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Environmental, Social and Governance Report

ABOUT THIS REPORT

Hong Kong Robotics Group Holding Limited (the “Company”) and
its subsidiaries (collectively, the “Group”) are pleased to present its
Environmental, Social and Governance Report (the "ESG Report”) for
the year ended 31 March 2026 (“Year 2025/26") to demonstrate its
commitment to sustainable development in aspects of environmental,
social and governance (the”ESG").

This ESG Report is prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “ESG Reporting Code”)
as set out in Appendix C2 of the Listing Rules, which covers two
subject areas, Environmental and Social. Please refer to the Corporate
Governance Report in the annual report of the Company for details of
corporate governance of the Group.

GOVERNANCE STRUCTURE
The Board’s oversight of ESG issues

The Board has a primary role in overseeing the Group’s ESG issues. For
the Year 2025/26, the Board and the management evaluated from time
to time the impacts of ESG-related risks towards the operation and
formulated ESG-related policies in dealing with relevant risks. The Board
ensures that the management has all appropriate tools and resources to
oversee the ESG issues. The Group highly values the opinions of each
stakeholder and regards them as the cornerstone for the development
of the Group. For the Year 2025/26, ESG governance and ESG-related
issues were reviewed at regular meetings.

The Board’s ESG management approach and
strategy for material ESG-related issues

In order to better understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment is conducted
annually by the Group. The Group ensures various platforms, and
channels of communication are used to reach, listen and respond
to its key stakeholders. Through general communication with the
stakeholders, the Group is able to understand the expectations and
concerns from its stakeholders. The feedbacks obtained allow the Group
to make more informed decisions, and to better assess and manage the
resulting impacts of the business decisions.

IRIR HHERERERS

RN A ®RE

%fﬂ&%&/\%@ﬁ%%ﬁﬁ@ﬂ (les@ﬂj)
REMBAT @REIAER) MARSE
i2026fﬁ3ﬁ31 BLIEEE (72025265 )
ZERE - HEREA®RE (TESGHRE)) U
KPHPIRE - HERER (TESG)) A EH
BB R A o

RESGHRETHIRFE LR ERC2PR & 2
BRIE-HEREBRSTH (TESGRET
Ry) MHRS E,m%iﬁi%&?iAmkI%°
ERAEBEREERZHFB FE2REA
BERPHEEERARS

BIARIB
EERHRR - HERERFEN

£ K
BB

EZREBERAEENEE B KREA
EEHFEEEFEABF2025/26FE >
%%%QmﬁﬁTﬁﬂﬁ%ﬁ\ﬁg&%
AERERABEHEENEE UHEIRE
ﬁ@&g@mﬁﬂ RURIBHEEARRE -E
ERMREEEERE YSENIAKRE
B UEBEIRE - HEREAREHE AE
BRHERERFNENER B2ALE
BERENER N202526FEE  ERE H
ED&i* lﬂtiﬁiﬁ %iﬁ&g; E’]/DEE|
RIRIBE-HEREAHERAER-

EERNEARE -HERERNE
MEEMEE B REABES
AR R
HEEMTEARFNERRE LR

EREENERKME AEESFET
ERUFG - FEEERERASETER
BRREREE KRREADEEETERN
% BERFNEETERBEE  A5H
BUTHARNENRERBE -FIERS
E’J}i‘*ﬁ%@$$l E${FH BB BIR
ROMBEMAGREERZEHERRE
EHFE-

BIFRSAEBZERERABDIRE HEREEBRS 2025/26



Environmental, Social and Governance Report

IRIE - ERERERS

The Group has evaluated the materiality of ESG aspects through the
following steps: (i) identification of ESG issues by the Group; (ii) key ESG
areas prioritization with stakeholder engagement; and (iii) validation and
determining material ESG issues based on the results of communication
with the stakeholders.

Engaging in these steps can enhance the understanding of the degree
of importance of the Group’s stakeholders to each ESG issue, and can
enable the Board to plan the sustainable development direction more
comprehensively in the future.

The Board’s review progress against ESG-related
objectives and targets

The performance and the implementation progress of the ESG-related
objectives and targets should be carefully reviewed by the Group from
time to time. If the progress falls short of expectation or changes
of business operations, it may be necessary to make changes and
communicate about the objectives and targets with key stakeholders
such as employees, customers and suppliers.

The Board has set future strategic goals to enable the Group to develop
a realistic path and focus on the development direction for achieving its
vision. The Board will carefully examine the attainability of the targets
which should be weighed against the Group’s philosophy and goals.

REPORTING PRINCIPLES

This ESG Report follows the four reporting principles in the ESG
Reporting Code, including:

Materiality: the Group has identified a number of issues which cover
ESG, and invited stakeholders to assess the materiality of such issues
in the Year 2025/26. For details, please refer to the section headed
“Materiality Assessment” in this report.
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Quantitative: data presented in this ESG Report have been collected
prudently. Please refer to the environmental and social performance
data for standards and methodologies used for calculation of key
performance indicators.

Balance: an unbiased and balanced picture of the performance has been
disclosed in a transparent manner.

Consistency: unless otherwise stated, this ESG Report uses the same
methodologies and KPIs as disclosed in previous ESG reports of the
Group to facilitate comparability at any time.

SCOPE OF REPORTING

During the Year 2025/26, the Group is principally engaged in: (i) the
robotics and compute business; (ii) the geothermal energy business; (iii)
the building construction contracting business; (iv) customised technical
support services; (v) the project management business; (vi) the property
brokerage services; (vii) the securities and futures brokerage business
(disposed of on 15 July 2025); and (viii) centralized heating business
(disposed of on 25 June 2025). The social data in this ESG Report
covers the entire group, and the environmental data covers the business
operations of the Company in Beijing, Henan, Shaanxi, Hebei, Shanxi
and Hong Kong.

Key performance indicators (“KPIs”) data are gathered only from the
operations under the Group's direct operational control. The Group will
continue to strengthen information of the major ESG aspects in order to
enhance the disclosure of information on sustainable development when
and where applicable.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a key success factor in formulating
environmental and social strategy, defining the Group's objectives,
assessing materiality and developing policies. The Group's key
stakeholders include investors, government and regulatory bodies,
employees, customers, suppliers, society and the public. The Group has
conducted a survey, discussed or communicated with stakeholders to
understand their views and respond to their needs and expectations,
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evaluated and prioritised their inputs to improve the Group's

performance, and finally strived to provide value for the stakeholders.

Stakeholders
BinE

Expectations and appeals

RRZERNEBARF  URERNAF
NERIEBE-

Communication and feedback

BB Bl R

Investors

REE

Governments and
regulatory bodies

BT B AR

Employees
BT

Customers
LS

Suppliers
g™

Society and the public

HERAR

HAZZ 8RR

e Financial results
RS

e (Corporate transparency
EFEHE

e Sound risk control
e R RES

e Compliance with laws and regulations
BREL
e Tax payment in accordance with laws

RIEMNIR

e Career development platform

BEERTE

e Salary and benefits
FHENER

e Safe working environment
Z2 TIFIRIR

e Customer information security
ERERZ2

e Customer rights and interests protection
ERERRE

e Good service guarantee

RFBIBRTS fREE

e Integrity cooperation
IS ETE

e Business ethics and credibility
EFEEERESR

Environmental protection
FEEIRMRT
e Employment opportunities

TRERE

e To improve profitability
"EBFEES

e Regular information disclosure
HEERKE

e To optimize risk management and internal
control

BERREERANIEE

e Compliance operation
BHREE
e Tax payment in full and on time

R BEMIR

e Promotion mechanism
=g 1l

e Competitive salary and employee benefits
BHFNREAN S TEF

e To provide trainings for employees and
strengthen their safety awareness
RETRHEBEI MRE T2 MHEEH

e Customer privacy protection

REEZ R

e Compliance marketing
R

e To provide reliable energy products and
services

A SR BE IR & R PR TS

e To build a responsible supply chain
TEasENHERE
e To perform the contract according with laws

KEBITER

e To use environmental protection and
energy saving equipment
IRIREIRERBIR AL

e To provide employment opportunities

R R BAL
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MATERIALITY ASSESSMENT

According to the ESG Reporting Code, the Group collects and identifies
the issues of concern of major stakeholders through questionnaire
survey and interview, analyzes and sorts the issues to determine the
Company's important issues in ESG for relevant disclosure. The results
of the materiality assessment will be used to guide the Group in
formulating future environmental, social and governance plans and
objectives, in a bid to creating sustainable value for stakeholders.

Based on the communication with various stakeholders, the Company

Environmental, Social and Governance Report
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ENVIRONMENT

To adhere to its commitment to sustainable development and to comply
with the requirements under relevant laws and regulations related to
environmental protection, the Group has been dedicated to reducing
the impact of its operating activities on the environment.

EMISSIONS

The development and utilization of geothermal energy of the Group
may have some environmental impacts, including but not limited to:
(i) thermal pollution; (ii) air pollution; (iii) water pollution; and (iv)
soil pollution. The Group has conducted an environmental impact
assessment with reference to the requirements of the Environmental
Protection Law of the People’s Republic of China.

In the Year 2025/26, the key environmental performance indicators of
the Group's emissions are set out as follows:
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Environmental indictors Unit Year 2025/26 Year 2024/25

RIHER B 2025/265FE 2024/25%

Air emissions (Note 1 and Note 4)

EE Rk (0 52 — R M7 3 09)

Emissions of Nitrogen oxides (NOx) kg 50.71 25.77

AAEYINOXBER T

Emissions of Sulfur oxides (SOx) kg 0.24 0.09

R EEMI(SO B T

Emissions of Particulate matter (PM) kg 4.55 2.40

SERLHI(PM)BETR T

Greenhouse gas emissions

AERBHEK

Direct emissions (scope 1) (Note 4) kg COze 43,531 16,285

BRI EE—) (W) FTRZSEIEHRES

Indirect emissions (scope 2) kg COze 3,126,741 4,064,435
(Note 2 and Note 4)

BBHW (FE =) (W =R m) FTRZ&EIEHRES

Other indirect emissions (scope 3) (Note 2) kg CO2e 120,308 181,760

HihiEEsim @EE=) (Wat=) FTRZHEIEHRES

Total greenhouse gas emissions kg CO2e 3,290,580 4,262,480
(Note 3 and Note 4)

BERRBRBEE (Wit = RM M) FTRZHEIEHRES

Intensity of greenhouse gas emissions kg CO2e per employee 28,125 43,055

EREHREE

Fr-StHREE SRES
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Note 1:

Note 2:

Note 3:

Note 4:

Environmental, Social and Governance Report

The emission factors used in the calculation of air pollutants are sourced from
the EPD Vehicle Emission Calculation model and the Vehicle Emission Modeling
Software of the United States Environmental Protection Agency. These factors
are calculated on the assumption that the relative humidity is 80% and the
temperature is 25 degrees Celsius with an average speed of 30 kilometers per
hour and include running exhaust emission only.

Emission factors are sourced from the Ministry of Ecology and Environment
of the People’s Republic of China (2024) and the 2025 Sustainability Report
of CLP Power Hong Kong Limited. The figures are calculated in accordance
with the “Reporting Guidance on Environmental KPIs”. Due to changes in
the emission factors used to calculate the CO2 equivalents associated with
purchase of electricity and gas in Mainland China and Hong Kong, the data

have been restated to conform to the current year's calculation.

Greenhouse gas emissions (direct and indirect) and the removals can be
categorized into the following three separate scopes:

Scope 1: Greenhouse gas emissions that attribute to business owned or
controlled by the Group (primarily from the fuel consumption of
vehicles).

Scope 2: Greenhouse gas emissions occurred in the production process
resulting from generation of electricity purchased by the Group from
electric power company.

Scope 3: All other indirect greenhouse gas emissions generated outside the
Group, including Category#5: Waste generated from operations
(greenhouse gas emissions due to electricity used for fresh water/
sewage processing by the Water Services Department/Drainage
Services Department respectively); and Category#6: Business travel.

During the year, the total kilometers driven by vehicles operated by the
Company’s subsidiary, Henan Province Baoshihua Geothermal Energy
Ltd.* (A& EATEMASEREFIRAR),
approximately 75% compared to the Year 2024/25, resulting in higher exhaust

Development Co., increased by

emissions and direct greenhouse gas emissions for the year compared to the
Year 2024/25.
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The Group’s five-year target is to reduce the air emissions and the
greenhouse gas emissions intensity by 5% respectively based on the
Year 2021/22 baseline by the Year 2026/27.

AREBWSFHBZEMN2026/27FE /IR
B2021/22EERNEERERERFBE
REHEHZEDBR5% ©

Environmental KPIs Emission reduction targets Benchmark year Status
IRIBRARA ISR e E AR BEF R &
Intensity of NOx emissions Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
NOxBE R Z B 122026/27F E AR 5% 2021/225 T
Intensity of SOx emissions Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
SOXHF IR & 122026/27F E AR 5% 2021/225 T
Intensity of PM emissions Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
PMEER R E 122026/27F E AR 5% 2021/225 T
Intensity of greenhouse gas Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
emissions
BAERBHREBE 1£2026/27F E AT 5% 2021/224EfE EITH

The Group adheres to the principle of “Three Simultaneously”, i.e. the
environmental governance design should be designed, constructed and
put into operation simultaneously with the main part of a project. The
Group's construction causes environmental impact during two phases,
namely construction and operation, and the main pollution generated
and protection measures taken include pollution and protection during
construction and after use.

In order to reduce the dust pollution at the construction sites, the
Group sprinkles water at regular time on the construction sites everyday
to prevent dust generation, and increases the volume and frequency
of sprinkling water on windy days. Solid wastes produced during the
construction period are mainly domestic waste and waste residual soil
generated during construction, which will be collected with dustbins
and then sent to refuse disposal plants by sanitation workers for
disposal, and the waste residual soil will be cleaned up and transported
in time.
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The wastewater generated during the construction period is mainly
domestic sewage and waste water generated from construction
activities. The construction waste water mainly contains sediment and
suspended matter, which will be collected first and then treated before
discharged to the sewer pipe. The waste water generated during
operation is mainly the heat pump room cleansing waste water and
system leakage waste water. The wastewater will be discharged from
the new pipe to regional existing storm water system.

IRIR HHERERERS

M THAI R s K EBE A LIRS KMME L&
BEEEEN TR MISKEESRED
By ghRE REBFETKEE-
BEHENEKINETEARREEBREK
MESBRBEK BKANEEEHER
B EERKRLG

Waste Unit Year 2025/26 Year 2024/25
EE4) Bl 2025/265F & 2024/255
Total hazardous waste produced kg Not Applicable Not Applicable
FFEEBEEREYES T ~EA NEA
Hazardous waste intensity kg per employee Not Applicable Not Applicable
FFEEBAEEEYEE T/ 8%EE NEA NEA
Total non-hazardous waste produced kg Not Applicable Not Applicable
FFELEEEEREYES T NEA NEA
Non-hazardous waste intensity kg per employee Not Applicable Not Applicable
FFEEBEEEYEE T/ 8%EE NEA NEA

As the Group only generated an insignificant amount of non-hazardous
waste in its business activities for the Year 2025/26, relevant data
were not quantified. Non-hazardous waste mainly includes domestic
waste and waste residual soil generated during construction, which
will be sent to refuse disposal plants by sanitation workers for disposal
regularly. In addition, there were no relevant data as no hazardous
waste was generated in the Group’s operation. If any hazardous waste
is required to be disposed of, the Group will engage professional
institutions to dispose of it.

For the Year 2025/26, the Group was not aware of any material
non-compliance with any relevant laws or regulations relating to air
and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste, including the
Environmental Protection Law of the People’s Republic of China({FrZE A
REHMEIREREA)) and the Law of the People’s Republic of China
on the Prevention and Control of Atmospheric Pollution({F#E A R 40
B AR R52YI45%)). In addition, no major fines or sanctions relating
to the non-compliance with the relevant laws and regulations have been
received for the Year 2025/26.

The Group aims to maintain zero production of hazardous waste and
minimal production of non-hazardous waste by the Year 2026/27.
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USE OF RESOURCES

The Group recognizes the importance of environmental sustainability
and endeavors to minimize the impact on business environment through
adopting numerous energy-saving and conservation initiatives. The
Group's policy is to ensure compliance with applicable environmental
laws and regulations and minimize its environmental footprint through
the efficient use of resources and the adoption of pro-environmental
management. The Group’s eco-friendly measures at the office are as
follows:

e  staff is reminded to switch off lights and air-conditioning in the
meeting rooms and computers at workstations when not in use;

e whenever possible, documents are handled electronically other
than by using physical papers;

° staff is reminded to save water;

o staff is encouraged to reuse paper printed only on one side and
duplex printing and copying. Data on printing and copying is
regularly reviewed to assess the efficiency of paper usage;

o recycled office supplies are provided whenever possible; and

e conference calls instead of face-to-face meetings are arranged
where possible.

In addition, a series of energy conservation and emission reduction
measures have been adopted for the Group’s businesses of heating and
cooling supply by geothermal energy and centralized heating in order to
reduce the use of resources effectively.

To save electricity, the Group added transducers to electrical equipment
in the plants, which effectively adjusted the power of motors and
enabled them to operate at variable speeds, so as to achieve the goal of
energy saving.

The Group introduced advanced environmental facilities to construct
dry coal sheds in the plants, which could avoid natural losses caused
by wind and rain and therefore reduce environmental pollution. Such
construction also effectively prevented coal clogging in boilers due to
wet coals caused by wind and rain, and eliminated the fluctuation of
environmental data due to the unstable bottom temperature of boilers.
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The Group set up a slag cooling system in the plants to recover waste
heat, improve the thermal efficiency of boilers, and reduce energy
consumption. Slag coolers facilitated the temperature of heated slags to
decrease from 900°C to below 100°C, i.e. approximately 2.5 GJ of heat
being recovered per hour based on the calculation of 12 tonnes of slags
being disposed of per hour. Without considering heat loss, the amount
of heat collected from slags per hour approximate to that of about 150
kg of coals, which indirectly improved the surrounding environment.

During the Year 2025/26, the Group did not encounter any difficulties in
obtaining suitable water sources.

In order to enhance employees’ awareness of energy saving and
emission reduction and the sense of responsibility and mission among
equipment management personnel in this regard, the Group organized
training every Saturday to continuously teach them knowledge, good
methods and tips, make modest improvements to unreasonable
practices, and keep driving technological innovation, thereby
contributing to advancement in the work of energy saving and emission
reduction to improve efficiency.

BIFRSAEBZERERABDIRE HEREEBRS 2025/26

IRIR HHERERERS
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B A L FEI00EHEEE100E U T » 1%
SNFEEBNEEEE e/ NG
WH2 SEENRZ - N AEEBHASEEN
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IRIE - ERERERS

The key environmental performance indicators of the Group’s use of

resources for the Year 2025/26 are set out below:

122025265 E - AEBEERE AR

IBAERGERTIEINT ¢

Environmental indictors Unit Year 2025/26 Year 2024/25
IRIGHEIR B i 2025/26F & 2024255 E
Total energy consumption by type

BB DA RERESE

Electricity purchased for consumption kWh

BEEHES T EF 3,652,257 4,605,102
Fuel consumption of vehicles (Note 1& Note 2) kWh

BEIARIAEE W — KM T) TR 158,604 59,544
Total energy consumption kWh

BERHFELR S TR 3,810,861 4,664,646
Energy consumption intensity kWh per employee

BERHFERE FER "S%EE 32,571 47,118
Water resource

KER

Total water consumption m3

HFEKE I K 46,425 89,477
Water consumption intensity m? per employee

EXBE YhEK/BHEE 397 904
Packaging materials used (Note 3)

BRMEERE (Wi=)

Packaging materials used for finished products kg Not Applicable Not Applicable
Sk mPr A E g T FER ~EA
Packaging materials intensity kg per employee Not Applicable Not Applicable
FTR B &M E F7/ S4EE FER ~ER
Energy sold to third parties

mE =5 HENGER

Total heating (geothermal energy) kWh

PR (HhZAEE) 428 s 61,154,350 65,385,402
Total steam tonnes

FARE i - 28,084

Note 1: The Group uses the conversion factor of the Energy Data Manual issued by the
International Energy Agency to convert units of data collected (gasoline and
diesel) into kWh.

Note 2: The Group’s robotics and compute business underwent active expansion
and scaled operations during the Year 2025/26, resulting in a substantial
increase in the usage of relevant vehicles. Accordingly, the Group’s vehicle fuel
consumption for the Year 2025/26 recorded a significant increase as compared
with that of the Year 2024/25.

Note 3: No packaging material was consumed for the Year 2025/26 as the Group's
business does not involve the use of packing materials.

MysE— A< S [ 5K A3 B R BE R 5 35 B9 BE TR B3R T 1R
BY SRR F IO P IR SR AV B (SR0R R AUH) BV EE
UHRATRE-

MisE— i AREEKIE A RE HEFKER202526FE BB
HERBECEE SEEHERERE AR
0o A EE2025/26F EMETMRKIES
202425 FEREE L F o

WH= BRAEEEFAIROERER BP
2025/265F E Nt FHFE B EE ML o
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The 5-year target of the Group is to reduce the total energy
consumption intensity and water consumption intensity by 5% by the
Year 2026/27, respectively, based on the Year 2021/22 benchmark.

IRIR HHERERERS

AREBWSFEHHBIZEN2026/27FE /IR
1H2021/22F EREE D B BB R H
B E R FEKBE R 5% ©

Environmental KPIs Reduction target Benchmark year Status
IRIGRARAE ISR A B R BEF AR
Energy consumption intensity Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
BERUHFER E 122026/27F EAIENE5% 2021/225E #EiTH
Water consumption intensity Reduce by 5% by the Year 2026/27 Year 2021/22 In progress
FEKEE 12202627 EEIEIE5% 2021/226E EITH

ENVIRONMENTAL AND NATURAL RESOURCES

Featuring with energy conservation, low carbon, and environmental
protection, developing geothermal heating is in compliance with the
national policies. Such features determine that geothermal heating can
be a realistic choice to replace fossil energy such as coal on a large scale
and optimize the energy structure.

As a clean renewable energy, geothermal energy has the following
advantages: (i) geothermal central heating can achieve regional
modularized central heating without laying a large area of centralized
heating network, and its heating cost is lower than that of fossil energy;
(ii) geothermal resources are environmentally friendly and clean and
renewable, and do not produce waste gas or waste residue, which is of
great significance for the reduction of haze and smog and suspended
particles; and (iii) through the technology of geothermal reinjection into
the same reservoir bed, the heat-extracted tail water is recharged into
the same reservoir bed to achieve the renewable use of geothermal
resources.

The Group's projects for supplying heat are mainly applied in Hebei,
Shanxi and Shaanxi, etc. In order to improve the environmental quality
of these regions, the Group has constructed geothermal energy heating
projects to control the use of fossil energy and reduce emissions of
carbon dioxide and suspended particles, so as to improve the regional
environmental quality. These projects bring both higher economic
benefits and important social benefits.

RIERXAER

LRMAMRBRNTGERER AEHE B

B IRRES R - AR RORTE T ZAH IR

Tﬂ%ﬁ"%ﬁﬁfb%ﬁkﬁ%%beﬁEﬁ71%1[:
RAERBRIEEER

HMAEA—RBBRTBERERE BEUTE
2 ()t AE R EEE T BIRE I ER{EEF

MBS ERERXAEENEFHRAERE B
REBEEBEAERER (NVHAEREA

BERFENMBRABENRTH  TELEER
FE O HRALBRENBAINFABERE
5 R(iii)B B[ B B £ i1 i IR BY
RBKEEER—EE  EFMAE RN
RIBERA-

FEBHARNINEREESEAIE WA
PREEEMERER BB NHEZLEMEN
REEE AEEZEBERMAEMEE
B EHERERIER B —|EmREE
o RBRERFN FHK AERRIREE
B - ZFRERFIKHRRS G E M m A
EEMNHLENate
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IRIE - ERERERS

Addressing Climate Change

The Group recognises the importance of climate change and has been
committed to enhancing its climate resilience, adhering to a strategy of
sustainable development, actively promoting low-carbon operations and
green innovation, and continuously optimising resource utilisation and
reducing its carbon footprint.

Climate change has increased the severity and frequency of extreme
weather events worldwide. In addition to the corresponding rise
in physical risks, governments in various jurisdictions have also
strengthened climate regulatory measures and promoted technological
innovation to address the challenges. The Group faces transition risks
arising from the low-carbon economic transition, including policy
shifts, market trends and technological developments. These may not
only cause volatility in asset values, but may also affect the supply
chain, operational efficiency and market demand, thereby impacting
the Group's overall operations and financial position. Although climate
change poses risks to business operations, it also presents development
opportunities. The Group will create long-term value and achieve
sustainable development by optimising its climate change measures and
adjusting its operational strategies.

The Group is attentive to the opportunities and challenges that climate
change brings to the enterprise, and will continue to disclose climate-
related information. In accordance with the disclosure frameworks of
the Task Force on Climate-related Financial Disclosures (“TCFD") and
the International Sustainability Standards Board (“ISSB"), the Group
has established a climate change management system encompassing
four aspects: governance, strategy, risk management, and metrics and
targets, and has integrated its climate change policies and measures into
its day-to-day operations.

EHREEE

FEEEHIRESENEEZNE —HR
IRERERBRIER BRAUFELERE
BIZREE > MR E R EEN BRI I
FEBEEIRT) B R b e B o

RIRECENMT 2B HRRREFERE
MEASER [RERERE 21805 BB
FF7R N8 T S % Ba 5 1 It 30 4 B 5 40T Al i
MEH kS - AEEHEEERNBEREE ™
SBBMEMFRESEREERBBREMR
HROWBERAR EFERECEEEE
KB BRI REREHERE EENXNTIE
BXROEMBEENEREERMBHERR
EEXFE- BERBREEREXEERR
R BRREFERREE AEETEB
BEEREE(CHEERAREERRE 5
CXAERMEBEARBRAFELR

AEBERMIREZERDETRIBEN
B TERERBRZEBER K&
RIZAARAM B = B E T(F4E (TTCFD )
MERDFEEREESE (N1SSB1) MIKE
BR BT ER KB EAREE15E
REGOESDREZCERRER LB
REHRESEERRERRBADEEE
o
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Governance

The Group regards addressing climate change as a key element of
sustainable development. To strengthen the governance of climate
change issues, the Group continues to enhance its ESG governance
framework by establishing a three-tier governance structure
encompassing oversight, management and execution. This framework
integrates climate change-related matters into the operations and
responsibilities of various departments across the Group. Under the
supervision of the Board and the leadership of the management, an
efficient corporate culture is fostered to manage climate-related risks
and seize related opportunities.

The Board and management possess sufficient knowledge of climate-
related risks to address the impact of climate change on the Group, and
will continue to raise the awareness of employees responsible for ESG
matters regarding climate change and contingency plans.

The Board is responsible for overseeing climate-related strategies,
targets and material issues, as well as climate-related risks and
opportunities. Under the supervision of the Board, the management
is responsible for identifying, assessing and managing climate-related
risks and opportunities, and continuously tracks the progress of metrics
and targets, reporting regularly to the Board to assist the Board in
monitoring material climate-related risks and significant climate change
issues.

Employees responsible for ESG matters are accountable for
implementing the climate change-related strategies and targets
formulated by the Board and management, and integrating them into
day-to-day business operations.

Strategy

The Group identifies and analyses risks from multiple perspectives,
including its business types and operations, industry development trends
and the concerns of various stakeholders, and devises corresponding
response strategies to mitigate the adverse short-, medium-and long-
term impacts of climate change on its business and financial position.
The potential risks arising from climate change can be categorised into
physical risks and transition risks. Extreme weather gives rise to both
acute and chronic physical risks, where acute physical risks include
typhoons, rainstorms and floods, while chronic physical risks include
global warming. Transition risks are primarily driven by changes in the
market, regulations and policies, among which include policy and legal
risks, and reputational risks.

IRIR HHERERERS

[ VAN
[=R]=]

AEEREHREECEAIRELEREN
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Mo UERRESEHAEENTE I
ERHBRSAEISGEENBIHRESE
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AEE Uk EERRENRS EEE
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EREERERRRE WREBHRER
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Potential Impact of Physical Risks on the Group ERARHAEERNETEERE

and Countermeasures gk

Risk Potential Impact on

Category Risk Details Business and/or Financials Time Horizon Countermeasures

HREREEER &

B %R JEA S MBNETRE B4 iFatii

Typhoons Infrastructure and ¢ Typhoons may damage Short, Medium e Develop extreme weather

el facilities damaged by infrastructure, causing disruptions and Long contingency plans and procure
typhoons to product delivery or services, PR insurance coverage
HERER R incurring additional equipment o FIETBmEXREZRZEREERR
BRI repair and replacement costs, and

Rainstorms and
Flooding
FERM K

Overflowing rivers ~®
and streams,

flooding caused by
extreme rainfall
TRARE & R
iR

5Bk K

jeopardising employee health and

safety

BRI SEGRIBEREI EME

i BIRE e WH KRB

REEENBEERLS UREES
TREAZE

An increase in the frequency

and intensity of typhoons will

lead to higher infrastructure and
equipment repair costs, and certain
production capacity may require
time to restore
EREMNBERREEEN #ER
EERRELERA LI ETE
ERNERBEE

Prolonged rainstorms may lead

to disasters such as flooding,
causing damage to infrastructure,
disrupting product delivery or
services, thereby increasing
operating costs
BESFMIRHRLESENS
HERREERBIE > EHMERN
BURB T ML NEERR

Increased probability of property
and asset damage, leading to a
decline in asset values
BEMENEERROBREM
SEEBETHR

Short, medium
and long

2R
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Keep monitoring geographic and
climatic information, and enhance
typhoon early warning systems and
contingency plans
FERINERBES
BEREZRR

TERE

Select office locations/drilling
platforms/construction sites away
from rainstorm-prone or flood-
prone areas
WAE/EHTE /I THEL
BRERBIACLENEE

Develop extreme weather
contingency plans and procure
insurance coverage

HEBRXRARZRERBERR

Continuously monitor geographical
and climate information, enhance
contingency plans for rainstorms
and flooding, strengthen
emergency response and safety
drills, protect equipment and
facilities, and safequard employee
safety

FERIHNEREER TSHN
Rt FE’WE%E’t ) Hﬂﬁﬁﬁ’é%ﬂ
ZEER RBREMHERELR
2
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IRIR HHERERERS

Risk Potential Impact on
Category Risk Details Business and/or Financials Time Horizon Countermeasures
HRARSESR /&
bl [ RS H BBNEETE R A L5 1
Climate Prolonged periods e Persistent high temperatures Medium, Develop contingency plans for hot
Warming of high temperature increase cooling demand, placing long weather conditions, and equip
RIERE and high humidity strain on air-conditioning systems ~ H1 & the workplace with heatstroke

REB RN
BRENER

at office premises and the failure
rate of cooling equipment may rise,
resulting in additional maintenance
and increased equipment
expenditure costs
TESRERME TR AMA
B TRERE S B REHE
G LA HREIMEENIEM
Rt A A

Reduced productivity leads to
higher labour costs

EENREL BB MAIEM

Increased health risks for employees
e TavieRE Rk

prevention and sun protection
facilities and supplies
HHERRARGEESE LEHER
EMRBRENER

Optimise cooling systems and
enhance ventilation facilities in
offices to minimise operational
disruptions
MAEBBECLARS R
BREZN UWEREETERER
17

Leverage on Internet of Things
intelligent energy control platform
to continuously optimise energy-
saving retrofits of the energy

and ventilation systems at office
premises, thereby improving energy
efficiency

eV REREENITE &
BRIEMAGRERRERRZRN
B ReEREAME

BIFRSAEBZERERABDIRE HEREEBRS 2025/26
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Potential Impact of Transition Risks on the Group HURRHEASERNBELERE

and Countermeasures gk

Risk Potential Impact on Business and/or Time

Category Risk Destails Financials Horizon Countermeasures

WEREREEER &
B %R JEA S MBNEERE BREEE  BHER
Policies and Global jurisdictions are ¢ Regulatory authorities are Short, e Continuously optimise the
Laws imposing increasingly progressively strengthening the Medium disclosure of Scope 3 greenhouse

Bk kAR stringent regulations on requirements for listed companies  and Long gas emissions to lay the foundation
carbon emissions and to disclose climate-related risk ALY = for compliant disclosure and
implementing stricter information, imposing more internal management
controls on energy rigorous disclosure obligations. As FREECRERBHNEEBNE
efficiency such, meeting these requirements BARRBEENANEEETER
SIRE EMME R will result in increased operating it
ANEEBREAR costs
1B URHERNEE HEBMEAESMAEH LHA
MERBHORE ARBERERRESNER HE

TEBBNESRERS AL
RMERFEX BERMEEMN

N

Reputation Investors and e Any non-compliance or excessive  Short, e Closely monitor domestic

BE stakeholders are emissions will negatively impact Medium and international climate-and
placing increasing our brand image and reputation. and Long environment-related policies, and
emphasis on This may give rise to additional R proactively engage with industry
climate action, and costs associated with maintaining associations and regulatory bodies
public expectations brand image and reputation to enhance disclosure practices in
regarding climate ERANARGRTATBEH line with industry standards and
risk management HEHREYEREEENAE compliance requirements
and disclosure are FE GUREELHERBTR BT ENIMRE R IR IR AR
continuously rising KREEHANBEIEE R WBEHETEREMEEHE
REERFHEHR ETER BLERRBUNAGT
ERLTBHEREE EREREREX

B ARERERRE
BRI E AT

T 15
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IRIR HHERERERS

RIFZEREETRNKE

Opportunity ~ Opportunity Potential Business and/or Financial
Category Details Benefits of the Relevant Opportunity Time Horizon Opportunity Management
HRREREER /&
WaER WRARHL MBNETEG LEgEE HEREEE
Energy Sources  Low-carbon energy ¢ Shifting towards renewable and Medium, Benefit from new policies during
BRI sources low-carbon energy to replace Long the transition, including support for
REMAERNTR traditional fossil fuels can, inthe ~ # & renewable energy
long run, help reduce energy ERRBABRRNMEE 6EY
expenses and enhance resilience in EEERNSZH
energy supply
B o] B £ AR SE R LRSS Geothermal heating and cooling
ERmE REMS P ERHE will generate dual benefits:
RS RS 10 B TR At FE Y &) 14 electricity sales revenue (at market-
based electricity tariffs) and carbon
o C(lean energy is expected to receive asset income (via green electricity
greater policy support in the future certificates/carbon credits)
and can help avoid future carbon MEABEHEAE S RO REB W
emission trading costs EZWA (MBLER MKEERA
BRERBEBERREEELHNE (BEBEEHEE /W)
R F Lol R RRRIEMR S
S
Product/Service  Develop o (Creating new business development Medium, Explore new businesses by
En/R% environmentally opportunities to augment revenue Long introducing environmentally related
friendly products or streams over the long term and R products or services
services diversify operational risks BRITER S| ARFREHERIR
HERFAMER BIEMNEBERRRE REEM %
Eie KARERDBEBEBRR
Market An increase in . Entering new markets can diversify  Medium, Identify customer segments with
% demand for green revenue streams and reduce Long sustainable growth potential, cater to
solutions may give reliance on traditional businesses. It & their needs, and build a more flexible
rise to new business is expected that consumers may be and resilient supply chain
opportunities more willing to pay a premium for HANEERERREINERE
HEREBRAFRSE environmentally friendly brands WHHREHER BEE—EFEE
KIZNNFTAE G H 2K EAMMHAERAZTERAD RERFM AR
] HEREBNKR BRHEEY
EEREARRREIMHRE
Resilience Enhancing e Green infrastructure and the Medium, Invest in green infrastructure to
T infrastructure and adoption of energy-efficient Long address extreme weather conditions

operational resilience
to guard against
climate-related
disruptions

M ERR R E
BRENUBLER
Gl

measures can reduce the risk of PR
work stoppages and value chain
disruptions during extreme climate

events

G B R R i K IR B B AR e P B
BBEREEHTEIREEET
g0

RENGBERRUEEHIER
£l

Integrate climate considerations into
business continuity plans

RRERRREEBHREEENT

BIFRSAEBZERERABDIRE HEREEBRS 2025/26
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IRIE - ERERERS

Risk Management

We continuously monitor the corporate sustainable development and
undertake scenario analysis to assess the climate-related risks and
opportunities faced by the Company, thereby enabling the timely
identification of issues and the implementation of effective mitigation
measures.

Climate scenario analysis is a forward-looking assessment approach that
helps the Company identify potential climate risks and opportunities
by simulating future pathways under different economic development
models and energy use scenarios. This method provides a scientific
basis for our decision-making, supporting the development of effective
climate response strategies and enhancing the Company’s resilience to
climate impacts.

In the physical risks evaluation, we referred to the Intergovernmental
Panel on Climate Change (“IPCC") and adopted RCP 2.6 and RCP 8.5
in Representative Concentration Pathway (RCP) as baseline scenarios. In
RCP 2.6 scenario, it is assumed that governments, industrial chains, and
all sectors of society take measures such as legislation and global carbon
pricing to drive fundamental changes in production and consumption
patterns, achieving significant reductions in greenhouse gas emissions.
This will ultimately limit global warming to within 1.5°C. In RCP 8.5
scenario, governments, industrial chains, and relavant institutions fail
to implement sufficient and effective policies and measures to curb the
continuous increase in greenhouse gas emissions. This will result in a
global average temperature increase of 4°C or more by 2100.

[ f% B 12

RPFERICENIRFELRE BB%
RN RFEREEEREEFTRHOEA
BB AR ERMBETENRE
MBI P FE T ©

RIFBRONMB—BRIRMEFGLEE &
BREB/AFEELEREANERERBR
THRREERE  BEERR BTN
RAREBRAMIEE - 2 AR EPURREMH
M2 ERPHEARNRIEEE S

HERRRBRIGLG BMAEERAREAR
GEE2EEMZEG (TIPCC)) L EE
Representative Concentration Pathway
(TRCPJ) 2.6848 STEREEIE R o 7EZRCP
26MBERT BRRBUT - S EFEMt
EERABBIULEFNR 2R EBELRS
B BEEB L ENHBERLAR AL &
FoRBERBERBEIN ©REZIOR
£ _EFHEHITE1.5°CUUA ; TAERCP 8.50Y15
BT BT B ERE AR B REE
ROMBMNBRKIEH BBORERE
BB LA FR21008 2K FAHRR
EHBIBEACHEL

Climate Probability of Impact Impact
Risk Classification  Risk Description Scenario Occurrence Severity Duration
JEf sl g 3t RIZESR ESES TERE BB
Typhoons Infrastructure and RCP2.6 Medium Medium Short, Medium, Long
g facilities damaged ~ RCP2.6 a8 a3 2 PR
by typhoons RCP8.5 High Medium Short, Medium, Long
HE KRR RCP8.5 ) 3 S.thE
e /= B I
Rainstorms and Overflow of rivers and RCP2.6 Medium Medium Short, Medium, Long
flooding streams RCP2.6 a8 o TR =
FERAMEK SRR 2 RCP8.5 High Medium-high  Short, Medium, Long
RCP8.5 = & 2 PR
Climate warming Prolonged high RCP2.6 Medium Medium-high Long
RIZBED temperatures RCP2.6 s =) &
EREER RCP8.5 High High Long
RCP8.5 = B &
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In the transition risk assessment, we selected the International Energy
Agency (“IEA")'s “Net Zero Emissions by 2050 scenario” (“NZE 2050")
and “Stated Policies Scenario” (“IEA SPS”) as the benchmark analysis
framework. NZE 2050 scenario simulates the rapid decarbonization
pathway adopted by the international community to achieve the 1.5°C
temperature control goal, projecting that the global energy system
will achieve the net-zero emissions goal by 2050; and IEA SPS scenario
considers only the impact of the specific policies that have been officially
implemented or explicitly announced by governments of various
countries at present, projecting that the global average temperature rise
will far exceed the 1.5°C temperature control goal by 2050.

IRIR HHERERERS

HELRETIE RARBEERERE
(TIEA D) BT 2050 F S HEMIB &= (TNZE
2050 ) TBEE B ERIE =] (TEA SPS) 1E%
HEDMIER -NZE 205015 5 2 1E 5 K
HEAEIR.5°CEEH B AZFT IR EX A 1R 2R 6
BR RS > TEER 2 BKAE R R AR TE 20504 A1
ZIFTHRBBERE ; MIEA SPSIEEE
ZERZABNEESHRAMN ALK
RFFEENEE BHRE2KFHRRB LA
EHBBE1.5°CAYIZHIEEZ

Climate Probability of Impact Impact
Risk Classification Risk Description Scenario Occurrence Severity Duration
[ B£8R [ B $i 3t RIEBER BARE TERE FEBH
Policies and law Increasingly stringent  NZE 2050 High Medium-high  Short, Medium
120 YRy regulation NZE 2050 = e g
ST E A RS IEA SPS Medium Low Medium, Long
IEA SPS & & B
Reputation Growing stakeholders’ NZE 2050 High Medium-high ~ Medium, Long
28 focus on climate NZE 2050 = hE s E
action and IEA SPS Low Low Short
rising disclosure IEA SPS % gl28 351
expectations
FHhEHRBESE
TEHREERK
WENHAE
NER =
Indicators and Targets EERBEE

The Group has set the “dual-carbon” strategic goal of achieving peak
carbon emissions by 2030 and carbon neutrality by 2060. The Group
recognises that the key to its long-term development lies in maintaining
forward-looking vision and operational resilience in the process of
addressing climate change. We conduct comprehensive data collection
and analysis of greenhouse gas emissions and energy consumption on
an annual basis to provide a scientific basis for green development.
Taking into account our business development and climate change
trends, we assess the risks and opportunities arising from climate
change to formulate short-, medium- and long-term carbon reduction
strategies and targets.

AEBMKRII2030FA BIRRFNEELE
LUR220605F A B HR bk R AN AT ML hix ) BiBS B
B-AEEERHICERELRE BRERN
EHREEIEHNBRETERFAEELEE
Bt -RFPSFEHAEREIBKRIE
FHRET2EMNBURRS E D Bk
BEREHNBKE TEEEIEXHE
ERREEEEE T EREECHRRN
J\ B B 1 48 AE T RE AT~ AR S R ERRUAR BY
RESELE R -
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IRIE - ERERERS

The Group has proactively implemented energy-saving and
emission-reduction initiatives to reduce energy and resource
consumption in its office and throughout its operations, thereby
reducing the generation of greenhouse gas emissions and waste. We
continuously monitor various climate-related risk indicators, including
direct greenhouse gas emissions (Scope 1), indirect greenhouse gas
emissions (Scope 2) and other indirect greenhouse gas emissions (Scope
3), to provide practical data for addressing climate change. The Group
will continue to assess and monitor greenhouse gas emissions across its
business value chain, and optimise relevant data collection and analysis
to ensure compliance with regulatory and disclosure requirements.

We have disclosed short-, medium- and long-term climate-related
risks and opportunities. However, we do not have quantitative data
on the amount and percentage of assets or business activities that are
vulnerable to climate-related risks, nor on those involving climate-related
opportunities. Nevertheless, we will continue to improve the relevant
disclosures.

Should global authorities continue to strengthen the regulation of
corporate carbon emissions, future carbon pricing or carbon taxes may
increase indirect costs. While we have not yet applied internal carbon
pricing in our decision-making, we will continue to monitor changes
in carbon pricing policies across the jurisdictions in which we operate.
In addition, the Group has not purchased carbon credits to offset
emissions, but will continue to assess whether there is a need to do so
in the future.

The Group has established a robust management remuneration system
and will consider linking sustainability indicators to management
performance.

The Group discloses relevant emissions, greenhouse gas emissions and
resource usage in accordance with materiality and industry practice,
but has not adopted industry-specific metrics relating to our business
model and activities as our quantitative indicators. Although our targets
are not derived from cross-industry or industry-specific metrics, we will
continue to review the effectiveness of our climate response measures
on a scientific basis and update our strategies regularly, continuously
strengthening our resilience in addressing climate change.

AEECRBHARDERBITE BE
MAMSEBREROERMEREFE 1
ML BEEREBHFBRERYHEE
PHEEERRAREEFAERNSEIER
AEERREREIN (BE) FEAEE
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SOCIAL

The Group believes that employees are its greatest asset which is crucial
to its continuous development. The Group establishes and operates
prudent human resources policies and practices strictly in compliance
with laws and regulations in respective jurisdictions where the group
entities are carrying on business. The Group updates and improves these
policies and practices regularly by taking into consideration the health
and well-being of its employees. All employees are kept abreast of any
updated policies and practices through internal memoranda.

Employment

As at 31 March 2026, the Group had 117 employees (Year 2024/25: 99
employees). The following table sets out the Group’s total workforce by
different categories for the Year 2025/26:

Total workforce
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Year 2025/26
2025/26FE

Year 2024/25
2024255 F

By gender

¥R El o

- Male
B4

— Female

Eg 3

By employment type (Full time or Part time)
REFREREE S (X ERE
— Full time
2
— Part time

R

By age group

HEE AR B2

— Under 30
305 AT

- 30-50
30E508%

— Above 50
5058 M

By geographical region
Pt 3B & g 3 52
- Hong Kong
BE
— The PRC
FHE

81 (69%) 68 (69%)

36 (31%) 31 (31%)

95 (81%) 86 (87%)

22 (19%) 13 (13%)

8 (7%) 4 (4%)

70 (60%) 68 (69%)

39 (33%) 27 (27 %)

40 (34%) 25 (25%)

77 (66%) 74 (75%)
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The following table sets out the Group’s employee turnover rate by
different categories for the Year 2025/26:

Employee turnover rate (Note 1)
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Year 2025/26
2025/26FE

Year 2024/25
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By gender
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— Under 30
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50 £
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b e sy
- Hong Kong
B
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Note 1: The employee turnover rate by different categories is calculated by dividing the
total number of employees lost in that group by the number of employees in
the corresponding group.

The Group offers competitive remuneration and employee benefits
to attract talents and implements a performance-based remuneration
system to motivate and reward employees to contribute to the
Group’s business growth. Employee remuneration is determined with
reference to performance and market benchmark. Salary levels are not
differentiated by gender. Salaries and benefits are in compliance with
local minimum wages or above. All employees are treated fairly and
equally, and their rights and interests are also protected.

The Group provides and maintains various statutory benefits for its
staff, such as mandatory provident fund, medical and work injury
insurance, sick leave, funeral leave and maternity leave, etc. The Group
regularly reviews remuneration package and career advancement
opportunities, particularly for key positions to ensure sustained market
competitiveness.
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The Group establishes the objective basis of key qualities and
requirements for candidates in its hiring processing and assesses the
suitability of the candidate to avoid risks of discrimination or bias. Job
openings are also offered to all qualified employees with good work
records so as to promote career advancement of employees. Consistent
criteria are applied to assess both internal and external candidates
regardless of age, sex, race, nationality or physical disabilities to ensure
fair judgment and avoid any risk of favoritism or discrimination.

All work are reasonably assigned and should be performed voluntarily
by employees, and fair and reasonable working hours are arranged for
respective staff in accordance with various job needs. All employees
may resign upon reasonable notice and should not be dismissed for
unreasonable grounds.

The Group is not aware of any material non-compliance with
relevant laws and regulations relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other benefits and welfare
for the Year 2025/26. The Group strictly complies with local laws and
regulations relating to employment, such as the Labor Law of the
People’s Republic of China and the Labor Contract Law of the People’s
Republic of China. In addition, there was no circumstance of significant
fines or sanctions as a result of non-compliance with the relevant laws
and regulations for the Year 2025/26.

Health and Safety

The Group's business includes the exploration and development of
geothermal resources and geothermal energy heating projects, which
mainly involve two types of hazards; one is the hazards or adverse
effects caused by natural factors, generally including earthquakes,
poor geology, high temperature in summer, low temperature in winter,
lightning strikes and other factors; and another one is the hazards
arising from the production process, including harmful dust and poison,
fire and explosion accidents, mechanical injuries and electrical injuries,
burn injuries due to high temperature, falling injuries and other factors.

To protect employees from the impacts of occupational hazards, the
Group requires that the project must be designed in accordance with
the “Hygienic Standards for the Design of Industrial Enterprises (GBZ
1-2010)" ((TEEERSHELERE)(GBZ 1-2010)) and the “Code
for Design of Industrial Heatmg, Ventilation and Air Conditioning (GB
50019-2015)" ((ITEREBREERFAER R ) (GB 50019-
2015)) to prevent heatstroke. Measures such as heat insulation,
ventilation, and heating shall be adopted in accordance with the
requirements of the specification in the design to ensure a good
working environment for the operation, maintenance and production
personnel.
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The Group has also carried out the design of overvoltage protection
and grounding of equipment in accordance with the requirements of
the“Technical Regulations for Design of Overvoltage Protection for
Power Equipment” ((EBIREHBEBRRERTHMBEIE)) and the
“Technical Regulations for Grounding Design of Power Equipment” ( (88
TR EFM RS RMARTE)), which include the design of anti-static
for outdoor equipment. Moreover, outdoor equipment such as pumps
and other equipment should be installed with lightning rods as direct
lightning overvoltage protection facilities.

In addition, the noise generated by the heat pump units and circulating
water pumps operating in the exploration and development of the
project may cause hearing damage to the staff. Therefore, the Group
provides effective personal protection measures for the staff working in
noisy operation positions and also requires them to wear ear plugs, ear
muffs, etc. while patrolling or operating, so as to minimize the exposure
to high intensity noise environment and reduce the damage to human
body as far as possible.

For the Year 2025/26, number and rate of work-related fatalities and
lost days due to work injury are set out as follow:

Work-related fatalities
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Lost days due to work injury
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Lost days due to work injury
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For the Year 2025/26, there were no work-related accidents, therefore,
there were no lost days due to work injury and no work-related
fatalities.

For the Year 2025/26, the Group was not aware of any material non-
compliance with the relevant laws and regulations that has a significant
impact on providing a safe working environment and protecting
employees from occupational hazards. The Group strictly complies with
the local laws and regulations relating to health and safety, such as
the Safety Production Law of the People’s Republic of China and the
Regulation on Work-Related Injury Insurances of the People’s Republic
of China. In addition, there was no circumstance of significant fines
or sanctions as a result of non-compliance with the relevant laws and
regulations for the Year 2025/26.
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Development and Training

The Group encourages employees to attend appropriate training courses
to enhance their competence for performance improvement and career
development. They are also encouraged to attend appropriate external
job-related courses or to acquire higher professional qualification to
enhance their competence and performance. All new employees are
briefed by the department heads to ensure the employees are aware and
familiarize themselves with the Group's values and goals and to ensure
the employees understand their role in the Group. In the Year 2025/26,
the Group will also provide its employees with brief training on various
machine operation and safety management regulations during weekly
meetings, including but not limited to fire safety, emergency handling,
safe operation of electrical equipment, water (ground) source heat
pump system operating procedures, etc.
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Note 1: Percentage of employees trained is calculated by dividing the number of
trained employees by the number of employees.

Note 2: Percentage of employees trained by employee category is calculated by
dividing the number of employees trained in that category by the number of
trained employees.

Labor Standards

The Group from time to time reviews its employment practice and
the Group’s guidelines on staff recruitment to ensure that it is in full
compliance with the relevant laws and regulations on the prevention of
child labor and forced labor in the PRC and Hong Kong.

The Group adopted stringent requirements in selecting employees. We
require job applicants to provide information such as identity cards,
proof of highest academic qualifications, professional certificates and
proof of separation from previous employment for identity verification
during recruitment. In the event that child labor or forced labor is
employed within the Group in violation of regulations, the Group will
immediately terminate the labor contract and, after identifying the
reasons, impose appropriate penalties on the non-compliant employees.

For the Year 2025/26, the Group was not aware of any material non-
compliance of the laws and regulations relating to the prevention of
child labor or forced labor. The Group strictly complies with the local
laws and regulations related to labor standards, such as the Labor Law
of the People’s Republic of China and the Provisions on Prohibition of
Child Labor. In addition, there was no circumstance of significant fines
or sanctions as a result of non-compliance with the relevant laws and
regulations for the Year 2025/26.

Supply Chain Management

The Group has established internal control procedures for the selection
of suppliers. The Group requires that: (i) environmental certificates
shall be verified before the shortlisting of suppliers and environmental
ratings shall be approved by professionals; (i) only those suppliers who
have been shortlisted in the resource pool are allowed to participate
in the bidding process; and (iii) during the bidding process, assuming
that all suppliers meet the technical requirements, the expert panel
shall rate their environmental ratings and environmental solutions, with
the supplier with the highest rating being the preferred supplier and
the supplier with the second highest rating being its reserve supplier
(selected only if the preferred supplier waives to continue to perform the
bid).
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“Energy saving and environmental protection” is our highlight in
rendering services and selling products, which also echoes with the
environmental protection concept of our customers. Therefore, the
Group will give priority to those suppliers with eco-friendly products
to differentiate our products from those of other competitors, so as to
achieve differentiated marketing.

While the Group has established good relationships with its suppliers,
the Group also offers equal opportunity to all potential business
partners. Selection criteria such as quality and price of products,
supplier's reputation, background and experience are key factors to
the Group's procurement decisions. Furthermore, the Group expects its
suppliers to strictly comply with relevant laws and regulations.

For the Year 2025/26, the number of suppliers by geographical region is
as follows:

Geographical region
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Product Responsibility EmEE

The Group is responsible for its products and services and does not
engage in unfair business activities of any kind. Fraud, misleading
information, or any acts that destroy customer confidence or infringe
customer rights are strictly prohibited. The Group has also strictly
complied with relevant products and services related regulations.

For the commodity trading business, the Group has established
procedures for the recycling of products. After recycling, the Group tests
the products for environmental attributes and assesses whether the
products meet the future technical conditions for recycling purposes as
far as possible. For the Year 2025/26, the Group has not received any
products subject to recycling for safety and health reasons from our
customers.
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For customers’ complaints, the Group will conduct corresponding
follow-up procedures in accordance with internal procedures and
guidelines. Upon receiving a customer’s complaint, we will promptly
contact the customer to understand the cause and discuss the solution
with the customer, conduct on-site and telephone communication
for preliminary resolution of the customer’s request and take relevant
investigation accordingly. In addition, we will carry out technical updates
or renovations based on environmental conditions for problems that
arise. The Group believes that complaints are a valuable opportunity
for it to obtain feedback from the community and customers, so as
to identify the need for service and policy improvement. Except for
complaints from customers of the centralised heating business regarding
unsatisfactory heating temperatures, the Group has not received any
complaint about its products and services for the Year 2025/26.

The Company's data protection and privacy policy is that while
collecting, processing and using personal data of the Group's customers
in its financial service sector, appropriate measures are taken to protect
such data from unauthorized access and abuse. Personal data is
collected only for lawful and relevant purposes. Employment contracts
stipulate employees’ duty in safeguarding confidential or sensitive
information that they have had access to during their employment.

The Group is committed to protecting intellectual property rights which
are of great importance to its business. The Group has developed
a method for the management of computer software copyrights to
strictly regulate its copyright application procedures. The Group has also
established a copyright list to record information such as application
numbers, application dates and deadlines of its software copyrights.
In addition, HK Robotics PRC Co (a wholly-owned subsidiary of the
Company) and Dataa Robotics Co., Ltd. GZR#ES ARRMHBRAE)
("Dataa Robotics”) have entered into a technology licensing agreement,
pursuant to which Dataa Robotics has granted HK Robotics PRC Co
and its affiliates to use approximately 1,780 patents and 110 software
copyrights of Dataa Robotics and its affiliates in Greater China, including
(i) exclusive rights to use the IP rights relating to humanoid robotic
operating system and cloud brain platform, as well as robotic operation
licensing technology; and (ii) non-exclusive rights to use the IP rights for
the technology and hardware related to the joints of humanoid robotic
intelligence, and the technology for other core hardware.

For the Year 2025/26, the Group was not aware of any material non-
compliance with the laws and regulations relating to the health and
safety, advertising, labelling and privacy matters relating to the products
and methods of remedy. The Group strictly abides by the local laws
and regulations related to product liability, such as the Personal Data
(Privacy) Ordinance, the Advertising Law of the People’s Republic of
China, the Trademark Law of the People’s Republic of China and the
Patent Law of the People’s Republic of China. In addition, no significant
fines or sanctions have been reported for the Year 2025/26.
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Anti-corruption

The Group is committed to uphold high standards on anti-corruption.
Adequate guidelines are implemented to ensure that all employees
(including directors) adhere to high standards of business and
professional and ethical conduct. All employees are encouraged to raise
any related concerns to the senior management in a strictly confidential
manner. Any matters of genuine concern are to be thoroughly
investigated and actions will be taken accordingly.

For the Year 2025/26, the Group provides its directors, senior
management members and relevant employees with training packages
for directors and professionals prepared by the Independent Commission
Against Corruption (ICAC). The training packages cover the corruption
risks faced by directors, senior management and professionals of a
company during the preparation for listing, ordinary business operation
and takeovers and mergers, and dissect issues such as corruption, fraud,
conflicts of interest, cross-border bribery, backdoor listing and insider
trading.

To the best knowledge of the Company, the Group has been compliant
with all relevant anti-money laundering laws. The risk of establishing
relationships with individuals or organizations engaged in money
laundering or terrorism activities is minimized by implementing “know
your customer” and assessment processes. The Group has robust
internal control procedures in place to provide reasonable assurance
against fraud. For the Year 2025/26, the Group has not been involved in
any corruption lawsuits.

The Group holds the license or approval required to provide money
lending services and regulated activities under the Securities and
Futures Ordinance. The management supports a culture of integrity,
zero tolerance for bribery and ensures that business is conducted in
accordance with the applicable laws and regulations.

For the Year 2025/26, the Group was not aware of any material non-
compliance with the laws and regulations relating to bribery, extortion,
fraud and money laundering. The Group strictly abides by the local laws
and regulations related to anti-corruption, such as the Prevention of
Bribery Ordinance, the Criminal Law of the People’s Republic of China
and the Anti-Money Laundering Law of the People’s Republic of China.
In addition, no significant fines or sanctions have been reported for the
Year 2025/26.
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Community Investment

The Group is fully aware of the importance of interacting with the
wider community in fulfilling corporate social responsibility and has
been eager to take initiatives in making cash donations to charitable
organizations and supporting the events organized by local communities
and neighbors.

On 1 March 2026, the Group’s “Al Active Health Centre” team was
invited to attend the “Shek Pai Wan Elderly Health Day Comprehensive
Medical and Healthcare Check-up Activity” organised by Hong Kong
Ferry Company (&8 /\&/A8)), a subsidiary of Henderson Land Group
(lBEJLEMEERE), bringing cutting-edge Al health technology to
the general public and injecting new impetus into community health
with professional, convenient and caring services.

Providing Health Services To Hong Kong Citizens At The Event
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At the event, the organiser provided a number of professional medical
screening services to the public, including cardiovascular arteriosclerosis
testing and computerised spinal examinations. As a representative of Al
health technology, Hong Kong Robotics made its debut at the event,
showcasing Al-powered Traditional Chinese Medicine (“TCM") health
screening services and innovative solutions in the healthcare sector,
introducing professional and cutting-edge Al health management
services to the residents. Leveraging its self-developed Al TCM Agent
and TCM four-diagnosis instrument, Hong Kong Robotics provided
accurate constitution identification and comprehensive health
assessments to the attending Hong Kong citizens, and generated
personalised and scientific TCM wellness plans in real time, enabling
the deep integration of traditional TCM wisdom with modern Al
technology, making health management more precise, efficient and
accessible, thereby enhancing citizens’ health awareness and self-health
management capabilities.

The Group will explore the possibility of identifying suitable partners
and make contributions to community and environmental protection
programmes that facilitate positive changes. The Group would also,
from time to time, encourage its staff to support and participate in
community service activities.
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