h{EIEHFRNEIRA T
XTFHEEREEMEZRDERAT
2025F EHFEFEESIEZINGEANIREG

TYIVESZZ 5 P

HUSIEF R AR AR (BURREFR “HEUEZR " “REIH 7 RIE QR
EHE 5 T BT AT ARSI EIE 13 B——FEg) st B E R 1OE A
AR AR (LURREFR “EBRM7 “AR" AT T 2025 FREREE SR,
WA UTE

—\ RRFEESEVNERER
(=) RENH: FEIESF R A R A
(=) RFAREN: BHHEAR.
(=) BN LR
(9> FlefTE: 2026 44 H 9 H
() B ArSE

() BN EHA
(B Bl R ArEF SPEEANR PR NG LEBRIRR

PN

OO BN ARG IE RSO IS R B, B
I W AR T EEE . RN B S . WAL S K E A S R IE »
LA b 2 w5 S35 AR S e 55 N B o ARS8 SRS AR Bt 1 Aw]
HEBEEANG PR EEEN A RSB RN GO B m S
IR EENE LA MR, AT 5Em o m M REEEART.

= EHRAEREEER
TRAFHU AR BB R RO A AR AR, AR T A&, PRIE 155
TARMAE FPdteT, 1587 REFFCR.



= KRFEESEIINGR

TRAFHGIEIE CRYINESF S 5 B B A B E TR 9128 13 5—— Rk
55) A RESR, Wamldtir 1 2025 FERFEE R,

PAEAEFR ATy ARUCEIIYIA], #2528 N 53 2 UBC & DRI LG A 55 )1
TAE, JERRRREAT A, ORIUE T ARSI AT o @ ARSI, Bl
) IR SR N AR B AS T 8RR 1 B AR, A B T it — D3R A 7
HIREIE IR, ARREIE R 7 FUHRCR .

(LR IE30



ETTEIESE, Oy (AR RSB A IR 2 =) 50+ [ B B s A e et A IR 2
w2025 SFERFEE R RIS DL G ) 2 &7 & 00

RAFRER AN

A

ot
|
I

A ISR A A PR 22 7]

SIS H



	一、本次持续督导培训的基本情况
	二、上市公司的配合情况
	三、本次持续督导培训的结论

