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HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

About the Report

Explanation and Scope of the Report

This report 1s the second ESG report released by Huizhong. It aims to present in an all-round and transparent
manner the convictions, progress and achievements of Huizhong and 1ts affiliated companies in practice of the ESG, and
actively respond to the appeals of related interested parties. The report covers the key areas of the ESG in the company’s
business operation. It includes but not limited to environmental protection, social responsibility, care for employees,
management of supply chains, corporate management structure and transparency.

Time Range

The report covers the period starting from January 1, 2025 to December 31, 2025. Unless otherwise specified, the
coverage of the report 15 consistent with the Huizhong's annual report for 2025,

Some parts of the ESG Report extend beyond the above-mentioned time period to enhancing comparability and
forward-looking nature.

The basis for report preparation

The ESG report 15 prepared in accordance with the regulations specified by Shenzhen Stock Exchange (SZSE),
listed Company Rules for Growth Enterprise Market, Self-Regulatory Guidance No.2 for Growth Enterprise Market
Listed Companies—Standardized Operation, Self-Regulatory Guidance No.3 for Growth Enterprise Market Listed
Companies of SZSE—Preparation of Sustainable Development Report, etc. At the same time, reference 15 also made
to the Standards on Sustainable Development Report(2021) (Heremafter referred to as GRI Standard ) of the Global
Reporting Initiative (GRI) as well as the key 1ssues of general concern in marking ESG ratings by both domestic and
overseas mainstreams.

Data Source and Quality Assurance

All the information and data used in the report are derived from the Huizhong's official documents, such as the
financial statements and relevant audited statistical data. In case of any discrepancies between the financial data and
those 1n the annual report, the latter are taken as the cnitenia. Unless otherwise specified, the currency and amounts cited
in the report are all in terms of Chinese currency:.

Definition of titles

For the sake of clanty and ease of reading. Huizhong and 1its affiliated companies are all referred to as ™ the
company ~ or * We 7 where applicable in the report. Unless otherwise specified, the terms used have the same meaning
as those used in the annual report.

Access to the report

Read or download the electronic version of the report online at the company’s website (https://www huizhong co/
home)

If you have any feedback or suggestions, please contact us through the following methods:

Add: NO.126, Gaoxinxi Rd, Tangshan Newd&Hi-tech Development Zone, Tangshan City, Hebei Province, China
Service Hotline: 400-612-5080

E-mail: 300371 @hzyb.com
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Words by the Leadership

The year 2025 marks the concluding phase of the 14th Five-Year-Plan and the imifial planning of the 15th Five-
Year-Plan period. It 15 a transformative year for the ultrasonic flow measurement technology to deeply integrate with
new technologies in the water supply and heating spheres. Moreover, it 15 the starting point of the company to embark
on a new decade of continuous development based on the technologies accumulated over ten years of intensive efforts
following the listing of the company in 2014. This year, the global economy 1s recovering amid structural readjustment.
Led by the new quality productive forces, China helped promote in 2025 the deep integration of green and low-carbon
with digital and intelligent technologies, enabling the water supply and heating sectors to accelerate their transformation
towards intelligence, energy conservation and greenness. Efficient utilization of water resource and reaching the “dual
carbon™ goals has now become a core i1ssue for the high-quality development of the above-going two sectors.

In 2025, in the field of ultrasonic flow measurement, we focused on innovation-driven development,
extension of indusirial chain, acceleration of global expansion, and the building of a highly resilient and
Lsustﬂinahle industrial ecosystem.

V

The company has always adhered to the innovation-driven development strategy. At the end of the reporting
period, the company had a total of 139 valid patents including 17 invention patents, 83 utility model patents and
39 outer appearance design patents. It also led and participated in the formation of three national standards and one
industry standard which have now been all officially released, providing a solid technical support for the upgrade of the
company s product portfolio and business expansion. The company followed the path with both product and technology
as an empowerment, so as to continuously sustain, consolidate, strengthen and supplement 1ts main business chains. In
this respect, the industrial conversion of the technological innovation achievements of the intelligent water supply and
heating flow measurement products has been successfully realized. With respect to the key technologies and industrial
layout, the piezoelectric ceramic water project achieved a turnaround from loss to gain, and the revenue gained from the
technical export service topped CNY 10 mullion for the first time. The ultrasonic gas metering module made a technical
breakthrough with all the related technologies pending granting of patents.

In 2025, the company achieved remarkable results in expansion of overseas markets. An important confract with
Australia was successfully wound up. The overseas revenue grew by more than 200% year-on-year, accounting for over
30% of Huizhong’s total business income. Moreover, Huizhong closely followed the industrial development trends and
established the cross-regional technical talents system for its main line and two side wings. Unremitting efforts were
made on the application of such cutting-edge technologies as Al and LOT communication under different scenanos in
product R&D, customer service, and business management, with an aim to intensify technological development and
enhance quality commitment, and lay a solid foundation for further enhancing Huizhong's core competitive advantages
and achieving high-quality sustainable development.

This vear, with a strong sense public welfare, we helped in the drive for rural revitalization, and fulfilled
Ln-ur mission for green and low-carbon development and empowered the development of a harmonious society

by doing our bits.
V

The company actively fulfilled its social responsibilities and engaged in public welfare activities. To promote
revitalization of rural industries, Huwizhong converted its own and market resources mto impetus for their development.
It actively involved in helping and supporting peasants. The “Hui Xing Fu” project has now become the core carrier
for the company to operate according to ESG concepts. and participate in the “Ten Thousand Enterprises Supporting

3

Forging ahead into the future by carryving forward the accumulated
technologies obtained through intensive study over the past 10—odd vears.

Ten Thousand Villages™ imitiative. The Huizhong people were dispatched to multiple regions like Xinjiang. Ningxia,
Hunan and Hebei to provide precise support to new agricultural business entities like village cooperatives and establish
agricultural assistance bases according to actual conditions.

Huizhong actively responded to the strategic call of the state for carbon neutrality and persistently follow the
green and low-carbon development path. On one hand, 1t continuously providing solutions for water supply and heating
management to society, helping the society to realize efficient utilization of energy and digital management capabilities.
On the other hand, 1t integrated the green and low-carbon development concept into the whole process of R&D and
manufacture of products by taking such measures as using more green electricity, optimising its own intelligent park
management system, strengthening recycling of resources and strict control of discharge of solid waste and emission
of exhaust gas, so as to realize innovation-driven green manufacture of products, and the development conviction of
seeking harmonious coexistence of enterprise development with ecological environment.

This vear, unremitting efforts were made on optimization of corporate management structure, enhancing
mutually beneficial and win-win cooperation and maintaining a stable operation for laying a solid foundation
Lfnr realizing a high-quality development.

V

In 2025, Humzhong operated with the new board of directors as the core in governance, adhered to the general
principle of “seeking progress amid stable operation”, and continuously improved the company’s mstitutional system
and governance structure for keeping up with the times. We took “increasing revenue, controlling costs and risks™ as
the core working method, and continuously strengthened compliance management and risk prevention and control
work. Centered around the core goals of achieving “four rates and two total amounts”, efforts were directed toward;
acceleration of transformation of opportunities | accumulation of development momentum; improvement of business
performance, operation management efficiency and quality; enhancement of internal driving force of enterprise; and
steady promotion of high-quality development. At the same time, we adhered to the concept of “diversity and win-win”™
and we kept positive interaction with employees, shareholders, partners and the community. Meanwhile, we eamestly
fulfilled the commitment of “eaming trust of investors, making partners feel at ease, and eamning social recognition™.
During the reporting period, the company adhered to the people oniented principle, deeply cultivated a diverse, equal
and nclusive work environment, and fully guaranteed the growth space for every employee for helping them achieve a
synchronous resonance between their personal value and the development of the enterprise.

During the 14th Five-Year-Plan period, the company has always adhered to the principle of rewarding
shareholders and empowering employees. It has cumulatively distnbuted over CNY 130 million 1n cash dividends—an
amount accounting for 27.04% of the total net profit attributable to shareholders of the list company dunng the same
period. It has implemented share repurchases 5 times, with a total amount exceeding CNY 55 muillion. It has carmed out
employee shareholding plans 4 times, covering 265 middle-level and grassroots key employees, and the total number of
shares granted to the muddle-level and grassroots key employees accounted for 65.78% of the total number of the shares
granted. By the end of the 14th Five-Year-Plan period, the company’s existing capital scale hit an all-time high_ laying a
solid foundation for the sustainable development of the company.

In the future, Huizhong will operate by sticking to the principles of keeping a long-range vision and forging ahead.
Against this backdrop. 1t will work hand 1n hand with all partners, share the industry with professionalism, contribute to
society with a strong sense of responsibility and create technology-based values. Huizhong will continue to contribute
its strength to promote the high-quality development of the enterprises of the same trade, do its bit in the dnive to
achieve the company’s carbon neutrality goal, and jointly build a beautiful future where humans and nature coexist
harmoniously.
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About Huizhong

Basic Information

With a total floor area of 94,000 m?, Hmzhong owns a comprehensive building, an ultrasonic flow measurement product tnal production workshop, a semi-fimished product and component processing
workshop, an mtelligent ultrasomic flow measurement product manufacture workshop, a machining workshop (phase I'phase II), a calibration workshop, and a comprehensive catering building.

Since its establishment mn 1994, the company has always been dedicated to the R&D of ultrasonic flow measurement technology. It 1s one of the earliest enterprises in China to produce ultrasonic
flow measurement products and also the first one to apply software i mtelligent water supply and heating spheres.

As domestically the first listed company mn ultrasonic flow measurement field, and as one of the first batch of enterprises designated by the state as a national specialized, mnovative and hi-tech
“Lattle Giant”, and as a designated national-level green factory, Huzhong owns the independent mtellectual property nghts for all its products, and 100-plus patented technologies which covers every
application stage starting product terminal to system R&D and mtegration. The company has participated in the formulation of a total of 17 national standards, such as the Standard on ultrasonic flow
meters for water supply and drainage use, (propagation velocity difference method), Standard on heat meter and Regulations on calibration of ultrasonic flow meter as well as 11 mdustry, group and
local standards. In 2008, Huizhong was mvited to undertake the “863 process control flow sensor and system program™, a research program as signed by the Mimstry of Science and Technology, and
the research-denived aclievement was successfully confirmed by the ministry. In 2019, the company obtained domestic CNAS certification and it took the lead to realize 5G-IoT full senies applications,
opeming a new era of ultrasomic flow measurement in the Intemet of Things. In June 2025, the company was granted the CMMIS5-level certification through reevaluation. This 1s the second fime that
Huizhong acquires the authentication certificate (The first one was granted 1in 2022), indicating that the company’s software R&D strength 1s once again recogmzed by international authority and stands
at the forefront worldwide.

Huwzhong abides by the strategy of making independent innovation. Thanks to the company’s strong technology R&D and intelligent manufacturing capabilities, 1t can now produce three senes
products—ultrasonic water meters, heat meters and flow meters together with the technical solutions. When used for water supply. heating and water conservancy sectors, they are highly adaptable for
use at different places like water source, network of pipelines, station and household, with a pipe size ranging from DN15-DN15000. Different commumcation modes such as NB-IoT, LoRa and Cat.1
can be used for making them possible for use under different scenarnos.

Thanks to 1ts high-quality products and service work, Huizhong's name-branded high-value products or customized products have gaimned access to overseas market, further enhancing the global
reputation and recogmition of the company. In recent years, the company has focused on its main business line, expansion of the scope of application of ultrasonic flow measurement technologies and
transfer of research-denved achievements. It has played a leading role 1n promotion of the healthy development of the ultrasonic measurement sector 1n China. The company has actively participated
i national key area’s domestication projects. The company’s capability to produce mndependently high—performance ultrasomic flow measurement products and make contributions to upgrading of
mdustrialization indicates that its technology has reached the intemational advanced level

Corporate Culture

@ Mission
To lead technological mnovation of the ultrasonic flow measurement mdustry and promote the development of global water and energy conservation undertakings.

Huwzhong 1s dedicated to the R&D of ultrasonic flow measurement technologies, Yet what 1s persistently pursued by Huizhong people 1s major breakthrough of core technologies
obtained through a ngorous attitude and an enterprising spinit rather than the imitative or modeled ones. Therefore, the mcreasingly stronger leading force plus the mnovative genes
mtegrated into the bloodline of Huizhong people helps spur the development of water and energy conservation undertakings.

ﬂ Vision
Build an mternationally leading brand i ultrasomc flow measurement field and provide customers with first-rate products and service.
Adhere to the principle of providmg customers with first-rate products and services. Implement an mnovation-drven development strategy. Contimiously enhance the mamufacturing level.
Spread ultrasonic flow measurement technology to every comer of the world by acting as an explorer. Help customers upgrade their energy management and provide a fully-connected, safe and
controllable energy management sohution for the construction of a smart city by dint of the advantages of the efficient. green and agile platform management system.

Values
Gratitude Responsibility s | Persistence Learmng

The fundamental duty of being human The foundation of being 2 human The base leading to success The source of growth
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Water Supply Sector

Durning the reporting period, the technical landscape of the water meters produced in China 1s seen to remain the same
without undergomg sigmificant changes. They are chiefly mechanical and smart mechanical meters with the ultrasonic version
bemng relatively low in penetration rate. Nevertheless from a long-term poimnt of view, with the tnal implementation of the
new water pricing policy (tiered prnicing + dynamic adjustment), increasing demand for smart and Al-assisted water supply
and pipeline network management, and for prevention and reduction of leakage, the penetration rate of the ultrasonic version
15 expected to be noticeably increased. As viewed from the angle of market competition, Huizhong as a leading producer of
ultrasonic water meters can apparently enjoy a much bigger market share.

Huzhong sticks to the strategy of supplying custormzed ultrasonic water meters for overseas markets. As the company
15 11 possession of multiple core technologies, its ultrasomic water meter has become a world-known brand. The company can
supply large quantities of high-quality and high-performance such meters and related technologies for overseas customers.
The company’s differentiated busmess model 15 different from its overseas competitors. Thanks to the stable delvery of the
orders from Australian market, the revenue gained from overseas market duning the reporting period topped CNY 150 million

The rapid nise of the value of the "Hwzhong" brand on overseas market reflects the recognition of customers for the

e of t ' reputation of the "Huzhong" brand

Heat Supply Sector

Dunng the reporting peniod, the transformation and upgrading of the country’s heat supply sector 1s still in a crucial
stage amud intensifying internal competition. Yet the pattern of competition among leading ultrasonic heat meter producers
shows no significant change. As a first-tier heat meter producer in China, Huizhong's industnial chains are already in place in
the heat supply sector. With the successive roll-out of heat metering-related micro rules, regulations and policies. Huzhong 1s
expected to continue to expand 1ts market share for it has extensive market layouts, availability of nich sources of customers,
adequate reserves in capacity, matured and stable software-hardware combination schemes.

Timeline
& — 1994 1998 >»> 2000 %
o Huizhong was established ¢ The insertion-type digital o Huizhong undertook the
with 1ts business focused ultrasonic flow meter was Small and Medmum-sized
on ultrasonic flow successiully developed. Enterprises Innovation §
measurement products and Hmzhong became a Fund Project assigned by
forged ahead 1n the area that pacesetter for breakaing from the Mimstry of Science and
had never been explored. conventional flow meter. Technology.
Fa 2008 —_— X — 2003 2002 /
o Huizhong was invited o The ultrasonic heat meter o The ultrasonic heat meter
to undertake the “863 for use m household for household use made its
Project™—a research project and buildings was debut, fillmg the domestic
ﬁ assipned by the Mmistry of successfully developed. gap.
Science and Technology.
\ 2014
2015 2 2016 G
o Huizhong was successfully o The IPO fundraising project o Huizhong’s ultrasonic flow
listed on the Growth was completed and the measurement products
Enterprise Market (Stock company moved to a new realized IoT integration.
code:300371). location. §
2022 —_— 2021 2020 —"/
o Domestication of all o Hwzhong was designated as o The intelligent manufacturing
products was 100% realized. a national-level “Specialized, center went into operation
§ Giant Enterprise™ upgrading strategy was in
implementation.
2023 2024 b 2025
o Huizhong was listed as a o The 30th anmiversary of the founding of © The revemue gained from overseas
stable-level green factory Hwzhong. orders topped CNY 150 million.
Cited by the Mimstry of Industry and The wholly owned subsidiary

Information Technology as a typical example “Huizhong Metening (Australia) PTY
mn making digital transformation of medinm Ltd.” was established.

Orders worth over CNY 100 million from

overseas market were received.
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Main Annual Honors and Awards bestowed in 2025

Honorary Titles

Main honorary titles, awards and certificates
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Busmess ﬂﬂd Huwizhong bases its business on the core technology of ultrasonic flow measurement. It has established a complete industnal chamn which covers hardware+ software+systemr-tservice, with 1ts business centered on the main line of
smart water supply and heating management. Through global expansion of its mdustnial chams to multiple application scenanos, Huzhong amms to spur sustainable development through featunng intelligence and greenness through its
Development st el Ml the R oo ok aFndi el hains s contmmibon

Upstream — Ensuring Supply Chain Stability: In order to maintamn a stable supply chain, Hmzhong conducts independent R&D of core components and parts and their precise
manufacturing using its own patented technologies for ensunng the availability of a stable supply chain.

Strategy: Huizhong strives to develop high-performance piezoelectric ceramic components for use 1n ultrasonic flow measurement through strengthening collaboration with Lishengda
Sensmng Technology Co., Ltd. to make 1t possible for Hmzhong to produce them for own use and hence enhance the company’s core competitiveness.

Midstream — Strengthening the Core: The supply cham needs to be strengthened. The hardware products for use mn ultrasonic flow measurement and for water supply/heating solution
schemes can be made available through both domestic and overseas business.

1 Strategy: To meet the techmical requurements of its core business, Huzhong has set up two research and development centers—one in Tianjin and one m Hangzhou. And for rapid expansion
Layout of complete of overseas market, a wholly owned subsidiary was established m Australia. It is mtended to lay a foundation for opening up the market across Asia-Pacific region and exploring more modes in doing
industrial chains and s | |

core business

Downstream — Expanding the Chain: In consideration of the vaned application scenanos and the requirement of customers for increase of capacities, Huzhong will extend 1ts
service to cover municipal water supply and drainage. heating water conservancy, industrial manufacturing and public utility metening areas. and explore the possibility of producing gas-fired

Strategy: Plan for external (inorganic) growth, accelerate the R&D, production, and marketization of ultrasonic solutions for smart gas meters; focus on the core business and transform
business models, concentrating on R&D, sales. and related techmcal services for standard flow sensor components and intelhgent production lines, thereby empowenng key partners.

Detailed Description of Core Business Segments

Series ultrasonic flow
measurement products

Overseas business and global
expansion strategy

There are three major series products, 1.e. ultrasonic water meters, heat meters and flow meters. They can Huizhong is planning to accelerate the establishment of a global business channel network, and explore
be used under different scenanos, for mstance, at the water source, pipeline network, station or in households. : more overseas business development models for Chinese enterprises doing ultrasonic flow measurement
They are adaptable to a pipe size ranging from DN15 to DN15000 and compatible with different communication ' business.
modes such as NB-IoT. LoRa and Cat.1. The products feature high measuning accuracy, low power consumption L
and zero pressure loss, well demonstrating preen and energy-saving characteristics.

Strategic supporting layers

Smart water and heating - # g
platforms and solutions

Technological innovation: Research and Digitization: IoT and big data platform
Based on the organic combmation and coordination of multiple special subsystems, Huizhong can provide development patent application
customers with all-around service via the industrial chain, such as data collection, energy measurement, data
analysis, design schemes, energy conservation and carbon reduction, management assistance, and digital ‘) @
operation and mamtenance, helping to ensure safe water supply and heating in smart cities and achieve the “carbon
sisdtalitye el ESG development: Green manufacturing Intelligent manufactunng: Keeping
Y \ and energy conservation optimization of self-developed equipment

11 1.2



HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

ESG Governance

Highlight achievements in ESG governance in 2023

Huizhong adheres to its mission of leading the technological innovation in the ultrasonic flow measurement sector and pushing up the development of global water and energy conservation undertakings,
and achieved the following positive results 1n 2025.

@ Business Performance aspect @ Environmental aspect

Business revenue Annual total tax paid Electricity generated by self-bult photovoltaic Carbon footprint value per functional unit Water
power station meter for overseas household use

CNY 450.4945 mnillion CNY 34.0116 miltion 1381180 xwn 0.008357804 tco.er

Net profit attributable to shareholders Cash dividend (proposed) proportion of green electricity used Carbon footprint value per functional umt Heat
% meter for use in buildings

CNY 66.2099 mittion CNY 20.0041 miltion 22.60% 0.140590612 o/t

Net assets Total amount of funds for repurchase of shares Carbon footprint value per functional unit Product Carbon footprint value per functional unit

Household use heat meter

CNY 1.1691886 vition CNY 9.9783 million 0.0721 tcosert 0.006072962 ot

Total assets Amount of cash dividends and share repurchase gﬁf&iﬁ?ﬁﬂt value per functional unit Industrial Carbon footprint value per functional unit Flow meter

CNY 1.2915726 vittion CNY 29.9796 mition 0.12705564 tco.en 0.1435358393 icouert

Proportion of female board director

44.44

@ Social aspect

Jobs directly provided

4776 person

Capital input for environmental protection
occupational health and safety

CNY 980,000

Proportion of net profit attributable to shareholders
i current year

45.28 +

R&D mput

CNY 38.3994 million

Proportion of R&D personnel

26.899

Carbon footprint value per functional unit Water
meter for domestic household use

0.007341706 tco.er

Computer software copyright

208 items

111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111

Number of valid patents held

139 items

Utility model patents ~ Appearance design patents  Invention patents

83 items

39 items 17 items

14
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Sustainable Development Management

Development philosophy and goals

Huwzhong has been contimiously enhancing the awareness of ESG of its directors and high-ranking managenal personnel
and has gradually formed up a three-level ESG govemnance structure consisting of the board of directors, the strategic and
ESG commuttee and various departments, providing basically the means for the company to effectively disseminate the ESG
idea throughout the company. Nevertheless, Huizhong 1s also well aware of its msufficiencies as compared to more scientific
and more vigorous sustamnable development management modes. Therefore, Huizhong's core governance layer has set up the
ESG development goals for the period of 2026-2028, 1n a bad to attain a much better result. ensure the sustamnable operation of
the company and promote the sustamable development of both social and environment.

Quantified Strategic Goals

Core Indicator

Carbon footprnt value

Target set for 2026

Target set for 2027

Target set for 2028

: 2 3% lower than that 5% lower than that 5% lower than that
7 pes f‘;";ﬁ? ik in 2025 in 2025 in 2025
: Proportion of green
= E) ' electricity (generated = 40% = 350 = 350
by self-built photovoltaic
power station used )
hai To reach procurement To reach procurement To reach procurement
Sﬂuppl}r]_ 2 r]f’:tﬂ agreement with core agreement with 30% of agreement with 50% of
omp suppliers suppliers suppliers
No less than 0.5% of the  No less than 0.5% ofthe  No less than 0.8% of the
|£Q\ Input on public welfare net profit of the current net profit of the current net profit of the current
vear year year
Society (S)
i S > 05% > 950% > 95%
Completeness of ESG Presentation of ESG ESG report vertfied bya ~ ESG report venfied by a
mformation disclosure report third party third party
DD Maintain = 30% Letthe  Maintain = 30% Let the
gl Proportion of = 300 affiliated departments affiliated departments
p— independent directors obtain the ESG obtain the ESG
e professional fitles professional titles
G Included in the Included in the Included in the
ESG ¢ weight assessment of the assessment of the assessment of the
assessment weigly managenal staff with a managenal staff with a managerial staff with a
weight of = 5% weight of = 5% weight of = 10%

15

Targets set for three years of ESG development

Agamst the backdrop of deep on going of the national 15th Five-Year-Plan. Hmzhong's ESG work switched from a
passive compliance model to a comprehensive value-driven model. With the core mission of leading green innovation m the
ultrasonic flow measurement sector and building a sustainable development ecosystem, we will deeply integrate the ESG
idea mto the entire process of company governance, technological research and development, lean production, supply chamn
management and overseas market expansion. It strives to create a differentiated development model with “technological
mnovation+ESG governance” as driving force for achieving coordmated improvement of enterprise value, social value and

environmental value as well as a long-term win-win result.

Communication with interested parties

Huwizhong attaches great importance to the demands of the parties of mnterest, and abides by the principle of honesty and
equality It keeps in touch with the kev parties to hear their opinions and expectations, and conducts targeted communications
and responses through a regular communication mechanism, so as to establish long-term, mutually trusting, stable and
harmonious cooperative relationships with all interested parties.

Interested Parties

m & R B M ©

Gmremn:_lent

& Supervisory Sharcholders & Chients Emplovyees Suppliers & Partners Community
Agencies L
# On-site # Shareholder # After-sales service # Amnual employee # Procurement + Public welfare
investigation meeting # CEM-service devotion survey activity activity
# Exchange of + Information management systemm + Employee activity # Supplier fraining  + Rural revitalization
documents disclosure # call-back # Personal training  + Visit & exchange -+ On-site visit to
+ Policy execution + Investor + On-site visit & + New Hwzhong + Exchange with convey solicitude
+ Information conference exchange Magazine persons of the same
disclosure Company website + Labour Umon trade
+ Social media Hotline + Congress of
Public email workers & staff

Relevant Substantive Issues

+ Compliance with -+ Compliance # Product & service # Occupational + Sustamable + Rural
laws &Regulations with laws and quality health & safety supply chain revitalization &
+ Anti-cormuption  regulations # Customer nghts  # Personal traiming  # Product quality  social contnibution

& business ethics  + Retumn on protection
+ Environmental mvestment & long- + Information

& development & safety + Water resource
+ Employee nights  + Anfti-cormuption  management

management term development  secunty & pnivacy  protection & busimness ethics  # Energy use &
system + Investor nights protection + Emplovyee welfare management

#+ Approaches for  protection & safety

coping with climate « Technological

change mnovation

# Green product
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Analysis of Substantive Issues

The substantive 1ssues are key points for Hmzhong to carry out sustainable development management. based on analysis
of micro environment, policy trends, the current status of the development of the company, and practice of ESG, the good
experiences of its counterparts as well as its results of survey made among the mterested parties. Hmzhong continuously
optimizes its performance in the field of sustamable development. Eventually, 20 substantive 1ssues requinng for special
attention during the company's development process are defined. Among them, three 1ssues, 1.e.. "Rural revitalization and
contribution”, "Information secunty and pnivacy protection” and "Product quality and safety” are newly added or readjusted
according to the most recent important evaluation results.

Environment Society Governance
- - + * . -  + » & cemm

/ Vs

: .

[ e | . Quaiyafeotect & service i
2. Environmental | | | | 16. Anticorruption &

I management system el o business ethics

| 3 Climate change | i ool e i | Eﬂ:ﬂm o 1“"‘*5'23“‘ =
4. Water resource I 9. Emplovyee traimng & - .

| t ' tevel i | 18. Investor rights protection
5. Energy use : : - :

l t I 10. Employee rights protection | 19. Product quality & safety

l 1] Eustzinsbie Iy chai I 20. Information securnity &

privacy protection

l 12. Rural revitalization & social
Contribution

13. Technological mmovation

14. Employee welfare & safety
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2
7 @
Q
B
2] Q
5 o @Y value
©
Importance to 4 1519 19
sustainable 5
development ; Q@
2 e
i
0
8 1z 3 6 7 & 9 10
Low mmportance not Importance to interested parties High importance
Very important Very important
Importance to interested Importance to sustainable
parties X development d
4 7 1. Green products
3 55 2. Environmental management system
1 35 3. Climate change
2 6.5 4. Water resource management
4 3 5. Energy use management
9 55 6. Quality of product & service
55 85 7. Customer nghts protection
7 5 8. Occupational health & safety
6.5 4 9. Employee training & development
6.5 4.5 10. Employee rights protection
6.5 7 11. Sustamable supply chain
25 05 12. Rural revitalization & social Contribution
0 85 13, Technological innovation
7 3 14. Employee welfare of safety
1] 4 15. Compliance with laws, rules & regulations
7 2 16. Anti-cormuption & business ethics
15 0.5 17. Return on Investment & long-term development
8 85 18. Investor nghts protection
85 4 19. Product quality & safety
7 15 20. Information security & privacy protection
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Bmlruzl of Directors

Standardized Operation of the
three Meetings Key Performance npmjn:e;:ﬁ ;ﬁfﬁdiﬁ:ﬁﬁf;mm;mz

Huizhong operates in strict compliance with relevant laws and regulations such as the Company Law of the People's . the reporting peniod, Huizhong completed the reelection procedures for the
Republic of China . the Securities Law of the People's Republic of China and the Corporate Governance Guidelines for Nm%?}rniil?ﬁ HnEs Sixth board. The new board consists of mine directors, including one employee
Listed Companies . It has established a corporate governance framework. which consists of the Shareholder Meeting, the director and three independent directors (two of them are accounting
Board of Directors and the management team. For setting up a sound governance framework.a senies of governance systems 7 professionals). The composition of the 6th board complies with relevant laws
such as the Company Charter, the rules for shareholder and board meetings as well as the responsibilifies of all levels, have and regulations and the company's Articles of Association.
either formulated or implemented or clearly defined, making it possible for Huizhong to effectively push up its sustainable Number of proposals The directors are all upright and diligent i performing their duties, and
development with the scientific, comprehensive and efficient governance system. deliberated and approved they conscientiously attend the meetings of board. board’s special commuttee

4 4 and shareholders to discharge their responsibilities and obligations. At the
I// same time, they actively participate in relevant traiming courses to familianze

Core Governance Structure q&) _ : _
E themselves with relevant laws, rules and regulations. It proves that their

W

Attendan te
Sl abilities in performing duties has been much improved, beneficial therefore to
Strategy & ESG Commuittee Shareholders' Meeting 1 0 0 gk the long-range development of the company.
i
Nomination Committes
Board of Directors
Remuneration & Appraisal Committee
: Key Performance - Structure of the Board
Audit Committee e Number of directors :

9

Huizhong convene and hold the interim shareholders' meetings strictly m 2 = HERUeR AR s

accordance with relevant laws and regulations such as the Company Law of the 3 33 33 g
People’s Republic of China , the Guidelines for the standardized Operation af . 2
Listed Companies on the Shenzhen Stock Exchange Growth Enterprise Market |
K'EF Performance the Company Charter , and the Rules for Shareholders’ Meetings , so as to treat
allshareholders equally and ensure that all shareholders especially the minority ones Number of female directors
Number of meetings held can fully exercise their voting rights. During the reporting period. all shareholders'
meetings were convened and held by the board of directors with the chairman of 4 44 44 . ofthe total
4 the board presiding the meetings. Some directors and semior management without
voting nights attended the meetings. A lawvyer was also hired to attend the meetings
to act as a witness of the legality and standardization whenever a meeting was held.
There were no cases where major matters did not get approved by the shareholders’
Hm‘.llber of Proposals meeting nor were there any cases where actions were implemented first and then
deliberated and approved reviewed. At the time of re-election of deputies, Huzhong will implement the It 15 a multi-element board in nature for making the decisions made more scientific and reasonable. It takes into full
2 8 cumulative voting system to ensure faimess, protect minority shareholders, and account of the factors like gender. age. educational background, professional experience of each board director for allowing
further enhance compliance and market confidence. the board to gamn access to different points of view and the nich professional expenence.

of the total
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Composition of the 6th Board of Directors

Title Name
Chairman Zhang Lixin
Durector & General B orin ke
Manager
Director Chen Hw
Director Guo Lizhi
Director Zhang JTichuan
Employee Director Qiu Jinghui
Independent Director Wu Fan
Independent Director Wang Fuqiang
Independent Director Tang Xin

Sex

= =

b e BEE = S

Status hdﬂ“ﬂ:ﬁ:{“"“? Other Interests Involved mee::];m -
Incumbent No No v
Incumbent No No v
Incumbent No No v
Incumbent No No \
Incumbent No No \
Incumbent No No v
Incumbent Yes Yes
Incumbent Yes Yes
Incumbent Yes Yes

Law/Finance R&D capacity

1.1'

.,“[
*-JI
"-JI

\

.,“I‘

,‘[

Special Committee of the board of directors

Directly under the board are the Audit Committee, the Remuneration and Appraisal Committee, the Strategy and ESG Commuittee and the Nomination Commuttee. Except for the Strategy and ESG Committee, whose chairperson acts as the chairman, the other Special
committees are all chaired by mdependent directors. Duning the reporting peniod, the board directors exercised their nghts granted by the company within the scope of the duties stipulated i the Amicles of Association and the working rules of each commuattee with caution
and diligence. They made the best of their professional advantages to provide opinions and decision-making references. making it possible to make board to work in a highly efficient manner.

C{? Audit Committee

Function:

Responsible for reviewing the company's
financial information and its disclosure.
Supervising and evaluating both internal and
external auditing work and internal contrel, and
exercising the powers of the Board of Supervisors
as stipulated in the Company Law.

Q Composition:
‘Wang Fuqgiang, Wu Fan, Tang Xin

Q  Proportion of independent directors:

100 »

O Number of meetings convened:

x

O Ratio of proposals deliberated and approved:

100 »

O Attendance rate:

100 »
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(:’,P Nomination Committee

Function:

Responsible for formulating the criteria and
procedures for selection of directors and senior

management personnel, and for selecting and
reviewing the candidates for assuming the
duties as well as their qualifications.

Composition:
Tang Xin, Wang Fuqgiang, Qiu Jinghui

Proportion of independent directors:

66.66 =

Number of meetings convened:

2

Ratio of proposals deliberated and approved:

100

Attendance rate:

100 =

(:’? Remuneration Committee

Function:

Mainly responsible for formulating and
reviewing the remuneration policies for
directors and senior management personnel
and for working out the criteria for conducting
their assessment.

Composition:
Wu Fan, Wang Fugiang, Zhang Jichuan

Proportion of independent directors:

66.66

Number of meetings convened:

2

Ratio of proposals deliberated and approved:

100 =

Attendance rate:

100 =

(‘_66 Strategy and ESG Committee

Function:

Responsible for conducting the study on the
company's long-term development strategy,
major investiment decisions, as well as the
environmental, social and governance (ESG)
issues and providing recommendations.

Composition:
Zhang Lixin, Feng Dapeng, Chen Hui, Guo Lizhi

Proportion of independent directors:

0

Number of meetings convened:

3

Ratio of proposals deliberated and approved:

100

Attendance rate:

100 =

24



I HUTI
ZHONG

HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

Information Disclosure & Investor
Rights Protection

In this respect, Huizhong strictly complies with relevant laws and regulations such as the Company Law of the People's
Republic of China and the Securnity Law of the People's Eepublic of China, and has formulated the company's Article of
Associafion, Investor Relations Management System and the Information Disclosure Management System. It discloses
important mformation of the listed company to facilitate shareholders, especially the small and medium-scale mvestors, to
timely gamn access to the company's dynamic status in operation. Also, diversified commumication channels have been opened
up to protect the mnterests of all investors.

Information Disclosure

Huwzhong acts in this respect 1n strict compliance with the relevant laws, rules and regulations. It conducts information
disclosure of the company's regular reports and provisions announcements truthfully, accurately, ttimely, completely and fairly.
Special attention 15 paid to particularly the timely disclosure of sensitive mformation like stock price and other major matters.
Huizhong conveys more effective information to the market from the perspective of mvestors so as to ensure that the investors
can timely get to know the state of operation of the company. The efforts made and the achievements obtained in this respect
have been recognized by supervisory authonty and capital market. Dunng the reporting peniod, Huizhong was awarded the
highest rating “A™ in the 2024-2025 annual information disclosure evaluation conducted by the Shenzhen Stock Exchange for
listed companies. Huizhong has won this honor for two consecutive years since 1ts listing.

1.It 15 called by the company to closely watch updates and changes of relevant
laws, rules and regulations, and departments in charge of the information disclosure
work. The company also has a strict policy of confidentiality and special protection
for emplovyees.
2.In mformation disclosure, 1t 15 required to observe the Guidelines for Self-
- Regulatory Supervision of Listed Companies on the Growth Enterprise Market of
Standardized the Shenzhen Stock Exchange No. 2. It 1s to make sure the mformation disclosed 1s
o raatinn disclatire - accurate and complete with no false records. misleading statements or significant
work strengthened omussions. Therefore, any non-compliance nisks can be eliminated at the source.

---------------------------------------------------------------------------------------------------------

lllllllllllllllllllllllllllllll

1. The information 1s required to be released promptly at standardized timing
to ensure that all investors can obtain the disclosed information m a fairly manner,
and no information 1s disclosed to specific individuals in advance. Huzhong acts i
strict compliance to the market principle of faimess, justice and openness to protect
the legal nghts and interests of the petty and small-scale mnvestors.

2. The insider information registration system and management of specific
matters and mformation during the regular reporting window period are implemented
for ensuring faimess of disclosure. Additionally, professional traming 1s orgamized
for directors and senior management to enhance the professional competence of key
personnel in performing their duties by following standardized procedures.

-------------------------------------------------------------------------------------------------------------------

Fairness of disclosed
information ensured

++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++

1. With compliance regulations as an essential precondition. voluntary
information disclosure 1s also actively attempted.

Through regular reports, the information regarding the dynamic condition and
tendency of the operation of the company and policy trends can be completely made
known to the mvestors, helping them to have a clear understanding of the current
state of the company.

2. With compliance with regulations as an essential prerequisite, the

s - announcements made have been seen to be much higher in readabality. With the use
Effectiveness of disclosed of concise, standard and logically clear words plus pictures and texts to reveal the
: information improved : busmess situation, nsk matters and development prospects, the mvestors can gamn a
: better understanding of the company’s products, data and actions. Hence, the value

of the company get effectively conveyed in the information disclosure process.

--------------------------------------------------------------------------------------------------------------------

Key Performance in Information Disclosure

Interim announcements  Out of which Announcements  Out of witch Voluntary
Regular reports and documents of relation events disclosure

+ 139 2 1

Huizhong adheres to the "investor-centered principle” for the development of the listed company,
and 15 dedicated to safeguarding the nghts of all shareholders for enhancing their confidence. In line
with the company's development strategy. operation condition and financial situation, the Action Plan
for the Improvement of Both Quality and Return on Investment passed the resolution at the 5th board
of director held on January 22, 2025, and action plan has been officially made known to the investors.
(For details of the action plan. refer to the Document No. 2025-004 published on Juchao Information
Network on January 23, 2025, a website designated by China Secunties Regulatory Commission). The
emphasis of the action plan 1s centered on promoting the company's high-quality development through its
main business line, improving information disclosure quality, enhancing communication with mvestors,
conveying the company's investment value, attaining sustainable development and actively fulfilling
social responsibilities, stressing increase of returns for investors and continuing to implement a stable
profit-shaning policy. For implementing the plan, comresponding measures have already been worked out.
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Diverse Investor Communication Mechanism

While continuously improving the disclosure quality, Huizhong also attaches great importance to mvestor relation
management as it 15 well aware of the fact that a good management in this report can serve as a core channel for transmission
of value compliance and obtaining a mutually beneficial win-win result for investors. Duning the reporting period,
Huizhong optimized and eamestly implement the "Investor Relations Management System" ("Information Disclosure
Affairs Management System"), and other relevant systems for improving the investor relations management work. Not
only did 1t regularly hold briefings through its regular reports to timely share and interpret the company's phased situation 1n
operation, but it also set up a diversified commumecation matrix including business performance bniefings. reverse roadshow,
Interactive Easy Platform, investor consulting hotline, emails, and the company's official social medium (TikTok, WeChat
Video).enabling the investors to understand and communicate with Huizhong through mmltiple platforms and channels. In
doing the mvestor relations management work, Huizhong stnictly followed the principle of farmess, impartiality and openness,
treated all investors equally, protected their right to know and other legitimate interests, promptly and properly handled the
mvestors' nquines, complaints and suggestions. The mnformation thus collected, were feedback to the Board Directors and top
management on a regular basis.

Key performance obtained in doing investor communication work

Performance presentation  Institutional research Number of replies made
meetimg convened reports and review reports on Interactive Easy Platform

4 3 169 100

Response rate

Adherence to Business Ethics

Huizhong operates in compliance with relevant laws and regulations such as the Anti-Unfair Competition Law
of the People's Republic of China, and always adheres to the pninciples of voluntaniness, equality, faimess and honesty.
Huizhong has always upheld moral norms like integnty and good faith and 1s actively gmiding 1ts employees to maintain
a good busmess conduct and a legitimate competitive order. Huizhong has won the titles of being a "Contract-abiding and
Creditworthy Enterprise” and "Hebe1 Province Trustworthy Enterprise” bestowed by the Hebet Provincial Market Supervision
Administration as well as the "Enterprnise Credit Rating AAA Grade" certificate 1ssued by the Hebe1 Provincial Credit
Association.

During the reporting period, Huizhong signed with all its employees the Pledge of honesty, integnity and self-discipline
and 100% of the emplovees signed up the agreement. In addition, the Sunshine Agreement was also concluded with all the
suppliers. In so doing, the awareness of employees in protection of business secrets. obedience to laws and mamtaiming

mtegrity has been greatly enhanced, helping the company to operate in a safe. open and transparent manner.

Steady Cash Dividends and Regular Share Repurchases
HwZhong attaches great importance to providing shareholder with continious and reasonable retums on investment for

allowing them to share the company's operating and development aclhievements. Since HmZhong went public 1 2014, it has
consistently offered cash drvidends each year. As of the end of the reporting penod, the drvidends have been paid 12 times,
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with a total amount reaching CNY 291 million.

In order to effectively safeguard company's value and convey a firm confidence in future development, since
2019, HuZhong has consistently carned out repurchasing of shares every year. As of the end of the reporting penod, the
repurchasing work has been conducted 7 times, with a total amount reaching CNY 798129 mullion.

Unit: CNY 10,000

Business Data Current Net Profit 6,620.99 5, 712417 10.420.58
Proposed to distribute  Proposed to distribute  Proposed to distribute
i Ao e a cash dividend of a cash dividend of a cash dividend of
CNY 1.00 for every 10 CNY 0.89 for every 10 CNY 1.6 for every 10
Dividends shares(tax inclusive)  shares(tax inclusive)  shares(tax inclusive)
distributed in the S
Past 3 Years Total amount distributed 2,000 41 (Proposed) 1,784 14 3,187 42
Proportion of the net profit attnbutable to
shareholders of the listed company for the  30.21% (Proposed) 30.91% 30.56%
current year
Share Amount of shares repurchased Q07 .55 027.03 100877
pEpUrChase.  peoportion of the net profit attributable to
the Past 3 Years Sharcholders of the listed company for the 15.07% 16.06% 10.54%
current year
Total amount
of dividends Total amount 2,997 96 (Proposed) 2.7111.17 4,286.19
distibuted  proportion of the net profit attributable to
and shares  gpareholders of the listed company for the 45.28% 46.97% 41.10%
repurchased current year

Compliance with Laws and
Regulations and Risk Management

In accordance with relevant laws, mles and regulations, Huizhong continuously improves its risk management
mechanism. Through mtroducing and effective practice of mternational standard systems such as quality management,
environment management and occupational health and safety management, the company's internal management systems
have been incessantly improved, leading to,as a result, optimization of business process flowsheet. clearly defined
management responsibilities, and more effective all process nisk prevention and control, and accelerated transformation
of the management model to a refined and standardized one. The efforts made on obtainment of certifications for 1ts
varnous management systems 15 taken by the company as an effective approach for continuous improvement of both
quality and efficiency of management work, consistency of quality of product and service, effective prevention of safety,
environmental and business nisks, and realization of coordmnated improvement of economic, social and management benefits.

Durning the reporting period, Huizhong operated strictly 1n accordance with the requirements of the Risk Control
Work set forth by the general manager at the beginning of 2025 and adhered to the principle of laymg stress on effect
and efficiency. Through improving the management systems, strengthening professional capabilities and skills, the risk
management 15 mntegrated mto the entire decision-making and operation processes, resulting m the formation of a stable
and compliant risk management culture and further optinmization of sk management strategy, risk response mechanism
and organizational structure. This provides a solid foundation and a rational support for ensuring the achievement of the
overall nsk management goals and contimious and stable operation of the company.
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Certificates Obtained

; Intellectual Property s Integrity Management Social Responsibility %
System Certification System Certification Management Certification
GB/T 29490-2013 GB/T31950-2023 GB/T39604-2020
Acquired on April 14, 2025 Acquired on May &, 2025 Acquired on May 8, 2025
Valid until May 27, 2026 Valid until May 10, 2027 Valid until May 10, 2027
s Product Carbon Footprint % s Measurement Management % r Information Security Management %
Management System Certification System Certification System Certification
ISO 14067:2018 ISO 100122003 GB/T22080-2016/ISOMEC27001:2013
Acouired on May 19, 2025 Acquired on Fune 26, 2023 Acquired on October 16, 2025
Vahid vmtil May 18, 2030 Vahd vmt] July 19, 2026 Vahd whl October 18, 2028
# Information Technology Service s  Contract Water-Saving % Y Quality Management %
Management System Cerfification anagement System Certification System Certification
ISO/TEC 20000-1:2018 CTS ZX51025-2024 ISO 9001:2015
Acqured on October 16, 2025 Accpured on October 16, 2025 Acqured on October 31, 2025
Valid wnitil October 28, 2028 Vabid unhil October 135, 2028 Vahid unfil Movember 4, 2027

# Environmental Management % . Green Factory = ¥  Green Supply Chain %
System Certification Certification Management System
ISO 14001:2015 GB/T 36132-2018 GB/T 33635-2017
Acquired on October 31, 2025 Acquired on November 24, 2025 Accuived on November 24, 2025
Vahd until November 4, 2027 Vahid until Movember 23, 2028 Vahd vmhil November 23, 2028
Y Green Design Evaluation % ¥ Equipment Mainfenance and Occupational Health and Eafetg.
Certification Upkeep Service Certification Management System Certification
GB/T 32161- 2015, CTS ZNC.C020-N23 SIIT31002-2016. GH-ECEQMS-R-01 OHSAS 18001
Accured on November 24, 2025 Acqured on December 17, 2023 Acqured on December 26, 2025
Ea.lldtmhlﬂmmherﬂ 2028 wmmmmm,znzﬁ Walid wmti] December 5, 2026
# Energy Management System o Safety Production ;-
Certification Standardization Grade Certification
GBT23331-202015050001 2018RB/ GB/T33000-2016
Mﬂl it g Eﬂl 5 Acquired on December 31, 2025
"'i."ahdxmhIDathS Z{IEE Valid il December 30, 2028

Risk Management Measures

Huizhong has formed up a multi-departmental collaborative risk management system. and 1n accordance with the
requirements of the Opportunities and Risk Management Procedures |, has strengthened nisk awareness, promoted continuous
operations of various organizations, defined the risk management departments and their duties, and standardized nisk
identification, evaluation, control, information commumication and other links, in a bid to mtegrate nsk management into
all aspects of business management activities and into the areas such as strategy, finance, market, operation, law, safety,
environment and quality control. Risk management has constituted currently an important part of the company's operational
process, making it possible for Huizhong to achieve its sustamable development goals through exercising nisk management in
research and development. mnovation, production and operation, marketing and other links.
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Internal Control Intensified

The nisk management system 1s established by Hmzhong according to the requirements and standards set forth 1n
the Articles of Association, Internal Control Management System and the Internal Audit Management System, and based
on the five principles of comprehensiveness, importance, balance, adaptability and cost-effectiveness. Huizhong calls for
standardization of the intemnal control work, and the audit department the company’s audit department to see to the nsk
management work 1s appointed to see to the nsk management work and organize and guide relevant functionable departments
and subordmated subsidianies to conduct self-evaluation 1 domg internal control work.

Duning the reporting peniod, the company intensified the review of key aspects and continuously intensifies the mternal
control through extemal auditing and self-evaluation. Moreover, with the risk prevention and control as the focal poimnt, the
audit department has carned out three times of special audit analysis of on after-sales service fees for guaranty of repair,
replacement and refund of substandard products, business deviations. Hmzhong 1s made possible to deal with the problems,
if any, improve management standardization and operating efficiency. ensure the secunty of the company's assets, effectively
carry out building and effective execution of the mnternal control systems, and enhance the company's operation management
level.

As of the date when the report was prepared, the third-party auditing firm Lixin Certified Public Accounts, with a special
general partnership with Huizhong expressed 1ts unreserved opinion about Huizhong 's 2025 financial audit and internal
control audit, and 1t 1s confirmed there exist no material deficiencies in financial and non-financial reporting or presentations.

Times of auditing made Aspects audited Items optimized

3 3 S

Dunng the reporting period. the . J{
abovementioned Lixin Certified Public |
Accountants went in 2024 to Mel- ,’
bourne, Australia to conduct on-site
visit and mmvestigation for venfication — - ——
regarding Huizhong's successful bad
for the ultrasonic water meter bidding
project 1n a certamn city of Austraha mn
collaboration with the agent Avnet Asia
PTE Ltd. Through field inspection of
the warehouse stock and discussions
with the Avnet project manager, the
standardization and authenticity of
Huizhong's business operation 1s well
confirmed.

= ol i el ol ol o vl o ol i
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Strengthening Information Security

Information Security Management System

System Building

31

Huwzhong attaches great importance to the

lﬂjﬂdiﬂ;gnfiﬂfmmaﬁm.smmitjrsystem.[_uzﬂl?, CGM CGM
according to the requirements as specified in Lt ——
GB/T 22080/ISO/IEC 27001-Network Security o e
Technology Information Security Management
S RUIEE AL - s nimaran S ~Se SR (I S
Information Technology Service Management R
System . an information security and information Cmmm Wy =TT ) |
technology service management integrated @EE—:I“M -~ = [&]
dual system (ISMS & ITSMS) was set up. The e e

system management COVEDS Ve areas, 1.6, Mok i ——

assessment, service delivery, implementation

of control measures, and performance evaluation and incessant improvement. Realization of the coordinate
management of information secunity and information technology service quality can get well aligned with the
implementation of the company's business strategy, and ensure the secunty of the information assets of both
Huizhong and its shareholders.

In line with the characteristics of the manufactunng mdustry and according to the requirements of the GB/T
22239-2019-Basic Requirements of Information Technology for Cybersecunity Layer Protection. Huizhong has
established a network partition architecture, deployed control equipment security reinforcement, protocol filtering
and anomaly monitoring mechanism to ensure the securnity of information and data.

Huwizhong has now deployed a senes of cybersecurity devices such as the next-generation firewall, behavior
management system, WEB application firewall, and network gateways. At the same time, use 15 made of the tools
like fire encryption systems and database backup systems to ensure data integnity and reliability. Coupled with
mechanisms such as log auditing. database auditing, and jump server (Bastion host), the ability of behavior auditing
and traceability 1s greatly improved, enabling data secunty to be perceived, monitored and traced.

In accordance with the requirements of the system, Huizhong has enacted several management regulations
which include, among others, Risk Assessment Management Procedure, Regulations on Control Management,
Service Planning Management Procedure as well as other system management regulations to standardize
employees' safety awareness and operational behavior, and ensure information secunty. Furthermore, the company
has set up an information secunity committee and an mnformation security work group, and enacted the Regulations
on Information Security Incident Management to clearly define the hierarchical response process. There 1s also a
7x24-hour information security emergency response team. The team conducts regular practical drills to ensure that
the core data, customer data, and the R&D data can be quickly restored in the event of an attack

System Operation

In 2025, the company’s information security and mformation technology service management dual-system
successfully passed the external audit by an authoritative certification body. As evidenced by the assessment
result, no poimnts requinng for rectification were observed in the operation of the systems. well demonstrating the
applicability, completeness and effectiveness of the System. During the reporting period, no major information
secunty incidents occurred in the company.

Data Privacy and User Protection

Data privacy and user protection are definitely the core responsibility of an enterprise m the course of sustainable development.
Huwizhong has always adhered to the pnnciples of legality and compliance reciprocity of nights and responsibilities, and mtegrates
data secunty and personal information protection requurements into the entire business process for effectively safeguarding the
privacy nights of customers, users and emplovees. and mamtaimning the trust of mterested parties.

Protection Policies

Huizhong strictly complies with relevant laws and regulations such as the Data Security Law and the Personal
Information Protection Law, and incorporates data secunty and personal information protection into the company’s
governance system. The company has put into practice the Data Secunty Management Regulations and the Personal
Information Protection Management Procedures for realizing standardized management over the entire life cycle of
data collection, storage, use and destruction.

With respect to data collection, Huizhong adheres to the pnnciples of legality, legittimacy and necessity, and
only the customer data and user data that are essential for busmess operation are collected. The purpose of the data
processing 1s clearly stated in advance for obtaining the explicit consent. Data usage is strictly limited to authonzed
purposes only. and unauthonzed shanng or transfer or public disclosure 1s strictly prohibited. Data analysis 1s made
m a non-identifiable manner to reduce nisks. Data storage 1s managed through classification and grading, and the
data 1s encrypted prior to storage. The data storage period does not exceed the necessary peniod for business. Data
destruction follows strict approval procedures. After the data expires or the business cooperation termunates, 1t 1s
completely cleared and irrecoverable through physical destruction or multiple overwniting method, for ensunng data

secunty and personal mformation nights.
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Protection Measures

In order to implement the data privacy and user protection policies, Huizhong launched in 2025 a special
campaign for protection of customer and employee privacy. Through the adoption of multiple refined measures, a
solid defense line for data privacy security 15 now available.

Safety Measure Tangible Result Obtained

Clear system user Over 400 permissions
Application system permissions according to the cleared. resulting in precise
permission cleanup principle of minimization matching of authority with
and job requirements job requirements
Check the installation and
. Platform upgraded to a
Special checling of data e ﬂf_the el new version. 480 terminals
G file encryption user, I —
cryp ecked with a coverage
H of and optimize the platform U gevp
and encryption policies. =
Two training sessions
T organmized with 100%
: . employee coverage,
Privacy Protection training Lo i o resulting in effectively

iy
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Upholding CPC’s Leadership &
Improvement of the Party Building Work

o \
Huizhong has always been committed to the deep mtegration of Party building with enterprise management,
corporate culture cultivation and fulfillment of social responsibilities. It leverages the political core role of the Party
organization among the employees and the political leading role in the development of the company, and stnives to
promote the opening up of a new prospect of Party building in the privately owned enterprise. Under the leadership of the
Party branch which was initially set up mn 2005, Party secretary and board chairman Zhang Lixin has always regarded the
company as the root with the Party as its banner. It strictly follows the deployment and requirements of the supenior Party
organization, intensively studies the mnnovative theones put forward by the Party and their essential spirit, strengthens
Party spinit cultivation by reviewing the Party's glorious history and fine traditions. The Party members and cadres are
regularly orgamzed to study the latest national policies, laws and regulations. At the same time, the Party branch actively
explores new ideas, contents, forms and methods for Party building in the pnivate enterprise 1n line with the company's
specific conditions, and strives to set up a distinctive Party building system. In addiion to continnous improvement of
system building work and optimization of working mechanisms, effort 15 also made on mnovation of working methods to
ensure that the Party butlding has rules to follow and 1s full of vitality. /

- \
Dunng the reporting peniod, Huizhong's Party branch as a Grade-A grassroots Party organization in Tangshan City

did remarkably well i the work of developing Party members. In accordance with the ngorously specified procedures,

the Party branch appointed two persons as potential candidates for Party membership and one person as probationary

member. For injecting fresh blood into the Party orgamization, the structure of the Party members 1s continuously

improved. By the end of the reporting period, the Party branch had 47 members. With an aim to carry forward the Party's

glonous traditions and fine styles, and show the care, concemn and respect for veteran Party members, the Party branch

dispatched representatives to conduct a "July 1st” Visit and solicitude activities i Laozhuangzi Town. They expressed

care and blessings to 20 veteran Party members who had reached 50 years of Party membership.
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Environmental Comphiance Management

Environmental Management System

In response to the national call for sustamable development, Huizhong attaches great importance to environmental
protection work, and implements the management policy of "energy conservation, emission reduction and developing
environmentally-friendly and green industries", Huizhong strictly observes the laws and regulations, such as the
Environmental Protection Law of the People's Republic of China, Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Waste, and the Regulations on Air Pollution Prevention and Control in Hebei
Province. By referring to the ISO 14001 standard. and in line with the company's specific conditions, Hmzhong sets up its
own environmental protection systems. Through mimplementation of the systems with the stress on three major aspects, 1.e.
compliance operation, pollution prevention, energy conservation and consumption reduction, and environmental emergency
response and continuous improvement, the annual environmental protection goals and indicator have been achieved in an all-
round way with the emissions of pollutants all up to specified standard. No major environmental accidents and no case of
penalty have occurred so far, allowing the production-induced environmental impact to be reduced to a mimmum.

Environmental Protection "5831" Framework

Standardized Environmental Environmental
Protection Operations (= Pt fica
' Facilities &
Environmental Control at Equipment
Environmental
Environmental Control in Protection
@ Operation Process Lrie
Management
Target: ,
C . . Environmental Control of
‘ompliance with : s Envi o
- Operating Behaviors VITOTIMEN
Environmental Pl angon
Regulations in F—
Operation and 1 Environmental Hazards Locating i
Sustainable 1 and Remedial Measures
Development e o
Identification of == piection
Environmental Hazards Regulations

and Systems

Protection prior to operation Environmental
B Protection

Traiming on Environmental Responsibilities

Protection Regulations at Work Posts

k. 7

I E.1-Rate of solid waste sorted and collected: 100% “!13:}“

: ' E 2 -Rate of hazardous waste sorted and collected: 100% *;.;m-;:-;

Environmental Wiz

Protection Goals Eu_ - =

Achieved in 2025 | | E3-Exhaust gas and ol fame purification and emissions ‘@S

up to specified standards e T

Compliance with Laws, Regulations and Standards

Huizhong strictly observes national and local environmental protection regulations, standards on emissions and industry
norms, and completes annual update of environmental protection laws and regulations as well as compliance evaluations.
It has been confirmed that all activities are in compliance with national and local requirements in the field of environmental

protection. Dunng the reporting period, Hmzhong 1s operating with complete and valid permuts for discharge of pollutants, as
well as the facilities and means for conducting assessment, acceptance, and testing purposes. The work on declaration of the
planned discharge or emmssion of pollutants, self-monitoring, and other work can all be completed on schedule.

Environmental Risk Management

Huizhong attaches great importance to environmental sk management and the work 1s made through the entire life
cycles of business operation, mamufacture of products and rendenng of service. So, the company keeps on doing identification,
rating, confrol and update of environmental factors. The company's Safety Management Department 15 designated as the
main unit to see to the environmental protection work. It 15 responsible for coordination work and communication with
governmental environmental protection departments at vanious levels, discharge or emussion of exhaust gas and solid waste
and implant noise pollutants, as well as solid waste and hazardous waste treatment.

Based on the result obtained annually in environment protection work, Huizhong has formulated a list of important
environmental factors, a list of control measures, a list of relevant legal regulations, a comphiance assessment record and a plan
for management of indicators. Besides, the environmental emergency response plan 1s dynamically updated, and the response
dnlls are conducted every year.

i
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e || | B teiamiiietatpl | | Bt
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No A*B*C*

1 Potential fire hazard

2 Potential fire/explosion hazards Dining hall Air pollution No A*B*C*
T mﬂ]ﬂgﬂmd}alcuhu]_, B R L

3 engine oil, cleaning agent, adhesive agent %‘;m] 1 H, So1l/Water body N A*C
container, activated carbon and electronic T s pollution
cump-nﬂmts gk Lo
4 Wf:ldmg smoke Workshop Air pn]luhnﬂ No A

5 Disc]large of domestic water e it Waterpn]luhﬂﬂ No A

(V] Emission of o1l fume Dining hall Aupn]luhnﬂ No A*B

7 Noise produced by electric dnlls Workshop Hmse pcrlll.mgn No A
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Huwzhong actively implements the national energy conservation and emission reduction policies based on the list of
important environmental factors, and conducts monitoning of pollutants such as exhaust gas, wastewater, boundary noise
and kitchen fumes on a regular basis. The hazardous waste and general industrial solid waste are disposed of and transferred
separately in a standardized way. As an environmental protection and people's livelihood exempted enterprise, Huzhong
voluntanly reduces 1ts emissions during the heavy pollution weather waming peniods, smcerely practicing the development

idea of realizing environmental protection and high-quality enterprise development simultaneously.

NI E  Exhaust pas in phase I factory area j

Measured once per year on site -

1in 0.00084 3 g/

Tin 8 . Jmg/m’

Measured data in 2025

iﬂﬁhﬂ 1 = 6mgf'm3‘ ;ﬂiﬁﬂmﬂ{m 3 .491115-"1113

National standard specified limit value

iﬂﬁhﬂ 1 ﬂmg’m3 Eﬁﬁemﬂ{c] S0 mg/m’
Monitore (Exhaust gas m phase II factory area:]

Measured data in 2025

iﬂ?ﬁd} 2 -3 mg/my’ Eﬁﬁemmq 2 .2 4 mg/m’

National standard specified limit value

Particulate - . MNon-methane
matters (PM) 10 mgor hydrocarbon (NMHC) 80 me/m
Item monitored Wastewater j
Measured data in 2025
pH value: Amino
7.8 Amso ().33 551
Suspended 5-day biochemical
particles: 71115"1 oxygen demand 7 . 7 mgL
(COD):
National standard specified limit value
pH value 2 Amino 4 5 gL
6 9 nitrogen: B
Suspended 5-day biochemical
particles: 4 0 Onlg,fl oxygen demand 3 0 0 mg/L
(COD):
39

Measured once per year on site)

Tin ).0015 mom

Tin 8.5 mg/m>

Measured once per year on 5i?é“,

COD: 1 9 L.

o B |1 M

CcoD: 500 mer

ﬁtﬂ: 100 mg/L

BVl Noise in factory area ) —
Measured once per year on site

Measured data in 2025 National standard specified limit value

51-63 dv (A) 65 b (A)

1onitore ( Kitchen o1l fume J

Measured once per year on site. .1
Measured data in 2025

cooking fumes 0.2 mg/m’ Non-methane hydrocarbon 1.78 mg/m?

National standard specified limit value

cooking fumes | () et Non-methane hydrocarbon & () gt

JiESnBnini il Particulate matters produced through mechanical process J : \1
Measured once per year on site

Measured data in 2025 National standard specified limit value

1 . 3 mg/m’ 1 O mg/m?

During the reporting peniod, Huizhong strictly implement a number of procedural documents. such as the
Environmental Occupational Health and Safety Management Manual, Environmental Factor Identification and

Evaluation Management Procedures, and Environmental Operation Control Procedure, and these systems are
continuously optimized according to the needs of the company. At the same time, environmental impact assessment
1s carmied out for construction projects. In doing construction work, the building of the principal part of a workshop.,
for mstance, 1s required to be camed out alongside the construction of environmental protection facilities by stnictly
observing the pninciple of simultaneous design, construction and commuissioning, i order to ensure that all the links
starting from planning to completion of construction meet the environmental protection requirements. During the
reporting perniod, the company updated the environmental emergency response plan based on the new construction
plan and change of the operating mode of the mjection moulding workshop. Moreover, the Environmental Protection
Responsibility System and the Hazardous Waste Pollution Prevention Responsibility System are likewise revised
or updated. and a new system of personal responsibility at work post 1s enacted for the injection moulding shop.
For creating a green injection moulding shop, 1ts constuction was carnied out by adhenng to the abovementioned
construction principles, making it possible for the shop to efficiently of production operation with environmental
protection, develop 1t business in coordmation with the improvement of such aspects as environmental protection,
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@ The dining hall was renovated with the use of more environmentally-friendly smoke fiue.

Environmental protection improvement measures adopted during the reporting pecr.ir:-d' 1

The previously used waterproof, anticorrosion and anticorrosion paint with a higher volatility was replaced by
the low-volatile VOC-based paint, greatly reducing the emission of VOC gas.

Green Culture and Environmental Protection Training

Carbon Management

In accordance with the relevant national carbon emission management policies and based on the results of practice of
the environmental management systems already available, the carbon emission management system 1s established and put
mnto operation by Hmzhong. Through practice of the system, the greenhouse gas emmission accounting, statistics, monitoring
and control work can be made, conducive to the implementation of emission reduction measures in full and green and low-
carbon development. During the reporting period, Huizhong entrusted a third party to venify the performance i domg carbon
management work by Huzhong mn accordance with the ISO 14064-1:2018 "Greenhouse Gas Part 1: Quantification and
Reporting of Greenhouse Gas Emussions and Removals at the Organization Level — Specifications and Guidelines" and ISO
14064-3:2019 "Verification and Audit Specifications and Guidelines for Greenhouse Gas Statement”. Through verification, the
"Greenhouse Gas Vertfication Statement” with the senal mumber of EWC-GHG-20260320-01 was 1ssued for Huzhong.

Key Performance

Category I: Direct emission source  Category II- Indirect enmission source Total Emissions, Change Compared to
Greenhouse gas emitted. t (CO-2) Greenhouse Gas emutted, t (CO-e) t'C Previous year

17.25 2390.82 2408.07 -4.84%

In order to enhance the green attnbutes of its products, Huizhong continuously improves 1ts carbon management
system. Dunng the reporting period, a third party was entrusted to help Humizhong to voluntarily optimize the carbon footprint
certification of its products in accordance with the GB/T46566-2025-Greenhouse Gas Management System Requirements
and GB/T24067-2024-Quantification Requirements and Gumdelines for Greenhouse Gas Product Carbon Footprint. This
enables the boundary of the system to expand from "cradle to gate”. With the practice of the carbon management system, 1t
15 now possible to make detailed accounting of carbon footprint of 7 products mcluding the ultrasonic water-meter for either
domestic or overseas household use, household-use ultrasonic heat meter and ultrasomic flowmeter, among others. Based on
the accounting report, further improvement work was made for contnibuting to China's early achievement of carbon peaking
and carbon neutrality goals.
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Huizhong regularly holds environmental protection
training sessions. For instance, during important
environmental protection festival like the "World
Environment Day", various colorful environmental
protection publicity activities are organized to continuously
enhance employees' environmental awareness. At the
same time, the company actively promotes the green
office concept, puts office energy consumption under
strict management for creating a strong green cultural
atmosphere. It also encourages employees to actively
participate in environmental protection work and integrate
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green lifestyles into their daily life, i order to take practical actions to response to the country’'s low - carbon development strategy and jointly contnibute to sustainable development.
Durning the reporting period, with the compliance as the baseline, and stnict control of environment nisk as the target, Huizhong organized five framning sessions targeting on "publicity and implementation of environmental management measures” and "pollutant discharge/

emission management”. and other special 1ssues, with the number of trainees reaching 227
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key performance

Carban Footprint Value per Functional Unit Product Unit 2024 2025 Y“E}“;::“’
Entire range of Huizhong's products {COelt 0.0731 00721 137%
Ultrasonic industrial water meter {CO=ft | 0.124736739 | 0.12705564 1.86%
Ultrasonic water meter for domestic household use {COxft | 0.00797630 | 0007341706 |  -7.06%
Ultrasonic water meter for overseas household use {CO=/t | 0.008966649 | 0.008357804 |  -6.79%
Ultrasonic heat meter for apartment use {COeft | 0143156322 | 0140500612 |  -179%
Ultrasonic household-use heat meter {COxft | 0006014106 | 0006072062 |  0.98%
Ultrasonic Aowmeter {CO=eft | 0148027106 | 0143558305 |  -3.02%

Carbon Footprint Contribution Chart

Production process:

33.63%

Emergency Environmental Incident Response Plan

The response plan 1s dynamucally updated strictly i accordance with the requirements of environmental management
system and the emergency response plan, and drnlls are conducted every year to test the applicability of the plan, response
capabilities of the emergency tackling team, and effectiveness of the emergency handling process. It aims to raise the
environmental nsk prevention awareness and response abilities of all employees to make sure that when danger comes up. a
prompt response can be made to mimimize the harm and loss caused by the emergency event.

In 2025, Huizhong launched specialized and regular tramning of its new recruits to populanze safety knowledge and
skills. A total of 19 safety traimng sessions were orgamzed throughout the yvear for altogether 1052 participants. In this year,
Huwzhong orgamized a total of 16 times of on-site response drills for coping with 8 emergency events, one fire and explosion
emergency drill including hall, one emergency dnll and one dnll targeted on special equipment.
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Coping with Climate Change

Green Production

Huizhong operates with the special mission to push up the development of global energy and water conservation
undertakings with its leading innovative ultrasonic flow measurement technologies. While developing 1ts intelligent
manufactuning capabilities, it implements the "full life cycle" environmental protection concept in the entire production
process by strictly following the relevant laws and regulations for ensunng that the company's production and operation meet
the environmental protection requirements in all aspects. In order to contimously improve its clean production process and
realize energy conservation and reduction of emissions, the factory of environmental protection 1s taken mto full consideration
in product design, raw matenal procurement, manufacturing, processing, transportation and disposal of wastes, for stepping up
sustamnable development of the company.

In order to help aclueve the carbon peaking and carbon neutrality goals at an early date, the green electnicity (for use in
the factory area) generating 1s updated and expanded in capacity. Dunng the reporting period. construction of the 2nd-phase
photovoltaic power generation system commenced and 1t 1s expected to go into service mn early 2026. The use of increased
proportion of green electricity will lead to effective reduction of mdirect carbon emission in production process, and cut of
power cost, helpful to the attainment of carbon neutrality goal.

Key Performance-Outline of the

Capital Input Photovoltaic Project

Phase-I: About CNY 4_ S mullion

Phase-II: About CNY S million

@ Photovoltaic Module Specifications @ Installation Area

Phase-I: 560 Wp Phase-I: 14605 m*
Phase-II: 630 Wp Phase-II: 10384 m’

Power Generation Capacity Number of Panels Installed
Phase-I: About 1 2 6 milhon kWh Phase-I: 2 2 1 0
Phase-I: About | _ QS million kWh Phase-1: 27 7()
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Green Office

Huizhong continuously enhances the environmental awareness of all its employees. Through day-to-day publicity and
practice of "65" management mode, the vision of saving every kilowatt-hour of electnicity, every sheet of paper and every
drop of water has been mscrnibed m the mindset of every employee of Hmzhong. Duning the reporting period, the concept of
turning office green has been realized by taking a host of special management systems for control of application and usage of
office supplies. What's more, Hmzhong advocated paperless office work, strengthened publicity of saving paper, reduction of
power-on time and frequency of electric equipment. and reduction of power consumption of standby equipment.

Eey Performance

The consumption of printing paper in 2025 decreased by 62.76 %cumpamdmihe
same period in 2024.

Starting from 2025, Huizhong mmplemented the company's overall paper usage and supervision plan
formulated chiefly by the Company's General Office. A monthly report on the actnal paper consumption
of each department 1s provided by the office. The reporting does not involve rewards, punishments or
performance assessment. It 1s rather intended for the employees to always hold the sense of economization
through self-prompting or self-discipline. Through the efforts of all staff members, the consumption of
printing paper saw a drop by 62.76% compared with the previous year.
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Optimized Resource Utilization

Huizhong operates by applying the circular economy concept in strict compliance with the Circular Economy Promotion
Law of the People's Republic of China, and exercises technology-based resource management system to ensure the stability
and rationality of supply of resources. For promoting the sustainable development, diversified methods are adopted to improve
the utilization efficiency of water, electnicity and other resources.

Smart Industrial Park and Efficient Management

ICESEE RN v

During the reporting period, the high
performance of its smart industnial park
was brought mto full play. Through all-time
monitoning and collection of the data of water
and consumption, room temperature and output
of the photovoltaic power generation system,
analysis can be automatically made of power
consumption of each building and workshop,
the causes leading to fluctuation of power
consumption for facilitating implementation of
targeted energy-saving measures. The company
keeps on laying stress on tapping energy-
saving potential and optimization of dynamic
management of pollutants for realizing fine

management of consumptions of energy and
resources throughout the entire production

Process.

Utilization of Water Resource

As an enterprise standing at the forefront in terms of technology among 1ts counterparts, Huizhong actively fulfills
its social responsibilities, and strives to push up the global energy and water conservation undertakings by setting
an example with 1ts own conduct. Duning the reporting period. 1n accordance with the relevant laws and regulations
including the Water Law of the People's Republic of China, and 1in line with the principles of "reduction of total
consumption, improvement of efficiency and recycling of water for reuse”, Huizhong installed 158 ultrasonic meters
for different sizes of pipes in plant area, buildings and storeys, achieving a full coverage of the park's three-tier water
networks, and a standardized management for use of water. Through adoption of multiple measures such as launching
publicity activities, providing guidance to employees to encourage them to save water on a voluntary basis, using the
park’s system to effect proactive management, analysis of water consumption data, and 1dentification of the points with
abnormally high water consumption, the water utilization efficiency and the level of management for saving of water are
continuously enhanced.

47

Disposal of Pollutants & Wastes

In accordance with the laws and regulations such as the Law of the People’s Republic of China on the Prevention
and Control of Atmospheric Pollution and the Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, Huzhong has formulated and put mto effect a number of its own pollutant and sohd
waste treatment systems which include, among others, the Responsibility System for Hazardous Waste Pollution Prevention
and Control, the Management System for Used Batteries, and the Management System for Exhaust Gas Emissions.

During the reporting period. the systems for control of exhaust gas emissions, management of hazardous waste and
treatment of harmful substances were strictly followed for improving their handling efficiency and making sure that the
emissions are up to or even superior to the specified standards with no or less adverse environmental impacts.

Testing and Treatment Approaches

Kitchen's Smoke &
Fume Purifier

Mobile Smoke &
Dust Purifier

Smoke & Dust
Purifier

Formaldehyde

Treatment Method || Treatment Method Treatment Method Treatment Method Treatment Method

Replace activated Replace the filter Replace the filter Clean the Clean the ducts
carbon and clean cotton once a month element every six adsorption device once every two
the electrostatic months once every quarter months

absorption device
every six months

Venfication of Treatment Effect
A professional and qualified third-party conducts the testing and issues a testing report after verification.

During the reporting period, control methods were also applied 1n accordance with relevant national
standards. and annual testing and inspection were carried out by a third-party to make sure the emissions of
pollutants meet the standard-specified requirements.
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Exhaust Gas Management m

The waste gas produced contains chiefly particulate matters during welding process, a small amount of VOC generated In order to make the company's supply chain more cost-effective, more efficient and capable of

from sealant during sealing process, and o1l fume emitted from kitchen. Huizhong entrusts a third party to conduct on- assuring product quality, the injection Iding shop, which was ously Iable, was built and put
site testing and inspection of gas emissions every year. Test results show that all the gas emissions comply with specified S Db, P el ching heaie C il ARV el in et = S r o R OE ol s

standards. is installed to collect the gas via the collection pipe fitted at each workplace. The gas thus collected finally
comes into the central pipe for discharge in an organized manner offer being treated by the treatment
facilities. For maintaining their smooth operation, maintenance of these facilities are made at regular

intervals.

The exhaust gas treatment facilities 1n the production building
ork with an effici f 0
can work with an efficiency of over 95 /ﬂ

The smoke and dust collectors i the machining workshop can work
with an efficiency of over 9 5 %

Workshop Exhaust Gas Management Measures

(1
2
3
5

Shown in the pictures are the gas collection points, the gas
Use raw and auxihiary matenials producing less VOCs, peculiar smell and smoke. collection pipe and the treatment facility.

Improve the skills of solderers, use soldering iron cormrectly, and clean frequently shider tip to reduce
generation of fume.

Improve automation level and leakproofness to reduce unorganized volatilaty.

Maintain exhausted gas purification device regularly. Let the supplier to replace the activated carbon at
regular itervals to ensure the gas emission 1s up to standards.

Wastewater Treatments

) ) ) _ _ _ The company does not produce any production-related wastewater. The wastewater comes all from dining hall and
Make regular mamtenance and patrol mspection. Make proper adjustment of air volume and velocity to s DR el e s by di e e il N ——
prevent escape of waste gas. confirmed through testing by a third party, the discharge of the wastewater complies with relevant regulations.

Kitchen Fumes Management Measures Wastewater Management Measures

: : g : _ The dimng hall 1s provided with garbage bins. The garbage and the food leftovers, crumbs and remains are
Eﬁmﬂ Jﬂﬂmﬁ?ﬁ“ er and 1ts ducts to make sure they are free of oil deposit and et T e i S i Cb o e P e S S e

The punfier and exhaust fan need to be turned on and off simultaneously. It 1s not allowed to use the NEEL Y Cloon Cdui KL 2 e KL M EEDIE i e eyt T
exhaust fan separately. blockage.
‘Waste o1l, discarded hazardous chemicals and other hazardous wastes are strictly forbidden to be directly

charged into the sewer. They are stored in special containers and then transferred to the hazardous waste,
and finally handed over to a qualified third-party unit for disposal.

Use online monitoring device to make real-time detection of concentration of the fume to be emutted.

The exhaust outlets are amranged in a standardized manner to ensure the concentration of emission

complies with local standards.

000 QO

Strengthen publicity and education of employees to raise their awareness of water conservation, emission
reduction and proper discharge of wastewater.
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Noise Management

The noise 1 the company 1s mainly generated by the production facilities and equipment i operation.
Durning the reporting period, the noise level 15 confirmed by a third party to be within the acceptable range.

Noise Management Measures

Arrange the production plan reasonably and shorten the working time of operators in high-noise
enviromment.

Use low-noise, environmentally-fnendly and energy-saving facilities and equipment.

Upgrade equupment mamtenance schedule, regularly lubricate equipment, reduce frictional noise, and fit
shock pads under the equipment with a high vibration level in operation to reduce generation of abnormal
NOISE.

Switch to the use of screw driver in place of arr gun n product packaging operation.

Use silencing units like dampers or microporous mufflers to block the noise propagation or fix sound-
deafening hood on high-noise equipment.

90 0 OO

Waste Management

Huizhong attaches great importance to waste management. Through effective classification and sorting. an
effective control and management of waste materials have been achieved. Currently, the company's waste materials

include the general wastes, typically, soldering tin slag and used batteries, and the hazardous wastes like packaging
materials, waste engine o1l and cleaning agents. During the reporting period, Huizhong exercised full-life-cycle
management of hazardous waste 1n accordance with national laws and regulations, and each link in the management
process 1s traceable.

Hazardous Waste Management

Establish ledgers system for each stage and each link 1n management of the production, storage and
@ transfer of hazardous matenals, and keep a detailed record of related information.

The departments producing the waste are required to set up a temporary storage area for storing the
waste produced every day and transfer the stored waste to the hazardous waste repository at regular
intervals. The process of storing the waste in the repository 1s logged into the local environmental
protection bureau's online platform system.

The repository for storing all the hazardous wastes is constructed according to the requirements
stipulated by relevant laws and regulations. It 1s provided with diversion channels and weirs mside.

Relevant regulations and warming signs are posted outside the repository.

@ O

Huizhong entrusts a professional and qualified third party to transfer and dispose of the stored waste
at regular intervals accord to the agreement reached between Huizhong and the third party. The
transfer and disposal process 15 documented with transfer forms in accordance with relevant laws and
regulations.

&

51

General Solid Waste Management Measures

@ Set up solid waste bins and collect the used batteries, soldering tin slag and waste filter cotton
produced during production process separately.

Set up a temporary storage area for used battenes and soldening tin slag. Appoint a special supervisor
@ to keep a ledger account of the waste put into and taken out of the area including their batch
information.

@ Maintain close cooperation with a professional and qualified third party and entrust it to dispose of
the stored waste by its professional personnel on a regular basis.

Safety Management of Chemical agents

Huizhong has a special depot for storing different kinds of hazardous chemical matenals like the reagents for
testing purposes. The depot 1s set in the downwind area of the company and 1s constructed according to the requirements
of relevant laws and regulations. It 15 provided inside with diversion channels, weirs, explosion-proof lighting
installation and fans.

Biodiversity Protection

Huizhong 1s increasingly attaching importance to fulfilling its responsibility for ecological protection. Its existing
production and operation premuises and the location of its newly established overseas company are not situated in ecologically
sensitive areas or nature reserves or the red-line districts calling for ecological protection. Because of the implementation of
effective environmental protection measures for management and stnict control of exhaust gas. waste water, noise and sohd
waste, no significant impact on surrounding environment or change of the functional quality category of the areas can be
expected. The overall operation and production site of the company proves to be in compliance with the "three lines and one
list" requirements (not reaching the Ecological Protection red line, environmental quality bottom line, resources utilization upper
line and availability of an ecological environment access list).

In routine operations, Huizhong makes effort to reduce the disturbance and mmpact on existing ecological environment
produced by newly added projects, and takes practical actions to reduce consumption of resources and environmental impact
at the source for munimizing the disturbance to surrounding ecosystem. The company strives to safeguard the biodiversity, so
as to contnibute to achieving the sustainable development goal of
harmomious coexistence between humans and nature. s

In order to uninterruptedly consolidate the foundation of md

environmental protection governance and ensure the normal

development of environmental protection work, Humzhong allocated S //
in the cumrent period a total of CNY 450,318 as a special fund for

the company to execute environmental protection projects, upgrade
environmental protection technologies, procure related equipment

— 60.70%

2.200%

and facilities and monitor production environment, for making sure ™ Execution of EP projects

that the entire production and operation process meets the ecological B Improvement of EP technological processes
and environmental protection requurements. Through taking practical = Investment on EP equipment

actions, it has been made possible for Huizhong to protect the ® Production Environment monitoring

biodiversity and make contributions to green development. ™ Others

52



|plllll=q { A
|

~5 A B
mi s . A T
Demonstrate SuperiorgQuality
Embrace Innovation-ag hong-

e -

[.I'

.
s 2 '

£4

O Innovation-driven Development O Digital and Intelligent Transformation Accelerated
O Secured Outstanding Quality O Customer Relationship Management
O Striving for Expansion of Overseas O Sustamnable Supply Chain

Market through Consolidating



HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

Innovation-driven Development

R&D and Innovation System

Innovation 1s the soul of Huizhong. As one of China's earliest enterpnise engaging in the R&D of ultrasonic flow
measurement products, the company has dedicated specifically to this course for over three decades, and has now formed up a
mafmure and highly efficient R&D management system.

Guded by the corporate strategic layout, developing trend of ultrasonic flow measurement and IoT technologies, as well
as market onientation and customer demands. the company's R&D contingent chooses to embark on the technological strategic
route of "two platforms, three generations". a route as directed by the IPD mntegrated development management model. By
coordinating the five core elements of quality, efficiency, cost, mnovation and talents, Huizhong has realized high-efficiency
commercialization of research-dnvened achievements and product marketization, guaranteed product conversion and high-
quality delivery.

With respect to the development and management of system platform service, Huizhong integrates CVIMI Management
Model with agile development concepts to strive to continuously shorten service delivery cycle and 1ts quality, so as to
provide customers with precise and customized high-quality service. At present, the company's software development
capability has matured to the CMMI Level-5, signifying that the company has reached the international advanced level in
key aspects, including software process organization, core technology R&D, full-cycle project management and provision of
comprehensive solutions, thus laying a firm basis for the company's product service operation strategy 1n core competitiveness.

e

Technological Strategic Goals

J Two Key Processes

% Product Design & Development @ System Platform Service

; i

Ré&:D: production mtegration &
L f SR

Two

Supports
elements PP

Green Support

ecological design
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Exemplary Case

During the reporting period, o
Huizhong once again successfully K @ ISACA.
passed the CMMI Level-5 authen- '
tication through reassessment. This

15 the second time Huizhong 1s

LCHRANERBBERL2A

Huizhong Instrumentation Co., Ltd.

granted the certification after it first e i i
obtained the certification in 2022. CMMI Maturity Level 5
It demonstrates that the company's Z: Of the CMMI for Development , V3.0
R&D capabilities are reaffirmed by Software RAD Center
international authentication organ i |

and always stand at global leading ,.....T_”-_&.ﬂ... —
position. i T T

For achieving lugh-quality development, Huizhong always regards talents as the primary productive force. Through
structural optimization of techmical departments, adoption of tiered techmical personnel reserve system and self-cultivation
and external recrurtment combined management system, the company has formed up a technical contingent which has high
professional expenience, strong mnovation capability and 1s capable of making high-efficiency mdustnalization of research-
denived achievements. Moreover, the company has been designated as a National-level Specialized, Refined, Umque and
Innovative Giant Enterprise, and a National-level Green Factory. Huizhong 1s provided with a provincial-level technological
innovation center, an industrial design center, an enterprise technology center and a CNAS-accredited testing and calibration
laboratory. The organizational setups and talent development system as described above prowvide a strong support for the
company's technological advancement and R&D of new products.

Key Performance

By the end of 2025, the company's R&D personnel accounted for 260.89% of the total workforce.

The R&D personnel possess profound professional knowledge reserves. The majonty of the core members hold either
intermediate or semor professional titles and have remarkable achievements in their respective specialized fields. It 1s actually
a professionally competent contingent with 1ts technologies covering multiple spheres mcluding software and hardware design,
testing and calibration. The young members make up a larger share, making the contingent more dynamic and creative.

Keyv Performance

By the end of 2025, 98.44%0 of the technical personnel hold a bachelor's degree or above 40 are intermediate
or senior techmical personnel.
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R&D and Innovation-driven Development

Commutted to charting the course of the development of the ultrasonic flow measurement sector, Hmzhong actively
plunges mto the standard-setting work. It has participated i the formation of a multiple of national and industnial standards
by following the five principles, 1.e_ strategy-onented pninciple, systematic coordination principle, authoritative applicability
principle, dynamic optimization principle and internal external linkage principle as stated 1n detail below. Through application
of the TRIZ mnovation methodology and intellectual property nights management system. a sound technical innovation
organization system has been formed up, making 1t possible for the innovation actrvities to be made m a more scientific and
efficient manner and yield tangible results.

Strategy-onented The standardization work 15 requested to closely serve the company's overall development
principle strategy and provide support to technical innovation and industrial upgrading.

Systematic coordination = The standardization system shall be complete and systematic, with consistent alignment
principle between mtemnal and external national/industry standards.

Authoritative application  Standards shall be scientific and authontative and closely aligned with business realities to

principle ensure their operability and implementability.

Dynamic optimization A continuous review and improvement mechanism shall be available for standards to adapt to
principle changes of intemnal and external environments.

Internal-external Proactively track and participate in external standardization actrvities, make mternal use of external
linkage principle: achievements, and strive to convert intemal imnnovations mto national or industry standards.
National standard: . Industry standard.:

Standardized formulated 3 Cumulative17 . Standardized formulated 1 Cumulative 5
durmg the reportmg permd figure: : dunng t'he repnrtmg pennd figure:

Group standard: . Local standard:

Standardized formulated 0 Cumulative . Standardized formulated 0 Cumulative 1
during the reporting period: figure: " during the reporting period: figure

Intellectual Property Management and Protection

In accordance with GB/T29490-2023 Requirements for Enterprise Intellectual Property Compliance Management
System, Huizhong formulated the Mtellectual Property Management Manual together with a series of procedural documents
and management systems, enabling the Company to have a comprehensive and standardized full process intellectual property
management framework covernng IP rewards and penalties, confidentiality management, patent quality evaluation, risk
emergency response and agency selection.

Meanwhile, i order to uninterruptedly enhance the value creation capacity and effectiveness of the related management
systems. Huizhong has set up an Industry Information Database to systematically track, meticulously analyze and predict the
trend of development of worldwide ultrasonic flow measurement technology with a forward-looking wvision. For providing
a firm support for technical innovation and market competition, the systems for management of patent application and
mdustrialization of research-denved achievements have been efficiently implemented by using the sound technical nnovation
mechamsms and patent apphication management process. What's more, Huizhong conducts annual both intemnal and external
review and examination of the above-mentioned management systems. Any non-conformity points, once identified, are

promptly rectified and further improved for allowing the intellectual property system to enter a virtuous cycle.

S

Patentable discovery

caMm

China Quality Mok

MR~ R RLEES Presentation of technical documents g™
e by R&D personnel I

Sent back for revision
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Discuss with R&D
Review of presented documents by staff for making up
leading officials =

- +.a -
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deficiencies

- Exchange of views
PIEI:F.]I’ ation of patent documents S R S

by agent amendments

Rewiew of prepared documents
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e Handle patent application procedures and

submit documents to CINIPA for examuination

Key Performance

Invention patent: . Utility model patent:

Standardized formulated 5 Cmnulatwe 1 7 Standardized formulated 6 Cumulatwes3
during the reporting period: : during the reporting period:

Design patent: Cc-mpuj:er snﬂware mp},rrlghts

Standardized formulated 2 Cumulative3 9 . Standardized formulated 4 Cumulative 2 98
during the reporting period: total: . during the reporting period: total:

R&D and Innovation Achievements

With the intellectual property management system as the basis, and through adoption of the TRIZ mnovation method.
Huwzhong sets up a techmical innovation organization system to carry out innovation activities and support the industnalization
and promotion of mnovative achievements.

Huizhong now produces three major senes products (software and hardware included) together with the packaged
project solutions, namely, the ultrasonic water meter, heat meter and flowmeter. These meters are all highly adaptable to
different pipe sizes, application scenanos, and communication modes when used in water supply, heat supply and industrial
sectors, and for water conservancy projects. the company continues to do their further improvement work to enable them to
work with a still larger tum down ratio, lower power consumption, higher intelligent level, lower maintenance cost and more
considerate flexible customized service.
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Capable of making all-around
measurement starting from
source to end-user end

The ability to make precise measurement
for the use of the core ultrasonic flow
measurement technologies helps spur the

Edge computing: In cases of low
latency computation, the alarm
functions to reduce workload of

Exemplary Case2

development of the enfire industnial sector. data center.
= |
Hardware | Products can be customized in a High-efficiency IoT makes it possible to Compatibility of data collection
Product flexible manner to suit working realize efficient end-to-end accurate data unit: It supports all types of

conditions on site.

Sound ecological system for data operation and

maintenance

l% | SaaS Service:

&re-generafion

Exemplary Casel

Comprehensive Deployment
High-mtegration, Eapid  Hierarchical data warehousing,
Software | deployment, low-cost Matching analysis & application
O&M development, functions integrating data
Platform | Continuous updating  analysis, remote O&M and
SETVICE management.

transnussion.

Unique equipment
inspection models:

of equipment health

meters’ on market.

Multi-pass integrated data collection solutions

Data calling:
Efficient extraction of all

Real-ime analysis of operating  basic data and mdicators
status of equipment and sconng  via unified standardized

mterface to realize on-
demand data access

Technology Empowerment—Huizhong Water Industry Digital Employee Platform

Through integration of the company’s
self-developed agents, large models and -
depth algonithm, a silicon-based productivity
system for the water industry 1s established.
pushing the water industry to shift from the
tradtional mode of striving for automation to a
mode of strrvimg for autonomous mntelligence.
Under the silicon-carbon co-govemance mech-
anism, ssilicon-based mteligence undertakes
high-efficiency computing, precise analysis
and large-scale execution tasks while the
carbon-based human resources generally
focus on innovative decision-making and
value judgment and strategic giudance. The
coordinated upgrading of technical and or-
ganizational capabilities provides sustained
momentum for the transformation of the
industry.

In view of the core business scenarios
of the smart water industry, Huzhong spe-
cifically develops the Huizhong Water In-
dustry Digital Employee Platform. Through

MiCo

Huizhong Water Industry Digital Employee Platform
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FTIBFMBNFRAES “IBAT

R AAE. BRHH. TRREEEG 1N

o+

TR RER + ERHEEDE

SREERN IR

S = & = & = ©

Wi [ = |

Remoulding Water Industry's operation ecology with
the use of the “silicon=based productvity” system,

the platform. AI capabilities are brought into full play in key links including water supply, dispatching, leakage anal-
ysis and customer service, enabling the water industry to shaft 1ts operation from expenence-based mode to Al-driven
mode and operate with all-round improvement in both efficiency and quality. The conceptual product made its debut
for the first time at the 2026 China Urban Water Conference held 1n Shenzhen on Apnil 16, 2026, marking a key mile-
stone for Huizhong in empowermng the development of public utility sectors with mtelligent technology.

Two new product come in pair: The new-generation large-caliber ultrasonic water
meter and honsehold-nse water meter simultaneously launched.

Durning the reporting period, Huizhong launched two heavy-hitter products, namely, the SCL-61D PRO
large-caliber ultrasomic water meter and the SCL-61H MAX household-use ultrasonic water meter. The former
15 designed for precise measurement and trade settlement of main pipeline total flow and for metening household
total flow 1n urban water supply network. It 1s of modular design with Huzhong Power Bus technology. It 1s easy
to maintain and high m accuracy, and has meter-level positiomng function, conducive to the building of a smart
water supply system. The latter achieves systematic breakthroughs targeted at three core goals: high measunng
accuracy, long-term durability, and smart management. In addition to 1ts precise positioning functions and dual
communication modes, the meter 1s provided with pressure, temperature, and flow sensor and 1n independent
battery compartment. It also features a tamper-proof technology that can generate timely alarms in case of
unauthonzed opening of meter housing.

MNew-generation household-use
ultrasonic water meter

SCL-61TH MAX

New-generation large-caliber
ultrasonic water meter
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Secured Outstanding Quality

Smart Manufacturing Development

As a global large-scale enterprise dedicated to R&D and production of ultrasonic measurement instruments and
associated systems, Huzhong implements the sustamnable development concepts and sets the objectives of "improvement of
quality, improvement of efficiency, boosting production capacity, reduction of manufactured inventones, cut down of costs,
ensuring safety and cut of dehvery penod” in operation, with an aim to improve the mtelligent manufactunng level. production
efficiency, customer satisfaction, product quality and cut managenal and production costs. A customer-centered intelligent
manufacturing system with distinguished Huizhong characteristics 1s now available.

Huizhong has formed up a platform which integrates R&D, production, supply, marketing and after-sales service links.
Through the platform, 1t 1s possible to realize data collaboration across marketing, R&D and production links, sigmificantly cut
order lead-time and eliminate mformation transmission troubles caused by human factors during order handling process. Thus,
a foundation 1s laid for Huizhong to build a benchmark intelligent manufacturing factory and enhance its competitiveness in
digital and mntelligent level.

- QD o

With the aid of the MRP With high quality, high efficiency,
and APS mtelligent production

scheduling systems, a cus- I

Flexible Customization

low power consumption, cleanliness
and flexibiality as the targets, Huizhong
mdependently developed multiple flexible

welding lines for providing customers

tomized configuration model
for catering to demands of
customers 1s now available.

The use of the model enables
Huizhong to scientifically

with customized stainless steel pipe
sections with varying lengths, functions
and markings, using laser welding, 3D
arrange production plans and
allocate resources, and rapidly

respond to special custom-

visual recognition and six-axis robot

l\ technologies.

er requirements. Moreover,
Huizhong can now perform
full-life-cycle data collection Green Manufacturing
and management starting from

R&D, material procurement,

Huizhong actively responds to the national call for achieving the
carbon peaking and carbon neutrality goals and takes actions to save energy

duction, marketing down to i . )
E alﬂl _ E and reduce consumption. It continues to expand the photovoltaic power
er-sales service processes. _ : it
With the aid of ﬂlﬂpiﬂtﬂﬂigmt generation project, and now the self-generated electricity used accounts
: ing data platf for an increasing share of the total electricity annually consumed by the

company. Furthermore, for energy conservation, the consumptions of water

and electricity of the company are automatically monitored by the smart

park’s intelligent management system, enabling Huizhong's manufactuning
\ process to gradually become more mntelligent and green.

the imnformation of the whole
product manufacturing pro-

\-::355 15 precisely traceable.

61

Al-driven Intelligent Manufacturing

Huizhong persistently follows the line of camrying out independent R&D of technologies. With the support of the self-
developed AI mtelligent agents. the large model and core algonithms, the company keeps on upgrading the intelligent level
of industrial solutions to help the public utility sectors realize saving of energy and switch their operation to a low-carbon
and green mode. Meanwhile, the AT capabilities are extended internally to empower the production and operation. Through
mtegrating MES systems and Kingdee Star Cloud ERP. a hybnd cloud 1s set up for bnnging the data of all production and
operation links under unified management, with standardized automatic data collection and govemnance databases. Through
the MES and industnial control network and the use of digital twins, big data analysis, industnial Internet. robots and visual
recognition technologies, the operational efficiency, intelligent manufactuning refined management level and sustamnable

development capabilities of the company are greatly improved.

Building a Quality Management System

With the Product Quality Law of the People's Republic of China, the Metrology Law of the People's
Republic of China and the Outline for Quality Development as gmdelines, Huizhong has formulated 1ts own
quality policy and quality strategy. The former 1s "customer-focused. problem-onented and systematic way
of thinking”, while the latter underlines that once a problem 1s identified. trace the root causes; resolve the
problem to broaden perspective; eliminate the problem(s) and carry out system optimization; and put the
optimized system into operation to get the desired result. Weekly reviews of quality 1ssues are conducted by
strictly following the quality control philosophy of "no compromise with quality and that quality 1ssue must
be seniously dealt with".

To produce zero-defect products 1s set as the target of the quality control work. Huizhong persistently
implements the above mentioned policy strategy to umnterruptedly promote quality improvement activities.
Through years of exploration, and by drawing on the successful quality improvement expenence from Ford's
8D report and Motorola 6-sigma. Huizhong has developed a distinctive and effective quality improvement
model.

During the reporting period, the ISO 9001 Quality Management System and ISO 10012 Measurement
Management System are continuously implemented. It 1s clearly specified that senior leaders are the primary
persons responsible for ensuning product and service quality. In order to continuously improve product
and service quality and realize entire-process quality monitoring and control, Huizhong sets up the quality
assessment management procedure and adopts a host of measures, such as intemal and external assessment,
assessment of management effects. and testing by a thard party.

Huizhong stands at the forefront among its domestic counterparts in terms of product quality. It
has successively won various honorary titles including "National Stable and Qualified Product in Quality
Inspection”, "National Trustworthy Brand for Product and Service Quality”, "Leading Quality Brand i Water
Supply Industry” and "Leading Quality Brand mm National Heating Industry”.
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Digital Transformation of Quality Management

Technological innovation 15 always regarded by Huizhong as its core growth dniver Proceeding from the strategic
positioning of the company, Huizhong strives to promote digital transformation of its quality management system 1n a ad to
shift the traditional expenience-based decision-making pattern to an mtelligent system-based decision-making one for realizing
precise, real-time and collaborative quality control.

Experience-based management

mode changed to digital-based one

Technologyv-Data-Process
Integration

In-depth Transformation of Quality
Management Logic

1. The artificial empirical judg-
ment-based decision-making mode
15 shifted to a digital-dniven one (e g
real-time IoT collection, SPC process
momitoring) to reduce artificial devia-
tion.

2. The way of making post-
event correction 1s shifted to the way
of taking predictive prevention. The
potential nisks such as fluctuations of
quality caused by equipment failure
can be predicted through big data

1. IoT, Al and other technologies
are integrated into all quality control
links.

2. A data collection-analysis-
feedback-optimization integrated
closed-loop system 15 formed up.

3. Design, production and after-
sales data can be co-shared among
various departments without barrier
for facilitating cross-functional

collaboration and promote whole-

staff accountability for quality.

1. The demand for simply
compliance 1s changed to that for
creation of values (e g. quality cost
and customer loyalty).

2. A data-dniven corporate culture
has been fostered.

analysis and dealt with by taking ear-
ly intervention. / /
Stable and Effective Measurement Testing and Calibration

During the reporting period, work on optimization of the laboratory management 1s continuously made by giving full
play to its advantages in testing and calibration capabilities. At the moment, the work on construction of an authorized testing
lab 1n collaboration with Hebei Provincial Institute of Metrology 1s underway. Huizhong has successfully passed the six-
yearly CNAS reassessment. Following this review, Huizhong 1s permitted once again to use the CNAS national laboratory
accreditation mark and ILAC international mutual recognition joint mark within the accredited scope. This further guarantees
the authority, credibility and mternational mutual recognition effect of the test reports and calibration certificates issued by
Huizhong.

Exemplary Case

The ultrasonic measurement testing and
calibration laboratory covers a total floor area of
4.178 square meters and 1s provided with over
60 sets of test umts and appliances mclhuding the
calibration facility for the pipe sizes ranging from |
DN15 to DN2000, high and low temperature
alternating humidity chamber, RF conduction
stmulator and standard water flow measurement
devices.
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Striving for Expansion of Overseas Market
through Consolidating Existing Market

Huizhong adopts a forward-looking approach for overseas market access. and endeavors are mcessantly made to open
up overseas market through persistently making technological innovations and breakthroughs to accumulate strength. The
strategy adopted 1s to consolidate the existing market and seek new market possibilities, with the existing markets in core
regions like Oceamia, Europe and Middle East as the basis, and the emerging market in South Amenca and Africa as new
growth engines. To achieve the objective, Huizhong further optimized 1ts full-chain service system of providing customized
R.&D support + mtelligent manufactuning guarantee + mtemnationalized foreign trade contingent, to ensure rapid response to
demands of overseas market and delivery capacity. Externally, Hmizhong pilots localized operations tailored to regional market
charactenistics to actively capture investment opportunities.

Based on extensive survey of specific demands of medium to high-end overseas markets, a differentiated business mode
15 clearly defined for different markets. Huizhong 1s now accelerating i1ts work on optimization of product customization

solutions, communication technology adaptation upgrading, standardized
export service solutions, internationalized software collaboration and

overseas certification acquisition, so as to raise business expansion
capacity and personalized service level. These mitiatives have led to
greatly enhanced brand influence and image of Huizhong's high-end
products featuring high-price, high-value and high-performance on
overseas markets. Duning the reporting period, Huizhong deepened 1ts
cooperation with high-quality overseas agents, established its exclusive
partnership with Almaviva Bluebit i Italy for the first ime, and renewed
the strategic cooperation agreement with Avnet Asia Pte Ltd. Meanwhile,
besides the successful delivery of the Melboumne project in Australia,
Huizhong also established its first wholly-owned subsidiary 1n Australia
to strengthen the breadth and depth of its market development and
enhance production and service capacities m Australia mn the future, and
promote radiation of Huizhong brand across Oceama region.

Owverseas Team Exhibition Participation

Exemplary Case

During the reporting period, Tangshan
Economic and Trade Delegation visited the
Avnet-Huizhong Ultrasonic Flow Measurement
Laboratory at Avnet, Australia and held exchange
forums. Zhang Chengzhong, then Tangshan
municipal Party secretary, attended relevant
events.
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Digital and Intelligent Transformation
Accelerated

In order to implement the strategy of speeding up digital transformation, strengthen data-based governance capacity
and unleash data value, Huzhong has drawn up a digital transformation roadmap defined as "one theme, two objectives, three
principles and four approaches” through uninterrupted leaming. exploration and practice, so as to enable Huizhong to better
comply with the developing trend of the digital era and cater to the needs of the changing market.

e e i

Reduction of || Development strategy: Commercial off-the- Make unified planning of digital eco:

Customer Relationship Management

Huizhong has set up a number of sound customer
relationship management systems, such as the Customer File
Management Standards, Customer Complaint Management
Svstem, and Customer Satisfaction Survey and Follow-up
System, for establishing a strategic partnership cooperation
with customers. To maintain and strengthen customer
relationship, differentiated strategies are adopted to cater to
the needs of different customers. A system for collecting,
feeding back, and using customer information 1s established
to continuously renovate and upgrade the R&D, production,
marketing, and service links, enabling Huizhong to earn
growing customer satisfaction and loyalty.

cost and shelf + independent R&D platforms to te information si
leﬂil:ienc ot Establish standardized data governance processes
Digital y Thought in doing R&D worl and methodologies to provide gmdance and basis
transformation I for data governance.
& upgrading Comprehensive programme {Dw:rallplannmg}
e ] peuEramee f et Develop MES systems to control production
Scientific process.
decision-making : ;
Data-driven mindset: Data creates value Build big data visualization platforms to support

scientific decision-making.

Digitalized and Visualized Management System Further Upgraded

During the reporting period, keeping in view of its strategic development positioning, Huizhong continuously
optimizes 1fs digital and visual management systems, comprehensively advances building of digital and visual management,
manufacturing and service systems, improves full-process informationized and intelligent control levels for boosting
production efficiency and product quality assurance. With the use of digital devices and intelligent sensors and other
technologies to automatically collect full-process production big data, Humizhong 1s now capable of performing wvisual
monitoring and refined management of 1t production processes.

Build a Firm I'T Application Innovation (ITAI) Support for
Ensuring Independent and Controllable Development

Huizhong takes domestically-developed ITAI
as a technical foundation for its long-term develop-
ment. It adopts fully independent and controllable
schemes m core technology R&D, platform building
and other key spheres. Domestic server chips includ-
ing Kunpeng and Feiteng are used to provide high
computing power support for the water industry, and
the relevant solutions have passed domestic environ-
ment compatibility certification. For ensunng secur-
ty, stable migration and efficient storage of data, use
15 made of the Ocean Base distnibuted database, and
the domestic database adaptability certification has been granted. With respect to terminal ecosystem, all associated mobile
products are fully compatible with the Harmony OS operating system.

65

@ BGiti= @ vEEN IRBRAEARIRAD | HHANERERAS
S F A A ]
QN cmmnnmaRan oy Ji- 0] chig - SUPCON e[d::F ) LAHM

a AN éb @ ) ARREE AR &EEREBD

— BINDHELI — &1 A Bt 1K LT
China % é"é

SHISOREHN TIMES
TREN WET MWD

LG TRsiaEm
| unieormo EaK HUAWEI
m S'& ﬂ MaSE=ErEESNLm
ﬁr?ﬁ']!':}E o Jinan ﬂf;ter Group
«® .
? ﬂﬂﬂ_’- ﬂ q’@ﬁﬁ] é SUMHEH‘E;J}-"'-";
AR ' CtinaMobil Water =357
hEHH
DEEE
; BAOWU
SIERnE i ) @B WEEN
HEIS GROUP
List of key customers of Huzhong

66



HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

In order to establish, consolidate and develop customer relationship, is provided with convement and unobstructed
channels for facilitating customers to make mquines and transactions and file complaints. Now, a multi-channel all-weather
communication system including a toll-free service hotline 1s available. Through the system, it 15 possible for Huizhong to
promptly solve customers' unclear points, accelerate technical innovation, align products with potential emerging market
demands. improve product performance to meet the requirement of customers and boost customer satisfaction. The company's
Marketing Center, Operation Management Center and Customer Service Department are the competent units responsible
for timely transmitting customer feedback to the departments or persons concemed for making analysis. evaluation and
improvements, so as to meet or even exceed customer expectations.

Communication Tl atios Customer Expectations &
Mode . Requirements

Status Quo
Website Huizhong's product, technology, Fast log-in, complete information Fast log-in, timely information
PIoCesses, news events, activities coverage, quick response updates
Inquiries, business talks, . : Special reception, high-quality
CEM platform I e B Fast transmission and quick response e
Special hotline Inquiries, business talks, Convenient, timely response and Sales & complaint phone calls
transactions, complaints handling promptly answered with full records
E-mail e Igansacums, Fast transmission and quick response Quick response to ingquiries
_ : . Special reception, provide
Ouomer DS Lo busmssalls,  SPPSOMELTIPIN, ot prooc & servie
g transactions, complaints - : - B through cross-department concerted
person reception work, quick response efforts

Customer's evaluation and Clear, accurate commumcation, fast Dhrect contact with sales and
Drrect phone talk expectations, business talks, comprehension, clear and thorough marketing personnel or competent

transactions ANSWErs leading officers, if required
Regular visits by senior and Regular visits by senior and
: : Huwizhong's marketing and market departmental leaders, ad-hoc onpeient depacnial katias, on:
Interview with . . L . . demand visits by sales managers,
information, customer demands and visits by business staff, rapid : : .
customer s impl T timely provide solutions and take
FL 2 i notes of customer feedback &
EE R suggestions
Rapid on-site service by technically Technicall :
" : echnically competent dispatched
On-site treatment Customer complaints %ﬁﬂ&m&a for i g P
Regular checking & assessment
Customer's evaluation of Huizhong's by specull peaspmncl Bnlch, ks
: S - : : back the product not up to standard,
Ristisin wisit product ﬁd sew;mﬁuhmmu?éf mems,fsu%ggatmns highly valued, ke o R
custum zﬂpﬂ]lr?:l sugg-;ig timely improvement for w Is'mg et the} rectif Epﬁuﬂmt
o it o b & improvement plan, report to
customer rectification result
Introduction to Huizhong's product, It's ﬁ“ﬁﬂé’mﬁmm i
z : : substantial con 1s regular.
Product catalogue technology, staﬁuf—ﬂ];a—ﬂ:t, quality, A pamphlet with substantial content tated. It can be readily mad
AU available to customer.
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Service System Support Assured

Huizhong formulated the Adfter-sales Service Management Manual, Standardized Service Procedures, Customer
Complaint Management Procedures, Digital Quality Management Platform, and 8D Customer Quality Complaint
Improvement Report for information collection, processing, feedback, analysis. and use. Supported by a three-tier service
system of "Regional Service Outlets + Remote Operation & Maintenance + Full-lifecycle Management", the pre-sales and
after-sales services are mtegrated, and the whole process 1s fully traceable. Huzhong has acquired the CTEAS 7-Star After-
sales Service System Maturity Certification. and now contimues working on boosting service capacity for gaining a still higher
customer satisfaction.

The Customer Service Department 1s in charge of making acceptance and sorting out the
customer requests for Hmzhong to render service work. The department then actively provides

E::::: service node information to customer based on the life-time of the product i use and renders
proactive service according to standardized service schedule for customer to have a satisfactory
experience.

The company's Customer Service Department takes charge of umfied management of all the
information relating to customers' requests for service and feedback to customers. The department
will report to the responsible departments the mformation within two hours. The latter then forms up

Customer a rectification team within one working day to work out and venfy temporary corrective measures,
Complaint and selects and verifies permanent corrective measures after the root cause 1s identified within three
Handling

working days, and submits an 8D quality report to customers. The permanent corrective measures
are executed strictly in accordance with the 8D report and standardized scheme, making 1t possible
to put service work and complaint handling under closed-loop management.
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Sustainable Supply Chain

In accordance with the relevant provisions as specified in the Supplier Management Procedures and the Procurement
Management Procedures, Huizhong forms up a responsible, resilient and sustainable supply chain through high-level
exchanges, cooperative communication, wide-ranging cooperation with suppliers in the areas of quality management, on-site
management and techmical support. It amms to deeply integrate the ESG concepts into full-process of supply chain management
and collaborate with supphers to build a green, transparent and win-win supply chain ecosystem.

Supplier Access and Evaluation

Huwzhong has formulated clearly defined supplier access cntenia with the performance 1n practice of ESG as a crucial
precondition for cooperation with new suppliers. In accordance with the Supplier Management Procedures, a cross-department
collaborative access examination and approval process flow sheet 1s worked out. Led by the Procurement & Supply
Department, the Supplier Quality Management Department, Hardware E&D Center and Quality Department can conduct all-
round evaluation of comprehensive capacity of a new supplier by following the closed-loop process flowsheet of document
review — on-site mspection (for category A/B suppliers) — sample testing — small batch tnial use. Only the up-to-standard
suppliers are allowed to be listed as eligible suppliers.

ol Specific Criteria
Examinat| P e

e Valid business licenses, mandatory certifications for special equipment, and no major illegal

Qualifications or unlawful records in the last three years.

Suppliers holding ISO 14001 environmental management system certification are prionitized.

Environmental For uncertified suppliers, the environmental management system framework, hazardous substance

Compliance control and waste management systems are particularly assessed according to the questionnaires
on capabilities of suppliers and via on-the-spot investigation.

Social to the questionnaires on capabilities of supphers and via on-the-spot mvestigation. The eligible suppliers are
Responsibility  required to sign the Framework Procurement Agreement and the Transparency Agreement to clearly define
Equipment sophistication, output. and supply capacity are assessed according to the
Product Quality qucs.tim?_naires on capabilities of _suppli-.ers and via uﬂ-_the—sput investigation. And the prud{.lct
and quality 15 assessed by sample testing and small-batch trial use to make sure the product quality,
Supply Capacity technical craftsmanship, and delivery capacity meet the requirements of Huizhong. Category A/
B suppliers are required to pass the on-the-spot assessment and sign the Quality Agreement and

Trade Security Agreement.

Creditworthi Assess the market creditability, reputation, financial status. and check the historical
reditworthiness ] .

performance records to ensure a long-term and stable cooperation potential.
------------ TR R e T T T T T T T T T T O O O T T T T T O T T T O T T O T OO TN OTOTIOTOTTOTTTNOTETOTOTOTTOTTTTTTITOETOTETOTTTITEITTITETOTOTTTITTEIEOTETETETETETTTETTTT
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Supplier Management

Through the ERP management system already in practice and the collaboration with suppliers,
Huizhong can now operate with the support of multiple on-line functions, such as placing orders, production
schedule management, tracking of schedule of logistics, goods receiving and delivery, and check-up and
settlement of accounts. In order to maintain an effective two-way commumication and interaction mechanism,
every year, on-site investigation and assessment and mutual exchange activities are orgamzed for realizing
effective exchange with supphiers 1n diverse areas like corporate culture, development strategy, market
mformation, and product quality.

A quarterly evaluation mechamsm 1s implemented by Huizhong. Its Supplier Quality Engmeening (SQE)
team conducts every quarter an all-round quantitative evaluation of all qualified suppliers in the company’s
ERP system according to the Supplier Performance Assessment Form. Supplier performance 1s evaluated
quantitatively based on aspects of quality (qualified rate of supphed matenal and degree of cooperation 1n
quality improvement), delivery (on-time delivery rate), service (cooperation degree and response speed),
and ESG performance (environmental comphiance, social responsibility fulfillment, and integnty agreement
compliance). Based on evaluation results, the suppliers are classified into four grades: grade A (excellent),
grade B (good), grade C (qualified), and grade D (unqualified). The evaluation results are related to order
distribution, payment cycle, and cooperation depth.

Kev Performance Indicators

In 2025, the coverage rate of evaluation of core suppliers reached 100“/“, with 10 suppliers
being rated as grade A supphier, accounting for 7 “/ 0 of the total.

Mandatory Supplier Social Responsibilities

It 15 clearly stipulated that all contracted suppliers are obliged to fulfill their social responsibilities in the fields of
equal employment. compensation and benefits, occupational health and safety, environment compliance, anti-fraud, and
anti-commercial bribery. In accordance with the social responsibility clause as specified in the Framework Procurement
Agreement and the Transparency Agreement, suppliers act in compliance with all applicable national laws, rules,
regulations, and mternational labor standards, and strictly prohibit the use of forced labor and child labor. Additionally,
they are required to provide a safe and hygienic working environment, fully protect employee legitimate rnights and
interests, and not to discriminate against employees based on race, religious beliefs, gender, and age.
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Supplier Chain Compliance Supervision

In accordance with the Procurement Management Procedures and the Supplier Management Procedures, Huizhong
formulates a full-life-cycle compliance supervision system for suppliers, definitely designating “compliance operation™ as a
core indicator for supplier access and evaluation, to make sure that the suppliers possess the basic compliance consciousness
and capacity with respect to taxation, intellectual property, environmental protection and labor management.

For financial risk assessment, Huzhong conducts random invoices and tax payment certificates mspection for high-
risk suppliers. In the technical agreement signed with suppliers, the intellectual property ownership i1s clanfied. requiring
suppliers to respect third-party’s mtellectual property nights. On-site mnvestigation and regular mnspection are conducted with
environmental emission, hazardous substance control and employment system as focal points. Apart from new supplier
access review, and annual process and special auditing, compliance operation of all suppliers 1s supervised on a regular or an
unscheduled basis.

Supply Chain Risk Response

In line with the characteristics of Huizhong’s electronic and mechanical procurement devices, and the relevant
regulations stipulated in the Procurement Management Procedures and the Supplier Management Procedures, the relevant
risks can readily be identified, especially the following four major categornies:

.-- -.i:".

Supply chain ESG compliance risks

disruption nisk caused mcluding violation

by reliance solely on of environmental
costs of core materials one single supphier, protection regulations,
caused by supply- | natural disasters, mfringement of
demand policy trade restrictions nights and nterests of
adjustment. or intermuption of employees, and non-

operation of supplier compliant operations.

because of making

rectification and

reform.

- w - P>
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To cope with the nisks, targeted measures are worked out by Huizhong and these measures are incorporated into the
Procurement Management Procedures and the Risk Management Procedures.

Risk Response Strategies

Establish backup suppliers: Develop at least two or more stable
suppliers for the supply of key or high-risk materials for avoiding

single-source dependency.

Sign long-term cooperation agreement with supplier: Sign the Framework
Procurement Agreement to stabilize partnership, fix production capacity and prices, and
jointly respond to market fluctuations.

Store up strategic materials: Launch strategic reserve plans according to
the Procurement Management Procedures and stock up single-source matenals,
market early-warning materials, trade-restricted materials, and other key
materials that may trigger similar situations, so as to keep a safe stock.

Strengthen supply chamn monitonng: Keep a close watch on financial
conditions of suppliers, especially the big ones, raw matenal pricing trend and
geopolitical dynamics to identify nisk signals 1n advance.

Supplier withdrawal mechanism: Performances of suppliers are assessed on a quarterly basis.
The list of qualified suppliers i1s then updated based on the assessment results for facilitatimg dynamuc
management of suppliers.

At the end of every year, trade security conditions are evaluated for all suppliers. For the grade
D supphlier, a prescribed time limit 1s set for them to make rectifications. If no improvement 1s made
through rectification, their cooperation with Huizhong will be terminated, and Huizhong will quat
cooperating with any suppliers which have been rated as grade-D suppliers for consecutively two times.

Key Performance

Data for 2025 reporting period: Total number of supplier m cooperation with Huzhong: 2 14
Number of newly added: 15
Number of those with which cooperation 1s terminated: 9
MNumber of backup supplier for key matenals: 42
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Employee Rights & Benefits

With regard to the development of human resources, Huizhong strives to promote harmonious development and a win-
win value between the enterprise and emplovees. To reach the objective, it takes improving employee satisfaction, reducing
turnover rate, safeguarding employee rights, and creating a just and fair workplace as the overall goals; with rational personnel
allocation and incentives as the core content; with mcessant improvement of employees' value creation capability as the
direction; with full-life-cycle talent management as the theoretical cornerstone; with continuous optimization of human
resource (HR) management system as the guarantee; with increasing nise of remuneration and benefits of employees as the
foundation; and clearly defined job responsibilities, targeted performance and performance evaluation critenia as the basis.

Recruitment and Employment

In strict compliance with the
Labor Law of the People's Republic
of China and the Minors Protection
Law of the People's Republic of
China, and other relevant rules and Jyioet:

“Value-oriented”

Huizhong adopts an employee-job, employee-enterprise and employee-
team matching policy, with an aim to reserve talents for management,
technical backbones and professional experts, achieve management
goals, support medium and long-range corporate development and
drive for ultimately rise of operational efficiency and revenues.

regulations, Huizhong adheres un- Beliiibgd]
equivocally to the people-oriented EligZuLs
philosophy and definitely undertakes |[ehil=s
legal employment, strictly prohib-
iting child labor, forced labor and : !
compulsory labor. “Precise Investment” Campus
Huizhong adopts the social RECI‘lIltnlEﬂt
recruitment-campus recruitment-in-
ternship mtegrated talent recruitment
and reserve system to cater to the

Through the future-oriented strategic investment, and precise
screeming, cultivation and allocation, an miemal talent growth path of
campus new hire—backbone—person in charge—managernial person
15 opened up. This enables Huizhong to reduce external talent reliance,
assure its long-term competitive force and foster corporate culture.

diversified demands, support oper-
ation management and execution of
strategic goals, and long-term talent
development, thus forming a com-
plete talent supply closed-loop from

short-term talent replenishment to

It 1s an advance talent reserve and business empowerment channel
which acts as a critical buffer and screening pool linking campus
recrustment with formal employment. For outstanding interns with
available positions, Hmzhong offers early confirmation of their formal
employment; the internship period actually serves as a two-way
assessment channel for reducing mismatching risks in campus and

social employment.

long-term talent incubation. During
the reporting period, Huizhong has
476 regular employees with an age
of over 18 and lawful and compli-
ance labor relationship, with a labor
contract coverage reaching 100%.
No forced labor mncidents have so far

occurred.
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Workforce Diversity

We firmly believe that talent serves as the core foundation for the company to travel through the development cycle and
achieve a steady and sustamed growth, and 1t 1s also the primary driver of high-quality development. Persistently upholding
people-onented philosophy, Huizhong commits to creating a diverse, equal, and inclusive workplace and offering fair and
promising career opportunities to talents of all ethnic groups, regions, ages, genders, cultural backgrounds, and specialties.
Every employee can realize personal value alongside corporate growth on an equal and unbiased footing.

Huizhong sets up a full-chamn talent recruitment and reserve system which integrates filling job vacancies through
precise social recrmitment, making strategic investment on campus recruitment, and making advance appointment of
outstanding interns. In order to build a gratitude-responsibility-persistence-leaming deeply mtegrated cultural nucleus, a talent
growth platform featuring mutal respect, free expression of viewpoints, and full talent display 1s established. Duning the
reporting period, to support the R&D upgrading and "go global" strategy. Huizhong built regional R&D centers in Hangzhou
and Tianjm, respectively, and established a wholly-owned subsidiary in Melboume, Australia. In the future, the diversified
talent system aligned with Huizhong's core values will be continuously refined to provide a solid foundation for the company
to make techmical innovation, expand the market and execute long-term development strategy.

Workforce Profile

Male employees: 316,
accounting for 66.38%
Male of the total.

Female employees: 160,
. accountng for 33.62%
Gender composition Female of the total.
Master's degree [ERVEES 43
Bachelor's degree 55.88% 266
College graduates 26.26% 125
: Secondary technical :
Educational background .1 Jevel and below 42

Under 30 26.05% 124
30- 30 72.27% 344
Age distnbution Over 50 [J]1.68% 8

From Hebe1 Province 92.02% 438

Regional distribution Fromothermgimt R 38
Han LRy 452
Manchu [} 3.78% 18
Mongolian |0.21% 1
MNational composition Hui J1.05% g
Manufactunng A2 A4% 202
Sales & marketing 23.11% 110
Ll 76.89% 128
Composition of specialized Administration |PEF] 36
personnel
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Labor Rights and Benefits Protection

Huizhong always prionitizes employee interests over short-term business profits. In accordance with the Labor Law,
Labor Contract Law, Women's Rights and Interests Protection Law, and other rules and regulations, we sign, modify, renew
or terminate labor contracts with employees all 1n a legalized manner and provide for all employees full social msurance and
housing funds (Endowment msurance, medical mnsurance, unemployment msurance, work-related mjury insurance, maternity
msurance, and housing provident fund) to fully provides statutory benefits for all employees.

Huwzhong implements non-discnminatory HR. management systems and lets male and female employees enjoy equal
pay for equal work, putting an end of any salary discimination practices based on gender, nationality, region or age. A
performance-based pay management mechanism 1s in practice in Huizhong. All employees are required to undergo dual
performance evaluation processes (self assessment + leader's evaluation and quarterly and annual reviews to ensure unified
pay standards, transparent performance evaluation procedures and an objective and just evaluation result. Meanwhile, smooth
appeal and communication channels are also available to full address employees' reasonable demands.

We mmplement legal, standardized. and credible employment system with full protection for female employees. A multi-
level and multi-angle employee rights and benefits protection system coupled with the Ommni-directional care provided for
employees by the Trade Umon enables the employees to expenence strong human feelings in the company.

Statutory benefits

Five msurance and one fund

Holiday benefits

Paid annual leave, marnage leave, bereavement leave, matemity leave, patermity leave and lactation leave.
£ Job-related benefits

Overseas housing allowance, paid on-assignment training and business trip subsidies

" Staff care benefits

Free lunch and dmner, holiday gifts, heat-stroke prevention supphies, and subsiches for departmental and special
team-bulding activities.

( Health benefits i

Supplementary medical insurance, annual physical examination, occupational disease checkup, commercial
msurance, employee care fund, etc.

FiFs

In addition, various care and team-building activities are regularly launched to ennch employees' spinitual life, foster a
positive and dynamc working atmosphere, strengthen employees' sense of belonging and happiness and create a corporate

cohesion full of warmth_

/8



HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

Employee Remuneration and Incentives

Based on the value management, talent development, and talent inventory models, a full-staff performance-based
remuneration system that aligns well with the strategic development of the company 1s designed by Huizhong by following the
open and floating principles of determining grade according to position and remuneration according to grade, and matching
person with position. During the reporting period, the differentiated categonized performance appraisal system was optimized.
The appraisal results are directly linked to salary distribution, position adjustment, training development, and commendation
of advanced or outstanding mdividuals. It 1s mtended to make the remuneration distnbution standardized and normalized, so
as to offer employees competitive salaries. In 2025, the total labor costs hit an all-time high compared with the last five years,
with a per-capita labor cost nsing by 4 4% year-on-year (the largest increase in the last five years) and a cumulative growth of
17.15%.

Huizhong attaches great importance to incentives and actively shares development gams with employees. Responding to
the national miiatives to raise the salanes of workers on manufactuning frontline, Huizhong puts into practice a differentiated
mcentive system according to position value creation capacity and talent checkup results. The system designed includes
employee stock ownership plan (ESOP), salary hikes for production workers, and special salary incentives for R&D personnel
to boost employee imncome. The ESOP framework will be executed i 2025-2034 on a rollover basis. Pnncipally, every vear
can see the completion of one phase. The execution of the 1st-phase medmm and long-term ESOP 1z underway dunng the

reporting period covering 116 employees.

Medium & long-term ESOP (1st-phase)

The ESOP is a new program. Its execution 1s camed
out i combination with the performance appraisal and
in consideration of the outstanding talents across all
sequences and job positions to make sure
that effective and long-term mcentives
are offered to all core members with
great potentialities; the mem-
bers covered in the lst-phase
accounts for 24% of the total
workforce.

Salary Hikes for Frontline Production Staff

In response to the national call for nise of income of

frontline production staff, their salanes are all hiked up
with a per-capita equivalent rise by 20 4%, effectrvely

boosting production efficiency.

‘a - T ~
| Design Prnciples |

Tiered demand analysis

Design of differenfiated
incentives

Remuneration Incentives
for Outstanding R&D Staff

In order to enhance competitrve-
ness for high-end talents, retain
outstanding researchers, promote

technical innovation and develop-

ment, and meet the technical demands for

development of overseas products, remuneration
incentives were offered to around 30 top R&D person-

nel m batches i 2025.

Design of Management

Team Benefits Schemes Precise resource input

A senies of benefit schemes
together with supporting service
plans are designed, such as tiered
benefit positioning in alignment with
core demands, expansion of commercial
msurance coverage, and promotion of long-term
mcentive work to stimmlate the management team's cre-
ative ability and mfluential effect.
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Huizhong Remuneration Structure Model

%

Long-term incentives (ESOP) aligned
with value distribution, talent development
and inventory.

Short-term incentives (Variable

bonuses) related to corporate/department Normal incentive Bonuses

performance and appraisal results.

Fix salary linked up with position setup, Position-based salary

personal ability and person-position

matching condition. Position subsidy

_ _ : - Basic salary
Basic salary linked to national policies,

micro trend and overall corporate Basic welfare

erformance =
P Semonty pay

Ordinary employee

Decision-making layer
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Hwzhong keeps strengthemng the building of spiritual crvilization and eamestly promotes the imtiative of emulating the
advanced. So, the model workers are given m most cases non-maternial awards i recogmtion of their distinguished services.

Non-matenal: Outstanding team title, Exclusive team-building resources

Through practice of the mcentives, Huizhong 15 made possible to have a much higher job attractiveness, retain core
talents, give full play to mitiatives and creative abilities of broad core members, and let the staff members to have a stronger
sense of belonging. Furthermore, the interests of the shareholders are well aligned with those of the enterprise and employees,
beneficial to the sustamnable development of Huizhong 1n all aspects on a win-win basis.

81

: Material reward: Stock equi
Managerial | equity
staff . Non-matenial: Model worker; Promoted to a higher level
Technical - Matenial reward: Project R&D bonus, Appointed engineer allowance
pers onnel Non-matenal: Semor project expert, Advanced techmcal worker
Sales Material reward: Performance bonus
pers onnel Non-matenal- Sales Champion, Sales specialist
Manufacturine Material reward: Techmical/position subsidies, Process innovation bonus
worker . Non-matenal: Advanced worker, Technical dab, Star of Hmzhong
.':II.
Internal Material reward: Subsidies, Special bonus
lecturer Non-material: Annual outstanding lecturer recognition
- Matenal reward: Free accommodation, special fund for talent cultivation,
New - govemment subsidy application support
gla duates . Non-material: Talent pool enrollment, recommended for taking part in
governmental visits or commendatory activities _
letingent Matenial reward: Bonus

Exemplary Casel
= \

In response to the call of relevant policies, Hmzhong sets up its independent talent certification
standards to provide support for attracting high-end talented personnel

In line with the pilot policy for : e 3 s
independent talent certification in hi- SEAT SA QY BEAZ 4N —‘ BTAA 12A
- N\

tech development zone, Huizhong rd
formulated the internal standards and 4 mcanelll | R
i . . gumt ({1 Bl EREE A TS
rules for independent certification of i — - "
talents. Right now, there are 21 certified waans R
e ""ﬂ:r“q LE i B S E A EA A, RHERRINISESH £
persons eligible for local preferable v mintan Sp _
policies, among them, 5 are leading ”*‘*‘”_.‘-'.;,;?;‘;‘”‘“""“
talents, 4 top talents and 12 backbones. L8 o N /
\. J
s Exemplary Case2
Hwizhong staff members gathered happily at the 2025 Annual Summary and Commendation
Conference to jointly review the past and commend the advanced team and mmdividuals.
2025 ERFFW=
: : ! ' :HF#IL'
Le & _‘%l; a b __..,;!‘.1
\_ >
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Democratic Management & Employee Communication

Huizhong actively promotes the building of the employee representative congress and the Trade Union. Now,
a multi-dimensional communication platform 1s set up by taking a multiple of methods, such as soliciting opinions
and proposals put forward at the said Congress, conducting employee satisfaction survey, collecting answers of
questionnaire, holding forums with emplovees to listen to their proposals or daily-logged feedback, and paying visits
to off-site sales team. Through the platform, the company can make quick response to the opinions or proposals put

forward by employees, conduct comprehensive analysis of the feedback and all the information and data obtained
through the survey, identify the key factors adversely affecting emplovees' nghts and interests, satisfaction and mitiative.
This can help the management departments at various levels to identify and quickly tackle the issues to safeguard
employees' lawful nghts and interests. Over 100 one-on-one talks with employees were held during the reporting period.
resolving more than 20 1ssues raised by employees through the face-to-face communication platform. In addition to
tackling the 1ssues of general concemn, employees' confidence and sense of belonging are significantly boosted.

The New Huizhong, a quarterly magazine published by Huizhong, 1s continuously updated with its quality
improving steadily and surely. The magazine serves currently not only as a platform for the employees to give play
to literary grace and share their thoughts and feelings, but also as a spintual garden where the employees can air their
views freely on working experience or narrate impressions growth or comment on their life with Huizhong, making the
magazine an ideal place for transmitting the warmth of the company.
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Employee Satistaction

In March-Apnl 2025, Hmzhong conducted a general survey
of employees' devotion to duty and recognition of corporate
Culture, as well as satisfaction with the management measures,
working environment and career development opportunities.
Through the general survey, the potential problems are identified
and the information 1s shared with the managerial personnel
to jointly work out the remedial measures for facilitating co-
development of the company and its staff members. Through
comparison with the best practices of the company's domestic

counterparts and multivariate data analysis, the employees'
concerns have been identified and the related aspects have been optimized, greatly enhancing, therefore, their sense of
participation and happiness.

Survey results showed that duning the reporting period, employees' engagement hit 89.2%, up 3% and their satisfaction
reached 90 4%, a nise of 2.5% over last year.

Career Development

Huizhong attaches great importance to
L g Decision-making Management Rank 1
the development and cultivation of its staff
members. According to the strategic development

requirements, a “management + profession”

ditvible-beack-earcer:development system is-pui Functional Management - Business Specialist Rank 2

mnto practice, allowing each employee to advance »— ‘
_f

either vertically to the management rank by

; : : Basic-level Management Business Backbone Rank 3
doing his’'her current job well or laterally to _ = ;
becoming a techmical backbone or professional

e by doing intensive R&D work. The two

de;xpélﬂnpient ]j:gms can be flexibly mterchanged General Staft ﬁ:

for breaking the occupational development

barrers, bnnging the potential of every employee into full play, and creating a career development and talent cultivation
ecosystem with distinctive Huizhong charactenistics.

Exemplary Case
—Fxemplary Case \

In 2025, 26 employees were promoted.

Over 70% of the manufacturing workers completed the multi-position skills traming to develop their capabilities in
doing different manufacturning jobs.

The career development plan covered 100% of the employees.

. J/

According to the organizational structure model of Huizhong or known as the MARS model in short, there are
five major job ranks in two categonies, 1.e. functional and professional categonies, and they are interchangeable. The jobs
are further classified mto mamufactunng (M), administration (A), R&D (R) and sales & marketing (S) for provaiding for
employees well-planned occupational development channels.
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Employee Training

With the company’'s strategic goal as the pimide, HE. Planning as the foundation, and the competence model as the basis,
and for achieving the goal of improving the company's talent competitiveness and overall, business performance through
matching corporate culture with corporate development, Huizhong formulates a talent cultivation system with Huizhong
charactenistics. As well as a senies of rules and regulations, such as the Traming Management System, Rules of Employee
Contimung Education and Regulations on Employee External Tramning. The talent cultivation system 1s implemented based
on these rules and regulations with the company's strategy and employees’ demands as the mamnline, improvement of quality
and capability as the core, and purposefulness, practicality and value as the focal points. In implementation of the system, the
principles of umiting theory with practice, mntemnal traming with external tramming, and training with assessment are followed.
To meet the needs of different development purposes, a tramning program targeted at four groups of emplovees, namely,
campus recruits, social recruits, m-service staff and backup succession candidates, 15 designed.

Talent Development System

Targeted groups

® @ ® @

Campus recruits Social recnuts Succession Candidates

Development Purposes

Close connection with Hmzhong  Job competency  Professional skill improvement
Echelon building of talents  Successor development  Sustainable development of Huizhong

Complete Traimng

Operation System

= .
B _ O ul 7
Management Development of Mentor Training Effectiveness Training Form
System training courses Management Evalunation
Laymg down training Design of courses; Mentor selection; Classroom effect; Huizhong Cloud
scheme; Design of traming Mentor development | Penodical Academy platform;
Building management forms; & empowerment; achievement; Live online
system; Design &making of Evaluation & Performance mstruction;
Budget Planming & teaching axd incentive system conversion effect External trammg
- - A V9 - y ey
e

Huizhong follows the conviction of putting talent development ahead of the use of talents, and to empower the talents,
diversified resources are allocated in an effort to convert the abilities of emplovees mto the company’s core productive forces.
In this process, the approaches of bringing in, springing mto action and going out are adopted to help emplovyees get familiar
with both basic and new skills. These approaches provide not only the possibality to realize intemal activation and work post
optumization, but also an effective support for various business sections.

a Bringing-in: In 2025, i order to cater to the specific needs of the company's work posts, external ]Iﬂﬁ:sﬁim]ﬂ]ljf\
competent trainers were invited to provide effective solutions and backup resources for breaking the bottleneck
encountered by the company i development and msufficiency of skills at working posts. The traiming programs mtroduced
include, among others, the Project Tenderning & Bidding Strategies & Techmiques and the Performance Augmentation
and Expansion of Marketing Channels. Over 200 employees attended the traming classes which 1s coupled with post-
training reviews to consolidate the learning effect.

Plunging mto action: The all-staff skill competitions aimed at improvement and expansion of diverse skills and
populanzation of digital technologies were held. Nearly one-third of the employees signed up with the events with an
award-winming rate reaching 10%. The events not only aroused the initiative of employees but also helped convert skills
mto productive force.

Going out: In 2025, 12 external professional traming sessions were amranged for outstanding employees. They

qmccumged to participate in nationwide industnial skill contests, and many achieved great success. )

Talent-fostering system

External professional teachers are invited to pro-
vide effective solutions and resource support to
break the bottlenecks in skills and development.

Internal skills contest

All-staff skill competitions are regularly arranged with
an aim to improve the skills, break away mterdepart-
mental barmers, promote technology-sales-manufacture
integrated operation and push up the conversion of
techmques into productive force.

Industrial-scale competitions
and public lectures

The employees are encouraged or recommended to
participate i nationwide, industrial-scale skill com-
petitions to gain an insight into the latest concepts
emerging in the industry for job skill improvement
and talent development.
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Ren Yujia from the DIP workshop of the intelligent manufacturing department was awarded the "Kuaike
Cup" — an excellence award in the National Electronics Manufacturing Welding Competition.

p

A Succinct Summary of the
Achievements Obtained through

Huizhong keeps improving Training by the Cloud Academies

1ts employee training platform
"Huizhong Cloud Academy”. Now,

a training mechanism featuring a

T m ;icﬂ? e (I—lit Counts of Premium EDIII'SES)
der the academy are four functional

sub—m_:ademies:_ Emmgm Manu- Klf}cm;;dge i iy iy iy iy oy iy iy B 238
facturing, Admimstration, Market- AL TR

g and R&D. Additionally, there 1s

a special column carrying excellent o e &b dddd 236
courses. The column stays open for

the employees to store or leam the _

courses of their choice according to 5[:;1;:3;;2 dydydydydydyd 189

his/her own requirements. It 1s, 1n

essence, a personalized "dictionary”

formed by through accumulation of Corporate = < <y oy oy oy oy oy oy oy 282
practical experience and outstanding culture
practices.

OO OO dd. 253

English

Quality
management

Sddd 107

8/

Exemplary Case2
-\

LHRARIR2025 FIRAEX R

The skill contest themed on "Skill Competition Empowerment, Intelligence Manufactunng Futures" was
successfully launched. The contest covers five major categories (Basic operation, professional techniques,

\_ mnovative design, and digital applications) and eight core items, attracting over 200 contestants. Yy

Gctu:l Distribution of Training Programs in 1{125)

SES510M5!
380 omine sesion: [
Online exams
Total number of participants: - 24
21735 External gainine [l 16
(S}fstematic Courses Provided by Huizhong Training & Learning Plaﬂnrm)
Number of knowledge
bases formed up over
The training & learning platform is essentially a knowledge base formed up the past three years:
through accumulation of internal operation experiences. It functions as an 1 670
internal power force pushing up the development of employvees by carrying
forward the accumulated knowledge.
500
400
400
320 300
300 250
200 150
80 B0
[ [ — =
Product Solution lity Software System Admimstrative  Marketing Production Trade
Knowledgement schemes application safety functions management Knowledgement
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Employee Health & Safety

In order to improve the occupational health management system and effectively safeguard employees' health and
safety by performing the company's bounden duty, Huzhong acted in 2025 in strict comphance with Occupational Disease
Prevention Law and the GB/T45001-2020/ISO 45001:2018—0Occupational Health Management, and by following the
principle of putting prevention first and combining prevention with control. In 2025, no occupational disease mcidents or any
new cases or any cases leading to regulatory penalties occurred. The systems prove to be compliant and effective.

| Organizational Guarantee & System Building

The relevant systems are implemented with clearly-defined

responsibilities and division of work. The Safety Management e camM
Department 1s called to play a leading role and 1s responsible for listing s
employee health and safety safeguarding work as the annual key tasks
and conducting performance assessment. Dunng the reporting period,
the Occupation Hazard Prevention Responsibility System, the Female
Employee Protection System and other relevant systems were constantly
improved, updated and optimized to make sure there are rules and
regulations to go by. Through publicity, implementation, regular checkup
and optimization of such systems, the occupation health management
work can now be carnied out 1n a normalized and regular manner

ShrEmisdiefErin s bREEC.
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I Workplace Hazard Factors Detection

Pursuant to regulations, a professionally qualified mstitution 1s
entrusted as a third party to conduct regular test on occupational hazard
factors at workplaces. with the stress on dust, hazardous chemaical
substances and noise level. The test results prove to be below the limat
values specified by national standards. The test results are publicized
and put on file to make the working environment more compliant and

controllable. In addition, the company's Safety Management Department

el -1 G

Folk#s o E Bt s

AR Fmrmgua

regularly conducts routine or patrol monitoring of the noise level and TARE  RERCTR R |
air quality at key workplaces with portable noise meters and air quality e
detectors. S R A R

R N
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I Hazard Identification and Risk Control

Huwizhong always lays stress on occupational hazard identification and nsk assessment work, and differentiated
management modes are applied to deal with the hazards caused by noise, dust and chemical substances. For instance,
in the mjection molding and laser machiming workshops, additional jobs are assigned to specifically control the
organic dust and welding and cutting dust, respectively. Through adoption of other management measures includmmg
optimization of processes, mtensified ventilation, addition of dust collection facilities, postering of warning signs,
reduction of contact time, strict prohibition of operation against rules. Therefore, the hazards can get checked at the
source, making operation environment safety and controllable.

I Occupational Health Surveillance Management

The occupational health checkup system 1s fully implemented.
All the staff members must go through pre-job, on-the-job and off-
the-job physical examinations and the checkup results are well-
kept on records for ready traceabality. For those with abnormal
indicators. work 15 ttimely made on their reexamination, follow-up
or the change of their jobs, 1f necessary, for ensuring their health
and safety.

Key Performance:

In 2025, physical checkup and
file recording work were completed for

100% of the employees.

Exemplary Case
.
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Personal Protective Apparatus Management

In line with the charactenstics of hazards occumng at workplaces, sufficient up-to-national-standard protective
apparatuses are provided for employees. These include, among others, masks, goggles, earplugs. gloves and anti-
crush safety footwear. Their supply, usage, and replacement are kept on account. Through intensified on-site

I Protection of Female Employees and Special Groups

In accordance with the Regulations on Labor Protection for Female Employees and the Labor Protection
System for Female Employees, Hmzhong attaches great importance to the protection of physical and mental health
of female employees and provides them with logistic support with deep concem, such as not assigming taboo work

for them dunng their menstruating, pregnant and lactating penods, and reasonable rest arrangements. During the
reporting period, three rooms are available for use by mothers with babies.

supervision and hands-on traimming on proper use and mamtenance of protective apparatuses, the awareness of self-
protection and the overall protection level of employees have been significantly heightened.

I Health Training, Education and Hazard Prewarning

Exemplary Casel N

Three Simultaneities of Occupational Health for Green Injection Molding Workshop Project

The Company strictly abides by the Law of the People's j
Republic of China on the Prevention and Treatment of
Occupational Diseases, the Measures for the Supervision
and Administration of the "Three Simultaneities"” of
Occupational Disease Prevention and Control Facilities for
Construction Project, and comprehensively implements the
occupational health "Three Simultaneities” requirements for 2
the Green Injection Molding Workshop Project, namely simultaneous design. simultaneous construction, and
simultaneous commissioning and operation With standardized process control, professional technical support
and ngorous whole-process supervision, the Company has successfully completed all phased tasks conceming
the occupational health "Three Simultaneities” of the project, so as to effectively safeguard the occupational
health and safety of all operators after the project 1s put into use.

Special occupational health tramings covering
laws, regulations, hazard knowledge, protection
techniques and emergency response were offered 1n a
bid to raise employees' self-protection awareness and
operation abilities. The company strictly performs
its hazard warning duties by noting the hazards in
labor coniracts, setting warning signs or boards at |
workplaces to safeguard employees' rights to access
the information and their participation rights. And the
three-level safety traming 1s mandatory for all new hires. Five special occupational health traming sessions were held
in 2025 with 223 participants.

RUFEIRAESER \ ol

2025-04-25 Tl iE
Exemplary Case2

During the reporting period, for acquiring a

I Occupational Health Publicity and Activities

In order to enable employees to get themselves mvolved in occupation

health protection work with a heightened self-protection awareness, publicity 2.0 E.;&;J Mm 4
campaigns are regularly launched for the employees to gain the relevant ﬂﬂ :EE
knowledge in an attempt to highlight the sigmificance and necessity in doing the
work. In addition, health protection publicity campaigns are regularly orgamized
together with the Public Health Department of Tangshan Social Affairs Bureau.
During the reporting period. five publicity campaigns covening tuberculosis
prevention and control and civil code were organized.

further improved emergency response capability for
better protection of health of emplovees, two automatic
external defibrillators have been recently introduced.
The two defibrillators are now mstalled respectively at
the central hall on 4th floor of Building 1 and on the east
comidor connecting the buildings 2 and 3, to provide more
thoughtful care for employees.
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Work Safety Protection

Safety Management System

Education &
training management

Huizhong“58317Safety Management Standard

For Huizhong, safety management 1s on top of the agenda. In 2025, the company fully fulfilled 1ts bounden duty in
this respect. In accordance with the Work Safety Law, Fire Control Law and Special Equipment Safety Law, the company
mmplemented 1ts safety management systems by following the company's "5831" standard and the principle of "putting safety
first with stress on prevention”. Through improvement of safety systems, stricter nsk prevention and control, improvement of
traming quality and adoption of effective emergency response measures, Huizhong operated safely and smoothly throughout
the vear 2025. No safety accidents, severe personal injunies and regulatory penalties whatsoever occurred in the year,
mdicating that the safety systems mmplemented still remam sound and effective.

The Safety Production Department 1s responsible for making overall planning and all-round arrangement of safety
management work for all other departments to jomntly fulfill the task in accordance with the Work Safety Law, Fire Control
Law and Special Equipment Safety Law. The systems currently in effect 1s updated in line with relevant national mles and
regulations for observation in doing the safety management work. Durning the reporting peniod. the Safety Committee meeting
and regular safety meetings were held with the topics centered on the major aspects including hierarchical risk management,
hidden hazard identification and treatment, fire control, special equipment safety and contractor management, with an aim to
systematically streamline and improve the safety systems and operation regulations for realizing division of responsibilities
and overall closed-loop safety management.

Q3

Safety Risk
Identification
& Tiered Risk
Management

Hidden Risk
Identification,
Control and
On-site
Management

Fire Safety
Management

Safety
Ianagement
of Equipment
Facilities and
Special equipment

Management of
relevant parties
and contractors

Safety education
& Improvement

of capacities

~
The nisk identification and assessment work 1s carmed out in a normal way. Risks including fire

hazards, explosion, electric shock. mechanical injury, falling accident, special equipment failure are
classified into four levels for management (red, orange, yellow, blue). The key nsks are managed under
special supervision with specially assigned person to ensure their utter elimination. Through adoption
of multi-faceted measures including application of engineenng technologies, and mmprovement of
management systems, and personal safety protection facilities, the risks can now be brought under
control at any time thanks to the availabality of safety prevention and control approaches.

A multifanous hidden nisk identification mechanism 1s 1n practice. The routine mspection i1s coupled
with special check. comprehensive check, and pre-holiday check. Once a hidden nisk 1s identified,
it 15 brought under closed-loop management by following the following procedure: Registration —
Rectification — Reinspection — Clearance. Major risks are labelled for rectification under supervision
within a specified time hmit 109 different kinds of nisks were identified mn 2025 with a rectification
completion rate of 100%. Moreover, the management for special operations 1s also intensified.
Special work permits are mandatory for use of open fire, work m confined space or at high places and
temporary use of electricity. Doing such work 15 subject to normalized examination and approval and
the protection measures need to be in place. Meanwlule, the operators are requred to do such work with
pemmits and under supervision on site.

i

o

~
Fire extingmishers, hydrants, emergency lighting, fire evacuation indicator sign, alarm systems, etc.

are patrolled, mspected, regularly maintained and tested to make sure they are complete, intact and
effective. Classified patrol inspection 1s implemented for key zones including warehouse, power
distnbution rooms, hazardous chemicals depot and kitchen.

g SR B
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Full life cycle management 1s exercised for equipment and facilities, Eq)maﬂyﬂ:espacialﬁquipmtﬁ
like cranes, forklifts, pressure vessels to make sure they are regularly inspected, maintamned and
properly used. Huizhong sticks to the prninciple that the operators must hold certificates and defective
or faulty equipment are not allowed to be put mnto operation.

ok

b

-
The contractors are incorporated into the company's safety systems and they are required to act

according to the same standards, same requurements and face up to the same performance assessment.
Durning the reporting peniod, the matters relating to review of contractor access, qualifications, brief
of safety requirements, on-site supervision and work permit were all under stnict management and no
contractor-related liabality safety accidents were reported.

"

—

S

~
Employees' awareness of safety and protective abilities are noticeably raised through diverse
educational modes including "Safety Month" activities, regular meetings and warning by citing on-
site cases. 25 traiming sessions were held i 2025 with 1052 participants. Multiple drills covening
fire response, on-site incident handling, dining hall explosion emergency control, environmental
emergencies and special equipment accidents, were conducted to raise employees' response and
coordmation abilities.
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: "The Green Injection Molding Workshop" — a project constructed based on the "Three : i
B Simultaneities” Principle i Conformity with Health and Work Safety Standards 3

Rural Revitalization & Social Contribution

In 2025, the construction of the green

e T s m £ 10 The company's "Huxingfu" (the abbreviated form for Huizhong Rural Revitalization and Assistance) public

; ; s TR wEE
Ezi:: ::];I; ;ﬂ;tﬂujjzi hT;ZEPE t:ﬁ m. welfare platform was m1t1:a]13r estah]i.s.hed n 2(%*24_ It 311]15 to prmr_ide_spejciﬁc support and precise assistaTJl_:e to
af this sok g i deiied o Fuind development-specific agncultural projects—an mnovative mural revitalization approach rather than the traditional
commissioned simultaneously with the main work way of simply making cash donations. The corporate spending power for purchasing employee welfare and
2 . e customer gift orders can effectively converted into the dnving force for promoting sales of agncultural produce.
Df_ﬂ“? wkop basai S &= o Through implementation of the three-step mechanism of "Screening - Assistance - Upgrading”, agricultural
RS secied e W Saft T oo = ailieg ~ cooperatives and new-type agricultural businesses in Xinjiang, Ningxia, Hunan, Hebei, and other regions are

Measures for the Supervision and Administration
of the "Three Simultaneities"” of Safety Facilities in
Construction Projects.

greatly benefited in the development of agricultural projects. Through purchasing their produce to promote sales,
building of brands, and integration of techniques with marketing channels, the deep-set problems of dull sales,
no brand name. and no operative norms have been successfully tackled. making 1t possible for their agricultural
specialties to become standardized, branded. and green.

Annual Work Safety Performance

In 2025, Huzhong operated safely and smoothly with zero safety accidents, zero severe/fatal imjunes, and zero acts
in violation of regulations. The hidden nisk revamping rate, traiming coverage, and availability and soundness of facilities all
achieved the targets set for the year

OHS: Fire prevention (No occurrence of fire)

: | OHS2: Zero severe/fatal injuries
Work Safety Targets
Set for 2025:

I O HS3: Zero electric shock accidents

During the reporting period, the Huixingfu plat-

form played an ever bigger role in driving the mral

r/"' R revitalization work. For attaining a still better effect in
project development support and assistance in promo-
What's more, the emergency management integrity w tion of sales, Huzhong conducted on-the-spot investi-
systems were reformulated by Huzhong to assume 1ts R gations in remote regions and set up support and assis-
responsibilities and actively accept supervision by the tance bases successively 1n Ruogqiang County (Xinjiang)
competent authority in accordance with the requirements - and Tangshan Fengnan District (Hebe1) by the name of
placed by the Tangshan Hi-tech Zone Emergency MERREREESRE RN "Huizhong Agncultural Support & Assistance Base" to
Management Bureau. In 2025, Huizhong obtamed a % g& 'EE :H hﬂ]p.ptasaﬂts build a stable production-sales diIE_:L‘.t comn-
Grade-C Work Safety Integrity Certificate 1ssued by the nection channel and expand the market for their local
bureau. e ——— :?:“‘::m 'm:r" specialty products. As of Dﬂl?ﬂmhﬂr 31, 2025, the plat-
E fﬁ form helped peasants sell their produce worth a total of

CNY 550,000.

Q5 96



HUIZHONG INSTRUMENTATION CO,LTD.
Annual Environment, Sodal and Governance (ESG) Report 2025

4 \

The excellent performance of "Huixingfu" has now become a benchmark case symbolizing that Huizhong

5:25 atl ag = & g SO
o f“’ unswervingly follows the ESG concept and takes active part in the activities in response to the mmtiative of

AR . 0

T R, T Yy "_' p - _‘-H—'- £ - o] Rk i Uy : = -
LW reaan 1 - e ,% b ’:-: "Ten Thousand Enterprises Revitalizing Ten Thousand Villages". "Huixingfu” 1s now highly acclaimed and
o g & Taarus commended by local govermments and broad masses of villagers. It 1s selected as Xinhuanet 2025 Outstanding

R h‘r".fm ;
ik i
A

Rural Revitalization Practice Case and featured in Public Welfare Times as a benchmark case for the "Ten
Thousand Enterprises Revitalizing Ten Thousand Villages" imitiative.
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) Sweet potato
Tan sheep '
CNY 147050 _/ :
______ _-‘\' . R ﬂm_ -
) Wolfberry Sweet potato Accumulated R
CNY 5556
Vine tea
CNY 52126.5~
______ e
Rice Fruit
)‘ i A Besides, during the reporting period, social responsibility activities including going to townships to send
OoasT . : .
warmth and regards and collective blood donation were regularl ed.
CNY 356521 g Sy g
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Key Performance Indicators (2023-2025) Indicator
Other waste characteristic pollutants kg 0 0 0
. F— - — : 021 562 27
E Governance Aspects _i' Harmful waste disposal volume t 931 6.02 10.7
Density of harmfinl waste produced t/ CNY 10,000 0.00019 0.0002 0.00017
Current net profit CNY 10,000 10429 58 577247 6620.99 : t of waste led for ¢ 0 0 0
Total cash dividends CNY 10,000 318743 1784.14 2000.41
T T e o 30.56 30.01 3001 Total GHG emissions t'CO:e 3401.74 253057 2408.07
Electric power-related GHG emissions t'CO:e 3383.681 2530.01 230082
\?f Service Aspecis
Total energy consumption 10,000kwh 503316 471.594 450.588
Number of customer complaints Times 113 100 123
Intensity of total energy consumption m,mggw {]Efum 0.0124 0.0112 0.0099
Percentage of complamnts handled %o 100 100 100 H
Customer satisfaction with handling results % 073 07 97.6 G L s 105 o
Number of emergency response drills .
C} o " : B e Times 22 22 20
Y HORIRENERS SAer A pesa A4 Work safety liability insurance premium CNY 10,000 0 0 0
Carbon footprint per Functional Unit All CO.e 0.074 0.0731 0.0721 Work safety liability mnsurance coverage rate Y 0 0 0
Industrial ultrasonic water meter t/CO:e 0.126910965 0.124736739 0.12705564 4 e : o ? : 2
e water me ' ' ) MNumber of newly added occupational disease 0 0 0
cid Cases
Domestic household ultrasonic water meter t/CO:e 0.007577786 0.00797639 0.007341706 -
Number of occupational health & safety T 30 36 30
(OH&C) Tramming sessions
Overseas household ultrasonic water meter t/CO=e 0.010195465 0.008966649 0.008357804 OH&C coverage Yo 100 100 100
Number of persons enrolled for traiming on P it
Ultrasonic heat meter for apartment use t/CO-ze 0.148552424 0143156322 0.140590612 OH&C tme 1316 1839 1275
Household-use ultrasonic heat meter HCOze 0.006144873 0.006014106 0.006072962 PTagr per capila irnning duhon e o I I
Ultrasonic flow meter t/CO:e 0.144330271 0.148027106 0.143558395
Environmental ecosystem-related monetary CNY 10.000 0 0 0
penalties imposed by admnistrative organs : Total oumber of employees Person 502 405 476
Total capital input on environmental CNY 10,000 125 10.8 45 Division by gender Male Person 330 327 316
Investment on Occupational health & safety ~ CNY 10,000 1045 40 53 Division by gender Female Person 172 168 160
Total environmental iﬂv.rn;:isit:}nent—ﬂpemting o 0.12 0.10 0.68 Davision by age Under 30 Person 153 140 124
Divisi 30-50 Person 342 346 344
OHS investment/operating revenue ratio % 1.00 0.69 0.80 ARy ags
Divisi 50 Person 7 9 8
Number of environmental training sessions Times 18 20 5 MSITLITY A o
Employee Traiming frequency Times 217 325 380
Number of trainees Times 208 226 227
1ations for labor union & educati CNY 10,000 108.18 111.56 113.88
Tyt doiatic H 0 10 25 Appropnations for T Union on i
Employee training coverage rate % 100 100 100
Intensity of waste gas emission t/ CNY 10,000 0.000009 0.00001 0.0000098 5
Incidence rate of tional disea %o 0 0 ]
Particulate matter (PM) ke 247 251 242 EARE SLCERNPS =
Work-related death toll Person 0 0 0
Volatile organic carbon (VOCs) kg 214 210 203 ¢
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Indicator

Indicator

Work-related death toll per 10,000 business

ICHTiE Person/CNY 10,000 0 0 0 "ﬁ Headcount of Employees by nationality
Number of recordable work-related injuries Times ] 0 0
o Han Person 478 470 452
Recordable work-related injuries per one o 0 0 0
million working hours :
. s Manchu Person 17 19 18
Work-related mortality per one million =
o 1 Yo ] 0 0
working Hm Person 4] 5 5
Rate of work-related injunes (excl. deaths)
with severe consequence (per one million % ] 0 0
working hours) Mongolian Person 1 1 1
Number of lost work days due to work-related
injuries Days 0 0 0 Others Person 0 0 0
Input of insurance premiums for occupational - -\y 19 9go 183 453 2.6
diseases
Occupational disease insurance coverage rate Yo 100 100 100
Hebe1 Province Person 464 450 438
Others Person 38 36 38

ﬁ Employee Turnover Rate by Age

Master Person 45 46 43
Undergraduate Person 255 273 266 30 % 52 52 60
College graduate Person 145 132 125 30-50 % 48 48 38
Techmcal secondary school or below Person 57 44 42 Ower 50 L74 0 0 2
Number of employees with disabilities Person 0 0 0 )P
Employee Th ‘er Rate by Gender
" - e i " G’I mployee Turnover v Gender
regular performance evaluation and career Person 100 100 100
development assessment
Number of employees transferred or accepting Male % 82 88 &3
the offer of a position within the company RS = 3 8
Percentage of the employees transferred or 3
: > il a3 Y 408 283 546
assigned job posttions within the company . Fernale o 190 12 16
Proportion of employees participating in
autonomous organization activities e Lo 100 1
H‘“T;pgyﬁ!’h}'mﬁ Pt NCTRIADN I Person 502 405 476 [EJ Employee Turnover Rate by Region
Percentage of employees participating in
employee satisfaction survey 8 il 3y 0 . :
Hebe1 Province % 78 82 83
Number of labor dispute cases Person 0 0 1
Total employee turnover rate % 087 8.15 138 Other provincial/regions o 77 17 14
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Future Outlook

In 2026, Huizhong will operate with the core ESG philosophy as its

development basis. In the upcoming year, Huizhong will continue to/play a /
leading role among its domestic counterparts engaging in the ultrasemic flow
measurement trade with its endeavors directed towards: making green inn-:-variﬁn;
building a sustainable development ecosystem; promoting green and low<carbon
development and technical innovation by leveraging the advantages of the' main

business; and deeply integrating compliant governance with business/‘growth.
While keeping expanding business development in depth. efforts mall be miade
to speed up globalization of the independent brand of Huizhong Furthermore:

Huizhong will further improve the ESG system | the responsibility managendent”
and implementation mechanism, so as to realize coordinatéd promotion of the _
enterprise value, social value and environmental value and do our partfor the high- iy

quality development duning the 15th Five-Year Plan peniod:




Reader Feedback

Dear readers:

Thank you for taking time out of your busy schedule to read our company's "2025 Environmental, Social
& Governance (ESG) Report". In order to continuously improve report compilation work and raise our ability
and level m performing social responsibilities, 1t would be much appreciated if you could provide your valuable
opinions and suggestions to help us improve our work.

Contact Us:

Board of Directors: 0315-3856690
E-mail: 300371(@hzyb.com

1 Stakeholder/Interested party to which you belong (Tick off one or more)

Govermmnent

Customer

Employee

Partner

Environmental organization
Community & the Public
Others

1 R L O O 0 O

2 Overall evaluation of the report

|| Excellent
] Good
(] Awverage

3 Evaluation on clanty, accuracy and completeness of reported information, data and indicators

1 Excellent
1 Good
[ | Average

4 Evaluation of Hmzhong's overall ESG performance

|| Excellent
| Good

[] Average

5 Comments/suggestions on report compilation and Huizhong's social responsibility performance
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