Distribution j& 3 7K &
Refreshment %5 24

MARRFERRMANEIBIEMHEEZMRE
MEH B RBAM S TARMEE RA/SEDN
TR MA HRPREHRAR - RIS B TIEREE
AR TFEMEREX L ERREREHERMKRES
ERARFERZRET] -RMEREBIHINET
B BIANIEAL - BHRBFRELER S TNME
BRBEE MR B T =RR-HME A
B

Fitness center corporate discount & & /1 0 2 B30
Ergonomic workstation & A8 T2 28 T EM

Regular office cleaning i B3
Relaxation area Kk &.[&

Prayer room T =

Wellness coupon f& BE 2 8
“Health and Wellbeing Study”

Relevant Key Measures on Mental Health

The physical and mental health of our employees is the top concern of
the Group. We have taken measures to ensure the physical and mental
health of our employees, including the installation of soundproofing
facilities and mental health counseling. These initiatives enable our
employees to work in a healthy and sustainable work environment. To
further enhance employee mental health and well-being, we have signed
the “Mental Health Workplace Charter” launched by the Department of
Health, Labour Department, and Occupational Safety and Health Council,
fostering a corporate culture that prioritizes work-life balance and
collectively creates a healthy workplace ecosystem. The Group will
continue to monitor its employees” mental health status for the upcoming
reporting year and provide more mental health related activities.
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MAINTAINING TEAM COHESION

AEC attaches great importance to the work experience of employees,
advocates happy work and healthy life, and is committed to helping
employees achieve a reasonable balance between work and life. At the
same time, AEC creates a harmonious and friendly working atmosphere
and carries out diverse employee activities to promote mutual
understanding and common progress among employees.

Team Bonding Activity — Badminton

E2)58 — PEHZE

REFEBRERE D

MARRERE TH TR BERET (EMEZ
BREE BORENETSETHIFREE R
BOMARREENBRENTERE ARZE
MEITES REBIHEE TH HKRAES-

Malaysia AEC organizes a monthly badminton team bonding activity to promote employee well-being, teamwork, and work-life
balance. The initiative provides employees with opportunities to strengthen interpersonal relationships, encourage active lifestyles,
and foster a positive and collaborative workplace culture outside of the office environment. Through such engagement activities,
Malaysia AEC continues to support employee wellness and cultivate a healthy and inclusive working environment.

BREEMARREG ARPPEREKBEEE M EE TR BREAERTHEEEETEH - ZEEHHE TR T M
BABRBER FEREEEEFN  URETEUIINETERMGIERS XK E FRLEET2MEE FRADHA

RRFEXFKEIIORE YR NEERERABNHTIERSE-
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Holiday Gatherings

FHETEE

AEC hosted a Christmas Party at its Hong Kong office, bringing together team members, their children, and their pets for an
afternoon of festive food and celebration. In addition, Malaysia AEC also held gatherings during the New Year, Mid-Autumn
Festival, and Christmas. Through these activities, we aim to strengthen organizational bonds and enhance team cohesion across
the company.

TTARRREBERAERP TERNRY BFEIBRAFARENER = RERMHTAEZREBRLIARNFEEFL-
AN BRADHTARRMD BN F PREEREHRPRG - FRELFY BMEEIMRAB L TASABE I
RABRBOEBRET -

Christmas Party at Hong Kong Office Mid-Autumn Festival Gathering at Malaysia Office
BB A EEFIRE ERALRHAERREEE
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BEFENEHEE

PARTNERSHIPS

9 INDUSTRY, INNOVATION
FOR THE GOALS

AND INFRASTRUCTURE

o | @

CORE VALUES: COLLABORATION

As one of the most professional sustainability and environmental
consulting companies in Hong Kong, AEC is not only committed to
promoting the sustainable development of corporates, but also strives to
integrate sustainable development into the company’s development
strategy and throughout our value chain. Therefore, creating value with
our employees, customers, suppliers, contractors and other stakeholders
is part of our sustainability commitment.

EMBOLDENING CLIENTS

At AEC, we are committed to serving clients from different fields,
including property developers and owners, architects and designers,
professional firms and property management offices, as well as
Government authorities and public bodies, contractors, and the Stock
Exchange listed companies, providing them with targeted, meticulous and
sustainable solutions. We constantly communicate with our clients to
understand their sustainability needs and provide them with professional
and feasible advice.

Client satisfaction and feedback
BEPmEERRE

Information privacy and protection

BAILE RRIE

—
Material Topics

Handling mechanism for complaints and inquiries

BOEES:&1F

ERBEAREXRNAFEERMRIEERARZ —
MARRNMERNEDEENAIFEERR ERD
REAHEERBARANERRR R E FHM
MEERE A BRMANET TP HER &
BEAREMFOERRAEEESHMNATE
BRRARZ—

ZREMANERS

EMARR  RABNORRERE TRBINES
ERFEHWERBERMET BEMMRKRTE  FX
NEMYEERRAE - ARBUTEREMN A H#E -
FGER AN T ET AR Rt IR EAS T
AMBBEFBENRRT R - RAIBEFENBBK
TREPHWAIFKEZERT R L AMAREERRA
TRV

Service quality
RIGE =

AR Ko 2 5 S T
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Maintaining Ongoing Communication

We maintain constant contact with our clients. Our corporate website
and various social media including Facebook, YouTube, LinkedIn and
WeChat are important mediums for interacting with clients and building
long-term relationships. We look forward to sharing our latest industry
news and sustainability journey with our customers through our
diversified networking platform and promoting their awareness of
environmental protection and sustainable development.

Privacy Protection

Protecting clients’ personal data and privacy serves as the cornerstone of
the trust we build with clients and other stakeholders. We strictly comply
with data privacy laws and regulations, and establish confidentiality
policies to govern employees’ conduct, providing institutional safeguards
for clients’ rights and interests. To mitigate the risks of confidential data
leakage and misuse, the Group implements preventive measures such as
requiring employees to verify all documents before transmission, and
strictly prohibits the unauthorized use of client information. During the
Year, no incidents with significant impacts on the Group’s operations
occurred due to violations of laws and regulations related to customer
privacy.

Protecting Intellectual Property Rights

AEC has established policies and guidelines in accordance with all
applicable legal requirements to prevent infringement of intellectual
property rights and is committed to maintaining the confidentiality of all
proprietary technology and privileged information in our day-to-day
business activities. Throughout the Year, we did not receive any customer
complaints or material breaches of relevant laws and regulations relating
to privacy and intellectual property rights that had a significant impact on
the Group's operations.
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ENGAGING VALUE CHAIN

For the sake of ensuring the competitive edge and maintain daily
operations, AEC strives to maintain good relationships with suppliers who
also need to follow the requirement on business ethics, ethical conduct,
labor practices, environmental conservation, human rights and legal
compliance to guarantee quality standards and sustainability
performance.

Supplier/subcontractor quality

HEn,/ DEBHEE

EERE

Eco-friendly procurement
RIRERES

S

Q

Green Supply Chain

A green and sustainable supply chain has a significant impact in
encouraging environmental, social and economic progress. We
incorporated green and sustainable management concepts into our
procurement policies and practices. The Group continuously updates its
sustainable supply chain management strategies in accordance with the
development needs of society to monitor and mitigate the risks associated
with the supply chain.

Selection criteria

RERE

o)

Compliance monitoring

BREE

potential risk

Communication channel

EAYENED
N o)

SHREMNEERE

BTERBFEBNERATES MARRE S
HEEEHRFRIAR ELHERCEREETH
XER BRI BSTER RIRFRE AENE
RARSEN URBEEFRENAFEERE -

Supplier/Subcontractor management
HpEl,/ DEEERE

Material Topics

Handling mechanism for complaints and inquiries

R Ko 2 o B T

medrs

RENRENHEBREESERE HeNQBEES
NEBEEAFE RMABKEARENEEES
RARBEREMEERT ARERBLENERT
SRR BB R T R 4B A (R R B8 R IR BURK - DA BT E AR
£ {H 7 5 A R O LA ©

Select based on their previous work experience and performance, and service/
production capability
RIEAFER TEERTIRIR  ARIRTS, EER NHEITRIE

Oversee the entire project cycle to ensure their regulatory compliance to minimize
EEREEEBRY UEERESHRUEAIAEEHFEELERR

Host regular meetings with them to convey our expectations such as project
schedule and quality requirement
B MERERERE FERMOBE JINEREENEEEXK
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With the aim of environmental and social responsibility along with supply
chain, local suppliers are preferred whenever possible to minimize the
carbon emissions from transportation and to support local economy.
During the Year, we cooperated with 28 local suppliers that form that
majority of our total supply base.

Sustainable Procurement

We have been a member of the Green Council’s “Sustainable
Procurement Charter” since 2018 to ensure consistency with business
commitments. We also promised to carry out sustainable procurement
practices. As a member of the Charter, we must meet the requirements
stated in the ISO 20400 Sustainable Procurement — Guidance. Also, we
are a Sustainable Consumption Enterprise under the “Fostering
Sustainable Consumption for Hong Kong Business and the Community”
program of BEC. During the Year, we have followed our Sustainable
Procurement Policy and implemented sustainable procurement in our day-
to-day operations, aiming to minimize the environmental impact of our
procurement processes.
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Sustainable Procurement
G £

Objective Establish, implement and convey a green procurement policy to staff members
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Goal Organize at least one sharing session for employees once a green procurement policy
Bz is established
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Responsible Investment

The Group has established the Responsible Investment Committee to
integrate responsible investment principles into investment planning,
which takes into account the impact of ESG, sustainability, climate
resilience, biodiversity, and carbon neutrality on the long-term investment
returns and their respective positive impacts. The Group actively expanded
its business footprint and adhered to building a diversified portfolio,
including Building Information Modeling (“BIM") project life cycle, green
business and consumer goods.

Carbon Market Technology

AEC continues to be an active participant on Core Climate, Stock
Exchange’s international carbon marketplace, utilizing the platform to
source, trade, and retire carbon credits on behalf of the Group and
clients. Our Verra General Account, held since January 2024, also
continues to underpin our project development and carbon credit advisory
capabilities. Through this registry, AEC supports clients in registering
emissions reduction projects, issuing and transferring Verified Carbon
Units (VCUs), and meeting their environmental goals in alignment with
leading international standards for climate action and sustainable
development.

During the Year, AEC remained active in carbon credit transactions,
applying credits towards offsetting carbon emissions for our clients’
operations and engagements, as well as and carbon-neutral events. All
carbon credits utilized were nature-based, certified under the Verified
Carbon Standard (VCS-VCU) and registered on the Verra registry, under
the Agriculture, Forestry and Other Land Use (AFOLU) category. A total of
31 tCO,e was offset across transactions during the Year, applied on behalf
of clients including Fingertips/Standard Chartered, Lee Kum Kee Hong
Kong, and HKIQEP. All credits were retired upon use to prevent double-
counting.
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AEC's carbon market capabilities also extend into the development of
carbon credit products. During the Year, we secured service provider
status at the China Guizhou Green Finance and Emissions Exchange
(GGEEX), enabling us to deliver professional services, including carbon
market advisory, verification, and auditing, to participants operating
within the exchange. We have also entered into a Strategic Cooperation
Memorandum with Greenland Financial Technology Group to explore
innovative applications for building carbon credit solutions across the
Guangdong-Hong Kong-Macao Greater Bay Area, driving low-carbon
development through green finance.

Together, our active presence on Core Climate, along with this Year's
collaboration with GGEEX and Greenland Financial Technology Group on
developing carbon credit solutions across the Greater Bay Area, reflects
AEC's deepening commitment to building a comprehensive, end-to-end
carbon market service platform for our clients across Hong Kong, the
Greater Bay Area, and Greater China.

To further strengthen our carbon management capabilities, AEC has
established a joint venture with Carbon Next Sdn Bhd, a Malaysian carbon
technology company. Through this partnership, AEC leverages Carbon
Next's carbon compliance Software-as-a-Service (SaaS) platform to create
verification-ready GHG inventories and deliver carbon reporting solutions
for our clients, extending our service offering beyond advisory into
technology-enabled carbon compliance and data management.

Green Building Decarbonization

Beyond carbon markets, the built environment represents one of the most
significant opportunities for emissions reduction, as buildings accounting
for a substantial share of Hong Kong’s total energy consumption and
carbon footprint. AEC has therefore strategically expanded our green
technology partnerships into smart building decarbonization and
sustainable building materials, enabling us to address the full spectrum of
our clients’ ESG needs, from carbon accounting and reporting through to
the physical reduction of energy use and emissions at the asset level.
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In the area of sustainable building materials, AEC has established
partnerships with two complementary technology partners to broaden
our green building retrofit offering. Through our strategic joint venture
with RHODETEC GmbH, a German manufacturer of high-performance
sun-protection films and solar control systems, AEC is positioned to bring
proven, energy-efficient passive cooling solutions to commercial and
institutional properties across Hong Kong and the Asia Pacific region,
supporting green building certifications including LEED, WELL, BREEAM,
and DGNB. Complementing this, our joint venture with Houseboat
International New Material Technology Co., Limited supports the
commercialization of their proprietary Pastecool inorganic cooling coating
— a lithium-silicate based, non-VOC, fire-resistant solution designed to
significantly reduce air-conditioning loads and building surface
temperatures across rooftops and external facades. Together, these
partnerships expand AEC's sustainable building materials portfolio and
strengthen our ability to deliver tangible, measurable energy savings for
clients across a wide range of building typologies.

Recognizing that the built environment requires both operational energy
optimization and intelligent data management to achieve meaningful
decarbonization, AEC has established strategic partnerships with two
complementary smart building technology companies. AEC has partnered
with AltoTech Global Co., Ltd, an AloT technology company, to integrate
their Al-powered building energy management platform Alto CERO with
our green building certification, carbon auditing, measurement and
verification, and ESG advisory services, delivering comprehensive,
verifiable energy and carbon reduction solutions for commercial building
clients across Hong Kong, the Greater Bay Area, and Greater China. In
parallel, AEC has entered into a strategic collaboration with Akila
Information Systems Pte. Ltd, a Singapore-based digital twin technology
company specializing in smart building operations and ESG data
integration. Through this partnership, AEC aims to co-develop and
promote digital twin-powered ESG and decarbonization solutions for real
estate and industrial clients across the Asia Pacific region, combining
Akila’s real-time building data visualization and performance optimization
capabilities with AEC's deep expertise in ESG strategy, decarbonization
roadmaps, and green building certifications including LEED, WELL,
BREEAM, and GRESB.
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Green Hydrogen and Renewable Energy

While smart built environment and energy management solutions address
the demand side of decarbonization, transitioning to clean energy sources
is equally critical to achieving net-zero targets. Hydrogen and renewable
energy are increasingly recognized as foundational pillars of the global
energy transition. This transition is essential not only for decarbonizing
power generation, but also for hard-to-abate sectors such as
transportation, manufacturing, and industrial processes. For organizations
navigating increasingly stringent ESG disclosure requirements and science-
based emissions reduction targets, access to credible clean energy
solutions and advisory expertise has never been more important. AEC is
therefore actively expanding into the hydrogen and renewable energy
sector, reflecting our conviction that clean energy transition will be a
defining global megatrend. Leveraging our established expertise in
environmental consultancy and sustainability advisory, we are developing
capabilities across hydrogen and renewable energy consultancy, technical
research, and the commercialization of related technologies and
equipment.

To accelerate this expansion, AEC has established a strategic partnership
with Co-Build Hydrogen Energy, a Shenzhen-based hydrogen energy
technology company with an integrated full-value-chain platform
spanning core materials, catalysts, membrane electrodes, electrolysers,
fuel cell systems, research and development, manufacturing, and sales.
Through this collaboration, AEC aims to bring Co-Build’s proven hydrogen
energy solutions, including PEM electrolysers and hydrogen fuel cell
systems for commercial vehicles and equipment, to clients across Hong
Kong and the Greater Bay Area, supporting the region’s transition to a
clean hydrogen economy. We see this as a natural and strategically
important extension of AEC's mission, positioning the Group as a trusted
partner for clients navigating the broader energy transition.
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CORE VALUES: AWARENESS

EMPOWERING COMMUNITY

Sustainability awareness promotion

MEARSEEREH

Q|

AEC's diversified businesses are closely related to the long-term
development of the communities and societies in which we operate.
Since our establishment, we have been committed to being a responsible
member of the community by raising awareness of sustainability amongst
our stakeholders, actively engaging in multiple external activities and
developing shared values in the communities in which we operate. We
are committed to connecting with the community to meet ESG
requirements, advance sustainability efforts and work together to build a
more sustainable city.
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Material Topics

Community investment and involvement
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Industry Engagement T¥2H

During the Year, AEC continued growing with our industry partners in REE OHARREETESIERHETMEN
challenging times. We have participated in and organized sustainability ~— BFRFAEERTIT - I E WAL T 2 a5 485
workshops and seminars to facilitate knowledge exchanges. B ILIEG M€ MEESITE 2B MBI R -

Asia Cultural Co-operation Forum+ 2025

“E_AFGMXIEE EiRE+

On 23 April 2025, AEC attended the Asia Cultural Co-operation Forum+ 2025, organized by the Culture, Sports and Tourism
Bureau of the Hong Kong SAR Government. With the theme “Connect, Create, Engage: Bridging Cultures for All”, the forum
brought together cultural leaders from 17 countries and regions, including first-time participation from 5 Belt and Road countries.
More than 20 bilateral meetings and meaningful exchanges took place, reinforcing Hong Kong’s role as a vital center for cultural
exchange between China and the world.
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2025 United Nations World Environment Day — Hong Kong Action cum Net Zero School Project Certification Ceremony

—FE_AFHREREA — FRTTE B KPR B AR

Since 2022, the Net Zero School Project has guided over ten Hong Kong schools through their first carbon audits. The 2024-2025
program expands on this by integrating carbon neutrality into school management and curricula through comprehensive training
for students, teachers and administrators. To honor these achievements and align with the “Hong Kong Climate Action Plan
2050" and UN World Environment Day, the Hong Kong Institute of Education for Sustainable Development and UNESCO Hong
Kong Association co-organized the “2025 World Environment Day — Hong Kong Action cum Net Zero School Project Certification
Ceremony” on 5 June 2025. Ms. Grace Kwok, Chairman and Executive Director of AEC and Chairman of the Environmental
Campaign Committee, served as the officiating guest, marking a pivotal moment in the advancement of environmental education
and climate action within the local community.
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International Conference on Solid Waste 2025 (ICSWDG2025)

—F_AFERERYEE SE

AEC has consistently fostered collaboration in sustainable development at local, regional, and international levels. From 9 to 12
June 2025, Ms. Grace Kwok, Chairman and Executive Director, and Mr. Dennis Wu, Chief Executive Officer and Executive Director,
were invited to attend the International Conference on Solid Waste 2025 (ICSWDG2025), held in Dongguan. The conference
brought together distinguished scholars, financial experts, and industry leaders to explore the latest developments in waste
management and the circular economy as key enablers of carbon neutrality.
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International Conference on Solid Waste 2025
Waste Management for Carbon Neutrality and Circular Economy
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“Decoding LEED v5: System Overview and Pioneer Practices” Thematic Seminar
[FRFSLEED v5 : FE X B BISE 2 BBt | T B el &

The Greater Bay Area Carbon Neutrality Association (GBACNA), in collaboration with the U.S. Green Building Council (USGBC)
LEED North Asia office and the Shenzhen Property Management Institute, successfully hosted the “Decoding LEED v5: System
Overview and Pioneer Practices” thematic seminar in Shenzhen on 11 June 2025. The event brought together green building
experts and corporate leaders from Mainland China, Hong Kong, and Taiwan to explore how the new LEED v5 standard can lead
the decarbonization transformation of buildings in the Greater Bay Area. As a leader in sustainable development, AEC shared its
successful experience in helping corporates align with international green building standards and called for enhanced
collaboration across sectors to collectively build a greener, more resilient, and zero-carbon future.
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AEC Joined the Hong Kong Delegation to Indonesia & Malaysia to boost Belt and Road Cooperation

A RRIEBEERER R EZARELFGHERBHKA L RHE [ — K REERTIEH

The Commissioner for Belt and Road, Mr. Nicholas Ho, led a delegation to Indonesia and Malaysia to promote Hong Kong'’s
professional services in infrastructure and construction and to explore opportunities for cooperation. Ms. Grace Kwok, Chairman
and Executive Director of AEC, and Mr. Dennis Wu, Chief Executive Officer and Executive Director of AEC, actively explored the
potential for green infrastructure development in Southeast Asia, partnering with local stakeholders to chart a sustainable path
forward.
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15" Malaysia-China Entrepreneurs Conference

FETHESTLERFIAE

On 12 August 2025, the 15" Malaysia-China Entrepreneurs Conference grandly opened at the Guiyang International Ecological
Conference Center. Under the theme “Walking into Colorful Guizhou, Creating a New Chapter of China-Malaysia Cooperation”,
the conference convened over 150 overseas guests, representatives from more than 150 enterprises outside the province, and
nearly 100 representatives from local companies. Ms. Grace Kwok, Chairman and Executive Director, and Mr. Dennis Wu, Chief
Executive Officer and Executive Director of AEC, were invited by the organizers to attend the conference. They shared AEC’s
cutting-edge practices and successful case studies in green building, ESG consulting, and carbon neutrality. Furthermore, they
provided a deep analysis of global sustainable development trends and policies, explored potential cooperation opportunities
between Chinese and Malaysian enterprises in the environmental sector, and expressed a shared green vision for deepening
collaboration to jointly advance sustainable development.
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Trade Connectivity and Global Business Expansion
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August 12, 2025 | Guiyang International Eco-Conference Center, Guizhou, China
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National Ecology Day 2025

—E A FTEF ARG RENE

On 15 August 2025, the Government of the Hong Kong Special Administrative Region held the “National Ecology Day 2025
Launching Ceremony cum Symposium” to kick off a series of environmental protection and ecological conservation activities and
initiatives. The event brought together more than 100 government officials from the Mainland and Hong Kong, academics,
representatives of environmental organizations and industry leaders to explore ecological civilization development and innovative
conservation strategies. Ms. Grace Kwok, Chairman and Executive Director of AEC and Chairman of the Environmental Campaign
Committee, was honored to serve as an officiating guest at the launching ceremony and to witness this important milestone.
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GRESB Regional Insights 2025: Hong Kong
ZF _AFGRESB R A5  BELE

On 14 November 2025, AEC once again partnered with GRESB to successfully host “GRESB Regional Insights 2025: Hong Kong”
at Taikoo Place. The event marked the fourth consecutive year of collaboration on this series and attracted over one hundred
leaders and experts from the finance, investment, real estate and sustainability sectors to discuss net-zero transition pathways for
real estate and future market trends.
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Building the Belt and Road for Energy Transition and Green Development to Promote Global Sustainable Development

[RE[—#— KRB BEREER LI FEER] BENTE

On 15 December 2025, Ms. Grace Kwok, Chairman and Executive Director of AEC and Director of the Hong Kong Green Building
Council, participated in a panel discussion titled “Building the Belt and Road for Energy Transition and Green Development to
Promote Global Sustainable Development”. She engaged alongside three distinguished experts to address critical issues around
energy transition and green development.
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LEED North Asia Year-End Appreciation Dinner
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On 18 December 2025, AEC was honored to participate in the “LEED North Asia Year-End Appreciation Dinner” hosted by the
U.S. Green Building Council (USGBC) North Asia office in Shanghai, with Ms. Grace Kwok, Chairman and Executive Director, and
Mr. Dennis Wu, Chief Executive Officer and Executive Director of AEC, in attendance. Under the theme “Rising with the Tide,
Moving Forward with Conviction”, this highly anticipated annual flagship event brought together industry elites to drive regional
green building and sustainable development, marking a significant milestone for the sector.
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“The Future of Sustainability Finance and Investment — Scaling the Transition Beyond COP30” Conference

[REIR K] 48 2 mh 37 2 72 - FR K COP30IE 1y AT 7T BK 15 ] B ik

On 27 January 2026, AEC was pleased to support the high-level conference, “The Future of Sustainability Finance and Investment
— Scaling the Transition Beyond COP30"”. The event was jointly organized by the Capacity-building Alliance of Sustainable
Investment (CASI), Civic Exchange, and the Greater Bay Area Carbon Neutrality Association (GBACNA) at HKU iCube. This
conference convened leaders from the financial, policy, and industrial sectors to pioneer forward-looking strategies for scaling
green investment across Asia and the Global South.
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e KR BN R2RE TR IERGEREFREAE AR -

GreenBiz HK Forum 2026 in Bangkok
ZFEZNFE B A GreenBiz HK i 1B

Ms. Grace Kwok, Chairman and Executive Director, and Mr. Dennis Wu, Chief Executive Officer and Executive Director of AEC,
attended the “GreenBiz HK Forum 2026" held in Bangkok, Thailand, on 18 March 2026. During the panel discussion themed
“Building Smarter, Greener, and Healthier Cities”, Ms. Grace Kwok shared AEC’s professional insights into driving green
construction and sustainable development. She also engaged in in-depth discussions with various regional leaders regarding the
prospects for cooperation between Hong Kong and Thailand, as well as collaborative opportunities for green supply chains within
the region.

MARREFERATEETBER R TETRAEFRATESTREANEER S _R"F=A+/\BLEERESAETH
[GreenBiz HKFiB] - ENA [TEEE 46 BERAT] ATENZEERAG L IO HZ THIRARRERDEERE
REAFEERTEANEEXRR YHESURGBEMRARTBEBEZENSIEATR - ARG HEEE RN HIERS

= ) GREENBIZ HK
= MiSSioN
TO THAILAND.
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PARTNERSHIPS TOWARDS NET-ZERO
BEFENBHRBE

The unveiling of the PolyU Shenzhen Technology and Innovation Research Institute (Futian)

BBETAE R EIF Il (15 ) 1B R

On 23 March 2026, Mr. Dennis Wu, Chief Executive Officer and Executive Director of AEC, attended the unveiling ceremony of
the PolyU Shenzhen Technology and Innovation Research Institute (Futian). This event marked a significant milestone in driving
innovation and industry-academia-research collaboration within the Greater Bay Area. His presence also exemplified AEC's long-
standing commitment to partnering with academic and research institutions to advance low-carbon, green, and healthy
development across Shenzhen and Hong Kong.

CECRFZASTZE OPABRRITRAHFATESHENEELEEBRE T RBRINRMAIFH L (1BH) 1B
BN HARRBE—HDRNEBEARESHRENSERRR TBERE THTARKRRBR N ESMRBARESE H#
)RS MR - AR & R EEFR R A B A o

2025 Carbon Credit Alliance Sustainable Development Conference
T E ARG R ERERESIEAE

On 22 September 2025, Mr. Dennis Wu, Chief Executive Officer and Executive Director of AEC, and Yvonne Lin, Associate Director
of AEC, were invited to Shanghai to attend the 2025 Carbon Credit Alliance Sustainable Development Ecological Cooperation
Conference, in celebration of the fifth anniversary of China’s proposal of the Dual Carbon goals. During the conference, AEC
officially signed the Memorandum of Understanding on Strategic Cooperation for Building Carbon Credits in the Greater Bay Area
with Greenland FinTech. The two parties will jointly advance cross-border cooperation in building carbon credit trading, accelerate
the green transition of the Greater Bay Area, and jointly build a low-carbon future for the region.

CECRHFAAZT A OTABRRITRARRATESHERNEENBNESHKTRELS DEEF [ S - A FmRiE A
BAREEREEAEAS ] BEEAR[EH] BRIBEHERF -2 L HRRREZ S EXEE (RKEBRZERER
BESEmEETE)  EHRARKEIBERELEREARIEHE MEXNERFZEER  HEXNERE EHRARIK -

J¢mx = 3

APREREITIEUS
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PARTNERSHIPS TOWARDS NET-ZERO
BEFENEHEE

The 5th Boao Carbon Neutrality Conference

FOBKFHEEAE

From 18 to 20 December 2025, the 5th Boao Carbon Neutrality Conference was successfully held in Boao, Hainan. Kelsey Chen,
a member of the ESG team from Shanghai AEC, attended the conference. She exchanged insights and engaged in learning with
experts, scholars and enterprise representatives from government departments, industrial institutions, research institutes and
financial institutions, gaining in-depth understanding of policy trends, technical pathways and practical experience under the
carbon neutrality goal.

—ECRFTZATN\BEZLTH FRERTNEERSEEEIEEXNEN - DEHAESCEKKERSFHEARKR
ARG ERBBARM EXEE HEAMERBBNERSZENERARARIAESEE RABRBRIIRBMB R TH
BERBY MR ERERER-

2025 EEHRPHEER=
F e B - I - HW

GREEN DIMENSION ELEVATION: RESTRUGTURING  ACCELERATION - MUTUAL SUCCESS

RN ENRERD & ERBERRRAR THHBMEAHMAR BEH 8RR 2 (PO HMAE

HSRO: PEBEDR TR0 FEBEDERFATURRS | *Mlu%f\?\\{,. 7 P GOm0 s wRARAT
|
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PARTNERSHIPS TOWARDS NET-ZERO
BEFENBHRBE

Hainan Free Trade Port Global Supply Chain Development Forum

BEEREZERETF TR EREANE

On 15 January 2026, the Hainan Free Trade Port Global Supply Chain Development Forum was held in Hainan. Mr. Dennis Wu,
Founding President of the Greater Bay Area Carbon Neutrality Association and Chief Executive Officer and Executive Director of
AEC, was invited to attend the conference. He participated as a guest speaker in the roundtable discussion themed “Pathways,
Models and Coordination Mechanisms for Hainan to Build a Global Supply Chain Hub”. Marking the first large-scale thematic
conference in the inaugural year of Hainan's island-wide customs closure, this event focused on new trends, opportunities and
approaches for enterprises’ global supply chain layout against the backdrop of the Hainan Free Trade Port development. The
conference gathered more than 300 distinguished guests from government authorities, industrial sectors, financial institutions and
professional services. Participants jointly explored how the Hainan Free Trade Port can evolve into a new hub for enterprises to
deploy global supply chains, build an efficient bridge linking domestic enterprises to the international market, and deliver solid
support for companies to expand their global supply chain layout.

ZE_RF-ATEB [BHEHESERECERRERERRI ARG EE8mET NERRTNHGREER TR
BRTBBHFATESTHERNELEERBEHEARS WERRAREL2HUNEMITESHMHEEBANKE KX
E#] RERBHE SRR - EREE2EHRAEERBZFNERARETEEH ARRGEEEHEEEERER T
RERIREEEMBHOFTBY MRS EFIRC EFREBN EX REEERBEHNI004MZE - LB RN EE
BEBNMAKATEERERBEMBENNED BEEACXEEERTENSABR REEEREMCHBEREMHRSE
N
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WiredScore Mainland China Launch Ceremony

WiredScore A B A B Rl i (5 =0

On 12 March 2026, Yvonne Lin, Associate Director of AEC, together with the Shanghai AEC team, was invited to attend “Smart
Connectivity, Resilient Foundation e WiredScore Mainland China Launch Ceremony” hosted by WiredScore. AEC attended as a
professional partner institution of WiredScore in Mainland China. Held in Shanghai, the event marked WiredScore's official entry
into the Mainland China market and opened a significant new phase for its strategic expansion in the Asia-Pacific region,
providing an international benchmarking framework for the smart and resilient development of buildings in China. AEC joined
multiple developers and professional institutions to witness this important moment.

TERFZAT B TARREEZEENTE BT ABE - ERWiredScore EF B AESFHERKBE KBLHF
WiredScore £2 # ) [ %5 23585 - &)1 [ B - WiredScore R Bl KR FERE A = | o AR TE BN IE /G817« 1252 WiredScore 1E i
APBEAETS YHEERESAMRHBNEZHER RTEEZEN TR EFEERREHBBTFERE DAR
REZZHEFREXRBHLRREE —BERER -

UTAR CEO Talk Series: Innovation & Entrepreneurship: Lessons from Building and Scaling a Successful Business
HWERXEITHARHFEE RS BIFTEEIF — DRI & B R B E

On 23 July 2025, Malaysia AEC, represented by Dennis Wu, CEO and Executive Director of AEC, participated in a CEO Talk hosted
by Universiti Tunku Abdul Rahman at the UTAR Sungai Long Campus. Organised by the Centre for Corporate and Community
Development (CCCD), the session focused on innovation, entrepreneurship, and sustainability, providing students and staff with
insights into integrating sustainable practices into business strategy and leadership. The engagement reflects AEC's commitment
to industry-academia collaboration, knowledge sharing, and promoting sustainability awareness among future professionals.
TECRHFEACTEZR BRADTARRBTREAZFRTESHERNLCERRZN TR S KBELZERR RN
THAEHBERE ZEEACEELRBERFPO(CCCD) T TERBRENEF AIXEAFERR RELERHMBEIRHET
BARBEERERARERKREEENNEERE - WRA2HEBE THARRBINEDEZSIE ABDZ  ARREITR
REZEATHAIHEERBBAG -
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PARTNERSHIPS TOWARDS NET-ZERO
BEFENBHRBE

Strengthening Regional Green Building Collaboration with USGBC and GBC/

HERIREREELTE S RARE P FRE N Rl (GBC) # F R LR R EREASIE

On 10 July 2025, Malaysia AEC engaged in a strategic sustainability dialogue with representatives from the U.S. Green Building
Council (USGBC) and Green Business Certification Inc. (GBCI) to discuss the future of green building development and LEED v5
implementation in Southeast Asia. The discussion focused on key developments under LEED v5, including carbon reduction
strategies, health and resilience measures, social equity considerations, professional credentialing pathways, and sustainability
education initiatives. Malaysia AEC also shared local market insights and technical expertise on supporting clients in adopting
advanced green building standards. The engagement reinforces Malaysia AEC's commitment to ESG integration, regenerative
design, and cross-sector collaboration in supporting the region’s sustainability and decarbonization goals.

“ECRFFEATH BRATTARREXBHGEEZEZE G RFELERBRR(GBC)MRKRET T —HRE LA
FERREE KRR R A D EAREEE R RAAR IR K LEED vor) & o 717k B AR LEED vor) Z IR 2 /& - SRR
HERRS REREGUEEE HERATEE EEXRIRT URAIFEERUENE - FRADTARRITS Z T A5
MERBEE P RN TERCRERENRMBEEMB LR MEIE T AECHERAREESGES BERARERZS
EFEE AR BRI HRENATHEEREBHKE R

Giving Back to the Community E B E

The Group recognizes the importance of making a positive contribution NEBFNEEMRAHBRMEEGRTENEE M
to the regions in which it operates and regards the interests of the BHENASESEHTEEF Y — O TARRFES
community as one of its social responsibilities. All walks of life matter to FTEROET FMBETHRMANMEBMODE BET
AEC. With the use of our knowledge and power, AEC has undertaken ZESEEN R E MO Bt & ST ARIRRBBREN
various activities to help and give back to the community. AEC actively HEE B AORERANRHIREFRENASITEN
participates in public welfare activities to raise public awareness of B oNANERERN HEHBFK14,1008 T (ZE =@
environmental protection and public service initiatives. During the Year, /R4 :26,70087T) °

we donated a total of HK$14,100 (2024/25: HK$26,700).
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BEFENEHEE

IGB Blood Donation Drive
IGB #5 11)% &)

Malaysia AEC collaborated with IGB to organize a two-day Blood Donation Drive on 23 and 24 September 2025 at Cititel Hotel as
part of its ongoing Corporate Social Responsibility (CSR) initiatives and commitment to community well-being. The initiative
encouraged employees, volunteers, and members of the public to contribute to a life-saving cause, with each blood donation
potentially saving up to three lives. The event reflects AEC's dedication to fostering community engagement, promoting social
responsibility, and creating a positive impact on society.

BRARTARREIGB GE RZZE_AFNA-+=BEMBECititeVBE/E R I 7 AHMRNBIIES  (EAHFEE
TR EMEREEEREREMERUARN — D ZEDFBEL BIRARATHALEEERNEGHZE &
REBM&EZAHRB =AML OEDRRE TIARRBINRELRSE ISR TALEFREEATED
G o
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LOOKING FORWARD
RERRK

As a leading sustainability and environmental consulting firm, AEC
leverages its deep professional expertise and tracking of emerging
technologies to deliver environmental solutions that are both forward-
thinking and highly practical. Our approach involves close collaboration
with diverse stakeholders to design comprehensive action plans covering
carbon reduction and resource circularity. In addition, we actively advance
the popularization and practice of environmental awareness through
corporate culture cultivation and community education. Leveraging
advanced technologies such as digital twin and IoT monitoring, we
provide end-to-end sustainability strategies, from assessment to
implementation, ensuring the scientific validity and feasibility of our
solutions. In our operations, we adhere to the principles of transparency
and accountability, upholding ethical standards and maintaining open
dialogue with stakeholders. By continuously enhancing service quality and
innovative solutions, we strive to set industry benchmarks, catalyze
positive environmental change, and inspire a collective movement toward
a more resilient and sustainable planet.

B
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MEMBERSHIPS AND CHARTERS
FENEE

Membership Logo Membership Name

BEER EREEH
WORLD World Green Building Council (WorldGBC) Asia Pacific Net Zero
GREEN Collaborators
BUILDING HRGEREZEET AR FTAEBE

COUNCIL

Silver Member of U.S. Green Building Council (USGBC)
EHEGEREEZEQRNAEE

E D U CAT I O N Education Partner of U.S. Green Building Council (USGBC)

PARTNER IEREREZBEREAERH
BRE ACADEMY® Member of Building Research Establishment (BRE) Academy
BREEAM HEREM AR ER

Silver Patron of Hong Kong Green Building Council (HKGBC)

HKGBC EEREREZRGREED

EERERENS
SILVER PATRON

Corporate Member of China Green Building (Hong Kong) Council
(CGBC(HK))
hEGEREEME (FE)EZEBEQFEE

mn

”

Cornerstone Member of International WELL Building Institute (IWBI)
BB WELLEEEEREREAREE

Member of Global Reporting Initiative (GRI) Community
RS ERASHLESE

GRESB Partner
EREHER FEZERMY

REAL ESTATE
Partner
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MEMBERSHIPS AND CHARTERS
ZENEE

Membership Logo Membership Name

EEES SEAE
Global Scientific & Investor Committee of Carbon Risk Real Estate
Monitor (CRREM)

EREMERER — 2HMBRKEERES

CRREM
Member of Hong Kong Green Finance Association (HKGFA)
- HKGFA EhGELREEEE

ERECEREE
) 2l i General Member of Business Environment Council (BEC)

COUNCIL = &
‘~ BRELRS FARRBELEGE
GENERAL

MEMBER 2020

H G LS Member of Hong Kong General Chamber of Commerce (HKGCC)
K CC" FEEEYEA

Hong Kong General Chamber of Commerce

HB A E 1861

E%I%.. “g Member of Federation of Hong Kong Industries (FHKI)
FH K Federation of %E:;%—T—%%«@@g =
Hong Kong Industries
& & £ v A A B § Member of Chamber of Hong Kong Listed Companies (CHKLC)
Cl THE CHAMBER OF HONG KONG LISTED COMPANIES %E:/% J:ﬁj_ /L\\ Ej ﬁ:ﬁ@@ E

h k Member of Hong Kong Investors Relations Association (HKIRA)
BEBREEBERESEE

EERAREMGAHB

Hong Kong Investor Relations Association

Member of Hong Kong Alliance of Built Asset & Environment Information
Hong Kong Aliance of Built Asset & Environment o
Information Management Associations Management Associations

ARREARIRAREEERE EARRAERRALLEEHAEE

Corporate Member of China Real Estate Chamber of Commerce Hong
ZEIHHENENE st ransaERAT
+‘ China Real Estate Chamber of Commerce Hong Kong and International Chapter Limited Kong and International Chapter lelted

cretom cATABELERSEERAESEERATEE

Member of GBA Carbon Neutrality Association (GBACNA)
ikl AEERENHEEE
/ i GBA Carbon Neutrality Association
Green Business Certification Inc. — LEED Proven Provider
PROVEN GBI 5 75 % 128 A 7] — LEED & A 3 1A 75

_

SUSTAINABILITY REPORT
102 TH@EBRER®E 2025 / 2026



MEMBERSHIPS AND CHARTERS
FENEE

Membership Logo Membership Name
2EER EEEH

WEEENAT'ONAL International WELL Building Institute (IWBI) WELL Enterprise Provider
L L B B WELL 3 SR8/ 5t B WELL #18 AR 75 79

Corporate Member of Emirates Green Building Council (EmiratesGBC)
MBAaERERTESrEER

E esGBC
el il Lall s

Emirates Green Building Council

Ordinary Membership of Environmental, Social and Governance
Association of Malaysia
BRATESGHEEREE

Associate Member of Master Builder Association Malaysia

SROLEERHBESLESR

«‘ﬂ/ Industry Partner of Malaysia Green Building Council (malaysiaGBC)
NN BRELREREREITEA RN
N/\N
/4
malaysiaGBC

Vietnam Green Building Council (VGBC) Industry Partner
BESCREZSTESIERY

Vietnam Green

VG Bc Building Council

Hai dong Cong trinh xanh Viét Nam

Quialification Certificate for Service Provider of Guizhou Green Finance &

(ﬂh ﬁdﬂ-’gﬁﬁﬁiﬁﬁa liliht,\ Low-Carbon Trading Center

BEMEZRSERIZHOREEHER

Corporate Member of China Green Building and Carbon Neutrality (Hong
C ﬁ Kong) Council
"4 hEgEREERTN (EB)EZEEEE
Member Unit of Carbon Neutrality Special Committee, China Energy
a‘ Conservation Association
CNC A e T NSEEA YRR
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AWARDS AND RECOGNITIONS
RIGMHLE

Program

Award Name

Organizer

Logo/Certificates

=T & RIFERE X z] Fe/BE

Hong Kong Awards for  Environmental Industry — Environmental Campaign

Environmental Excellence  Gold Award Committee (ECC), Environment and

2024 REEEX — &8 Ecology Bureau and other nine EARAEE KR

BABRIEE M A EE2024 organizations \
REEHLZEG(REG) RBE
NARER M H M A

2025 IWBI China Outstanding Practice and International WELL Building Institute THANK YOU

Consultant of the Year
20254 £ BIFR WELL 2 2
o 75 B P B (2 4F 5 RE R
K

WELL at Scale Strategic
Partner
BEE
Scale B B

4% & WELL at
ABIEB

(IWBI)
B PR WELL 22 520 25 Bt

‘CONSULTANTS GROUP LMITED (AEQ)

FERERMR - RHREE
CONSULTANT OF THE YEAR
-~ OUTSTANDING PRACTICE AWARD

BOCHK Corporate
Environmental Leadership
Awards
RIREBELERRER
Kig

10 Years+ EcoPioneer

105 + IRR LB

Federation of Hong Kong Industries
(FHKI)
BEEITXxBE

Years*
, WOR % W
EcoPioneer

hE EBEBOCHK
R RAKIR R4 % K 822025
Coperoe LowCoroon Enonment sieas v

ListCo Excellence Awards
2025
B ETH A BIA 82025

ListCo Excellence Award

B EmABARE

am730 and PR Asia Consultants
Limited
am730 K% M A B R A A

ListCo Excelle
Awards

PED EEEE

Hong Kong Corporate
Governance and ESG
Excellence Awards 2025
2025F EHBERFIER
BRI g REREH
82

Awards of Excellence in
ESG
RE Mg REAREME

Chamber of Hong Kong Listed
Companies (CHKLC)
BEELTMAREE

HONG KONG

Corporate Governances
ELLENCE FEEAFEAN

025 lll HERER
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Program

5t

2024 Asia Pacific
Leadership in Green
Buildings Awards

Award Name

REEH

Woman in Green Building
Leadership Award
meEgErtRmE

UK ,

e
L

AWARDS AND RECOGNITIONS

Organizer

ERA

World Green Building Council
(WorldGBC)
HRGEEREEEZES

RIRERE

Logo/Certificates
BH/RE

o WORLD
i BUILDING
COUNCIL
EY Entrepreneurial EY Entrepreneurial EY
Winning Women Asia- Winning Women Asia- %K

Pacific Class of 2026
) CEONE R IR S
¥5%2026

Pacific Class of 2026
oK 8 K@ A T 22t 1
¥5%2026

Meet the

EY Entrepreneurial
Winning Women
Class of 2026

2025 WELL Executive
Award
2025F WELL = & 88

2025 WELL Executive
Award
2025F WELL & & 2

International WELL Building Institute
(IWBI)
%R WELL 32 EEH 5B

IWBI
AWARD
WINNER

USGBC Leadership

USGBC Leadership

U.S. Green Building Council
(USGBCQ)

Awards | Kate Hurst Awards | Kate Hurst ’
Award 2025 Award 2025 LtHEBCREEES ADERSHIP
2025 USGBC Kate Hurst 2025 USGBC Kate Hurst AWARD
EE- DDA BE KR
BDO ESG Awards 2024 Theme Awards — Merits BDO
BDO R¥E -HEKEHR TEAR —ERME VEER
A #82024
BDO ESG
AWARDS
[iE - HAEREAKME 2024
TVB ESG Awards 2024 ESG Environmental TVB
TVB ESG A £22024 Innovative Technology EREEAR QA "

Award
ESGIRIBRIFT R B A 82

TVB ESG Awards
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AWARDS AND RECOGNITIONS
RIGMHLE

Program

HE|

2024 ABCD-GITEX HK
Delegation Award

2024 ABCD-GITEX & i
REE

Award Name

REEH

ESG Leader Award
ESG {E#h %

Logo/Certificates
Bw/&BE

Organizer

WA

Association of Blockchain
Development (ABCD)
EREERGE

HKIS Awards 2024
EHHNEMEYG KB
2024

Merit in Construction
(Alteration and Addition)
Category

B (@ RmE) L2
HREER

Hong Kong Institute of Surveyors
(HKIS)
EERNEMESY

New Quality Productive
Forces (NQPF) Award
2024

EBEFIEEENDE
K #82024

NQPF Awards — Green
Finance and Environmental
Services

EEAEEENDE
AR — HESRRIRR
PR 75

Greater Bay Area Family Office

Association, Hong Kong
International Family Office
Association, Hong Kong

International Blockchain and
Financial Association, Greater Bay
Area International Medical and
Healthcare Industry Association,
Money Leaders Club, and Family
Office Magazine
BERERAEHS BBE
RRERAERE BEHKRE
mEsHAeg KNEREBREE
AEREXAS KA (2
) - URRERAEHR (X

Dy
Green Office Awards Green Office Awards World Green Organisation
Labelling Scheme and label and Eco-Healthy iR 4xEHE

Eco-Healthy Workplace
Award Labelling Scheme
(GOALS) 2024
HeRAERBEEIE
B 8B =t 212024

Workplace label

ECO-Healthy
WORKPLACE

Hong Kong Green
Organisation Certification

— Energywi$e
AERGEORERE — &
ab B =

BERE &

Energywi$e Certificate —
Good Level

ENRERE & — RIFAS!

Environmental Campaign
Committee (ECC) and the
Environment and Ecology Bureau
REEHZEG (REG) MNRE
FERER

Energywi$e
— Certificate —
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Program

st

Mental Health Workplace
Charter

Award Name

REEH

Mental Health Friendly
Organisation

AWARDS AND RECOGNITIONS
RIFHEGE

Organizer

EHE

Department of Health, Labour
Department and Occupational

Logo/Certificates
Bw/&BE

B ERBISNE BRRER SRS Safety and Health Council
FBEZB - BIERBXERZ2HE
I5)
CHO Appreciation Award  Company Award Chief Happiness Officer Association
2024 PERALE (CHOA)
BRRETME KE BRREEHE

2024

PINESS
g'F"FECFE'I‘l‘:ECOGHIHON

13t Junzi Corporation

Junzi Corporation Award

The Hang Seng University of Hong

Award (Small and Medium Kong %) ERELxs = 6

FHZEETOESRE Enterprises) BEEEEKRE OF HONG KNG I Fraen
BFEEE(R/DD)

Sustainable Development Best Office Interior —  GreenRE

Awards (SDA) 2024/2025
Al FE B R 48 (SDA) =
T/ —H

Malaysia AEC Office
REMRZEEANRET —
BRI HARRM D

£

GreenRE
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CONTENT INDEX
ARRS

Statement of use Allied Sustainability and Environmental Consultants Group Limited has
FERER reported in accordance with the GRI Standards for the Year (from 1 April
2025 to 31 March 2026).
TARARRRBAGIIREERERAFEKBGRENRERFRE (=
E-RFENA-BAE " ZE-AE=ZA=t—H)BNAR-

GRI 1 used GRI 1: Foundation 2021
A RIGRI 1 GRI 1« ZHf 2021
Applicable GRI Sector Standard(s) N/A
BAMGRITTEZER TiEA

Disclosure of the Stock Exchange’s
Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI ERIHY 4 B IE B B FRESG & FRIMNIKEEA B,/ Rt

GRI 2: General Disclosures 2021
GRI 2 : —#&45 E2021

Organizational Profile

AR
2-1 Organizational details Who We Are
AREEB NEEN
2-2 Ent|t|§s |n.c.|uded in f[he organization’s | B— F}egortmg Boundary About This Report
sustainability reporting E ¥R #6 & B R
ARBEERBETRENER T
2-3 Reporting period, frequency and Annual Report 2025/26 — Business Review
contact point ZEC-R/ZAFR— ¥
WEH - MEBEEEA
2-4 Restatements of information N/A
EEEi A
2-5 External assurance The Group has not sought external assurance for our
HNEDEE E sustainability report, but the ESG Committee shall
consider it for upcoming reports.
AEETARKFNAIHEERBESRINGE
B EEGERESHELRNBET TUER-

Activities and workers
FEEBRET

2-6 Activities, value chain and other C —KPIB5.1 Partnerships Towards Net-Zero
business relationships BRFTHBHBR
EE BEEMEMEBRE
2-7 Employees C—KPIB1.1 Boosting Diversity, Equality and Inclusion
BT wBL T FERLR
2-8 Workers who are not employees
BTUASMOTIEE
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CONTENT INDEX
ARRS

Disclosure of the Stock Exchange’s

Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI ERIWEZEEE B RFTESGH & FRIMIEEEA B /Rt
Governance
A
29 Governance structure and B — Governance Structure Sustainability Governance
composition ERRE AREERER
BIRGRHE R AKX
2-10 Nomination and selection of the b— iof fnance Corporate Governance
) A TEER
highest governance body
= ‘EMCL\ H18 4 a3 %
BEEARRNRELARE Climate- and Nature-related Financial Disclosures
2-11 Chair of the highest governance body REMNBABENSTBESRE
EeEaliEER
2-12 Role of the highest governance body Trclual Report62025/ 2026 R
in overseeing the management of orpjoirie ov;rn;rie e;ort s
impacts —= — /N E/l:l
REEAREEEEYEERTE
HAG
2-13 Delegation of responsibility for
managing impacts
ERYENEERE
2-14 Role of the highest governance body
in sustainability reporting
EeEaBEAREERBST
oPeshes)
2-15 Conflicts of interest
ES PSS
2-16 Communication of critical concerns
AREENER
2-17 Collective knowledge of the highest
governance body
8NPy 7 3:0E 3 Pk
2-18 Evaluation of the performance of the Annual Report 2025/2026
highest governance body — Corporate Governance Report
Em B liEaENTE TR/ CAFR—EERRS
2-19 Remuneration policies Annual Report 2025/2026
EANNEE S — Employees and Remuneration Policies
2-20 Process to determine remuneration =R=L/SAFR— RTRAMIR
W HME R
2-21 Annual total compensation ratio Annual Report 2025/2026
F[Z 1A% i L 0 — Notes to the Consolidated Financial Statements
TR/ ZRFR— AR RRM T
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o=

%3l

Disclosure of the Stock Exchange’s

Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI ERI B EE BRAESGHRETANREER BE /Rt
Strategy, policies and practices
KH - BRRER
2-22 Statement on sustainable Foreword
development strategy AlE
AREERRKER
Our Approach to Sustainability
BFATHEERN
Our Commitments to Sustainability
BFTE AR EERNEH
2-23 Policy commitments Our Commitments to Sustainability
BUR AR BAPVE AT 5 B B SR VAR
2-24 Embedding policy commitments
N
2-25 Processes to remediate negative Materiality Assessment
impacts EEMFE
ARAETZRE
2-26 Mthanisms for seeking advice and ;;Z\e%ogzﬁr;ngagement
raising concerns
FREFR TR 5E B A
2-27 Compliance with laws and C—GD A1, GD BT, GD B2, During the Year, the Group has not been subject to
regulations GD B4, GD B6, GD B7 significant fines or non-monetary sanctions for
EFEEER non-compliance with such laws or regulations.
AEEN MRRRIRBREMERZFERR
ERNERETRSAFERE I -
2-28 Membership association Memberships and Charters
2EHE SENEE
Stakeholder engagement
KhESH
2-29 Approach to stakeholder Stakeholder Engagement
engagement FinELE
i E2ENTE
2-30 Collective bargaining agreements During the Year, there are no formal collective

SR HE

bargaining agreements in place.

REZ W BIE MR BRI HeE
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ARRS

Disclosure of the GRI Standard
GRI ER|f i EE B

GRI 3: Material Topics 2021
GRI 3 : E KE72021

Process to determine material topics
REEZZANIBRE

List of material topics

BRMUZERIK

GRI 201: Economic Performance 2016
GRI 201 : R E&RH2016

Disclosure of the Stock Exchange’s
ESG Reporting Code
BRFTESGRETAMNKEEE

B — Reporting Principles
B S R Al

Section/Statement
/B

Materiality Assessment
EE: R

3-3 Management of material topics Annual Report 2025/2026
BEMEENER “ECR/CRER
2011 Direct economic value generated and
distributed
BEEEANSENEEEBE
201-2 Financial implications and other risks | D — Strategy, Risk Management Climate- and Nature-related Financial Disclosures

and opportunities due to climate
change
RIFEBAELNABTERAE
Bl 3

GRI 205: Anti-corruption 2016

GRI 205 : R §352016

KES RREE

RIEM B AEBNMBESNE

33 Management of material topics C—GDB7, KPIB7.2 and KPI B7.3 Corporate Governance
EEHEENERE tEER
205-3 Confirmed incidents of corruption C—KPIB7.1

and actions taken

ERRNE S FRRRNTE
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AR5

Disclosure of the Stock Exchange’s

Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI ZERIMEEER B RFTESGH & FRIMIEEEA BBt
33 Management of material topics C—GD A2, GD A3, KPI A3.1 Driving Sustainable Operations
BEZUHRENER EENRELSE
302-1 Energy consumption within the C—KPIA2.1
organization
AEB AR R
302-2 Energy consumption outside the Given the nature of our business, the Group's external
organization energy consumption is not considered material. We are
N BRI BB R actively collecting data from our value chain activities
to quantify Scope 3 emissions.
EREBULE  AEBINNRERERELTEKX
AEBEREBIEEEEDEHEENSEE
=R
302-3 Energy intensity C—KPIA2.1 Driving Sustainable Operations
EREE HERHELE
302-4 Reduction of energy consumption C—KPIA23
A RETR B R
302-5 Reductions in energy requirements of | C—KPIA2.3 It is not material to our operations, as AEC is a service-
products and services based consultancy that does not rely on energy-
BRERMRBENEERE K intensive operations.
EHRMANSETTER  BRDARRE—HE
BRA] MR RT RE 8
33 Management of material topics C—GD A1, GD A2, GD A3, Driving Sustainable Operations
BEHZENER KPI A3.1 HBARERE
303-1 Interactions with water as a shared C—GD A2, KPIA2.4 Driving Sustainable Operations
resource HEAHES
HEKERZBEZE
AEC did not encounter any issues of sourcing water
during the Year. The Group has disclosed the
directional target of continuously reducing its water
intensity, but it is in the process of developing
numerical targets.
MARRRAFREREBIEMKRHERE - AEE
ERRETHEREARKEENTREER B
EEHEHT AR
303-2 Management of water discharge- C—GDA1 Due to the Group's business nature, the Group does
related impacts not generate significant water discharge.
EREHKERNTE HRREENEBUE T TAGEEKRETK.
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Disclosure of the GRI Standard
GRI ERIf I EEE

Disclosure of the Stock Exchange’s

ESG Reporting Code
BRFTESGRETAMNKEEE

CONTENT INDEX
ARRS

Section/Statement
EE Rt

Management of material topics
BEZUHRENER

C—GD A1, GD A3, KPI A3.1
D — Strategy R

305-1

Direct (Scope 1) GHG emissions

B (RE-)REREIN

305-2

Energy indirect (Scope 2) GHG
emissions

AR (BE ) REREHK

305-3

Other indirect (Scope 3) GHG
emissions
Hibf% (8B =) REREHEN

305-4

GHG emissions intensity
RERBHREE

D — Metrics and Targets
EELER

305-5

Reduction of GHG emissions
BERBENRE

C—KPIA1S5
D — Metrics and Targets
BEIER

Driving Sustainable Operations
EENRELE

305-6

Emissions of ozone-depleting
substances (ODS)
B REEYE MR

It is not material to our operations, as AEC is a service-
based consultancy that does not rely on energy-
intensive operations.

EHRMNEETLTESZ  ARTARRE —HE
RIAR MR R R L8 -

305-7

NO,, SO,, and other significant air
emissions

AEILNNOY BELN(S0) &
HihERHREEHEH

C—KPIA11

As our company-owned vehicles have been replaced
with electric models, exhaust emissions are considered
immaterial.

KM AREHMECERABHE BERIFNIETE
Ko
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ARRS

Disclosure of the GRI Standard
GRI ERIf K EEE

Disclosure of the Stock Exchange’s

ESG Reporting Code Section/Statement
B FRESG R & FRINEERA BH Bt

33 Management of material topics C—GD A1, GD A3, KPIA1.6, Driving Sustainable Operations
BEMZENER KPI A3.1 B RHELE
306-1 Waste generation and significant
waste-related impacts
BERVNES RERMEBERY
2
306-2 Management of significant waste- Driving Sustainable Operations
related impacts HB A RESE
BEERMIEHEATENER
Due to the Group’s business nature, the Group does
not generate significant hazardous waste. The Group
has disclosed the directional target of continuously
reducing its waste intensity, but it is in the process of
developing numerical targets.
AEENEBUENTEEFLAREEEREY A&
EERRE THEREARENEENT LR
B BEEREBRFER-
306-3 Waste generated C—KPIA1.3,KPIAT.4 Driving Sustainable Operations
EEHREEY) HERHELE
306-4 Waste diverted from disposal
RERETFEBNERY
306-5 Waste directed to disposal
EAREHEEY)
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ARRS

Disclosure of the Stock Exchange’s
Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI R B EE BRAESGHRETANREER 8- 3

GRI 308: Supplier Environmental Assessment 2016
GRI 308 : #tFER IR 5= 7114 2016

3-3 Management of material topics C—GDB5 Engaging Value Chain
EZMEENERE SERMNEERE

308-1 New suppliers that were screened C —KPIB5.2, KPI B5.3, KPI B5.4
using environmental criteria

FERREGEMENHEER

308-2 Negative environmental impacts in
the supply chain and actions taken
HERPNEERRYENRRD
178

GRI 401: Employment 2016

GRI 401 : {E{#2016

33 Management of material topics C—GDB1 Boosting Diversity, Equality and Inclusion
ERZEMNERE EBZT FERER

401-1 New employee hires and employee C—KPIB1.2
turnover
FESTARRE T

401-2 Benefits provided to full-time C—GDB1

employees that are not provided to
temporary or part-time employees
REAZBET (TE2ERgF
BET)mEr

402-3 Parental Leave
BER
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ARRS

Disclosure of the Stock Exchange’s

Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI E R EEE BRFTESGRETAMNKEIEE B8/ Bt

3-3 Management of material topics C—GDB2,KPIB2.3 Safeguarding Workforce's Wellness
EENEENER RIFEE TI2FE

403-1 Occupational health and safety
management system

BXBRLZ2EERN

403-2 Hazard identification, risk assessment,
and incident investigation

feERS - BB RERAS

403-3 Occupational health services

B R RS

403-4 Worker participation, consultation,
and communication on occupational
health and safety
EUHBERRERE2 2 TIEELH.
BB R

403-5 Worker training on occupational

health and safety
TEERERELZ2ET

403-6 Promotion of worker health

RETIEERE

403-7 Prevention and mitigation of
occupational health and safety
impacts directly linked by business
relationships
BHMAEEEEBERERARL
BEREZ2VE

403-8 Workers covered by an occupational
health and safety management
system
BERRLZ2EERFMREZT
(=

403-9 Work-related injuries C—KPIB2.1, KPIB2.2
I%

403-10 Work-related ill health
Bxm
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ARRS

Disclosure of the Stock Exchange’s
Disclosure of the GRI Standard ESG Reporting Code Section/Statement
GRI B BHE BRFTESGRETAMNKEEE BH TR

GRI 404: Training and Education 2016
GRI404 : 323 £ 52016

3-3 Management of material topics C—GDB3 Fostering Workforce's Development
EENEENER REETER

404-1 Average hours of training per year C—KPIB3.1, KPIB3.2
per employee

BRETISFRIEIN TR

404-2 Programs for upgrading employee
skills and transition assistance
programs

RITE IR BERD TR
404-3 Percentage of employees receiving
regular performance and career
development reviews
THEREXEMIBEERRENE
IBHRL

GRI 405: Diversity and Equal Opportunity 2016

GRI405 : ET % L2 L E#E2016

3-3 Management of material topics C—GDB1 Boosting Diversity, Equality and Inclusion
BEEHEBNER BT FERER

405-1 Diversity of governance bodies and C—KPIB1.1
employees

ERBUNEETNZ T
GRI 406: Non-discrimination 2016
GRI 406 : % 5212016

3-3 Management of material topics C—GDB1 Boosting Diversity, Equality and Inclusion
EEHRENER wBZ T FERER

406-1 Incidents of discrimination and
corrective actions taken

R = R EA ETTE)

GRI 408: Child Labor 2016
GRI408 : £T2016

3-3 Management of material topics C—GDB4 Boosting Diversity, Equality and Inclusion
EEHZENERE EBZ T FERKLR

408-1 Operations and suppliers at significant | C — KPIB4.1, KPI B4.2
risk for incidents of child labor
AEETSHEHENEARNEE
B ER
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ARRS

Disclosure of the GRI Standard
GRI ER|f i EE B

GRI 409: Forced or Compulsory Labor 2016
GRI 409 : 32385038 5] %5 £)2016

Disclosure of the Stock Exchange’s
ESG Reporting Code
BRFTESGRETAMNKEIEE

Section/Statement
/B

33 Management of material topics C—GDB4
BEEMEENER
409-1 Operations and suppliers at significant | C— KPIB4.1, KPI B4.2

risk for incidents of forced or
compulsory labor

M & ERAHIER

GRI 413: Local Communities 2016
GRI 413 : E#t:3t E2016

AERELRHEHEFEARR

3-3 Management of material topics C—GDB8
ERMEENEE
4131 Operations with local community C—KPIB8.1, KPI B8.2

engagement, impact assessments
and development programs

AT ER

GRI 414: Supplier Social Assessment 2016

GRI 414 : {tEERE L 25114 2016

AEiE2E PRFEMER

3-3 Management of material topics C—GDB5
ERMEENEE
414-1 New suppliers that were screened C—KPIB5.2, KPIB5.3, KPI B5.4

using social criteria

ERLEREMENNHER

414-2 Negative social impacts in the supply

chain and actions taken

178

GRI 418: Customer Privacy 2016

GRI 418 : & FB#. 2016

HERH MR EL SR EMERRN

33 Management of material topics C—GD B6, KPIB6.5
EEMEENER
418-1 Substantiated complaints concerning | C — KPI B6.2

breaches of customer privacy and
losses of customer data

MR BB HOBGR

FRELEPLEBNELREPEM

Boosting Diversity, Equality and Inclusion

EBZ Tl FE AR

Empowering Community

BN IR

Engaging Value Chain
S2EYMNEER

Emboldening Clients

BRRMANER
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