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Note on the Preparation of the Report

REEE

Scope of Reporting

ARERECERETKERAZFROERAAVSHE TEREVNERES . SRIBRRFEMRN.

The scope for disclosure of this report covers the management philosophy, highlight practices and annual results of the
headquarters and subordinate units of CNFC Overseas Fisheries Co., Ltd.

R0

Cycle of Release

ARENFERS, RENBEEN2025F1B1HE2025F12 B 31 H, A7 EBRERIKENTEME. EEMED,
DA B R E LRI fEE 6,

As an annual report, this report covers the period from January 1, 2025 to December 31, 2025. To ensure compliance with the
principles of completeness and continuity in information disclosure, certain disclosures have been appropriately extended to
include both preceding and subsequent periods.

SEKIE

References

AREREESKREZZ(CRTHNAPREVSITERTHERENESERLY, MEERENEL] (B ol HFEKEE
W—2H&AREN (£17) ), RYBESR B CRYIBESRZ A L AT BREERS1% 17 S—IRFERERS (417) )
CRYNESRZAEIWIR EH AT BEKERERSE 3 S— ok RIRERE (2026 F(E1T) ), PEGWKES KEH
RE. RECHRRCPERWAFELRIREIER (CASS-ESG 6.0) », BEEEIRFE A EBIR 2030 (SDGs), £k
SEWAR(TFLLBIRETEY (GRI Standards) FERE IR ERITEETRE

This report has been compiled in accordance with the major international and domestic standards, including: the Guiding
Opinions on High-standard Fulfillment of Social Responsibilities by Central Enterprises in the New Era by the State-owned Assets
Supervision and Administration Commission of the State Council(SASAC); the Enterprise Sustainability Disclosure Standards
- Basic Standard (Trial) by the Ministry of Finance; the Self-regulatory Guidelines for Listed Companies No.17-Sustainability
Report (Trial) by the Shenzhen Stock Exchange and the Self-regulatory Guide for Listed Companies No.3-Sustainability Report
Compilation (2026 Revision) by the Shenzhen Stock Exchange; China Corporate Sustainability Reporting Guidelines (CASS-ESG 6.0)
by China Research Institute of Business Reform and Development, Responsibility-Cloud Institute; the United Nations Sustainable
Development Goals (SDGs), and the Sustainability Reporting Standards (GRI Standards) by the Global Reporting Initiative.
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Appellation Description

AETRE, REPEXEREXNT:

For ease of expression, the following abbreviations are used in this report:

: SR & ANT] -hERVEREAGRAT
QI 4] CNADC or Group Company China National Agricultural Development Group Co., Ltd.

- ta\l . J\F] (1 - IKERITFERDERA S
I 1 COFC, Company or We CNFC Overseas Fisheries Co., Ltd.

STITECN : SRR/ LT FEWERAZ

. 3 NFC Zh h EF‘ZK?K o +E

R o0 Zhoushan Overseas CNFC Zhoushan Overseas Fisheries Co., Ltd.

B -hEKFERLEFERIVE RBRATE

- fF LU 7 Zhoushan Products Aquatic Products Processing Factory of China National
Zhoushan Marine Fisheries Company

- SRIEIAS D NS

e . JERPKERRZERAT
*hKi§7 CNFC Hailong Hailong Trading Co., Ltd. of CNFC

P PRBUERAT
o Fisheries Sino-Van Fisheries Ltd.
S IFEDEF el ERAS
Zhejiang Fenghui Ocean Fisheries Co., Ltd.
- PERKEFEMBRIEAT
Zhongyu Global Seafood Corp.

- LA 3 Fenghui Company

- B IREK Zhongyu Global

SUE 7 AR

Data Description

AREEAHEIRERATABRIT, ATBEAERSATAFEEIMUERICH. REUEFEREXNER, ANERS
Esott, EmMERMTBMERE.

The data used in this report are all sourced from internal company statistics. The Company solemnly undertakes that there are
no false records, misleading statements or material omissions in the contents of the report, and that it is responsible for the
authenticity, accuracy and completeness of the contents.

IREIRER

Availability of the Report

ARERERFRMBFRBIPTE R, BEFRIRETERYBESFZZ R (https://www.szse.cn/) . EFIE MM (https://
www.cninfo.com.cn/) RASEM (https://cofc.cnadc.com.cn/) T&i,
This report is available in both hard copy and electronic format. The electronic version of the report can be downloaded from

Shenzhen Stock Exchange (https://www.szse.cn/), Juchao Information website (https://www.cninfo.com.cn/) and the Company’s
official website (https://cofc.cnadc.com.cn/).
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Chairman’s Remarks

2025 £ +NA" MUK EZE, RPETFEN EHE 40 BF, bEASTAEAR, hEFERLFE
RERRNOXRZE, AXYARTROAIMIRRERE, HINREZHEEER—REEHBLEWEZIRBR, R
FSERZEARN, RNEH "RELE. RIM¥R" 3E, #—SRNEAMEREE, REEERER], FRE
sEPHEMBUARRERRE, TERYENFSRELRNBH.

The year 2025 marks the concluding year of China’s 14th Five-Year Plan, the 40th anniversary of China’s distant-
water fishery industry “going global,” and a pivotal year for our company as we stand at a new starting point following
reorganization, embarking on a critical phase of transformation and development. Confronted with an increasingly
challenging internal and external development environment, we have consistently anchored our efforts on the goal
of building a world-class comprehensive fisheries enterprise. Guided by the overarching principle of serving national
strategies and closely adhering to the Group’s deployment of “focusing on operations and intensifying efforts for
efficiency,” we have further unleashed the synergistic effects of the reorganization, delved deeper into our management’ s
endogenous potential, driven the transformation and breakthrough of the fisheries sector amidst overcoming difficulties,
and strived to forge a new landscape of high-quality development amidst changing circumstances.

BIR‘BZKE, ERSKABPEBIEL, RNBELERSERKBEN-UEZNEREE, ERTEFEEKREPY
S, HBIE, 2R BeRe’, REENNREAREHRN; A3 52K EhERE, IIMIFBAEGMIIE,
BRITE VU 78, UEWHESREERMSEE; RS —H—B BXNPREN, L aFAAEEEERE
RRHFR, BEES SRR ERE, LPETFRVNEARERERESERMMKX,

Embracing the “Nation’ s Paramount Priorities” and Bearing Responsibility in Serving the Greater Cause. We have consistently
prioritized serving national strategies as our unwavering theme and main thrust. We act as a pioneer in implementing the Maritime
Power Strategy, advancing mariculture and sustainable fishing, to strengthen the “Seafood Production System” and ensure
a stable supply of high-quality protein for the domestic market. We act as a model for global fisheries governance, diligently
fulfilling our compliance obligations, resolutely combating IUU activities, and earning the respect of the international community
through professionalism and a strong sense of duty. We demonstrate our role in serving the Belt and Road Initiative, using
fisheries cooperation as a bond to build bridges for international fisheries exchange, assisting in the development of local fisheries
economies in host countries, and ensuring that the achievements of China’ s distant-water fishery industry benefit more countries
and regions.

REMNMELNE, ERETEPREME, RINBREABHESRERRZE, #HEBWIRRERBIR, EHEE “Kp
K K, K" RBER, Uit Tt TR, WIEFSRaMIMAT 010 BHRIHERR
FE OBUE RSB #1512, kIR mFEVHARISIEL BN, BE B8 Al I8 BEMRAR" Mk, 1T
BREERBERRFEPKEL. RERBRRARET, a2 WaEAL. MFH. AR, FEmemEe
BRI, TELUXREEEAR, UnEINRESHHEETN.

Focusing on “Value Creation” and Creating Advantages through Transformation. We steadfastly pursue the path of high-
quality development, firmly anchored to the strategic objectives of the fisheries sector. We are driving the formation of a new
development paradigm defined by “the Comprehensive Company, Global Distant-Water Fishery Operations, and Whole industrial
Chain Development.” Efforts to extend the downstream segments of the industrial chain continue to advance, with the COFC

Zhejiang Tuna Processing and R&D Center completed and officially commencing operations in October. We have activated the
new engine of “Technology-Driven Fishery Development” strategy, officially inaugurating the Modern Pelagic Fisheries Research

BERHH

Chairman's Remarks

Institute (MPFRI), successfully launching the first “Heron Al Squid Fishing Forecast System,” and initiating trial operations of the
Processing and Trade Management Information System at CNFC Hailong and Shenlan Modern Food. These initiatives collectively
drive the continuous upgrading of distant-water fisheries towards refinement, digitalization, and intelligence. We consistently
intensify our brand-building initiatives, enhance the integrated quality management system across the entire value chain, and
secure strong market recognition through the robust equity of our brands.

I AERE", AESHMRRPRERG. RNEKEREEFRAESN, EXLHME. BECKER; HNBERRFLUGER
RE, MREEMAEWHE, AARERAE, ABRERE, HIREEHSREARANN, ILEWRKRERNMN; R
FHESMEEERS, BULRBEAGARIR, RE2RRXKEMBENS, BREVESRZSTNEFRHEPTRET,

Consolidating the Routine Governance Practices,” Ensuring Resilience through Compliance and Stability. We consistently
prioritize workplace safety, reinforcing accountability and using technology to enhance safety. We are committed to strengthening
our operation through robust governance, accelerating the development of modern corporate systems, optimizing governance
framework, standardizing decision-making processes, and advancing the modernization of governance capabilities and systems to
enhance organizational resilience. Upholding the principles of integrity and compliance, we reinforce organization-wide awareness
of regulatory adherence, refine comprehensive risk prevention and control mechanisms, and ensure the enterprise navigates
steadily forward in a complex and ever-changing international landscape.

S8 ‘ERRE", EAMEHEPHEREK, HNBEIBELESME. FERKLKRER, BEEFRBALEFFEELRE,
IBgEFEMSHEMREP, EHEVEFERZFRF, SAIWASEFNMERLE; RRETECHSRE, RN %
X, FRAEENHE, XRERTIAKET, RIERRGEN S, ILEWEARUREZSBRIAT. L5 EFKE.

Laying a “Foundation for Shared Well-being,” Advancing Our Future through Harmonious Coexistence. We are unwavering
in our commitment to an ecologically prioritized, green, and low-carbon development path, fully integrating sustainable and low-
carbon principles across all production and operational processes. We enhance the protection of marine biodiversity, promote
science-based conservation of fishery resources, and endeavor to realize a harmonious coexistence between humanity and the
ocean. In actively discharging our social responsibilities as a state-owned enterprise, we deepen our commitment to public welfare
initiatives domestically and internationally, undertake humanitarian rescue operations, foster the growth and career advancement
of our employees, safeguard the legitimate rights and interests of seafarers, and ensure that the benefits arising from the
enterprise’ s development are more widely distributed among our employees, society, and partners.

M+ FHB XA, O+FRFEaT. WE TR KES +HER ERNHERCR, EXNHNRKRINBS Mk, 11
ERRpmER HE. FEl. S, I 1B, UERENER. BERHNE. BESINGTE, gl skRE
RENER LERAT, @AREITEHA—REEMHEVEIVHFRES!

Four decades of forging ahead through the wind and rain, we are now standing at the significant juncture where the 14th Five-
Year Plan period concludes and that of the 15th Five-Year Plan commences facing fresh opportunities and challenges ahead.
We will uphold and carry forward the spirit that has long defined distant-water fishing—" Endeavor, Dedication, Practicality, and

Innovation.” With stronger conviction, heightened resolve, and more determined action, we will advance resolutely on the path of
high-quality development in distant-water fishery, striving to transform COFC to a world-class, comprehensive fishery enterprise!

pKERTERBERATESK ML
Ye Shaohua, Chairman of CNFC Overseas Fisheries Co., Ltd.
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About CNFC Overseas Fisheries Co., Ltd.

Eidt thKiE

About CNFC Overseas Fisheries Co., Ltd.

NGITERTY
Company Profile

BESXEMRIEE AR

PREAEFROBRAD (UTFHHR PhaL ) 26 300 "
ERUEREDERAD CUFEH PERKER ) i
TR MBS WA T3 5B W0 E W ARG I LR,
SREEEBYNFEENELR, AFAREERES
FERWAWET, ATRETF 1998 F 2 BERYNES R
S A RTHENRS (RESH: PRB; RERSD:
000798), ARDEBUSEEH-ME. BURS. K75
MISRHS, BESLBBRALLELRIEE 300 42
(i AFERE), EERRERWL. B, FYI 3 DiE
BB, 7 20 MERAIBERE 60 ZM ST, T
BT HEMNEATES . AV, SEET . P AR
RENLBRUES.

with nearly

300 vessels of various types and

auxiliary operational ships

CNFC Overseas Fisheries Co., Ltd. (hereinafter referred to also as “COFC”") is a joint-stock listed enterprise under China National
Agricultural Development Group Co, Ltd. (hereinafter referred to as “CNADC”) primarily engaged in the oceanic fishery industry
and processing trade. As the pioneer and leader in China’s distant-water fishery industry, our Company boasts an asset scale
that ranks among the top in the sector in China. With its shares listed on the A-share market of the Shenzhen Stock Exchange in
February 1998 (stock name: COFC, ticker symbol: 000798), the Company businesses include deep-sea fishing, fishery services,
seafood processing, and trade. It owns more than 300 fishing vessels and supporting vessels (Note: includes projects entrusted to
COFC management), has established 3 oceanic fishing bases in Zhoushan, Yantai, and Shenzhen in China, with over 60 branches
in 20 countries and regions, presenting a global layout characterized by numerous overseas investment projects, a large vessel
fleet, a wide geographical span, and a well-developed industrial system.

REAEFEHHEVKIEERKEF. KFF. MEFMEREE, PR 20 "ERNEBEFK, FHES20 51, £
ERERMEESRE. Be. WEe, BAe. IF. 8 IXE, AFBVRSRREEE LCEEH . M aFls,
AEXREIERANAAGAN 12 2, FizEEhE Lathae19Ed 20 B,

The Company’ s deep-sea fishing operations spread across exclusive economic zones of nearly 20 countries in the Atlantic, Pacific,
Indian Oceans, and Antarctic waters. Boasting an annual catch of over 200,000 tons, the Company harvests a variety of species
including tuna, squid, cephalopods, bony fish, shrimp, crab, shellfish, etc.. The Company’s fishery services encompass ocean

refrigerated transport and fuel supply and, operating a fleet of 12 large transport and supply vessels, with its annual transport and
marine refueling capacity exceeding 200,000 tons each.

RERREAT KEYW, RAFRKFRMIAE, MIRZWSRELRRE, BSWEREERERHIH
WEAES, WEERPE. IEM. BOM. M. =M. RN, XFMNHIE, T 2EMERIEEREM
KGEHRHEEP L, AL2ERTHESRANREE NN, FREESHKFaRESm, HPhESeaE. 4
&8 HEARAFNREAINETBE . ATEERIIMIBSRFERERZERERNKTRIITEL,
FiEE T ISO 22000/I1SO 14001/HACCP/BRC EEBARIAILE, 8 “BIk" (PEBEHIR. PEEF
S KT BEE hKEPE BRER K1 ST FHERE, FRBEEK.

Actively practicing the “all-encompassing approach to food”, the Company explores and researches the field of
seafood processing. With the rapid development of its processing and trade business, the Company has gradually
established a dual-circulation pattern for both domestic and international markets, with operations spanning across
China, Africa, Europe, Asia, North America, South America, and Oceania, thus forming a global sales network
and regional sales centers, holding significant brand influence in the global market. An array of COFC seafood
products have made their global impact, among which tuna, squid, shrimp and their products are the best-sellers
of all time. The Company operates multiple seafood processing facilities both in China and overseas, all of which
comply with EU food hygiene standards and hold certifications for globally recognized management systems,
including ISO 22000, ISO 14001, HACCP, and BRC. Our portfolio features a range of well-known brands, such
as “MING ZHU” (a famous trademark and time-honored brand in China), “CNFC”, “FISHING IN WONDERLAND”,
“ZHONGSHUI HAIZHONGJIN”, “HAI SI KANG” and “ZHONGSHUI #1" with products of worldwide popularity.

»
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{8 4154 e ESG Eif
Organizational Structure
- ESG Management

L ESG jaIB5244
ESG Governance Framework
-+ r tr+r+r+r . r +r r r 1+ £ [ [ [ 1

'Zj @ K@ ESC BRRMA RS REHKE. REEEENT, RREERZESHN ESC EBUR, HRHESES. EF5M
= ) % I B: 5 ESG ZERAR ESG TIENASANRRIGAH ESG KB, PHEER. SRUARNIERSE, BIT(ESLH
i) s ES . X 8 - . I
E % allg|l _|E 3 4 IR NI A i i i 1 il 5 ESG ZERETIEMNY, HAE ESG LIEFRIRMIRSTRIE,
Y N ] ER 1 J'EI‘\ | Z= e — o
% N A ) in'l' © éﬂ = _2 iz & #ﬁﬂz f/ﬁ\ g z % £ %)EG COFC integrates ESG principles into its corporate development strategy and management activities, proactively establishing
2 = § % = = g“ % g-’f §§ é% ? % % ?Ti A ?B ?li a scientific and efficient ESG management system. The Company has implemented a three-tier ESG governance structure
= fﬁ‘% B A " % -3 % 7 comprising the Board of Directors, the Board's Strategy and ESG Committee, and the ESG Working Group, clearly defining the
3} = %‘ roles and responsibilities at each level and for each position. The Rules of Procedure for the Board’s Strategy and ESG Committee
/EA ab have been revised, providing a solid institutional foundation for the Company’ s ESG initiatives.

B4R HA 26
Level  Organization Responsibility

A [ X

Development Strategy o BEHIHLEAT) ESG BB, MK, IHRIFISSHES =

Review and approve the Company’ s ESG strategy, plans, and implementation programs
S : @ \
2 @

o HIHEAT ESGIRBREREEFIE

Review and approve the Company’ s ESG governance framework and key policies.

(ke
90

e w
(EX B B% B 45 S5 g % . WIHEAT ESG 1B
Mission & Vision Strategic ObjeCtive g % o, = Review and approve the Company’s ESG report.
e s o e s — g ol s HINNATBEERFMA ESG BXMNM . KX ESC RESBHNTH R
¢ BOTRHERRAENESFTR, K&ﬁ%%mﬁﬁ;@ﬂk?:ik%ﬁ)ﬁ—iifﬂ, ﬂﬂ’fi’&’&ﬂﬂ{i%\ § 3 Review ESG-related risks that have a significant impact on the Company and response

U A 07 A E s NEHHEIMT. B85, REFWSHRRE, N § plans for major ESG negative incidents.

. . _ ‘F.N.ROREEMANFTER, IPITEE @
We are committed to providing premium healthy s o EIESRAS ESG REBHEME LSS

IERERRE, BEMAHA BRI,

COFC continuously develops new qualitative productive
forces in the distant-water fishery industry, accelerates
the expansion of its business from fishing to processing,
trade, and services, thus forming an industrial structure

food to fulfill le’ d f better life.
seafood to LR people s need for a better e Review and approve other significant information related to the Company’s ESG

governance.

¢ ETRE £=ZXE where “fishing, processing, trade, and services” are
From the Deep Sea, well balanced enabling the high-quality development
Share a Better Future of the distant-water fishery industry, and helping COFC
to become a world-class fishery enterprise as soon as
possible.
o J

10 n
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ESG Management

B4R HA LS
Level  Organization Responsibility
O (@)
7 (N XAE ESG BiF. iEEML . AERA . SR ESEHRHITHARFFREEN
(%) %)
g 7‘% 3 % Carry out research and provide recommendations on the Company’s ESG goals, strategic
:,3_; T g = plans, governance framework, and management systems
-
o
= 13 3 &5 RBIFMEN AT WS EEEAHML ESC MXRKMNE, ESEBEN ESG K
o) m
= 89 I FIALIBSRERIE 24 9 KR4 18
S O
e g %E Identify and oversee ESG-related risks and opportunities that have a significant impact
=] g on the Company’s operations, and guide management in taking appropriate measures to
% address these risks and opportunities
(0]
S
5 HRHDESESRRAE ESC HXRE
g Review and submit the Company’ s ESG-related reports to the Board of Directors
ol
MREEQE ESCIREBRMARAR. TIFIHUE
Carry out research and draft the Company’ s ESG governance framework system, work plans, etc.
MREEQT ESGC BXEEHE
@ ﬁ ﬁ Carry out research and draft important ESG-related policies and systems.
T]j% R ARWEE . BB, REIASERE ESC IRENEM ESG ERHNAFIKE
3 [9Xo)
0 02 T Be responsible for collecting, organizing, and compiling the Company’ s annual ESG report
?il, = 1}5 and other ESG-related information disclosures.
T S
il G p
" Q ERAFATELRPH ESC FH, B ESG BXFEEINT
C
©

1un Bunuswadw| pue Buneuiploo)

Manage ESG matters during the Company’s daily operations and coordinate the
implementation of ESG-related initiatives.

KEFRBNATEERZMWA ESC BXNE, HAREEEKX ESC AESBMHNIITTE

Assess and identify ESG-related risks that have a significant impact on the Company, carry
out research and draft response plans for major ESG negative incidents.

Hith ESC HXFE

Other ESG-related matters.

12

ESG gENEIR

ESG Competency Building

doKEI S B BB LR, RIREWFR ESG Hil T, £
NS EHEREI, FFERF B ESG BIREEN 5KF,
&) ESG BRRAAD. FH Y. 2025 F, RitHRAHS
5 ESG i)l 2 )%, #HIBH<IE 8 NBY, B 50 AR

Given its specific circumstances, COFC actively plans and
conducts internal ESG training while proactively participating
in external training programs. These efforts are aimed at
continuously enhancing the organization’s ESG competency
and performance, ensuring that ESG principles are thoroughly
understood and effectively implemented throughout the entire
organization. In 2025, the Company organized or participated
in a cumulative total of 2 ESG training sessions, amounting to
8 training hours and reaching 50 participants.

ABERFFRE ESG il
The Company organizes ESG training sessions

V' 2025 £ In 2025

| | KIHBARNS 5 ESG Hil
JAA

2 A

the Company organized or
participated in a cumulative total of
2 ESG training sessions

EYIBH<IA

8 U\ |

amounting to
8 training hours

BE

al .«

reaching
50 participants

13
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EEENEITE

Materiality Assessment

BEMIGUIMGEEUHRE ESC EBERERKENEA, PKEVERASTEREK. KEEX, TURERESE. BN
Hh ESG MR ERIEM £, IRB 27 IMBEXLHEMINE, BESATRE. RIMIER. EREM. RTEFMNBEXH#E
TR, AT ERENE, EREPHITERKEMELIN,

Materiality assessment serves as the cornerstone for corporate ESG management and information disclosure. Based on an in-
depth analysis of national policies, regulatory requirements, industry development trends, and domestic and international ESG
evaluation standards, COFC has identified 27 material topics. Through interviews with company leadership, internal and external

experts, key units, employees, and other stakeholders, the Company has assessed and prioritized these material topics, which are
then prominently disclosed and addressed in this report.

siapjoyexels 0} @oueodW| G I K B2t 25

KB EEM Importance to COFC

14

sl

Al

Governance

DR

N\

wig

Environment

by

=
Society

10.
n.
12.
13.
14 .
15.
16 .
17.
18.

19.
20.
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22.
23.
24.
25.
26.
27.

O 00 N O~ o A NN &

. EfiRES

AR S5 E 2R B B
KEENEE
E Mk
EREHR
BREEXREHE
ESG A ERZRHY
ESG gEN#EiR

. FIEHEXT5EE

Rrx SR
@ EIRFR P
EMZHIERP
HEEMERE
75 R HER
EFmLE
REVRFI A

KB TRFI F
ZEHA

BUFTIR N
HE%R
FRRESRE

RIERSRE4Er

ST RRE
AR e

5 T IRIE
Hamnk

BIMNER

International Regulatory Compliance
Serving National Strategies
Law-abiding and Compliance Operation
Business Integrity

Information Transparency

Investor Relations Management

ESG Governance Framework

ESG Competency Building

Stakeholder Engagement

Climate Change Response

Fishery Resource Conservation
Biodiversity Protection

Environmental Compliance Management
Pollutant Emissions

Waste Management

Energy Utilization

Water Resource Utilization

Green Office Practices

Innovation Drive

Digital and Intelligent Transformation
Product Quality and Safety
Occupational Health and Safety
Leading Industry Development

Supply Chain Security

Labor Rights Protection

Social Contributions

Overseas Social Responsibility Practices

15
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FlatE X 75788

Stakeholder Engagement

fKBIVSEENSHEBEXHINEE, EHHREDERE, BEENRE ESC "REEXR T, ESMHHRK ESG R

SHELN, EEMIFAARFREXRLTHNERSHE, VILENESSFBEF.

COFC attaches great importance to stakeholder engagement and actively broadens its communication channels. By establishing
dedicated sections for “ESG” and ‘Investor Relations” on its official website, the regular publication of ESG reports, and other
initiatives, the Company diligently listens to, researches, and addresses the needs and expectations of its stakeholders, ensuring a

substantive response to the wider societal outlook.

FlEtEXT L EIFI A HBRESHEN
Stakeholder Engagement Mechanism and Form Engagement Channels and Methods
S SpAR K NN
,’.é‘.;k.:.xiﬁﬂzlx*%ﬁi 25 TECIR
=Ry Implementation of various documents and Particioation i .
. . c articipation in work reporting
Regulatory meeting directives
Authorities 3 e EZREEZ
LIBT3 . Acceptance of regulatory assessments
Work reports and presentations
EA=A Y BTl
CUEERER AL EREMEE o
Compliance with information disclosure
Regular corporate reports and announcements
BRZR V45 %754 Earnings presentations RIFHEAELR Strong credit rating

Shareholders

B&ZR% Shareholders' meeting

155E IMEZ Investor conferences

BIFMAE S

Solid operational performance

& R A &R {R P Protection of shareholder rights

EFHRERE FmEES eI
22 Customer satisfaction surveys Product quality and innovation
EEECTRCE EPFBZR RIRRIRS
Customer visits and exchanges Provision of high-quality services
RIRRKRS TR E B3R Stable salary incentives
Staff and Workers' Congress . o ) )
. {RIER T4z Protection of employee rights
aT RTERE e
Employees Employee forums XKERTKE
. Focus on employee development
BEI(FA®E - o )
Daily work engagement FF & 27E ) Organization of various activities
SCHBA R REFRIEER
Pl Field research Adherence to integrity and mutual benefit
Partners LN RIFRITALE
Meetings and consultations Maintenance of good cooperation
BEARR. &iE WIRGRIP . XBAHERE
Various forms of exchanges and visits Environmental protection and collaborative
. . JU civilization buildin
s S5 RNARED 9
Society Participation in social welfare activities S5 KER
Sk Participation in community development

Acceptance of social supervision

Nt54BME Charitable donation
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ESG Accolades

2025 F, ki EETETF 8 W gAY ESG SEEE IR
RERM “hEESG LHATRESEE 100 (2025) " HE,
PBEFIK ESC HB W FHEIRFRIK 18I ESG 5£E" X
N, ROFE T PKEVHIESES,

In 2025, COFC earned a place for the first time on the “2025
ESG Pioneer 100 Index for Central State-Owned Listed
Companies” published by China Central Television (CCTV) for
its ESG practices in the distant-water fishing sector. Following
its recognition as an “ESG Rising Star Enterprise” the previous
year, the Company was once again honored with the “Overseas
ESG Pioneer” award. These accolades fully demonstrate
COFC’ s commitment to responsibility and leadership.

ESG EH
ESG Management

E €SG _EHASIRESRE 100
(2025)

LTTES

4

NS
N
s
A
3%
1Y,

(S

) . R g2 _
[ 8- RS TER EdiFin iESER  STNEE SUEw FlaE
90 BB @omETENANSIENY 0512857  whkk  ERGEER Rl
91 EinHE "“‘W“” 301090.52  wkkk  EESE LB
- - 601598.5H ermme  SOWER, S
97 BENE Cososk) WKk IBEHEEE B

93 ki 0 PAMBARSSMASY 00079852  wkkk  CPEIREME ®. H. W Mk
[7A FRIRE TTEOMA ©aamB  500129.5H ki P L] S Ak

95 ER=h :fl:iiui?t 000999.52  hkkk  AKE BEL

94 B 0 mﬁﬁﬁ”’* 00308HK  sokkk CRENENEE  GEAERL
7 SEBE éBAOWUSi.&! 002182.52 Aok e PEEHE L2113

98 e WXIEBLADE  goi7isH wkkk FEBT L

99 N—EE SBAOWUN-BE 5005815 dedok e PEZE Bk
100 kmxe [ smmammemen SOOLSN Lukk  SEAR i iwas

kB ERRERY T EESC LM AT REKEI0
(2025) " 1588

COFC Included for the First Time in CCTV's "2025 ESG
Pioneer 100 Index for Central State-Owned Listed Companies"

chKiE VSRR “HE4h ESG S5 KIR
COFC Awarded the "Overseas ESG Pioneer" Prize
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M+8RMTF, O+ HBTAR EATVRETEBR, PREWIRRNUEKTEFEEKREACE, #E
EFBAVSRERESD, EETEMEN. MAZHOREDRENT, AHITASNKK. HEIERPR
HAAIE, ERDRHREHET . WP W AR PAMRE, UAREaVEIWRIEY, ABEEFEsRERBEA
IRRAME B S,

With four decades of unwavering commitment to the distant-water fishery industry and as a leading and exemplary
enterprise, COFC has consistently embraced the mission of advancing the Maritime Power Strategy. Firmly anchored
in the pursuit of high-quality development for distant-water fisheries, the Company progresses with resolve by
steadfastly upholding compliance and engaging in global governance; it embeds its people-centered approach in
daily operations and unswervingly fulfills its social responsibilities overseas; and it continually pushes boundaries by
driving technological innovation and industrial upgrading. As a dedicated and responsible fishery enterprise, COFC
contributes a sustained and potent force to the high-quality development of the ocean economy.

By - s52K@la

Commitment - Engaging in Global Fisheries Governance

BRITEH IUU #15. XA FREVERFP, 24PEMRelVHkEF. SIS FEMRRKP B BrXREE.
KBS EMBAOEASS2EBIREBNZOMTF, FEIEMABENSNER, IBEBLREMBENRIR, 18R
BAXKRIHRED, RUEREVEE, BFHALEEFTFELLE.

Resolutely combating IUU (lllegal, Unreported, and Unregulated) fishing and supporting as well as conducting fishery resource
conservation are critical measures for upholding international fisheries order and achieving the long-term sustainable use of
marine living resources. COFC regards compliance and regulatory fulfillment as the core objective for participation in global
fisheries governance. The Company continuously strengthens vessel compliance management, enhances organization-wide
awareness of regulatory adherence, improves the capability to identify compliance risks, deepens international fisheries
cooperation, and works collectively to support the sustainable development of the ocean.

RERRK: RMTHFRTEEMNE, PBXESIARERRE
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Accountability in Focus:
Committing to Sustainable Ocean Fishing for Marine Resources Preservation and
Maritime Capacity Building

BUBAEE, BRRX IUU @kTH

Strengthening Compliance Management and Resolutely Opposing IUU Fishing Activities

rEETERACLSE. BE2RBER. BEUAREEENSOREN, AHMBFLEEREM, SEEFEWELRE
FKE;, RIS LBBFRZFZMEIE, KEMR A BIRENONF, HEEMEFHET A, NUEEUFRIAKE
AnE, 2HRARMRBA LTINS EESSWIE,

The Company systematically strengthens its management and elevates its overall compliance capacity and standards by
enhancing professional training, strengthening internal controls, and establishing institutionalized mechanisms for routine self-
inspections and systematic issue remediation. Through deepened industry-academia-research collaboration with Shanghai
Ocean University, COFC has co-developed an Al-powered International Compliance Assistant, which is being progressively
deployed across its fishing vessel fleet. By integrating intelligent solutions to streamline compliance workflows, the Company
is significantly improving the accuracy and efficiency of its international regulatory adherence.

p
FrEafEMEZCHERMMENIEBNERSILES, RANENENFEREENR
B EWFENE,

All fishing vessels are registered in accordance with regulations and are issued
certificates of ownership and nationality. Each vessel also obtains and holds a valid
fishing license as required.

@ FRETHARREENE, THEEMEZEENR, RRAREHERIXEIE.

EEAREETE The Company strictly complies with statutory vessel inspection requirements, ensuring
Strengthening Vessel that all vessels undergo mandatory inspections. Upon passing inspection, vessels are duly
Management endorsed by the inspection authority.

FrEMARABEEMRMVEERE, MAEMNSRERREREOERET.

All vessels are equipped with vessel monitoring systems. Any retrofitting or renewal of
vessels is carried out in full compliance with both national and international regulatory
requirements.
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Enhancing Compliance
Capabilities

FOMARFRSRBEIEI, MEXNHEK. BIK. KBFEERSHROENS
Ml

The Company regularly organizes various compliance training sessions, with a particular
focus on enhancing the regulatory awareness and competency of key officers such as
captains, chief engineers, and chief mates.

g Se W EREIVABIME, REFT BRIV ERENER,

The Company strengthens communication and cooperation with fisheries management
authorities to stay abreast of the latest fisheries policies and regulatory requirements.

SNEMRME X R W ERAELR WCPFC, ICCAT. CCAMLR. NPFC %2, IREHN
MEMRIEE,

COFC participates in the annual meetings of international and regional fisheries
management organizations such as the Western and Central Pacific Fisheries Commission
(WCPFC), the International Commission for the Conservation of Atlantic Tunas (ICCAT), the
Commission for the Conservation of Antarctic Marine Living Resources (CCAMLR), and
the North Pacific Fisheries Commission (NPFC), studying new compliance provisions and
ensuring their implementation.

i emEABENG, B8 BN TERSL, RRBEKNEEWNRRIE,

A self-inspection mechanism for compliance at sea has been established, making onboard
compliance routines standard practice. The Company actively accepts and cooperates with
observer deployments.

HEWMEEY |
Leveraging Digital
Intelligence for
Compliance

wEEmEFelSEMEREYORRENERIERASENFEIEETS,

We have developed an intelligent Q&A system and a compliance learning management
platform built on a multilingual, large-scale international compliance model tailored for
distant-water fisheries.

BRE mFELERBAOXKRE Al MFRE REZENEIL, BB TR
EE%O
We have obtained software copyright registration for the Distant-Water Fishery International

Compliance Large Model Al Assistant System, making proprietary intellectual property
achievements.

RERRK: RMTHFRTEEMNE, PBXESIARERRE
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I

MERRY SR
Regulating Catch
Management

TR PR R R IRIRIE, SANE. ABESEHEARE, FRERREHEATER.

Vessels actively engaged in operations strictly adhere to regulations by accurately and
properly completing fishing logs on a daily basis and submitting them as required.

FFEFEREAEARSE, SANSHRER . BRI LRBEEENE LRRR.

The reporting of catch data is assigned to dedicated personnel, who compile and submit
summarized production and transshipment data from each vessel in accordance with
regulations and within stipulated deadlines.

SRR RAE, BXBERXER, WEEERHATEE, EEEAMRRE VU
TEMETIERER

In line with the requirements of the Ministry of Agriculture and Rural Affairs and the
General Administration of Customs, the Company conducts self-inspections of inbound

catches and strictly prohibits any of its vessels from engaging with vessels suspected of
IUU activities.

EFXRNRLBRAREMNEANZ2ETRE
The Fiji Representative Office organizes compliance and work safety inspections
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FERONHE, BITRIRFFF

Enriching Compliance Scope, Implementing Resource Conservation

RIAFEARERELONR, RIRBTRUVERAFRE, SNEREFAVEFERE. HIRANEREEDE
17, ENMECE@WERER, IRMHTREBEKAEE, USIRTHTFIPR VI HFERE.

The Company continuously enriches the scope of its international compliance by actively discharging its responsibility for
the conservation of fishery resources. This encompasses participation in Antarctic krill fishery productive surveys, support for
scientific research institutions in biological data collection, and the proactive deployment of vessels—such as in response to

a request from the Ministry of Fisheries and Maritime Economy of Guinea-Bissau—to conduct patrols during closed season.
Through these concrete measures, the Company contributes tangibly to the safeguarding of sustainable fisheries.

2025 %18, thBEER & HIR

8 VR BRIE K, Pk W FRAR I

Rz, Ikt 4 fERE R 5 B2 IFTELL A

1 A6 R AN A BP0 1T WD IR SR HR

(PRB) F9tHX T 1E, E—#timi&

883/884 7 3 F 2025 % 15 8

BB, 2025 F 1818 BE ‘ :

8 892/893 HIE M. T 8 Pl S = BEchE

In January 2025, upon receiving a 18 14 B 0720 Bi%iE 883 fRMIEE
request from the Ministry of Fisheries Screenshot of vessel position for Yuan Yu 883 at 0720 hours on January 14.
and Maritime Economy of Guinea-
Bissau for vessel support during the
closed season, COFC responded
promptly, dispatching four vessels
to assist with tasks related to the
Biological Rest Period (PRB) in the
northern and southern waters of
Guinea-Bissau, respectively. The first
two vessels, Yuan Yu 883 and Yuan
Yu 884, commenced their patrols on
January 8, 2025, followed by Yuan
Yu 892 and Yuan Yu 893, which set
sail on January 18, 2025. 18 14 B 0720 Bhimi& 884 fEfu#E

Screenshot of vessel position for Yuan Yu 884 at 0720 hours on January 14.
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R&E - ERREHEIER

Responsibility - Exemplify Social Responsibilities

hKBWSEFHUARRES, YR, UFEIERIRAEA, 2HUGREMRRSENZSSORE, NEMRNBRER
£, x4, RS EERABENE, ERERE . B ETFEEPPETREMES, USTEINERTHIENBEE
wFmIaEE.

COFC adheres to a people-oriented philosophy. Internally, with institutional development as the cornerstone, it
comprehensively safeguards the legitimate rights and interests, as well as the physical and mental well-being, of seafarers,
thereby solidifying the foundation for protecting their rights. Externally, the Company actively participates in international
humanitarian rescue operations, fulfills its mission as a central state-owned enterprise through disaster relief and maritime

assistance, and advances the building of a maritime community with a shared future through diversified overseas social
responsibility initiatives.

PRIEAE A o

Safeguarding Seafarers’ Rights and Interests

RIFEERSEREXEREN, Ha (PKEATFROHDBRATVHIFERED, SIEHMM (PKERAZFRNOE
IRATHALRREIHNED), MXBUESTENSELHBRAESEANE, IIHIPMREMT SN G, BHEE
MERENE LSHXER,

In accordance with relevant domestic and international laws and regulations, COFC has issued the Social Responsibility
Commitment of CNFC Overseas Fisheries Co., Ltd. and formulated and promulgated the Implementation Measures for
Shipowner Social Responsibility of CNFC Overseas Fisheries Co., Ltd. These documents make clear commitments and set
forth specific provisions in key areas of social responsibility, effectively safeguarding the dignity and rights of seafarers and
robustly fostering harmonious and stable maritime labor relations.
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RIEM REAN @

Protecting the
Fundamental Rights
of Seafarers

EERRE 18 ASHNARNES L, BUMENEREZERFSRIURNERRE
BRIPERHE

The employment of labor under the age of 18 is strictly prohibited. Rigorous age
verification procedures and mechanisms for the protection and repatriation of underage
seafarers, should any be discovered, are established.

PREARARRIBSE, ZILM EEEEARNES. B0, BiL. BIFHNHE.

Any form of forced labor is strictly forbidden. Abuse, violence, harassment, intimidation,
and bullying in any form are prohibited on board.

ANFAENFREAERE. ik, 43, REEMAXHERNRT,
Employees of different nationalities, races, genders, religious beliefs, and cultural
backgrounds are treated fairly and equitably.

REY. BEL. ERAAMNAENEARTLR, ™R ERMNMR TRIEMIE,
Basic wages as agreed in contracts are paid in full, on time, and transparently. The
illegal deduction of seafarers’ wages or the imposition of unauthorized charges is strictly
prohibited.

U ZL 55

Occupational
Safety and Health

FRMEMMZEXLIT . Z2EERE. BT, SRUILEBERARGBTSE
HIRESLERF.

The Company establishes specific provisions for vessel safety risk assessments, safety
equipment, medical first aid, accident emergency response procedures, and casualty
reporting and handling procedures.

REMBRIIARENEFEMRFZSTEDNAE, ERHES TIEN BN ZH
AR RAMAEAME
The working and rest hours of seafarers are ensured to comply with the terms of their

employment agreements. When work exceeds normal hours, compensatory rest or
remuneration is arranged for the seafarers.

REMRRBETXENRYE, BMESRE, MEERMRIETER. REHD
ARF

Accommodation, canteen, and living areas for seafarers are maintained in good condition,
with adequate food provisions. The moral, religious, or personal rights of seafarers are
respected.

FrEMREZRAIEI, EHARZEES, ARRWEEAEEED,
All seafarers receive orientation training, participate in regular safety drills, and are
engaged in occupational disease prevention awareness campaigns.

RERRK: RMTHFRTEEMNE, PBXESIARERRE
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@ RSB ERNESHESRER.
Grievance procedures are established in languages understandable to the seafarers.
ipiE R IFIEE

Ensuring Unimpeded
Grievance Channels

AR REHIZIFRE,

Complaint channels are made available to the seafarers.

HRAFRIMEMR R
Organize training for foreign seafarers

J9 R R R L B i SR

ENRRRREBABLLE
Host sports competitions for seafarers and their families Equip vessels with vegetable cultivation equipment for
seafarer health
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Conducting Overseas Social Responsibility Practices

REPRETHE —HF K BN, THREMEMEMEN. H5. REER
SMERERERUL, ROBEXUER. RURREEL, BEROBBEHFZ

ERPEBVHRESEY,

The Company actively implements the Belt and Road Initiative, proactively engaging in the economic, social, and livelihood
development of project host countries. Through fisheries cooperation, it promotes regional economic growth; via livelihood
projects, it improves public welfare. The Company fully respects cultural differences, deepens exchanges and mutual learning,
builds bridges for people-to-people connectivity, and actively carries out charitable donations and disaster relief. Through these

concrete actions, it exemplifies the responsibility and commitment of China’s fisheries sector.

NATLLBEBAFFREE hoKiE kR s Ra b S E K R

Government of Guinea-Bissau Praises COFC as an Outstanding Fisheries Partner

NATRENSEFZFBERSBERADREZEEFY
- FERELTAEZEETREFR(RERY EXRTEA(PKE
AEEKEY BB XE, SER
Bopokos Al A J'LP\]IIII:ti B EESERE. B
SEFRENRPESHEEDERKENEZER.

Ms. Suela Fonseca, Director of the Information and Communication
Technology Office of the Ministry of Fisheries and Marine Economy
of Guinea-Bissau, published a signed article titled “COFC - An
Outstanding Partner for the Development of Fisheries in Guinea-Bissau”
in the country’s leading newspaper, O Democrata. The article highly
commended the significant role played by COFC in advancing the
modernization of Guinea-Bissau’s fisheries, improving local livelihoods,
promoting socio-economic development, and protecting ecological
resources.

XEHkE, PEBEIUCAEIEZRNES, FisHPK@E L)L
TRl - IR LR BV SFRAKRE, REREFERERSF
HIRRIEH, TRARHBXEF SHSTRFLRREL TRIREM.

Following its publication, the Embassy of the People’s Republic of
China in Guinea-Bissau promptly republished the article, noting that
through its tangible actions, COFC has deepened China-Guinea-Bissau
fisheries cooperation, serving as a successful example of South-
South cooperation between the two countries and making positive
contributions to promoting regional economic and social sustainable
development.

CORI
BANI

a Banque Autremer

NATHEERRHCRERY HANEER
RE

Page of the article in O Democrata, a
mainstream newspaper in Guinea-Bissau

@wmm&mmnztmn 1

ﬁ.&-mm—:

PR A R S W RIOT SR LR RS
s

mﬁm

PEBNATLLAREEENERNEELR
RE
Page of the article republished on the official

website of the Embassy of the People's
Republic of China in Guinea-Bissau

TRV EEEDREZFERE, EHE
* *&?FE Y BB S REKE, ASLRTE

RAERRK: RMTFRTEEKE, PiBXESS
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BhhmaEnERR, ERREEY
Supporting Earthquake Relief in Myanmar, Demonstrating the Responsibility of a Central State-Owned Enterprise

2025 3 A28 H 14020 47, AAISEETHALE 79 FERZUME, TEE. EEMBAREDPEEHDBXY
EZEANARGTHMERE, PKBVEGRARGREMN, TREANRLEEAARIRRERE2TE.
EFEEAZSIEZ MM £, REMERKBRITH, ERRITRKSE, MAGAREETEESK
E, UXFRTaNeB 7 REMHRRESEY,

At 14:20 on March 28, 2025, Mandalay, Myanmar, was struck by a magnitude 79 earthquake. Surrounding areas,
including Sagaing Region, Mandalay Region, and Shan State, suffered severe casualties and property damage.
The COFC Representative Office in Myanmar responded swiftly. While ensuring the safety of all its personnel and
equipment, with no material impact on production or daily operations, the office initiated a donation drive for
earthquake relief. All employees actively participated, delivering warmth and compassion to the people of Myanmar

and, through concrete action, exemplifying the social responsibility and commitment of a central state-owned
enterprise.

MR EIOEE
Cultural Exchange, People-to-People Bonds

pKEVEARLEPFRIZESNEERTIRE
FBERKGRBE, FEHUEFKIEE.

Chinese employees from the COFC Representative
Office in Oman were invited to celebrate Eid al-Adha

with Omani employees and their families, conveying the
special friendship between China and Oman.

25 WE X FFDP*)\” FTEARRIEN, BIFIHIEHR
S50FARRER—Z, mRAH. HEFED,

A themed exchange event, “Celebrating National Day
and the Mid-Autumn Festival,” was organized, bringing
together foreign seafarers and Chinese personnel to
gather, share mooncakes, and celebrate the festival in a
spirit of camaraderie.
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S5ERUIE
Participating in International Rescue Operations

. . o . Guided by the maritime ethos of mutual assistance and solidarity, and with the safety of life as an inviolable
= A= a8 = o Uy A
——liﬁ ERE. ARAFHEFER, SERELIATFEXE, BXNMEERKEK. BRER. MREKERS principle in all its distant-water operations, the Company responds promptly and executes professional rescue

G, BRI . BV, BRI BEAERCHAEENIEY, missions in the face of diverse emergencies—including missing foreign fishing vessels, imperiled fishermen,
or sudden illnesses of seafarers. Through such decisive actions, it gives full expression to the humanitarian

responsibility befitting a leading central state-owned enterprise.

HiZics
Rescue Records True Friendship Across Mountains and Seas: On December 27, in the port of Tarawa, Kiribati, a purse seine
vessel operated by COFC encountered a local small boat severely overloaded and in imminent danger of
capsizing while engaged in catch transshipment operations. The captain made a decisive call, and the entire crew
e UiBZAERE: 6 BNH, PKEVALSATEEFEENERZIHIE, an’ﬁ%. SAJO INDUSTRIES CO., acted swiftly, successfully rescuing five fishermen in distress and assisting in repairs to the damaged vessel. This

LTD. A 5] “OR YONG No.315” £ BB B EES FAE 2 X Bish s ‘£ 32" 2B TiEiE act was commended and reposted on social media by the China Ministry of Foreign Affairs.
RYE. R3S HNUBERN, EWLE. AR 891780, KSIMEFHEEBM. HESAJO

{ CHINAMFASpoke.. %HBAHN Q

INDUSTRIES CO.LTD. ATEITAPKBUS A ATR "8 3 5" 2ARRERMEHE, b5 RRE P

R 57 Janazhang @ 19 @

B PR REFRREUR.

All Men Are Brothers: On June 11, the Zhoushan Branch of COFC received an urgent call from its South Korean ..;Hh;,:;;;ﬁs;of;person

agent, reporting that tuna longliner “OR YONG No. 315", owned by South Korea's SAJO INDUSTRIES CO., LTD., e

had been missing at sea for two days, and requesting assistance from the Chinese vessel “Jin Sheng 3" for search 0y PERLEEREER CNADC

and rescue. The team aboard “Jin Sheng 3" launched an emergency rescue of the South Korean fishing vessel, i 508 < @ _

acting with “precise response, professional handling, and humanistic care.” SAJO INDUSTRIES CO., LTD. of South g;ie:fgfeﬁ'o?é:i::m';%:s:fi::hrzg;he RS
Korea specially sent a letter of gratitude to the Zhoushan Branch of COFC and all crew members of “Jin Sheng 3,” Corporation (CNFC) encountered an emergency

expressing deep respect for the timely assistance provided by the Chinese fishing vessel during the crisis. while operating at Tarawa Port in Kiribati. A local

fishing boat was found to be severely listing due
to overloading, with five fishermen on board in

KEEM BRRTEE: 7 B 28 B, DKEVHEFRLATAEAZINHIEEEEWINE Z2MENHEE, EEHER dahgs:
BUATESHETEEVERASFRE SitE 207 BERATEEVEE, a—S0RERRREE Captain Wu Mingjie immediately activated the

maritime emergency response plan and directed

75, EZMEIREEERTHA R, “FC 8" MhiifFl, 2 NEEMMAEELD R, HEKX 9 NS e lkaine a icoubartto the lnedeat

area. After approximately 15 minutes of

E’Jﬂﬁ?ﬁ' '5 “%ﬁﬁga 207” E]||E*U5Eéﬁ% Eg‘-ﬁ,ﬁ’:%o coordinated rescue operations, all five fishermen

were safely transferred to the mother vessel. The

e , q q 5 » . a o o crew then used onboard lifting equipment to
Fishermen’s Solidarity on the High Seas”: On July 28, the person in charge of Fenghui Company, a subsidiary of assist in securing and repairing the damaged

COFC, received an urgent distress call from the Zhejiang Distant-Water Fisheries Association. The call reported that boat, ensuring it could resume safe navigation.
an Indonesian seafarer aboard “New Century 207" vessel, owned by Zhoushan Pacific Tuna Distant-Water Fisheries N ,
. . X . . The rescue operation highlighted the crew’s strong
Co., Ltd., had been struck by sudden illness while the vessel was operating in the eastern Pacific. The vessel, professionalism and CNFC's commitment to
however, did not carry the specific medication required to treat the condition. “Fenghui 8 vessel suspended its ;:’mla“i‘la”a“ P”""Fiip'es' eaming high praise from S z‘ﬁ’fqg’ﬁﬁ' CNADG
g g g o o a a g e local community. e
operations and coordinated extensively to arrange for the delivery of the medicine. After a journey lasting over nine . On December 27, a fishing vessel under the purse seine project of China National Fisherles

. 2 « » . C tion (CNFC tered hil ti t T Port in... RFF
hours, it successfully rendezvoused with “New Century 207" and completed the mission. erporation (ENFC) encountered an emergency whie operating at Taraa Port

RERBOTMIE 0 el &

o7 Lo O PE

Producers Ld | Beti | Tarawa | Office Phone

BHLSLER: 128278, ZEEEIERNRER, P/KBIERIKE BBFTE 8 MER TR HF by
—RRTERHMEN TRAENS /NG, BRERE, SEMROERME, RINKIE 5 ZiBE

B, #oEEZRMR, ZEDBEPEIRBELHETEE, PRI RBERFLTEE
Recognition and Repost by the China Ministry of Foreign Affairs
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BIF - THREIRCIEiF @Ak

Innovation - Empowering the Modern Distant-Water Fishery Industry

k@M PARHR BT AR W FH 4R, NERFIZFHBHENBIME, #—SMAEReWRESES. BFNEERSEY
HmEE R A BB MRS, KOHmRFEER, #amF Rl Sinit. Haet. mErEE,

COFC empowers industrial upgrading through technological innovation, consolidating and enhancing its strengths in distant-
water fishing operations. The Company is expanding its strategic footprint in emerging fisheries technologies and industries,
such as smart fishing facilities and equipment, marine functional foods, and bio-products. By actively expanding the industrial
chain, COFC is steering the transformation of the distant-water fishery sector toward higher value-added, smarter, and more
brand-oriented development.

BERIE KRB

Independent Construction and Fleet Renewal

2025 &, A EERENSRFETFMMINTERMS T K, BEEMBM . RESRARRAHAS XM,
TR . BB, (Ma—IRMUENEE D, BhESRFRIRENAFSERELRE.

In 2025, multiple new ocean-going vessels built independently by the Company commenced operations in close succession,
covering mainstream vessel types such as trawlers, refrigerated transport vessels, and bunkers. Together, the operational
synergy was created featuring fishing, transport, and fuel supply, strongly driving the upgrade of distant-water fishery
equipment and high-quality development of the industry.

CNFC-R2500 B )¢i&iztifs “eBF 301" ¥
CNFC-R2500 Refrigerated Cargo Vessel “Kun Yu 301"

BIK79.08 K, BLE 13.6 K, EMINH 1760 TR, RITRBEAMS 2500 L5 XK, RITME 135, &
5000 B2, RKANTANMLIKRIT (AUT-0), RERBEXRERESHMNIMNAE, RERGHRBIEEEC
RITEEREE, XRATREFERERRFNRAK,

Overall length: 79.08 meters

Breadth: 13.6 meters

Main engine power: 1,760 kilowatts

Designed refrigerated hold capacity: 2,500 cubic meters
Designed speed: 13.5 knots

Endurance: 5,000 nautical miles

It incorporates an unmanned engine room design (AUT-
0), China’s first application on a refrigerated cargo
vessel. The design of the liquid supply valve station for
the freezing system in the cargo hold is a domestic first.
It also utilizes new technologies such as finned-tube
cooling in the cargo holds.

RERRK: RMTHFRTEEMNE, PBXESIARERRE

Accountability in Focus: Committing to Sustainable Ocean Fishing for Marine Resources Preservation and Maritime Capacity Building

7382 CNFC398 B! W ERti e i AR
Six CNFC398 Double-decked Trawlers

RRARTIS 3998 K, BICHIK 3552 K, BIEE 9 K, BUR 6.3 K, BN 494 1%, EHINE 905 TR, EREEN
SR ER SRR — A ERIRIEMER , 1”15, TR,

Overall length: 3998 meters

Registered length: 35.52 meters

Breadth: 9 meters

Depth: 6.3 meters

Gross tonnage: 494 tons

Main engine power: 905 kilowatts

It represents a new generation of double-decked trawler
that integrates innovative concepts from both domestic
and international sources, featuring an advanced and highly
specialized design.

CNFC-R8000 B )$TiZHifR “/8¥ 188" 18
CNFC-R8000 Refrigerated Cargo Vessel ‘Hai Feng 188"

S 135.38 2K, BUBE 19 K, EHIINE 3600 K, RITLEAMZE 8000 53K, RITAIE 14.2 15, £/ 13000
BE, REATERBETRENRRTFEHM,

Overall length: 135.38 meters

Breadth: 19 meters

Main engine power: 3,600 kilowatts

Designed refrigerated hold capacity: 8,000 cubic meters
Designed speed: 14.2 knots

Range: 13,000 nautical miles

It is a deep-cooling ocean transport vessel built independently
by the Company.

EFIftHAR Stk 603”
First Bunker “Hai Gong You 603"

B 98.38 K, BIEE 15.80 K, BUR 710 K, 181H027K 590 K, HEMALE 4800 M, 1ZARR AR TN RSN
RENEMFBRT, BEELRMXMTEEND.

Overall length: 98.38 meters

Breadth: 15.80 meters

Depth: 710 meters

Designed draft: 5.90 meters

Deadweight tonnage: 4,800 tons

It features a double-bottom, double-hull steel structure
and an aft-engine room layout. It possesses world-wide
navigation capability.




ki@l 2025 F ESG K& RERRK: RMTHFRTEEMNE, PBXESIARERRE

Environmental, Social and Governance (ESG) Report of CNFC Overseas Fisheries Co., Ltd. 2025 Accountability in Focus: Committing to Sustainable Ocean Fishing for Marine Resources Preservation and Maritime Capacity Building

HERIE QIFH/S

Extending the Value Chain, Innovating Strategic Layout

RIBRHMRBEFEVEMZR RREKBNTIRZ WS, TEERTEHNSREBRRMI PO, ETWERFER;
IRECEEMEFT XU HD, SRR BRBETSEMAKESIRE", WEFREFEVRFEFRHAR; BaNT
REERURFER, UMHFHEREMET I SREE, USTAERREMTFE I %,

The Company focuses its efforts on developing distant-water fisheries bases, actively expanding its processing and trade
operations, and building a world-class tuna R&D and processing center to drive industrial transformation and upgrading. It
speeds up expansion in strategic emerging industries by jointly establishing an integrated Antarctic krill R&D joint laboratory
with academic partners to collaboratively conduct research on marine biological resource development. Furthermore, the
Company has initiated the building of an information system for its processing and trade operations, empowering efficiency
through digital transformation. Thanks to these diversified initiatives, COFC is extending and expanding the industrial chain of
distant-water fisheries.

kBN SIERAFTRSFAMRARRMIL ‘FIRBTFESHABRSIRE"
COFC and Peking University Ningbo Institute of Marine Medicine Establish “Antarctic Krill
Comprehensive R&D Joint Laboratory”

PKERRFRHBRATERARETREFAMARITSIENILN BIRBETEEMRKEIRE 217
BN, ZXREREETRRBEFEEENSER. 5 FERMENNREHRR, FRIEERER. £
MR RMEBELRINERENRR, HRSERE M.

A joint laboratory, the “Antarctic Krill Comprehensive R&D Joint Laboratory,” established through cooperation
between CNFC Overseas Fisheries Co., Ltd. and Peking University Ningbo Institute of Marine Medicine, held its
unveiling ceremony. The joint laboratory will focus on researching the composition of bioactive components,

molecular structure, and biological functions of Antarctic krill. It will conduct studies on the development of
functional foods and biomaterials for potential medicinal functions health products.

PR 0 _
ﬁﬁ‘ﬁ#ﬁ”"ﬁiﬁ‘k*ﬁg

IR SRS MRS R EBBMN
Unveiling Ceremony of the Antarctic Krill Comprehensive R&D Joint Laboratory

thki@ I I T8 5 E B RR IR E IRF B zh
COFC Processing and Trade Information System Project
Successfully Launched

20256 5178, #KEBUVMIRZERURERRMBBNSELTLSHBAEREH, (EATKELNES
MERHIRE, XA 1 MEO +3 PRIIIRE BBIREDN, O THEZERNEELRERR, SMSRA TN
WHRESER, FETSHNREEFHER, FSEPKEBLERFHEREBER EEHTXE—F,

On June 17, 2025, the kick-off meeting for the COFC Processing and Trade Information System Project was held
at the Company’s headquarters. Serving as a comprehensive digital transformation initiative for COFC, the project
follows a “One Core + Three Success Criteria” development model. It was committed to establishing an effective
data governance system, enabling deep integration across business and financial systems, and advancing efficient
electronic process management—marking a pivotal step in COFC’ s digital transformation.

BMELNME, REBEHER, IFEHAM. PKEVEHEELKEFIFELERR, LXE'_-'.%;?EE‘\J?H*Z%ENEBE
BIREARR, UEARNESRUZSTERIE, UEGHNAHRRERAITE~LiE, MR FaEHEARR
BPEEE. RUREES,

With the vision of global sustainable marine development, COFC stays committed to regulatory compliance, responsibilities
and innovation. It strives to integrate deeper into the international fishery governance in steady steps, deepen diversified
responsibility practices with a more open approach, and forge a modern distant-water fishery industry chain with more
cutting-edge technology. The Company will continue contributing Chinese wisdom and demonstrating the strength of a
central state-owned enterprise in building a maritime community with a shared future.
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Resilient Operations: Fortifying the
Foundation for Growth

kg PR R —Raattawt W ABR, #EaERE5IVSEEREMNS,
BIRERIGEMLRRNE . HEENRERLH L. REAWRERERES, LUER
HBRAEIHAMM™ESYHNNEGRR, AEWHNORFEL REERIEM,

With the goal of building a world-class integrated fishing enterprise, COFC drives the
deep integration of governance structures with business operations. Through lean
governance that optimizes decision-making, integrity and compliance that fortify risk
defenses, and ethical conduct that strengthens accountability, the Company underpins

its sustainable development with a foundation of transparent, standardized governance
practices and a rigorous, efficient risk-management framework.

»
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Lean Governance

36

HAFEEL "HEAE, MRTE, BRBEN, FRIER 16 FHRESH, FHAAGESEN, TEEEFE, =2
HERKRERE. RMREBEEXREE, M TR REBREITIFEM.

Under the strategic guideline of “consolidating fishing operations while emphasizing platform building, structure
adjusting, company upgrading and transformation,” We optimize the governance structure, improve management
systems, strengthen the quality of information disclosure, and deepen investor relations management, laying a solid
foundation for the Company’ s high-quality development.

2025 £F Year 2025
ANFEIREE TS|

0 \
12 » Lo d x
Organized 12 thematic training sessions for
directors and supervisors

H sl 3z iEwh B IR

T » all -

And 7 other training and exchange events

05]

Held 9 board meetings

Reviewing 50 proposals

BRLES BRRES
00o Q00 3
0no0 E‘i’ Wl I %

Convened 6 supervisory committee meetings Conducted 3 shareholders’ meetings

RN B IR

;P P

Reviewing 16 proposals

Reviewing 15 proposals

RgEE ARRRERE

Resilient Operations: Fortifying the Foundation for Growth

STERIEARR

Improving the Governance System

ERELEREAREEER, FREMGEEHNTE, AUESSUNSIREE, REFEITRBEERHE, FERARE
REZH, SNWERZ. B, SRNRAEWREBAEER,

We strictly comply with laws, regulations, and regulatory requirements, smoothly completed the reform of the governance
structure, and optimized the composition and functions of the Board of Directors. At the same time, we promptly revised

internal management provisions, continuously enhanced the scientific nature of decision-making, and strived to build a scientific,
standardized, and efficient modern corporate governance system.

Optimizing the Structure

A TREEZ(ABEY IEX (BRI EXR, FRENESEREENEETIF, 2025 FEESMR 87,
HPRUEEI R, PRUEEE 2, HitSE LS

In strict accordance with the new Company Law and the Guidelines on Articles of Association, we smoothly
completed the dissolution of the Supervisory Committee and the removal of supervisors. In 2025, the Board of
Directors consisted of 8 members, including 3 independent directors and 5 non-independent directors, along with 4
other senior executives.

A FRREFAEESBIVORBER, MAEEREUHSENERSRATEXIRNELSETHERS

We promptly disclosed and reported the situation to regulatory authorities and coordinated the Board Audit and
Compliance Committee and relevant company departments to assume the supervisory responsibilities previously held
by the Supervisory Committee.

SEHIE
Improving systems and Provisions

A FIEC(HESETE), RLECEESNERNY, BITCQRAEEBNESSWNEAUNRRSIWNERN ) FH
EX#, BREEFRNGIESERN
We formulated the Market Value Management System, repealed the Rules of Procedure for the Supervisory
Committee, and revised systems such as the Articles of Association, Rules of Procedure for the Board of Directors,

and Rules of Procedure for the Shareholders” Meeting to ensure the compliance and applicability of the institutional
framework.
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Advancing Scientific Decision-Making

A BFRER EFEREER, HFNZREENR
We convened Shareholders’ Meetings, Board meetings, and Supervisory Committee meetings to review multiple
important proposals.

A ARHBESHRYBESRAUSRIME LB, AESSRFRRREEEHZRF

We organized external directors to conduct field research at the Shenzhen Fisheries Expo and on Zhoushan
fund-raising project, providing strong support for scientific decision-making by the Board of Directors.

SNBSS LA

External Directors Conduct Field Research in Zhoushan

B E R E

Standardizing Information Disclosure

FUERRBNAMESERE, HEABSES. %, 2. RENEL, BUSSHRBLESAREREEN, &
FRERL, BHAP ERRENATYE,

We attach great importance to the compliance and transparency of information disclosure, consistently adhering to the principles
of truthfulness, accuracy, completeness, and timeliness. We have established regular mechanisms for monitoring public sentiment

and managing inside information, strictly upholding confidentiality as a baseline, and effectively safeguarding the fairness of
information disclosure.

38
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OFEREREEERFHHLAEBRRES LS, EERHIERKEFTNEN

RAGRES We have maintained full compliance with regulatory requirements in the preparation and
Enhancing the Quality publication of all periodic reports and interim announcements throughout the year, with zero

of Information incidents of disclosure violation.

Disclosure
| o ATERYNEL RS B RE TRFRTPIHKT B &
— he company received a Grade B rating in the Shenzhen Stock Exchange’s information
disclosure assessment.

iz SR o BUESMABEENG, HIREENKRNEERDN, AEBEIHRERDHAE. K
Strengthening REEBENSELAEHNEINTHH XY, BRREDHNBRIRZEEH
Public Sentiment ; ) . } ] ]
Management We have established a regular mechanism for monitoring public sentiment. Particularly when
faced with abnormal stock price fluctuations, we proactively respond to market concerns
EE:& by promptly issuing volatility announcements and tracking sentiment developments. This
enables us to effectively stabilize market expectations and investor sentiment.

e R » FEATNERRABABILER, FYERREES, RERSRXAR. HE. K
ASER, EERNCEARRNY, LB UEOBERLE, RESRREATAN

We have rigorously enforced the registration and management of insiders with access

Strengthening
Information Security

Controls : N . ) . . . .
to material non-public information, strictly upholding the baseline for information

% confidentiality. This included the complete reporting of involved personnel, timing, and

B content, the principle of minimal access, and effective prevention of information leakage
during window periods. These efforts have ensured fairness and compliance in information
disclosure.

KARE B R

Investor Communication and Engagement

BITCRBEXREEBNE), BESER. 2 UNKEFDIERR, BIZTHEERRERE, RIRESBEWNE,
BIFREEIRFR, VIR BB KRG, WENE. BEENERTHARXER,

The Company revised the Investor Relations Management Measures to build a multi-tiered, comprehensive investor communication
framework. Through diversified communication channels, the Company actively conveys corporate value, addresses investor needs,
strengthens investor’ s sense of engagement, and fosters harmonious and mutually trusting public relations in the capital market.
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s AFRERFFREBEEHENMIGRBS, TUNKREZFRONESEEE

The Company conducted results announcement briefings following the release of its
annual and interim reports, achieving a 100% response rate to all investor inquiries.

EREEALSHRES
Conducting results  « BXHAEHAET LHASBFHEEEERUSERBS, H#—SHHHNAT
announcement : -
briefings 3 MINMEINE

For the first time, a joint interim results briefing was held together with other listed
subsidiaries under the Group, which further strengthened market recognition of our
Company’ s value.

L

o BERGEE. BB, ADNESEE, RESRAZNRMETD, HOREE
MBSTHABRE g 2eRRERAERFEM

Maintaining Open . - .
and Diversified The Company engaged constructively with investors through dedicated channels

Communication including its investor hotline, irm.cninfo.com.cn, and corporate email, responding to
Channels : inquiries in a timely and thorough manner. No investor complaints were recorded
‘ during the reporting period.

L_

o MIRFRE S - bREFERIPR RINED, BEEXER. aHBIISFERX, @
BITIREERP BREEBERXKREHIR, EEREEREER
Protecting investors The Company actively organized a series of events for “5 - 15 Investor Protection
Day,” using visual communications, compliance training, and other formats to educate
investors on risk awareness and promote the principles of rational investment.

W

7
Ny,

BAHVSIRES
Conduct results announcement briefings

40
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s S

Integrity and Compliance

BMNEEEFPERVSHEREEZEN. R AASEHWEEREN, HERHIELESHIKE, BEXEEEN
#l, URZSMNARERRERREE, WHACUSRETHFELRE,

We strictly abide by the laws and regulations of China and all host countries, international conventions, and ethical
business standards. We continuously strengthen regulatory compliance, refine our risk governance mechanisms, and

safeguard robust operations through a science-based and efficient organizational framework, thereby advancing the
Company’ s sustainable, high-quality development.

2025 £F Year 2025

ESEME Hop Ml
=B 4
o x x

888

Legal and compliance training sessions: 6 Including 4 compliance training sessions

EEE

2

And 2 legal awareness sessions

BANMEE AL EEEZER

0 100%
Number of major risk incidents: O Legal review rate: 100%
ZFRERBAR

= 100%

Economic contract performance rate 100%

o< W
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KESHER

Law-abiding and compliance management

RFSHMEENENES, FEEHENERRRER, BEHERSE. REEL. REEERENEIR, WENTEMW.
2EES. BOSYNENEEAR, NASNRRIZERMT BRIMERRE,

The Company has continuously enhanced its compliance management framework. By refining policies, strengthening
accountability, enhancing process controls, and building organizational competence, we have established a closed-loop

compliance management system characterized by clearly defined duties, comprehensive coverage, and efficient operation. This
system provides a robust legal foundation for the Company’ s sound operations.

SEHIEEIR

Enhancing system development

s MEFHFETEUCEMEBIIENEY MO “1+N” SHEIEEERE, 2025 FHIBEIE 1IN, E1THE 8 IX,
JRLIEHIE 8 IR

The Company has developed and continues to refine the “1+N” compliance policy framework anchored by the Measures
for the Implementation of Compliance Management. In 2025, 11 new measures were introduced, 8 were revised, and 8
were rescinded

SRLERETSE

Strengthening accountability implementation

SEREENEER 128, IERELREAMERR 46 8, Bi0). SRURBEABERRERRAEMKER,
RS ERIMERN “E—ERET ERSE
The Company has appointed 12 compliance officers at headquarters and 46 across its subsidiary. Each department and

unit has also appointed part-time compliance officers as needed, reinforcing the business departments’ role as the “first
line of defense”

o FXmFEWIESHER, M. ARLAFEERMRIIBAEGNER 254 B, NEBINSEMPH L

Given the unique characteristics of distant-water fishery operation, we have deployed 254 performance and compliance
specialists to frontline posts such as vessels and overseas representative offices. This initiative fortifies strengthening the
compliance framework supporting overseas operations

RgEE ARRRERE

Resilient Operations: Fortifying the Foundation for Growth

EFHERE

Upholding strict review procedures

BB OA R4, BEZERHFXME, BRSIVENGEEGM. 2025 FEFXERER. MEFE. EXRREN ST
£ 100%

With the support of the OA system and through multi-level review procedures, the Company ensured that all activities
adhered to legal and compliance standards. In 2025, we achieved a 100% of compliance review rate for all economic
contracts, internal regulations, and major decisions

RUEEHE

Increasing legal awareness

BERBENRRE. BRENFMESHINES TR
I, RESREAEEMREELER, BUEREHARIR

The Company enhanced compliance awareness across the
entire workforce by promptly communicating relevant laws,
regulations, and supervisory policies through measures
such as issuing compliance advisories and organizing
targeted legal training sessions

thKGE L A R 2 B AR
COFC conducted dedicated training on the Company Law

U A o Yap

Strengthening Risk Prevention and Control

SEEMNKEEETIE, 2025 FEITHEOA (PRKERTFRNDERATEENLERMEN P KERTERHERL
FEREENRSHRETEME), FETENREERERR, BRREEERESETRE,

The Company places a high priority on risk prevention and control. In 2025, it revised and issued the Comprehensive Risk
Management Measures of CNFC Overseas Fisheries Co., Ltd. and the Major Operational Risk Event Reporting Measures of CNFC

Overseas Fisheries Co., Ltd.,, continuously improving its risk management framework and effectively ensuring operational safety
and asset stability

»
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2025 £F Year 2025 ~
BUVHASDEENS. DENREETENRS. NeSERAEMIREMBE. &
AR BREAARNEARBRSAR, BERFEEIAA, TULTRE. BRHE FREHERKE -
BE=
Strengthening The Company established a comprehensive system for reporting major risks, involving the @)
organizational Company’s principal leadership, executives overseeing risk management, the dedicated ﬁg P 2 35 -
safeguards risk management function, all relevant departments, and subordinate units. This framework - i AR
. g - - Conducted 4 specialized cautionary . L
ensured clear assignment of responsibilities, facilitating seamless top-down communication, T Covering 235 participants.
and efficient coordination across the organization. 9
L
AR RATE BEx
RARBISTRE L . R 5
e BRIKER. FEER. USRS TRAVSEEPEREERRSWESHE 000, AR
Enancing risk Oraanized § anti : S
identification The Company directed its subsidiaries, including CNFC Hailong, Shenlan Modern Food, and rganized 9 Sl B B el Covering 750 articipants.
and ef“'ly Zhoushan Products, to enhance their internal systems for client credit management and Al sz e
warning T oS,
capabilities e e G
! HFERENXRE R
A I 4o F AT Sk HR S £ N A IZA
BUYBSHEENG, BEREIFR. FEAS. BASRPINERD ORI, R
SHEB N REREESIEEE Identified 12 integrity risk points.
A regular monitoring mechanism has been established to strengthen communication . D
REgBESiEE with frontline units and the Group’s Legal and Compliance Department via monthly work
Operationalizing megtlngs, quarterly meetings, compliance sessions, and meetings of the foreign-related legal
risk tracking and affairs center.
control
HYXRES, LHEERXNOAFES ERERRS
In response to risk events, dedicated risk screening and regular progress reporting
mechanisms have been established.
L

ERiS ML

Business Integrity

ﬁﬁ]”zT ‘BEEH. BELRE RU, BREVNSHUESZRAEVALEEEEIRE, BIBHUAME
CRURIERZIR. MR ERER. RANENAEVEAZEE, WL HURENERR, EEHE
EEHE’JB*EN%O

2

We adhere to the principles of “integrity, compliance, and ethical conduct,” deeply integrating anti-corruption and

business ethics development into the entire management process. The Company has implemented measures including
strengthening internal monitoring, enhancing professional ethics training, diligently addressing regulatory findings, and

RBERBRSWIERDEENARERLEEM
The Company’s Discipline Inspection Commission organized a visit to the Beijing Educational Base for Cautionary
Education

improving the professional competence of its risk management team, to establish a holistic integrity risk management
framework and maintain a transparent and trustworthy business environment.
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Quality and Safety: Securing the Foundation
of a Thriving Fishery Industry

dUKBWRFRRYE. Z2RE, BEEEEMEANDAERTRERSE, REER
MEEBHN, UFSRETTRRTENhE, FEBERNEREE R, URRHLRE
RBEFRE2MIPN, A2AUREIBEFFRESR X, PRELREEE.

COFC upholds quality as its corporate cornerstone and safety as its operational prerequisite.
Through integrated efforts across the entire supply chain, the Company strengthens the
foundations for stable production and secure supply, ensuring a consistent provision of
high-quality protein to the domestic market. By enforcing stringent food safety standards,
continuously improving its premium brand image, implementing systematic production
safety governance, and carrying out comprehensive quality management practices, COFC
safeguards public welfare and underpins the steady operation of the enterprise.

A

fRrr R 48
Stable Production and Secure Supply

LEts 52
Premium Supply

Eree 56

Production Safety
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13 E (it AL E AV AR SS IR IE
Strengthening Fishery Service Support

Stable Production and Secure Supply

ATBERFRABURSREEN, MRIEFTEB U WM SR KT, NFH RE REESOEDEE.
2025 &, fMEA 23.79 A,

HNFEERRAR2EER K, KETFEVFURPERE, BFEARRY. K&, 2RE. BRETS The Company continuously explores ways to enhance its fishery service support capabilities, accelerating the improvement of
BRBMEMEL, REERELRE; TRELEH. RECHERERS, THRUERSHER,; BAERE the resilience and security of the distant-water fishery industry chain, thereby establishing a robust logistical backbone for its

E2RRRE, BREAEKEESHE, FENEATHNERS. AR, fENEFER, RUFERFES commitment to the “deep blue'. In 2025 fuel supply volume reached 257900 tans.

BRI, XREERNREDREMN, 2025 F, HEHEEE 1942 50, TS 1.82 B,

Guided by national food security objectives, we leverage the integrated strengths of our distant-water fishery industry

chain. We adopt science-supported approach to schedule and dispatch our diversified fleet for fishing targeting species = ‘Sl 603" R REHEL
such as squid, Pacific saury, tuna, and Antarctic krill to ensure a steady source supply. We have strategically expanded Case Study "Hai Gong You 603" Conducts Refueling Operations
supporting services including at-sea fuel supply and refrigerated transport, extending the reach of our supply service. ,J
By strengthening quality control across the entire process from catch unloading to storage, efficiently managing the ( h
backhaul and discharge of catches, and delivering safe, high-quality, and sustainable seafood products to the domestic M B 13 8, B4R 603 BIHAENFBEA, S ARRLTEMHFBREBEN, AFHRIERANE~TzERHIR
market—along with deepening product development and advanced processing—we task ourselves with securing a SR
stable supply of premium protein for the domestic market. In 2025, the catch volume reached 194,200 tons, with °
processed output amounting to 18,200 tons. On November 13, “Hai Gong You 603" arrived at the fishing grounds off Sierra Leone. It was moored to the F/V operated by
the local representative office and commenced refueling operations, providing solid support for the production activities of
the West African fleet.
12824 H, Bt 603" RIWEAXFEFRE, ARUDATREFSCEMAN 8 METELFIMIREIBEG, RIX
WETZFRARRESE, ENEREMBR2NERL.
On December 24, “Hai Gong You 603" completed a mid-Atlantic refueling operation for eight longline tuna fishing vessels
operated by COFC Zhoushan Branch. The mission successfully addressed critical fuel requirements and enhanced the
fleet' s return voyage safety.
oK A LT B AL A8 £ A P AR IRF S AR
CNFC Zhoushan Overseas’ First Squid Jigging
Fleet Embarks on North Pacific Journey
Pk LT 3 BERKTD & AR IR 7 FREGAEL ,
CNFC Zhoushan Overseas Launches Three Pacific Saury Fishing Vessels Conducting Refueling Operations
- J
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IR EE S EE

Catch backhaul and Unloading

REATBIEFRIREBEAXN FE—AE", NBEELHLTEMETNEHHRN I, NEEDERANEXRER B
PEMRENERE, AAUSRZEXLNRRSEATHIEESE, ULRTHET BeRe” REED.,

The Company has resolved the final logistical challenge of ocean catch backhaul through customs. By integrating ultra-low
temperature cold chain technology, innovating bulk cargo unloading processes, optimizing customs clearance through public-

private partnerships, and enhancing port infrastructure, the Company achieves seamless market access for its fishery products,
contributing to the supply for the national “Seafood Production System” .

=6 “BF 718" RiFEHSRE
Case Study "Hai Feng 718" Completes First Tuna Unloading in Shenzhen /@

10 B9 B, A89FRATERKEFRAERRELATFME 8F 718" WIRIZMAM, #HEk 7000 MEhFEXFFME
BREERIITK, 10 B 14 BEEERABHEER, BRMLEEEESCE . RERAES0E, HPBIREK &
KO"B."PR7 REPAAFEHE, ROEEP/KEVHNBEEERENRBRSANEX. REERAREBMHEA
HIEEY,

On October 9, the refrigerated cargo vessel “Hai Feng 718,” owned by the Company’s subsidiary Zhongyu Global Seafood
Corp., returned to the Shenzhen fully loaded with 7,000 tons of high-quality catch from the Western and Central Pacific.
Unloading began at Shekou Port on October 14. The catch included yellowfin tuna, skipjack, and bigeye tuna, harvested
by Zhongyu Global's vessels “Zhong Tai 6" and “Zhong Tai 7" in the Western and Central Pacific. This fully demonstrates

COFC’ s supply chain management capabilities and its commitment to serving the Greater Bay Area and ensuring the
supply of premium protein for the domestic market.

“BF 718" ez M HE A REREE R
he refrigerated cargo vessel "Hai Feng 718" returns fully loaded with premium catch to Shenzhen
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ot ESEEmIT

Developing Products and Advancing Processing

RAREFRALSERMILORT, TETUA. BEANMIMHLATE, TWBRMINSRUSHERK, I
BEint. MEAEE, FLTRRE-NEM,

The Company focuses on the core areas of product R&D and advanced processing, building specialized and intelligent processing
and R&D platforms. This enables efficient and refined processing of catches, drives the industry towards higher value-added and
brand-oriented development, and strengthens the foundation for stable product supply.

ke EMAMIPOMAERRFEVIRRERERRE
COFC Tuna R&D and Processing Center Contributes to High-Quality Development of

the Group's Distant-Water Fishery Sector /@

2025 10 B 28 H, ke ANIPOEINIALUDESXBHRIWVEESH, Z4O0RKER 2 27T,
SENERY 3.2 5FEEK, 2ECH. BRI, KRMASRENR T —HNGEEErm PO, EFESINIAE
ABE, P OESE -60°CEEERE, E0EEFMETIA 5000 It; -25°CIRIEETFMEEMIEm 16700 I, F
IMIEte&RESIX 5000 I, ARTECEFTRIRBERN S HEHBRET BXIXE,

On October 28, 2025, COFC Tuna R&D and Processing Center was officially inaugurated in the Mingzhu Industrial Park,
Dinghai District, Zhoushan City, Zhejiang Province. With a total investment of nearly RMB 200 million and a total floor area of
approximately 32,000 square meters, the center was designed as an integrated industrial complex encompassing storage, deep
processing, technological R&D, and cold-chain logistics. In terms of storage and processing capacity, the center was equipped
with a -60° C ultra-low-temperature cold storage facility capable of holding 5,000 tons of tuna, and a -25° C low-temperature
warehouse for storing 16,700 tons of other seafood products. Its annual tuna processing capacity reached 5,000 tons, providing
solid support for the stable supply of the Company’s tuna products and the extension of its industrial chain.

1)
Case Study

BRAERY B —————
3.2 runx -~

a Pl RS

B

Total floor area of approximately 32,000
square meters

FC
§am

-60°CBRERESCaFHEENX

2,000

The center was equipped with a -60° C
ultra-low-temperature cold storage facility
capable of holding 5,000 tons of tuna

-25°CIRREDI R RIS m

16,700

-25° C low-temperature warehouse for storing kS @ LN T b FF
16,700 tons of other seafood products i

Inauguration of COFC Tuna R&D and Processing Center
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Rt

Premium Supply

BINBEREBRZOER, IRFEBRTE2RE0%, BERREENREHEERNIRBESREEM, EicE
SIASNERRPSF LT REE, E?ﬁKttEt'—ﬁIZJW%EPH-ﬁE'U%E, AT REANBEZR A . 2o meE
FX, BREMERRERHMATHORE, it2amERARERMTE. Rz,

We focus on brand building by strictly adhering to food safety protocols and implementing end-to-end quality control
from harvesting to processing and distribution. We strengthen product credibility through compliance with international
standards and certifications, and enhance craftsmanship through skills competition and process optimization. By
providing immersive consumer experiences and diverse brand narratives, we transform premium deep-sea resources
into market trust, making our brand reliable for its quality and enduring for its safety.

cEREEE

Improving Quality Management

PNITHZTEREBERR, B2REEEFHESEZZAEN,
ELERMURERTE, ESUARRENQVNEERRZANE, i
iﬂﬁ%%fiﬁsgﬁﬁﬁﬁ'ﬂﬁ, %H1M§$&Fnuunfﬁ*§go

The Company continuously enhances its quality management
system, improves quality management regulations and
assessment rules, clarifies quality responsibilities for each
position, regularly conducts quality inspections and internal
system audits, and promotes the ongoing optimization of the
quality management system, ensuring robust product quality
across all operations.

52
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Safeguarding Food Safety

REAULBFREBEENNF, RERE. NISHTREBRIBELD, BUREZ SRR, FRRERERI.
REBHEALUREES, BHEERRERFSLREN, REERZE2E,

Using end-to-end quality control as the primary approach, the Company targets key quality challenges in fishing and processing,
strengthens the implementation of standards and skill enhancement, and organizes activities such as quality standards training
and skills competitions during “Quality Month” campaign. These efforts sharpen the quality awareness and practical skills of all
employees, ensuring the safety of food production.

2025 &, HmA SRR MEY. BAER. BORE. EnERE kR EE

EFWN L 2175 #ER,

In 2025, the subsidiary Zhoushan Product company completed a total of 2,175 batches of
testing, covering raw materials and ingredients, microbiological indicators, physicochemical

parameters, export inspection, food contact surfaces, and environmental hygiene. ’@‘

X3 R T AT AR AR LR |

Training Employees on New Standards

HITRER "SRR 7B

Holding "Skills Competition
" during “Quality Month” campaign

2025 4 B 25 H, @XCGB 7718 MBE R Mix
B Y &% (GB 28050 B mMBEKEFRMAITEE
T » 78 IR E%{*TIEE’JE% FlRATERFER TH
TR RS o

On April 25, 2025, in response to the updates of the
two national standards, GB 7718 General Standard for
the Labeling of Prepackaged Foods and GB 28050
General Standard for Nutrition Labeling of Prepackaged

Foods, Zhoushan Product company organized training
on the new standards for key employees.

2025 9B 22 H, flmAaEREER “&*tbﬁ”
7%57.], 2:12@%?\7&/\1};&1"5}& [ \ -él.-\E'T
& RN RERE.

On September 22, 2025, Zhoushan Produdct company
held the a “Skills Competition,” which not only honed
the operational skills of employees but also fostered a
competitive atmosphere inspiring mutual learning and
professional growth.
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Strengthening Brand Leadership

NEAFLEURMES|ITBRRHENE, UFrEhRReErmmiE. DEFEREEDHER, N PK1S5" 8B
®” %D% mENEES S, B8aE. AIGC M. BEfEmtIIHRX, iIDREREUESHENAATIXE
ZENE, FENERERKT RS FaHENREMREOEL B . EHDT . RAAD,

The Company continues to leverage brand leadership to unlock market value, enhance brand competitiveness through
production-sales synergy, and meet with market demand through innovative models. From the quality reputation of
renowned brands like “ZHONGSHUI #1” and “MING ZHU" to creative marketing such as fish-cutting live shows AIGC
videos, and live-streaming sales, the Company ensures that the bounty of the deep sea reaches consumers in more

vibrant ways. By utilizing the global high-end seafood trading platform, it expands the global reach of premium deep-
sea protein, making it a trusted choice for consumers worldwide.

| ol ) WIS TSRO IR P A H) _
CNFC CNFC OVERSEAS FISHERIES CO.,LTD. .

EE-BR-ER

Iﬂaﬂllﬂiﬁlﬁﬁlﬁﬂ

‘ 2025 FRYIBBaSREEE
2025 Shenzhen Fisheries Expo Tuna Cutting Show

ki@ iEshERREEERESRET RS HiAHT
COFC Promotes the Development and Market Expansion of High-Quality Ultra-Low Temperature

Bluefin Tuna Products /@
5

fKEWHET “BE—RE—MI—RE—HE 2REWNRRE, SMEEEMURELE, KEehKiEk,
BRI BiREM. @EER. FRINTIEFIE, #E PK1S 7n, AekELaramiEi. THERR
H—RTEH ., T AISRIRRE,

COFC has established end-to-end traceability covering “fishing —
transhipment — processing — distribution — sales,” enabling automated
information collection and upload. In collaboration with CNFC Hailong,
the Company completed packaging design, trademark registration,
brand building, and product processing, launching the “ZHOUSHUI
#1" product. This initiative has explored a replicable and scalable
practical pathway for the branding and marketization of premium
tuna products.

E31])
Case Study

‘K1 BT FBEFTER ‘ ‘K187 iBIRIRIT
ZHONGSHUI #1 Tray Upgraded Version ZHONGSHUI #1 Poster Design

I #) &8 53 BRC iE & ISO 22000 B m % BisPEZEEmARPORINIER™m

EEEKFRINE

Successfully obtained BRC certification and
ISO 22000 Food Safety Management System
certification.

FEREPOMERN REERAEER

Received the “Green Food Certification Entity”
designation from the China Green Food
Development Center and the Zhejiang Provincial
Agricultural Product Green Development Center.

I BAER mMEFEH

RBEEaR fia4E5 MRl "RER
IR

Secured “Green Food” certification for five
products, including grilled fish fillets and squid
strips.

Annual Progress of
N\ the "Mingzhu" Brand g4

KB RUTE F5 MEBRENERSF
o]

Received approval to use five geographical
indications, including “Zhoushan Hairtail” .
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HE 2025 FERLETRAER, BPRESKSSEE. DRBSEXEI]. 8BUHS

Production Safety e STRSMZANEELR, HRELES. SEANEDEIAER,
=
Specifying Safety @ ) The 2025 Safety Production Responsibility Agreement was formulated to define the clear
Accountabilities responsibility boundaries between the Chairman and the General Manager, the General
Manager and relevant departments, and between business divisions and subordinate units,
HAK IR ‘BeE— TN, BORE BLSs RESSxeBBAR ELRSETSE AHE establishing a comprehensive, multi-tiered accountability framework.

ERREPNRe LR, SESUREBHERELE, LM BUBEERLETRE, BRATR
LEFRERFEREQNNF, RBLFRREARET . EHREAMRENZLEFRESEH.

We consistently adhere to the core principle of “safety first, prevention prioritized, and comprehensive management,”

REFNTHTRELZ2ELENFTE, S$9mEemtin. BIEFLSHIF

continuously improving the safety management system, reinforcing safety production responsibilities, leveraging FRRZSHEEI BERE), RERAANTERRZLETSEKE,

technological advancements to enhance safety, and placing high importance on hazard identification and rectification. .
9 v pracing nign 1me Conducting Safety

Education and
Training

We systematically developed and strictly implemented the safety production education and
training plan, conducting specialized training for scenarios including the commissioning of

We effectively prevent and resolve various production safety risks, ensuring the Company maintains a consistently

stable and positive safety production performance. Throughout the year, the Company recorded no production incidents
resulting in fatalities, serious injuries, or significant property loss.

newly-built F/Vs and operations in West African fishing grounds, to enhance the Company’ s
overall safety management capabilities.

&It T2EFA 8, BEERYE. MREA. EMEISER, FEEUERE

Ao = é%iﬂ SEE ST WEE 2RFE, BiE ANHZRE M N OXUFRE.
HEKZ ‘, o | |
) Fostering a Safety Through the "Safety Month” initiative, we conducted cautionary education, knowledge
Strengthemng Safety Management Culture competitions, and specialized training programs to improve safety awareness across the
Company. This helped build a safety culture focused on “everyone contributes to safety and
o . is prepared for emergencies.”
ATUHERESTERRE, WEEESAEBPAS, RURSRSE G
KNG, R EEENRD NS R EANHENREE, 2EFIREE
EERE, FRZ2WFRE
The Company strengthen safety management through institutional development A H H I
and deploys a protection network with clear accountability mechanisms. We Q R .
-
establish and refine long-term safety production mechanisms, driving the 991 ssafety and BE*;BK% 'Xl,l}ﬁ

transformation of safety governance from reactive response to proactive

environmental protection i i
prevention, laying a solid foundation for production safety management. § Preventing Safety Risks

training sessions were
conducted,
ATIRENRBFELER, ESMCABREREAHEESRERE, RURE2ETNEO REENEBHSRENER A
RER, AXENReEFEARR=F T, ‘EETH FERTH, BRAIHESL, 2HINBLZEHKRNKEREE
mx 1. 2025 &, RIHHE—RBHWRE 660 R, BLTHEIT 100%, RDASHIFRZEREHE 30 Rk,
The Company prioritizes risk source control through regular special inspections and hazard management. We strengthened
f/O\ﬂI E B 5 8 AR©® the dual-prevention system for risk classification and hazard identification. It rigorously advances key campaigns, including
s the Three-Year Action Plan for Foundational Improvement in Work Safety and the “Thunder Action,” and organizes live drills to

enhance safety and environmental risk management capacilities. In 2025, over 660 general potential hazards were identified, with
a rectification completion rate of nearly 100%. Company executives led more than 30 safety inspection campaigns.

reaching 16858
participants.

CZIRE R A B RS ARAA R BAD,
This data is the sum of the training of the company and each vessel.
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s HABIASHNEEATRE. R2£7A. AL

FXRTRARETRE.

FEEHEE Company executives led specialized inspections during critical periods such as

Stepping up
Hazard Inspection

management.

- HIERBHERR, HESFRUNEEE, BUENAK,

A checklist for hazard inspection was developed to guide all units in standardized
self-inspections, and rectification tracking logs were established for closed-loop

major holidays, the “Safety Month”, and vessel departures.

SLITHATEE,

e FIE(hKEBVRLEFAARB=FTHHERY, HE(PKEWRZEEFTAREK
R=F7a) - BREAFES K, ISREESHE, ENIFTLLERER. B
ESEHT,

The COFC Three-Year Action Plan for Foundational Improvement in Work Safety was

formulated, and a 2025 Task Tracking Log was issued to dynamically track progress,
aiming to address weaknesses and reinforce vulnerable areas in safety management.

c HRBF KB ‘FEGTH LRHAREES, FAENEHEEMIELR, &
ERATRERVEFARBERY.

A special meeting on the implementation plan for “Thunder Action” was convened, and
specialized implementation plans were developed in conjunction with each project.
Subordinate units were coordinated to carry out self-inspections and corrections
correspondingly.

RE2EMITE
Implementing
Specialized
Safety Campaigns

o BEMUTARNIFIEAR, TERTREASHESNIIEEN

We continuously optimized and upgraded the emergency response system,

RO iR RS comprehensively enhancing the capability to handle contingencies.

Organizing Live

Drills o [TZARBIIMBSENIRRED, BUEREERIR

We extensively conducted training sessions and various emergency drills, which
strengthened all employees’ safety awareness and emergency response capabilities.

MM E e
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COFC Conducts Onboard Fire and Freon Leak Drill @

NE—FPREAVREEFEEKE, BRELEX
ZEEWNILERS, 2025 F, ATZEARER
REPESE, ERWURMBR B RN B BHR
RR AR KSR B2 Al 83t N 2B B g k. IRE GBS
ERTMRNY MR ILERS, bEXK
T AN EBARRTIRNAE,

To further improve the Company’s safety management
capabilities and enhance the emergency response
capability for contingencies at sea, in 2025, commissioned

by the Group’s Safety and Environmental Protection
Department, COFC conducted an emergency fire drill for

3]
Case Study

onboard fire and Freon leak on F/V “Long Teng” docked
at Zhoushan Hongzhou Shipyard. This drill thoroughly
tested the crew’s emergency response capabilities in
case of onboard fire and evaluated the effectiveness of
the Company’ s emergency management system.

chyKit IV B R FF R AR AR K SR % g R B3 Mt i N U B R 4k
COFC Organizes Onboard Fire and Freon Leak Dirill

RERERXE

Focusing on “Technology for Safety”

REF BEXET HERERMAMBRZREER, AFERTFRAESENBRENEEERFMBFHLE, BFREL
REBTEFABRRENIE, SLHRE. DWRRETHE, BEZENBRETANS. FEEDEXBURRERR
MRE. iR IZHMENA, E8T ALRMERRET FEMMINPHNESTE, #) K" WG RNE—
AR 22 EBER,

The Company deeply integrated the “Technology for Safety” strategy into vessel safety management, successfully advancing the
implementation of the intelligent electromechanical equipment early-warning management system for its vessels. Concurrently,
a full-cycle tracking and monitoring mechanism for equipment operation has been established, enabling real-time collection and
analysis of system operational data to provide precise insights into electromechanical equipment performance. The Company
encourages business units to explore the integrated application of new equipment, technologies, and processes, gradually
expanding the coverage of intelligent early-warning systems within the distant-water fishing fleet. This drives the transformation
of the safety management model from traditional “human only” oversight to technology-enhanced approach.
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Innovation-Driven Development:
Empowering New Quality Productive
Forces

B IR RHEE BECKE” B, URFHAHMERSIRERE, USTHelH
ESREMEEN, SRECIF AR EE = W T4, N5E %7 8 U i R & =
B, ARIERERFEEANRNBKRN N,

COFC remains committed to its “Technology-Driven Fishery Development” strategy. It
strengthens its development base through systematic innovation management, fosters
collaborative synergy with a diversified innovation ecosystem, and empowers industrial
upgrading with high-quality innovation outcomes. This accelerates the emergence

of new quality productive forces in the distant-water fishery sector, injecting robust
scientific and technological momentum into the Company’ s high-quality development.

A

BT EIE 62
Innovation Management

BIFTAES 64
Innovation Ecosystem
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Innovation Achievements
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gIFEE

Innovation Management BRFISSEREXNARANDIR. 76, GESHE, ARAFADSHRHR
NAEEE - BT, PERSHNARRKITER,

Managing Research We organized and participated in the application, review, management, and inspection of

Projects . research projects at various levels. The Company convened review meetings for multiple
batches of projects covering initiation, mid-term review, and final acceptance.

HIFERMR R ERARRER, BRI AREAE, BEM I KIS EERVHARE, RE%H
HAE THA BHARAY, BEEERASD, B2REIEBHESERZNG, BUNARELEGRHE
=z, AR T FHEHRETIERE,

We have continued to deepen the development of our science and technology innovation management system,
established innovation organizational structures, inaugurated the Modern Pelagic Fisheries Research Institute (MPFRI).
We formulated the Company’s Science and Technology Development plan for the 15th Five-Year Plan period to guide
R&D priorities, improved S&T innovation management policies and assessment mechanisms, and strengthened the full
lifecycle management of research projects. Thi i id instituti i i R = - :
effozts' g t projects. This builds a solid institutional framework to support technology innovation \ J ‘ }) ! \JJ, j;:'. j‘_? o j J:"i
N "N | G
: _ ol

A U B K BAR AL

PR
BRI AT B WS, TIRESEVHRPO. LERRPLESD PKIAUALIE B A S B Ak
N “ . - . . Inauguration of the Modern Pelagic Fisheries Research Institute
DX, BEEWHFZH, B, TFERAZLTAFREREZHE, BAOTHER
BRI B2REZMAOKRUEHREIFRIRMAAZL S,
Establishing S&T The Modern Pelagic Fisheries Research Institute was inaugurated, incorporating multiple
Institutions branches including the Digital and Intelligent Fisheries Research Center and the Shanghai
Research Center. It is dedicated to systematic research in fisheries digitalization,
intelligentization, and distant-water technologies, with the vision of a globally-influential — -
hub for fishery science and technology innovation and a leading talent pool. | I [ % ]
h R SIS B P A 0 7 L2 R P LR
20254 feh il () RS
= \ Laiba. ! \ )Iil'-’l:::?:':é}:;l;;'ﬁu
—— TRATE +HA KERANBCIES BEWME, HEE +TRA" RER R
. . &, ZIEERIMIR R RE X, S '
Formulating Science " )
and Technology i We completed the summary and assessment of the S&T work during the 14th Five-Year { - 'k %1 & i ' iy
Plans . Plan period and initiated the formulation of the plan for the upcoming 15th Five-Year Plan ' N o

KBV FARMAIAIRE 2025 FEFHRE (ZIN) iFES
COFC convened two rounds of mid-term review meetings for its 2025 research projects alongside a seminar focused
on science and technology innovation work.

period, extensively soliciting internal and external S&T development needs.
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Innovation Achievements

BIFRES

Innovation Ecosystem

HIVR-2HREREGNMESER, SERRRMARS. SREABRKALRE, AREAMBKAK
X, i BHREIR EIRILE, BRRENECIFHFR, WRAFRE "I/ eIRREINESD, S —ZRAMeIH.
WMUE, BIE2REINEND, EEESELH. SZMRR. WEHENRFIFES.

We are committed to building an innovation ecosystem characterized by deep integration of industry, academia, and
research. This includes establishing joint laboratories with top domestic research institutes and universities, undertaking
collaborative research on major projects, implementing a “Technology Deputy” appointment mechanism to build bridges
for university-enterprise collaborative innovation, and actively carrying out the “Five Small” innovation and efficiency
enhancement campaign. We encourage micro-innovations and incremental improvements in frontline roles, aiming to
invigorate organization-wide innovation vitality and foster a positive ecosystem that respects innovation, encourages

BN TR SEEHBR N, FEMARERRA, FERAMRFEM, ST ORAIZIRE, KA
EEASSBBERIRRS SIASMERRIFBNA, FEBUMIRFRBE, REMREZEREN, 2
IR Bl RETIRE A RHR R IR,

Driven by industry needs, we advance scientific and technological innovation, continue to increase R&D
investment, and achieve a fruitful annual harvest of R&D outcomes. Breakthroughs have been made in several
core technologies, marked by the successful launch and application of landmark achievements such as the
"Heron Al Squid Fishing Forecast System." We have continuously strengthened our intellectual property portfolio,
secured multiple software copyrights and won multiple Group S&T awards for achievement in this regard.

exploration, and promotes collaborative success.

HWEF-ZHEIFEmE AR
Building an Integrated
Industry-Academia-Research Innovation System

pKEVERSERTFEVTREEARRPO. L
BEFRE . RSKFHRRM. &K HEAR. 4
RAZETREFANARGNEREFERERS
RERCFHARIERANMG, LIAENSE. Al R
REARASIR, HRMEL—HERRAIE,

COFC collaborated with research institutions such
as the National Engineering Research Center for
Oceanic Fisheries, Shanghai Ocean University,
East China Sea Fisheries Research Institute, Yellow
Sea Fisheries Research Institute, Peking University
Ningbo Institute of Marine Medicine, and Qingdao
Institute of Marine Bioresources for Nutrition &
Health Innovation. Guided by practical challenges
and led by modern Al technologies, the Company
has planned and implemented a series of key
scientific research projects.

2 "RV SIFREIRUESD

Holding the "Five Small" Innovation and
Efficiency Enhancement Campaign

thkENEEB A INEEE. INBNE. INEH. N
Bt NI AROB RN BIEReIBUESD,
PMBIFESR, WNAEERH 43 TREIH AL R 1T
B, HZH, mEE AT ELEBEAE KN
Wl BB H IR SR,

COFC made an organization-wide launch of the
"Five Small" innovation and efficiency enhancement
campaign, centered on "small inventions, small
creations, small innovations, small designs, and
small suggestions." A project review meeting was
held to evaluate and promote the 43 submitted
innovation outcomes, marking a solid step forward
in the Company's establishment of a long-term
mechanism for frontline innovation.

S R IRE

1T »

A total of 17 R&D projects were executed

BEEMKRINE

I

1 “challenge-based R&D” project

2025 £ Year 2025

S5E A EBERMNEATAE

85

Comprising involvement in or primary
responsibility for 8 national key S&T initiatives

R ZFAIRIX

2.

2 software copyrights were authorized

[l
Iy

HISEF

e

11 patents were filed
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2025 Science and Technology Achievement Awards by the
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Group's Science and Technology Information Department
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“BE A SREESEEMRAR RIFFR

The “Seahawk Al Tuna Intelligent Fishing Condition Predicating System”
received the Special Prize

BE GERARAERPRA R GHELR R R REDE) 1
M, B EEERE T OWE, U EENF LR,
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SR8 KRERIRRFIRSE ‘BRMINBITENR
HEERBICIER

The Bluefin Tuna Blockchain Traceability System
obtained a Computer Software Copyright
Registration Certificate from the National Copyright
Administration of China

mEEERBEAREDR Al BIFRAIRE ‘BRERN
Bt ENRGZFRETIESR

The Distant-Water Fishery International
Compliance Large Model Al Assistant System
obtained a Computer Software Copyright
Registration Certificate from the National

5

‘ESETEBATISEERE (FAD) AR K-EFR
The “Research on Biodegradable Fish Aggregating Devices (FADs)” received the

Second Prize

Copyright Administration of China

=6 REEE ‘8% Al 2B SRRAER" RIRH
Case Study China's First "Heron Al Squid Fishing Forecast System" Successfully Launched @2

~

“RRERFEMELEXWHAR K-FR

The “Innovative Research on Low-temperature Longline Fishing Vessel
Operation Modes” received the Second Prize

$
e Ve

2025 1M B 5 B, AP KERAZFRHERATS LBEFRFKAMEN BE A BBBERRAR KHhak
LiEEFERFRELET. ZRFUABFER. HEEE. ATZRSKREERA, TARKAFLHME FI ISR
HRR 5 R EERTUR T—EERRFEMR, B4 T HEEEFHM R EERIRAEN=A,

On November 5, 2025, the launch ceremony for
the “Heron Al Squid Fishing Forecast System,”
jointly developed by CNFC Overseas Fisheries Co.,
Ltd. and Shanghai Ocean University, was held at
Shanghai Ocean University. By integrating marine
remote sensing, geographic information systems,
artificial intelligence, and big data technologies,
the system delivers precise 120-hour fishing
ground forecasts and annual resource abundance
prediction for global oceanic squid fishing
zones, addressing a longstanding gap in China’s
capability for intelligent forecasting in distant-water
squid fisheries.

‘TEAHBBEMBRAR KB
Launch Ceremony for the "Heron Al Squid Fishing Forecast
System”
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Green and Low-Carbon Development:
Guarding an Ecological Blue Ocean

KBWRAKTRERRER, AHTENRRREAR, RIREDETEZELRE
RiRERE, EHRTEFESKRIPRE, FPEVSHEMSBIRRIFELE, ET
FelAkRSESRIPZEAINERMETE, 2 NERASEAMELENESES.

COFC deeply embraced green development principles, continuously refined its
environmental governance system, actively drove low-carbon transformation across
all production and operational processes, proactively fulfilled its marine ecological
protection responsibilities, safeguarded biodiversity and the sustainability of fishery
resources, achieved a virtuous balance between distant-water fishery development and
ecological conservation, and strived to build an ecological blue ocean where humans
and nature coexist in harmony.
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Environmental Governance

HNURRURRREBERFRERKRERE, BURLBSNEZIMITA. SRR RFYMLESATHR
REBAR, KN DREHRRIRA, #ittd 112, MRERAREETEHE, IRERKRRHEEIRE,

We strengthen green development through systematic environmental governance, establishing and improving
an environmental management system that covers environmental impact assessment, pollutant emission control,
waste treatment, and other key aspects. We vigorously promoted new energy-saving and environmentally friendly
technologies, materials, and processes, empowering production and operations with green technology to provide
solid support for sustainable development.

HIREEAKR

Improving Environmental Management System

A ERRERAER, BT 1ISO 14001 MREERARIANLE, BEMMAREMEARRE, MTEFMR (WK™ ) WS/
ARTEMNAKRBFTHEHNEE, #—FELTEIREIE, REQATHRRERKE,

We continuously improve the environmental management system, having obtained ISO 14001 Environmental Management
System certification. We consistently optimize the organizational structure and staffing, making corresponding adjustments to
the membership of the Energy Conservation and Environmental Protection ("Dual Carbon"®) Leading Group and its working

teams. This further reinforces accountability for energy conservation and environmental protection, elevating the Company's
overall environmental management performance.

HIRBERAK

Promoting Green Technologies

MAZRMANEESIENE, BEEHEREMR. REW
SEHBMA LI, # DRERRIT @, R Fitde 7T
ZEFmEMMA ERER, BRUR IR,

We intensify efforts in the maintenance and retrofitting of
aging vessels, steadily advance the replacement of outdated
fishing vessels and equipment, and promote the application Q)
of new energy-efficient, environmentally-friendly products,

technologies, materials, and processes in newly built vessels,

significantly reducing carbon emissions.

“Dual Carbon means carbon peaking and carbon neutrality. @ (=)
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Green and Low-Carbon Development: Guarding an Ecological Blue Ocean

EiFEMAHNEAEURATNREEHSERIER

Automated Cleaning and Inspection System for Oceanic Fishery Vessels Enables Green Operations

and Cost-Effectiveness /@

=61
Case Study

~
KBS EEEFREEEMATFEMBNUBFLNRR, BREFALBKEREVRASE. REXK
K. BBKNERE, AiEFemzet. SRtkRRERECEBRE R, IMWHER, ZRRIEHREBENS
HEBEZR 0%, FUutBMETIH 36—66 I,

COFC, in collaboration with Shanghai Ocean University, developed an automated cleaning and inspection system for
oceanic fishery vessels. It addresses the high costs, significant safety risks, and long cycles associated with traditional
diving cleaning operations, providing a standardized solution for greener and smarter vessel maintenance. Full-scale vessel

tests indicate that the system cleans more than 90% of hull biofouling and is projected to save 36-66 tons of fuel per
vessel annually.

=6 thEiE S s T2t iE T BB Ih
Case Study Successful Trial Operation of the Sino-Van Fisheries Ltd. Cold Storage Renovation Project /@

~
hRBWVEERREEMURER, PERBATLRE, EENSRORENERS. 88RET, BERZBHRED
B8, SHETURBERRM. 2025 F 8 B, ATAFRLESIERMHIRNA. KLH k. RN BaEHR
%, KIBRET ARRIFIREMBOEE.

The former equipment at
the Sino-Van Fisheries Ltd.
cold storage exhibited a low
level of automation, and was
heavily reliant on manual
operation. Core components
such as compressors
were both high in power
consumption and low in
efficiency. The absence
of an automatic defrost
function further contributed
to a year-on-year decline in

operational performance. In
August 2025, the Company
began installing new
intelligent refrigeration units,
air-cooled evaporators,
air coolers, and automatic
control systems, significantly
reducing human operational
errors and electricity

PRI ERIETRE

consumption. Sino-Van Fisheries Ltd. Cold Storage Renovation Project

Al
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FEIEE

Green Operations

FeRARmae

Empowering through
PN « N _ . - . Green Technology
HOEDRS WK™ BiR, BT, SRAGRERALETEE R QIS HEFETH

ANEBEE ARESEKSNDAET, NEFEDR2HMETEKE ,*ﬂ,é%,%sd(m'ﬁﬁ Rz A o

We proactively support the "Dual Carbon" goals, deeply integrating energy conservation, emission reduction, and
pollution prevention into all production and operational processes. We actively promote the green transformation of the
Company's shipping, manufacturing, and other operational methods, while advocating for green office practices. From
production to office management, we implement low-carbon operations across the board, achieving a win-win outcome
for both economic and environmental benefits.

SFEHE i T RERE R

Green Shipping Advancing Energy
Conservation
and Consumption
- N — “ L . Reduction
RETFEMEHRTEREFR, URARCIH. TRER. BERENA. SEMANELEEREMERR, 2HUKEEME
KRR S IR,

COFC is advancing green transformation in oceanic shipping by building a comprehensive green shipping system through
technological innovation, energy efficiency management, clean energy adoption, and pollution control, achieving significant
reductions in energy consumption and environmental impact across our shipping operations.

EREiGHER
Utilizing Clean Energy

Waste Oil Collectors
Industrial Water Processors

www.fueldd.co.za

WUES A

Tackling Pollution
Prevention and Control

2025 F 1N A 1H, &MSHKRHMGbLE
On November 1, 2025, oily wastewater from the "Long Fa" vessel was transferred for onshore treatment
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Green and Low-Carbon Development: Guarding an Ecological Blue Ocean

2025 sl S M AShN S SEVEERB BaEs, ISR HEED
BREREITYH,

In 2025, all fuel bunkers in the Shipping Department fully implemented automatic
lubrication control before diesel engine start-up and after shutdown, driving greener
equipment maintenance through technological optimization.

RiSFVARRRIYAAREREER RS, XhE. B EELELN EESBES .

Vessels operating on the high seas have established a Ship Energy Management System
for real-time monitoring and data analysis of fuel and electricity consumption.

2EXHA LED RPREFEEBANAET, ERFRADI. HEERFAEXRIREEIE
PURSE::3/ 2

We have comprehensively adopted LED lighting to reduce electrical load and regularly
conduct energy efficiency testing and maintenance on key equipment such as engines
and propulsion systems.

T "RUMEURIFEWAEN ERMAR L BB LB SEE,

We have been implementing the management model of "using the optimal speed and
ship generators instead of shaft generators during non-fishing time".

RIEEE LNG XUREEMN, ENTRBRUCRASSERMBIVARIRR, BEE
EE E PR RIS . MRk RES,

We procured our first LNG dual-fuel bunker, of which main engines are compatible with
both liquefied natural gas and traditional fuel oil, precisely aligning with the international
shipping industry's trend towards low-carbon and new energy development.

TS TE LA S RSB BEE R, 1EiE EREHIRIT A,

We have been strictly enforcing standardized requirements for the disposal of vessel
pollutants, eliminating any unauthorized discharge at sea.
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ZEHIE

Advancing Green Manufacturing

FEMHEFRE, SMEFREBFNE. RERRTREFER, BIRENDD LB, BEESEN B3R, BUE
BKGEEREERE, WISKGEE. M5KEFRBEK, EERNSKRRERERK pH EAMIFIER; RiRGRE
EREIRIUE , 2025 F5EhL 652.3KWP SRR ZRALIFMA S, AiEEEERBRASHEAR.

We continuously optimize the production environment,
ensuring that work areas are clean and in good order,
raw materials and products are properly stored, solid
waste is clearly classified, and a tidy, standardized
factory appearance is maintained. We strengthen
end-to-end control of wastewater treatment, conducting
daily inspections of the wastewater treatment station
and rainwater and sewage pipelines, and recording
the pH level of the circulating water in the wastewater
deodorization tower each day. We actively pursue clean
energy projects; in 2025, we completed the installation
of 652.3 kWp of photovoltaic panels, which are now
grid-connected, significantly reducing production

electricity costs and carbon emissions. LS mAPREE R
Zhoushan Products Solar Power Generation

RS RRRSERIE "TEREH 818, FEHL — —
BTERLIN BiRIEEER, RETF TR THHE" €0
REWRS 1
Zhoushan Products actively participates in Zhejiang BT e e
Province's “Zero-Waste City” initiative. Meeting the > 4
assessment requirements for "Zero-Waste Factory” wimmesmnn-coaeeun. uan s
development, it was honored as a “Zero-Waste City

Cell” A enneny

FBIIA

Implementing Green Office Practices

PRXEETEREDNAES, FREHAE. AKX BE. B, DAEMBIAEIXR. =FX, BEIEENEFXEE,
TE OA BHtER, 2 RiEL LHE,
Green office principles are implemented in office areas, with strict controls on vehicle use, water, electricity, and paper

consumption. We enforce ‘lights and A/C off” rule when unoccupied, adhere to strict schedules for perimeter lighting,
and have improved OA review & approval processes, enabling all workflows to be handled online.
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ot ST

Ecological Stewardship

=1l

Case Study

HMNRF ABME B, FRETEAREREVEENE, REMSAEE, ELFVWXLRHEFZRF
PEX, MiRENEa. R, B8, BEERIFVMRERE, ARENELREBGMERE, ERIEM
FERESBER. N8R, AEREXELRKIRESE, THRONEFEMNZN, UERTHTFIFEF
EXFE, hHBVRRIRFERE,

We uphold the concept of "harmony between humans and the sea," strictly complying with domestic and international
fisheries management regulations. We adhere to law-abiding and quota-based fishing, implement resource
conservation requirements such as vessel day scheme (VDS), promptly release bycaught esp. protected species like
sharks, cetaceans, sea turtles, and seabirds, install turtle excluded devices (TED) on fishing nets, and equip longline
vessels with de-hookers, line cutters, and bird-scaring lines in designated areas. Through these proactive measures, we
minimize our impact on marine life, safeguard marine ecological balance with concrete actions, and contribute to the
sustainable development of fishery resources.

DAMAMARL S S 2t EMSHERP TE

Madagascar Representative Office Participates in Local Biodiversity Conservation @

fisheries management measures, participated in

for officer crew members. As of the end of 2025,

2025 &, DXMNEFINA R IR DA M I K e &%, SMEMSHEERIPEIN, HRBEERERE
f LA REMSHEERIPIE, IERRISERSFRGEIYMRIP LENERSE, HPaEECELERNENR
RORESORERE, #TLEEHE. BERIPEIE, FIESFHBYMRIPIARSHERIEBNESUIE
S, B1F 2025 FFK, ARLNFFEMATEOEERENERRE.

In 2025, the Madagascar Representative Office,
in accordance with Madagascar's regional

biodiversity conservation meetings. Guided by the
meeting outcomes, it implemented biodiversity
conservation activities across all vessels. This ' HEEESE 6 BEKNENT
included briefing all crew on specific measures for EF6BHEE (Scan the QR code to view Jin
protecting endangered marine species, such as Jin Feng 6 Releasing a Shark Feng 6 shark release video)
installing turtle excluded devices on the cod-ends _‘ " Il
of trawl nets, conducting shark release and seabird >
protection efforts, and incorporating the protection
of endangered marine species as a routine task

no vessels under the representative office were
involved in any prohibited fishing activities.

it 2 2 %
20255 B 13 H, BEMREILAREVSHEREZS
On May 13, 2025, the "Long Teng" vessel released a shark during
its operations in the North Pacific
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Employee Well-being: Co-creating a
Value-Added Future

fEVEFURI PO, KERERTEENT, B2RWEARER, RUAXK
WEXRIR, ILRTSRWHKK. BARE, FERRENRTSRELRINEBRA
FEA.

COFC adheres to a people-centric approach, safeguarding the legitimate rights and interests
of employees in accordance with the law, improving the career development system, and
deepening humanistic care and cultural development. This enables employees to grow and
advance together with the enterprise, continuously building a strong talent pool that drives

the Company's high-quality development.
J}
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~ERE
mI x ABURIP Human Rights Protection

Employee rights

ERRIBARF, RIMAGRRAERASHAE—HAOEE, mREFESNBER,

We value employee privacy protection. Personal information is managed centrally by the Organization and Human
BAMAERRFRERERING, FTHES2FNYMAEAR, TERTEFNFE, HWERTIFRRERE, ROH Resources Department, with strict controls on access.

RRTFHONWRE, Feig2 R TIHER. 2025 F, J\I{$ EER. ALHSE. HeRRBERRE
BEEITEYIAE 100%,

We consistently uphold the legal protection of employees' rights and interests, continuously refine the compensation FREM#EF) Remuneration and Benefits

and incentive system, enhance employee benefits, ensure smooth channels for expressing employee concerns, fully

stimL'Jlate thei'r er}thusiasm and initiative, ar?d cohtinuou.sly'strengthen their sense of belonging. In 2025,' erTwployee FUFSHS . EHNE =2 TRBKRESHTERAENG B2V EERESTHENIE, %
physical examination coverage, employee satisfaction, social insurance coverage, and employment contract signing rate

all reached 100%. BRI S & B,

We deepen the linkage between remuneration, operational results, and individual performance, refine mechanisms
for wage growth and regular salary adjustments, implement full-staff performance appraisal, and maintain a
diversified compensation system that balances motivation and adptability.

~ 2025 £ Year 2025 ~ - e = 2 = () m | s
ARTHM ARRE", HEEREEBHIESZSTHEFFE,
Employees are covered by the basic pension insurance, basic health insurance, occupational injury insurance,
FERRTEH i EEEBIRAAR A THFH N BRI unemployment insurance, maternity benefit, housing provident fund and corporate pension, and are provided with
diverse benefits including housing subsidies.
4,670 =21
i X = 2 1
Total number of employees on Average paid leave days for on-shore
o 5 ® 2 5
active duty:4670 . management and technical personnel: = 9 days. RZEEM® Democratic Management
- -~ RIE, . BESSTOETS, BHSHIIRE, RESERTERN. 2RSS ENELRIL

Multiple communication platforms, including petitions, hotlines, and dedicated email addresses, have been
established. Departmental responsibilities are clearly defined to promptly address employee suggestions and
opinions regarding remuneration, performance evaluation, and other matters.

( RI%# Employee Demographics

= I 45 RIEME = & = 5 S = = —n g
ALEAES ALEREN ATERER EMEFRIAEAS. BEEER. ARETFS, MIRRER, EHEEER.
Gender Distribution Education Background Age Profile
Regular meetings such as workers’ congress, democratic life meetings, and organizational life meetings are held to

solicit broad feedback and drive issue resolution.

30 ZRUT h
. 30 Years Old and 15%
Eﬁ:t&l/,’u: Below
Master's Degree 15%
Bt . and Above 31-40 & 9 ] i i
Male 84% . 21-40 Years Old ] 26% EBiRHL&l Grievance Mechanism
' Bachelor’ s Degree 50% 41-50 &
S 6% gepnT 420 Yearsod 1D 23% BURERTHRHE BEZSR. RE. HH. SESERK
College Diploma 35% . BiIRRESZIEEI T,
and Below S1ERUE o
TbYeal’S Old and P 36% A comprehensive employee grievance system has been established,
ove s . L
spemfylng channels and responsible departmen.ts fgr filing T HIRTAEERA
grievances on matters related to performance evaluation, job rank, The Labor Union organized training to
O ZHORNATRTEY, SEBRIEE. BRARSE, remuneration, and internal competitions. enhance the performance of duties by
The statistical scope is the aggregate number of employees, including the number of management and technical personnel at home and abroad. employee representatives
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RIERRE

Employee Development

HIMNREERINKSEATBNBRRETHREBZOMAL, FirHELRREE, RUEASEFRSEULT ANEE
REE, BERIKE. BEMNEAT, UEREATNERFELISEERRERE,
We always place employee growth and talent pipeline development at the strategic core, continuously clearing career

growth pathways, deepening the reform of talent cultivation and industrial workforce development, honing employee
skills, and reserving high-quality talent. This builds a solid foundation of a high-caliber workforce to underpin the

Company's high-quality development.

mEARREE

Clearing Career Growth Pathways

BRERF. AT AE. 2% BRUERN, BFEACRTRVEREENS, SIENR (PRKEATFRHDERASTSE—
RRRIIMSEREENED), OHARKUREIE, #E—PHBATRKERZ, BEEH, AINEKRE 15 2PESFTF
B 22 B REREDIIBN BRI EEAT

Adhering to the principles of openness, fairness, impartiality, competition, and merit-based selection, we continuously optimize
the mechanism for employee career growth channels. We formulated and issued the Measures for the Promotion of General
Staff Positions at the Headquarters of CNFC Overseas Fisheries Co., Ltd., organized job bidding, and further cleared the
pathways for talent growth. To date, we have successfully built up the backbone middle management team and assistant
management reserve consisting of 15 and 22 employees respectively.

R RIS
Job Bidding Campaign

80
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A7 B IS

Motivating Talent Growth

REATEESRART, R CXTHEF 2025 FEFITIEBEMY, ZRRX. S0, SRAFREEI, HBETBER
RIKEEXR, BARARIGERRSEREN, ILWRER TR .

Focusing on talent cultivation and capability enhancement, we issued the Notice on Carrying Out 2025 Annual Training Work,
and conducted training at multiple levels, across diverse fields, and in various formats to meet the development needs of

employees at different levels. This has effectively improved employees' comprehensive quality and performance capabilities,
tangibly empowering their growth and development.

—~ 2025 £F Year 2025 ~
RITEYIIRE RIEFIZH
= d8 ¢5 100.9b
E@ R @@@@ " BT
Number of employee Total employee trainingexpenditure:
training sessions: 98. RMB1.0596 million.

RITABEIEH

: 5 WA

Average training duration per employee:
5 hours/person.

[l M WN§-

Industrial Workforce Reform

RABRMELCRTRUTUTANBRIRLENTL), BREEREW, BREFNT. REEAFERINE, ARFRE
RIEERE, BiE ‘WEHEB. 30 KIE NREFRE.

We thoroughly implement the Guidelines on Deepening the Reform of Industrial Workforce Development,focusing on our core
responsibilities and main businesses. Centering on key areas such as production processing and skill transmission, we organize
a series of skill competitions, fostering a positive COFC cultural atmosphere of “competing for excellence.

81



ki 2025 & ESG RE
Environmental, Social and Governance (ESG) Report of CNFC Overseas Fisheries Co., Ltd. 2025

=1l

thoki@ b 3o “RIEL - [EOE Sai R EIRD

Case Study COFC Holds the "Artisanship for Ocean Blue" Labor Skills Competition @
( )
REDUREANF, BEiREAZMBERERES, 71 'BRUEF—RTFEWEN" BRSEF28EKBERAERST
AAZHE,
We use competitions as a lever to drive the substantial development of the skilled talent pool, providing solid talent support
for "building a world-class distant-water fishery enterprise" and serving the Maritime Power Strategy.
REEr—%, UKUSRIRAZORE
Focusing on the Production Frontline: Enhancing Core Skills Through Skills Drills via Simulated
Operations
BRMUENEREW, =Y i, XA I, BREFINT. MAEESXBIFIRBH IR RN
B, RIUSIREW 7R IATRE SR
All units closely align with their core responsibilities and main businesses, emphasizing "practical, applicable,
and effective" training. They design targeted competition items in key areas such as production processing and
vessel operation and maintenance, simulating real operational scenarios to promote skill development through
competition.
FUCREEER, L “MHE BERENSE
Focusing on Skills Inheritance Through Robust Apprenticeship System
PRI E EY, BRETEERR, BIBEHEEI. BHTRAFZFSHAEGELR, FREETE
RIFEIZERIE, BRHREHHRRM, BERFRMMES.
We develop robust apprenticeship system, selecting key personnel to serve as mentors. Through training during
dock repair periods, on-site practices, and other methods, they impart experience. Clear requirements for
guidance and support are established, along with incentive mechanisms, effectively stimulating the enthusiasm
for mentorship and significantly enhancing job competency.
- J
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RIERE BENERE

Employee Well-being: Co-creating a Value-Added Future

HINRERBRITENRERNME, EHNUTFPRUVER, BSUXNESREN, SHEETEHETEERE, SEA
BEARINE, t8—NURTHEREMNENFEPERES . F0ITE. EREE.

We consistently regard our employees as our most valuable asset. We comprehensively safeguard occupational health,
routinely care for special groups, promote work-life balance across multiple dimensions, and invigorate employee
morale in diverse forms. This ensures that every employee can engage in dignified, comfortable, and satisfying work
within a warm and harmonious environment.

FIFER VL ZER

Safeguarding Occupational Health

FRESERRUHEIIGHEXEE, FEaCRIVRRER, 2HURER TS OEER,

We strictly implement national arrangements for occupational disease prevention and control, continuously strengthen
occupational health management, and ensure comprehensive protection for employees' physical and mental well-being.

HNHEEERERMGER, BEER
THENEZEMRITRRE, EHEKR
HEEINET A RFITER,

To address gaps in sanitary conditions
in host countries, we adhered to
administering epidemic vaccines
to employees before their overseas
assignments and regularly coordinated
with China's medical aid teams to
conduct health check-ups for seafarers.

oRo

b

BCMROEBRERER, BRHENT
BeWVENARNESEOEES, M
B R —iE ki TIE,

We strengthened the mental health
of seafarers. Where feasible, COFC
subsidiaries specifically assigned

psychologists to accompany fleets on
overseas assignments.

=

HAFR(PENRLEMERLE
AR EREY, BSAREIINER
RMBHEEFN, E—PIERR
TEHEMIPEIR,

We organized awareness campaigns on
the Occupational Disease Prevention
and Control Law and concurrently
provided training for foreign seafarers
on treating endemic diseases,
which further enhanced employees'
self-protection awareness.

83

»



kil 2025 & ESG &E
Environmental, Social and Governance (ESG) Report of CNFC Overseas Fisheries Co., Ltd. 2025

RFERBFAXIR

Caring for Special Groups

IREEHEEIR T RRERIREN KR THCERAEL L, ANETERE, BUBSAEDRBSERXNG, A
RIKMBAEMNRDR, ILRERBEEEEE.
We always keep in mind the well-being of employees facing difficulties, retired senior staff, and frontline overseas personnel.

We keep improving working conditions, establish regular visiting, condolence, and assistance mechanisms, and distribute
consolation funds and goods to employees, ensuring the management care of the Company reaches the frontline.

2025 F 12 B, ABIskRE ‘BORA, BERK BB, SBRER
EURFHRIARESP QNI —BSRERFRNITHER. AR RTBEM
BB 43044 7T, AEIRTENER T “UARR HEWER,

In December 2025, the Company’ s Labor Union launched the "Love for COFC"
initiative, calling on all employees within the system to donate to an employee
of the COFC Yantai Branch suffering from a serious illness. A total of RMB

43,044 was donated by the Company headquarters and its subsidiaries,
demonstrating in action the people-oriented corporate philosophy.

REBEBR TEBRMAEGITHER

® 43,044 -

A total of RMB 43044 was donated
by the Company headquarters and its
subsidiaries

TEHBORETRTS, A —EMRGEXEDE
The Labor Union advanced the "Warm Borders, Green Environment"
special campaign, delivering goods in need to frontline seafarers.
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FETEER

Keeping Work-Life Balance

HNOTFHRIEERBMENITEEENRE, BIERATARR. BRENARESN, IXTFHERIIESERE, Rk
ERXEEDNFES, IR IERSTAE, ERERBFRRENGES, EXHRERRAEWE O,

We are committed to creating a warm and harmonious work-life environment for our employees. Through celebrations of
traditional festivals, engaging recreational activities, and other means, we effectively promote work-life balance. We actively

build platforms for cultural and sports activities, encouraging employees to showcase their diverse talents, fostering team spirit
through friendly competition and exchange, and enhancing corporate cohesion through cultural immersion.

thkiEd SMERA 2T RIKRTE 2025 F#H R TIRWELRN

COFC Participates in the Group Company’ s Choral Performance and 2025 New Comers Welcome
Celebration @
s N
20259 B 19 B, hEREKERAZT BICHE - FFEN - WERK THEIKERE 2025 FH R TXLEM.
hEVRRMESE, FOER. AESE, BMEFTERIXESREXZTH, RORRTHKELVEER
I2A42Z. BEIME. BREANSTENX,

On September 19, 2025, CNADC held a choral performance and new comers welcome celebration themed "Remembering
History - Passing the Torch of Youth - Building Dreams for the Future." COFC actively responded to the initiative,
undertaking meticulous organization and enthusiastic participation. Outstanding young employees delivered high-quality
performances, which showcased the employee versatility, collaborative ethos, and aspirational energy embodied by the
Company's younger workforce.

=1l

Case Study

\\;" [ Rl &

Ghina National Agricul

EZFE(ERTEY
Dance Performance: Beautiful China

85

o



kil 2025 & ESG &E
Environmental, Social and Governance (ESG) Report of CNFC Overseas Fisheries Co., Ltd. 2025

RIERE BENERE
Employee Well-being: Co-creating a Value-Added Future

3] = ‘B DI DS RERRGENE

Case Study Enhancing the "Bluefin" Brand, Fostering Cohesion through Sports @

2025 £ 8 BE10 B, k@ ORYED BER RIUNBEERSE, MUFEETRIVRXAMEE, EERFE
VEEZERERRNFES, AeWIHEAREANEHENEE,
From August to October 2025, COFC meticulously planned and hosted the "Bluefin Cup" series of sports events. This not

only enriched employees' cultural and recreational lives but also established a platform for in-depth exchange among sister
companies, injecting vigorous momentum for collaborative enterprise development.

‘BN BRREE

"Bluefin Cup" Basketball Friendshi

2025 F 8 B, KBV ST EX ST HENR BIRRIER, UBak, HNTBIEE, RUEBAREBIMER
Mo BITELE, WANMRDET B, 18ET THE, EARREARBNIDESFESHELKRBEARINEN.,

In August 2025, COFC and China Animal Husbandry Industry Co., Ltd. jointly held the "Bluefin Cup" Basketball Friendship
Match. Using the sport as a bridge for camaraderie, the event strengthened fraternal ties and deepened collaborative
exchanges within the Group. Through the competition, both sides not only honed their basketball skills and enhanced
mutual understanding but also injected fresh vitality into future internal synergy and shared development within the Group.

T

IREEM” EERIERIG
The "Bluefin Cup" Basketball Friendship Match

“BER BEMABBE

“Bluefin Cup” Go (Weiqi) Individue

2025 fE 9B, PKEl T2EENRE DI EH-E
, SRR RS EWEFIFCE. M
Zi, EERAMEERKERLED,

In September 2025, the COFC Labor Union hosted
the CNADC Go Invitational Tournament. Players
from sister enterprises engaged in the match over
the board, using the game to foster friendship and
appreciate the enduring appeal of traditional culture
through the strategic interplay of black and white
stones.

“BEEH” ERBRRIEE

"Bluefin Cup" Table Tennis Friend

2025 %10 B, KiE W ET HHELR EERER
HE, FERTWRXHETR, EIIERKZNERE
PIREFAPNRRASEON, RRGEHE L. &
BRI BBRIE XS

In October 2025, COFC held the "Bluefin Cup"
Table Tennis Friendship Match. The event enriched
employees' cultural and recreational lives,
strengthened team cohesion and unity through

friendly competition, and showcased a positive and
healthy lifestyle.

IEEEMR” BEAN NBIERIT
"Bluefin Cup" Go Individual Invitational Tournament

RN EERRIESR
"Bluefin Cup" Table Tennis Friendship Match




HIFIBZ
HRNEFTS

Responsibility and Accountability:
Co-creating a Better Society

KB IR RFEH D, BREEIREMALWRRE, B FRIMEFEZEZIRX
#, LEEWRBITEHESR EMM, T8RN ELE. RERSTEZECWEE,
SHEBREORM. EF i, HRMERFOREK,

COFC remains unwavering in its founding mission, embedding a profound sense of
responsibility into its corporate evolution. Through open and strategic collaboration, the
Company connects with global partners, employs its professional expertise to advance ocean
science literacy, and expresses its commitment to society through public welfare initiatives
and services supporting livelihoods, domestically and internationally. In alignment and
partnership with all sectors of society, COFC is dedicated to co-creating a harmonious and

sustainable future.
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Collaborative Win-Win

BNBFBT SFraEEE B, RVERERIIZSTEENSG, RESSTUHEHRE, EN%E
ERENEEDS, BFNEIMMERZ. EFHER.

EIH+

We adhere to and practice the concept of a "maritime community with a shared future," actively expanding diverse
domestic and international cooperation networks, engaging deeply in industry-wide collaboration, focusing on improving
a responsible supply chain ecosystem, and working with partners to achieve shared value and mutual benefit.

AMUETERR

Deepening Cooperation and Exchange

DARESHESLEERMAENSEXR. IRSERS S ERNMEK, FHARGFEE. RUAIERX, BH
THEZEBEEFRKEEENS .

With an open approach, we continuously strengthen cooperative relationships with international partners and enhance
coordination and synergy with various domestic entities. We constantly broaden the dimensions and deepen the levels of
cooperation, committed to establishing long-term, mutually beneficial cooperative mechanisms.

R EIKIKEF

Expanding Global Partnerships

RIRFRERBURREE, LESERKBELR, BEESIERKS
KREER, BRLR, MRAENE, TERBRENERSIENEE.

We actively engaged in international fisheries exchange and cooperation.
Based on the development of various countries, we precisely aligned
cooperation needs with development visions, built consensus, strengthened
strategic synergy, and fostered a new pattern of long-term, stable
international cooperation.

EARLHFEPENERIIFEFLE
The Oman Representative Office attended the
China-Oman Friendship and Cooperation Forum

PERAREAEFKAEKHTSEECHBI SRRV B LT LK EIEMK Teuea. EEEal S8R RIMEIBRIFRINEE R

Toatu B - FLWEAERYIZETEXSHK O, HEeWsERR
Kong Fanxin, Chairman of China National Agricultural Development Group Co., The Minister of Fisheries and Marine Resources
Ltd. (CNADC), held formal talks in Shenzhen with Kiribati Vice President and of Kiribati visited the Shenzhen Operation Center

Minister of Finance and Economic Development Teuea Toatu. to discuss fisheries cooperation and development

90

REES HAXRFHS

Responsibility and Accountability: Co-creating a Better Society

RAXLHBE

Strengthening Local Synergy

RFERUSHAT A, 5K, Bk, &WESHERNIBIME, BEaBHRRNE, CRNEAAREH, RS
BzFaelIMsRELRRE,

We continued to deepen engagement and cooperation with a diverse range of stakeholders, including local governments,
universities, research institutions, and enterprises. By integrating resources and capabilities from all parties, we harnessed
collective strength for synergistic development, jointly advancing the high-quality growth of China's distant-water fishery
industry.

S AHEXIBAF  F
RS EHERR

SRImEFrrER. REXARBAHEESHESFERMN | SEEDDERATSERLPEITFEMINMRERSRES

Signed a strategic cooperation framework agreement jointly P IELG

with the Shenzhen Municipal Ocean Development Bureau Collaborated with Zichai Power Co., Ltd. to establish

and the Yantian District Government
Machinery Service Support Base

IHeErTW 2R

Empowering Industry Development

REBAGTWEARRR, 2N +HA EFBLLARSELEPHITR, HEHHATLE
B RREUFEE, ARSEZULRERECEREY, THPZTRRERSIHMR, S
REMZHEAITLEIFREK,

We are deeply integrated into the broader industry development landscape. We participated

in the focused seminar on China's “15th FiveYear Plan (2026-2030)" for distant-water fishery A
development, jointly analyzing industry trends and exploring innovative pathways. We / /
actively engage in professional exhibitions and forums, proactively sharing development
experience and practical outcomes, and work alongside industry peers to co-create a
promising future for the sector.
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Case Study Making a Mark at Premier Fisheries Events, Contributing to Industry Advancement with Professional Excellence
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FEERFNERELFES: 2025 F5 815 HE17 B, LAY @EF‘HEEE” AEBA 2025 RYIE IR & W IERERER
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The 3rd Shenzhen International Fisheries & Seafood Expo: From May 15 to 17, 2025, the 2025 Shenzhen International
Fisheries & Seafood Expo, under the theme "Fisheries & Guangdong Forging the Future," was successfully held at the
Shenzhen Convention & Exhibition Center (Futian). COFC participated as an exhibitor for the third consecutive year and,
for the first time, was involved in the expo's organization throughout the entire process. The Company's exhibition area

closely followed the theme of "the Comprehensive Company, Global Distant-Water Fishery Operations, and Whole industrial
Chain Development." Guided by the exhibition concept of "Display, Auction, Sales, Shows, and Tasting," it featured over 200

% 28 EHEIERELERES: 2025 F10 B 29 HE 31 H, ¥ 28 BhEEREWERREHED ., PGS
RINEGRESRERZERATEENEESHKTRREZFELEL ‘G LATRALSEN RORN, MESHE
EHE’M&%E'T\ , REI T 2ESMKFRMIEY, #LE. TEARBREVAREERES. BREE, ERESH
B4R = AR A 5%
The 28th China International Fisheries & Seafood Expo: From October 29 to 31, 2025, the 28th China International
Fisheries & Seafood Expo was successfully held. The global premium seafood trading platform, operated by COFC's
subsidiary Shenzhen International Tuna Trading Co., Ltd., maintained its core "synchronous online-offline bidding" model.
This approach fostered an efficient and transparent trading ecosystem, attracting inquiries and business discussions from

representatives of seafood processors, wholesalers, retailers, and catering enterprises nationwide. During the exhibition, the
platform delivered outstanding performance.

»

products. The booth hosted 5 live fish-cutting shows, 4 premium seafood bidding sessions, and 2 new and specialty product
launches, attracting numerous clients and visitors.

2025 FHIE: ﬂiﬁ'*é&*ﬂc#"

~ Grand Ope fng of S!;;enzhen Interne"lonal F|shene° & Sea‘ood Expo 2025

ll* ‘

s zmmxmnhﬂmmwma'*

2025 ®MIEREVESS
2025 Shenzhen |nternat|onal Fisheries & Seafood Expo

7EE 28 EPEEReLERS F, 2KSHKFRRSFE MK 1198 27T
At the 28th China International Fisheries & Seafood Expo, the global premium seafood trading platform achieved a
transaction volume exceeding RMB 119.8 million

IERERESR

Building a Responsible Supply Chain

: s L_L{Lﬁﬁi\r“%ﬁéﬁ%? (HKERTERMHERATTEB UM AETWESENEY, PRIESWAESREZ, Mgt
il ' ' i NELESHBEE, BITBEE. WBHSEEARUMAESATY, EXHARMER, BIEENSHESENG
BAEESE, FRRAREIISR, 2HUNERRS . BT, THiSEMNSTHRE,

We have established and strengthened a comprehensive supply chain management system. This includes revising the
Measures for the Administration of Distant-Water Fishery Material Procurement of CNFC Overseas Fisheries Co., Ltd., strictly
standardizing procurement policies and processes, and strengthening full-cycle supplier management. Through transparent
and standardized operations, we enhance procurement efficiency and fairness, implement responsible sourcing requirements,
establish assessment, evaluation, and dynamic control mechanisms, reinforce quality management, and actively organize
training and exchanges. These efforts comprehensively build a secure, stable, and sustainable responsible supply chain.
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CNFC Zhoushan Overseas Hosts "Supply Chain-Based Financing" Client Conference

=61
Case Study

©)

2025 €7 A 78, PABLUEFEFPERERTRAMDT, 570 RMUMBREHEWAER, RIHZED UELE, &
BAE HNEESHERAS, 2L, PERERTANDTRZRITENEBTSMHNBEESHRS LR, BAOT
T EE R, AN AR RS ER, H—SRUENESREE,

On July 7, 2025, CNFC Zhoushan Overseas, in collaboration with China Minsheng Banking Corp. Hangzhou Branch,
successfully hosted the "Supply Chain-Based Financing" Client Conference, with over 70 representatives from supplier
enterprises in attendance. During the conference, the Transaction Banking Department of the Hangzhou Branch presented

multiple supply chain finance service solutions. These initiatives aim to address bottlenecks in the industrial chain, help
small and medium-sized enterprises overcome financing challenges, and further deepen supply chain finance cooperation.

EaRE

Blue Science Popularization

HNEKEZUWRE GEARSTHEIE, SRBATFXKTRANES, SAEOHSERBERZMRA,
HEESeHPNEeRERR,

Leveraging our professional expertise, we coordinate and conduct diverse science popularization initiatives. Internally,
we enhance awareness and knowledge of seafood products; externally, we promote marine science literacy to the
public, establishing a distinctive blue science popularization framework.

PR

Product Science Popularization

ap [V

BUOERAMS KEFRESLERNEED, BIMERRESEDNRKRE, EVMERE AR —=6o
GESFENE, #—SRUEASRRINEESREnREESHHNERIA, L E———_
MEE WAL,

We meticulously organized a science popularization event featuring fresh-chilled Omani -
Yellowfin Tuna. Through live demonstrations and hands-on interactions, the event vividly ] 2 ok BE 65 S 10 B R 2 E 2

<=8

displayed the fish's delicate texture and translucent appearance. This significantly enhanced Science Popularization Event
organization-wide awareness of Yellowfin Tuna’'s unique qualities and market value, Featuring Fresh-Chilled Omani
underscoring the impactful role of science popularization. Yellowfin Tuna
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BEEE

Health Science Popularization

EREEnFeLIEHNRERE, FEERRBEIENTLVERS, FEARAHNEED, RRRAAARNEERERS
KFEmEFRMENRZINN, BN2REREREFRTIR,

Leveraging our deep-rooted expertise in distant-water fisheries and our professional commitment to health literacy, we
consistently conduct public-interest science popularization activities. These initiatives systematically enhance public scientific

understanding of marine resources and the seafood nutritional value, contributing to raising nationwide awareness of healthy
nutrition.

AERERBEREFIEILEDOHEFRT

Shenlan Modern Food Partners Again with China National Children’s Center to Celebrate the

Harvest Festival @D

2025920 8E 218, ARMRE/\NPERRFWS, P/KEUERNIKKESEFHPOED FahE - F
WR EERmEH. RERMSTEILEFOBESEF, B BIRESKIEL" 1 BE DIY WAERREF, 8
BETZMESDNT, UPFIZEENRZBFRIVNFESH, TRIGRREMR, WIRRRENT, FISHE
REBEARZINREFNREAYLERRAKNEEN, HEANNLG "RePW” B2, AT —RBEREKR
BmOE,

From September 20 to 21, 2025, to celebrate the 8th Chinese Farmers' Harvest Festival, COFC organized the public
welfare event "Beauty of Labor, Joy of Harvest" at the Shenzhen Longgang Youth Activity Center. Shenlan Modern Food
once again collaborated with the China National Children’s Center. The event was structured around two core interactive
themes—"Fun Stamp-Collection Challenge" and "Rubbing Art DIY"—and featured a variety of interactive activities. Through
these engagements, children gained direct exposure to the diversity of marine-based ingredients, acquired knowledge
on food safety, and became more aware of the healthy diet. Simultaneously, parents developed a clearer recognition

of the importance of premium marine protein for children's growth. This joint initiative supported the promotion of the
"all-encompassing approach to food" and contributed to fostering the healthy development of the next generation.

1)

Case Study

caSARARRAEASHARRREY, BRIE
peERE I SmER, AEREOE) I EEREE,
pESSLERNTHE, WE¥ASRNMAERERKHEE,
AERNSSIASEEERRE, NERRE, I EE %
HERNFEAEAL SRR

#H. BREXRS

REE, BE @

BEIE - FREKR EEARIED
"Beauty of Labor, Joy of
Harvest" Themed Public
Welfare Event

95



k@A 2025 & ESG R& RAEBY HAXFHR
Environmental, Social and Governance (ESG) Report of CNFC Overseas Fisheries Co., Ltd. 2025 Responsibility and Accountability: Co-creating a Better Society

S 2N - R .
’*K I tm YAY /\ﬁl:l.Fr\El
£ umiﬁk L SHRELRBRFRASEESN

R R . Case Study Representative Offices Proactively Engage in Public Welfare Volunteer Activities @
Social Contributions

BNBFEXTRERTR, BEUXFRTHEBHSIERSE, AREmBEE, NTHARE. BRENEWY,
BRMESMELREINRENE.

We remain attentive to the needs of communities, consistently translating our commitment into concrete actions that
spread positive social energy, promote a spirit of dedication, and strive to be a responsible and caring enterprise. We
aim to infuse warmth and strength into harmonious social development both domestically and internationally.

B171 2 #9#fR3%

Supporting Rural Revitalization

RIRBITPREVHSTE, ARERERALEBKXES 60 AT, BOFEINBRIE, SHARAERBEEK 21 HTRT.
NIl = RNFMBWS SR, AOIRERWEKMA, ARAFR KIAEBK - BLET 2O0BBARED, WEXEMN
BExRY. BENTESVE, EEPASERFRAERENADEGMER, EEXEMRE, WHRFGESESBRA, SLIHR.
RERNEME,

We actively fulfill the social responsibilities incumbent upon a central state-owned enterprise. This encompasses the allocation
of RMB 600,000 in non-repayable support funds to Xiaoxian County, Anhui Province, for rural development initiatives, as well
as the implementation of targeted consumption-assistance programs totaling over RMB 210,000 through multiple rounds. We
create employment opportunities by recruiting and training seafarers from underdeveloped regions including Sichuan, Yunnan,
and Guizhou. We organized the charity donation campaign "Long-lasting Warmth from Old Clothes, Walking Together Through
Winter," through which a substantial volume of quality clothing, books, toys, and other supplies were collected from the
Company staff. These items were delivered to charity partnership sites in nationally designated poverty-stricken counties across
central and western China. This initiative conveyed care and warmth, promoted the rational allocation and reuse of resources,
and realized dual value in both environmental sustainability and social welfare.

\ 2l
RODATES
Engaging in Public Welfare

REEHBRIIMABRES L, RRSERMARTENSHKHEE, FERUACKTSBEREKLE, BEa(E. 8. a%
HPREUFR; EX. BRFRELEHRN. 2088, RERTHERXREFLARTH, MRBEEEREEWRRE,

We coordinate and advance public welfare initiatives both domestically and internationally. Through active participation in
local community activities and collaborative co-construction efforts, we continuously deepen our humanistic care and foster
emotional connections. This approach contributes to shaping a credible, respectable, and amicable image for Chinese-invested
enterprises. We initiate and organize public welfare actions, including blood donations, charitable donations, and support for
employees in need, conveying the Company’ s warmth through tangible, incremental acts of goodwill.
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Fiji Representative Office's National
Day and Mid-Autumn Festival Volunteer
Service Initiative: During the golden
autumn commemorating the 50th anniversary
of China-Fiji diplomatic relations, the Fiji
Representative Office organized a series of
volunteer service activities. These initiatives
successfully encompassed providing logistical
support for local carnival festivities and
assisting with the port visit of the Chinese
Navy's hospital ship, "Silk Road Ark," to Fiji.

-

and Fiji F”E”d

EFNRLEBIRSEN
Fiji Representative Office Volunteer Service Activities

SiXmErMARGESE+AERRIFELHZBWEIERN: 2025 F12 819 B, ERRSTENTRIGZIR, PKELIE
DAMATIMARGEF S e W AT, ART —F—ENEOA %75, [ Boeny KX 110 BINEE AR IEHEH KIS

mng*s ;/?\>/t.F@\ ﬁﬁﬁ/ﬂﬂ EE%%EEIE/U\H’E

Madagascar Representative Office
Holds 16th New Year Charity Donation:
On December 19, 2025, preceding the
Christmas and New Year holidays, the COFC
Madagascar Representative Office, alongside
local fisheries partners, started its yearly
community support campaign. The initiative
provided essential living supplies—such as
rice, frozen fish, cooking oil, and soap—
to 110 elderly individuals living alone and
without family support, and other vulnerable
persons in the Boeny Region, extending social
assistance to a total of 100 individuals from
these vulnerable groups.

&, RitH 100 BREBEARHESIEE.

MMEE ARBBEEBRLEENER
Provision of Daily Necessities to Elderly Individuals Living Alone and
Without Family Support, and Other Vulnerable Community Members
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Future Outlook

B2 2025, HAJERBRHTERAT, ERERKIMRRR, X—F, RONEHTH +HE" AXWEES, EQH HAVEERADEHFERE, MAERMNEE. FEEHBENRESXERALER, IMRIGREMERR, R TRER BIEE
EIMBEFF RN, P BRI, RHIRBIFBREZ R, ESC LRMMEE, mEFMASTIIEERRBER, " IE, SkERiEd RN BHROE T, URHKESNEERRES A, REFUHRORZSEN,
APEIEFEL EHE 40 BFER LT —hRRES. We will focus on innovation-driven development to generate stronger momentum. We will continue to advance digital-intelligent

transformation and make breakthroughs in key technologies, accelerate the achievement of transformative outcomes, complete the
Group’ s “Challenge-based R&D" projects on schedule, further promote the “Five Small” innovation and efficiency enhancement
campaign, cultivate new quality productive forces through enhanced technological capability, and forge core competitiveness

Looking back on 2025, we persevered through challenges and achieved substantial progress in our transformation journey. Over
the past year, we successfully concluded our tasks during the 14th Five-Year Plan period, realized sustained synergies from our
restructuring, optimized our industrial chain expansion, witnessed multiple breakthroughs in scientific and technological innovation,
delivered significant ESG performance, and steadily strengthened our brand influence and industry leadership. Together, these across the industrial chain.
accomplishments form a strong testament to the 40th anniversary of China’s “Going Global” distant-water fishery industry.

BIBRUERIZE, EEELRE, WirtR—R, FEAUASEE, TREGHANEER, ARRS4ETHE, BRT
HAEFNHEER, +HR WLREESRARA, m¥elTIikTZE%RE. QTRRNSHNE, tEIFEER EREEMBERBRIES KOEBEIATERE BHTENSLERTIE, 2EEAZEREN.
RESNE . BERRORBESSENRE . RERK, DML, ZNEEER.

We will enhance management and operations to consolidate our foundation. By benchmarking against global industry leaders,

At the new historical juncture, the 15th Five-Year Plan period (2026-2030) is drawing upon us. The distant-waterfishery sector we will continuously improve corporate governance, refine our compliance and risk-control framework, strengthen production
now faces fresh opportunities for green transition and innovation-led development, alongside mounting challenges including safety safeguards, and resolutely guard against existential risks. We will vigorously develop modern distant-water fishing, advance
heightened international competition, dwindling resource and increasing environmental constraints: Looking into the future, the industrial chain extension and brand building, and comprehensively elevate the quality and efficiency of our operations.

path ahead is promising, and our mission is clear.

BV RIFANEHE, HOEXETE, REABEREBRRZRE, INRSFMHIRBABHMREP, FIREBFES; RIRE
THEERE, SRI. GEKFNLSSRETF, HEREMR, HRAEFRE,

We will uphold harmony between people and the sea to jointly create a better life. We remain committed to the path of green
development, enhancing the protection of marine mammals and endangered species, and safeguarding the marine ecosystem.
We will, actively fulfill our social responsibilities, safeguard the rights and interests of seafarers, and join hands with employees,
partners, and all sectors of society toshare the fruits of development and build a brighter future together.

HIVBRSEREE, RUMEXEAN, RARMBELIEFSBIEXT BFEE" HisHa” 1 "Xayl” NEEER
B, NERMZFEER O, HeMMN EeRe’,

We will serve national strategies with greater impact. We will thoroughly implement the important instructions of General
Secretary Xi Jinping on building a strong maritime country, advancing mariculture and sustainable fishing, and fostering an
all-encompassing approach to food. We will consolidate and enhance our core strengths in distant-water fishing,‘and reinforce-our
role in building the robust “Seafood Production System.”

RNEEE SLFAE, HRMNBUENRENGER. BENSHNNE, BEER ARG a7 G IEE 2 = pli,
BIIBRUEMELN, SINESnE. ZITERBAFGERWBERHTHHoIE | BFTFESHBEOE)IEE, B SBE it TR pa R e = |

RS IUU @AATH, el SR FE AR,

The greatest truths are simple, and action is|the most important thing.. With stronger conviction and heightened resolve, we will

We will strengthen regulatory compliance to set higher benchmarks. We will closely| monlti‘r developments in lnternatlonal 1 | | & forge ahead courageously toward:the|blueprint of becoming a world-class comprehensive fishery enterprise and continue to write
regulatory requirements and the fisheries policies of coastal states, maintain systematlé c& ancg? training ‘and manzi)gemqent . R M~ ﬂainew ciaad‘ter thﬁ llves up to tl'{e trmeSr |
resolutely combat IUU fishing, promote the sustainable use of fishery resources, and assume,a greié_teﬁe_aﬁershrp"m'lé inllemE e s (ke =0 Lﬁm

fisheries governance. 5o
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Key Performance Results
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fBiR
Indicators

BIEEER
Total assets

ERIZON
Operating revenue

PTLSER
Total tax amount

B

Asset-liability ratio

ERRTRHY
Total number of employees®

MRIEA
R&D investments
ARG EE WA LI

R&D investment as a percentage of
revenue

MEARHE
Number of R&D personnel

MERAREZ S
The proportion of R&D personnel
MEARZHEN (KR
R&D personnel education level
(Bachelor)

PARRE

Quantity of print papers used in office

LR R
Number of safety and environmental
protection training ®

©2023 &, PXBWIRFFTREAADEUIRKREBEESANE VKBS TR, BAREE, PKBVANENEAEESERARES T, #2024 &£,

2025 FERR TREER 2023 FHRD.

In 2023, COFC successfully completed the strategic restructuring and specialized integration of the fisheries businesses within the Group
Company. Following the restructuring, the company vigorously promoted the integration of management and personnel, resulting in a decrease in
the total number of on-duty employees in 2024 and 2025 compared to 2023.

O R EBIRA AT RERIMMEIIBRA,
This type of data is the total training of the company and each vessel.
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Indicators

RZEWRIFIBEAR
Number of persons covered by safety
and environmental protection training

ZERIFR A
Duration of safety and environmental
protection training

BTSSR E
Number of training sessions for audit
services

FRERERLE
Number of times of thematic case-
based cautionary education

AREVERHBEZARX
Number of persons covered by the
thematic case-based cautionary
education

SE5RAFEXFIIRT
Number of staff participating in the
anti-corruption related training

RIRRGHEINRE
Number of times of anti-corruption

training

REFHEXBNESBESE
Director coverage of anti-corruption
related training

REMIEIS B

Total length of anti-corruption training

HEBRENK R
Points of risks of integrity inspected

TaARK
Worker's Union membership rate

Sz R B T &= KB £©
Various kinds of assistance and relief
funds spent on workers in need ®

EREE., REEHERBRKRT
The sick and hospitalized and retired
employees visited

HEEBEE
Total social donation

ZRERBAZE
Economic contract performance rate

EEERE

Legal review rate
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16858

24775

235

750

100

20.5

100

2.28

27

60.00

100

100

CZMEAADDEEE, FEAEREN
This data is from the Headquarters of the company, and it does not include frontline units.
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SDGs
THERERIR BAIKTE XM E TS BAIRTE POIVE=S] TRHELKRBIR
Sustainable Our Actions Relevant Chapter Our Actions Relevant Chapter Sustainable
Development Development
Goals (SDGs)”? Goals (SDGs)”
FRERER SEABRK, AXEZMEEATL  BEHEY, RAXFHS QIR , MEEHRER  RRNRUFTE, BARETERARELED e

RUHFRATYEIRIG

Providing targeted assistance, consumption-
based assistance, creating employment in
underdeveloped regions, and organizing charity
donations

Responsibility and
Accountability: Co-creating
a Better Society

Innovation-Driven
Development: Empowering
New Quality Productive
Forces

BRHISHE

Establish science and technology innovation
platforms to advance R&D and translate
outcomes into practical applications

BEEFERES. KTRINIE, FEATHHRIERL

mEREE, REXEZH

2 ESEER
14 Supplying the market with quality marine protein Quality and Safety: .
through distant-water fishing and seafood Secw:lr]g th? Foundation of
processing a Thriving Fishery Industry
7 ] =, Gl
- SHUFPR TR RESOZRE RIZR, el ERE

_,\,\/" Comprehensive safeguarding of employee
occupational and mental well-being

Employee Well-being:
Co-creating a Value-Added
Future

HEEY, HRxEFds

Responsibility and
Accountability: Co-creating
a Better Society

RENFARERE. MHENRT, BESIERIL

HHZRRMR 10 ===
Treat employees of different nationalities and -
ethnicities fairly; enable local communities to -

share in development outcomes through overseas
responsibility practices

s REANSEESRIRT, SRR, 20, 2F
4 AT RS
UI Focus on talent cultivation and capability
enhancement through training at multiple levels,
across diverse fields, and in various formats.

RIFEE, REMMMERRE

Employee Well-being:
Co-creating a Value-Added
Future

RBREZTFE, THHIEN, FEREZERTE
HRIES s
] TR 25
Uphold Diversity, Equality, and Zero Gender
Discrimination, ensuring equal protection of the
rights and interests of female employees.

RIEE, REMEFRE

Employee Well-being:
Co-creating a Value-Added
Future

SEEY, #RxEEds

Responsibility and
Accountability: Co-creating
a Better Society

FARERAEZS SR EESRENNNHKER 1

Conduct community co-building and public
welfare volunteer activities domestically and ﬁEéE
internationally to support community development

o 5
HETE

FERK, HRESER

Green and Low-Carbon
Development: Guarding an
Ecological Blue Ocean

K REEENRSHERMNIRESRZE 1 nme
Extend quality control from deep-sea fishing

through the entire processing and distribution m
chain

BAEFRTISKGEBELREER, EHASEF

WALOKED BEILHKEEEKR
PR

Strengthen end-to-end control of wastewater
E treatment in production and implement water

conservation measures across all office and
operational activities

FERK, HRESES

Green and Low-Carbon
Development: Guarding an
Ecological Blue Ocean

FRERK, MRESES

Green and Low-Carbon
Development: Guarding an
Ecological Blue Ocean

KBURERRALEFFZESRE, B RBRR,
PR B HE AR

Integrate energy conservation and emission
reduction into all production and operational
processes; promote green technologies to lower
carbon emissions

LRHARZIHM A, R LNG IR AR

Install photovoltaic panels for grid-connected
power generation; procure LNG dual-fuel bunkers

FERK, HRESES

Green and Low-Carbon
Development: Guarding an
Ecological Blue Ocean

FEMRK, MRESES

Green and Low-Carbon
Development: Guarding an
Ecological Blue Ocean

BEENMAESBVERAF, RAERBRIPY

Adhere to compliant fishing and fishery resource
conservation; release bycaught protected species

TERTHFIMERNSKREE, RISAELE
Improve employee remuneration, benefits, and

career progression pathways to ensure decent
work

Cehokita v FRAR I BB A E Tl 4L R B4R (SDGs) 16 T, RMA BT 15 (i), BizBiRS A0S £ RIEEH S TEEXE,
COFC actively responds to 16 United Nations Sustainable Development Goals (SDGs). Goal 15 (Life on Land) is not included, as it is not directly

RIER, REMMERE

Employee Well-being:
Co-creating a Value-Added
Future

related to the Company’ s production, business activities, or operational context.

104

RREZE, RERRRE

Resilient Operations:
Fortifying the Foundation
for Growth

FTEADERESEMNEERR

Improve corporate governance and compliance
and risk-control framework

SEEL, HREFdS

Responsibility and
Accountability: Co-creating
a Better Society

RUBERELAE, TEHNESERR, Riks
STlaRinite

Deepen international fisheries cooperation,
improve the supply chain partnership system,
and actively participate in industry exchange and
co-building initiatives
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Appendix

Dear Reader:

Greetings. Thank you very much for taking the time to read the Environmental, Social and Governance (ESG) Report of CNFC Overseas
Fisheries Co., Ltd. 2025 amidst your busy schedule. This marks the third ESG report publicly released by CNFC Overseas Fisheries Co.,
Ltd., and we place great importance on your feedback regarding our environmental, social, and governance (ESG) practices. To further
enhance our ESG standards, we cordially invite you to complete the relevant questions in this questionnaire, which will help us in
continuously improving our ESG efforts at CNFC Overseas Fisheries Co., Ltd.

Report Compilation Team
March 2026

Multiple-choice Question: (Please tick " v " in the corresponding box)
1. What is your overall evaluation of this report?
O Excellent O Good O Average O Poor O Very poor

2. Do you believe this report adequately reflects the Company's significant impacts on the economy, society, and the
environment?

O Yes O Average O No

3. Do you think this report addresses and discloses the concerns of stakeholders?

O Yes O Average O No

4. How do you rate the clarity, accuracy, and completeness of the information, data, and indicators disclosed in this report?
O Very high O High O Average O Low O Very low

5. How do you assess the readability of this report?

O Excellent O Good [ Average O Poor O Very poor

Open-ended Question:

1. What are your opinions and suggestions regarding the environmental, social, and governance (ESG) practices of CNFC
Overseas Fisheries Co., Ltd.?

2. What additional opinions and suggestions do you have regarding this report or our performance?

3. What additional information do you believe should be disclosed from this report that you would like to understand further?
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