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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)

2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

About This Report
BN AR S

New Concepts Holdings Limited ("New Concepts", the "Company", together
with its subsidiaries, collectively the "Group" or "we") is pleased to present
our tenth Environmental, Social and Governance ("ESG") Report (the
"Report"). This Report aims to transparently present to all stakeholders our
specific initiatives and performance data over the past year in optimizing
governance strategies, responding to environmental challenges, and fulfilling
social responsibilities, demonstrating our determination to integrate ESG
philosophies into our core business operations and our commitment to
creating long-term sustainable value.

Scope and Reporting Period

The reporting scope of this Environmental, Social and Governance Report
includes the Company and its major subsidiaries. Unless otherwise stated,
this Report covers the core business operations of the Group, including
(i) the provision of foundation works, civil engineering contract services
and general building works in Hong Kong ("Construction Business"); and
(i) environmental protection projects in Mainland China and Hong Kong,
including harmless treatment of waste (including the construction and
operation of kitchen waste treatment, and related businesses of infected
livestock and poultry), the development and management of environmental
protection industrial parks, as well as new energy materials business
("Environmental Protection Business"). The Group determines the reporting
scope based on the revenue contribution of business operations, their
corresponding materiality to the Group's business and operations, and their
impacts on sustainable development.

The reporting period of the ESG Report covers the sustainable development
efforts of the Group from 1 April 2025 to 31 March 2026 (the "Reporting
Period" or "FY2026").

Reporting Framework

This Environmental, Social and Governance Report is prepared in accordance
with the requirements and reporting principles set out in Appendix C2 to
the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the "Listing Rules"), including materiality, quantitative,
balance and consistency. In addition, the Group has complied with all the
"comply or explain” provisions set out in the Environmental, Social and
Governance Reporting Guide, details of which are set out below:
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Materiality

The Group identifies ESG issues that have critical impacts on business
operations and stakeholders through stakeholder communication and
materiality assessment, and ensures that these issues are reviewed and
confirmed by the Board. We are committed to disclosing matters that
have a material impact on investor decisions, including the potential
impacts of climate-related risks and opportunities on the Group's financial
performance. For the evaluation process and details, please refer to the
sections headed "Stakeholder Communication and Engagement” and
"Materiality Assessment”.

Quantitative

This Report is committed to presenting performance through quantitative
indicators, accompanied by explanations of key performance indicators
(KPIs) that detail their calculation standards, methodologies, data sources,
and benchmarks, so as to ensure that readers can objectively evaluate the
Group's sustainable development effectiveness.

Balance

The Group adheres to an objective and neutral attitude in compiling the
Report, striving to fairly present the impacts of business development on the
environment and society. We ensure that the Report comprehensively reflects
the Group's real performance, avoiding misleading readers' judgements or
decisions through selective disclosure, omission of crucial information, or
adjustment of presentation formats.

Consistency

To ensure data comparability, this Report strictly adopts statistical
methodologies consistent with previous years. Should any revision to the
calculation methods be required due to business changes or technical
adjustments, appropriate explanations will be made in this Report to
maintain data accuracy and transparency.

(MRS EEMRILNBRAR)
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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)

2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

About This Report
RARS AR S

Access to the Report

The Board assumes full responsibility for the Group's environmental,
social and governance (ESG) matters and bears ultimate responsibility for
the integrity of this Report. The Board continuously oversees the Group's
management approaches, targets, and performance in environmental,
social and governance aspects, and periodically reviews the effectiveness of
relevant policies and measures to ensure their alignment with the Group's
business strategies and regulatory requirements.

This Report has been reviewed by the management, and considered and
approved by the Board.

Review and Approval

This Report is available in both English and Chinese versions and is published
on the Group's website at http://www.primeworld-china.com for review. In
case of any discrepancy, the Chinese version shall prevail.

Information and Feedback

The Group values stakeholders' opinions and feedback on its sustainable
development performance. If stakeholders have any enquiries or suggestions
regarding the contents of this Report or the Group's efforts in environmental,
social and governance aspects, they can contact the Group through the
following communication channels.

Address: Office B, 3/F., Kingston International Centre, 19 Wang Chiu Road,
Kowloon Bay, Hong Kong

Telephone: (852) 3588 9600

Facsimile: (852) 3188 4356
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Group Overview

New Concepts Holdings Limited (Stock Code: 2221) is an enterprise listed on
the Main Board of The Stock Exchange of Hong Kong Limited, with a business
footprint covering foundation works, civil engineering contract services and
general building works provided in Hong Kong, as well as environmental
protection projects in Mainland China and Hong Kong. Deeply aware of
the importance of global environmental issues, the Group has undertaken
a strategic transformation to achieve sustainable shareholder returns,
actively shifting its development focus toward the environmental protection
industry. Adhering to the philosophy of sustainable development over the
long term, we leverage our forward-looking business layout and professional
operational capabilities, striving to create long-term sustainable value for our
shareholders, the environment, and society.

Our Businesses

Construction Business

Based in the Hong Kong construction industry, the Group primarily
participates in various engineering projects as a main contractor, with areas
of expertise including foundation works, civil engineering, and general
building works. We continuously enhance construction efficiency and quality
through the optimization of project management and the application of
technologies.

Environmental Protection Business

The Group's layout in the environmental protection field possesses both
depth and breadth, with its primary businesses including:

® Harmless treatment of waste: The Group focuses on the investment,
construction and operation of related businesses such as kitchen waste
treatment, and harmless treatment of infected livestock and poultry,
and utilizes advanced technologies to significantly enhance resource
processing capabilities and conversion efficiencies.

® Environmental protection industrial park development: The Group actively
invests in and develops advanced environmental protection technologies
such as Vacuum Multi-effect Membrane Distillation (V-MEMD), and provides
professional park management and leasing solutions, dedicated to driving
technological innovation across the industrial chain.

® New energy materials technology: The Group focuses on the independent
research and development (R&D) and innovative applications of graphene-
based anode materials. Leveraging our excellent technical strength, our
products have now been widely applied in fields such as 3C electronics,
power batteries, and power energy storage.

(MRS EEMRILNBRAR)
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2026 Sustainability Highlights

2026 FrIFEERE=E

06

Environmental (E)

Emission Control: No material environmental non-compliance
incidents occurred. The Group continued to reduce the
environmental impact of its operations.

Renewable Energy: 819.51 MWh of renewable electricity
generated from solar energy. The Group actively explored
energy substitution solutions, promoting low-carbon
operations and reducing reliance on fossil fuels.

Resource Management: 78,122.49 tonnes of food waste were
treated, and 1,577,900.00 m?® of biogas were collected and
combusted, contributing to urban green development.

Social (S)

Occupational Safety: Employee life and health are regarded as
the core foundation of development. No work-related fatalities
occurred, and no material violations of occupational health
and safety laws and regulations were recorded.

Product Quality: Maintained strong market trust through
excellent quality. No product recalls due to safety and health
reasons, and no customer complaints were recorded.

Labour Rights: No incidents of child labour or forced labour
were identified. The Group strictly complies with human rights
regulations and fosters a fair, respectful and caring working
environment.

Community Contribution: Total community investment reached
HKD 200,000.00. The Group actively engaged in community
integration and public welfare initiatives, fulfilling corporate
social responsibility.

Employee Training: Total training hours were 1836 hours
(including 578 hours for female employees and 1258 hours for
male employees). Through continuous talent empowerment,
employees are supported in professional development and value
creation with the Group.
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Governance (G)

Business Ethics: No reported cases or pending litigation related
to corruption, bribery, extortion, fraud or money laundering. The
Group upholds business ethics and ensures transparent and
compliant operations.

Compliance Operation: No material non-compliance with applicable
laws and regulations occurred, ensuring stable operations under
regulatory requirements.

Intellectual Property: 7 utility model patents were successfully
obtained, with no intellectual property violations recorded. The
Group respects original innovation and strengthens legal protection
of core technologies.

Compliance Training: A total of 15 directors and 50 employees
participated in anti-corruption training, strengthening integrity
awareness and fostering a clean governance environment.

2026 Sustainability Highlights
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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)

2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Sustainability Governance

AFHEERER

Statement from the Board of Directors

The Board of Directors has overall responsibility for the Group’ s
sustainability management and ESG oversight, and integrates sustainability
principles into corporate governance and business decision-making
processes. The Board continuously monitors the Group’ s policies,
strategies and progress in environmental, social and governance matters,
and regularly reviews sustainability targets, key performance indicators, and
the effectiveness of risk and opportunity management to ensure alignment
with the Group’ s overall development direction.

To further enhance sustainability governance, the Board has delegated the
ESG Working Group to coordinate and drive relevant initiatives, assisting in
monitoring the implementation of sustainability strategies, and identifying,
assessing and managing material ESG issues as well as climate-related risks
and opportunities. The ESG Working Group reports regularly to the Board on
progress and key matters, providing decision-making support.

During the reporting period, the Board continued to review the Group’ s
sustainability governance structure and risk management mechanisms, and
reviewed and approved the contents of this report, confirming that it fairly
reflects the Group’ s management approach, performance, and relevant
disclosures in environmental, social and governance aspects.

Sustainability Governance Structure

The Group has established a sustainability governance structure covering
the Board of Directors, ESG Working Group, as well as all subsidiaries
and functional departments. The structure clearly defines the division of
responsibilities and management processes at each level, promoting the
integration of sustainability principles into daily operations and business
management.
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The Board of Directors, as the highest governance body, is responsible
for formulating and overseeing the Group’ s sustainability management
direction, reviewing material ESG matters, and supervising and making
decisions on sustainability-related risks and opportunities, strategic
objectives, and performance outcomes.

Under the authorisation of the Board, the ESG Working Group coordinates
and facilitates ESG initiatives, is responsible for reviewing sustainability
policies and strategies, identifying and assessing material ESG issues, driving
the implementation of related management measures, and reporting
progress to the Board on a regular basis.

Subsidiaries and functional departments implement relevant management
measures and work plans in accordance with the Group’ s overall sustainability
strategies and requirements. They are also responsible for ESG data collection,
information consolidation, execution of initiatives, and stakeholder engagement,
ensuring effective implementation of sustainability measures.

The Board
EFg

2026 IR, HBNERRSE

Sustainability Governance
AIHHEERER
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« Strategy Formulation « Risk Oversight « Target Approval

- HERRIE - AREE - BESEH

ESG Working Group
ESG T{F/vH
« Policy Formulation and Review « ESG Risk Identification and Assessment
» Annual ESG Report Coordination « Work Progress Reporting

- BRI E SRR - ESG ERHR ST G

-5 [E ESG BEHE - TIRERER

Functional Departments of Group
Headquarters

SEABERIRAESRFT

Business Units of
Subsidiaries

M 2 B RSB

» ESG Measure Execution « Data Collection and Management
« Stakeholder Communication « Practice Activity Promotion

« ESG fEIE8{T - BRI B EIE - 15588 - RBUERINE

Sustainable Development Governance Framework
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2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Sustainability Governance
AIHEREER

Sustainability Strategy

The Group regards sustainability as a key foundation for long-term development
and integrates ESG principles into business development and operational
management, striving to create long-term value for stakeholders and promote
the coordinated development of business, society and the environment.

Guided by the sustainability vision of “Green Innovation for the Future,
Shared Value Creation” , the Group has established a sustainability strategy
framework centred on four key pillars: environmental protection, responsible
business conduct, talent development, and community engagement.
Corresponding priorities and management commitments have been
developed for each area.

In terms of environmental protection, the Group focuses on climate resilience
and low-carbon operations, actively addressing climate change challenges
and promoting decarbonisation transition and sustainable value chain
development. In responsible business conduct, the Group continues to
strengthen quality management, supply chain management and business
ethics, enhancing corporate governance standards. In talent development,
the Group places emphasis on occupational health and safety as well as the
development of a diverse, equitable and inclusive culture. In community
engagement, the Group actively fulfils corporate social responsibility and
promotes community development and public welfare participation.
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Facilitating growth and building safety together
flRER R REH

(MRS EEMRILNBRAR)
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Sustainability Governance
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Compliant operation and long-term win-win cooperation

EHEE REHR

The Group continuously strengthens
occupational safety and health
management, promoting talent growth
and diversity and inclusion.

AEBFERVHELHEREE, #
AT AR 2 R,

Talent
development

AT ER

Green Innovation
forShared Value
HRRIRIR
BEER

The Group proactively responds to
climate change challenges, accelerating
the promotion of the low-carbon
transition process, continuously
mitigating its impacts on the ecological
environment, while actively building a
sustainable value chain system.
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Environmental
protection

IRIG(RE

Honest
operation

MRS

Caring our
community

P E

The Group strictly adheres to high-
quality management and customer
orientation, establishes a responsible
procurement mechanism, and strictly
disciplines itself with high standards of
business ethics.
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The Group actively promotes
community development, cares
for people's livelihood and well-
being, and practices corporate social
responsibility.
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Green development and sustainable future

Stakeholder Communication and
Engagement

The Group attaches great importance to the views and suggestions of
its stakeholders, and considers their expectations and feedback as an
important foundation for sustainability management and risk management.
To gain a deeper understanding of the concerns of different stakeholder
groups regarding the Group’ s business development and sustainability
initiatives, we maintain regular communication through diversified channels,
continuously build relationships based on mutual trust and benefit, and
create long-term value for stakeholders.

During the reporting period, the Group maintained ongoing communication
with key stakeholders, including employees, customers, suppliers and
subcontractors, shareholders and investors, business partners, government
and regulatory authorities, as well as the public and the media. Through
diversified channels, the Group collected feedback from various parties and
incorporated relevant views into sustainability management and decision-
making considerations.

DELE BEER

Committed to society and responsible in action
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Sustainability Governance
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Stakeholder Engagement Approac
HipE2EFH

Stakeholder Key Concerns Key Communication Channels

& : FEBBAR

Performance appraisal
Regular meetings and training

Compensation and benefits protection Email
Career development opportunities Notice boards
Employees Occupational health and safety Employee hotline
’E FEffERIREE B ETIZ
HEZEKS g R IE
WERREZe EE
N
BT 3R

Customer satisfaction surveys

Product and service quality Customer visits
Customer rights protection Business meetings
Customers Service experience enhancement Service hotline and email
®R Em&iREmE ERmRERE
R IETmIRE BRES
RS RS AR (BEER
ARF AR e BB S

Whistleblowing mechanism
Qualification assessment and renewal procedures
On-site exchanges

Compliance operations Telephone and video conferences
Business Partners Transparency of cooperation Email communication
ETRF RS SRR
BEERE BETENERIET
BISM
BrE R EE
BIEER
Fair procurement mechanism Supplier evaluation
Partnership management Daily business communication
Subcgﬂggﬁteorgs and Business integrity Feedback collection
S ERS T {LRERS PN EREE g TS
SFEE BAExEER
EEEIHE] BRR&E
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Stakeholder
s

RIZEEHE (£ ) BRAT

Key Concerns

(MRS EEMRILNBRAR)
2026 IR, HBNERRSE

Sustainability Governance
—_H:#nﬁé)‘%}: E/I:I

Key Communication Channels

FEBESAN

Shareholders and Investors

RERNEEE

Operating performance
Corporate governance standards
Long-term investment value
REERKTE
R EEE

General meetings

Regular announcements and reports

Company website
REAE
EIANENRE
NSIEED

Government and Regulatory

Regulatory compliance
Risk management
Corporate sustainability

Regulatory inspections
Regular filings
Working meetings

On-site inspections

Authorities
BT R B M1 R BEiss
R EIE TEHAERZR
hEOIEEERE THres
ISR
Charity activities

Public and Community

Community contribution
Environmental responsibility
Corporate social impact

Company website
Media communication
Public consultation

NERAHE HERER UNGOEE
RIS ERETT NGIEE
PEHETE IRAgER
DR

Press interviews

Corporate development updates Industry forums

Compliance operations Media engagement
Media Sustainability performance Corporate social platforms
1REE hEEREBRE MEREA
BRKE 1T¥mE
AR RAIR IRESATM
PEMBTES
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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)

2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Sustainability Governance
AIHEREER

Materiality Assessment

The Group conducts regular materiality assessments to understand
stakeholders’ key concerns on sustainability issues and to identify
ESG topics that have significant impacts on both the Group’ s business
development and stakeholders. The assessment results help the Group more
effectively define sustainability priorities, enhance relevant disclosures, and
improve the relevance and effectiveness of ESG management.

The materiality assessment process consists of three key stages:

Stage 1: Identification of Material Topics

The Group refers to the ESG reporting requirements of The Stock Exchange of
Hong Kong, as well as sustainability frameworks including the Sustainability
Accounting Standards Board (SASB) and the Global Reporting Initiative
(GRI). Combined with industry research, public information analysis and the
Group’ s actual business operations, sustainability-related topics relevant to
the Group are identified and screened. A total of 18 ESG topics are selected
as assessment subjects.

Stage 2: Evaluation and Prioritisation of Topics

The Group collects feedback from both internal and external stakeholders.
Based on stakeholder responses, each topic is analysed and prioritised
along two dimensions: “importance to stakeholders” and “importance to
the Group’ s business continuity and development” . A materiality matrix is
developed to reflect the relative importance and priority of each topic.

Stage 3: Validation of Assessment Results

Based on the materiality assessment results, the Group prioritises the
18 identified ESG topics and compiles a material topic list. The results
are reviewed and confirmed by the ESG Working Group and the Board of
Directors. Ultimately, 7 most material topics are identified, serving as a
key basis for the Group’ s sustainability strategy development and ESG
disclosures.

14

ST

REBTEHREERMTEIIE, UT R
EHEFEERZENEEIEM, WHH
HAERXBERMENERFEEZEN
ESG s, sTh#AREBAEE BRI
EARHEEREIEEM, TERRESIE,
WHEF ESG EIRTARRVSHE MR B I,

BEEHFEIFEED AUT=ERE:

E—PEER: MR EERE

FEEBEEBIZPNESC MEENK, UK
XEGEHEERIEZEE (SASB) . £IKIRER
ZAEE (GR) FrREERER, ANES
TEIAR. ARERDITNEBERERS
, RIERERE AR KSR HE
EREE, mAHIH 18TE ESC HEFR
SHEH R,

SRR FHERHIFERE

FEBBRENBRIBFHNETR. BRIEH
INEREGER, WL TERHENERE)
K THAERXBEEMHRERNESENMT)
M EAEE R K IRREET O M NAF, BiL
B2, URRARZEENERIZER
BERF.

BREER: WEESTPMAAR

RIBEEMMEER, AEEHEHI 18
18 ESG #rEEITR I HIF, WZMEREZ
EFE, 1ERERE ESC TIFVENREES
ERERER, BEHNL T BEREEEE,
ERAEEFIE I FEEREERIEN ESG
ERREEMNEERRE.



RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

AR REE

Priority Level

Material Topic

Sustainability Governance
AFHEERER

Materiality Description

BRFR R ERE
1. Occupational Health and Safety
2. Climate Change Response
3. Energy Management
4. Emissions Management
5. Water Resource Management

6. Business Ethics and Anti-corruption

EEEHA

These topics are critical to the
transformation of the Group's core
environmental protection business.
They are also key areas of focus for

Very High 7. Compliance and Risk Management capital markets and regulators, serving
B L peEnee as the foundation for ensuring the
N " Group's business resilience.
2. GRS 0
3 BB RORREBEL IR, ReEATS
I HEERBZ S/IEE, EREEEE
4. HEE e e s
. BENERNER,
5. KB REE
6. BEFERERES
7. ERKEH R RS
8. Environmental Impact Management
9. Customer Privacy and Information Security
10. Product and Service Quality and Safety
11. Technological Innovation and Research & These topics are fundamental to
Development maintaining the Group's licence to
12. Employment and Labour Rights operate and market competitiveness,
i and are directly linked to its long-term
High 13. Employee Well-being and Care ) | &
= sustainable growth and corporate

8. IBIRR AT
9. B EHRERRS
10. EnbiRBEER S
11. BT A F Bahf 2%
12. RERE T
13. BITi@HERaE

reputation.

EREER I EBERINZ L, Bl
ERIREA RN DEEEEZER,
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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)
2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Sustainability Governance
AIHEREER

Priority Level Material Topic Materiality Description

BRFR PSS EEEHA

14. Employee Development and Talent Cultivation

o ) ) These topics reflect the Group's
15. Diversity, Equality and Inclusion ) ) .
commitment to responsible value chain

16. Circular Economy management and corporate social

17. Community Engagement and Social Contribution responsibility, and provide important
Moderate 18. Responsible Supply Chain Management support for strengthening stakeholder
this 14 BETHREANAZS relationships and advancing its

- sustainability commitments.
15. B5EM0. TR d

16, [EIRLSH BRCXEENEMEETER, A%EE
17 4 ESE R e SE A DERR. BEKEREZEES
——— FrHneE.
18. B S HREREIR
Very High [ ' )
BE
3
' o
° 6
e gl ;
11 ‘ 7
S 14 16
g & .‘10 ® o
% 2 12+ 8
= 5 ®
B o 17
=: °
()
%3 o 15
& 18
»
High
) >
Importance to the Group's Business Continuity and Development Very High
HAEEEREEG RERENBEY B=

Materiality Assessment Matrix
EEM AL
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RIZEHE (12 ) BRAT

Management of Material Topics

Based on the results of the materiality assessment, the Group has identified
the sustainability topics that have the greatest impact on its operations
and stakeholders, and has systematically analysed the associated risks and
opportunities. For each material topic, the Group formulates corresponding

management measures and objectives in line with its business characteristics
and development strategy, and regularly reviews implementation progress
and management effectiveness to continuously enhance its environmental,
social and governance performance.

Sustainability Governance

AR ERER

Material Topics

EEMSE

Impact Description
EER

EE

FERRBEBEMTEER, #HpHHER
E&ﬁﬁj‘%?ﬁ%ﬁ%ﬁE’JT%@%’*)%%E@,

a%%,

(RHASEEEMRILNBRA

NI

2026 IR, HENERRSE

Sustainability Governance
—_H:#nﬁé)‘%}: E/I:I

-‘-;-'EE %EE

Rt AR E R KR, HHRIEE

Response Measures

FEEEHE

HME SR BN RERE, §
EAEEREENRER, MERR
MEEEMRY, HERARE. HENER
ESTN

RARHITIE

Occupational
Health and Safety

BEERRETe

Risk Description: The Group's construction engineering
and environmental operations involve activities such as
working at height, operating machinery and equipment,
and on-site construction. Inadequate safety management
may result in workplace accidents, occupational health
risks and project suspension, adversely affecting
employee safety, the Group's reputation and operational
stability.

Opportunity Description: A robust occupational health
and safety management system helps reduce accident
risks, enhance employees' safety awareness and work
efficiency, strengthen the Group's competitiveness
and customer confidence, and support its sustainable
development.

RfafER. BRIERBRRESEEBIRES=IFE.
RERENRBHTELE, EX2EEREU, FJEE
BIHBER BEREABRLEREL, HEIR2, @&
EEENEEREIDSH T E,

WiBER: TENRXEREL2EEGMNENERE
B, BABIR2EBHNTENE, EREEXHFHINE
RiEE, (RERXTHREER,

Conduct safety training, safety
inspections and emergency drills;

Provide employees with personal
protective equipment and safety
protection;

Continuously implement the
occupational health and safety
management system.

Rz, ReXERERRR;

BT RHMEAREEE ML 2R,
HERE

7§Eo

BERRER2EETE
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NEW CONCEPTS HOLDINGS LIMITED (Incorporated in the Cayman Islands with limited liability)
2026 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Sustainability Governance

AR RER

Material Topics

EEMEE

Impact Description
HEER

Response Measures
FEHTEE

Climate Change
Response

RIRE RS

Risk Description: Extreme weather events, tightening
climate policies and the low-carbon transition trend
may impact construction progress, the operation of
environmental facilities and the Group's compliance
costs.

Opportunity Description: Climate change also creates
new opportunities for green buildings, energy-efficient
technologies and the environmental industry, helping the
Group expand its green businesses and enhance market
competitiveness.

R BIRRAE RIGBRYE NS ]
BEHERER TEE. RERMMEENERAENSEET &

WigR: RIEEBUTAREEE. MEERNAIRRESRSE
RIS, AN ERNRGERGSRATHRHFE .

Conduct climate-related risk and
opportunity identification and
assessment;

Incorporate climate-related factors
into the risk management process;

Continuously promote energy
conservation, emission reduction
and green operation measures.

F R R LB K B B! BT T AF;
R EABR R RN\ EE EIERIE;

FHEWBEN R RH M R B ST,

Energy
Management

RERERE

Risk Description: Increased energy consumption will lead
to higher operating costs and carbon emission risks, and
the Group may face stricter energy management and
carbon reduction requirements.

Opportunity Description: Improving energy efficiency
helps reduce operating costs, decrease carbon emissions
and enhance the Group's environmental performance.

R BETRBEFEIE I Wk S E A A £ R Bk HE U
IR, (B P] REE B B AR B RE IR B IR R E Ko
WiBHR: =B8R ARG R IEEM A, AL
BRI AL R A (B R IRIT A

Carry out energy consumption statistics
and analysis;

Implement energy-saving management
measures and monitor energy usage;

Continuously manage energy in
accordance with the 1ISO 50001 standard.

FRAERHEFER St DT LIF,;
WEATEIREEIEETE N RERE RS

FHAERRIR 1S0 50001 HR2ERRAE IR EIE,
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Material Topics

EEMEE

RIZEEE (=8

Impact Description
HEHER

) BIRAE]

(MRS EEMRILNBRAR)
2026 IR, HBNERRSE

Sustainability Governance
AFHEERER

Response Measures
FEHTEE

Emissions
Management

HRERE

Risk Description: Improper management of waste
gas, wastewater and waste may cause environmental
pollution, administrative penalties and reputational risks,
and affect the Group's normal operations.

Opportunity Description: Effectively controlling
emissions and enhancing resource recycling helps
reduce environmental impact, improve environmental
performance and strengthen market recognition.

EpER BER. B RERYEETER RS BUREIS R,
THEISINEEER, TEERREEEE

HiBtER . BRUEH R IR A B REIRA AR TE R
FRIRIBE. RARREMIERTIHRAE,

Continuously carry out pollution
prevention and environmental
monitoring;

Promote waste minimisation,
resource utilisation and recycling;

Implement environmental risk
monitoring and emergency
management measures.

RERESAMAIIRBEAITIE;
EBEEVIREN. BRUSIERNE,;
INiFNSE i

RERGEBER

Water Resources
Management

KERERE

Risk Description: Inefficient water use and improper water
management may increase operating costs and affect
the efficiency of environmental facilities and project
operations.

Opportunity Description: Improving water use efficiency
helps reduce resource consumption, lower operating
costs and improve environmental management levels.

R KEREAMERERAKEETE PRGN
EENA, WEEIRRRIENIAREEE,

B A RKMEEYREREREFR. RHDEE
PR R FHIRIB ETRK T,

Continuously monitor water usage;

Implement water-saving and
resource optimisation measures;

Strengthen water management in
operating processes.

HEEEAKER;
TR R ERBIER;

nsEERIEFRIAKEE,
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Sustainability Governance
AIHEREER

Material Topics

EEMEE

Business Ethics
and Anti-
Corruption

BREEERES

Impact Description
7 47U
Risk Description: Bribery, conflicts of interest and
improper business conduct may lead to legal liability,
financial losses and reputational damage.

Opportunity Description: Robust business ethics
management helps improve corporate governance,
strengthen investor and customer trust, and promote
steady corporate development.

A?‘*ﬁi FERR. MmERNTEBRTARRERAR
=N #’*<“/§|“$E§’E&§§im?ao

HOBHER: EeNBEEEBEER MR BEEANKTE.
i BEENZAEE, (RECRRRER,

Response Measures
FEHTETE

Continuously implement the anti-
corruption management system;

Maintain effective operation of
whistleblowing channels;

Carry out advocacy on integrity and
business ethics.

BERTRESEENE;
M ERIRRE B ROELF,;

FREZNENBRERTE,

Compliance
Operations and
Risk Management

ARG
R REE

Risk Description: Failure to comply with applicable laws
and regulations, or to effectively identify and manage
risks, may result in administrative penalties, financial
losses and impact the Group's ability to continue as a
going concern.

Opportunity Description: A sound compliance and
risk management system helps improve corporate
governance, reduce operating risks and strengthen
market trust.

R Bt 5E EESTEAARERNAREE AN N EE
R, PIREEHITEES]. MERRANRTELERELE
BE7 o

iR TENGRERREERAAMNEADRRER
AT, EREERRIIERTHEE.

Carry out risk identification and
assessment;

Continuously promote compliance
management and internal oversight;

Strengthen the operation and
monitoring of the risk management
mechanism.

i e L g 3B | K 54t A
e SR EE RN E T(F,

INae @ e E IR HETT R B 8.
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Material Topics

EEMEE

RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

Targets
Bz

Sustainability Governance
AFHEERER

Annual Progress
FEER

Occupational
Health and Safety

BEEREARe

Continuously improve the occupational health
and safety management system;

Continuously reduce safety incident risks;

Promote a safety culture covering all employees
and contractors.

RETERRRRRERSEERR,
BHERNReFHER;
EEreX W ERBEELBE T NAER.

The occupational health and safety
management system remained effective;

Employees' safety awareness and risk
prevention capabilities continued to
strengthen;

Shenzhen Huamingsheng Technology
Limited and the construction business
continued to maintain I1SO 45001
certification;

No material violations of occupational health
and safety-related laws and regulations
occurred during the Reporting Period.

I R L TR 2R B RE T
BT L=l AR a5 EIETT;
R EERR B N BEREFEFFEMEST 1SO 45001 538

5,

BREHNRLEEREERBERRER2IEH
ERERIIEM

Climate Change
Response

RiREIES

Identify carbon emission sources within the
organisation, formulate long-term greenhouse
gas emission reduction strategies and action
plans, and continuously enhance climate risk
management capability;

Promote low-carbon operations and the green
transition to strengthen the climate resilience of
the business;

Increase employee engagement to jointly create
a green and low-carbon office environment.

HPEBPBIHEOR, LHERRBEEREER
HEBEAITEIE B, FHERARBRREIERE;

EERMEERGOEL, HaRBEREEE;

BMEESHEE, HERIEKBRMAIMTAIRR,

The climate governance framework
continued to be enhanced;

Climate-related risk management capability
was further strengthened;

Climate factors have been incorporated into
the Group's risk management framework.

RIRRERBIHETE;
RIEIARI RIS EIRRE E— D T,
RIERREMNEERREEES,
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Sustainability Governance

AIHEREER
Material Topics Targets Annual Progress
EEMSE Bz FEER
Continuously improve energy efficiency and
implement energy-saving measures; The energy management system remained
: L ffective;
Strengthen energy consumption monitoring; i
- E t ti dt
Increase the proportion of renewable energy i;errgé/eysage FeC O STt COTTIMKLE 10
usage to 25% by 2030; Prove;
Energy : . . '
) i The construction business maintained
Management Promote continuous optimisation of the energy
ISO 50001 energy management system
T management system. m—
REREE certification.
= %;_-,; = 4\1:,5}1—\ | po? Sﬁ’ ‘E'é’vm:#ﬁ @;*g;} e .
FrBIRARERN AN, HEEMEEmES RIS E T
INsRERREAEETA; v & .
e B RS BT R ;
2 2030 4F, ABR 3 25%; . : R R
R T P 5% BEERHMER 150 50001 fERERERRE,
HHREREEBRTERL.
Reduce waste gas emissions, strengthen air The emissions management system
Pollutant management an;l continuously was effectively implemented;
improve pollution prevention;
_ Pollution prevention and resource
Enhance waste resource utilisation
andstrengthen source emission reduction; recycling management continued to
Emissions
Invest in, improve and adopt the use of clean improve;
Management energy to reduce environmental emission risks. ] _ [
No major environmental violations
H & BRI, MRSRSRAWEE, BERTHS

SRR
REERWARCHIRE., MERERE;

RE. HEMRWERERNER, RIRIREHR
R Bgo

occurred during the Reporting Period.
HBEIETEBREIT;

SRR NERBIREIEKTRHER T,
RERNARBEERIRIBER S

22



Material Topics

EEMEE

RIZEEHE (£ ) BRAT

Targets
BiR

(RFASEEEMAILNERAR

)

2026 IR, HBNERRSE

Sustainability Governance
—_H:#nﬁé)‘%}: E/I:I

Annual Progress
FEER

Water Resources
Management

KERERE

Increase investment in water-saving equipment,
strengthen wastewater management and
continuously improve water use efficiency;

Reduce water resource waste in operating
processes and lower average water consumption.

IMAHEIKRFEIRE, MRSKEE, HERA
IKERF AR,

FREERETHKERRE, B TIHKE,

Water resources management work
continued to advance;

Water resource utilisation efficiency was
further improved;

Water-saving concepts have been gradually
integrated into daily operations.

KEREIETIRERE,

KERFAMEE—FIEF;
FIKESBESRMAHBEE,

Business Ethics

Establish a clean and transparent corporate
culture;

The integrity and compliance culture
continued to deepen;

The anti-corruption management
mechanism remained effective;

and Anti- Continuously improve the anti-corruption ) )
Coration e No confirmed corruption cases occurred
P & Y ’ during the Reporting Period.
SHBEEERES ERVAEIERE . . -
BEEERRES B RZRBEIANTEX,; BRI R
BTERESEEER, — =
i el RS BRI ET;
BREBNARZELECHEENETEH.
The risk management and internal control
system continued to be enhanced;
) Continuously improve the risk management and compliance manasament Gammbyl i
Compliance internal control system; P & P Y

Operations and
Risk Management

BREENR
EEEE

Strengthen corporate governance and
compliance management capability.

HETERREERNEMTHRE R
RAGFRAENKTRAEEEE.

corporate governance steadily improved;

No material violations of relevant laws and
regulations occurred during the Reporting Period.

BB E RN BT BB R ETE;
BREERE IR ERIE KIS
BREANREEZEREREMERERES
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Responsible Governance and Compliance

BEERNEEEE

Compliance Operation
aE

rE =
Compliance Management System
AREEER

The Group attaches great importance to corporate governance and
compliance management, and is committed to establishing a sound
compliance management system to ensure that all business activities comply
with applicable laws, regulations and regulatory requirements’, thereby
supporting its stable operations and sustainable development. In terms of
governance structure, the Board of Directors, as the highest decision-making
and supervisory body, has overall responsibility for corporate governance
and risk management. It has established the Nomination Committee,
Remuneration Committee, Audit Committee and Executive Committee.
Each committee performs its oversight and management responsibilities
in accordance with its defined terms of reference, forming a governance
structure with clear accountability and effective coordination, thereby
enhancing decision-making transparency and management effectiveness. In
terms of risk management and internal control, the Group has established a
comprehensive financial organisation and reporting mechanism to ensure
that the Executive Directors and Chief Financial Officer are able to monitor
and oversee the Group’ s financial performance in a timely manner. An
independent Audit Committee is responsible for overseeing the effectiveness
of the financial reporting process and internal control system. Meanwhile,
the Group continues to integrate risk management into its daily operations
by regularly identifying, assessing and monitoring potential risks, thereby
strengthening its risk prevention and response capabilities.

To further strengthen compliance management, the Group has designated a
dedicated team to regularly review irregularities and potential risks identified
through internal and external channels, and to promptly follow up on
corrective and remedial actions. The review results are reported regularly to
the Board of Directors and the Audit Committee to ensure that management
remains informed of the Group’ s risk profile, facilitating issue resolution
and continuous improvement. In addition, the Group conducts ongoing
internal audits and supervisory activities to regularly review the effectiveness
of its internal control and compliance management systems, and enhances
relevant policies and procedures in response to business development and
changes in the external regulatory environment. During the reporting period,
the Group did not record any material non-compliance with applicable laws
and regulations.

! For a list of laws and regulations related to product responsibility that have a material impact on the

Group’ s business operations, please refer to the section headed Appendix “List of Relevant Laws and
Regulations” .
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Responsible Governance and Compliance

Intellectual Property Protection
N EIERE

The Group attaches great importance to the protection and management
of intellectual property and is committed to strengthening its institutional
framework to encourage innovation, enhance the management, protection
and utilisation of intellectual property, and further reinforce its core
competitiveness. The Group strictly complies with relevant laws and
regulations, including the Patent Law of the People's Republic of China, the
Trademark Law of the People's Republic of China, the Copyright Law of the
People's Republic of China, the Regulations on the Protection of Computer
Software of the People's Republic of China, and the Technology Contract
Law of the People's Republic of China. An Intellectual Property Protection
Leadership Group has been established to comprehensively implement
intellectual property management requirements.

The Group adopts a unified approach to intellectual property management,
covering the entire lifecycle, including application, registration, maintenance,
renewal and amendment. It also standardises external technology transfer
and intellectual property transactions to ensure that all related matters are
subject to the required internal approval procedures. In addition, the Group
has established stringent confidentiality and access control measures for
external exchanges and site visits to prevent unauthorised disclosure of
information and technology leakage. At the same time, all employees are
required to fulfil their obligations to protect and maintain the confidentiality
of intellectual property, prevent infringement of the legitimate intellectual
property rights of the Group and third parties, and safeguard their own
intellectual property rights in accordance with the law. Any infringement of
employees' legitimate rights and interests will be pursued in accordance
with applicable laws and regulations.

BEEELHERREEE

FrEESEERNHAERNRELEET(F,
BORZEBTEREER, BERIFMRRE
t, RAFBEREIE, RERERNKT,
E—PRBEEROHF . RABRBER
(PEARKEMBAEFE) (PEARHM
BEEiRE) (PEARHEMNEZFEEE) (T
2 ARHEMBE S BRRAREMERG) K (F
EARFEMBESNERE) SAEMERER,
R ERREREVE, 2EEENH
EREERRAER,

RPENHERERR—EE, REPRH.
s M. BENEBEFEREEE, I
RN ER RN BERR ST, B
RERFEESEERITNBEREF. &
HINTREBEEERE, TRILIBREHNR
BRHABERGE, PIERERENEER
BRERTRR. Rk, HMEX2EETRE
TAHRERRZRRERE, BHLELEREEAE
ERE=ZHFEEMHER, THREREST
BESMHMERERED, HRESEILAEERN
TRRIEEBR.
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WA, BB

During the reporting period, Hefei Feifan Bio
Technology Co., Ltd. successfully obtained
seven utility model patents, including “A
Kitchen Waste Suction Separation Device”
and “A Kitchen Waste Stirring Fermentation
Tank” .

WERPN, AERFEAEYRRERABMRIIE
5 T—RBEMURMROBEEE) . [
BROIRIBHEEON ) & 7T IRERMEENES,
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Responsible Governance and Compliance

BEEREREEE

Business Ethics
[ZE 3L

Anti-corruption and Whistleblowing Mechanism
RESE SR

The Group is committed to the core values of integrity, honesty and fairness,
and strictly complies with the Prevention of Bribery Ordinance (Chapter 201
of the Laws of Hong Kong) and the Anti-Money Laundering and Counter-
Terrorist Financing Ordinance (Chapter 615 of the Laws of Hong Kong), as
well as other applicable laws and regulations relating to the prevention of
corruption, fraud and money laundering’. The Group has established a clear
governance structure and implemented the Whistleblowing Policy and the
Fraud Prevention and Detection Policy. The Board of Directors assumes
overall oversight responsibility, while the Audit Committee is responsible for
the implementation and monitoring of these policies, thereby maintaining
an ethical and transparent operating environment.

The Group is committed to establishing a transparent and secure
whistleblowing mechanism that enables employees to identify and prevent
potential misconduct in the course of performing their duties. At the same
time, the Group is committed to protecting whistleblowers and ensuring
that employees can report known or suspected fraudulent activities without
fear of retaliation or victimisation. Disciplinary actions will be taken against
any breach of the code of conduct, with serious violations resulting in
dismissal. Where corruption or other criminal offences are involved, the
Group will proactively report the matter to the Independent Commission
Against Corruption (ICAC) or relevant law enforcement authorities. During
the reporting period, the Group did not receive any reports concerning
corruption, bribery, extortion, fraud or money laundering, nor were there
any concluded legal cases of corruption brought against the Group or its
employees.

? For a list of laws and regulations related to anti-corruption that have a material impact on the
Group’ s business operations, please refer to the section headed Appendix “List of Relevant Laws and
Regulations” .

26

FEBMBRFRHUE. BR. ATHZ0E
BED, BRETES (BHLEERGLD) (&
BEGIE 201 5) B (FTRERNEMDF
BEEEBERM) EBEAFE6IE) FH
RABSLEEIS. ERFERASRRARIEIR % B
REFBMWBGIERE, BULER (BRI
) B (BLEEERRAIEER) SEERE,
HEFTREREREEE. EREETE8
ERENEEERERE, SEEEREZSE
FARVENEIRIR,

RPN EABNELERERENER
W, EETERTREEHE, B
B TR EAEERN T ETR. B, &M
EEEABRRARMRE, BRREIERRE
MBS RN TAE, BFREOERE
AERNREN G, HHEMERLEST
AIRITR, MASXRECRED, BEIRE
ERWAR LTS, BSNESHEMMEFE
17, ZFIBEBERBAZNEFREHE
B, PNREAN, rEEREETAERHE
B85, R, 9K, DFFUARFERBXE
EENERER, TREREMHEAERL
HE TR EEENESHRENS

‘EMHAEEEBYEEEAR BNRSSEMAR
RERTIR, 2R TEREERERTIR) —H,



RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

Responsible Governance and Compliance

BEEELHERREE

Whistleblowing Receipt: Encourage stakeholders, such as employees
and suppliers, to report proactively.

BETE. ZBMETMMEERSEHNETHFR.

l

Preliminary Investigation: Conduct rapid handling and evidence
collection by designated senior officers.

MFHE: HIEKE SRS E TR REE BRI S,

l

Committee Deliberation: Prepare detailed reports and submit them
to the Audit Committee for review and decision-making.

ZEEES. RUTFARS, BRRXEBZEZETETEEIERE,

l

Executive Action: Take corresponding measures, such as disciplinary
action, dismissal, or legal action, against cases found to be true upon
verification.

WIT1TE):. HEEREENESR, REVCRED. REIVEETEHSFE
FE3E o

Fraud Reporting and Investigation Procedures
R ENGAEIERF
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BEEREREEE

Fair Competition and Conflict of Interest Management
LFEHRPEPEFHREE

The Group upholds the principles of integrity and transparency in its business
operations and strictly complies with all requirements and guidelines set
out in tender documents. The Group firmly opposes and prohibits any form
of bid rigging or collusion among competitors. To comprehensively manage
conflicts of interest, the Group adopts a tiered management approach. For
Directors and senior management, the Supplementary Conflict of Interest
Policy is implemented, requiring regular declaration of potential conflicts of
interest to ensure fairness in major decision-making. To maintain fairness in
day-to-day business operations, the Group has established clear standards
of conduct for all employees in their dealings with external parties:

o  Prohibition of improper benefits: Employees must not, directly or
indirectly, offer benefits to employees of third parties or organisations,
nor solicit or accept any benefits that may influence their objectivity in
handling the Group’ s affairs.

o Strict conflict of interest management: Employees are required to
avoid any conflict between personal interests and the interests of the
Group, and are prohibited from abusing their positions or authority
for personal gain. Company assets, including financial resources,
information and intellectual property, must be used solely for business
purposes.

©  Prudent business hospitality: While legitimate business hospitality is
acceptable, employees must avoid excessive or frequent entertainment
and gambling activities with business associates to prevent any
potential conflict arising from undue favour.

o Integrity of records: Employees must ensure that all records, receipts
and accounts accurately reflect business transactions. The use of false
information to deceive or mislead the Group is strictly prohibited.
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Business Ethics Training
[ESERR ]

The Group firmly believes that its employees are the cornerstone of
maintaining corporate integrity. Through the Employee Handbook and
the Fraud Prevention and Detection Policy, the Group clearly defines the
responsibilities of employees and senior management in preventing,
detecting and reporting fraudulent activities. To continuously strengthen
ethical standards across the organisation, the Group has implemented the
following measures:

o Strengthening employees’ ability to identify potential misconduct in

the workplace;

©  Providing ongoing training on fraud prevention and detection to

enhance employees’ professional awareness;

o Promoting understanding and implementation of business ethics
principles through regular training and awareness programmes.

Through these initiatives, the Group is committed to fostering a shared sense
of responsibility across the organisation and ensuring that all employees fully
understand the importance of maintaining lawful and compliant business
practices.

BEEELHERREE
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Quality Management and Service Enhancement

BEERUERBRA

Quality Management

HEEHERR

The Group has always regarded the quality of its products and services as
a fundamental pillar of its sustainable development and has integrated
quality management principles into every aspect of its business operations.
Based on the operational characteristics of its different business segments,
the Group has established a systematic quality management system,
continuously improved its quality control processes, strengthened risk
identification and oversight, and ensured that its products and services
comply with applicable regulatory requirements, technical standards and
customer expectations.

Quality Management for Construction Business

BEEXBHEERE

For the construction business segment, quality management is centrally
led by the QSHE Department, which is responsible for planning and
implementing monitoring, measurement and analysis throughout the
entire project lifecycle. At the operational level, the Group adopts a
clearly defined accountability structure to ensure that responsibilities are
assigned at every stage. At the same time, the Group has established an
Integrated Management System (IMS) covering the entire business value
chain, and regularly reviews and updates the IMS Manual to ensure that
its guidance remains aligned with the latest business environment and
technical requirements.
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© QSHE Department: As the central quality management function,

the QSHE Manager is responsible for planning and implementing
monitoring, measurement and performance analysis throughout
the project lifecycle. Customer satisfaction is evaluated through
meeting records, customer complaints and compliance data, while
ensuring that all product requirements are thoroughly verified until
satisfactory completion. The QSHE Manager is also responsible for
identifying and controlling non-conforming products, implementing
corrective actions during the maintenance period and conducting re-
verification. Where quality deviations are identified, the Department
initiates corrective and preventive actions to ensure that products
meet statutory and contractual requirements before delivery, and
continues to take appropriate remedial actions after delivery to rectify
quality issues and prevent recurrence.

Contracts Department: As the front-end business function, the
Department is responsible for identifying and consolidating all
service-related requirements, including customer specifications and
applicable statutory and industry regulatory requirements, to ensure
that all contract terms are clear and enforceable.

Design Department: Responsible for conducting comprehensive
reviews during the project design stage to prevent design
deficiencies and ensure that deliverables fully comply with technical
specifications.

Project Department: As the primary execution function, the Project
Manager is required to prepare a dedicated IMS Project Plan for
each project, specifying the project organisation structure, resource
allocation and emergency response arrangements, while ensuring
effective control throughout the entire project lifecycle from
commencement to completion. The Project Department is also
responsible for maintaining infrastructure, including workspaces,
processing equipment and supporting systems, to ensure compliance
with product quality specifications.

BEEELHERREE
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BEEREREEE

Quality Management for Environmental Operations

RREBHEHEEE

In the environmental operations segment, the Group primarily operates HIRRFEBIRE, AERTEABESR—

food waste treatment projects under the Build-Operate-Transfer (BOT) EE—#:E (BOT) RAKLEBRENIRE
model and conducts operational management in strict accordance with IBIEE, WEKIRBAEBRSNNEEE
relevant contractual requirements and applicable laws and regulations. HEREREELEIE, RSB ES
The Group integrates service quality management throughout the entire SIEEFNEERS. EENBERLB
project lifecycle, covering construction, operation and transfer, and 12, BEEEELEITHE| BRRIE
continuously enhances its operational monitoring mechanisms to ensure e SR ol T

the stable and efficient operation of its facilities.

To safeguard the quality of its food waste treatment services and the /*é_:,{%ﬁaéﬁui&)ﬁﬁﬂﬁ%gg& i

operational performance of its facilities, the Group has established BTWMEE, RMPRBIIBRELSIEER
a key operational indicator monitoring mechanism to continuously Blis), HERLIREEBREMME
monitor and analyse critical parameters throughout the food waste ERYEFTBEBRIE RO, NES
treatment process, enabling the timely identification and rectification B FEREER, BEEEBRG
of abnormalities and ensuring compliance with relevant technical SIBBEE M ER R BSR4
requirements and operational standards. Should any quality deviation EEEERGERERE, BMET
be identified in the relevant products, the Group will immediately initiate B RN S B EIS R, TSR REYAl i
its product recall procedures, promptly implement corrective actions B ERE, LRSS e
and trace the root cause of the issue to minimise potential impacts and B I EAERI SR e B

prevent similar incidents from recurring.

=
\ GREEN COUNCIL
CM 3 B Centification Scheme

EES

ek

YIRS RAT
Shenzhen
Huamingsheng The construction
Technology Limited " 56 i) business obtained
obtained ISO 9001 W o e . ap ISO 9001 Quality

Quality Management
System Certification.

* 3l 2 B 5 % 13 1SO
9001 BEEEERDE

Management System
Certification.

I FRIESS 1SO 9001
BEEEERTE

AECREDIY(D

32



RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

Responsible Governance and Compliance

BEEELHERREE

Quality Policy Statement
EEHHRER

The Group is committed to:

[e]

Providing consistent quality products and services that meet
customers' expectations and applicable regulatory requirements;

Identifying, understanding and meeting the needs and expectations
of stakeholders;

Establishing close partnerships with customers to facilitate the
effective delivery of projects;

Setting clear objectives and targets to effectively meet customer and
business requirements;

Achieving, maintaining and continuously improving the
overall performance and capabilities of the Company and its
employees, while providing adequate resources and support to
employees, subcontractors and their workers to enhance overall
performance.

REEHFGE:

[e]

ARPRME—HNERMREER
LU B & P R EREE M A S 8RR A
FEXR

W, ERNmEF EERENE
SKRFANFREE ;

HERRIRTHGERF, €55
REE AR ST T ;

SIILE R RIS EIR , LIES
R B = AR EZERVEK ;

B, #FNEENEQENET
WEBEXRRMEN, hAEERNE
I. S¥ERETIRIBHENNE
RANHED , (MR ABIER.
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BEEREREEE

Customer Rights Protection and Privacy Protection
ER I (RPRERTAPRIRE

The Group fully recognises the importance of conducting business
with integrity in maintaining stakeholders' trust and has translated
this commitment into stringent internal standards. The Group
implements transparent marketing practices and strictly prohibits
any form of misleading promotion or false representation, ensuring
that all information provided to customers is accurate and truthful.
At the same time, the Group has implemented a range of information
protection measures to establish a robust data security framework.

Information Security Protection Measures
EERRSRESE

o Comprehensive control system: The Group adopts a graded management
approach for confidential documents to ensure that documents
containing commercial secrets and sensitive personal data are accessible
only within authorised scopes. Employees are strictly prohibited from
removing such information from the workplace or disclosing it to third
parties without authorisation.

o Integrated software and hardware protection: For information systems
storing customers' personal information, the Group has implemented
stringent access control measures, allowing access only to authorised
personnel. Management directly investigates any abnormal access or
potential data leakage risks and takes appropriate follow-up actions
where necessary.

o Cultivating a culture of accountability: The Group actively promotes
a culture of privacy protection across its regional offices and requires
employees to receive regular training on the handling of confidential
information, embedding information security awareness into employees'
professional conduct.
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Continuous Service Quality Enhancement
FERARBRE

The Group remains customer-oriented and is committed to
transforming one-way service delivery into two-way value creation
by establishing a comprehensive customer service management
mechanism. Through continuously optimising communication
channels and enhancing its feedback system, the Group embeds
service quality improvement into its daily operations, ensuring that its
services consistently meet customer expectations.

Customer Service Management Mechanism

ERIRTEEMS

o End-to-end communication network: During the tendering stage,
the Contracts Manager is responsible for communicating customer
requirements to ensure the accurate alignment of service requirements
and technical specifications. During project implementation, the
Project Manager maintains direct communication with customers to
ensure efficient coordination throughout the project. The Group has
also established dedicated customer hotline and email channels to
ensure that customer requests and feedback are captured promptly
and incorporated into dynamic adjustments to project plans, thereby
facilitating transparent communication throughout the service process.

© Proactive complaint handling and improvement process: In the
construction business, the Group adopts a regular meeting mechanism
to proactively communicate face-to-face with project owners during
the construction period, resolving potential issues at an early stage. In
addition, where any non-conforming products or services are identified,
the QSHE Department immediately conducts root cause analysis and
implements dedicated quality improvement procedures until the project
fully complies with contractual and statutory requirements.

O Performance data-driven service enhancement: The Group regards
customer satisfaction as one of the key performance indicators for project
evaluation. The QSHE Manager is required to collect customer satisfaction
survey data upon project completion, providing a basis for optimising
the Group's future business strategies and driving the continuous
improvement of overall service quality.
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BEEREREEE

Responsible Supply Chain
s R HAEsE

Compliant Procurement
BRRE

The Group has established and implemented the Procurement Management
Policy to continuously ensure the cost-effectiveness and quality stability of
material supplies, while embedding business ethics and the principles of fair
competition throughout the procurement process. To ensure compliance
with procurement policies and procedures, the Group strictly adheres to fair
competition principles, ensuring that procurement decisions are based on
the optimal combination of quality, technical specifications and price. All
procurement requests are subject to a rigorous approval process, including
purchase requisition, departmental review and approval by the General
Manager. Bulk material purchases and contract procurement are managed
through centralised and contract-based approaches to ensure openness and
transparency. Upon receipt of materials, acceptance inspections are jointly
conducted by the procurement, user and requesting departments. Materials
that fail to meet technical specifications or quality requirements are rejected
under a zero-tolerance policy, supported by well-established return,
replacement and claims procedures to safeguard the Group's interests.

In terms of supplier management and ethical standards, the Group requires
suppliers to align with its requirements on quality management, technical
standards and compliance practices. Procurement personnel are strictly
prohibited from accepting rebates, commissions or any other improper
benefits at any stage of the procurement process and are required to perform
their duties impartially in the best interests of the Group. At the same time,
procurement personnel are encouraged to continuously enhance their
professional capabilities through ongoing learning and market intelligence
updates, ensuring the timely procurement of materials in the required
quantity and quality.
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BEEERRBREE

Demand Submission: Fill out Requisition Form
TRIBL: HIREREE

Departmental Review and General Manager Approval

EBFIEIZ BRI IR

Y

Procurement Execution: Inquiry / Price Comparison
wBERIT. HE/E

Sign Purchase and Sale Contract

BITEEAN

Material Acceptance: Joint Participation of Procurement,
User, and Requisitioning Departments

YIEERN: REE /(2 /B ARSA

Qualified

L

Defective / Unqualified
mERR / T &1

Quality Dispute Handling: Compensation Claim / Return /
Rework

mBAlERIE REEIRE / EMH

Processed
FRIETTE

Warehousing and Payment

NEEELTFR

Standard Operating Procedures for Procurement
REBFEIREERIZ
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BEEREREEE

Supplier Admission and Evaluation

e N TE

The Group is committed to establishing a fair and transparent supplier
management system. Through rigorous supplier admission screening
and evaluation mechanisms, the Group ensures that its business partners
meet its quality and ethical standards. A standardised onboarding process,
covering market research through to final selection, has been established
to ensure an open and transparent selection process. During supplier
evaluation, the Group adopts a comprehensive assessment framework that
not only considers traditional criteria such as quality and cost, but also
evaluates suppliers' performance in legal compliance, corporate reputation,
environmental practices and social responsibility. In addition, the Group
conducts ongoing performance monitoring and evaluation of its suppliers as
part of its day-to-day supply chain management. Long-term partnerships are
strengthened with suppliers demonstrating outstanding performance, while
an exit mechanism is implemented for suppliers that fail to meet the Group's
standards, thereby maintaining the overall quality and compliance of the
supply chain.
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Market Research and
Preliminary Selection

SRR AR

The Procurement
Department is
responsible for
market research,
and a list of 5-10
candidate suppliers
must be proposed
for each category of
materials.
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ZE8,
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Establish an
Evaluation Team

#HEETE )V

A cross-departmental
evaluation team is
formed within the
company, covering
the procurement,
quality control,

and technical
departments.

QB PBPAE AR
FIsTE/ )V, RER
. HEREMER.

On-site Investigation
and Evaluation

HitRE R

After the initial

review by the
evaluation team,

the Procurement
Department

conducts an on-

site investigation,

and both parties
collaboratively fill out
the investigation form.
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o
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Supplier Selection and Admission Process
HEEREREEE NRIZ

Scoring and Decision-
making

T BRE

After scoring each
candidate supplier
line by line against
the criteria and
calculating the
ranking based on
total scores, the

final selection is
determined according
to the results.

EHREERR K B 5
HIETD, sStERD
HF®R, KIBERR
ERMEUE.



RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

Responsible Governance and Compliance
BEEERHIEREE

Supplier Evaluation Criteria

HERHERE

Evaluation Dimension Evaluation Criteria

B sEmE

Defect rate: Measures the proportion of non-conforming products or services provided by the supplier.
Return rate: Measures the proportion of products returned to the supplier.

Inspection results: Assesses whether the supplier's products comply with the required
specifications.

Quality Quality management system: Evaluates the effectiveness of the supplier's quality management

2 system, including whether it is certified to 1SO 9001.

FRE: SEMHEHRENERIRBR, FEERPT SR,

REX: GstHEERENERRIRERILLE

iR HHESNERETER, THEESHEREER,

mEERER: MYEERNLEEREBARETE, HINREEE 1S0 9001 85,

Quotation: Compares suppliers' quotations to assess price competitiveness.

Cost structure: Reviews the supplier's cost structure to determine whether its pricing is competitive.
Price Negotiation capability: Assesses the supplier's level of cooperation during price negotiations.
B ]RE: LCERHEEDRRE, SMtHEEREE S,

RUAAER . TRRERNRASE, HIBERERSTARHRTE .
EERE: SHMEMEREERSY TS E,

Supply chain risk: Assesses supply chain risks, including supply disruption and natural disaster
risks.

Political risk: Assesses the political risks in the supplier's operating region.

Legal risk: Assesses the supplier's compliance with applicable laws, regulations and industry
standards (e.g. intellectual property risks and compliance risks).

Emergency response capability: Assesses the supplier's ability to respond to and manage
Risk Management unexpected incidents.

AREE Financial condition: Assesses the supplier's financial stability to reduce the risk of supply chain

disruption.
HpEssm iy SHMGEHRRAHERERRE, SEEtER. BRAXEERS,
AR sHEHERFTEMENEUE R .
EERAR SMEHESREMSEMNARERNITERE BINAHREERR. SRERS) .
FESRE EMRES): SR AR B4R M EERET .
RN SHMEEEBNMBIREN, REMHRERTER R,
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BEEREREEE

Evaluation Dimension Evaluation Criteria

SRR SHEIRE

Customer feedback: Collects customer evaluations and feedback on the supplier.
Industry reputation: Assesses the supplier's reputation and standing within the industry.

. Business relationships: Reviews the supplier's cooperation history and experience with
Corporate Reputation P PP P y P

other customers.
EEEE o

ERTME: WEERHHERNTENR R

TROMRE: TR TENNEEN O,

AR TRERSREEME R 2 AN SERAN S /EER

Environmental Environmental awareness: Assesses whether the supplier places importance on

Protection environmental protection and has implemented relevant environmental measures.
IRIGIRE REEH: sMOIHEEESERERR, WKBIRREH,

Community engagement: Assesses whether the supplier fulfils its social responsibilities,
Social Responsibility such as protecting employee rights and interests and participating in community
development initiatives.

HEEE
MR SMEHERESETHEEE, AINBOETHG. 2EHERERS,

ESG Risk Management in the Supply Chain

1SS ESG RIRERE

The Group attaches great importance to the management of environmental, FEEREEAHERETNIRE. HENEE
social and governance (ESG) risks within its supply chain and continues to (ESG) HEEBIR, RHESTHILEREIRES,
strengthen its supplier management framework to foster long-term, stable WHEMEREIERR. BENASENSIE
and responsible partnerships with suppliers. In view of potential risks arising R, EPMHENE /BT O R ESER
from supplier selection, ethical conduct, market demand fluctuations and e EEEAK. HIEEREE N B
contractual performance uncertainties, the Group continues to enhance FHERREZE, AEEERRY (HEST

supply chain resilience and sustainability by implementing the Supplier A4OETRRY | fNSR(trESEE B AR H
Code of Conduct, strengthening supply chain information exchange and MESIE RIS T RESEEE N Al A R R
reinforcing day-to-day risk management. During the reporting period, the T, RIRAHAPY, AEERIIHAERSEIEY

Group was not aware of any material non-compliance by suppliers that had RIS T e A S R R
a significant adverse impact on the environment or society.
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ESG Risk Management Requirements for Suppliers

{4 FER ESG R EERER

Business ethics and compliance: Suppliers are required to comply with
applicable laws and regulations and are strictly prohibited from engaging
in bribery, corruption, fraud, anti-competitive practices or conflicts
of interest in any form. Suppliers are also encouraged to establish
appropriate anti-corruption policies and whistleblowing mechanisms.

Environmental responsibility: Suppliers are required to identify the
environmental impacts of their operations, actively manage greenhouse
gas emissions, energy consumption, waste generation and resource
efficiency, and implement measures to prevent pollution and protect
biodiversity.

Occupational health and safety management: Suppliers are required to
provide employees with a safe and healthy working environment and the
necessary training. Contractors engaged in engineering activities are also
required to undergo regular safety and compliance reviews to minimise
occupational health and safety risks.

Labour and human rights protection: Suppliers are required to prohibit
child labour, forced labour and human trafficking, safeguard the
legitimate rights and interests of employees, eliminate all forms of
discrimination, and comply with applicable legal requirements relating to
wages, benefits and working hours.

Ongoing risk monitoring and emergency management: By strengthening
information exchange and collaboration with suppliers, the Group
establishes risk early warning and routine risk management mechanisms,
and develops emergency response measures to enhance the supply
chain's ability to respond to potential environmental and social risk
events.
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Employment Management

E{RER

Compliant Employment
arER

The Group strictly complies with applicable laws and regulations in its places
of operation, including the Labour Law of the People's Republic of China, the
Labour Contract Law of the People's Republic of China, and the Employment
Ordinance (Chapter 57 of the Laws of Hong Kong). The Group has established
management policies such as the Recruitment and Employment Management
Policy and the Employee Separation Management Policy to ensure lawful and
compliant employment practices’. The Group adopts a labour contract system
for all employees. Prior to formal onboarding, each employee is required to
have lawfully terminated his or her employment relationship with any previous
employer to mitigate potential employment risks. For retired personnel and
student interns, the Group also enters into employment agreements or internship
agreements, as appropriate, to ensure that all forms of employment are governed
by applicable requirements. Throughout the process of contract amendment and
termination, the Group adheres to the principles of equality, voluntariness and
mutual agreement. Clear written procedures are established for contract renewal,
job transfers and employee separation to effectively safeguard the legitimate rights
and interests of employees.

Labour Standards
g5 T#ER|

The Group is committed to fostering harmonious and respectful labour relations
while upholding the highest standards of labour rights protection. Adhering
to the principles of fairness, impartiality and openness in recruitment, the
Group strictly prohibits the employment of child labour and the use of forced
labour, and regards the prevention of such risks as a fundamental principle of
its human resources governance. To ensure compliance, the Group implements
rigorous verification procedures during recruitment. All applicants must be at
least 18 years of age, and their identity and qualifications are verified to ensure
consistency between their identity documents and submitted credentials.
Throughout the employment relationship, the Group strictly prohibits any form
of restriction on personal freedom, retention of identity documents, deception
or forced labour. All employment arrangements are based on employees' free
will, and employees are fully informed of key employment terms, including
working hours, job responsibilities, remuneration and benefits.

*For a list of laws and regulations related to employment and labour standards that have a material
impact on the Group’ s business operations, please refer to the section headed Appendix “List of
Relevant Laws and Regulations” .
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To ensure the sustainable protection of labour rights, the Group has
established a comprehensive grievance mechanism. Employees who believe
they have been treated unfairly or subjected to forced labour may submit
complaints at any time, either verbally or in writing. The Group is committed
to handling all grievances promptly and impartially, while ensuring that
employees are protected from any form of retaliation or discrimination
throughout the grievance process, thereby fostering a transparent, safe and
trustworthy workplace.

Equality, Diversity and Anti-discrimination
FE. SRR

The Group firmly believes that an inclusive culture and diverse perspectives
are key drivers of innovation and long-term competitiveness. The Group is
committed to providing employees with equal employment opportunities
and a safe workplace free from harassment. The Group strictly prohibits any
form of discrimination or harassment based on gender, sexual orientation,
disability, age, race, colour, nationality or ethnicity, family status, or any other
protected characteristic recognised in the jurisdictions where it operates,
ensuring that every employee is able to realise his or her full potential on
an equal basis. In recruitment and selection, the Group gives priority to the
alignment between candidates' competencies and job requirements, and
adopts a combination of written assessments and interviews to ensure an
objective recruitment process. At the same time, the Group places great
emphasis on internal talent development and encourages internal transfers
and training opportunities to provide employees with equal opportunities
for career development.

Any employee who engages in discrimination, defamation, sexual
harassment or other inappropriate conduct will be subject to disciplinary
action. Employees who experience or witness any form of discrimination
or harassment may report the matter to their department supervisor or
the Human Resources Department. All complaints will be handled in strict
confidence.
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Employee Remuneration and Benefits
8 T 485

The Group adheres to the remuneration management principles of fairness,
motivation, value, competitiveness and affordability, and is committed
to establishing a competitive remuneration system that links employees'
remuneration to their job responsibilities, performance and market value,
thereby ensuring fair and incentive-based remuneration. The Group adopts
a structured remuneration framework comprising basic salary, performance-
based pay, position-based pay, allowances and bonuses, with refined
management measures implemented according to different job grades. At
the same time, the Group promotes transparent remuneration principles
through open communication of its value-driven remuneration philosophy.
The Group has also established a comprehensive employee benefits system
to continuously strengthen organisational cohesion and attract talent.
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Ensure that the remuneration distribution among various
departments and positions possesses strong rationality, and
is proportional to the contribution made by employees to the
enterprise.

BMERSI. SEAZBENFHY IEEERENEGEN, HET
HEMHBERIEL.
o1 Incentive
=0

HERAY

Possess dynamic management where remuneration
fluctuates with positions (meaning both ascending
and descending), differentiate labor differences and
performance differences, determine remuneration
where more work yields more rewards, and fully
mobilize employees' proactiveness and sense of
responsibility.

E*ﬁ’%ﬁl‘ e, EUJ:%%D"FHB@@J?E% , BOSEEER
BRCER, HEZH SR, DH@?EIE’JF}E MEAD

%E/Do

Competitiveness

= ERA
Take the external market remuneration level as
the foundation for the company to formulate
its remuneration policy, so that the company
as a whole maintains a highly competitive
remuneration level within the industry, aligns
with the market position in various regions,
satisfies the requirements of the company's
development strategy, and ensures the
rationalization of the company's human
resources costs.

L){%‘iﬁﬁii%%ﬁ Bl 7K SR 2% 2 B U E Fr M R ER Y

, BRARBERETENRBEERI N
%ﬁEMGF, HESMTHIZMAUE -, N
MEABEREBBOER, BERABANER

RAEE .

Talent Development and Employee Well-being
A RHES TEM

Fairness
ARSI

Value

EREVEEE

BEERA

Determine remuneration based on the relative
value of the position within the company and
the person-job fit of the position incumbent,
embodying the principle of determining salary
based on position and determining salary based
on responsibility.

RIBRE A AR REHEEMEATRENARBT
EERmEEHM, BRUEER. UEEH.

Economy
wamn &3

Establish a distribution system with
distribution according to labor and
distribution according to efficiency as the
mainstay. It adheres to the principles that
the growth rate of total wages does not
exceed the growth rate of the company's
economic benefits, and the growth rate
of employees' average income does not
exceed the growth rate of the company's
labor productivity.
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Remuneration Management Principles
FENEERA]
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Employee Benefits Framework

STHEMER

46

o Statutory Protection and Housing Benefits: The Group strictly complies

with applicable laws and regulations, including the Labour Law of the
People's Republic of China and the Social Insurance Law of the People's
Republic of China, and makes full statutory contributions to social
insurance and the Housing Provident Fund for eligible employees. In
addition, the Group enrols eligible employees in the Mandatory Provident
Fund (MPF) Scheme in accordance with applicable regulations, providing
retirement protection.

Work Allowances and Employee Support: The Group provides a wide
range of allowances, including meal, transportation, communication
and seasonal high-temperature allowances, to ensure employees
receive appropriate support under different working conditions. A night
shift allowance is also provided for frontline production employees
to safeguard their interests. For designated positions, the Group has
established clear overtime management requirements to ensure
that overtime allowances are granted in compliance with applicable
regulations.

Leave Management: Employees are entitled to statutory public holidays,
annual leave, marriage leave, breastfeeding leave, maternity leave,
paternity leave and bereavement leave. Additional leave benefits are also
provided for specific occasions, such as International Women's Day and
Children's Day, to support employees in balancing their personal lives
and work commitments.

Employee Care and Support: The Group continues to foster a caring
workplace culture by providing a range of employee care benefits,
including birthday gifts, wedding gifts, childbirth gifts, hospital visitation
allowances and bereavement assistance, demonstrating its care and
support for employees and their families.

Festival Celebrations: During traditional festivals, such as the Chinese New
Year, Dragon Boat Festival and Mid-Autumn Festival, the Group distributes
festive gifts to employees, enabling them to experience the warmth and
care of the Group.

[e]

EERERAEERF: RAEEEST

(hE \RHEMBESEE) & (F
7 \ RENE TS ReE) SHERDE
i, AETRERBEHMSIETER
A EBEATER, AN, FFINRE
?%?-T RERNRES AR TR
5t8l, ABTIRMRARE,

TRRRA SRR RS
TCRVEALIER, SRR, 3@,
E%ﬂ&?%ﬁ’l&tmmﬁﬁﬁ, FETHE
REITIERE MYRESEE S k.
HE—REEANE, %@D‘T%ﬁj&
BRMHE, TOREREEUE
ToytEm. HRE =N, PR
MR TEAERRE, FEMRIMITE
RESEBI SRR,

RIAEE: BT=HREZUETEHR
B. /& BR&R HWIiKR ER
SELRHERIRRBRFZEREN, I
HBRERA (NimxEl. REE)
EEEBERAREN, UFHEIHE
ANERRATEERS

RAIR BRI R AIRER A
XEE, RBEEBBE. MIEEE.
SBEEG. FRRERFBEEY
MELIEHITEM, UEEHET
NERERRYIE R,

EAREEE &E0HE (W&,

I B0, HMS—ERE R
HEEm BREIRRRERE
EEBYRE.



AIEEE (58) BRAT (RESHSEMRINERAT)
2026 FEHE, HEREARE

Talent Development and Employee Well-being
A RS TEM

b HXEER

International Women's Day Celebration Summer Heat Relief Campaign

= )\IRLERTEAER) B H®BEREH

Employee Birthday Celebration Employee Team-building Activities
BT4H® BTEE
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Talent Development and Career Development

AT IEEREEER

The Group places great importance on the continuous development of
human capital and is committed to establishing a systematic and multi-
level training and development framework to support employee growth and
enhance its core competitiveness. The Group has established the Training
Management Policy to standardise training management and ensure the
effective allocation and implementation of training resources. Under the
training management framework, the General Administration Department
is responsible for training implementation, effectiveness evaluation and
performance assessment, as well as monitoring execution and reporting
progress. The Administration Department serves as the primary department
responsible for training planning, the establishment and revision of
training policies, the review and consolidation of training budgets, and the
maintenance of training records and documentation. Individual functional
departments are responsible for identifying business-specific training needs,
developing professional training programmes, and actively supporting the
selection of internal trainers and the implementation of training activities. In
addition, the Group has established a dedicated training fund to support the
procurement of training equipment and related training expenditures.

Diversified Training Programmes

ESTn -t D E S

o New Employee Induction Training: Designed to help new employees
quickly adapt to the working environment and corporate culture,
covering topics such as the Group's development history, internal
policies, remuneration and incentive mechanisms, and awareness of cost
management and workplace safety.

O On-the-job Training: Delivered through flexible formats such as seminars,
workshops and knowledge-sharing sessions, focusing on management
systems, execution capabilities, professional skills and the cultivation
of positive values. The Group encourages internal knowledge sharing to
foster a collaborative learning organisation.

o External Professional Training: Employees in key positions and technical
roles are sponsored to attend external training programmes or receive
instruction from external experts, ensuring that they remain up to date
with industry developments and leadership practices.
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To ensure training effectiveness, the Group implements a rigorous
performance evaluation mechanism. Each employee is required to
complete at least 24 training hours annually, covering internal training,
external courses and self-development activities. Training performance
is assessed primarily through quantitative evaluation, supplemented by
qualitative assessment, and the results serve as an important reference
for salary adjustments and promotions. To continuously monitor
training outcomes, the Group maintains an Employee Training Record
to systematically document training records, training materials and
effectiveness evaluations.

Occupational Health and Safety
HRERARS

Safety Management
ReER

The Group consistently regards occupational health and safety as the
cornerstone of its sustainable development. Aligning with the I1SO 45001
standard, the Group continues to enhance its occupational health and safety
management system and implements differentiated management measures
to address the characteristics of its various business segments.

o Construction Business: In accordance with the IMS Manual, the Group
formulates project-specific occupational health and safety policies and
establishes dedicated Safety Committees for individual projects. This
mechanism not only oversees the implementation of safety measures
but also extends protection to subcontractors' workers, strengthening
occupational health and safety across the workforce.

o Environmental Operations: The Group has established a comprehensive
Work Safety Accountability System and, through its Safety Management
System and Safety Operation Guidelines, clearly defines the
organisational structure for safety management and the responsibilities
of personnel at different levels, ensuring the effective implementation of
safety responsibilities.
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In response to environmental emergencies such as natural disasters, the Group
has established clear emergency response guidelines. When a Black Rainstorm
Warning Signal or Typhoon Signal No. 8 or above is issued during working
hours, the Group implements appropriate measures to arrange work or facilitate
the orderly departure of employees, with employee safety as the top priority.
Where severe weather prevents employees from leaving the workplace safely,
suitable areas within the workplace are made available for temporary shelter
until conditions improve. In addition, flexible communication and contingency
arrangements are in place for employees who are delayed due to transport
disruptions or flooding, reflecting the Group's unwavering commitment to
protecting employees' health and safety.

On this basis, the Group provides eligible employees with group medical
insurance coverage and organises regular health examinations to proactively
prevent occupational health risks. At the same time, the Group grants paid
sick leave in strict accordance with applicable labour legislation, ensuring
that employees receive the necessary medical protection and financial
support during periods of illness. During the reporting period, the Group was
not aware of any material non-compliance with laws and regulations relating
to occupational health and safety.

Health and Safety Policy Statement
RLRREBEREA

The Group recognises that occupational health and safety is fundamental to
its sound operations and sustainable development. The Group is committed
to providing a safe and healthy working environment for employees,
contractors and other relevant parties. Occupational health and safety
management is integrated into the Group's daily operations and business
decision-making processes, enabling the continuous enhancement of

health and safety performance while pursuing business growth.

The Group has established a management-led health and safety
governance structure, under which the Safety Committee coordinates and
oversees occupational health and safety matters to ensure the effective

implementation of relevant measures. The Group is committed to:
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o Strictly complying with applicable occupational health and safety laws,
regulations and other relevant requirements;

O Establishing a comprehensive health and safety management system and
accountability framework with clearly defined responsibilities at all levels;

© Regularly identifying, assessing and managing health and safety risks to
continuously improve health and safety performance;

o Providing the necessary safety training, information and personal
protective equipment to enhance safety awareness and risk prevention
capabilities;

O Strengthening communication and engagement with employees and
other relevant parties to foster a positive safety culture;

© Conducting regular safety inspections and management system reviews
to drive continual improvement; and

O Striving to prevent workplace accidents and safeguard employees'
occupational health and safety.

The Group will regularly review the applicability and effectiveness of
this policy and continuously enhance its occupational health and safety
management practices in response to business development needs and
applicable regulatory requirements, thereby promoting a safe, healthy and
sustainable operating environment.
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REEN COUNCIL
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Shenzhen
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1SO 45001:2018
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Technology Limited
obtained ISO 45001

Huamingsheng Certificate

for

New Concepts Foundation Limited

The construction
business obtained I1SO

Occupational
Health and Safety

45001 Occupational
o Health and Safety

Management System
Certification
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Enhancing Safety Capabilities
RAREED
The Group continues to increase its investment in safety training and

strengthens its safety foundation through a multi-level and comprehensive
training approach.

Tailored Training Programmes: Based on the risk profiles of different
business operations, the Group develops job-specific safety training
programmes to ensure that employees not only possess the necessary
operational skills but also acquire professional knowledge for managing
various workplace hazards.

Strengthening the On-site Safety Culture: At construction sites, the
Group promotes safety awareness through the extensive display of safety
guidelines and warning posters, and has established a Site Safety Worker
Award to translate safety requirements into practical actions and encourage
workers to adopt safe working practices.
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Talent Development and Employee Well-being
A RS TEM

Practical Emergency Drills: The Group regularly organises emergency
response drills to enhance employees' emergency handling capabilities
through simulated scenarios. Regular safety inspections are also conducted,
and adequate personal protective equipment is provided to establish a
strong physical barrier for employee protection.

Office Workplace Safety: For office environments, the Group implements
the Environmental and Occupational Health Management Manual to
standardise the management of equipment operation, fire safety and
emergency response mechanisms, creating a safe and healthy workplace.

BRAESRE. RAEHERTER
B, BETERBSSTEERSEE
B®I5; [FF, EETEeRELEE
BHBIEADERRE, HETRERSR
BOYEER TR R R,

MARIBRIE. HEHAEESR, M
T (RIRNBEREREETM , o
REET. EhRENERHEENE TR
HHERE, BONESZE. BRI

B,

Safety Knowledge and Production Skills Training
TR A R REE

Special Operations Safety Management Training

REFR T 2 EIEE
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Case Conducting a Heatstroke Emergency Response Drill to Strengthen Occupational Health and Safety
= FESEPSESHBER, EFHERRREMG

54

In July 2025, Hefei Feifan Bio Technology Co., Ltd.organised a dedicated emergency response drill for heatstroke
incidents to better protect the occupational health of frontline employees during the summer. The drill involved
multiple specialised teams responsible for incident response, medical rescue, emergency coordination and logistics
support, simulating a workplace scenario in which an employee suffered heatstroke during operations. Throughout the
exercise, each team responded promptly and demonstrated standard pre-hospital emergency procedures, including
site isolation, appropriate physical cooling measures, the administration of heatstroke medication and the transfer
of severe cases for further medical treatment. Emergency equipment, including heatstroke prevention supplies and
stretchers, was readily available. The drill effectively tested the operability of the emergency response plan and further
strengthened the Group's occupational health and safety preparedness for summer operations.

2025F 7R, #HERE—RETNEZTHERE, SEFNEVRRERATEERES BPEFHESMIETIHER,
RGBSR, BRNGE. EMMBMRIRESFZETRE, RREERZE TREDPENEIER. BRBIET,
HNVERRERE, BERT TREER NSYERER. HEEYERAMEESENRERISYONIE, HEYERER
ERIBMEEEL. FRNEREMRR T ESRENAIRFLE, E—PRFETESFRL2LENR.
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Case Conducting a Boiler Emergency Response Drill to Strengthen Special Equipment Safety Management

£ FRVBERZELEIRR, FMEERRRSERE

In November 2025,Hefei Feifan Bio Technology Co., Ltd.conducted a practical emergency response drill in its boiler
house to effectively manage the operational risks associated with special equipment and safeguard stable production.
The drill simulated two high-risk emergency scenarios: boiler low-water conditions and boiler overpressure. Upon
detecting abnormal conditions, the response team reacted promptly and carried out standard emergency procedures,
including emergency boiler shutdown, switching to the standby pump, controlled manual pressure relief, and simulated
emergency treatment of an injured person, followed by evacuation procedures. The drill comprehensively verified the
effectiveness of the emergency response plan for special equipment and reinforced the practical implementation of the
Group's work safety emergency management measures.

2025 £ 11 B, A»ANEENERBETRARILREEERFRE, GRIFLEVRRERQENIBERSBHHREBER
LEHELBBERRRR. FNRRERRRET 8RR B TREER mESERRERER, ARRENR, 2&
EBRRER, FERNTTRESEE. BRARDR. FHRSEBERERREASRSHAFRERERMBUAIE. AKX
BReEER T HERBRARRNRESN, BRetERSBERIIER,.

Confined Space Rescue Drill Flood Prevention and Drought Response Drill
FEARTERIERE HEEAMSLSES
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Environmental Management System
IRIREIREA

The Group consistently upholds sustainable development as a core business
philosophy and is committed to establishing a comprehensive environmental
management system covering its entire value chain by integrating
environmental management into its strategic priorities. The Group strictly
complies with applicable environmental laws and regulations, including the
Environmental Protection Law of the People's Republic of China, and has
established policies such as the Environmental Operation Control Management
Measures and the Environmental Safety Hazard Identification and Rectification
Management Policy. Through the implementation of an environmental
accountability system, waste management measures and resource optimisation
mechanisms, the Group exercises refined control over environmental protection
facilities and emissions’. In its construction business, the Group actively adopts
internationally recognised standards, including 1ISO 14001 and ISO 50001, and
implements mitigation measures from the project planning stage through a
systematic environmental impact assessment mechanism. In its environmental
operations, the Group has established a responsive environmental risk
prevention framework through its Corporate Environmental Responsibility
System, supported by environmental risk monitoring and emergency
response plans. Building on its ongoing efforts in energy conservation and
emissions reduction across daily operations, the Group continues to invest in
environmental technologies to advance green development through practical
actions. During the reporting period, the Group was not aware of any material
environmental violations.

“ For a list of environmental laws and regulations that have a material impact on the Group® s business
operations, please refer to the section headed Appendix “List of Relevant Laws and Regulations” .
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RISERMEREEE

Green Development Goals

BReREART

Our Actions

BIR1TE

ndicator Goal Description

B iRfER

Goal Category

=] B1RERR

Air Pollutant Source Emission

ERISRMHI

Continuously optimise
energy use and equipment
management to control
pollutants at source

and maintain emission
performance in line with
applicable environmental
standards.

HERELERERALREBE
B, WRBRIEHNS Y
EXE, HRHIRERRTAE

RIRIRIREE,

During the Reporting Period, we
implemented the Environmental Operation
Control Management Measures and related
environmental management systems,
established an environmental accountability
system and an emission-behaviour control
mechanism, and reduced the environmental
impact of operating activities through
environmental impact assessments and
source-management measures.

WMEHN, WIEE (REBETITHEERE)
RABRAIRIR EIRHIE, BIIRBEESIRHRIT
ABEITHS), TEBRETEEORESIER
TR EE R B HIRIZIE AR B

Process Control

Continuously improve the
operation and monitoring
of waste gas treatment
facilities, strengthen
pollution prevention
measures and reduce the
environmental impact of
operating processes.

FHER T R R IER ST
R ERIKTF, SRS REA
e, FREEBEHIRIE
T E.

During the Reporting Period, we implemented
pollution prevention measures, strengthened
the supervision and management of
emissions through the environmental
accountability system and the environmental
facility management mechanism, and
ensured that operating processes complied
with applicable environmental protection
requirements.

HREHN, RFPETERGHEE, BRRES
R RIRRRTEEIEHG), MREHBITAE
ZNEE, BRREEBETIHEFRRER,

Greenhouse Gas Decarbonisation

(GHG) Emissions

Build on the GHG
inventory to progressively
advance energy
conservation and emission
reduction, improve energy
efficiency and strengthen
low-carbon management.

LURERBERTAER,
B A ¥ i B AE R HE T 1,
17 7+ 8E TR 1E B 3 = R AR ik
BIEKE,

During the Reporting Period, we incorporated
climate change into the strategic and risk
management framework, continued to
advance energy conservation and emission
reduction, and assessed low-carbon transition
opportunities and related risks by monitoring
policy trends, technological changes and
market demand.

REHN, RAEREEMMNEEREENER
EIEESR, FHEMERERATLE WEBER
EREE. RNEERTISHER, sHhRmEE
S SISEGE A
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ndicator

=]

Goal Category

BiRER!

Goal Description
BiFfA

Our Actions
FFIn91TE

Promote waste reduction,
source separation and
recycling, and enhance

During the Reporting Period, we promoted
waste minimisation, resource utilisation

and recycling, and properly handled waste
generated during operations — including the

; Feselligs e I reuse of fallen trees — to improve resource
Waste Reduction Recvclin performance and waste ) &
ycling recycling outcomes.
RS management standards.
EIRER RS, 4 EE WEHN, RFIESEEYREN. EREKE
g ;u :\ ; ;ﬁ o ERR, MEBEESARREEEREE LR
C o RN ), eEHETTRAETERNE, R ER
TEIR R ok X2 BE ) E IR KT o Ry
ﬂ:éfa’xﬂlﬁﬁo
Continuously improve
wastewater treatment and During the Reporting Period, we implemented
monitoring mechanisms, the environmental management system
strengthen the operation and pollution prevention measures,
of wastewater treatment and incorporated wastewater discharge
Wastewater Pollution facilities, and ensure management into the scope of environmental
Management Prevention that discharges comply governance to minimise the impact of
with applicable laws, business activities on the surrounding
JSIKETER SSEEA regulations and standards.  environment.

REBETESKEERER
M, DN5RIS K R I8 5
BITEE, BRERMTE
TREZER IR EE R,

REHN, RFRBREEENER SR G
i, MiASEEKHIRE BN NIRIEGIREER, B
B ER B EBIRIREMAT &,

Water-Saving

Water Efficiency

FA7ks=

Programme

Bk TH2

Deepen the implementation
of water-saving and water
management measures,
optimise the operation

of water equipment

and improve water-use
efficiency.

R AL B K K AR K B IR 4 B
BiE, BUAKKREET,
RAKERMAME,

During the Reporting Period, we implemented
the environmental management system

and pollution prevention measures,

and incorporated wastewater discharge
management into the scope of environmental
governance to minimise the impact of
business activities on the surrounding
environment.

REHN, RRBEREEENER SR AT
i, MASEEKHIRE BN NIRRT GIREER, B
B R R BB IRIBIS IR &
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ndicator
i1

Goal Description
BiFfA

Goal Category

B1RER!

Our Actions
FFInv1TE

Steadily optimise the
energy consumption
structure, and gradually
increase the proportion
of clean energy used in

Energy the production process by
Clean Energy o : : . .
Transition increasing the integration
2R . of renewable energy and
EREA

technological upgrading.

REBLEREEGE, 8
BIEINBE RN RN
FHR, B RFEEBIETD
BYBRRERF A St

During the Reporting Period, we continued to
strengthen energy management, advanced
energy conservation and emission reduction
measures, and supported green and low-
carbon development by improving energy-use
efficiency.

WERN, RFEMREREE, HEHEIRER

HEWSRE, TEBRARREAMEIIGEE
([N

Environmental Policy Statement
IRIREUERERER

The Group is committed to strictly complying with applicable environmental
laws and regulations, contractual requirements and other environmental
standards, while continuously reducing the environmental impacts arising
from its business activities, including air pollution, noise, waste generation
and wastewater discharge. The Group actively promotes a sustainable
environmental management system covering waste management, resource
circularity, green construction and energy management, with the aim
of achieving balanced progress between environmental protection and
business development.

The Group is committed to:

o Strictly complying with applicable environmental laws, regulations and
emission standards, and obtaining and renewing relevant environmental
permits and licences in a timely manner;

o Adopting best practicable technologies and management measures in its
business operations to minimise environmental pollution and impacts on
the surrounding environment;

REFE I BRASE T E A IR IR AR
ERER. BRERREMIRFRIEE,
W FHE RV R B R B IRIG PTG BBV
g, ORTRER RE. BERYNE
KHEE S ENIRIG SR, RFIREEH
PRERIREIERR, KEEEYE
# EREIRNA. SEfLREREE,
BIRIRIG (ReE BTSRRI,

ARG

O ERI&IESTE A VIRIR AR M HFHAR
£, IERPEE ERTERRRET A

O TEEBHAREPERA R TR AR
EIEERE, BUIRIRISRNEERIR
BRTE;
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o Promoting waste reduction, resource recovery and recycling to improve
resource utilisation efficiency;

o Properly managing waste generated during operations, including the
reuse of felled trees, to facilitate resource circularity;

o Strengthening energy management to prevent energy wastage and
improve energy efficiency;

o Providing relevant employees with adequate environmental training,
resources and facilities to enhance environmental awareness and
implementation capabilities;

o Maintaining communication and collaboration with employees, suppliers
and subcontractors to jointly fulfil environmental responsibilities;

© Continuously monitoring and improving environmental performance to
enhance environmental management standards;

O Ensuring that the environmental policy is documented, effectively
implemented, maintained and appropriately communicated to relevant
stakeholders; and

© Regularly reviewing and updating this policy to ensure its continued
relevance and alignment with the latest regulatory requirements and
business needs.

WIEEH
AR
1SO 14001:2015

Shenzhen
Huamingsheng
Technology Limited
obtained ISO 14001
Environmental

BYIMT AR A RA T

EHEG

New Concep:

AR,
i

EINTS

LRSS

1B R T

GREEN COUNCIL

Certification Scheme

Certificate

for

1SO 14001:2015

ntal Mariagement Sy

is applicable to;

EFERYIREN. BERURIBIRF
A, "AERERANE;

BEEE S TR S E R AL
BEZEY), BN E MEARE T BAIA,
BRERRBR;

IERRERERE, PILERERRE, et
BEIRIERAER;

HIERE TRMTRAIREEI. &
RRER, TR PR R RN TRES T,
HET. HESk)EBREBEME
W, HREBITRIEEE;

FHERZ N EIRIRRIR, TEHEA
IRIEBIENF,;

FECRIRIBEROCMHL. BEN. #
B AERA T EE AR

RERAtEEY RSB ASEER,  LARERELFF
BRI AR AREEBR R,

i The construction
it business obtained 1SO
14001 Environmental

Management System

WEH BRSO FHRAE

SRTREREE AL R AERIR.
Ty
com) RHBEEAEUTERTARALITNG

Management System
Certification

R I 2 BA B JE 15 1SO
14001 IR EIREE A0SR

IAS! ACCREDITED

Certification

FRERRFIES 1S0 14001
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Climate Change Response

FEH R IRE

Governance
i

The Group recognises the far-reaching impacts of climate change on the
economy and society. To ensure that climate-related risks and opportunities
are incorporated into the Group's core decision-making framework, climate
change response has been elevated to a strategic management priority. Under
the leadership of the Board, the ESG Working Group coordinates and oversees
climate-related initiatives with clearly defined roles and responsibilities,
ensuring continuous oversight and adequate resource allocation for the
formulation of climate-related policies, the implementation of risk mitigation
strategies and the assessment of adaptation measures. The Group is committed
to progressively integrating climate resilience considerations into all aspects
of its business operations, enabling it to effectively identify and proactively
respond to the challenges arising from policy changes and market transition
while advancing its sustainable development journey.

Strategy
SRR

Climate-related Risks and Opportunities
G E bR B E

The Group continuously monitors domestic and international policy
developments, technological advancements and market trends to assess
the potential impacts of climate-related physical and transition risks across
its various business segments, ensuring that climate-related considerations
are fully integrated into its risk management framework. At the same time,
the Group actively explores market opportunities arising from the low-
carbon transition and evaluates how climate-related opportunities can
support business optimisation. This enables the Group to formulate forward-
looking strategies that strengthen its long-term resilience and sustainable
competitiveness amid the evolving climate landscape.

RISERMEREEE

REBRA F RS H K R EH R
RELE, HEREAREKEREEEMNE
Bz RRESR, RUERENREENL
RAZNABKEESE. TEFENE
BT, HMEEESC TIE VAR SHHA,
REREYREELNESN T, BERRE
AR BERGE. ERAERREBITI
KB RN YRR AKENEE
HEREE, RPN EREIELEE
BTRAEBEFNEZERD, BRER
TERAIFEEREESR, BEMHERIL
TEHR O] AR R B & R T 45 S A A SR RO DR B

AERBBREESABENINEERS A BN
BENTEHERRER, RADTRERED
R e AL | [ W B [ R R RS IR R Y B
TRE, BRAEEMERELERAER
BEERZH. B, ZMAZSEEEHE
APHHIREE, FhREERBINAEENIE
BN, 1emHlE H B a8 5 5,
ARERTRREZNEZ TRISANTEA
BRRES R R FHE R RSP N EE S
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Climate-related Risks
SURE PR

Risk Category Risk Description Response Measures

R &R RpEER FEEHEHE

The frequency and intensity of extreme weather
events such as super typhoons, torrential rain
and flooding have risen markedly. Such events

may directly damage the physical structure Establish standardised site
of the Group's operating facilities, destroy flood-control inspection
engineering equipment or disrupt underground procedures; refine the
works. Extreme weather will also cause supply- production-incident
chain logistics disruption, on-site construction emergency response
stoppages, and pose direct threats to the plan and conduct regular
Acute occupational health and safety of frontline Short to practical drills; explore
Risk employees. If protective measures cannot Long Term business interruption
respond in time, repair costs and insurance insurance to mitigate
SRR claim expenses will increase significantly. FERE R financial losses.
BREEE. FASMAEKERIGRIESHIIE BUSENTHPARE
KEBERAEIL, WESHIEERENARE BF, TELEEEHER
HEERENEREETIE. TIEs@ERiagit TRZR E AR R BEUBAR;
TIRERZME, tobh, mimms KR s| e RET 75 R B (R B DU 2R
Yrmepl, RS IER, TEEEERIRES MEsIRR,
W RREA SR D, BHERMEERNRE
Physical Risk 8, TMEESERNATSEIREEES B AR
EFto

EdE
Long-term shifts in weather patterns driven by
global warming, such as persistent extreme
heat and rising sea levels. Prolonged heat will
substantially increase the air-conditioning and
ventilation load at operating sites, pushing up
operating costs, and may cause overheating,
malfunction or damage of critical production
equipment. Extended exposure to high

Optimise the efficiency

of air-conditioning and
ventilation systems;
provide cooling supplies
and preventive medication
for workers operating

in high-temperature

Chronic temperatures places heavy physical strain on Medium to .
. . ) A environments; develop
Risk employees, raising the risk of occupational health Long Term ) g
: : . business continuity plans
issues and affecting workforce productivity and t0 ensure the recovery of
=Y & . =
S L talent retention. R ES =2 y

critical operations.
SIRRBEEES ENRRR RIS, N5E
MRS RS TE EHBSE, RASATE
BRGNS ESNTRERBRENEH, &

B 10 == 58 BB B R A RKAE
% omEE AN BB R

= Eﬁi 7 O . ==
METAET, BILRERL ERE AR ey
MEARESIEE, [, SRR REEY el ”

12 ERIREIIHFEIRA, IR IR R 2 B m R R,
FEBEITHERNT BFo
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Risk
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Impact
Period

wERH

Risk Description

[ R

The continued advancement of the national
'Dual Carbon' strategic objectives is driving
the Government to progressively tighten
carbon-emission standards and environmental
protection regulations. The Group may

face more stringent energy supply policies,
additional carbon tax costs, or be required

to make significant investments in technical
upgrades and green transformation of
production machinery in the short term.

Response Measures

FEEHHETE

Continuously track
regulatory developments
in the industry to ensure
management systems
adapt in a timely manner;
provide compliance
training to employees and

Psilsliy Failure to meet the Stock Exchange's latest Tj:gluTn;rtno] suppliers; and implement
climate-related disclosure requirements and the Stock Exchange's
B @i international compliance standards in a timely hER T E climate disclosure
manner may expose the Group to penalties, requirements in phases.
litigation risks and reputational damage.
FEBHRTERES A, B
B bR B8 BIENFERE, REBH REERANEFE, BB
B A AR SRR REE A FR. ANEEE P RE T RHEERMIEREIN;
EER S 2 B Er AR R R EUR. B ORI A4S, DIEEE B A TR R IR
SRR AT EAN B A A IE T S BRAY R I AR B WEER,
HBEERKE, EEANKENEHZMIRNNR
(R BER MBS RFE, BEPIREEER
IR, FenE R EEZIEREH.
The global transition to a low-carbon economy is
accelerating, and market preferences are clearly Actively promote the clean
shifting towards energy-efficient, environmentally energy transition; reduce
certified green products and services. Customers the carbon footprint of
are increasingly demanding low-carbon materials offices and operations by
and environmentally responsible design in replacing high-energy-
supply-chain procurement. If the Group fails to consumption equipment
complete its low-carbon transition in step with and implementing
Market the market, it will not only lose its competitive Shortto refined electricity-saving
Risk advantage but may also lose key customers B management; and
unable to meet the demand for sustainable strengthen communication
HIEEE sourcing, directly leading to a narrower revenue FHAZE EHA with stakeholders on

mix and a long-term erosion of market share.

SIEFEEERINR, HBRHTEREERE
fe. AIRRIBBNSEERLERD. FREMHE
SEERIR TR B RHERIR (RS F TRV ER SR B &g o
EREERRERD TANIER, TMEG®RKE
FED, ERRREXDETHEHINAIHERE
R RMRAREER, BEGEWNGEEBEE
HHOEERRIINR.

the value of low-carbon
products.

RIBEDEREREBE; &
BEMRE AR BN EERE
BB EE, BT RE
EEmEY; MagRmE
B EREE,
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Climate Opportunities

SIEHE

Opportunity Type

Hiams

Risk Description

R R

Response Measures

FEEENE

To deliver the carbon neutrality goal, the
Government is comprehensively increasing financial
support and tax incentives for the circular economy,
waste-resource utilisation and new energy materials
industries. Through access to dedicated government
subsidies and green-credit preferential policies, the
Group's existing environmental protection business

Plan and develop biogas
power generation
projects to replace
municipal electricity;
implement wastewater

Policy Opportunity segments can accelerate scale-up and take the lead L e ral.n.wat'er collgct|on
in green infrastructure construction amid policy- Long Term gadutilisation projeti
ErSRiiE driven market competition. rhEfZ EHA to enhance.t'he Qverall
2 a2 resource utilisation rate.
AEBERPNERE, BN ELEMAHEIRLCH. B T S S .
SRR AR E R 00 E S S R BRI A
B, AEEREMNIRREFRIEDBEINHFTEIE Eﬁﬂdﬁl’fﬁ;ﬁﬁi@ }éﬂzé:
WHE. HBEEEE, YIMRBEAEBRER, LI s A F| = :
RN THISHRF PRI REERRIEAVER i i
Big,
The climate change agenda has built broader
social consensus on sustainable development,
and the market's valuation premium for green Explore the business
products and energy-efficient technologies potential of the
continues to grow. By proactively developing environmental protection
and applying energy-efficient technologies and new energy materials
and low-carbon materials, the Group can meet segments; quantify
downstream enterprises' requirements for supply- the product carbon
chain green certification and strengthen its brand footprint through Life
influence. In addition, leveraging the geographical Cycle Assessment (LCA)
advantages of its production bases to deploy wind, to enhance product
. . Short to o
Market Opportunity solar and hydro power projects to replace coal- I market competitiveness;
based electricity can significantly reduce energy and fully leverage the
hiGiia costs and translate into a low-carbon competitive FHAZE EHA advantages of the bases

product advantage, attracting customers who
place weight on ESG performance.

RIS NEERA T 2HGHISERROEH, T
SHGEEREHERNNEEEERE B, &&E
88 T B 8 SR R ENRE RN, (BT, RESEIM
BTNHEEANHERGEEENER, BRRBHEF
27, i, FALEEMAMEEAMEER. X
PHREMKRER IR BRVIEE, PIRREENAEIRAE,
WEEAERBNRRFNINERES, RIIFEESG
FEEVGREYS

to deploy green energy
generation.

218 IR R B B8 R A B AR
SRR ERE; BB LCA
(BT E) BHER
B 2 BF LA Y8 58 2E T 35
F1; mONBEMERM
Rk BRERE S,
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Climate Scenario Analysis

RIRTER I

The Group adopts two Representative Concentration Pathway (RCP) scenarios
published by the Intergovernmental Panel on Climate Change (IPCC) as the
analytical framework to prospectively assess the resilience of its business
strategy under different climate trajectories. These two scenarios simulate,
respectively, a global pathway towards net-zero emissions driven by proactive
decarbonisation efforts and an extreme warming scenario resulting from
delayed climate policy action. The analysis is intended to systematically identify
the potential business and financial impacts on the Group and to evaluate the
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HMFEABEEBNEREELCENEZES
(IPCC) FREmRIMMARRMEREREIER
DHTHEZR, FIREMATEARERER RN
FREH TR, ZMmEBRDRRE
ERRRRCEBUF N, URRIEREER
WREER L IMBIRIRIRT, SERGIEH
B AEEPRER FIEERBMNUBTE,
IR B RIR A RIS BB ERE /o

resilience of its existing strategies under different climate scenarios.

Climate Scenario

RIRER

Scenario Description

Lp=sti:pe

Potential Business and Financial Impact

BERBRMBRE

Low-Carbon
Scenario

1A=

SSP1-2.6

The world adopts extremely
aggressive decarbonisation
policies with comprehensive
regulatory tightening.
Carbon-pricing mechanisms
mature and fossil fuels

are heavily restricted.
Physical climate change
(such as extreme rainfall) is
effectively controlled in the
medium to long term, but
corporates face enormous
transition-compliance
pressure and technology-
change challenges.

2 IR IR B AR ELBUE BY B
B, ZHR2EBE.
EBEEGIRHR, LaRE
REBREREH. BERRAR
g4 (WBKEER) E£F
REFIAMES, BE
AXHEHEEANBESKRE
FIMBAT B R

Higher construction business costs: Tightening carbon-tax or clean-energy
regulations in Hong Kong and Mainland China will increase the indirect costs
of procuring traditional high-energy-consumption building materials (such
as conventional cement and steel) for the Group. At the same time, non-road
mobile machinery (such as piling rigs and excavators) used in Hong Kong
foundation and civil engineering works will face more pressing pressure to
upgrade or replace with low-carbon technology.

Rising compliance and disclosure costs: The Stock Exchange's audit and
compliance requirements for climate disclosure will reach the highest
standard, increasing the Group's governance and administrative costs.

Promising outlook for new energy materials: Global demand for energy
storage and power batteries will surge, and the Group's self-developed
graphene-based anode materials may command significant market
premiums and order growth.

Policy advantage in the environmental protection industry: Government
subsidies for the circular economy and waste-resource utilisation will
expand, making it easier for projects such as the Group's kitchen waste
treatment and biogas collection and combustion utilisation to obtain
dedicated subsidies.
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RIFEERREEE

Climate Scenario

RIRER

Scenario Description

SE=ti)

Potential Business and Financial Impact

BEEBRMBRE

High-
Carbon

Scenario  SSP3-85

AR

Countries fail to
effectively control
carbon emissions, and
global climate policy
stalls. Global warming
intensifies, sea levels
rise markedly, and the
frequency and intensity
of extreme weather
(such as super typhoons,
sudden torrential rain
and persistent extreme
heat) grow exponentially.
Transition risks are
relatively low, but
physical damage risks
reach a peak.
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Construction progress disruption and asset damage: As a coastal city, Hong
Kong will see super typhoons and torrential rain directly cause widespread
on-site construction stoppages. Underground works face safety hazards
such as flooding and landslides; construction equipment may be damaged,
leading to project delays, contract breaches and high repair costs.

Supply-chain and logistics disruption: Extreme weather will cause transport
disruption, leading to supply-chain interruption.

Environmental facility operating interruption: Kitchen waste treatment
facilities hit by extreme flooding may face sudden environmental incident
risks (such as wastewater leakage).

Workforce efficiency decline and health risks: Persistent extreme heat will
significantly drain frontline construction workers and environmental park
operators, raising the risk of heatstroke and other occupational health issues,
potentially increasing lost-time injury days and reducing productivity.

Operating energy consumption and cost increase: Prolonged high
temperatures will cause the air-conditioning and ventilation electricity

load at operating sites to surge sharply. Combined with the high cost of
traditionally purchased electricity, this will affect the Group's operating costs,
and Scope 2 emissions will rise accordingly.
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Risk and Opportunity Management
[E\B BB TR

To ensure the long-term competitiveness of its business, the Group adopts
a prudent and forward-looking approach to managing climate-related risks
and opportunities. The Group actively supports China's "Dual Carbon" goals
by exploring the application of clean energy and promoting innovation
in energy-saving technologies. Through the systematic enhancement of
resource utilisation efficiency, the Group seeks to minimise the potential
environmental impacts of its operations. At the same time, the Group
continuously monitors developments in relevant laws and regulations and
further integrates climate resilience measures across its business segments.
Through practical initiatives, the Group is advancing its transition towards a
low-carbon and efficient operating model, thereby maintaining resilient and
sustainable growth amid the evolving environmental and market landscape.

Metrics and Performance

HEIRERAR

Indicator

RISERMEREEE

AEREBHNESERS N, AEEBREKR
BV E 15 B i FE AV AR S FE S S 1 A RE /L b B
B, RMTHERER M€ ERERE,
TRIBIREE R AL RIS F B BN RE TR, 18
BREGMRABRERUER, BMLEEHIR
BEERE, AR, RAIFESRERE
BREPD, ERXBRERZBERED]
MEHERE, DB BRTTE S BB BN,
PAENEE, BEENUHEUIRIERT
GHE T REFRRER,
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Greenhouse gas emissions (Scope 1)

tCO,e 261.90
AERBHR (E@E)
Greenhouse gas emissions (Scope 2)

tCO,e 4,468.89
REREHR (E@ED)
Greenhouse gas emissions (Scope 3)

tCO,e 2331
REREHR (E@E=)
Total greenhouse gas emissions

tCO,e 4,754.10
RE RESHRAR ST
Greenhouse gas emissions intensity

tCO,e/HKS million B E B 6.45

BERBERIGEE
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IRIGEIREGEEE

Energy and Resource Utilisation
BEIREL E R

The Group recognises that improving energy efficiency is a key approach to
promoting low-carbon operations and reducing environmental impacts. To
this end, the Group continues to integrate energy-saving principles into its daily
operations and project management. It has established and implemented
management policies, including the £nergy Use Management Policy, to reduce
the environmental impacts associated with energy consumption through
enhanced management mechanisms, optimised operational processes and the
promotion of energy-saving measures.

To strengthen the management of energy and resource utilisation, the
Group has established an environmental operational control mechanism
that incorporates the consumption of electricity, water resources, fuels
and construction materials into its routine management framework. Clear
management responsibilities have been assigned to individual departments to
continuously promote resource conservation and improve energy and resource
efficiency. Through the implementation of an energy management system,
the Group standardises processes covering energy planning, implementation,
inspection and management review to ensure the continual improvement of
energy performance. The General Management Department is responsible
for organising and overseeing energy management in office areas, while
the Engineering Management Department is responsible for formulating,
implementing and inspecting energy and resource control measures at
construction sites to ensure the effective implementation of energy-saving
initiatives. At the same time, the Group clearly defines energy management
responsibilities at all management levels. Senior management is responsible for
establishing the Group's energy policy and providing the necessary resources,
while designated management representatives monitor the effectiveness of the
system to ensure that energy objectives and targets remain aligned with the
Group's overall business development objectives.
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RIFEERGOEE

Compliance Director and the Company's Board of Directors: Establish
the company's energy policy, conduct management reviews, promote
continuous improvement, and review resource allocation and capability
requirements.

Top GRBENARESRE: BUNGRRSH. ETEETE. EPRESE

M BEREREERENTER.
anagement

Layer General Manager (concurrently serving as Management

Representative) and Tendering Manager (concurrently
serving as Deputy Management Representative): Fully
responsible for the installation, maintenance, and
management of the energy management system;
monitor system effectiveness; report to the Compliance
Director; responsible for the maintenance and security
of quality records.

BRIE (REBEAR) Kk RELE (REFEEAR)
cHABERREEAMNRE. HEREE, BERGEN
M, AERARER, aERERENEERTS,

REBEE

Core Management Layer
L EEE

Execution and Operation Layer

RITREFE

—w
Design and Project Managers: Responsible for controlling design activities and preparing project quality plans.
Tendering Manager: Responsible for tender review.

Site Representatives: Directly responsible for the implementation of the energy management system at the project site,
ensuring that construction operations comply with procedures.

RETHRBEELE: aERHIRHEE. EREFES5E
RIFEE: aE8RHTE.
wRAR. ERaEEERGNEREERRER, BEELRENTEER.

Energy Governance Framework

BETRAIEIME
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IRIGEIREGEEE

In the construction business, we fully consider energy consumption factors
during project planning and construction in accordance with relevant
environmental management requirements, and give priority to the use of non-
road mobile machinery and equipment bearing labels approved by the relevant
environmental authorities. We also conduct regular inspection and maintenance
of machinery and equipment to minimise energy waste caused by abnormal
equipment operation. In addition, energy performance is incorporated into
the equipment procurement evaluation criteria, and opportunities to improve
energy performance are proactively explored during the project design stage to
enhance energy efficiency from the source.

In the environmental business, we continue to optimise our production
processes and implement energy management measures. We enhance waste
gas treatment capacity and improve energy utilisation efficiency by optimising
food waste treatment processes and waste cooking oil extraction processes.
At the same time, we plan to install rooftop solar photovoltaic panels at our
facilities to increase the use of renewable energy. During production, we
implement energy-saving measures such as switching off equipment when
operators leave, shutting down machinery upon completion of production,
and turning off lights when equipment is idle to reduce unnecessary energy
consumption. On this basis, we regularly monitor, measure and analyse energy
performance, and conduct in-depth reviews of significant energy use areas to
ensure the accuracy and traceability of energy consumption data.

In addition, we actively promote an energy conservation culture by displaying
energy-saving reminders, conducting regular inspections of electrical
equipment, implementing power-off measures after working hours, and
strengthening energy conservation awareness through internal publicity. These
initiatives encourage employees to develop energy-saving habits and put
energy conservation into practice through their daily actions.
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IRIGERMGEBEE

Energy Policy Statement
BERE R

The Group is committed to:

o Providing a framework for establishing and reviewing energy objectives
and targets;

o Ensuring that relevant information and the necessary resources are
made available to achieve the established objectives and targets;

o Complying with applicable laws and other requirements relating to
energy use, energy consumption and energy efficiency;

o Continuously improving energy performance and the energy
management system;

O Supporting the procurement of energy-efficient products and designs
that contribute to improved energy performance;

O Ensuring the efficient use of energy and other raw materials; and

o Promoting energy conservation awareness among all employees and
subcontractors.

D
3
GREEN COUNCIL

B Certification Scheme

Certificate

for

New Concepts Foundation Limited
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1SO 50001:2018
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IRIGEIREGEEE

Water Resource Management
KERERE

The Group upholds the principles of water conservation and efficient water
use. We have established management measures, including the Water and
Electricity Resource Conservation Management Regulations, to continuously
promote water conservation by integrating water-saving requirements
into operational planning, project design, and daily management. Water
used in our offices, construction sites, and food waste treatment facilities
is primarily supplied by the municipal water supply system. To improve
water use efficiency, we conduct water demand planning and assessments
before project commencement and prioritise the adoption of water-efficient
equipment and technologies during project design and operations to
minimise unnecessary water consumption.

At the same time, we encourage our operating locations to promote
water recycling wherever practicable and in compliance with applicable
requirements, while continuously optimising water conservation measures
through water consumption monitoring and data analysis. In our offices,
we implement various water-saving initiatives, including promptly repairing
leaking taps, strengthening the inspection and maintenance of water
supply systems, shutting off water supply systems outside working hours,
and promoting water conservation awareness among employees. For
landscaping and cleaning purposes, we advocate prioritising the use of
reclaimed water wherever practicable and in accordance with operational
requirements, thereby reducing the consumption of potable water and
improving overall water use efficiency.
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Green Office
Zama

The Group actively promotes a green office culture by encouraging
employees to incorporate environmentally responsible practices into their
daily work, thereby reducing resource consumption and minimising the
environmental impacts arising from our operations. In terms of energy
use, we give priority to equipment and machinery bearing recognised
energy efficiency labels, and encourage employees to switch off lighting,
electronic devices and other energy-consuming facilities after work to avoid
unnecessary energy consumption from idle equipment. We also set office
air-conditioning temperatures at reasonable levels according to seasonal
conditions and avoid carrying out energy-intensive activities during peak
electricity demand periods.

To promote low-carbon office practices, we encourage the use of electronic
communication methods, such as telephone and video conferences, to
reduce unnecessary business travel, and advocate the use of public transport
for business trips wherever practicable, thereby reducing transport-related
energy consumption and emissions. In addition, we continue to promote
paperless office practices by communicating information through emails
and electronic notices whenever possible, while setting printers to double-
sided printing mode by default. We also encourage employees to reuse
single-sided paper for printing internal documents, thereby reducing paper
consumption and waste generation.
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IRIGEIREGEEE

Emissions Management and Pollution Control

HI IR RS RS

Waste Management
BEEYER

In accordance with its waste management policies and procedures, the
Group adopts an integrated approach combining waste segregation,
resource recovery and compliant disposal. Through waste reduction at
source, waste segregation, recycling and compliant transportation and
disposal, we continuously enhance the resource utilisation of solid waste
and strengthen our waste management practices, with the aim of minimising
the environmental impacts of our operations.

For the construction business, we implement waste segregation and disposal
in accordance with relevant waste management requirements and adopt
the waste management hierarchy of avoidance, reduction and disposal.
Prior to project commencement, we assess the anticipated volume of waste
to facilitate resource recovery and reuse planning. During construction,
designated waste segregation areas are established to separately collect
recyclable materials such as scrap metal, timber and inert construction
waste, thereby improving resource utilisation efficiency. General waste
and chemical waste are handled and disposed of by qualified recycling
companies or licensed waste management contractors.

For the environmental business, we have established management
procedures for hazardous waste and general solid waste to regulate the
collection, segregation, recycling and disposal of waste. Hazardous waste
listed in the National Catalogue of Hazardous Wastes is entrusted to the
relevant government authorities or licensed recycling contractors for
safe disposal. Recyclable waste is collected through waste segregation to
enhance resource recovery and reuse. In addition, we actively promote
the principles of the circular economy by recycling materials such as scrap
metal, waste plastics, waste glass and waste paper. Residues generated
from the food waste treatment process are also reused as raw materials for
fertiliser production, further improving the resource recovery rate of solid
waste.
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Wastewater Management

BBk ER

The Group attaches great importance to wastewater management
throughout its operations. In strict compliance with applicable laws and
regulations, we have established the Water Pollution Control Management
Policy to minimise the environmental impacts of wastewater discharge
through systematic management, facility controls, and monitoring
mechanisms. In accordance with relevant wastewater management
requirements, we have established wastewater treatment and discharge
management procedures to ensure that wastewater generated at
construction sites is properly treated before being discharged. All
construction projects are required to obtain the necessary discharge permits
in accordance with applicable regulations prior to wastewater discharge, and
to establish appropriate wastewater treatment facilities and management
measures to ensure compliance with the prescribed discharge standards.
At the same time, we conduct regular self-inspections and monitoring of
wastewater discharges, while maintaining drainage facilities to prevent
wastewater leakage and abnormal discharge incidents. Dedicated personnel
are assigned to manage and maintain wastewater treatment facilities on a
routine basis, and the relevant facilities are cleaned periodically according
to operational needs to ensure treatment effectiveness and compliance with
discharge requirements.

Air Emissions Management

BERER

The Group continues to strengthen the management of air emissions by
implementing the Air Pollution Control Management Policy and adopting
measures such as equipment upgrades, process optimisation and emissions
monitoring to reduce air pollutant and greenhouse gas emissions arising
from our operations. In the environmental business, we have established
air pollution prevention and environmental emergency management
mechanisms, and have installed treatment facilities such as scrubbers, flare
systems and desulphurisation systems for emission-generating processes to
reduce pollutant emissions. We have also installed monitoring equipment
and engage independent third-party organisations to conduct regular
emissions testing to ensure compliance with applicable emission standards.
In the construction business, we reduce emissions of air pollutants, including
nitrogen oxides (NOx), sulphur oxides (SOx) and particulate matter (PM),
through the use of approved-labelled non-road mobile machinery, regular
equipment inspections and the use of ultra-low sulphur diesel. In addition,
we strictly comply with the A/ir Pollution Control (Construction Dust)
Regulation of Hong Kong by implementing dust suppression measures such
as water spraying, covering dust-generating materials, and washing vehicles
before they leave construction sites to minimise dust emissions during
construction activities.
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Noise Management
IREER

The Group places great importance on mitigating the potential impact of
noise generated from its operations on surrounding communities and the
environment. We continue to enhance our noise management measures
to minimise noise nuisance arising from operational activities. We have
identified potential noise sources in office premises and construction
sites, including vehicle operations, office equipment, piling activities, air
compressors, concrete vibrators, and other construction machinery, and
have established corresponding control measures for different operating
scenarios. We give priority to procuring equipment bearing recognised
quality-powered mechanical equipment labels and encourage construction
sites to minimise the simultaneous operation of equipment and promptly
switch off idle machinery, thereby controlling noise generation at the source.
At the same time, we obtain the necessary construction noise permits in
accordance with applicable regulatory requirements and strictly comply
with all permit conditions by carrying out relevant works only during
designated hours. In addition, we conduct regular monitoring of noise levels
at construction site boundaries and implement mitigation measures such
as noise barriers to reduce the transmission of noise to surrounding areas,
thereby minimising impacts on nearby residents. For food waste treatment
facilities, we continuously monitor boundary noise levels and implement
noise reduction, sound insulation, and vibration isolation measures for
selected equipment to ensure that noise emissions comply with the relevant
standards.
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Environment and Natural Resources
IRIB R R IAE R

The Group is committed to strengthening the management and protection
of the environment and natural resources by implementing proactive
prevention mechanisms and robust operational safeguards to ensure
that business development coexists in harmony with ecological balance.
We conduct comprehensive environmental impact assessments of our
operations on a regular basis and outsource the maintenance of our online
environmental monitoring system to qualified service providers to ensure
the continuity and accuracy of monitoring data. At the same time, we strictly
comply with the Environmental Impact Assessment Law of the People's
Republic of China, engage independent third-party specialists to monitor
environmental risks, and obtain the required environmental approvals
from the competent authorities to ensure full regulatory compliance in
our operations. In terms of environmental protection and emergency
preparedness, we have established a dedicated inspection and maintenance
system with designated personnel responsible for environmental protection
facilities, ensuring that all such facilities remain in efficient operating
condition. We have also developed a comprehensive Emergency Response
Plan for Environmental Incidents and regularly organise emergency drills
to strengthen employees' environmental emergency response capabilities,
thereby reinforcing a robust environmental safety framework.
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tERE

The Group has always upheld its responsibilities as a responsible corporate
citizen and has established a Community Engagement Policy, recognising that
actively engaging with and giving back to the communities in which we operate
is essential to achieving sustainable development. We continue to strengthen
our community engagement mechanisms by leveraging our resources and
responding to the practical needs of local communities, thereby fulfilling
our responsibility to promote social well-being. Through the establishment
of industry-academia-research collaboration initiatives, we actively provide
practical learning platforms to support local talent development and facilitate
the transfer and application of industry knowledge, contributing to long-
term regional development. We are committed to leveraging our expertise
and resources while working together with stakeholders to foster an inclusive,
harmonious, and resilient society and create long-term shared value.

Community Engagement Policy

HE 2 RE R

The Group is committed to:

o Making the communities in which we operate better places to live and

conduct business;

o Addressing the cultural, social, and economic needs of local

communities;

o Encouraging employees to participate in charitable and community

activities;

o Promoting healthy lifestyles among employees; and

o Supporting local charitable organisations and assisting underprivileged

groups.
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RIEEH (1R ) BRAR (RESHSEMAINERAR)
2026 IR, HBNERRSE

ERTEAPEMHREFTRAS

Established an Industry-Academia-Research Collaboration with Anhui Polytechnic University

SR TIEARRET ESHSERIR
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Appendix
Bfi &%

Key Performance Indicators
FRSEAERY

KPI

RRSRARRER

Environmental Performance
Etﬁﬁﬁ” 5.6, 7.8

5.6, 7.8

Exhaust Gases’

R °
h 182.98 5434 onnEs
RANLY (NOX) ' ’ NIE
SOx 0.03 107 Tonnes
mEY) (SOxX) ’ ' YN
PM Tonnes
e e 6.07 3.52
BIEFERL (PM) YA
Greenhouse Gas’
AR
- Tonnes of CO,
Total Greenhouse Gas Emissions ]
4,754.10 9,868.16 Equivalent

BEREHRGE

NE—AmEE

° We optimised our environmental performance statistics during the Reporting Period, and the relevant
data cannot be directly compared with last year’ s figures.
*Totals may not be the exact sum of numbers shown here due to rounding.

" Due to our business nature, no packaging materials have been used.

® Unless otherwise specified, the intensity indicator was calculated by the Group’ s revenue from its core
businesses in Hong Kong and mainland China for each reporting year.
° Our reporting on air emissions and greenhouse gas ("GHG") emissions is mainly based on the

requirements set out in "How to prepare an ESG report” published by the Stock Exchange and the
"GHG Protocol Corporate Accounting and Reporting Standard (revised edition)" published by the World
Business Council for Sustainable Development and the World Resources Institute. Scope 1 (direct
emissions) covers greenhouse gas emissions directly generated from business operations owned or
controlled by the Group, while Scope 2 (energy indirect emissions) covers greenhouse gas emissions
resulting from the Group's consumption of purchased or acquired electricity, heat, cooling and steam.
The emission factors adopted primarily refer to the Stock Exchange's "How to prepare an ESG report”, the
latest sustainability reports of local utility companies (Hong Kong power companies), the "2023 Carbon
Dioxide Emission Factor for Electricity” jointly published by the Ministry of Ecology and Environment of
the People's Republic of China and the National Bureau of Statistics of the People's Republic of China, the
"Technical Guide for Compilation of Emission Inventory of Air Pollutants from Non-road Mobile Sources
(Trial)" issued by the Ministry of Ecology and Environment of the People's Republic of China, the EMEP/
EEA Air Pollutant Emission Inventory Guidebook 2019 issued by the European Environment Agency, the
"|EA Emission Factors" published by the International Energy Agency (available in English only), and the
"Greenhouse Gas Inventory Guidance: Direct Emissions from Stationary Combustion Sources" published
by the U.S. Environmental Protection Agency (available in English only).
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BRI ANTE2RBHEIFITIEN NEEEIRE. tghE
ARE) , FR2EAMAAEERBRNNIREZERRS
(EBNEIAR) « PEARKNEERIREHRERG B
B (2023 FEN_SUBHRETF) . PEARHENERE
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RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

KPI

RRSRAARIEIR

Key Performance Indicators

RAEER

Direct Greenhouse Gas Emissions (Scope 1)

Tonnes of CO,

261.90 5,853.11 Equivalent
HEAEREHRE &EE LD
EERE RE_FWREE
. - Tonnes of CO,
Energy Indirect Greenhouse Gas Emissions (Scope 2) .
RS R SRS (558 ) 4,468.89 4,015.97 Equivalent
BE/R mE R e =
S ae N g7t
) i Tonnes of CO,
Other Indirect Greenhouse Gas Emissions (Scope 3) e / et
- . quivalen
HitEERERiEHINE (8E 3)
. N N ENRRER
Tonnes of CO,
10.62 (E@E 1 Equivalent/
Total Greenhouse Gas Emissions Intensity 645 REE 2 EE Revenue in HKS
e LT e Lol ' FRBEHRE Millel
=) AE RS
BEBEIAN
Waste
EEEEY
Total Hazardous Waste Generated" 100 . Tonnes
BEGERNEEEE ~ - A
Hazardous Waste Generation Intensity K|l_ogram/R_e\_/enue
1.36 306 in HKS Million
= pEmE \
EEEEYELEERE Ts ) EEBIEBN
Total Non-hazardous Waste Generated 885488 s Tonnes
BEBESEYELRE T T R
Total Food Waste Generated™ 885448 17228 Tonnes
BEEEYEEREE " T . YN
Total General Domestic Waste Generated Tonnes
. = 0.19 45.79
—REEBEELRS g
Total Waste Paper Generated Tonnes
0.21 0.22
BEARELEE YN
Tonnes/Kitchen
Food Waste Generation Intensity i S Waste Handling
EFHREERETE ' ' gl
R | BRI RS

“We have entrusted licensed professional personnel to further handle all hazardous waste generated in our
business operation.
" Kitchen waste includes non-recyclable solid impurities (large debris) generated during the kitchen waste
treatment process.

Y RFEEARESEABE SRERFEBEEPEEN

FrEEERE.

N BRI R S B B R AR IR IR R A M R AT A PR E A

g KB .
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Key Performance Indicators

RASRAARY

KPI

PR ARIEIR

General Domestic Waste and Waste Paper Generation Tonnes/Revenuein
Intensity 0.00055 0.05 HKS Million
—REEEY N ERELRERE NUE | BEAUN
Wastewater
BE7k
Total Wastewater Discharged T T, Tonnes
EEK A AR E i ' YN
Tonnes/Kitchen
Wastewater Discharge Intensity Bt Handling
Bk R e e iie:
NNE | BETUIRER
ES
Water
i S
Total Water Consumption 4 B AT Cubic Metres
KEFEKE ' ' K
Cubic Metres/
Water Consumption Intensity Revenge in HKS
. 57.72 89.31 N \I\//Illllon \
ITK / BEBE
S ON
Energy
BER
Total Energy Consumption® 16.504.99 20.673.96 MWh
MRRETRIHRE . T K ELRF
Direct Energy Consumption - 185,88 9.260.43 MWh
BReREAE ' ' JKELRF
Diesel Consumption BT 7 5 5 MWh
SOHHFE ' KR
Gasoline Consumption e A MWh
FUHDHFE KR
Renewable Electricity Generated On-site e e MWh
HREENTIBESE JKERF
Indirect Energy Consumption i - 5 MWh
EIEREIREAE ' . JKEES
2 Total energy consumption data includes purchased electricity and fuel (renewable and non-renewable) ;ﬁ%ﬁ%iﬁiﬁﬁ%ﬂ%@%ﬁﬁ%%ﬁ&%*ﬂr (AIBERARAIRLE)
usage. Ao
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KPI

PR ARRUEIR

RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 FIRIE. HENERRSE

Key Performance Indicators

RAERER

Purchased Electricity 5 563,01 el MWh
SNEEE T . C KR
Total Annual Electricity Consumption MWh
= 3,382.52 /
PEQAESE JKERF
Proportion of Clean Energy Electricit
- pA N | : ) 24.23 / %
BRREREE S
MWh/Revenuein
Total Energy Consumption Intensity HKS Million
SN 22.39 31.93 .
WEERERRE KRR | BB
YON
Kitchen Waste Treatment
BN R
Food Waste Treated Tonnes
. 78,122.49 113,305.02
BREERNIR LT
Biogas Collected and Combusted 1577.900.00 5 672.220.00 Cubic Metres
BUERINER AR E I — UK
Biogas Consumed by Boilers 1100.000.00 5 god ey Cubic Metres
TR AR RS R AR IFHAK
Social Performance
HEEX
Employment Profile
EEANHER
Total Number of Employees Person(s)
_ 279 439
BB A
Total Female Employees - i Person(s)
peq ==Kt A
Total Male Employees Person(s)
_ 219 350
Bl REMEE A
Number of Short-term/Part-time Employees . : Person(s)
FEHREH | FREE B A B A
Number of Full-time Employees Person(s)
. 272 436
SLHETAH A
Number of Employees in Mainland China Person(s)
L 164 177
FREIREE T A# A
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Key Performance Indicators

RASRAARY

KPI

PR IRREIR

Number of Employees in Hong Kong Person(s)
=2 115 260
HEETAH A
Total Employees Aged Below 30 (Excluding Age 30) e o Person(s)
30 mUTEEARE (F& 30 5%) A
Total Employees Aged 30-50 (Including Age 30, Excluding PersoS)
Age 50) 154 172 N
30-50 R EAREL (& 30 5%, & 50 %)
Total Employees Aged 50 or Above (Including Age 50) i 5 Person(s)
50 A LR B8 (& 50 %) A
Number of Junior Employees Person(s)
\ ~ 156 324
LU=V ¢ A
Number of Middle-level Employees . - Person(s)
FRARIEE N8BT A
Number of Senior Management - i Person(s)
TEEIEE A A
Employee Turnover®
BERKER
Overall Employee Turnover Rate
i 40 14 %
EEHEMARIEE
Female Employee Turnover Rate
e 30 11 %
gegld == Pt uE=
Male Employee Turnover Rate i 14 .
(]
BHREmKLER
Employee Turnover Rate Below Age 30 (Excluding Age 30) . " o
0
30 U TREMELLLE ((F& 30 %)
Employee Turnover Rate Aged 30-50 (Including Age 30,
Excluding Age 50) 52 13 %
30-50 mEEEMALLE (2305, F& 50 %)
Employee Turnover Rate Aged 50 or Above (Including Age 50
ployee Turnov g ve (Including Age 50) - 5 %

50 sl ERERALEE (& 50 5

“The calculation method of the turnover rate: Employees in the specified category leaving employment /
Number of employees in the specified category at the end of the Reporting Period.
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2026 FIRIE. HENERRSE

Key Performance Indicators

RAERER

KPI

PR ARRUEIR

Mainland China Employee Turnover Rate

R 14 15 %
FREIRRE R Bk th =
Hong Kong Employee Turnover Rate
ki Sl 77 13 %
HREEMKLE
Occupational Health and Safety
BERERARS
Work-related Fatalities 0 . Person(s)
FLERAARMIE T BRI AEL A
Lost Days Due to Work-related Injuries = e Days
FITEEATIEE# X
Employee Training'* *°
RESIER
Total Number of Trained Employees o / Person(s)
ZilREEANE A
Percentage of Female Employees Trained
A N 18 25 %
ZIlLMEER N
Percentage of Male Employees Trained
- N 82 75 %
ZIIBEREB DL
Percentage of Junior Employees Trained
215741 2 64 64 %
SRR ETE DL
Percentage of Middle-level Employees Trained
. _ N 30 25 %
ZIPHZETEHALL
Percentage of Senior Management Trained 6 o ¥
N . S 0
ZIlFZEEEEE DL
Total Training Hours 1836 o Hours
B TIEI4EEF 2L N
Total Training Hours for Female Employees _— 00 Hours
TR B EAERTE I\BE
Total Training Hours for Male Employees Hours
. 1258 515
B4R S4B EL /)\Bs
" The calculation method of the percentage of employees trained: Employees who took part in training in " FHREB DL E A SIEEEIEIINES / &
the specified category / Number of trained employees at the end of the Reporting Period. EHHARZIMEEANH,
The calculation method of average training hours for employees in specified category: Total number of PRI RS TR RS HA: SRR A

HREREE / EMARIEERAARE AR,

training hours for employees in the specified category / Number of employees in the specified category at
the end of the Reporting Period.
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Key Performance Indicators

RASRAARY

KPI

PR ARRUEIR

Total Training Hours for Junior Employees 980 =i Hours
2R B THRRFEL N
Total Training Hours for Middle-level Employees e T Hours
2l Ak 8 THRRF 8L INEF
Total Training Hours for Senior Management 360 136 Hours
Rl FEEIREAERTES I)NBs
Average Training Hours per Employee 13,00 / Hours
B TR EL ' /N
Average Training Hours per Female Employee Hours
P . . 22.23 3.40
SEZ RS TIEIRF 2L TN
Average Training Hours per Male Employee Hours
gy i - 10.94 1.48
(BB M e 8T IE)IRF NS
Average Training Hours per Junior Employee 10,89 D Hours
SEARE TSI ER ' ’ 1N
Average Training Hours per Middle-level Employee e s Hours
BEPRE T T5E)RE ' ' INEE
Average Training Hours per Senior Management Member A 00 3.40 Hours
FEFE2EIREE TIE IR ' ' TN
Labour Standards
TR
Number of Child Labour Cases Identified During the
- ) Person(s)
Reporting Period 0 0
RSN R RE THE 2
Number of Forced Labour Cases Identified During the
- . Person(s)
Reporting Period 0 0
TR AN R HI5 T S .
Anti-corruption Training
REFIENER

Total Number of Directors Participating in Anti-corruption
Traini Person(s)

raining 15 /
FES R AT A
$ot.al_Number of Employees Participating in Anti-corruption Person(s)

raining 50 / n

EE2RR B TIEIEE
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Key Performance Indicators

RAERER

KPI
R AR BEIR
Total Training Hours of Directors on Anti-corruption . / Hours
BE2HERETIH RS N
Total Training Hours of Employees on Anti-corruption 38 / Hours
EEZH R ETIEI4RRE B
Suppliers and Subcontractors
HEER S e
Number of Suppliers and Subcontractors in Hong Kong 110 . Number
BEEMER RO BEEHEE 1&
Number of Suppliers and Subcontractors in Mainland China . - Number
FREIRHYERE S R D B 88 12
Total Number of Suppliers and Subcontractors e e Number
G EIN TSR R 18
Numt_)er of Suppliers Implementir)g Supplier Management Number
Requirements and Relevant Practices 36 /
BITHERBIERE M EREHNEESEE &
Products and Services
EmRR
Number of Products Recalled for Safety and Health Reasons 0 . Case(s)
Az BERIEHMBRENERHE 15
Customer Complaints 0 i Case(s)
BREHR PN
Anti-corruption
R&B
Legal Cases Regarding Corruption 0 a Case(s)
BB TANRSAERG R
Intellectual Property
FNadEE
Intellectual Property Infringement Cases ) 0 Case(s)
M ERERES R
Community Investment
HERE
Total Community Investment Amount 200,000.00 / HKS
HEREREER T
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HKEX ESG Reporting Code Content Index
BAXBARE. HERERRETARERSI

KPIs Disclosure Requirements Sections

PR IRRUEIR WERE 0]

Part C: “Comply or explain” Provisions
Cap%: THRETERE 1RX
A.Environmental
A IRIR
Aspect Al: Emissions

B AL HEigin

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to air and greenhouse gas emissions, Emission
) discharges into water and land, and generation of hazardous and non- Management and
General Disclosure hazardous waste. Advancing Environmental Protection -Emission Pollution Control
— B Management BT
BRBERICREREAN. RAKRIMNHES. BF 7|
REEEYRNEEEFRN:
(a) BUER; &

(b) EFHETABEAZENBRARMIRAIBIER,

The types of emissions and respective emissions data. Key Pe.rformance
KPI AL.1 Indicators

HE R AR HE SR AR

Total hazardous waste produced (in tonnes) and, where appropriate,

1 ) ) : o Key Performance
(PIAL3 intensity (e.g. per unit of production volume, per facility). Indicators

FIELA=EEE CUESHE) & (ER) BE GUSESRBEM. S8 N
WHESE) Eae

Total non-hazardous waste produced (in tonnes) and, where appropriate,

" ) : ) I Key Performance
(Pl AL intensity (e.g. per unit of production volume, per facility). Indicators

FRECEEEYGE (LUEE) & (ER) BE WIESERE(. 8 —_—
BHEE) . e

Emission
Description of emissions target(s) set and steps taken to achieve them. Management and
KPIAL5 Pollution Control
%\* g - A e — % s ~¥E| ‘%‘ﬂ::b jg 7 OB e .
FIRPET B RENE B AR 2 E BiE e BARPTERERAY P B b S T
pestal

Emission
Management and

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

KPI Al1.6 \ A — ) N Pollution Control
HIRRIEE ENEEEYN G, ?ﬁﬁﬁﬁﬂuﬂ’ﬂﬁﬁ%&E’f?&%ééﬂi&‘%@@% HE B B
FTRERBY B o]
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HKEX ESG Reporting Code Content Index
BARZIRR. AEAERRSTAINERES]

Disclosure Requirements

RBRE

Sections
E=1:1]

Aspect A2: Use of Resources
[Bm A2: &iRfER

h Policies on the efficient use of resources, including energy, water and other SEEend
General Disclosure . Resource
raw materials. g
= BHEREE (R, KRN B M
el e LGN ° BRI RIS
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in” 000s) and intensity (e.g. per unit of production volume, per Key Performance
KPI A2.1 facility). Indicators
RERBISNEREL, HEEER (S, fovh) HEIRER—-FREMRER RASRER
2 (UTFETRESAR) REE WUSESE(N. §EREHE) .
Water consumption in total and intensity (e.g. per unit of production Key Performance
KP| A2.2 volume, per facility). Indicators
RFEKERTE WNSES8M. SERMEE) o RASRAARN
Description of energy use efficiency target(s) set and steps taken to achieve Elgssrcg)i racned
KPI A2.3 them. Utilisation
HRBRET VT BA ALY hr 2% viil ER S L il Y N+ BB
HRPTET LB IRIE A B IR N 2 B 15 L BARPREREN I B S R
Description of whether there is any issue in sourcing water that is fit for Energy and
kPl AN purpose, water efficiency target(s) set and steps taken to achieve them. Resource
' A SREVEFR E AP ERRIR, LURARI SR AR B R A E RIS Utilisatiel
*?FE%HXE’J*/F%%O AEREE R
Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced. Not applicable
KPI'A2.5

R RFTAEEMNNEE (UEEtE) & W#ER) EA
SEEBMGEE,

A

Aspect A3: The Environment and Natural Resources
B A3: RIERXAER

General Disclosure

—ARIER

Policies on minimising the issuer’ s significant impacts on the environment
and natural resources.

BUREIT AHIRIE R RAB RIS N E AR BRI,

Environment and
Natural Resources

RIBNRIAEIR

KPIA3.1

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

HEREBEHHIRIGENRAERNEARZ E R ERNEEGATZENTH.

Environment and
Natural Resources

RIFRRAENR
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HKEX ESG Reporting Code Content Index
BERZMRR. HEREARETHNERSI

KPlIs Disclosure Requirements Sections

RREIRRUEIR WBRE 1]

B. Social
B.#t®&

Employment and Labour Practices
BB R THER

Aspect B1: Employment
[BE B1: {E{%

Information on:
(a) the policies, and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment

General Disclosure and promotion, working hours, rest periods, equal opportunity, diversity, fempllant
o . Employment
e anti-discrimination, and other benefits and welfare.
ERMFHRER. BRRET. TR B0, FERE. 2. KR 2y
DYSERiEES =Y TRl
() BUEE; &

(b) BT HET AR ERZENERERIIRAIBNER,

Total workforce by gender, employment type (for

. ) Key Performance
— example, full- or part-time), age group and geographical Indicators
region. AR
IR RERE (eBEiFRE) « FRAERINER DR
: : Key Performance
(PIBL2 Employee turnover rate by gender, age group and geographical region. Indicators
MR FEARRI R R B DI EE ML, .
RARER
Aspect B2: Health and Safety
[EmE B2: EERARE
Information on:
(a) the policies, and
(b) compliance with relevant laws and regulations that have a significant .
: . : . g ) : Occupational
General Disclosure impact on the issuer relating to providing a safe working environment and
: ) Health and Safety
— T protecting employees from occupational hazards. e——
B MR TIFRIERRERE I EEN: =

(a) IR, M
(b) BTHETABEALENERRERIIROINER
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HKEX ESG Reporting Code Content Index
BERRZAIRIR. HEREAHRETHNEERS]

KPIs

Disclosure Requirements

Sections

RREIRRUEIR

WBRE

Number and rate of work-related fatalities occurred in

=10

Key Performance

KPI B2.1 each of the past three years including the reporting year. Indicators
BEZF (BFEERFE) SERITHRIARRLE, PR
Lost days due to work injury. i) Performance
KPI B2.2 Indicators
.
HATHEEETIERE. AR
Description of occupational health and safety measures adopted, and how Occupational
KPI B2.3 they are implemented and monitored. Health and Safety
RRPTERAMBVEE SR R 2 2380, LSRRI T R & B 7% BEERETe
Aspect B3: Development and Training
JEmE B3: EERIZN
Talent
- . i , . ) . Development
General Disclosure Policies on improving employees. knowledge.and Sk.ll!S.fOl’ discharging and Career
duties at work. Description of training activities.
~ LR B SR TR R BRI, REEs e
iR BETITERSRIRHE N e o THIDIFEIY o A?fi%%ﬁiﬁ%ﬁ%
R
The percentage of employees trained by gender and
employee category (e.g. senior management, middle KeyiFeliglinaies
KPI B3.1 ploy goryies & ’ Indicators
management). R
RIERIREESER WSREIERE. RREEE) BDNZIMREE .
The average training hours completed per employee by gender and Key Performance
KPI B3.2 employee category. Indicators
RIERIREEERE D, 8B EBTMZIIN TR, RASR AN
Aspect B4: Labour Standards
[EmE B4: &I #RI
Information on:
(a) the policies, and
General Disclosure (b).compllance vv!th relevanﬁ laws and regglatloqs that have a significant Labour Standards
impact on the issuer relating to preventing child and forced labour.
ewm — BT
RS AR L8 T oL T HTRA
(a) BUER; &
(b) ETH 1T ANB ERTZENBRERIAROINER,
Description of measures to review employment practices to avoid child and LTI .
KP| B4.1 forced labour.
&5 T8

ERRETIB IS B FIRTEHE OB o B T Re5a g5 To
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HKEX ESG Reporting Code Content Index
BERZMRR. HEREARETHNERSI

KPlIs

RRE AR

Disclosure Requirements
WEHE

Sections
=1:1]

Description of steps taken to eliminate such practices

Labour Standards

KPI B4.2 when discovered. p—
S TR
TR ERIE R B RIIB PR EREN Y 2 B
Operating Practices
EEIED
Aspect B5: Supply Chain Management
[Em B5: {HAESEEIE
General Disclosure Policies on managing envirOﬁmental and social risks of the supply Responsiblg
chain. Supply Chain
SRER BB E R B EIRTE, £ B
) . ) Key Performance
KPI oY Number of suppliers by geographical region. s
rﬁi El‘:‘l:‘%l T "Jiu_,\ 7] o = A
it B D R IHER E R R
Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented Responsible
KPI B5.2 and monitored. Supply Chain
EAERREAMEENES, MENTERMBANMHEREE, UNBEHNIT aEEHER
KRBT,
Description of practices used to identify environmental and social risks )
along the supply chain, and how they are implemented and monitored RSOl
KPIB5.3 o ! e R e Supply Chain
R R A (R SE AR IR IR Rt @R HVE G, LUSABRIHIT R ER S
3% BEFHESE
Description of practices used to promote environmentally preferable :
) ; : Responsible
products and services when selecting suppliers, and how they are Subbly Chain
KPIB5.4 implemented and monitored. PPY
R mes D P —— n e o BEEMHER
TR TERRE R R 2 IR RERMARTEMIEG], USABRIRIT R B R %o
Aspect B6: Product Responsibility
[EE B6: EREE
Information on:
(a) the policies, and Quality
(b) compliance with relevant laws and regulations that have a significant impact Management
General Disclosure on the issuer relating to health and safety, advertising, labelling and privacy and Service
—pipE matters relating to products and services provided and methods of redress. Enhancement
ERAFMRHERMRBNERRR . BE. EEMAESE U EN: HEERRRER
9’_\_

(a) BER; &
(b) BFHBET ABERLENERRARRRFINER,
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RIZEM (2R ) BIRRE (RHSHBEMMRLINERRR)
2026 IR, HBNERRSE

HKEX ESG Reporting Code Content Index
BERRZAIRIR. HEREAHRETHNEERS]

KPlIs Disclosure Requirements Sections
RSB AERIEIE WEHRE E=1:1]
Quality
Percentage of total products sold or shipped subject to recalls for safety and I\giréasgeern\jiecr;t
KPI B6.1 health reasons. Enhancement
SR ERERMUPRR SR REIMHIE . B
EEIEEXEREHTREEERIEAMmARKNE DL B BSEERE
=FH
Quality
Number of products and service related complaints received and how they N;igasgee:\jiizt
KPI B6.2 are dealt with. Enhancement
% % /\‘\ e 943 L /\_.\M\ 5 o =
FRERIN E RN R IVILERE B IR ES 54 EREEERE
=F
Quality
Description of practices relating to observing and protecting intellectual Managem.ent
roperty rights e
KPI B6.3 P : Enhancement
HIR B MES BRI EE SEEES =5
JEIR B4 2 N (R IR E R B RERY B HEEERRE
’F
Quality
Management
e 9 Description of quality assurance process and recall procedures. and Service
' MR E BB EBEREREINER. ket
B E2EIRHERE
=F
Quality
Description of consumer data protection and privacy policies, and how they l\;larl]r(ljasgs:\jiizt
KPI B6.5 are implemented and monitored. Er e
#\7&5” :é": = % ) L 1T E:/E_.i ; 5 o J=g =N
EHIRHE B ERMRENRAABEEER, DEAERIR TR A A S IRRRE
=F

Aspect B7: Anti-corruption
EmB7: RES

General Disclosure

— i

Information on:
(a) the policies, and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money

laundering.
BRALLRRRE. BhER. ERFFIE RS
(a) BLER; &

(b) BT HET AR ERZENERERIROINER,

Business Ethics
[EESCL
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HKEX ESG Reporting Code Content Index
BERZMRR. HEREARETHNERSI

KPls
RRRAERIEIR

Disclosure Requirements

Sections

WERE

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the Reporting Period and the

=10

Business Ethics

KP| B7.1 outcomes of the cases.
A %4 5 =42 SEat STEp Nz H=EN [SESEEE
RERBNHZTANERER I T ESENESRARGNEE KRR
R
Description of preventive measures and whistle-blowing procedures, and - )
B . Business Ethics
KPI B7.2 how they are implemented and monitored.
s o o . =T (s EZEER
IR EIETE N BRIz, MUSABRI AT &5 4.
KPI BT Description of anti-corruption training provided to directors and staff. Business Ethics
‘ EREEENE TRHENRESE, EZEERE
Community
#E
Aspect B8: Community Investment
[EE B8: HERE
Policies on community engagement to understand the needs of the
) communities where the issuer operates and to ensure its activities take into Community
General Disclosure " ) o9 d
consideration the communities’” interests. Investment
TR ERHE SRR T REE BB RN R RS E N e R BRI HERHA
B,
Focus areas of contribution (e.g. education, environmental concerns, labour Community
KPI B8.1 needs, health, culture, sport). Investment
ETEMEE (WNHE. BRIEEE. HIHR BR. X, 88 . HERE
Resources contributed (e.g. money or time) to the focus area. Com iyl
KP| BS8.2 Investment
AEIHBEMBAER (NEEHEFRE) . -
HERE
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HKEX ESG Reporting Code Content Index
BERRZAIRIR. HEREAHRETHNEERS]

KPlIs Disclosure Requirements

PR IRRUEIR WBRE

Sections

1]

Part D: Climate-related Disclosures

D %3 : RIRHERAKE

(a) the governance body(s) (which can include a board, committee or
equivalent body charged with governance) or individual(s) responsible for
oversight of climate-related risks and opportunities.

BEREREEMRBNENAIEKE (DaEEEg. ZEQyHEHMESE
Governance RIEHE) SEA.
EAa (b) management’ s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related risks and

opportunities.

EEETEAURE. EEMEBEREREREIKENE ME. BTk
EFRRINEE,

Climate Change
Response

FESRIREL

Climate-related risks and opportunities
RIEAERAR RIS

Business model and value chain

EHBEAMEERE
Strategy Strategy and decision-making
=i SRBEAIRER
Financial position, financial performance and cash flows

R, MBRENRIRS RS

Climate resilience
RIZEM

Climate Change
Response

R REEL
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HKEX ESG Reporting Code Content Index
BERZMRR. HEREARETHNERSI

KPIs Disclosure Requirements Sections

=10

RS AR WERE

(a)the processes and related policies it uses to identify, assess, prioritise
and monitor climate-related risks.
FITARARHE. SHEREERERRE, UNETEEPEEEINRFRE
B RAZ A AR B
(b) the processes the issuer uses to identify, assess, prioritise and monitor

climate related opportunities (including information about whether
and how the issuer uses climate-related scenario analysis to inform its

) identification of climate related opportunities). Climate Change
Risk Management R
o FTABREA. FEREERRE, URETETEEERTREER esponse
. BRE (BIEE1T A B RANAER R IEERIE R DT R IEE RIZIERH R RIREL,
BHER)

(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities
are integrated into and inform the issuer’ s overall risk management
process.

RURAERARRAEERHER]. sHE. BRATINEERE, SURRNE
TARNBREREERE, UNBABZED,
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HKEX ESG Reporting Code Content Index
BEARRZAIRIR. HEREAHRETHNEERS]

KPIs Disclosure Requirements Sections

RRsEMARRIEIR WERE 1]

Greenhouse gas emissions
RERAEHK
Climate-related transition risks
RIZAERAEIY R
Climate-related physical risks
RIRABRAY)IE R
Climate-related opportunities
RIZIERAIIE
Metrics and Targets Capital deployment Clin;z;zg:saenge
RN ER BAER RS R,
Internal carbon prices
POERERE B
Remuneration
F
Industry-based metrics
TR
Climate-related targets
RIZIERAEIR
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List of Relevant Laws and Regulations

EBRIERRERTIER

Main Areas
TEHE

Significant Laws and Regulations
BEEARRER

Mainland China
HhE Pt

Hong Kong
&R

A: Environment

A: BB

Regulation on the Administration of Ozone
Depleting Substances

Interim Regulations on the Administration of
Carbon Emissions Trading

Law of the People’ s Republic of China on
Prevention and Control of Water Pollution

Regulations on the Management of Pollution
Discharge Permits

The Opinion on the Strengthening of the
Overhaul of Gutter Oil and Management of
Kitchen Wastes issued by the General Office of
the State Council

Law of the People’ s Republic of China on
the Prevention and Control of Environmental
Pollution Caused by Solid Waste

Environmental Protection Law of the People’ s
Republic of China

Environmental Impact Assessment Law of the
People’ s Republic of China

Measures for the Administration of Concession
for Infrastructure and Public Utilities

Water Law of the People’ s Republic of China
CHERAEBME EIREG)
(PRREER: 7 EIRE AT
(A& N RHEMBEINCSZEHEED
(HES ST I B R

(BBt ABERA I IRt B B A R B R
MEENER)

(hEN RHBEE RS RIRIEIAE)
(FEARHAMBIRIBRE L)
(hE A RHEAMBRIBER EZTE L)
(BRI AAEREHEEEENE)
(hEARHEFBNKZE)

Air Pollution Control (Construction Dust)
Regulation (Chapter 311R of the Laws of Hong
Kong)

Air Pollution Control (Non-road Mobile
Machinery) (Emission) Regulation (Chapter
3117 of the Laws of Hong Kong)

Air Pollution Control Ordinance (Chapter 311
of the Laws of Hong Kong)

Water Pollution Control Ordinance (Chapter
358)

Waste Disposal Ordinance (Chapter 354 of the
Laws of Hong Kong)

Waste Disposal (Chemical Waste) (General)
Regulation (Section 33 of Chapter 354C of the
Laws of Hong Kong)

Waste Disposal (Permits, Authorisations and
Licences) (Fees) Regulation (Chapter 354D of
the Laws of Hong Kong)

Waste Disposal (Charging for Municipal Solid
Waste) Ordinance

Noise Control Ordinance (Chapter 400 of the
Laws of Hong Kong)

(ZRSRER (RETEER ) RO (&8
ABIEE 311IRE)

(ZRISHER (IFERRBEEM ) (HER) RH1)
(BBEGIE3IZE)

(ZRBRERIFE) (EBEAE31LE)
CRSRERIER) (FBEDIE 3585 )
(EEREARG) (BBEGIE 354 %)

(BEVIRE (2R )(—) RO (H8E
BI%E 354C &85 33 1% )

(BEERE (FTRJEE. RIEKAEM)(ER ) RH
(EBZEDIE 354D =)

(BRI E (ESTHEIRRREURE ) 15051)
(REEFIEA) (EBEDIE 400 F)
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Main Areas
TEHE

B1: Employment
B4: Labour Standards
Bl: &f&

B4: ST #ER|

RIZEEHE (£ ) BRAT

(RFASEEEMAILNERAR

)

2026 IR, HBNERRSE

List of Relevant Laws and Regulations

BERRRERETIR

Significant Laws and Regulations

BEERRRER

Mainland China
hE Rt

Labour Contract Law of the People’ s Republic
of China

Labour Law of the People’ s Republic of China

Provisions on the Prohibition of Child Labour
Law of the People’ s Republic of China

(hEARAMEEBSRE)
(i A RHEMESE B E)
(PEARHMBERILERAETRE)

Hong Kong
&

Employees’ Compensation Ordinance
(Chapter 282 of the Laws of Hong Kong)

Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong
Kong)

Minimum Wage Ordinance (Chapter 608 of the
Laws of Hong Kong)

Sex Discrimination Ordinance (Chapter 480 of
the Laws of Hong Kong)

Family Status Discrimination Ordinance
(Chapter 512 of the Laws of Hong Kong)

Disability Discrimination Ordinance (Chapter
487 of the Laws of Hong Kong)

Race Discrimination Ordinance (Chapter 602
of the Laws of Hong Kong)

Employment of Children Regulations under
the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong)

(REMERN) (FBEGIE 282F)
CaFIMEAEEETBIRAN) (HBEFIE 485 %)
(RIRITERM) (EFBEGIE 608 =)

CHERIBARIRG) (EBIEGISE 480 F)
(FREFLERIGE) (FRERE5125)
GRIREARRG) (EBEGBISE 487 &)

(EIREAR GBI (EHEGISE 602 =)

(RIEEB) (BBEOIESTE)IET (EBA
SERAH

B2: Health and Safety
B2: @Rz

Work Safety Law of the People’ s Republic of
China

Prevention and Control of Occupational
Diseases Law of the People’ s Republic of
China

(PEARAMERE2EEER)
(hEE A RHEFMBIBZEREE)

Regulation on Work-Related Injury Insurance

Fire Safety (Commercial Premises) Ordinance
(Chapter 502 of the Laws of Hong Kong)

Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong)

(THERERAFG)

CHF %2 (B ) 1Z61) (TBEIH
502 &)

(BER2NERIFE) (BRERIZE 509 F)
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List of Relevant Laws and Regulations

BEERERERTIE

Significant Laws and Regulations
Main Areas EERERESR

TEHE Mainland China

Hong Kong
rREIMit &s#

Standardisation Law of the People’ s
Republic of China

Energy Conservation Law of the People’ s
Republic of China

Product Quality Law of the People’ s Republic
of China

Food Safety Law of the People’ s Republic of
China

Advertising Law of the People’ s Republic of
China
Building Ordinance (Chapter 123 of the Laws

Trademark Law of the People’ s Republic of of Hong Kong)

B6: Product China

Sesmealin Personal Data (Privacy) Ordinance (Chapter

486 of the Laws of Hong Kong)
_ _ o CEEMER) (BBEGIE 12358
Anti-Unfair Competition Law of the People’ s
Republic of China CEAZR (FARR) 1RB) (ZBEGIE 486 &)
(FRE AN REMBIREEED
(RE AN REMBEIEHETRE)
(PEARENBEESESE)
(PEARENERERZ2E)
(FhEE A\ RENBIESED
(hEE A\ RENBIEZE)
(PREANRENMBEIEEERDIREX)
(PEARRNER SESHRFE)

Law of the People’ s Republic of China on the
B6: ERET Protection of Consumer Rights and Interests
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List of Relevant Laws and Regulations

BERRRERETIR

Significant Laws and Regulations
Main Areas BEERRER

T EEEE Mainland China Hong Kong
RE At &E

Prevention of Bribery Ordinance (Chapter
201 of the Laws of Hong Kong)

Crimes Ordinance (Chapter 200 of the Laws
of Hong Kong)

Section 23 of the Theft Ordinance, Extortion
(Section 23 of Chapter 210 of the Laws of

Criminal Law of the People’ s Republic of Hong Kong)
China Section 16A of the Theft Ordinance, Fraud
Securities Law of the People’ s Republic of (Section 16A of Chapter 210 of the Laws of
China Hong Kong)
P AhigLcomtggion Anti-Money Laundering Law of the People’ s Anti-Money Laundering and Counter-
B7: R&5 Republic of China Terrorist Financing Ordinance (Chapter 615
(s A\ REFIEFSE) of the Laws of Hong Kong)
G EIN T E ) CFA LEBRRRIRG) (FHBERBIZE 201 F)
(thiE \ REABEIR %i2E) (RIZ=SRITIEG)) (BBEHBIZE 200 =)
(CEMBIRRBY 2 23 1% (BRF) (X
B8 210 &5 23 1% )

(BBIEEB) B 16A1F CIRFEFE) (&FBE
Bl 210 =5 16A 1% )
FTBRELE M) FEZZERG) (58
EBIE 615 % )
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